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1.3.2 Percentage of students undertaking prorect work/field work/internship (Data for the latest completed academic year)

Principal
Dronacharya Coilege of Engg

Farrukh Nagar - 123506

S.No. Programme name
Program

Code

List of students

undertaking project
work/field

work/internship

Link to the relevant document

1
B.Tech- Computer Science &

Engineering
366 ABHINAV RAI

https://ggn india,d ronacharva. info/Sum mer
Tra in ins- lnte rn s h ip. aspx

Training-lnternship.aspx
)

B.Tech Computer Science &
Engineering

366 ABHISHEK YADAV

B.Tech- computer Science &
Engineering

366 ADARSH MALIK
https://ggnindia.dronacha rya.info/Summer

Training-lnternship.aspx
3

AISHWARYA TIWARI
https:/lggnindia.dronacharya.info/Summer

Training-lnternship,aspx
4

B.Tech Computer Science &

Engineering
366

366 AKASH
https://ggnindia,dronacharya.info/Summer

Training-lnternship.aspx
B.Tech Computer Science &

Engineering

366 AKHILESH GARG
https://ggnindia-dronacharya.info/summer

Training-lnternship.aspx
f;

B.Tech- Computer Science &
Engineering

366 AMIT KUMAR
https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx
1

B.Tech- Computer Science &

Engineering

366 ANKIT AHUJA
https://ggn ind ia.d ro na cha rya.info/Summer

TraininB-lnternship.aspx
B.Tech- Computer Science &

Engineering
8

ANKIT MISHRA
https://ggnind ia.dronacharya.info/Sr.rm mer

Training-lnternship.aspx
B.Tech- computer Science &

Engineering
366q

https://ggnind ia.dronacharya.info/Summer

Training-lnternship.aspx
ANKUR GANDHI

B.Tech Co m puter Science &
Engineering

10

https://ggnindia.dronacharya.info,/Summer
TraininB-lnternship.aspx

ANNUKIRTI11
B,Tech- computer Science &

Engineering

ANSH KHURANA
https://ggnindia.dronacha rya.info/Summer

Training-lnternship.aspx
3661,2

B.Tech- Computer Science &

Engineering
https://ggnindia.d ronacharya.info/Sum mer

Training-lnternship.aspx
366 ANSHUL

B.Tech- Computer Science &

Engineering
'13

https://ggnindia.dronacharya.info/Summer
Training-lnternship,aspx

366 ANUBHAV SHARMA
B.Tech- Computer Science &

EngineerinB
https://ggn india.d ronacha rya.info/Su m mer

Training-lnternship.aspx
366 AYUSH ARYAN DUBEY

B.Tech- Computer Science &

E ngineering
.15

https://ggnindia.dronacharya.info/summer
Training-lnternship.aspx

ADITYA GAUR366
B.Tech- Computer Science &

E ngin ee ring
16

https://ggnindia.d ronacharya.info/Sum mer

Training-lnternship.aspx
366 BASANT JHA1l

B.Tech- Computer Science &

Engineering
https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx
BHARAT366'1u B.Tech- Computer Science &

Engineering
https://ggnindia.dronacharya. info,/Sum mer

Training-lnternship.aspx
BHAWNA366

B Tech- Computer Science &

E nBineering
1!)

https://ggnindia.dronacharya.info/Summer
g-lnte rnship.a spx

CHIRAG36670
B.Tech- Computer Science &

Engineering

5

366

366

14



https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

366 CHIRANTER RAWAT21
B.Tech- Computer Science &

E nginee ring

366 DEEPALI BUDHIRAJA
https://ggnindia.dronacharya.info,/Summer

Training-lnternship.aspx
B.Tech- Computer Science &

Engineering
22

https://ggnindia.dronacharya.info/Summer
Tra in ing- lnternsh ip.aspx

B.Tech Com puter Science &
Engineering

366

366 DH EERfu YADAV
https://ggnindia.d ronacharya. info/Sum mer

Training-lnternship.aspx
)4

B.Tech- Computer Science &
E ngineering

https://ggnindia,dronacharya.info/Summer
Training-lnternship.aspx

B.Tech Computer Science &
Engineering

36625

https://ggnindia.d ronacharya. info/Sum mer

Training-lnternship.aspx
DOVKUSH26

B.Tech- Computer Science &
Engineering

https://ggnindia.d ronacha rya. info/S u mmer

Training-lnternship.aspx
36621

B.Tech- Computer Science &
Engineering

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

366 GOVIND KAUSHIK
B.Tech- Computer Science &

Engineering
2.8

HARENDRA YADAV
https://ggnind ia.dronacharya,lnfo/Sum mer

Training-lnternship.aspx
36629

B.Tech Computer Science &

Engineering
https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx
366

B.Tech- Computer Science &
E ngin ee ring

30

https://ggnindia.d ronacharya.info,/Sum mer

Training-lnternship.aspx
366 HARSHITA RAWAT

B.Tech- Computer Science &

Engineering
3.1

https://ggnind ia.dronacharya.info/Sum mer

Training-lnternship.aspx
366 HIMANSHU

B.Tech- Computer Science &

Engineering
32

https://ggnind ia.dronacharya.info/Summer

Training-lnternshiP.asPx
36633

B.Tech- Computer Science &

Engineering
https://ggnind ia.dronacharya. info/Sum mer

Training-l nternship.aspx
366 HIMANSHU TYAGI34

B.Tech- com puter Science &

E nBineering
https:1/ggnindia.dronacharya, info,/Sum mer

Training-lnternship.aspx
HITESH PANDEY366

B.Tech- Computer Science &
Engineering

35

https://ggnindia.dronacharya.info/Summer
TraininB-lnternship.a X

366 ISHAANK GARG
B.Tech- Computer Science &

Engineering
36

https://gBnindia.dronacharya-info/Sum mer

Training-lnternship.aspxITI KAUSHIK366
B.Tech- Computer Science &

E ng in ee ring
3/

https://Bgnindia.dronacharya.info/Summer
Training-lnternship.aspxJATIN366

B.Tech- Computer Science &

Engineering
https://BBnindia.dronacha rya.info/Summer

Tra in ing- lnte rnsh i . aspxJATIN ARORAB.Tech- Com puter Science &

Engineering
https;//ggn india.d ronacha rya.info/su m mer

Tra in ing-lnte rnshi .aspxIAY KUMAR40

https://gBnindia.dronacharya.info/Summer
-lnternship.asTra inin xKAJAL KUMARI366

B.Tech Computer Science &

Engineering
41,

https://ggnindia.dronacharya.info/Summer
Training-lnternshiP.asPx

KARAN36642
B.Tech Computer Science &

E ngin ee ring
https://ggn india.d ronacha rya.info/Su mme r

lng-lnternshi .aspx366
B.Tech Computer Science &

Engineering

rIl!c pa
Dronacharva CcllD66 cf E.]co

Farrukh Nagar --12350$""

DEEPANSHU BATRA23

DHRUVA

366

GIRISH SINGH

HARSH

HIMANSHU

36639

366
B.Tech- Computer Science &

Engineering

KARAN SHARMA43



LALIT SEHRAWAT
https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx
44

B.Tech Computer Science &

E ng in ee ring

https://gBnindia.dronacharya.info/Summer

Training-lnternship.aspx
366 MAYANK TANWAR45

B.Tech- computer Science &

Engineering

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

B.Tech- computer Science &
Engineering

366

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

B.Tech- Computer Science &
Engineering

366
MOHAMMED FUZAIL

KHAN
41

366 MOHD ATIF JAMAL
https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx
4a

B.Tech- Computer Science &
Engineering

366 MOHIT BHATIA
https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx
49

B.Tech- computer Science &
E ngin ee ring

MOHIT SHARMA
https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx
50

B.Tech Computer Science &

Engineering
366

366 NAKUL TANEJA
https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx
l>1

B.Tech- computer Science &

Engineering

NEDDHE RAPARIA
https://ggnindia,dronacharya.info/Summer

Training-lnternship.aspx
B.Tech- Computer Science &

Engineering
366

https://ggnindia-dronacharya.info/Summer
TraininB-lnternship.aspx

5:l
B.Tech- Computer Science &

E ng in ee ring
https;//ggnindia.dronacharya.info/Summer.

Training-lnternship.aspx
B.Tech- Computer Science &

Engineering
54

N IKH IL
https://Bgnindia.d ronacharya. info,/Sum mer

Training-lnternship.aspx
36655

B.Tech- Computer Science &
Engineering

NISHU
https://gBnind ia.d ronacharya.info,/Sum mer

Training-lnternship.aspx
36656

B.Tech- Computer Science &
Engineering

N ITESH SHARMA
https://ggnindia.dronacharya.info/Sum mer

Training-lnternship.aspx
366t1 B.Tech- Computer Science &

Engineering
https://ggnindia.dronacharya, info,/Sum mer

Training-lnternship.aspx
366 NITIN

B.Tech- Computer Science &

E ngineering
https://ggnind ia.dronacharya,info/Sum mer

Training-l nternship.aspx
366 NITIN KUMAR YADAV

B.Tech- Computer Science &
Engineering

https://gBnindia.dronacharya.info/Summer
Training-lnternship.aspx

PARUL KALRA366
B.Tech- Computer Science &

E ngine e ring
60

https://ggnind ia.d ro nacha rya.info/Su m mer

Training-lnternship,aspx
PARTH JOSHI

B.Tech- Computer Science &

E ngineerinB
6L

https://gBnindia,dronacharya.info/Summer
Training-lnternship.aspxPARVEEN KUMAR366

B.Tech- Computer Science &

Engineering
62

https://ggnindia.dronacharya-info/Summer
Training-lnternship.aspx

POORTI SHARMA36663
B.Tech- Computer Science &

EngineerinB
https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx366 PREETI TRIVEDI64
B.Tech- Computer Science &

Engineering
https://ggn india.d ronacha rya.info/Su mmer

Training-lnternship.aspx366 PRIYANSHU RAIPUT
B.Tech- Computer Science &

E nginee ring
https://ggnind ia.dronacharya,lnfo,/Sum mer

-lnternsh aspxPUNJ GOSWAMI366t,6
B.Tech- Com puter Science &

E ng in ee ring

Frincipal
Dronacharya College of Ergg

Farrukh Nagar - 12 3506

366

MILAN SINGH PUNIA46

lr2

366 NEELIMA

366 N IKH IL

58

59

366

65



61
B.Tech- Computer Science &

Engineering
366 RADHIKA

https://ggnindia.dronacha rya.info/Summer
Training-lnternship.aspx

B.Tech- Computer Science &

E ngin ee ring
366 RADHIKA

https://ggnindia.dronacharya. info/Sum mer

Training-lnternship.aspx
68

https:/,/ggnindia.dronacharya, info,/Summer

Training-lnternship.aspx
69

B.Tech- Computer Science &

Engineering
366 RAHUL RAJPUT

366
https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx
70

B.Tech- Computer Science &
Engineering

RAJAT KUMAR
https://ggnind ia.dronacharya.info/Sum mer

Tra ining-lnternship.aspx
B.Tech- Computer Science &

E nginee ring
366

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

RAJESH KUMAR JHA

11,

B.Tech- Computer Science &
Engineering

366 RICHY CHHABRA
https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx
13

B.Tech- Computer Science &
Engineering

366 RINNEY SENGAR
https://ggnind ia.d ronacharya.info,/Summer

Training-lnternship.aspx
14

B.Tech- computer Science &

Engineering
https://ggnindia.d ronacharya.info/Summer

Training-lnternship.aspx
366 RISHABH SHARMAl5 B.Tech- Computer Science &

Engineering

RITIK
https://ggnindia.dronacharya.info/Summer

Tralnlng-lnternship.aspx
B Tech- Computer Science &

E ng in ee ring
36616

RITIK SINGHAL
https://ggnindia.dronacharya.info/Summer

Tra in ing- lnternsh ip. aspx
11

B.Tech- Computer Science &
E nginee ring

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

RITVIK BHADOLA
B.Tech- Computer Science &

Engineering
/8

ROHAN KUMAR
https://ggnindia.dronacharya,info/Summer

Training-lnternship.aspx
36679

B.Tech Computer Science &

Engineering
ROZER

KSHETRIMAYUM

https://ggnind ia.dronacharya.info/Summer
Training-lnternship.aspx

366
B.Tech computer Science &

Engineering
https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx
366

B.Tech- Computer Science &
Engineering

u1

https://ggnindia.dronacharya.info,/Summer
Training-lnternship.aspx

SACHIN SAHARAN36682
B.Tech- Computer Science &

Engineering
https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx
366 SAHIL SANDHU83

B.Tech- Computer Science &

E nginee ring
https://ggnindia.dronacharya.info/Sum mer

Training-lnternship.aspx
SAKSHI KATARIA366

B.Tech- Computer Scie nce &

E ngin ee ring
https://ggnindia.dronacharya.info/Summer

TraininS-lnternshiP.asPx
SANJEEV SONI36685

B.Tech- Computer Science &

Engineering
https://ggnind ia -d ro nacha rya -info/Su m mer

Training-lnternship.aspxSARA DHINGRA366
B.Tech- Computer Science &

Engineering
86

https://ggnindia.dronacharya.info,/Summer
Training-lnternship.aspxSATYAM SINGH366

B.Tech Computer Science &
Engineering

https://gBnind ia.d ronacharya. info/Sum mer

https://ggnind ia.dronacharya.info,/Sum mer
Tra ining-lnternshi .aspx

ing-lnternshi .aspx

SAURABH BISHT366t38
B.Tech- Computer Science &

Engineering

SEJAL KHANNA366
B.Tech- Computer Science &

E ngin ee ring
89

|\
rinc ipa
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RAHUL ROHILLA

366/2

366

366

80

SACHIN MALIK

81



366 SHIKHA CHAUHAN
https://ggnindia.d ronacha rya.info/Summer

Training-lnternship.aspx
90

B.Tech Computer Science &

Engineering

SHIVA KHARBANDA
https://BBnind ia.d ronacharya.info/Sum mer

Tralning-lnternship.aspx
91

B.Tech- Computer Science &
Engineering

https://ggnindia.dronacharya.info,/Summer

Training-lnternship.aspx
B.Tech- Computer Science &

Engineering
366 SHIVAM CHHABRA92

366 SHIVAM GOYAL
https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx
B.Tech- Computer Science &

E ngine e ring
93

https://ggnind ia.dronacharya, info/Sum mer

Training-lnternship.aspx
36694

B.Tech- computer Science &

Engineering
https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx
366 SHUBHAM GOYAL9i;

B.Tech computer Science &
Engineering

https r//ggn in d ia. d ro na c h a rya.info/Summe r

Training-lnternship.aspx
366 SUDHIR KUMAR

B Tech Computer Science &

Engineering

SURAJ TANWAR
https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx
B.Tech- Computer Science &

Engineering
36691

https://ggnindia.dronacharya.info/Summer
Tra in ing- lnte rnsh ip.aspx

366 SURAJ YADAV
B.Tech Computer Science &

Engineering
98

https://ggnindia.dronacharya.info/Sum mer

Training-lnternship.aspx
366.)t) B.Tech- Computer Science &

Engineering
https://ggnindia.d ronacha rya.info/Summer

TraininB-lnternship.aspx
366 TUSHAR PAPNAI

B.Tech- Computer Science &
Engineering

't00

https://ggnind ia.dronacharya. info/Sum mer

Training-lnternship.aspx
UDIT MALIK366101

B.Tech Compute r Science &

E ngin ee ring

UTKRISHT NIGAM
https://ggnindia.d ronacharya.info/Su mmer

Training-lnternship.aspx
366

B.Tech Computer Science &

Engineering
10)

https://gBnindia.dronacharya.info/Summer
Tralning-lnternship.aspx

366 VAIBHAV
B.Tech- Computer Science &

Engineering
103

https://ggnind ia.dronacharya,info,/Sum mer

Training-lnternship.aspx
VUAY DEEP366

B.Tech- Computer Science &

Engineerlng
104

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspxVIKASH CHAUHAN366105

B.Tech- Computer Science &

E nginee ring
https://ggnindia.dronacharya.info/Summer

Training-lnternship.asPx
VINEET PATWAL366

B.Tech- Computer Science &

Engineering
106

https://ggnind ia.dronacharya.info/Sum mer

Training-lnternship.asPx
VISHESH JAKHAR

B.Tech- Computer Science &
Engineering

107

https://ggnindia.dronacha rya.info/Summer

Training-lnternship.aspx
VIVEK YADAVB.Tech- Com puter Science &

E nginee ring
108

https://ggnindia.dronacharya.info/Sum mer

Training-lnternship.asPx
366 YASH YADAVB.Tech Com puter Science &

Engineering
109

https://ggn india.d ronacha rya.lnfo/Su mmer

Training-lnternship.aspxMUKUL SHARMA366
B.Tech- Computer Science &

Engineering
110

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspxDEEPANSHU MOYAL366

B.Tech- Co m puter Science &

E ng in ee ring
1,1,1,

nindia.dronacharya.info/Summerhttp
-lnternshi aspxr

KAMAL NARAYAN

THAKUR
366

B.Tech- computer Science &

E ngineering
1,12

)

Princinal
Dronacharya Llct:e Se of Engg
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366

SH REYA

96

SWASTIK PATTNAIK

366

366



https://gBnindia.dronacharya.info/Summer
Training-lnternship.aspx

366 RAJAT ROHILLA113
B.Tech- Computer Science &

Engineering

366 RAVIT KUMAR
https://ggnind ia.dronacharya.info/Sum mer

Training-lnternship.aspx
B.Tech- Computer Science &

E nginee ring
1,14

366 SHIVAM CHANDRA
https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx
115

B.Tech- Computer Science &

Engineering

366 SHIVANI GUSAIN
https://ggnind ia.dronacharya-info,/Sum mer

Training-lnternship.aspx
116

B.Tech- Computer Science &
E ng in ee ring

https://ggnindia.dronacharya.info/Sum mer

Training-lnternship.aspx
B.Tech Computer Science &

Engineering
366111

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

366 ANUSH GUPTA118
B.Tech- Computer Science &

Engineering
https://ggnind ia.dronacharya. info,/Sum mer

Training-lnternship.aspx
366

ANISH KUMAR

KASHYAP
119

B.Tech- Computer Science &
Engineering

https://ggnind ia.dronacharya.info/Sum mer

Training-lnternship.aspx
366 AMITESH PATHAKt20

B.Tech- compute r Science &
E ng in ee ring

VAIBHAV PANDITA
https://ggnindia.dronacharya.info/Summer

Training^lnternship.aspx
366121

B.Tech- Computer Science &

Engineering

CHIRAG SHARMA
https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx
B.Tech- computer Science &

Engineering
366122

MEHUL
https://ggnindia.dronacharya,info/Summer

Training-internship.aspx
3661?3

B.Tech- Computer Science &

E nginee ring

ANKIT BHARDWAI
https://Bgnindia.dronacharya.info/Summer

Training-lnternship.aspx
301124

B.Tech- Electronics &

communication Engineering
https://ggnindia.dronacharya.info/Sum mer

Tra in inB- lnte rnsh ip. aspx
301

B.Tech Electronics &

Com m un ication E ngineering
125

https://ggnindia.dronacha rya.info/Su mmer

Training-lnternship.aspx
ARPAN SHAKYA301

B.Tech- Electronics &
Communication Engineering

DEEPANSHU YADAV
https://ggnindia-d ronacharya, info/Sum mer

TraininS-lnternship.aspx
B.Tech Electronics &

Communication Engineering

126

121

https://ggnindia-dronacharya,info/Summer
Training-lnternship.aspx

301128
B. lech- tlettronrcs &

Com m un ication EnBinee ring
https://ggnind ia.dronacharya.info/Sum mer

Training-lnternship.aspx
HIMANSHU SAINI301

B.Tech- Electronics &

Communication Engineering
https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx
301

B.Tech- Electronics &

Com m unication Engineering
130

https://ggnindia.dronacharya. info/Summer

Training-lnternship.aspx301 JATIN CHAUHAN
B.Tech- Electronics &

Com m un ication E ngineering
131

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

KARAN BAGAI301
B.Tech- Electronics &

Communication Engineering
132

https://ggnindia.dronacharya.info/Sum mer

Tra in ing- lnte rn sh ip.aspx301 KAVITA ASWAL
B.Tech- Electronics &

Communication Engineering
133

https://ggn ind ia.d ronacha rya. info/Su m mer

Tra in ing- lnte rnshi aspxMANISH THAKUR301134

https://ggnind ia-dronacharya.info/Sum mer

ning-lnternshi as
NIKHIL KUMAR301135

B.Tech- Electronics &

Com m un ication Engineering

Pfin.iqa'
Dfcn3ghgry Cl,,irla or trngg

Farrukh Nagar - 123506

SONAM KHATRI

ANKIT CHANDER

JADLI

301

HARIOT SINGH

129

HIMANSHU SHARMA

B.Tech- Electronics &
communication Engineering



https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

301
SHIWANG

KUSHWAHA
136

B.Tech- Electronics &

Communication Engineering

301 SUMIT SINGH
https://ggn india.d ronacha rya.info/Su mmer

Training-lnternship,aspx
B.Tech- Electronics &

Communication Engineering
737

301 SUPRIYA SHARMA
https://ggnindia.d ro n acha rya. info/Su m mer

Training-lnternship.aspx
138

B.Tech Electronics &

Com m un ication Enginee ring

https://ggnind ia.dronacharya. info/Sum mer

Training-lnternship.aspx
301

VINEET KUMAR

SINGH
139

B.Tech E lectron ics &

Communication EngineerinB

301 VISHAL KUMAR
https://ggnindia.dronacharya.info/Sum mer

Training-lnternship.aspx
140

B.Tech- Electronics &
Communication Engineering

VISHAL KUMAR
https://ggnindia.d ronacha rya. info/Su mmer

Training-lnternship.aspx
B.Tech- Electronics &

Communication Engineering
301

https://gBnind ia.d ronacharya, info/Sum mer

TraininB lnternship.aspx
301 VIVEK SHARMA142

B.Tech- Electronics &

Communication Engineering

https://ggnindia.dronacharya. info/Sum mer
Training-lnternship.aspx

HARSHIT KUMAR143
B.Tech- Electronics &

Communication Engineering
https://ggnind ia,dronacharya. info/Sum mer

Training-lnternship.aspx
301 SHIKSHA

B.Tech- Electronics &

Com m unicatlon Enginee ring
144

https://ggnind ia.dronacharya.info/Sum mer

Training-lnternship.aspx
304 AKSHYA PANDEYB.Tech- Mechanical Engineering145

ANKIT KUMAR
https://ggnind ia.dronacharya,info,/Sum mer

Training-lnternship.aspx
304146 B.Tech Mechanica I Engineering

https://ggn ind ia.d rona ch a rya.info/Sum mer

Tra in ing- lnte rnship.aspx
304147

https://ggnindia,dronacharya.info/Summer
Training-lnternship.aspx

ASHISH BHANKHUR748

https://ggnindia.dronacharya.info/Sum mer

Training-lnternship.aspx
304 BHUPENDER149 B.Tech- Mecha nical Engineering

CHIRAG
https://ggn india.d ronacha rya.info/Su mmer

Training-lnternshlp.aspx
304B.Tech Mechanica I Engineering

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

304 DEV GODARA151 B.Tech- Mecha nica I Engineering

https://ggnind ia.dronacharya.info/Sum mer

TraininS-lnternshiP.asPx
GAURAV YADAV304B.Tech N4echa nical Engineering152

https://gBnindia.dronacharya.info/Sum mer

Training-lnternship.aspx
304B.Tech- Mechanica I Engineering1.53

https://ggn india.d ronacha rya.info/5um mer

TraininS-lnternshiP.asPx
HITESH KUMAR304154

https://ggnindia.dronacharya-info/Sum mer

Training-lnternship.aspx
HRITHIK YADAV304155 B.Tech Mechanica I E ngineering

https://ggnind ia.d ronacharya.info/Sum mer

Training-lnternship.aspxJATIN BHARGAVA304B.Tech- Mecha nica I Engineeringr 56

https://gBnindia.dronacharya.info/Summer
Training-lnternship.aspx304B.Tech Mechanica I E ngineering

https://ggnindia,d ronacharya.info,/Sum mer

Internship.aspxMIHIR MALHOTRA304158

Drenacha
Farruk

Piin.:i,rir
fya t- - ,.:... tl Fjl(iO
h Nagar - 12JUO6

141

301

ANSHUMAN HASIJAB.Tech- Mecha n ica I Engineering

304B.Tech- M echa n ica I Engineering

150

HARSHIT KAUSHIK

B.Tech M echa n ica I Engineering

MANISH KUMAR157

B.Tech- Mecha nica I Engineering



159 B.Tech Mecha nical Engineering 304 MUKUL
https://ggnindia.dronacha rya.info/Summer

Training-lnternship.aspx

B.Tech- Mecha nica I Engineering 304
NITIN KUMAR

SAMADHIYA

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

160

161 B Tech- M echa n ica I Engineering 304
https://ggnindia,d ronacharya.info,/Sum mer

Training-lnternship-aspx

162 B.Tech- Mecha nical EnBineering 304 PRINCE
https://ggnind ia.d ronacharya. info/Sum mer

Training-lnternship.aspx

304 PULKIT KATARIA163 B.Tech- Mecha nical Engineering
https://ggnindia,dronacharya.info/Summer

Training-lnternship.aspx

164 B.Tech- Mechanical Engineering 304 ROHIT SHARMA
https://gBnindia.dronacharya.info/Summer

Training-lnternship.aspx

B Tech- Mechanical Engineering 304 SHAURYA DADHICH
https://ggnindia.dronacharya.info/Sum mer

Training-lnternship.aspx
165

304 SIDDARTH GAUR
https://Bgnindia.dronacha rya.info/su mmer

Training-lnternship.aspx
1it6

304 SUMIT KUMAR
https://ggnindia.dronacha rya.info/Summer

Training-lnternship.aspx
161 B.Tech- Mechanical Engineering

https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx
B.Tech- Mechanical E ngineering 304 SURYANSH SINGH168

304 RAHUL BHAKUNI
https://ggnind ia.dronacharya,info,/Sum mer

Training-lnternship.aspx
169

https://ggnind ia.dronacharya-info/Sum mer

Training-lnternship.aspx
304 LAKSHAY SHARMA110 B.Tech Mecha nica I Engineering

304
SATYAM KUMAR

MISHRA

https://ggnindia.dronacha rya.info/Summer
Training-lnternship aspx

B.Tech- Mecha nica I Engineering171,

https://gBnindia.d ronacharya.info/Su mmer

TraininB-lnternship.aspx
3041,72 B.Tech- Mecha n ica I Engineering

https://ggnind ia-dronacharya.info,/Sum mer

Training-lnternship.aspx
GYAN SINGH1,13 B.Tech- M echa nica I Engineering

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

374 AJAY KUMAR114

https://ggnindia.dronacharya.info/Summer
Training-l nternship.aspx

AKSHAT GARG374115 B.Tech lnformation Tech nology

https://ggnindia.dronacha rya.info/Summer
Training-lnternship.aspx

374 ANKIT JANGIRB.Tech- lnformation Technology116

https;//ggnindia.dronacha rya.info/Summer

Training-lnternship.aspx
ARCHIT SISODIA374177 B.Tech lnformatio n Technology

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

374 ASHISHB.Tech- lnformation Technology118

https://ggnindia.dronacharya.info/Sum mer

Training-lnternship.aspx
ASHISH MISHRA374119 B Tech- lnformation Tech nology

https://ggnindia.dronacharya.info/Summer
' Training-lnternship.aspx

DEEPAK JHANKRA374B.Tech lnfo rmatio n Technology180

india.dronacharya.info/Summer
-lnternsNp.aspx

httpGYANDEEP

KUSHWAHA
1 8.1

Princioal
Dronacha rya Co;iegri of Engg

l-arru kh Nagar - 125506

PANKAJ

B.Tech- Mechanica I Engineering

B.Tech Mechanica I Engineering

VASU MANCHANDA

304

B.Tech- lnformation Technology

374B.Tech- lnformation Technology



1A2 B Tech- lnformation Technology 374 HARSH YADAV
https://ggn india.d ronacha rya.info/Su mmer

Training-lnternship.aspx

183 B.Tech- lnformation Technology 374 JATIN BHATIA
https://ggnind ia-d ronacharya. info/Sum mer

Training-lnternship.aspx

184 B.Tech- lnformation Technology 374 MD IUNED ALAM
https://ggn india,d ronacharya.info/Su mmer

Training-lnternship.aspx

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

B.Tech- lnformation Technology 374 MADHUR KUMAR185

374 MAYANK TIWARI
https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx
186 B.Tech- lnformation Technology

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

B.Tech- lnfo rmatio n Technology 374187

https://ggnindia,dronacharya.info/Summer
Training-lnternship.aspx

B.Tech lnformationTechnology 314 PRATEEK CHAUHAN188

374 SAHIL GUPTA
https://gBnind ia.dronacharya.info/Sum mer

Training-lnternship.aspx
189 B.Tech- lnformation Technology

374
SUDHANSHU

SHARMA

https://ggnindia.dronacharya.info/Sum mer
Training-lnternship.aspx

190 B.Tech lnformation Tech nology

VIPIN KUMAR
https://ggnindia.dronacha rya.info/Summer

Training-lnternship.aspx
B.Tech- lnformation Tech nology 374191,

https://ggnindia.dronacharya.info,/Summer

Training-lnternship.aspx
374 VIPUL KUMAR792 B.Tech- Information Tech nology

https://ggnindia.dronacharya-info/Summer
Training-lnternship.aspx

374193 B.Tech lnformation Technology

https://ggnindia.dronacharya.info/Sum mer

Training-lnternship.aspx
SHANTNU SHARMAB.Tech lnformatio n Technology1,94

ABHISHEK JULIET

LAKRA

https://ggnind ja.dronacharya.infolSummer

Training-lnternship.aspx
306195 B.Tech- Civil Engineering

https://gBnindia.dronacharya.info/Summer
Training-lnternship.aspx

AMAN SAGAR196 B.Tech- Civil Engineering

https://ggnindia.dronacharya.info/Summer
TraininB-lnternship.aspx

306B.Tech- Civil E ngin eering191

https:/lggnind ia.dronacharya, info/Sum mer

Training-lnternship.aspx
306 ANSHUL BISHTB.Tech Civil E ngin eering19u

DEEPANSHU HASIJA
https://ggnind ia.d ronacharya. info,/Sum mer

Tralning-lnternship.aspx
306B.Tech- Civil Engineering199

https://ggnind ia.dronacharya. info/Sum mer

Training-lnternship.aspx
306 MANAV DOGRA200

https://ggnindia.dronacharya.info/Sum mer

Training-lnternship.aspx
SUCHETA DEY306B.Tech- Civil E ngin ee ring201,

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

TAKSHAY KUMAR

BERIWAL
202 B.Tech- Civil Engineering

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

BIBHU SUNDAR

KHAN D UAL
306B.Tech- Civil Engineering203

https://ggnindia.d ronacharya.info/Sum mer

{.e i n i n g- I nte rnsh i p.aspx306).o4

Drcnacharya Co:i'.:-i.je of Engg
Farrukh Naea. . 1e3r;e .r

MOHIT YADAV

VIPUL SHARMA

374

306

ANIKET SINGH

B.Tech- Civil EngineerinB

306

KUNAL SAURABHB.Tech- Civil Engineering



https://ggnindia.dronacha rya.info/Summer
Training-lnternship.aspx

B.Tech- Civil Engineering 306 MAYANK ANAND205

B.Tech- Civil Engineering 306 RISHI KESHAV
https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx
')06

306
SAMAR PRATAP

SINGH

https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx
201

306 ARYAN SANDILYA
https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx
208 B.Tech- Civil Engineering

https://ggnindia.dronacharya.info/Sum mer

Training-lnternship.aspx
B-Tech- Electrical & Electronics

Engineering
310209

310 ARVIND SHARMA
https://ggnindia.dronacharya.info/Sum mer

Training-lnternship.aspx
210

B.Tech- Electrical & Electronics

Engineering

https://ggnindia.dronacharya, info,/Sum mer
Training-lnternship.aspx

B.Tech- Electrical & Electronics

Enginee ring
310 MANVENDRA SINGH211

https://ggnindia.d ronacha rya.info/Summer

Tra in ing-lnte rnship.aspx
PRAJWAL DUTTA212

B.Tech- Electrical & E lectronics

Engineering

310 YASH RATH I

https://ggnind ia.d ro n acha rya. info/Su m mer

Training-lnternship.aspx
B.Tech- Electrical & Electron ics

Engineering
213

ABHINISH PRATAP

SINGH

https://ggnindia.dronacharya.info/Sum mer

Training-lnternship.aspx
39021,4

B.Tech- Computer Science &
lnformation Technology

ADITYA PRATAP
https://ggn ind ia.d ro na cha rya.info/Summer

Training- lnternship.aspx
390215

B.Tech Computer Science &

lnformation Technology
https://ggnindia.dronacha rya.info/Summer

Training-lnternship.aspx
390 AKSHEY KAKKAR

B.Tech- Computer Science &

lnformation Technology
https://ggnindia.dronacharya,info/Summer

Tra in inB-lnte rnsh ip.aspx
390 AKSHIT KATHAIT

B.Tech- Computer Science &

lnformation Technology
211

https://ggnindia.dronacharya.info/Sum mer

Training-lnternship,aspx
AMAN KUMAR

YADAV
390218

B.Tech Computer Science &

lnformation Technology
https://ggnindia,dronacharya.info/Summer

Training-lnternship.aspx
390 AYUSH GUPTA

B.Tech- Computer Science &

lnformation Technology
https://ggnindia.dronacha rya.info/Summer

Tra in ing- lnte rnship. a spx
390

B.Tech Computer Science &

lnformatio n Tech nology
220

https://ggnind ia.dronacharya.info/Sum mer

Training-lnternshiP.asPx
C. LOKESH KUMAR390

B.Tech Computer Science &

lnformation Technology
221,

https://ggnindia.dronacharya.info/Summer
Training-lnternship,aspx

DEEPAK SHARMA390
B.Tech- Computer Science &

lnformation Technology
222

https://ggn india.dronacha rya.info/Summer

Training-lnternship.aspx
DEVANSHU390?23

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

390
B.Tech- Computer Science &

lnformation Technology
2?.4

https://gBnindia.dronacharya.info/Summer
Training-lnternship.aspx390 GAURAV THAPLIYAL

B.Tech- Computer Science &

lnformation Technology
225

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

HIMANSHI DANG3902.26

https://ggnindia.dronacharya.info/Summer
lnternship.aspxnrng-

B.Tech- Computer Science &
lnformation Technology

)27

Prineipal
Dronacharya Coii3ge of E1gg.

Farrukh Nagar - 12354{t

B.Tech- Civil Engineering

AAYUSH SAINI

310

216

) 19

BHAVYA PRATAP

SINGH

B.Tech- Computer Science &

lnformation Technology

DHEERAJ VATS

B.Tech- computer Science &

lnformation Technology

390 JANAK SINGH



JATIN
https://ggnind ia.dronacharya.info/Sum mer

TraininB-lnternship.aspx
B.Tech- Com puter Science &

lnformation Technology
390228

https://gBnindia.dronacharya.infof5ummer

TraininB-lnternship.aspx

B.Tech Computer Science &

lnformation Technology
390 JAYDEEP GANGULY229

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

B.Tech- Computer Science &

lnformation Technology
390 KHUSHITHAREJA230

https://ggn in d ia.d ronacharya.info/su mmer
Tra in ing- lnte rnsh ip. aspx

231
B.Tech Computer Science &

lnformation Technology
390 KIRTI SINDHWANI

PEEYUSH SAINI
https://ggn india.dronacha rya.info/Summer

Training-lnternship.aspx
232

B.Tech- Computer Science &
lnformation Technology

https://Bgnindia.dronacharya.info/Summer
Training-lnternship.aspx

PRAYAS GULATI233
B.Tech- Computer Science &

lnformation Technology

390 RANNY NAYYAR
https://Bgnindia.dronacha rya.info/Summer

Training-lnternship.aspx
234

B.Tech- Computer Science &
lnformation Technology

https://gBnind ia.d ronacharya.info/Su mme r

Training-lnternship.aspx
B.Tech- Computer Science &

lnformation Technology
390235

https://ggn ind ia.d ro na cha rya, info/Summer

Training-lnternship.aspx
390 RITIK236

B.Tech- Com puter Science &

lnfo rmatio n Tech nology
https://ggnindia.dronacharya.info/Summer

Training-lnternship-aspx
390 RITIK MUNJAL23/

B.Tech Computer Science &
lnformation Technology

RIYA GROVER
https://ggnindia.d ronacharya, info,/Sum mer

Training-lnternship.aspx
B.Tech- co m puter Science &

lnformation Technology
390238

ROHIT GUPTA
https://ggnind ia.dronacharya. info,/Sum mer

Training-lnternship.aspx
390239

B.Tech- Computer Science &
lnformation Technology

https://ggnind ia.dronacharya.info/Sum mer

Training-lnternship.aspx
390 ROHIT YADAV

B.Tech Computer Science &

lnformation Technology
240

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

390
B.Tech- Computer Science &

lnformation Technology
24L

https://ggnindia.dronacharya.info/Sum mer

Training-lnternship.aspx
SATYAM MISHRA390242

B.Tech- computer Science &

lnformation Technology
https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx
SHUBHAM RANA390

B.Tech- Computer science &

lnformation Technology
https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx
390 SHUBHAM SHARMA

)43

?.44
B.Tech- Computer Science &

lnformatio n Tech nolo8y
https://gBnind ia.d ronacharya. info/Su m mer

Training-lnternship.aspx
SOURAV JOSHI390

B.Tech Com puter Science &

lnformation Technology
https://ggnindia.dronacharya.info/Sum mer

Training-lnternship.aspx
390 TAMANNA SHARMA246

B.Tech- Computer Science &
lnformation Technology

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

TEHJASH OHLAAN390
B.Tech Computer Science &

lnformatio n Tech nology
?_41

https://ggnindia.d ronacha rya.info/Sumrner

Training-lnternship.aspxYAGYESH MISHRA
B.Tech- Computer Science &

lnformation Technology
248

https://ggnindia.d ronacharya.info/Summer

Tra in ing-lnte rnship, a spx249
B.Tech- Computer Science &

lnformation Technology
dia.dronacharya,info/Summerhttps://

ernship.1spx
BHUPENDER

SHARMA
390

B.Tech Computer Science &

lnformation Technology
2it0

Principal
Dronach a rya Co,rege of li'rgg

Farrukh I.,j ag ar - i 2lj5Orj

390

390

RISHABH JAIN

SAHIL SHARMA

245

390

390 YASH BHARDWAJ

.l)



390
https://ggnind ia.dronacharya.info/Sum nrer

Training-lnternship.aspx
251,

B.Tech- Computer Science &
lnformation Technology

330 GARIMA SETHI
https://ggnindia.dronacharya.info/Sum mer

Training-lnternship.aspx
252

M.Tech Compute r Science &

E ngineering

2s3
M.Tech- Computer Science &

Engineering
NIDHI KUMARI

https://ggnindia,dronacharya.info/Summer

TraininB-lnternship.aspx

254
M.Tech- Computer Science &

Engineering
330 POONAM YADAV

https://ggn ind ia -d ro na cha rya. info/Sum mer
Training-lnternship.aspx

M.Tech- Computer Science &
EngineerinB

330 PREETI KUMARI
https://ggnind ia.dronacharya.info/Sum mer

Training-lnternship.aspx
?55

256
M.Tech- Computer Science &

Engineering
330 RISHABH SHARMA

https://Bgnindia.d ronacharya.info/Summer

Training-lnternship.aspx

330 SUBHANGANI
https://ggn ind ia.d ro na cha rya.info,/Summer

Training-lnternship.aspx
257

M.Tech- Computer Science &
E ng in ee ring

SWATI TYAGI
https://ggnindia.dronacharya-info/Sum mer

Training-lnternship.aspx
258

M.Tech- Computer Science &

Engineering

MEHUL SINGH NEGI
https://Bgnindia dronacharya.info/Summer

Training-lnternship-aspx
?59

M.Tech Computer Science &

Engineering

https://ggnind ia.dronacharya.info,/Sum mer

Training-lnternship.aspx
M.Tech Mecha nica I Engineering 349 ROSHAN YADAV264

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

349)61 M.Tech- Mecha nica I Engineering

366 ABHISHEK KUMAR
https://ggnind ia.dronacharya. info/Sum mer

Training-lnternship,aspx
B.Tech- computer Science &

E ng in ee ring
262

https://gBnind ia.d ro n acha rya. info/Su m mer

Training-lnternship.aspx
263

B.Tech- Computer Science &
E ngin ee ring

https://ggnind ia-dronacharya.info/Summer

Training-lnternship.aspx
366 ADITI KUMARI264

B.Tech- Computer Science &

E ngin ee ring
https://ggn ind ia.d ro nacha rya. info,/Sum mer

Training-lnternship.aspx
366 ADITI MOHAN265

B.Tech- Computer Science &

Engineering

ADITI PAUL
https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx
366

B.Tech- Computer Science &

Engineering
266

https://gBnindia.dronacharya.info/Summer
Training-lnternship.aspx

366 ADITYA ARYA
B.Tech- Computer Science &

Engineering
267

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

366 ADITYA KUMAR
B.Tech- Computer Science &

Engineering
268

https://Bgnindia.dronacharya.info,/Summer
Training-lnternship.aspx

366 ADITYA MUDGAL).69
B.Tech Computer Science &

Engineering
https://ggnindia.dronacharya, info/Sum mer

Tra in ing- lnternsh ip. aspx
AKASH366

B.Tech- Computer science &

Engineering
?.70

https://ggn ind ia.d ro na cha rya. info/Su m mer

Training^lnternship.aspx
AKSHIT GUPTA366271

B.Tech Computer Science &

Engineering
cha rya.i

rnshifi!
https: nfo/Summer

spxte

dia,drona
366 AMAN KUMAR

B.Tech- Computer Science &

Engineering
21)-

KISHAN RAJ

330

330

330

ROHIT YADAV

366 ADARSH DHIMAN

PrlnciPaf
Dronach a rya Coi:?ge of Engg

Farrukh Neg.r . 1335Q0



366 AMAN YADAV
https:l/ggnindia.dronacharya. info/Sum mer

Training-lnternship.aspx
B.Tech- Computer Science &

EngineerinB

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

214
B.Tech Computer Science &

E nginee ring

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

B.Tech Computer Science &

Engineering
366

366 ANJALI PANDEY
https://ggnindia-dronacharya-info,/Sum mer

Training-lnternship.aspx
216

B.Tech- Computer Science &

E ng in ee ring

366 ANKESH
https://ggnindia.dronacha rya.info/Summer

Training-lnternship.aspx
B.Tech- Computer Science &

Engineering

ANKIT DHAWAN
https://ggni ndia.d ronacharya.info/Su mmer

Training-lnternship.aspx
?78

B.Tech- Computer Science &
Engineering

366

ANKIT KUMAR
https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx
B.Tech Computer Science &

Engineering
366279

366 AAKANKSHA
https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx
B.Tech- Computer Science &

Engineering
280

https://ggnindia.dronacharya.info/Sum mer

Training-lnte rnship.aspx
AAKASH CHAUDHARY281

B.Tech- Computer Science &

Engineering

366
AARYANN

CHANDOLA

https://ggnindia.dronacharya.info/Sum mer

Training-lnternship.aspx
).82

B.Tech- Computer Science &

Engineering

ABHAY TIWARI
https://ggnindia,dronacharya.info/Summer

Training-lnternship.aspx
366283

B.Tech- Computer Science &
Engineering

ABHISHEK
https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx
366284

B.Tech- Computer Science &

E ngineering
https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx
366

B.Tech- Computer Science &
Engineering

https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx
ANKIT KUMAR YADAV366286

B.Tech- computer Science &

Engineering
https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx
366 ANKIT TRIPATHI

B.Tech- Computer Science &

Engineering
28/

https://ggnindia.d ronacha rya.info/Summer

Training-lnternship,aspx
ANSHIKA PAREEK366288

B.Tech- Computer Science &
E ngin ee ring

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

366 ANSHU KUMAR289
B.Tech- Computer Science &

E nginee ring
https://ggnind ia.d ronacharya. info/Su m mer

Training-lnternship.aspx
ANSHUL KUMAR366

B.Tech- Computer Science &

Engineering
294

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx366 ANUJ TANWAR

B.Tech- Computer Science &

E nginee ring
https://ggnind ia.dronacharya, info/Sum mer

Training-lnternship.aspx
ASHISH YADAV3662_92

B.Tech- Co m puter Science &

Englneering
https://ggnindia.dronacharya.info/Summer'

Training-lnternship.aspxASHU KUMAR SINGH
B.Tech- Computer Science &

E nginee ring
293

https://ggnindia.dronacharya.info/Summer
Training-lnternship.asPx

ASHUTOSH KUMAR366294
Eng rneeflng

B.Tech- Computer Science &

rya.info,/Sum mer

lntern
https: nd ia.dronacha

xASHUTOSH YADAV366
B.Tech- computer Science &

E nginee ring
295

Princ!pal
Drcnacharya Ccilege of Engg

Farrukh Nag::r -'i2:'i,ltd

366 AN IKET

ANJALI KUMARI

366

ANKIT KUMAR JHA)85

297

366



)96
B.Tech- Computer Science &

E ngin ee ring
366 BHUMIKA WADHWA

https://ggnind ia.dronacharya.info/Summer

Training-lnternship.aspx

791
B.Tech- Com puter Science &

Engineering
366 BHUSHAN VASHIST

https://ggnindia.dronacharya. info/Sum mer

Training-lnternship.aspx

298
B.Tech Computer Science &

Engineering
366 CHANDAN YADAV

https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx

299
B.Tech- Computer Science &

E ngineering
366 CHANDANIYADAV

https://ggnindia.d ronacharya.info/Summer
Training-lnternship.aspx

300
B.Tech- Computer Science &

Engineering
366 CHIRAG BHATIA

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

301
B.Tech- Computer Science &

Engineering
CHIRAG SHARMA

https://ggnind ia.dronacharya. info,/Sum mer

Tra ining-l nternship.aspx

302

303

B.Tech- Computer Science &
E nginee ring

DEEPAK
https://ggnind ia.dronacharya,info,/Sum mer

Training-lnternship.aspx

B.Tech- Computer Science &
Engineering

366 DEEPANSHU BISHT
https://ggnind ia.dronacharya. info,/Sum mer

Training-lnternship.aspx

304
B.Tech Computer Science &

Engineering
366 DEV YADAV

https://ggnindia.dronacharya,info/Summer
Training-lnternship.aspx

305
B.Tech- computer Science &

E ngine e ring
366 DHEERAJ

https://gBnindia.dronacharya.info/Sum mer

Training-lnternship.aspx

306
B.Tech- Computer Science &

Engineering
366 DHRUV RANA

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

B.Tech- Computer Science &
Engineering

366 DIVYANSHI OBEROI
https://ggnindia.dronacharya-info/Summer

Training-lnternship.aspx

308
B.Tech computer Science &

Engineering
366 GAGAN SHARMA

https://ggnindia.dronacha rya.info/Su mmer

Training-lnternship.aspx

309
B.Tech- Computer Science &

Engineering
366 GANDHARV KUMAR

https://ggnindia.dronacharya.info/Summer
Training-lnternship-aspx

3:10
B.Tech Computer Science &

E ng in ee ring
GARIMA GUPTA

https://ggnindia,d ronacharya.info,/Sum mer

Training-lnternship.aspx

311
B.Tech- Computer Science &

Engineering
366 GAURAV

https://ggnindia.dronacharya-info/Summer
Training-lnternship.aspx

B.Tech- computer Science &

EngineerinB
366 GAURAV KUMAR

https://ggnindia.dronacharya.info/Summer
Tra in ing- lnte rnsh ip. aspx

3.1 3
B.Tech- Com puter Science &

E ng in ee ring
366 GAURAV KUMAR

https://ggnindia.d ronacharya.info/Su mmer

Training-lnternship.aspx

314
B.Tech' Computer Science &

E ngine e ring
366

GAUTAM

CHATURVEDI

https;//Bgnindia.dronacha rya.info/Summer

Training-lnternship.aspx

315
B.Tech Com puter Science &

E ngineering

GAUTAM SINGH

BISHT

https:/lggnind ia.dronacharya-info/Sum mer

TraininB-lnternship.aspx

316
B.Tech- Computer Science &

Engineering
GOVINDER

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

.41/
B.Tech- Computer Science &

E ngineering
366 HARSH KUMAR

https://ggnind ia.d ronacharya.info/Su m mer

Training-lnternship.aspx

B.Tech- Computer Science &

Engineering
366

https:l I nindia.dronacharya.info/Summer
-lnternship.aspx

Piincrca!
Drcnacharva (. tj .:(ta..r. !:rirro

Farruktr Nagar jt zuso6- "

366

366

307

366

366

366

HARSH KUMAR



319
B.Tech- Computer Science &

Engineering
366 HARSH PANT

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

320
B.Tech- Computer Science &

Engineering
366 HARSH YADAV

https://ggnindia.dronacharya.info/Summer

TraininB-lnternship.aspx

321
B.Tech- Computer Science &

Engineering
366 HARSH YADAV

https://ggni ndia.d ronacha rya.info/Summer

Training-lnternship.aspx

322
B.Tech- Computer Science &

E ngineering
366

https://ggnind ia.dronacharya. info,/Sum mer
Training-lnternship.aspx

.\? 3
B.Tech Computer Science &

Engineering
366 HEMIKA SONI

https://ggnindia.dronacharya.info/Sum mer

Tra in ing-lnte rnsh ip. aspx

324
B.Tech- computer Science &

Engineering
366 HITAIN KAKKAR

https://ggnind ia.d ronacharya. info/Sum mer

Training-lnternship.aspx

32s
B.Tech- Computer Science &

Engineering
366 ISHITA SEHGAL

https://ggnindia.d ronacharya.info,/Sum mer

Training-lnternship.aspx

326
B.Tech computer Science &

Engineering
366 ISHITA SINGH

h tt p s://gg n in d ia. d ro n acha rya. info/Su m me r

Training-lnternship.aspx

32/
B.Tech- Computer Science &

Engineering
366 JAID AHMED

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

328
B.Tech- Computer Science &

Engineering
JATIN CHAWLA

https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx

329
B.Tech- Computer Science &

Engineering
366 JATIN KUMAR

https://ggnindia.dronacharya,info/Summer
Training-lnternship.aspx

330
B.Tech- Computer science &

Engineering

JITENDRA SINGH

MEHTA

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

331
B.Tech- Computer Science &

Engineering
366 KARAN GROVER

https://ggnindia,dronacharya.info/Summer.
Training-lnternship.aspx

332
B.Tech- Computer Science &

Engineering
366 KARTIK SAINI

https://ggnind ia.dronacharya.info/Sum mer

Training-lnternship.aspx

B.Tech- Compute r Science &

E ngin ee ring
366 KESHAV BHARTIA

https://ggnindia.dronacharya,info/Summer
Training-lnternship.aspx

334
B.Tech Computer Science &

Engineering
366

https://ggnind ia.dronacharya.info,/Sum mer

Training-lnternship.aspx

335
B.Tech- com puter Science &

Engineering
366 KUNAL BHATT

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

336
B.Tech- Compute r Science &

Engineering
366 KUNAL SHARMA

https://ggnind ia.d ronacharya. info/Su mmer

Training-lnternship.aspx

331
B.Tech- Computer Science &

Engineering
366 LAKHAN SINGH

https://ggnind ia.dronacharya,info/Sum rner

Training-lnternship.aspx

338
B.Tech- Computer Sclence &

Engineering
366

https://ggnindia.d ronacharya.info/Su mmer

Training-lnternship.aspx

B.Tech- Com puter Science &

E ngineering
366 MANISH KUMAR

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

340
B.Tech- Computer Science &

Engineering
366 MAYANK TIWARI

https://ggnindia.dronacharya.info/Summer

&a]ning-lnternship.aspx

341
B.Tech- Computer Science &

Engineering
366

MEENAKSHI

CHAUHAN

https://ggn n acha rYa fo/Summer

Tra

Dro"act.';
!ar'ruk

fya J, -.:,r.rr-a Of Faoo
h Nagar - 123b06--

HARSHIT

KHANDELWAL

366

366

KUNAL

LAKSHAY DESWAL

339



https://ggnind ia.dronacharya. info/Sum mer

Training-lnternship.aspx
366 MEHAK342

B.Tech- Computer Science &

Engineering

366 MOHIT
https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx
B.Tech- Computer Science &

Engineering
https://ggnindia.dronacha rya.info/Summer

Training-lnternship.aspx
366344

B.Tech- Computer Science &

Engineering

https://ggnindia.d ronacha rya.info/Summer
Training-lnternship.aspx

MUKUL THAKUR345
B.Tech- Computer Science &

Engineering

https://ggnind ia.dronacharya.info/Sum mer

Training-lnternship.aspx
NAZIR ANSARI.t46

B.Tech- Computer Science &

Engineering

NAMAN MALIK
https://ggnindia.dronacharya.info,/Summer

Training-lnternship.aspx
B.Tech- Computer Science &

E nginee ring
366341

NEERAJ
https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx
B.Tech- Computer Science &

Engineering
366348

N IKH IL PRATAP

SINGH

https://ggnind ia.dronacharya. info/Sum mer

Training-lnternship.aspx
366349

B Tech- Computer Science &
EngineerinB

https://ggnind ia.dronacharya.info/Sum mer

Training-lnternship.aspx
366 NIKHIL SHARMA

B.Tech- Computer Science &

E ngin ee ring
350

NIKHIL TIWARI
https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx
366:l51

B.Tech- Computer Science &

Engineering

366 SANDEEP KUMAR
https://Bgnindia.dronacharya,info/Summer

TraininB-lnternship.aspx
B.Tech- Computer Science &

E nginee ring

SANIL
https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx
3663s3

B.Tech- Computer Science &

EngineerinB

https://ggnind ia.d ronacharya. info/Sum mer

Training-lnternship.aspx354
B Tech- Computer Science &

E ng in ee ring
https://Bgnindia.dronacha rya.info/Summer

Training-lnternship,aspx
366 SHAKSHAM SHARMA

B.Tech- Computer science &

Engineering
3:;5

SHIVAM MONGA
https://ggnindia.d ro n acha rya. info/Su m mer

Training-lnternship.aspx
3663.'r 6

B.Tech- Computer Science &

Engineering
https://ggnind ia-dronacharya. info/Sum nrer

Training-lnternship.aspx
366 SHIVANGI MATHUR

B.Tech- Computer Science &

Engineering
https://ggnindia.dronacharya.info/Sum mer

Training-lnternship.aspx
SHUBHAM SAINI366

B.Tech- Computer Science &

Engineering
.1.'r8

https://ggn india.d ronacha rya. info/Summer

Training-lnternship,aspx
366 SHUBHAM SHARMA359

B.Tech- Computer Science &

Engineering
https://ggnindia.dronacharya.info/Sum mer

Training-lnternship.aspxSIDDHARTH BISWAS366
B.Tech- Computer science &

Engineering
https://ggnindia.d ronacha rya.info/Summer

Training-lnternship.aspxSIDDHARTH SHARMA366
B.Tech- Computer Science &

Engineering
.)61

https://ggnind ia.dronacharya-info/Sum mer

Training-lnternship.as x
366 SIMRAN YADAV362

B.Tech Computer Science &

Engineering
https://ggnind ia.d ronacharya.info/Su m mer

Training-lnternship.asPx
SONAL366

B.Tech- Computer Science &

Engineering
https://ggnindia.dronacharya.info/Summer

ng-lnternship.aspx
-.\64 B.Tech Computer Science &

Engineering

1-.t1;^cipa!
Drenacharya ()c'i,)Se of Engg

Farrukh Nagar - l ea6e'

MONALISA

PRIYADARSHINI

366

366

352

366 SARTHAK SRIVASTAV

.151

360

363

SPARSH GOYAL366



SUBHAM
https://ggnind ia.dronacharya.info/Sum mer

Training-lnternship.aspx
366365

B.Tech- Computer Science &

Engineering

SUSHANT SHARMA
https://gBnindia.dronacharya.info/Summer

Training-lnternship.aspx
366:]66

B.Tech- Computer Science &
E ngin ee ring

366 TANIA
https://ggnindia.dronacharya.info,/Summer

Training-lnternship.aspx
B.Tech- computer Science &

Engineering
361

366 TANMAY MAITI
https://ggnindia.d ronacha rya.info/Summer

Training-lnternship.aspx
B.Tech- Computer Science &

Engineering
368

TANNU
https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx
366369

B.Tech Computer Science &
E ng in ee ring

https://ggnindia.dronacharya.info/Sum mer

Training-lnternship.aspx
UJJWAL370

B.Tech- Computer Science &

Engineering

366 UJJWAL PANDEY
https://ggnindia.dronacharya.info/Summer'

Training-lnternship.aspx
B.Tech- Computer Science &

Engineering
371,

UTKARSH SHAW
https://ggnindia.d ronacharya.info/Su mmer

Training-lnternship.aspx
366372

B.Tech- Computer Science &
Engineering

https://ggnind ia,d ronacharya. info/Sum mer

TraininB-lnternship.aspx
366 UTKARSH SINGH373

B.Tech- Computer Science &
Engineering

https://ggnind ia.dronacharya.info,/Sum mer

Training-lnternship.aspx
366

B.Tech- Computer Science &
Engineering

314

https://ggnind ia.dronacharya, info,/Sum mer

Training-lnternship.aspx
366 VARUN JAIN

B.Tech- Computer Science &

Engineering
3t5

https://ggnindia.dronacharya.info/Sum mer

Training-lnternship.aspx
VARUN SHARMA366376

B.Tech computer Science &
Enginee ring

VIKAS
https://ggnindia.d ronacha rya.info/Summer

Training-lnternship.aspx
366317

B.Tech- Com puter Science &

E ngineering
https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx
VIKRAMJEET SINGH

B.Tech- Computer Science &

EngineerinB
378

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

VINAY DOGRA366319
B.Tech- computer Science &

Engineering
https://ggnind ia.dronacharya-info,/Sum mer

Training-lnternship.aspx
366

B.Tech- Com puter Science &

Engineering
380

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

366 VISHAL BHARDWAJ.3 81
B.Tech- Computer Science &

Engineering
https://ggnindia.d ronacha rya.info/Summer

Training-lnternship.aspx
VISHNUKANT SAHIL366

B.Tech- Computer Science &

Engineering
382

https://ggnindia.d ronacha rya.info/Su mme r

Training-lnternship.aspx
366 YASH SINGH

B Tech Computer Science &

E ng in ee ring
https://ggnind ia.dronacharya.info/Summer

Training-lnternship.aspx
YASHASVI DHIMAN366

B.Tech Computer Science &

Engineering
384

https://ggnindia.dronacharya.info/Summer'
Training-lnternship.asPx

366 YATIN MADAN385
B.Tech- Computer Science &

Engineering
https://Bgnindia.dronacharya.info/Summer

Training-lnternship,aspx
YOG ESH366

B.Tech- Computer Science &

Engineering
3U6

https://ggnindia.dronacharya, info/Summer

tJta ininB-l nternship.aspx
YOGESH KUMAR366341

B.Tech- Computer Science &

Engineering

rin 1i'r 3r
Drcnaeharl,a i. -,, . i,.. ^. !--roo

trarrukh Naga; - 'ir:,:.,u j

366

VARUN GAUR

366

VINAYAK SAUBHRI



YUSUF HASAN
https://ggnindia.dronacharya,info/Summer

Training-lnternship.aspx
B.Tech- Computer Science &

E nginee ring
366.188

https://ggnind ia.dronacharya.infolSum mer

Training-lnternship.aspx
366 NIKUNJ GAUTAM389

B.Tech- Computer Science &

Engineering
https://ggnindia.dronacharya,info,/Sum mer

Training-lnternship.aspx
B.Tech Com puter Science &

E nBineering
366390

366 NISHANT YADAV
https://ggnindia.dronacharya.info/Summer

Tra ining-l nternship.aspx
391

B.Tech- Computer Science &
Engineering

366 NITESH SAINI
https://gBnindia.dronacharya.info/Summer

Training-lnternship.aspx
B.Tech- Computer Science &

E nginee ring
392,

NITESH SINGH

CHAUHAN

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

B.Tech- Computer Science &

Engineering
366393

366 NITISHA PIPLAN I

https://ggnindia.d ronacharya.info/Su mmer

Training-lnternship.aspx
B.Tech- Com puter Science &

E ng in ee ring
394

NOORKARAN

BHANARKAR

https://ggnindia.dronacharya.info/Sum mer

Training-lnternship.aspx
B.Tech- Computer Science &

Engineering
366395

https://ggnindia.dronacharya,info/Summer
Training-lnternship.aspx

366 OM THAKUR396
B.Tech- Computer Science &

Engineering

366 PALLAVI SINGH
https://ggnind ia.d ronacharya. info/Sum mer

Training-lnternship.aspx
B.Tech- Computer Science &

Engineering
397

PALVI SABHARWAL
https://gBnind ia.d ronacharya. info/Sum mer

Training-lnternship.aspx
366398

B.Tech- Computer Science &
Engineering

https://ggnindia.dronacharya.info/Sum mer

TraininB-lnternship.aspx
366

PARAS BASERA

LALHMINGMAWIA
B.Tech- computer Science &

Engineering
399

PARTH VERMA
https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx
366400

B Tech- Computer Science &

E ng in ee rinB

https://ggnindia.dronacharya. info/Sum mer

Training-lnternship.aspx
366 PARVESH YADAV

B.Tech- Computer Science &
Engineering

401

https://ggnindia.dronacha rya.info/Summer

Training-lnternship.aspx
366 PEEYUSH KUMAR

B.Tech- computer Science &

Engineering
https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx
PIYUSH GARG366403

B.Tech- Computer Science &

Engineering
https://ggnindia,dronacharya.info/Summer

Training-lnternship.aspx
PRABAL PANDEY

B.Tech- Computer Science &

E nginee ring
404

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

366405
B.Tech Computer Science &

E ngin ee ring
https://ggnindia.dronacharya.info,/Summer

Training-lnternship.aspx
PRASHANT GOEL366406

B.Tech- Computer Sclence &

E nginee ring
https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx
366407

B.Tech- Com puter Science &

E ng in ee ring
https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspxPRATHAM DEWAN408
B.Tech- Computer Science &

Engineering
https://ggnindia-dronacharya.info/Summer

Training-lnternship.aspx
366 PRATYUSH ATRI409

B.Tech- Com puter Science &
Engineering

https://ggnindia,dronacharya.info/Summer
g-lnternship.aipxPRAVEEN KUMAR366

B.Tech Computer Science &

Engineering
410

Drcnacharya Cori.:ge of Errgg.
Fprrbikh Na€rar - 1!a5o6

NISHANT VERMA

402

366

PRADUMN SINGH

PATEL

PRATEEK KUMAR

366

Princ!pal



411
B.Tech- Computer Science &

Engineering

https://ggnindia.dronacha rya.info/Summer.
Training-lnternship.aspx

B.Tech- Computer Science &
Engineering

366 PRERNA GUPTA
https://ggnindia.dronacharya.info/Summer

Training-lnternship,aspx

413
B.Tech- Computer Science &

Engineering
366 PRIYANKA

https://ggnindia.d ronacharya.info/Summer

Tra in ing- lnte rnship. a spx

41,4
B.Tech- Computer Science &

Engineering
366

https://ggnind ia.d ro nacharya.info/Summer
Training-lnternship.aspx

41,5
B.Tech Computer Science &

Engineering
366 PURNIMA SHARMA

https://ggnindia,dronacharya.info/Summer'
Training-lnternship.aspx

41.6
B.Tech- Computer Science &

Engineering
366 RAGHAV GANDOTRA

https://gBn ind ia.d ro nacha rya.info/Summer
Training-lnternship.aspx

41,1
B.Tech- Computer science &

Engineering
366 RAHUL KUMAR

https://ggnindia-d ronacharya.info/Summer

TraininB-lnternship.aspx

418
B.Tech- Computer Science &

E nginee rinB
366 RAJ SINGH

https://ggnindia.dronacharya.info/Summer.
Training-lnternship,aspx

4t9
B.Tech Computer Science &

Engineering
366 RAJ VERMA

https://ggnind ia.d ronacharya.info/Sum mer

Training-lnternship.aspx

B.Tech- Computer Science &

Engineering
366

RAJAPUTHRA SAI

VARSHA

https://gSnind ia.d ronacharya. info/Sum mer

TraininB-lnternship-aspx

421,
B.Tech Computer Science &

E ng in ee ring
366 RAKIB KHAN

https://ggnindia-d ronacharya,info/Sum mer

Training-lnternship.aspx

422
B.Tech- Computer Science &

E ngineering
366 RAKSHIT MALHOTRA

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

423
B.Tech Computer Scie nce &

Engineering
RAVI RAJ

https://ggn ind ia.d ronacharya.info/Su m mer

Training lnternship.aspx

424
B.Tech- Computer Science &

Engineering
366 RICHARD SAMUEL

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

425
B.Tech- Computer Science &

E ngineering
366 RISHABH

https://ggnindia,dronacharya,info/Summer
Tra ining- lnternship.aspx

426
B.Tech Computer Science &

Engineering
366 RISHI SHARMA

https://ggnindia.dronacharya.info/Summer
Training - lnte rnship.aspx

421
B.Tech- Computer Science &

Engineering
366

RISH U KUMAR

GUPTA

https://gBnindia.d ro n acha rya. info/Su m mer

Training-lnternship.aspx

428
B.Tech- Computer Science &

Engineering
RITIK GROVER

https://ggnindia.dronacharya.info,/Summer
Training-lnternship.asPx

429
B.Tech- Computer Science &

Engineering
366 RITIK GULABRANI

https;//ggnindia.dronacharya.info/Summer
Tra in ing- lnte rnsh i .aspx

430
B.Tech- computer Science &

Engineering
366 RITIK PANDEY

https://ggnindia.dronacharya.info/Summer
Training-lnternshi .as x

43t
B.Tech Computer Science &

E nginee ring
366 RITIK PARIHAR

https://ggnindia.dronacharya.info/Su mmer

Tf aininB-lnternship.aspx

432
B.Tech- Computer Science &

Engineering
366 RITIK SAINI

nttps:// india.dronacha rya.info,/Summer
T n ternship.as x

433
B.Tech- Computer Science &

Engineering
366 RITIK VERMA

https://ggnin cha a,l /Summer
Traini -lnte rnship

2

366 PREETAM

41,2

PRIYANSHI AGRAWAL

420

366

366



https://ggn ind ia.d ro nacha rya.info/Su m mer

Training-lnternship.aspx
ROHAN366

B.Tech Computer Science &

Engineering
https://gBnindia.dronacharya.info/Summer

Training-lnternship.aspx
ROHAN SINGH

ASWAL
366

B.Tech- Computer Science &

Engineering
435

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx366 ROHAN YADAV436

B.Tech- Computer Scie nce &

EnSineering

https://ggn ind ia.d ronacharya.info/Summer

Training-lnternship.aspx
B.Tech- Computer Science &

Engineering
431

https://ggnindia.dronacharya.info/Sum mer

Training-lnternship.aspx
366 SACHIN RATHEE

B.Tech- Computer Scie nce &

E ngin ee ring
438

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspxCHIRAG SHARMA366439

B.Tech- Computer Science &

E ngineering
https://ggnindia,d ro nacha rya. info/Su m me r

Training-lnternship.aspx
MEHUL440

B.Tech- Co m puter Science &

E ngineering
https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx390
B.Tech- Computer Science &

lnformation Technology
441,

https://gBnindia.dronacharya.info/Summer
Training-lnternship.aspx390 AMAN SHARMA

B.Tech Computer Science &

lnformation Technology
442

https://gSnindia.dronacharya.info/Summer
TraininB-lnternship.aspx

390 ANKIT PRAJAPATI
B.Tech Com puter Science &

lnformation Technology
https://gBnindia.dronacharya.info/Sum mer

Training-lnternshiP.asPx
ANSHUMAN KUMAR

YADAV
390444

https://ggnindia.dronacharya.info/Su mmer

Training-lnternship,as x390
B.Tech- Computer Science &

lnformation Technology
445

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspxBHAVESH390446

https://ggnindia.dronacharya.info/Summer
Training-lnternshi .aspxBHUPESH KUMAR390

B.Tech- Computer Science &

Information Technology
https://ggnindia.dronacharya, info/Sum mer

Tra in ing- lnternsh ip. as x390 DEEPAK YADAVB.Tech- Computer Science &

lnformation Technology
448

https://Bgnindia.dronacharya.info/Sum mer

Training-lnternship. a spxDEEPANSHU PANT390
B.Tech- computer Science &

lnformation Technology
449

https://ggn india.d ro nacharya.info/Sum mer

-lnternship.asPxTrainingDEVANSHI MISHRA390450

https://ggnindia.dronacharya-info/Summer
Tra ining-lnternship. a spxDIVYA SHARMA390B.Tech Com puter Sclence &

lnformation Technology
https://ggnindia.dronacharya.info/Summer

-lnternship.aspxTraining
GAURAV390452

B.Tech Computer Science &

lnformation Technolog
https://ggnindia.dronacharya.info/Summer

-lnternship.aspxTra iningHARSHIT KUMAR390453

https://ggnindia.dronacharya.info/Summer
JATIN KHATANA454

https://ggnindia.dronacharya.info/Summer
-lnte rnship.aspxTrainingJATIN SAINI390455

!india.dronacharya-info/Summerhttps
-lnternshi aspxI

390
B.Tech Computer Science &

lnformation Technolo
456

434

366 ROHIT YADAV

366

AKASH SINGH

443

B.Tech- computer Science &

lnformation Technology

ANUBHUTI PRASAD

B.Tech- Computer Science &

lnformation Technology

441

B.Tech- Computer science &

lnformation Technology

4!;1,

B.Tech Computer Science &

lnformation Technology

Training-lnternshiP.asPx390
B.Tech- Computer Science &

lnformatio n Tech nologY

B.Tech- computer Science &

lnformation Technology

JYOTI CHOUDHARY

.t )



https://ggnind ia.d ro n acha rya. info/Su m me r

Training-lnternshiP.asPx
390

B.Tech Computer Science &

lnformation Technology
451

https://ggnindia.dronacharya.info/Sum mer

Training-lnternship.aspxMANAV YADAV390458
B.Tech Com puter Science &

lnformation Technology
https://ggnindia.dronacha rya,info,/Sum mer

TraininB-lnternship.aspx
390 MEHUL SHARMA459

B.Tech Computer Science &

lnformation Technology
https://ggnindia.dronacharya.info/Summer

Training-lnternship.asPx
390 N IKESH

B.Tech- Computer Science &

lnformation Technology
460

https://ggnlnd ia.d ronacha rya, info/Sum mer

Training-lnternshiP.asPx
PIYUSH GUPTA390461

B.Tech- Computer Science &

lnformation Technology
https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx390
B.Tech Computer Science &

lnformatio n Tech nology
462

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

PREETI390
B.Tech- Computer Science &

lnformation Technology
463

https://ggnindia.dronacharya.info/Summer
Training-lnternshiP.asPx

PRERNA MISHRA390
B.Tech- Computer Science &

lnformation Technology
464

https://ggnindia.dronacharya.info/Summer
-lnternship.aspxTraining390 RAHUL KUMAR465

https://ggnindia.dronacharya.info/Summer
-lnternship.aspxTrainingRAJAT DASH390466

https://ggnindia.dronacharya.info/Summer
Tra in ing- lnte rnshi .aspx390 RAMAN461

B.Tech- Computer science &

lnformation Technology
https://ggnindia.d ronacharya. info/Sum mer

-lnternship.aspxTrainingRIYA VERMA390464

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspxRUPESH YADAV390

B.Tech- Computer Science &

lnformation Technology
469

https://ggnindia.dronacharya.info/Summer
-lnternship.aspxTraininSAARTHAK HARIT390410

https://ggnindia.dronacharya.info/Summer
Training-lnternshi .aspxSAMEER KUMAR390

B.Tech Computer Science &

lnfo rmatio n Technology
411,

https://ggnindia.dronacharya.info/Summer
Tra in ing- ln te rnsh i . aspxSANDEEP SAINI390

B.Tech- Computer Scie nce &

lnformation Technolo
412

https://ggnindia.dronacharya,info,/Summer
Training-lnternshiP.asPx

SANDEEP SINGH

RAUTHAN413

https://ggnindia.d ronacharya.info,/Sum mer

Training-lnternshiP.asPxSIDHANT SHARMA390414

https://ggnind ia.dronacharya-info,/Summer

Training-lnternship.asPx390415

https://Bgnindia.dronacharya.info/Summer
Training-lnternship.asPxVRIDHI JAIN390416

https:1/ggn ind ia.d ro nacha rya info,/Summer

Training-lnternship.a s X
YASH PANNU390411

https://Bgn india.d ronacha rya.info,/Summer

Training-lnternshi .aspxYASH SHARMA390418

s://ggnindia.dronacharya.info/Summerhtt
arnrn aspx-lnte nshiAJAY THAKRAN301

B.Tech- Electronics &

Communication Engineering

r' ,;":g

KOSHAL KUMAR

PRASHANT SHARMA

B.Tech- Computer Science &

lnformation Technology

B.Tech- Computer Science &

lnformation Technology

B.Tech Computer Science &

lnformation Technology

B.Tech- Computer Science &

lnformation Technology

390
B.Tech- computer Science &

lnformation Technology

B.Tech- Computer Science &

lnformation Technology

VISHALB.Tech- Com puter Science &

lnformation Technology

B.Tech- Computer Science &

lnformation Technology

B.Tech- Computer Science &

lnformation Technology

B.Tech- computer Science &

lnformation Technology

479



ANURADHA
https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx
480

B.Tech Electronics &
Com munication E ngineerlng

301

https://gSnindia.dronacharya.info/Summer
Training-lnternship.aspx

B.Tech- Electronics &
communication Engineering

301

482
B.Tech- Electronics &

Communication Engineering
NITIN KUMAR

https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx

483
B.Tech E lectron ics &

Comm unication E ngineering
301 ROHIT MANDAL

https://ggnind ia.d ronacharya.info/Sum mer
TraininB-lnternship.aspx

B.Tech- Electronics &
Communication Engineering

301
https://ggnindia.dronacharya.info/Summer

Training lnternship.aspx

301 VINAY PANT
https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx
485

B.Tech- Electronics &
Communication Engineering

B,Tech- Electronics &
Communication Engineering

VIVEK SINGH
https://ggnindia.dronacharya.info/Su mmer

Training-lnternship.aspx
486

301
NIRANJAN KUMAR

CHAUBEY

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

487
B.Tech- Electronics &

Communication Engineering

301 SURAJ KUMAR
https://ggnindia.dronacharya.info,/Sum mer

Training-lnternship.aspx
488

B.Tech Electronics &

Communication Engineering

https://ggnindia.dronacharya-info/Summer
Training-lnternship.aspx

B.Tech- Electronics &

Communication Engineering
301489

https://gen ind ia.d ro na cha rya.info/Su mmer

Training-lnternship.aspx
B.Tech- lnformation Technology 374 ABHISHEK PANDEY490

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

B.Tech- lnformation Technology 374 AKRITI SINHA491

https://gBnindia.dronacharya.info/Summer
Training-lnternship.aspx

374492 B.Tech- lnformation Technology

BHARAT SHARMA
https://ggnindia.dronacha rya. info,/Sum mer

Training-lnternship.aspx
B.Tech- lnformation Technology 374493

https://gBnindia.dronacharya. info/Sum mer.

Training-lnternship.aspx
374 GOKUL BHATT4()4 B.Tech- lnformation Tech nology

HARSHAL JANGID
https://ggnindia.dronacharya.info/Su mmer

Training-lnternship,aspx
B.Tech lnformation Tech nology 374495

KARTIK GARG
https;//ggnindia.dronacharya.info/Summer

Training lnternship.aspx
374496 B.Tech- lnformation Technology

https://Bgnindia.dronacharya.info/Summer
Training-lnternship.aspx

MANDEEPB.Tech' lnformation Technology

MUKUL DEV MALIK
https://96nindia.dronacharya.info/Summer

Training-lnternship.aspx
374498 B.Tech- lnformation Technology

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

374 NAVN E ET RAJ499 B.Tech- lnformation Technology

https://ggnindia.dronacharya.info/Su mmer

Training-lnternship.aspx
NISHANT RANJANs00

RAJ KUMAR
https://ggnindia.dronacha rya.info/Summer

Training-lnternship.aspx
374501 B.Tech- lnformation Tech nology

https://ggnindia.d ronacharya.info/Summer

lnternship.aspx
374

SAKSHAM

CHOUDHARY
502

DHRUV SHARMA481

301

VASU SACHDEVA484

301

YAVNICA

BHANU

374491

374B.Tech- lnformation Technology

B.Tech- lnformation Technology



SARTHAK AGARWAL
https://ggn ind ia.d ro na cha rya.info/Sum mer

Training-lnternship.aspx
503

374 SHIVAM YADAV
https://ggnindia.dronacharya.info/Summer

Tra in ing- lnte rnship. aspx
504

SHRUTI SHARMA
https://ggnind ia-d ronacharya. info/Sum mer

Training-lnternship.aspx
505 B.Tech- lnformation Technology 374

B.Tech- lnformation Technology 374 SIMRAN GROVER
https://ggnindia.dronacharya.info/Summer

Training-lnternship.aspx

374 VIKAS NAYAK50/ B.Tech- lnformation Technology

374 YASH SHARMA

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

https://ggnindia.dronacha rya . in fols,., l.,.,.r,el'

Training-lnternship.aspx
508 B.Tech- lnformation Technology

ANKIT ARYAN
https://ggnindia-dronacha rya.info/Summer

Training-lnternship.aspx
509

B.Tech Electrical& Electronics

Engineering
310

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

310 DEVANSH SHARMA510
B.Tech Electrical& Electronics

Engineering

NITIN KUMAR
https://ggn ind ia.d ro nacha rya, info/Sum mer

Training-lnternship.aspx
B.Tech Electrical& Electronics

Engineering
3105',l 1

https://ggnindia.dronacharya.info/Su mmer

Training-lnternship.aspx
B.Tech- Electrical & Electronics

E ngin ee ring
310

https://ggnindia-dronacharya.info,/Sum mer
Tra ining-l nternship.aspx

B.Tech Mechanica I Engineering 304.513

H IMANSHU
https://ggnindia.dronacharya-info/Summer

Training-lnternship.aspxB.Tech- Mechanica I Engineering 30451,4

https://ggnindia.d ronacharya.info,/Sum mer

Training-lnternship.aspx
IABEZ SAJI515

https://ggnindia.dronacharya.info/Sum mer

Training-lnternship.aspx
304 N IKH ILB.Tech- Mecha n ica I Engineering516

PARTH SHARMA
https://ggnind ia-d ronacharya, info,/Sum mer

Training-lnternship-aspx
30451,1 B.Tech- Mecha n ica I Engineering

https://ggnindia.dronacharya,info/Summer.
Training-lnternship.aspx

PIYUSH DABASB Tech- M echa n ica I Engineering518

PUSHPENDER

RATHORE

https://ggnindia.d ronacharya.info/Summer

Training-lnternship.aspx
304519 B.Tech- Mechanical Engineering

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

304 ROHAN CHAUHANB.Tech- Mecha nica I Engineering

https://ggnindia.d ronacharya.info/Summer
Training-lnternship.aspx

304 SHUBHAM YADAVB.Tech M echa n ica I Engineering52L

https://ggn india.d ronacharya. info/Sum mer

Training-lnternship.aspx
304 SIDDHARTH RAIB.Tech- Mecha nical Engineering522

https://ggnindia,dronacharya.info/Summer
Training-lnternship.aspx

304 SUNNY SAINIs23 B.Tech Mechanica I Engineering

https://ggnindia.dronacharya.info/sum mer

Training-lnternship.aspx
SURAJ KUMAR

KABIRATH
304B.Tech Mecha nica I Engineering524

ggnindia.dronachqrya.info/Summer

s h ip. aspxining-lnt
304525 B Tech Mecha nical Engineering

ll)

374B.Tech- lnformation Tech nology

B.Tech- lnformation Tech nology

506

VINEET GAHLAN

ANURAG JAIN

304B.Tech Mechanica I Engineering

304

s20

VAIBHAV



526 B.Tech- Mechanica I Engineering 304 VIKAS BHATI
https://ggnindia.d ronacharya.info/Summer

Training-lnternship.aspx

B.Tech Mecha nica I Engineering 304 VIVEK KUMAR
https://ggnindia-d ronacharya.info/Summer

Tra ining-l nternship.aspx

B.Tech- Mechanical Engineering 304 VASU MANCHANDA
https://ggnindia.dronacharya.info/Summer

Training lnternship.aspx

529 B.Tech- Mecha nica I Engineering 304 GYAN SINGH
https://ggnindia.dronacha rya.info,/Summer

Training-lnternship.aspx

s30 304 MIDHAT NIZAM
https://ggn ind ia.d ronacharya.info/Sum mer

Training-lnternship.aspx

531
M.Tech Computer Science &

E ng in ee ring
330 ANSHUL BHARDWAJ

https://ggnindia-dronacharya.info,/Sum mer

TraininB-lnternship.aspx

s32
M.Tech- Computer Science &

Engineering
330 BHUMIKA CHUGH

https://ggnindia-dronacharya, info/Summer

Training-lnternship.aspx

533
M.Tech- Computer Science &

Engineering
330 KAVITA

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

\?,4
M.Tech- Computer Science &

Engineering
330 PRACHI

https://ggnindia.dronacharya.info/Sum mer

Tra in inB- lnternsh ip. aspx

535
M.Tech- Computer Science &

Engineering
330 IRA ARORA

https://gBnindia.d ronacharya.info/Summer

Training-lnternship.aspx

536
M.Tech- Computer Science &

Engineering
330 IVIANISH KHETARPAL

https://ggnindia.dronacharya.info/Summer
Training-lnternship.aspx

M.Tech- Computer Science &

E nBin ee ring
330 KANIKA SHARMA

https://ggn india.d ro na cha rya -info/Su m mer

Training-lnternship.aspx

538 M.Tech- Mecha nica I Engineering 349 SONU YADAV
https://ssnindia.dronacha rva info/Summer

539 M.Tech- Mechanica I Engineering 349 YOGESH YADAV
https://ggnindia.dronacharya.info/summer

Training-lnternship-asPx

527

B.Tech- Mecha nical Engineerin8

53t

T ra i n i n R-l[!eln9[!!.alpl



23rd y 2022

congratulationS you are being,offured a fult tirrne rsle rvitfr Technology Tearn.

we are pleesed to inform that your h,ave been se d and shortlisted far the
role of App,lication Engineer at ME Grade. you will be based aut of Gur:gaon
Location" Your Cost to Compny will be lf,lR 6 La:lrhs ppr ennurn.

You shall he entitled to receive a joining banu,s of 11,ffi,00o {lNR sne Lakhi
{taxes as applicabte} on your joinlng AESL.

The Joining Bonus sl-rall be payable ta you r.rpon disbu:rsement of you,r firrst
salaryin accordance r,vith ll cyclefollor,vinrgthe effectiue date.

ln, the event tfrat you decide to separate yourself fvonr AESL within the tenure
of one year from the date of joining, you s,ha!.l and hereby do agnee tn repay
the AESL in full for the Joi,ning Bonus.

Pcst your,confirrnation, ccrnpletion and clearance of graduation and after due
internal ap,pnovals on your candideture a definitirre for,mal letter of
E,rnployrnent rrrrith compensaf,:on b:re,ak-up and date of joining v,rilt be issued
r.t{hich will be the final offe,rfrom the Cornpany.

ShouNd you have any queries pl,ease feel free to centact:

Best Regards, I HR Team ]

,C6f, e
Aakash, Er, & Pusa Road, New $hf-1



Admission Dronacharya Grou p of lnstitutions

From:
Sent:
To:
Cc:

Subject:
Attachments:

Follow Up Flag:
Flag Status:

Tanvee Verma <tanvee@aidash.com >

Tuesday, November 2, 2021 4:52 PM

tpo
principal@ggnindia.dronacharya.info; Sanjay Kaushik; Rahul Saxena; Akhya Mishra
Re: Campus lnvitation - Dronacharya College of Engineering, Gurugram_2022 Batch
ima9e001jpg

Hi Renu,

Hope you are doing well.. ! I Please find list of final selects for SDET lnternship with AiDash:

Please let me know if they are good to start with us from 10th November,2021

As part of next steps, they will be receiving lnternship offer letter from our end.

Thank-you for all your support and wonderful coordination. We really appreciate the same.

Regards,

Tanvee Verma
Lead HR

AiDash

From: tpo <tpo@ggnindia.d ronacharya. info>
Sent: 31 October 2O2L 77:17

To: Akhya M ishra <akhya @aidash.com>
Cc: principal@ggnind ia.dronacha rya.info <principa l@ggnindia.d ronacharya.info>; Sanjay Kaushik
<sanjay@aidash.com>; Rahul Saxena <rahul@aidash.com>; Kanishk Varshney <kanishk@aidash.com>; Tanvee
Verma <ta nve e @ a ida s h. co m >

Subject: Re: Campus lnvitation - Dronacharya College of Engineering, Gurugram_2022 Batch

EXTERNAL SENDER. DO NOT click links, or open attachments, if the sender is unknor.vn, or thc message
sccms suspicious in any way. DO NOT provide your uscr [D or Passr.vord.

Good Moming Mam,

Noted with Thanks!! Princical
Droracharya C,.ltege of E,rgg.

Farrukh Nagar - 123506Kind Regards
Renu Dua

1

Follow up
Completed

1. Ritik Rawat

2. Sa na Bisht

3. Sh iva nsh u Singh

4. Sou rav Josh i

5. Ada rsh Malik



-------- Original message --------
From: Akhya Mishra <akhya@aidash.com>

Date: 301 1012021 18:54 (GMT+05:30)
To: tpo <tpo@ggnindia.dronacharya.info>
Cc: pnncipal@ggnindia.dronacharya.info, Sanjay Kaushik <sanjay@aidash.com>, Rahul Saxena
<rahul@aidash.com>, Kanishk Varshney <kanishk@aidash.com>, Tanvee Verma <tanvee@aidash.com>

Subject: Re: Campus Invitation - Dronacharya College of Engineering, Gurugram_2 022 Batch

Hi Renu,

Please find the attachment of students who are shortlisted for the HR Round i.e. due tomorrow

Please note:

1. Al1 the shortlisted students have received a calendar invite from our side for the HR round.
2. The HR round will start at 4:00 PM.

3. Students need to join the "Teams" link provided in the invite and will be Video calls.

Please ask students to follow the below steps to connect:

Step 1- Click on the Iink / Copy paste the lin k on the browser
(you can use it in lncognito as well )

Step 2 - You will be navigated to a page where you have three options
(a) Download to mac /window
(b) contin ue ln-browser
(c) open teams App

Step4-JoinMeeting

PFA for the sheet containint names of Shortlisted students & Links to the interview Panel (just in case,

they face any glitch in finding the link, please pass it to them)

Tha nks & Regards

Akhya Mishra

From: tpo <tpo@ggnindia.dronacharya.info>
sent: 22 October 2027 20:36
To: Akhya Mishra <akhya @aidash.com>
Cc: principal@ggnindia.d ronacharya.info <principal@ggnindia.dronacha rya. info>; Sa Kaushik

<sa njay@aldash.com>; Rahu I Saxena <ra h ul@a idash.com>; Kanishk Varshney <kanishk

Verma <tanvee@aidash.com>

Subject: Re: Campus lnvitation - Dronacharya College of Engineering, Gurugram-2 022 Batc PrilciDal

om>; Ta e

Dronacharya Callege of E,rgg.
Farrukh Nager . 1a35CB

2

Step 3 - Choose option (b) continue ln-browser



EXTERNAL SEr-DER. DO NOT click links, or opcu attachmcnts, if thc scnder is urknorvn, or thc racssagc
seenrs suspicious in any !vay. DO NOTprovide your user lD or passrvor.d.

Good Evening Ma'am,

Noted with Thanks! !

Kind Regards
Renu Dua

-------- Original message --------
From: Akhya Mishra <akhya@aidash.com>
Date: 221 10 /2021 20:06 (GMT+05 : 30)
To: TPO <tpo@ggnindia.dronacharya. info>
Cc: principal@ggnindia. dronacharya.info, Sanjay Kaushik <sanjay@aidash.com>, Rahul Saxena
<rahul@aidash.com>, Kanishk Varshney <kanishk@aidash.com>, Tanvee Verma <tanvee@aidash.com>
Subject: Re: Campus Invitation - Dronacharya College of Engineering, Gurugram_2 022 Batch

Hi Renu,

Please be rnformed, total 10 candidates are shortlisted for Tech Round 2. The same will be held on
Monday & Tuesday. They will be receiving the calendar invite by today/tmrw. Regarding the time slots,
it will be mentioned along with the invite.

Kindly ask the candidates to be available at the scheduled date/time.

1. Mohit - Schedule for 25th Oct
2. Rithik Rawat - Schedule for 25th Oct
3. Sana Bisht - Schedule for 25th Oct

Sourav Joshi - Schedule for 26th Oct

Priyanshu Rajput - Schedule for 26th Oct

Shivanshu Singh - Schedule for 26th Oct

Sudhanshu Sharma - Schedule for 26th Oct

Pii:ci'-,al

6

7

8

9

10. Adarsh Malik - Schedule for 25th Oct

From; TPO <tpo@ggnindia.dronacharya.info>
Sent: 21 October 202121:53

3

Uronachrryi Crliege of E, iug.
Farrukh Nagar . 1235cro

4. Ayush Gupta - Schedule for 25th Oct

5. Vaibhav - Schedule for 25th Oct

Tha n ks & Regards

Akhya Mishra



To: Akhya Mishra <akhya @aidash.com>
cc: principal@ggnindia.dronacharya.info <principal@ggnindia.dronacharya.info>; sanjay Kaushik
<saniay@aidash.com>; Rahul Saxena <rahul@aidash.com>; Kanishk Varshney <kanishk@aidash.com>; Tanvee
verma <tanvee@aidash.com>; tpo@ggnindia.dronacharya.info <tpo@ggnind ia.dronacharya. info>
Subject: RE: Campus lnvitation - Dronacharya College of Engineering, Gurugram_2022 Batch

EXTERNAL SENDER. DO NOT click links, or open altachnlents, if the sencler is unknown. or the message
seems suspicious in any rvay. DO NOT provide your user ID or passrvord.

Dear Ma'am.

Thank you so much for considcring our request.

Thanks & Regards

Flcebook: h k.corl/Dro

From: Akhya Mishra Imailto:akhya@aidash.com]
Sent: Thursday, October 21, 20217i58 PM

To: tpo
cc: principal@ggnindia.dronacharya. info; sanjay Kaushik; Rahul saxena; Kanishk varshney; Tanvee verma
Subject: Re: Campus Invitation - Dronacharya College of Engineering, Gurugram_2o22 Batch

Hi Renu,

Please be informed that Rishabh's interview has been rescheduled for tomorrow i.e. on 22nd October, we
have sent the calendar invite to Rishabh.

Thanks & Rega rds
Akhya Mishra

From: tpo <tpo@ggn india.dro nacharya.info>
Sent: 2l October 2021 08:40
To: Akhya Mishra <a khya @ a id as h. co m>
Cc: principal@ggnindia.dronacharya.info <principal@
<sa njay@a idash.com>; Rahul Saxena <rah u l@a idash.
Verma <tanvee@aidash.com>

Subject: Re: Campus lnvitation - Dronacharya College

ggn ind ia.dronacha rya. info>; Sanja
com>; Kanish k Varshney <kan ishk@ a i

Farrukh llagar - 12350ti

4

Renu Dua
Training & Placement Officer
Dronacharya College of Engineering, Khentawas, Gurgaon - 122506
Ph. +9t -t24-237 5502
\lobile- 9990797776, 9910380107
ernail iil: tpo@ggnindia. ronacharya.info / Web : www,rlronacharya.info



EXTERNAL SENDER. DO NOT click links, or opcn attachmcnts, if tl.re scnder is unknown, or the message
seenrs suspicious in any lvay. DO NOT providc your uscr [D or Passrvord.

Good Moming Mam,

It is requested to kindly reschedule the interview ofRishabh, Roll No. 21696.For some medical reason he
needs to visit at doctor place today.

Kindly consider our request.

Kind Regards
Renu Dua

------ Original message --------
From: Akhya Mishra <akhya@aidash.com>
Date: 20 I l0 12021 20:46 (GMT+05 :30)
To: TPO <tpo@ggnindia.dronacharya.info>
Cc: pnncipal@ggnindia.dronacharya.info, Sanjay Kaushik <sanjay@aidash.com>, Rahul Saxena
<rahul@aidash.com>, Kanishk Varshney <kanishk@aidash.com>, Tanvee Verma <tanvee@aidash.com>
Subject: Re: Campus Invitation - Dronacharya College ofEngineering, Gurugram_2022 Batch

Hi Ren u,

PFA for the Tech Round 1 Schedules along with the mail.

Please note:
a.)13 candidates are scheduled for Tech Round 1 lnterview on Thursday i.e. 21st October
b.) 9 candidates are scheduled for Tech Round 1 interview on Friday i.e.22nd October.
c.) The lnterviews will happen over Microsoft teams. The invite link is already shared with the candidates,
panel members, and you.

Please follow the below steps to connect:

Steps 1 - Click on the link / Copy paste the link on the browser
( you can use it in lncognito as well )

Step 2 - You will be navigated to a page where you have

th ree options
(a) Download to mac /window
(b) contin ue ln-browser
(c) open teams App

Step 3 - Choose option (b) continue ln-browser

Step4-JoinMeeting

Please feel free to ping/call for any query
Pri:ci.ral

Dronacharyl College of E. rgg.
Farrukh Nagar - 123506

5

Tha n ks & Rega rds



Akhya Mishra

From: TPO <tpo@ggnind ia.d ro na ch a rya. info>
Sent: 20 October 2027 L7:35
To: Tanvee Verma <ta nvee@a idash.com>; Akhya Mishra <akhya @a idash.com>
Cc: principal@ggnindia.dronacharya. info <principal@ggn india.dronacha rya.info>; Sanjay Kaushik
<sanjay@aidash.com>; Rahul saxena <rah u l@aidash.com>; Kanishk varshney <kanishk@a idash.com>;
tpo@ggnindia.dronacharya.info <tpo@ggnindia.dronacharya.info>
Subject: RE: Campus lnvitation - Dronacharya College of Engineering, Gurugram_ZOZ2 Batch

EXTERNAL SENDER. DO NOT click links, ot open attaohments. if the sencler is unknorvn. or the messagc
seems suspicions in any u,ay. DO NOT provide your user lD or Password.

Hi Ma'am,

Please find attached resumes.

Sorry for the inconvenience

Kind Regards,

Renu Dua

From: Tanvee Verma Imailto:tanvee@aldash.com]
Sent: Wednesday, October 20, 2021 5:33 PM

To: TPO; Akhya l"lishra
Cc: principal@ggnindia.dronacharya.info; Sanjay Kaushik; Rahul Saxena; Kanishk Varshney
Subject: Re: Campus Invitation - Dronacharya College of Engineering, Gurugram_Zozz Batch

Hi Renu,

The file doesn't open. Can you please check the attachment once.

Thanks

Rega rds,
Tanvee

From: TPO <tpo@ggnind ia.d ronacha rya. info>
Sent: 20 October 2027 77:26
To: Akhya Mishra <akhya @aidash.com>
Cc: principal@ggnind ia.d ronacha rya. info <principa l@ggnindia.dronacha rya. info>; Sanjay Ka ush ik
<sanjay@aidash.com>; Rahul Saxena <rahul@aidash.com>; Kanishk Varshney <kanishk@aidash.com>; Tanvee
Verma <tanvee@a idash.com>; tpo@ggn ind ia.dronacha rya. info <tpo@ggnindia.d ro
Subject: RE: Campus lnvitation - Dronacharya College of Engineering, Gurugram_20 228

scems snspicious in an-v rvay. DO NOT providc your arrukh Nagar - 123506
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Dear Akhya Ma'am,

Greetings!!

Thank you so much for sharing the list ofshortlisted students.

Please find attached resume for your kind reference.

Kind Regards,

Renu Dua

From: Akhya Mishra Imailto:akhya@aidash.com]
Sent: Wednesday, October 20, 2027 2i40 PM
To: TPO
Cc: principal@ggnindia.dronacharya.info; Sanjay Kaushik; Rahul Saxena; Kanishk Varshney; Tanvee Verma
Subject: Re: Campus Invitation - Dronacharya College of Engineering, Gurugram_2oz2 Batch

Hi Renu,

PFA for the list of shortlisted candidates. Please help me with their resumes soon.

Thanks & Rega rds
Akhya Mishra

EXTERNAL SENDER. DO NOT click links, or opcn attachmcnts, if thc scndcr 1s rurknorvn, or thc rncssagc
seenrs sus;ricious in any way. DO NOT providc your uscr ID or Passq,old.

Dear Tanvee Ma'am,

Greetings ! !

Noted with Thanks ! !

Kind Regards,

Ren u Dua

From: Tanvee Verma Imailto:tanvee@aidash.com]
Sent: Tuesday, October 19, 2021 11:03 AM
To: TPO

7

Dronaclrlr)t a ):ieJe of E.,gg'
Farrukh Nagar ' 123596'

From: TPO <tpo@ggnind ia.d ronacharya. info>
sent: 19 October 202L LL:07

To: Tanvee Verma <ta nvee@ a idash.com>
Cc: principal@ggnindia.dronacharya.info <principal@ggn ind ia.dronacha rya. info>; Sanjay Kaushik
<sa njay@a idash.com>; RahulSaxena <ra h ul@a idash.com>; Kanish k Varshney <kanishk@ aidash.com>; Akhya Mishra
<a khya @aidash.com>; tpo@Bgnindia.dronacharya.info <tpo @ggnind ia.dronacharya.info>
Sub,iect: RE: Campus lnvitation - Dronacharya College of Engineering, Gurugram_2022 Batch



cc: principal@ggnindia.dronacharya. info; sanjay Kaushik; Rahul saxena; Kanishk Varshney; Akhya lvlishra
Subject: Re: Campus Invitation - Dronacharya College of Engineering, Gurugram 2022 Batch

Hi Renu,

Please find thc link below -

Link: httns://hr.es/aidash -sdet-intem
Passord: ryn67lF@)
Please note:
Link is only accessible between I l:10 to 1l:40 AM.
Use Only Chrome or Firefox, other browsers migth crash in between
Camera needs to be on, or else test won't go through.

Thanks

Regards,
Tanvee

On l3-Oct-2021 5:00 PM, Tanvee Verma <tanvee@aidash. com> wrote:
Please find updated zoom linjk invite:

Tanvee Verma is inviting you to a scheduled Zoom meeting.

Topic: Pre Placement Talk - Dronacharya
Time: Oct 73,2O2L 05:00 PM lndia

Meeting lD: 897 0010 3638
Passcode:272910
One tap mobile
+131.262667 99,,89700103638#,,,,* 27291-0# US (Chicago)
+734624877 99,,89700103638#,,,,"272910# US (Houston)

From: TPO <tpo@ggnindia.dronacharya.info>
Sent: L2 October 2O2L L2:48
To: Tanvee Verma <ta nvee@aidash.com>

Prirrit,ai
Dronachlryr Crltege of E. rgu.

t-arrur(h I'tagar - 12350ti

8

loin Zoom M eeting

Dial by your location
+1.372 626 6799 US (Chicago)
+7 346 248 7799 US (Houston)
+1 408 638 0968 US (San Jose)
+7 646 876 9923 US (New York)
+1 669 900 6833 US (San Jose)
+1. 253 775 8782 US (Tacoma)
+1 301 715 8592 US (Washington DC)

Meeting lD: 897 0010 3638
Passcode: 272910
Fin d your localnumber: https://us02we b.zoom. us/u/keeZwgmZDb



cc: principa l@ggn india.dronacharya.info <principa I@ggnindia.dronacharya.info>; saniay Kaushik
<sa njay@ aidash.com>; Rahu I Saxena <rahul@ aidash.com>; tpo@ggnindia.d ronacharya. info
<tpo@ggnindia.dronacharya.info>
Subject: RE: Campus lnvitation - Dronacharya College of Engineering, Gurugram_2022 Batch

EXTERNAL SIln*DER. DO NOT click links, or open attachmcnts. if the scncler is unknor.vn. or the messasc
sccrns suspicious in any rvay. DO NOT provide your user ID or Password.

Dear Tanvee Ma'am,

Greetings! !

Thank you so much for sharing the meeting invite.

Looking forward to meeting you virtually tomorrow at 5 PM.

Thanks & Regarils

Renu Dua
Training & Placement Oflicer
Dronacharya College of Elgineering, Khentawas, Gurgaon - 122506
Ph. +91-124-2375502
llobile- 9990797776, 9910380107
email id: tpo@ggnindia.dronacharya.info / Web r www.dronachar)'a.info
Faccbook: rtww.firceb Gur

From: Tanvee Verma Imailto:tanvee@aidash.com]
Sent: Tuesday, October 12, 2021 IZi28 Ptrl
To: TPO
Cc: princlpal@ggnindia.dronacharya.info; Sanjay Kaushik; Rahul Saxena
Subject: Re: Campus Invitation - Dronacharya College of Engineering, Gurugram_2}2z Batch

Hello Ms. Ren u,

Please find below meetlng invite for tomorrow's Pre-Placement Talk starting from 5 pM.

Tanvee Verma is inviting you to a scheduled Zoom meeting.

Topic: Pre Placement Talk - Dronacharya
Time: Oct L2,2021.01:00 PM lndia

Join Zoom Meeting
htt us02web.zoom.us oNzl3UlNiRz SIFlYX d 209s

Meeting lD: 897 0010 3638
Passcode: 272910

:'i:rcii,aI
Dronacharya Coliege of E, 

'gg.Farrukh llagar - 12350ti

9
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One tap mobile
+73L26266799,,89700103 638#,, ,,*2729\0# US (Ch icago)
+1,3462487 7 99,,89700103638#,,,,* 27 ZgtO# US (Houston)

Tha n ks

Rega rds,

Tanvee

From: TPO <tpo@ggnindia.dronacharya.info>
Sent: 11 October 7O2t 15:24
To: Tanvee Verma <tanvee@aidash.com>
Cc: principal@ggnindia.dronacharya.info <principal@ggn india.dronacharya. info>; Sanjay Kaushik
<sa njay@aidash.com>; Rahul Saxena <rah ul@a idash.com>; tpo @ggnindia.dronacharya.info
<tpo@ggnindia.dronacharya.info>
Subject: RE: Campus lnvitation - Dronacharya College of Engineering, Gurugram_2022 Batch

EXTERNAL SENDER. DO NOT click links, or open attachments, if the sender is unknown, or the message
sccms suspicior.rs in any way. DO NOT providc your uscr lD or Password.

Dear Tanvee Ma'am,

Greetings!!

As discussed, it is requested to please finalize the date & time for Pre Placement talk ,13'h October, 4:00
PM.

Thauks & Regards

Renu Dua
Training & Placernent Officer
Dronacharya College of Engineering, Khentawa6, Gurgaon - 122506
Ph. +91-124-2375502

Nlobile- 9990797 776, 9910380107
email id: tuo6 smindia.dronaeharva.info / [ elr : rvurv.dronacharva.infrr

E,,9iJ.
Fri:cil,al

ryx colieg
h Nagar -

ohcanoIt)
21kurra

!'acebookr .facebook.

10
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Dial by your location
+1 377 626 6799 US (Chicago)
+1. 346 248 7799 US (Houston)
+1 408 638 0968 US (San Jose)
+7 646 876 9923 US (New York)
+1 669 900 6833 US (San Jose)
+1 253 2!5 8782 US (Tacoma)
+1 301 715 8592 US (Washington DC)

Meeting lD: 897 0010 3638
Passcode:272910
Find your local number: https://us02web.zoom.us/u/keeZwgmZDb



From: Tanvee Verma Imailto:tanvee@aidash.com]
Sent: Tuesday, September 27, 2021 4i22 PM

To: tpo@ggnindia.dronacharya.info
Cc: principal@ggnindia.dronacharya.info; Sanjay Kaushik; Rahul Saxena
Subject: Re: Campus Invitation - Dronacharya College of Engineering, Gurugram_2o22 Batch

Thank you for the email.

As discussed over call, please find the Job Description attached with the email. Also, eligibility criteria and

other details mentioned below .

We are looking for 5 Months lnternship starting Mid October,2021.
The Stipend amount will be Rs.40,000 Per month during the internship.

For Full time placement, based on the performance after completion of lnternship, the final offer will be

rolled out to the selected candidates.
The flnal offer (CTC) will be of Rs.10,00,000 (Rs. 9 Lakh fixed +1 Lakh Variable)

Required Branches: CSE/CSIT/lT

CGPA Cutoff: 7.0

Degree: B.Tech

Job Location: Ba nga lore/G u rgaon

Please feel free to reach out to me for any queries you may have on the same.

Thankyou

Rega rds,

Tanvee Verma
Lead HR

AiDash

From: tpo@ggnindia.dronacharya.info <tpo@ggnindia.dronacharya.info>

Sent: 18 September 202L L2:58
To: Tanvee Verma <tanvee@aidash.com>

Cc: principal@ggnindia.d ronacharya. info <principal@ggnindia.dronacha rya. info>; Sanj

<sa njay@aidash.com>; Rahul Saxena <rah ul@a idash.com>

Kaushik

EXTERNT\L SENDER. DO NOT click links, o1'open attaohnlents. if the sen

seems suspicious in any u,ay. DO NOT provide your uscr ID or Passrvord.

Subject: RE: Campus lnvitation - Dronacharya Colle8e of Engineering, Gurugram-ZOZ2 Batc

11

Hello Ms. Renu,



From: Tanvee Verma Imailto:tanvee@aidash.com]
Sent: Tuesday, September 27, 2077 4i22 pM

To: tpo@ggnindia.dronacharya.info
Cc: principal@ggnindia.dronacharya.info; Sanjay Kaushik; Rahul Saxena
subject: Re: campus Invitation - Dronacharya college of Engineering, Gurugram_zoz2 Batch

Hello Ms. Renu,

Thank you for the email.

As discussed over call, please find the Job Description attached with the email. Also, eligibility criteria and
oth er details mentioned below .

We are looking for 5 Months lnternship starting Mid October,2O21.
The Stipend amount will be RS.4O,OO0 per month during the internship.

For Full time placement, based on the performance after completion of lnternship, the final offer will be
rolled out to the selected candidates.
The final offer (CTC) will be of Rs.10,00,000 (Rs. 9 Lakh fixed +1 Lakh Variable)

Required Branches: CSE/CSIT/lT
CGPA Cutoff: 7.0
Degree: B.Tech

Job Location: Ba nga lore/G u rgaon

Please feel free to reach out to me for any queries you may have on the same.

Thankyou

Rega rds,

Tanvee Verma
Lead HR

AiDash

From: tpo@ggnindia.dronacharya.info <tpo@ggnindia.dronacharya.info>
Sent: 18 Septem be( 202712:58
To: Tanvee Verma <ta nvee@aidash.com>
Cc: principal@ggnind ia.dronacha rya.info <principa l@ggnindia.dronacha rya. info>; San.l
<sanjay@aidash.com>; Rahul Saxena <rahul@aidash.com>
Subject: RE: Campus lnvitation - Dronacharya College of Engineering, Gu rugram_2022 Batc

hik

pri:ri.ral
EXTERNAL SENDER. DO NOT click links, or open amachments. if the send6lr
seems suspicious in any rvay. DO NOT provide vour user ID or Passrvord,
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Dear Tanvce Ma'am,

Greetings!!

As discussed, it is requested to please share job description, eligibility criteria and salary details for fu(her
proceedings.

Thanks & Rcgards

Renu Dua
Training & Placement Oflicer
Dronacharya College of Engineering, Khcntawas, Gurgaon - 122506
Ph, +91-124-2375502
Nlohile- 99907 97 7 76, 9910380107
ernail id: tpo@ggninilia.dronacharya.info / Web : www.dronacharya.info
Fadrookr rrach il

From: tpo@ggnindia.dronacharya.info Imailto:tpo@ggnindia.dronacharya.info]
Sent: Wednesday, September 15,2021 1:53 plvl

To:'sanjay@aidash.com'
Cc:'principal@ggnindia.dronacharya.info';'tanvee@aidash.com';'rahul@aidash.com,
Subject: Campus Invitation - Dronacharya College of Engineering, Gurugram_2022 Batch

Dear Sanjay Sir,
Greetings!!
As discussed, this is in regards to hiring ofstudents from Dronacharya.
It is indeed with great pleasure Dronacharya College of Engineering, Gurugram cordially invite your
esteemed organization to participate in our Campus Recruitment Drive for 2022 Batch.
"Shiksha evam Saltayata" i.e. Education and Help are the two words etched on our banner soaring higher
year after year. Our goal is to continuously improve the healthy leaming environment and facilities being
provided to the students to achieve academic excellence for employability as world class Technocrats and
Managers.
Dronacharya College of Engineering, Gurugram is one of the leading technical institutes in the State of
Haryana. Our College offers 08 rlisciplines in Bachelor Program (B.Tech) (Computer Science &
Engineering, Electronics & Communication Engineering, Information Technology, Computer Science &
Information Technology, Mechanical Engineering, Civil Engineering, Electronics and Computer Engineering
and Electrical & Electronics Engineering) and 04 tlisciplines in Muster Program (M.Tech) (Computer
Science & Engineering, Electronics & Communication Engineering, Information Technology and Mechanical
Engineenng)
Our College has the proud privilege of following accreditations, affiliations and certifications:
(a)Accreditations by National Board of Accreditation (NBA)
(b) Accredited by National Assessment and Accreditation Council (NAAC)
(c) Approved by All India Council ofTechnical Education.
(d) Permanently Affiliated to Maharshi Dayanand University, Rohtak
(e) An ISO 9001:2008 Certified Institution.
(0 An ISO 14001:2004 Envirorulental Management System certified

P rincipal
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DCE has more than 15 active snrdent's chapter for impafiing and cnhancing practical knowledge of students

towards engineering. We have Memorandum of Understanding with different renowned industries and

institutes throughout the world. We also give exposure of our students to QEEE & NPTEL courses for better

understanding of their domain. We also have an Industry-Academia association cell determined to bridge the

gap between Industry & academia, to foster effective interaction bctween them, to impart significant leaming
and to promote industrial consultancy & entrepreneurship.
The alumni of our college have placed at very good positions in industry. Many reputed companies visit our

college for campus recruitment annually. Our students have been placed in reputed companies like
Capgemini, ll/ipro, TCS, BYJU's (Think and Learn Pvt. Ltd-), Microsoft, AZCOM, Nagarro, Unthinkable
Solutions (Daffodil), Zscaler, Samsung, OYO, Kellton Tech, Cargo Flash, OPPO Mobiles India Private
Limited, HCL, MU-Sigma, Huwaei Telecommunication, Infosys, IBM, Accenture, Sasken
Communication, Tech Mahindra, L & T Infotech, Silver Arrow (Mercedez Benz), Frontier Managemenl
System, Kaiser Appliances, SOGEFI MNR Engine Systems India, S utherland, 3Dexter, Minda
Corporation Lttl., Sandhar Technologies, Telmar, Capital IQ Monnet Group, Cogniznnt, Syntel, Maruti
Suzuki Inrlia Ltd., Minda Nabtesco Aulomotive Pvt. Ltd., Mirula Silca Engineering Pvl. Lttl., Nippon
Seiki Instruments Intlia (P) Lttl., Mahindra Trucks & Buses Ltd., Nicco Engineering Services Limited,
Roop Automotives Lttl., Verler Group, Tractel Tirfor India, Cube Construction Engineering Limited
(CCEL), Phisem Consultuncy Services Private Limited, Somic ZF Components Private Limited, Smart
Parls Online Private Limited (Boodmo), Gandhi Spting PvL Ltd., IRC Engineering Services India Privale
Limited, Padmini WA Mechatronics Pvt. Lttl., Jitrkoh Polymers LLP, JPM Aatomobiles Lltl.,. Most
prestigious govemment organizations as the Indian Army, Indian Air Force, Inclian Nauy have made us

proud by employing our product ofproven merit.
We shall be proud to host you, and can provide with excellent infrastrucnrral facilities to conductjoint campus

placements as well. With due revcrence, we hereby cordially invite you to hold a Campus Placement on the

date and time mutually acceptable. In case there are any formalities to be complied with, it will be our pleasure

to do the same.

Please acknowledge this mail on receipt and connect to the undersigned to take this proposal further.
We are looking forward to a mutually beneficial and long lasting relationship with your esteemed

organization.

Thanks & Regards

Renu Dua
Training & Placement Officer
Dronacharya College of Engineering, Khentawas, Gurgaon - 122506

Ph. +91-124-2375502

\lobile- 9990797776. 9910380107

email id: tpo@ggnindia.dronacharya.inlb / Web : www.dronacharya.irrlir

!'acebook: htt l1 a

Prlncipal
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Admission Dronacha rya Group of lnstitutions

From:
Sent:
To:
Subject:

Follow Up FIag:
Flag Status:

himanshu.singh@cocubes.com
Tuesday, August 17,2021 2:11 PM
Ms.Renu

Congratulations ll Ajath tnfotech ll ZO22 Batch ll Offered Candidate

Follow up
Completed

r Ms.Renu,

etinBs from AON's Assessment Solutions.

gratulations!l We are deliBhted to inform you that below candidate(s) have been offered for the Developer/Artificial lntelligence

'eloPer/Autmented/Virtual Reality Developer/Block Chain Developer/iOS Developer/Ul Developer/Business Analyst/project C

ignation in Ajath lnfotech.

ndidate ld

655 06

6 5512 Computer Science Engineering

65533 Computer Science Engineering

65552

65554

655 56 Computer Science Engineering

65557

655 79

65582 Computer Science Engineering

65634

65641 Yaevesh Mishra Computer Science And lnformation Technology

rry: INR 300000 per annum
ncip a I

Dronacharya Ccllegs of E,rgg.
F3rrukh Nagar ' 123505

nk you for your support during the entire process, Looking forward in adding value to your esteemed institute.

1

Name Branch

Annukirti Computer Science Engineering

Basant.Jha

Computer Science Engineering

Privanshu Raiout Computer Science Engineering

Radhika

Radhika Computer Science Engineering

Computer Science Engineering

Shreva

Computer Science And lnformation Technology

Kaia I Kumari

Poorti Sha rma

Shikha Cha u han

Sahil Sharma



;upport@cocubes.com Stay C0nnected

rin cic a I

Dronacharya College of E,rg9.
Frrrukh Nagar - 123501i

;ards,

m AON's Assessment Solutions.

This email is system tenerated, please do not respond to this email.

O 2021 Aon plc. All rights reserved
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Admission Dronacharya Group of lnstitutions

From:
Sent:
To:
Cc:

Subject:
Attachments:

Mohit Mann < mohit@akalinfosys.com >

Tuesday, February 1, 2022 12:44 PM
TPO

principal@ggnindia.dronacharya,info
Re: Hiring-2022 Batch_Dronacharya College of Engineering
image00l jpg

Dear Ms Renu,

I am pleased to share that the below students are selected to join us as " Software Apprentice" after completion
of their 7th Semester

We have shared the "offer Letter" with thc selected students.

Regards,

\r0hit llann:Sr Manager

I Iard Pho]lc: +q I -gii9r266 tj.17

AKAI.I Lrm:rtiur Svilerns l-td
Ot$ce: .9t 1 | 46503s:+-r
Weh l,in

Greetin

On Mon, Dec 27,2021 at 1:39 PM TPO india.dronac info> wrote:

Dear Mohit Sir,

Thank you so much for sharing the oppoftunity.

Pri
Dronacharya

Frrrukh N

As discussed, please find attached database ofinterested students along with resume for your kind
reference.

i:cinal
coileqc of E,,99'
agar - 12350t'

1

Roll
No

Candidate
Name

Candidate Personal Email-
td Candidate Official E-mail lD

Contact
Number

21025 Basant Jha 8789271003

21059 Karan Sharma 9716975752

2'1372
Deepak
Jhankra deeDakihankra 31@qmail.com Deeoak.21372(Aoonindia.dronacharva.info

This is for your kind infonnation.

basantprashant@omail.com basant.2l 025@qonindia.dronacharva. info

kara n ia nq ra0705@qm a il. com karan.21 059@oqnindia.dronacharva. info

9910594211



Looking forward to schedule.

Thanks & Regards

Renu Dua

Training & Placement Officer
Dronacharya College of Engineering, Khentawas, Gurgaon - 122506

Ph. +9t-124-2375502

IIobi Ie- 99907977 7 6, 9910380107

email id: tpo@ggnindia.dronacharya.info / Web ; rtr.w.drona charya,info

-F'accbook: httlrs://wr-w. facebook.corn/DronacharyaGurgaon/

2
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Admission Dronacha rya Grou p of lnstitutions

From:
Sent:
To:
Cc:

Subject:
Attachments:

Follow Up Flag:
Flag Status:

Bandani Rani < b.rani@alsoenergy.com >
Monday, January 24, 2022 5:23 Pt\A

tpapnai'l 04@gmail.com; tushar.21 1 30@ggnindia.dronacharya.info
Shruti Saksena; tpo@ggnindia.dronacharya.info
Offer Cum Appointment Letter Jl Also Energy ll Tushar papnai

image001.png; Offer letter- Tushar.pdf

Follow up
Completed

Dear Tusha r,

Congratulations on your offer from Also Energy lndia Pvt. Ltd. We are delighted to offer you the position of
"Graduate Engineer Trainee" with an anticipated start date of Feb. 01, 2022 (Tuesday) or before.

As discussed, during the interview please find attached your detailed offer letter. lf you choose to accept this offer,
please sign, scan, and email the letter to me at my email address by 25th Jan 2022

ln the meantime, please don't hesitate to reach out to me, either through email or by calling me, if you should have
any questions or concerns.

We are looking forward to hearing from you and hope you'lljoin our team!

Regards,
Bandani Rani I I'iR
Also Energy lndia Pvt Ltd,
First Floor,Tower B, Vatika First lndia Place, MG Road, Gurgaon, 122002
Direct: +91-843-982-9259

Home of Locus Energy, skytron energy and DECK Monitoring

Principal
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Dear Sonam Khatrtr,

We are excited that you have accepted the I role
our agreement your date of joining Aon will AZ2

Flease find below the link to view the Appointment l-etter and Background
Verifi cation Guidelines Document.

. Appointment Letter confirms theterms and conditions of your
ernployment as discussed wittr your recruiter

. ssmpensation & Benefits staternent will provide you an outline of
your total cornpensation, the value associated with each cornponent
and the beneflts offered to our colleagues.

Link to view and electronically sign sre appointment Letter: hli;].*.,rr, r ,,:
I i$ i"t;- *tt i*i*:r.li_r!'i:,,it.jtIl*ir.l]3I rj$
Login Name to view and electronically sign the offer letter is
sonamkhatr44l5441

(lf you do not know your password, yCIu can reset it h*rr)" lf the linkto reset
password doesn't work * please enter Login Name and click on Forgot
Password > Enter your email id on the window opened and refer yoG mailbox
t0 reset password"

Io srgn if efectron/c ally click on tfie SlAf,f, opilon > Read the entire
Apporntrnent Jetter carefully and cllck tlie , option once done.

Please note that it is mandatory for you to electronically sign the candidate
Declaration Form after digitally accepting the offer letter through docu-sign,

Kindly refer to the below link to sign the sarne:

IicL i* i,l**:pbl.:
(usethe sarne login narne and password as mentioned above to sign the
form)

HOTE:

Your offer process would be completed after you complete the below steps:

. Sharing your acceptance on email copyinq your Recruiter.
e Electronically sign the Appointment Letter"



ACCIOJOB PRJVATE LIMITED

(47 32) P l3lz8, Deen Dayal Puram Bareilly, UP 243001 IN

4th August, 2021

EMPLOYMENTAGREEMENT

Sara Dhingra

Address: ......

Ernail:

Dear Sara Dhingra,

We are pleased to offer you the position of Program Manager u,ith Acciojob Private Limited, a
private limited company incorporated under the Courpanies Act, 2013 (the "Comoany") having
its registered office at: (4732) P/3128, Deen Dayal Puram Bareilly, UP 243001 IN, on the tems
described below.

This offer of employment is for a full-time position based in the Company's offrce in Gurugram,
Haryana, India

Please note that the terms of employment detailed in this document and attachments hereto
(collectively referred to as the "Agreement") are strictly confidential. These contents should not
be disclosed to third parties without the prior written approval ofthe Company.

1. Compensation

The annual fixed component of your cost to the Conrpany C'CTC') will be Rs. 4,80,000/-

[Rupees Four Lac Eighty Thousand Onlyl. The salary break-up is attached herervith as

Attachment A. Your compensation will be reviewed on an annual basis and increments will be

determined based on performance, and provided at the sole discretion of the Company.

2-Duties

''",1t liid,.,,l?:i,.,*Ei n,



A schedule of your broad duties and responsibilities will be given to you in due course. which
may be subject to revision fi'om time to time. The company shall assign to you such other duties
and responsibilities as may be considered advisable in the company's interests and at the sole
discretion of the Company.

3. Terrns and Conditions of Employment

4. Commencement of Employment

You are requested to commence employment on 01', October,202l. This offer is valid for a
period of 1 week from the date of this offer, and you shall be required to convey your acceptance
of this offer within such time, failing which it shall be deemed to have been rejected by you. The
time period specified above is final unless extended by the Company and communicated to you
in writing.

5. Employment Invention Assignment Agreement

Like all Company employees, you are required, as a condition of your employment \vith the
Company, to sign the Company's Employment Invention Assignment Agreement (the
"Assignment Agreement") in substantially the form attached hereto as Attachment D.

6. Employee Stock Option

8. Severability

Each provision of this Agreement including the attachrnents attached to it shall, to tlte extent
possible, be interpreted in such manner as to be effective and valid under applicable law, but, if

Your employment with the company shall be governed by the specific terms and conditions
provided on the attached herewith as Attachment B and the scope of work provided on the
attached Attachment C.

t:'1"!'_l

' 
* 

I''j',',';?;t i,.?IJ i'i u'0 

" 
"

For the purpose of encouraging and rewarding the Employee's contributions to the performance
of the Company and aligning Employee's interests lvith the interests of the Company's
stockholders, the Company hereby agrees to grant Employee Stock Option worth Rs. 2,00,000/-
(Rupees Two Lakh olly) as per the provisions ofEmployees Stock Option Plan ofthe Company.

7. Entire Agreement

This Agreement supersedes any prior agreements, representations or promises of any kind,
whether written, oral, express or implied between you and the Company with respect to the
subject matters herein. This Agreement may not be modified or amended except by a rvritten
agreement between you and the Company.



any provision of this agreernent shall be invalid or prohibited under such applicable law, such
invalidity shall not affect the validifi of the other provisions of this agreement. The said other
provisions shall continue in full force and effect unless such unenforceable provision shall
materially affect the essence of the agreement and the pafty benefiting from the said
unenforceable provision does not waive its rights to benefit therefiom.

9. Waiver

The failure of either the employer or the employee to insist upon strict adherence to any term of
this agreement on any occasion shall not be considered a waiver thereof or deprive the employer
or the employee of the right thereof to insist upon strict adherence to that term or anv othei ri.m
of this Agreement.

ISignutu re puge followsl

I-t'--'^''
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We look forward to having you join us no later than 0l', October, 2021.

Very truly yours,

ACCIOJOB PRIVATE LIMITED

/rtbw,,llta 
bwd

By
(Signature)

Name: Yashrvardhan Burad
Title: Co-Founder

ACCEPTED AND AGREED:

NAME: SARA DHINGRA

(Signature)

Date

Permanent Account Number (PAN):

Anticipated Start Date: !!I !glSbq2!21

HINGRA

Principal
Dronacharyr Coll€ge of Engg.

Farrukh N.ftr. 123506

[ACCIOJOB PRIVATE LIMITED] - SrcNeruRe Pece ro Orrsn Lurmr

If you wish to accept this offer. please sign and date both the enclosed duplicate original of this
letter and the enclosed Employment lnvention Assignment Agreement and return them to me.
This offer, if not accepted, v,ill expire at the close of business on I 0,h August, 2021 .



ATTACHMENTA

SALARYBREAKUP

Basic Salary 20000 240000

HRA r 20000

Standard Deducrion Allorvance 0 0

Leave Travel Allowance 0 0

Special Allowance 10000 120000

Gross Salary 40000 48 0000

Cost to Company (CTC) ,10000 480000

Princip
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ATTACHMENT B

TERMS AND CONDITIONS OF EMPLOYMENT

Probation Period

You will be required to serve a probation period of [3 months], after. the completion of r,,hich,
your performance will be formally reviewed. The company will provide you with a written
confirmation of the commencement and termination date of your probation period. your
probation period shall not commence unless you have received a written confirmation from the
company. The company may in its sole discretion, extend the probation period. Such extension
can be granted twice, for a period of three (3) months each. In the event that you fail to perform
to the company's satisfaction during the probation period and the extension thereol, if
applicable, your employment shall be terminated for unsatisfactory performance.

2. Reporting Person

During the period of employment, you shall report to the cEo ofthe company or as informed to
you froln time to time.

3. Work Days

Your normal working days shall be frorn Monday to Friday ofevery week

4. Outside Activities

This position is for a full-time employment rvith the Company and you shall exclusively
devote yourself to the business of the Cornpany. You shall not take on any other work for
remuneration (part-time or otherwise) or rvork in an advisory capaciry or be interested directly
or indirectly (except as shareholders or debenture holders) in any other trade or business, during
your term of errployment with the Company, without prior written permission of the Company.

5. Termination

(a) During the term of your employment, should you desire to leave the services of
the Company, you are required to provide the Company a 60 days, notice or salary in lieu
thereof.

(b) The Company sliall be entitled to terminate your employment with or without
cause at ary time by giving you 15 days'notice or salary in lieu thereof.

(c) Ifyou are absent fiom work for a period of five (5) consecutive r,r'orking days,
without providing any notice or affording any reasons, or without taking Company,s prior
approval in this regard, the Company will be entitled to forthwith terminate your employment
with the Company. In the event that the Company terminates you, you will be provided a written
notice of tennination. Fufther, in the event of such termination, you shall be liable to pay the
Company an amount equivalent to your notice period as per your termination clause mentioned
herewith jn this letter. Notwithstanding the above, the Company
claiming legal remedies available to it under the ordinary legal reco

ll not be restricted from
sh be
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entitled to recover any additional damages from you in a manner that the Company may
delerrnine suitable in this regard.

(d) Nofwithsranding anything mentioned in this Agreement, the Company may
terminate your employment, with immediate eft'ect by a notice in writing (without salarv), il thl
event of your misconduct, including but not limited to, fraudulent, dishonest or undiiciplined
conduct, breach of integrity, embezzlement, misappropriation or misuse by you of the
company's property, insubordination or failure to comply rvith the directions given to you by
persons so authorized, your insolvency or conviction for any offence involving moral turpitude,
breach by you of any temrs of this Agreement or the Company's policies or other documents or
directions of the company, or upon your conducting vourself in a manner which is regarded by
the Company as prejudicial to its interests or to the interests of its clients and/or customers- or
any similar reason.

(e) Notwithstanding anything aforesaid, termination bi, you shall be subject to the
satisfactory completion of all all your existing duties, obligations and projects.

(f) On acceptance of the resignation notice, you *,ill be required to immediately give
up to the Company all correspondences, specifications, formulae, books, documents, market
daLa, literature, drawings, effects or records, etc. belonging to the Company or relating to its
business and you shall not make or retain any copies of these items. In the event that the
Company directs vou to destroy any such information, documents or materials, you shall
fbrthrvith do so and provide a written cefiification to that effect to the Company.

(g) Any notice, demand or request required or pennitted to be given under this
Agreement shall be in writing and shall be deemed sufficient when delivered personally or bv
ovemight courier or electronic mail, or 48 hours after being deposited in the Indian mail or
registered mail with postage prepaid, addressed to the party to be notified at such party's address
as set forlh below, as subsequently modified by written notice.:

Acciojob Private Limited

Address: (4732) P13lZS,Deen Dayal Puram
Bareilly. UP 2,13001 lN
Email: .vash@acciojob.com
Attn: Yashwardhan Burad

To Employee:

Sara Dhingra
Address: ............

\.i)
P;in:ipal ----

Drrnacharya Coll€ge of E,tgg.
Farrukh Nrger " 12e60e

Email:
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7. Holidays/Leave

General holidays will be declared at the beginning of the calendar year and are a benefit for all
full-time employees. You rnay be called upon to attend duties as and when required during
holidays, as may be scheduled in accordance with the needs ofthe Company. Additionally, you
will be entitled to receive earned/privilege leave u,hich shall be calculated at the rate of one
eamed leave for every twenty five 25 days of 'work performed. The total number of
earned,/priv ilege that can be accumulated and carried over to the succeeding year shall not be
more than l5 days.

You will be entitled for leave at such time and of such duration as the Company may grant
depending upon the exigencies, in accordance u'ith the company's rules and regulations in force.
introduced hereafter or modified from time to time. It shall be your sole responsrbility to keep
yourself updated of any changes in company policy as amended from time to time. For casual
Ieave, you will be expected to give prior notice to the reporling authority; however, in case of an
emergency or exigent situation, you shall be required to take such approval within one (l) day of
resuming your services. Casual leave without requisite approval from the Company shall be
considered leave without pay. In the event any additional leave is required, the additional leave
shall be rvithout pay. You shall be required to submit a medical and fitness certificate from a
registered medical practitioner in case ofthree or more consecutive days ofmedical leave.

8. Benefits

You shall be entitled for all statutory benefits as mandated by the existing provisions under the
applicable laws or which may be enforced in the futute including, but not limited to, provident
fund, gratuity, insurance, as may be applicable to you as per Company's policies and procedures,
as amended from time to time.

The Company may in its discretion, from time to time, revise the benefits it provides to its
employees. As and when such benefits are introduced or modified, you shall be entitled to avail
such benefits.

9. DisclosureofInformation

During the term of your employment with the Company. you are required to disclose all material
aud lelevant information, which may either affect your employment with the Company cunently
or in the future or may be in conflict with the terms of your employment with the Company,
either directly or indirectly. If at any time during youl employment, the Company becomes
aware that you have suppressed any material or relevant information required to be disclosed by
you or have provided the Company rvith misleading or inaccurate infonnation, the Cornpany
reserves lhe right at its sole discretion, to fofihwith terminate your employment rvithout any
notice and without any obligation or liability to pay any remuneration or other dues to you
irespective ofthe period that you ntay have been employed by the Company.

Any change in your personal information including residential address, marital status and

Principal
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educational qualification should be notified to the company in writing within three (3) days from
the start of such change. Any notice required to be given to you shall be deemed io have been
duly and properly given ifdetivered according to the Company,s notice provision policy.

10. Use of Company Properry

You must comply with the company's policy on use of email, internet and computers.
Unauthorized use or tampering with computers will be regarded as serious misconduct and may
lead to your summary dismissal. In particular, you agree to only use passwords which have been
authorized and must not in any circumstances load a program or data into one ofthe companv,s
computers unless the program and data, originates from the company, has been provided for
your use and has been tested for viruses in advance. The Company shall provide telephones
(including mobile and voicemail), email and internet access for business purposes onlv. ior the
purpose of business (including and not tirnited to quality control, monitoring of policy
compliance and unauthorized use and checking messages during periods of absincei,
communications made by or to vou may be nonitored or recorded. This applies in particular to
telephone (including mobile and voicemail), email and internet use. Il) the event, the company
provides you with laptops/mobile phones/data cards or other rnobile devices, you vvill provide
the company with a w-ritten undertaking acknowledging receipt of the same ald agreeing to
adhere to the policies governing usage of such devices.

11. PreviousEmployment

You hereby represent that your perfomrance of the terms of this Agreement and as an employee
of the Company does not and will not breach any agreement to keep in confidence proprietary
information, knowledge or data acquired by you in conlidence or in trust prior to your
employrnent by the Company, and;-ou will not disclose to the Company, or induce the Company
to use, any confidential or proprietary information or material belonging to any previous
employers or others, unless expressly permitted by such previous employer. you hereby
represent and warrant that you have retumed all property and confidential information belonging
to all prior employers, if any. You have not entered into, and agree that you will not enter into,
any agreement either written or oral in conflict her.ewith or in conflict with your employment
with the Company (including but not limited to a non-competition agreement with any third
parb/ relating to the current, proposed or future business of the Company). You 1'urther agree to
confonn to the nrles and regulations ofthe Company.

12. Confidentiality

You acknou4edge that in the course of your employment with the Company, you will obtain
knolvledge of tlie Company's business plans, processes, softrvare, know.hort trade secrets.
methods, inventions, improvements, disclosures, names and positions ofemplovees and/or other
proplietary and/or confidential information (collectively the "Confidential Information,,).

At all times, both during or after the period of your employment under this Agreement, you shall
not (except with ,,1'ritten authorization from the Company and except to the extent so authorized
in the proper course of your duties) divulge to any person or otherwise make use of your
employment under this Agreement to divulge to any person or othenvise make use of any trade

Princioal
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secret or secret manufacturing process or any confidential inlbrmation conceming the business
or finances of the company or any of the company's dearings, transactions or afflirs or any of
the company's suppliers, agents, distributors or customers, until such information becomes
generally and rightfully known outside the Company.

All notes, copies, menroranda and other tangible forms of any trade secrets or confide,tial
information conceming the business of the Company or any of the company's suppliers agents,
distributors, clients or customers, including but not limited to financial information, docr,i.nts,
employee lists, customer lists, phone books, which shall be acquired, received or made by the
Company during the course ofyour employment shall be the propeffy ofthe Company and shalt
be surrendered by you to someone duly authorised in that behalf at the termination of vour
employment or at the request ofthe company at any time during the course ofhis employment.

Any breach of confidentiality will lead to immediate termination \a.ithout the requirement of any
notice to be provided to you.

13. No Rights Granted

Nothing in this Agreement shall be construed as granting any rights under any patent, copyright
or other intellectual property rights of the Company, nor shall this Agreement grant you any
flghts _in or to the Company's confidential Information, except the limited right to use th;
Confidential Infomation in connection with the Services.

14. Adherence to Company Policy

You agree to conform to and comply with the company's policies and such directions and orders
as may from time to time be given by the Company.

15. Non-CompeteandNon-Solicitation

During the Non-compete Period (as defined below), you hereby covenant and agree not to
engage in or receive any financial benefit from (directly or indirectly) any business of the
Significant competitor, u'hich competes with the whole or any part of any business being carried
on or proposed to be canied on by the company, whether as an individual. employer, proprietor,
partner, shareholder, investor, director, committee member, officer, employee, consultant, agent,
collaborator, advisor, principal contractor or sub-contractor. trustee, or otherwise.

Significant competitor shall mean any artilicial or natural person, who on the date ofexecution
of this Agreement or any time thereafter, directly or indirectly, receives at least 50yo of its total
revenue from the Business or any activity similar to the Business and shall include such person's
relatives.

"Non-Compete Period" shall ,rean the period commencing with the date ofthis Agreement and
ending one ( I ) year frorn the date of your termination of ernployment with the Cornpany. In the
event that your employment with the company is terrrinated without cause, the Non-compete
Period u'ill end contemporaneously with the final payment of severance to you under this letter
agreement.
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Only specific employees are given access to our Software that holds customer,s dala
Authorization for this will be tracked and monitored.

Dfan.cha
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You agree that during the Non-compete Period, you shall not in any manner either directly or
indirectly solicit or entice the other employees, vendors or customers of the company to join or
enter into transactions, as the case may be with either you directly or indirectly or with other
entities which are in direct or indirect competition with the Compauy.

You hereby agree that the covenants and restrictions in this Section 16 are reasonable in their

!:rms- and do not impose any undue ha'dship on your cu*ent or future employment prospects.
You further agree that if the laws of the state applicable to the provisions set forth in this Section
16 should change, or if any court of competent jurisdiction should hold any term or provision of
this Section 16 invalid or unenforceable, then that shall be substituted in the place of such
changed. invalid. or unenforceable term or provision a new term or provision that most nearly
fulfills or promotes the purpose and intention of this Section l6 and ii consistent with such laiv
ol judicial jurisdiction.

16. Employee Stock Options

Subject to the approval of the Board of Directors of Acciojob Inc., a Delaware
corporation (the 'Iarentlom!3ay"), you shall be granted an option to purchase 12;60,0 ,llu.es
of the Parent company's common stock. The option rvill be subject to the terms and conditions
applicable to options granted under Parent company's 2018 Stock Incentive plan (the "plan"), as
.lescribed in that Plan and the applicable stock option agreement, which you will be required to
sign. 100%o of the shares are subject to vesting (the "vesting Shares") and the vesting siart date
of these i2;6Q0 shares will be .lSt OCtobgi Z02t (the,,Vesiing Start Date,,). l/4rh of the total
number of Vesting Shares shall vest and become exercisable on the twelve-month anniversary of
the Vesting Start Date and l/486 of the Vesting Shares shall vest and become exercisable on the
same day of each month thereafter during your continuous service, as described in the applicable
stock option agreement. The exercise price per share will be equal to the fair market vilue per
share on the date the option is granted, as determined by the parent Company,s Board of
Directors in good faith compliance with applicable guidance in order to avoid having the option
to be treated as deferred compensation under Section 4094. ofthe Intemal Revenue Service Code
of 1986, as arnended. There is no guarantee that the Internal Revenue Service will agree with
this value. You should consult with your own tax advisor concerning the tax risks aisociated
with accepting an option to purchase the Parent Company's common stock.

l7 . Employment Invention Assignment Agreement

You acknowledge and agree that any work that you may be conducting either on the premises of
the company or otherwise rvith regard to patents. improvements. discoveries or any other form
of intellectual property, whether protected under law ol. not, is being done on behalf of the
Company. In this regard, you agree to execute an Employment Invention Assignment
Agreement and any and all intellectual property rights in any such work shall belong exclusively
to the Company.

18. Customer Data and IT Security



You agree that the interpretation and enforcement of this Agreement shall be govemed by the
laws of India and all disputes under this Agreement shall be governed by the piovisions of the
Arbitratior and conciliation Act, 1996. The venue for ar.bitrarion will be lBar;illy], India. The
arbitration shall be conducted by a sole arbitrator appointed by the company, ani the ar.vard of
the arbitrator shall be final and binding upon you.

This is to certify that I have read this Agreement and I fully understand all the terms and
conditions ofthis Agreement. I hereby accept and agree to abide by the Agreement.

You are expected to follow lr security policies (as per the applicable law) to ensure that
the systems you use to access such data is secured.

19. Arbitration

(Signature)

Sara Dhingra
ATTAC NTC

EMPLOYMENT IN}'ENTION ASSIGNMENT AGREEMENT

In consideration of, and as a condition of my employment with Acciojob private Limited, a
company duly incorporated under the Companies Act,20l3 (the .,Company,') I. Sara Dhingra
do hereby represent and agree as follows:

1. Purnose of Asreement. I understand that the Cornpany is engaged in a continuous
program of research, development, production and marketing in connection with its business and
that it is critical for the company to preserve and protect its proprietary Information (as defined
below), its rights in Inventions (as defined below) and Intellectual property (as defined below)
and in all related intellectual property lights. Accordingly, I am entering into this Agreemenl as
a condition of rny employment with the Company, whether or not I am expected to create
Inventions and Intellectual Propertv ofvalue for the Company.

2, Proprietarv Tnformation. I understand that my employment by the Company creates a
relationship of confidence and trust with respect to any information of a confidential or secret
nature that will be disclosed to me by the company that relates to the business ofthe Companv
or to the business ofany parent, subsidiary, affiliate, customer.or supplier ofthe Company or any
other party with rvhom the Cornpany agrees to hold infomation of such parly in confidence
('?roprietary Information'). Such Proprietary Information includes but is not limited to
lnventions, Intellectual Property. marketing plans, product plans, business strategies. financial
information, forecasts, personnel information, customer lists, financial information, business
plans and projections and any other information and materials conceming the Conrpany,s
business, operations or plans.

3. Disclosure oflnventions and Intellectual Property. I will promptly disclose in
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confidence to the company all inventions, improvements, designs, original works ofauthorship,
formulas, processes, compositions of matter, computer softiare programs, databases, maik
u'orks and trade secrets ("Inventions") and Intellectual property that I make or conceive or first
reduce to practice or create, either alone or joi.tly rvith others, during the period of my
employlrent, *'hether or not in the course of my employment, and whethei or not sucir
Inventiorx are patentable, copyrightable or protectable as trade secrets. Intellectual property
includes but is not limited to ideas, concepts, creations, discoveries, inventions, i-p.or",,"ntr,
know how, trade secrets; trademarks, service marks, designs, utility models, tools, devices,
models, methods. procedures, processes, systems, principlei, algorithms, rvorks of authorship,
flowcharls, drawings, books. papers, moders, sketches, formulas,leaching techniques, 

"l..trori.codes, p.oprietary techniques, research projects, and other confidintiar aird proprietary
information, co'r'rputer programming code, databases, software programs including tlieir-source
code; data, documents, instruction manuals, records, memoranda, notes, user guldes; in either
printed or machine-readable form, the whether or not copyrightable or patentabl;, or any written
or verbal instructions or comments.

4. Wo rk for Hire: Assl nment of Inventions and Intellectual P nertv

5 Assignment of other Rights. In addition to the foregoing assignment oflnventions and
Intellectual Property to the Company, I hereby irrevocably transfer an ssign to the Companya

Prin:ipa!

(a) Owned by Company. I acknowledge and agree that any copyrightable rvorks
prepared by me within the scope of rry employment are "wo.ks for hiri" und'er the Copvright
Act in India and under inrernational copyright laws and that the cornpany will be consideied lhe
sole owner of such copyrightable works, a,d I shall not have any righi, title or interest in the
same l agree that all lnventions and Intellectual property and other rights related thereto
(including intellectual property rights) that (i) are developed using equipment, supplies, t'acilities
or trade secrets of the company. (ii) result from work perfomed by me for the company, or (iii)
relate to the company's business or current or anticipated research and developmeni, will be the
sole and exclusive propertv of the company and are hereby irevocably assigned by me to the
Cor.npany immediately upon their fomation in perpetuity.

I hereby assign to the company the entire copyright and all performance rights and all
other rights in and to the rvorks performed by me during the term oimy employment with the
co,rpany for the full period of copyright including all renewals, revivais, reversions and
extensions existing under the la*.s in force in any part of the world to hold the same to the
company, its successors, assignees and licensees absolutely for the full period that such rights
are capable ofsubsisting throughout the world.

(b) Owned by Employee. I have anached as ATTACHMENT I ro this Employment
Invention Assignment Agreement (the "Assipnment Agreement,,), a complete list ;f all
Inventions and Intellectual Property to which I claim orvnership which have been developed by
me (whether individually or in collaboration with other parties) prior to commencemeniof my
employnent with the company, and that I desire to renrove from the operation of this
Agreement, and I acknowledge and agree that such list is complete. Ifno such list is attached to
this Agreenrent. I represent that I have no such Inventions and lntellectual Property at the time of
signing this Agreement.

t\,
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all Intellectual Property Rights. Intellectual property Rights include (i) all rights, title, and
interest under any statute or under common lalv including patent righ;s; 

"opy.igt 
tr including

moral rights; and any similar rights in respect of Intellectual property, ury*h".. in the *,orldl
whether registrable or not; (ii) any licenses, permissions and granti in connection therewith; (iiij
applications for any of the foregoing and the righr to apply for rhem in any part ortle worta; i;vjright to obtain and hold appropriate registrations in Intellectual property, iv) all extensions ani
renewals thereof (vi) causes of action in the past, present or future, related thereto including the
rights to damages and profits, due or accrued, arising out ofpast, present or future inflngenients
or violations thereofand the right to sue for and recover the same.

The Intellectual Propelry associated with any Inventions shall not be deemed to have
lapsed if the company does not exercise the rights for any period and I agree to waive my rights
under Section l9(4) of the Indian Copyright Act, 1957 and any othLr similar law of 

-any

jurisdiction. If any lntellectual Property rights, including moral rights, in the Inventions and / or
Intellectual Propert)', cannot (as a matter of law) be assigned by me to company as provided
herein, then (a) I unconditionally and irrevocably rvaive the enforcement ofsuch righti and all
claims and causes of action of any kind against company, ,.,ith respect to such rights, and (b) to
the extent that I ca[not, as a matter of lar.r,, make such waiver, I unconditionally grani to
company an exclusive, perpetual, irrevocable, .*orldwide, fully-paid license, with ttre iigtrt to
sublicense through multiple levels of sublicenses, under any and all such rights (i) to r.p.odr".,
create derivative works of, distribute, publicly perform, publicly display. digitally transmit, and
otherwise use the Inventions and Intellectual Property in any medium or format, u,hether now
known or hereafter discovered, (ii) to use, make, have made, sell, offer to sell, import, and
otherwise exploit any product or service based on, embodying, incorporating, or derived fronr the
Inventions and Intellectual Ploperty, and (iii) to exercise anv and all other present or future rights
in the Inventions and Intellectual Property.

6. Assistance. I agree to assist the Cornpany in every proper way to obtain for the
company and enforce patents, copvrights, mask work rights, trade secret rights and other legal
protections for the company's Inventions and Intellectual Property in any and all countries. I
will execute any documents that the company may reasonably request for use in obtaining or
enforcing such patents, copyrights, mask work rights, trade secrets and other legal protections,
My obligations under this paragraph will continue beyond the termination of my employment
with the companl', provided that the company rvill compensate me at a reasonable rate after
such termination fbr time or expenses actually spent by me at the company's request on such
assistance, provided however that for any such reinrbursement, adequate documentary evidence
of such expenses are to be provided. I appoint the appropriate authorized representatives ofthe
Company as my attomey-in-fact to execute documents on my behalffor this purpose.

7. No Breach of Prior Agreement. I represent that my performance ofall the terms ofthis
Agreement and as an employee of the company does not and will not breach any agreement to
keep in confidence proprietary information, knowledge or data acquired by me in confidence or
in trust prior to my ernployment by the Cornpany, and I *,ill not disclose to the Company, or
induce the company to use, any confidential or proprietary information or material belonging to
any previous employers or others. I represent and rvarant that I have returned all property
confidential information belonging to all prior employers. I have no into. and I

and
ree I
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will not enter into, any agreement either written or oral in conflict herewith or in conflict u,ith
,,y. employment with the company (including but not limited to a non-competition agreement
with any third party relating to the current, proposed or future business of the Comlany). I
further agree to conform to the rules and regulations of the Compaly.

S Notification. I hereby authorize the company to notify my actual or. future employers of
the terms of this Agreement and my responsibilities hereunder.

9, Publication of Material concerning company Business. prior to my sub,.ritting or
disclosing for possible publication or dissemination outside the company any material prepired
by me that incorporates information that concems the Company's business or future business, I
agree to deliver a copy of such material to an offrcer of the company for his or her revieu,.
Witltin 20 days of such submission, the Company agrees to noti{i, me whether the Company
believes such material contains any Proprietary Information, and I agree to make such deleiions
and revisions as are reasonably requested by the company to protect its proprietary Information.
I firrther agree to obtain the written consent ofthe company prior to any review ofsuch material
by persons outside the Company.

10. Name & Likeness Rights Etc. I hereby authorize the Company to use, reuse, and to
grant others the right to use and reuse, my r1ame, photog|aph, likeness (including caricature),
voice, and biographical information, and any reproduction or simulation thereof, in any media
norv known or hereafter developed (including but not limited to film, video and digital or other
electronic media), both during and after mv employment, for whatever purposes the Company
deems necessary.

I I . Maintenance of Records. I herebv acknorvledge and agree that my contribution to the
business of the Company as well as any portion thereof shall be the sole propeft.v of the
Company liom date of creation thereof. During the term of my employment and for 6 months
after temination of my employment with the company, I agree to maintain adequate and current
rvritten records on the development of all Intellectual Property and to disclose promptly upon its
creation to the company all lntellectual Properry and relevant records, which records will remain
the sole prope(v of the company. I further agree that all information and records peltaining to
any idea, process, trademark, sen,ice rnark, invention, technology, computer prograrn, original
work of authorship, design, formula, discovery patent or copyright that I do not believe to be an
lntellectual Property, but is conceived, developed, reduced to practice by me (alone or with
others) during the period of employment, shall be proniptly disclosed to the Company (such
disclosure to be received and kept in confidence).

12. Third Party Rights. I hereby represent and warrant that I wilt not use or integrate any
third party materials or data that are not validly licensed to the Company unless pr.eviously
authorized by my reporting ofiicer in the Company. I represent and warrant that I have not
violated the Intellectual Property Rights of any third party, and covenant that I shall not violate
the Intellectual Property Rights of any third party in the course of my employment rvith
Company. Provided that in the event the Company is held liable for any violation of any
Intellectual Property Rights, I undertake to indemniff the Company or affiliate as the case may
be against any and all losses, liabilities, claims, actions, costs and expenses, including reasonable

il

atlorney's fees and court 1'ees resulting there fronr.
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l3 Injunctive Relief. I understand that in the event ofa breach or threatened breach ofthis
Agreement by me the company may suffer irreparable harm and wilr therefore be entitled to
injunctive reliefto enforce this Agreement.

l4 Governing Law; severabilify. I understand and agree that this Assignment Agreement
will be govemed by, interpreted and enforced in accordance rvith the laws- of India] without
regard to or application of choice of law rules or principles. In the event that any provision of
this Agreement is found by a couft, arbitrator or other tribunal to be illegal. invalid or
unenfrlrceable, then such provision shall not be voided, but shall be enforced to- the maximum
extent pennissible under applicable law, and the remainder ofthis Agreement shall remain in full
force and effect.

15. Dispute Resolution. Subject to the exceptions set forth belo$,, I agree that any and all
claims or disputes that I have with the company, or any of its employees, which arise out ofmy
eurployment or under the terms of my employlnent, shall be resolved through final and bindini
arbitration, as specified herein. This shall include, without limitation, disputes relating to thii
Agreement, my emplovment by the company or the termination thereof, claims for breach of
contract or breach of the covenant of good faith and fair dealing, and any clairns of
disclimination or other claims, slate or local law or regulation now in existence or hereinafter
enacted and as amended from tir.e to time concerning in any way the subject of my employment
with the company or its termination. Binding arbitration will be conducted in Bangalore, India
in accordance with the rules and regulations of the Arbitration and conciliation Act, 1996.
Parties will split the cost of the arbitration, filing and hearing fees, and the cost of the arbitrator.
Each side also will bear its own attomeys' fees; lhat is, the arbituator will not have authority to
award attorneys' fees unless a statutory section at issue in the dispute authorizes the awari of
attomeys' fees to the prevailing pamy, in which case the arbitrator has authority to make such
award as permitted by the statute in question. I understand and agree that the arbitrator,s
decision shall be final and binding to the fullest extent permitted by law and enforceable by any
court having jurisdiction thereof.

16. Terms of Employment. I understand that this Agreement, in itself, does not constitute a
coltract of employment or obligate the company to employ me for any stated period of time
beyond the time as provided for in my Executive Employment Letter/Agreement. I understand
that my employment can be terminated at anv time, for any reason or fbr no reason, by the
Company and by me by providing a rvritten notice of 90 days to the Company. Unless the
company and I have entered into another written document that expressly supersedes this
Section 16, this is the complete agreement befiveen the Company and me on this temr of my
employment. This Agreement shall be effective as of the first day of my employment by the
Company.

I IIAVE READ THIS AGREEMENT CAREFULLY AND I I]NDERSTANID AND
ACCEPT TIIE OBLIGATIONS WHICH IT IMPOSES UPON ME WITHOUT
RESERVATION. NO PROMISES OR REPRESENTATIONS IIAVE BEEN MADE TO
ME TO INDUCE ME TO SIGN THIS AGREEMENT. I SIGN THIS AGREEMENT
VOLUNTARILY AND FREf, LY.

Irinclprl
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Name of Employee: Sara Dhingra

(Signature)

Date:

PrlnclPal
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The following is a list of Inventions or Intellectual Property or Improvements relevant to the
subject matter of my employment with the company that have been made or conceived or first
red 'ced to pracrice by me or jointly with others prior to my employment with the co,rpany. I
hereby assign an irevocable and exclusive right to the company for the following Invention and
Intellectual Property under this Employment Invention Assignment and confidentiality
Agreement:

ATTACHMENT I

No. of inventions or intellectual property or improvements -

See Belorv:

Date:

P lace:

Sara Dhingra

(Signature)

Princloal
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ACCIOJOB PRIVATE LIMITED

(4732)P13/28, Deen Dayal Puram Bareilly, UP 24300t IN

3rd August, 2021

EMPLOYMENTAGRXEMENT

Sejal Khanna

Address: .-....

Errail:

Dear Sejal Khanna,

We are pleased to offer you the position of Program Manager with Acciojob Private Limited, a
private limited company incorporated under the Cornpanies Act, 2013 (the "Comp44y") having
its registered office at: (4732) Pl3l28, Deen Dayal Purarn Bareilly, UP 243001 IN, on the tenns
described below.

This offer of employment is for a full-time position based in the Company's office in Gurugram,
Haryana, India

Please note that the terms of employment detailed in this document and attachments hereto
(collectively referred to as the "Agreement") are strictly confidential- These contents should not
be disclosed to third parties without the prior written approval ofthe Company.

1. Compensation

The annual fixed component of your cost to the Conrpany (.'CTC') will be Rs. 4,80,000/-
[Rupees Four Lac Eighty Thousand Onlyl. The salary break-up is attached herervith as
Attachment A. Your compensation will be reviewed on an annual basis and increments rvill be
determined based on performance, and provided at the sole discretion ofthe Company.

2-Duties

==-;i--
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A schedule of your broad duties and responsibilities will be given to you in due course. rvhich
may be subject to revision from time to time. The Company shall assign to you such other duties
and responsibilities as may be considered advisable in the Company's interests and at the sole
discretion of the Company.

3. Terms and Conditions of Employment

Your employment with the Company shall be governed by the specific terms and conditions
provided on the attached herervith as Attachment B and the scope of work provided on the
attached Attachment C.

4. Commencement of Employment

You are requested to commence employment on 0l't September, 2021. This oft-er is valid for a
period of I week from the date ofthis offer, and you shall be required to conyey your acceptance
of this offer within such time, failing which it shall be deemed to have been rejected by you. The
time period specified above is final unless extended by the Company and communicated to you
in writing.

Like all Company ernployees, you are required, as a condition of your employment \vith the
Company, to sign the Company's Employment Invention Assignment Agreement (the
"Assignment Agreement") in substantially the fonr.r attached hereto as Attachment D.

6. Employee Stock Option

For the purpose of encouraging and rewarding the Ernployee's contributions to the performance
of the Company and aligning Employee's interests rvith the interests of the Company's
stockholders, the Company hereby agrees to grant Employee Stock Option worth Rs. 2,00,000/-
(Rupees Two Lakh only) as per the provisions ofEmployees Stock Option Plan ofthe Company.

7. Entire Agreement

This Agreement supersedes any prior agreements, representations or promises of any kind,
whether written, oral, express or implied between you and the Company with respect to the
subject matters herein. This Agreement may not be modified ol amended except by a rvritten
agreement between you and the Company.

8. Severability

\\ Y
prlncloal
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5. Employment Invention Assignmcnt Agreement

Each provision of this Agreement including the attachments attached to it shall, to the extent
possible, be interpreted in such manner as to be effective and valid under applicable law, but, if



The failure of either the employer or the employee to insist upon stricr adherence to any term of
this agreement on any occasion shall not be considered a waiver thereofor deprive the employer
or the employee of the right thereof to insist upon strict adherence to that term or any other term
of this Agreement.

ISign ature page followsJ

any provision of this agreement shall be invalid or prohibited under such applicable law, such
invalidity shall not affect the validity of the other provisions of this agreement. The said other.
provisions shall continue in full force and effect unless such unenforceable provision shall
materially affect the essence of the agreement and the party benefiting fiom the said
unenforceable provision does not waive its rights to benefit therefiom.

9. Waiver

F!.r. a: i.rll
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If you wish to accept this offe1 please sign and date both the enclosed duplicate original of this
letter and the enclosed Employment Invention Assignment Agreement and retum tlem to me.
This offer, if not accepted, will expire at the close of business on I Orh August, 2021 .

We look fonvard to having you join us no later than 0l 't September, 2021 .

Very truly yours,

ACCIOJOB PRIVATE LIMITED

/tttwrll,ra Dd
Bv:

(Signature)

Name: Ya shrvardhan Burad
Title: Co-Founder

ACCEPTED AND AGREED:

NAME: SEJAL KTIANNA

(Signature)

Date:

Permanent Account Number (PAN):

Anticipated Start Date: I$ JSpleA-bq2pzt

[ACCIOJOB PzuVATE LIMITED] . SIGNATURE PAGE To OFFER LETER
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ATTACHMENTA

SALARY BREAK UP

Basic Salary 2 0000 240000

HRA 10000 120000

Standard Deduction Allowance 0 0

Leave Travel Allowance 0 0

Special Allowance 10000 120000

Gross Salary 40000 4 8 0000

Cost to Company (CTC) 40000 ,180000

Prlncioal
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This position is for a full-time emplo"yment rvith the Company and you shall exclusively
devote yourself to the business of the Company. You shall not take on any other work for
remuneration (part-time or otherwise) or rvork in an advisory capacity. or be interested directly
or indirectly (except as shaleholders or debenture holders) in any other trade or business, during
your term of employment with the Company, without prior written permission of the Company.

5. Termination

(b) The Company shall be entitled to terminate your employrnent with or without
cause at any time by giving you l5 days' notice or salary in lieu thereof.

(c) If you are absent from work for a period of five (5) consecutive working days,
rvithout providing any notice or affording any reasons, or without taking Company's prior
approval in this regard, the Colnpany will be entitled ro forthwith terminate your employment
with the Cornpany. In the event that the Company telminates you, you *ill be provided a written
notice of termination. Further, in the event of such termination, you shall be liable to pay the
Company an amount equivalent to your notice period as per yout. termination clause [rentioned
herewith in this letter. Norwithstanding the above, the Company shall not be restricted from.
claiming legal remedies available to it under the ordinary legal recourse. Company shall be

Drcnach
Farrueili"itfils,te"

ATTACHMENT B

TERI\{S AND CONDITIONS OF EMPLOYMENT

l. Probation Period

You will be required to serve a probation period of [3 months], after the completion of which,
your pertbmrance will be forurally reviewed. The company will provide you rvith a written
confirmation of the commencement and termination date of your probation period. your
probation period shall not commence unless you have received a written confirmation fiom the
company. The company may in its sole discretion, extend the probation period. Such extension
can be granted twice, for a period of three (3) months each. In the event that you fail to perform
to the Company's satisfaction during the probation period and the extension thereof, if
applicable. your employment shall be terminated for unsatisfactory performance.

2. Reporting Person

During the period of employment, you shall report to the CEO ofthe Company or as informed to
you from time to time.

3. Work Days

Your normal working days shall be from Monday to Friday ofevery week.

4. Outside Activities

(a) During the term of your employment, should you desire to leave the services of
the Company, you are required to provide the Company a 60 days' notice or salary in lieu
thereof.



entitled to recover any additional damages from you in a manner that the company may
determine suitable in this regard.

(d) Notwithstanding an).rhing mentioned in this Agreement, the Company may
terminate your employment, with immediate effect by a notice in writing (without saliry), in the
event of your misconduct, including but not limited to, fraudulent, dishonest or undisciplined
conduct, bleach of integrity, embezzlement, misappropriation or misuse by you of the
Company's property. insubordination or failure to comply rvith the directions given to you by
persons so authorized, your insolvency or conviction for any offence involving moral turpitude,
breach by you of any tenns of this Agreement or the cornpany's policies or oiher documents or
directions of the company, or upon your conducting yourself in a manner which is regarded by
the Companv as prejudicial to its iDterests or to the interests of its clients and/or customers. or
any similar reason.

(e) Notwithstanding anything aforesaid, termination by you shall be subject to the
satisfactory completion ofall all your existing duties, obligations and projects.

(0 On acceptance of the resignation notice, you r.l.ill be required to imrnediately give
up to the Company all correspondences, specifications, formulae, books, documents, market
data, literature, drawings, effects or records, etc. belonging to the Company or relating to its
business and you shall not make or retain any copies of these items. In the event that the
Company directs you to destroy any such information, documents or materials, you shall
forthwith do so and provide a written certification to that effect to the Company.

(g) Any notice, demand or request required or perrnitted to be given under this
Agreement shall be in writing and shall be deemed sufficient when delivered personally or by
overnight courier or electronic mail, or 48 hours after being deposited in the Indian mail or
registered mail with postage prepaid, addressed to the party to be notified at such party,s address
as set forth below, as subsequently modified by written notice.:

TO COMPANY

Acciojob Private Limitcd

Address: (4732) P/3/28, Deen Dayal Puram
Bareilly, UP 243001 IN
Email: yash@acciojob.com
Attn: Yashwardhan Burad

To Employee:

Sejal Khanna
Address: ......

Email:
P rin; ip al
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7. Holidays/Leave

General holidays will be declared at the beginning of the calendar year and are a benefit for all
full-time employees. You ,ray be called upon to attend duties as and when required during
holidays, as may be scheduled in accordance with the,eeds ofthe Company. Additionally, you
will be entitled to receive earned/privilege leave whiclr shall be calculated at the rate of one
eamed leave for every twenty five 25 days of rvork performed. The total number of
earned,/priv ilege that can be accumulated and carried over to the succeeding year shall not be
more than 15 days.

You will be entitled for leave at such time ard of such duration as the Company may grant
depending upon the exigencies, in accordance u.ith the Company's rules and regulations in force.
introduced hereafter or modified from time to time. It shall be your sole responsibility to keep
yourself updated of any changes in company policy as amended frorn time to time. For casual
Ieave, you will be expected to give prior notice to the reporting authority; however, in case of an
emergency or exigent situation, you shall be required to take such approval within one ( I ) day of
resuming your services. Casual leave without requisite approval from the Company shall be
considered leave without pay. In the event any additional leave is required, the additional leave
shall be without pay. You shall be required to submit a medical and fitness certificate from a
registered medical practitioner in case ofthree or more consecutive days ofmedical leave.

8. Benefits

You shall be entitled for all statutory benefits as mandated by the existing provisions under the
applicable laws or which may be enforced in the future including, but not limited to, provident
fund, gratuity, insurance, as may be applicable to you as per Company's policies and procedures,
as amended from time to time.

The Company may in its discretion, from time to time, revise the benefits it provides to its
employees. As and when such benefits are introduced or modified, you shall be entitled to avail
such benefits.

9. Disclosure of Information

During the term of your employment with the Company. you are required to disclose all material
and lelevaut information, rvhich may either affect your employment with the Company curently
or in the future or may be in conflict witli the terms of your employment with the Company,
either directly or indirectly. If at any time during your employment, the Company becomes
aware that you have suppressed any material or relevant information required to be disclosed by
you or have provided the Company rvith misleading or inaccurate intbrmation, the Company
reseles the right at its sole discretion, to forlhwith terminate your employment ryithout any
notice and lr"ithout any obligation or liabiliq, to pay any remuneration or other dues to you
inespective ofthe period that you nay have been employed by the Corrpany.

lstatus

Dirnach
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educational qualification should be notified to the company in rvriting within three (3) days liom
the stafi of such change. Any notice required to be given to you shall be deemed to have been
duly and properly given if delivered according to the Company's notice provision policy.

10. Use of Company Property

You must comply with tlie Company's policy on use of email, internet and computers.
Unauthorized use or tampering with computers will be regarded as serious misconduct and may
lead to your summary dismissal. In parlicular, you agree to only use passwords which have been
authorized aud must not in anv circumstances load a program or data into one ofthe company's
cornputers unless the program and data, originates from the Company, has been provided for
your use and has been tested tbr viruses in advance. The Company shall provide telephones
(including mobile and voicemail), email and internet access for business purposes only. For the
purpose of business (including and not limited to quality control, monitoring of policy
compliance and unauthorized use and checking messages during periods of absence),
coulnunications made by or to you may be rnonitored or recorded. This applies in particular to
telephone (including mobile and voicemail), email and internet use. In the event, the Company
provides you with laptops/mobile phones/data cards or other mobile devices, you u,ill provide
the Conpanv u'ith a written undertaking acknowledging receipt of the same and agreeing to
adhere to the policies governing usage of such devices.

I l. Previous Employment

You hereby represent that your performance of the terms of this Agreement and as an employee
of the Company does not and will not breach any agreement to keep in confidence proprietary
information, knowledge or data acquired by you in confidence or in trust prior to your
employrnent by the Company, and;',ou will not disclose to the Cornpany, or induce the Company
to use, any confidential or proprietary information or material belonging to any previous
employers or others, unless expressly permitted by such previous employer. You hereby
represent and warrant that you have returned all property and confidential information belonging
to all prior employers, if any. You have not entered into, and agree that you will not enter into,
any agreement either r.lritten or oral in conflict helervith or in conflict with your employment
with the Company (including but not limited to a non-competition agreement with any third
party relating to the current, proposed or future business of the Company). You t'urther agree to
confomr to the rules and regulations ofthe Company.

12. Confidentiality

You acknowledge that in the course of your employment with the Company, you will obtain
knolvledge of the Conlpany's business plans, processes, sofhvare, know-horv, trade secrets.
methods, inventions, improvements, disclosures, names and positions ofemployees and/or other
proprietary and/or confidential information (collectively the "Confidential Information").

At all times, both during or after the period ofyour employment under this Agreement, vou shall
not (except with r,ritten authorization from the Company and except to the extent so authorized
in the proper course of your duties) divulge to any person or otherwise make use of your
employment under this Agreement to divulge to any person or othenvi ake use of anY trade

f rir:iptl
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secret or secret manufacturing process or any confidential intbrmation concerning the business
or finances of the company or any of the Company's dealings, transactions o. udui^ or a,y of
the company's suppliers, agents, distributors or customers, untir such information becomes
generally and rightfully known outside the Company.

All notes, copies, rnemoranda and other tangible forms of any trade secrets or confidential
information conceming the business of the Company or any of the company,s suppliers agents,
distributors, clients or customers, including but not limited to financial lnroimatlon, do.riert.,
employee lists, customer lists, phone books, which shall be acquired, received or made by the
Company during the course ofyour employment shall be the pr;perty of the company and shall
be surrendered by you to someone duly authorised in that Lehalf at the termination of'our
employment or at the request ofthe company at any time during the course ofhis 

".ployo,"nt.
Any breach of confidentiality will lead to immediate termination without the requirement of any
notice to be provided to you.

13. No Rights Granted

Nothing tn this Agreement shall be construed as granting any rights under any patent, copyright
or 

_other 
intellectual property rights of the company, nor shall this Agreement grant you any

nghts in or to the company's confidential Information, except the limited right to use thl
Confidentral Infolnation in connection with the Services.

14. Adherence to Company Policy

You agree to conform to and comply with the company's policies and such directions and orders
as may from time to time be given by the Company.

15. Non-CompeteandNon-Solicitation

During the Non-Compete Period (as defined below), you hereby covenan[ and agree not to
engage in or receive any financial benefit from (directly or indirectly) any business of the
Significant competitot which competes with the whole or any part ofany business being carried
on or proposed to be carried on by the company, whether as an individual. employer, proprietor,
partner, shareholder, investor, director, committee member, officer, employee, consultant, agent,
collaborator, advisor, principal contractor or sub-contractot trustee, or otherwise.

Significant competitor shall mean any artificial or natural person, who on tfte date ofexecution
of this Agreement or any time thereafter, directly or indirectly, receives at least 50% of its total
revenue from the Business or any activity similar to the Business and shall include such person's
relatives.

6'Non-compete Period" shall mean the period commencing with the date of this Agreement and
ending one (1) year from the date of your temination of ernployment with the Company. ln the
event that your employment with the company is tenninated without cause, the Non-compete
Period will end contemporaneously with the final payment of severance to you under this letter
agreement.

Priil;ip2!
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You agree that during the Non-compete Period, you shall not in any manner either directly or
indirectly solicit or entice the other employees, vendors or customers of the company to join or
enter into transactions, as the case may be with either you directly or indirectly or rvith other
entities which are in direct or indirect competition with the Company.

You hereby agree that the covenants and restrictions in this Section 16 are reasonable in their
terms and do not impose any undue har-dship on your current or future employment prospects.
You further agree that if the laws ofthe state applicable to the provisions set forth in this Siction
l6 should change, or if any court of competent jurisdiction should hold any term or provision of
this Section 16 invalid or unenforceable, then that shall be substituted in the plice of such
changed, invalid. or unenforceable term or provision a new term or provision thit most nearly
fulfills or promotes the purpose and intention of this Section 16 and is consistent with such Iaiv
or ju d icial jurisd iction.

Subject to the approval of the Board of Directors of Acciojob Inc., a Delaware
corporation (the 'Pare!]LeeJllary"), you shall be granted an option to purchase ,i,2;6-00.tu.",
of the Parent company's common stock. The option will be subject to the terms and conditions
applicable to options gl anted under Parent Company's 20 I8 Stock Incentive plan (the ,,plan,,), 

as
described in that Plan and the applicable stock option agreement, which you rvill be requir.ed to
sign. 100%-.ofthe shares are subject to vesting (the "vesting Shares") and the vesting start date
of these 12;60-0 shares B'ill be l.st September, 202 I (rhe "vesring start Date"). l/4th of the total
number of vesting Shares shall vest and become exercisable on the twelve-month anniversary of
the vesting start Date and l/48'r' of the Vesting Shares shall vest and become exercisable on the
same day of each month thereafter during your continuous service, as described in the appIcable
stock option agreement. The exercise price per share will be equal to the fair market value per
share on the date the option is glanted, as determined by the Parent Company,s Board of
Directors in good faith compliance with applicable guidance in order to avoid having the option
to be treated as deferred compensation under Section 409,{ ofthe Intemal Revenue Service code
of 1986, as amended. There is no guarantee that the Internal Revenue Service will agree with
this value. You should consult with your own tax advisor concerning the tax risks associated
with accepting an option to purchase the Parent Company's common stock.

17 . Employment Invention Assignment Agreement

16. Employee Stock Options

You acknowledge and agree that any work that you may be conducting either on the premises of
the Company or otherwise with regard to patents, improvements, discoveries or any other form
of intellectual property, whether protected under law or. not, is being done on behalf of the
Company. [n this regard, you agree to execute an Eruployment Invention Assignment
Agreement and any and all intellectual property rights in any such work shall belong exclusively
to the Company.

18. Customer Data and lT Securitv

Only specific employees are given access to our Software that holds customer,s data
Authorization for this will be tracked and monitored.

l'\
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You agree that the interpretation and enforcement of this Agreement shall be govemed by the
laws of India and all disputes under this Agreement shall be govemed by the provisions of the
Arbitration and conciliation Act. 1996. The venue for arbitration will be [Bareilly], India. The
arbitration shall be conducted by a sole arbitrator appointed by the Company, and the awartl of
the arbitrator sltall be final and binding upon you_

This is to certiry that I have read this Agreement and I fully understand all the terms and
conditions of this Agreement. I hereby accept and agree to abide by the Agreement.

You are expected to follow lr security policies (as per the applicable law) to ensure that
the systems you use to access such data is secured.

19. Arbitration

(Signature)

Seial Khanna

EMPLOYMf, NT INVENTION ASSIGNMENT AGREEMENT

In consideration ol, and as a condition of my employment with Acciojob private Limited, a
cornpany duly incorporated under the Cornpanies Act, 2013 (the "Company ") I, Sejal Khanna
do hereby represent and agree as follows:

L Puroose of Aqreement. I understand that the Company is engaged in a continuous
program of research, development, production and rnarketing in connection with its business and
that it is critrcal for the company to preserye and plotect its Proprietary Information (as defined
below). its rights in Inventions (as defined below) and Intellectual Property (as defined belor.r,)
and in all related intellectual property rights. Accordingly, I am entering into this Agreement as
a condition of my employment with the Company, whether or not I am expected to create
Inventions and Intellectual Property of value for the Cornpany.

2. Proprietary Information. I understand that my employment by the Company creates a
relationship of confidence and trust with respect to any information of a confidential or secret
nature that will be disclosed to me by rhe Company that relates to the business of the Company
or to the business ofany parent, subsidiary affiliate, customer or supplier ofthe Company or any
other party with whom the Cornpanv agrees to hold information of such party in confidence
('?roprietary Information"). Such Proprietary Information includes but is not limited to
Inventions, Intellectual Propertl,, marketing plans, product plans, business strategies, finarcial
information, forecasts, personnel information, custolner lists, financial information, business
plans and projections and any other information and materials concerning the Company's
business, operations or plans.

3. Disclosure oflnventions and Intellectual Pronertr. I will promptly disclose in

P':'- i'^ !
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confidence to the Company all inventions, improvements, designs, original works ofauthorship,
formulas, processes, compositions of matter. computer software programs, databases, mask
works and trade secrets ("Inventions") and lntellectual Property that I make or conceive or first
reduce to praclice or create, either alone or jointly rvitli others, during the period of my
employment, whether or not in the course of my employment, and whether or not such
Inventions are patentable, copyrightable or protectable as trade secrets. Intellectual Property
includes but is not limited to ideas, concepts, creations, discoveries. inventions. improvements.
knou how, trade secrets; trademarks, service marks, designs, utility models, tools, devices,
models, methods, procedures, processes, systems, principles, algorithms, works of authorship,
flowcharts, drawings, books, papers, models, sketches, formulas, teaching techniques, electronic
codes, proprietary techniques, research projects, and other confidential and proprietary
intbrmation, courputer programming code, databases, software programs including their Source
Code; data, documents, instruction manuals, records, memoranda, notes, user guides; in either
printed or machine-readable form, the whether or not copyrightable or patentable, or any written
or verbal instluctions or colrlments.

5. Assignment of Other Rights. In addition to the foregoing assi ent of Inventions and
e Cornpa
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Intellectual Property to the Company, I hereby irrevocably transfer and

4. Work for Hire: Assisnment of Inventions and Intellectual Pronertv.

(a) Orvned by Company. I acknorvledge and agree that any copyrightable works
prepared by me within the scope of my employment are "works for hire" under the Copyright
Act in India and under international copyright laws and that the Company will be considered the
sole owner of such copyrightable works, and I shall not have an"v right, title or interest in the
same. I agree that all Inventions and lntellectual property and other rights related thereto
(including intellectual property rights) that (i) are developed using equipment, supplies, f'acilities
or trade secrets of the Company,, (ii) result from lvork performed by tne for the Company, or (iii)
relate to the Company's business or current or anticipated research and development, will be the

sole and exclusive property of the Company and are hereby inevocably assigned by me to the
Cornpany immediately upon their formation in perpetuity.

I hereby assign to the Company the entire copyright and all performance rights and all
other rights in and to the works performed by me during the term of my employment rvith the

Company for the full period of copyright including all renewals, revivals, reversions and

extensions existing under the laws in force in any part of the world to hold the same to the

Company, its successors, assignees and licensees absolutely for the full period that such lights
are capable ofsubsisting throughout the world.

(b) Owned by Employee. I have attached as ATTACHMENT I to this Employment
Invention Assignment Agreement (the "Assisnment Asreement"), a complete list of all
lnventions and Intellectual Property to which I claim ownership which have been developed by
me (whether individually or in collaboration with other parties) prior to commencemettt of my
employment with the Company, and that I desire to remove from the operation of this
Agreement, and I acknowledge and agree that such list is complete. If no such list is attached to

this Agreement, I represent that I have no such Inventions and Intellectual Propefty at the time of
signing this Agreement.



all Intellectual Property Rights. lntellectual Property Rights include (i) all rights, title, and
interest under any statute or under common law including patent rights; copyrights including
moral rights; and anv similar rights in respect of Intellectual Property, an),,where in the world,
whether registrable or not; (ii) any licenses, permissions and grants in comection therewith; (iii)
applications for any of the foregoing and the right to apply for them in any part ofthe world; (iv)
right to obtain and hold appropriate registrations in Intellectual Property, (v) all extensions and
renewals thereof (vi) Causes of action in the past, present or future, related thereto including the
rights to damages and profits, due or accrued, arising out ofpast, present or future infringements
or violations thereof and the right to sue for and recover the same.

T[le Intellectual Property associated with any Inventions shall not be deemed to have
lapsed if the Company does not exercise the rights for any period and I agree to waive my rights
under Section l9(a) of the Indian Copyright Act, 1957 and any other similar law of any
jurisdiction. If any Intellectual Property rights, including moral rights, in the Inventiols and / or
Intellectual Propert)', cannot (as a matter of law) be assigned by me to Company as provided
herein, then (a) I unconditionally and inevocably rvaive the enforcemelt of such rights and all
claims and causes of action of any kind against Company r.l'ith respect to such rights, and (b) to
the extent that I cannot, as a matter of larv, make such waiveq I unconditionally grant to
Company an exclusive, perpetual, itrevocable, .*orldwide, fully-paid license, with the right to
sublicense through multiple levels of sublicenses, under any and all such rights (i) to reproduce,
create derivative works o{ distribute, publicly perform, publicly display, digitally transmit, and

otherwise use the Inventions and Intellectual Property in any medium or format, whether nou'
known or hereafter discovered, (ii) to use, make, have made, sell, offer to sell, import, and

other*ise exploit any product or service based on, embodying, incorporating, or derived from the

lnventions and Intellectual Property, and (iii) to exercise any and all other present or future rights
in the Inventions and Intellectual Property.

6. Assistance. I agree to assist the Company in every proper way to obtain for the
Company and enforce patents, copyrights, mask work rights, trade secret rights and other legal
protections for the Company's lnventions and Intellectual Properry" in any and all countries. I
will execute any documents that the Company may reasonably request for use in obtaining or
enforcing such patents, copyrights, mask work rights, trade secrets and other legal protections.

My obligations under this paragraph will continue beyond the termination of my employment
with the Company, provided that the Company rvill compensate me at a reasonable rate after
such termination for time or expenses actually spent by me at the Company's request on such

assistance, provided however that for any such reimbursement, adequate documentary evidence
of such expenses are to be provided. I appoint the appropriate authorized representatives ofthe
Cornpany as my attomey-in-fact to execute documents on my behalffor this purpose.

7. No Breach of Prior Agreement. I represent that my performance ofall the tenr.rs ofthis
Agreement and as an emplovee of the Company does not and will not breach any agreement to
keep in confidence proprietary information, knowledge or data acquired by me in confidence or
in trust prior to rny etnployment by the Cotlpany, and I u'ill not disclose to the Company, or
induce the Company to use, any confidential or proprietary information or material belonging to
any previous employers or others. I represent and rvarrant that I have returned all plopeft-v and

nto, and I eeI
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will not enter into, any agreement either written or oral in conflict herewith or in conflict with

,y .n1ptoy**t with ihe-company (including but not limited to a non-competition agreement

*i,n uny itira purry relating to the current, proposed or Juture business of the Company) I

further igree to conform to the rules and regulations ofthe Company'

8. Notification. I hereby authorize the Company to notiff my actual or future employers of

the terms ofthis Agreement and my responsibilities hereunder'

9. Publication of Material Concerning Company Business' Prior to my subrnitting or

disclosing for possible publication or dissemination outside the Company any tlaterial prepared

by -" ttiut incorporates information that concerns the Company's business or future business, I

airee to deliver a copy of such material to an ofiicer of the Company for his or her revier'r'.

'nii*,in ZO days of such submission. the Company agrees to notif, me whether the Company

believes such material contains any Proprietary Information, and I agree to make such deletions

and revisions as are reasonably requested by the Colrpany to protect its Proprietary Information.

I fi:rther agree to obtain the wiitten consent ofthe Company prior to any review of such material

b; persons outside lhe ComPany

10. Name & Likeness Rights Etc. I hereby authorize the Company to use, reuse, and to

grant others the right to use and reuse, my name, photograph. Iikeness (including caricature),

ioice, and biographical information, and any reproduction or simulation thereof, in any media

ruorv known oiheieafter developed (including but not limited to film, video and digital or other

electronic media), both during and after my employment, for whatever purposes the Company

deems necessary.

I I. Maintenance of Records. I herebv acknowledge and agree that my contribution to the

business of the Company as well as any portion thereof shall be the sole propen."- of the

company from date of creation thereof. During the term of my employment and for 6 molths

after termilation of my employment with the Cornpany, I aglee to maintain adequate and curreut

written records on the development of all Intellectual Property and to disclose promptly upon its

creation to the Company all Intellectual Ploperty and relevant records, which records will remain

the sole propertv of the Company. I further agree that all information and records pefiaining to

any idea, process, trademark, senice nark, invention, technology, computer prograrn, original

work of authorship, design. formula, discovery patent or copyright that I do not believe to be an

Intellectual Property, but is conceived, developed, reduced to practice by me (alone or with

others) during the period of employment, shall be promptly disclosed to the Company (such

disclosure to be received and kept in confidence)

12. Third Party Rights. I hereby represent and warrant that I will not use or integrate any

third party materials or data that are not validly licensed to the Company unless previously

authorized by my reporting officer in the Company. I replesent and rvarrant that I have not

violated the lntcllectual Propelty Rights of any third pafty, and covenant that I shall not violate

the Intellectual Properfy- Righ ts of any third partf in the course of rny employment rvith

Company. Provided that in the event the Company is held liable for any violation of any

lntellectual Property Rights, I undertake to indemnif, the Company or afflliate as the case may

be against any and all losses, liabilities, claims, actions, costs and exp c luding reasonable

attomey's fees and court fees resulting there froln.

PrinciPal
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t3. Injunctive Relief. I understand that in the event ofa breach or threatened breach of this
Agreement by me the company may suffer irreparable harm and will therefore be entitled to
injunctive reliefto enforce this Agreentent.

14. Governing Law; Severability. I understand and agree that this Assignment Agreement
will be govemed by. interpreted and enforced in accordance with the lawi of India- lvithout
regard to or application of choice of law nrles or principles. In the event that any provision of
this Agreement is found by a court, arbitrator or other tribunal to be illegal. invalid or
unenforceable, then such provision shall not be voided, but shall be enforced to the maximum
extent pennissible under applicable law, and the remainder ofthis Agreement shall remain in full
force and effect.

15. Dispute Resolution. Subject to the exceptions set forth belo\ I agree that any and all
claims or disputes that I have with the company, or any of its employees, which arise out ofmy
eurployment or under the terms of my employrnent, shall be resolved through final and binding
arbitration, as specified herein. This shall include, without limitation, disputes relating to this
Agreement, my employment by the company or the termination thereof, claims for breach of
contract or breach of the covenant of good faith and fair dealing, and anv clairns of
discrinination or other claims, state or local law or regulation norv in existence or hereinafter
enacted and as amended from tirne to time concerning in any way the subject ofmy employment
with the company or its termination. Brnding arbitration will be conducted in Bangalore, India
in accordance with the rules and regulations of the Arbitration and conciliation Act, 1996.
Parties will split the cost of the arbitration, filing and hearing fees, and the cost ofthe arbitrator.
Each side also will bear its own attomeys' feesl that is, the arbitrator will not have authority to
award attomeys'fees unless a statutory section at issue in the dispute authorizes the award of
attomeys' fees to the prevailing party, in which case the arbitrator has authority to make such
award as permitted by the statute in question. I understand and agree that the arbitrator's
decision shall be final and binding to the fi-rllest extent permitted by law and enforceable by any
court having jurisdiction thereof.

16. Terms of Employmetrt. I understand that this Agreement, in itselt does not constitute a
contract of employment or obligate the company to employ me for any stated period of time
beyond the tirne as provided for in my Executive Employment Lefter/Agreement. I understand
that my employment can be terminated at any time, for any reason or for no reason, by the
Cornpany and by me by providing a rvritten notice of 90 days to the Company. Unless the
company and I have entered into another written document that expressly supersedes this
Section 16, this is the complete agreement behveen the Company and me on this term of my
employment. This Agreement shall be effective as of the first day of my employment by the
Company.

I IIAVE REA} THIS AGREEMENT CAREFULLY AND I UNDERSTAND AND
ACCEPT TTIE OBLIGATIONS WHICH IT IMPOSES UPON ME WITHOUT
RESERVATION. NO PROMISES OR REPRf,SENTATIONS HA!'E BEEN MADE TO
ME TO INDUCE ME TO SIGN THIS AGRIEMENT. I SIGN THIS AGREF]MENT
VOLUNTARILY AND FREELY.

PrlnclPal
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Narne of Employee: Sejal Khanna

(Signature)

Date

\
rJ
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The following is a list of Inventions or Intellectual property or Improvements relevant to the
subject matter of my employment with the companv that have been made or conceived or first
reduced to practice by nie or jointly with others prior to mv employment with the cornpany. I
hereby assign an irevocable and exclusive right to the company for the following Invention and
Intellectual Propeft,v under this Employment Invention Assignment and confidentiality
Agreement:

ATTACHMENT 1

No. ofinventions or intellectual property or improvements -

See Below:

Date:

Place:

Sejal Khanna

(Signature)

Principal
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Addverb
Technotogies
Moliod Rcimdsihed.

Date: 11th November 2021

Bon Vovase : Welcome to The Journev

Dear Aditya Ga ur,

We are glad to offer you the position of GET Application Support- lT at Addverb Technologies. lt is a pleasure
to have you on board in this exciting journey. This role will provide you an opportunity to excel and realize
your dreams. During this journey we would like you to know about the following:

Yours Truly

For Addverb Technologies

Satish Kumar Shu kla

CHRO

Addverb Technologies Pvl. Lld.
Regislered & Corporote Oflice:
Plot No. 5, Sector'156, Noido, UP -201301
lndio GST No: 09AAOCA5226F2zL

N
1'.]

E: oulomol@odd
I website: nrcrw,add .ilr:rt

n*li,?liHi,?:.3i;;;"

2) Organization Guidelines: We will have a set of guidelines based on which you will be expected to perform
your professional responsibilities. These guidelines shall be the guiding principle in every action in the
organization. We believe in freedom with responsibility and that is what we would offer you as an
organization.

3) During this journey we expect you to give your best and full commitment and to perform other roles based

on your performance and need of the organization.

P: 0120 414,1026
CIN: U74999UP201 6PIC122944



Addverb
Technotogies
Motjor ReimosiDEd.

Comoensation @GET Elication SuoDort- lT

The ln-Hand sa applicabl n whi nd on individual tax saving
lnvestment.

Fixed Grade Allowance must be allocated under the HRA, LTA, Mobile/lnternet Reimbursement, Fuel

Reim bu rsement, Driver Reim bursement and Specia Allowances by the employee at the time of joining.

Addverb Technologies Pvl. Ud.
Regislered & Corporole Oflice:
Plol No. 5, Seclorl56, Noido. UP - 201301
lndio GST No: 09AAOCA5226F2ZL

E: oulo

Principal
Dronacharya Collcge of E'rg

Compensation Details

Category Amount

Bas ic t6225
Fixed 9000

Bonus 3000

Employer PF L947

Gross Per Month Salary 30172

Hand Per Month Salary 26278

nt

P:0120 41,14 026
CIN: U74999UP201 6PTC122944

Farrukh Nagar . '123506

Gratuity 9361

30000

T.C.T.C. 40L425



irtel.
Oale: 1610612022

Dear Suraj Yadav,

With reference to your application and the subsequent interview, we are pleased to offer you a position as Software
Engineer - React Native in the Engineering.Digital Expe ence department in band E'l in Bharti Airtel Ltd.. The terms
and conditions of your appointment are as follows:-

EMOLUMENTS AND TAXES:

2.1 Your remuneration will be as per the details provided in Annexure annexed hereto.

2 2 You shall be solely responsible for paying any taxes, direct or indirect, state or local, whether payable in lndia
or elsewhere which may result from the remuneration including if applicable any shares issued under ESOP
scheme being paid to you pursuant to your employment hereunder. The Company is entitled to deduct from
your remuneration, income tax, other taxes and levies which it is liable to deduct at source as applicable.

2.3 All information regarding your remuneration and terms of employment are confidential and you shall not divulge
the contents to any other employee of the Company.

TERMINATION:

3.'1 Either the Company or you may terminate your employment at any time, without assigning any reasons, by
providing two (2) months'written notice or two (2) months' basic salary in lieu thereof. However, considering
that during the course of your employment with the Company, you shall be privy to or shall otherwise have
access to sensitive and confldential information of the Company, which may include products' related
information for existing or conceived products, business plans, information related to existing and planned
projects, vendors and partners'related information and other valuable information of the Company or you may
be or needed to be engaged in a project that needs to be completed or for the needs of other business
reasons/requirements, in the event you choose to terminate your employment with the Company, the Company
shall have the right to refuse acceptance of two (2) months'basic salary in lieu of notice period and (i) require
you to continue to serve the Company during the notice period or any part thereof, OR (ii) for the duration of
the notice period or any part thereof, require that you do not perform any ofllcial duties or attend office and

2

3

return all assets provided by the Company, provided however that duri

Regd. Ofiice:Bharti Crescent, 1, Nelson Mandela Road, Vasant Kunj phase

notice period or ad thereof,
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Corporate ldentity Number;L74899DL1995p1C0706 onacharya Collcg e of Engg.
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1 APPOINTMENT ANO REPORTING:

1 1 This offer of appointment is purely provisional subject to yourjoining on or before 28lOGl2O22 and it shall stand
withdrawn forthwith in the event of following:

l. lf any information provided by you is found to be incorrect or misrepresented or concealment of any
important information.

ii. lf any documents furnished by you for this employment is found false/fabricated.
iii. Adverse report of your background verification.

The terms and conditions of appointment shall be effective from your date ofjoining.
1.2 You will initially report to Anish Jain, which can subsequently be changed at the sole discretion of the

company.



4

ir& {.
you shall not take up employment or any other engagement (including as a consultant or advisor), whether on
a full time or part time basis, with any other person or entity.

3 2 Your employment shall stand terminated forthwith without any notice in the event of the following:
i. if you do not join within the stipulated date, unless extended in writing.
ii. if you are held guilty of any offence involvlng moral turpitude or any breach of the code of conduct of the

Company.

3.3 Upon termination of your employment, you (or your legal heirs as the case may be) will complete the exjt
formalities and shall immediately return to the Company, any and all documents, manuals, documented
confidential information (without making any copies thereof and/ or extracts therefrom), kits and other property
belonging to the Company that may be entrusted to and/ or placed in your possession by virtue of and/ or
during the course of your employment with the Company. You (or your legal heirs as the case may be) shall
also deliver to the Company immediately all notes, analyses, summaries and working papers relating thereto.
Prior to leaving the Company, you will also ensure that all your outgoing/ pending activities are successfully
completed and properly handed over to the satisfaction of your reporting manager.

INITIAL POSTING AND TRANSFER:

4.'l Your initial place of posting shall be at Gurgaon @ Airtel Centre - Gurgaon.
4 2 However, at the sole discretion of the l\.4anagement, you will be liable to be transferred /deputed from one place

to another any where in lndia or abroad and/or from one department to another or from one establishment to
another and/or to any other concern including to any ol Company's afflliates, assoclates, group companies
and/or entities in which the Company may be having any interest whether existing or which may be set up in
future.

43
4.4

ndi
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Consequent upon your transfer, all the existing terms and conditions of your employment shall remain same.
As per the exigency of business, you may be required to carry out addition work for the Company,s
affiliates/associates/group companres.

corporate; or

Regd. Office:Bharti Cre
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5. GENERALEMPLOYMENTOBLIGATIONS:

5.'1 During your employment with us, you shall not be engaged, concerned or interested directly or indirectly in any
other occupation, business or employment whatsoever (either for remuneration or on a honorary basis), and
shall devote your whole time, attention and abilities exclusively to the performance of your duties and shall
faithfully serve the Company and use your best endeavor to promote the interest and business thereof. ln the
event of above, lhe company shall be entitled to take appropriate action.

5 2 You shall be governed by the service rules and regulations of the Company, as amended by the l\y'anagement,
from time to time including the code of conduct, the terms of which are hereby incorporated by reference. You
shall sincerely abide by and carry out operational instructions/procedures as contained in the Company's
guidelines and other administrative instructions as may be issued by the tr4anagement from time to time.

5.3 The work product generated by you while performing the services during the term of your employment,
including all electronic data, papers, worksheets, logs, records, reports, documents, training material and other
materials developed or prepared by you, shall be the sole and exclusive property of the Company. Without
Iimiting the generality of the foregoing, the Company will own all intellectual property rights in any work,
invention, discovery, improvement or design, which you make or conceive:

i while employed by the Company and in connection with the business of the Company or a related body



airte0.

CONFIDENTIALITY:

6.1 You shall not, except as authorized or required by your obligations in terms hereof, reveal to any person or
entity any of the trade secrets, secret or confldential information, information contained in any manuals or
dealings or any information concerning the organization, business, finances, transactions or affairs of the
Company and/or its affiliates/associates/group companies (confidential information), which may come to your
knowledge and/ or be imparted to you by the Company during his employment hereunder You shall hold in

strict confidence, all such confldential information. This restriction shall survive termination of your employment
with the Company without limit in point oI time but shall cease to apply to information or knowledge which may

come into the public domain without any of fault on your part.

6.2 You shall not during the term of your employment or at any time thereafter, use or permit to be used, any
information, notes or memoranda relating to the business and/ or transactions of the Company and/or its
affiliates/associates/group companies which may come to your knowledge and/ or possession by virtue of his
employment with the Company for any purpose other than for the benefit of the Company.

6.3 You acknowledge that the breach of any of the provisions of Clause 6 hereof will cause irreparable loss and
harm to the Company which cannot be reasonably or adequately compensated by damages in an action at law,

and accordingly, the Company will be entitled, to injunctive and other equitable relief to prevent or cure any
breach or threatened breach thereof, but no action for any such relief shall be deemed to waive the right of the

Company to an action for damages.

7. LEAVES AND OTHER SERVICE BENEFITS:

Regd. Office:Bharti Crescent, 1, Nelson Mandela Road, Vasant Kunj P
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ii. by using the resources, facilities, or confidential information of the Company or its
affiliates/associates/group companies.

For the purposes of this clause, intellectual property rights include, but are not limited to, rights in relation to or
arising from patents, design registrations, trademarks and copyright. You undertake to execute necessary
documents and do all such acts, at the request of the Company that may be required to give effect to this
provision. You shall return to the Company such materials upon the termination of your employment or at the
request of the Company at any time during the term of your employment.

5.4 You will be responsible for the safe custody of all documents, manuals and kits and other property belonging to
the Company that may be entrusted to and/ or placed in your possession by virtue of and/ or during the course
of your employment with the Company

5 5 Being a managerial cadre employee you will be responsible for the overall smooth and effective functioning o,
the department / establishment / offlce / staff / employees under your charge and will be directty responsible for
the successful and timely completion of any job / work assigned to you or any person working under your
control and supervision and/or within the department / establishmenuoffice of which you are for the time being
holding the charge. You would adhere to the norms of offlce discipline. You would also be responsible to
ensure proper and effective adherence to the norms of office discipline including working hours, systems and
procedures by the stafi / employees working under your supervision and/or in the departmenv offlce /
establishment under your charge.

5.6 You shall keep the Management informed of your latest postal address at all times and intimate in writing in
case of change of address. Any communication sent to you by the management on your last known address
(as intimated by you) shall be deemed to have been duly served notwithstanding the fact that you have
changed your address.



7.1 You will be entitled to a total of 30 (thirty) days of General Leaves in a calendar year which shall be inclusive of
casual, sick, privilege and annual leaves and shall be subject to any amendment, at the sole discretion of the
Company and in accordance with the applicable laws.

7.2 Holidays and other service benefits shall be as per applicable laws and the rules of the management as framed
from time to time and applicable to the managerial cadre employees in the ofilce/establishmenudepartment in

which you are for the time being posted including maternity benefits as per the Parental Leave Policy of the
Company, as applicable.

10. GOVERNING LAW AND JURISDICTION:

10.1 This appointment letter shall be governed and construed in accordance with lhe laws of lndia. lt is agreed that

any dispute of whatsoever nature between you and management will be subject to exclusive jurisdiction of

courts of [Delhi] whether they be civil courts, labour courts, industrial any other rts or authority

Regd. Oflice:Bharti Crescent, 1, Nelson Mandela Road, Vasant Kunj Phase ll,
Tel: +91 1146666100Fax: +91 1'141666137 E-mail:121@in al l.com. -CorporateldentityNumber;174099D11995PlC070 

nacharya '-olieJ -, .; ,

Farrukh Nagar . l eatBc
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7.3 You are entitled to the certain benefits over and above your TCC. in accordance with the applicable policies of
the Company, as amended from time to time, at Company's sole discretion. Currently, the following benefits
are being provided to Band El employees:
(i) Phone Usage Allowance (PUA) of INR 4000/- per month.
(ii) Smartphone reimbursement of INR 10,000h eligible for once every two years.
(iii) Group Term Life lnsurance (GTLI) with an insurance coverage of INR 50,00,0001 (death arising due

to any reason).

(iv) Group Personal Accidental lnsurance (GPA) with an insurance coverage of INR 40,00,000/-
(death/disabilities due to accidents).

(v) Complimentary Health Checkup: Once in every 3 years (Age: 18-35 years); Once in every 2 years
(Age: 35-45 years); Once in a year (above 45 years).

(vi) Airtel Digital TV subscription allowance of l\4agnum SD package.

ln additlon to the above, you are eligible to avail educational program beneflts in accordance with the
Continuing Education Program Policy (CEP Policy), as amended from time to time, Currently, it allows
reimbursement ot 75yo of specified course tuition fees, subject to a maximum of INR 5,00,000/- (lndian
Rupees Five Lacs only).

8. nettneuerut:
8.1 You shall retire on the attainment of 58 years unless specially required by the Company in writing to continue in

service beyond this age. Your employment shall stand terminated on the last working day of the month of your

retirement for which no notice shall be required.

9. CONTINUATION OF EMPLOYMENT:

9.1 lt is understood that this employment is being offered to you on the basis of the particulars submitted by you

with the Company at the time of recruitment process. However, if at any time it should emerge that the
particulars furnished by you are false/incorrect or if any material or relevant information has been suppressed
or concealed this appointment will be considered ineffective and irregular and would be liable to be terminated
by the management forthwith. without notice. This will be without prejudice to the right of the management to
take disciplinary action against you for the same.

9.2 Your appointment and its continuation is subject to your being medically fit and the Management reserves its

right to ask you to undergo medical examination, as and when deemed necessary.



irt {"

of whatsoever nature.

ln case this offer of employment is acceptable to you, as a token of your acceptance of the terms and conditions of
employment offered, please accept the offer online by clicking the Accept Button. You are also requested to indicate the
date on which you are willing tojoin the Company.

Yours faithfully,

Authorized Signatory

Bharti Airtel Ltd.

I have gone through the aforesaid terms and conditions / terms of appointment and have fully understood the same. I

hereby accept the above appointment on the terms and conditions stated herein above.

Dated

Suraj Yadav-Signature

Regd. Office;Bharti Crescent, 1, Nelson Mandela Road, Vasant Kunj Phase ll, New
Tel: +91 11 4666 6100 Fax: +91 114166 6137 E-mail:'121@in.airtel Prin:ip a!

Dronlcharya Collegc 6f ; rgo.Corporate ldentity Number:174899D11 995PLC070609

Frrrukh Nt lr " 123506
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Name
Job Name
Department
Ba nd
D,O J

Pro Total Cost to Com

ANNEXURE A:
Suraj Yadav
Software Engineer - React Native
Engineering.Digital Experience
E1
28t06t2022

TC Breakun

Sr. No. Components Amount (lNR Per Annum)
LFixed Components (Mandatory)
1 Basic 5,60,000
2 PF(at 12% of Basic Salary)'. 67 ,200
3 Gratuity 26,936

Total - | 6,54,136
ll.Flexible Benefits Plan (Optional Cafeteria Baske
1 HRAJCLA Upto 50% of Basic Salary, As per com pany policy
2 LTA Reimbursement Actuals, as Opted for
3 Special Allowance Actuals, as Opted for
4 Mediclaim Insurance As per Company Policy
Total- ll 7 ,45,864
Total Fixed Pay (A) = | + ll '14,00,000

Total Variable Pay (B)' 0

Total Cost to the Company (TCC) = A + B 14,00,000
*Payable

the Com
as per the Annual Performance Bonus Scheme and Annual Performance Bonus Policy or Slp policy of

pany, as applicable of the Company.
.. Flexibility to c
month (12% of I

adjusted in Flex
later date.

hoose PF contribution at the time of joining - employee can choose pF contribution of INR 1 ,8OO per
NR 15,000) i.e. minimum statutory limit instead of 12% of Basic Salary. The remaining amount wlll be
ible Beneflts Plan. This choice can be exercised onty at the time ofjoining and cannot be changed at a

Any amount incurred by
buyout or as joining bon
service from your date o

the Company for your
us will be recovered in
f joining and any taxes

relocation expenses or paid to you by the Company in lieu of notice pay
full in case you exit from the Company before completing one year of
paid / payable on the same shall be borne by you

Yours faithfully,

Authorized Signatory
Bharti Airtel Ltd.
I have gone through the aforesaid terms and conditions / terms of appointment and have fully understood the same. I

hereby accept the above appointment on the terms and conditions stated herein above
Dated

Suraj Yadav-Signature

Regd. Office:Bharti Crescent, '1, Nelson lvlandela Road, Vasant Kunj Phase ll, New erhFrlil0i qZ0, India
Tel: +91 1146666'100Fax: +91 114166 6137 E-mail12'l a Co!lege cf E 193.

Corporate ldentity Number:L74899D1 1 995PLC0 Nrgar - 123506



ANNEXURE C:

Joining Bonus Recovery Agreement

The Company has agreed to pay you a joining bonus of Rs.2,0o,0OO, subject to applicable taxes.The Joining Bonus will
be paid along with your first month's salary. ln the event of you leaving the services of the Company prior to the expiry of
one ('l) year from the date of joining, the amount paid as Joining Bonus shall be recovered by the Company in full and
you expressly agree that any taxes paid / payable on the same shall be borne by you.

Yours faithfully,

v
Authorized Sjgnatory
Bharti Airtel Ltd.

I have gone through the aforesaid terms and conditions / terms of appointment and have fully understood the same. I

hereby accept the above appointment on the terms and conditions stated herein above.

Dated

Sura.i Yadav-Signature

Regd. Office;Bharti Crescent, .1, Nelson Mandela Road, Vasant Kunj phase ll, New
Tel: +9'l 1'1 46666100Fax: +9.1 1.14.166 6137 E-mait:121@in_airtel.co

Corporate ldentityNumber:L74899DLi995pLCO706 neC
Farr

m, prin:iDal
haryr Coiteg
ukh |.11371 .

e of E rgg.
123606
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ANNEXURE E:

Notice Pay Recovery Agreement

The Company has agreed to compensate you for your notice pay payable to your last employer for an early relieving. The

notice pay will be paid along with the following month's salary upon submission of proof of the actual amount deducted by

your last employer. ln the event you of leaving the services of the company prior to the completion of one (1) year from

the date of joining, the amount paid to you as notice pay shall be recovered by the company in full and you expressly

agree that any taxes paid / payable on the same shall be borne by you

Yours faithfully,

[rt t

v
Authorized Srgnatory
Bharti Airtel Ltd.

I have gone through the aforesaid terms and conditions / terms of appointment and have fully understood the same. I

hereby accept the above appointment on the lerms and conditions stated herein above.

Dated
Suraj Yadav-Signature

Regd. Office:Bharti CIescent, 1, Nelson Mandela Road, Vasant Kunj Phase ll, New
Tel: +9'l 11 4666 6100 Fax: +91 1'14'1666'137E-mail:121@in.airtel

Ln

Corporate ldentity Number:174899DL 1 995PLC07oBPf 
naCtra rya Coll6

Prln:lpal
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AKQA Media lndia Private Limited
Corporals ldentiti@lion Numben U74300t\,iH2OOOpTC1268E2

LCAVES

OFFER LETTER

Riya Grover

H.No 22/31, Gali no 3, Phase 2, Laxman Vihar, Gurgaon, Haryana - 122001

oate: 73-06-2022

Oear Riya,

Sub: Offer of Employment

contratulations and welcome to AKeA. we are delighted that you have decided to join our award-winnint
brand of innovators, story tellers, and entrepreneurs at AKqA.

I am delighted to offer you on behatf of AKqA MEDTA tNDrA pRrvATE UMTTED (the ,,company,,) 
a position of

Associate Software Engineet on the terms that include:

FIXED SALARY PER YEAR : tNR 6,00,000

HEATTH INSURANCE

NOTICE PERIOD TO BE GIVEN
BY THE EMPLOYEE

COMMENCEMENT DATE

: Total 47 Leaves- 18 days of earned leaves, 7 days of
casual leaves, 10 days of sick leaves and 12 days of
calendar holidays for the whole calendar year, as per the
leave policy of the Company, which may be modified by
the Company from time to time.

: Medical insurance for Family as per the Company policy

i As per the Company Policy

To be decided and communicated separately (Tentatively in luly2022)

Regd. Officel
7th Floor, Awin9, The ORB- Sahar,
Village Marol, Andheri (East)
MumbEi-4ooo99

You will be entitled to a one-time Joining Bonus of Rupees one Lakh onry (rNR 1,00,000 onry). This amount wi
be paid to you on successful completion of your probation period of six-months. The one-time Joining Bonus
amount will be recovered from you if your last working date with AKqA is on or before completion of twelve,
months from your start date.

This offer is subject to the following conditions:

a) you are having the regar right to rive and work in rndia and producing aI documents which may be
reasonably requested by the company before or after your emproyment commences (which we wifl copy
before returning to you)

b) the company having received two references which it re8ards as satisfactory (one of which must be from
your current or most recent employer)

c) your clearing any additional pre-employment checks carried out by the Company from time to tjme
(including but not Iimited to any additionar checks required given the nature of the rore you are emproyed
to do) to the Company,s satisfaction, and which may be notified to you in due course

L Corporate Off ce

P:
Dronacharya

FtrrBkh N

AKS



AKQA Media lndia Private Limited
Corporale ldonlifcalion Number: U74300[4H2000PTC126852

d) As a part of the joining formalities, please note that you would be required to submit to us the fallowing
documents either on or before your start datei

Background verification form (will be sent to you separately)
Proof of date of birth and 3 passport sized photo8raphs

Certificate of Highest Qualification
Relieving lette. from your current organization / resignation acceptance / experience letter
Copy of Pan card, salary certificate / copy of Form16 from the previous employer
Medicalfitness certificate from a re8istered medical practitioner

e) And you signin8 an employment contract with the Company as per the standard terms and format. lt is

clarified that signing of this Offer Letter does not confirm your employment with the Company and the
same shall be crystalized after the said employment contract is executed between you and the Company.

Please sign this Offer Letter and return it to me within 3 days of the date of receipt of this Offer Letter or this
offer shall be deemed withdrawn.

By accepting this offer, you confirm that your employment with the Company will not be in breach of any

obliBations you have to your current or former employer.

We welcome you to the AKQA family and wish you the very best

I look forward to hearing from you

Yours sincerely,

PrinciPal
e cf E'rgg.

Dronachary. Colleg
133Ee6

Regd. Office:
lh Floor, A win9, The ORB- Sahar,
Viilage Marol, Andhen (East)

Mumbal-4ooo99

2

Frrruhh N.etr '
Corporate Office:

sth to 8 Floor,
Tower B, DLF Cyber Park,4o5-8, Sector-20,

Udyoq vihar, Phase-lll, Gurgaon 122016.
info@akqa com

Arc\

MF-
Anurag Bhatnagar
General Manager
AKqA MEDIA INDIA PRIVATE LIMITED



AKQA lVledia lndia Private Limited
Corporate ldenlificaUon Number: U74300lMH2000PTC126852

Compensation offer breakdown

Name Riya Grover
Designation Associate Software Engineer
Location Gurugram
CTC offered 5,00,000

Detail Per Annum P€r Month Remarks

Basic 1,92,000 16,000 Monthly
HRA 96,000 8,000 Monthly
Sub Total (a) 2,88,000 24,@O

Flexible Compensation Plan (FCP)*

MealCoupon 26,400 2,240 Monthly
Telephone + lnternet Reimbursement 36,000 3,000 Monthly
Fuel & Maintenance (4 Wheeler Self Owned) 21,600 1,800 Monthly

88,400 1,361 Annual
SpecialAllowance 1,16,560 9,713 Monthly
sub Total (b) 2,88,960 24,080
Provident Fund (Employers Contribution) 23,040 1,920 Monthly
5ub Total (c) 23,040 1,920
CTC (a+b+c) 6,00,000 50,000 Monthly

+ Flexible Compensation Plan IECP)

The Flexibl€ Compensation Plan inclLrded a range ofopnons for you to choose from depending on your needs Forany
changes or more details in the above break up, please do get in touch with the HR department

Gratuiw

Gratuily payments as per applicable law

--- =\
Prin:iral

Regd Office:
7th Floor, Awrng, The ORB Sahar.
Village Marol, Andheri (East)
Mumbai-40oo99

Corporate Officel
5th to 8 Floor,

Tower B, DLF,Cyber Park, 4o5-8, s€ctor-20,
Udyog Vrhdr, Phdse-lll, Gurgaon 122016.

nfo@dkqa corn
3

Ar(e\
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Dionacharya College :f -: tg3.
Flrrukh Ntgar ' 123506
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AKQA Media lndia Private Limited
Corporate ldentification Number U74300]VH2000PTC126852 Ar(Q{

OFFER LETTER

shubham Sharma

Rz-73, Block-O, New Roshanpura Nazafgarh, New Delhi- 110043

Datei 77 -06-2022

Dear shubham,

Sub: Offer of Employment

Congratulations and welcome to AKQA. We are delighted that you have decided to join our award-winning brand

of innovators, story tellers, and entrepreneurs at AKQA.

I am delighted to offer you on behalf of AKQA MEDIA INDIA PRIVATE LIMITED (the "Company") a position of
Associate Software Engineer on the terms that include:

FIXED SATARY PER YEAR : INR 6,00,000

LEAVES : Total 47 Leaves- 18 days of earned leaves, 7 days of
casual leaves, 10 days of sick leaves and 12 days of
calendar holidays for the whole calendar year, as per the
leave policy of the Company, which may be modified by

the Company from time to time.

HEATTH INSURANCE I Medical insurance for Family as per the Company Policy

NOTICE PERIOD TO BE GIVEN

BY THE EMPLOYEE

COMMENCEMENT DATE To be decided and communicated separately (Tentatively in July2022)

You will be entitled to a one-time.loininB Bonus of Rupees One Lakh only (lN R 1,00,000 only). This amount will
be paid to you on successful completion of your probation period of six-months. The one-time Joining Bonus
amount will be recovered from you if your last working date with AKQA is on or before completion of
twelvemonths from your start date.

This offer is subject to the followinB conditions

a) you are having the legal right to live and work in lndia and producing all documents which may be
reasonably requested by the Company before or after your employment commences (which we will copy
before returning to you)

b) the Company having received two references which it regards as satisfactory (one of which must be from
your current or most recent employer)

Regd. Office:

7th Floor, A wing, The ORB- Sahar,

ViJlage Marol, Andheri (East)

Mumbai-4ooo99

P:ir : i'a l Corporate Office

Udyog Vihar, Phase,lll, Gurgaon 122016

lnfo@akqa.con
1

: As per the Company Policy



AKOA Media lndia Private Limited
Corporate ldentiflcation Number: U74300MH2000PTC126852

c) your clearing any additional pre-employment checks carrted out by the Company from time to time

iincluding bu1 not limited to any additional checks required Eiven the nature of the role you a re employed

to do) to the Company's satisfaction, and which may be notified to you in due course

Asapartofthejoiningformalities,pleasenotethatyoUwouldbereqUiredtosubmittousthefollowing
documents either on or before your start date:

d)

Regd. Office:

7th Floor, Awing, TheORB- 5ahar,

Village Marol, Andher (East)

Mumbai'4ooo99

Background verification form (will be sent to you separately)

Proof of date of birth and 3 passport sized photographs

certif icate of Highest Qualification

Relieving letter from your current organization / resignation acceptance / experience letter

Copy of Pan card, salary certificate / copy of Form16 from the previous employer

Medicalfitness certificate from a registered medical practitioner

e) And you signing an employment contract with the Company as per the standard terms and format lt is

clarifiedthatsigningofthisofferLetterdoesnotconfirmyouremploymentwiththecompanyandthe
same shall be crystalized after the said employment contract is executed between you and the Company'

Please sign this offer Letter and return it to me within 3 days of the date of receipt of this offer Letter or this

offer shall be deemed withdrawn.

Byacceptingthisoffer,youconfirmthatyouremploymentwiththecompanywillnotbeinbreachofany
obligations you have to your current or former employer'

we welcome you to the AKQA family and wish you the very best

I look forward to hearing from You.

Yours sincerely,

M,- Shubham sharma

Anurag Bhatnagar

General Ma nager

AKQA MEDIA INDIA PRIVATE LIMITED

Compensation offer breakdown

Detail Per Annum Per Month Remarks

Basic 16,000 Monthly

rln:lpal

Corporate office

5th to 8 Floor

Cyber Park, 405'8, Sector'ro

ar, Phase-lll, Gurgaon 122016

info@akqa.con

2

Name shubham Sharma

Desigoation Associate Software Engineer

Gu rugram

CTC offered

Dttnt"h,''-
f.

AI(0{

1,92,000

Location

6,00,000



AKQA Media lndia Private Limited
Corporate ldentlflcation Number: U74300f,4H2000PTC126852

8,000 Monthly
Sub Total (a) 2,88,000 24,OOO

Flexible Compensation Plan (FCp)*

MealCoupon 26,400 2,200 Monthly
Telephone + lnternet Reimbursement 36,000 3,000 Monthly
Fuel & Maintenance (4 Wheeler Self Owned) 21,600 1,800 Monthly
LTA 88,400 7,367 Annual

1,16,560 9,773 Monthly
Sub Total (b) 2,48,960

Provident Fund (Employers Contrlbution) 23,O40 7,920 Monthly
Sub Total (c) 23,040 7,920
CTC (a+b+c) 5,00,000 50,000 Monthly

* Flexibl e Compensation Plan (FCP)

Gratuity payments as per appiicable law

The Flexible compensatron Plan included a range of options for you to choose from depending on your needs Foranychanges
or more details in the above break up, please do get in touch with the HR department.

Gratuitv

,wfrr-
Shu bha m sharma

N
Corporate Offtce

Dronach
Frrru

,ri' :' lth to 8 Lloor

?P. ft e",,,aoie,suao,,o
5e t, GJrgdon r 22o16

info@akqa con
3

AI(S.

HRA 96,000

SpecialAllowance

24,oao

Regd. Office:

7th Floor, A wing, The ORB- Sahar,

Village Marol, Andheri (East)

Mumbai-40oo99



AMf...NT www.omontyotech.com

Date- 26th July, 2022

This is to certify that Mr. Shubham Sharma of Dronacharya College of Engineering, has completed his
lnternship in Amantya Technologies Pw. Ltd from 16th May 2022 to L5th July 2022. He was actively & diligently
involved in the projects and tasks assigned to him.

During his internship, we found him punctual, hardworking, diligent and honest in performing his duties. He
is confident, professiona lly sound.

We wish him all the best for his future endeavour.

Yours faithfully

For Amantya Technologies P!rt. Ltd. Accepted By

Preeti Singhwal
Manager-Human Resources

info:.i-lcrncrlyciec h.ccn: ll phone: +91

B- Sector 39- Gurugrom. Horyono. l2

Shubham Sharma
Soft ware Engineer-lntern

r. IoweOffice:
oil:

Prin:i.al
Dronacharya Ccileoc rf i.- ror

Frrrukh Nrgar --1 23506""

TO WHOM SO EVER IT MAY CONCERN

I



A d.,NTYA wY)w.amantyatech.com

OFFER LETTER - CONFIDENTIAL

L3th May,2022

lvls. Riya Grover,

22/31 ,Awas Kunl Society, Laxrnan

Vihar, Gurgaon,Haryana 122001

Dear Ms. Riya,

On behalf of Amantya Technologres lndia Pvt Ltd., it is my pleasure to confirm our offer of employment to you as

"Software Enginee/'for lndia operatlons. We extend this offer, and the opportun ty, with great confidence in your

abilities. you made a very favourable impression with everyone Vou met, and we are excited with the prospect of your

Jorn ng our compa ny

The above beneflts wi I be subject to applicable law or the rules of the Company in force from time to time, and as may

be modified by the Company rn its sole discretion from time to time. The company will make such deductions as may

be necessary for compliance with State / Central tax laws.

We would like you to start work on & before 16th May, 2022 at 10:00 AM Please report to Office (address given

below), for documentation and orientation. lf this date is not acceptable, please contact us immediately

Your lnitial Posting will be at G urgaon, lndia. However, you r services are transferable to any other place or office of the

Company or to any subsidiary or associate company; whether now existing or still to be formed Such transfer /
deputation wil be in accordance with the company's rules being in force at the time

Employee Benefits: You will be covered under Group health Policy during your tenure applicable to Employee,

Spouse, 2 Dependent Children. You can cover your dependent Parents by pay ng additional premium on your own

Probation & Confirmation:The probation period is for Six (5) months Company, based on your performance, could

extend or shorten this period. lf your performance is found good, your employment will be confirmed.

Full time Work: You shall be in whole time employment wrth the Company and you shall devote yourself exclusively

to the buslness of the Company. You will not take any other work for remuneration [part time or otherw se] or work

on advisory capacity or be interested directly or indirectly lexcept as share or debenture holder] in any other trade or
business during the employment with the Company.

Office Timi ngsr Your working hours wi I be from 9AM to 5PM Your work timings might vary if yo,u..are"wd rking for a

client However, We eet work dernands by putting extra hours req uired

Email: il :Il1): 5rr ll Phone: +9179825 738
Office: Amantya Technologies - Unitech Cyber Park, 12th Floor, Tower B- r 39- Guru gram,

Prin;ipal
Dronrcharya College cf 

= 
rgg.

Ferrukh Nrlrr - 123506

Harvana. 122002

We are pleased to appoint you on the fol owing terms & conditions:

Designation: Software Engineer

Total Cost to Company: INR 5,55,000.00/ per annum
(lN R Five Lacs Fifty-Five Thousand only).

Proposed Compensation: As Detailed in Annexure I



A d,,,NTYA www.amantyatech.com

No notice of resignatioo will be effective if given during a period of leave of absence from the Compaoy and you wi I

also not be eligible to proceed on such leave durrng the notice period.

Any act of dishonesty, disobedience, insu bord ination, incivility, intemperance, irregularity in attendance or other
misconduct or neglect of duty, or incompetence in the discharge of duty on your part or the breach of any of the
terms, conditions and stipulations contained herein will render you liable to termination of your employment without
notice or compensation thereof

The compensation information is confidential. We request you to use discretion in handling your compensation-
related information. As a company policy, we prohibit sharing this information with other employees or unauthorized
personnel. Any violation of this wrll be treated as a serious matter by the company.

Your increment/incentives promotions will be depending at the sole discretion of the management depending upon
the efficlency, rntelligence, ratinB in the performance review, regular attendance, sense of discipline and good
behavior and subject to the prospenty of the organization.

ln your work for Company, you will not disclose or make use of any information or trade secrets in violation of any
agreements with or rights of any such previous employer or other party, and you will not bring to Company premises
any copies or other tangible embodiments of non-public information belonging to or obtained from any such previous
employment or other party.

ln case any information furnished by you, either in your application for employment or during the selection process is

found to be incorrect/false, and /or if it is found that you have suppressed any material informatlon in respect of your
qualifications and past experience, the Company reserves the right to terminate your services any time without notice
or compensation in lieu of notice

it is our hope that your acceptance of our ofFer will be just the beginning of a mutually beneficial relatlonship with our
organization. Kindly send the duly signed copy of the duplicate offer document to the undersigned, as a sign of your
acceptance of the offer, latest by Saturday, 74rh May,2022 failing wh ich the offer shall stand withdrawn.

Riya Grover, we take great pleasure in welcoming you to our Organization and sincerely hope that your period of
service with us wil be long, pleasant and of mutual benefit.

Sincerely,

Email: i ; I I I : I l'i : :. ; ; I r': I I : ,i :. i ..' i ll.,- r i: rr ll Phone: +91 7 9825 7385
Office: Amantya Technologies - Unirech Cyber Park, l2th Floor, Tower B- Sect

Dronacharya College cf ! lot.
Haryana.122002.

Ftrrut h NrErr . 1ea50e

Notice Perlod: You are required to give 3 months' notice in writing of your intention to discontinue your employment
with the company durlng your probation period. The notice period to be provided by both you and the company shall
be 3 months' (or pay in lieu thereof) after the confirmation of your services.

Your duties will include for efficient, satisfactory and economjcal operations in responsibility that may be assigned to
you time to time.

Employees who do not complete their probation period would not be eligible for promotion, salary rncrease and
incentive payments. Such benefits wr I be held back till the successful completion of probation.



.& d',,NT 1+) WW- a mAnty a t e c h. c o m

Note: The above terms & conditions mentioned in the offer letter are subject to change during the tenure of service
at the sole discretion of management.

i, Riya Grover, agree to accept employment on the above-mentioned terms and conditions l,ll reportfor
duty on or before Monday, 16th May, 2022.

Signature Name

Email: qltn I ll Phone: +91 79825
ogies - Unitech Cyber PzLrk, l2th Floor. Tower B

Date

Dronacharya Collego ef I lga.
F.rrukh Nr rr. 12350€

Office: Amantya Technol

Hryar,a. 122002.

Dr. Praveen Gupta
Vice President Global-Human Resources
Amantya Technologies
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Designation
Riya Grover
Software Engineer

Per Month Per Annum
Basic 22,917 2,75,O00
HRA 9,r57 1,10,000
Special Allowance 2,939 35,265

Leave Travel Allowances 1,909 22,908
2,O00 24 000

Fuel Allowances 1,800 21,600
Meal Cou n 2,200 26,400

42,93t 5,75,773

PF (Em r Contribution 1 800 21,600
Gratuity 7,L02 73,228

45 833 5,50,000
Annual lnsurance s,000

5,55,000
ove Salary is subject to TDS as per the prevailing rules.

over and above the annual sarary company is providing you rnsurance coverage under the Group
Medical Cover (GMC).

1. HRA is an indicative number, this will vary based on the percentage of HRA you elect for each
financialyear.
2. Gratuity is payable as per the Gratuity Act. The varue is indicative as Gratuity amount wifi be paid

only on separation, provided employee has completed eligible years of continuous service as on the
exit date.
3. Gross Payout= Fixed Salary - pF (Employee and Employer) _ LWF/PT _ Gratuity
4. Annual lncentive if appricabre is payabre at the end of financiar year after appraisar based on your
performance rating on pro rata basis.

The ab

rformance and revenue ta5. MIP is based u n Com a of that current year

Email: irrl l ti err;_i:;t t., ;t1lrfr.;{;rr: ll 
phone: +91 7

Of}ice: Amantya Technologies - Unirech Cyber park, l2th Floor,
Haryana, 122002.

190'
6

Name

Flexible Benefit Plan

Phone Allowances

Gross

Deductions - C

ProfessionalTax
Fixed Cost to

Cost to the

overa ll

Annexure I
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Please submit scanned copies of the below mentioned documents, latest by the date mentioned in your appointment
letter:

. Degree/Semester Mark Cards for all courses pursued (full time / distance learning)

. Proof of present and permanent residence address

. Proof for Date of Birth (Birth Certiflcate, School Leaving Certiflcate or Xth Standard Mark Sheet with Date of
Birth)

. PAN Card

. 12 BB Form

. Aadhar CardlPassport

. 3 months' Salary Slip

. Experience/Relieving letterofyourpreviouscompany

. 2 Passport size photographs

Email: irriir ti:rlrril]_:ti.!lLi'rEtr ll Phone: +91 79825 738
Ofhce: Amantya Technologies - Unitech Cyber Park, l2th Floor, Tower B- Sectop gram!

Haryana. I27oo2. Dr.nacherya Cottege of E tgg.
Farrslrh Negtr.1a3606

Annexure ll
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Dear Sonam Khatrl,

we are excited that you have accepted the IND lntern role with Aon" As per
our agreernent your date of joining Aon will be 4lzgl?.0zz (MMlDDlyyyy).

Flease find below the link to view the Appointment Letter and Background
Verifi cation Guidelines Document.

. Appolntment l_etter confirrns the terrns and conditions of your
employment as discussed with your recruiter. conrpensation & Benefits staternent will provide you an outline of
your total cornpensation, the value associated with each component
and the benefits offered to our colleaEues"

Link to vlew and electronically sign the appolntment Letter: h f tpi:;linrfi*
r'j .lt t' i,"i;l . . '. '....i' i ; 

,l ".

Log and efectronically sign the offer letter isson 1

(lf you do.n.ot know your password, you can reset it hrri:). lf the link to reset
pas-rword doesnt work * please enter Login Name and Llick on Forgot
Password > Enter your email id on the window opened and refer your mailbox
to reset password.

ro sign ff eleetronfc ally click on fhe sBtRI" opfion > Read fhe enffre
Apporntmentletter carefullyand click tfie , option once done.

Pleas t as mandat lectron ly sign the CandiDecla after digita e offer dr ttiough docu_

Kindly refer to the below link to sign the sarnel

Cljlli t* *m !*ir
(use the sarne login name and password as mentiu;=reci above tc sign the
form)

NOTE:

Your offer process would be completed after you complete the below steps:

t r acceptance on email copying
,
I

Sharing y0u
sign the Appointment Letter.

your Recruiter.



Offer of Engagement
l message

Prakriti Singh <Prakriti.Singh@apothecaries.net> Fti,Octqzoz1at 6;38 PM
To: Akshit Kathait <akshitkathaitT@gmail.com>
Cc: Sudershana Sehdev <Sudershana.Sehdev@apothecaries.net>, Deepak Khanna <Deepak.Khanna@apothecaries.net>

Dear Akshit,

Congratulations!
Apothecaries Pv1. Ltd. has agreed to avail your professional services and retain you as Executive -
Information Management, based on the review of lnformation provided by you.

Your services will be engaged through a Professional Seryices Agreement, and we expect you,d be
available to initiate providing services as soon as possi-ble, latest by 11Octz1.

You will be compensated with a total of up to Rs. 5,50,000 per year, which includes:

1. A fixed retainership amount of Rs. 5,00,000 payabie in 12 monthly instalrnents, and

2. An additional amount of Rs. 50,000 based on evaluation of quality of your Services at the
end of each calendar year.

We look forward to receiving your conflrmation of concurrence with the above, and your planned
date for commencement of services. Soon after receiving your communication, we will share a list
of documents that are required for internal administrative processes at our end. The documents
will have to be received and validated before execution of the Professional Services Agreement
from our end, and commencement ofyour services.

We look forward to a prosperous and mutually beneficial long-term professional relationship with
you.

Cordially, Prakriti Singh. Associate-Human Resources

Apothecaries clinical Research I 876, udyog vihar phase y Gurgaon 122 016, HR. Delhi NCR. India.

"'*:xi#.?:FJi,.,,,Edn,



oppbrew

Private & Confidential

24 March,2022

Dear Dovkush Sharma,

Congratulations on clearing our interviews. l'd like to welcome you to the Appbrew'

I'm very happy to make you an offer to join us in the capacity of an Engineer, which is

what everyone in the tech team calls themselves.

As you'll soon discover, it involves wearing every possible hat, including product

manager, quality assurance, data analyst and every now and then a customer support

executive. We really hope you love it as much as we do.

Your compensation will be a fixed CTC of INR 10.51and stock options worth INR

1.51 .

The stock options worth 1.51 INR will vest over 4 years and have a cliff of 1 year. The

paperwork for the same will be shared upon completion of probation.

Working Days - Appbrew has a 5 day work week

Leave policy - Appbrew has an unlimited leave policy and includes all mandatory

national holidays

Probation policy - Everyone joining Appbrew has a probation period of 2 months.

Notice Period - After the probation period, the termination of the employment can be

done by both parties upon giving a month's notice in advance.

I wanted to thank you in particular for considering joining an early-stage startup. lt's

never an easy decision, particularly when there are so many great opportunities for a

fantastic engineer like you. We'll try our very best to make it worth your while.

All of us here at Appbrew are very excited at the prosp

very soon, and keenly look forward to it.
u working ith us

Frinclpal

Authorised Signatory

wa^L"-

Annual Salary (lNR) 10,50,000

Monthly Salary (lNR) 87,500

Basic Monthly (lN R) 61.,250

HRA (INR) 77,500

Other Allowance (lNR) 8,750

Sharat Chandra

Dronacharyr College of Engg.
Frrrukh N.g.r ' 12350S
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Admission Dronacharya Group of lnstitutions

From:
Sent:
To:
Subject:

gfuq UdRUf < saharansachin 100@g mail.com >

Thursday, December 2, 2021 11:23 Allt
tpo@ggnind ia.d ronacharya.info
Fwd: Congratulations! You are the chosen one (Sachin Saharan)

Forwarded message ---------
From: Career App inventiv <career@appinventiv.com>
Date: Thu, 2 Dec 2O21, 11:'13
Subject: Congratulations ! You are the chosen one (Sachin Saharan)
fo: {El TldRul <saharansachin 100@smail.conr>

Dear Sachin,

Welcome to our prosperous Appinventiv Family!

I would like to start by thanking you for taking the time out to e-meet with us.

You have indubitably performed well in the interview, faring as the best fit for the applied position

This employment is subject to a legal employment bond for 2 years starting from the date ofjoining of
the employee.

We have no reservations regarding your potential and competence and that you would continue to show the
same zest and diligence towards your work, commitment towards the organization, and dedication in helping
our company achieve excellence.

Upon joining us and receiving the official offer letter, you would be introduced to our organization,s
policies, procedures, and code ofconduct, among other things.

Sending all the wishes your way for a prosperous and prolific career, here with us at Appinventiv
Technologies - where we redefine experiences.

Do_not hold back in contacting us regarding any query; we are always available and happy to help!
Make sure to be available by - 11:00 AM, 6th December 2021

PIease e-mail us all the below prominent documents required (Scanned otos ) at the earliest in a zip
fo lder format & carry all the original documents for verification purp

. All Educational Documents

.2 copies ofPan Card and Aadhar Card

. 4 passport size photographs

os

Dranacha ry. co e
Principal

ge of E,lFrrrilk
. Please carry original documents for verification purposes

Please fill below link at the earliest convenience to process the joining formalities.
fTaAt chJoi n i ns Formalities Fo rm : ItltDS://fortns. c rs5
1

sPDT

h Nalrr 123506
sg.



Note: For accepting thejob opportunity, please revert us back within 24 hours ofreceiving this email

Looking forward to this amazing partnership!

Niharika Ralvat

Asst. Manager HR

HR I Appinventiv

120-4t74 93 8448182015
nihari rawat@aooinv tiv.com

3ftappinventiv www.aDDrnventrv .com
B - 25, Sector 58, Noida

2

Principal
Dronacharya College of E tg;.

F.rruhh Neear . 1ae50a



Admission Dronacharya Grou p of Institutions

From:
Sent:
To:
Subject:

Vivek Sharma <viveksharma 10.in@gmail.com >

Monday, January 2,2023 11:43 PM
tpo@ggnindia.dronacharya.info
Fwd: Congratu lations! You are the chosen one (Vivek Sharma)

Forwarded message ---------
From: VIVEK SHARMA <vivek.2l216 (?eenindia. dronacharva. info>
Date: Mon, 21an2023,7:35 pm
Subject: Fwd: Congratulations ! You are the chosen one (Vivek Sharma)
To: viveksharmal 0.in@smail.com <viveksharma i 0.in@smail.com>

Original Message
From: Career Appinventiv <career@appinventiv.com>
To: vivek.2 I 2 1 6@eenindia.dronach arya.info, viveksharmal 0.in@smail.com
Date: 12/0212021 1 1:07 AM IST
Subject: Congratulations ! You are the chosen one (Vivek Sharma)

Upon joining us and receiving the official offer letter, you would be in troduc to'our
organrzation's policies, procedures, and code of conduct, among other gs.

Sending all the wishes your way for a prosperous and prolific car8 faffiJ*Appinventiv Techlologies - where we redefine experiinces.

1



Do not hold back in contacting us regarding any query; we are always available and happy to
help!
Make sure to be available by - 11:00 AM, 6th December 2021.

Please e-mail us all the below prominent documents required (Scanned Photos) at the
earliest in a zip folder format & carry all the original documents for verification
purpose.

. All Educational Documents

. 2 copies ofPan Card and Aadhar Card

. 4 passport size photographs

. Please carry original documents for verification purposes
PIease fill below link at the earliest convenience to process thejoining formalities.
Ioinins Formalities Form: httos://forms. ele/VcYS5efTaA vchsPoT

Nole: For accepling the job opportunity, please revert us back within 24 hours of receiving
this email.

Looking forward to this am zing partnership!

Niharika Rawat
Asst. Manager HR
HR I Appinventiv

appinventiv
120-4114793 84481820r5
niharika .rawat@aoninven tlv.com
www.apDlnventrv. com
B - 25, Sector 58, Noida

_ princioal
orajiaCharva Coilege of E.roo.Ferrshh N.far . 123506 " -

2



Admission Dronacharya Group of lnstitutions

Dear Ma'am,

Congratulations!!

Please find the list of final selects from the drive. Their joining date will be
confirmed soon to you, Kindly block them for Appinventiv.

From:
Sent:
To:
Cc:

Subject:
Attachments:

Follow Up Flag:
Flag Status:

Thanks & Regards,
Richa Jaiswal
Training & Placement Officer,
Dronachar3,a Group of Institutions.
Phone: 0120- 2322022
Lxtcnsion:217
\ ft ,bi1... ..',r.rri2lr'1l.,,,r I I)jxU I {r:
l-meii: tDo@snindia.dron achanra-info

inlb

TPO < tpo@gnindia.d ronacharya.info >

Saturday, October 23, 2021 11:57 AM
,TPO'

'Director Director'; principal@ggnindia.dronacharya.info
Regarding Selection at Appinventiv Technologies ll Batch 2022
image001.png; image002.gif

Follow up
Flagged

A Clean Enrironment is a Salc Environtnent,

Website: u,wr.r.drcr
Addrcss: 27, Knou,lcdgc Park III - Grcatcr Noiila 20I 306 (LI.pr

\
I

1

Prin:ina I

Drtnacharya Ccitego cf ! rg3
ftrrukh NrCrr - 123506

1!ce:]oI:

D.idnaoh dld| e-iiiiC

Group of lnsUtutlons



Admission Dronacharya Group of lnstitutions

From:
Sent:
To:
Cc:

Subject:
Attachments:

lmportan€e:

Follow Up Flag:
Flag Status:

From: TPO Ima ilto:tpo@ggnindia.dronacha rya. info]
Sent: 29 November 202L 12:53

To:'Rohit Yadav' <rohit.yadav@appletree.co.in>

High

Dear Mam,

This is with reference to the trailing mail on the subject we selected below candidates for internship in our
organisation.

1. Lakshay Sharma - Design.

2. Anshuman Hasija - Production.
3. Ashish Bhankar- Technical Purchase & projects
4. Ch irag Saini- production,

You are requested to send them as earliest as possible to join

Thanks & Regards
Rohit Yadav
9873191918

Appletree

Appletree Building Maintenance h/t. Ltd.
LC-04,DLF Star Mall Sector-30, Cu'gaon 122022
Haryana, lndia

Mobile :+91 9873191918

Helpdesk : +91-9560593970
tN4ail Rohit.yaddv@appletree.(o.in

Website : www.aooletree.co. in

Cc:'vir'<vir@appletree.co.in>;'Shantwan'<shantwan@appletree.co.in>;'vir'<vir@appletr inai
principal@ggnindia.dronacha rya. info; tpo@ggnindia.d ronacharya.info Dionacharya college ai - rgl.
Subject: RE: REQUIRED INTERN FOR DESIGN, PRoJECT & PURCHASE DEPARTM E NT. Frrrukh N.gar --123506""

Rohit Yadav < rohit.yadav@appletree.co.in >

Monday, December 13,2021 11:02 AM
,TPO'

'vir';'Shantwan';'vii; principal@ggnindia.dronacharya.info

RE: REQUIRED INTERN FOR DESIGN, PROJECT & PURCHASE DEPARTMENT.

image001.png; image006jpg; image007.png; image003.png

Follow up
Completed

,1

l

1



Dear Rohit Sir.

Greetings!!

Noted with Thanks!!

Thanks & Regards

Renu Dua
Training & Placement Officcr
Dronacharya College of Engineering, Khentawas, Gurgaon - \22506
Ph. +91-124-2375502
Nlobile- 99907977 76, 9910380107
email id: tpo(g gtrninrlia,dronacharya.in fo / Web : www.ilronacharya,inlb
Facobook : httns://rr rr w.facebook,cono-/Dronathar r aGursaon-/

From: Rohit Yadav [ ]
Sent: Monday, November 29,2027 12:38 PM

Tor'TPO'; orinciDal@qq nindia.dronacharva.info
Cc: 'vir'; 'Shantwan'; 'vir'
subject: RE: REQUIRED INTERN FOR DESIGN, PROIECT & PURCHASE DEPARTMENT.
Importance: High

Dear Mam,

Greetings of the day,

This is with reference to the trailing mail on the subject please find herewith attached file for interested
candidates.You are requested to send and schedule face to face meeting with candidates in our head office on 30th

November 2021 at 10:3oAM.

Thanks & Regalds
Rohit Yadav
9871r 91918

Appletree

Appletree Building Maintenance Pvt. Ltd.
LG 04.DLF Star Mall Sector 30, Curgaon 122002

Haryana, lndia

Mobile :+91-9673i91918
Helpdesk : +91 9560593970
tN4ail Rohrr.yadavoappletree.co.in

2

Website : www.aDoletree. co. in

Office Address: LG-04,DLF Star Mall Sector-30, Gurgaon - 122002,Haryana, lndia.

I

Prin:irat
Dtol^.9t'ilye. cciiese r,r I rg3.r.rruhh N.grr - 123506--



From: TPO t l
Sent: 26 Novembet 2O2L 1-8:40

nncl alCc: nindia.dronacha a. info
SUbJCCI: RE: REQUIRED INTERN FOR DESIGN, PROJECT & PURCHASE DEPARTMENT.

Dear Rohit Sir,

Greetings ! !

Please find attached database of interested students for your kind reference.

Looking forward to schedule.

Thanks & Regards

Renu Dua
Training & Placement Officer
Dronacharya College of Engineering, Khentawas, Gurgaon - 122506
Ph. +91-124.-2375502
\lobile- 99907977 76, 9910380107
email id: tpo@ggninilia.dronacharya,inlb / Veb : rtr.w,dronacharya,info
F-acr:book: h nr./f)ronir r

From: Rohit Yadav [ ]
Sent: Thursday, November 25, 2021 72:33 Pl,4

To: too@oonindia.dr onacharya. info
Subject: REQUIRED INTERN FOR DESIGN, PRO]ECT & PURCHASE DEPARTMENT.
Importance: High

Dear Mam,

This is with reference to the subject as discuused please find herewith attached file for job description of design,
purchase, production and lnstallation interns.

We require minimum five to six interns on priority.

For Purchase & Production we require fresher B.tech mechanical person who dy to learn

Thanks & Regards
Rohit Yaday
9873r 91918

Appletree

Frinoipal
Drrnacharya College of E.1gg.

Frrrukh Nrt.r - 123506

3

i:



Appletree Building Maintenance h^. Ltd.
LC-04,DLF Star Mall Sector-30, Curgaon - 122022
Haryana, lndia

Mobile .+91-9873191918
Helpdesk : +91 9560593970
t Mail : Bahrl.y3ddejQp_l_ell-ee.E=o..!!i
Website

4

Prin:ieal
Dronacharya Coiiege of e rgg.

F.rrukh Nrgar .-t 23SOS-'



Appiied Techno Products
crN 051030806021946304

Date
Rel

22-02-2022
ATPL/OAL_HR/03-21101

Mr. Deepanshu Yaday,
Cali No.- 2, Shyam Kunj,
Near Maruti Kunj,
Bhondsi, Gurgaon

OFFERLETTER
Dear Mr. Yadav,

we are pleased to offer you the position of "Graduate Engineer Trainee" at Applied rechno products pvt. Ltd.
This letter sets forth the key terms ofyour proposed employment with the Company but is not intended and shall
not be construed as an emplo]rment contract Your employment with the Company is ontingent upon the accuracy
ofthe information you have provided, as well as a complete background invesiiga on and reference checks. In
consideration ofyour employment, you agree to conform to the rules and regulations ofthe Company.

Proposed Start Date
Your proposed commencement date for the position of "Graduate Engineer Trainee" will be earliest possible but
not later than 01.03.2022.

Duties and Responsibilities
You will perform those services that are reasonably associated with your title and position and those services
reasonably assigned to you and that are commensurate with your position.

Work Discioline
You shall always mainrain high standard ofwork discipline and good order in the Company.

Working Hours
The working hours ofthe Company are 9:30 AM to 6:00 PM, You shall be required to attend office and perform
duties as assigned to you by the Company from time to time.

Salarv
You will be on probation for a period of 6 mon*rs from date ofjoining. Your gross salary for the first rhree months
ofyour probation period shall be Rs. 1s,000/- per month. At the end ofthe three months, your gross sarary may
be increased up to Rs. 20,000/-, subject to satisfactory performance in the initial three-month period.

on successful completion ofyour probation period at the said date, you will be confirmed in writing to permanent
services ofthe company Your salary upon confirmation will be based on your performance during the probation

web / ernarl / CST
cor p ()f f rce

lO.l IowEr a Mrrlenr,i!nl
Plrz. Se. Lor 2/
autr.)t.i6.12?aoz

Tel r9I (O124) a2As 66
Te +9r (ait24) 42Eelit7
Tel +91 (o124) arnEtaa
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Applied Tec Products
clN o5lo3 9{0304

period. At the end of 12 months of your joinin& you will be eligible for a bonus as per your performance during

the period and prevailing market conditions.

If no written confirmation is made at the end of said date, ttre probation is deemed to have been extended and you

will continue under probation during that period on the same terms and conditions as laid down in this lefter'

During the probation period salary will be deducted for any leaves taken'

During the employment with the company, you shall also be governed by the Company's policies and rules

regarding leave, Gratuity, maternity beneflt etc. and or any other such applicable policies which are or may he

formulatedbythecompanyfromtimetotime'Iftheemployeewishestoterminatehis/heremploymentwiththe
company during the probation period, employee shall be liable to pay his/her two montls'salary to the company

to cover for training & other expenses incurred on him/her'

you shall intimate the management ofany change in your residential addless/corlespondence address, alonS with

the contact phone numbers, failing which any communication sent on your last recorded address shall be deemed

to have been secured onYou

During your employment with the Company, you may be entrusted with confidential and proprietary

infolmation' You aglee that such information shall not be released or divulged, whether direct]y oI indirectly,

unless authorized by Company, Please further note that your compensation too' is a confidential matter between

you and the company. You shall be required to strictly maintain the secrecy of the same and ensure that you shall

not divulge or communicate in any manner, any information regarding your remuneration/terms of employment'

to any other employee ofthe Company except to your Manager / Head'

If any information furnished by you in your application for employment' or during the selection process' is found

to be incorrect/false, and/or if it is found that you have suppressed any material information in respect to your

qualifications and experience, the company reserves the right to cancel this offel orterminate your services, at any

time without notice.

Atthetime ofjoining,you are requestedto submitcopies ofall documents as perANNEXUREA You are requested

to carry originals as well. ln the event of your failure to submit a ny of these documents' this offer shall be deemed

to have been cancelled. you shall not be considered an employee of the Company for any purpose whatsoever'

Upon acceptance of this offer, please confirm by signing on the duplicate copy of this offer letter' By signing this

letter, you acknowledge that the provisions of this offer letter are acceptable to you Finally, by signing this letter,

you are representing to the Company that you are not subject to any agreement (with a p or employer or

othenvise)whichwouldprohibit,limitorotherwisebeinconsistentwithyouremploymentwiththeCompany.

ui(ir Na93:' - ii.,- ,.,"r

Cor p- of rrc e
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Applied Techno Products
clN 051030806021945304

Divya Sharma

Executive HR

I accept this offer of employmentwith the Company and agree to t}le terms and conditions outlined in this letter'

Signature Date

We take this opportunity of welcoming you to ATPL'

Yours Sincerely

For Applied Techno Products Private Limited

CorP Of f rce
lCf Tow.:r A trll .Bnrum
P rza. Seclcr 2-l
Cur!9i.rn l22(:tl3

'I. L 1El (O124)r'26ALe6
T4l i9i lt)12 4) /.araP,la17

iej . -ql lol2a) 426erea

Curugr.rr l22.]O3

Tole -t1 (cl24l 4217? 3rr
Tcre. t91 1.]124) 4217247
Iclc +91 1.]124) 121728rj
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Aoolied T Products
crN o 946304

Annexure - A

Documents required (in Original & a copy) at the time of ioining:

l. Educational and Technical Certifications

1. Copy ofstandard X Certificate / Mark sheets

2. Copy ofStandard Xll Certificate /Mark sheets

3. Copy ofDegree Certificate[s]/ Provisional - Graduate and Postgraduate Or' Copy ofMark Sheets ofall

years - all Graduate/Post Graduate Programs

4. Copy ofany other Certifications/Course(s) attended

II. Employment History

1. Copies of prevrous Appointment Letters

2. Copies ofprevious Release or Experience Letters

3, Copy of latest Salary Certificate/ Form 16 & Salary Slip (from Iast Employer)

III. Copy of PassPort & Pan Card

IV. Three passport size color photographs

V. Residence Proof

cor p ottr.e
3Ol TovJer A Mrr .'rn !m
Plrra 5e.lor 27
Curuq r.:rh l22OO3-

rer +9r (o124) 42ee]llb
Tcl +9r (cl ? 4) 4?E81a7
T.l r 91 {Ol2+l r+zFsleB

CurL!lra.r1 l22OOi

Ter.. 9l Iol24) 4:17?!rr
-f-le '9) l.:12 4) 121't2e7
Tere. ra1 (c12 4 ) 4?172l]6

b / erf\arl / cST
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251h March 2022

Mr. Hrlthik Yadav

s/o nrhok Kumar

H No 1296, Sec 10A

Gurtaon, Haryana
PtN ,122001

LETTE oFl TENT

Dea r Hrithik ,

with reference to your application and sub5cq!rent discussions' wc havc pleasure in oflcring you an appointmcnt in o0r

organization as:

APT V

oedgnation
Level

Oepartment

: Greduate Entineer Tralnee

:4.2
i Product EnglncednB

Yourlnitirlwofkolpla(ewillb€atourfacilitYinPune,Maharashlra'lndia'Yourseftices'basedonjobtequi'ements'are
liable to be transfcrred to anY of our othcr Plants / units / Diviilons / Associate concerns whethcr in exislence or planned

in futur€, within lndia or abroad

During the Trrining Period of One Year you will be paid i 5tipend ot INR' 36'000/- (Thirtv Six Thousand Rupees per Month

only),

YoualerequiredtojointhecompanYonorbcfole4thApril2022lfthisprosentsany.oncorn/s,pleaselelusknowatyour
earliestconvenience'lfyouareabletocommencoalanea,lyllate,wewouldbeverydelighted.

At th€timeofJoininB, you 5hould briot thelollowing documentt:

. Photocopiet of Date of Bi(h, Educational qualifications and other related certilicates'

. Five recent Plssport5ize photographs

. aadhaar card copy

. Acceptance of resiSnatlon letter, relieving letter and seruiEe certifitate' 
.

. Photocopy of PAN c"rd. tn c"," y* ht'J not been allotted a PAN Number' please submit acknowledced copY ol

the aPplication form, or apply fora PAN Number on an immediate basls

You will be placed on a probationary period ol six months' durinS which lime your perfotmance will be reguladV reviewed

No other remuneration/benetits other than stipend would be payable/aPpllcable unless sPecified bv a separate written

order or unleJs specilically applicable to your category of personnel

KindlYsisn the duPlicatecopYofthis leLter as a token ofyour haling accepted lhis offer

A detailed lener oudlning lhe terms and conditions of Your appointment will be issued to you on Your joining us and

complyrn8 with the above joining formalities as per rules of the companY'

Lo

Se

lac

Componenrs lndia Pvt. Ltd

ik

an Resoutc€s ManaBer - EOS lndia

above offer with the stipulated conditions. I shall be ioining my duties on or before- - " ,

( Hrithik Yadav )

$,!,Aotiv Components lndia Private l-imitEd (ClN: u74899D11995PTC067295)
\r trormcrlv Oclpn, eutonolivE 5yt1€ns PrNate t'm'led)

;rot No 7, hd.srr llArea, Dnaruhe"' hiaana ll22l06) NDIA

re:i91.1274 2775m Far: +91 1274'217514

Begist€redOflice P-24 6reen PatkExt' New Delhi110 016lNDlA

Principal
Dronacharya Collegc cf Erlgg

Frrruklt Nagar - 123506

)



21'r March 2022

Mr. Keshav Kumar

H No 1410 Street 81

Laxman Vihar, Gurgaon

Haryana ' 122001

APT V

your initial work of plaae will be at our facility in Pune ,Maharashtra, lndia, vour 5ervices' bascd on job requirements' a re liable

tobetran'ferredtoanYofourotherPlants/Units/Divi5ions/Associateconcer^swhetherinexistenceorplannedinfUtule.
within lndia or abroad,

During the Training period of one year you lyill be paid a stipend ot lNR. 36,000/- (Thirty sir Thousand Rupees per Month

0nly),

Youalerequkedtojointhecompanyonolbefole4thAPril2022lfthiJpresentsanyconcern/s,pleaseletusknowntYour
earliest convenience lf you are abte to commence at an early date' we would be verY delighted

At the time of loining, you should bring the lollowing documents:-

. Photocopies o{ Date of Birth' Educational Qualifications and other relaLed certificates'

. Five recent passport size photographs'

. Aadhaar Card Copy

. lccepLance of resignation letter, relievinB letter and 5ervice ceniflcate 
,

. Photocopy of PAN C,,O rn tt"'Vo'i"i not been allorted a PAN Number' pleate submit acknowledged copy of the

.ppf,ii,iin f0r.,, ot. 
"pplv 

for a PAN Number on an immed'ate basls'

Youwillbeplacedonaprobationaryperiodofslxmon!h5,duringwhichtimeyourperformancewlllberegularlYleviewedwith

Noothe.remuneration/benefit5otherthanstipendwoUldbepayable/applicableunles5specifiedbya5eparatewl]tlenolder
or uiiess specificatly applicable to your category of peruonnel'

Kindly sign the duplicate copy of this leter as a token of Your having accepted thi5 offe'

Adetailedletteroutliningthetermsandcondirion'ofyourappointmentwillbeis5Uedtoyouonyourjoiningu5andcomplving

Dear Keshav,

with reference to your application and subiequent discusiion!, we have pleasure in offering you an appointment in our

organization asl

sg-sis!e!9!
Depadment

: Graduate Engineer Trainec

r Product Englneering

Sinc

For ents lndia Pvt. Ltd.

ikLokes

senio
lacce

n Resources Manager - EDS lndia

pt the above offer with the stipulated conditions- I shall be joining mY duties on or before
( Kes hav Kumar )

\1.tpti, co.pon"nts tndia Private Limited (clN: U748990t1995PTc067295)
* (to'."rty D" pn,artomolNe SYstemi Pavate -imited)

Plot No.7, lnduslrialArea, Oharuhera, Haryana (122105), INDIA

Tpl:+ 91. 1274 277500 Fax: +91 1274 277514

ReB stered Otlice: P - 24 Gre€n Prrk Ext , Nele Oe hi 110 016 lN0lA

PrinclDal
Dronachqn,! coile!6 cl Ellgo.

r:errulth l,,l[!8 f . 1?15Fr

LETTER OF INTENT

above ioining formalities as per n'lles of the company'



of lnstitutionsAdmission Dronacha rya Group

From:
Sent:
To:
Cc:

Subject:
Attachments:

Follow Up Flag:

Flag Status:

Hello Ren u

Follow up

Flagged

Kumarr, Rakesh < rakesh.ku marr@aptiv com>

Wednesday, March 23, 2022 5.42 PM

TPO; principal@ gg n ind ia.d ronacha rya info

Kaushik, Lokesh; Banerjee, Asmita; Dixit, Sunaina

RE: CAMPUS HIRING DETAIL ABOUT COMPANY

ima9e001.png; image002 png; image004jpg; image006 pn9; image00T png;

image008.png

guys for GET positions from your campus

al one year (stipend INR 36k per month)' based on their

e regularized as a regular employee'

ThanksagainforyourcontinUessupport&sharingtalentedfreshcandidatesthosewillcontributetheirtalent&
growth for Aptiv and as well as for their successful life'

Regards'

Rakesh Kumar

From: TPO <tpo@ggnindia.dronacharya info>

Sent: Wednesday, 16 March, 2022 4:LQ PM

To: Dixit, Sunaina <sunaina.dixit@aptiv com>

cc: Kumarr, Rakesh <rakesh.ku-.ri@. ptir..or,; Kaushik, Lokesh <Lokesh Kaushik@aptiv com>;

principal@ggnindia dronacharya info

iru;".t, nr, exr sENDER - RE: cAMPUS HIRING DETAIL ABour coMPANY

Dear Sunaina Ma'am,

Greetings!!

Asdiscussed,nooneisavailabletoattendtheinterviewprocesstomorrowexceptSudhakarPandey

We have lined up below students for recruitment process to be held tomorrow at 9 AM'

1

4th April
RtshulBhakuni

r5t APrllProduction Control & toBisticsDharuherasudhakar Pandev

Product Engir€erinBKeshav Kumar

PASS OUT
YEARNAME

2022Rahul Bhakuni
2021

2022Lakshay Sharma

Princioal
Dronacharya Coilege ci EngO.

t.arrdkh l.,tegrr . lrrret
Jaydeep Singh

lndia Pw. LtdAPTIV

F!nctionName

Produ(t EnBi.leering0haauhera

4ih April
Pune



2022Hrithik Yadav

Sudhakar Pandey

Thanks & Regards

2022

Renu Dua
Training & Placement Officer

Dronacharya College of Engineering, Khentawas, Gurgaon - 122506

Ph. +91-124-2375502

Mobile- 9990797776, 9910380107

email id: tpo@ggninrlia.ilronacharya.info / Web : rr'rr-w.ilronacharya.info

Faoebook: h

From: Dixit, Sunaina :su na txt

Sent: Monday, lv'larch 14, 2022 3i43 PM

To: TPO

Cc: Kum
Subject

arr, Rakesh; Kaushik, Lokesh;

: RE: EXT SENDER . RE: CAIY

flncr ntn na

PUS HIRING DETAIL ABOUT COMPANY

NAME
PASS OUT

YEAR
Dev Godara 2022

Neeraj Singh Ahlawat 2021

Vishal Dhankhar 2021

Sudhakar PandcY

Prince 2022

Dear Mam,

Please lgnore Below mentioned name,

As telephonic please consider above students for the interview at Dharuhera plant on 17th of march 2022'

Also make sure that all the students must carry all their documents along with them,

L. 2 passPort size Photo.
2. Attested coPY of Aadhar card.

3. Photo coPY of Academics.

4. CoPY of CV.

Date: 17th of March 2022

Time: 9 Am SharP.

Regards,

Su na ina

< Lo kes h.Ka ushik tv.coa IIncipal
pn nct pa l@ snindia.dro nacharva.info

TAIL ABOUT COMPANY

2

Subject: RE: EXT SENDER - RE:CAMPUS HIRING DE

Dronachary
Farlulth

a Ccileg Er:gg
r\raga i - 0S

C Beof g
.irr:... i:omblnlng ,rr

2022

ineering
kflrr ]t,r,.rdt'ttirt

From: Dixit, Sunaina

Sent: Monday, March 14,2022 3:16 PM

To: TPO

cc: Kum >; Kaushik' Lokesh



NAME

2021Neeraj Singh Ahlawat

202).

2021Vishal Dhankhar

2022Sudhakar Pandey

2022Prince

Dear Mam,
AstelephonicpleaseconsiderabovestudentsfortheinterviewatDharuherapIanton17'hofmarch2022.
Also make sure that all the students must carry all their documents along with them,

1. 2 PassPort size Photo.
2. Attested coPY of Aadhar card'

3. Photo coPY of Academics.

4. Copy of CV.

Date: 17th of March 2022

Time: 9 Am SharP.

Regards,

Sunaina

From: TPO <tpo qsnindia.d ronacha rva. info>

Sent: Friday, February 25, 2022 7 i01- PM

To: Dixit, Suna ina <sunaina.dixit a tiv om>

Cc: Bane tlee, Asmita <asmita baneriee @aptiv'com

<Lokesh. Kaushik a trv.com >;

SUbJECI: RE: EXT SENDER - RE: CAMPUS HIRING DETAIL ABOUT COMPANY

Dear Ma'am.

Greetings!!

As discussed, please find attached updated list of interested students'

Thanks & Regarils

>; Kumarr, Rakesh <rakesh.kumarr@aptiv com>; Kaushik' Lokesh

info / Web : I'*'r"-.dronacharya'info

D rona I ErrgE.

Renu Dua
Training & Placement Oflicer

D.orrac a.y,, College of Engiueering, Khentarvas, Gurgaon ' L22So6

Ph. +91-124-2375s02
\lobile- 99907 97 776, 9910380107

ernail irlr
F'acobook:

From: TPO ilto:
Sent: WednesdaY, February 16,

To: 'Dixit, Sunaina'

2022 4i03 Pl4

3

Farrsltll Nrlar - 133506

PASS OUT
YEAR

Rahul Raj

Col lege of
iti.;Ilr , rrf

ctE



Dear Ma'am,

please find attached database of interested students for your kind reference'

Looking forward to schedule.

Thanks & Regards

Renu Dua
Training & Placement Officer

D.oruciu"yo College of Engiueering' Khentarsas, Gurgaon ' 122506

Ph. +9r-124-2375502
Mobile- 9990797776, 9910380107

email iil: tPo@ggninilia.dronacharya'info
laa ceboo

To: 'Dlxit, Sunaina'
cc:'Banerjee, Asmita';
Subject: RE: EXT SEN

'Kumarr, Rakesh';'Kaushik, Lokesh'; n indi

DER - RE: CAMPUS HIRING DETA]L ABOUT COMPANY

Dear Ma'am.

Greetingsll

We will share the database of interested students today before 4 PM'

Kind Regards,

Renu Dua

AC a,t

From: Dixit, Sunaina

sent: WednesdaY, Fe

mal na .dix

bruary 16, 2022 11:30 AM

Regards,

Su na ina

From: TPO <tpo @senindi a.d ron charva-info>

To: TPO

ici aunerlee, Asmita; Kumarr, Rakesh; Kaushik, Lokesh

ili"ot E; EKr sENDER - ie, cel4pus HIRING DETAIL ABour coMPANY

Hi mam,
As discussed on call waitinB for your response for the interested student

a

Sent: Thursday, January 6, 2OZ2 7lt2t AM

To: Dixit, Sunaina <sunaina dixit@aptiv com>

cc: Banerjee, asmita <q!!qiIa=ba nc-dse@-?-p!Iy,e eE>; Kumarr' Rakesh
Prlncl

es<rakesh.k
rrHn'uhh NrB+f | 1? 3508

Cc: 'Banerjee, Asmita'; 'Kumarr, Rakesh'; 'Kaushik' !9!9t-h ;. 
-^. ..

irll"J ii,'en sirlorn - RE: CAMPUS HIRING DETAIL ABour coMPANY

/ Web : t-r*v.dronacharYa.info

LO llege of Engineering
4, Co,,"'lnt"$ t t 4!6rloin *rr,r N<nl "ntaY

From: TPo 1 1

Sent: Wednesday, February 16, 2022 11:56 AM



<Lokesh.Ka ushik@a tv.com>

SUbJECI: RE: EXT SENDER - RE: CAMPUS HIRING DETAIL ABOUT COMPA NY

Dear Sunaina Ma'am,

Greetings!!

Noted with Thanks!!

Kind Regards,

Renu Dua

Fromr Dixit, Sunaina [ ]
Sent: Wednesday, January 5, 2022 4:74 PM

To: TPO

Cc: Banerjee, Asmita; Kumarr, Rakesh; Kaushik, Lokesh

SubJECt: NE: EXI SENDER - RE: CAMPUS HIRING DETAIL ABOUT COMPANY

Hi mam,
Thanks for sharing the information, will let you know soon with the update for further process

Regards,

su na ina

"APT U
Plot No 7, lndustrial Area

Dharuhera , Distt Rewari Haryana

1-22L06

Dear Sunaina Ma'am,

Greetings!!

Please find attached database of interested students for your kind reference

Looking forward to schedule.

Kind Regards,

Renu Dua

Dronacharya

From: TPO

Dear Sunaina Ma'am,

nt ro

Sent: Tuesday, .lanuary 4. 2022 4i49 PM

To: 'Dixit, Sunaina'
Cc: 'Banerlee, Asmita'; 'Kumarr, Rakesh'; 'Kaushik, L9k9:!';

Subject: ne: CnVpUS HIRING DETAIL ABOUT COMPANY

Dron ach$
t;:rttui{

Prlnclpel
ry6 C.r!leBh cl Errg0
h fl *$gar r 1q15,eg

Greetings!!
5

nct nl

Sent: Wednesday, January 5, 2022 4:O3 PM

To: Dixit, Sunaina <sunaina.d ixit@a ptiv.com>

cc: Banerjee, Arrit. ta,,it' bunliel@apti"ot>; Kumarr' Rakesh <rakesh kumarr@aotiv com>; Kaushil! Lokesh

<Lokesh.Kaushik@aPtiv com>;

SubFct: ExT SE N DER - RE: CAMPUS HIRING DETAIL ABOUT COMPANY



Thanks & Regards

From: TPO m indla na

Sent: Monday, January 3, 2022 5:25 PM

info

pflDcipal qnindia .dronacharva.info

Dear Sunaina Ma'am,

Greetings! !

Thank you so much for sharing the opportunity'

As discussed, we will share the database of interested students tomorrow'

Thanks & Regards

To: 'Dixit, Sunaina'
Cc: 'Banerjee, Asmita'; 'Kumarr, Rakesh'; 'Kaushik, Lokesh';

Subject: nE, CAvpUS HIRING DETAIL ABOUT COMPANY

Renu Dua
Training & Placement Officer

D.onacila"ya Cotlege of Engineering, Khentawas, Gurgaon ' I.22s06

Ph. +91-124-2375502
Mobile- 9990797776, 99I0380r07
email iil: tpo@ggninrlia.ilronacharya'info / Web : ww'.dronacharJ-a.infir

Far:elxrok: Gur n/

e

From: Dixit, Sunaina m

Sent: MondaY, January 3, 2022 3i34 PM

dix tiv

To:
Cci aan"qee, Asmita; Kum sh; Kaushik, Lokesh

suulect: 
-Cll,teus 

HIRING DETAIL ABOUT COI\4PANY Dronacha
t:a uk

Prinelpal
ryq Crll0gE uf rlgg
tl l'itrlt'. 1,r8s f,i

Hi mam,
6

This is to kind inform you that we will share the database tomorrow'

Sorry for the inconvenience.

Renu Dua
Training & Placement Oflicer

Drooaciu.ya College of Engineering' Khentawas, Gurgaon ' L22SO6

Ph. +9r-r24-2375502

'l:,.'.:'



This is with regards that, we Aptiv Components lndia Private limited would be immensely

interested in conducting a recruitment drive in your Campus'

As discussed please prefer the students of 2021 batch on priority'

AbouttheCompany:AptivComponentslndiaPrivateLimited(formerlyDelphiAutomotive
Systems Pvt Ltd.) is one of the best Wire harness company '

Globally present in different 44 Countries'

Right now we are at no. t high voltage suppliers in the lndian market '

Job Details: Management Trainee, Graduate Engineer Trainee

Location: Dharuhera, Dist Rewari, Haryana

RecruitmentDriveDetails:Kindlyprovidethepossiblerecruitmentdrivedate.
Seeing your positive response to take the process forward '

Regards,
Sunaina Dixit
7302079843

'APT ff *

Plot No 7 , Industrial Area

Dharuhera, Distt Rewari Haryana

L22tO6

Dronacha
f alru l(

7

Prlnclpal
!'va CDllEEe oi Engg
ti r'lagar " 123500

Please refer the attached.. for further details'



Group of lnstitutionsAdmission Dronacharya

From:
Sent:
To:
Cc:

TPO <tpo@gnindia.dronacharya.info>

Saturday, December 18, 2021 10:50 AM
.TPO'

'Director Director'; principal@ggnindia.dronacharya.info;

tpo @ g nind ia.d ro nacha rya. info

Regarding Selection ll Congratulationsll Aryson Technologies ll Batch 2022

lmageOOl.png; image002.gif
subject:
Attachments:

Dear Ma'am,

Greetings!l

Sharing the Selection details ofAryson Technologies'

we have selected 1 student - MD JUNED AI-AM for the position of TECHNICAL

CONTENT WRITER TRAINEE ANd hAVC ShATCd thc OffCT ]CttCT tO MD JUNED

AI-AM ( Joining Date- 3-r-zozz)

Thanks & Regards,
Richa Jaiswal
Training & Placement Oflicer'
Dron*charya Grouir of lnstitutions,
I'honi': 01 20- 2,111022

Extcrrsiorr:227
\,lobile: E960.122672, 99 I 0i 3010-i

t-r:rail: tp qnindia.dron acharya.info

Wcbsitc: w drclriac nrlb

Arldress: 27. orvledge Park lll Greater Noiela -20I3

A Clean Enrironmcnt is a Safc Envirollrnent'

1

PrinciPal
DronacharYa cJIlec-lc 

-o-f..E 
9g

Farrul(h Nagar ' ll Jlrti

Group,of ,!natltutlonq
a



of lnstitutionsAdmission Dronacha rya Group

From:
Sent:
To:
Cc:

Subject:
Attachments:

Devinder Dalal < devinder.dalal@azcom tn>

Monday, Decemb et ?0, 2021 3:28 PM

Rohankumar96506@gmail.com
'sanjay kumar'; tpo@ggnindia dronacharya info

lnternship & offer
image001 jpg; Rohan Kumar-offer.pdf

Dear Rohan,

Greetings ! ! !

Congratulations !!! Welcome to Azcom Family! !!

with reference to our campus hiring process and subsequent meetings & shortlisting, would like to formally

share the Intemship and offer letter with you'

please share the signed copy ofthe offer letter (Signed scan copy) or courier it at below address by Friday'

Dec24,2021.

Devinder Dalal,
Azcom lnfosolutions (India) Pvt ltd

3rd Floor, Tower B, UM House Plot No 35P,

Sector 44, Gurgaon-122002

We are all looking forward to having you on our team'

FeelfreetoemailmeorcallmeatgSll5ll254incaseofanyadditionalinformationrequired.

Best regards,

Disclqiuer: This emoil and ory'/ile| lrq smitted qlong v,ilh il ma, cotttqin Azcom Uqn. tf
the

vou are not the inlended rccipient, ))ou qre nolified thal d i s clos ing, coPYin g, di,ttribu
1? l1,is lrdnsm ission c)nd

co tents of the i4formql ion confiined herein is slrictlY Prohibitecl lJ'1'ou are nol qn u1t

ly e-mail and destrtry this and
),ou receired il itl error' please in/ornt the sender bY reP

1

all other copies ofthis lrqnsmission to

With Regards

Devinder Dalal

Manager - Human Resource

Azcom lnfosolutions Pvt Ltd

Wellsite: www.azcominfosolutions com

Fhone; +91-124-4937650

Emallr Devinder.Dalal@azcom in



which you hote access The sender of lhis emuil or Azcom does not occepl liabilitTfor any errors or omissions in the conlents of
this nlessage lhqt mqtt occur o's o result

Prl

o'",1:.,11ilr,

2

[ltu'tuo'i'o



Admission Dronacha rya Group of lnstitutions

From:
Sent:
To:
Cc:

Subject:
Attachments:

Devinder Dalal <devinder.dalal@azcom-in>
Monday, December 20, 2021 3:30 PM

H ima nsh u sa ini65 93 3 @g ma il.co m
'Sanjay kumar'; tpo @gg n ind ia.d ro nacha rya. info
lnternship & offer
image00'l jpg; Himanshu Saini offer.pdf

Dear Himanshu,

Greetings ! ! !

Congratulations! ! ! Welcome to Azcom Family! !!

With reference to our campus hiring process and subsequent meetings & shortlisting, would like to formally
share the Intemship and offer letter with you.

Please share the signed copy of the offer letter (Signed scan copy) or courier it at below address by Friday,
Dec 24,2021.

Devinder Dalal,
Azcom Infosolutions (India) Pvt ltd
3rd Floor, Tower B, UM House Plot No 35P,
Sector 44, Gv gaor 1,22002

We are all looking for-ward to having you on our team,

Feel free to email me or call me at 9811511254 in case ofany additional information required.

Best regards,

Disclqitner: This email and ory'files transmitted .tlong u,ith il may contain Azcon conJidenial toty
you qra not the intended recipient, you dre nolilied thal disclosing, copying, di.ttributing or l.lking ary aLq(im

contents of the information contained herein is strictly prohibited. A vou are not qn i1

rf

\,ou receiveLl il itt error, please inJbrn the sender by reply e-mail and deslroy lhis and all o

i\

1

\'s

ln

ton lo

With Regards

Devinder Dalal

Manager - Human Resource

Azcom lnfosolutions Pvt Ltd

Ulsbsile: www.a zco m infoso lutio n s. co m

71one. +91-124-4937650

Ernailr Devinder.Dalal@azcom-in



which ),ou hqye occess. The sentier oJ rltis emuil or Azcom tloes not accepl liabilitt for qny eftors or omissiotls in lhe conlenls of

lhl\ npssage lhal mur) occLo'Lts a result

Dronacha
F-arruk

2

PrinciPal
rva CJilegc cf Erlgg
h N.gar - 1?3'9t



Fhane 0,i20409!789 | Email: business@binmils'com I Websitel www.binmile-com

EetlDr$4UAU0O6

Date: g April 2022

Rfr.r LE'I-I fR Olr l(JIj OI'FL--ll - Soliw'trt DevctoDqr

,,e are pleasod to contirtn tl:al you havc bcen sclcctcd

Pliv:r1e Lirrited.
1r) \\,oli fol

rvill

ilnd deliver!: As a
delivct outstanrling

ln addirion, lve

rcs lts that You
rommitted tt,

highest levcl of Yout

ufa
0rr clients

Ilinnilc teaur, u'e

actions. adrice a:rd

1n rcxum, we are

and srefch to lhe

challcnging aud Iewarding
lYc arc confl.ldent You
Proposcd belorr are Your

o Snlary-: Your Salary packrgc will bc 3,50,000'00 Per Ycar.

*Applicahle 6ovt' taxes wiil be deducled ilanv

Thc clctails of your s;rlqv stnrcntre are provided in the Anncxure'

''"ff :I?"ii :.jjf! ?,"J"El"
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Pho e : 0120-4091789 I Email: business@binmile.com I Website: www binmile.com

Bcnelit: Fiee F,nrployee N4ed.ical Insurance (Group Insumnce) of the cover of 3 lakhs

per annum.

Trai.ing antl protration: Tr:aini'g a.d Probatio, t'crio6 will 5c.start t'ronl 1lfr April

ZOZZ, fiiining and pLobation perir.rd wiu bi: of 6(six) montbs howcver subic*ed 1()

nce ofihis Offer t elteri 1'<ru to serl'c the company for the period of
year under a Scn'ice Agreem

T'his pcriod is to cover the cosiof Tlainilr on & other client relatEd work'

}otice Period: The notrce period will be of 60 days.

Wc rvoukl like you ro jr:in
plci:ise conlac, tls
horirs to indicate your
c$rrent companY,

\\ c ae conirdent yoLt

Wilh rhe signature

I l'h April 2022. ll this datc is
.utd r cturu

rrut acctptablc.
to us wilhir 24

rcsignatioo lel1er from thE

lo [he success of our

Princl pa

Dronacharyacc lle g cc[
1!!

Farrukh Napaf'

rlil.ke a

l\irtnc Datc

Elrg0.
ir!
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Tethnologiel P!r Ltd

Phone : 0120-4091789 | Email; business@brnmile.com I W€bsitel www.binmile com

Pri

o*l;:,l"n"li

Salary 5tructure

Pa rticula rs
11,667140.000
5,83370,000

tL,661
spe cial Allowance

350,000
2 59231,104Provident FuL'n

5-randard Decu€tion

IIRA*

axable lncome

ax on above

R.bate u/s 87A

Cess @ 4%

26,575

i,l'if!t,q.^'1"

Yearly

RA
140,000

318,896
Chapter VIA

318,896Net Salary



Admission Dronachary a Group of lnstitutions

From:
Sent:
To:
Cc:

Subject:

ame mail hone No.

eepa nshu Batra evdee an hu24 mail.co 931538766

All the information shared earlier will be applicable for him as well
However the candidate needs to submit the documents on our mail hr@bitcs.in along

with acknowledgement & acceptance of lnternship + Full Time Job offer by tomorrow' 24th Sep'

2021.

Joining Date would be the same for all the three candidates from Dronacharya College. Which is 27th Sep'

2021 (Monday)

Once again we thank Dronacharya College for the smooth drive process.

Thonks ond Regords,

Arti Kumari
HR Executive, BITCS
8383087967

On Wed, 22 Sept 2021 at ll l'/, HR Bitcs <!4@[!195.i4> wrote
Dear Renu Ma'am,

Greetings of the day!

As per the telephonic discussion & with the series of interviews we had for Dronacharya College - Online

Campus Drive, we are pleased to offer the position of Software Development lntern at Gurgaon office for

the below 2 shortlisted candidates.

Congratulations.. -l!!
We take pleasure in welcoming them to BITCS !!!

Job Package - 5.2 LPA
lnternship - Duration of internship will be till gradu

P

ation which includes Trai

tr.Jff'
also. Full time offer

Phone No.mailame
8802802433Praveen Kumar Chandra il.comnchand ra273vT

828732L504ha a. tnz id.1 nindia.dronzid khan 1

will be effective after graduation.
lnternship Stipend - 12OOOI- per month during the internship period.

1

Dear Renu Ma'am,

Greetings of the day!

As per the telephonic conversation, we have decided to select Deepanshu Batra along with the 2 other

candidates mentioned before.

HR Bitcs < hr@bitcs.in >

Thursday, September 23, 2021 7:31 PM

tpo@ggnindia dronacharya.info
principal@ggnindia.dronacharya.info; Arti Kumari; Vaibhav Girdhar

Re: Campus lnvitation - 2022 Batch (Dronacharya College of Engineering, Gurugram)



Location - DLF Phase 2 Gurgaon. work From Home currently till the situation improves.

Timing - 10:30 AM to 7:30 PM. Can vary for live projects'.

The candidates need to submit the below documents on our mail hr@bitcs.in along

with acknowledgement & acceptance of lnternship + Full Time Job offer by 23rd Sep' 2021'

A welcome mail will be issued to the candidate individually after the document submission to us.

Documents need to submit for joining formalities: (Share them in separate attachment)

ldentity proof (Aadhar Card - Both side, PAN Card)
3 White'Background Passport sized photographs. (1 high resolution professional picture & 1 casual

picture)
Current Bank AJC details and photocopy of Passbook.

Also, the candidates have to submit this Joining form - https://fonns. ele/xDG2i4VTCtn9Buz 19

Thanks ond Regords,

Arti Kumari
HR Executive, BITCS
8383087967

On Thu, 9 Sept 2021 at 15:52, india.dronach info> wrote:

Please feel free to get in touch with us any time.
We request the college to provide NOC to the students within 10 days, for attending the year long

internship.

Once again, on behalf of the organization, we thank Dronacharya College for a smooth online campus

placem6nt drive and wish the shortlisted candidates for a successful and exciting career at BITCS!

Joining Date will be 27th Sep, 2021 (Monday).
Joinini will be Virtual. So the shortlisted candidate needs to be present with a laptop at't1am.

o

Dear Arti Ma'am.

Greetings ! !

Request you to kindly share the time slot.

2

Thanks & Regards

",T,::il|fl lJj",f i *'Jl'lno

This is to kind inform you that both the students are willing to appear for HR discussion tomorow.



Renu Dua

Training & Placement Officer
Dronachuya College of Engineering, Khentawas, Gurgaou - 122506

Ph. +91-L24-2375502

Nlobile- 99907 97 776, 9910380107

email id: tno@s!.nindia.dronachnrva-info / Web : u.rr.w.rlronacharya.info

I acelxxrk: hItps://r. ww.fn,.elrrxrk.com/Dnrn:rr.huryaUurgaou/

From: HR Bitcs [mailto: hr@bitcs.in]
Sent: Thursday, September 9,2027 17i20 AV
To: nindia.dron
Cc: n ind ia, d ron ; Adi Kumari
Subject: Re: Campus Invitation - 2022 Batch (Dronacharya College of Englneering, Gurugram)

Dear Renu Mo'om,

Greetings of the doy,

We ore done with the 7st Technicol Round & hove shortlisted 2 condidotes for further HR Discussion.
Below ore the details of condidote -

Name F"il ld Phone No.

Akh ilesh Ga rg k f 7? ma il. com 9643454500

Deepa nshu Batra vdee anshu24 mail.com 93153 87662

We would like to do this round ot the eorliest in this week, Kindly confirm with us the condidote
ovoilobility for todoy evening or t'or tomorrow. Condidotes will be getting o google meet interview link
invite on their respective mail ids with interview timings.

Sholl you require ony clarit'ications, pleose speok to the undersigned

3

Thonks ond Regards,

PrlnclDal
Dronacharya C oitsg t. of Errg0.

Fer'rqkh hl{(!1" r lt!r!f



Arti Kumari
HR Executive, BITCS
8383087967

On Tue, 7 Sept 2021 at 12:45, <too[D.ssnindia. dronac harya. info> wrote:

Dear Ma'am,

Please find below updated contact details ofDeepanshu.

Sorry for the inconvenience.

Kind Regards,

From: HR Bitcs [mailto:hr@bitcs. in]
Sentr lt4onday, September 6, 2021 6:54 PM

To: too(oqonlndia.d ronacharya.info
Subject: Re: Campus Invitation - 2022 Balch (Dronacharya College of Engineering, Gurugram)

Hi Renu Ma'am,

Please find the attached schedule for the interview process tomorrow with timings.

DronacharYa.
Far'i ui(il l\

nterview Time

1pm

1:30pm

4pm

2pm

m

4ptlt

Fame mail Phone No.

Praveen Kumar Chandra raveenchand ra27 mail.com 8802802433

Prateek Cha u han kchauha n 1 il.com 999067 7887

azid khan a. infozid.l 541, nindia,dr nacha 8287 321,s04

Lovekesh Kumar il.comovekeshk m a r,125 6 639707 6

aya nk Tanwar a nktanwa 18402 mail.com Pri00 086q1
.rf

Rest 3 candidates will have their telephonic call tomorrow between l2-lpm.
4

l'!ar ' 123' UO

Contact No. 9315387 662

Renu Dua

Abhinav Rai 
b bh inav.21003 (ae \\



On Mon, 6 Sept 2021 at 17:26, HR Bitcs bitcs.in> wrote

Dear Renu Mo'am,

Greetings of the doy,

As per the discussion, We hove received so mony registrotions for our online compus drive out of which
we hove shortlisted the below condidotes for Technicol lnterview round bosed on the test & resume.

Name l.mail Phone No.

Praveen Kumar Chandr raveencha ndra2 73v ail.com 8802802433

Prateek Cha uha n 9990671887

Sazid khan Iazid.13s41@e n india. dro nacha rva. info 8287327504

Lovekesh Kumar keshkumar.1256 mail-com 6397078796

Abhinav Rai hin v.21 nindia.dronacha a. in fo 817848606

Mayank Ta nwa r a nwa 18402 @ gm a il.co m 9354008681

Candidales must have a strong internel connectivity.

Candidates must take this roundfrom their laptop/computer, as it would be live coding-

The Camera must be on during the technical round.

Avoid any noise dislurbance in the background.

. Plea;se be ready l0 minutes prior lo the scheduled time to avoid any last minute technical
glitch.

Also we hove o list of condidotes for which there will be o L0 minute telephonic discussion t'irst
tomorrow between 72-7pm. The condidote should be reochoble on coll during this time. Post their we
con hove their Technicol interview Round ofter Lpm.

Sholl you require ony clorificotions, pleose speok to the undersigned

5

Name lmail Phone No.

Akhilesh Ga rg mail.comar 047 ? 9643454500

Deepanshu Batra 93L5387622

Sourav loshi 971,8896620

Thonks ond Regords,

lPa rteekchauhan 1@gma il.com

The Technicol Round will be on 7th September, 2027 from 72pm onwods. Condidotes will be getting o
google meet interview link invite on their respective moil ids with interview timings by todoy evening.
Condidotes should follow o few instructions for the Technicol round -

bevdeeoanshu24(ogmail.com

Lou ravioshi3 3 (ogma il.com

Principa!
Dronacharye (:ortlerc of EnEo.

farruiiir itatar - ', er&..



Arti Kumari
HR Executive, BITCS
8383087967

On Thu, 26 Aug202l at05:37, india.dronac .intb> wrote:

Vaibhav Girdhar; Arti Kumari

Dear Arti Ma'am.

Greetings!!

Noted r.vith Thanks!!

Kind Regards,

Renu Dua

From: HR Bitcs [mailto:hr@bitcs.in]
Sent: Wednesday, August 25, 2027 72i04 Pl4

To: too@qqnindia.dronacha rva. info
Cc: nind ,t

Subject: Re: Campus Invitation - 2022 Batch (Dronacharya Co llege of Engineering, Gurugram)

Deor Renu Ma'am,

Greetings of the day,

As per the telephonic conversation, |m sharing the Test link t'or the online drive of Botch 2022

students.
Registtotion & Test Link: httos://form s.ole/GUXTDCF G4vDh39

lnterested condidotes con directty fitl the obove tink which includes Registrotion & Test both together,

opened till 3oth August Midnight. Post the test screeni

list. We con hove our interview round on 4th Septembe
ng we will shore the shortlisted students

r, 2021 or ony piior dote in the some week

Looking forword to o heolthy participotion t'rom Dronochoryo College'

Sholl you require ony clorit'icotions, pleose speak to the undersigned'

Pri
DronacharYa

F arrukh l'l

6
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Thonks ond Regords,

Arti Kumari
HR Executive, BITCS
8383087967

On Tue, 24 Aug 2021 at 12:03, <tpo@egnindia.dro > wrote:

Dear Arti Ma'am,

Greetings ! !

Thank you so much for considering our campus for hiring.

We confim the date, 4th September 2021 for online test

Looking forward to further details.

Thanks & Regartls

Renu Dua

Trainiug & Placement Olfir-er
Dronacharya College of Engineering, Khentawas, Gurgaon - 122506

Ph. +9\-124-237 5502

Nlohil e - 99907 97 7 7 6, 9910380L07

email id: tpo@ggnindia.ilronachar,va.info / Web : www.dronacharya.info
D

l-accllook: https://www.facebook.com/DronacharyaGurgaon/

Princl
r1 cl Erlg9

ronacharya Cc t\

7
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Greetings of the doy,

As per the telephonic conversotion we ore pleased to connect with Dronochoryo College for fresh
botch students once ogoin. We, BITCS, are pleosed to int'orm you thot our compony is organizing
on ONLINE CAMPUS DRIVE for Botch 2022 & we would like to cordiolly invite your compus to toke
port in this drive. We olfer the below position for t'reshers bosed on their skills ond ocodemic
excellence.

Kindly find below the mentioned required detoils for your better understonding ond reference

Compony Name: BITCS tt itcs.in

Job Title: Software Developer

tob Locotion: DLF Phose-2, Gurgoon

Position: 6-8

Role: Full Time/lnternship.

1 year ongoing internship duration till graduation is mandatory for PPO of Batch 2O22.lt includes a

training period a lso.

Post that Full-Time offer to every candidate. College should provide NOC to students for attending
the year long internsh ip.

Salary: 5.2LPA (FullTime) ,72k-74k (tnternship) 
\i___.t li

Eligibility: Brech CSE, ECE. lr & EEE. \i.-..-.- J-
600/o and above throughout academics. Principsl

Node or Angular.

81

t

From: HR Bitcs [mailto:hr@bitcs. in]
Sent: Monday, August 23, 2021 6:00 PM

To: tpo@ggnindia.dronacharya.info
Cc: orincipal@ggnindia.dronacharva.info; Vaibhav Girdhar; Arti Kumari
Subject: Re: Campus Invitation - 2022 Batch (Dronacharya College of Engineering, Gurugram)

Dear Renu Mo'am,

8



Joining: lmmediate

Process: Resume shortlisting based on test, Technical Round 1 & 2 and L HR Round-Personal
lnterview.

Perks & Benefits: Work from Home (in Covid19, till situation better),5 days a week, PPO for all, Paid
Tra in ing.

Arti Kumari
HR Executive, BITCS
8383087967

On Thu, 22 Jul2021 at 15:59, o nindia.dronach info> wrote

: Dear Arti Ma'am,

Greetings!!

As discussed, this is in regards to hiring ofstudents from Dronacharya.

It is indeed with great pleasure Dronacharya College of Engineering, Gurugram cordially invite
your esteemed organization to participate in our Campus Recruitment Drive for 2022 Batch.

"Shikshn evam Sahayata" i.e. Education and Help are the two words etched on our banner soaring
' . higher year after year. Our goal is to continuously improve the healthy leaming environment and

facilities being provided to the students to achieve academic excellence for employability as world
class Technocrats and Managers.

Dronacharya College of Engineering, Gurugram is one of the leading technical institutes in the State
of Haryana. Our College offers 08 tlisciplines in Bachelor Program (B.Tech) (Computer Science &
Engineering, Electronics & Communication Engineering, Information Technology, Computer Science
& Information Technology, Mechanical Engineering, Civil Enginee nlcs Computer
Engineering and Electrical & Electronics Engineering) and, 04 disc CS ram
(M.Tech) (Computer Science & Engineering, Electronics & Communication g, Iaformation
Technology and Mechanical Engineering)

DronacharyA CoilB[ic cl Ell0!
r a ul(n NaB ar. 1a 36 ee

Our College has the proud privilege of following accreditations, affiliations and certifications:
9

(Brief lob description is shared in ottochment)

Kindly share with us a proposed date for campus drive, we would like to do it at the earliest,
post this we will open our registration & test links.

Looking forword to hearing from your end.

Shall you require ony clorificotions, pleose speok to the undersigned.

Thonks ond Regords,



(a)Accreditations by National Board of Accreditation (NBA)

(b) Accredited by National Assessment and Accreditation Council (NAAC)

(c) Approved by All India Council of Technical Education.

(d) Permanently Affiliated to Maharshi Dayanand University, Rohtak.

(e) An ISO 9001:2008 Certified Institution.

(f) An ISO 14001:2004 Environmental Management Systern cerlified Institution.

DCE has more than 15 active student's chapter for imparting and enhancing practical knowledge of
students towards engineering. We have Memorandum of Understanding with different renowned
industries and institutes throughout the world. We also give exposure of our students to QEEE &
NPTEL courses for better understanding of their domain. We also have an Industry-Academia
association cell determined to bridge the gap between Industry & academia, to foster effective
interaction between them, to impart significant leaming and to promote industrial consultancy &
entrepreneurship.

The alumni of our college have placed at very good positions in industry. Many reputed companies
visit our college for campus recruitment annually. Our students have been placed in reputed
companies like Capgemini, I{ipro, TCS, BYJU's (Think and Learn Pvt. Lltl.), Microsoft, AZCOM,
Nagarro, Unthinkable Solulions (Daffodil), Zscaler, Samsung, OYO, Kellton Tech, Cargo Flash,
OPPO Mobiles India Private Limited, HCL, Mu-Sigma, Huwaei Telecommunication, Infosys,
IBM, Accenture, Sasken Communication, Tech Mahirulra, L & T Infotech, Silver Arrow
(Mercedex Benz), Frontier Management System, Kaiser Appliances, SOGEFI MNR Engine
Systems India, Sutherland, 3Deyter, Minda Corporation Ltd., Sandhar Technologies, Telmar,
Capilal IQ Monnet Group, CogniTant, Syntel, Maruti Suzaki India Lld., Minda Nabtesco
Aulomotive Pvt. Lld., Minda Silca Engineering Pvt. Lld., Nippon Seiki Instruments India (P) Ltd.,
Mahindra Trucks & Buses Ltd., Nicco Engineering Services Limited, Roop Automotives Ltd-,
Vertex Group, Tractel Tirfor India, Cube Construction Engineering Limited (CCEL), Phisem
Consultancy Services Private Limited, Somic ZF Components Private Limited, Smart Parts Online
Privale Limited (Boodmo), Gandhi Spring Pvt. Lttl., IRC Engineering Services India Private
Limited, Padmini WA Mechatronics Pvt. Ltd., Jinkoh Polymers LLP, JPM Automobiles Ltd.,.
Most prestigious govemment organizations as the Indian Army, Indian Air Force, Irulian Navy have
made us proud by employing our product of proven merit.

We shall be proud to host you, and can provide with excellent infrastructural facilities to conductjoint
campus placements as well. With due reverence, we hereby cordially invite you to hold a Campus
Placement on the date and time mutually acceptable. In case there are any formalities to be complied
with, it will be our pleasure to do the same.

: Please acknowledge this mail on receipt and connect to the undersigned to take this proposal further.

We are looking forward to a mutually beneficial and long lasting relationship with your esteemed
rorganization.

,l

Thanks & Regards

10
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Training & Placement Officer
Dronacharya College of Engineering, Khentawas, Gurgaon - 122506

Ph. +91-124-2375502

Mobile- 99907977 7 6, 9910380107

ernail id: tpo@ggnindia.dronacharya.info / Web : www.dronacharya,info

I,'accbook: .lhceboo onl

F{R. &peratioms
email: hr@bitcs, tn

Bitcs,3rd FIoor Plot 3807 Sector 28 Gurgaon

!-lR.0penations
email: bitcs. in

Bitcs,3rd Floor Plot 3807 Sector 28 Gurgaon

rinclDel
Dl6nf rh?!.j'il l-' ', : i qt 1""00

t (, t r";.:l ;i(!i'ri -',1:-"''
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F{R 0perations
email: hr@ bitcs. in

Bitcs,3rd Floor Plot 3807 Sector 28 Gurgaon

www.bitcs.in

hlR 0perations
email : hr@ b itcs. in

Bitcs,3rd Floor Plot 3807 Sector 28 Gurgaon

trtrtr www.bitcs,in

HR Openatioms
email: hllobitcs.in
Bitcs,3rd Floor Plot 3807 Sector 28 Gurgaon

Dronacha
iartul(
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ITC

IT€

l-l Openations
email: h r@ bitcs. in

Bitcs, 3rd FIoor Plot 3807 Sector 28 Gurgaon

!"1R. Operations
email: hr@bitcs.in

Bitcs, 3rd Floor Plot 3807 Sector 28 Gurgaon

13
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black green

oate: Jun 03,2021
OFFER LETTER

Dear Akhilesh,

BNG Advanced is pleased to offer you the position of "Software Engineer- Trainee". We trust that your knowledge, skrlls
and experience will be among our most valuable assets.

You are expected to join us from 06 Jun, 2022 at '1 1:00am at our Gurugram Office

You will be on a probation period of 6 (six) months, after which you will be made a confirmed employee based on your
performance. During the probation period, if you resign from the services, then a one-month (30) calendar days' notice
period has to be served. lf you resign from the services after the probation period, then a Ninety (90) days' notice period has
to be served.

lf your performance is found to be dissatisfactory after confirmation, the company can terminate your services, giving you a
notice period of maximum one ('1) month. During the probationary period, either pa(y may terminate the contract by giving

one month's notice. The company can terminate your services at any point of time without a notice period, on account of any
misconduct,

This offer is sublect to your background check which company may do pre or post-employment and in case of any negativity
company may take any necessary disciplinary action which may lead to termination.

Authorized Signatory
Thanks and regards,

Vishal Das

Head- Human Resource

BNG Advanced Mobile Solutions Pvt. Ltd

Chennai:
BNG Adyanced Mobile Solutions Pvt Ltd
Akshya Vibgyour, No-139/5,Unit A, 4rh Floor
Kodambakkam High Road, Nungambakkam
Chennai TamilNadu -600034

Gur nh
BNG Adviatbu
Plot No 242-243.
AIHP Palms, Ground floor, Phase 4-Udyog
Vihar Gurugram Haryana-1220 I 5

Candidate Signatory
(Akhilesh Garg)

-.i]

You will be entitled to an annual remuneration of INR 5,00,000/- Refer Annexure A which indicates cost to company.
(Subjected to PF and Tax)



blacki!green

Total Cost

Chennai:
BNG Advanced Mobile Solutions Pvt Ltd
Akshya Vibgyour, No-139/5,Unit A,4th Floor
Kodambaklam High Road, Nungambakkam
Chennar TamilNadu -600034

Fixed Components (Mandatory)

Other Benefits:

You will be required to si8n this Offer letter and send back to us on or before 03 Jun 22.
We look forward to having you on- board & wish you success in your new role with BNG Advanced

Authorized Signatory
Thanks and regards,

Vishal Das

Head- Human Resource
BNG Advanced Mobile Solutions Pvt. Ltd

Candidate Signatory
(Akhilesh Garg)

Solutions Pvt Ltd

AIHP Palms, Ground floor, Phase 4-Udyog
Vihar Curugram Hary ar,a- 1 220 1 5

Sr. No Components Annual Amount (lNR)
Monthly Amount

(rNR)

1

2

3

Basic

HRA

Special Allowance

4,78,400

PF (Employer's Contribution)

Total Fixed Pay (A)

PLI

21600

5,00,000

1,800

Total Cost to the company (TCC) = A + B + C 5,00,000

Dronaoha
r aril !ii(

Name:

Designatjon:

DOJ:

Akhilesh Garg

Software Engineer - Trainee

06-Jun-22

o Medical Cover for Self, Spouse & kid or Parents .

. Accidental Cover/Term lnsurance for Self of Rs.10,00,000.

. Gratuity as per the Gratuity act 1972

1,91,360

ss,680

1 ,91,360

15,947

7 ,973

15,947

Tolal 3 9,867
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Date: Jun 03,2021
OFFER LETTER

Dear Rishabh,

BNG Advanced is pleased to offer you the position of "Software Engineer- Frontend". We trusl that your knowledge, skills
and expenence will be among our most valuable assets.

You are expected to join us from 06 Jun, 2022 at '1 1:00am at our Gurugram Office

You will be entitled to an annual remuneration of INR 7,50,000/- Refer Annexure A which indicates mst to company.
(Subjected to PF and Tax)

You will be on a probation period of 6 (six) months, after which you will be made a confirmed employee based on your
performance. During the probation period, if you resign from the services, then a one-month (30) calendar days' notice
period has to be served. lf you resign from the services after the probation period, then a Ninety (90) days' notice period has
to be served.

lf your performance is found to be dissatisfactory after confirmation, the company can terminate your services, giving you a
notice penod of maximum one (1) month. During the probationary period, either pa(y may terminate the contract by giving
one month's notice. The company can terminate your services at any point of time without a notice period, on account of any
misconduct.

This offer is subject to your background check which company may do pre or post-employment and in case of any negativity
company may take any necessary disciplinary action which may lead to termination.

Chennai:
BNG Advanced Mobile Solutions Pvt Ltd
Akshya Vibgyour, No-139/5,Unit A, 4th Floor
Kodambakkam High Road, Nungambakkam
Chennai TamilNadu -600034

Candidate Signatory
(Rishabh Sharma)

Dronach
t:[,t, t lutions pvt Ltd

Plot No 242-243,
AIHP Palms, Ground floor, Phase 4-Udyog
Vihar Gurugram Haryana- 122015

Authorized Signatory
Thanks and regards,

Vishal Das

Head- Human Resource
BNG Advanced Mobile Solutions Pvt. Ltd.



blackl';Breen
Annexure A- Compensation Sheet

Other Benefits:

You will be required to sign this Offer letter and send back to us on or before 03 Jun 22,
We look forward to having you on board & wish you success tn your new role with BNG Advanced

Authorized Signatory
Thanks and regards,

Vrshal Das

Head- Human Resource
BNG Advanced l\,4obile Solutions Pvt. Ltd

Chennai:
BNG Advanced Mobile Solutions Pvt Ltd
Akshya Vibgyour, No-139/5,Unir A, 4th Floor
Kodambakkam High Road Nungambakkam
Chennai TamilNadu -600034

r
, ile Solutions Pvt Ltd

AIHP Palms, Ground floor, Phase,l-Udyog
Vihar Gurugram Ilaryarla- | 220 I 5

DronachA
trail t uii

Total Cost to Company (TCTC) breakup

Fixed Components ([ilandatory)

Rishabh Sharma

Software Engineer - Frontend

06-Jun-22

Sr. No Components Annual Amount (lNR)
Monthly Amount

(rNR)

1

2

3

Basic

HRA

Special Allowance

2,91,360

1,45,680

2,9'1,360

24,280

12,140

24,280

Total 60,700

PF (Employe/s Contribution)

Total Fixed Pay (A)

PLI

21600

7,50,000

1,800

Total Cost to the company (TCC) = A + B + C 7,50,000

. Medical Cover for self, Spouse & ktd or Parents .

. Accidental Cover/Term lnsurance for Self of Rs.10,00,000.

. Gratuity as per the Gratuity act 1972

Candidate Signatory
(Rishabh Sharma)

Name:

Designation:

DOJ:

7,28,400



Oalei 25 F eb,2022

OFFER LETTER

Dear Supriya,

BlackNgreen is pleased to offer you the position of "Trainee. System Operations". We kust that your
knowledge, skills and experience will be among our most valuable assets.

You are expected to join us from 03 Mar, 2022 at 1 'l:00am at our Gurugram Office.

You wll be entitled to an annual remuneration of Rs. 3,50,000/. Refer Annexure A which indicates cost to
company. (Subjected to PF and Tax)

1. Fixed Annual Component: - INR 3,50,000/- per annum

You will be on a probation period of 6 (six) months, after which you will be made a confirmed employee
based on your performance. Dunng the probation penod, if you resign from the services, then a one-month
(30) calendar days' notlce period has to be served. lf you resign from the services after the probation period,
then a Ninety (90) days' notice period has to be served.

lf your performance is found to be dissatisfactory after confirmation, the company can terminate your services,
giving you a notice period of maximum one (1) month. During the probationary period, either party may
lerminate the contract by giving one month's notice. The company can terminate your services at any point of
time without a notice period, on account of any misconduct.

This offer is subject to your background check which company may do pre or post-employment and in case
of any negativity company may take any necessary disciplinary action which may lead to termination.

Head- Human Resource
BlacknGreen Advance Mobile Solutions Pvt. Ltd

Chennai:
Akshya Vibgyour, No- 139/5,Unir A,
4th Floor Kodambakkam High Road,
Nungambakkam Chennai
TamilNadu -600034

Dronacha
r (ll iUr'

Candidate Signatory
(Supriya Sharma)

,Xi'HinSf. o' r:ltss
ir l\i,gar ^ 1i 3;tra
Gurugram:
Plot No 242-243,
AIHP Palms, Ground floor,
Phase 4-Udyog Vihar
Gurugram Haryana-l 22015

Authorized Signatory
Thanks and Regards,
Vishal Das



Annexure A: Compensation Sheet

Name:

Designation

DOJ:

Supriya Sharma

Trainee- System Operations

03 Mar'22

Fixed Components (Mandatory)

Your signing this letter confirming the acceptance of the above offer. Please revert by Feb 26,
2022.

P

Drone'h1""

rincip !1

Plot No 242-243.
AIHP Palms, Ground floor,
Phase 4-Udyog Vihar
Gurugram Haryana-l2201 5

Sr. No Components
Monthly Amount

(rNR)

1

2

3

Basic

HRA

SpecialAlowance

1,3'1 ,360

65,680

1,31,360

10,947

5,473

10,947

Total 3,28,400 27 ,367

PF (Employer's Contributlon)

Total Fixed Pay (A)

Total Performance Linked lncentive (B)-

21,600

3,50,000

1,800

Total Cost to the company (TCC) = A + B + C

Total Cost to Company (TCTC) breakup

Chennai:
Akshya Vibgyour, No- 139/5,Unit A.
4th Floor Kodambakkam High Road,
Nungambakkam Chennai
TamilNadu -600034

Annual Amount (lNR)

3,50,000

** FBP component can be opted by an employee whose TCTC is 7,00,000 and above.



From:Pooja JOSHI <pooja.joshi@asia.bnpparibas.com>

sent:April 05 2022 10:46:01 AM SGT

To:chiranter.21 031 @ggnindia.dronacharya.info

Cc:

Subject:Formal Internship offer with BNP Paribas India Solutions: Chiranter Rawat

This secure PDF contains one ore more attachments, please check the attachments pane for

the attachments.

Dear C h ira nter,

1) Please consider this as a formal offer from us. The signed copy of the Employment Agreement

("Agreement") will be given to you post your joining.

2) Kindly acknowledge receipt of this email as well as acceptance of the terms and conditions mentioned.

3) The offer and continuation of employment (if onboarded) is subject to a clear and satisfactory background

check report.

4) You must be double vaccinated and need to produce your certificate to Security staff prior to entering the

office. Colleagues who are not vaccinated / double vaccinated will need to carry a RT-PCR report with a

validity of 7 days (paid for by self).

5) Please do follow all necessary guidelines towards social distancing and travel as mandated by respective

government authorities for your safety,

6) Before arriving to office, kindly declare if you or any of your family members staying with you have

recently been infected or come in contact with any Covid positive patient. lf so, please do follow all

necessary quarantine requirements.

Dronacha
rallui(

PrlnclPsl
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We are very pleased to share the formal internship offer letter with you .



Additional Kev Note;-

Collecting assets & access card before completion of joining formalities is strictly not

permitted. Your hiring ma nager/business team will guide you on guidelines for asset

collection as required & appropriate after your virtual onboarding completion. Kindly do not

plan any travel/visit to office location without intimation from us/your hiring

ma nag er.

We welcome you toBNP Paribas lndia Solutions Pvt. Ltd and wish you a long and successful career with us.

Thanks and Regards,

Pooja.GJoshi.

Human Resources, BNP Paribas India Solutions Pvt. Ltd.

Claslificat;on i Con lidential

This message and any attachments (the "message") is

intended solely for the intended addressees and is confidential.

Ifyou receive this message in error,or are not the intended recipient(s),

please delete it and any copies from your systems and immediately notify

the sender. Any unauthorized view, use that does not comply with its purpose,

dissemination or disclosure, either whole or partial, is prohibited. Since the internet

cannot guarantee the integrity of this message which may not be reliable, BNP PARIBAS

(and its subsidiaries) shall not be liable for the message if modified, changed or falsified.

vironment.Do not print this message unless it is necessary,consider the

princlDal
Dronacharya Coileqc o Frroa

Fal ukit N6gtsr --t;, Ue--



Ce message et toutes les pieces jointes (ci-apres le "message")

sont etablis a l'intention exclusive de ses destinataires et sont confidentiels.

Si vous recevez ce message par erreur ou s'il ne vous est pas destine,

merci de le detruire ainsi que toute copie de votre systeme et d'en avertir

immediatement l'expediteur. Toute lecture non autorisee, toute utilisation de

ce message qui n'est pas conforme a sa destination, toute diffusion ou toute

publication, totale ou partielle, est interdite. L'lnternet ne permettant pas d'assurer

l'integrite de ce message electronique susceptible d'alteration, BNP Paribas

(et ses filiales) decline(nt) toute responsabilite au titre de ce message dans l'hypothese

ou il aurait ete modifie, deforme ou falsifie.

N'imprimez ce message que si necessaire, pensez a l'environnement.

Princlpal
Dronacharys C,:llPI n 0f Etrgg

iarrrikh ilaU&r " 1e3506



Admission Dronacharya Group of lnstitutions

From:
Sent:
To:
Subject:

ra hu l-gau r@ aon.com
Thursday, April 7 , 2022 7:42 PM

Ms.Renu

Congratulations ll BNP Paribas, Mumbai ll 2022 Batch ll Offered Candidate

ir Ms.Renu,

etings from Aon's Assessment Solutions

gratulationsl! We are deli8hted to inform you that below candidate{s) have been offered for the Associate Designation in BNP Paril

mbai.

ndidate ld Branch

6555 6 Computer Science Engineering

65573

lry: INR 600000 per annum

nk you for your support during the entire process, Looking forward in adding value to your esteemed institute.

;upport@cocubes.com Stay Connected

This email is system tenerated, please do not respond to this email.

O 2021 Aon plc. All riBhts reserved

1

Name

Computer Science Engineering

Droneche R o! Errgg
Farruk 143500

;ards,

m Aon's Assessment Solutions.

Radhika

Sakshi Kataria



Admission Dronacharya Grou of lnstitutions

Flom:
Sent:
To:
Subject:

rahu Lgaur@aon.com
Thursday, April7, 2022 7 42PM

Ms.Renu

Congratulations ll BNP Paribas, Mumbai ll ZO22 Balch ll Offered Candidate

r Ms. Renu,

rgratulations!l we are delighted to inform you that below candidate(s) have been offered for the Associate Designation in BNP Paril

mbai.

ndidate ld Branch

655s6

Sakshi Kataria Computer Science Engineering

rry: INR 600000 per annum

nkyouforyoursupPortduringtheentireprocess,Lookingforwardinaddingvaluetoyouresteemedinstitute.

:ards,

m Aon's Assessment Solutions

;upport@cocubes.com
Stay Connected

This email is system generated, please do not respond to this email'

O 2021 Aon Plc- All rights reserved

Name

Com puter Science EngineeringRadhika

Dronacha o ol Ellgg
Farrul( l t3ii(ie

etings from Aon's Assessment Solutions.

65s73

1



of lnstitutionsAdmission Dronachary a Group

From:
Sent:
To:
Subject:

SAKSHI KATARIA < sakshi.2l 108@gg nind ia dronacharya info>

Friday, April 8,2022 1:57 PM

tpo@ggnindia.dronacharya.info
Fwd: BNP Paribas ll Selected for Offer ll Share documents

Original Message

From: Aon Support <donotreply@cocubes'com>

To: sakshi.2 1 I 08@ggnindia.dronacharya.info
Date: 04107 12022 7:59 PM
Subject: BNP Paribas ll Selected for Offer ll Share documents

Dear Candidate,

You are selected for BNP Paribas.

please share documents earliest at www.cocubes.in/bnpparibasnew2g before 1PM, 8 Apr 2022'

Regards,

Team Aon

This cmail is systern gcnerated, plcnsc do not rcspond to tJris cn:ail

1

PrinciPa!
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From : Operations Team

.4r, Organisation : Operations Team - CoCubes, Gurgaon

Email ld : Not Available



From:Pooja JOSHI <pooja.joshi@asia. bn ppa ribas.com>

Sent:February 282022 03:20:28 AM SGT

To:ritik.21 095@ggnindia.dronacharya.info

Cc:

subject:Formal Internship offer with BNP Paribas India solutions: Ritik singhal

This secure pDF contains one ore more attachments, please check the attachments pane for

the attachments.

We are very pleased to share the formal internship offer letter with you .

L) Please consider this as a formal internship offer from us. The signed copy oftheEmployment Agreement

(,,Agreement") will be sent to you once the Covidlg related lockdown situation has been resolved.

2) The mandatory background verification process may be delayed and not conclude before your onboarding

due to the current situation. The offer and continuation of employment (if onboarded) is sub,ect to a clear

and satisfactory background check report.

3) Kindly acknowledge receipt of this email as well as acceptance of the terms and conditionsmentioned.

lmoortant ooints after virtual onboardine:

5 Due to the current pandemic situation, you will be required to travel to the nearest BNP Paribas office at a

mutually agreedtime (during office hours) to collect assets & access card for being able to work from

home.

5 you are expected to have a stable internet connection and other necessarV infrastructure to be able to work

productively after collecting assets and activating your accesses.

5 You will need to plan your travel and collectthe assets within 4wee

Principal
Dronacharva C.llegc cf Erlgg

Fai'r ul'h Niigar - i23505

ks from d to do so

Dea r Ritik,



within 4 weeks will lead to leave without pay being initiated till you collect the assets.

q please do follow all necessary guidelines towards social distancing and travel as mandated by government for

your safety.

5 Before arriving to office for collecting assets, kindly declare if you or any of your family members staying with

you have recently been infected or come in contact with any Covid positive patient. lf so, please do follow

all necessary quarantine requirements mandated by authorities before arriving to office for collection of

a5set5.

Additional Kev Notei

Collecting assets & access card before completion of joining formalities is strictly not

permitted. Your hiring ma nager/business team will guide you on guidelines for asset

collection as required & appropriate after your virtual onboarding completion. Kindly do not

plan any travel/visit to office location without intimation from us/your hiring

ma nager.

We welcome you toBNp paribas lndia Solutions Pvt. Ltd and wish you a long and successful career with us

Tha nks and Regards,

Pooja.GJoshi.

Human Resources. BNP Paribas Indla Solutrons Pvt Ltd

alassification I ContiCentii)l

This message and any attachments (the "message") is

intended solely for the intended addressees and is confidential.

If you receive this message in error,or are not the intended recipient(s),

please delete it and any copies from your systems and immediately notify

the sender. Any unauthorized view, use that does not comply with its purpose,

Prhclpal
Dronacheiya c.,llsgc ct Engg

Forrultlr Nagar - 123506



dissemination or disclosure, either whole or partial, is prohibited. Since the internet

cannot guarantee the integrity of this message which may not be reliable, BNP PARIBAS

(and its subsidiaries) shall not be liable for the message if modified, changed or falsified.

Do not print this message unless it is necessa ry,consider the environment.

Ce message et toutes les pieces jointes (ci-apres le "message")

sont etablis a l'intention exclusive de ses destinataires et sont confidentiels.

Si vous recevez ce message par erreur ou s'il ne vous est pas destine,

merci de le detruire ainsi que toute copie de votre systeme et d'en avertir

immediatement I'expediteur. Toute lecture non autorisee, toute utilisation de

ce message qui n'est pas conforme a sa destination, toute diffusion ou toute

publication, totale ou partielle, est interdite. L'Internet ne permettant pas d'assurer

l'integrite de ce message electronique susceptible d'alteration, BNP Paribas

(et ses filiales) decline(nt) toute responsabilite au titre de ce message dans l'hypothese

ou il aurait ete modifie, deforme ou falsifie.

N'imprimez ce message que si necessaire, pensez a l'environ n ement.

Princlpal
Dronacharya College cf EngE

iarru l(h i'lagiir - 1?J5ce
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Admission Dronacharya Group of lnstitutions

From:

Sent:
To:
Cc:

Subject:

Nidhi Kakkar (Asst. Manager - Talent Acquisition, HR Gurugram)
< nidhi.kakkar@cjdarcl.com >

Thursday, September 30, 2021 12:57 PM

tpo@ggnindia.dronacharya.info; principal@ggnindia.dronacharya.info
Jagdish Prasad (Head Technology - lT, Gurugram)
Selected Candidates for Offer - Dronacharya

This is to apprise you that after the Successful completion of the Interview process with
CJDarc[, following 3 candidates are selected for Offer.

Request your inputs for their joining us -
a) As an intern as part of their 8th semester industry training requirement,
b) As a full time employee after completion of their engineering degree.

1 . Ruhi Peter
2. Ritik Yadav
3. Vivek Sharma

We would be sharing their offers soon.

One candidate, Sana Bist is on HOLD (there will be no offer for her),

As discussed, their training and placement will be at our Hisar office.

I would be happy to discuss queries/concem, if any.

Thanks and Regards,

f)isclaimer: The informati on contained in this communication is intended
or entity to whom it is addressed, and others authorized to receive it. It

rh

privileged information. If you are not the intended recipient, you
copying, distribution or taking any action in reliance on the contents

he

1

n

n
fthe individual

Dear Ms. Renu,

r':;i,t.{ ,fli"e {"li

or legally
gf,isclosure,
prohibited



and may be unlawful. If you have received this communication in error, please notify us immediately by
responding to this email and then delete it from your system. CJ Darcl Logistics Limited (CJ DARCL) is
neither liable for the proper and complete transmission of the information contained in this communication
nor for any delay in its receipt. E-mails are not secure and may suffer from errors, viruses, unauthorized
interceptions/amendments. CJ DARCL does not accept any liability for loss or damage caused by this e-mail.

2
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&
Capgemini Technology Services lndia Limited
(Formerly known as IGATE Global Solutions Limited)
lT 1 , lT 2, Aral N4IDC lhane - Belapur Road,
Navi Mumbai 400708, l\raharashtra. lndia.
Tel: +91 22 7144 4283 I Fax: +91 227141 2121
www.capgemini.corn/in-en

Superset lD: 1372913

Letter of lntent ("LOl")

Dear Akhilesh Garg,

ln this regard, we are proposing compensalion package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The llnal Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the university/ lnstitute for award of the degree/ diploma and the
minimum passing percentagel gradel ranU class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
capgemini. capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOl, you will be provided access to the ADAPT (Accelerated Digital Aid for pre-
onboarding Talent) elearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessmenls and webinars as deemed appropriate by capgemlni and the successful completion of
the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyo prescribed course
curriculum and acquire industry recognized certifications to accelerate your
industry.

s com VErin

"'",T: lirift l,'ii1l t,"J,:-tn'

with reference to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position of Analyst and A4 with capgemini rechnology services lndia Limited
(hereinaft er referred to as"Capgemini").



Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written conflrmation) at the
end of six months.

3. During your probation you may be required to undergo classroom trainings for such dura on as
deemed necessary by Capgemini and your performance will be evaluated periodically during
such training period

Capgemini reserves the right to decide the continuance of your further training and your employment
depending on your performance in its opinion.

The terms of this Letter of lntent shall remain confidential and are not to be disclosed to any third
pary.

You may note that this letter should neither be construed as an offer of employment from capgemini
nor should it in any manner conlirm our intent to make you an offer of employment. We may, at any
time, at our discretion, revoke this Letter of lntent.

We would request you to go through the above terms, and let us know if they are acceptable to you,
within seven days of the issuance of this letter.

we look forward to hearing from you. should you have any query, please do not hesitate to contacl
fresherhiring.in@capgemini.com, please ensure below format of email subject -

. For queries on Letler of lntent (LOl), write to use with e-mail subject as: euery on LOI -
Superset lD 1372913

. For queries about on-boarding process, please note the on-boarding communication will
be sent once your document validation and verification process is completed. For further
queries, write to use with e-mail subject as: Query on On-Boarding - Superset lD
13729',t3

. ln case of any other query, write to use with e-mail subject as: Other eueries- Superset
to 1372913

Thanking you,

Yours Sincerely,

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

This is a sysiem generateC document and does not need a signalure
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ANNEXURE 1

Tejinder Sethi
Head - Fresher Hiring

Thi6 is a system generated document and does not need a signalure

Regd Office: Pune Hiniewadi Regd. Office No. 14. Rajiv Gandhi lnlotech Park, Hinjewadi Phase flt, i,4tOC SEZ, Viltage Man,
Taluka [4ulshi, Pune - 411057, I!4aharashtra, lndia. Tet: +91 20 6639 lOOO I Fax: +gj 20 6699 5OSO I CtN:
u851 10PN1 993P1C145950

_ princinal
uronacharya Cciieo

r arrukh i{ aga r _'

Akhilesh Garg
Analyst and 44

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000/-
(Rupees Four Lakh only). On completion of 1 year of service from your date of joining, you will
receive fixed one-time incentive of INR 25,000/- (Rupees Twenty Five Thousand only). Based on
your Date of Joining, your compensation shall be paid monthly. The company shall deducl tax at
source at the time of making payment.

For & On Behalf of Capgemini

e of EIlg.
1231:0a



Ourinq our interaction w[h you, w* found yau to be *quatly passionate about whal you do, Wc cre
pleased to announce yo* have sq&c sfully clea sur lnitial seteelion pro ss *nd b n
$hofil1cted for a suitabl* pssilien with us. This declsion is purely haoed on you,r rnefit and
performance during your interaetlonp wilh us-

As the ne^xt sle6r in taklng your eandidature shead, please go tu Job Proftla Tab andeornptel* ttre
proc€ss- of accepting rhe Lefier of lntent,.

To e*sure ease rf prccess, please find below llst of documents that wff ld be needed to eornplete
the process:

. Faseport crre photo
r $SC&HSfrCemlrlicgre
r Braduafion Marksherts
. GradualtoR Degrec Sefllfr elPmulslonal $egreei {lf spplieabls}
r g rn {A CIriving Li"censez eiisporrf Voter t0)rS m lf
" 0lp{ema Certifre*te{ tf applleab}e}
r Foet"qraduation ( el
, FoElgraduatlon f

n al I p duationfport-gr*rlua(lon il is nr*ndd n]e s

Holethc fullowi pointx whilc corn ting pro 6:

. PEGIJPGiPNG

* [{ mufi}lilc lrts &., i}le n anel s d ,il *ta 6 urna e )

K{ndly ferto below examples for rloc*rnent nomentrla{ufe:

m 'l: Rahul Si s ty
ul uld upload s ;

in 7{h *emsster

ly in 7th sernester Engin*er:in g from AEO college, l{* has
AB0 coilege vis La{eral sntry in yeor having done ffiploma afier 55e" The doeume,nts

Erornple 3: Adltya $harrna i* euffently i& 4th s*me${er MCA fronr
Adirys worJld uph:ad be as fsllows :

AB nvt
Exarnple 4, Tanul Eharn:a ha
wolrld upload be as foltolys :

Do reaeh out to us on S p h Cas* o[ any gueries"
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Admission Dronacharya Group of lnstitutions

From:
Sent:
To:
Subject:
Attachments:

Follow Up Flag:
Flag Status:

Dcar Acadelnic Partltcr.

LOI accc.prancc rcporl lbr your insritulc as on 07 .Ian. 2022

Belotv givel is an ovcn'ierv ofthc santc

info@ d ro nacha rya. info
Thursday, January '13, 2022 2:03 PM
tpo@ggnind ia.d ronacharya info
FW: Capgemini Campus Hiring 2022 | Final Update I Dronacharya
Dronacharya Final Result & LOI Report.xlsx

Follow up
Flagged

PIease lct us kno.w thc status of all rhe candidates who a:.c .,yET TO AClClEpT,,. [f they ar.e not intcrested tojoin us, their offcrs rvill bc rcvokcd.

Please share this infbnnation by Tuesdav. I l'h Jan 2022, 10am, based orl which rve shall revoke rhe o ft'ers

Request vour response even ifthele is no one rvho is lvilling to join. A oue liner email shall also sLrflice.

Dear Academic Partner,

Circetings from Capgcmini I

I Iopc you arc doing wcll.

Plcasc {lnd ths attlchcd linal shonlistcd canclidatc lisr.

I-OI has bccn relcascd for all candidatcs cxccpt \.eriticatron re'iecr cases higllighted bclo\y
\l:-

1

PrinclPal
Dtonacharya CeiloSe r:f .Engg

iarlui(ll i{aCar - lzr"jro

FYI

Dear Mam

Please look into the matter. Please check students status of accepting the LOL As Ravina need to extend the
acceptance date immediately else offers would be revoked.

Regards



ACCEPTED
Yet To t

21

6

uACCEPTED
Yet To Accept 6

Grand Total 50

We u'ottld request lo Pldase ask the interested candidates to accept the otTer. olce will luve the confirmation we car reopeD for
8ckn0 \yl i)d gc m cn t.

1373284 Dronac Colle eenn Gur aon Dronac Coll of En

Durine the Verillcation process rve came across lbllo\rins candidates who were identiliecl as Not Eligible. also they rvere inYolved
in lnalpractice drtrittg thi assessment and fajls to meet the givcn elieibilirl crircria lor campus hiring!022 batch and obsened
during thc verification ploccss conductcd rcccrltly.

Prl
D rongch arYa,

r Zll I ui!il l\

2

[']fl!!..' g sn
agel - 'l /")-v

Row,Lsb6IS fiif

Group of Institutions, Greater Noida t7

1573042 ofof
of



Admission Dronacharya Group of lnstitutions

adarsh malik < malikadarsh 12@g mail.com >

Tuesday, February 15, 20?2 6:14 PM
tpo@ggnindia.dronacharya.info
Fwd: Capgemini congratulates you on your selection and presents you our Letter Of
lntent

Follow up
Completed

From:
Sent:
To:
Subject:

Dear Adarsh Malik,
Prin ciP

At Capgemini, we work with the world's leading brands to enhan
this with passion. And we do this by applying the human touch to

siness. We

people are Capgemini's ace of spades.

1

In fact, passionate

Follow Up Flag:
Flag Status:

Forwarded message ---------
From: Capgemini via Superset <notifi cations(a)ema
Date: Wed, Feb 9,2022 at I I :29 PM
subject: capgemini congratulates you on your selection and presents you our Letter of Intent
To: <malikadarsh I 2@qmail.com>

RgADY AKH
YOUR PRrA 5

C E TRUE?

Most Ethical
Company - Eieht

times in a row



During our interaction with you, we found you to be equally passionate about what you do. We are pleased to
announce you have successfully cleared our initial selection process and been shortlisted for a suitable position I
us. This decision is purely based on your merit and performance during your interactions with us.

As the next step in taking your candidature ahead, please go to Job Profile Tab and complete the process of
accepting the Letter of Intent.

\Ye request you to ensure that you complete all the pre requisite information as well as update all the
required documents asked during the course ofthis process before Feb 16,,202211:59 pM IST.

To ensure ease ofprocess, please find below list of documents that would be needed to complete the process:

. Passport size photo

. SSC & HSC Certificate

. GraduationMarksheets

. GraduationDegree Certificate/ProvisionalDegree* (Ifapplicable)

. Govemment ID Proof (Aadhar Card,/ Driving License/ passport/ Voter ID). Diploma Marksheets( If applicable)

. Diploma Certificate( If applicable)

. Post-graduation Marksheets+ ( If applicable)

. Poslgraduation Certificate*( If applicable)

Do reach out to us on fresherhirinq.in@capgemini.com in case of any queri

Thank you for interviewing with Capgemini
forward to having you onboard soon!

. We invite you to explore a s and loc

Love your career. Ace your career at Capgemini.

2

*Please note that ifyou have completed your diploma/graduation/post-graduation it is mandatory to upload all
semester marksheets and degree certificate.

Note the following points rvhile compteting the process :

. Marksheets should be scanned and uploaded semester/year wise only
' Kindly ensure all documents are clearly scanned and uploaded in PIiF/JPEGIPG/pNG format only. Maximum file size limit is 4MB
. The file nomenclature should be (FirstName LastName DocumentName)

Kindly Refer to below examples for document nomenclafure:

Ex-ample 1: Rahul Singh is currently in 7th semester Engineering fiom ABC college. The documents Rahul wou
upload be as follows : Click here to see the Example

Example 2: Amab Chakaborty is cunently in 7th semester Engineering from ABC college. He has joined ABC
college via Lateral entry in 2nd year having done Diploma aftei sSC. T1e documents Ariab would upload be as
follows : Click here to see the Example

Example 3: Aditya Sharma is currently in 4th semester MCA from ABC college. The documents Aditya would
upload be as follows : Click here to see the Example

Example 4: Tanvi Sharma has completed her Graduation from ABC college. The documents Tanvi would upioar
as follows : Click here to see the Example
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Stay Connected. Stay Updated.

CIick here to view the recruitment disclaimer.

To view our candidate privacy notification please click here

The infomatjon contained in this message is striclly internaland confldential_
Copyright(02020 Alt righls reserved by Capgemini
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Admilsion Dronacharya Group of lnstitutions

From:
Sent:
To:
Subject:

Follow Up Flag:
Flag Status:

Aayush Saini < aayushreigns@gmail.com >

Wednesday, May 4, 2022 1 1:09 AM
tpo@ggnindia.dronacharya.info
Fwd: Capgemini congratulates you on your selection and presents you our Letter Of
lntent

<notifi cations@email. i oiNS rsct.com>

Forwarded message ---------
From: Capgemini via Superset
Date: Mon, May 2,2022, 18:39
Subject: capgemini congratulates you on your selection and presents you our Letter of Intent
To: <aayuskeigns @smail.com>

Dear Aayush Saini,

At Capgemini, we work with the world,s leadin g brands to enhance and transform thB
this with passion. And we do this by ap
people are Capgemini's ace ofspades.

,[

We
plying the human touch to businesg

iaIIu
te

Follow up
Flagged

RTANY MAKT
UR DREAMS

C E TRUE?

Most Ethical
Companv - Eieht

times in a row

1



During our interaction with you, we found you to be equally passionate about what you do. We are pleased to
announce you have successfully cleared our initial selection process and been shortlisted for a suitable position r
us. This decision is purely based on your merit and performance during your interactions with us.

As the next step in taking your candidature ahead, please go to Job Profile Tab and complete the process of
accepting the Letter of Intent.

\Vc request you to cnsure that you completc all thc pre requisitc information as wcll as updatc all thc
requircd docunrents asked during the course ofthis process before N(ay 09,202211:59 PM IST.

To ensure ease ofprocess, please find below list of documents that would be needed to complete the process:

. Passport size photo

. SSC & HSC Certificate

. GraduationMarksheets

. Graduation Degree Certifi cate,/Provisional Degree* (lf applicable)

. Govemment ID Proof (Aadhar Card./ Driving License/ Passport/ Voter ID)

. Diploma Marksheets( If applicable)

. Diploma Certificate( If applicable)

. Post-graduationMarksheets* (Ifapplicable)

. Postgraduation Certificate*( If applicable)

*Please note that ifyou have completed your diploma,/graduation/post-graduation it is mandatory to upload all
sernester marksheets and degree certificate.

Note the following points rvhile completing the process :

. Marksheets should be scanned and uploaded semester/year wise only

. Kindly ensure all documents are clearly scanned and uploaded in PDF/JPEG/JPG,1PNG format only. Maximum file size limit is 4MB

. The fi1e nomenclature should be (FirstName LastName DocumentName)

Kindly Refer to below examples for document nomenclature:

Example l: Rahul Singh is currently in 7th semester Engineering from ABC college. The documents Rahul wou
upload be as follows : Click here to see the Example

Example 2: Amab Chakaborly
college via Lateral entry in 2nd
follows : Click here to see the E

Examp
upload

Example 4: Tanvi Sharma has co
as follows : Click here to see the

is currently in 7th semester Engineering from ABC college. He has joined ABC
year having done Diploma after SSC. The documents Amab would upload be as
xample

th semester MCA from ABC college. The documents Aditya would
Example

mpleted her Graduation from ABC college. The documents Tanvi would uploar
Example

Do reach out to us on fresherhirine.in(Dcapgemini.com in case ofany queries.

Thank you for interviewing with Capgemini. We invite you to explore an
forward to having you onboard soon!

Love your career. Ace your career at Capgemini.

le 3: Aditya Sharma is currently in 4
be as follows : Click here to see the

erjouqrey with us and loc

Principal
Dronacharya CollBSD of E,lgg

r-6ri rukh Nflgar - 1t3506

2



University Hiring & Relations Tcam
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Stay Connected. Stay Updated.

CIick here to view the recruitment disclaimer.

To view our candidate privacy notification please slick here

The inforn€iion contained in ihis messagc is slrictty internaJand confidential
Copyrigh(O 2020- All rights reserved by Capgemini
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Admission Dronacharya Group of lnstitutions

From:
Sent:
To:
Subject:

LOI Capgemini
Satyam Singh

Original Message
From: Capgemini via Superset <notifications@emailjoinsuperset.com>
To: satyam.21 1 1 1@ggnindia.dronacharya.info
Date: 03 12412022 1 :17 PM
Subject: Capgemini congratulates you on your selection and presents you our Letter Of Intent

Dear Satyam Singh,

At Capgemini, we work with the world's leading brands to enhan
this with passion. And we do this by applying the human touch to
people are Capgemini's ace ofspades.

ce onn ey do busin
ct, passir

SATYAM SINGH <satyam.21 1 1 1@ggnindia.dronacharya.info >

Monday, March 28, 2022 4:37 PM

tpo@ggnind ia.d ro na cha rya.info
Fwd: Capgemini congratulates you on your selection and presents you our Letter Of
lntent

READY AKT
YOUR NRrA S

C E TRUE?

Most Ethical
Comnany - Eieht

times in a row

1

way



During our interaction with you, we found you to be equally passionate about what you do. We are pleasr
announce you have successfully cleared our initial selection process and been shortlisted for a suitable pc
us. This decision is purely based on your merit and performance during your interactions with us.

Wc rcquest you to cnsurc that you completc all the pre requisite information as rvcll as update all
required documcnts asked during the course of this process belbre Mar 29,2022 I I :59 lrM IST.

To ensure ease ofprocess, please find below list of documents that would be needed to complete the pro(

. Passport size photo

. SSC & HSC Certificate

. GraduationMarksheets

. GraduationDegreeCertificate/Provisional Degree+ (Ifapplicable)

. Govemment ID Proof (Aadhar Card./ Driving License/ Passport/ Voter ID)

. Diploma Marksheets( If applicable)

. Diploma Certificate( If applicable)

. Post-graduationMarksheetsx (Ifapplicable)

. Post-graduationCertificate+(Ifapplicable)

*Please note that if you have completed your diplorna,/graduation/post-graduation it is mandatory to uplo
semester marksheets and degree certificate,

Note thc following points while completing the process :

. Marksheets should be scanned and uploaded semester/year wise only

. Kindly ensure all documents are clearly scanned and uploaded in PDF/JPEG/JPG,?NG format on

. Maximum file size limit is 4MB

. The file nomenclature should be (FirstName LastName DocumentName)

Kindly Refer to below examples for document nomenclature:

Example 1: Rahul Singh is currently in 7th semester Engineering from ABC college. The documents Ral
upload be as follows : Click here to see the Example

Example 2: Amab Chakrab
college via Lateral entry in
follows : Click here to see t

orty is cunently in 7th semester Engineering from ABC college. He has joine
2nd year having done Diploma after SSC. The documents Amab would uploe
he Example

Examp
upload

le 3: Aditya Sharma is currently in 4th
be as follows : Click here to see the Ex

semester MCA from ABC college. The documents Aditya
ample

Do reach out to us on fresherhiring.in@caogemini.com in case of any querieS

Thank you for interviewing with capgemini. we invite you to explore an exciting mey with us
forward to having you onboard soon! ,,"J;llil,rftf;tir:irrrlElw
Love your career. Ace your career at Capgemini.

2

As the next step in taking your candidature ahead, please go to Job Profile Tab and complete the procesr
accepting the Letter of Intent.

Example 4: Tanvi Sharma has completed her Graduation from ABC college. The documents Tanvi wou|
as follows : Click here to see the Example



tlnivcrsit,v Hiring & llelations Tcam

&
Stay Connected. Stay Updated.

Cllck here to view the recruitment disclaimer.

To view our candidate privacy notification please click here

The information contained in this message is strictly ioternal and conlidential
Copyrighto 2020. All rights resewed by Capgemini.
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Admission Dronacharya Group of lnstitutions

Follow Up Flag:
Flag Status:

archit sisodia < architsisodia6@gmail com>
Wednesday, March 23, 2022 12:22 AM
tpo @gg n ind ia.d ronacha rya. info
Fwd: Capgemini congratulates you on your selection and presents you our Letter Of
lntent

Follow up
Flagged

Forwarded message ---------
From: Capgemini via Sup erset <nq[!!gations(@email. ioinsuperset.com>
Date: Tue, 22 Mar 2022,2:47 pm
Subject: Capgemini congratulates you on your selection and presents you our Letter Of Intent
To: <architsisodia6@smail.com>

Dear Archit Sisodia,

PrinciPal
At Capgemini, we work with the world's leading brands to enhance and tra We
this with passion. And we do this by apptying the human touch to business e
people are Capgemini's ace of spades.

1

From:
Sent:
To:
Subject:

READY AKH
YOUR DREA 5

C E TRUE? iat

.}-



During our interaction with you, we found you to be equally passionate about what you do. We are pleased to
announce you have successfully cleared our initial selection process and been shortlisted for a suitable position I
us. This decision is purely based on your merit and performance during your interactions with us.

As the next step in taking your candidature ahead, please go to Job Profile Tab and complete the process of
accepting the Letter of Intent.

\Ye rcquest you to ensure that you complcte all the pre requisite information as well as update all thc
required documents asked during the course of this process before Mar 29,20221t:59 PNI IST.

To ensure ease ofprocess, please find below list of documents that would be needed to complete the process:

. Passport size photo

. SSC & HSC Certificate

. GraduationMarksheets

. GraduationDegree Certificate/Provisional Degree+ (Ifapplicable)

. Govemment ID Proof (Aadhar Card/ Driving License/ Passport/ Voter ID)

. Diploma Marksheets( If applicable)

. Diploma Certificate( If applicable)

. Post-graduation Marksheets* ( If applicable)

. Post-graduationCertificate*( Ifapplicable)

*Please note that ifyou have completed your diploma/graduation/post-graduation it is mandatory to upload all
semester marksheets and degree certificate.

Note the follorving points rvhile completing the process :

. Marksheets should be scanned and uploaded semester/year wise only

. Kindly ensure all documents are clearly scanned and uploaded in PDF/JPEG/JPG/PNG format only. Maximum file size limit is 4MB

. The fiie nomenclafure should be (FirstName LastName DocumentName)

Kindly Refer to below examples for document nomenclature

Example I : Rahul Singh is curently in 7th semester Engineering from ABC college. The documents Rahul wou
up load be as follows : Click here to see the Example

Example 2: Amab Chakraborty
college via Lateral entry in 2nd
follows : Click here to see the E

is cunently in 7th semester Engineering from ABC college. He has joined ABC
year having done Diploma after SSC. The documents Amab would upload be as
xample

Examp
upload

le 3: Aditya Sharma is currently in 4
be as follows : Click here to sce the

th semester MCA from ABC college. The documents Aditya would
Examrrle

en Tanvi would uploarExample 4: Tanvi Sharma has completed her Graduation from ABC co
as follows : Click here to see the Exam p1c

Love your career. Ace your career at Capgemini.

2



University Hiring & Relations Tearn

*

Stay Connected. StaY UPdated.

Click here to view the recruitment disclaimer.

To view our candidate privacy notification please click here

The iofornraiion contained in this message is strictly internal and confidential-

Copyrightao 2020 All rights reserved by Capgemini
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Admission Dronachary a Group of lnstitutions

From:
Sent:
To:
Subject:

Follow up
Flagged

LALIT SEHRAWAT <lalit.21 050@ggnindia.dronacharya.info>

Tuesday, March 22,2022 10:22 PM

tpo@ ggnindia.d ronacharya.info

fwd: 
-apgemini congratutates you on your selection and presents you our Letter Of

lntent

Original Message

From: Capgemini via Superset <notifications@email joinsuperset com>

To : lalit.2 1 060@ggnindia.dronacharya.info
Date: 0312212022 5:43 AM
Subject: Capgemini congratulates you on your selection and presents you our Letter Of Intent

Dear Lalit sehrawat,

At Capgemini, we work with the world's leading brands to y do busin

this witlh passion. And we do this by applying the human to fact, passi'

people are Capgemini's ace of spades.

Follow Up Flag:

Flag Status:

READY T AKE
UR BREAMS

CO TTRU

Most Ethical

times in a row

1



During our interaction with you, we found you to be equally passionate about whatyou do we are pleas'

;;;";"" you have successfully cleared oui initial selection process and been shortlisted for a suitable pc

us. This decision is purely based on your merit and performance during your interactions with us'

As the next step in taking your candidature ahead, please go to Job Profile Tab and complete the procesr

accepting the Letter of Intent.

wc request you to ensure that you complete all the pre requisite informatjol as-rr'_e,ll as update all

req,,ired documents asketl during the course oflhis process before NIar 29,202211:59 PM IST'

To ensure ease ofprocess, please find below list of documents that would be needed to complete the pro<

Maximum file size limit is 4MB
The file nomenclature should be (FirstName LastName DocumentName)

Kindly Refer to below examples for document nomenclature:

Example 1: Rahul Singh is currently in 7th semester Engineering from ABC college. The documents Rat

upload be as follows : Click here to see the Example

Example 2: Amab Chakraborty is crmently in 7th semester Engineering from ABC college. He has joine

college via Lateral entry in 2nd year having done Diploma after SSC. The documents Amab would uploa

fo'llows : Click here to see the Example

Example 3: Aditya Sharma is currently in 4th semester MCA from ABC college. The documents Aditya

upload be as follows : Click here to see the Exarrplg

Example 4: Tanvi Sharma has completed her Graduation from ABC college. The documents Tanvi woul

as follows : Click here to see the Example

Do reach out to us on tiesherhi11119. rI] caDgemlnl.com ln case

Thank you for interviewing with Capgemini. We invite you to expl an excl trng oumey with us

forward to having you onboard soon! Pr!r';cinal

Love your career. Ace your career at Capgemini.

ES

2

Dronacharya CJllege cf Elrgg,
Farruhh Natar - le$Fer

. Passport size photo

. SSC & HSC Certificate

. GraduationMarksheets

. Graduation Degree Certificate/Provisional Degree+ (If applicable)

. Govemment ID Proof (Aadhar Card/ Driving License/ PassporV Voter ID)

. Diploma Marksheets( If applicable)

. Diptoma Certificate( If applicable)

. Post-graduation Marksheets+ ( If applicable)

. Post-graduationCertificate+(Ifapplicable)

+Please note that ifyou have completed your diplorna/graduation /post-graduation it is mandatory to uPlo

semester marksheets and degree certificate-

Note the follorving points while completing the process :

. Marksheets should be scanned and uploaded semester/year wise only

. Kindly ensure all documents are clearly scanned and uploaded in PDF/JPEG/JPG,?NG format on
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Admission Dronacharya Group of lnstitutions

Follow Up Flag:
Flag Status:

Follow up
Completed

Forwarded message ---------
From: Capgemini via Superset <notifications@ema >

Date: Mon, 24 Jan, 2022,2:21 Pm
Subject: Capgemini congratulates you on your selection and presents you our Letter Of Intent

To: <akshitkathaitT (D.smail.com>

Dear Akshit Kathart,

At Capgemini, we work with the world's leading brands to enh siness. We

this with passion. And we do this by applying the human touch ssionate

people are Capgemini's ace of spades.

1

From:
Sent:
To:
subject:

Akshit Kathait <akshitkathaitT@gmail.com>

Monday, January 24,2022 2:26 PM

tpo @g g nind ia.d ro nacha rya.inf o

Fwd: Capgemini congratulates you on your selection and presents you our Letter Of

lntent

*

READY T KE
YOUR PREA 5

C E TRUE?

Most Ethical
Company - Eieht

times in a row



During our interaction with you, we found you to be equally passionate about what you do. We are pleased to

ur,,or"r". you have successfully cleared our initial selection process and been shortlisted for a suitable position'l

us. This decision is purely based on your ment and performance during your interactions with us.

As the next step in taking your candidature ahead, please go to Job Profrle Tab and complete the process of

accepting the Letter of Intent.

We request you to ensure that you complete all the prc requisite information as wcll as update all the

."qui.i.l tlocuments asked during the course of this process bcfore Jan 31,2022 1l:59 PN{ lST.

To ensure ease ofprocess, please find below list of documents that would be needed to complete the process:

. Passporl size photo

. SSC & HSC Certificate

. GraduationMarksheets

. Graduation Degree Certificate/Provisional Degree* (If applicable)

. Government ID Proof (Aadhar Card/ Driving License/ Passport/ Voter ID)

. Diploma Marksheets( If applicable)

. Diploma Certificate( If applicable)

. Post-graduationMarksheets* (Ifapplicable)

. Poslgraduation Certificate*( If applicable)

*please note that ifyou have completed your diploma/graduation/post-graduation it is mandatory to upload all

semester marksheets and degree certificate.

Note the following points rvhile completing the process :

. Marksheets should be scanned and uploaded semester/year wise only

. Kindly ensure all documents are clearly scanned and uploaded in PDFiJPEG/JPGPNG format only

. Maximum file size limit is 4MB

. The file nomenclature should be (FirstName LastName DocumentName)

Kindly Refer to below examples for document nomenclature:

Example 1 : Rahul Singh is cunently in 7th semester Engineering fiom ABC college. The documents Rahul wou

upload be as follows Click here to see the Examole

Example 2: Amab Chakraborty is currently in 7th semester Engineering from ABC college. He has joined ABC

cotlege via Lateral entry in 2nd year having done Diploma after SSC. The documents Amab would upload be as

follows : Click here to see the Example

Example 3: Aditya Sharma is currently in 4th semester MCA from ABC college. The documents Aditya would

upload be as follows : Click here to see the Examrrle

Example 4: Tanvi Sharma has completed her Graduation from ABC college. The documents Tanvi would uploar

as follows : Click here to see the Example

Do reach out to us on fresherhirine.in@capqemini.com in case of any quenes.

Thank you for interviewing with Capgemini. We invite you to explore an

forward to having you onboard soon!

ey with us and loc

Principal
Dronacharya C.llege cf Engo

Farrukh Naoer , 1? 88etLove your career. Ace your career at Capgemini.

2
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Click here to view the recruitment disclaimer.

To view our candidate privacy notification please click here
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Admission Dronachary a Group of lnstitutions

From:
Sent:
To:
Subject:
Attachments:

Vaibhav Pandita <vaibhav.21 914@ggnindla dronacharya info>

Wednesday, February 16, 2022 1:01 PM

tpo@ggnindia.dronacharya.info
Fwd: Capgemini Exceller - Welcome to ADAPT

image002.emz; image004.emz

Get BlueMail for Desktop

----- Original Message -----
Subject: Capgemini Exceller - Welcome to ADAPT

Date: Wed Feb L6 202211:00:15 GMT+0530 (lndia Standard Time)

From: "1N, ADAPT" <ada pt.in@capgemini.com>

To: "vaibhav.21914@ggnindia.dronacharya.info" <vaibhav.21914@ggnindia.d ronacharya. info>

Dear Vaibhav Pandita ,

Greetings from CaPgemini.

Thank you for accepting the Letter of Intent.

we are delighted to introduce you to our Flagship Pre-joining Program enabled by our Dlgital platform ADAPT

leicete.atei Digital Aid for pre-onboarding tie ialent). This platform offers you a comprehensive suite of self-

paced learning riodules blended with perlodic assessments. Successful completion of learning through this platform

is key pre-req-uisite for next level training. Hence, request you to take good advantage ofthis learning opportunity

and be fully equipped to start your career with us.

what does ADAPT offer You?

1. Equip yourself with foundational skills especially if you are not from CS/IT background

2. If'you'ur" graduating with cs/IT, leverage this platform to refresh your skills and get a flrm grip on

fundamentals
3. Get into the discipline and mode of self Leaning and Learning by Doing and gear up for the advanced skill

training upon joining
4. Compa-re yorip.ogrlrr with your peers and best performing benchmark through weekly dashboard

5. Enhance [n" po..iUitity of early onboarding by completing the course on time and demonstrating good

performance

Flow of program

Prin.ipal
D ro nacha rya uJll.ige cf E
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your learning journey starts with foundation module which is a bouquet of fundamental courses which prepares

you for the f;t;re modules. You are mandatorily required to complete the course. Please note that your participation

and performance in all the components of the program - quizzes, and assessments will be consldered in your

overall ADAPT performance.

Expectation from the ParticiPant. You are expected to understand the complete learning journey
. Asses yourself on the skills being covered
. create a learning plan focused on the gaps
. Complete the online learning modules including quizzes as per your plan
. Participate in the webinars to get your questions cleared
. Take up all the assessments that are conducted through the journey and emerge as a budding professional

ready to get into Capgemini
. Share your learnings with your peers and get recognized for your technical brilliance and boundary less

behavio u r

To sum up, enjoy the learning and lay a strong foundation for yourself to have a successful career in IT Industry.
Ethics and Confidentiali

Next Steps

You are expected to be a part of the kick-off session scheduled on 18th Feb,22. You will be receiving a meeting
invite separately in couple of days.

You will be receiving the user credentials from email ID: adapt. in@capoem ini. com (this email can also be used for
highlighting any issues where you are not getting help - related to the ADAPT program only).

All the bestl

Capgemini Team

please notiry Lhe sende. immedEtelyand delete all copies oflhis mesage

2

At Capgemini, we value ethics as these are not only rules of behaviour but also
guiding principles. We expect you to live by these values and maintain integrity
while you participate in the assignments, quizzes, and assessments. Any
unethical practice would adversely impact your onboarding into Capgemini.

You are expected to maintain confidentiality of the program details, including
your user-id and password.

Pri
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Admission Dronachary a Group of lnstitutions

From:
Sent:
To:
Subject:

Forwarded message ---------

To: <aayu shreisns@smail.com>

Aayush Saini < aayushreigns@gmail.com >

Friday, February 18, 2022 7:23 PM

tpo @9 9 n ind ia.d ro na cha rya. info

Fwd: Capgemini Pooled Campus Drive iot 2022 Batch - Please share your response

From: Capgemini Exceller <capgemini.exceller@ioinsuperset com>

Date: Fri, Feb 18,2022 at 6:09 PM
Subject: capgemini Pooled campus Drive for 2022 Batch - Please share your response

1

Dear Candidate,
rair ukn Nagar " 1aAF0aD



Greetings from CaPgemini! ! !

We hope this mail finds you and your loved ones, safe and healthy'

With reference to our earlier communication and your assessment perfo[nance, we wou]d like to offer you

u, oppo.t,rritv to apply for the Infrastructure Services Profile. Request you to go through the details and

,t uri you. ...ponse itriougtr ttre survey link mentioned below by Monday, 2lst Feb ntary 2022'

capgemini has a global presence across 187 countries with customers across diverse verticals, Infra
-ffi"t"r"y is a*multi-cultural space with over 12000 employees spread across India and we hope that you

will be able to build a career here.

Capgemini's Infrastructure Services portfolio includes a fu11 spectrum ofEnd-User Services, Cloud'{Data

S"*1""r, Automation and Cybersecuriiy Servicesand all services are designed to work in combination with

each other, notjust separateiy. Our unique approach to Infrastructure Services connects solutions, services

and suppliers to implement integrated solutions across the IT supply chain'

In the new normal digitization, cloud, AI and Automation are the key to maintain business continuity,

innovation and produciivity. With the massive proliferation of devices, the perimeter for connections are

becoming more iedundant. bigital connections, innovations are key and capgemini helps you hamess to create

delightfui experiences and opln n"* avenues It is important you to be flexible in working with clients (24 x

7 rotational shifts) across different regions and time zones'

Infrastructure Services India has many opportunities like Network specialist, cloud Engineers,

Cybersecurity profiles, DevOps Associite, Cloud Analyst, Service management, Automation Architects lt

is vibrant u.ri dyt amic environment which values out of the box thinking and creativity.

Note: - Your allocation to a particular role in Infrastructure Services will be based on your

performance during trainin! post you join Capgemini. Infrastructure Services caters various BU

demands in Capgemini.

. Survey Link - Click Here (Last date to share the response is Monday, 21st February 2022)

Regards,

University Relations & Hiring Team

Stay Connected. Stay UPdated

2

This message conta.ins information that may be privileged or confidential u 
Llitdfi.

Capgcmini Croup. Coplrigh t 2022 Capgcmini. All ights reserved i.r,A"



Admission Dronachary a Group of lnstitutions

From:
Sent:
To:
Subject:
Attachments:

Follow Up Flag:
Flag Status:

govind kaushik < govindkaushikl 999@gmail com>

Tuesday, October 18, 2022 2:16 PM

tpo@ggnindia.dronacharya.info
Fwd: DOCUMENTS REQU IRED-CAPGEM lN I

image001.png; image002.gif; image0l9 png; image020.png; image021.png;

imageO22.png; image023.Png; image024.png; image025 png; image026 png;

imageo24.png; BGV Undertaking Form-A2 pdf; Database and Court record Form pdf;

database form.pdt lnstructions to Fill BGV Undertaking Form pdf; IRF Form pdf;

Training Agreement-Fresher (4) (1).Pdf; Instructions - How to fill Training Agreement

(a) (1).pdf

Follow up
F lag ged

Your on boa rding

Forwarded mess age ---------
From: Veda, S <yeda.s@9apg9!si&-sa!s>

Date: Mon, Oct 17 ,2022, 1 :48 PM
Subject: DOCLMENTS REQUIRED-CAPGEMINI
To:

Dear Candidate,

Greetings from Capgemini! !

Hope this mail finds you safe and in good health.

We are glad to inform you that yourjoining has been confirmed on

will be Virtua lly.

If are not interested in jorning then reply us with completed reason on the same mail trail by:l7{r,O,et

Pr nc

Once onboarded you will receive your training schedule. The training will begin in a

Dron ach ar}r a ColiEtl
Ns

c0
{ta

t E'l
6li4

g0

ar r
od e. However, if the

lockdown conditions allow, a travel schedule will be provided to you and you will have to report in person for your

training as per the schedule to the location mentioned in the offer letter.

p

n

1



2) Undertaking Form

In undertaking form write your Name & DOJ(iLl\'l7 i) and Applicant id should be blank

Under required education documents

r Tick all 3 checkboxes and mention the date as 12t20 (til1 when you can share your

pending documents) .

3) Training Agreement :

please find attached the Training agreement & instructions to fill the same. Once completed, please get it

notarized and send us the notarized scanned copy on or before the

Example

lfyour name is harisl

If vour name is harish

o

Ii

6[[your name is harisb

is harisl

Renanl€ the docurnent asFormatSr
IO

Dorument Required

Frrst nime last lrame
Degrce Certiticate

Scanned in I PDF formatI Degree Ccrti fi cate/ProYisional

First nane last narne BE
Marks sheet

Scanned in I PDF fonnatDegree (Mark slleet mandatory till 7th
semester), Consolidated Marks sheet is

compulsory also sharc 8th semester if
df size should be maximum ,1MBreceived (P

First name I
Marksheet

Scanned in I PDF formetHSC/1 2th/Diploma marksheet and Certiticate
is compulsory

First name last namPt[d6l
Ma h ach aive Cd

Scanned in t PDF fonnat1 loth marks sheet is mandatory

First nampbF[g&heNBti
Resulne updated

Scanfled in I PDF format5 Resume l-Jpdated wjth Proper pennanert
Address

First name last name
photograph

Scarned in I PDF fomatReccnt passport Size photograph6

2

If your namc is harisl

make anv travel plans without receiving the traininR schedule'

we are initiating offer and would require your documents in the below mention format.

1) Documentation:

o IRF: Please find the IRF attached in this mail Please fiil the same'

o Date of Authorization means the date on which you are filling the IRF form.

is harish

1

2



Filled, signed manuallY
and Scanned in PDF
lbnnat

First name last name IRF lfyour name is hurish
7

Ifyour namc is harisl

If vour name is harish

Ploarc chcck instlucti
\rith lheir candidatur(

If your name is harish

lfyour name is harisl

i r::e r,t nibi: ir .:bel u le,,

Note: The scanned copies must be clearly visible (bluned documents will not be accepted) Please ensure

the documents are scanned completely and are not cut off from the edges. The size ofdocument should in

PDF format only with file size less than 4 MB

The deadline for sending the documents is

avoid delay in further formalities.
l81r'OCT 2$22 hy 1oAM.... Kindly adherc to lhc deadline to

Fist Dame last namc Govt
ID proof

Scanned oopy of these 2

documents
Covemmcnt ll) Proof(Aadhar card &Pan

Card
8

Scanned in PDF lbrmat9 Undertaking BGV Form

First name last name

Database
Scanned in PDF lbrmatl0 Database lbnn

First namo last name
Databasc

Scanned in PDF fomlat11 Database Court folm

+Please note that the onboardi virtual and are not e A tr an hould

3

Name in offer letter will be as r Govt ID submitted.1

Check on Date of Birth2

3 Personal Email ID
PAN No. to be filled

5 Aadhaar No. to filled
UAN if licable, to be fit1ed

Check correct Date of Birth of De dents7

8 Check that "Self' and siblin are not nominated in all nominations

ed to travel f

'',", ::il|ft i#,ti5r

First name last namc

Undertaking

IRF Foml (Attached in email)

After the offer is released, you will need to fill the Candidate Wizard / Welcome Letter before the joining

date. (Link will be provided)

please find below a handy checklist for filling candidate wizard / welcome letter

til : ili

4

6

be made only once vou receive the training schedule.



Regards,

s

Capgemini Technology Services India Limited

www.caDoemini.com

Connect with Capgeminil

trtrtrFFtrtrFi
pleose consider the enviioament and d6 not plina ih;s email uniess absoluLeiy necessary, Capgemini eacouraqes envii-oimentai ts!'/areness

nolily the sender immedntely and dclele allcoP,es ofthis messlge

Pri

DronacharYa
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*

Capgemini Technology Services lndia Limited

(Formerly known as IGATE Global SolLrtions Limited)

lT 1, IT 2, Akol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra. India.

Iel: +91227144 4283 | Fax: +91 227141 2121

v,/ww-capgemi ni.com/in-en

Dear Gyandeep Kushwaha,

With reference to your interview conducted by us, we are pleased lo inform that you have been

shortlisted for the position of Analyst and A4 with Capgemini Technology Services lndia Limited
(hereinafter referred to as"Capgemini").

ln this regard, we are proposing compensalion package and benefits, the details of which are set

forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ lnstitute for award of the degree/ diploma and the
minimum passing percentage/ grade/ ranU class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated

to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the

location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOl, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
lhe same is a prerequisite for joining Capgemini.

It is very essenlial that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning jourhey would not only
help you in getting on-boarded on priority but also help you to be trained for ad

to your career at Capgemini. We also encourage you to learn beyond th
curriculum

industry.

ls relevant

e pre

and acquire industry recognized certifications to accelerate your career in

Dronachalla Oolle gco t Engg'

ra ir'rii(i\ Nag ar . 1r8 e6

Superset lD: 2391779

Letter of lntent ("LOl")



Upon joining Capgemini,

.1. You are expected to enter into an employment agreement with capgemini which shall contain

details including the scope, terms and conditions of your employment and the contractual

obligation with CaPgemini.

2. You will be on probation for a period of six months from your date of joining and subject to

satisfactory performance your employment will be confirmed (vide written confirmation) at the

end of six months.

3. During your probation you may be required to undergo classroom trainings for such duration as

deemed necessary by capgemini and your performance will be evaluated periodically during

such training period

Capgemini reserves the right to decide the continuance of your further training and your employment

depending on your performance in its opinion.

The terms of this Letler of lntent shall remain confidential and are not to be disclosed to any third

party.

You may note that this letter should neither be construed as an ofler of employment from capgemini

nor should it in any manner confirm our intent to make you an offer of employment We may, at any

time, at our discretion, revoke this Letter of lntent.

we would request you to go through the above terms, and let us know if they are acceptable to you,

within seven days of the issuance of this letter.

we look forward to hearing from you. should you have any query, please do not hesitate to contact

fresherhiring.in@capgemini.com, please ensure below formal of email subject -

. For queries on Letter of lntent (LOl), write to use with e-mail subject as: Query on LOI -

Superset lD 2391779
. For queries aboUt on-boarding process, please note the on-boarding communication will

be sent once your document validation and verification process is completed. For further

queries, write to use with e-mail subject as: Query on On-Boarding - Superset lO

2391779
. ln case of any other query, write to use with e-mail subject as: Other Queries- Superset

tD 2391779

Thanking you,

Yours Sincerely,

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

This is a syslem generated docliment and does not Beed a signalure

Princit:al
Dronacha:vr l.)o:r,lg c of El)99
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ANNEXURE 1

Gyandeep Kushwaha
Analyst and A4

Your all-inclusive annual targel compensation (on a cost to company basis) will be INR 4,00,000i-

(Rupees Four Lakh only). On completion of 1 year of service from your date of joining, you will

receive flxed one-time incentive of INR 25,000i- (Rupees Twenty Five Thousand only)' Based on

your Date of Joining, your compensation shall be paid monthly. The company shall deduct tax at

source at the time of making payment.

For & On Behalf of Gapgemini

Tejinder Sethi
Head - Fresher Hiring

This is a system generated document anC does .ot need a signalure

Regd OFfice: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi lntotech Park, Hiniewadi Phase lll, [/llDC SEZ, ViJlage Man,

Taluka [4ulshi, Pune - 411057, N4aharashtra. India. Tel: +91 20 6699 1000 | Fax] +91 20 6699 5050 | CIN:

u851 10PN1993PLC145950

Prin cipal
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&
Capgemini Technology Services lndia Limited

(Formedy knolvn as IGATE Global Solutions Limited)

lT 1, lT 2, Airol MIDC. Thane - Belapur Road,

Navi Nlumbai400708, Maharashtra. lndia.

Tel: +91 227144 4283 iFax: +91 227141 2121

www.capgemini com/in-en

Superset lD: '1372282

Letter of lntent ("LOl")

ln this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ lnstitute for award of the degree/ diploma and the
minimum passing percentage/ grade/ ranld class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The dale of joining and the localion of posting will be purely based on business requirements of
capgemini. capgemini solely reserves the right to make any changes to the date ofjoinlng and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for pre-

onboarding Talent) elearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete lhe courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
lo your career at Capgemini. We also encourage you to learn beyon rib
curriculum and acquire indust
industry.

ized certifi ons to accelerate your ca

''""' - ;liifr!u.',t':"

Dear PARTH JJOSHI,

With reference to your interview conducted by us, we are pleased lo inform that you have been
shortlisted for the position of Analyst and A4 with capgemini Technology services lndia Limited
(hereinaft er referred to as"Capgemini").

PrinciPal
Dronacharya Cclle(lE, ci Eltgg'
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Upon joining Capgemini,

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm our intent to make you an offer of employment. We may, at any
time, at our discretion, revoke this Letter of lntent.

We would request you to go through lhe above terms, and let us know if they are acceptable to you,

within seven days of the issuance of this letter.

. For queries on Letter of lntent (LOl), write to use wlth e-mail subject as: Query on LOI -
Superset lD '1372282

. For queries about on-boarding process, please note the on-boarding communication will
be sent once your document validation and verification process is completed. For further
queries, write to use wilh e-mail subject as: Query on On-Boarding - Superset lO
1372282

. ln case of any other query, write to use with e-mail subject as: Other Queries- Superset
tD 1372282

Thanking you,

Yours Sincerely,

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

This is a system generated document and does not need a signalure

Dronaeha:-
rl.r, i .r iii

Princioal
ya Cnilesc ef EllgF '
i ti aga I - 123506

1. You are expected to enter into an employment agreement with Capgemini which shall contain

details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.

2. You will be on probalion for a period of six months from your date of joining and subject to

satisfactory performance your employment will be confirmed (vide written confirmation) at the

end of six months.

3. During your probation you may be required to undergo classroom trainings for such duration as
deemed necessary by Capgemini and your performance will be evaluated periodically during

such training period

Capgemini reserves lhe right to decide the conlinuance of your further training and your employment

depending on your performance in its opinion.

The terms of this Letter of lntent shall remain confidential and are not to be disclosed to any third
party.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com, please ensure below format of email subject -



ANNEXURE 1

Your all-inclusive annual larget compensation (on a cost to company basis) will be INR 4,00,000/-
(Rupees Four Lakh only). On completion of 1 yeat of service from your date of joining, you will

receive fixed one-time incentive of INR 25,000/- (Rupees Twenty Five Thousand only). Based on

your Date of Joining, your compensation shall be paid monthly. The company shall deduct tax at

source at the time of making payment.

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

This is a system generated document and does nct need a signature

Regd Office: Pune Hinjewadi Regd. Office No. 14 Rajiv Gandhi lnlotech Park, Hinjewadi Phase lll, [4lDC SEZ, Village Man,
Taluka ft4uishi, Pune - 411057, Maha.ash{ra, lndia Te{: +91 20 6699 1000 I Fax: +91 20 6699 5050 I CIN:
u851 1 0PN1 993P1C145950

PrinclDal

"'T:: ilL,u'I3t#,ty

PARTH JJOSHI
Analyst and A4



&
Capgemini Technology Services lndia Limited

(Formerly known as IGATE Global Solutions Lirnited)

lT 1, lT 2, Airol MIDC, Thane - Belapu. Road,

Navi Mumbai 400708, Maharashtra. lndia.

Iel: +91 22 7144 4283 I Fax: +91 22 7'141 2121

www.capgemini -com/in-en

Superset lD: 1373556

Letter of lntent ("LOl")

Dear Vineet Singh,

ln this regard, we are proposing compensalion package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ lnstitute for award of the degree/ diploma and the
minimum passing percentagel Vadel ranv class as determined by Capgemini.

The location of your initral reporting and training and the date of yourjoining would be communicated
to you in due course of tlme post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date ofjoining and the
Iocation of posting during the course of your training and employment with Capgemini.

Upon accepting this LOl, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) elearning platform which allows you to learn and master lhe concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learnirig journey would not only
help you in getting on-boarded on priority but also help you to be trained skills rel ant
to your career at Capgemini. We also encourage you to learn beyond t SE

curriculum and acquire industry recognized certifications to acceleral e your care tn this com tve
industry PrinciPal

DronachaiYa Cillegf, cf Ellgg '

ialr ukti Narar ' 123686

With reference to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position of Analyst and 44 with Capgemini Technology Services lndia Limited
(hereinafter referred to as"Capgemini").



Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain

details including the scope, terms and conditions of your employment and the contractual

obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to

satisfactory performance your employment will be confirmed (vide written confirmation) at the

end of six months.

3. During your probation you may be required to undergo classroom trainings for such duration as

deemed necessary by Capgemini and your performance will be evaluated periodically during

such training period

Capgemini reserves the right to decide the continuance of your further training and your employment

depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third
party.

You may note that this letter should neither be construed as an offer of employment from Capgemini

nor should it in any manner confirm our intent to make you an offer of employment. We may, at any

time, at our discretion, revoke this Letter of lntenl.

We would request you to go through the above terms, and let us know if they are acceptable to you,

within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com, please ensure below format of email subject -

. For queries on Letter of lntent (LOl), write to use with e-mall subject as: Query on LOI -

Superset lD 1373556
. For queries about on-boarding process, please note the on-boarding communication will

be sent once your document validation and verification process is completed. For further
queries, write to use with e-mail subject as: Query on On-Boarding - Superset lD
1373556

. ln case of any other query, write to use wtth e-mail subject as: Other Queries- Superset
lD 1373556

Thanking you,

Yours Sincerely,

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

This is a systern generated document anC dces not need a signalule

Principal
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ANNEXURE 1

Vineet Singh
Analyst and A4

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000/-
(Rupees Four Lakh only). On completion of 1 year of service from your date of joining, you will

receive flxed one-time incentive of INR 25,0001 (Rupees Twenty Five Thousand only). Based on

your Date of Joining, your compensation shall be paid monthly. The company shall deduct tax at

source at the time of making payment.

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

This is a system generated document and does not need a signalure

Regd Office: Pune Hinjewadi Regd. Office No 14. Rajiv Gandhi lnfotech Park, Hinjewadj Phase lll, [rlDC SEz, Village Man,

Taluka Mulshi, Pune - 411057, tulaharashtra, lndia. Tel: +91 20 6699 1000 I Faxr +91 20 6699 5050 | CIN:
u851 1 0PNf S93PLCr45950

Pr
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RE60. & HEAD oFFlCe ,:-l
fAXi +91 I I 25189220

Offe r - I-etter

Date:'February 9rh,2022

To,
Mr. Harendra Yadav
House no.-211
Vlllage-BhangrolB
Gurgaon

Sub:Offer Lctter

Dear l\lr.Ilarendra,

Wirh rsference to your application lrrr thc posr of 'CET' and subsequcnt intcrvicv wirh us, we are plcascd to

ollbr you an appointnert in our Organization at Lhe position of "Graduate Engineer Truince" with stipcnd of

"lNR 16,000 ItN{ .As agrced, you are required to join thc Organizntior on Fcbruary 9th,2022 trl09:30 A-}{'

You arc rcqucslcd to bring iollowing doclrnenls on the datc ofjoining:

I Aadhar Card

2. Acadcmic Nfarksheets

3 Blood Group rcporl

,1. 5 passpofi photographs

You are rcquesled to report at the following vcnue

Capital Business System I'Yt Ltd
288 A, Phase 4, Udyog Vihar, Sector-l9,Gurugram
Ilaryana-122016

All the best for your future association with CBSL Group.

For CBSL

Signature

CAPITAL BUSINESS SYSTEMS LTD.

CORPO&ATE OFflCEr 3I8, Prehlad Market,

CMMI DEV /5" cl BI

cbsl
o rou

)







cbsl CAPITAL 8U5INES5 5Y5TEM5 PVT. LTE.

CORI,ORATE OfFtCti :11B. Prehlad Mn*el, Karol Brqh, New Oelhi I I0 005, lN.iia
TE|EpHONE: +91 I I 475!,77011 FA(: -9r ! t 47\917,'t'

RECD. & HEAD OFFiCE: C-l J, UCycE Naq& indurrill Ared. l'.leii Drlhi-l I 0 C4l . lndla
TELEPHONE: +8i 11 475,t77CC FAI: +91 il 151392i0

L-MAIL: ;nfoGi.bilqrou!. tn WEB5ITE wlrlr.cb5lqroup,rn
Cll,J: t l;.,! I l0nl I ii l,i Plfoa] 7 ! 115

Signatu rc

Principal
Dronaeherya c; ct:eO e cf Eilgo.

rarrul{h i{dg a r - 113 F Bfl

Ref No.HRI/OL/22-n/ A02

Date:-Februory 9th"2022

To,
Mr. Vishesh Jakhar
D-402,N.P.S.C,Society,plot nir.5,Sector.2
Dwarka'New Delhi-110075

Sub:Offer Lctter

Dear Mr. Vishesh.

With rcference to your application for the post of 'CET' and subsequent intcrvicw wilh r.rs, wc arc p)lxsed ro

oi'fer you an appointrlenr in our Organization al the positio[ nf 'tGraduate [ngineer Trainee" wirh stipcr]d oI

"tNlt 16,000 PM.As agrecd, you arc required to.join thc ilrganization on February 9th,2022 ar 09:30 A.M.

You are requested to bring follorving documcnts on thc dute of joining:

I Aadhar Card

2. Acadenic Marksheets

3 BlooC Group report

4, 5 passport photo$aphs

You arc rcqueslcd to rcport at the lollowing vcnuc

Capital Busircss Sy$tem Pvt Ltd
288 A, Phase 4, Udyog Vihar, Scctor-19,Gurugram
Haryana-122016

All the hcst for vour future association )yith CBSL Group.

For

Accepted

Date:

\+ r 'l^. V,,r'bc, \ortnrJ ir"nn,, 8.,.r1a.,.. h,Ja.irat i hr-6.9!.n
J,r '', (rnt',., .,.\ir (fl q..rlr' tnu.,.i.6h"l,r..5*.r. L:r i !irt1iJ.n
!i9!!r, Cu*nhaii, 8€hrnC|in. Agrr. tfirr;rl

CMtll DEVlS*

rou

Offer - l,etter



Admission Dronacharya Group of lnstilqtioltg

From:
Sent:
To:
Cc:

Subject:
Attachments:

TPO <tpo@gnindia.dronacharya.info>
Frlday, December 3,2021 9.41 AM
.TPO'

'Director Directoa; pnncipal@ggnindia.dronacharya.info
Regarding Selection at Cloud Analogy ll Batch 2022
image00'l.png; image002.9if

Dear Renu Ma'am,

Congratulations!!

Sharing the Selection details of Cloud Analory

Please find the attached list of selected students for all the mentioned profiles along with the
package details and theirjoining date will be confirmed soon to you, Kindly block them for Cloud
Analogy

Colleg

27377 Harsh Yadav DCE har sh.2 13 7 7 @ ggnindia.dronacharya. info
27743 Yash Yadav yash.2 1 143@ggnindia.dronacharya.info

27097 Rohan Kumar r ohan.27097 @ggnindia.dronacharya.info
27003 DCE abhinav.2 L00 3 @ggnindia.dronacharya.info

9677736458

8860738892

9650690994

Wehsite: rv .dronacharva.infb
Addrcss: 27, Krrowledge Park Ili Grearer Noida 201 306 (Ll.P)

Thanks & Regards,
Richa Jaiswal
Training & Placement Officer,
Llronacharla Grnup of Iustitutions,
Phonc: 0l2G 2312022.
Ilx tension: 227
Mobilc: E9(r()322672, 99 I 0i80 | 05
L-nrai I : too@snindia.dronacharva.info

A CIean tlnvironrnent is a Sfll'e Environment.
Dronacharya Col;*gt-' cf

r artul<h Nr0xh " 17aa

81.78486066

r1:'

Gr up ri ins{i,utlon6
M

1

Name
Candidate Official E-mail lD

DCE

DCE

Abhinav Rai
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Personal & Confidential

Ref : CSPL/GG N I 2O22OL2U 02
Date2 2Ull2O22

Ms. Shikha Chauhan
Dronacharya College Of Engineering
A-U272, Madhu Vihar, Near Uttam Nagar,
New delhi- 110059

Dear Shikha,

I am delighted & excited to welcome you to Cogneau Systems Private Limited. At Cogneau,
we believe that our team is our biggest strength and we take pride ln hiring ONLY the best
and the brightest. We are confident that you would play a signtficant role in the overall
success of the venture and wish you the most enjoyable, learning packed and truly
meaningful employment experience with us.

Your appointment will be governed by the terms and conditions presented in the Annexure A.

Sincerely,
For Cogneau Systems Private Limited.

4<-U"-*Pt^1,;

Ashish Kohli
Director

Cogneou Syslems Privole Limlted VERDiS AI

Regd. Office: C-30, SF, Mqyfield corden. Sector-so, curugrqm- 122018, Horyono, tNDtA pfinClpal

Li Jll;Hi_11i#t?rmoir: 
pins@cosneou.com 

Dron ,c arya c0iregc cf Eilgo.
r :r'l kll l\agar - 12350G

We look forward to you joining us. Please do not hesitate to call us for any information
you may need.

Congratulations!
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Annexure A

Name Shikha Chauhan

Designation Product Developer

Company Name Cogneau Systems Private Limited

Joining Date rl08l2022
Location

Compensation Details

Note

Fixed Compensation

Bas ic 275000 22917

House Rent Allowance 9167

Special Allowa nce 13750

Variable Compensation (lNR)

Performance Linked Bonus Pay+

ESOP (rNR)

ESOP Grant *
50000

Total Compensation (lNR)

Fixed+Variable+ESOPs 8,00,000

Other Benefits

Group Health lnsurance Policy Sum Assured (for Self) - INR 200000

With reference to your application and the subsequent interview and discussions you

had with us/ we are pleased to offer you employment as per below details:

l. Please note that the total ESOPs to be granted to you will be Rs.1,50,000 over 3 years.
2. The ESOP Grant and Bonus pay are subject to additional terms and conditions, the

details whereof will be shared subsequently with you in writing.

Gurugram

Salary Components Ficeres (lNR) cwe9
. 
:.,a,:.::,:.,:..,.:.

110000

165000

550000 45833

200000

PrinciPal
n...6^-r.c:ve (:.rrr96a gf [1199.

r u,. -.:lt i'iai3i - i2350ij
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This offer is subjected to the terms and conditions set out here

Terms and Conditions:

1. Probation Period
You will be on probation for first 180 calendar days of your employment with Cogneau
Systems Private Limited (referred as CSPL or Company hereafter). After completion of
probation period, you will be appraised for satisfactory performance and basis which
your compensation will be revised as appropriate.

After probation period, CSPL would normally confirm you. However, if your performance is not
found satisfactory, CSPL at its sole discretion may terminate your employment. On completion of
180 calendar days, your services shall be deemed to have been confirmed automatically unless
the probation period is exended with a written communication to that effect.

2. Working Hours

2.1 The office working hours will be nine hours a day and six days per week starting from
Monday to Saturday (except two alternate Saturdays in every month). Flexible work timings
are allowed.

2.2 You may be required to work in shifts and/or in extended working hours as permitted

by law.

2.3 You may be required to work beyond your existing working hours depending upon

the business requirements/exigencies from time to time.

3. Location and Transfer:
During the period of your employment you are liable to be transferred to any place of business
of the organization or in the group organization existing or acquired later, on the basis of
business requirement at the company's discretion. In the event you are transferred by the
Company to another position (which may include transfer to a new role, competency or office)
or location of the Company, the terms and conditions applicable to the new position or location
(including, but not limited to the compensation, benefits, allowances, entitlements, rules,
regulations and conditions of service of such new position or location) shall apply to you.

4. Compensation Structure
The compensation structure/salary components are subject to revisions as per
CSPL's compensation policy from time to time at its sole discretion.

5. Leaves:
You will be entitled to leaves as per company leave policy.

P rinciDal
Dronac a!'ya Coireiit. ol EttS9

riii, i"il l',l.iJai - 13'160e
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6. Retirement Age:

The retirement age is 60 years. Employment with the company shall automatically cease at
the end of the month in which the employee reaches the retirement age of sixty. you have
recorded and confirmed that your date of birth is O5th June,2000.

7. Alternative Occupation/Employment
During the period of your employment (including the probation period) as an employee
of CSPL. you are not permitted to undertake any other employment, business, assume
any public or private office, honorary or remunerative, without the prior written
permission of CSPL.

8. Non-Disclosure Agreement

8.1 As part of the joining formalities, you are required to sign a non-disclosure agreement
(NDA), which aims to protect the intellectual property rights and business information of
CSPL and its customers.

8.2 All the work that you will produce at or in relation to cogneau systems private Limited will
be the intellectual property of cogneau systems Private Limited. you are not allowed to store,
copy, sell, share, and distribute it to a third party under any circumstances. Srmilarly you are
expected to refrain from talking about your work in public domains (both online such as
blogging, social networking site and offline among your friends, college etc.) without prior
discussion and approval from your manager.

8.3 We take data privacy and security very seriously and to maintain confidentiality of any
students, customers, clients, and companies'data and contact details that you may get access
to during your employment will be your responsibility. Cogneau Systems private Limited
operates on zero tolerance principle with regard to any breach of data security guidelines.

9. Background Veriflcation Checks
Your employment with CSPL will be subject to background verification checks conducted by
CSPL or a third party agency. Normally, such checks are completed within one month of
joining.
If the background check reveals unfavourable results, you will be liable to disciplinary
action including termination of service without notice.

10. Termination of Employment

10.1 During your tenure with CSPL, either you or CSpL can terminate the appointment by
giving written notice or basic salary for the duration of notice period in lieu of the notice.
The notice period will be 30 days during probation period and 90 days thereafter.

10.2 fu per company policy, the service certificates shall be issued
of exit formalities and serving the complete notice period. The
discretion may accept full or part payment, in lieu of the notice.

mpletion
Com

Princloal
Dronacharya Ooil"rirr"-o-f-EllgF

iairukh Nagar ' 1 ;'i ijt r' l''l r:



10.3 In case of early relieving approved by the company, the shortfall of notice period shall

be recovered as per poliry.

10.4 If in the reasonable opinion of the Company you are guilty of misconduct, Company may
terminate your employment without notice and any payment thereof. Misconduct includes but
is not limited to dishonesty, theft, misrepresentation, breach of business conduct guidelines,
policies, applicable laws and refusal to obey reasonable command of supervisor

11. On Separation:

11.1 Upon your resignation or termination of your employment by the Company, you will
immediately return to the Company, all tools, accessories, formulae, documents,

specifications, books etc. of whatsoever nature in your custody, care of charge and obtain
clearance certiflcate from the relevant person / office/ department, on production of which
alone your dues, if any, will be settled by the Company.

11.2 As part of this offer, you also authorize the Company to share your employment details

with any future or potential employer as part of their background and reference check.

12. General conditions:

a) You will work under the supervision of a duly appointed Manager or any such officer as may
be decided by company from time to time. You shall diligently and faithfully carry out
instructions given to you by your superiors in connection with the work assigned to you to the
best of your skill and ability.

b) You shall lose your lien on employment, if you remain absent without an approved
leave from your manager for more than 10 days.

c) In accordance with the standard practice of the Company, we request you to treat the
terms of your employment as private & confidential. You are not to disclose or discuss
your compensation with anyone except with HR and your manager.

d) You will be solely responsible for your income tax. Where required by the local laws and
tax authorities, the Company will deduct income taxes you owe from your monthly income
and remit such monies to the tax authorities on your behalf.

e) You will inform the Company of any change in your personal data within 3 working days.

13. Adherence to Company Rules and Regulations
Your appointment will be governed by the policies, rules, regulations, practices, processes
and procedures of CSPL as applicable to you and the changes therein from time to time.
The Company reserves the right to amend any of the benefits and/or em
and conditions stated in this contract.

t terms

" 
,*,,i?rift difi i_g.E,Jn,,
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14. Compliance to all clauses

You should fulfil all the terms and conditions mentioned in this letter of offer. Failure to
fulfil one or more of the terms and conditions would entitle CSPL to withdraw this offer
letter anytime at its sole discretion.

15. Post acceptance of CSPL Offer letter if you fail to join on the joining date mentioned in
the letter, the offer will stand automatically terminated at the discretion of CSPL.

16. At CSPL, we love people who like to go beyond the normal call of the duty and can
think out of the box. Surprise us with your passion, intelligence, creativity and hard work -
and expect appreciation & rewards to follow.

17. Expect constant and continuous objective feedback from your manager and other team
members and we encourage you to ask for and provide feedback at every posslble
opportunity. It's your right to receive and give feedback - this is the ONLy way we ajl can
continuously push ourselves to do better.

18. Have fun at what you do and do the right thing - both the principles are core of
what CSPL stands for and we expect you to imbibe them in your day to day actions and
continuously challenge us if we are falling short of expectations on either of them.

I have negotiated, agreed. read and understood all the terms and conditions of this
employment offer letter as well as Annexure hereto and affix my signature in complete
acceptance of the terms of the letter.

Date Signature:

Place:

Name:

Princinal
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Suraj Yadav Date: 26 August 2021

Address: RZ-1.225, Gali No:- 5/3, Main SagarPur, South West Delhi, New Delhi, Delhi - 110046

Ph.: (+! 1)- 98683827 t3

Dear Suraj Yadav,

Welcome To Collegedunia Web Pvt.

Congratu lations for your se

We are an extensive search en ne for the students, parents and education industry players who are

seeking information. Today, we are d to inform you about our numerous products namely, Zoutons,

3Dot74, trizza and CarHp

Colleged u nia is a ny forward.

We are de lighted ithin our team "Collegedunia

Tech".

We believe in your skil career a head.

Looking forward to

Enclosed:

cial relationsh ip.

1. Letter of Appoint

2. An nexure A (Rem

Collegedunia Web. Pvt. Ltd,

"'H:lfl.li f,{lri i,'J-El6 
n

Regd. Address: RZ - 672,41E, Sadh Nagar tl, Gati No. 27G, patam Colony, New Delhi - .110045

Website: www.collegedunia.com lEmail: accounts@collegedunia.com I Tel; 0124-4652900

knowledge and are sure of

h hope fo-r a,mutually be

yo

collegedunia:

I
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Suraj Yadav

Employee Code: cD2981

Address: RZ-7225, Gali No:- 5/3, Main SagarPur, South West Delhi, New Delhi, Delhi - L7OO46

Ph.:(91) 9868382713

Joining
Your sch

Location

eduled date of emplgyment wit 1

The location of postin to relocate to any of our
siness requirements

rdance with the

e consent to the a bove.

ls, is controlled by, or is under
trol" meons possessing, directly

units, depa rtments
ln such an event,
releva nt Policies of

Please be advised

* For the purpose

common control with
or indirectly, the po

entity, whether throug

Contract
Thls letter of Appoint
Employee.

or the

n

ent, policies or operotions of on

erwtse.

between Collegedun ia and the

listed in' andidate

1) Probation and confirmation ..

You will be on probation for a period of six months from the date of joining. On successful completion of
your probation, you will be confirmed as a permanent employee, in writing by Collegedunia. Your
confirmation is also subject to your submitting the documents required by the Company and successful
background check.

'''11..,... 
.,.,,....

2) Background checks

The Company may, at its discretion conduct background checks prior to or after your expected joining date
to validate your identity, the address provided by you, your education details and details of your prior work
experience if any, and to conduct any criminal checks. You expressly consent to the Company conducting
such background checks. ln this connection, you are required to furnish the
lnformation Form".

Dronacha"

Regd. Address: RZ - 672, 41E, Sadh Nagar ll. Gali No. 27G, Palam 1'l 1004s
Website: www.collegedunia com lEmail: accounts@collegedunia.com I Tel; 0124-4652900

Letter of Appointment



eollegeduniar

tf you fail to submit the necessary documents as required by the Company within the specified time period

or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole

discretion, reserves the right to withdraw this Offer without notice and Compensation or to take any

appropriate action against you, including, but not limited to immediate termination of your employment.

about his/her contact
rmed to the changes in

loyee must inform the

probation a total of six

nce upon confirmation
as a permanent employee. The total leaves available to a permanent employee is 32, of which 16 are

Annual & L6 are casual or sick leave. ln addition to this, a birthday leave can be availed only if it is a

weekday, within the month itself.

Authorized leaves shall be in accordance with attendance leaves and other benefits policies. Leave is

credited on a quarterly basis. The leave elig'ibility shall begin in the quarter of your joining the Company, on

a pro-rata basis. Leave year is the calendar year and not the fiscal year. The Company's Policies also
provide for Maternity, Paternity, and Special Study & Sabbatical Leave. Further details will be provided to
you u pon join inB.

Dronacha
ialr ui(

Prineloal
rva CoiiES( ol Eilgo '
fr i'i6ger. l BB 6Fe

Regd. Address: RZ - 672,41E, Sadh Nagar ll, Gali No. 27G, Palam Colony, New Delhi - 110045
Website: www.collegedunia.com I Email: accounts@collegedunia.com I Tel: 0124-4652900

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earller provided to the Company, before

initiatlng a pp rop riate action.

3) Leave

Leaves are earned by duties or services and cannot be claimed as a matter of right. Each employee should

be aware that in case of any exigencies of work, it will be opened to the management, to refuse, postpone,

revoke or reduce leave of any description.



collegeduniai
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It sha ll be mandatory for all employees to clock in minimum of t hours per day at work. The start hour shall

be 9.30 am sharp. Casual Break timings are 1.30 to 2.OO pm. Use of HRMS is mandatory to mark the

attendance as well as to file the leaves.

5) Asset Usage Guidelines

All laptops, equipment and accessories are Collegedunia's property and are provided to an employee for a

period of the duration of his/her employment or for a period of time as deemed appropriate by the

management. The guidelines for usage, is as below:

Employee should not attempt to install software or hardware or change the system configuration including

network settings.

Employee is expected to protect laptops, equipment and accessories from damage and theft. And is

monetarily responsible for any physical damage that occurs off practice premises due to poor handling. ln

case of any physical damage to the laptop on account of poor handling which will be considered as physical

damage, the employee will be penalized an amount equal to 10% of the monthly pay or the invoice

amount, whichever is lesser.

The physical damage wlll also be validated by the Laptop EnBineer. For Example - Breaking of laptop

screen / USB Ports / Power Jack / Plastic (outer body)/ charger (lost) are the common cases of physical

damage.

tn case the laptop has been stolen from any location during the employment, be it inside the office or

outside - The employee will be penalized @ 50% of the current market value of the laptop.

upon resignation/termination of an employee, the assets shall be returned within 48 hours from the date

of the last working day of the employee, failing which an employee shall be deemed to be in authorised

possession of the same and the Company can initiate action for recovery of the amount equivalent to the

market value of the such asset or adjust the same in the Full and Final Settlement amount of the

employee, if a ny.

Dron?'har! i:,".1' lg*'1"
New Delhi - 110045
0124-4652900

Regd. Address: RZ - 672, 41E, Sadh Nagar ll, Gali No. 27G' Palam Colony'

WeLsite; www.collegedunia com Email: accounts@collegedunia com I Tel:

4) Work Schedule & Hours of Working

5) Compensation and Benefits

1. Salary

Your CTC during employment will be as per attached Annexure A'



he same shall be

3. Annual Appraisal & lncre

ln case, a resigned employee avails leave during the notice period or

period due to any circumstances, he/she would extend the notice per

is taken or the company will be liable to recover the deduct the amo

d ues of the emPloYee

collegedunia:

you will be solely responsible for your statutory taxes. where required by the local laws and tax

authorities, the company will deduct taxes you owe from your monthly income and remit such monies to

the tax authorities on your behalf.

2. Performance- linked lncentive

The details of this scheme, if applicable to you r will be communicated on your joining. Please refer to

the Compensation Details sheet for more detai

The company follows an

7l Notice period

Also, the period of notice of an'remployee worklng on specific projects could be extended at the discretion

of the company, depending upon completion of the proiect'

ln the event that you do not successfully complete your probation, or during the probation or after

confirmation, you are involved in an act that constitutes misconduct, insubordination or endangering the

organisation or other employees, your trainlng/employment can be terminated by the Company with

immediate effect without notice. lt sfrili,:;lso be tl e sole discretion of the Company to terminate an

employee with immediate effect in the event of constant poor work performance. No settlement will be

done in the aforesaid cases.

f

there remains shortfa ll

iod for the number of d
of the notice
ays the leave

loss from theu nt to su

Dton aEharYa Cr)lleg
P rinciPal

e ol Ei\90'
123506n i{auar -

Colony, New Delhi - 1 10045

m I Tel: 01244652900
Regd. Address: RZ - 672, 41E, Sadh Nagar ll, Gali No. 27G, Palam

Website: www.collegedunia com I Email: accounts@collegedunia co



Employees remaining absent for a continuous period of 72 hours shall be treated to be absconding and

shall be terminated with immediate effect

Resignation, tendered within 45 days of salary increment, shall be accepted only on the condition that the

remuneration for the entire notice period shall be the amount of previous salary i.e. the salary prior to the

increment

8) On Separation

Upon resignation or termination of your empl the Company, you will immediately return to the

Company all tools, accessories, form cations, books etc. of whatsoever nature in
relevant person I oflice/your custody, care of ch

depa rtment, on production by the Company

The full and final settle d will be done within a

maximum of 45 days fro

collegedunia:

from the

ln case where any employee is willing to exercise the option of Buy - out, the confirmation of the same

shall be the discretion ofthe TL. However, it is advisable that at least 50% ofthe notice is being served'

Buy - out amount will be calculated as to the applicable Tax law'

After completion of the full and final settlement, any communication thereafter shall be with the legal

department of the company and not the HR department. The HR department shall not be liable to reply or

reciprocate to any of Your querY.

The presence of an employee at the company premises post the lssuance of relieving letter shall be

considered unauthorized and the company shall take an action against him/her for trespass, unless the

employee has been permitted by the managem"nt of l!,9,,:?T!1ny, 
in writing, to be present'

As part of this offer, you also iithorize the Company to share your employment details with any future or

potential employer as part of their background and reference check'

you agree to not joining any competitor within a span of 2 years. lf found, you will be liable to pay an

amount of Rs 2,00,000/- as the damages done to the organization by doing so'

*A 'Competitor' shall be deemed "iCl::llbe,,i:la ny entity or person that offers identical or similar

products/services as Collegedunia and/or its sister concerns such as 3dot14' carHP' etc'

rin cipa

Regd. Address: RZ - 672,41E' Sadh Nagar ll, Gali No. 27G' Palam Colony'

Wetsite: www collegedunia.com I Email: accounts@collegedunia com I Tel:
Np$r [{ag
01244652900

6945123
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9) Non-Discloure

The Company has in its possession certain confidential information that the company has disclosed to the

employee, or that the Employee was exposed to during the Employee's employment with the company'

This agreement regulates use and disclosure of confidential lnformation by the Employee and is in addition

to any other obligations (including specific obligations of confidentiality and restraint(s)) accepted by the

Employee in favour of the ComPanY.

The Employee acknowledges that all right, titl nterest in and to the Confidential lnformation vests in

the Company and that the Employee has no cla ature in and to the Confidential lnformation.

The Employee unde rtakes o malntain Confidential lnformation to which thec

Employee has gained acce

inadvertently made avail

shall not during, or
himself/herself or others

confidentia I inform

whether intentionally disclosed or
The Employee agrees he/she

h the Company, use for
ny trad e secrets,

rs agreemen

Princ!pa!

t

under any Law.

The Employee agrees and accepts that this agreement shall be bindrng upon him/her and his/her personal

representatives and successors in interest, and shall inure to the benefit of the company, its successors

and assigns.

Regd. Address: RZ - 672,41E' Sadh Nagar ll, Gali No' 27G' Palam Colony, New

Welsite: www.coilegedunia.com lEmail: accounts@collegedunia'com lTel: 0124

nra^.cherva t. j',o( 9 O{ Engg
I'arrukh li aga r - 

"23506

Delhi - '1'10045

-46s2900
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*,'Confldential lnformation" shall mean (i) all information relating to the Company's products, business

and operations including, but not limited to, financial documents and plans, customers, suppliers,

manufacturing partners, marketing strategies, vendors, products, product development plans, technical

product data, product samples, costs, sources, strategies, operations procedures, proprietary concepts,

inventions, sales leads, sales data, customer lists, customer profiles, technical advice or knowledge,

contractual agreements, price lists, supplier lists, sales estimates, product specifications, trade secrets,

distribution methods, inventories, market ing strategies, source code, software, algorithms, data,

drawings or schematics, blueprints, co programs and systems and know-how or other

intellectual property of the Company and it at may be at any time furnished, communicated

or delivered by the Co m pany to the oral, tangible, electronic or other form; (ii)

the terms of any agree din scussions, negotiations and proposa ls

related to any agreeme the Company's facilities; and (iv)

all other non-pub
remain the prope

lic nfidentia I lnformation sha ll

10) Other Terms a

You hereby agree t

1. Fully perform se lma nep e a

2. During the term ployment, render services exclus

You ag
all

claims,
ur

obligat of

any legal liability by you.

you agree not to undertake employment, whether full-time or part-time, as the Director I Partner /
Member / Employee of any other organilation / entity engaged in any form of business activity without the

consent of Collegedunia. The consent miy'bi'given subject to any terms and conditions that the Company

may think fit and may be withdrawn at any time at the discretion of the Company'

Principal
DronacharYa Colleg e of Engg

NewDelhi - 110045
0124-4652900

Regd. Address: RZ - 672, 41e' Sadh Nagar ll, Gali No 27G' Palam Colony'

Welsite: www.collegedunia com I Email: accounts@collegedunia com I Tel:

4. Not receive any plfr.rlgnts of any

5. Comply with the saietY, health &

Farrukh Nagar - 123506



you hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able

to access, upon joining. These Policies cover various human resources and administrative topics and

procedures. The Company reserves the right to change these Policies at any time in its absolute discretion

collegedunia:

Any dispute between you and Collegedunia shall be referred to a sole arb

Web Pvt. Ltd. The arbitr nglish language, in

and Conciliation Act 199 agement Letter

lndia

We at Collegedu nia wo

and responsiveness th
process. P ease return t
place on the office"
and cond itio ns of a

We welcome you t

For Collegedunia Web

itrator a ppointed by Collegedunia

accordance with the Arbitration
shall be governed by the laws of

tted to cooperation, qualitY

ou to add value to this
at the appropriate

acce pted the terms

er over the years to come

<\y.

lsha Sharma

Manager, Human Resources

I have read, understood and agree to the terms and conditions as set forth in th o intment letter

principa!
Date:

N ame:

Signature:

Drc nacharva Coi:3ie of Engg
Farru kfr Nagar' - 123506

New Delhi - 110045

01244652900

!,

Regd. Address: Rz - 672,41E' Sadh Nagar ll, Gali No' 27G' Palam Colony'

Wetsite: www.collegedunia com I Email: accounis@collegedunia com I Tel:

Declaration:



collegeduniar

Annexure -Salary BreakU

cD2981CD CODE

SuraiYadavName Of Em

Developer - React NativeDesrBnation
Coll edunia TechDepa rtment

Section - A (Gross Fixed Sala Components
MonthlAnnualParticulars

23800285600Basic
11900142800House Rent Allowance
11993143916Other Allowances

1000
Telephone & lnternet
Reimbursement

2044
24AO28800Meal reimbursement

00Vehicle marntenance
00Driver salary

300036000Leave Travel Allowance
00Training exp

100012000Books and Periodicals
s7737Total

Performance Linked BonuslSection - B
0ESOP5

50000Variable
0Retention Bonus

Section - C (Retirals & Health Benefits
00Em loyer Contribution)

NoNoPF (Optional)
600

0r contribution to ESIEm I

7746
AnnualGratui

1195
Total Amount in RuPees

62500750000TotalCTC in Ru ees (A+B+c

Note

Group Medical lnsurance (GMl) family cover is provi OO and Rs. 1.68 per month will be deducted from your monthlY

salary as policy premium.
ded for Rs. 2000

aid as per the "PaYment of Gratuity Act, 1972"is calculated andGratui
It is to be noted that the structure of components is changeable subject to the statutory compliances enforced or at Company

Variable* - To be released upon completion ola.year on the basis of performance

For collegeduni

1\y.
a Web Ltd

Principa!
renach a rv a (1.-r'1:)!e of [:'\ggD

t:

Regd. Address: RZ - 672, 41E, Sadh Nagar ll, Gali No. 27G' Palam Colony, New Oelhi

Website: www.collegedunia com I Email: accounts@collegedunia com lTel:0124-4652

- 1 10045
900

50$

62s007s0000cTc

12000

24528Bonus

685644

PF Annual

50

137s6

14356

discretion.

lsha Sharma

Manager, Human Resources



@cnowrusrAcl{
Building a Digital future. one bit at a time

Date: gth January 2022

To,

Ritik Munjal,
House No rn4/5, Gali No 5, near Arya Sarnaj Mandir,
Arjun Nagar, Gurgaon 122oo1

Dear Ritik,

Congratulations! We are pleased to confirm that you have been selected to work with Crownstack

Tech-nologies Pvt. Ltd as a 'lTrainee" as per the follou ing terms and conditions:-

Eligibility

This letter of appointment is subject to your successful completion of all curricular requirements laid

a.*n Uy tfr" iliriversity/Institution During final exat", you are allowed to take leaves otr the

examination days only.

Joining

You shall join the organization on or before toth January zozz'

Probation Period

The probat nths from the date ofyourjoining On successful 
-com-pletion 

of

your proba performance, the Company may assign you a role of "Junior
Software s or a team'

During the probation period, if your performance is not satisfactory then the company may terminate the

agreement without proviiling any notice.

Also, In case, during the probation period, if your performance is found extremely unsatisfactory or you

hure mlssed scheduied meeting" o. .'iru o. yoo u.Jnot completing the leaming as per the schedule given'

then the company may terminaie the agreement without providing any notice'

Stipend/Compensation

r. You will be paitl Rs r5,ooo/- per month as a stipend during the probation period'

z. After successful completion of your probation period, you will be considered as an employee of

the company and your remuneration t'ill be Rs 3 Lpa'

Prineipa
Dronacha rva Cclig[}e of Entrarruk h Nagar - 123506

gg



Notice Period

In case you decide to Ieave the company, you will be required to selve the notice period of 60 days. Ifthe

organisation agrees to relieve you earlier than 60 days, the days decreased from notice period have to be

bought out by you and wilt be calculated as per your CTC at that time (not monthly salary)

Misconduct/ In dis ciPline

In case of any act of misconduct or indiscipline, you can be relieved from the orSanisation without givinS

any notice.

Kindly confirm your acceptance of this offer. Ifnot accepted \ /ithin 3 days, this offer will be automatically

withdrawn. you will also be issued a letter of appointment at the time of your joining after completing

joining formalities as per company policy Your offer is subject to a positive background check

we are confident you will be able to make a significant contribution to the success of crownstack

Technologies h,t. Ltd. and we look forward to working with you'

Docurnentation

You have to submit an attested copy of all documents in support of your qualifications and testim.onials'

;;;;;G;il;hotog.uph, urri'yor. p"r-un"nt and present address along with contact numbers at

the time ofjoining.

Deepika Ahuja
Head - Human Resources

Ritik Munjal
Candidate Name

nclPal
DrcnachanY a Ciri l,:r ? of Enoq

fl

Farrukh NagJ I - 1r]--'- -



Admission Dronachary a Group of lnstitutions

From:
Sent:
To:
Subject:

Sahil sharma < sahilsharma290699@gmail com>

Thursday, December 16,2021 4:25 PM

tpo@ggnindia.dronacharya.info
Fwd: lmportant Details: Reporting at Office from 15th Nov'21-Unthinkable Solutions'

Gurgaon

Please find the Reportin q details at office: -
1 . Reporting Date to office: - 15th November 2021

Principal

2. Reporting Time: - 9:30 AM
3. Joining ldcation: - Unthinkable Solutions P\4. Ltd., 9th Floor, Building B-

1, DLF S]lokhera SEZ, Sector 30, Gurgaon, Nearest Landmark: Star Mall, NH-B

4. Contact Person : Lokesh chauhan (9992553894) / Kirti Khurana (7428609509)

Also, to proceed with your joining process and technology alignment, I want to know your

i;;h;"ilgy preferences. Kfro!, 
- 

share your interest for the said role We will close

the nomination form on To{lYr

As the number of positions are limited against each technology, hence we.will go with a first come

first serve basis. once we receive the inputs, we will connect with you to share more details

regarding joining and the next process.

5. Joining Mode: (From ofhce)

lmportant Drecautions to take while travellinq:

. Please ensure, that you wear a mask and gloves all the time

. Please ensure, that you sanitize after every 30 minutes

. Avoid touching your eyes, nose, and mouth during the journey

. Avoid close contact with people around you

. Maintain social distancing
1

DfOnacharYa C'rrr !:6 'r E roo
Fa rru kil ii L,.

Forwarded message ---------
From: Sonal Goel <lQrBl.gQ9.l@dAffodjbv >

Date: Tue, 26 Oct202t,10:00 am 
at
>,

Cc: Richa Jaiswal <tpo@).gnindia.dronachar.va,info>



Don't exchange your personal belongings such as bottle, tiffin, napklns, etc. as this acts as

carners of infection

ln case of any query related to PG, kindly contact Jas bir at 8447300058.

We look foruvard to welcoming you in office on 15th Nov'21 '

Thanks & Regards
onaN {3oei { Sr. Associate-HR

Daffodil Software
Mob: 08285280581
US: +1.20 1 .523.7829

Princlpal
Dfonacharya C.!l';14 ^{ tr rr!"

:arrukir ii i. 
"-,,

2



Admission Dronachary a Group of lnstitutions

From:
Sent:
To:
Cc:

Subject:
Attachments:

TPO <tpo@gnindia.dronacharya.info>

Monday, September 13, 2021 9:34 AM

tpo@ggnindia.dronacharya.info
directoroffice@gnindia.dronacharya.info; p rincipa l@g g nind ia.d ro nacharya 

' 
info

Regarding Final Shortlisting Unthinkable Solutions i.e Daffodil ll Batch 2022

lmage001.png; image002.9if

Dear Renu Ma'am,

Greetings!!

congratulations! Following students ofyour campus have got the selection in our recruitment
progiamme at Unthinkable Solutions i.e. Daffodil

Compan
offers to

officials has shared the selection mail with students directly but I will be Sharing their
u. You are uested to et their acce tance on the offers.

B.Tech (CS IT)
.Tech (CS

Thanks & Regards,
Richa Jaiswal
Training & Placement Officer,
Dronacharya Group of lnstitutions,
Phonc: 01 20- 2,122022

Lxlcnsion: 227

llohilc: E960122672" 99 1 0.130 105

toofdenindia a.info
Wcb si ts : rl wr"-, dro !,i!9h4$:il.ip fa

v

we are position of "Intern" for our Gurgaon office. with effect from your

joining d for the monthly stipend of INR zo,ooo during internship and

Post co ship, you will be getting a package of 5 LPA

""Internship to be completed on fulfilment of below two conditions

1. Min period to be completed six months and
z. completion of final semester exams in college

Offer Letter with Joining Month will be released to you in the next week'

Kindly revert with your acknowledgement as your acceptance within 24 hours.

E+nall

Addrcss:27. Knowlcdge Park III Greater Noitla 201 306 (ll-P)

E:tgg.

Contact
sahilsh armaz g o6ss@clsatl@m 9599866749Sahil sharma

ail.comek cham o6 oBVivek

Principal

506

ame

1

Group ol instiiutiona



3E IMAL
CONFIDENTIAL

l.7th Nov, 21

Ms. Khushi Thareja,
Gurgaon

Dear Khushi,

Subiect Offer Lefter for Employment with Decimal Technologies Private Limited ("the

Company")

Further to your interviews and discussions with us, we are pleased to offer you the position of
,,software Designer,,with the company. Your date of joining as a full time employee shall be on or

before 24tL December ZOZL on the following terms and conditions'

PLACE OF WORK:
your principal place of work shall be Decimal Technologies Private Limited, Gurgaon, but you may

have io travel iome other locations for official work as and when required by the company.

COMPENSATION:

becimal Technologies Pvt' Ltd
- i2i::i-::

er Annumr Monthponent

32,428.009,369.00asic Salary

76 220.00685.0 0ouse Rent Allowance (HRA)

40 0.0 000.00hildren Education Allowance

,2 0 0.0000.00hildren Hostel Allowance

12,000.0 01,000.00ooks And Periodicals Reimbursement

2 0 0 0.00000.00obile and Internet Reimbursement

0,000.0 0000.00e Allowance

2,596.001,88 3.0 0CA

3 40 0.0 01 9 5 0.00F Contribution (Employer Portion)

0.000.0 0WF (Employer Portion)

1,160.0030.00ratuity

00 004.001,667 .O0otal CTc

8th Floor, Tower D, Pioneer Urban Square, Golf Cou rs

The aforesaid compensation shall be subject to the usual tax deductions'



E MAL

Additionally,
1. You will also be covered under Group Medical Insurance cover of Rs.3 lacs and accidental

insurance cover ofRs. 5lacs.
2. You will be eligible for one time joining bonus ofRs.50,000 after successful completion of2

months starting from your joining date.

3. In case you don-'t serve the company for one year starting from your ioining date you have to

return the amount equivalent to the joining bonus to the company

your salary is payable monthly on the first week of each calendar month by direct bank transfer to

yor. p".sonrliank account, less statutory deductions and personal commitments. However, if the

iast day ofthe month falls on a weekend then your salary shall be paid on the earliest next working

day.

your salary will be reviewed annually. In any salary review, the current market rates, and your

performance as assessed at your annual appraisal will be taken into account. To qualify for the annual

salary review an employee must have been employed with the company for more than 6 months and

shouid be a confirmed employee atthe time ofreview, otherwise the employee will be considered in

next cycle of increments. ialary increases will be pro-rated for employees with less than twelve

months service at the time of any review.

CONDITIONS PRECEDENT

The offer of employment contained in this letter is conditional upon:

The company taking up satisfactory references with two ofyour former employers - your last one and

one other.
You're furnishing us a "relieving certificate" from your former employer'

Providing us a sa-lary certificate and Form 16 specifying the income tax amount deducted

You're providing us with a proof ofyour qualifications'

You're providing us with 2 identity proofs.

please confirm your acceptance of this offer of employment by signing the duplicate copy-of this-letter.

If we do not receive the signed letter or in electronic form confirming your acceptance of this offer

within seven days from the date ofthis letter, this offer would standwithdrawn'

Further, on the date of joining you shall be required to execute a definitive contract of employment

with the Company. Your emp'loyment with th; Company shall be governed by the said contract of

employment.
we .trtt u"r"ry pleased to welcome you to Decimal and hope that you will have a successful and

rewarding career with Decimal. I look forward to meet you in due course'

Drin.inrl

Decimal Technologies Pvt. Ltd.
8th Floor, Tower D, Pioneer Urban Square, Golf Course Extn Road, Sec

DronacharYa \.'-.'1''i irri'
Fcrrrkh Nagar - l23cu,i



E MAL

Yours sincerely

Adarsh Srivastva.
Decimal Technologies Private Limited

ACCEPTANCE

I accept the offer of employment contained in this letter. I would like to start my employment

with Decimal Technologies Private Limited.0n: ..

Date

Principal

Signed:.......,.............

DronacharYa ( ci ];1 r' i ri't'l'
Fil(!kh N.e ar " 'l ?15eti

Decimal Technologies Pvt. Ltd.
8th Floor, Tower D, Pioneer Urban Square, Golf Course Extn Road, Sec



To,

Ankit Jangir
Address:

Ph:9555768089
ankitjangir.1690@gmail.com

we at Dhwani Rural lnformation systems Pvt. Ltd. are pleased to offer you the position of

lntern- oevops Engineer with our Company, subject to the following:

L. Your place of work shall be in Gurgaon.

2. Your date of loining the Company shall be no later than 3rd lanuary ZO22

3. This offer made to you for the position of lntern- Devops Engineer with our company is subject to

the detailed terms and conditions of employment contained in our Appointment Lettet which you

shall be required to siSn on your joining for this offer to be deemed as accepted' Such terms and

conditions may be reviewed by you at the office of the Company'

4. The compensation & benefits program applicable to you is enclosed for your reference. we reiterate

that your compensation is a confidential matter between you and the company, and we reaffirm that

the company shall view any breach of confidentiality with utmost seriousness, and such breach shall

result in unconditional withdrawal of the offer contained herein.

5. Please submit the scanned copy of the following on your day ofjoining

a. Education documents;
b. Address Proof & Two Emergency contact numbers;

Compensation details:

CTC: Rs. 1,80,000 per annum (One Lakh Eighty Thousand Per Annum)

lnternship Duration: 6 Months

rin"ioa I



Note: After completion of your internship duration we'll consider your employment as per your

performa nce.

Leaves/Timings:

During your internship you can only take a maximum of 1 leave per month, provided you seek written

permission from your reporting senior for the same at least 3 days in advance'

Timin8s & Biometric:

our official timings are 10:00 AM to 7:00 PM, with t hour of cumulative lunch/snack break. our

biometric machine will record entry & exit times for everyone. For EACH clock-in/entry after 10:30

AM, it will be considered as half leave. However in each month, four such excePtions will be allowed,

where it will not be counted as half-leave provided the clock-in time is before 1.1:30 AM.

HR policy: This offer & your appointment thereafter is subject to you abiding by the rules and

regulations of the organization as they are or are amended from time to time Your leave, travel & any

other allowances will be in accordance with that.

Laptop PolicY:

foi alitemporary positio ns/lnternships at Dhwani, we expect you to bring your own laptop Forusing

your own laptop. The laptop must meet the following standards:

a. Android: Minimum 8GB RAM and i3 processor

b. Web: Minimum 4 GB RAM and i3 processor

c. Battery backuP is a must

Deductions:
+TDS deduction will
PAN A/c on a quart

a

be applicable as per lncome Tax norms and will be

erl basis. ESIC/PFlProfessional tax will be deducted
deposited in the emploYee's

as per statutory norms from

the above salary on

Discontinuation of Services:

Based on your performance, the company may decide to terminate your services by giving a

maximum of 7 days' notice

Dhwani Rural lnformation Systems Pvt. Ltd I Registered Address: 2, Kishan Nagar'

DronacharY
Far(BKh

Pri
a Ccli!3r cf:.10X
Naeat r

IMPORTANT RULES:



a

In case of gross or willful misconduct, breach of discipline, or serious negligence, the company

may terminate your services on disciplinary grounds without notice or notice pay in lieu thereof,

with immediate effect.
your pending stipend will only be settled under Full & Final Settlement which involves the transfer

of all Knowledge, physical assets & other liabilities & responsibilities. Full & Final settlement will

be done in a maximum of one month from your last working day.

Grievances:

lf you have any grievance relating to your work you are encouraged to first speak or write to your

reporting superior. lf your grievance remains unresolved you may appeal to the Director(s) whose

decision shall be finaland binding.

Company Assets:

variation:

Any changes in your terms of employment as envisaged under this letter shall be effective only if given

in writinB

your signdture on the offer letter indicotes your dcceptdnce of the obove terms & conditions ond is

legolly binding lor you.

you are required to countersign this letter and submit the acceptance of the same on or prior to

3rd January 2022 failing which the offer contained herein shall stand wiihdrawn and treated as

ca nceled

a

INTELLECTUAL PROPERTY RIGHTS:

Dhwani RIS shall enjoy the exclusive and sole ownership of intellectual property rights and riShts for

commercial exploitation of all work that may be undertaken or done by you, whether individually or

jointly with others, independently or in a group, including the right to all publications that may be

published by you based on the work being done by the or8anization in general, or by you or others in

the organisation in particutar, during your employment with the Dhwani Rls. lt shall be the Dhwani

Rls,s prerogative to decide whether to secure the lntellectual Property Rights in the form of patent,

trademark, copyright, design, etc. and also with respect to the territory as to when and where the

same have to be secured.

You undertake to use all company property with proper care and to return any company property

or data that may be in your possession, at the time of leaving the company'



For Dhwani Rural lnformation Systems Pvt Ltd,

Suna ndan Madan

Director
Dhwani Rural lnformation Systems Pvt. Ltd

Principal
DronacharYa Coil'g e cf 

=199 
'

Fa!'rukh NaSar ' 12a6oA

Dhwani Rural tnformation systems Pvt. Ltd I Registered Address: 2, Kishan Nagar, Balkeshwar, Agra - 282OO4



To,

Himanshi Dang

Address:

we at Dhwani Rural lnformation systems Pvt. Ltd. are pleased to offer you the position of

lntern- Frontend DeveloPer (React.js) with our Company, subject to the following:

1. Your place of work shall be in Gurgaon.

2. Your date of joining the Company shall be no later than 3td lanuary 2O22'

3. This offer made to you for the position of lntern- Frontend Developer (React.is) with our Company

is subject to the detailed terms and conditions of employment contained in our Appointment Letter,

which you shall be required to sign on yourjoining for this offer to be deemed as accepted. such terms

and conditions may be reviewed by you at the office of the Company'

4. The compensation & benefits program applicable to you is enclosed for your reference. we reiterate

that your compensation is a confidential matter between you and the Company, and we reaffirm that

the company shall view any breach of confidentiality with utmost seriousness, and such breach shall

result in unconditional withdrawal of the offer contained herein'

5. Please su bmit the scanned co py of the following on you r day of joining

Compensation details:

CTC: Rs. 1,80,000 per annum (One Lakh Eighty Thousand Per Annum)

lnternship Duration: 6 Months

Dhwani Rural lnformation Systems Pvt. Ltd I Registered Address: 2, Kishan Nagar, hH?l', t 2004a

DronacharYa Coiiege ef I rgq.
Farrukh Nagar ' 1236i]d

Ph:8130899645
himanshidangl2@gmail.com

a. Ed ucation docu ments;

b. Address Proof & Two Emergency contact numbers;



Note: After completion ofyour internship duration we'll consider your employment as per your

performance.

IMPORTANT RULES:

Leaves/TiminBs:

During your internship you can only take a maximum of 1 leave per month, provided you seek written

permission from your reporting senior for the same at least 3 days in advance.

Timings & Biometric:

our official timinSs are 10:00 AM to 7:00 PM, with t hour of cumulative lunch/snack break. our

biometric machine will record entry & exit times for everyone. For EACH clock-in/entry after 10:30

AM, it will be considered as half leave. However in each month, four such exceptions will be allowed,

where it will not be counted as half-leave provided the clock-in time is before 11:30 AM.

a, Android: Minimum 8GB RAM and i3 processor

b. Web: Minimum 4 GB RAM and i3 processor

c. Battery backup is a must

Deductions:
*TDS deduction witl be applicable as per lncome Tax norms and will be deposited in the employee's

PAN A/c on a q uarterly basis. ESIC/PF/ Professional tax will be deducted as per statutory norms from

the above salary onl

Balkes
ronacha rya Cclls

wa iftP004
ge cf Ergg

Dhwani Rural lnformation Systems Pvt Ltd I Registered Address: 2, Kishan Naga

a arrukh Nagar - 123506

HR policy: This offer & your appointment thereafter is subject to you abiding by the rules and

regulations of the organization as they are or are amended from time to time. Your leave, travel & any

other allowances will be in accordance with that.

Laptop Policy:

For all temporary positio ns/lnterns h ips at Dhwani, we expect you to bring your own laptop. For using

your own laptop. The laptop must meet the following standards:



i

Grievances:

lf you have any grievance relating to your work you are encouraged to first speak or write to your

reporting superior. lf your grlevance remains unresolved you may appeal to the Director(s) whose

decision shall be finaland binding.

Company Assets:

You undertake to use all company property with proper care and to return any company property

or data that may be in your possession, at the time of leaving the company'

Variation:

Any changes in your terms of employment as envisaged under this letter shall be effective only if given

Dhwani Rural lnformation Systems Pvt. Ltd I Registered Address: 2, Kishan N{E?6#eh p .?QErss
F.rrekh Nasar - 123500

Discontinuation of Services:

o Based on your performance, the company may decide to terminate your services by giving a

maximum of 7 days' notice.
. ln case of gross or willful misconduct, breach of discipline, or serious negligence, the company

may terminate your services on disciplinary grounds without notice or notice pay in lieu thereof,

with immediate effect.
o your pending stipend will only be settled under Full & Final Settlement which involves the transfer

of all Knowledge, Physical assets & other liabilities & responsibilities. Full & Final settlement will

be done in a maximum of one month from your last working day.

INTELLECTUAT PBOPERTY RIGHTS:

Dhwani Rts shall enjoy the exclusive and sole ownership of intellectual property riShts and rights for

commercial exploitation of all work that may be undertaken or done by you, whether individually or

.jointly with others, independently or in a group, including the ri8ht to all publications that may be

published by you based on the work being done by the organization in general, or by you or others in

the organisation in particular, during your employment with the Dhwani Rls. lt shall be the Dhwani

RtS,s pierogative to decide whether to secure the lntellectual Property Rights in the form of patent,

trademark, copyright, design, etc and also with respect to the territory as to when and where the

same have to be secured.

in writing.



your signoture on the offer letter indicotes your occeptonce of the obove terms & conditions ond is

legolly binding for you.

you are required to countersign this letter and submit the acceptance of the same on or prior to

3td lanuary zl2lfailing which the offer contained herein shall stand withdrawn and treated as

ca nceled.

For Dhwani Rural lnformation Systems Pvt. Ltd

Suna ndan Madan

Director
Dhwani Rural lnformation Systems Pvt. Ltd.

Dhwani Rural lnformation SYstems Pvt. Ltd I Registered Address:2, Kishan Nagar, Ba 6A6?l
DrOnaCharya Ccli3,-.o .l 

= 
1O.q

Ferrukh Nagar - 123 5Jd



Ashish

Sublect - Letter of Ofler

Date; -29/10t20?l

Acceptance

1. You will be eligible for leave and other benefrts as Per the qomp€ny's extant policies, as

applicable.
Z. you will keep the contents of this offer slrictly confidential and the otler shall be deemed ro

have been withdrawn in case you violate this condition.

3 Detailed Appojntmeni tetter shall be issued to you, on yollr date of ioining, which will cany all

terms and conditions of employment.

4. You will bringall the documents as per the annexur6 - 2 attached, onthedateof joining,

being the parl of joining formal,ties,

5. This ofrer stands cancelled in case we find that the dscuments submitted by you or any

information jurnistled by you, based on which we have considered your candidalure, is

untrue or incomplete in any respect.

6. We request you to kindly sign a duplicate copy of thrs letter ifl token of your acceptance We

aresureyouwillenjoyworkingwithUsandfeelproudtobepartoftheDotsmarkSysterrrs
lndia Pvt Ltd Family.

Note - 1st three month company will pay '14000 i as salary {Tlaining Period } After three month the

CTC will be 22k

having you on board

ndia Pvt Ltd

P rincinel
DronacharYa C'-'' :'':'- "'''trt'1'

Dotsmark systems rndia pvt. Ltd. 
Fsrrqkh t'ia0ar - .i235-'j

- 40I0s.
Ro.d;sb.y&nd..{qaolus HITACH

TIJ

SMANK

To,

Look

For:

Deat,

'Furtfrer to your application and subsequent interview, we are pleased to appoint you tO the post-of

Sales Executive "(Functlonally rePorting to - Mr.Pravesn.Jaiil /MrRavi RBhandari) for

Regionat Office -Locatjon in the Fixed Tefm Contract Cadre ifl our Company from 9111120?1 .fhis
ofler will lapse unless you join on or befote the said date.



To,

|.,4r. Anubhav Sharma

Dear Anubhav,

Sub: Offer Letter

please be apprised of the details pertaining to your appointment at Drishti soft solutions Pvt. Ltd.

mentioned hereunder:

Designation lntern - Product

Place of Posting Gurgaon

Terms and Conditions As PerAnnexure'A'

Emoluments As Per Annexure 'B'

Stipend 20000 Per Month

Duration of Training 12 Months

Note: *On completion of lnternship/training period of 12 months, your designation will be revised

to software Engineerl and your revised emoluments will be as perAnnexure 'B',. The same

is subiect to successful completion of your academiG Programme'

We wish you a long and successful association

With best wishes,

For Drishti Soft Solutions Pvt. Ltd.

Authorized Signatory
(Shubham Pramod Katiyao

Prin;ital
foin-h'r''-

Date: August 16th,2021



,eMKYM

ANNEXURE'A'
TERMS AND CONOITIONS OF APPOINTMENT

I.DUTIES AND RESPONSIBILITIES

a. The company will expect you to work with a high standard of lnitiative, efflciency and

economy.

b. you will devote your entire time to the work of the Company and will not undertake any direcu

indirect business or work, honorary or remuneratory, except with the prior written permission

of the Management in each case.

c. You shall not give out to anyone durin the period of your service and even afterwards by

word of mouth or otherwise, particulars or details of our development or other processes,

technical know- how, security arrangements, administrative and / or organizational matter of

confidential or secret nature, which may be your privilege to know by virtue of your being our

employee.

d. You shall keep confidential all the information and material provided to you bylfl9 ComPany

or by its Clients concerning their affairs to enable you to perform the service. This excludes

only such information as is already known to the public which also you will not release, use or

disclose except with prior written permission of the company. Your obligalion to keep such

information confiOenti'at shall survive even on termination or cancellation of the employment.

e. you will be responsible for the safe keeping and return in good condition and ord€r of all. the

properties of the Company, which may be in your use, custody, care or charge For the loss

ol iny property of the Company in your possession, caused by carelessness, negligence

and/ or'mishandling, the company will have right to assess on its own basis and recover the

damages of all suc-h material from you and to take such other action as it deems proper in the

event;f your failure to account for such material or property to its satisfaction

II.TERMINATION OF PERMANENT SERVICE

a. rr you absent yourserr wi,no,,'"ru:;31;oJ;,r"J,,:ffi1"#rff*::tT.":TrgiJfl":J,lt1;

ut giving any notice, unless you i) return to work within 8
sence, and ii) give an explanation to the satisfaction of the

Company.

b. your services are liable to be terminated in case of continued misconduct or indiscipline.

c, Your services are liable to be terminated in case of performance below expectations.

d. Your Services are liable to be terminated without any notice or salary in lieu thereof in the

case of continued ill health.

e. Company can terminate your services and take legal action on the breach of the

Confidentiality and Non-solicitation provisions.



III.GENERAL

t ln case of termination of services as specifled in points mentioned above' the company

cannot be held liable towards any payment, or severance thereto.

Notwithstanding anything written in the preceding paragraphs, your services are terminable

either by the Compiny oi by you, by giving 45 Days prior notice. The exit formalities to follow

as per the modalities in the company policy.

ln case of separation of any nature (resignation, termination, retirement etc) of an employee

from Drishti, an employee is liable to provide complete handover up to the satisfaction of the

manager. ln an event of failure of the above, the notice period may get extended until the

complete and satisfactory handover to his/ her manager.

Employees leaving before the incentive disbursal shall not be eligible for the incentive.

ln the initial six months (known as probationary period), notice period apPlicable on the

employer side (in case of termination) for any payment etc shall be of 15 days.

you will automatically retire from the service of the company on attaining the superannuating

age of 58 years.
k

s

h

a

b

d

e

C

The designation and place of posting assigned to you is subject to change depending upon

work assignments from time to time.

You are appointed on the basis of your education and experience mentioned by you in your

applicationl personal data form. ln case the facts mentioned therein are found to be incorrect.

ttiis witt resutt in termination of your appointment without any notice or salary in lieu thereof.

you will inform in writing to the company any change of address within a week from the

change of the same, faiiing which any communication Sent on your last recorded address

shall be deemed to have been served on you.

you will hand over the charge and the property/ material of the company in your possession

at the time of cessation of your employment with the Company.

lndemnity Bond with surety or a similar document or agreement by any other name and title

called which is executed by you, forms and constitutes an inseparable part and parcel to this

letter of appointment. ln an event where you fail to return a signed copy of such bond or

agreemeni together with the necessary execution of same by Surety, it will amount to

withdrawal of our offer of employment to you forthwith

Acceptance by you ol this letter by affixing your Signature as appropriate places, sufflces to

your affirmation of being completely apprised and tting to abide by the

iules and regulations vide the policies of Compa ate of our offer and

subsequent ihanges thereto made from time to ti notice or by general

update.

t

ncr



s You will be liable to PaY damage s to the Company for the loss caused by you directly or

indirectly in addition to other legaI remedies which may be required for violating any of the

provisions of this letter and for th is the Court at Delhi will have jurisdiction

h. All joining emoluments' including joining bonus, notice buyout amount (in case any),

relocation expenses, any other expenses as applicable shall be recoverable from the

employee in case he/she leaves the organization within 18 months of Joining

For Drishti olu Ltd

Authorized Signatory

(Shubham Pramod KatiYar)

I have read and understood the terms and conditions of my appointment stated above and in

earlier pages and hereby signify my acceptance of the same.

Signature:

i r;',!iijal
Dronach arya Crli2ge cf ;199.

Farrukh Nagar - 1235crj

Name:Anubhav Sharma

Date of Joining: August 23rd, 2021



ANNEXURE'B'
DETAILS OF GROSS EMOLUMENTS AS PAYABLE

Name: Anubhav Sharma

Designation: Software Engineer 1

Particulars

Basic :

HRA :

Supplementary Allowance :

Employer PF Contribution :

Gratuity :

PF Administration :

LWF ER Share :

EDLI Admin Charges :

Fixed CTC :

Retention Bonus Yearly :

Total cTC :

#Employee PF contribution will be deducted from Total CTC

Amount (Rs.)

260004

'130008

223488

21600

12504

900

600

900

650000

99996

750000

-CalculatedAs per Payment of Gratulty Act.

you would also be covered under Drishti-soft solutions approved Existing GROUP Term Life

tniurance cover providing Life lnsurance Coverage, AND the Medical lnsurance scheme providing

hospitalization coverage.

For Drishti Soft Solutions Pvt. Ltd.

Authorized Signatory

(Shubham Pramod Katiyar)

['r ]rrr li;-'l
DronacharYa L''-r 3l? .'- re:l'

Farrukh Nagar - 1235ulj



I have read and understood the terms and conditions of my appointment stated above and in eadier
pages and hereby signify my acceptance of the same

Signature

Name: Anubhav Sharma

Date of Joining: Au gusl 23td, 2021

[:r:n''l'::'l
DronacharYa ''l '. ,:'' -' : '-:1'

Farrukh Naqar - 12iei j



Admission Dronachary a Group of lnstitutions

From:
Sent:
To:
Subject:
Attachments:

Yash Yadav <yashyadav123456@9 mail.com >

Wednesday, September 7,2022 3:13 PM

tpo@ggnindia.dronacharya info
Fwd: Dynata -Request for Documents Submission

imageOO1j pg; noname gif

Follow up
Completed

Forwarded message ---------
From: Jyotsna Sharma <Jvotsna.Sharma@dy

Date: Tue, 6 Sep 2022 at 10:12 PM
Subject: Dynata -Request for Documents Submission

To: av123456@smail.com adav 12345 l.com>h

Hi Yash,

Congratulations !!

We are pleased to confirm that you have been selected to work for Dynata. We are delighted to make you a

part of our Organization.

please share the following documents and details as soon as possible, so we can release the offer letter by

today.

. Your full name as per Aadhaar

. Soft Copy ofAadhar Card and Pan Card

. Your curent complete address with pin code

. your a1l educational documents soft copy (Class 10'h and 12th Mark sheet, Graduation mark sheet

and certificate and Post-graduation certificate and marksheet)

Thank you,

dynoto
Jyotsna Sharma
H R Associate Frinelnrl

Sector 135 | Noida, UP, 201 dEhafya (,-'(..;''1'r -ri:t'
Farrukh Na?e( r 'i / j! : '

d yna .com
Dynata { First Floor, Tower 7, Assofech Business Cresterra,

1

Follow Up Flag:
Flag Status:



The information contained io this e-mail message is intended for the use of the recipient(s) named above and is privileged and

aonf,a"ntiui. If you are not the intended recipie;t. you are formally notified that you have received this message in error and

tt ut iny ."ui"*, dissemination, distribution, or copying of the message is strictly prohibited. If you have received this

communicationinerror.pleasenotifyUsimmediatelybye-malIanddeletetheoriginalmessage.

dynoto
Jyotsna Sharma
HR Associate
dyn .com

Dynata I First Floor, Towcr 7, Assotech Business Crcsterra, Scctor 135 I Noida. UP, 201305, India

The information contalned in this e-mail message is intended for the use oF the recipient(s) named above and is privileged and

aonRJ"ntiut. If you are not the intended recrpie-nt, you are formally notifled that you have received this message in error and

it ui un, ."r"*, dissemination, distribution, or copyinq of the message is strictly Prohibited. IF you have received thrs

communication in error, please notify trs immediately by e mail and delete the original message

ppin1^ilrl
DronacharYa !:, . ''' ': - \'ri!

Farrukh Nagar - 'ir;J, r

2

Download new Glebal Consumer Yrends to 8alft compeutlre

t

dynotE'

#I ,,,,lNlll

SU Rr r,,i:,:l1trrrrir,i2022 TDP 5()



Admission Dronacharya Group of lnstitutions

From:
Sent:
To:
Cc:

Subject:
Attachments:

Follow Up Flag:
Flag Status:

Ankita Sawant <ankita.sawant@e2eresearch.com>

Wednesday, December 22, 2021 6:24 PM

TPO

Resume

Offer Letter @ E2E Research

Offer Letter (258 KB); Offer Letter (257 KB); Offer Letter (129 KB)

Follow up
Flagged

Dear Renu,

Please find the attached Offer Letters of the selected candidates

Thanks & Regards,

EZE Research Pvt. Ltd.

Principal

1

Dronacharya Coi),:ge cf : rgg
Farrukh Nagar - 1235oti

Ankita Sawant I Jr. HR Executive

E. ankita.sawant@e2eresearch.com f. r., I :,i ..,rlit t...,,. ..... . .. . ,



Ref : espl/LllU21-

Website: - www. .co .earlvstudv.in

Dear candidate,

Em ployee name:- ASH lS H MISHRA

Employee State: - HARYANA

Employee Father N a me:-

JAI PRAKASH M ISH RA

PostalCode:- 12200L

Job offer -oL/lll2o2t to

Please Note: - That the Selected Candidate ls Being Appointed

Kindly Let Us Know the Resume

We Look Forward To Receive Your Assignment That We Assure You Will Be

GivenTop Priority.

ZoP-
Thanks & regards

Romi Ekka

HR Head, ESPL

Pr!ncinal
DronacharYa Ccl: -1 .a^ ^r ': rgo.

Farrukh Nagar - 123546

Eor y Study Privote Limited

Letter of lntent

We are pleased to ofter you an a ppointme nt to the positio n of TECHNICAL HEAD

(ESPL) Trainee with the (ESPL) this iid'ining position is for A Better Job Time

beginning (09:30 am) and ending (5:30 pm). You will be on probation for 30

Days and your continued participation in the training position will be

dependent upon successful completion of learning objectives as scheduled in

the training plan. You successfully complete the training program; you will be

offe red a Job position.



you w ill abidebytherulesandregulationsofthecompanyasmaybeinforcefromtimetotime
and if any violation m ade would be subjected to the Disciplinary action'

Your appointment is subject to satisfactory reference checks and

clearance from any secrecy / service agreements that you may have

executed, which could have a bearing on your working th is letter of offer
is based on the information furnished in your application for employ du

the interviews you had with us, lf, at any tim e in f uture, it comes to li8ht
that any of this informatics'incorrect or any relevant information has

been withheld, then your

Employment is liable to be terminated
w ith out n o tice.

Training Requirement:
Note Book
Pen
Resumes
Passport

aualifi n Certificate

1.

2.

3.

4.

5.

6. Pho f

ust be ln forma s

Principal
Dronacharya ccll-'!1e cf F...,gg '

Farruth Nagar - 123500

Trainine Conducted Bv:



2s3s3.s /-
Basic Salary

5212.5 /- 15% of basic + DA
HRA

500000 condition allowMedical allowance

YesLeave travel allow an ce

1600Conveyance

As performancePerform ance incentive

1-6?5PF Contribution

560ESI C o ntrib utio n

WEB DEVELOPER
Post

No

399/-

Car

Start of the Com pany Appointn'! ent:

Note:You will receive salary, and all other benefits forming part of your remuneration package

subject to, and after, deduction oftax at source in accordance with application letter.

Tha nks & regards

Romi Ekka

HR Head, ESPL

Signatu re of employee
(Ashish Mishra)

_ principal
uronacharya Ccil-.ga of Sroorefiekh I{ agq r - 1235Jrj--

TOTAL



eClinicalWorks

Date: 20d' Januar), 2022

Amit Kumar
IIouse \o C-89, Ashok Vihar PhNse-2,
Curgaon, Haryana-122001.

With reference to your interyiews and discussions with us we are pleased to offer you the position of
"Trainee Engineer - Technical Support" on the terms and conditions as set forth belowi

1. Date ofCommencement : 04'h February 2022

2. Bond Period : You will serve eClinicalworks India Prt. Ltd. for a minimum
period of 2 yeal from the date of execution under the bond. As a guarantee you agreed to pay a

cheque amounted 2 months gross salary as security. In the event ofthe said clreque being required
to be deposited on account of breach of the bond, then the company will be at liberty to treat the
said amount as being due arld payable by you to the company by way of Debt and the company
will be at liberty to file recovery proceedings in this regard.

3. Period of Offer : The period ofoffer is as follows

a, You will be initially trained for a period ofthree months fiom the date ofCommencernent
mentioned herein above. lfyou complete the training successfully to the satisfaction ofthe
Company (ofwhich the Company will be the solejudge), you will thereafter be placed on
probation for a flrther period of three months. If you do not complete the training
successfully, then your trainee seryices will be determined upon the efflux of the said

training period. Ifyou complete the probation period successfully to the satisfaction ofthe
Company (ofwhich the Company will be the sole judge) and ifyou are found to be fit for
confirmation after due assessment, you will be confirmed in employment. If you do not
complete the probation period successfully, then your probationary services will be

determined upon the efflux ofthe said probationary period.

b. Your Probation Period as a Trainee Engineer overall would be of6 months that includes
your taining as well as leaming. Confirmation solely depends upon your performance
measured during the course of time as rvell as successful completion of your graduation
with no previous/existing backlogs and the receipt of final semester's mark sheet along

with all the other semester's mark sheets and certificate fi.mished to the stakeholders (HR
and Training POCs)

Dear Amit,

Principal
Dronacharya r-:c!!3te .f :1gg

FerrHkh Nas?r ' l eaEod



eClinicalWarks

c, If, however, it is any time found that any representation made by you to the Company
prior to tllis Offer being made to you - including but not limited to any verbal

representation, any information contai-ned in your Curriculum Vitae, any supporting
document or any other factual matter concerning you - was not entirely correct or truthful;
then your employment shall be liable for summary dismissal without any notice, payment

in lieu ofnotice or any compensation. Furthet in such a case, the Company shall have the

right to seek such other remedies as may be available to it in law lncluding the right
to damages, prosecution etc.

d. This offer is only valid if you are not at lneligible Person under the Offrce of lnspector
General's List of Excluded Individuals/Entities.

4. Scope of Work : The scope of your work/duties/expected skill sets/expected

performance etc. have been discussed with and explained to you during your interviews and

discussions

5. Place ofWork : Your curent place of work will be Ahmedabad, however you

may be deputed at the parenVassociate company sites, client sites or partner sites outside of
Ahmedabad (Overseas or other India metros)

6. Salary : Your gross annual remuneration will be Rs. 275,000/- (Rupees

Two Lakhs Seventy Five Thousand only) on CTC (Cost-to-the-ComPany) basis. The CTC break

up will generally be as per Company policy and applicable tax provisions from time to time. The

primary components ofyour CTC initially shall be as per Exhibit A attached.

7. Backgroutrd Verification : The Company will be conducting a background check/screening

procedure in your matter as a measure of full disclosure. ln the event of the said background

checldscreening procedure showing negative on any parameter, this offer will stand determined

and revoked with immediate effect.

8. Notice ofRelieving

a. During your training and assessment period, this employment may cease to exist any time.

by giving 7 days' notice in writing by either side.

b, During your probation period, this employment may cease to exist any time by giYing 30

days'notice in writing by either side.

Counterparts : This Offer and its Acceptance may be executed in multiple
counterparts, each ofwhich shall have the force and effect ofan original.

9

Dronac rya Ccil
Fn rrH kt! Naga!- " 1l':{:riir
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eClinicalWorks

10. General

Yours sincerely

For eClinicalWorks India Pvt. Ltd. AGREED AND ACCEPTED BY ME

Human Resources

Date:z}th la )ary 2022

(Amit Kumar)

Date;

P r!n cjn: !

Dronacharya C'. : - r^ ^' ": rsrt

Farrukh Nagar''i 2oo i';

Greotr,,,,
Ploce,,.:rr
To.i,,.:,ir::: rirr,.l

Wsrkrl.,

9-",#f:*

a. Please note that the contents of this Offer and any subsequent Employment
Letter/Agreement are conltdential and shall not be discussed with any other person.

b. The Company may from time to time revise its HR policies and, subject to those being

applied generally to all or a class of employees without discrimination, and being lawful,
will apply to you ipso facto

We welcome you within our fold and trust that your association with ECW will be exciting and
mutually rewarding

This Offer is valid for 7 days. You are requested to retum the duplicate copy ofthis lettet duly signed by
you in token ofyour acceptance ofthe above Offer.



eClinicalWorks

Annexure

Name: Amit Kumar

Annual CTC

Particular Yea rly
(Amount in Rs.)

a Basic r 80,000

b HRA 68,400

LTA 5,000

d Company's Contribution to PF @ 12% 21,600

Total 215,000

The above remuneration is subject to deduction oflncome Tax, Professional Tax, PF and any other taxes as

per law subsisting from time to time.

It is understood that rhe Company offers the CTC herein above stated. The components of CTC could

change, though its quantum will not, depending on the company HR policies, tax law, industry practice etc.

at thJ discreiion oi th" Co-puny and subject to any such change being consistent with tax and other

applicable regulations.

Prinrir:al

Gieet,,,r
c9t.,,i.

Worklr,,r

Certified

Dronacharya ,: 'j, 1 ^ ^'': )-^.
Farrukh Nagar - 12i,j-,j

c.



Admission Dronacharya Group of lnstitutions

Flom:
Sent:
Subject:
Attachments:

Shared EPAM-RDIN Hiring <epam-rd in_hiring @epam com>
Thursday, December 9, 2021 10.28 PM

EPAM RD - Selects - College Wise

imageOO1.png; EPAM RD Results.xlsx

Follow up
Completed

BCC IS INTENTIONAL :

Dear lnstitution Partners,

Please find attached the sheet which has selects from 2022 Campus Recruitment drive from both the phases.

RAJ E$ii GA'{ T\}AM,q'U
Senior Recruiter
Hyderabad, lndia gpg@jqE

CONFIDENTIALITY CAUTION AND OISCLAI[4ER
This message is jnlended only for the use of the individual(s) or entity(ies) lo tahich il is add.essrld and cDniains informalion thal is legal,y privileged
End co$fidentiai lf you aae nol the infended recipient, or the peGon responsible for deliverins lhe oressage lo the intended recipient, yoo are hereby
notiiied that any djssenlination, distnbution or copying of this 6oormunication is strictly prohibited All unint€nded recipjents are ooliged to clelete this
message and destroy any printed copies.

P rlncloal

1

{ep HIRING PROCESS

Dronacharya CI-, 'l '^ ^? ': lort

Ferrukh Nagar - '123] J 
'

Follow Up Flag:
Flag Status:



Admission Dronacharya Group of lnstitutions

From:
Sent:
To:
Subject:
Attachments:

Aayush Saini < aayushreigns@gmall.com >

Tuesday, May 10, 2022 4:21 PM

tpo@ggnindia.dronacharya.info
Fwd: CONNECT - lnternships with Ericsson
HR-22-3392-Aayush Saini.pdf

Forwarded message ---------
From: Alok Satsangi <alok.satsangi (Dericsson.com>
Date: Tue, May 10, 2022, 16:06
Subject: CONNECT - Intemships with Ericsson
To shre i ail com <aavushreiqns(a)email.com>
Cc: Tanushree Kanoj ia <tanushree.kanoii a(4ericsson. com> , Sunaina Jain <sunaina. aln csson.com>

Hi Aayush ,

Congratulations for being selected for the Ericsson's internship program - CONNECT 2022.
I know you must be excited and curious to know more about your project and also about your first
corporate exposure.

As per the policy, Ericsson will be able to:-

. Provide you internship with us at the respective locations as already communicated to you.

. A stipend of INR 20000 per month

. Provideaccommodation

. Provide tra nsport facility
o Provide extra food facility (apart from that is available to you at the premis

Rs 40) (to be born by you). Principal
Dronacharya Cclr,'gr cf :1(!fl

Fnrrukh Nagar - 1235 J,j

no mtn of

1

Here are the required details on the lnternships with Ericsson -

. Project manager name - Amit Sharma

. Project start date - t6-May-2027

. Project end date - 16-Nov-2022

. Place of reporting - Work from home

. Contact person - Amit Sharma +91 9873244853 / a m it.w.sha rma @ericsson.com

Ericsson Will NOT be able to -

These above things you will have to manage on your own.



ln case any query, kindly get connected with Ms. Tanushree Kanojia (tanushree.kanoiia@ericsson.com) by

sending her a seParate mailer.

Tha n ks and regards,

ALOK SATSANGI

Administration Specia list - TA

MOAI F & S, LocalAdministration Services

Ericsson India Global Services Pvt. Ltd.

Block A, King Canyon 12th Floor", Seat No. 86,

ASF lnsignia" - The lT/ITES SEZ,Gurgaon

Farida bad Road, Gwal Pahari,

Gurgaon - 122003, lndia

Princlpal
Dronach ary a C;;i'':;r lr <ro'r

Farrukh NaJ:ir - t:-;. '-,

2



Admission Dronachary a Group of lnstitutions

From:
Sent:
To:
Cc:

Subject:
Attachments:

Follow Up Flag:
Flag Status:

Tanushree Kanojia <tanushree.kanojia@ericsson.com>

Thursday, Aptil 28, 2022 4:01 PM

TPO

Sunaina Jain; principal@gg nind ia.d ronacharya info; Shikha Kumari

RE: Ericsson Global Hiring - Balch 20?2

image001.png; image002ipg; Candiddate Details & Documents-Ericsson.xlsx

Follow up
Completed

Hi Renu,

G reetings of the day!

We would like to have below details for the selected students with their documents of Aadhar card and PAN card for

initiating the offer process.

Request college to share data for below selected students and provide us the same by 29 April'2Z,3:00 PM

Shr..rbbham

Sharma

B Tech 2022 DRONACHARYA
COLLECE OF
ENGINEERING

kiri
Shamta

B Tech +91

93t9564556

DRONACHARYA
COLLEGE OF
ENGINEERING

Male 2022 +91

8860193421
utli Lnr9699(rirsrrai l. com DRONACHARYA

COLLEGE OF
ENCINEERING

Aayush
Said

Male B.Tech 2022 191

9817s33868

DRONACHARYA
COLLEGE OF
ENGINEEzuNG

Gaurv
Pandey

Male B.Tech 2022 DRONACHARYA
COLLEGE OF
ENGINEERING

Sahrl
Sandhu

B.Tech 2022 +91

9354360441

DRONACHARYA
COLLEGE OF
ENGINEERING

Neclima B.Tech +91

8860752335
nce'litnapatrv: rl9999air'renlail.com DRONACHARYA

COLLEGE OF
ENGINEERING

Enjoy
Maity

Male 2022 +91

8637538073

n i oYrna i1,-arit snr a il. co rr) DRONACHARYA
COLLEGE OF
ENGTNEERING

Harjot
Singh

Male 2022 +91

966134'7666

DRONACHARYA
COLLEGE OF
ENGINEERING

Manvendra
Singh

Male B.Tech 2022 lranvc I iri'ira info09 DRONACHARYA
CO EGE OF

EERING
NACHARYAR

G

Saryam
Singh

Male B.Tech 2022 +91

9650949800
arnlllll(r ia drc rchar L Princif

Dronacharya Cci
ts---,,1-,r Nla^6

1

Rega rds,

College Name

Male 19l
701 I I18435

Fcmale 2022 kri1i2S05(alc.rnril conr

Udit Malik B.Tech

aawshrcignsl;rgnuil conl

+91

9205460106

Male

Fcmale

B.Tech

B Tech

+91

9205433951



From: TPO <tpo@ggnindia.dronacharya.info>
Sent: Wednesday , April 27 ,2022 3:08 PM
To: Shikha Kumari <shikha.kumari@ericsson.com>
Cc: Sunaina Jain <sunaina.jain@ericsson.com>; principal@ggnindia.dronacharya. info; Tanushree Kanojia
<tanushree.kanojia@ericsson.com>

Subject: RE: Ericsson Global Hiring - Batch 2022

Dear Shikha Ma'am,

Greetings!!

Looking forward for joining details

Tharks & Regarils

Renu Dua
Training & Placement Officer
Dronachuya College of Engineering, Khentawas, Gurgaon - L22506
Ph. +91-124-2375502
Nlobile- 99907977 76, 9910380107
email id: tpo@ggnindia.dronacharya.info / Web : wrr.w.dronacharya.info
IIacc}ook: .facebo

Dear Shikha Ma'am,

Greetings!!

Kindly refer to the attached file and the link given below for the required documents of the selected shldents
for your kind reference.

This is to kind inform you that two students Sahil Sandhu and Neelima have
campus drive, so they are not able to share the confirmation ofjoining.

A1so, it is requested to kindly share the feedback for Poorti Sharma as she

Thanks & Regarils

Renu Dua

offers from off

F

2

arrukh Nagar - 1235J6

Ta n ush ree

College of Engineering
i&*$, eor"AjnidA Frirr{ltri''r r*lr} td(}&rn{r,

From: TPO t l
Sent: Wednesday, April 6, 2022 5:18 PM
To: 'Shikha Kumari'
Cc: 'Sunaina Jain'; 'principal@ggnindia.dronacharya.info'; 'Tanushree Kanojia'
Subject: RE: Ericsson Global Hiring - Batch 2022

Documents Link: 2lZEiwNSYW5x6SWu-
BRO'?rtsn-sl.ta, in*



Training & Placement Oflicer
Dronacharya College of Engineering, Khentawas, Gurgaon - 122506
Pt.. +91-124-237 5502
Nlobile- 99907 97 776, 9910380107
ernail id: too@cenindia.dronacharva.info / Veb : wwr+.dronacharva.inlh
F-acelook: //www.facebook

From: TPO t l
Sent: Tuesday, April 5, 2022 6:08 PM

To: 'Shikha Kumari'
Cc: 'Sunaina Jain'; 'principal@ggnindia.dronacharya.info'; 'Tanushree Kanojia'
Subject: RE: Ericsson Global Hiring - Batch 2022

Dear Shikha Ma'am,

Sincere thanks and gratitude for interviewing and selecting our students

We will share the required details of sludents tomorrow.

Thanks & Regards

Renu Dua
Training & Placement Officer
Dronacharya College of Eugineering, Khentawas, Gurgaon - 122506
Ph. +91-124-2375502
\lohile- 99907 97776, 9910380107
email irl: tpo@gguindia.dronacharya.info / Web : www.ilronacharya.info
i'acebook:

From: Shikha Kumari [ ]
sent: Tuesday, April 5,2022 2:53 Plvl

To: TPO
Cc: Sunaina Jain; nacha info Ta nushree Kanojiantn
Subject: RE: Ericsson Global Hiring - Batch 2022

Hi Renu,

Greetings of the dayl

We are glad to share the select list of students for Ericsson, We would like to have bel

with their documents of Aadhar card and PAN card for initlating the offer process.

PM.

for eac tud e nt

3

:Xlmr* at I,*rrftr rrrl
College of Engineering

Gl/rtlul C.r.'nb.nJdB 1r..tlt,k n *.,h ,,li..tct,rr.y

College of Engineering
'' . (i|4,.vt rrl C$,t &irrdrlg XlrrdJarorr rtjrrh trrl*



DRONA

DRONA

DRONA

DRONA

DRONA

DRO NA

DRONA

DRONA

DRONA

Regards,

Sh ikh a

Dear Shikha Ma'am,

Greetings! !

Looking forward to feedback ofour students.

Thauks & Regards

Renu Dua
Training & Placement Officer
Dronacharya College of Engineering, Khentawas, Gurgaon - 122506
Ph. +91-124-2375502
Nlobile- 99907977 76, 99r0380r07
email id: tpo@ggninilia.ilrorracharya.info / I[eb : r..n-w.dronachar].a.info
Fucebook: ok.corn/I)ronach aGur

Dronachar \'-t,a 
'L,,,t.

29988378 Shubbham Sha rma +917011118435

29996090 Kriti Sharma +919319564556

30015011 +918860193421

29987505 Aayush saini +91 9817533868

3002L247 Gaurv Pa ndey +91 9205460106

30022227 Sahil Sandh u +919354360447

300229l-t Neelima +91 8860752335

30014831 +91 8637538073

30017120 Har.lot Singh +9L 9667 347 666

30022987 Manvendra Singh +91 9205433951

Satyam Singh +91 9650949800 satva m.21111@ ssnin dia.dronacha rva.info

4

Farrukh Nagar - 'i23!;'J,i

Please

from the end.
note we don't want to have individual mail chains from the students and hence consolidated list is expected

DRONA

DRONA

Sent: Tuesday, April5,2022 L:24 PM
To: Shikha Kumari <shikha.kumari@ericsson.com>

Cc: Suna ina Jain <suna ina. iain @ericsson.com>;
Subject: RE: Ericsson Global Hiring - Batch 2022

mr&Lx&s&e& &I arx & g& trL
College of Engineering
',.i, ..6r.r&&rrt Co ,i:.rdrar4r. r.,irr, ,y

Fromi TPO t l
Sent: Thursday, March 17, 2OZZ 72i1g PM

To: 'Shikha Kumari'

C6nd,idat6rildlitirNeme

kriti2805 @smail.com

Udit Malik uditm9699@Rmail.com

aavushreigns@gmail,com

Ga uravpsndelh i@gma il.com

Enjoy Maity n iovm aity@gma il.com

sinEhariotl999@vahoo.com

30026076



Cc:'Sunaina Jain';'principal@ggnindia.dronacharya.info'
Subject: RE: Ericsson Global Hiring - Batch 2022

Sure Ma'am!!

Kind Regards,

Ren u Dua

From: Shikha Kumari [ ]
Sent: Thursday, March 17, 2022 12103 pM

To: TPO
Cc: Sunaina lain; princiDal@oonindi .dronacharva.info
Subject: RE: Ericsson Global Hiring - Batch ZO2Z

Hi Renu,

I was trying to reach out to Yash Saini but my calls were left unanswered. Please ask him to call me back, so that I can
algin him for interview.

Rega rds,

Sh ikh a

From: TPO <tpo@sentndia.d ronacha rya.info>
Sent: Th ursday, March 17,20221,1:57 AM
To: Shikha Kumari <shikha. kuma ri errcsS0n.com>

atnCc: Sunaina Jain <su naina e fl cs50 n. com>) nnct al nindia.dronacha a. inf
Subject: RE: Ericsson Global Hiring - Batch 2022

Dear Shikha Ma'am,

Greetings!!

This is to kind inform you that Yash Saini has not received the interview invite mail.

It is requested to please schedule his interview.

Thanks & Regards

Fzrcellookr .faceboo

Prineioal
Dronacharya Qxi'3.;n r.! c 1.rq.

Ferrukh Nagar -'l23dJ,j

5

Renu Dua
Training & Placement Officer
Dronacharya College of Ergineering, Khentawas, Gurgaon - 122506
Ph. +9I-124-237 5502
\lcfiile- 9990797776, 9910380107
email id: tpo@ggnindia.dronacharya.inf<r / Web : w*'w.dronacharya.inlb

'LtrCollege of Engineerin c,b
6&t{riii, drr"!&&rr,rd ,rorr r.r.& ,rrtr,l

From: TPO t l
Sent! Wednesday, March 16, 2022 5:34 Pl4
To: 'Shikha Kumari'
Cc: 'Sunaina Jain';
Subject: RE: Ericsson Global Hiring - Batch 2022



Good Evening Ma'am,

Noted with Thanks!!

Renu I)ua
Training & Placement Officer
Dronacharya College of Engineering, Khentawas, Gurgaou - \22506
Ph. +9\-t24-2375502
l{ohile- 999O7977 76, 9910380107
email id: tpo@ggnindia.dronacharya.info / Web : rr.r+-w.ilronacharya.info
F:rr:ebook;

From: Shikha Kumari [ ]
Sent: Wednesday, March 16, 2022 5:32 PM
To: india. d n
Cc: Sunaina lain
Subject: Ericsson Global Hiring - Batch 2022

Dear Candidates,

Princ;pal

6

Click here to io in the meetins

29987505 Aayush Sa ini Ma le

3002124L Gaurv Pa ndey Male

30022227 SahilSandhu Male

30022423 Shivam Chha bra Ma le

3002291,L Neelima Female

30023045 Avneesh Dubey Ma le

30026076 Satya m Singh Male

30008591 Bh u pender Sharma Male

30014831 Enjoy Maity Male

Panell

Panel2

Panel3

lnterview Room Links
Panel
Number

Technical lnterview Panel Room Links

Dronacharya Cc!'rin .: ! 1(lrl

FerrHkt! Nagar - 12ii 5i'j

Tlunks & Regards

ry.

Sr{frr^!, frnirJntuS fr*ditrarr ..,iarr d.y

WAITING ROOM

Candiddte!

rd Neme Gender

Virtua I lnterview Room 1

Virtual interview Room 2

Virtual lnterview Room 3



Pa nel4 Virtual lnt rview Room 4

Shikha Kumari

Pa ne l5 Virtua I ln iew Room 5

Pa nel6

Principal

7

Dronacharva Coli:ge cf Frgg
Farrukrr Nagar - 1235C0

Virtual lnterview Room 5



Admission Dronacharya Group of lnstitutions

From:
Sent:
To:
Cc:

Subject:

Attachments:

.};*3 "{'
ATqI

lmportance: High

Hi Ankit,

We are pleased to inform you that you have been selected for the position of "Patent Research Associate - Trainee -
Business Operations " at ExpertLancing Research Services.

We truly believe that, we at ExpertLancing Research can offer you a great learning environment and extraordinary growth

opportunities in your Internship.

pFA the INTERNSHIP OFFER LETTER attached to this email. Please reply & confrrm the safe receipt of the attachment

Please flnd below the detarls of your joining:

Date: 17h January 2022

Day: Monday

Timing: 10:30 hours

please send the signed copy of the offer letter attached & acknowledge this mail for a closure. This offer is valid fot 2 daYs

from the date of issue.

post your acceptance we will share the other details regarding joining. Also please be informed that the paper copy oF letter will

be issued to you post joining on DOl.

We are glad to welcome you to our company and hope that you will give your best.

Feel free to connect if you have any queries

Best regards,

Monika

Principal

Monika I Expertlancing < Mahuja@expertlancing.com>
Tuesday, Septembet 28,2021 1 1:57 PM

ankitbhardwaj23 574@gmail.com
tpo@ggnindia.d ronacharya.info; 'Payal lExpertlancing'; 'HR lExpertlancing lP'

Expertlancing 6 months lnternship Offer I ANKIT BHARDWAJ- Patent Research

Associate Trainee -Business Operations(ECE)

DRONACHARYA - ANKIT BHARDWAJ.pdf

1

Dronacharya Ccr +n^ cF ils'l
Fnrrukh Nagar ' '12;i:r")

Monika Ahuja - Manager Human Resources

Expertlancing IP I India: +91971.7O3.6177

mahuia@expertlancino.com I www'expertlancinq.com



conridentiality Note: Thrs electronic message may contain privileged, confidential and copyright protected information' This email

and any attachments are for the exclusrve and confidential use of the intended recipient. If you have received this e-mail by

mistake, please immediately notify the sender and delete thrs e-mail and all its attachments'

2

Prineinal
Dronacharya Cci,;qe ct Frgo

Ferrukh Nagar - 123r.ij



of lnstitutionsAdmission Dronacha a Group

From:
Sent:
To:
Cc:

Subject:

Attachments:

\' "l'
.Ai\i

Hi Harshit,

we are pleased to inform you that you have been selected for the position oF "Patent Research Associate - Trainee -

Business Operations " at Expertlancing Research Services'

Wetrulybelievethat,weatExpertLancingResearchcanofferyouagreatlearningenvironmentandextraordinarygrowth

opportunities in your Internship.

pFA the INTERNSHIP OFFER LETTER attached to this email. Please reply & confirm the safe receipt of the attachment'

Please find below the details of your joining

Date: 176 January 2022

Day: Monday

Timing: 10:30 hours

Pleasesendthesignedcopyoftheofferletteraftached&acknowledgethismailforaclosure'Thisoffer.sValidfor2days

Post your acceptance we will share the other details regarding joining

be issued to you post joining on DOI'

Also please be informed that the paper copy of letter will

wearegladtowelcomeyoutoourcompanyandhopethatyouwillglveyourbest,

Feel free to connect if you have any queries'

l,lonika Ahuja - Manager - Human Resources

ExpertLancing IP I India: +97 977 7o3 6777

mahuia@expertlancino.com I www.exoertlancino'com

Monika I Expertlancing < Mahuja@expertlancing com>

Wednesday, September 29, 2021 12:00 AM

harshitkuma12S0S@g mail.com

tpo@ggnindia.dronacharya info; 'HR I Expertlancing lP'; 'Payal] Expertlancing'

ExpertLncing 6 months internship Offer I HARSHIT KUMAR- Patent Research

Associate Trainee -Business Operations(ECE)

imageool.png; DRONACHARYA -HARSHIT KUMAR pdf

Principal

and any attachments are for the exclusive and confidential use of the intended recipient. If you have received this e-mail by

mistake, please lmmediately notify the sender and delete this e-mail and all its attachments-

from the date of issue.

Best regards,

14onika



Admission Dronachary a Group of !nstitutions

From:
Sent:
To:
Cc:

Subject:

Attachments:

Monika I Expertlancing < Mahuja@expertlancing.com>

Tuesday, Septembe( 28, 2021 1 1:57 PM

hima nsh u2 3 574 @ I ma il.com

tpo@ggnindia.d ronacharya.info; 'HR I ExpertLancing lP'; 'Payal I Expertlancing'

Expertlancing 6 months lnternshiP Offer I HIMANSHU SHARMA- Patent Research

Associate Trainee -Business Operations(ECE)

image001.png; DRONACHARYA -HIMANSHU SHARMA pdf

lmportance: High

Hi Himanshu,

we are pleased to inform you that you have been selected for the position of "Patent Research associate - Trainee -
Business Operations " at ExpertLancing Research Services

We truly believe that, we at ExpertLancing Research can offer you a great learning environment and extraordinary growth

opportunities in your Internship.

pFA the INTERNSHIp OFFER LETTER attached to this email, Please reply & confrrm the safe receipt of the attachment'

Please find below the details of your joininq

Date: 176 January 2022

Dayr MondaY

Timing: 10;3O hours

please send the signed copy of the offer letter attached & acknowledge this mail for a closure' This offer is valid for 2 days

from the date of issue

post your acceptance we will share the other details regarding joining. Also please be informed that the paper copy oF letter will

be issued to you post joining on DOl.

We are glad to welcome you to our company and hope that you will glve your best'

Feel free to connect if you have any queries.

Best regards,

l4on ika

Monika Ahuja - Manager - Human Resources

ExpeftLancing IP I India: +91971.7O3.677/

mahuia@exoertlancino.com I www.exoertlancino'com

Principal
Dronacharya Cc!i3io .f :]!tq

Fa!'iul(h lJ ag:l r - 1;:,aJ'j&:'{.. $X'f.
CI.i$

1



Confidentiality Note: This electronic message may contain privrleged, confidential and copyright protected information. This email

and any attachments are for the exclusive and confidential use of the intended recipient. If you have received this e-mail bv

mistake, please immediately notify the sender and delete this e-mail and all its attachments'

Princinal
Dronacharya Coi' 3?. ^: : rlrl

Farrukh Nagar - 1?;r i v,j

2



Admission Dronachary a Group of lnstitutions

From:
Sent:
To:
€c:
Subject:

Attachments:

lmportance: High

Hi Ankit,

We are pleased to inform you that you have been selected for the posrtion of "Patent Research Associate - Trainee -
Business Operations " at Expertlancing Research Services.

We truly believe that, we at ExpertLancing Research can offer you a great learning environment and extraordinary growth

opportunities in your Internship.

pFA the INTERNSHIP OFFER LETTER attached tO this email. Please reply & confrrm the safe receipt of the attachment.

Please find below the details of your joining:

Date: 176 lanuary 2022

Day: Monday

Timing: 10;30 hours

please send the signed copy of the offer letter attached & acknowledge this mail for a closure This offer is valid for 2 days

from the date of issue.

post your acceptance we will share the other details regarding joining. Also please be informed that the paper copy of letter will

be issued to you post joining on DOl.

We are glad to welcome you to our company and hope that you will give your best

Feel free to connect if you have any queries.

Best regards,

Monika

l4onika Ahuja - Manager - Human Resources

ExpertLancing IP I Indla: +97 977.7o3.6777

mahuia(aexpertlancino'com I www.exDertlancino.com

Prin cipal

Monika I Expertlancing < Mahuja@expertlanctng.com>

Wednesday, September 29, 2021 '1 1:08 PM

ankitcjadli@9mai l.com

tpo@99nindia.d ronacharya.info; 'HR lExpertLancing lP'; 'Payal lExpertlancing'
ExpertLancing 6 months lnternship Offer I ANKII JADLI - Patent Research Associate

Trainee -Business Operations(EEE)

imageool.png; DRONACHARYA -Ankit iadli.pdf

I

Dronacharya Cciir.io cf :1gg
Frrrukh Nagar - 1Z35,jo



Confidentiality Notet This electronic message may contain privileged, confidentiat and copyright protected information This email

and any attachments are for the exclusive and confidential use of the intended recipient. If you have received this e-mail by

mistake, please immediately notify the sender and delete this e-mail and all its attachments'

rincipal

2

Dronacharya Ccil:Ce cf 
="rgg.Farrukh Nagar - 123506



Admission Dronachary a Group of lnstitutions

Flom:
Sent:
To:
Cc:

5ubject:

Attachments:

lmportance: High

Hi Arvind,

We are pleased to tnform you that you have been selected for the position of "Patent Research Associate - Trainee -
Business Operations " at ExpertLancing Research Services.

We truly believe that, we at ExpertLancing Research can offer you a great learnlng environment and extraordinary growth

opportunities in your Internship.

pFA the INTERNSHIP OFFER LETTER attached to this email. Please reply & confirm the safe receipt of the attachment.

Please Find below the details of your joining:

Date: 17th January 2022

Dayr Monday

Timing: lOr30 hours

please send the signed copy of the offer letter attached & acknowledge thls mail for a ctosure. This offer is valid For 2 days

from the date of issue

post your acceptance we will share the other details regarding joining. Also please be informed that the paper copy of letter will

be issued to you post joining on DOI

We are glad to welcome you to our company and hope that you will give your best

Feel free to connect it you have any queries.

Best regards,

Monika

l'lonika Ahuja - Manager - Human Resources

Expertlancing IP I India: +97 977.703 67 /7

mahuia@expertlancino.com I www.exDertlancino.com

I

a.r15'r.ar\'rirt

Dronacharya CiiJ ^.i r.lo
Farrukn ruag;rr I r:;.: S- "

lvlonika I Expertlancing <Mahuja@expertlancing.com>

Wednesday, September 29, 2021 12:08 AM

arvindsharma3T523@gmail.com
tpo@ggnindia.dronacharya-info; 'HR lExpertLancing lP'; 'Payal lExpertlancing'
Expertlancing 6 months lnternship Offer IARVIND SHARMA - Patent Research

Associate Trainee -Business Operations(EEE)

DRONACHARYA - Arvind Sharma.Pdf

1



confidentiality Note: This electronic message may contain privileged, conFidential and copyright protected information. This email

and any attachments are for the exclusive and confidential use of the intended recipient. If you have received this e-mail by

mistake, please immediately notify the sender and delete this e-mail and all its attachments'

2

Dronacharya ,--,- ; :.. ' - '- 'al
Farrukn Nagar - iz;.:r , j

F ri n. ii:.1



Admission Dronachary a Group of lnstitutions

From:
Sent:
To:
Cc:

Subject:

Attachments:

r,rY

Monika I Expertlancing < Mahuja@expertlancing com>

Wednesday, September 29, 2021 12:05 AM

thakurmanish'l 502@gmail.com
tpo@ggnindla.d ronacharya.info; 'HR I ExpertLancing lP'; 'Payal I Expertlancing'

ExpertLancing 6 months lnternship Offer I MANISH THAKUR - Patent Research

Associate Trainee -Business Operations(EEE)

DRONACHARYA -N4ANISH THAKUR.Pdf

lmportance:

Hi Manish,

We are pleased to inform you that you have been selected for the position of "Patent Research Associate - Trainee -
Business Operations " at ExpertLancing Research Services.

We truly believe that, we at Expertlancing Research can offer you a great learning environment and extraordinary growth

opportunities in your Internship.

pFA the INTERNSHIP OFFER LETTER attached to this email, Please reply & confirm the safe receipt of the attachment.

Please find below the details of your joining:

Date: 17h January 2022

Day: Monday

Timing; 10:30 hours

please send the signed copy of the offer letter attached & acknowledge this mail for a closure. This offer is valid fot 2 days

from the date of rssue,

post your acceptance we will share the other details regarding joining. Also please be inFormed that the paper copy of letter will

be issued to you post joinlng on DOl.

we are glad to welcome you to our company and hope that you will give your best'

Feel free to connect if you have any queries

Best regards,

[4onika

I\4onika Ahuja - lvlanager - Human Resources

ExpertLancing IP I India: +91971.703.6777

mahuia@exoertlancino.com I www.exDertlancino'com
Principal

DronacharYa C/,.:rl" '.i 
: 1gg'

FarrHkh Naoar - i 2 35iij

High

1



confidentiality Note: This electronic message may contain privileged, confidential and copyright protected information This email

and any attachments are for the exclusive and confidential use of the intended recipient. If you have received this e-mail bv

mistake, please immediately notify the sender and delete this e-mail and all its attachments'

Principal

2

DronacharYa Cc:i]'-1l' cf : 1Sg

Farrukh Nagrr - 1zi)gCo



Admission Dronacharya GrouP of lnstitutions

From:
Sent:
To:
subject:

Attachments:

lmportance:

Best regards,

lvlonika

lvlonika Ahuja - Manager - Human Resources

Expertlancing IP I lndiai +91971.703.6777

mahuia@expertlancino.com I www.exDertlancino,com

Monika I Expertlancing <Mahuja@expertlancing.com>

Friday, January 7, 202? 5:02 PM
,TPO'

FW: ExpertLancing 6 months lnternship Offer I SHIKSHA

Associate Trainee -Business Operations(ECE)

image00'1.png; DRONACHARYA -SHlKSHA.pdf

High

- Patent Research

Confidentiality Note: This electronjc message may contain privrleged, confidential and copyright protected information. This emajl

and any attachments are for the exclusive and confidential use of the intended recipient. If you have received this e mail by

mistake, please immediately notify the sender and delete this e-mail and all its attachments.

From: Monika I Expertlancing [mailto:Mahuja@expertlancing.coml
Sent: Wednesday, September 29, 202].12i02 AM

To:'shiksha.solanki@gmail.com'
Cc:'tpo@ggnindia.dronacharya.info';'HR I ExpertLancinB lP';'Payal I Expertlancing'

Subject: Expertlancing 6 months lnternship Offer I SHIKSHA - Patent Research Associate Trainee -Business

operations(ECE)
lmportance: High

Hi Shiksha,

We are pleased to lnform you that you have been selected for the position of "Patent Resaarch Associate - Trainee -

Business Operations " at ExpertLancing Research Services

We truly believe that, we at Expertlancing Research can offer you a great learnlng environ

opportunities in your Internship.

extraordina
Principal

Dronacharya Colirg
a rru kh ar. 1239$ti

h

PFA the INTERNSHIP OFFER LETTER attached to this email. Please reply & confirm the sa

Please find below the details of your joining:

1

receipt
Naq

of the attachment



Date: 17s lanuary 2022

Day; Monday

Timingr 10:30 hours

please send the signed copy of the offer letter attached & acknowledge this mail for a closure. This offer is valid for 2 days

from the date of issue.

post your acceptance we witt share the other details regarding joining. Also please be informed that the paper copy of letter will

be issued to you post joining on DOl.

We are glad to welcome you to our company and hope that you will give your best

Feel free to connect if you have any queries

Best regards,

l,lonika

'{'

Confidentiality Note: This electronic message may contain privileged, confidential and copyrlght protected information. This email

and any attachments are for the exclusive and confrdential use of the intended recipient. If you have received this e-mail by

mistake, please immediately notify the sender and delete thrs e-mail and all its attachments.

Principal
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DronacharYa Coii o cf lrgg
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t4onika Ahuja - Manager - Human Resources

Expertlancing IP I India: +91,971'.703.6777

mahuia@expertlancino.com I www.exoertlancino.com
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Development lnternshiP at EZ

Rani < kirti-rani@ez-works>

@gmail.com Ccl Joy Sharma; Divya Anand

your lnterview and lke your candidacy- As disqussed, we would like to bring

Front-End Development lntem- The high level jobdescription is as below:

wilh product management and engineering to define and implement
for the product direction, visuals and experience-

altvisual design stages from concept to final hand-off to engineering.

original ideas thatbring sirnplicity and user ftiendliness to comptex design

wireframes, sloryboards, user flows, process flows and site maps to
cornmunicate interaction and design ideas-

user research and evaluate user feedback-
and prornote design guidelines, best practices and standards-

the layout of the websitel application and ensure that it is optimized for different

you ofi on tntemship at a stipend of INR {2,000 per monflr for 6 months

On-Boarding form and Candidate ld is menlioned below- Please fi|l this form by

71a22.

td - 113

Forrn Link -

for you to start on Monday, 0?e March" ?022- Kindly confirm the start date by

by the same evening.

if you have any questions-



Admission Dronacharya Group of lnstitutions

From:
Sent:
To:
Cc:

Subject:

Attachments:

Azmat Alam < azmat.alam@calyxpod.com >

Friday, February 4, 2022 5:14 PM

TPO

Joita Das; canapati Roop Kiran Reddy; principal@gg nindia.d ronacharya.info

Re: EZ Lab Pvt. Ltd < > Dronacharya College of Engineering < > Front End Engineer -

Back End Engineer (2022 Batch)

image001 jp9; image002 jpg; image003 jpg

Dear Ma'am,

As discussed, the student below has been selected for the role. EZ Lab's HR Team will connect with the

student for the confirmation and joining formalities.

Namc Email College Namc Role

Prateek Chauhan Dronacharya group of institutions Frontend Engineer

Plcase intbrm thc student ol thc same.

Let me know if there are any queries

Regards,
Azmat Alam
Engagement Specialist
9582314778

Colvxr

On Fri, Jan 21,2022 at 5:27 PM Azmat Alam <azmat.alam@callxpod.com> wrote:

Dear Renu Mam,

Please inform the student ofthe same.

Let me know ifthere are anY queries

Principal
Dronacharya College of 

=rggFtrrukh Nagar - 1235 06
Regards,
Azmat Alam
Engagement Specialist
95823r4118

Colvxr
1

Frontend lneelof instinrtionsDrona aPrateek Chauhan

pa rtee kch a u ha n 1@g m a il. com

Greetings of the day! !

As discussed earlier, PI Round has been postponed and has been scheduled for Monday 24th Ian,2022.

Name Email College Name Role

pa rfeclEh a u h? r\_1@g



On Wed, lan 19,2022 at 4:57 PM Azmat Alam <azmat.alam@callxpod.com> wrote:
Noted.

Regards,
Azmat Alam
Engagement Specialist
95823t4778

Colvxr

Greetings

This is to kind inform you that all there students are available to attend the interview on 20th & 21't Jan.

Thanks & Regards

Renu Dua

Training & Placement Officer
Dronacharya College of Engineering, Khentawas, Gurgaon ' 122506

Ph. +9t-t24-237 5502

Mobile- 99907977 76, 9910380107

email id: tpo(g gFninrlia.dronacharla.info / Web : .dronacha

F a,.elrook: htt ns://u u w.ficebook.corn/DronacharvaGttrgaon/

2

Farrukh Nagar - 1235D6

On Wed, Jan 19,2022 at 4:50 PM TPO <tpo@esnindia.drona wrote:

Dear Azmat Sir,

#r3b&*,r u*smtrx rrm



From: Azmat Alam Imailto:azmat.alam@calyxpod.com]
Sent: Tuesday, January 18, 2022 6:51 PM

To: TPO

Cc:JoitaDas;GanapatiRoopKiranReddy;principal@qqnindladronacharva'info
subject: nei ez rab pvt. Ltd <> Dronacharya College of Engineering <> Front End Engineer - Back End Engineer

(2022 Batch)

Dear Ma'am,

Greetings of the day! !

As discussed earlier, the shrdent below has been selected for the PI round which will be conducted on:

Frontend - Thursday 20th Jan, 12PM onwards.

Backend - Friday 21st Jan, 11AM onwards.

Please inform the students of the same.

Let me know if there are anY queries

rontend

rontend

kend

rin cipa I

Dronacharya Collrlge of E"rgg
Farrukh Nagqr - 123506

3

onac acolTl1690ant Jan I

uhanl I 111krt of instinrtionsoteek Chauhan

of institutionsl.comta2l00 a ullGuI

Regards,

Nameame
of institutions

Nameame



Azmat Alam

Engagement Specialist

9582314178

On Thu, Dec 23,2021 at 2:57 PM TPO ndia.dronac .info> wrote

Dear Aishwarya Ma'am,

Greetings!l

Noted with Thanks!!

Tharks & Regards

Renu Dua

Training & Placement Officer
Dronacharya College of Engineering, Khertawas, Gurgaon - 122506

Ph. +9I-124-2375502

\lobile- 99907 97 776' 9910380107

ernail id: tpo@ggninilia.ilronacharya.info / Web : www.dronacharya.info

Facebookr https://t'wrr'.facebook.corn/DronacharytrGurgaon/

4

Dronacharya Col
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From: Aishwarya Bagde Imailto:aishwarya.bagde@calwood.com]
Sent: Thursday, December 23, 2021 1:06 PM

To: tpo(dqgnindia.dronacharva.info
cc: Joita Das; Ganapati Roop Kiran Reddy; Azmat Alam

subject: Re: Ez Lab Pvt. Ltd <> Dronacharya college of Engineering <> Front End Engineer - Back End

Engineer (2022 Batch)

Dear Sir/Ma'am,

Greetings from Calyxpod! !

Here is a quick update regarding the Front End & Back End Engineer profile. Please find the list of
shortlisted students for the i st Round.

Rishabh Jain Dronacharya Group of lnstitutions ishy.iai n2000fa)smail.com

Akshay Kumar Dronacharya Group of lnstitutions akshavkurnardr8 69@.smail com

Yagyesh Mishra Dronacharya Group of lnstitutions

Smita Singh Dronacharya Group of lnstitutions smitatan va2000(a) il.com

Request you to kindly forward the google form link below to the students for them to fill it at the

earliest.

Students need to share the response today before 10:00 PM.

Best Regards,

Aishwarya

Client Engagement SPecialist

8421 8308 I I

Dronacharya Cti:3'iF ^' = rSa
Farru kh Nagar - 123)'jtj

Princical

5

Name College Email ld

yaqyesh0208 fdsrnail. cotr

osRhGLok0A 1 visnaTOSdNA"/viewform?usp=s F !i4k



On Fri, Dec 3,2021 at 1 1 :37 AM Aishwarya Bagde <aishwalya.basde@ca > wrote:

Dear Sir/Ma'am

We are happy to inform you that EZ lab Pvt. Ltd has partnered with Calyxpod for their Off-
Campus Recruitments and is looking to hire UG students from the 2022 Batch for the role of
Front end and Backend Engineer.

Job Location Guru am

Online Test

Technical Round lnperson
Principal

5

Ro le 1) Front End Engineer

2) Back End Engineer
Degree B.E/B.Tech(c.s/lTl - 2022 Batch only

Eligibility Criteria NA

CTC Rs.3.5 to 4 Lpa.(10% Variable pay included in the
cTc)

lnternship D u ration 6 Months
Stipe nd 10-l5k Stipend during the internship

As soon as possible( Fine if the candidates are
joining in the month of Jan 2022)

J oining Date

CEO Round in person DronacharYa Cci,ir?o cf :1gg
Farrskh Naqar - 1i.13 j.Oti

Greetings from Calyxpod!!

Overview of Job Opportunitv (2022 Batch):

lnterview Process:



Registration link for Front End Engineer profrle : https ://tinturl.coml3tc2zai5

Registration link for Back End Engineer profile : https://tinl,url.com/4xbap5rs

. Ambitious personality, enthusiastic about leaming new technologies

. Strong understanding of the web development cycle and programming techniques and tools

. Solid OOP and software design hrowledge to create software that's extensible, reusable and meets

desired architectural objectives
. Knowledge ofphases of the software development life cycle, best practices and Agile Software
Development
. Good understanding of proficiency in HTML, CSS, ReactJS and its core design principles
. Strong Knowledge ofJavaScript, jQuery, Hooks (ReactJS) and Responsive web Design
. Cood understanding of AJAX and JavaScript DOM manipulation Techniques
. Experience with source control systems such as GIT
. Good understanding of OWASP security principles
. Good project and time management skills. Capable of prioritizing tasks in order to meet goals with
minimum oversight
. Knowledge of AWS, Docker and CI/CD pipeline will be good to have
. Focus on efficiency, user experience, and process improvement

Skills Required ----

Strong Knowledge of JavaScript, jQuery, Hooks (ReactJS)

Principal

7

DronacharYa Ccli':!e cf :199
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Disclaimer: Any student who has a JOB OFFER in a Company that was brought by Calyxpod
to your campus, can strictly only apply if the previous calyxpod company offer is Rs. 2.18 LPA
or below. For any special cases, please connect with the Calyxpod Team.

Request to kindly forward this email to the eligible shrdents for them to apply for this exciting
opportunity at the earliest.

Job Description for Back End Enqineer:



. Ambitious personality, enthusiastic about leaming new technologies

. Strong understanding of the web development cycle and programming techniques a,Ird tools

. Solid OOP and software design knowledge to create software that's extensible, reusable and meets

desired architectural obj ectives
. Familiarity with Web Server technologies including NGINX, Apache
. Knowledge and proficiency in Plhon, PostgreSQL
. Krowledge of phases of the software development life cycle, best practices and Agile Software

Development
. Experience with source control systems such as GIT
. Knowledge of the following: Server Backend Distnbuted and Parallel Systems, Full Stack

Development (frontend and backend), Scalable Enterprise Platforms
and Applications, Application Security

. Good understanding of OWASP security principles

. Good project and time management skills. Capable of prioritizing tasks in order to meet goals with
minimum oversight
. Knowledge of AWS, Docker and CVCD pipeline will be good to have
. Focus on efficiency, user experience, and process improvement

Skills Required ------------.--

Knowledge and proficiency in P1'thon, Database

EZ provides a suite ofBusiness Support Services that has disrupted the traditional agency model

through innovation and use ofadvanced technology to modemize the age-old workflows and

processes. EZ has innovated a delivery process that cuts the tum-around time for consistently
highquality output by half, as compared to other players in the market. With round the

ctock availability ofsupport throughout the year, we're faster than the fastest as all client requests are

addressed within minutes, along with an added promise of impeccable information security and data

protection. On top ofthat, our expansive network of thousands of subject matter experts spread across

the globe provides local context that results in consistently high-quality output in alignment with our

clients' requirements, leading to a 99%o positive feedback from large, medium, and small-sized

enterprises alike. Through this consistently high-quality service, we have eamed the trust ofbig
4s, ministries, and top organizations globally that rely on us for a hassle-free experience in a variety of
services, ranging from graphic design, market research, data processing, translation, audio-visual

production, and presentation design.Hcre are the links to our website an

to https://ez-works/

edia page for you

crpa

8
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Other Details:-

> Students should be willing to relocate to the joining location - Gurugram.

Please feel free to contact me in case of any queries.



Best Regards,

Aishwarya

Client Engagement Specialist

842 I 83081 1

Dronacha
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eClinicalWorks

Date:2}b la )ary 2022

Amit Kumar
House No C-89, Ashok vihar Phase-2.
Gurgaon, Haryana-122001.

Dear Amit,

With reference to your interviews and discussions with us we are pleased to offer you the position of
"Trainee Engineer - Technical Support" on the terms and conditions as set forth below:

1. Date of Comme[cement : 04'h Fcbruary 2022

2. Bond Period : You will serve eClinicalworks India Pvt. Ltd. for a minimum

period of 2 year, fiom the date of execution under the bond. As a guamntee you agreed to pay a

cheque amounted 2 months gross salary as security. In the event ofthe said cheque being required

to be deposited on account ofbreach of the bond, then the comPany will be at liberty to treat the

said amount as being due arrd payable by you to the company by way of Debt and the company

will be at liberty to ltle recovery proceedings in this regard.

3. Period ofOffer : The period ofoffer is as follows:

a. You will be initially trained for a period of three months fiom the date of Commencement

mentioned herein above. Ifyou complete the kaining successfully to the satisfaction ofthe

Company (of which the Company rvill be the sole judge), you will thereafter be placed on

probation for a firrther period of three months. If you do not complete the training

successfully, then your trainee services will be determined upon the efflux of the said

training period. lfyou complete the probation period successfully to the satisfaction ofthe

Company (ofwhich the Company will be the solejudge) and ifyou are found to be flt for

confirmation after due assessment, you will be confirmed in employment. If you do not

complete the probation period successfully, then your probationary services will be

determined upon the efflux ofthe said probationary period

b. Your Probation Period as a Trainee Engineer overall would be of6 months that includes

your training as well as leaming. Confirmation solely depends upon your performance

measured during the course of time as well as successful completion of your graduation

with no previous/existing backlogs and the receipt of ltnal semester's mark sheet along

with all the other semester's mark sheets and certificate furnished to the stakeholders (HR

and Training POCs)

ronacha rya cD
Farrukh Nagar ' 123rOrj



eClinicalWorks

Principal
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c. lf, however, it is any time found that any representation made by you to the Company

prior to this Offer being made to you - including but not limited to any verbal

representation, any information contained in your Curriculum Vitae, any supporting

document or any other factual matter concerning you - was not enttely correct or truthful;

then your employment shatl be liable for summary dismissal without any notice, payment

in lieu ofnotice or any compensation. Further, in such a case, the Company shall have the

right to seek such other remedies as may be available to it in law including the right

to damages, prosecution etc.

d. This offer is onty valid if you are not an Ineligible Person under the Ofiice of lnspector

General's List of Excluded Individuals/Entities.

4. Scope of Work : The scope of your work/duties/expected skill sets/expected

performance etc. have been discussed with and explained to you during your inteNiews and

discussions

5. Place of Work : Your curent place of work will be Ahmedabad, however you

may be deputed at the parenvassociate company sites, client sites or partner sites outside of
Ahmedabad (Overseas or other India metros)

6. Salary : Your gross annual remuneration will be Rs' 275,000/- (Rupees

Two Lakhs Seventy Five Thousand only) on CTC (Cost-to-the-Company) basis The CTC break

up will generally be as per company policy and applicabte tax provisions fiom time to time. The

primary components ofyour CTC initially shall be as per Exhibit A attached'

7. Background verification : The company will be conducting a background check/screening

procedure in your matter as a measure of full disclosure. ln the event of the said background

check/screening procedure showing negative on any parametel, this offer will stand determined

and revoked with immediate effect.

8. Notice of Relieving i

a. Du ng your training and assessment period, this employment may cease to exist any time,

by giving ? days'notice in writing by either side.

b. During your probation period, this employment may cease to exist any time by giving 30

days' notice in writing by either side

9. Counterparts : This Offer and its Acceptance may be executed in multiple

counterparts, each ofwhich shall have the force and effect ofan original'

Greot
Ploce
To

{ ,.,

Certified



Letter/Agreement are confidential and shall not be discussed with any other person

b. The Company may liom time to time revise its HR policies and, subject to those being

apptied generally to all or a class of employees without discrimination, and being larvful,

will apply to You iPso facto

We welcome you within our fold and trust that your association with ECW will be exciting and

mutually rewarding.

This Offer is valid for 7 days. You are requested to retum the duplicate copy ofthis letter, duly signed by

you in token ofyour acceptance ofthe above Offer

Yours sincerely

For eClinicalWorks India Pvt. Ltd. AGREED AND ACCEPTED BY ME

10. General

a. Please

Human Resources

Date:z}th Jan]uary 2022

eClinicalWorks

note that the contents of this Offer and any subsequent EmPloyment

(Amit Kumar)

Date:

Principal
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eClinicalll(orks

Annexure

Name: Amit Kumar

Annual CTC

Particular Yearly
(Amount in Rs.)

Basic 180,000

b HRA 68,400

c LTA 5,000

d. Company's Contribution to PF @ l2% 2t,600

275,000

The above remuneration is subject to deduction oflncome Tax, Professional Tax, PF and any other taxes as

per law subsisring from time lo time.

It is understood that the Company offers the CTC herein above stated. The comPonents of CTC could

change, though its quantum will not, depending on the Company HR policies, tax law, industry practice etc.

at the discretion of the Company and subject to any such change being consistent \ryith tax and other

applicable regulations.

nnc ,i.u
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Admission Dronacharya Group of lnstitutions

From:
Sent:
To:
€c:
Subject:

Follow Up Flag:
Flag Status:

Ambika Shekhawat <ambika.shekhawat@freecharge.com>

Tuesday, June 21,2022 11:36 AM
TPO

Raghav Garg

Freecharge I Final Selects

Follow up

Completed

Dear Placement Committee,

We are detighted to share that the below students have been finally selected as a GET for Freecharge.

Their DOJ would be 25th Jlly 22 and the work location would be Gurgaon.

Compensation: 9LPA (Fixed TLPA + 2lakh Joining Bonus)

We will shortly share their offer letters.

I will be the POC for students. In case of any queries, they can reach out to me.

Warmlv,
Ambika Shekhawat
Human Resourccs

Principal
Dronacha rya Co!1,3?e cf flgg
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BackendDronacharya College of Engineering, GurugramRuhi Peter
BackendSahil sandhu Dronacharya College of EngineerinS, Gurugram

QAshivanshu siogh Dronacharaya Group of lnstitutions, Greater Noida

Farru kh Nagai' - 1235ittj

Names Name



Admission Dronacharya GrouP of lnstitutions

From:
Sent:
To:

CAMPUS NCR - Nextcen Ventures < campus.ncr@nextgenventu res.ln >

Thursday, )uly 21, 2022 1 1:29 AM

info@dronacharya.info; tpo@gnindia.dronacharya.info;

tpo@ggnindia.dronacharya.info
lndranath Mitra - Nextcen Ventures

Nextcen Ventures I Offer Letter &Joining lnformation - Gainwell Commosales -

GEr /2022 Batch - NCR - DCE

Mukul_Offer Letter.pdf

Follow up
Flagged

Cc:

Subject:

Attachments:

Follow Up Flag:
Flag Status:

llextGenUenturcs

OFFER TETTER & JOINING INFORMATION

B.E. / B.Tech (Mechanical, Electrical) | 2022 passing out batch

Dear Sir/Madam,

with respect to the "Joint Recruitment Drive (Online/Offline Mode)" by & for "6ainwell Commosales Private Limited lFormerly

Troctors tndio privote Limitedl" to( the 2022 passing out batch B.E. / B.Tech (Mechanical, Electrical) candidates from few

SelectedCOllegeSinyOUrregiOn,pleasefindattachedtheOfferLetteroftheselectedcandidatealongwiththeloiningRelatedhformation:

Date of Joining: 25th July, 2022

ReponingAddress: GAINWELL COMMOSALES Plt Ltd.

1C-1 ljdyo8Vlhar Ecotech 2 Greater Noida U P.201306

R€porting Time: 9:30 arn

Contact Pelson: Trithna Singh

. A€ademic certificate & Mark sheets (OriSinal + Photocopy)_ Starting from 10th to hithest qualification

. A8e Proof (Original+ Photocopy)

. Photo lD proof(oricinal+ Photocopy)

. Address proof (Oricinal + Photocopy)

. Pan card (Oricinal+ Photocopy)

. ABe proofofallthe people You would like to nominate forvour p.ovidentfund (Photocopv)

. Passport size photographs ofself (6 copies)

. lfmarr'ed then one photograph and ate proofofspouse and 2 children for lnsurance

. covid Vaccination certificate (both doses)

. RT-PCR test report (Test needs to be done within 72 hours of dat€ ofjoining)

Condidote witlsoon geto cotl rcgddingthe Prc Employment MedicolCheck Up

Dronacha
Fsrr*k

1
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Pleose Note:



DISCLAIMER : NEXI6EN VENTURES

. N EXTG EN VENTU RES does 6ot com m it or guara ntee any job to a ny cand rdate of the institute w h ile perform ing its responsib ilities withln th e s€ope of the work

in this initiative.

. Th€ Finalrecruitment wrllbe carried outthrough bythe corporate depending / matchiog with thek satisfactron & expectation with the candidate

. N EXTG EN VENTU R ES (at any state) in no way will influe ncelin terfe re or play any role in th e re€ruitment / selection process of the co rpora te/e mployer

. NEXTGEN VENTURES does notcommit any vacancy in any form f.om any particulsrcompanY or organization und€r this initiative

. The selected candidates willnot have to payanyfees oramounttoany pa rty concerned an th is recru itmen t d rive.

. tf a candidate is offered from this recruitm€nt drive unde.this initiative {also when the candidates accepts the offed, the candidate will not be entitled to
appearfor any other recruitment process as organized by NEXTGEN VENTURTS in terms of PLACEMENT (CAMPUS)SUPPORT lNlTlATlVE.

. NEXTGEN VENTIJRES willnot be responsible for any chanBe made by the recruiting organDation in terms of recruitment offer orjoining status at a later stage

Regards,

Eiplab Dutta
ConpLts Seturcet & Sclu,ia s rednj

Nextcen Recru itment ventures l-imited

tlAlSON OFEICE: New Delhi,.laipur, Bhubaneswar, Guwahati, lndore, Visakhapatnam & Mangalore

CIN: U74994W82018PtC226396

CIPA

Drcnac llqgga Ctll',|e e of

2

FerrFkh Nagar - 123506

The Recruiting Company Officials has already shared the Offer Letter with the selected candidate (the same is attached

herewith)
Request the Concerned lnstitute to coordinate with the Candidate in this regard

tfvou need anyfurtherexp anatio. pleaseBet intouchwith Mr.lndra Nath Mitra at+9830803437

Lookingforward foryour ear iest confirmation, active support & cooperation

coRPORATE oFFlcE (Kolkata):

Module No. 332,2nd Floor, SDF BuildinS. Block EP & GP, Sector-V,

Salt Lake Electronics Complex Kolkata west Bengal Pin: 700 091. lndia

www.n€xtsenventur€s.in I Connect to us at tA!!!!19{ & !!!IEq!!

DtSCt-AtMER: "This e mail message, including any attachments, is for the sole use ofthe addressees to whom it has been sent, and may contain information that is non_

distribute, or otherwise usethis message or irs attachments. Please notafy the sender immediately by return e-mailand permanently delete this message and attachment,

if any. The recipient shoutd check this e mail and any attachment for the presence ofviruses. Nextcen Recruitment Ventures Limited maket no warranty that this e-ma,l is

virus free and acceprs no tiabrtity for any da mage caused by a ny viru s tra ns matted by this e-ma il Th is com munication is for in formation purpose on ly Nextc e n Recruitmen t

ventLrres Lrmited does oot accept any r€sponsibility o.liabilitY arhing from the use of thh e-mail "



Admission Dronachary a Group of lnstitutions

From:
Sent:
To:
Subject:

Follow Up Flag:
Flag Status:

vipul.21403@gg nind ia.d ro n acha rya. info
Wednesday, February 9, 202210:44 PM

tpo@ggnindia.dronacharya.info
Fwd: Re: Shortlisted for the position of Java Developer with Gauge Data Solutions

(CaseMine)

Your proFile is shortlisted for 3 round on 07 Feb at 3:00 pm with the Senior Manager on SkYPe.

Contact person : Mr Ankur Goel
Please be available on the given time.

Please share your skype id

Best Rega rds
Deeksha Dewal
HR Executive
Gauge Data Solutions

PrinciPal
Dronacharva Coliege of Engg

Ferruhrr Naqar . 1e3506

L

Follow up
Completed

-------- Original 14essage --------
Subject: RJ: Shortlistei for the position of Java Developer with Gauge Data Solutions (CaseMine)

Date: Mon Feb 07 2022 16:50:30 GMT+0530 (IST)
From: "Deeksha Dewal" < deeksha. dewal@gaugea na lytics.com >

To: vipul.21403@ggnindia.dronacharya.lnfo

Hi Vipul,

Greetings of the day!! !

We would like to inform you that your profile has been selected for the position of lava Developer with
Gauge Data Solutions and your annual compensation would be 3.6 LPA. Also as per our telephonic
conversation your joining date would be 09 feb 22.

This offer is valid till 09 feb 22.

Please send all your docs self attested.

Kindly acknowledge this email and confirm your joining date.

Best Regards

Deeksha Dewal

HR Executive

Gauge Data Solutions

On 2022-02-04 16:03, Deeksha Dewal wrote:

Hi,



On 2022-02-03 18:37, Deeksha Dewal wrote:

Hi Vipul,

Interview date : 04 feb 22

Interview time : 12:30 pm

Contact person : Mrs Manila Kericheri

Please be available at the same time.

Thanks and rega rds

Deeksha Dewal

HR ExecutiVe

Gauge Data Solutions

nncipal
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I would like to inform you that your profile is shortlisted for 2 round of interview which is a telephonic
discussion .



EMPIOYMENT AGREEMENT

Agreement dated this 3oth Decenber, 2021 between Gemin.i sofutions
Private Limited (the "Company"), having its corporate office at Pfot
Number: 119, Phase 1, Udyog Vihar, Sector: 20, Gurgaon, Haryana-
122A16 and Ritik Yadav s/o Mr.

, residing at (Permanent
Addres s )

WITNESSETH

IIHEREAS, the Employee is a professional, natlonal of the country
of India, who has represented that he/she has certain specialized
skrlls and/or networking,/software capabilities; and further

wItEREAs. the parties mutually desj-re to enter into an Employment
Ag.reement (the "Agreement" or this "Agreement"), inwhich the
Employee agrees to provide his/her professional technicalservices and
the Company agrees to pay to the Employee a specified wage.

NOw, THEREFoRE, in consideration of Hundred AND 00/100 (Rs

100.00), of the mutual promises and the terms and conditions contaaned
therein, and of other good and valuable consideratlon. the partres
agree as follows:

1. Duties. The employee understands and agrees that the
relationshi.p created by this Agreement is fiduciary in nature and
therefore, he,/she owes to the Company an obligation to use his,/her
best efforts at all times and has a duty of loyalty to his,/her
employer. The Empfoyee agrees to devote his,/het: entire energies and
full and undivided attention during the course of the empfoyment to
the business of the company. The employee understands and expressly
acknowledges that sollcitlng, negotlating, contacting. either
dlrectly or indlrectly, with another prospect.ive employer,
competitor, customer. cllent or any other entity engaged in. or to
be engaged in. the business of computer proqraruning, consulting.
systems analysis or networking, while employed with and belng
compensated by the Company shalL be deemed to be a breach of the
employee's duty of loyalty to the Company and a breach of thls
Aqreement and shall entitle the Company to liquidated damages as
set forth below, reimbursement for the time the employee was being
compensated by the Company and necessarily not using his,/her best
efforts for the Company as well as to costs and attorney's fees as
ser forth in paragraph 8, infra.

PrinclPal
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Eurther, the Employee agrees and acknowledges that he/she has a

duty and will, in fact disclose the existence of this Agreement and
explain its restrictions upon him,/her to any person. entity or company
that may approach, discuss. suggest or otherwise broach in any manner,
employment with Emptoyee. During employment with the Company, you may

be po s ted/ trans ferred to any of the Branch offices
/ Department / Sister concern ,/ Subsidiary / Associate company /
Joint Venture/ onsite, at any .Iocation in fndia / Abroad at the
sole discretion of the management.

And further, the Empfoyee agrees and represents to the company that
he/she is not subject to any existing terms or Contract, including
by way of example, restrlctive covenants of past employers that would
dj-rectly or indirectly affect or impede the Employee'sabllity
to perform in accordance with the terms and conditions of this
Agreement.

The Employee hereby acknowledges that he/she is i-n a position of
trust in performing the duties that result from this employment and
expressly represents and warrants that he/she has no crimlnaf
felony convlctions .involving drugs, theft or violent behavio! within
the immediate past five (5) years. Further, the Empfoyee expressly
authorizes the Company directly or through its agents to conduct
criminal background checks to verify hls/her above-stated
representations.

2. Compensation, Benefits and Expense Reirdbursement: Eor any time,
you are on assignment. you will be compensated fNR 15000 (Eifteen
Thousand only) per month for the work performed during thetraining
period of 6 months. If given a fufl-time offer, afteryour
acceptance you will be transferred to the company's permanent payroll
and post that your package will be in the ranqe of INR 5,40,000(Eive
Lakh Forty Thousand only) to INR 5,00,000(Six Lacs only) dePending
on ttre performance in the training period'

E.I Workin Hours

at@
If Employee has not completed the terms of this agreement and
either is terminated for cause or terminates the agreement voluntarlly
within Lhe fitsL 24 months of employment, then E loyeeshall reimburse
the Company for any of the fo1lo\{ing: relocation expenses paid on by
the Company on Employee's behalf, pay advances given to Employee,
Joining bonus. Reimbursement may be madedirectly by Employee to the
company or company may deduct these expenses from Employee's final
paycheck.

Empfoyee agrees to
The company has 10
calendar year, The

devote B working hours a day for 5 days a week-
national holidays (attached as annexure A) 1n each

anentfuI1-time employee on company's

rin cip a I

DronacharYa Coll:g ? cfErgg
Far!-Hkh f'lap"r ' 1:a 3F, Oii



payroll is also ellgibte for paid leaves as follows: 12 Privileqed
Leaves (Pl,'S), 12 Casual l,eaves (CL's) per leave year. One Leave year
runs from 1st April to 31st March. Anyone ioining mid-wayshall
be credited Leaves into his account on a pro-rated basis. Theleaves
will get accrued as per the company leave policy.

Principal 3
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3. Termination: A six months' probationary period will apply to this
role from the date of Joininq. During this time, you wif.l- receive
advice, trainlng and guidance to help you become famj-liar with, and
competent in, performj-ng the work you have been appointedto do. The

appointment is subject to the satisfactory completion of this
probat.ion period. In case the performance or behavior of the employee
is found to be unsatisfactory then the probation period ofthe employee
shall be extended (with four maximum extensions). Automatic extension
to be given in case an under-probation employeeis absent,/on leave for
a period of more than 10% of his/her probatlon period. In case of
employer initlating termination duringprcbation on grounds of serious
misconduct (zTP) or unsatisfactory performance, no notice of
termination to be paid to the employee. However, the employer wil-l
pay the employee all his outstanding entitlements. An empfoyee may

terminate his,/her emplo).ment with thecompany by giving the Company

Three (3) months advance written not.ice of termination and by
complying with the provisions of paragraphs 4, 5, 6 and 7 of this
Agreement. You acknowledge that atteast Three (3) months advance
notrce is reasonable and necessary because of the substantial time,
effort and expense the Companywill incur ln replacing your services
and/or acclimating another: Employee to your position.

Employee understands and expressly acknowledges that everY project
obtained by the Company is unique in nature and that should
Employee fail to abide by his/her representations that he/she will
provide adequate and fair notice as those terms are defined
hereunder, the Company wiff suffer significant and extenslve
damaqe, including tr:aining of replacements, job interruption and
consequential damages in the nature of loss of good will and
substantial loss of income should a project be terminated or
interrupted as the direct consequence of the Employee's breach of
thls Agreement. Hence, .in case the employee tender's resignation
with irTulediate effect and choose not to serve out the notj-ce period
even when the Company deems 1t necessary, the employer shall be
entitled to cfaim penal and consequential damages due to sudden
absence as wefl as notice period payment. Employee understands and
expressly acknowfedges that the Company has and wifl continue to
have a continuing refationship with its customers, clients and end
users. And in reliance upon the Empfoyee's acknowledgment and his
representations that he,/she will abide by this Agreement, the
company has agreed to enter into this Agreement with the Employee'



Additionally, the Company may terminate your employment by providing
you with One (1) month advance written notlce ofterminatfon. Thls
does not preclude the Company from pursuing otherremedies and recourse
as provided and reserved under this Agreement, including but not
limited to those identified inparagraphs 4, 5, 6, and '7.

To address and appropriately deal with any instances or behavior that
comes under following cfauses, Zero Tolerance Policy (ZTP) (which
inc.Ludes im,'nediate termination) is applicable to a.lI emp.Ioyees of
cemini Solutions Private T,imited:

a) Demonstrate non-professional behavi or / att itude towards
customer/ clients.

b) Usage of profane or vulgar or abusive fanguage.
c) offensive or inappropriate references to Race,

Religion, Gender, Iifestyle, SexuaI orientation,
and Age .

d) Consistent interr:uptions in a rude and sarcastic
cf ient .

e) Unauthorized release of confidential information.
f) Inappropriate fraternization with clients.
g) Coming to work intoxicated or any disciplinary issues on the

floor.
h) Extended unscheduled breaks, unapproved/ unscheduled feaves,

reporting late to work etc.
i) Disparaginq remarks about Gemini Solutions Private Llmlted or

Clients.

Erhnicity
Dl sabl l j-ty

manner: with

4. service Bond and associated Liquidated Damages: Employee agrees
that he,/she shall execute a servlce Bond for a minimum peri-od of
Twenty-Four (24) months from the date of joining the servj-ce and if
the Employee quits Gemini solutions Pr:ivate Limited for any reason
whatsoever before completion of Twenty-Four (24) months there from,
he/she will have to make a paFnent of INR 2, 0a,0a0/- (Two lakh only)
Lo Gemini Solutions Private Limited on demand, without demur.
Employee acknowfedges that the Company wiII rnake a substantial
lnvestment of time, money and resources and preparing Employee's work
assignment, and that the Company wiLl incur slgnificantexpense
in connection therewith, including but not llmited to, recruitment
expenses, travel and relocation expenses/ housing and lodging

other expensesexpenses, trainlng expenses, .Legal expenses, an
incurred. AdditionalIy, the Company has investe

Principal
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If the ZTP Committee decided to terminate the concerned emp.Ioyee
immediately, then the standard fuff and final procedures wiff not
be fotlowed and wl11 be relieved immediately after the due
consideration depending on seriousness of the issue.



considerable time and. money in locating worksites for: Employee and
wifl lose tremendous amounts of money if Employee prematurely cancels
this contract and Employer is not able to place a suitable replacement
for Employee at the \,/orksite'

The Company is prepared to make this in investment in you and incur
these expenses in specific reliance upon your express promise and
representation by signlng this agreement that you wiIl remain in
the employment of the Company for a period of at least the length
of time to complete Twenty-Four (24) months' If you terminate your
agreement or empfo\.ment with the Company prior to the completion of
Twenty-Four 124l months of service, the company would suffer
economic loss cons.isting of the expenses set forth above as well as
Iost revenue.

5. Confidentia].ity: The Company has acquired and developed, and will
continue to develop technical information includlng but not limited
to, functional and techn.ical specifications, designs. drawinqs,
analysis. research, process, systems and procedures, computer
programs, methodologies, ldeas, etc.; business information including
but not limited to, sales and marketing research,materials, market
trends, accounting and financial informatlon, credit history and
other credit related information, customerlists, names, addresses,
business habits of customers. salesreports, price 1ists, personnef
records, including other information desiqnated as confidential
expressly, or by the circumstances in which it is provided. As par:t
of your employment you acknowledge that you will develop
relationships of specialtrust and confidence with the Company'
customers and employees, certain state and federal agencies,
employment agencies, the Department of Justi(:e and its various
branches, Department of Laborand its various district and state
offlces, and you will acquire or devefop or have access to,
confidential and. proprietary in fo rmation concerning the Company, its
employees, customers, suppliers, marketing strategies and other
proprietary information (collectivel-y "Confidential Matter")' You

acknowledge and agr:eethat such Confidential Matter is for the
Company's exclu s j-vebene fit and that both during your employment by
the Company and. at af1 times ther:eafter. you will not directly or
indirectly use or disclose any Confidential Matter except for the
sole benefit and with the consent of the Company. Upon the concfusion
of your empfoyment with the Company, you w.ilI promptly return
to thecompany and client all documents/ notes, memoranda, equipment,
material and information (including computer generated and stored
maLerlal) concern.ing the Company or its clients. customers or
employees. The provisions of paragraph 5 shalI survive the termination
of this Agreement.

Principal
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6. Non-competition and Non-solicitation : Employee expressly covenants
and agrees that he,/she will not at any time within a timeperiod of
six (6) months from and after the termination of his emplolment, for
any reason, that Empfoyee h,iIl not ej-ther directly or indirectly, (a)
in any way seek to .induce, brinq, pr:omote, facilitate or encourage
the discontinuance of, or in any waysolicit for or on behalf of
himself or any others, or in any way discfose customer or client
Iists or customer or cllent accounts ofthe Employer, or (b) in any
way solicit the services of (or otherwise deal in a manner adverse
to the Company) any employee of the Company, or otherwise induce.
encouragre or seek to induce such emptoyee to t-erminate his or her
employment with the Company. In such solicitation or behavj-or occurs.
the Company will be damaged and wilf consider said solicitation,
encouragement or inducement tobe an intentlonal, knowing and tortuous
interference with the Company's empLoyment and/or business contracts
and will hold the Emp.Loyee liable.

Employee further expressly covenants and agrees that he,/she will
not at any time or in any manner, e.ither directly or indirectly.
without the prior written consent of the Company, divulge, disclose
or conununicate to any person, flrm or organization, in any manner
whatsoever, any information concerning any matters of, or relating
to, the business of the Company, including. without limitation, any
of the Company's customers or cfients, prices it has obtalned or
obtains, or any other information concerninq the business of the
Company, its manner of operation its plans, processes/ or other
dat.a \,,rithouL regard to whether any of such matters wiLl be deemed

confidenl-1aI. materiaf or important -

Employee shaLl not accept any present. commlsslon or
gratification in cash or kind from any person/ party
Company having dealing with the company and if offered
imnediately report the same to the Management.

any sort of
or firm or
any, should

Employee acknowledges that thj-s agreement pertains to any work done
at any location on behalf of the Company. This incfudes any worksites
in which Emp.Loyee assisted the Company ln attaining.

Empfoyee acknowledges that the Company provides fabor directly to
clients. Employee also acknowledges that the Company providesclients
who act as aq;encies who supply labor to the final client.

Empl oyee
vendor,
and for
con s ent
provrded

covenants not to directly or indirectly work for the client,
or customer of which the Company has a business relationshrp
which Employee completed work, without obtaininq a written
from the company. Furthermore. such
from the company to the employee upo

P rin cipa I
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mutual- agreement for acquisition of the employee resource between the
company and the client. vendor or customer. 1f however, the company
and the c1lenL, vendor or customer are not able to reach a mutual
agreement for acquisltion of the employee resource, such employee
wilf be cannot work for the client a period of six (6) months from
the termlnation of his empfo\,'menL with the company.

7. fnventions, Trademarks, Patents and other Intellectua]. Propelty:
The Employee expressly covenants and agrees that to the extent that
the Employee generates intef lectua] property lncluding but not
Iimited to, copyrights, inventions, trademarks, and patents
(collective.Iy "Intellectual Property") during the course of his
duties performed on behalf of the Company, or by using the
premises. facil.ities or time of the Company, he/she sha1l and
hereby does convey/ assign and transfer ownership to the Company of
a-LI such InLellectual Properly.

Further, the Employee hereby acknowledges that he/she retains no
rights whatsoever with respect to the above-stated fntellectuaf
Property/ including but not 1j-mited to any rights to reproduce,
prepare derivative works, file applications and extens.ions, copy,
distribute, exhibit, use and/or dlsplay publicly or otherwise
license or asslgn to any third party the right to do any of the
foregoing.

8. Sub'nission to Jurisdiction: The parties agree and acknolrledge that
any dispute or controversy arising out of or relating to or concerninq
any act or term of this Agreement or the partj-es employment
relationship shaIl be resolved in a court of competent jurisdiction
located within the state of Haryana. The employee expressly consents
to the jurisdiction of the courts in the stateof Haryana.

9.Attolney's Eees: In the event of the employee's breach of any
provision of this Agreement or in the event that the Company 1s
compelled to initiate leqal proceedings to enforce any provision of
this Agreement, the Company shall be entltled to collect and be
reimbursed for any costs and reasonable attorney's fees incurred
should rt be necessary for the Company to initiate and prosecute
legaf action against the empfoyee in the event the employee
breaches or threatens a breach of this Agreement. Although if the
employee quits the company before the completion of the service
bond of Twenty-Four (24) months. due to certain circumstances, and
pays the earlier mentioned amount of INR Two (2) Lakh to the company
as Liquidated Damages, in that case the company will not initiate any
tegal proceedings whatsoever against the employee.

10. severability: If any
reason be held inval id,

provision of this contract
then the inval idit

shalf
s uch

for any
specatrc
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of
and

11. Notices: Any notices, payments or other communications required
or permitted hereunder shall be sufficiently given if sent by
certified maif, return receipt requested, addressed as follows:

a) To the Company at its principal corporate located at:
Plot Num.lcer: 119,
Phase f, Udyog Vihar, Sector: 20,
curgaon. Haryana -722076

b) To the Employee as indicated below (Name, Father's Name

and Permanent Address ) :

Ritik Yadav

12. Tit1es and su.btitles. Titles and
Agreement for the purpose of reference
a part of the text of thls Agreement.

Prashank chaudhary
Senior Vice Pres ident

subtitfes are
only and not to

used in thi s
beconsidered

13. Entire Agreement. This Agreement, the Employee Policy Manuaf
and exhibits or schedules, if any, attached hereto and forming a part
hereof, set forth al1 the covenants and promises, agreements.
conditions and understandings between the Company and the Employee
concerning the subject matter hereof and there are no covenants,
promises, agreements, conditions or understandings. eather ora.I or
written, between them other than are herein set forth.

IN WITNESS WHEREOF, the parties have executed this Agreement on the
date set forth above.

cemini Solutions Private Limited:
By:

Ritik Yadav

Employee

DrcnacharYa Ci'i:5e Sg
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this contract, which shalI, therefore, :remain in fu11 force
effect.



EMPIOYMENT AGREEMENT

Agreement dated this 30th December, 2021 between Gemini Solutions
Private Limlted (the "Company"). having its corporate office at Plot
Number: 119. Phase 1, Udyog Vihar, Sector: 20, Gurgaon, Haryana-
)-22A16 and Tehjash Ohlaan s/o Mr'

, residing at (Permanent
Addre s s )

WITNESSETIT

WHEREAS / the Employee is a professional, nat.ional of the country
of lndia, who has represented that he,/she has certain specialized
skitfs and/or ne two r king/ so ftware capabilities; and further

WHEREAS, the parties mutually desire to enter .into an Employment
Agreement (the "Agreenent" or this "Agreement"). inwhich the
Employee agrees to provide his,/her professional t-echnicalservices and
the Company agrees to pay to the Employee a specified wage.

Novl. THEREEI)RE, in consideration of Hundred AND 00/100 (Rs

10O.OO), of the mutual promises and the terms and conditions contained
therein, and of other good and. valuable consideration, the parties
agree as follows:

1, Duties. The employee understands and agrees that the
re.Iationship created by this Aqreement is fiduciary in nature and
therefore, he/she owes to the Company an obligation to use his,/her
best efforts at aIl times and has a duty of loyalty to his/her
employer. The Employee agrees to devote his,/her entire energies and
fuIl and undivided attention during the course of the employment to
the business of the Company' The employee understands and expressly
acknowledges that soliciting, negotiating, contacting, either
directly or indirectly, with another prospective empfoyer,
competj.tor, customer, client or any other entity engaged in, or to
be engaged in, the business of computer pr:ogramming, consulting,
systems analysis or networking, while employed wlth and being
compensated by the Company shafl be deemed to be a breach of the
employee's duty of loyalty to the Company and a breach of this
Agreement and shalI entitle the Company to liquidated damages as

set forth below, reimbursement for the time the employee was belng
compensated by the Company and necessarily not using his,/her best
efforts for the Company as well as to costs and attorney's fees as
set forth in paragraPh 8, infra.
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Eurther, the Employee agrees and acknowledqes that he/she has a

duty and wiI1, in fact discfose the existence of this Agreement and
explain its restrj-ctions upon him/her to any person. entity or company
that may approach, d.iscuss, suggest or otherwlse broach in any manner,
employment with Empfoyee. During empfoyment with the Company, you may

be posted/transferred to any of the Branch offices
/ DepartmenL / sister concern / subsidiary / Associate Company /
Joint venture/ Onslte, at any location in India / Abroad at the
sole discretion of the management.

And further, the Employee aqrees and represents to the company that
he,/she is not subject to any existing terms or Contract, including
by \,ray of example, restrictive covenants of past employers that would
directly or indirectly affect or impede the Employee'sability
to perform in accordance l',ith the terms and cond.itions of thls
Agreement.

The Employee hereby acknowledges that he,/she is in a pos j-tion of
trust in performing the duties that result from this employment and
expressly represents and warrants that he/she has no crimina.I
fefony convictions involving drugs, theft or violent behavlor within
the immedlate past five (5) years. Further, the Empfoyee expressly
author.izes the Company directly or throuqh its agents to conduct
criminal background checks to ver.ify his/her above-stated
representations.

2. Compensation, Benefits and ExPense Reinibursement: For any time,
you are on assiginment, you wiIl be compensated INR 15000 (Fifteen
Thousand only) petr month for the work performed durlnq thetraining
period of 6 months. If given a fult-t.ime offer, afteryour
acceptance you \,,/LIl be transferred to the company's permanent payroll
and post that your package lvill be in Lhe range of INR 5,40,000(Eive
Lakh Eorty Thousand only) to INR 5,00,000(six l,acs only) depending
on the performance in the training period.

b]- worki Hours
Employee agrees to devote B working hours
The company has 10 national holidays (attac
cafendar year. The fu11-time empfoyee on

a day
hed as

days week.
re. A

I
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If E*p]"yee ir." .-t completed the terms of this agreement and
either is terminated for cause or terminates the agreement voluntarily
wlthin the first 24 months of employment, then Employeeshall reimburse
the Company for any of the folfowing: relocation expenses paid on by
the Company on Employee's behalf, pay advances given to Empfoyee.
Joining bonus. Reimbursement may be madedirectly by Employee to the
Company or Company may deduct these expenses from Employee's final
paycheck.



payrolt is also eligible for paid Leaves as follows: 12 Privileged
Leaves (PL'S), 12 Casual Leaves (CL's) per feave year. One leave year
runs from 1st ApriI to 31st March. Anyone joining mid-wayshal1
be credited leaves into h.is account on a pro-rated basis. Theleaves
will qet accrued as per the company leave policy.

3- Termination: A six months' probationary perlod will apply to this
role f:rom the date of Joining. During this time, you will receive
advice. training and guidance to help you become familiar with, and
competent in, performing the work you have been appointedto do. The

appointment is subject to the satisfactory completion of th.is
probation period. In case the performance or behavior of the employee
is found to be unsatlsfactory then the probation period ofthe employee
shaLI be extended (with four maximum extenslons) . Automatic extension
to be given in case an under-probation empfoyeeis absent/on feave for
a period of more than 10% of his,/her probation period. In case of
empfoyer initiating termination duringprobation on grounds of serious
misconduct (zTP) or unsatisfactory perfo:rmance, no notice of
termination to be paid to the empfoyee. However, the emptoyer will
pay the employee all hls outstanding entitfements. An employee may

terminate his/her employment with thecompany by giving the Company

Three (3) rnonths advance written notice of termination and by
complying with the provisions of paragraphs 4, 5, 6 and 7 of this
Agreement. You acknowledge that atleast Three (3) months advance
notice is reasonabfe and necessary because of the substantial time,
effort and expense the Companywill incur in replacing your services
and,/or acclimating another Employee to your position.

Employee understands and expressly acknowledges that every project
obtained by the Company 1s unique in nature and that should
Employee fall to ablde by his/her representations that he/she wr]1
provide adequate and fair notice as those terms are defined
hereunder. the Company wil-I suffer significant and extensive
damage, including training of replacements, job interruption and
consequential damages .in the nature of loss of good will and
substantial loss of income should a proj ect be terminated or
interrupted as the direct consequence of the Employee's breach of
this Agreement. Hence, in case the employee tender's resignation
wlth irunediate effect and choose not to serve out the notice period
even when the Company deems it necessary, the employer shafl be
entitled to claim penal and consequentiaf damages due to sudden
absence as well as notice period payment. Employee understands and
expressly acknowledges that the Company has and !,/i11 continue to
have a continuing relationship wlth its customers, clients and end
users. And in refiance upon the Employee's acknowledgment and his
representations that he/she will abide by this Agreement/ the
Company has agreed to enter into thls Agreement with the Employee.

rcnacharya cclD
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Additionally. the Company may terminate your employment by providlnq
you with One (1) month advance written notice oftermination' This
does not preclude the Company from pursuing otherremedies and recourse
as provided and reserved under this Agreement, including but not
l-imited to those identified inparagraphs 4, 5, 5, and 1-

To address and appropriately deal with any instances or behavior that
comes under following clauses. zero Tolerance Policy (zTP) (which
includes irunediate termanation) is applicable to aff employees of
cemini Solutions Private Limited:

a) Demonstrate non-professional behavi orl att it ude
customer/ clients.
Usage of profane or vulgar or abusive language.
Offensive or inapproprj-ate references to Race/
ReIigion, Gender, Lifestyle, SexuaI Orientation.
and Age.

towards

Ethnicity
Disability

employee
wiLI not
the due

Pnncipal
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b)
c)

d) Consistent j,nterruptions in a rude and sarcastic manner with
clrent.

e) Unauthorized release of confidential information.
f) Inappropriate fraternization with clients.
g) Coming to work intoxicated or any disclplinary issues on the

ffoor,
h) Extended unschedufed breaks, unapproved/ unscheduled leaves,

reporting late to work etc.
i) Disparaging remarks about Gemini Solutions Private Limited or

Clients.

Tf the zTP Committee decided to terminate the concerned
immedlately, then the standard full and f ina.L procedures
be folfowed and will be relieved immediately after
consideration depending on seriousness of the lssue.

4. service Bond and associated Liquidated Danages: Employee agrees
that he/she shall execute a Service Bond for a minimum period of
Twenty-Eour (24) months from the date of joinlng the service and 1f
the Employee quits Geminr Solutions Private Limited for any reason
whatsoever before completion of Twenty-Four (24) months there from,
he,/she will have to make a palrment of INR 2, A0,AAA/- (Two lakh only)
to Gemini Solutions Prlvate Llmited on demand. without demur'
Employee acknowledges that the Company will make a substantial
investment of tlme, money and resources and preparing Employee's 'dork
assignment, and that the Company wilI incur significantexpense
in connection therewlth, inctuding but not limlted to, recruitment
expenses / travel and relocation expenses, housing and lodging
expenses, training expenses, fegal expenses, and other expenses
incurred. Additionally, the Company has inves
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considerabfe time and money in locating worksites for Empfoyee and
will lose tremendous amounts of money if Employee prematurely cancels
this contract and Empfoyer is not able to place a suitable replacement
for Employee at the worksite.

The Company is prepared to make this in investment in you and incur
these expenses 1n specific reliance upon your express promlse and
representation by signrng thls agreement that you will remain .in
the empfoyment of the Company for a period of at Ieast the length
of time to compfete Tk,enty-Four (24) months. If you terminate your
agreement or employment with the Company prior to the completion of
Twenty-Four (24) months of service, the Company would suffer
economic loss cons.isting of the expenses set forth above as well as
Iost revenue.

5. Confidentiality: The Company has acquired and developed, and will
continue to develop technical information including but not limited
to, functionaf and technical specifications, designs, draw.ings,
analysis. research, process. systems and procedures. computer
prog,rams. methodoLogies, ideas, etc.; business information including
but not limlted to, sales and marketlng research,materials, market
trends, accounting and financial information, credit history and
other: credit re.Iated lnformation, customerfists, names, addresses,
buslness habits of customers, salesreports. price fists, personnel
records, including other information designated as confidential
expressly, or by the circumstances in whlch it is provided. As part
of your employment you acknowledge that you will develop
relationships of specia]trust and confidence with the Company'
customers and employees, certain state and federaf agencies,
employment agencies, the Department of Justice and its various
branches, Department of Laborand lts various district and state
offices, and you wil.L acquir:e or develop or have access to,
confidential and proprietary in format ion concerning the Company, its
employees/ customers, suppliers, marketinq strategies and other
proprietary .information (collecLively "Confidential Matter"). You
acknowledge and agreethat such confldentlal Matter is for the
Company's exclus ivebene f lt and that both during your employment by
the Company and at all times thereafter, you will not directly or
indirectly use or disclose any confidential Matter except for the
sole benefit and with the consent of the Company, Upon the conclusion
of your employment with the Company, you will promptly return
to thecompany and client all documents, notes, memoranda, equipment,
material and information (including computer generated and stored
material) concerning the Company or .its clients, customers or
employees. The provisions of paragraph 5 sha11 survlve the termination
of this Agreement.

PrinciPal
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6. Non-competition and Non-Solicitation: Employee expressly covenants
and agrees that he/she will not at any trme within a timeperiod of
six (6) months from and after the terminatlon of hls employment, for
any reason/ that Employee wilf not either directty or indirectly, (a)

in any way seek to induce, bring, promote, facilitate or encourage
the discontinuance af, or in any waysolicit for or on behalf of
himself or any others, or in any way discfose customer or cLlenL
lists or customer or cffent accounts ofthe Employer, or (b) in any
way soficit the services of (or otherwise deal .in a manner adverse
to the Company) any empfoyee of the Company, or otherwise induce,
encourage or seek to induce such employee to terminate his or her
empfoyment with the Company. In such solicitation or behavior occurs,
the Company wj-11 be damaged and will consider said sol.icitation,
encouragement or inducement tobe an intentional, knowing and tortuous
lnterference with the Company's employment and/or business contracts
and will- hold the Employee liable.

Employee further expressly covenants and agrees that he/she \'7r11

not at any time or in any manner, either directly or indrrectly,
without the pr:ior written consent of the Company. divulge, disclose
or communicate to any person, f.irm or organization, .in any manner
whatsoever, any informat.ion concerning any matters of, or relating
to, the business of the Company, lncluding, without fimitation, any
of the Company's customers or clients, prices it has obtained or
obtains, or any other information concerning the business of the
Company, its manner of operation its plans, processes, or other
data without regard to whether any of such matters will be deemed

confidential, material or rmportant.

Employee shall not accept any present. commlssLon or
gratification in cash or kind from any person, party
Company having dealing with the company and if offered
immediately report the same to the Management.

any sort of
or firm or
any, should

Employee acknowledges that this agreement pertains to any work done
at any location on behalf of the Company. This inctudes any worksites
ln which Employee assisted the Company in attaining.

Employee acknowled.ges that the Company provides labor directly to
clients. Employee also acknowledges that the Company providescLients
who act as agencies Inho supply labor to the final client.

Employee covenants not to directly or indirectly work for the client.
vendor, or customer of which the Company has a business relationship
and for which Employee completed work, without obtaining a written
consent from the Company. Purthermore, such consent wilf only be
provided from the company to the employee upon

Principal 6
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mutual agreement for acquisition of the enployee resource be1-ween the
company and the cfient, vendor or customer. If however, the company
and the client. vendor or customer are not able to reach a mutual
agreement for acquisltion of the employee resource, such employee
will be cannot work for the client a period of six (6) months from
the termination of his employment with the company.

T.Inventions, Trademarks, Patents and oLtrer Intellectua1 ProPerty:
The Employee expressly covenants and agrees that to the extent that
the Empfoyee generates intetlectual property including but not
limited Lo, copyrights/ inventions, trademarks, and patents
(coflectively "Intellectual Property") durinq the course of hls
duties performed on behalf of the Company, or by using the
premises, facilitles or time of the Company, he/she shal1 and
hereby does convey, assign and transfer ownership to the Company of
afI such Intellectuaf ProPerty.

Eurther/ the Employee hereby acknowledges that he/she retains no
rights whatsoever with respect to the above-stated lnteflectual
Property, includinq but not limited to any rights to reproduce,
prepare derivative works, file applications and extensions, copy,
distribute, exhlbit, use and,/or display public.Iy or otherwlse
license or asslgn to any third party the right to do any of the
foregoing.

8. submission to Jurisdiction: The parties agree and acknowfedge that
any drspute or controversy arising out of or relating to or concerning
any act or term of th.is Agl:eement or the parties emplo\'ment
relationship sha1l be resolved in a court of competent jurisdiction
Iocated within the state of Haryana. The employee expressly consents
to the jurisdiction of the courts in the stateof Haryana.

g.Attorney's Eees: In the event of the employee's breach of any
provision of this Aqreement or in the event that the Company is
compeffed to initiate fegal proceedings to enforce any provision of
this Aqreement, the Company shaI1 be entitled to collect and be
reimbursed for any costs and reasonable attorney's fees incurred
should lt be necessary for the Company to initiate and prosecute
legal action against the employee in the event the employee
breaches or threatens a breach of this Aqreement. Although if the
employee quits the company before the completion of the service
bond of Twenty-Eour (24) months, due to certain circumstances, and
pays the earlier mentioned amount of INR Two (2) Lakh to the company
as Liquidated Damages, in that case the company will not initiate any
legaf proceedings whatsoever against the employee.

10, SeverabiLity: If any provision of this contract shaf .L for any
reason be held invalid. then the invalldlty of such speciflc
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provision shalf not be held
this contract, which shaII,
effect.

to invalldate any other provlsions
therefore, remain rn full force

of
and

11. Notices: Any notices, payments or other communications required
or permitted hereunder shall be sufficiently given if sent by
certified mall, return recelpt requested, addressed as follows:

a) To the Company at its principal corporate located at:
Plot Nunlcer: 119,
Phase 1, Udyog Vihar, Sector: 20,
curgaon, Haryana -f22O16

b) To the Employee as indicated befow (Name, Father's Name

and Permanent Address ) :

Tehjash Ohlaan

12. Titles and Subtit].es. Titles and subtitfes are used in thls
Agreement for the purpose of reference only and not to beconsidered
a part of the text of this Aqreement.

13. EntiEe Agreement. This Agreement, the Employee Po.l-icy ManuaI
and exhibits or schedules, if any, attached hereto and forming a part
hereof, set forth all the covenants and promises/ agreements,
conditions and understandings between the Company and the EmpLoyee
concerning the subject matter hereof and ther:e are no covenants,
promises, agreements, conditions or understandings, either oraf or
written, between thern other than are herein set forth.

IN WITNESS WHEREOF, ThE
date set forth above.

parties have executed thls Agreement on the

cemini solutions Private Limited:
By:

Prashank ctraudhary
Senlor Vice Pre s ident

Tehjash Ohlaan

Employee

rin cip al
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Admission Dronachary a Group of lnstitutions

From:
Sent:
To:
Cc:

Subject:

Niharika Singh <Niharika.Singh@globalbees.com>

Monday, March 14,2022 10:00 AM

TPO

Sakshi Chadha; Chetna M Malaviya; principal@ggnindia.dronacharya info

lnterview Drive I GlobalBees

Follow up
Flagged

We are reaching out about the Interview Drive which was conducted for the students of Batch 2021 &

2022 for the position of E-commerce Analyst.

please note, two candidates have been selected for the E-commerce Analyst role & one for the Affiliate

Marl<eting role, their details are appended below for your kind reference:

1. Shubham Chauhan [Batch 2021] - E-Commerce Analyst
2. Nakul Taneja [Batch 2022] - E commerce Analyst
3. Himanshu Karki [Batch 2022) - Afflliate Marketing

The internshjp letters have been rolled out and the candidates have started their internships as well.

Extremely glad that we could connect & work together as this idea ofconducting an interview drive

was executed well & ended up with a win-win.

Renu, Special mention to you for all your coordination & timely submission ofthe required

information. Your support was gratirying.

We truly look forward to connecting with Dronacharya College of Engineering again in the future.

Thanks & regards
Niharika

Niharika Singh @clobalBees

GlobalBees Brands Private Limited
e: N iharika. Sing h@g loba lbees. com
p: 8750082830

Read our D2C Newsletter on: httpsi//globalbees.substack.com

The informatioE conlained in this email is intended only tor the use of lhe recipient 
'nd

v

:
deiete the email from Your syslem.

Princinal
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Follow Up Flag:
Flag Status:

Dear Renu,

Greetings of the day!

www.GlobalBees.con'l
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ISO 9001 :2015

You are requested to submit the following documents at the time of joining:

Daw:19'7-2022

Dear I{r. Pulkit Kataria

Ofhr of Employment

Thie is. with^reference to your application and interview you had with us. We are
pleaeed to offer you a job poaition aa per the following detai.Is: .

Job Title : Graduate Trainee Eugineer

*t*jl!:.Xo g" iTTc elq: Go Alubuild pw. Ltd., of&ce No. B0s, Brd Ftoor,
Dus.oant lower, Sushant Lok .II, Sector b6, Gurugram.l220ll, Haryana.

Remuneration :

statuarv deductiou anil conrribu,,ffi, H;l'.lf,Y"fru:: im. 
thousand onrv)'

Terms & Conditions : As explained and agreed

Joioing Date lPeriod : On or before 19 July 2022

Yorrr offer is valid only up to the above joining date.

You will be oo probation for a period of six months. AJter successfirl completion of
your probationary period, your sereices will be confirmed in writing. your eewices
will oot be treated as confiroed unless a communication to thiq effecf is iseueil to vo,
in writiag. This employment may be terminated by either party in writing by giving
Ten days' notice during the probation period or notice pay i:r Iieu thereof.-After
euccessfrrl completion of the probation period, the employment can be terminatcd by
either party by giving one month notice or notice pay in lieu thereof.

Your eervic€e are transferable to any project site or iocation withiu tbe country where
the company has unilertaken work or may uudertake, soiely at the iliscretion of the
Management.

Detailed appointment letter shall be issued to you subsequeut to your joining.

This offer of employment is subject to the reference check.

a. 2 copies of colored passport size photographs

b. Copies educatioual qualifications certifcates. Principal

For 6o Pvt. Ltd

GoAlubuild Pvt ud ,
Aurhorised at0ry

1G44" oLF star Malt, Sedor'30, Gurugram 122m1' Haryana (lndia)

Corporatc I Registered Oftce:

Drcnacharya Cc:::.-,l^ cf :199,
Farruktr Nallar - 12 3i:uti

Tel. : +917217811194, email : go@goalubuitd.com

CIN : U749S9HR201 8PTC073263

www.goalubuild.com
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c. CopY ofYour aadhar & PAN Card

d. Relieving lett€r and SaIary Certificate fmo the previous employer (rfapplicable)

e. Foro .16, Form 12 B & investment proofftom the previous employer ifapplicable

f. Copy of cancelled cbeque or ba* passbook

We welcome you antl look forward for a long aad nutually fruitfirl association'

Kinilly Acknowledge and confirm your date ofjoining'

Thanls and regards,

For Go Alubuild Pvt Ltd.

For Co A Pvt. LlI

Sign ry
A!rhorrsed Si

GoAbtutld tut Lld.,

LG-04, DLF Srar M€,11, Sodd'30, Gt'ugtam 122ml Haryena (lnd8)

Pl
urcnacharva e of Elgg'

Farruktr N 1e35o,

Accepted

Tel. ; +91721781'1194. email i go@goalubuild.com

C{l.l : u74999HF20 16PIC073263

wwrd-goalubuild.cffii
Co$crale & R€96rered offce'
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Haryene, lndk.
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Don't forget to follow HARMAN on Social media #hormonconnectsme

Sub: Offer of Employment

Dear Sakshi Kataria

Thank you for investing your time to pursue an opportunity with Harman Connected Services Corporation
lndia Pvt. Ltd, Gurgaon.

We are delighted in offering you an employment opportunity as Associate Engineer - Product
Deyelopment with Harman Connected Services Corporation lndia Pvt. Ltd, Gurgaon

Further, "Company" for all purposes in this document shall mean Harman connected services
corporation lndia Pvt. Ltd, Gurgaon and or its Afflliates, where the context may so require.

Following are the terms and conditions associated r rith your employment:

You will receive a fixed compensation package of 500,000/- per annum. The breakup of the
compensation and benefits applicable to you is as per annexure 2.
You will receive a one-time Joining Bonus of Rs. 50,000/- paid out in 2 equal instalments The first
instalment of Rs. 25,0001 is to be paid along with salary payable for your sixth month, and the
second instalment of Rs. 25,0001 is to be paid along with salary payable for your twelfth month
Your Date of Joining will be 'l Mat 2022-
You will be entitled to personal accident insurance coverage under the Company's group insurance
plan. You and your family will be entitled to a comprehensive health insurance plan.

Your initial place of posting will be in Harman connected Services- Gurgaon
You will report to the Business Unit / Function Head or his/her nominee.
Your individual compensation is strictly between yourself and the Company. lt has been determined
based on numerous factors such as job role, skills - specific background, and professional merit This
information and any changes made therein should be treated as personal and confidential.
Your employment is contingent upon satisfactory reference & background checks including

veriflcation of your application materials, education and employment history. Your employment is also

contingent upon your ability to work for the Company without restriction. By virtue of accepting this
otfer letter, you are hereby confirming that you do not have any non- compete obligations or other
restrictive clauses of any nature whatsoever with any previous employer/s )
This offer and the subsequent employment is contingent upon you successfully clearing your degree
and submitting all relevant documentation on or before October 1, 2022. Any failure to do within the
prescribed duration shall result in termination of your employment with immediate effect.
lf any information furnished by you in your application for employment or during lhe selection process

is found at any time durlng your employment to be incorrect or false, and /or if you have suppressed
material information regarding your qualillcations and experience, the Company may terminate your

services without notice or compensation.
It is your responsibility to notify the Company of any changes in your personal information (like

address, contact phone number, additional qualificatlons, marital status, change of nomination'
passport details etc.) within 3 working days.

C&NNECTEB <&R I LIFETTY.LE auDlo lPnoFE[SlitNAL 5 cE$
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HARMAN

Company has different Business Units and you may be kansferred within or across Business Units based on

the requirement oI Company. Please note you may also be transferred to any location and may be required

to work in different shift timing as per the business requirements
Your designation may be changed depending on the work assigned to you at the discretion oI the Company.
you will 5e entiled for an aggregate of 27 days of leave in accordance with the Company's policy as

applicable from time to time.
During the course of your employment, to enable you to discharge your duties efficiently, company may

invest-in you by providing you specialized and/or certified job-related training. lI you choose to separate from

the Comfiany itter unoergoing the training (for a minimum period as may be communicated prior.to such

training), Company nas the rignt to recover any and all expenses expended on your training including and

not limited to associated expenses thereof
You may be required to travel on company work and you will be reimbursed expenses as per the then

prevalent Company policy on travel and expenses.
Vou will not undertake business of similar nature with any other Company during the period of your

employment with this CompanY.
The notice period applicable ior separating from the company's services is 90 days You will flnd more

details on the separation procedure/ process on the HR Policy section of the lntranet'
upon your resignation or retirement from the company or termination of your services, you are required to

return-all asseii and property ofthe Company such as documents, machines, data, files and books etc.

(including but not limited 1o leased properties).
tf yo, "[ absent for a continuous period of 5 working days without obtaining your manageas approval,

Company may construe this as an act of abandonment and will proceed to follow the process as defined

under the policy concerned.
you will retire in the normal course from the services of the Company at the end of the month in which you

attain the age of superannuation, which is 60 years.
you shall ,iot at any time, disclose to anyone any information, know-how, knowledge, secrets, methods,

plans, drawings, designs, etc. of the company. Also, you shall not take any technical documents or

information or-copies thereof belonging to the Company outside the office unless speciflcally entrusted to

you in writing.
if, during the course of your employment with the Company, you are provided with any Company assets, you

snatt miintain the sami in good working condition and you shall return the items to this Company prior to

you separating from the setices of the Company. Any dues to be paid to you on your ceasing to be in the

employment ii tiabte to be withheld by the Company if the said items so provided by the Company are not

returned to the company, apart from the company's right to proceed against you as per the provisions of

law.
you shall surrender all the records, correspondence and such of the papers connected with the business in

the eventuality oI your ceasing to be in the employment of this Company.
During your employment with the company, you shall be subject to, and have to abide by, the rules and

regutjtions stiputat;d by the Company. The company may, at its discretion, modify, from time to time, the

rules and regulations, as it deems fit, without notice
you will abidle by the Employee Service Conditions enumerated in Annexure 'l. Any and all of the terms and

conditions of service may be modified or changed at any time by the company at its discretion.

The benefits as outlined in Annexure 2, 3 & 4 are subject to change at the Company's discretion

We are excited to have you join us and welcome you to the Harman family.

Kindly confirm your acceptance of the above offer at our candidate portal
httos://candidateD ortal.harman.com/

The email body containing this offer letter also contains the User-id & password to do so

Please upload the required documents stated below to the candidate portal.

Please also submit a dupticate copy of this letter duly signed at the time

are requested to be present at 8:30 a.m. for your on-boarding formalities

B,DLF Cybr Citv, Phase ll Gur8aon - 122OO2, Haryana State,lndia.

On the day JOrnrng, you

or E no8 ,Tower
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You are req ired to submit to us the followinq at the time ol vour totntno:

. Photocopies of your loth and highest educational qualifications (including all marks sheet)

. 3 passport size photographs with dark grey background (Sample enclosed)

. Relieving letter from previous employer, if applicable

. Recent Salary statement, if applicable

. Documents indicating employee number of last two employers, if applicable

. Photocopy of Passport (indicating Passport number, validity, address and age)

. Proof of age and address if different from those mentioned in Passporl or not having Passport

. Photocopy of PAN card, (Any other ldentity card if PAN not allotted)

. lncome iix computation sheet and Fotm 128 of previous employer/s in the current financial year (if

applicable)
. Company Personal Data form

We are excited to have you join us quickly and welcome you to the Harman lamily.

Kindly confirm your acceptance of the above conditions by signing and returning the duplicate copy of this lelter

within 1 week of the date of offer release.

For Harman Connected Services Corporation lndia Pvt. Ltd.

Subhajit Ghosh
Senior Manager, Talent Acquisition

Enclosed Annexures:

1. Employee Service Conditions
2. A note on your Total Rerirards

I have read, understood and accepted the above. I understand that the terms and conditions are pre-conditions

to my being offered emptoyment with the Company. lam under no obligation or duress to accept these terms

and conditions of employment. I accept them of my own free choice and will.

Signatute:

Name:

Date:

Expected date of joining:

-,:rI ar r.,i'
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Annexure 2: Compensation Break-Up Detail

Name: Ms Sakshi Kataria
Designation: Associate Engineer - Product Development
Grade

ross Salary 0,000

Base Salary
F

00,000

Pre-tax Take Home

a) Taxes are applicable as per statutory rules.
b) Flexible Benefit Package is payable towards salary components explained in the Total Rewards annexure as per

the Company policy. The value of such benefits shall not exceed the amount menlioned above under FBp
c) Details of the other benefits are mentioned in the Annexure 3 "Note on Total Rewards,,.

For Harman Connected Services Corporation lndia Pvt. Ltd

Subhaiit Ghosh
Senior Manager, Talent Acquisition

Note:

l E ngg
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Basic
House Rent Allowance

200,000
100,000

16,667
8,333

Statutory Bonus 7,000 583
Flexible Benefit Packaae* 159,380 13,282
Fixed Salary - (A) 466,380

PF - Employer's contribution 24,000 2,000
Gratuity 9,620 802
Statutory Benefits - (B) 33,620 2,4o2
Base Compensation 500,000 41,667
Gross Salary - (A+B) 500,000

Monthl Fixed Sala 38 865
e's contributionProvident fund - Em 2,000

9A

Monthly Take home - Pretax 36,865

Components Annual (in Rs.) Monthly (in Rs.)

38,865



Don't forget to follow HARMAN on Social media #hormsnconnectsme

22-Feb-2022

Sub; Offer of Emplovment

Thank you lor investlng your time to pursue an opportunity with Harman Connected Services Corporation
lndia Pvt. Ltd, Bangalore.

We are delighted in offering you an employment opportunity as Associate Engineer with Harman
Connected Services Corporation lndia Pvt. Ltd, Bangalore.

Further, "Company" for all purposes in this document shall mean Harman connected Services
Corporation lndia Pvt. Ltd, Bangalore and or its Affiliates, where the context may so require.

Following ar€ the terms and conditions associated with your employment:

You will receive a flxed compensation package of 500,000/-per annum.The breakup of the
compensation and beneflts applicable to you is as per annexure 2.
You will receive a one-time Joining Bonus of Rs. 50,0001 paid out in 2 equal instalments. The first
instalment of Rs. 25,0001 is to be paid along with salary payable for your sixth month, and the
second instalment of Rs. 25,000^ is to be paid along with salary payable for your twelfth month.
Your Date ofJoining will be 1 Aptil2022.
You will be entitled to personal accident insurance coverage under the Company's group insurance
plan. You and your family will be entitled to a comprehensive health insurance plan.
Your initial place of posting will be in Harman Connected Services- Bangalore Campus.
You will report to the Business Unit / Function Head or his/her nominee.
Your individual compensation is strictly between yourself and the Company. lt has been determined
based on numerous factors such as job role, skills - specific background, and professional merit. This
information and any changes made therein should be trealed as personal and confidential.
Your employment is contingent upon satisfaclory reference & background checks including
verification of your application materials, education and employment history. Your employment is also
contingent upon your ability to work for the Company without restriction. By virtue ol accepting this
offer letter, you are hereby conflrming that you do not have any non- compete obligations or other
restrictive clauses of any nature whatsoever with any previous employer/s.)
This offer and the subsequent employment is contingent upon you successfully clearing your degree
and submitting all relevant documentation on or before October '1, 2022. Any Iailwe to do within the
prescribed duration shall result in termination of your employment with immediate effect.
lf any information furnished by you in your application for employment or during the selection process
is found at any time during your employment to be incorrect or false, and ior if you have suppressed
material information regarding your qualifications and experience, the Company may terminate your
services without notice or compensation.
It is your responsibillty to notify the Company of any changes in your personal information (like
address, contact phone number, additional qualifications, mar
passport details etc.) within 3 working days

s, change of nomination,

HARMAN
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Dear Vivek Sharma,
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' Company has different Business Units and you may be transferred within or across Business Units based on
the requirement of Company. Please note you may also be transferred to any location and may be required
to work in different shift timing as per the business requirements.

' Your designation may be changed depending on the work assigned to you at the discretion of the Company.. You will be entitled for an aggregate ol 27 days of leave in accordance with the company's policy ;s
applicable from time to time.

' During the course of your employment, to enable you to discharge your duties efficienfly, Company may
invest in you by providing you specialized and/or cerlified job-related training. lf you choose to separate from
the Company after undergoing the training (for a minimum period as may be communicated piior to such
training), Company has the right to recover any and all expenses expended on your training including and
not limited to associated expenses thereof.

. You may be required to travel on Company work and you will be reimbursed expenses as per the then
prevalent Company policy on travel and expenses.

. You will not undertake business of similar nature with any other Company during the period of your
employment with this Company.

. The notice perlod applicable for separating from the Company's services is 90 days. You will find more
details on the separation procedure/ process on the HR policy section of the lntranet.. Upon your resignation or retirement from the Company or termination of your services, you are required to
return all assets and property of the Company such as documents, machines, data, files and books etc.
(includlng but not limited to leased properties).

. lf you are absent for a continuous period of 5 working days without obtaining your manager's approval,
Company may construe this as an act of abandonment and will proceed to follow the process as deflned
under the policy concerned.

. You will retire in the normal course from the servrces of the Company at the end of the month in which you
attain the age of superannuation, which is 60 years.

. You shall not at any time, disclose to anyone any information, know-how, knowledge, secrets, methods,
plans, drawings, designs, etc. of the Company. Also, you shall not take any technical documents or
information or copies thereof belonging to the Company outside the office unless speciflcally entrusted to
you in writing.

. lf, during the course of your employment with the Company, you are provided with any Company assets, you
shall maintain the same in good working condition and you shall return the items to this Company prior to
you separating from the services of the Company. Any dues to be paid to you on your ceasing to be in the
employment is liable to be withheld by the Company if the said items so provided by the Company are not
returned to the Company, apart from the Company's right to proceed against you as per the provisions of
law.

. You shall surrender all the records, correspondence and such of the papers connected with the business in
the eventuality of your ceasing to be in the employment of lhis Company.

. During your employment with the company, you shall be subject to, and have to abide by, the rules and
regulations stipulated by the company. The company may, at its discretion, modify, from time to time, the
rules and regulations, as it deems fit, without notice.

. You will abide by the Employee Service Conditions enumerated in Annexure 1. Any and all of the terms and
conditions of service may be modified or changed at any time by the Company at its discretion. The benefits as outlined in Annexure 2, 3 & 4 are subject to change at the Company,s discretion.

We are excited to have you join us and welcome you to the Harman family.

Kindly confirm your acceptance of the above offer.

Please also submit a duplicate copy ofthis letter duly signed at the lime ofjoining. On the day ofjoining, you are
requested to be present at 8:30 a.m. for your on-boarding formalities at Plol No.3 & 3A,EO|Z tnduskialArea,
Sy.No.85 and S6,Sadaramangala Village, Krishnarajapuram Hobli, Bangalore South Taluk,Bangalore DrstricF56OO66.

ilirnr. (!nnect:r 9.ftite aer;€raris- i.di. P'1. j-tC. rar.*lf 5rcpi1:.:i rei.{i t!,;{{iiiD. lndi. Fr rincipal
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. Photocopies of your 1oth and highest educational qualiflcations (including all marks sheet). 3 passport size photographs with dark grey background (Sample enclosed).

. Relieving letter from previous employer, if applicable

. Recent Salary statement, if applicable

. Documents indicating employee number of last two employers, if applicable. Photocopy of Passport (indicating Passport number, validity, address and age). Proof of age and address if different from those mentioned in passport or not having passport

. Photocopy of PAN card, (Any other ldentity card if PAN not altotted). lncome Tax computation sheet and Form 128 of previous employer/s in the current financial year (if
applicable)

. Company Personal Data form

We are excited to have you join us quickly and welcome you to the Harman family

Kindly confirm your acceptance of the above conditions by signing and returning the duplicate copy of this letter
within 1 week of the date of offer release

For Harman Connected Services Corporation lndia Pvt. Ltd.

Enclosed nnexures:

1. Employee Service Conditions
2. A note on your Total Rewards

Signature:

Name:

Date:

ncipal
Dronacharya Co:irne cf 5199.

Farrukh Nasar - 1235C6

€oNNEe 1€D CAn I LIFESAyLE AUDrO i pROFe SStOtlAL SOLUTIONt i CONN€.C.r€o SERVTCES

rrim.r.DnhsEd q.-y.,_.,rF {jr:i$r hdit pll r.ad. tarFrri} 5 I T€b(,. (qrrq*hl]lndir r$r, Ltd.
Clli: ur-0c{r:xiFlat:(.air. Web iir.: i1*{_ti rui-{m

I have read, understood and accepted the above. I understand that the terms and conditions are pre-conditions
to my being offered employment with the Company. I am under no obligation or duress to accepl these terms
and conditions of employment. I accept them of my own free choice and will.

Athikhur Rahman
Senior Manager - Talent Acquisition

Expected date of joining:



Annexure 2: Compensation Break-Up Detail

Name; Mr. Vivek Sharma
Designation Associate Enginccr
Grade:

ross Salary 5OO,0OO

ase Salary

House Rent Allowance
Basic 200,000

80,000
16,667
o,bb /

Statutory Bonus 7,000 583
Flexible Benefit Packaoe* 179,380 14,948
Fixed Salary - (A) 466,380 38,865

PF - Employer's contribution 24,000 2,000
Gratuity 9,620 802
Statutory Benefits - (B) 33,620 2,802
Base Compensation 500,000 41,667
Gross Salary - (A+B) 500,000

eotN
a) Taxes are applicable as per statutory rules.
b) Flexible Benefit Package is payable towards salary componenls explained in the Total Rewards annexure as per

the Company policy The value of such beneflts shall not exceed the amoun t mentioned above under FBp.
c) Details ofthe other benefls are mentioned in the Annexure 3 "Note on Tolal Rewards".

For Harman Connected Services Corporation lndia Pvt. Ltd

Athikhur Rahman
Senior Manager - Talent Acquisition

c$t{NEcTED CA,R I LIFESTYLt A{JDIO I PRo.FESSIONAL $OLUrte}r5 I ED 5E T,i.Y e5
de.mrn (6nl€r1ld s.tric tr.rd,rliar ,niri: &L !:d- r6fln .lx ajfgi}!,ry relr€: a6.F.nr1dr
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Monthl Fixed Sala 38,865
200

's contribution

ProfessionalTax
Provrdent fund - Em 2 000

ieA

lsoo,ooo

Pre-tax Take Home

Monthly Take home - Pretax

Components Annual (in Rs.) Monthly (in Rs.)
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Mar 16, 2022

Sahil Sandh u
RZH - 623 Street- 15 Raj Nagar Part 2 Palam Colony
New Delhi- 1'10077
Delhi

Sub: Offer of Employment
Dear Sahil,

Thank you for investing your time to pursue an opportunity with Harman Connected Services Corporation lndia pvt. Ltd,
Bangalore.

We are delighted in offering you an employment opportunity as Associate Engineer l, SW with Harman Connecred Services
Corporation India Pvt. Ltd, Bangalore

Funher, "Company" for all purposes in this document shall mean Harman Connected Services Corporation India pvt. Ltd,
Bangalore and or its Affiliates, where the context may so require.

Following are the terms and conditions associated with your employment:
. You will receive a fixed compensation package of INR 500000/- per annum.

You will also receive a one time Joining bonus of INR 50000/-.The flrst instalment of Rs. 25000 is to be paid along wrth
salary payable for your sixth month, and the second instalment of Rs 25000 is to be paid along with salary payable foi your
twelfth month. Ifyou leave the services ofthe Company within I year ofjoining the Company, this amount will be recovered
from you.

Your initial place of posting will be in Harman Connected Services - Bangalore Campus
You will report to the Business UniuFunctlon Head or his/her nominee
Your individual aompensation is strictly between yourself and the Company. lt has been determired based on numerous
factors such as job role, skills-specific background, and professional merit. This information and any changes made therein
should be treated as personal and confidential.

This offer and the subsequent employment is contingent upon you successfully clearing your degree and submitting all
relevant documentation on or before October 31, 2022. Any faiture to do within the prescribed duration shall result in
termination of your employment with immediate effect.

Your €mployment is contingent upon satisfactory reference & background checks including verihcation of your apptication
materials, education and emplolment history. Your employment is also contingent upon your ability to work for the Company
without restriction. By virtue of accepting this offer letter, you are hereby confirming that you do not have any non-compete
obligations or other restrictive clauses ofany nature whatsoever with any previous employer/s)
lf any inlbrmation furnished by you in your application for employment or during the selection process is found at any time
during your enployment to be incofiect or false, and /or if you have suppressed mate al information regarding your
qualifications and experience, the Company may terminate your services without notice or compensation.
It is your responsibility to rotify the Company of any changes in your personal information (like address, contact phone
number, additional qualifications, marital stahrs, change ofnomination, passport details etc.) within 3 working days.
Company has different Business Units and you may be transferred within or across Business Units based on the requirement
of Company. Please note you may also be transl'erred to any location and may be required to work in different shift timing as
per the business requirements.
Your designation may be changed depending on the work assigned to you at the discretion ofthe Company.
You will be entitled for an aggregate of 2l days of Privilege/Eamed leave in accordance with the Company's policy as
applicable from time to time. For all other leave R?es, you can refer to HR Policy section in the Company Intranet.
You wrll be entitled to personal accident insurance coverage under the Company's group insurance plan. You and your family
will be entitled to a comprehensive health insurance plan.
During the course of your employment, to enable you to discharge your duties efficiently, Company may invest in you by
providing you specialized and/or certified job-related training. If you choose to separate from the Company after undergoing
the training (for a minimum period as may be communicated prior to such training), Company has the dght to recover any and
all expenses expended on your training including and not limited to associated expenses thereof.
You may be required to travel on Company work and you will be reimb
policy on travel and expenses.

as per the then prevalent Company

Principal
DronacharYa College cf E'tgg

Farrukh Nagar ' 1*35o$
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You will not undertake business of similar nahle with any other Company during the period of your ernployment with this
Company.
The notice period appticable for sepamting fiom the Company's services is 90 days. You will find more details on the
sepamtion procedure/ process on the HR Policy section ofthe Intranet.
Upon your resignation or retirement from the Company or termination of your services, you are required to return all assets
and property of the Company such as documenb, machines, data, files and books etc. (including but not limited to leased
properties).
If you are absent for a continuous period of 5 working days without obtaining your manager's approval, Company may
consfue this as an act of abandonment and will proceed to follow the process as defined under the policy concerned.
You will retire in the normal course from the services of the Company at the end of the month in which you attain the age of
superannuation, which is 60 years.
You shall not at any time, disclose to anyone any information, klow-how, knowledge, secrets, methods, plans, drawings,
designs, etc. of the Company. AIso, you shall not take any technical documents or information or copies thereof belonging to
the Company outside the office unless specifically entrusted to you in writing.
If, during the course of your employment with the Company, you are provided with any Company assets, you shall maintain
the same in good working condition and you sha[[ retum the items to this Company prior to you separating from the services
ofthe Company. Any dues to be paid to you on your ceasing to be in the employment is Iiable to be withheld by the Company
if the said items so provided by the Company are not retumed to the Company, apart from the Company's right to proceed
agailst you as per the provrsions of law.
You shall sur:render all the records, correspondence and such of the pape6 conrected with the business in the evenhrality of
your ceasing to be in the employment ofthis Company.
During your employment with the Company, you shall be subject to, and have to abide by, the rules and regulations stipulated
by the Company. The Company may, at its discretion, modifl,, from time to time, the rules and regulations, as it deems fit,
without notice.
You will abide by the Employee Service Conditions enumerated in Annexure L Any and all of the terms and conditions of
service may be modified or changed at any time by the Company at its discretion.
The benefits as outlined in Annexure 2 & 3 are subject to change at the Company's discretion.

We are axcited to have you join us and welcome you to the Harman family.

Please also submit a duplicate copy of this letter duly signed at the time ofjoining. On the day ofjoining, you
are requested to be present at 8:30 a.m. for your on-boarding formalities at Plot No. 3 & 34, EOIZ, lndiustrial
Area No. 85 & 86, Sadaramangala Village, Krishnarajapuram Hobli Bangalore- 560066 Karnataka

You are reouired to submit to us the followinq at the time of vour ioininq:

Photocopies ofyour lOth and highest educational qualifications (including all marks sheet)
3 passport size photographs with dark grey background(Sample enclosed).
Relieving letter from previous employer, ifapplicable
Recent Salary statement, if applicable
Documents indicating employee number oflast two employers, ifapplicable
Photocopy ofPasspon (indicating Passport number, validity, address and age)
Proofof age and address ifdilferent from those mentioned in Passport or not having Passport
Photocopy of PAN card, (Any other Identity card if PAN not allotted)
Income Tax computation sheet and Form l28 ofpreyious employer/s in the cunent financial year(if applicable)
Company Personal Data form

Kindly confinn your acceptance ofthe above conditions by signing and retuming the duplicate copy ofthis letter
within I week ofthe date ofoffer release

For Harman Connected Services Corporation lndia Pvt. Ltd.

Prinoipal
rc nach a rya Coji?

Farrukh lv ao*r
cf Ergg

Athikhur Rahman - Senior Manager, Talent Acquisition
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Enclosed Annexures:

1) Employee Service Conditions
2) Compensation break-up detail
3) A note on your Total Rewards

I have read, understood and accepted the above. I understand that the terms and conditions are pre-conditions to my being offered
employment with the Company. I am under no obligation or duress to accept these terms and conditions of employment. I accept
lhem ofm) oun frce choice and will.

Signature:
Name:

Date:
Expected dale of joining:

Principal
Dronacharya Cctlege cf 

=1ggFarrukh Nagar - 123506



HARMAN
\==z:',t"'***

Annexure 2: Compensation Break-Up Detail

Name Sahil Sandhr-r

Designation: Associate Engineer I, SW

Grade 9A

Gross Salary: 500,000

Base Salary: 500,000

Basic 0 0

House Rent Ailowance 0 0

Ilexible Benefit Package* 4t,667 500,000

Fired Salary - (A) 4t,661 500,000

PF - Employer's contriblrtion 0 0

Gratuity 0 0

Statutory Benefits - (B) 0 0

Base Salary 41,667 s00,000

Gross Salary - (A + B)

Note:

a) Taxes are applicable as per statutory rules.
b) Flexible Benefit Package is payable towards salary cornponents explained in the Total Rewards annexure as perthe Company policy. The value of
such benefits shall not exceed the amount me[tioned above under FBP
c) Details ofthe othcr benefits are metrtioned in the Annexure 3 "Note on Total R€wards,,

For Harman Connected Services Corporation lndia Pvt. Ltd

Athikhur Rahman - Senior Manager, Talent Acquisition

Princi?al
Dronacharya Cc:!rgc cf 
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trlashedlir Technoloqies Private N,imit€d

#36/5, Somasundara patya,

27th Main Road, Sector 2,
'HSR Layout, Bengaluru- 560102

Tel : +91 90360 16503

DeaT VIPIN KUMAR

We are pleased to inform you that your application for an Internship program has been accepted.

Your internship with Hashedrn Technologies Private Limited ("company") will be located in Bengaluru.
The Internship program is for a duration of Six Months beginnrng 31st January 2022 to lst ruly 2022.

During this period, you will be paid a monthly stipend of INR 25OOO per month.

This Internship will cease erther upon its completion or on 1st luly 2022 whichever is earlier. You will marntain
confidentiality of the information you would have access to - both during and after the completion of the
assignment.

Upon your reporting, you will be informed of your guide and program scope.

This will be followed by a job offer of Software Engineer- I at Band 7 upon successful completion of your
rnternship and coursework. Post internshrp, you will be entitled to receive a gross CTC of INR 8,1O,OOO/-
(Rupees Eight Lakhs Ten Thousand Only), You can refer to the following table for the breakup.

In case you need further information, please do a "reply all" with your concern and we will get
back to you at the earliest.

For Hashedln Technologies Private Limited
Best Regards,

Authorized Signatory

Srgnature

Principal
Dronacharya Crr!l)!e of 5199.

Fixed CTC ? 630000
t 105000

loining Bonus (One Time Payment) I T5OOO

www.hashed in.com

Date

con ta ct(! ha sh ed in. com

by Deloitte

2nd December 2021
MT. VIPIN KUMAR
Gurgaon, 122503
India

Performance Variable Bonus Upto
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Hashedln Yechnologies $r.iyate l-irnited
#36/5, Somasundara Palya,

27th Main Road, Sector 2,
'HSR Layout, Bengaluru- 560102

Tel :+91 90360 16503

CONFIRMATION PAGE

The undersigned hereby confirms that he has signed and accepted the Non-Disclosure, Non-Solicit and
Intellectual Property Rights Assignment Agreement ("Agreement") in consideration of his internship with
Hashedln Technologies Private Limited subject to the following:

. The Agreement shall be valid from 3r.st January 2022 to 1st July 2022

. The conditions relating to Notice Period, Retirement Age and Leaves as mentioned in the Terms of
Service shall not apply.

Any reference to "Employment" in the Agreement shall mean "Internship".

Any reference to "Employer" in the Agreement shall mean "Company".

Any reference to myself as an "Employee" in the Agreement shall mean "Intern".

Any reference to "Employment Agreement" in the Agreement shall mean "Internship Agreement"

Signed and Accepted

Candidate Name

Date

Dronacharya C.:i:.ilre of Fngg
Farrukh liarai - l2350ti

www.hashedin. corn contact@hashed in. com
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{'ias[ledIn Te€hnologie$ private Limited
#3615, Somasundara palya,

27th Main Road, Sector 2,
'HSR Layout, Bengaluru- 560102

Tel : +91 90360 16503

CONFIDENTIALIry AND WAIVER AGREEMENT

This confidentiality and waiver Agreement (the "Agreement") is effective as of 31st January 2o22 (.'Effective
Date") is by and between:

Hashedln Technologies Private Limited having its registered office at Bengaluru (referred to as
"Company") VIPIN KUMAR, residing at curgaon (referred to as',Recipient,,) hereby agree is follows:

1, The Recipient has applied to the company for an Internship program with the company (referred to
as "Internship"), The Company has accepted the application of the Recipient for Internship at the
Company's premises from 3lst January 2022 to lst July 2022.

2. The Recipient will comply wrth all rules, regulations, guidelines, policies and practices of the Company,
which may be amended from time to time.

3 In consideration of the Recipient's participatton in the Internship, the Reopient, for himself and his
heirs, executors, adminlstrators, representatives, assigns and successors in interest (hereinafter
collectively "successors") forever waive and release the Company, its affiliates, Deloitte LLp and its
subsidianes. affiliates and related entities/ Deloitte Touche Tohmatsu Limited ("DTTL,,) and any and
all DTTL assoclate and member Firms/ all their respective, past, present and future parent companies,
subsidiaries, officers, directors, employees, members, partners, principals, successors, transferees
and ass,gns (collectively "Released Parties") from any and all claims, causes of action, liabilitres,
obligations, damages, losses, demands, judgments, costs and expenses, of every kind, nature or
form, including, without limitation, attorney's fees, whether in contract, statute, tort (such as
negligence) or otherwise, relating to, arising from or in any way, direcfly or indirectly, connected to,
or arising out of the Recipient's participation in or association with the Internship, lncluding any travel
to or return from the Internship at the Company's premtses.

4. The Company may disclose to the Recipient certain confidential, proprietary or non-public business
information and/or trade secrets, which may also include information, materials, and ideas of or about
the Company, lts afFiliates, related entities of Deloitte U,S. Entities, DTTL and its network of member
firms or their affiliates, or clients, vendors, licensors or other persons, whtch materials, lnformation
or ideas are not generally known to the public, including, without limitation/ discussion, presentat,on,
materials, information or ideas relating to business plans, operations, products, services, methods,
procedures, clients or prospective clients, equipment, or systems, whether in written, oral or any
other form and also includes personally identifiable information about employees (including name,
address, date of birth, photographs, government identifiers like pAN, license etc.) ( referred to as the
"Confidential Information") from the Effective Date onwards.

6. From the Effective Date onwards in relation to Confidential Information, Recipient agrees that

L Recipient shall not disclose the Confidential Information to anyone

II

III

Recipient shall not copy or reproduce, in whole or in part, any Confidential Informatron
without prior written authorization of the Company; and

Recipient shall promptly return or, with Company's prior written approval, destroy all
Confidentral Information and copies thereof.

7. Recipient acknowledges that the Confidential Informatron has tangible value and contains personal
and proprietary information and that the Company will suffer irreparable damage for which mon ey
damages will not be a sufficient remedy In the event of a breach of a n of this Ag Teemen t
The Company sha I be entitled to specific performance and inlunctive reli ef forany ch
or threatened breach of any provision of this Agreement and such remedi to

Dronach?rva 0.!,e(ie of qngg

www.hashedin. com ccntact@hashedin.com

5. From the Effective Date onwards, Reclpient shall not disclose such Confidential Information and shall
hold it rn trust for the sole benefit of the Company. Any other details provided to or otherwise made
available to the Recipient by the Company or otherwrse obtained or learnt by the Reciprent are also
covered under this Agreement and is to be treated as ConFidential Information.
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1'lashedln Technalogies privrite l-imited
#36/5, Somasundara Palya,

27th Main Road, Sector 2,
'HSR Layout, Bengaluru- 560102

Tel : +91 90350 16503

be exclusive remedres for such breach or threatened breach by Recipient but shall be in
addition to all other remedies available to the Company at law or in equity.

8. Recipient shall indemnify and hold harmless the Company, and their respective partners, principals
and employees from and against any and allclaims, obligations, losses, injuries, damages, reasonable
costs and reasonable expenses (including, without limitation, reasonable attorneys'fees) incurred or
suffered by reason of any breach by Recipient of any of the provisions of this Agreement.

9. Waivers and Amendments

(i) No delay or omission by any party in enforcing its rights or remedies hereunder shall impair
such right or remedy or be deemed to be a M/aiver thereof.

(ii) No amendment or waiver shall be valid unless in writang and signed by both parties

10. This Agreement shall be governed by the laws of India.

IN WITNESS WHEREOF, the Company and Recipient have caused this Agreement to be executed by their
duly authorized representatives effective as of the date flrst above written.

Hashedln T€chnologies Private Limited VIPII{ KUMAR
Date:
Place: Gurgaon

Principal
Drcnacharva Ca::cCe of Engg

F.rrakir Nagar - 123 506

www,hashedin. conr co nta ct(d h ash ed i n. c0m
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Gmail Mohit Bhatia <mohitbhatia966@9mail.com>

HCL ll Offer Acceptance Form

Sehaj Kapoor <sehaj.kapoor@hcl.com>
To: Sehaj Kapoor <sehaj.kapoor@hcl.com>
Cc; Poonam Sharma <poonam-sharma@hcl.com>, Sakshi Kumari <sakshi-kumari@hcl.com>

4 Febtuary 2022 al 20:28

Classiflcation: Public

Dear Candidate,

Greetings from HCL Technologies!

Congratulations on getting selected with HCL Technologies!

Please fill the offer consent form properly. We request you to kindly send the filled offer consent form the
Selection Sheet to us at the earliest.

Note: Kindly share Otfer Acceptance Form tomorrow by 12 PM. Please reach out to me directly just in case of any typo
erro r

1. Minimum 70% throughout in academics (10th, 12th/Diploma & Graduation) & 65% throughout in academics
(10th,12th, Graduation & Post Graduation with no Eacklogs.

2. Should be B.E/B. Tech

Please acknowledge the email with consent that you will join HCL Technologies.

Thanks & Regards,

Sehaj Kapoor
Prirrr-'ipal

Drcnach arva Coii:1e cf Engg.

Campus Hiring Team Farrukh l'ie'1;ir - 1?1i5otj

HCL Technologies

httpsr/mail google com/mail/u/12ik=c366dcco95&view=pt&search=all&permmsgid=msg-P/03A17238450'17124157603&simpl=msg-P/03A1723845017 1t2

Please Note;

The Joining with HCL is subject lo BGV Clearance, Re-hire Policy(incase applicable) and Eligibility criteria as follows :
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www.hcltech com

Gmarl- HCL ll Offer Acceptenc€ Form

D IS C LAII\,I E R

The contenls of thrs e-mailand any attacimenl(s) are .onfidenlia I and intended for the named recipient(s) only. E-mailtransmiss on is not guaranteed to be
secure or errorjree as rnlormation could be interc€pted, corrupled lost, destroyed, arnve lale or incomplete or may contain viruses in transmrssion The e
malland its contents (wilh orwithout referred enors) shalltherefo.e not attach any liability on the originator or HCL or irs affitiates. Vtews or opinrons, tf any,
presenled in this email are solely those of the author and may not necessar ly rellect the views or opmions of HC L or irs atrilrates Any form of reprod uctlon,
dissem natron, copying, disclosure, modfcalion. distribulion and / or publication of lhis message without the prior written consenr ofauthorized representanve
of HCL is stncuy prohibited. lfyou have rec€rved this emailin errcr please delete it and notify the sender immediately. Before openrng any emaitand/or
atlachments, please check them lorviruses and otherdefecis

2 attachments

rs Selection Sheet.xlsx
19K

:l Mohit Bhatia-Dronacharya College of Engineering, curgaon.pdf
719K

Principal
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HtCI-

offer Acceptance Form

Atfix yout possport

size photo here

With this offer acceptance, I also confirm:

. I have/applied for Passport and Pan Card.

. I completely understand that my location is solely based on the business requirement and accept that I have NO location
constraints.

I am okay to work in any shift as requested by the Business post my onboarding.
Roles and profile offered are based on the business requirement and are subject to change.

My CGPA is _ till _ semester and there are no backlogs.

I understand and accept that my offer stands revoked if my overall CcPA/Percentage reduces from Z!%_aftet tinal
semester results or there are any backlogs at the time of date ofjoining.
I have prior experience of _0_ months, basis which I am offered qZ5 LpA (per relevant year of exp.)
I have worked with any of the entity under HCL enterprise and have cleared all my F& F (yes/No) -

lf my re-hire check is negative, then HCL has all the rights to revoke my offer r Agree r Disagree

I understand that myjoining at HCL is subject to BGV (Background Verification) Clearance.

lwill be able to produce all the below mentioned documents for background verification, else my experience will be
reduced/cancelled and will be provided basic compensation.

Last three-month salary slip (included F&F).

Offer letter (for relevant year of experience)

Relieving letter.

Full and FinalSettlement letter.
Experience letter.

Name of the candidate

Recruite/s Comments (lf any)

Recruiter's Signature:

Recrulte/s Name and E-code

atpa
Drcnac arva Cr)i!:ir1 rf 

=1ooFarrul<h Nacti.ir -'i 7 j j',j,j

lnfra 4.75 LPA E1 E 1.1

l, Mr. / Ms Mohit Bhatia from Dronacharva College of Enqineerine, Gureaon, accept the below offer & role extended to me by
HCLTechnoloeies Ltd,

toB Role offered Eand sub-band
Graduate Engineer Trainee

Signature of the candidate:



Admission Dronacha rya Group of lnstitutions

From:
Sent:
To:
Cc:

Subject:

Ankur Gandhi <ankurgandhi2720@g mail.com >

Monday, January 17,20?2 10:40 AM
tpo@ggnindia.dronacharya.info
Ankur Gandhi
Fwd: Offer Letter I lntern- Technology I Gu rgaon - DO) : ZO )anuary, 2OZz

Dear Ankur Gandhi,

With reference to your application and subsequent interview with us, we are pleased to offer you an internship in
the Technology Department as lntern - Technoloty. You will be paid a stlpend of Rs. 15,000/- per month. your
internship will be subjected to review on the completion of six months from the date ofjoining.

Your date of joining will be 2O lanuary,2022.This offer must be accepted within L day from the date of issue, beyond
which it would stand withdrawn, unless we agree to a new date in writing.

Please carry the following documents for your joining formalities.

A) Educational Credentials:

1. 10th Certificate
2. 12ttr Certificate
3. Graduation mark sheet/ degree certificate
4. Highest qualification mark sheet/ degree certificate (if any)

B) Professional Credentials:
1. Resignation acceptance emaii/ letter from immediate last employer
2. Last 3 salary slips
3. Appointment letter from previous employer.
4. Relieving letter from previous employer.

C) 2 copies of Aadhaar Card
D) PAN Card

E) Cancelled Cheque
F) Driving License
G) 6 Passport-size Photographs

The Company reserves the right to terminate your Contract with immediate effe aI of rmation
supplied by you shall be found to be false and fabricated Dronacharya Co:l3ge cf 

=199.Farrukh Nagar - 1235oEi

Kindly also note that this is a conditional offer and that your acceptance of it is with the understanding that the final
appointment is contingent upon successful completion ofyour pre-employment background check and/or general
reference check.

1

Forwarded message ---------
From: Joinings HR <.1-SUl!Ci@b9Al&b >
Date: Fri, 14 !an, 2022, 10: 18 pm
Subject: Offer Letter I Intern- Technology I Gurgaon - DOJ : 20 January,2022
To: <ankurqandhi2720@
Cc: Prachi Khare <p@ehithA{9@hgAthisrc@>, Abhilash Bisht <abhilash.bisht@he >



We are excited about having you join Healthians and look forward to your valuable contribution in the role assigned

to you. We also expect you to partner with us to make Healthians a 'Hith Performance - High Trust' organization

that we are all proud of.

Regards,
Team HR
807620208',1 I 7 42899567 0

Healthians Hub, Plot No.518, Udyog Vihar, Phase 3, Gurugram - L22OL6.

*ry&ffiffi

DISCL{.VLRI I-maits are not secure nnd cannot be guaranteed to be error free as the! cin be irtercepie4 lmencled. or contain riruses. .tyone wlro

rnessage and rn,- attachD€]rt are solely those ofthe aflihor and do rot necess{ril-! Lepresent those of the conrpaul'

Chat \Mith our corona expert Arina to INSTANTLY answer all your health doubts about COVID 19. Click here to start

the chat.

lnq!nal
ef Ergg.

23506

2

DronacharYa Ccil-'-4?
Farrukh Nagar ' 1

a

7 Years of Making India Healthier, y;latch this sOecial message for you!

CONr IDENTIAI-ITt' INFOR-\rI-\TION: This e-mail message may contain confidential or lega\ privileged
ilfolmatiol and is inlended only for the use ofthe intendecl recipierrt(s)- i\ry- unauthorized disclosure,
dissemina tiol, distribu tion, copying or the taking of any ac-tion in relialce otr the inforrnation herein is pr:lribited.



Admission Dronacharya Group of lnstitutions

From:
Sent:
To:
Cc:

Subject:

Rizwana Razak < RizwanaR@hexaware.com >

Thursday, November 25, ?021 9:39 AM
tpo@ g gnindia.d ronacharya.info

Sougata Sen; Avinash Talreja; Veeralaksmi Nellainayagam

Hexaware Technologies ll GET Selects 2022 Batch ll Dronacharya Group of

lnstitutions
image003jpg; image005.png; image006.png; image007.png; image008.png;

image009.png; image0l 0.png; image0l 1.png; image0l 2.png; image002.png

lmportance:

lnstitutions

lnstitutions

lnstitutions

lnstitutions

CTC Offered |poooo P"r.nnr,.n
signation lG raduate Engineer Tra inee (GET)

please treat this as a confirmation of the selection, subject to the candidates strictly meeting the requisite eligibility

criteria mentioned during registration for Hexaware Technologies - GET Virtual Campus recruitment process.

pS: Candidates who are meeting the eligibillty for upgradlng their offers to the role of Premier Graduate Engineer

Trainee - PGET (CTC - 5 LPA) will be contacted and upon their interest, they will be subject to further selection

process for PGET (Coding round + Additional Tech / MC lnterviews).
please note that if the candidate who chooses to appear for Upgradation to PGET fails to clear the same, he/she will

continue to hold the GET offer

Dronach '1

Farrukh Nagar - 123506

B.Tech csE21081PreetiTrivedr

CSEB.TechRadhika Rana Rana

B.Tech (Hons.) csE1823011036RashiSaini

csEB.Tech

B.Tech c5E1303 3Deepak Kumar

99.

Attachments:

High

Dear Team,

Greetings lro m Hexowo rc Te ch nolog ie s !

Congratulations! We are delighted to inform you that below students from your institute have been selected in our

GET - Virtual campus recruitment process - 2022.

FirstName MaillD
tJniversity/ U.G.Degree

(B.E/B.Tech)
U,G.DeBree

Stream

preetitrivedi2302@email.com

21085

rashisaini224(aqmail.com

Vikrant Singh 1823011045

dk56099.@smail.com

lnstitutions

Further details on their Letter of lntent will be shared subsequently.

Warm Regards,

Rizwana Razak
Management Trainee

Campus Recru itment
Email : Rizwa na R @hexaware.com

1



Unbox Your Potential

HEXA!ry,ARE

{ffitr ffi w p

to it iala privtleged to re and are strictly intended only for ihe personal and
med are t the intende nl ofthis message, yoLr are heieby notiiied that any review.sagc hrbil snd ordy be

Please notify the sender immediately and deskoy all copies of this message alo6g with all attachmenls thereto.

2
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Simran Gupta ?7 Sep I*3?
&Qt

a to nv95?847 grnail,eom, h&rshit${aushik"", \/

Dear All,

Greetings,

We welcorne yoa to Honda Family!

Please find below the in orrnation required for your
joining :

1. Kindly be on time. You have to report at
Cars Ltd.lHClL), &y or

Location : Welcome Hall, 1st Floor

2. Dress code: Western Fornrals/lndian Formals.

3. Please bring the copy of the followlng documents:

a Education Docurnents (Marksheets & Degrce) . tOtn

Onwards

t Pan Card



Be.
Honda Cars lndia Limited
Reglswed olflce & Wo*s :

Pl;t No. A-1. sector 40/41, suraipur'Kasna Road'

Greater Noida, lndustrial Development Area'

Distt. Gautam Budha Nagar (u. P') Pin'201305

Website : wv{whondacarindia'com

Mr. Pulkit Kataria,
House no. 591,
Street no. 9,

Aggarsain colonY
Sirsa, Haryana
125055

Best Regards,

Yours Sincerely,

SHTNYA MYAlvoro)

Sub : Letter of lntent

05-Sept-2022

Principal
Dronacharya Coll -'ge cf 
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This has reference to your application and the subsequent meetings we had with you'

We are pteaseO to offer you an opportunity in our organisation as per the terms and

conditions discussed.

We take this opportunity to welcome you into our "Winning Team" and look forward to

a long and mutually beneficial association'

A formal letter of appointment will be issued to you at the time of your loining'

Your appointment in the Company shall be subject to the following conditions:

. Being medicallY fit

. Positive antecedent and educational verification report

This LOI is subject to veri{ication of your statement that none of your close relatives'

,. p"t HCff-a.iinition (Annexure 1), are presentty working in HCIL nor are any of the

Directors in HCIL related to You.

lf vou have anv further clarification/assistance' please get in louch with the

,ni"oign"a or Mi. Aastha Nanda (lr/ob' No' 844761 1851)'

Kindly sign the copy of the offer as a token of your acceptance and return to us'

We look forward to your joining us on or before 12th SepLember' 2022

N-h-
Tel. : +91_1 3tU321/3271801t806' Fax : +91'120-2341261' Email : corpo

CIN : U15114UP1995PLc099377

rate@hondacarindla.com'

$J&-- OR - GENERAL AFFAIRS

Dear Mr. Kataria,



Mr. Pulkit Kataria
GET
HGID - ED-1
HCIL - GNU

Other Benefits:

The following additional benefits will be extended as per company policy:

.ThiS(VP)amoUntisbasedonyourindividUalperformanceasperyourKRAsandontheCompanyper{ormance'
The amount will be disbursed o" ,""'if-,'fv frrl. C *iit r".jin unchanged till the end of confirmatron period'

po.t tt ri it *iff be applicable as per the Performance Management System'

PrinciPal
DrcnacharYa Ccli':g e of E'1gg

A. Fixed

25000Basic
10000HRA

Attire Allowance
1600Conveyance Allowance
200

922

1250
lowanceAIalSpeci

Gratuity

LTC

PF

Education Allowance

'1203

Farrukh fi:1i:r -

O Canteen Subsidy
E Transport Subsidy (lf Applicable)
tr Mediclaim
D Personal Accident lnsurance
! Company sPonsored Health Check-up

B Group Life lnsurance Policy

1500

3000

B. Variable PaY
5325Variable Pay



Annexure

1 . Original Qualification Certificates (1Oth onwards) for verification (Will be

returned same day)

2. Self attested photocopies of qualification certiflcates (1Oth onwards)

3. Photocopy of Relieving Letter from the previous Company

4. Form 16(1) [Pertaining to Tax Deducted at source] or a Year -To-Date salary

sheet from the previous employer, giving details of TDS for the current financial

year.

5. Four passport size coloured photographs of self .

6. Photocopy of passport / Election lD card / Driving License and Aadhar Card

7. Copy /Proof of PAN Card. ln case Pan card not available, apply for the same
before joining .

Dronacha
Farruk

Principal
Na Coil,:gA of E.rgg
h Nagar ' 12350d

DOCUMENTS TO BE SUBMITTED BY ASSOCIATES ON JOINING

***&l



Sr
1

'13

1

20
21- KMs

[,4eal @ Rs 18 25l-

4.501-

De T

roup Lile lnsu.ance Policy

14SOl-
NKM

- 50 K[.ts

Rs 2 751

- Rates effective qlgiilqLll
penodically)

221
1

(l\,leal, tea & snacks ar. availabb on

subsidized rates; 75% ofth6 totalcost
borne by co. &remaining 25% bythe

inH16

17

&

,| 2

(ErpenE€s
he

Joinlng Expsnses;

19 s

r Annum): AssociatB loins
the calendaryear wil be given

amountwillbe disburssd on monthly basis E is gLrranlesd tillthe end ofconfi.mation pedod. Post lhat willbe

1101-

selt, spouse, two dependent ch ud€d by peyng

35 Lacs Self Annual Premium: Rs. 2850/.

Transport facility is provial€d lill Manager level- As Per policy, nodal
pickup./ (kop point wlll not be changed.

Coupon booktets c€n be oblained from conc€med divislon s coordinator

which contain 25 coupons ofTea A Snacks each

7

PrinciPal
Dronacharya Co::.!e cf 5'1gg
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as per the Perfomance Management System

V

on joining willbe



-The relative of any Director or Key Managerial Personnel (KMP) of Honda Cars lndia

oireaor or KMF in any other company You should not be

nsultant (full time or part time) in any company' partnership

of Honda Cars lndia Limited

Your offer shall be null and void if the above statement is found untrue in any respect'

Liiiof Directors & KMP and meaning of relative is stated in the notes below'

Annerure 1

With reference to your candidature for employment in Honda Cars lndia Limited you

should not be:

/Votes

Directors & KMP of Honda Cars lndia Limited are:

1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.

Mr. Takuya Tusmura
Mr. Masaaki Morita
Mr. Yuichi Murata
Mr. Praveen ParanjaPe
Mr. Hidenori Ashikawa
Mr. Akira Osaki
Mr. Shinya MiYamoto
Mr. Santoshi Kato
Ms. Alka Marezban Bharucha
Mr. Manoj Arora
Anjali Yadav

Relative means
1. Member of Hindu Undivided Family (HUF)

2. Father (including stePfather)
3. Spouse
4. Molher (including step-mother)
5. Son (including stePson)
6. Son's wife
7. Daughter
8. Daughter's husband
9. Brother(includingstep-brother)
10. Sister(includingstep-sister)

Flk\*-dp+-- V

Pr:ncipal
Drcnacharva C+:i l'J" cf f '1gg '
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o
iZV Systems Pvt. Ltd.

Software Technology Parks, 3rd floor, Plot 30, Sector lS,EIectronic City, Gurugram-122015, Haryana-lndia

Date: 27 Ocl2O21

This is to certifli that Mr Nitin Yadav , student of Dronacharya college of Engineering has been

working full-time with i2V Systems Pvt. Ltd. from 08-05-2021 (8 May 2021) to till date.

Nitin Yadav is involved in the development of the project namely "command and control". we
found him sincere, hardworking, technically sound and result oriented.

He has been promoted from Trainee Engineer to Software Engineer from 1"r August, 2021 .

He is working well as a part of team and is required full time in our office.

Ph: +91 9810056691

Principal
Dronachar.va Crj:ii-.!.' cf F rgg

Farrukh Nagii- - 1i:.;,;, t)Jwww.i2vsys.com

CERTIFICATE

To whomsoever it mav concern.



i2v Systems
Software Technology Parks ot lndia, ptot no 30, Sector 19, Etectronic City sector l B,
Ele.tronic City 6URUCRAM Haryana 122015 tndia

@

Payslip for the month of May 2022

Employee Pay Summary

Employee Name Nitin Yadav,55

Designation Sottware Engg Trainee

Date of loinirg 01lO7/202'l

Pay Period May 2022

Pdy Dare 02/06/202?

Employee Net Pay

PaiC Days : 31 I LOP Days;0

?42,367.00

Easic

House RentAllowance

Fixed Allowance

{18,387.00

{9,'194_00

116,586.00

Employee Contribution
PF {1,800.00 ?3,600 00

TotaI Deductions i1,800.00Cross Earnings 444,167.00

"*Total Net Pilyable = Cro55 Edrnings - TotaI Deductions

- This is a system generated payslip, hence the signdaure is not required. -

Pr: cipal
Dronacharya Co:; r!Q cf 5199.

Farrukh Nagai - 1235U$

Deductions

I TotaI Net Payable ?42,367,00 (tndian nr.:pee Forty-Two Th ousa nd Three Hundred sixry-seven onty)



Corporate Office:
software Technology Parks,
Plot no 30, 3'd Floor,
Electronic City, Gurgaon, lndiai2V Systems Pvt. Ltd.lnte[ligent Integated

Video Solutions

Emplovment Offer Letter Oct 6,2021.

Dear Archit Gopal,

With reference to your test and lnterview done with us, we are pleased to offer Appointment to

you as "Software Engineer Trainee" on the terms and conditions given below:

You will be given initial CTC of INR 4,11,600.00 (Four lakh Eleven Thousand six hundred) per

annum as per below, starting from the date of joining.

Salary to Employee : INR 3.60 lakh per annum .

Family Health lnsurance, Employer PF, Benefits: Minimum INR 51,600 per annum

After 3 months of training your Salary will be revised to 5.0 lakh per annum

1. Please confirm your exact date of joining within a 2 days time. Working days will be 5 days a

week and this is subject to any change that may come into force in future. Working Days and

hours may change based on urgency of a project or a demonstration.

2. You will be part of i2v Software Product Engineering team. After short period of training, you

will be given projects, modules for software development, programming and/or related

activities. Besides these you will also be self responsible for product innovation and new

feature development. Your performance will be reviewed after 6 months based on your work.

This period may be less based on results produced and company's performance.

3. This appointment offer is made to work in i2v office at Gurgaon. Based on current Covid

situation you may be required to work from home.

4. You have to sien a 18 months asreement to work with i2v for minimum 18 months from date

of ioinine.

5. You will be required to execute Confidentiality Agreement, Terms and Conditions of

Employment and such other agreements as may be required by i2V from time to time.

6. The em ployee/tra inee will be required to engage in no full time or part time job or be involved

in any way with competitor's or other business activities either directly or indirectly during your

Pnncipal

employment with the company.

www.i2vsys.com
Dronacharya CrriiyJe of E 199.

Farrukh Nagai - 1211500



i2V Systems Pvt. Ltd.

Corporate Office:
Soft ware Technology Parks,
Plot no 30, 3,d Floor,
Electronic City, Gurgaon, lndialntelligent Irtcgated

Video Solutions

7. The employee/trainee will adhere to allthe rules and regulations as per Company policy.

The employee/trainee will not at any time divulge or make public any information regarding the

research, products and administration of i2V Systems Private Limited, whether the same may be

confided to you or become known to you, in course of your services or otherwise, except under

legal obligations.

8. You have been enrolled on the oresumot ion that the particulars furnished b vou are correct. ln

the event the said particulars are found to be incorrect or that you have concluded or withheld

some other relevant facts, your appointment with i2V shall stand terminated/ca ncelled without

any notice.

9. This enrollment and subsequent project allocation may be terminated by either party giving

60(sixty) days notice. Whilst i2V reserves the right to release you upon your resignation prior to

conclusion of your notice period without paying notice pay for the balance notice period, notice

pay in lieu of notice is acceptable only on approval from your Project Leader.

10. You are required to accept this offer letter within 2 days time.

Kindlv su bmit the followin document on time of ioinins.P

1. 10th, 12th , Graduation Semester and Post Graduation Certificates and other education

qualification certificates.

2. Salary slips(if any) of last 3 months.

3. 2 passport size photographs.

4. Relieving letter from the last company

Welcoming you onboard and wishing you a long and mutually rewarding career with us. Please

send us a confirmation for the same with exact date of joining.

Thanks and Regards,

For i2V Systems Pvt. ttd.

(Sumit Aggarwal)

Founder

Name of the Empl

Signatu re

www.i2vsys.com

PrinciPai t



i2V Systems Pvt. Ltd.

Corporate Office:
Software Technology Parks,
Plot no 30, 3'd Floor,
Electronic City, Gurgaon, lndiaIntelligent Integrated

Vidlro Solutions

Employment Offer Letter Oct 6,2027

Dear Ayush Gupta,

With reference to your test and lnterview done with us, we are pleased to offer Appointment to

you as "Software Engineer Trainee" on the terms and conditions given below:

You will be given initial CTC of INR 4,11,500.00 (Four lakh Eleven Thousand six hundred) per

annum as per below, starting from the date of joining.

Salary to Employee : INR 3.60 lakh per annum .

Family Health lnsurance, Employer PF, Benefits: Minimum INR 51,600 per annum

After 3 months of training your Salary will be revised to 5.0 lakh per annum

1. Please confirm your exact date of joining within a 2 days time. Working days will be 5 days a

week and this is subject to any change that may come into force in future. Working Days and

hours may change based on urgency of a project or a demonstration.

2. You will be part of i2v Software Product Engineering team. After short period of training, you

will be given projects, modules for software development, programming and/or related

activities. Besides these you will also be self responsible for product innovation and new

feature development. Your performance will be reviewed after 6 months based on your work.

This period may be less based on results produced and company's performance.

3. This appointment offer is made to work in i2v office at Gurgaon. Based on current Covid

situation you may be required to work from home.

4. You have to sien a 18 months asreement to work with i2v for minimum 18 months from date

of ioining.

5. You will be required to execute Confidentiality Agreement, Terms and Conditions of

Employment and such other agreements as may be required by i2V from time to time.

6. The employee/trainee will be required to engage in no full time or part time job or be involved

in any way with competitor's or other business activities either directly or indirectly during your

employment with the company.

Principal
Dronacharya C rr;i:,':. cf F'rgg
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Corporate Office:
Software Technology Parks,
Plot no 30, 3.d Floor,
Electronic City, Gurgaon, lndiai2V Systems Pvt. Ltd.lntelligent Integrated

Video Solutions

7. The em ployee/trainee will adhere to allthe rules and regulations as per Company policy.

The employee/trainee will not at any time divulge or make public any information regarding the

research, products and administration of i2V systems private Limited, whether the same may be

confided to you or become known to you, in course of your services or otherwise, except under

legal o bligations.

8. You have been enrolled on the resum tion tha the a rticu la rs furnish u are corre lnd

the event the said particulars are found to be incorrect or that you have concluded or withheld

some other relevant facts, your appointment with i2V shall stand term inated/ca ncelled without

any notice.

9. This enrollment and subsequent project allocation may be terminated by either party giving

60(sixty) days notice. Whilst i2V reserves the right to release you upon your resignation prior to

conclusion of your notice period without paying notice pay for the balance notice period, notice

pay in lieu of notice is acceptable only on approvalfrom your project Leader.

10. You are required to accept this offer letter within 2 days time.

Kindl su bmlt the followine document on time of ioinins.

1. 10th, 12th , Graduation Semester and Post Graduation Certificates and other education

qualification certificates.

2. Salary slips(if any) of last 3 months.

3. 2 passport size photographs.

4. Relieving letter from the last company

Welcoming you onboard and wishing you a long and mutually rewarding career with us. please

send us a confirmation for the same with exact date of joining.

Thanks and Regards,

For i2V Systems P!rt. ttd.

(Sumit Aggarwal)

Fou nder

Name of the Em

S ign atu re:

Drc n ach a

Farruk
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May 27 , 2022

IBNI lndia Privare Limited

Manyata Em bassy Business Park,

C2 Block, Nagwara Outer Ring Road,

Bangalore - 560045, lndia-

Tel : 9l -80-491 39999

http:/ /www-07. ibm.com/ in /careers /

Dear Himanshi Dang

At IBM you can innovate breakthroughs and help make life changing impact. we are experts in nearly every
technical, scientific and business field. As lBMers, we are proud to apply our expertise in countries we are
citizens of; all united by a single purpose: to be essential.

We invite you to join us as a Application Developer: Salesforce, in band 06G and experience an inclusive,
collaborative and learning culture with the support of technical & business experts, mentors, leaders and
colleagues worldwide. You will thrive in an environment that cultivates creativity and individuality; and; be
part of projects that help make the world work better.

Talent development is strategic to lBMi and you will have access to a unique learning platform powered by
lBi/'s Watson, IBM Cloud and IBM Bluemix to help you learn quicker, learn smarter, and help the company stay
agile and top-notch.

Your letter of employment is attached, for your review and acceptance. Please do not hesitate to reach out to
us in case of queries or concerns. We look forward to hearing from you soon and welcome you to be a part of
our team.
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May 27 , 2022

lBN4 lndia Private Limited

l\4anyata Em bassy Business Park,

G2 Block, Nagwara Outer Ring Road,

Bangalore - 56004 5, lndia.

Tel : 9l -80-491 39999

http: / /www-07.ibm.com / in/careers /

Dear Himanshi Dang

We are pleased to offer you the position of Application Developer: Salesforce, in band 06G at IBM lndia Pvt

Ltd (lBM or Company)- The terms and conditions ofyour employment contract at IBM are detailed below.

Please read these important details carefully, including your compensation and benefits.

Your appointment will be effective on yourjoining date, i.eJuly 4, 2022. Please contact us immediately if
you require an alternative joining date. lf you do not confirm your acceptance or we are unable to set an

alternative date, this offer will be withdrawn.

Accept this offer by selecting the 'accept' option at the bottom of the form. Please note that if you do

not provide your acceptance, you will not be allowed to join on the joining date specified above.

Any change ofjoining date must be communicated to the recruiter at least 5 days prior to your original
joining date. The newjoining date must be a weekday (except Saturday & Sunday) and should be no

later than 5 days from the joining date specified above.

On your first day of employment, please report at 9:00 am to the Main Lobby located at PLOT No.26,

BLOCK-A, SECTOR-62, GAUTAM BUDH NACAR, NOIDA - 201309. You will meet with your Onboarding

Specialist who will assist you with yourjoining formalities. lf you have questions about your First Day

Start Paperwork, send a mail to pronboar@in.ibm.com

Employees Provident Fund Organization, as well as for any other purposes that ay be required by statutory

and regulatory authorities. Please note that Aadhaar is currently not mandatory es who o not

hold an lndian passport, hence please notify us in advance if you fall within this ca of
photocopies of the following mandatory documents:

)
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Accepta nce and Commencement

To confirm your acceptance of this offer, you are required to:

On yourjoining date, please bring (i) I copy of this letter duly signed and dated by you (ii) 2 self photographs

(passport size, color with white background) (iii) One set of print outs of the completed on boarding forms &

Originals (iv) Aadhaar number (lf you do not have one, please apply immediately and provide the enrolment

number on the day of onboarding). This is required to facilitate remittance of your provident fund to the

PrinciPal
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Relieving document from most recent employer - Relieving letter or service certificate or resignation
acceptance e-mail with last working day (LWD) confirmatlon.
Passport and Pan card- lf you do not have a Passport or Pan card you need to bring one of the
following lDs.

o Voter lD card

o Driving License

o Aadhaar Card

o Senior Secondary result/certificate with DOB and photo (for university hires only)
ln the absence of Passport and Pan card, apply for the same immediately and carry any one of the
following as mentioned above to complete on boarding process.

Disability certificate - lf you have stated in your application to lBl\4 that you are differently abled,
please bring the disability certificate as per the prescribed format, duly filled & signed.
Name change document - lf you have ever changed your name at any point of time, and for any reason
whatsoever. Valid lndian Work Permit, if applicable.

Education documents (for university hires only) - Degree certificate and all year mark sheets for the
h ig hest degree attained.

The other terms and conditions of the offer are as follows

Your employment with the Company is at all times subject to you having a valid work permit from the
Covernment of lndia. lt is your responsibility to obtain and maintain throughout your employment a

valid work permit. A copy of the work permit needs to be furnished by you on the date of on boarding,
failing which you will not be permitted to join.
You are required to join work at your onboarding location, where you may be assigned to a specific
training stream based on business requirements. You will undergo training at a specified location for a

specified duration of time. (Your training location and the duration of training may change due to
business requirements). You will be expected to undergo your training in any skill at the discretion of
the Company. However, your services are transferable and you may be assigned to any other
department, location or office of IBM, a subsidiary, or associate company as the Company may decide
from time to time. Your project, designation or role may be changed at the discretion of the Company
depending on the work assigned to you. ln such case, you will be governed by the policies of that
location and role.

You acknowledge that the technology industry undergoes rapid transformations and structural
changes. ln this context, IBM frequently enters into agreements with other entities, including
outsourcing arrangements, transitions, mergers, acquisitions, divestitures and other corporate actions.
lf any such action relates to your role / position, you agree to cooperate with IBM and take any
necessary steps to ensure a smooth transition.
Your appointment and continued employment at lBl\4 is conditional upon satisfactory reference &

background checks including verification of your application materials, education and employment
history. Your employment is also contingent upon your ability to work for the Company without
restriction (i.e. you do not have any non-compete obligations or other restrictive clauses with any
previous employer). lf any information furnished by you in your ap or em ploy nt or du ring
the selection process is found at any time during your employment to d lot if

PrinciPal
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you have suppressed material information regarding your qualifications and experience, the Company
may terminate your services without notice or compensation.
Your designation may be changed at the discretion of the Company depending on the work assigned
to you.

You may be required to travel on Company work and you wlll be reimbursed expenses as per company
policy.

lf you are absent for a continuous period of 8 days without leave or obtaining your manager's
approval, you will be deemed to have voluntarily terminated your service without notice.
You will be on probation until your successful completion of the probationary period is confirmed in
writing. The normal probation period is Il ] year but may be extended or confirmed earlier based on
your performance and at your manager's discretion. At any time during your probationary period,
either you or the Company may terminate your service by giving 30 days notice or basic salary in lieu
thereof.
Upon completion of your probation period and confirmation as a regular employee, you or the
company may terminate your service at any time by giving 90 days notice or basic salary in lieu
thereof. However due to exigencies of business the Company may at its sole discretion reject the
salary in lieu of notice and ask you to serve the entire or part of the notice period. You shall not be
deemed to have been relieved of your services except upon issue of a letter by the Company to that
effect.
IBM encourages and fosters a culture of strong performance from its employees. Accordingly, during
your service with lBl\4, you will be required to comply with the following:

o The Company presents multiple opportunities across technologies to support employees
develop their skills and build their career. You shall maintain a satisfactory level of
pe rformance at all times.

o You agree to utilize lB[/'s resources, materials and training programs as applicable, and shall
ensure that your skills are at all times current and relevant to lBlvl's business.

o You may be required to undergo cenain training and assessment programs from time to time
and shall complete the same to the satisfaction of lBlV.

o You also understand and acknowledge that lBL4 requires its employees to be productively and
effectively utilized at all times. IBM maintains listings of open positions on its internal job
postings page. lf you are no longer deployed on a project/ assignment, you shall search for
positions that are commensurate with your skills and experience and ensure you are effectively
utilized. lf selected for such positions, your movement to these positions will be subject to
lBl/'s processes and policies.

o You will be aware that the Company works on a round the clock model depending on customer
needs. You hereby consent, should your role require it, to working on any shift, including night
shift, to support the business requirements of the Company.

o Your compliance with the above terms and conditions shall be reviewed from time to time, and

shall be an integral condition of your continued employment with lBM.

You will retire from the services of the Company on attaining 58 years. Retirement action will be
performed one day prior to the last working day of the retiring month.
Upon your resignation or retirement from the Company or termination of your services, you are
required to return all assets and property of the Company such as d

and books etc. (including but not limited to leased properties).
ents, machines, data, files

Drcnacha rya Ctlit!. of Fngg
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Any and all of the terms and conditions of service may be modified or changed at the Company's
d is c retio n.

Your individual remuneration is strictly confidential and is detailed in Annexure A. lt has been

determined based on numerous factors such as your job, skills-specific background, and professional

merit. This information and any changes made therein should be treated as personal, confidential and
should not be disclosed to any person without lBi,4's prior written authorization.
You will, by default, be enrolled in IBM's Group Mediclaim lnsurance Policy, unless you choose to opt
out. A nominal premium will be charged to you for the same, for as long as you participate in the
Policy. All benefits as outlined herein and in IBM policies are subject to change at the Company's
discretion. You will be entitled to privilege leave in accordance with the Company's policy as applicable
from time to time.
It is your responsibility to notify the Company of any changes in your personal information within 3

working days. All notices shall be considered duly and properly delivered to the address on file with
the Company.

During your service with the Company, you are expected to devote your whole time and attention to
the Company's affairs and refrain from directly or indirectly engaging in any other employment or
business in any role or capacity.

lnformation pertaining to IBM operations and intellectual property is confidential as detailed in

Annexure B. You will also be bound by more specific non-disclosure agreements on sensitive issues

based on business requirements. If you are bound by a confidentiality agreement with a previous

employer, you must notiry the Company and indemnify the Company against any breach thereof.
All employees are required to read and comply with lBl\4's Business Conduct Cuidelines and sign a

statement to this effect. Any breach of the Cuidelines or the terms and conditions of employment may

result in termination of your services without notice or compensation.
lf any information furnished by you in your application for employment or during the selection process

is found at any time during your employment to be incorrect or false, and/or if you have suppressed

material information regarding your qualifications and experience, the Company may terminate your

services without notice or compensation.

You hereby agree to abide by all the rules and regulations of the Company and accept the policies and

processes of the Company which are in force from time to time and the Company shall have the right
to vary or modify any or all of the rules, regulations or policies and the same shall be binding on you.

This offer is conditional upon your having a valid Passport. lf you do not have a passport as of the date

of this offer, you are required to apply for one immediately and produce the relevant

acknowledgement on the day of your on boarding. Should you be denied a passport or if you are

otherwise unable to produce a copy of your passport, IBM shall be entitled to terminate your

employment for cause. lt is a condition of your employment that you have a valid passport at all times.

You will be required to register your profile with National Skills Registry once you join lBl\4. The details

on the National skills Registry are available on www.nationalskills reoistrv.com .To complete the

registration process, you will be required to submit a photograph, a photo identity proof and

registration fee of INR 300 + (Service taxes as applicable) - which includes INR 50/- annual usage fee

at the POS (Point of Service) helpdesk at lBlil office Registration with National Skills Registry is

mandatory and should be completed within 30 days from your date of.loining.
You will be required to provide the Aadhaar Number on the day of ori and the same must be

updated on the HR Systems mandatorily within 30 days of your onboar .Pl edoen re that thee
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name as per Aadhaar is exactly the same as the name given by you to IBM , and that appears on this
employment contract. ln case there is a mismatch please have the same rectified with Aadhaar
authority (UlDAl) prior to onboarding.
A Onetime Premium Component of INR 50000 /- is given to you postjoining lBM. The payment
timeline is subject to the date ofjoining and the company payment cut-off date. For example: if your
date ofjoining is between l st to i Oth of the month then the payment will be processed in the same
month ofjoining else it will be processed in the subsequent month ofjoining. lf you resign, or your
employment is terminated, for any reason, wlthin I year from yourjoining date, you agree that you will
repay the entire Premium component to lBM. The Premium component is subject to appropriate
income tax as per law. You may be required to repay to IBM any taxes that were deducted from your
premium component and paid to the income tax authorities, subject to applicable law, and if such
amounts cannot be reclaimed by lBM, IBM may recover all such amounts from your final settlement.
This offer is contingent upon you being fully COVID-19 vaccinated prior to your start date, and
submitting proof of your vaccination status before the start date. During the Onboarding process you
will be asked to confirm your vaccination status, and onboarding / start of employment with lBl\4 is
contingent on your satisfactorily providing proof of vaccination status. However, if you are unable to
be vaccinated due to a valid medical or religious reason, please indicate the same when asked. IBM will
consider such requests on a case by case basis subject to submission of required proof satisfactory to
lBM, and may either exempt you from vaccination requirements, or may permit you to defer
submission of proof of vaccination to an alternate date. lB[.4's decision in this respect shall be final.
The specific procedure for you to submit proof of vaccination status, or requests for exemption, will
be separately communicated to you.
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IB[,4 CONFIDENTIAL

ANNEXURE A

DATE May 27 , 2022

NAME
Himanshi Dang 06c

DESIGNATION Application Developer: Salesforce LOCATION Gurgaon

l. Annual Basic Salary 306r 6s

2. Annual Flexible Benefit Plan (FBP) 367399

3. Annual Reference Salary (ARS) 673s64

4. Retirals

a) Provident Fu nd (PF) 36740

b) Cratuity @ 4.8% 14696

5. Annual Reference Salary + Retirals 725000

Crowth Driven Profit-sharing (GDP), an annual profit distribution scheme, is another imporrant part of your
compensation opportunity and is designed to support a team oriented, high-performance work culture.
Further details of the program will be made available to you upon joining lBl\4. Please note: IBM reserves the
right, in its sole discretion, to amend, change, suspend, or terminate the Crowth Driven Profit-sharing
program at any time, including, but not limited to, changing how the profit sharing pool is allocated or
altering the payment amount at the region or country level based on unanticipated business issues or
extenuating circumstances.

The Company presently has a Performance Award Program (PA). Further details of the Performance Award
Program will be made available to you upon joining lBM. Please note: IBM reserves the right in its sole
discretion to amend, change, suspend, or terminate Performance Award Program at any time.

You agree to the Company adjusting the statutory bonus amount, if any, uhder the Payment of Bonus Act,
1965, against payments made under the Company's profit distribution sc P& PA

PrinciPal
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By default, you will be enrolled in the croup Mediclaim policy. you need to enroll your immediate
family (Spouse & up to Four Children) within 45 days ofjoining. lf you wish to do so, a nominal
premium for covering you and your family will be charged to you unless you choose to opt out for
yourself and family.
Croup Term Life and Accident Rider Coverage

OTHER COMI\4ITMENTS/ CONDITIONS

8
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The impact of today's technology and pace of change is tremendous. We hope you're as excited as we are to
play a part in that revolution. At lBM, we're changing the world every day and we will be delighted to have you
as part of our team. To confirm your acceptance of this offer letter on the terms and conditions specified
herein, please sign in the space specified below and return the signed copy to IBM on your on boarding day.

Signed By - IBM Authorized Signatory

Talent Acquisition Leader l5A

ACCEPTANCE OF APPOINTMENT TERMS AND CONDITIONS I O BE UPDATED BY THE CAN DIDATE ON THE DATE

oF lorNrNC))

I agree that I have read, understand, and accept employment with IBM under the terms and conditions stated
above. By signing on this offer, lalso agree and acknowledge that this offer letter does not require a physical
signature, and the issuance of this offer of employment to me, my acceptance of thjs offer, and IBM'5

acknowledgment of the same and the affixing of a signature by the IBM representative shall be adequate to
constitute a valid contract of employment between IBM lndia Pvt Ltd. and me. (Please sign below to confirm
that you agree with the terms and conditions stated in this offer.)
SIGNATURE

PRINTED NAME

DATE OFJOINING

DATE

VERIFIED BY (FOR OFFICE USE ONLY - TO BE UPDATED BY ON BOARDING SPECIALIST)

SICNATURE

PRINTED NAME

DATE

9
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IBM CONFIDENTIAL

Explanation of Compensation Components

"For detailed information please refer to company policies, which are subject to change from me to time-

plinciiral

l0
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Component Summary Explanatlon*

l. Basic Salary
The fundamental salary component to which many other compensation components are
linked.

2. Flexible Benefit Plan

(FBP)

The FBP allows employees to choose a benefit basket that suits their needs,
elements, employees may avail of tax exemptions as per prevailing tax laws
listed below.

For certain
. The elements are

(a) Leave Travel Allowance
(LTA)

LTA can be used for up to maximum of economy class airfare twice during a 4 year period as
per lncome tax rules.

(b) House Rent Allowance Maximum 50% of Basic salary per annum. To be used for house rent

(c) "Flat" Allowance Remaining FBP funds and is a taxable amount

3. Retirals These elements of compensation are not paid out until later when certain conditions are met.

12% of Basic Salary is contributed to the provident Fund.

(b) Cratuity

4.8% of Basic Salary, which denotes the company's contribution to the Cratuity Fund based on
actuarial calculations. You are not entitled to this amount as a cash component as this is
intended to be a retiral benefit. Cratuity is payable ro you as per the IBM Cratuity Trust Fund
Rules and the Payment of Gratuity Act, I 972, on cessation of your employment after at least 5
years of continuous service with the Company, The amount of gratuity payable shall not
exceed Twenty Lakh rupees (lNR 2,000,000).

(c) ESlc

Llntil your monthly wages are up to INR 2l ,000/- per month, or such other amount prescribed
by law, you will be covered under Employee State lnsurance Act, I 948 (ESIC) and will be
entitled to avail benefits under the same.

Ann ual Reference Salary Annual Basic Salary + Annual FBP

(a) Provident Fund (PF)

Dronacharya Ccl:e(Je of Engg
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IBM CONFIDENTIAL

Other Benefits- Add itio nal lnformationn

Croup Term Life and Accident Rider Coverage Scheme
Crouo Term Li lnsurance Plan

This is a company paid benefit which provides group term life coverage to allemployees of IBM lndia pvt. Ltd. The benefit
basis for life coverage is sixty times monthly basic salary subject to a minimum and a maximum coverage as stated in the
policy The coverage is subiect to completion of the lnsurance Company's prescribed insurance underwriting procedure
and awarding of coverage by the insurance company. Coverage applies world wide, 24 hours a day.

sonal Accid n

This is a company paid benefit which provides group personal accident coverage to all employees of IBM lndia pvt. Ltd
The benefit basis for accident coverage against permanent total disability, permanent partial disability and
dismemberment is sixty times monthly basic salary subject to a minimum and a maximum coverage as stated in the
policy. Coverage applies world-wide, 24 hours a day.

Crou p Med iclai m lnsurance Policv for Self an nuclear familv (soouse and u p to 4 children)
By default, you will be enrolled in the Group Mediclaim Policy from the date of your joining with a coverage of up to INR 3
Lakh per year under Family Floater plan. As part of that, you can also enroll your immediare family (Spouse & up to Four
Children) through our Third-Party Admin istrator's (TPA) website within 45 days of your joining. tf you decide to avail
Mediclaim insurance policy, there will be an applicable Co-share of premium deduction from your salary. lf you wish not
to be covered, you may choose to opt out within 45 days ofjoining. You have rhe option of enhancing this cover up to a
maximum of INR l0 Lakh per year (incremenral premium ro be borne by employee).

You also have the opportunity of purchasing insurance coverage for your parents. This is on an individual coverage basis
and the premium incurred is to be borne by you.

Mid-term inclusion of only new born babies (within 45 days of the child birrh) and newly married spouse (wirhin 45 days
from the date of marriage) is allowed. The insurance coverage for the newly acquired dependent (spouse/child) will be
with effect from the date of event (marriage/ birrh whichever is applicable) "
"Subject to enrolling the new dependent within 45 days from the date of event.

All hospitalization claims under the Medical lnsurance Policy pertaining to employee is borne by insurer at 90:l O%. Claims
pertaining to dependents (spouse, children and parents) will be borne by insurer and employee on a 80%: 2O% basis.

Critical lllness Buffer
This ben€fit is provided to help you and your nuclear family in times of medical emergencies. lf an employee, spouse or
child is diagnosed with any of the illnesses defined under the "critical lllness Buffer" criteria, you can also be eligible for an
additional amount of INR 7 Lakh for required treatment once the Family Floater and any additional cover (if taken) is
exhausted. This is subject to available Corporate Buffer and policy T&C.

National Pe nsi n System (NPS)

NPS is a voluntary defined contriburion based sch eme option provided to all IBM India Re ee5. lt's tax savrng
retirement vehicle for which you can enroll by declaring your monthly contribution, minimu a

prjnr-ipa!
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Domiciliarv Benefit

Domiciliary expenses on out-patient care for employee, spouse and children up to a maximum of INR t O,O0O/- ( at 5O%

Co pay) is also provided to employees who participate in the Croup Mediclaim lnsurance policy.



maximum of l0% of your Flexible Beneflt Plan, on IBM lntranet. You can find more details about this program on lBi.4

lntranet.

Compensation under EmDl ovees Comoensation Act
All IBM employees are entitled for compensation under the Employee's Compensation Act, 1923, as amended from time to
time. The compensation under the Act will be inclusive of the coverage amount under Croup term Life lnsurance plan and
shall be paid under following circumstances:
a) incase of personal injury caused to an employee by an accident arising out of and in the course of his employment
resulting in total or partial disablement of the employee for a period exceeding three days, Provided that the accident is

not directly attributable to the employee having being under the influence of drink or drugs or willfully disobedience of
any order expressively given for the safety of employees or willfully removal or disregard of any safety guard or other
device provided for th€ purpose of securing safety of employees.
b) lncase of any injury resulting in Death or permanent toral disability,
c) lncase of occupational disease as defined under the Act,

" For detailed information, please refer the Company\ lntranet- Company benelit5 and policies are subject to withdrawal, chahge from
time to time at the sole disctetion ofthe Compdny and without the need ofany prior notice to the employeet.

Maternitv Benefit:

All women IBM employees are entitled for maternity benefits in accordance with the Maternity Benefit Act, 1966 and IBM

Maternity Leave Policy as may be amended from time to time. These benefits currently include:

I ) Maternity Leave for:

a) Delivery: Women employees are entitled to up to 26 Weeks of maternity leave with full pay of which not more than 8
weeks shall precede the expected delivery date.

b) Miscarriage/Medical termination: ln case of miscarriage or medical termination of pregnancy, a women employee is

entitled to 6 weeks of leave with full pay immediately following the day of miscarriage or medical termination of
pre9nancy.

c) Tubectomy: ln case of tubectomy operation, a women employee is entitled to 2 weeks of leave with full pay immediately

following the day of her tubectomy operation.

d) Illness: Women employees suffering from illness arising out of pregnancy, delivery, premature birth of child,

miscarriage, medical terminatjon of pregnancy or tubectomy operation are entitled to an additional period of 4 weeks

leave with full pay.

2) Leave for Adoption/Surrogacy; Women employees are entitled to up to l2 weeks of maternity leave with full pay upon

the adoption of a child or in case the employee has used the surrogacy arrangement,

3) Croup Medical lnsurance Policy covers expenses for pre and post natal consultations, prescribed medications and

prescribed investigations incurred up to 60 days after maternity. The expenses covered are up to a maximum of INR

10,000 per maternity event. This benefit is a sub limit of the maternity benefit of INR 50,000 and is reimbursed on

4) Women employees returning from Maternity can opt for work from home option if the r

working.
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Kindly refer IBM l\4aternity leave policy and IBM Flexible work option policy in effect from time to time for more details in
respect of the above benefits. For additional information including in relation to child care, please get in touch with your
Manager or Human Resources Panner.
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IBM CON DENTIAL

ANNEXURE B - NON DISCLOSURE ACREEMENT

Agreement Regardlng Confidentlal lnformatlon, lntellectual property, and Other MaBers

Serial #

ln consideration of my employment or my continued employment by lnternational Business Machines corporation or one
of its subsidiaries or affiliates (collectively, "tBI/"), which I acknowledge is employment at will, and the payment to me of a
salary or other compensation during my employment, I agree as follows:

1' I will not, without IBM's prior written permission, disclose to anyone outside of IBM or use in orher than IBM's business,
either during or after my employment, any confidential information or material of lBM, or any information or material
received by IBM in confidence from third parties, such as suppliers or customers. lf I leave the employ of IBM or at the
request of lBM, Iwill return to IBM all property in my possession belonging to lBN4 or received by IBM from any third pafty,
whether or not containing confidential information and whether stored on an IBM owned asset or a personally owned
asset, including, but not limited to, electronic data, electronic files, diskettes and other storage media, drawings,
notebooks, reports, and any other hard copy or electronic documents or records. No employee is prohibited from
reporting possible violations of law or regulation ro a government agency, as protected by law.

2. (a) During my employment with IBM and for two years following the termrnation of my employment from IBM for any
reason, I will not directly or indirectly within the Restricted Area solicit, or attempt to or participate or assist in any effort
to solicit, any employee of IBM to be employed or perform services outside of lBM. For purposes of this paragraph 2(a),
"Restricted Area" shall mean any geographic area in the world in which I worked or for which I had job responsibiliries,
including supervisory responsibilities, during the Iast twelve (l 2) months of my employment with tBM. AIso, for purposes
of this Paragraph 2(a), "employee of lBM" shall mean any employee of IBM who worked within the Restricted Area at any
time in the l2-month period immediately preceding any actual or attempted solicitation.
(b) I agree that during my employment with IBM and for one year following the termination of my employment for any
reason, I will not directly or indirectly solicit for competitive business purposes any cu5tomer with which I was directly or
indirectly involved as part of myjob responsibilities during the twelve 0 2) months pri rto the termination of my
employment with lBM. This paragraph 2(b) does not apply to any IBM employee whose
records is within the state of California,

n as refle d in IBM
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Confidential information or material of IBM is any information or material: (a) generated or collected by or utilized in the
operations of IBM; received from any third party; obtained from an entity IBM acquired or in which IBM purchased a
controlling interest (including information or material received by that entity from a third party); or suggested by or
resulting from any task assigned to me or work performed by me for or on behalf of lBMi and (b) which has not been made
available generally to the public, whether or not expressed in a document or other medium and whether or not marked
"lBM Confidential" or with any similar legend of IBM or any third party. Confidential information or material may include,
but is not limited to, information and material related to past, present and future development, manufacturing activities,
or personnel matters; marketing and business plans; pricing information; customer lists; technical specifications,
drawings, and designs; prototypes; computer programs; and databases.



I acknowledge that IBM would suffer irreparable harm if I fail ro comply wirh paragraph 2(a) or (b), and that IBM would be
entitled to any appropriate relief, including money damages, equitable relief and attorneys, fees.

3. lwill not disclose to lBM, use in its business, or cause it to use, any information or material which is confidential to any
third party unless authorized by rBM. rn addition, r will nor incorporate into any product used and/or sold by rBM, any
copyrighted materials or patented inventions ofany third party, unless authorized by IBM pursuant to paragraph 5.

4. I will comply, and do all things necessary for IBM to comply, with (a) the laws and regulations of all governments under
which IBM does business, (b) the provisions of contracts between any such government or its contractors and IBM that
relate to intellectual property or to the safeguarding of information, and (c) IBM's corporate directives, including, without
limitation, policies and information technology security standards issued from time to time as well as the IBM Business
Conduct Cuidelines as amended from time to time.

lf, by operation of law such right, title, and interest in Developments vest in IBM upon creation, I acknowledge that such
right, title, and interest belong to lBM. Also, I hereby assign to IBM my entire right, title and interest in any such
Developments that were or are suggested by or a result of any task assigned to me or work performed by me for or on
behalf of any entity that IBM acquired or in which IBM purchased a controlling interest to the extent that any such right,
title and interest is not already owned by said entity.

ln the case of any "other works of authorship", such assignment or ownership shall be limited to those works of
authorship which meet both condirions (a) and (b) above.

The assignment of Developments in this Paragraph 5 shall exclude any Developments in which I have a right, title, or
interest and that were, prior to my employment with lBM, (l) conceived and/or made solely orjointly by me; (2) written
wholly or in part by mei or (3) expressly stated in an agreement that I executed with another party which precludes an
assignment to IBM (collectively, these exceptions to asslgned Developments hereunder shall be known as "Excluded
Developments"). Further, I acknowledge that I will not use or cause to be used, any Excluded Developments in IBM's
business, research or development without a written or email authorization to do so from both my first and second line
manager. For the avoidance of doubt, Excluded Developments shall not comprise any Developments that were or are
suggested by or resulted from any task assigned to me or work performed by me for br on behalf of any entity that IBM
acquired or in which IBM purchased a controlling interest, unless assignment of my
Development is governed by an agreement executed prior to my IBM employment.

and inte rest the
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5. I hereby assign to IBM my entire right, title, and interest in any idea, concept, technique, invention, design (whether the
design is ornamental or otherwise), computer programs and related documentation, other works of authorship, mask
works, and the like (all hereinafter called "Develo pme nts"), hereafter made, conceived, written, or otherwise created solely
or jointly by me, whether or not such Developments are patentable, subject to copyright or trademark protection or
susceptible to any other form of protection whlch: (a) relate to the actual or anticipated business or research or
development of IBM or its subsidiaries or (b) are suggested by or result from any task assigned to me or work performed
by me for or on behalf of IBM or its subsidiaries.

California Notice: For Developments subject to Californja law, notwithstanding anything above to the conrrary, I

understand that this assignment does not apply to a Development which qualifies fully under the provisjons of Section
2870 of the California Labor Code.

The above provisions concerning assignment or ownership of Developments apply to Developments created while
employed by lElvl in an executive, managerial, professional, product or technical planning, technical, research,
programming, or engineering capaciry (including development, product, manufacturing, systems, applied science, and
field engineering) or otherwise.

DronacharYa Col
rinciPal
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I hereby identify any and all Excluded Developments which are nor published in a searchable public database (e.9. United
states Patent & Trademark office). ln the following table I have provided a brief n o n -confide ntjal description that
sufficiently identifies the Excluded Development (e.g. title of publicatton), the creation date of the Excluded Development,
and to the extent my rights to the Excluded Development are governed by an agreement, the other named party to the
agreement and the date the obligation terminates.

lf I do not have any E<cluded Developments to declare I have left the followlng table blank or have wrlnen "None,"
'Non/Applicable," or a similar designation.

Description of Excluded Development Date Created
Named Party/Termination

Date

Additional pages may be attached, as appropriate to identify other Excluded Developments, if any. IBM requrres you to
disclose Excluded Developments in this Paragraph 5. lf you wlsh to interest IBM in any Excluded Developmenr, you may
contact the lntellectual Property and Licensing Department at Corporate Headquarters, which will provide you with
instructions for submitting it to lBM.

6. ln connection with any of the Developments assigned by Paragraph 5: (a) I will promptly disclose them in writing to the
l8M lntellectual Property Law Departmenti and (b) I will, on IBM's request, promptly execute a specific assignment of title
to IBM or its designee, and do anything else reasonably necessary to enable IBM or such designee to secure a parenr,
copyright or other form of protection therefore in the Unrted States and in other countries. ln addition, I agree to promptly
notify the IBM lntellectual Property Law Department in writing of any patent or patent application in which I am an inventor
but which is not assigned by Paragraph 5 and which discloses or claims any Development made, conceived, or written
while lam employed by lBM.l also agree to promptly notify the IBM lntellectual Property Law Department if, after I leave
the employ of lBM, I am contacted by anyone or any entity outside of tBM regarding any transaction, legal or governmental
proceeding, litigation or other legal dispute concerning or relating to any of the Developments assrgned by paragraph 5.

7. IBM and its licensees, successors, or assigns (direct or indirect) are not required to designate me as an author of any
Development which is subject to Paragraph 5, when it is distributed, publicly or otherwise, or to secure my permission to
change or otherwise alter its integrity. I hereby waive and release, to the extent permitted by law, all rights in and to such
designation and any rights I may have concerning modifications of such Developments.

I understand that any rights, waivers, releases, and assignments herein granred and made by me are freely assignable by
IBM and are for the benefit of tBM and its subsidiaries, licensees, successors, and assigns.

8. I agree that lBM, its services providers and other third parties authorized by IBM will collect, use, store, make available
to those who have a need-to-know, and otherwise process my personal information to establish, maintain and terminate
my employment relationship with IBM and for other legitimate business purposes, anywhere in the world. Such personal
information, whether provided to lBM, its service providers, or third parties directly by me or otherwise gathered, includes
my name, photo, contact information, skills, compensation, performance, usage of l8M assets, background check results,

or unauthorized purposes nor share with any unauthoflzed parties, either duri enI will not use f

l6
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bank account information, and disability or medical information.
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any personal information about others to whlch I may have access during my employment at lBM,

IBM provides numerous opportunities for social computing through blogs, wikis, social networks, virtual worlds and other
social media. I agree to comply with all IBM policies and practices regarding use of social computlng tools and I

understand that I am personally responsible for the content I post on any social compuring tools (whether on lBM,s
internal platforms or on third party sites) and that any information I post, including any of my personal information, may
be made broadly available to others, potentially inside or outside lBM, who have access to these tools.

9. The term "subsidiaries," as used in this Agreement, includes any entity owned or controlled, directly or indirectly, by
lnternational Business Machines Corporation.

10. The term "employment at will," as used in this Agreement, means the employment at the mutual consent ot both me
and lBM. Accordingly, either IBM or I can terminate the employment relationship at will, at any time, with or without cause
or advance notice, However, this clause does not relieve me of my responsibility to serve the notice period rn accordance
with my terms of employment, in the event of my resignation from the services of IBM.

I l. This Agreement supersedes all previous oral or written communications, representations, undersrandings,
undertakings, or agreements relating to the subject matter hereof, except as expressly agreed otherwise by IBM in writing
upon my hire or transfer of employment to lBlvl. Any waiver of a term in this Agreement and any amendment to this
Agreement may only be made in a writing signed by the Senior vice President of Human Resources for lnternational
Business Machines Corporation and myself.

13. This Agreement shall constitute a part of my terms of employment with lBM, and is executed contemporaneously
with my offer of employment/ employment contract with lBM.

My agreement, and my acknowledgment of receipt of a copy of this Agreement, are indicated by my signature below.

Employee's Full

Name
Employee's Signature Employee Serial No

Princilal17
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I 2' This Agreement shall be governed by the laws of lndia. lf any provision of this Agreement is unenforceable at law, the
remainder shall remain in effect. I recognize that any violation of my obligations described herein would cause tBM to
suffer irreparable harm and can result in disciplinary action, including dismissal from lBM. and any other appropriate relref
for l8M including money damages, equitable relief and attorneys fees.

Date



We have put together a comprehensive support plan for our employees and their families to tide through this
pandemic.

Vaccination for all lBMers: Vaccination camps will be opened (in line with Government regulations and
availability of vaccines) in all major cities with lBMer populations. lBMers and their family members will have
the option of getting vaccinated at hospital centers or camps at selected IBM locations. We are working closely
with the concerned authorities on this

Dedicated 24x7 Medical Helpline with Portea: IBM has launched a dedicated helpline through Portea Health
Care Services - for a variety of services including doctor consultation, medical/home care services, and testing
services. This helpline is the first point of contact for support for any medical help.
Access to Oxygen Concentrators
IBM has procured oxygen concentrators to support lBMers and their family members. We have partnered with
Portea Health Care Service to deploy these oxygen concentrators across Bangalore, NCR (Delhi, Gurgaon,
Noida), Kolkata, Chennai, and Hyderabad.
Eldercare Support with Samarth: IBM has partnered with Samarth, one of lndia's leading organizations
supporting the elderly by creating a COVID care system. Samarth will help the elders deal with the pandemic by
providinl24/7 emergency assistance, home care resources, medicines, doctor tele-consultations, food services,
oxygen, and requirement for other equipment as needed.
COVIO Care Center: We have worked with Apollo Hospital to offer medically supervised "step down" facilities at
designated hotels in every major city where lBMers and immediate family members can quarantine in case it's
not feasible at home.

Emergency Transport for Medical Needs: We are offering an emergency transport tactlily 24x7 for medical
requirements for both employees and their immediate family members who are COVID-19 positive (for
transport to a medical facility) and those who are COVID-19 negative (for procuring medical supplies or attend
to impacted family members).
Additional lnsurance Coverage: IBM is providing additional insurance coverage for each insured employee and
their covered dependents (spouse and children) for up to Rs. 5 Lakhs per member covered.

Meal Delivery Service
We have tied up with HungerBox for the delivery of freshly prepared meals, ensuring the highest levels of
hygiene and safety measures. The service is currently available in Bangalore, NCR, Hyderabad, Chennai, Kolkata,
Mumbai, Pune, and Vishakhapatnam.

Dronacharya C,r ,rriq of !;ngg
Ferrukh Nagar - 123506

Leverage the Power of Tech for good
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COVID-l9: IBM Initiatives for Employees and Communities

As we navigate the COVID-19 pandemic, IBM has taken a series of initiatives to help and support our employees and
their family members in this challenging environment. The health and safety of lBMers, partners, and clients is our
top priority.

Emplovee Well-beino and Sdfetv
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covlD Assist: we have launched cOVID Assist, a watson Assistant powered Al bot, to channelize the requests
around critical resources such as ambulance, oxygen, medicine, hospital beds, in an efficient manner. It will also
help you connect with the IBM Squad volunteers on ground.

Mobilizing the collective power of the lBMers

' lBMer volunteer covlD squads : We have organized squad groups staffed by lBMer volunteers to take service
requests and match them to verified sources of available resources - Hospital Beds, tCUs, oxygen requirements,
ambulances, medicines, and more. With over 2OOO volunteers already signed up, this ii really making a
difference to quickly triage requests and ensure that needs are matched to resources available nationally.o While we do this, employee health and well-being remain a key priority for us. We have set up several
employee support groups across cities to provide employees with a platform to discuss issues, challenges,
concerns and coping mechanisms such as managing stress, staying active and promoting self-care. Covid
Warrior stories to energise teams.

' IBM has partnered with united wav of India to drive an employee giving campaign. Employees can donate
financially to the NGo and they in turn are working with several partners at the ground level to provide critical
and emergency care for the community.

' lBMers are volunteering to become first responders on Covid-1g helplines through a collaboration with
Stepone. stepone is an NGo having an interface with L8 state governments and is helping to train & deploy
volunteers to respond to queries on the government helpline.

Leveraging our voice and influence to rally global support

In addition, we are also closely engaged with the government and government agencies in lndia to offer our support
and we are ready to do more

Given the dynamic pandemic situation, IBM is constantly revising and updating any initiatives it has put in place to
respond to the pandemic, And any of these programs and policies may be changed or withdrawn by IBM at its sole
discretion. Please reach out to your HR contact to understand the current measures in place at lBM.

l9
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IBM is playing a key role in Global Task Force on Pandemic Response launched by the US Chamber of
Commerce to aid lndiaand other Covid-19 Hot-Spots. This includes Sourcing, shipping and delivering 1,OOO
ventilators; 25,000 oxygen concentrators and working with local partners to fund emergency hospital beds in
communities where our teams live and work.



November 11 , 2021

Dear iti kaus hik,

Cong ratu lation s I

Based on your application and interviews, we are interested in taking forward your candidature with lBi,4 lndia
Pvt. Ltd. For nearly 100 years, IBM has made an extraordinary impact on the world. This is your opportuniry to
work with a dynamic organizatjon and make a difference in the way the world works.

You may have an opportunity to undergo an IBM Orientation Program specially designed for all college
campus hires which will be conducted at your college or external premises. This training is to enable you to
acclimatize to the industry and refresh your technical skills. These are voluntary programs, and you may also
opt to ensure that your technical skills are up to date, on your own initiative. Should you choose to undergo
this program, a separate communication with terms and conditions may be issued to you in this respect.

You may be required to ciear additional assessments to the satisfactjon of lBM, before a formal offer of
employment is issued.

We are very pleased to provide this Expression of lnterest, which reiterates our intention to hire you, subject
to successful completion of our normal pre-recruitment processes (including a background check &
prescreening, if applicable). After you provide other information, supporting documents and successfully meet
our requirements, we propose to issue a Formal Offer Letter to you.

Please note this Expression of lnterest is neither an offer nor a legally binding contract of employment. The
Expression of lnterest shall remain valid until the earlier of date of the Formal Offer Letter or nine months
hereinafter.

lf any information supplied by you in your application or during the selection process is found to be
unsatisfactory, incorrect or false and/or if you suppress material information regarding your qualjfications
and experience, IBM reserves the right to revoke this Expression of lnterest without notice. lBl,4's decision in
this respect shall be final.

The terms of Expression of lnterest are strictly between you and IBM
and confidential.

Please treat this information as personal

l
rN_t 50_4439268R-6729370

IBM lndia Private Limired

Manyata Embassy Business Park,

C2 Block, Nagwara Outer Ring Road,

Bangalore - 560045, tndia.

Tel : 9l -80-49'l 39999

http:/ /www-07.ibm.com / in /careers /

Dronacharya Ll,. jr?::c of Sigg.
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we look forward to the opponunity to work with you and hope to convert this Expression of lnterest into a
formal flxed term employment relationship between you and IBM upon the successful completion of all pre-
recruitment procedures.

Signed By IBM Authorized Signatory

Talent Acquisition Leader ISA

Dronacharya Co::..1:je of Engg
Farrukh Naga [ - 1lj5o6
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we have put together a comprehensive support plan for our employees and their families to tide through this
pa ndemic.

EmDlo yee Well-beinq and Safetv

Vaccination for all lBMers: Vaccination camps will be opened (in line with Government regulations and
availability of vaccines) in all maior cities with lBMer populations. lBMers and their family members will have
the option of Setting vaccinated at hospital centers or camps at selected IBM locations. We are working closely
with the concerned authorities on this
Dedicated 24x7 Medical Helpline with Portea: IBM has launched a dedicated helpline through portea Health
care services - for a variety of services including doctor consultation, medical/home care services, and testing
services. This helpline is the first point of contact for support for any medical help.
Access to oxygen concentrators
IBM has procured oxygen concentrators to support lBMers and their family members. We have partnered with
Portea Health Care Service to deploy these oxygen concentrators across Bangalore, NCR {Delhi, Gurgaon,
Noida), Kolkata, Chennai, and Hyderabad.
Eldercare Support with Samarth: IBM has partnered with Samarth, one of lndia,s leading organizations
supporting the elderly by creating a COVID care system. Samarth will help the elders deal wlth the pandemic by
providing 24f7 emerlency assistance, home care resources, medicines, doctor tele-consultations, food services,
oxygen, and requirement for other equipment as needed.
covlD care Center: We have worked with Apollo Hospital to offer medically supervised "step down,,facilities at
designated hotels in every major city where lBMers and immediate family members can quarantine in case it,s
not feasible at home.

Emergency Transport for Medical Needs: We are offering an emergency transport facility z4xj for medical
requlrements for both employees and their immediate family members who are COVID-19 positlve (for
transport to a medical facllity) and those who are COVID-19 negative (for procuring medical supplies or attend
to impacted family members).
Additional lnsurance Coverage: IBM is providing additional insurance coverage for each insured employee and
their covered dependents (spouse and children) for up to Rs. 5 Lakhs per member covered.

Meal Delivery Service
We have tied up with HungerBox for the delivery of freshly prepared meals, ensuring the highest levels of
hygiene and safety measures. The service is currently available in BanBalore, NCR, Hyderabad, Chennai, Kolkata,
Mumbai, Pune, and Vishakhapatnam.

Leverage the Power of Tech for good

I
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COVID-I9: IBM Initiatives for Emplovees and Communities

As we navigate the covlD-19 pandemic, IBM has taken a series of initiatives to help and support our employees and
their family members in this challenging environment. The health and safety of lBMers, partners, and clients is our
top priority.

Dronacha rYa L:rj':'1ri..' of Engg '
Farrukh Nagai - 12J500
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' CoVID Assist: We have launched COVID Assist, a Watson Assistant powered AI bot, to channelize the requests

around critical resources such as ambulance, oxygen, medicine, hospital beds, in an efficient manner. tt will also
help you connect with the IBM Squad volunteers on ground.

Mobilizing the collective power of the tBMers

' lBMer volunteer covlD squads ; We have organized squad groups staffed by lBMer volunteers to take service
requests and match them to verified sources of available resources - Hospital Beds, lcUs, Oxygen requrrements,
ambulances, medicines, and more. With over 2ooo volunteers already signed up, this ii really making a
difference to quickly triage requests and ensure that needs are matched to resources available nationally.o while we do this, employee health and well-being remain a key priority for us. we have set up several
employee support groups across cities to provide employees with a platform to discuss issues, challenges,
concerns and coping mechanisms such as managing stress, staying active and promoting self-care. Covid
Warrior stories to energise teams.

' IBM has partnered with United Wav of lndia to drive an employee giving campaign. Employees can donate
financially to the NGo and they in turn are working with several partners at the ground level to provide critical
and emergency care for the community.

' lBMers are volunteering to become first responders on Covid-19 helplines through a collaboration with
Stepone. StepOne is an NGO having an interface with 18 state governments and is helping to train & deploy
volunteers to respond to queries on the government helpline.

Leveraging our voice and influence to rally global support

IBM is playing a key role in Global Task Force on pandemic Response launched by the Chamber of
Com merce to a id
ventllators; 25,000

lndia and other Covid-L9 Hot-Spots. This includes Sourcing, shipping and delivering ].,OOO
oxygen concentrators and working with local partners to fund emergency hospital beds in

communities where our teams live and work

ln addition, we are also closely engaged with the government and government agencies in lndla to offer our support
and we are ready to do more,

Dron ach a rya L:irri.--!ie of Engg
Farrukh lvaitar - 123506

I

rN_1 50_4439268R-6729370

Given the dynamic pandemic situation, IBM is constantly revising and updating any initiatives it has put in place to
respond to the pandemic, And any of these programs and policies may be changed or withdrawn by IBM at its sole
discretion. Please reach out to your HR contact to understand the current measures in place at lBM.
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From:
Sent:
To:
Cc:

Subject:

Follow Up Flag:
Flag Status:

Priya Saini < priya@ ikminvestor.com >

Friday, october 1,2021 3.07 PM

rinneysengarl 21 @gmail.com
'Sonali Acharya'; 'tPo'

OFFER LETTER!!

Follow up
Completed

Dear Rinney Senger,

We are pleased to offer you employment with IKM Investors (P) Limited as a Software Developer once you complete

your graduation, till then you will-work as a full-time intem and will receive compensation of INR 15,000/- PM as

.tip"n-a. W" U.ti"ve your background and abilities will be an asset to the Company and will offer a mutually beneficial

opportunity for both you and the Company.

The proposed commencement date is October 4th, 2021. As on date, the Position will be on virtual mode (WFH) and

reporting to Mr. Raghav Malik.

As a member of our team (with full time job offer), you will receive compensation, including an annual salary of INR

4,50,000/- pA (INR 4,00,000 + INR 50,000 as year completion bonus) which shall include basic salary, gratuity etc. as

p", bo-puny,. rules and then yearly salary revied increments depends on your performance. There is also an

oppo.n-ity to eam a discretionary performance-based bonus on top ofthe year completion bonus at completion ofone

yeat-

We are very delighted about having youjoin the Company in this exciting position and trust that you will find it both

challenging and rewarding.

A formal employment agreement will be shared with you in the next few days. If you have any query, please contact at

98 10439570 (Sonali Acharya)

Warm Regards,

Priya - Sr. HR Executive

IKM lnvestors Pvt Ltd

M: 9899093719 / 9354006763

Pfin'ila!
Dranech?r1la Ci-'':':Ue 4f-qngg
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Tftank you for particlpetlng In the lflfoBtE Campus Reerultment Frogrem'
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Navigate your next

August 19, 2022
HRD/3T/ 1 00289 129 6 I 22 -23

Mr. Parveen Kumar

Rz-l 18C Gangotri Enclave,

Gopal Nagar, Najafgarh

New delhi-43- I 10043

India

Ph: +91-8076071157

Dear Parveen,

Warm regards,

Welcome to InfosYS!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing

things we do ai Infosys would be possible without an equally amazing culture, the environment where ideas

can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we

will navigate further, together. our joumey of leamability, values and trusted relationships with our clients

continue to be the cornerstones of our organization and these values are upheld only because of our people

We look forward to workrng with you and wish you success in your career with us'

INFOSYS LIMITED

CIN: L85l toKAl981PLC013l l5
44, Infosys Avenue

Elechonics City, Hosur Road

Bangalore 560 100, India

T 9l 80 2852 0261

F 9l 80 2852 0362

askus@infosys.com

www.infosys.com

rincilal
Dronacharya Cui:.?0e cf E"1gg.

F.rrukh Nagar - 12350d

Conpany ConJidential - This communication is confidential bet"l'ee you and Infosys Limited

RICTIARD LOBO
EVP and Head Human Resources - Infosys Limited
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I'{avigate Your next

August 19, 2022

Mr. Parveen Kumar
Rz-1 18C Gangotri Enclave,
Gopal Nagar, Najafgarh
New delhi-43-110043
India

Ph: +91-8076071 1 57

Dear Parveen,

congratulations! we are delighted to make you an offer as Systems Engineer Trainee and your role is

The following terms shall have the following meanings for the purpose of this offer of Imployment

( "Offer Letter" hereinafter).

,'Affrliates,, means any entity that controls, is controlled by, or is under common control with the company'

"Company" refers to Infosys Limited.
,,contiol,i means possessing, directly or indirectly, the power to direct or cause the direction of the

management, policies or operations ofan entity, whether through ownership ofvoting securities, by contract

or otherwise.

,,Training" shall mean and include all the training that shalt be imparted to you on joining the Company'

Joining

Your scheduled date ofjoining the employment of the Company will be 03-Oct-2022'

Location

Your location for emplo;T nent is MYSORE, India '

you may be asked to relocate to any of our units, departments or the offices of our Affiliates and'/or the

offices of our customers, depending on business requirements. In such an event, your remuneration and

other benefits shall be determined in accordance with the relevant Policies of the Company in that work

location.

please be advised that you, by accepting this offer Letter, hereby give your irrevocable consent to the

above.

PrinciPal
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Company Confidential - This comfiunicalion is confidential befileen you and Infosys Lit iled
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Systems Engineer .

Here are the terms and conditions of our offer:

Definition



Navigate your next

Training

You recognize and accept that at the time of appointment as Systems Engineer Trainee, except

exposure to academic knowledge, you have received no formal, effective, technical or practical

training to independently function as a Systems Engineer Trainee who is commercially viable to the

Company. You further recognize and accept that prlor to and at the time of joining the Company, you

have not been exposed to and, therefore, have not acquired any management or communication skills,

which are essential for performance of duties by you which meet the current business needs,

parameters, standards and efficiency levels required by the Company.

Therefore, you would need to undergo the Training program at the Company. The Training program may

consist of classroom/virtual training and./or on-the-job training. The duration ofthe Training will be based

on the business requirements of the Company.

Terms and Conditions during Training

You are aware that the Company would be expending substantial sums of money and incurring costs,

expenses, man hours etc. in the process of selecting and appointing you as systems Engineer Trainee

and *tereafter imparting Training to you.

you further accept, agree and admit that the nature, quality, intensity and content ofTraining to be imparted

by the Company is not available or imparted by any other company of a similar nahlre. The Training is

designed to satisfy the exclusive requirements of the Company'

You admit and recognize that the technical and management Training involves substantial Training costs,

man hours, resource utilization and is the result of the Company' s pro-active policies in encouraging

leadership qualities.

You recognize and accept that the Company would suffer substantial financial loss, inconvenience, loss of

,.rour."., man hours, etc., in the event you fail to complete the Training and,/or leave the company during

the Probation period.

You, therefore, agrees that in the event of you leaving the Company before completion of the Probation

period with the company for any reason whatsoever, you shall be liable to pay to the company

compensation /damages amounting to Rs. [1,00,000]/- (Rupees One Lakh)'

Youaccept, agree and admit that the aforementioned amount is a genuine, fair and reasonable estimate of the

da*ages, loss and expenses that the Company would suffer on providing you the Training and/or if you

leave the Company during the Probation period.

You acknowledge that the failure to complete the Training successfully

Probation Period shall mean and includc:

the Com y within the
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Probation and Confi rmation

You witl be on training / probation for a penod of l8 (Eighteen) months from the date ofjoining the

Company. On successful completion of your training / probation, you will be confirmed as a

permanent employee. Your confirmation is also subject to your submitting the documents required by

ih" Co,,,pury, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to eamed Leave, right from your date of joining. You will be eligible for 15 (Fifteen)

working days of eamed leave annually, for the first two yeals of your tenure with the company on

complJtion of two years of service, subject to your conltrmation as a peflnanent employee you will be

eligible for 20 (Twenty) working days of leave annually'

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the

Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year'

An illustration with other relevant information have been given in the Information Sheet. The Company's

Policies also provide for Maternity, Patemity and Bereavement Leave. Further details will be provided to

you at the time of joining.

Increments and Promotions

your grouth and increase in salary will depend solely on youl perfolmance and contribution to the

Company. Salary increases are normally given on an annual basis'

Transfer

Your services can be transferred to any of our units i departments situated anywhere in India or

abroad. At such time compensation applicable to a specific location will be pa to you.

e
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a) Failure to complete the Training and./or the Probation Period by being absent for anv reason(s)

whatsoever from the ComPanY;

b) Leaving the company for the purpose of higher studies, research, altemate emploFnent, alternate

Training or any other purpose during the Probation period'

c) Dismissal by the company for any act of misconduct, indiscipline, absence, refusal to obey orders,

breach of intemal poticies of the Company or unsatisfactory response fiom you during the Probation period'

Please be advised that you, by accepting this Offer Letter, hereby give your irrevocable consent to the

above.
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Compensation and Benefits

Salary
your total gross salary during the first six months from the date ofjoining will be INR 25'000 per

month and Total Gross Salary post successful completion of six months will be INR 30,000 per

month.The break-up of your salary has been provided in the Compensation Details sheet in Annexure

-I and Annexure - II.

The effective date of the revised salary will be the lst of the month succeeding the month in you have

completed 6 months.

Performance- linked Incentive

You witl be eligible for a PerformanceJinked Incentive (PI) upon successful completion of six months

from the Date of Joining, to a maximum of 2o%o of your Fixed Gross Salary, based on your

performance during the six months period

The details ofthis scheme will be communicated on yourjoining. Please refer to the Compensation Details

sheet for more details.

Ex-Gratia/Bonus
Youwill be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20ok of he Basic Salary as

mentioned in the compensation Details sheet at Annexure - I and Annexure - II of this letter' The

mode of payment for Financial Yeat 2021 - 22 will be as follows:

95o% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis'

The balance amount will be paid out in the end of the financial year'

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month

Youwill have the flexibility ofchoosing the components and amounts under such components as pel the

options provided to you on the company lntranet, based on your preferences and income tax plans.
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National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme'

This is an optional retirement benefit introduced by the Govemment of India for all its citizens lt

enables accumulation of retirement corpus during active employment with add-on tax breaks Please

refer to the Infonnation Sheet at Annexure - IV for more details'

Passport & Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time

of joining the company. our offer to you is subject to your having a valid passport or producing a

proof of having applied for the same.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet

the prescribed criteria, your training/employment can be terminated by the company with one-month

notice or salary thereof. on confirmation, you will be required to give three month's notice or salary

thereofincaseyoudecidetoleaveourservices,subjecttotheCompany.sdiscretion.Where
circumstances make it necessary, the company will have the discretion to relieve you only at the end

of the three months' notice period. Similarly, the company can terminate your services by giving

three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes

misconduct,yourtraining/employmentcanbeterminatedbytheCompanywithimmediateeffectwithout
notice.

Dronacha
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Insurance
you will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance

the coverage with other participatory optional heatth insurance plans (Platinum, Gold and Silver)'

you will be covered by default under the Standard Plan which provides you and your family (your

spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

you will be covered under the Group Life Insurance Scheme, managed by Infosys welfare Trust which

provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered

io*urd. nrt*ul death, and INR30,00,000 towards an accidental death. All employees become members of

Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 '

The details of the Scheme woul<l be available to you when you join the Company'
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Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected

joining date to validate your identity, the address provided by you, your education details and details

of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the

Company conducting such background checks. In this connection, you are required to fumish the

documents listed in Offer Annexure for tndia.

If you fail to submit the necessary documents as required by the Company within the specified time period

or if the Company is not satisfied, with the outcome of the background checks, the Company, ln its sole

discretion, reserves the right to withdraw this offer without notice and compensation or to take any

appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details fumished by you and the

Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for

further information, to substantiate the details that you have earlier provided to the Company, before

initiating appropriate action.

please note that Infosys requires you to fumish a copy of your passport at the time ofjoining. If you are

unable to do so, the Company will initiate a criminal background check.

Other Terms and Conditions

You agree not to undertake employment, whether full-time or pafi-time, as the Director I Partter I

Member / Employee of any other organization / entity engaged in any form of business activity

without the consent of Infosys. The consent may be given subject to any terms and conditions that the

Company may think fit and may be withdrawn at any time at the discretion of the Company'

Our offer to you as a Systems Engineer is conditional upon youl having firlly completed your

graduation/post-graduation, without any active backlog papers and with a pass pelcentage not lesser than as

specified in our campus recruitment program 2021-22. These eligibility criteria for the Role of a Systems

Engineer, has already been clearly communicated to you and your college during the selection process You

will also have completed all studies, course requirements and examinations required for the award of the

educational qualification recorded by you in your application for employment with Infosys.

you will produce all marks sheets and other relevant documents, at least till the penultimate semester. All

these proofs wilt need to be submitted on the day ofjoining. Further, you should have been declared as

passed by the relevant examination authoriry. The determination of the adequacy or authenticity ofall or any

of the p.oof, and any condonation of delay in submission of the same will be at the Company's discretion

Dronacharya C.J:l-j!e
Farrukh Nagar - 1
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youhereby acknowledge and agree to abide by al1 internal Policies ofthe company, which you will be able

to access, upon joining, on tlle Intranet 'sparsh'. These Policies cover various human resources and

adminiskative topics and procedures. The Company reserves the right to change these Policies at any time in

its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational

shifts. If you are required to work on rotational shifts, you will be duly intimated ofthe change in your shift

timings. During rotational shifts, you will continue to be bound by the provisions ofthe working hour policy

of ttre company. If the rotational shifts require you to work night shifts, the policy on night shift allowance

of the Company (if in force) will be made applicable to you'

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,

Intellectual Property Rights, the code of Business conduct and Ethics and your employment shall be

govemedbyalltherulesandregulations,asamendedftomti.metotime,ofthecompanyasapplicableto

]o* ..ploy."rt with us. Thii offer is also conditional upon your acceptance and execution of the

Non-Compete Agreement (AnnexureJII).

This offer of employment constitutes the entire agreement between you and the company regarding the

terms of your employment and it is the complete, f,rnal, and exclusive embodiment of your agreement with

regard to this subject matter and supersedes any other promises, wananties, replesentations or agreements,

whether written or oral. It is entered into without reliance on any promise or representation other than those

expressly contained herein, and it cannot be modifred or amended except in writing signed by an authorized

officer of the ComPanY.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be

treated as severable from the rest of the tems and conditions of this offer and the remaining terms and

conditions shall continue in force.

This agreement shall be governed by the laws of India and you heleby agree to the exclusive jurisdiction of

the courts in Bangalore, India'

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all

the accompanying annexures, on the date ofjoining

We welcome you to the Infosys family and wish you a rewarding career over the years to come

Company Confidential - This communication is conficlential between you and I lbsys Limited
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Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date 20

Sign your namc

Print your full Name Location

INFOSYS LIMITED
CIN: L85l l0I(A 1981PLC013115

44, Infosys Avenue

Electronics City, Hosur Road

Bangalore 560 100, India

T 9l 80 2852 0261

2852 0362

com

com
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ANNEXURE.I
(Compensation durirg the first six months from the Date ofJoiring)

COMPENSATION DETAILS
(All ligures in INR per month)

Mr. Parveen KumarNAME

Systems EngineerROLE

Systems Engineer TraineeROLE DESIGNATION

1. MONTHLY COMPONENTS

15,000
BASIC SALARY

4,478
BASKET OF ALLOWANCES

2,850BONUS / EX-GRATIA (95% ofthe eligible amount (20% ofBasic Satary) being paid out on a

monthly basis)

22328MONTHLY GROSS SALARY

2. ANNUAL CONIPONENT

150BONUS / EX-GRATIA - (Balance 5% will be paid out in the end ofthe financial year after adjusting

the advance (95%) paid out on a monthly basis)

3. RETIRAL BENEFITS

1,800
PROVIDENT FUND - 12% of Basic Salary

'122
GRATUITY - 4.81% of Basic Salary*

25,000
FIXED GROSS SALARY (l+2+3)

TOTAL GROSS SALARY

OTHER BENEFITS

rhe
Margin Moncy

Monthly InstalmentslnterestEligibte Amourt In INRScheme

Nil12NiI12000
without secud

(subj ect to submission
SALARY LOAN

cntTrainee

AII the above benefits are as per Company's policies, which are subject to change from time

allowance is subject to the fuifilment of all c teria defined for the same to the satisfaction o
to time. The disbursement of any loan / loan

fthe Company as per the relevant loan / loan

allowance policy at that time

stnct

ill berurt amountsoout anf Grafinaltheli Ii and vour ay van ptyet above sibout*The tul amounttygta
Gratuofthcof 3P ryth the ymentaccordanceu1ddetermine
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ANNEXURE - II
(Compensation post successful completion of six months)

COMPENSATION DETAILS
(All {igures in INR per month)

Mr. Parveen KumarNAME

Systems EngineerROLE

Systems Engineer Trai[eeROLE DESIGNATION

1. MONTHLY COMPONENTS

15,000
BASIC SALARY

4,418
BASKET OF ALLOWANCES

BONUS / EX-GRATIA (95% ofthe eligible amount (20% ofBasic Salary) being paid out on a

monthly basis)

22328
MONTHLY GROSS SALARY

150BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on a monthly basis)

3. RETIRAL BENEFITS

1,800
PROVIDENT FLND - 12% of Basic Salary

'722
GRATUITY - 4.81% of Basic Salary*

25.000
FIXED GROSS SALARY (l+2+3)

At indicative
Payout of 2070

At indicative
Payout of 107o

At an indicatiYe
Payout of 5Yo4. INCENTIVE COMPONENTS

5,0002,500TRAINING PERFORMANCE LINKED INCENTIVE (TPI)

26,250TOTAL GROSS SALARY (I nclusiye of the incentiYe Component at indicative payout 57o of FGS)

27.500TOTAL GROSS SALARY (Inclusive of the inccntive Component at indicative payout l07o of FGS)

TOTAL GROSS SALARY (Inclusive of the incentive Componert at indicative payout 207" of FGS)

Monthly Instalments
]largin lloncy

IIrterestEligible Amount In INRScheme

Nrlt2Nrl12000
witliout securiTrainee nt

SALARY LOAN
(subject to submission o

emcllt ofAll the above benefits are as per Comparly's policies, which are subject to change from timeto tim

uito*-"" i, ,uU,""t to the fuifilment;fill criteria defined for the same to the satisfaction ofthe C

PrinciPalallowance pohcy at that time

loan / loan
/ loan

oOo betybili and heatron oY elut van m paaout ISbove rglamoun SCThe approxrtygratur
Graruithef P entslon o tyth them accordance aymrlnldete ned plovl
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lnfosys Freshers Recruitment Talent.Acqui5itirn@inicsys.com
lnfosys Campus Recruitment Program: Congratulations, you have a
job offer
17-Jui-2022 at 9:05:36 PM
lnfosys Freshers Recruitment Ta lent.Acquisilio;r@!nlosys.com

Th.nk you fo. panicipaun! m the lnlGys campus R@ lm€nl Pro96m

Congarurarionsr Yo! h.v. cr...6d th. int.Biewround tore.iv. afinaljob ofi.r ror lh6 Sy.t.m6 Engir..rrolo The compensatbn lor
th s rc e 

's 
INR 3 6 rakhs pe. annlm e lh meyearofprob.l'on period lrom the dale or alo€t'on lo lh6 business unil

Pt.as. noro rhs sacondl'onarjobon6rsubjocrlorcur€'gb'llydu nq th. Ectuitm.nt pocess and your backqmu^d ve leton lflals'ri@is
or dala 

's 
d6tffi6d dlnng lh6 &ckg.ound verieton pE6$, lnlosys *ill c@k€ ln€ job ofr6r mad€ lo you

ln cas6 of a^y qu€n.s pr6aso @nlacl ytur ddmenl ofli@ orwnG lo !s arr5.^ta.rlL eilitn€)lrloriEf:1)!1 lnrosvs /adrlmol Fi!@s clared
emals senl lo.ny otEr lnicys emailadd@ss m'shl nor b6 respmded lo

we l@k lo ard lo Ml@ming rc! into @r lnrosys lamily
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Admission Dronachary a Group

From:
Sent:
To:

CAMPUS NCR - Nextcen Ventures <campus ncr@nextgenventures ln>

Wednesday, December 8, 2021 229 PM

info@dronacharya.info; tpo@gnindia.dronacharya info;

tpo@ggnindia.dronacharya.info
lndranath Mitra - Nextcen Ventures

Nextcen Ventures - Campus Recruitment Result (List 01) - lnfrasoft Technologies

Limited - Engg/2022 Barch - NCR - DCE

Follow up
Completed

Cc:

Subject:

Follow Up Flag:
Flag Status:

llextGcn Uentutes

CAMPUS RECRUITMENT RESULT (LIST O1)

B.E/B rech (CSE,lT)l 2022 PassinSout Batch

Dear SirlMadam,

6.r:tirE tron Ltax t6r# LtlvIUfllS l:

with respectto the.,toint campus Drive,,by &for "tnfraroft Technologies Ltd" for the 2022 passinS out batch B.E. / s.Tech (CJE,lTl I candidates from few selected

colleges in your reSion. Please find the list ofSelected candidates given below

List ofcondidotes:

candidatesare hereby info rmed to send their join in8 confirmation at camous.ncr@nextqenventures inwithin gth December,2021- 11:004M

DISCLAIMER : NEXTGEN VENTURES

.NEXTGENVENTUREsdoesnotcommitorguaranteeanYjobtoanYcandidateoftheinstitltewhileperformi
in this initlative- D

. The Final recruitment will be carried out through bv the corporate depending / matching with their satisfact

. N EXTG EN VENTU REs {at any s tage ) in no way wi influence/interfere o r play a ny ro le in the recru itment / selection process of the co rporate/e mploYer

.NEXTGENVENTURESdoesnotcommitanYvacancYinanYformfromanyparticularcompanYororganizationunderthisinitiative

1

$qoo*

9455522871RKGITITFEMALE B,E/B,.TECH1

9891464741rivapal1011@smail.comCSE lPECB E/B ,TECHFEMALE2

8178053956IPECcsEMALE 8 E/B .TECH3 SAURAV PANT

7503661188ooonrsharnal5@smail.comDCECSEB,E/B TECHFEMALE4 POORTISHARMA

of lnstitutions

CANDIDATE

NAME
GENDER COURSE STREAM

INSTITUTE

NAME

CONTACT

PRACHISINGH sinph orachi.805@Pmerl.com

oant.saurav2l2@qmail.com



. The selected candidates wilJ not hav€ to pay any fees or amountto any party concerned rn this recru it ment d rive

. tf a candidate is offered from thls recruitment drive under thls initiative (also when the candidates eccepG the offe4' the candidate will not b€ entitled to

appearforanyotherrecruitmentprocessasorganizedbyNExT6ENVENTUREsintermsofPLACEMENT{cAMPUs)sUPPoRTlNlTlATlvE

. NFXTGEN VENTIJRES willnot be responsible for any change made by the recruiting organization in terms of recruitment offer orjoining status at a later sta8e

lfyou need any further explanation please let us know

Lookintforward for your earliest confirmation, active support & cooperation

ReBards,

Biplab Outta
a!;rrr! i.,!..t!.i irirrr.r5 r;r,l
Nextc€n R€cruitment Ventures Limited

coRPoRATE otFlcE (Kolkata):

Module No 332, 2nd Floor, SDF Buildrns. Elock EP & GP, Sector'V,

Salt take Elecvonics Complex. Kolkata. West Eengal. Pin: 700 091' dia

tlAlSON OFFICE: New Delhi, iaipirr, Bhubaneswar, Guwahati, lndor Vkakhapaham & Mangalore

www.n€xtEenventur€s.in I connectto us at FActBOOK & LINKEDIN

z
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Personal & Confidential

Sanjeev Soni, Date: 18-lan-2022

Address:257122, gali no 6e near Hanuman Mandit Gandhi Nagat Gurgaon, Haryana- 122001

Dear sanjeeu
lntent Letter for the Position of Associate Software EnEineer

With reference to your application and subsequent interview with us, we are pleased to offer you the

position of A!g9i3!g..ltg[Wgle-E!g!!99l with (the "lnnostax Software Labs Pvt' Ltd") posted at Gurgaon

or at a location as may be specified by the company in future, subject to terms & conditions and

including all company policies.

Compensation
your gross salary would be INE-!5q0Q per month for the initial six months. on the successful completion

ofyour probation period yoursalaryshall be raisedto INR 4.oo.ooo PA tFour Lakh PA onlvl.

Non-disclosure Agreement

As per the company policy, you are required to si8n a standard Non-disclosure agreement at the time of

Joining, to protect Company classifred/proprietary information.

Probation
you will be on probation for a period of six months from the date of joining or as recommended by your

reporting manager On satisfactory completion of the probation period, you will be confirmed for regular

employment with the comPanY

However, while on probation or confirmed, employment may be terminated with 02 months of Notice

Period.

inn:rstax,

lmportant
The compensation information is company confidential. we request you to use discretion in handling

your compensation related information. As a company policy, we prohibit sharing this information with

other employees or unauthorized personnel, Any unauthorized disclosure of compensation information

will amount to violation of the confidentiality and ethics policy

We would like you to join on (24th lan 2022). Please sign the copy of this letter as atoken ofyour

acceptance of the terms and conditions stated herein.

With best wishes,

Yours sincerely

Authorized SignatorY

For company PrinciP
Dronacharya C :!r

Farrukh llagai-
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Ref No:- OFFU2223112

Datedr 30l512022

To

N,4 r Mihir Malhotra

House No. 394,

Second Floor, Sector 9,

Gurugram

Subject: Offer Letter

subsequent to your discussions with us, we are pleased to make the following offer for employment

Withus,asperthetermsandconditionsexplainedandmutuallYagreed.Youwillbeappointedas
,,Application Engineer" in our organization and are required to join on or before L81712022 at our

Gurgaon office. You will be offered an annual gross compensation (cTc) of 258180/- as per the breakup

given below. Details of your employment terms and company policies will be provided to you upon

jo rn ing.

Employee Share to Labour Welfare Fund (LWF) {0.2% of Gross salary maximum to Rs

25 m)

e share to Provident Fund (PF) (12% of Basic)Employe

152Employee Share to Employee's State lnsurance corporation (Eslc) (0.75% of Gross

salary)
20048

ln-hand Sa la ry

50Employer share to Labour Welfare Fund (LWF) (B) (Dou

contribution

ble of employee

0
r share to Provident Fund (Pt) (c) (12% of Basic)Employe

657Employer Share to Employee's State lnsurance corporation (Eslc) (D) (3.2s% of

Gross salary)
0

PF admin cost (1% of PF Basic) (E )

Statutory Bonus (7000 per annum) (F)

21515
Total Cost to the Company per month (A+g+C+D+E+F)

0
Annual Perlormance lncentive u o

180
TotalAnnual CTc

Dear Mr Mihir

Phi +9L 0!244411386

Registered Office: 428, SuncitY Success Tower, Sector 65, Gurgaon 122005

CIN: U729OOHR2O22 PTC1O2641 MSME Regd No: UDYAM-HR 05-0041840

Monthly (lNR)SALARY STRUCTURE

10100
Basic

5050
House Rent Allowance (50% of Basic)

2020
LTA

225children Education Allowance
2830Allowance

20225
Gross salary (A)

Less:

25

0

Add:

's83



On the day of .ioining you are required to submit the following documents

Please sign duplicate copy of this letter as a token of your acceptance of th

Hearty conBratulation

e above terms.

ature
Mr Mihir Malhotra

ory
e

DronacharYa C '::': -ie,cf-Engg
Farrukh Nagar - 1259vrJ

7. PAN cord copv

3. Proof of petmonent dddress IAodhodr cord, Ddssport coDv)

4- Possoort size Dhoto soft copy

you will be on probation for a period of 6 months from the date of .loining and you will be offered

permanent employment based on your performance during the probation period'

Yours truly,

For lnnovate Labs Pvt Ltd. Accepted

www.innovate labs.com Ph: +9107244477386 Email: info@innovate-labs com

Registered Office:428, Suncity Success Tower, Sector 65, Gurgaon 122005

CIN: U7290OH R2O2 2PfC1O2647 MSME Regd No: U DYAM-HR-05-0041840



Mob. r97'17766011

EALASX C X}&NTTAX,S
Plot No-362/1, Kapashera, New Delhi'l10037

Rel. No.-.",.....,..............

REF No: BALAJI/ENGINEERING/03/22l560

27 /03/2022

Name- Nitin
S/o- Rajesh Kumar

A-47, Harsukh Block, Prem Nagar 1st Nangloi Delhi-110086

Subiect: Appointment for post ol Engineering-Trainee

Dear Mr. Nitin,
we are pleased to offer you, the position of Engineering-Trainee with Balaji credentials. on the

following terms and condition:

1. Commencement of employment
Your employment will be effective, as 28/0312022

2. Job title
Your job title will be Engineering- Trainee.

3. Salary
Your salary and other benefits will be as set out in Schedule l', hereto

4. Place ot posting
You will be posted at lnterface Microsystems, Plot No-34L-42, Ph-ll, Udyog Vihar, Gurgaon (Haryana),

you may however be required to work at any place of business which the company has, or may later

acquire.

5. Hours of Work
The normal working days are Monday to saturday for 8Hrs. You will be required to work for such hours

as necessary for the proper discharge of your duties to the company.

7. Nature of duties
you will perform to the best of your ability all the duties as are inherent in your post and such additional

duties as the company may call upon you to perform, from time to time

8. Company property
You will always maintain in good condition Company property, which may be entrusted to you for

official use during the course of your employment and shall return all such property to the Company

prior to relinquishment of your charge, failing which the cost of the same will be recovered from you by

the Company.

DronacharYa Cr,r :'::e.1
Ferrukh Nagar - -r 2J5rio

6. Leave/Holidays
You are entitled to casual leave of 12 days/calendar year.



09. Termination
09.1 Your appointment can be terminated by the Company, without any reason, by giving you not less
than L months' prior notice in writing or salary in lieu thereof. For the purpose of this clause, salary shall
mean basic salary.
09.2 You may terminate your employment with the Company, without any cause, by giving no less than
1 month prior notice or salary for unsaved period, left after adjustment of pending leaves, as on date.
09,3 The Company reserves the right to terminate your employment summarily without any notice
period or termination payment, if it has reasonable ground to believe you are guilty of misconduct or
negligence, or have committed any fundamental breach of contract or caused any loss to the Company.
09. 4 On the termination of your employment for whatever reason, you will return to the Company all
propertyj documents and paper, both original and copies thereof, including any samples, literature,
contracts, records, lists, drawings, blueprints, letters, notes, data and the likej and confidential
lnformation, in your possesslon or under your control relating to your employment or to clients'
business affa irs.

10. Confidential lnformation.
During your employment with the Company you will devote your whole time, attention and skill to the
best of your ability for its business. You shall not, directly or indirectly, engage or associate yourself with,
be connected with, concerned, employed or engaged in any other business or activities or any other
post or work part time or pursue any course of study whatsoever, without the prior permission of the
Company.

1 1. Notice
Notice may be given by you to the Company at its registered office address. Notice may be given by the
Company to you at the address intimated by you in the official records.

12. Applicability of Company Policy
The Company shall be entitled to make policy declaration from time to time pertaining to matters like
leave entitlement, maternity leave, employees'benefits, working hours, transfer policies, etc., and may

alter the same from time to time at its sole discretion. All such policy decisions of the Company shall be

binding on you and shall override this Agreement to that extent.

We welcome you, and look forward to receiving your acceptance and to working with you.

Yours Sincerely,

For
Balaji Credentials

l
Authorized signatory/Proprietor

Drcnacharya C cliese of 
=499.Farrukh Nagar - 123504

13. Acceptance of our otfer
Please confirm your acceptance of this Contract of Employment by signing and returning the duplicate
copy.

)-__
Principal



Schedule I -- Salary particulars.

Yours Sincerely,

For

Balaji Credentials

Fr:rIlAlAil

Authorized signatory/Proprietor

Princ!pal
Dron acharya Col;oge cf Sngg

Farrukh Nagar - 1235C$

BASIC 725L2

HRA 4139

OTHER

L2%

0

ESrC 725

TWF MAX 25 RS 0.20% 25

16s1

TOTAL GROSS SALARY 15651

PF 1501

o.75%

TOTAL EMPLOYEE CONTRIBUTIONS

IN HAND SALARY (TOTAL GROSS.

CONTRIBUTION) 15000



Admission Dronacharya Group of lnstitutions

Follow Up Flag:
Flag Status:

Sucheta Dey < suchetadeyl4l0@gmail.com >

Saturday, February 26, 202? 5:37 PM

TPO

Fwd: J oining Confirmation

Follow up
Completed

Forwarded message ---------
From: hr@imenvironet,orq . <hr@imenvironet.ors>
Date: Sat, Feb26,2022,3:07 PM
Subject: Re: Joining Confirmation
To: Sucheta Dey <U_qh914d.9y_141Q@g!sail.com>

Cc: Vinay Khandelwal <vinav@imenvironet.org>, Aishwarya Mukhopadhyay
<ai t.ll',)

Dear Ms. Sucheta,

Greetings from JM Group!!

With reference to your interview, we would like to congratulate you on being selected for the post
of Environment Trainee with JM based in Gurgaon Location (Address: JM EnviroNet hrt. Ltd.,Emaar
Digital Greens,Tower-B,Unit No.r5r7,Golf Course Ext. Road,Sector-6r, Gurugram rzzorr Haryana ). Your
date of joining will be or.o3.zozz.

We had already discussed the expectations and requirements at the time ofyour interwiew, however, for any
further clarification, you may contact the undersigned.

NOTE- You are required to bring the following documents on the day of your joining: -

r. Updated resume

z. zNos. PP size photographs

3. Copy of address proof (driving license, voter id, adhaar card, etc.)

4. Copy of PAN card

5. Educational ceftificates (Xth, XIIth, Graduation and Post Graduation, etc.)

6. Previous jobs' relieving and experience letters, last 3 months' salary slips(if applicable)

7. Bank Details (Photocopy of Passbook & IFSC Code)

Note:- Please contact Ms. Aishwarya Mukhopadhyay Mob No- 7980381525 on the date ofjoining.

Thanks & Regards
Pooja Jain
Assistant Manager-HR Drcnacha

FarrHk

1

ii"u.'iL.fat;a"

From:
Sent:
To:
Subject:



On Sat, Feb 26, 2022 at 12:20 PM Sucheta Dey <cuqh9@d9yl4-1ll@C!sall!9!q> wrote:

Good Moming Ma'am,

I am very glad to know that you consider me capable to serve your esteemed organization J.M. Environet
Private Limited. I am motivated to use my skill set for your company and join from March 1st, 2022, i.e.
Tuesday.

Warm Regards

Suchoia Dcy

Thanks & Regards,
Pooja Jain

For
J.M.EnviroNet Pvt.Ltd.

P rln cital
Dronacharya Coii?ge of Engg

FsrrHkh Nagar - 12350ei

2



Admission Dronacharya Group of lnstitutions

From:
Sent:
To:
Cc:

Subject:

Follow Up Flag:
Flag Status:

Thanks & Regards,

For J.M. EnviroNet PvL Ltd.

hr@jmenvironet.org . < hr@jmenvironet.org >

Monday, June 20,2022 6:07 PM

Aman Sagar; TPO

Dinesh Yadav; Aishwarya M u khopadhyay
Re: Confirmation for joining company

Follow up
Flagged

Dear Mr, Aman Sagar,

Greetings from JM Croup !l

With reference to your interview, we would like to congratulate you on being selected for the post

of Environment Trainee with JM based in Gurugram location (Address: J.M. EnviroNet Put. Ltd., Unit No.1517,

Tower -B, Emaar Digital Greens, Golf Course Ext. Road, Sector-61, Gurugram-122011 (Haryana).You will be

remunerated an amount of INR 20,000/ [Rupees Twenty Thousand Only/-) per month.

We have already discussed the profile as a full-time employee and other requirements at the time of interview

0earning during training period to handle projects independently, bond, NDA, site visits with team, probation

period etc.J, however, for any further clarification or concerns, you may contact the undersigned Mrs. Pooja Jain

Assistant Manager-HR@9929309 427.

If you are interested in the job, kindly revert to the email stating your consent to join us and your date ol
physically joining in our office will be 4th July, 2022.

NOTE- You are required to bring the following documents on the day ofyour ioining: -

1. Updated resume

2.2 Nos. PP size photographs

3- Copy of address proof [driving Iicense, voter id, adhaar card, etc.)

4- Copy of PAN card

5. Educational certificates [Xth, XIIth, Graduation and Post-Graduation, etc.)

6, Previous jobs' relieving and experience letters, last 3 months' salary slips

7- Bank Details (Photocopy of Passbook & IFSC Codel

We believe you will take this as an opportunity and prove to be an asset for

performance.

ation th your

Princ:iral
DronacharYa C(l:l-age of Engg

Farrukh Nagar - 1235c6

1



Pooja Jain

Assistant Manager - HR

9929309427

On Thu, hx 16,2022 at 8:06 PM Aman Sagar <A!QAn!grQ?@g!q4kqn> wrote:
First of all thanks a lot for giving me this opportunity.
I accept the opportunity and will give my best.
I request you to sharejoining letter.

Aman Sagar
(8800616217)
DCE

Thanks & Regards,
Pooja Jain

For
J.M.EnviroNet Pvt.Ltd.

PrinciPal
Dronacharya Coi o ii F-. ri!r

2

Va rrukh Ncijrr



Admission Dronacha rya Grou p of lnstitutions

From:
Sent:
To:
Subject:
Attachments:

Find the LOI from KR TECH Masters.

list of selected students. Selected students will be join
from 05-01-2022.

1-Deepanshu Yadav

2-Neha Sharma

3-Swama Singh

4-Kavita Aswal

5-Supriya Sharma

6-Ha{ot Singh

7-Bhawani Singh

8-Vishal Kumar

9-Himanshu Saini

10-Himanshu Sharma

info @d ronach a rya. info
Tuesday, Septembet 7,2021 1O:04 AM
tpo@ggnindia.dronacharya.info
OFFER LETTER FROM KR TECH MASTERS
Bhawani Singh offer letter.docx; Deepanshu yadav offer letter.docx; Harjot Singh
offer letter.docx; Himanshu Saini offer letter.docx; Himanshu Sharma offer
Ietter.docx; Kavita Aswal offer letter.docx; Neha Sharma offer letter.docx; Supriya
Sharma offer letter.docx; Swarna Singh offer letter.docx; Vishal kumar offer
Ietter.docx

1

DrcnacharYa Cc'. r'le o-fflgg
Fgrrukh f'Ja!jar' 125tut)



Admission Dronacharya Group of lnstitutions

From:
Sent:
To:
Cc:

Subject:

Follow Up Flag:
Flag Status:

Follow up
Completed

Dear Team,

It gives me immense pleasure to announce that the following candidates have been selected for final offers
from Kellton Tech:

73.52

65

NA

12

70

Kindly inform the students regarding the same. Please bar them from sitting in fuilher placements and lock
them in for our offer.
Our HR team will be reaching them directly to start the formal process with the students. They will reach out
to you if they face any problems.

Please feel free to reach out in case of any queries.

Thanks and Regards,
Pritha Rudra
Senior Business Analyst I Kellton Tech Solutions Ltd.

M:+91-8017922023 | O: +91124-4698900 | Fax: +91124-4598949

CMMI Level 5llSO 9001:2015 IBSE: KELLTONTE

1,
Gurudronocharya CSE

Sakshi

Kataria
9354411544 Female 65 NA

2
Gurudronocharya CSE 9079180508 93 66

668 NA

3
Gurudronocharya cStT

Akhand
Pratap

SinBh

88s1671949 akhand.13492@gnindia.drenacharva.info Male 87.5

ROHAN

KUMAR
9650690994 rohan.21097@gunindia.drooacharva.info Ma le NA NA NA

4 Gurudronocharya CSE

60 NA
5

Gurudronocharya
AKSHAT

GARG
a742019948 60

Male 95 60 NA
6

Gurudronocharya CSE 8708635087

Pritha Rudra < pritha.rudra@kelltontech.com>
Monday, December 13, 2021 3:39 PM

tpo@ggnindia.dronacharya.info
K Srinivas Subramanyam; KelltonTech Placements; Kellton Onboarding
Fjnal selected candidates Guru Dronacharya ll Kellton Tech

80

Skype: pritharudra.iitr
Dritha.rudra@kelltontech.com I www.kelltontech.com

CONFIDENTIALITY INFORMATION AND DISCLAIMER

1

NAMEillltll:l

oFrHE'l'1"
STUDENT

sakshi.21108@genindia.dronacharva.info 72

Aman

Kumar
akvscet@email.com Ma le

asareo721@emai com Male

Bharat

Yadav
bharatrao225@email.com

Drcnach?rya L:'i'i'r(-1e of Engg
Farrukh Nallai - 123 506



This e-mail message and/or attachments being sent from Kellton Tech is privileged, confidential,
and directed to and for the use of the addressee only. lf you are not the intended recipient of this
message, or if this message has been addressed to you in error, please alert the sender
immediately by reply e-mail and then delete this message, including any attachments. We also
request you not to use, reproduce, review, copy, disseminate or distribute it. Distribution or use of
the contents of this message by anyone other than the intended recipient is strictly prohibited.

Please don't print this Email unless you really need to. This will preserve trees on planet Earth.

CMMi Level 5 | ISO 9001:2015IBSE: KELLTONTECH

CONFIDENTIALITY INFORMATION AND DISCLAIMER

This e-mail message and/or attachments being sent from Kellton Tech is privileged, confidential,
and directed to and for the use of the addressee only. lf you are not the intended recipient of this
message, or if this message has been addressed to you in error, please alert the sender
immediately by reply e-mail and then delete this message, including any attachments. We also
request you not to use, reproduce, review, copy, disseminate or distribute it. Distribution or use of
the contents of this message by anyone other than the intended recipient is strictly prohibited.

Please don't print this Email unless you really need to. This will preserve trees on planet Eafth.

i:

Drcnach?rya C

2
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rukh liag
tnc of F-ngg

-"12'J50ri
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}iELITOt{ TESH

Date: 25'h January 2022

To.

Mr. Anush Gupta

Dronacharya College Of Engineering

Subiect: Offer Letter

Dear Anush,

Based on your interview with subsequenL discussions, we are pleased to appoint you as a "Trainee - Software
Development" in our organization on the following terms and conditions:

1 . You will be get[ing stipend of Rs. 12,0004 per month during the 6 months training period.

2. You are required to joirt us on or before 31st January 2022 ar ]0:00 AM, failing which this offer will be rreated as

cancelled.

3. You will be based at our Gurgaon office in India. You should be prepared to work anyvhere in India or abroad without
claiming any exta remuneration for such transfers. The Company reserves the right to transfer you to any olhce,
depadment or establishment forming a part of our Company or any establishment wherever our company willbe having
interest.

4. In case of further clarihcahons, please communicate with the HR department, and quote the reference as above

5. Without Prqudice, please note that Kellton Tech Solutions Limrted reserves the right to withdraw this offer nade to
you, before receipt ofyour acceptance of the same, without providing any reasons io you.

6. If on verification, at the time of appointment or at a later date it is found that you have fumished wrong
information, in such a case, your services with the company will be liable to termination-

For Kellton Tech Solutions Limited

(Megha Thakur)

Senior Manager - Human Resources

Drcnecharya Ccl:ece of Engg

Farrukh fiaJai -"1235Ct

Plol No 404-405, 6Lh Floor, ilabs Centre, Udyog Vihar, Phase lll G urugram-1220'l 6, Haryana, hdra Ph:. 12+4698949/Email : info@ke ltontech com
Regd. Office: Plot No 1367, Road No 45, Jubille Hills, Hyderabad - 500033, Telangana, hdia

We welcomc you to Kellton Tech Solutions Limited and look lbrward to a long and mutually beneficial associanon.



*iEttroN TEelt

Annexure

CHECKLIST OF DOCTIMENTS

L Ceftificates supporting your educational and professional qualifications along with marks sheets (10 + 12 +

Graduation * Post Graduation + Course Certificarions)

2. Three (3) Passport Size color photographs ofa recent date.

3. Photo Copy ofPan Card (Mandatory).

4. Valid Passport, Aadhar Card and,/or Election Commission Card (Mandatory).

5. Bank Guarantee Original Document (Mandatory).

DE TIO1.-

This is to ceflify that I have read and understood all the above terms and conditions mentioned in Anncxure A and I
hereby accept and a$ce to abide by them. I will be reporting for duty on 3l st Janu ary 2O22,

Date

(Anush Cupta)

Dronach:
Fa rru k

PrinciPal
rva CclilrjP of Elgg
ti Nugur - 12350Ei

Plol No 404-405, 6th Floor, ilabs Cenke, Udyog Vihar, Phase lll, Gurugram-122016, Haryana, lndia Ph:. 124-4698949/Emait : info@keltrontech com
Regd. Omce: Plot No 1 367, Road No 45, J ubitte Hilts, Hyderabad - 500033, Telangana, tnd ia

At the timc ofjoidng, you arc requested to submit the copies ofthe following documents:

Signature:



TELLTSN TEEH

Date: 25'h January 2022

To.

Ms. Neddhe Raparia

Dronacharya College Of Engineering

Dear Neddhe.

Based on your llltervrew with subsequent discussiofls, we are plcased to appoint you as a..Trainee - Software
Development" in our organization on the following terms and conditions:

1. Youwill be getting stipend of Rs. 12,000/- per month during the 6 months training period.

2. You a.e required to join us on or before 31st January 2022 al 10:00 AM, failing which this offer will be treated as
cancelled.

3. You will be based at our Gurgaon ollce in India- You shouldbe prepared to work anyrvhere in lndia or abroad without
claiming any extra remuneration for such transfers. The Company reserves the right to transfer you to any office,
department or establishment fonning a part of our Company or any establishment wherever our company willbe having
lnterest.

5. Wilhout Prejudice, please note that Kellton Tech Solutions Limited reserves the right to withdraw this offer made to
you, before receipt ofyour acceptance ofthe same, without providing any reasons to you.

6. If on verification, at the time of appointment or at a later date it is found that you have fumished wrong
information, in such a caseJ your services with the companywill be Iiable to ten natton.

We welcoure you to Kellton Tech Solutions Limited and look forward to a long and mutually bcneficial association.

For Kellton Tech Solutions Limited

iI

(Megha Thakur)
Senior Manager - Human Rcsources

rinc!pal
Dronach a rya Coli+ire cf E'lgg

Farrukh i{ aoar - 1A36o6j

Plol N o 404-405, 6Lh Floor, iLabs Cenire, Udyog Vihar, Phase lll, G urugram-1 220I 6, Haryana, lndia Ph:. 1 24-469a94 g/Email : info@kelltontech com
Regd Office: Plot No 1367, RoadNo 45, Jubille Hills, Hyderabad - 500033, Telangana, lndia

Subiect: Offer Letter

4. In case of further clarifications, please communicate with the HR department, afld quote the reference as above.



I{ELLTON TEC}T

Annexure

CHECKLIST OF DOCUMENTS

At the time ofjoining, you are requested to submit the copies ofthe following documents

l. Certificates supporting your educational and professional qualifications along with marks sheets (10 + 12 +

Gmduation + Post Graduation + Course Certifications)

2. Three (3) Passpot Size color photographs ofa recent date.

3 . Photo Copy of Pan Card (Mandatory).

4. Valid Passport, Aadhar Card an&or Election Commission Card (Mandatory).

5- Bank Guarantee O ginal Document (Mandatory).

DECLARATION

This is to certify that I have read and undemtood all the above terms and conditions mentioned in Annexure A and I
hereby acccpt and agree to abide by them. I will bc rcponing for duty on 31st Januaty 2022.

Date Signature:

(Neddhe Raparia)

Plot No 404 405,6Lh Floor, ilabs Centre udyog vihar, Phase lll, Gurugram 122016, Haryana, lndia Ph: 1 flq lllAntech

rya Ccl;ege cf Elgg.
Fariukh i,lri.i..r | - r23i;L]'j
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Date: 251h January 2022

To.

Mr. Nitesh Sharma

Dronacharya College Of Engineering

For Kellton Tech Solutions Limited

Subiect: Offer Letter

Dear Nitesh,

Based on your interview with subsequent discussions, we are pleased to appoint you as a ..Trainee - Software
Development" in our organization on the following terms and conditions:

l. Youwill be getting stipend ofRs. 12,000/- per month during rhe 6 months raining period.

2. You are required to join us on or before 31st January 2O22 at lO:O0 AM, failing which this offer will be treated as
cancelled.

3. You will be based at our Gurgaon office in India. You should be prepared to work anywhere in India or abroad wrthout
claiming any extm remuneration for such transfers. The Compana reserves the rigit to fansffl you to any otIce,
department or establishment forming a part of our Company or iny establishment whirever our comiany willbi having
interest.

4. In case of further clarifications, please communicate with the HR department, and quote the reference as above.

5 Without Prqudice, please note that Kcllton Tech Solutions Limited reserves the right to withdraw this offer made to
you, before receipt of your acceptance ofthe same, without p.oviding any reasons to you

6. If on vedfication, at the time of appointment or at a later date it is found that you have fumished wrong
information, in such a case, your services with the compary will be liable to termination.

we welcome you to Kellton Tech Solutions Limited and look forward to a long and mutually beneficial association.

(NIegha Thakur)
Senior Nlanager - Human Resources

P rinci2al
Dronacharya Coi,:.13 .f Elgg

Farrukh Nag;r - 12iE-a!;

Plot No 404.405, 6Lh Floor, ilabs Cenlre, Udyog Vihat Phase IIl, Gu rugram,l 22a16, Haryana lndia ph:- I 24-4698949/Emait : inro@keltonLech com
Regd. Office: plot No 1367, Road No. 45, Jubile Hi]ts, Hyderabad _ 500033, Tetangana, tndia



I{ELLT$N TEE$

CTIECKLIST OF DOCLMENTS

At the time ofJoir ng, you are requested to submit the copies of the following documents

l. Certificates supporting your educational ard professional qualifications along with marks sheets (10 + 12 +

Graduation + Post Graduation + Course Certifications)

2. Three (3) Passport Size color photographs ofa recent date.

3. Photo Copy ofPan Card (Mandatory).

4. Valid Passport, Aadhar Card and,/or Election Commission Card (Mandatory).

5. Bank Guarantee Original Document (Mandatory).

DECLARATION

This is to certify that I have read and understood all the above terms and conditions mentioned in Annexue A and I
hereby accept and agree to abide by them. I will be reporting for duty on 31st January 2022.

Datc

(Nitesh Sharma)

Principal
rya Ccli.l 1 .f ='r!gDronacha

Plot No 4 04-405, 6th F oor, [a bs Centre, Udyog Vihar, P hass ll l, G urugram-1 220I 6, Haryana, hd ia Ph:. '] 2,1-4698949/Email : info@ke lllonlech com
Regd Office: Plot No 1367, Road No 45, Jubille Hills, Hyderabad - 500033, Telangana, lndia

Annexure

SiBnaturc:



Admission Dronacharya Group of lnstitutions

From:
Sent:
To:
Cc:

Subject:
Attachments:

Follow Up Flag:
Flag Status:

durbhakoomar@yahoo.com
Tuesday, April 26,2022 2.13 PM
,TPO'

principal@ggnindia.dronacharya.info; md@knbtechserve.com
RE: Campus Placements

image001.png; Oflet lettet 26042022.pdf

Follow up
Flagged

Dear Madam,

Thanks for the email and inputs shared.

Co ngratu lat ions. We have interviewed the candidates and shortlisted the following to join us as GET - Graduate
Engineer Trainee subject to his completion of studies and providing the proof at a later date:

1. Mr. Bhawani Singh

Please find attached Letter of lntent for your reference to be shared by you with the candidate

Kindly also share candidates from Mechanical discipline. We look forward to your continued support

ln case of any further clarifications, please feel free to call back.

Regards,

Koomar Durbha
KNB Techserve Private Limited
Mobile: +91 - 9810082186

From: TPO <tpo@ggnindia.dronacharya.info>
Sent: Thursday, April27,2022 06:22 PM

To: md@knbtechserve.com
Cc: durbha kooma r@yahoo.com; principal@ggn india.dronacha rya. info
Subject: RE: Cam pus Placements

Dear Srr,

Greetings ! |

Thank you so much for sharing the opportunity.

As discussed, please find attached database ofinterested students.

Thanks & Regarils

Principal
Renu Dua
Training & Placement Officer
Dronacharya College of Engineering, Khentawas, Gurgaon - 122506

Ph. +9t-I24-2375502
1

''rggDronach arya Ccl!3ge cf:
Farrukh Nag3r - 1235t



Mobile- 9990797776. 9910380107
eruail id: ronacha .inIb / N'eb : rrrr-rl'.rlronacharya.info
Faoebook: acha Gur orr-/

From: md@knbtechserve.com mailto
sent: Wednesday, April 20, 2022 8:30 AM
To:
cc: durbhakoomar@yahoo.com
subject: Campus Placements

Dear Madam,

It was great talking to you regarding Campus Placements.

Kindly confirm us the availability for 22"d or 23'd April 2022 to meet the prospective candidates. ln case of any further
clarifications, please feel free to call back.

Regards,

Koomar Du rbha
Director,
KNB Techserve Private Limited
Mobile: +91 - 9810082186

2

I
,

College of Engineering

We are a Start - up in Automotive Components as well as EV Segment. We are a growing company with vision to
launch Technology Oriented Products. To meet the demand, we are in need of a team. We intend recruiting few
members from your lnstitute, if suitable. Please find attached our Job Description Sheet for your reference.

Principal
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Admission Dronacharya Group of lnstitutions

From:
Sent:
To:
Cc:

Subject:
Attachments:

Poornima Rastogi < poorn ima @ kra ntitechservices. in >

Thursday, January 13, 2022 12.57 PM

rishy ja in2000 @g ma il.co m

Gaurav Kumar; Deepak Bindal; Ankit Sharma; TPO

Offer Letter - Kranti Tech Services

Offer letter.pdf

Follow up
Completed

Hello Rishabh Jain,

We are pleased to offer you as a "Software developer" at Kranti Tech Services Pvt Ltd. We think
that your skills will be a valuable asset to our company.

lf you are ready to accept this offer you will be eligible for the following in accordance with our
company's policies:

.You will be paid INR 12,657 (Twelve Thousand Six Hundred Fifty-Seven only) per month
for training and probation period.

. Probation period - minimum 6 months-

. After successful completion of training & probation period, a minimum CTC of 3.6 LPA will
be offered.

. The company may require you to work from client office locations both within and outside of
lndia for the short or long term.

. During the training period, you will use your laptop.

Your expected joining date will be February 171h,2022.

We look foruuard to welcoming you to our team. Please feel free to reach me @ +91 9458400550
for further clarification, if any.

We congratulate you on your appointment and wish you a long and successful career with us. We
are confident that your contribution will take us further in our journey towards becoming world
leaders. We assure you of our support for your professional development and growth.

We would like to appreciate you from the bottom of the heart if you accept the offer and reply to
all.

Thanks & Regards
Poorn ima
Human Resources Team
+91 9458400550

KN Princiral
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Follow Up Flag:
Flag Status:
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Ref.: GET 2022lMech/M&M-LT2022'179'174'l 81959

L.6 L toubo Ltmit.d, Con.tthtion
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't4th September 2022

Mr. Pulkit Kataria
Dronacharya Group Of lnstitutions
Contact No. 9728926800

Dear Sir,
Sub: Appointment as Graduate Enqineer Trainee

Hearty Congratulations on being selected for the position of Graduale Engrneea Trainee through our rigorous
selection process. We are pleased to altach the offer of your appointment as GET. We would advise you to sign

onlne and submit your acceptance wilhin 7 days from the date ofthis letter. ln case we do not hear anything f'om
you by thal date, we will presume lhal you are not interested in our offer. Thereafter, this offer of appointment as

Graduale Engineer Trainee shall lapse automatically

You are hereby advised to clmplete the pre+mployment medical checkup at the earliest. Please note that your
offer oftraining will be strictly subject to your being medicalfit by our Company's doctor

Your training commences from 10d October 2022 with pre-joining activities on 09rh Octobor 2022. Accordingly,
you are required to report al ChennaiHead Quarlers Office on OSrh October2022. Yourplace of posting and joining

formalities will be intimated in due course and a detailed email will be sent to you on lhis separately on receipt of
your acceptance of this offer. Please note that request for extension in joining time / Change of Department or
Drvision or Localron will not be entertained.

You are requested lo bring the following required documents in original for veriflcation, on the date ofyour physical
joining. Also keep two pholocopies ot the following documents.

> S.S.L.C (1orh Std) Certificate and Mark sheet - ln Original
> H.S.C (12ti'Std) Certificate and l\4ark sheel - ln Original
> Certillcate & Mark sheets of Degree (Under Graduation) of all the semesters,years- ln Original - IAltested

copies of degree certificate and final year / semester mark sheets should be foMarded to us within 3
months ofyourjoiningl

> Course Completion Certificate (if your final semester/ final year result rs not declared) - ln original
(Mandalory)

> Good Conduct certificale issued by the College
> Photocopies of achievements in extra-curncular activities claimed (College / District / State /National/

lntemational levels)
> 2 Passport size photographs (l\.4andatorily photo should be taken in business formals in lvhtu background

(for Men - Blazer and tie & Women - formal offic€ wear)-
> A Copy ofyour Aadhar Card & PAN Card
> Proof of age - either S S.C or school leaving certificates
> Covid Vaccination Certificate

Please note that this ofier ofemployment given to you is based on the educational qualilcation declared by you in
your applicatron foremployment. This otferwill sland aulomatically cancelled and wathdrawn in case the informalion
provided in the applicalion is false or incorrect. ln case of any cla fication, kindly contact l',4r Vikas Gupta /
9830023196 / vikas.qupta@Lntecc.com or N4s. Eva Richa / 620031469e / 9ye.ri9ls@h!999 jgtr

Yours Faithfully,
for LARSEN & TOI.JBRO LIMITED

(L SRIRAM)
SENIOR MANAGER - HR

METALS SBG

Registered Ot'{rce: L&T House, N- M Mary, Bailard Estaie, Munbat - 400 001 . INDIA

Li.ence No.: AN - 1999991,4H1945P1C044768

L&I Con5uudia. is a bnn l oi La5en & Iaubrc Lmitetj

Senstivrty: LNTCon5trucuon Internal Use
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14th September 2022

Mr. Pulkit Kataria
Dronacharya Group Of lnstitutions
Contact No.9728926800

Sub: AoDointment as Graduale Enqineer Trainee

Wth reference to the interview you had with us, we have pleasure in selecting you as Graduate
Engineer Trainee on the following terms and conditions, subject to:

1. Your period of trainingwill be for twelve months from thedateyou report for training

2. Duringthe course of twelve months training period, youwill carry out all directions and instructions
issued to you by the Company its officers and representatives diligently and faithfu lly carry out your
duties and obligations. The course and manner of your training will be decided solely by the
Company at its discretion and you may be required to work, as part of your training, in any one of
the Departments / Omces / Projects of the Company and/or its Associates / Subsidiary Companies.

3. During the course of your training, thecompanywill payyou the following salary

PARTICULARS
AMOUNT (r)

(Office Based)
AMOUNT ({)

(Proiect Based)

STIPEND 15500/- P.tvl 15500/- P.M

40710/- P.M 39910 /- P.M

You will be eligible for reimbursement of Site Compensatory Allowance when posted at Project
Sites as followsr -

Site Compensatory Allowances (P.M)
Project Based

t 3'160/-P t\,t

A lump sum amount of t 60,000/. will be payable to Graduate Engineer Trainee on successful
completion of training period

You are also eligible to get Leave Travel Assistance t 21,000/- after the completion of eleven
months of your training period. Refer Annexure - ll.

4. Gratuitv: Your tenure of training of twelve months will not be reckoned as "Servic€" for the purpose
of Gratuity

Page 1 of 5
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Dear Sir,

(a) Your passing the final Degree Examination in FIRST attempt and
(b) Being found medically fit by the Company's Doctor.

FLEXIPAY 25210t- P.M 24414 L P.M

TOTAL



LARSE{ & rOUS&O

Mr. Pulkit Kataria

5 Provident Fund: You will be enrolled as a member of'LARSEN & TOUBRO OFFICERS AND
SUPERVISORY STAFF PROVIDENT FUND" from the day of yourjoining our Organization, under
which at present the employee shall subscribe a sum equalto 12% of his monthly stpend and the
Company conkibutes an equivalent amount.

6. Tax Liability: lncome Tax Liabili ty, if any, will be borne by you

7 Medical Benefits: You wll be el igible for medical benefits in accordance with the Company's
Scheme for your cadre

8 Leave: During the period of training, youwill be entitled to leave as perthe leave rules shown
in Annexure-|.

9. Workinq Hours You will observe the working hours and holidays normally observed by the
Department / Location you are assigned to

10. You shall not at any time engage in, or be concerned with, or be interested in, directly or
rndirectly, any business, work or activity other than that of the Company or commit any act
prejudicial to the interests of the Company and/or its business (lhe Company being the sole
judge thereo0

11. The Company shall have the right to terminate this agreement forthwith without any notice in the
event of any of the following: -

(i). Breach of any of the conditions of this agreement;
(ii). Any misconduct on your part;
(iii). Failure to carry out any of your duties and obligations,
(iv) Being continuously absent from or omit to attend to your work fo|lo days without the

Company's previous permrssron in writing whatever be the cause of such absence or
omtsston.

12. Either party can terminate the training hereunder by giving one month's notice in writing to the
other and upon expiration of such period of one month, the training hereunder shall termrnate.

The Company may at its sole discretion terminate the Contract of Employment without notice and

/ or salary in lieu of notice, if in the opinion of the Company, the continuance of your employment
is detrimentalto the interest ofthe Company Provided that, in the event of term ination as provided

hereinabove, all benefits / perquisites / allowances shall stand forfeited immediately, and you will
only receive any statutory benefits as applicable to you on the date of your termination.

13. You are to treat the terms of this agreement as confidential

14. You are to treat the following as skictly confidential
- Your salary, allowances, benefits, rewards.
- The affairs of the Company and its customers of which you may be cognizant and padicularly

the drawings, quotations, speciflcations and other manufacturing information.

Page 2 ol 5
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Mr. Pulkit Kataria

By accepting employment with the Company, you undertake not to disclose the above to
anyone Violation of this would be vrewed as a serious breach of conduct.

You will keep us informed of your local contact address whenever there is any change

You will be assrgned to work in our L&T CONSTRUGTION - MINERALS & METALS SBG

'18

We will be rntimating you regarding joining formalities in due course. Please note that you will not
be eligible for reimbursement of any expenses that you may incur for reporting. Please note that
requests for extension in joining time will not be entertained

The Company may extend the training period if the trainee has not attended training on all days
or has not fulfilled the learning objectives

La.s@ & I@bro Llhitod,C@stt@tid

Godrei Wotetside Auildidg, Io||er - Z, I 1th Fl@r,

s<td - v, Solt Lake city,
KoLkoto . 700 091 , INDIA

Tel : )91-1J-4111W
Fa\ : +91. .44141155

15.

17

'19. On successful completion of the said 1 2 months training period to the satisfaction of the Compa ny
of which the Company shall be the sole judge and depending on the vacancies existing in the
Company at that time you will be considered for appointment in the Company's regular cadre.

20 code of Conduct: You shall abide by the internal regulations specified in the company's'Code
of Conduct' inter alia Confidentiality policy, Gift polrcy, lnsider Trading and Policy on Sexual
Harassment and any amendments thereof and /or other policies which may become applicable
from time to time. Any violation /breach thereof shall call for consequence management, which
May include as disciplinary action for those found guilty of such misdemeanors, termination of
Services with immediate eftect without any compensation. The Company expects all employees
to comply with these regulations in letter and spirit. Company further expects that you will abide
by the law of land in your dealings with the Company, its stakeholders & society.

Please note that it is the duty ofevery employeeto familiarize themselveswith the dos and don'ts
of all policies concerning conduct, discip[ne and behaviors. ln case of any concerns or
clarification the HR department may be approached. However, ignorance of the rule will not be
accepted as a defenc€ in any case. Please refer Annexure lll.

21. Disputes & Arbitration: Any dispute or difference or clarm arising in connection with this contract
shall be resolved by reference to arbitration by a sole arbitrator appointed by L&T at its sole
discretion. The arbitration proceedings shall be governed by the Arbitration & Conciliation Act
1996. The language of arbitration shall be English. Each of L&T or the employee shall be
respectively entitled to approach the Court of competent jurisdiction for such interim reliefs as
the Company or the Employee may in its d iscretion deem fit The venue ofarbitration shall beat
Chennai. The award of the arbitrator shall be finaland binding on the pa(ies. The governing law
shall be the laws of lndia

22. The company reserves the right to verify your documents and background through internal or
external agencies These may rnclude your cunent / previous employment history,
educational/professional credentials and other background checks.

Page 3 of 5
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TARSEN & TAUERO

Mr. Pulkit Kataria

23. Confidentiality Aqreement: As a part ofour lnformation Security Management System, you are
responsible for the security of all informatron rncluding prevention of misuse of intormation /
information processing facilitres, relevant to the company affairs and its customers of which you
may be cognizant and treat as strictly confidential, in particular, the drawing, quotations,
specifications and other manufacturing information. You shall also be responsible for marntaining
the confldentiality and prevent unauthorized dissemination, in case you are engaged by the
Company in the development and use of any computer programmes.

Any inventron or discovery made by you during the course of employment with the Company
shall become the property of the Company and you shall forthwith execute such documents
including assignment agreements as provided under applicable law for transfer of title to the
Company to enable the Company to register the same as Company owned rntellectual property
and you shall not raise nor have any claim in respect thereof

24. Non-disclosure of confidential information and trade secret: You shall not, except as
authorzed, reveal/disclose/disseminate to any person or entity including competitors or persons
involved directly or indirectly rn allied trade, any of the trade secrets, secret or confidential
information, information contained in any manuals and/or dealings or any information concerning
the businesses, finances, external and internal transactions of the company and/or its affiliates /
associates / group companies including but not limited to all data, all company contracts,
processes, policies, strategies involving marketing advertising, operations, contractual
obligations, business expansion ("confidential intormation") which may come to your knowledge
and/or imparted to you bythecompany during your employment You shall hold strict confidence
of such confldential information. This restriction shall survive atter termination of employment /
retirement/ resignation / severance ofemployment for any reason whatsoever without limit in point
oftime. Youshall notduring the term of your employment or at any time thereafter, use orpermit
to be used, any information, notes or memorandum, contracts or processes relating to the business
and/or the transactions of the company and/or its affiliates / associates / group companies which
may come to your knowledge andlor possession by vrrtue of his employment with the company for
any purpose other than foI the benefit of the company Youwill be responsible forthe safe custody
of all the documents, manuals, processes, contacts, kits and other properties belonging to the
company that may by entrusted to and/or placed in your possession by virtue of and/or duriog the
course of your employment with the company.

25 Non.competition restriction: You shall not engage directly or indirectly in any professional
services or employment nor advise, manage, render or perform services to or for any person or
entity during the term of your employment with the company. You agree that the company's
services are highly specialized. You further agree that the identity and particular needs of the
company's customers are not generally known in the industry.

Documents and other information regarding company's services, pricing and cost as well as
informalion pertaining to the company's customers including but not limited to identjty, location,
service requirements and charges to the customer are highly conlidential and secret and hence,
you shall not for a period of one year from the termination/ retirement / resignation / severance of
your contract ol employment for any reason whatsoever, directly or indirectly engage yourself in

any capacity in any professional service or employment which is engaged in a business competitive
to that ofthe company within the geographical location wherein the company does its businesses.
You are, however free to engage yourself in any profession or employment provided your such
future engagement is not competitive and such engagement is in full compliance of all the terms
of your employment specially the terms related to Non-disclosure of confidential information and
trade secret & Non-Solicitation and Non-Poaching to that of the company.
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Mr. Pulkit Kataria

26. Non-Solicitation and Non-Poachinq You shall not at any time during the term of your
employment with the company or thereafter, under any circumstances, directly or indirectly solicit
or attempt to solic the company's and/or any of its subsidiaries' and/or affiliates' and/or group
companies' personnel to leave the employment of the company and/or any of its subsidraries and/or
af{iliates or apply for employmentwith any thrrd party or encourage such personnel ofthe company.
You have further agreed that you shall not engage in soliciting business or allied business that is in
any way similar, identical or competitive with the busrness, activities, services of the company, or
with those customers of the company with whom you may have had any contact during your
employment with the company and for a period of one year after your employment ceases within
the company

On arrival at our office, please contact our Recruitment Section along with the following documents
rn origrnal and two attested Xerox copies

> S.S.L.C ('10'h Std) Certificate and Mark sheet - ln Original
> H.S.C (12'h Std) Certificate and Mark sheet - ln Origrnal
> Certificate & Mark sheets of Degree (Under Graduation) ofall the semesters/years- ln Original

- IAttested copies of degree c€rtificate and flnal year / semester mark sheets should be
forwarded to us within 3 months of yourjorningl

> Course Completion Certificate (if your final semester/ final year result is not declared) - ln
Original (Mandatory)

> Good Conduct certificate issued by the College
> Photocopies of achievements in extra-curricular activities claimed (College / District / State

/National/ lnternational levels)
> 2 Passport size photographs (Mandatorily photo should be taken in business formals in white

background (for Men - Blazer and tre & Women - formaloffice wear).
> A Copy of your Aadhar Card & PAN Card
> Proof of age - either S.S.C or school leaving certificates
> Covid Vaccination Cenificate

All communications/notices should be addressed to Mr. L. Sriram - Sr. Manager (Human Resources),
Larsen and Toubro Limited, Metallurgical and Material Handling. Godrej Water Side Building,
Tower-2, 1oth Floor, DP-s, Sector-s, Salt Lake, Kolkata, West Bengal- 700091. Please give your
acceptance online as a token of agreement to the terms and conditions thereof, within 07 days from the
date of this offer. ln case we do not hear anything from you bythatdate, wewill presume that you are
not rnterested in our offer. Thereafter, this offer of apporntment as Graduate Engineer Trainee shall
lapse automatically.

Yours Faithfully,
for LARSEN & TOUBRO LIMITED

L s & fdbro Ltnite.Lc6streti@

iodtej Wote.lde sutldin,t, lher z, t t rh Fl@r,

,P.tar ' Y, salt lnk city,
K'lknh 7fiJn91 tNDtA

Te{ : )qllJ-411410@
Fu +91.,44111155

(VIVEK RAIZADA)
HEAD - HUMAN RESOURCES

MINERALS & METALS SBG
Encl; As above
I have read the letter and accept my selection and all the terms and conditions thereof.

(>r9narure)
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L"ARSEN & rou8fiO

ANNEXURE - I

LARSEN & TOUBRO LIMITED
L&T CONSTRUCTION

Leave Rules for Post Graduate Enqineer Trainee / Graduate Enqineer /
Architect Trainee /

Privilege Leave:

'1. Eligibility : After '1 'l Months Training

2. Quantum : 23 days per annum

3 PL not availed at the end of the training period will be encashed and cannot be

carried over to the Next Year.

4. lf for any reason the leave extends beyond the period of trajning, your training period

will be propo(ionately extended and if the trainee is offered employment with the

company, the date of employment wll be from the date oftraining is completed.

Casual Leave:

Sick Leave

1. Eligibility : From the date ofJoining

2. Quantum : 07 days per annum on full stipend

3. The trainee shall produce a medicalcertificate from Registered Medical Practitioner in

support of his sickness

4. The company has the lght to have the trainee examined by the company's Medrcal

officer to ascertain the sickness.

5. SL shall not be combined with CL

lf for any reason, the attendance of the trainee falls short of 240 working days per annum
his training peflod will be extended by the period of such shodfall.

Registered alfice: L&T Hause, N M. Maq, Ballard Estale, Munbat 400 0A1 . INDIA

Li@n e No : ON' 199999MH1946P1C004768
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1. Eligibility : From the date ofJoining

2. Ouantum : 07 days per annum

3 Not more than 2 days CL will be allowed to be taken at one time. With holidays/

weekly off days preflxed / suffixed to CL, the total absence should not exceed 5 days.

4. Except in the case of extreme emergency, application for CL shall be made to the

appropriate authority and sanction to be obtained pdor to availing of leave.



LARSEI.J & rOU8RO

Leave Encashment:Unconsumed Prvilege Leave will be encashed atihe end ol the lrainrng penod However. a
maximum ot7 days PL will be allowed to be carried over to the next year

You will be prov ded wrth shared bachelor accomrnodaLion at a subsid zed recovery rate of I 100! per rnonth & to and
fro local transport facr I ties from resrdence to work location atProject sites Subsld zed mess fac htres are also avarlable

ln the Company's Medical lnsurance Scheme, the lrainees will be covered for a sum of max. ? 2 00 lakhs of
Hospitalization expenses dunng the training A nominal sum of { 200/. per month will be recovered from the employee
as a contnbution towards this scheme

Conlributory Gloup Term lnsurance: All the staff members are covered in the said Group Team Insurance scheme for
a sum of { 50 00 Lakhs A nominal sum of { 832. per month will be recovered fiom the employee as a contribLrtion
towards this scheme The contributon lowards thrs scheme is volunLary and optional.

Laft ao A r@h.o Lhtle.l, C@.l.etion

oodtej Vtot*stde $ulldhg, tMr - Z, I I th Fl@t,

k td - u s.lt Lake city,
kolkoto . 7@ 091 , lNDla

Fo,:.91.1141111155

ANNEXURE - II

L&T CONSTRUCTION

Monthly Components (A)

Stipend '15,500 15,500 1,86,000

3,02,520 24,410 2,92,920Flexi Pay 25,210

37 ,920
CompensatorySite

Allowance
3,160

ub Total (A) 40,710

Statutory Components (B)

22,320PF (Employer Contribution) 1,860 22,320 1,860

1,860Sub Total (B)

Annual Components (c)
'1,750 21,000 1,750 21,000

5,000 60,000Deferred Retention Pay 5,000 60,000

10,776 3,148 37,776Medrcal lnsurance and other
Benelits

ub Total (D)

(in INR per (in INR per
month) annum)

Prorect Site Based
Posting

(in INR per (in INR per
month) annum)

Components

Office Based Posting

LTA: You will be elgrble for Leave Travel Assistance (LTA) { 21 0001 afrer the complelion of eleven months of your
training period.

Deferred Retenlion Payr On succ€ssful completion of your trarnrng and confiamalion in our services, you will be paid
an one-trme lump Sum amount of { 60,000/--

Tax lncome Tax Labrhty, f any, wrll be borne by you

Registercd Offke: L&T Hause, N. M Mary, kilatd Estate, Mumbai 400A01 NDIA
Li@nce No CIN - L99999MH\U6PLCAA4768
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GET Compensation Slructure

1,86,000

4,88,520

1,850

LTA

81,000Sub Total (c) 6,750 81,000 6,750

898

37,776898 10,776 3,'148

Total CTC
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I. PREAMBLE

L&T is a professionally managed lndian multinational, committed to
total customer satisfaction & enhancing stakeholders' value.

The Company's philosophy on corporate governance is built on a rich

legacy of fair & transparent governance & disclosure practices. This

includes respect for human values, individual dignity, & adherence to
honest, ethical & professional conduct. "L&T-ites" are guided by the

vision statement & values mentioned therein for the success &

reputation of L&T.

II. APPLICABILITY

This Code of Conduct is applicable to all Supervisory, Executive,

Covenanted and equivalent grades of Larsen & Toubro Limited and its
group of Companies.

The Board Members, Executive Directors and Senior Managerial Personnel

(Senior Officers) will continue to be governed by the Code of Conduct

signed by them.

ilI. CODEOFCONDUCT

,. Honesty, lntegrity, Ethics

All L&T-ites shall act in conformity with professional standards of
personal integrity, honesty & ethical conduct, especially when on

Company's business, at Company sponsored events, or when

representing the company.

Ethical conduct is one that is free from fraud & deception and includes

actual or potential conflicts of interest between personai advantages

as against organization's needs and/or values.

ii). Respect for lndividuols

our success can be achieved only when we treat everyone, both within

and outside our Company, with respect. Respect in the workplace,

along with individual excellence and collaborative teamwork, is how

we will accomplish our goals.

Dronach arya Crjil..Ja cf E.lgg
Farrukh l'i..! ri - 12'J50c

3lPage



L&T-ites shall treat their colleagues & business associates with dignity
& respect, irrespective of caste, creed, gender, religlon/region,
nationality, appearance or any disability.

Superiors shall encourage their subordinates/colleagues to express

their professional views in meetings ,/ discussions, candidly and

without fear. Feedback on performance will be provided as far as

possible in private. They shall treat them with equity & fairness.

L&T-ites shall not use abusive or offensive language, tone or gesture

with their colleagues or business associates. Superiors shall not
insu lt/demean their su bordinates.

L&T-ites shall commit to create an environment which is free of any

type of sexual harassment & abide by the Policy for Protection of
Women's Rights at the Workplace. Every employee shall strive to
protect women employees'from any act of sexual harassment.

The Provisions of the relevant law, rules and norms regarding the

Sexual Harassment of Women at Workplace have become contextually
very relevant in today's time. lt is very important for every male

employee to exercise diligence in drawing the line with respect to
professional interactions with female employees. MaintaininB

decorum and ensuring that the employee is not exposed to complaints

is important, for which it is the responsibility of each male employee

to be fully aware of the provisions of the relevant law and

repercussions of violations. lt is the responsibility of the employee

concerned to familiarize himself with the relevant law as applicable.

The details of the relevant law as applicable in lndia are in the link

below

Please click here for the policy

L&T-ites are passionate about meeting customers' needs and

delivering to stakeholders. L&T-ites shall:
/ Demonstrate a passion for understanding and meeting the

needs of customers and stakeholders
/ Shall be fair, professional and transparent in its dealings with

the customers and stakeholders.
r' Take active responsibility for the quality of serv

to customers and stakeholders

rovide

Dronacharya Crli']ge Df E rgg
Farlukh N.ig er - 1235Dd

4lPage

iii). Customet Need ond Stokeholder Volue



/ Are open to change and readily implement better ways of
doing things

/ Nave high performance expectations and a mindset of
excellence

/ be innovative in identifying new opportunities and approaches
for our customers, stakeholders and ourselves

/ respect customers' right to privacy in relation to their personal

data
/ Comply with all data privacy laws that prescribe howto responsibly

collect, store, use, share, transfer and dispose of personal

information, and strive to comply with those laws everywhere the
Company operates.

iu), Foh Competition ond Anti-trust

Company believes fair and open competition benefits customers,

stakeholders, and society as a whole. Company supports the
development and operation of competitive open markets and the
liberalisation of trade and investment in each country and market in
which we operate.

L&T-ites shall not enter into any activity constituting anti-com petitive

behaviou r such as a buse of market dominance, collusion, participation

in cartels or inappropriate exchange of information with competitors.
L&T-ites shall collect competitive information only in the normal

course of business and obtain the same through legally permitted

sources and means.

v). Sharing of Oflicial lnformation

L&T-ites shall not divulge or communicate in any manner

sensitive/confidential information to third parties, except when
authorized to do so for business reasons. Company's Policy Guideline
on Designated Spokespersons authorized for communicating to the
media in this regard, shall be strictly followed.

L&T-ites shall not speak ill about the organization to any external
agency which would tarnish the image of the organization.

Similarly, L&T-ites shall desist from indulging in rumour
mongering/loose talks, about the organization that is detrimental to
the Company's inte rest.

Please click here for the policy

Principal
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vr. MdintoiningConlidentiolity

ln addition to the above, the employees shall maintain the integrity of
internal communications. Care shall be taken to mitigate various risks

emanating out of communication such as m isrepresentation of facts/

events, leakage of price sensitive information, unfavourable reports on

developments in the Company and inconsistent communication at the

times of crisis. The contents of all the internal & external

communications shall conform to the guidelines of Communication

Risk Management Policy issued jointly by the Corporate Brand

Management & Communicatlon Department and Corporate Risk

Management.

Please click here for the policy

The employees and personnel of L&T Group may in the course of their

employment and engagement, become aware of and possess

information of L&T Group or third parties disclosed to the L&T Group

that is not generally known. This may include information which if

disclosed could jeopardize the interests of the L&T Group.

As an HR process the Company conduqts Development Centre (DC)

regularly to assess leadership potential. The participants in these

centres will be expected to maintain utmost confidentiality with

respect to the content, material received in the DC's and conduct

themselves with the highest sense of professional ethics.

Hence as per the Confidentiality policy, all the employees have been

entrusted with the duty to keep such information strictly confidential

and use it only for proper purposes in accordance with the law. This

would apply during the course of employment as well as post

separation.

Please click !91q for the policy

vii). Deoling in Securities While in Possession ol Unpublished Price

Se nsitive lnlormotion ( U PS I )

preference shares / derivatives) of the Company ossess to n

6lPage
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Every employee will be considered as an 'INSIDER' under the
provisions of the SEBI (Prohibition of lnsider Trading) Regulations,

2015 as amended in 2018. As an lnsider, it is the duty of the employee

not to deal in or advocate trade ln securities (eg. equity shares /



of any UPSI and till such time the information comes in the public

domain.

The onus will be on the employee to demonstrate that he / she was

not in possession of UPSI at the time of dealing in securities.

Please click here for the circular on prevention of insider trading along

with the L&T Securities Dealing Code and the SEBI (PlT - Prohibition Of

lnsider Trad ing) Regu lations.

viii). Professionol Engogement & Public Advococy

L&T-ites are encouraged to associate themselves with activities of
professional bodies/fora to enrich their knowledge and also help in

build ing organization's image.

The government is an important stakeholder in our business and we

therefore engage with it through multiple business forums and trade

organisations. We shall engage with the government and regulators in a

constructive manner in order to promote good governance. Our senior

executives are active members of industry bodies that participate in

the development of public policy that addresses issues affecting

industry, business, products and customers. However, such

engagement should not result in dereliction of duty or in discrediting

the organization's image/reputation or abuse of organization's

resou rces.

ix). lJse of Compony Assets & Brcnd Logo

L&T-ites are entrusted with the duty of using the brand loEo without

modifying the same. All the employees shail abide by the guidelines

for Brand applications/usages including on visiting cards. Deviations

from the specific logo templates will not be permitted.

P lease click here for the policy on qllllryEl$ and Use of Brand M

b Exte rn IP rt ies

L&T-ites shall not exploit the organizational resources for one's own

personal gain/pecuniaryadvantage. ln discharge of official duties, one

shall strive for effective and judicious use of resources entrusted to

them. Resources include both tangible assets like equipment and

facilities etc. or intangible assets like designs, information, software or

network with su ppliers/customers, etc.

TlPage



Company's intellectual property is an invaluable asset that must be protected at all

times. L&T-ites shall respect and protect all confidential information and intellectual

property of the Company.

L&T-ites shall safeguard the confidentiality of all third party intellectual property and

data. L&T-ites shall not misuse such intellectual property and data that comes into their
possession and shall not share it with anyone, except in accordance with applicable

company policies or law.

L&T-ites shall promptly report the loss, theft or destruction of any intellectual property

and data of the Company or that of any third party.

xi). Social Media Code oI Conduct

L&T encourages social media interaction (during the employees'

personal time) in an individual capacity and we trust our employees to
act responsibly adhering to the policies of the company with respect

to messages pertaining to the business and/or brand.

L&T-ites are expected to use social media in the best interests of the

Company wherever there is any reference to the Company's name,

brand or reputation. Social media interaction includes all digital social

platforms and online interaction including interaction on platforms

such as Linkedln/ Facebook / Twitter / YouTube / Snapchat / Blogs or

Review platforms / Whatsapp.

Responsibility:

a) Every employee is responsible for what they post. They

have to be aware that social media interactions for or an

behalf of the Company (intended or unintended) can have

legal repercussions that make the Company liable.

b) They should not use the L&T logo or trademarks as their
display p ictures / images

c) They should not share information about clients, partners,

L&T leadership, L&T Businesses and their performance.

They should not be involved in Plagiarism or infringement

of any copy right, in the context of any reference made

about L&T, its business, products or services.

d) They should avoid anonymous postings

L

What can be posted on social media:

a) Confidentiality of information sho

may share awa rds/accomplish m

uld be ke

ents pert ,rhe i
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3 Tone:

a) One should be Respectful. L&T does not condone any

abuse and trolling on social media.

One should use first person (don't use'we'or'us') when

sharing opinions. lt should be made clear that what is

shared or said, is representative of one's personal views

and opinions only and are not necessarily the views and

opin ions of L&T.

One should be proactive and take responsibility in

accepting and clarifying controversies (if any) around one's

post on socia I media.

b)

c)

L&T reserves the right to monitor, ed it, forbid, stop or / and filter
comments or discussions about the group or companies,

employees, clients and the industry, including products and

competitors, posted by any employee on the lnternet / in Social

Media.

lf any content violates the L&T code of Conduct or the Social Media

Policy, or the company's Communication Policy, the Group reserves

the right to seek clarification, and if required, ask the employee to
delete that content.

The Group Social Media Policy is covered under sections 5.11..49

through 5.1.1..51. of the Brand Manual.

rg$.

company after they become public information. Personal

views and perspectives shared in the form of blogs,

articles, stories, narrations any form of postings should

have a disclaimer that these views are views of the

individual and not of the company

b) One should not share information on or comment on

current or former employees, clients, competitors,

vendors or su ppliers.

c) One should not share any content that is protected by a

third party's copyright. When sharing content created by

someone else, due credit should be given to the creator.

d) one should not film or photograph internal events and

post them to social media unless one has the authorisation

from their department head.

9lPage
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xii). Use of lnfotmdtion Technology

L&T-ites shall judiciously use the lnformation Technology facilities

provided to them, They shall conform to the policy on lnformation

Tech nology.

The increasing usage of E-mails forms a major portion of the network

usage. ln order to make the best utilization of the resources and to
prevent undesirable fallouts resulting from the use of E-mails, users

should comply with the Corporate E-mail usage Guidelines. Please see

Corporate E-mail usage policy framed for the proper utilization of the
facility.

Please click here for the policy

xiii). Working Environment & Drcss Code Policy

L&T-ites shall not engage in any activity that is likely to result in

disturbing peace & harmony in the workplace or engage in activities

that are likely to create tension, bitterness or confusion in the minds

of colleagues.

Superiors shall endeavour to create a climate in ensuring the above.

All L&T-ites are expected to follow the dress code policy in order to
project a professional image through attire and bearing.

Please click here for the policy

xiv). Environment, Health A Sofety (EHS)

Safety is the core component of a Company's responsibility; it is also the

foundation of its long-term viability. Company is committed to the safety

and health of employees. Company believes that all injuries and

occupational illnesses are preventable. Company has a commitment

to zero injuries in the workplace.

L&T-ites shall endeavour to create a safe working environment by

following the policies and procedures as laid down in the Corporate

Environment, Health & Safety Management Systems framework.

Towards this, allthe employees sha ll:

a) lncorporate EHS considerations in

b) Ensure compliance to statutory an

all business deci ton s

d other requirem
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c) Prevent adverse environmental impacts and occupational health

and safety risks

d) Conserve natural resources, minimize waste generation and

environmental emissions

e) lmpact structured training for employees and stakeholders for
effective EHS performance

f) Encourage communication, consultation and collaboration with

allthe stakeholders

Please click here for the policy

xv). Respect for Human Rights

The Company respects human rights everywhere it works and while doing business with
others. The Company does not employ children at the workplaces. The Company also

does not use forced labour in any form.

xvi). sustoinobility

Please click here for the policy

xvii). Corporute HR policy

People are the most valuable resources that contribute towards

realizing the dynamic vision of the Company. Hence in consonance

with the HR functions, we shall be relentlessly committing ourselves

to:

a) Acquiring, developing and retaining a pool of high-calibre talent
b) Enabling and empowerinB our employees to be creative and

in novative

c) Establlshing systems and practices for maintaining transparency,

fairness and eq ua lity

d) Creating a culture of continuous learning, competitiveness and

excellence th rough change management

e) Respecting ethics, values and good governance

f) Provide equal opportunity for growth & develo

Please click !919 for the policy

pm
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L&T-ites shall strive to keep ones' own place and surrounding

workplace clea n and hygienic.

L&T-ites are committed to fulfilling our economic, environmental and

social responsibilities while conducting business. All the L&T-ites shall

strive to conserve natural resources, and achieve sustainable growth,

through a culture of trust and care.

11 ll,age



xviii).Risk Mdnogement Frumework lncluding Tax Risk Mdnogement Policy

The employees must comply with all the laws applicable to the

Company, adhere to the Risk Management framework and abide by

the lnternal Control Guidelines including the Tax Risk Management

Policy.

Please click here for the policy on:

xLr). Prohibited ltems

Use, sale, purchase or possession of alchohol/narcotic

drugs/a rms/wea pons by L&T-ites at workplace or when on duty, is

prohibited. Smoking is allowed only at designated places.

xx). Anti-Bribery

L&T-ites should never offer, directly or indirectly, any form of gift,

entertainment or anything of value to any government official or

commercial partners including customers or their representatives to

a) Obtain or retain business

b) lnfluence business decisions; or

c) Secure an unfair advantage.

This includes bribes, kickbacks and facilitation payments.

L&T-ites should not accept, directly or indirectly, any form of gift,
entertainment or anything of conspicuously high value from existing
and potential business partners, vendors or their representatives

This includes bribes, kickbacks and fhcilitation payments.

Gifts,lHonorarium of nominal value accepted or offered on the occasion

of festivals, talks for academic sessions, contribution to academic

boards etc. will be permitted, as mentioned in 'Gift Policy' below.

n cipa II

12 lPage
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LYi). Gift Policy

A gift is anything of value and would encompass any gratuitous

monetary or non-monetary benefit. lt includes tangible items such as

cash, precious metals, stones, jewelry, art and any oftheir equivalents,

but also intangible items such as discounts, services, Ioans, favours,

special privileges, advantages, benefits and rlghts that are not
available to the general public. A "gift" also includes meals,

entertainment, hospitality, vacations, trips, use of vacation homes,

tickets to sporting or music events, outings, vendor familiarization
trips and use of recreational facilities.

L&T-ites are prohibited from offering gifts, hospitality and

entertainment or anything else of value, which might influence the
decisions of counterparties or Officials in connection with the business

of the Company.

L&T-ites are also prohibited from accepting any gifts, hospitality and

entertainment, or anything else of value, which might influence their
own decisions.

Only Gifts/Honorarium of nominal value accepted or offered on the
occasion of festivals, talks, etc. will be permitted under this Policy.

Such gifts should comply with local laws and customs (including

cultural and religious festivals) and should not be prohibited under

applicable law and should not include cash or cash equivalents, gold or
other precious metals, gems or stones. L&T - ites may also initiate or
become part of occasionai business meals or celebratory events and

entertainment, etc. in such manner that this policy remains unstained.

The lnformation Security Policy sets out the expectations on every

employee to safeguard confidential information of the Company and

our third parties with the assurance of security, availability, integrity

and confidentiality. This policy provides employees with the
mandatory directive of safeguarding L&T and its stakeholder's

information.

Please click !g1q for the policy.

iiaC

13 lPage

xxii). I nform ati on Secu rity



xriii) And Finally
All L&T-ites besides being good employees, shall endeavor to
contribute towards:
) Development of the Community and Society.
! Suppo(ing National & Humanitarian Causes.

MECHANISM
MONITORING

FOR IMPLEMENTATION AND

Approvals / Disclosures under the points mentioned above should be as per

the respective policies.

Violations of the Code of Conduct should be reported as per the Rcportins
lvlatrix which is annexed and forms an integral part ofthe Code ofConduct.

As a practice, any violations should be reported to the l't Level Reporting
Authority who shall investigate the same and take necessary action. However,
if the violation is by the l"rLevel Reporting Authority itself, then itshould be

reported to the 2nd Level Reporting Authority.

ln case the Reporting Authority comes to the conclusion that the violation is

of a grave nature, the same shall be reported to the Whistleblower
Investigation Committee for further action within a reasonable time frame.

The concerned Reporting Authority will give a summary of the violations
reported ofthe Code of Conduct and the action taken thereon on a monthly
basis to the IC HR Head who in turn shall provide the same to Corporate HR.

V. ECOMDISCLOSURE

Corporate HR Head will provide a summary of the violations reported of the

Code ofConduct and the action taken thereon on a quarterly basis

VI. REVIEW & AMENDMENT

The Code shall be reviewed as and when required to ensure that it meets the

objectives ofthe relevant legislation and remains effective. The ECOM has

the right to change/amend the Code as may be expedient taking into account

the law for the time being in force.

VII. NON-CO]\TPLIANCE:

Non-compliance ofthe provisions ofthis Code shall be treated as dereliction
and an act of misconduct.

DrO nacts. r\.,n fti;ll:;Ja af F.1l.1g
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MATRIX - AUTHORITIES FOR BREACH REPORTING & CLARIFICATIONS /STEKING PERMISSIONS
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Letler of lnlenl

Mqrch t 5, 2022

Akshyo Pondey

S/O T N Pondey, 225,
Rqjopur, Belwohosonpur,
Mohongqnj, Tiloi, Amethi. UP - 229309

Sub: Employmenl Offer

Deor Akrhyo,

Congrqtuloiionsl

On ihe bosis of your interview ossessmenl, ocodemic quolificoiions ond experience os represented by you,
we ore pleosed to offer you o position with the followrng deloils:

Designolion
Tolol Cosl'lo'Compony
f ixed CTC
Performonce [inked lncentive
Dole of Joining
Depqrlment
Ploce of Posling

Producl Execulive
Rs 3,50,000 p.q.
Rs 3,15,000 p.o.
Rs 35,000 p.o.
Motch 16,2022
Producl
NHQ Noido

You ore requested to indicote your ocknowledgemenl by signing ond returning the duplicqte copy of lhis
letler within 24 hours. You ore olso requesled to shore your proof of resignolion within 3 business doys of this

offer.

A seporole leiler of oppointment, with detoiled terms ond conditions of your employment with us will be
issued to you on your dole ofloining ond submission of the required documenls.

Subsequenlly, your presence sholl be required os per the ob'ove ogreed dole of joining ot tovo lnlernotionol
Limited. ,4-56, Sector 64. Noido - 201301 .

wqrm Regords, Accepted by -Nome & signoture

Doie of Acceptonce-
P,obhol Kumor Singh
Heod - Tolenl Acquisilion

T + 91120 4637333

F + 91120 4637244

biies com

Registered Office

Lava lnle.national Ltd.

B-14, House No.2, Basement, Shivlok Commercial Complex

Karampura, West Delhi, Delhi-1 10015

Corporate ldentity No- U32201D12009P1C188920

Corporate Of{ice

Lava lnternational Ltd.

A - 56 Sector -64

Noida -201 301, lndia

Principal
Dronacharya Cii, ::1 :i :193.
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Nome Akshyo Pondey
Bond EIB
Deslgnotion Producl Executive
Depqrtment

Bosic Solory

Producl

10.500 126,OOO

Eonus / Ex€rotio 0 0
House Renl A owonce 5,250 63,000

Flexible Benefit Allowonce* 6,775 81,300

Speciol Allowonce t,960 23.520

Provident Fund - Employers Contribution 1 ,260 15,120

Groiuliy (As per Poyment of GrotuityAct, l9l2) 505 6,060
ES C Emp oyer's Contribution

Books /& Perlodicols 1.500

0

r 8.000

0

2.saa 30.000Meol Cord
- Children Educolion Allowonce 100 1,200
- Chi dren Hoslel A lowonce 300 3.600
- lnternet Dolo Services I .500 18,m0

10,500

Employee SignolureAurhorized Signotory

. L,T.A -U to I month of Eosic Solo

for IAVA lnlernoilonol Limited

T + 91120 4637333

F + 91120 4637244

www lavamobiles com

Registered Ofiice

Lava lnternational Ltd.

B-14, House No 2, Basement, Shivlok Commercial Complex

Karampura, West Delhi. Delhi-1'10015

Corporate ldentity No- U32201 DL2009PLC1 88920

Dronachar'\,a C:ri':,: ^ ^l !r!t'!.
FrrrHkh l.Jnal,rI - 't?i:i.i j

Ai54:SeGtor,64;',Noidq i:20l30llIAVA lnternolionol Ltd.

mMlnrnTEErniit:n

Fixed Componenls Amount (PA)

Retirqls Totol (B)

Tolql Cost lo Compony (ICIC) (A+B+C)

Flexible Componenls* (Moximum limil 05 per eliqibility)

875

Accepted By

Corporate Office

Lava lnlernational Ltd.

A 56 Seclor -64

No da - 201 301, lndia
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Admission Dronacharya Group of lnstitutions

From:
Sent:
To:

CAMPUS NCR - Nextcen Ventures < ca m pus.ncr@ nextgenventu res. in >

Wednesday, March 1 6, 2022 11:44 AM
info@dronacharya.info; tpo@g n ind ia.d ro nacharya. info;

tpo@ggnindia.dronacharya.info
Ventures Kaushik Sir - Nextcen; lndira; lndranath Mitra - Nextcen Ventures; raju;

priyanka @nextgenventu res.in

NextGen Venturesl Offer Letter - Career Opportunity With Lava lnternational Limited
(Lava Mobile) - 2022 Batch - DCE

Akshya Pandey - Offer.pdf

Cc:

Subject:

Attachments:

Follow Up Flag:
Flag Status:

OFFER LETTER

Career Opportunity With Lava lnternational Limited (Lava Mobile)
BA / BBA / BEOM / BE (ANY BRANCHE5}

Dear sir/Madam,

wirh respect to the "loint campus Drive" by & for " Lava lnternationa l Limited (Lava Mobile)" for BA / BBA / BCOM / BE (ANY BRANCHE5) |

2022 Batch passing out batch from your region, please find the Offer Letters {as an attachment) with the marl:

Candidates need to send the scanned acceptance copy ofthe Offer Leller al cqmpus.ncr@nextoenventures.in positively by

16th March 2022 - 02:00 PM.

The lnstitutes are requested to inform the candidates at the earliest-

DISCLAIMER : NEXTGEN VENTURES

NEXTGEN VENTURES does not commit or guarantee any job to any candidate of the institute while performing its

responsibilities within the scope of the work in this initiative.

The Final recruitment will be carried out through by the corporate dependlng / matching with their satisfaction &

expectation with the candidate.
NEXTGEN VENIURES (at any stage) in no way will influence/interfere or play any role in the recruitment / selection
process of the corporate/employer.
NEXTGEN VENTURES does not commit any vacancy in any form from any particular company or organization under this

initiative.
The selected candidates will not have to pay any fees or amount to any party concerned in this recruitment drive-

tf a candidate is offered from this recruitment drive under this initiative (also when the candidates accepts the offer),

the candidate will not be entitled to appear for any other recruitment process as organized by NEXTGEN VENTURES in

terms of PLACEMENT (CAMPUS) SUPPORT lNlTlATlVE.

NEXTGEN VENTURES will not be responsible for any change made by the recruiting organization in terms of recruitment
offer or joining status at a later stage.

Regards,
f I i'li l,-. g

Biplab Dutta
Cctlipus Setvices & Salutions Teom

NextGen Recruitment Ventures Limited
1

Dronaehnrya Cci,r2. ..r ..l.n.
Farrukh Nagar - 1235.J,j-

llextGen Uentures

Follow up
Flagged

lf you need any further explanation please let us know.
Looking forward for your earliest confirmation, active support & cooperation.



www.nextgenventures.in I Connect to us at FACEBOOK & LINKEDIN

DISCtAIMER: "Thi5 e-mail message, including any attachments, is for the sole use ofthe addressees to whom it ha5 been sent,
3nd may contairi information that is non-public, proprietary, privileged, confidential or legally protected. tf you 3re not the
intended recipient or have received this message in error, you are not authcrized to copy, distribute, or other\,l,ise use this
message or its attachments. Please notify the sender immediately by return e-mail and permanently delete this mess3ge and
attachment, if any. The recipient should check this e-mail and any attachment for the presence of viruses. Nextcen Re.ruitment
Ventures Limited makes no warranty that this e-maii is virus free and accepts no liability for any damage caused by any virus
transmilted by this e-mail. Thjs communication is for information purpose only. Nextcen Recruitment Ventures Limited does not
a€cept any responsibility or liability arising fr-om the use of this e-mail."

Principal

2

Dronacharya CDiisge cf :rgg
Fsrrukh Nagar - 12iStlrj

CORPORATE OFFICE (Kolkata):
Module No. 332,2nd Floor, SDF Building. Block EP & GP, Sector-V,
Salt Lake Electronics Complex. Kolkata. West Bengal. Pin: 700 091.. lndia
LIAISON OFFICE: New Delhi, laipur, Bhubaneswar, Guwahati, lndore, Visakhapatnam & Man8alore.
CIN: U74994W 82018 P LC2 263 96



Admission Dronacharya Grou p of lnstitutions

From:
Sent:
To:
Cc:

Subject:
Attachments:

TPO <tpo@gnind ia.d ronacharya.info >

Wednesday, September 22, 2021 10:42 AM
tpo@ggnindia.d ronacharya.info
'Director Director'; principal@ggnindia.dronacharya.info
Regarding Selection at Learning Routes Pvt- Ltd. ll Batch 2022
image001.png; image002.gif

Dear Ma'am,

Congratulations!!

This is to inform you that below student is selected at Learning Routes ltt. Ltd.

Student Name :- r. Yagnesh Mishra
z. Poorti Sharma

(Some final rounds are pending we will update you once it's done.)

Kindly share the student details in the below format:

Candidate Name lcontact Number I Email ID I Qualification I Institution Name I Date of Joining I

Current Location I Preferred Location

Thanks & Regards,
Richa Jaiswal
Training & Placement Ofhcer,
Dronachar_va {iroup of Institutions,
Phonc: 0120- 2-121022

[rtens]Lrn: 227
\lobiic: E960312(r72. 991 0-l30 105

E-rnail : luq@mindia.dronacharya.info
Website: www.dronacharya. inlir
Address: 27. Knorvlcdge Palk III Grcatcr Noitla 201 306 (tl.P)

A Clean Environment is a Safe Environmenl.

Prinripal
Drcnaeharya a':i' !i? .l :r!1g

FertrtFh Nr.Car- . 12; .j'l'j

1

B

Group sf lnatltutlons



Admission Dronachary a Group of lnstitutions

From:
Sent:
To:
Cc:

Subject:
Attachments:

TPO <tpo@gnindia.dronacharya.info>

Monday, September 27,2021 3:46 PM

tpo @g g n ind ia.d rona cha rya. info
'Director Director'; principal@ggnindia.dronacharya.info
FW: Regarding: Selected Students - Dronacharya

image001.png; image002.gif

Dear Renu Ma'am,

Greetings!!

Sharing the company Selection Mail for your reference of LeewayHertz for Batch zozz

Please find the details mentioned below:

We are please to inform you that the below mentioned students got selected and placed in our
organization with effect from 1st December 2021.

We request you to inform to all the students to complete their joining formalities before 4th of
September zozr.

Considering your request we have delayed their joining dates, so requesting you to share the
obligation circular for our reference.

SELECTED STUDENTS LIST

Result PositionContact no Email IDS.no Narne

PASS Business Analyst1

Yagyesh
Mishra 97t7516378

PASS

Full Stack
Software

Developer
Rishabh
Sharma 9468485433 sharmarishabh: 270o@smail.com

PASS

Full Stack
Software

Developer
Sahil

Sandhu 935436o441D.)

Full Stack
Software

Developershubham. zr rzr @gmail.com4 Shubham

Princii:al
Drcnacharya C: i ll-'':

Farfrkh Nrir.r;:. .

1

vaqyeshozoB@ qmail.com

2

Sahil.zrroz@ ggnindia.dronacharva.info

PASS9069968695

Thanks & Regards,
Richa Jaiswal
Training & Placement Officer,
Ilronachxrya {iroup of Instilutions.
l'l:one : 01 20- 23l20ll
llxtensior: 217
Ilobilc: 396()321672. 991 0-l80 1 05

t-rnar N : tpo@gnindia.dronacharva.info



Wehsi1c: ryg,rv. dron ach r n a.infb
Addrcss: 27, Knorvlcdge Park lll Creater Noida 20I 306 (U.P)

A Clear flnrironnrent is a Salc Environrnent-

From: TPO Imailto:tpo@gnindia,dronacharya.info]
Sent: lvlonday, September 27, 2021 3i45 PM

To:'tpo@ggnindia.dronacharya.info'
Cc:'Director Director';'principal@ggnindia.dronacharya.info'
Subject: Regarding: Selected Students - Dronacharya

Dear Renu Ma'am,

Greetings!!

Sharing the company Selection Mail for your reference.

Please find the details mentioned below:

We are please to inform you that the below mentioned students got selected and placed in our
organization with effect from 1st December 2021.

We request you to inform to all the students to complete their joining formalities before 4th of
September zozr.

Considering your request we have delayed theirjoining dates, so requesting you to share the
obligation circular for our reference.

SELECTED STUDENTS LIST

Contact no Ernail ID Result PositionS.no Name

hozoB .com PASS Business Analyst1

Yagyesh
Mishra

PASS

Full Stack
Software

Developer2
tushabh
Sharma 946848s433 sharmarishabhqzzoo (Eemail.com

c 935436044t Sahil. n
FuII Stack

.. -.gpftware

.. ,,,Dbteloper9o69968695

fi,

ukh li4 Shubham

2

Group of lnstltuttonc

97l.7516378

Sahil
Sandhu



Thanks & Regards,
Richa Jaiswal
Training & Placement Officer,
Ilronacharya {iroup of lnstitutions,
Phorc: 0I20- 2-'121022

l-xtersion; 227
\{ohiler 8960322672. 99 I 0-:i30 I 05
I---mai I : tpo@gnindia.dronacharya.infb
Websitc: rvr.vrv, d ron achula , inlir
Address: 27. Knou.{edge Park III Greatcr Noirla 201 306 (t-t,P1

i\ Clcan Envilonment is a Salc Inyironlrent.

Irr:;.t:-';l
Dronacharya C3. ::'-".^ ^!': r-.1

FerrHkh Naarrr. i )ji,a..:,j

3

Group of Instltutlone



Admission Dronacha a Grou of lnstitutions

Flom:
Sent:
To:
Cc:

Subject:

Follow Up Flag:
Flag Status:

Jha, Nivedita < Nivedita.J ha@a nthem-com >

Tuesday, February 8, 2022 10:55 AM
tpo @g g n ind ia.d ro na cha rya. info
G, Karthik
ASE Results

Follow up
completed

Hello,
Attaching the list of students who cleared all the rounds and secured a role with Legato. Please share the consent of
accepta nce within 48hrs.

CONFIDENTIALITY NOTICE: This e-mail message, including any attachments, is
for the sole use of the intended recipient(s) and may contain confidential
and privileged information or may otherwise be protected by law. Any
unauthorized review, use, disclosure or distribution is prohibited. lf you
are not the rntended recipient, please contact the sender by reply e-mail
and destroy all copies of the original message and any attachment thereto.

Dronacharya C l i':.r., .!o

1

An n u kirti 8178379915

Deepa nshu Batra 9315387 662

Jaydeep Ga nguly 8375037971-

95993 6092 9

Mohit Sharma 99706642?7

9716655386

Fafrukh NaJ:rf - i:i.1r;.i j

Thanks & Regards

Nivedita I TA-Campus Coordinator
Legato Health Technologies
Phone:9064838518

E-Mail: Nivedita.Jha@anthem.com
URL: www.leeato.com

Ciindida rNaine rr:,irtri'i Pfimary Embil MElint!

Adarsh Dubey dubevadarsh080@smail.com 931s290084

annukirti2000@email.com

iavd ee pga ngu lv2 911@sm a il.com

Manoj Paneru manoipaneru4444(aRmail.com

mohitsharma26900@email.com

Saurabh Bisht saurabhsidd42@Email.com



Admission Dronacharya Group of lnstitutions

From:
Sent:
To:
Cc:

Subject:
Attachments:

Dear Prince,

PFA your orientation plan. Looking forward to you r join ing at Lindstrom
Please report to office tomorrow by 10AM.

Best Regards,

tuchira Singh
5 i i{6. aicr- i; }i:1 ai}d'ftt 93F ;l1 d ia

I!?] T:i- :rr-itr3t&i Ar:G- liiH tr€ri<-,.iir!4,-,r1-.itsi+S714

$ Lindstrom

ronacha rya C

1

D
Farrukh NaJ

Singh Ruchira < ruchira.singh@lindstromg roup.com >

Monday, April 11, 2022 2:41 PM
princechauhan93l 2@gmail.com
Sachdeva Kalpana; TPO; principal@ggnindia.dronacharya.info
lnduction Plan - Prince Chauhan -Production Trainee (Faridabad BU)

image002.wmz; image001.png; lnduction Schedule_Production Trainee (Faridabad
BU).doc

in

n rf i rg!1.



DocuSign Envelope lD: 66903914{659-4447-86E1-4ED42EEA4B1C

www.magicedtech.com

Magic Edtech
3rd & 4th Floor, Tower-B,
Slnarlrvorks Corporate Parlq

Sector 125, Noida - 201303
Tel: +91.I20.6788.900

February 01, 2022

Dear Sudhanshu,

Congratulations!

You have successfully completed our initial selection process and we are pleased to extend the lntemship offer to you. This offer is based on

youtprofile and performance in the selection process. You have been selected to work withMagic EdTech as anlntern for aperiod of6 months

starting fiom February 07,2022 .

Kindly conlirm your acceptance of this olltr and also share the signed copy ofthc dcclaration l0test by February 02. 2022

We are truly commided towards your grcw,th, upskl[ng and hence you shall be put through a trarning program for an initial period ()16 months

The curriculum of this tmining progam has been specifically curated keeping in mind the key business nccds and the industry trends Your

performance will be assessed througl a structured assessment process during this 6 months lntemship penod and in case your per{ormance is

found to be satisfactory, you will be confirmed as a Full Time Employee post the completion of6 montls lnt€mship

Your pre-tax monrhly srrpend for the training period of6 months will be ofINR 20,0001 (Twenty Thousand Only) and upon getting onboarded

as a full-time employee, your pre tar Annual CTC payable will bc as mentioned below:

Prc Tar -\nnual ClC
Substantially Exceeds Expectatrons INR 9 LPA

Excceds Expectations INR 7 5 LPA

Meets Expectations INR 6 LPA

Your employment with Magic as anFull Time Employee is subJect to successful completion ofBTech degeebyyou, the completion ofallthe
joining formalities rncluding the signing ofthe Service Agreement of24 months which will be applicable ftom your date ofconfirmation as a

full trme employee.

This offer is being made based on the information provided by you. lfany ofthe infomation provided by you is found to bc incorrec, false, our

offer will stand withdra[,i fiom tlat very moment without any notice period or stipend in Leu thereofand without prejudice to any recovery sui!

that the company may file.

Sudhanshu Sharma

RZ-53 A, Old Janki Puri

Jeevan Pa*

New Delhi-l10059

Yours sincerely

For MAGIC SOFTWAR-E PVT.LTD.

Associate Director- Hurun Resource

ACKNOWLEDGEMENT CI,AUSE:

I accept the terms and conditions set out above

D ron acha i'i a C.',,.:;n et irgg.
Farrukh f'taP:r r - 1235{J6

Signatur

Hsliesch$rs{r pyt. ud,, Re{tstc{Gd Sfli.e; F}rsl Flbor, TheqrEB!€asle.B Csflter" 1S, tiehn Plee, Frhind lFEl IswEr !,Jcr,0.{hi- lEOIg ii$: trr4 ASEPTSS3A60

Letter Oflntent

Date



Oocusign Envelope lD: 66303914-6659-44A7-86E1-4ED42EEA4BlC

\\,ww.maIicedtech.com

I Sudhanshu Sharma hereby declare that I have understood all terms and conditions mentioned in the

LOI and undertake to join Magic Ed Tech as a Full Time Employee upon successful completion of 6

months internship, subject to my performance during this intemship tenure.

Namc:

Date

Prineiprl
Dronacharya C( .l' ^: E 

'?o
Farrukh l"iager - 1z- e.,5

SELF DECLARATION

,'!FSe $afiwlr! Fvt ld- fiqqi$€rEd Ofttca; ftult Fkar, Th€ ErB€t f n GeorE .?0, tl.hru Plsd'r, Ber*nd lFe! TsrBr, Qerr. Of,lhi- 1100$ Clih aniSeSOL 01Sg



Admission Dronacharya Group of lnstitutions

Flom:
Sent:
To:

aruna Choudhary <aru na.metaguise@g mail.com >

Wednesday, March 23, 2022 12:49 PM

tpo@ggnindia.dronacharya.info; ashishbhankhu120@gmail.com; ak5309251

@gmail.com
Fwd: LOI

Ashish Bhankhur.docx; Ankit Kumar.docx
Subject:
Attachments:

Kindly avoid the earlier attachment. of LOI

Forwarded message ---------
From: aruna Choudhary <arula-uE ail.com>
Date: Sat, 19 Mar 2022 at 18:24
Subject: LOI
To: <ashishbhankhur2O , ANUJ RAHEJA <alui@!s9laCui!9.qa!s>, Ashish Raheja
<ashi s1.r(a)meta gu i se. c o m) rashmi chawla <rashmi.metaguise(rdgmail.corn>
<palak.metasuise(ismail.com>, Sumit Juneja <gg4!1.mq4gg15q@g4Bi.L9q.D>,
<biren. meta gu i se(rD grnai l. com>
Cc dia.drona .info>

Dear Ashish Bhankhur ,

Congratulations you have been selected for the position of GET with our prestigious organisation.

Kindly find acknowledgement of the attachment of Letter of Intent for the same.

Thanks & Regards
Aruna Singh
Head-HR
METAGUISE
K9/46 Basement

DLF -Ph-2

9818669024

rina

x

WWW.Metoquise.com

DronacharYa CG;; :l^ .f : 1Elg '

Fnrrukh Naijsr' lzJSuti

Thanks & Regards
Aruna Singh
Head-HR
METAGUISE
K9/46 Bosement

DLF -Ph-2

9818669024
www.metogu ise.com

Greetings of the dayl !

,?l

1



Admission Dronacharya Group of lnstitutions

From:
Sent:
To:

aruna Choudhary <aruna.metaguise@g mail.com >

Saturday, March 19, 202? 6:22 PM

ak5309251 @gmail.com; ANUJ RAHEJA; Ashish Raheja; rashmi chawla;

palak.metaguise@gmail.com; Sumit Juneja; biren.metaguise@gmail.com
tpo@ggnindia.d ronacharya.info
LOt

Ankit Kumar.docx

Follow up
Completed

Cc:

Subject:
Attachments:

Follow Up Flag:
Flag Status:

Dear Ankit Kumar ,

Greetings of the day!!

Congratulations you have been selected for the position of GET with our prestigious organisation.

Kindly find acknowledgement of the attachment of Letter of Intent for the same.

1

Dronacl''arYa C'-'i r':" .^.' = 
!ltq'

Farrukh Nata" 1Jr,rri

Thanks & Regards
Aruna Singh
Head-HR
METAGUISE
K9/46 Basement

DLF -Ph-2

9818669024
www. metogu ise.com



Admission Dronachary a Group of lnstitutions

From:
Sent:
To:

Cc:

Subject:
Attachments:

Follow Up Flag:
Flag Status:

aruna Choudhary < aruna-metaguise@g mail.com >

Saturday, March 1 9, 2022 6:24 Plvl

ashish bhankhur2o@gmail.com; ANUJ RAHUA; Ashish Raheja; rashmi chawla;

palak.metaguise@gmail.com; Sumit Juneja; biren.metaguise@gmail.com

tpo @99 n ind ia.d ronacha rya. info
LOt

Ashish Bhankhur.docx

Follow up
Completed

Fiinc

1

- --^rar{n
DronAal.arYi-, r'.!r - " -:' I

FarfuFh Nr",ir - \2 i )) )

Dear Ashish Bhankhur ,

Greetings ofthe day! !

Congratulations you have been selected for the position of GET with our prestigious organisation.

Kindly find acknowledgement of the attachment of Letter of Intent for the same.

Thanks & Regards
Aruna Singh
Head-HR
METAGUISE
K9/46 Basement

DLF -Ph.2

98t8669024
www.metoqu ise.com



Admission Dronacharya Grou p of lnstitutions

From:
Sent:
To:

aruna Choudhary <aru na.metaguise@gmail.com >

Saturday, March 19, 2022 6:28 PM
gauravyadav886058@gmail.com; ANUJ RAHEJA; Ashish Raheja; rashmi chawla;
palak-metaguise@gmail.com; Sumit Juneja; biren.metaguise@gmail.com
tpo@ggnindia.dronacharya.info
LOr

Gau rav Yadav.docx

Follow up
Completed

Cc:

Subject:
Attachments:

Follow Up Flag:
FIag Status:

iiirCir-.:l
Dronaclrarya C,-.: : : ^ ^' ':: r1,'l

Ferrukh l'i.";er " \.'",'.;;

1

Dear Gaurav Yadav ,

Greetings of the day! !

Congratulations you have been selected for the position of GET with our prestigious organization.

Kindly find acknowledgement of the attachment of Letter of Intent for the same.

Thanks & Regards
Aruna Singh
Head-HR
METAGUISE
K9/46 Basement

DLF .Ph-2

9818669024
www. metogu iSe.corn



Admission Dronacharya Group of lnstitutions

From:
Sent:
To:

Cc:

Subject:
Attachments:

Follow Up FIag:

Flag Status:
Follow up
Completed

Dear Sumit Kumar,

Greetings ofthe day!!

Congratulations you have been selected for the position of GET with our prestigious organisation.

Kindly find acknowledgement of the attachment of Letter of Intent for the same.

1

.L

Dronaclarya L-..j:r' ^i E 1^i.
FFrrHkh NaUar - l ltiiido

aruna Choudhary <aru na.metag uise@gmail.com >

Saturday, March 19, 2022 6:23 PM

sumit.2001kumar03@gmail.com; ANUJ RAHUA; Ashish Raheja; rashmi chawla;
palak.metaguise@gmail.com; Sumit Juneja; biren.metaguise@gmail.com
tpo@ggnindia.d ronacharya.info
LOt

Sumit Kumar.docx

Thanks & Regards
Aruna Singh
Head-HR
METAGUISE
K9/46 Basement

DLF -Ph-2

9818669024
www. metogu ise. com



mirkato

Dear Ms. Himanshi Dang,

Mirketa Software Pvt Ltd. is pleased to offer you a job as Salesforce Developer Trainee for Bangalore location.
We trust that your knowledge, skills, and experience will be among our most valuable assets.

You will be joining our team on February 24th, 2022. For now, your onboarding would be Virtual / Remote
onboarding. When we open our offlce, you are required to work from office. You should accept this.job offer; per
company policy you'll be eligible to receive the following beginning on your hire date.

Salary:

Your CTC will be INR 5,00,000 annually, paid in accordance with the [Iirketa's payroll procedures. Your CTC includes
Basic Salary, Allowances and PF Contributions.

Please find below your CTC breakup:

Mirketa Ssftware Pvt. Ltd.
Reg. Office: Level 38, DLF Centre,

Sansad Mar&Connaught Place
New Delhi -110001

F ebruary 23,d , 2022

EMPLOYMENT OFFER LETTER

Probation Period:

You will be on a probation period for the initial 6 months of your employment. During and after the end of your probation
period your performance will be evaluated. After the end of your probation period l\.4irketa will confirm your employment
continuation. Mirketa reserves the right to terminate your employment without any notice during Probation period.

Working Hours:

You may be required to work in shift and/or working hours as defined by lvlirketa. You may be required to work beyond
your existing working hours depending upon the business requirement from time to time. No shift allowance is entitled.
Whenever you are working shift , shift allowance will be always based on project / management discretion

Mirketa Sottware Pvt Ltd, Reg I 3B, DLF ntre, Sansad Marg, Connaught Place, New Delhi .110001
www.mirketa m crN No. - u 72 300 D L 2015PfC27 5047\ Princlpal ;r cf I'rgg.

16,668 2,00,01,6

HRA 8,334 1,00,008

PF-Em loyer Contribution 2,000 24,OOO

PF - Employee Contribution 2,000 24,OOO

lnternet & Telecom Allowance 1,000 12,000

Special Allowance 11,665 7,39,976

Gross Salary 4,.,667 5,00,000

An nual Performance Bonus

Total CTC (lncl. Bonus) 47,66't 5,00,000

ln Hand Salary (Excl. Tax and Bonus) 37,667 4,52,OOO

Fatr rrn tt:+;' . 1, 
";-r)tj

Monthly Breakup

Bas ic

DronacharYa Ca! :';a ^r ': rrfl'
Farrukh lJ;ig; r - t2c:'i'i



Mirketa Software Pvt. Ltd-
Reg. Office: Level 38, oLF Centre,

Sansad Marg,Connaught Place
New Delhi-110001

Health Insurance:

You are eligible to get employee-self group health insurance coverage of sum insured amount 3.00 Lac annually. For
more information you may go to health insurance policy in HR policy shared drive.

Mob ility:

Mirketa reserve the rights to transfer you at any work sites or companies in lndia or outside lndia, on the term and
conditions as applicable to you at that time.

Background Check:

The Company reserves the right to conduct background investigations and/or reference checks on all of its potential
employees. Your job offer therefore, is contingent upon a clearance of such a background investigation and/or
reference check, if any.

Alternative Employment:

During your employment at Mirketa you are not permitted to undertake any other employment, business opportunities
without any prior written permission of Mirketa Software Pvt. Ltd,

Non-compete, intellectual property and confidentiality agreement:

As a part of the joining formalities, you are required to sign non-compete, intellectual property and confldentiality
agreement which aims to protect the intellectual property rights and business information of Mirketa and its client.

Provisional Employment Terms
Your employment offer is contingent upon the following:

- Successful completion ofthe engineering degree by July 30th,2022 or depending upon exam completion date
- Successful completion of Mirketa lnternship cum Training program.

lnternship Cum Training Program

You are required to join Mirketa lnternship cum training program Fehruary 24th,2022. You will be paid INR 2.28 LAC
per annum, which include Provident Fund and ESIC. Your take-home will be INR 15,300/ - per month during training
period Your performance would be evaluated periodically during training period.

Notice Period;

lf you leave the company during the probation period, then you must serve a notice period of 30 days and after
probation period you must serve a notice period of 60 days.

Career Flyer Program:

You will be part of Career Flyer program; in this program you will sign service agreement of INR 2.00 Lac The
employee will have to pay back the full cost iI he/she decides to leave the company within 24 months from date of
joining. As per compliance GST / tax would be applicable

Mirketa Software Pvt Ltd, Reg, Office Level 38, DLF Centre, Sansad Marg, Place, New lhi -'t10001
www.mirketa.com, email: hr@mirketa.com, CIN NO. - U72300 7

fonacharva Col e,r^ r'- reo
Fnrruktr Naqar - 12 .j5'..j'

mirkoto



mirkoto

Evidence of Employment Eligibility:

You will be required to provide to the Company documentary evidence of your identity and eligibility for employment
in lndia. Such documentation must be provided to us within three (3) business days of your date of hire, or our
employment relationship with you may be terminated.

You agree that during your employment with the company and for two year following termination of your employment
with the company, including without limitation, termination by the company for cause or without cause you shall not,
directly or indirectly solicit or induce or attempt any employment or any direct or indirect business contract with any of
Company's Clients.

Limitations:

We also ask that, if you have not already done so, you disclose to the Company any and all agreements relating to
your prior employment that may affect your eligibility to be employed by the Company or limit the manner in which
you may be employed lt is the Company's understanding that any such agreements will not prevent you from
performing the duties of your position and you represent that such is the case. Moreover, you agree that, during the
term of your employment with the Company, you will not engage in any other employment, occupation, consulting or
other business activity directly related to the business in which lhe Company is now involved or becomes involved
during the term of your employment, nor will you engage in any other activities that conflict with your obligations lo
theCompany. Similarly, you agree notto bring any third party conlidential information to the Company, including that
of your former employer, and that in performing your duties for the Company you will not in any way utilize any such
information.

As a Company employee, you will be expected to abide by the Company's rules and standards. Specifically, you will
be required to sign an acknowledgment that you have read and that you understand the Company's rules of conduct
which are included in the Company Handbook, which the Company will soon complete and distribute.

Dispute Resolution:

ln the event of any dispute or claim relating to or arising out of our employment relationship, you and the Company
agree that (i) any and all disputes between you and the Company shall be fully and finally resolved by binding
arbitration, (ii) you are waiving any and all rights to a jury kial but all court remedies will be available in arbitration, (iii)
all disputes shall be resolved by a neutral arbitrator who shall issue a written opinion, (iv) the arbitration shall provide
for adequate discovery. Please note that we must receive your signed Agreement before yourfirst day of employment.

To accept this job, offer;

1. Sign and date this job ofler letter were indicated below.
2. Attend new-hire orientation on will be February 241h,2022, or another mutually agreed upondate.

Mirketa Software Pvt Ltd, Reg. Office Level 38, OLF Centre, Sansad Marg, la elhi -1'10001
www.mirketa.com, email: hr@mirketa.com, CIN NO. - U7230 27 5047

Principal
Dronacharya Cci -.'31 ^t !r5q

Farrukh Nirilar - f ii';--i

Non-Solicitation of the employees:

You agree that during your employment with the company and for two year following termination of your employment
with the company, including without limitation, termination by the company for cause or without cause you shall not,
directly or indirectly solicit or induce or attempt any employee of the company to leave the company for any reason
whatsoever or hire any employee of the company.

Non-Solicitation of the Clients:

Mirketa Software Fvt, Ltd,
Ret. Office: Level 38, DLF Centre,

Sansad Marg,Connaught Place
New Delhi -110001



rnirkoto
Mirketa Software Pvt. Ltd.

Reg. Office: Level 38, DLF Centre,
Sansad Marg,Connaught Place

New Delhi -11O0Ol

lf you accept this job offer, your hire date will be on the day that you attend new-hiIe orientation.
The terms of this offer letter are considered confidential information to Mirketa Sottware Private Limited, and we trust
that you will treat it confidentially. lt may not be used for distribution.

Please bring the copies of the following documents at the time of your joining.

Anu Agarwal
Head - HR, Mirketa Software Pvt Ltd

Accept Job Offer
By signing this letter below, l, Himanshi Dang, accept the job offer of Salesforce Developer Trainee at lvlirketa
Software Private Limited.

Signature

Date:

Mirketa Software Pvt Ltd, Reg. Office Level 3B, DLF Centre, Sansad Marg, Connaug 00'1

www.mirketa.com, email: hr@mirketa.com, CIN NO. - U72300DL201

. Personal ldentity Proof

. Educational Documents - l\4ark sheets & Degree

. Last Employment - Appointment & Relieving Letters along with the Last 3 Salary Slips/ Bank Statement

. 3 Passport Size Photographs

. Address Proof and PAN card copy

. Signed copy of offer letter and Employee Non-Compete Agreement

We are confident that you will be an asset to our team, and we look forward to your joining us.

Sincerely,



Admission Dronacha a Grou of lnstitutions

From:
Sent:
To:
Subject:

Mihir Malhotra < mihi€30@yahoo.com >

Saturday, )anuary 29,2022 12:08 PM

tpo@gg n ind ia.d ro na cha rya. info
Fwd: Compensation Offe(lMihirl Noida

Good afternoon Ma'am, I'm forwarding you the mail lrom MSSL regarding the compensation ofler for my
joining. Please find it herewith.

Thanks
Mihir Malhotra
21326 (ME)

Forwarded message ----------
From: "Chaturvedi, Surbhi (MSSL)" <surbhichaturvedi@mssl.motherson.com>

D ate : 29 - J an-2022 09 :3 4
Subject: Compensation OfferllMihiri Noida
To: mihir930@yahoo.com
Cc: Richa Jaiswal <richajaiswalgnindia.dronacharya@gmail.com>

Dear Mihir ,

Greetings of the day !!

Hope all is well at your end

This is in reference to the discussions you had with us, in continuance to that below is provided the compensation

offer for your consideration.

Kindly go through the same & share your acceptance to proceed.

Salary Break-up

Name Mihir Malhotra

G rad uate E nginee r Tra ineeDesignation

Company Motherson Sumi Systems Ltd

Division Ce ntra I Quality Assurance

C-14 A & B, Sector-1, NoidaJoining Location

A-3, Sector 84, Noida
.v-t Fr!n

Dronacharya (Working Location

FerfUKn |r;i
PayableAmount (lNR Per Month)Pa rt icu la r

12,000Stipend

i:ral

1

N/lo nth ly



Bonus 2,400 Ye a rly

You also need to undergo Pre-recruitment medical test at hospitals on company's panel. Please let us the
know the center convenient for you.

Please note: Joining is subjected to the declaration of Medical fitness for employment.

Do let us know in case of any query please.

Surbhi Chaturvedi

Human Resource Management

Motherson Sumi Systems Ltd.

Plot No: 21, Sector-18, Gurgaon-'122001,lndta

Phone: 10124-6690931

i www.motherson.com

Proud to be part of Samvardhana Motherson.

PrinciPal
Dr. nacharYa ( ti'''-:l

,., .. - )an.

2

Specia I Allowance 600 N,4onthly

CTC (Cost To Company) 15,000

IVediclaim / GPA / Uniform Subsidy / Canteen Subsidy are not included in the CTC

Bonus is paid yearly

Fa rtukh llailsr--



Admission Dronacharya Group of lnstitutions

From:
Sent:
To:
Cc:
Subject:
Attachments:

TPO <tpo@gnindia.dronacharya.info>

Friday, January 21,2022 1:23 Plvl
,TPO'

'Director Director'; principal@ggnindia.dronacharya.info
lMotherson Sumi Systems Ltd Final selection ll 2022 Batch

image001 png; image002.gif; image003.png

Dear Ma'am,

Please find below selection mail from Motherson Sumi Systems Ltd

Hope you are doing good.

Please find below the shortlisting :-

Thanks & Regards,
Richa Jaiswal
Training & Placement Officer,
Dronacharv* Croup ol' Institu tions,
Phorc; 0110- 1i22022
Lrtension: 227
\lobilc: |i960.112671.. 991 0-180 1 05

L-mail: tpo@)flr india.dronacharva. infb
Website: rvw*'. dlonacharva.inlir
Addrcss: 27. Knowlcdgc Park Ill - Crcater ilioida 201 306 (U.P)

A Clean Euvironment is a Safe Environnrent.

1

College Roll No Candidate Name Branch Batch Gender
27326 Mihir Malhotra 2022
27335 Rohit Sharma ME 2022 Male

Greetings!!

Dear Richa,

ME Male

Group'of lnetltutlons



Admission Dronacharya Group of lnstitutions

From:
Sent:
To:
Cc:

Subject:
Attachments:

Follow Up Flag:
Flag Status:

TPO < tpo@gnind ia.d ronacharya.info >

Wednesday, March 23, 2022 2:07 PM
.TPO'

'Director'; principal@ggnindia.dronacharya.info

Regarding Final selection ll Motherson Sumi Systems Ltd

image0O1 png; image002.gif
ll 2022 Batch

Follow up
Flagged

Dear Ma'am,

Greetings!!

Sharing the Selection List of Motherson Sumi Systems Ltd. For your reference.

S. No. Name
I Akshay Pandey

2 Jatin Bhargava

Thanks & Regards,
Richa Jaiswal
Training & Placement Olficer,
l)rnnacharyzr (iroup of lnstitu tions,
I'h,xc: 0I 20- 2i22012
Exicnsion:227
\4ohile: 8960121572. 991 0180 1 05

Ii-nrsil : tpq@g:indiqjrenachary4.inrlo
Wcbsitc: wlnv drorucharva.intb
Address: 27, Knorvledge Park Ill - Greater Noida - 201 306 (l.l.P1

A Cleau Enviroomcnt is a Safc Envirormcnt.

Princ:Dal
Dronachaiya .:,-,ir j'.;o of E.1gg.

Farrukh Nao.r ^ 12".6od

1

Group of lnstltutlone



Admission Dronacharya Group of lnstitutions

From:
Sent:
To:
Cc:

Sauraj Sahay < sauraj.sahay@myndsol.com >

Tuesday, January 4, 202211:57 AM
TPO

principal@ggnindia.dronacharya.info; Sandeep Kumar; Beena Dennis; Anupam
Saxena; Kamini; Mehak Sharma; Gaurav Awasthi
Finally shortlisted 3 students for GET as of now-MyND
rmage001.png

High

Subject:
Attachments:

lmportance:

Follow Up Flag:
Flag Status:

Dear Renu,

Good Morning!

Well, as of now, we have finalized following 3 students for GETs vvho will get their offers at the earliest:

Akash Dalal

Ankit Ahuja

Hrithik Chauhan

Nevertheless, all students were sharp & bright but the above 3 met with all expected requirements so we will
release their intemship offers soon and will keep vou posted about the same. You mav update them as well.

Good Day!

Best Regards,
Sauraj Sahay
Manager-Human Resources
HR Department
Mynd Integrated Solutions Pvt. Ltd.
Office Acldress: 288-4, Udyog Vil-rar, Phase-IV, Gurgaon-72200t, Haryana, India
Voice: +91-8802592t'07. E-nall: Lcom
Landline: 0124-4646000
Website: www.mvndsolution.com

Sent: Monday, December L3,202! 5157 PM

1

From: TPO Imailto :Il)o@ggnind ia,d ronacharya. infol

Follow up
Flagged



To:'Sauraj Sahay' <saurai.sahav@m yndsol.com>

Cc: nnct india.dronacha a,ln '5andeep Kumar'<sandeeo.k@ mvndsol.com> ;'Beena Dennis'
<beena,dennis@myndsol.com>;'Anupam Saxena'<Anupam.saxena@mVndsol.com>;
too (d gsn i nd ia.d ro na cha rya.info
Subject: RE: IExternal Mail] RE: 9 candidates from Dronacharya University- lnterview Letter-GET position

Dear Sauraj Sir,

Greetings ! !

This is to kind inform you that around 22 students will appear tomorrow for recruitment process at 1 1 AM.

Kind Regards,

Renu Dua

Good Da-v!

Best Rcgards,
Sauraj Sahav
Manager-LIuman liesources
HII L)epartn-rent
l\'Iynd Integated Solutions Pvt. Ltd.
Office Adtlre'ss: 28E-A, Udvog Vihar, Phase-IV. Gurgaor.r-122001, Harv;ura, India
Voice: +91-8802592707. E-mai: saur.ri.sahay(@mvndsol.com
Landline: 0724-4646000
Websi Ie: www.myndso]ution.com

From: Sauraj Sahay Imailto:saurai.sahay@myndsol.coml
Sent: Monday, December L3, 2021 3:38 PM

2

From: Sauraj Sahay Imailto:sauraj.sahav@myndsol.com]
Sent: Monday, December 13, 2021 5:05 PM

To: TPO
Cc: princioal@ggnindia.dronacharya,info; Sandeep Kumar; Beena Dennis; Anupam Saxena
Subject: RE: [External Mail] RE: 9 candidates from Dronacharya University- Interview Letter-GET Position
Impoftance: Hlgh

**Dear Renu...

Awaiting the exact headcount for the inten ieu, tomorrorv.

Kind Note:

!!'e have booked a conJerence room in advance so please check rr,ith the students' timelv availability for the
same.

Once again to eminc-l, thc n ritte.n test is of 40 min only. 'Iiming 11-12 PM. This nill be followed bl/ F2F
interview same day in some gaps.

Let's hurru uplll

DfonSclrrtlr;r ii'-. - ' -'a .cr.
Fef .ui.n tl.:..."t - ,



To:'TPO' <tpo(aggnindia.dronacharya.info>
Cc:'principal@qsnindia.dronacharva.info'<principal@ssnindia.dronacharva.info>;'Sandeep Kumar'
<sandeep.k@myndsol,com>;'Beena Dennis'<beena.dennis@myndsol.com>; Anupam Saxena
<Anupam.saxena@mvndsol.com>

Subject: RE: IExternal Mail] RE: 9 candidates from Dronacharya University- lnterview Letter-GET Position
lmportance: High

Dear Renu,

Ctrcd Eveningl

Last lve shortlisted 67 students from your reputed institution {or GET profile in w'hidr we are mnducting 9
studcnts' .lt'rittcn tcst and intr.n ierv tomo ow as discussed. Finalll. c66ing are 7 and 2 art there in tl-reir
lxlrne t<lrvus,

lVe have lernoved rnarks criteri;r tiorn the shortlisting panel so the rernainirg 58 students can also apply for
the samc- So plcasc commtrnicate it to the rest 5E rest students also to appear in tho intcrviclv tomorrow ovcr
the same ac{dress ancl tin-re tab1e.

Good Dtrr,!

Best Regards,
Sauraj Sahay'

Manager'-Hr-r man Resources
HII L)e,piuturent
Mynd lntegrated Solutions Pvt. Ltd.
C)fficc Address: 28S-A. Udyog Vihar', I'hasc-lV. Gurgaon-l 2200't, Harvlrna, India
Voice: +91 -88025927 07. E-nta i:
Landline: 0124-4646000
Website: wwu,.mvndsolution.com

Noted it, dear Renu

Good Day!

Best Regards,
Sauraj Sahay
Mar-Lager-Human Resoulces
HR Departnent
Mynd Integrated Solutions Pvt. Ltd.

DfOnachar;,a (j,- r'- '5.8 r:1nn
Farrukh liat',r - .- .r' - '
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Rest details rpn-rain the same.

From: Sauraj Sahay Imailto:sa ura i.sahav@ mvndsol.com]
Sent: Friday, December 10,2021 9:33 AM
To:'TPO' <tpo@ssnindia.dronacharva.info>
Cc:'principal@sqnindia.dronacharva.info'<princioal@ggnindia.dronacharva.info>; Sandeep Kumar
<sandeep.k@mvndsol.com>; Beena Dennis <beena.dennis@mvndsol.com>

Subject: RE: [External Mail] RE: 9 candidates from Dronacharya University- lnterview Letter-GET Position

lmportance: HiSh



Office Address: 288-A" Udyog Vihar, PhaseJV, Gurgaon-122001, Haryana, India
Voice: +91-8802592707. E-mail: saurai.saha vi?mvncisol.corl
Landline: 0724-4646000
Website: www.m lution.com

From: TPO mailto:t o nindi nacha info
Sent: Thursday, December 9, 2021 L0:11 PM
To:'Sauraj Sahay' <saurai.sahav@mvndsol.com>

Cc: nnct al india,dron a. info 'Sandeep Kumar'< sa ndee o .k @ mvndsol.com> ;'Beena Dennis'
<bee na.de n n t5 @ mvndsol.com> too@senindia.d ronacha rva. info
Subiect: RE: IExternal Mail] RE: 9 candidates from Dronacharya University- lnterview Letter-GET Position

Dear Sauraj Sir,

As discussed, the rest 2 students are in their home town and will not able to attend the drive.

Sorry for the inconvenience.

Kind Regards,

Ren u Dua

From: Sauraj Sahay Imailto:sauraj.sahav@myndsol.com]
Sent: Thursday, December 9, 2021 5:18 PM

To: tpo
Cc: .dronacha info Sandeep Kumar; Beena Dennis
Subject: RE: [External Mail] RE: 9 candidates from Dronacharya University- Interview Letter-GET Position
Importance: High

++Looping Renu. . .

Please ignore the previous mail and kinclly check for the rest 2 aiso to come for the inten ielv on lilu,

Good Day!

Best Regarcls,
Sauraj Sahav
Managcr-Hum;rn Resourccs
HR Depal tmenl
Mynd Integrated Solutions Pyt. Ltd.
Otficc Acldress: 288-A, Udvog \rihar, Phasc-lV, Gurgaon-122001, Harvana, India
Voice: +91-8802592707 - E-mail:. nclsol.con
Landline; 01-24-4646000
lVebsite: www.m ndsolution.com

p ri:r ci r al
DronacharYa L',-'i'f '-r.l at c r3".

Farrukh tlr-,g;r - '!r'r -'

4



From: Sau raj Sahay Imailto:saurai.sa hav@ mvndsol.com]
Sent: Thursday, December 9, 20215:L7 PM

To:'tpo' <tpo@ggnindia.dronacharva.info>
Cc:'orincipal@eenindia.d ronacharva.info' <prin cipa l@ggn in d ia-dronacha rya. info> ; Sandeep Kumar
<sandeep.k@myndsol.com> ; Beena Den nis <beena.dennis(a mvndsol.com>
Subject: RE: IExternal Mail] RE:9 candidates from Dronacharya University- lnterview LetterGET Position

lmportance: High

Dear Renu,

Thanks for this info. But I'm surprisecl rvhat about the rest 509/,? Please check and turn-up this population
also for the intervielv same day.

An,aiting hearing you back on it

Good Da;-.!

Best Regards,
Sauraj Sahay
Manager-Human Resources
HR Department
Mynd Integrated Solutions Pvt. Ltd.
Office Address: 288-A" Udyog Vihar, Phase-lV, Gurgaon-722007, Harvana, India
Voice: +91-U8025927 07. E-l.r.ail: saura j.sahav (imvndsol.corn

Landline: 0^124- 4646000

lVebsite: www.mvndsolution.com

From: tpo Imailto:tpo(degnindia.dronacharva.info]
Sent: Thursday, December 9, 2021 5:13 PM

To: Sauraj Sahay <sa u rai.sahav@ mvndsol.com>

Cc: principal@ggn ind ia.d ro nacharva.info; Sandee k m ndsol. m Beena Den nis <beena.den n is@ mvndsol.com>

Subject: IExternal Mail] RE:9 candidates from Dronacharya University- lnterview Letter-GET Position

Good Evening Sir

This is to kind inform you that total 7 shrdents will appear for recruitment process on 14 Dec.

Name mentioned below:

Ashish Singh
Akshey Kumar
Rohan Kumar
Juned
Radhika
Rishabh
Himanshi

Sorry for the delay! ! DIonachar,,:t . - . 'i " -.^i
Fariukh l:Erar - ..-.

5

Kind Regards



Renu Dua

------ Original message --------
From: Sauraj Sahay <sau41-sghay(DnDnd!-Qlqqm>

Date: 09 I l2l202l I 6 :49 (GMT+05 :30)
To: TPO a.dronach .info>
Cc: principal(d,qqnind , Sandeep.k@myndsol.com, Beena Dennis
<beena.denni dsol.com>
Subject: RE: 9 candidates from Dronacharya University- Interview Letter-GET Position

Soft Reminder:

Dear Renu,

Good Eveningl

I'm expecting this list from your encl today EOD. Please do the needful at the earliest.

Good Day!

Best Regards,

Sauraj Sahay

Manager-Human Resources
HR Department

Mynd Integrated Solutions Pvt. Ltd.

Office Address; 288-4, Ud.vog Vihar, PhaselV, Gurgaon-722001,Haryana, India

Voice: +91 -88025927t17. E-mail: saura saha Lconr

Landline: 0L24 -4616000

lVebsite: u,ww.mvndsolution.com

From: Sauraj Sahay [mailto: saurai.sahav(rDrn lndsol.coml
Sent: Wcdnesday, December 8,2021 3:35 PM

6



To:'TPO' indi nach info>
Cc:'orincioal@ssnindia. dronacharva.info' <principalCrDsen indi a. dronacharya. inlo>
'tpo@ggnindi a.dronachary4.iafo ' o india.dronach info> 'Sandeep.k@myndsol.com'
< S andeep. k(a)mynds o I. c om>
Subject: 9 candidates from Dronacharya University- Interview Letter-GET Position
Importance: High

Dcar Rcnu,

Greetings of tl-re day!

As discussed today we have shortlisted 9 students for GET (Graduate Engineer Trainee) whose
intervieu,s will split into tn o rounds as explained belou,:

Ankush Tomar CSIT

4 Dronacharya Md Juned Alam

CSITa6 r Drona Mridul Mishra

2 Dronacharva 96s4201796

904950797 5, 9667 424404 (Whatsapp) unecl.21380

8534000289 mridul.1352

9650690994 rohan.210978 Dronacharya Rohan Kumar CSE

the final intcrvicn, round on a sep;uate day/clatc. Tl'rc final round coul
facc w'hichever mcan suits to the rcquircmcnt.

2. Final Rouncl- Stuclent/s rvith passirrg marks at Assessment Test will be called for attendir-rg the
fir-ral rouncl on 15d, Dccembcr,2021, Wcdncsday-

F.lature of, inter"view :

Assessurent Test will be preferably an MCQ (Multiple Choice Question/s) based rl'ritten test paper
of around 30 min-60 min to check aptitrlde, reasonir-rg, analvtical skills, communicirtion skills and
teclnical knowledge. Bases the score obtained by the stuclent/s in this test will be fr-rrther called for

vir'!ua1 facc-to-

Dronachar:'i' " '' " -14'l'
Farrukh liel a'r

7

1. Dronacharya Hin'ranshi CSIT 8130899645

ankush.135(

3 Dronacharya Ashish CSIT 9968502948 r ashish.1350l

9557591942

7 Radhika CSE

9 RishabhJain CSIT

1. Assessment Round- tiris will be conducted at Myncl's premises only on dateri 14ih December
2021, Tuesclal,, 1( Floor between 11 AM-12 Noon.

5



a We expect all 9 shortlisted stuLlents must attenci tl'ris intcrvier,v drive on aforesaid clate. Any back-
out niil rlefinitel,v trigger thc purposc of thc drive is not bcing mapped. So arvaiting a stroltg
coordination of youts r,vith vour stuclents in this rcgards. Pleasc send me the final list of thc sarne
latest tomorror.v Ef)D.

llest Regards,

Sauraj Sahtry

Manager-Human liesources
I{It Department

Mynd Integrated Solutions Pvt. Ltd.

Office Adclress: 288-11, Udyog Vihar, Phase-IV, Gurgaon-.l2200.1, Haryana, India

Yoice; +91-8802592707. E-mail: sauraj.sahav,i;)mvndsoi.corn

Landline: 0^124-4646000

lVcbsite: www.myndsolution.com

Fi-i:tci.:el
Dronacharya il... ' '' ^c 

r.tn'l.
Farrukh N;P-=r ' 1/.':; i'r

8

Good Da1.'!



Admission Dronacharya Group of lnstitutions

From:
Sent:
To:
Subject:
Attachments:

Follow Up Flag:
Flag Status:

ankit ahuja < ankitahuja2305@gmail.com >

Monday, January 3,2022 11142 AM
tpo@ggnindia.dronacharya.info
Fwd: lnternship Letter- Ankit Ahuja
image006jpg; image00Tjpg; ima9e008jpg; image00gjpg; image0l0jpg

Follow up
Completed

Forwarded mess age ---------
From: Mehak Sharma <mehak.s yndso[.com>
Date: Mon, 3 Jan,2022, 1 1 :33 am
Subject: Intemship Letter- Ankit Ahuja
To: ankit ahuj a <ankitahui a23 0 5 fa)gmai l. com>
Cc: Gaurav Awasthi <gaurav.awasthi(amyndsol.com>, Beena Dennis <beena.denni myndsol.com>

Dear Ankit,

We thank you for spending time for the personal discussion.

You have been appointed as "lntern - lT" from "4th January 2022" lo "30th June 2022" and are expected
to join duty on or before Tuesday,4th January, 2O22.You will be eligible to get Stipend of INR 18,000/- Per
Month.

Offer stands cancelled in case of any deviations in information or if you fail to report on or before the date
of joining.

We look forward to you joining the Mynd Family.

Kindly reply with an acceptonce to this offer and provide tyvo professional references(name , contact
number, designation and company)

Thanks & Rcgards

Ilchak Sharma

Talcnt Acquisition
Dronacharl'a Lli,l.r,-'i o' q lgo,

Farrukh l'Jat rr - I/.-.,i:J.i

M1.nd Intcgratcd Solution Pvt. Ltd wwrv.myndsol.con l!rL,--tr=il: A + fil

It is my pleasure to extend the following offer of employment to you on behalf of Mynd lntegrated
Solutions Pvt. Ltd.



nagarro
Thinkin9 B.eakthroughs

Match 14,2022

Dear Sahil,

Congratulations!

We are pleased to inform you that you have cleared our selection process. We'd like to offer you a training
and subsequent job at Nagarro. You will begin your career as a Trainee and upon successful completion
of your training, you will be promoted to be an Associate Engineer at Nagarro.

Training is an essential part of any fresher's onboarding process as it provides opportunities to work on
latest technologies and exciting projects. We believe that the best way to learn is by working on real-world
applications as compared to dummy projects.

We expect you to join us on April 13,2022, when you will be in your last semester. You will be paid a
stipend of Rs '19,0001 per month during the training period i.e , till Oclobet 2022.
lf your performance is rated truly exceptional (outstanding) during training, you will be promoted to
Associate Engineer jusl after 6 months of training on a package of .Rs 4.5 LPA. lf your performance is
rated less than outstanding during the period, you will be promoted to Associate Engineer in Oecember
2022.

ln case of any query related to your offer please drop in an emall at campushirinq@naqarro.com

To help complete joining formalities, may we request you to carry the following documents with you on the
joining date.
. One Passport size photograph
. Proof of age
. Proof of Education Oualifications

We welcome you to a passionate and fun-filled pursuit of excellence at Nagarro!

Swati Yadav
Director
People Enablement, Nagarro

'The offer placed to you willbe valid only ilyou attend the training penod with Nagarro ln case you do not attend, the ofler sha I be

Traininq & Offer Letter



nagarro
ThhlingBreakthrough5

January 31, 2022

Trainino & Offe r Letter

Dear Aditya,

Congratulationsl

We are pleased to inform you that you have cleared our selection process. We'd like to offer you a training
and subsequent job at Nagarro. You will begin your career as a Trainee and upon successful completion
of your training, you will be promoted to be an Associate Engineer at Nagarro.

Training is an essential part of any fresher's onboarding process as it provides opportunities to work on
latest technologies and exciting projects. We believe that the best way to learn is by working on real-world
applications as compared to dummy projects.

We expect you to join us on Febtuary 28, 2022, when you will be in your last semester. you will be paid a
stipend of Rs 17,000^ per month during the training period i.e., till August 2022.
lf your performance is rated truly exceptional (outstanding) during training, you will be promoted to
Associate Engineer just after 6 months of training on a package of *Rs 4 LPA. lf your performance is rated
less than outstanding during the period, you will be promoted to Associate Engineer in Octobet 2022.

ln case of any query related to your offer please drop in an email at camoushirino aqarro.com

To help complete joining formalities, may we request you lo carry the following documents with you on the
joining date.
. One Passport size photograph
. Proof of age
. Proof of Education Qualifications

We welcome you to a passionate and funJilled pursuit of excellence at Nagarro!

Swati Yadav
Director
People Enablement, Nagarro

'The olfer placed Io you will be vald only ifyou attend the training period with Nagarro In c€se you do not attend, the offershal be



nagarro
Ihnling B.eaklhroughs

Januaty 31, 2022

To help complete joining formalities, may we request you to carry the following documents with you on the
joining date.
. One Passport size photograph
. Proof of age
. Proof of Education Qualifications

We welcome you to a passionate and fun-filled pursuit of excellence at Nagarrol

Dear Basant,

Congratulations!

We are pleased to inform you that you have cleared our selection process. We'd like to offer you a training
and subsequent job at Nagarro. You will begin your career as a Trainee and upon successful completion
of your training, you will be promoted to be an Associate Engineer at Nagarro.

Training is an essential part of any fresher's onboarding process as it provides opportunities to work on
latest technologies and exciting projects. We believe that the best way to learn is by working on real-world
applications as compared to dummy projects.

We expect you to join us on February 28, 2022, when you will be in your last semester. you will be paid a
stipend of Rs 17,0001 per month during the training period i.e., ti August 2022.
lf your performance is rated truly exceptional (outstanding) during training, you will be promoted to
Associate Engineer just after 6 months of training on a package of 'Rs 4 LpA. lf your performance is rated
less than outstanding during the period, you will be promoted to Associate Engineer in october 2022.

ln case of any query related to your offer please drop in an email at camDushirino@naqarro.com

Swati Yadav
Director
People Enablement, Nagarro

'The offer placed lo you will be valid only ifyou attend the training period with Nagano ln case you do not attend, the offershaltbe

Dronacharya [;!,' :] 1' a' - 1Ga'

Farrukh Naoar ^ r:i.,!J

Traininq E Offer Letter



nagarro
Thinking Breaklhroughs

Januaty 31,2022

Dear Preeti,

Congratulations!

We are pleased to inform you that you have cleared our selection process. We'd like to offer you a training
and subsequent job at Nagarro. You will begin your career as a Trainee and upon successful completion
of your training, you will be promoted to be an Associate Engineer at Nagarro.

Training is an essential part of any fresher's onboarding process as it provides opportunities to work on
Iatest technologies and exciting projects. We believe that the best way to learn is by working on real-world
applications as compared to dummy projects.

We expect you to join us on February 28, 2022, when you will be in your last semester. You will be paid a
stipend of Rs 17,0001 per month during the training period i.e., till August 2022.
lI your performance is rated truly exceptional (outstanding) during training, you will be promoted to
Associate Engineer just after 6 months of training on a package of *Rs 4 LPA. lf your performance is rated
less lhan outstanding during the period, you will be promoted to Associate Engineer in Oclobet 2022.

ln case of any query related to your offer please drop in an email at campushirino@naqarro.com

To help complete joining formalities, may we request you to carry the following documents with you on the
joining date.
. One Passport size photograph
. Proof of age
. Proof of Education Qualifications

We welcome you to a passionate and fun-filled pursuit of excellence at Nagarro!

Swati Yadav
Director
People Enablement, Nagarro

'The offer placed to you will be valid only if you attend the tralning period with Nagano In c€se you do not attend, the offer shall be

Traininq & Offe r Letter



Admission Dronachary a Group of lnstitutions

From:
Sent:
To:
Cc:

Subject:
Attachments:

Follow Up Flag:
Flag Status:

TPO <tpo@gnindia.dronacharya-info>

Monday, January 31,2022 4:12 PM
,TPO'

director@gnindia.dronacharya.info; principa l@gg n ind ia.dronacha rya. info

Regarding Selection ll Congratulationsll Nagarro ll Batch 2022

image00'1.png; image002.gif

Follow up
Completed

Dear Ma'am,

Greetings!!

Sharing the Selection List of Nagarro.

PFB the feedback for the interviews held on 2sthJanuary 2022.

Dronacharya college of Engineering, Gurgaon

Dronacharya College of Engineering, Gurgaon

Dronacharya college of Engineering, Gurgaon

Dronacharya College of Engineering, Gurgaon

Dronacharya colleBe of EngineerinB, Gurgaon

Dronacharya College of Engineering, Gurgaon

Dronacharya College of Engineering, Gurgaon

Dronacharya College of Engineering, Gurgaon

Dronacharya college of Engineering, Gurgaon

Dronacharya College of Engineering, Gurgaon

Dronacharya colle8e of Engineering, Gurgaon

Thanks & Regards,
Richa Jaiswal
Training & Placement Officer,
l)ronachar"v* Group ol' ln stitu lio ns,
Phonc: 01 l0- 1122022
[.{ronsiolr] l2i
\i.,h,ie l,')ri{llll6-.-'. 9, I 0l\0 l(l:
li-rnail: tpo@snindia. dronacharva. inlb

Dronachary:r i,.
Farrukh I,iaiatAddress: 2?. Knorvledge Park 111 Greatc'r-Noida -'201 306 (U.P)

1

Nikhil lain1.

2 Abhinish Pratap Singh

3 Radhika radhika.21085@ssnindia.dronacha rva. info

richvchhabra26@Pmail.com4 Richy chhabra

5 Ravit Ku mar

7 Preeti Trivedi

vi pu I roh i ll a 172@ gMllIatl8 Vipul Kumar

9 Saurabh Bisht sau ra b hsid d42.4 gma i Lco m

10 Basant Jha

Aditya Ga ur

Congratulations to the final recruits and we look forward to see them on board soon

nikh ilja infe b 15 @sma il.co m

ravits inshS 268 @Em ail. com

6 Dheeraj Vats dheeraivats6l.a gmail.corn

basantprashant@smail.com

11 aditvas200@sm a il. co m



Admislion Dronacharya Group of lnstitutions

From:
Sent:
To:
Cc:

Subject:
Attachments:

TPO < tpo @g n ind ia.d ro nacha rya. info >

Friday, January 21,202? 1:07 Pl\4
,IPO'

'Director Directof; principal@ggnindia.dronacharya.info

Regarding Selection ll Cong ratu lationsll Nagarro ll Batch 2022
tmage001.png; image002.gif

Dear Ma'am,

Greetings!!

Sharing the Selection List of Nagarro.

Please find the attached list of selected students for all the mentioned profiles and
their joining date will be confirmed soon to you, Kindly block them for Nagarro.

Congratulations to the final recruits and we look forward to see them on board soon.

Thanks & Regards,
Richa Jaiswal
Training & Placement Officer,
Dronarh;rrv* ()roup of lnstitutions,
Phorc: 0l2C- 2-:11.022

L-rtension; 227

1

2



nagarro
rhinUns Ereakthroughs

March 14, 2022

Trainino & Offer Letter

Dear Sachin,

Congratulations!

We are pleased to inform you that you have cleared our seleclion process. We'd like to offer you a training
and subsequent job at Nagarro. You will begin your career as a Trainee and upon successful completion
of your training, you will be promoted to be an Associate Engineer at Nagarro.

Training is an essential part of any fresher's onboarding process as it provides opportunities to work on
latest technologies and exciting pOects. We believe that the best way to learn is by working on real-world
applications as compared to dummy projects.

We expect you to join us on April 13,2022, when you will be in your last semester. You will be paid a
slipend oI Rs 19,000/- per month during the training period i.e., till Oclobet 2022.
lf your performance is rated truly exceptional (outstanding) during training, you will be promoted to
Associate Engineer just after 6 months of training on a package of -Rs 4 5 LPA. lf your performance is
rated less than outstanding during the period, you will be promoted to Associate Engineer in December
2022.

ln case of any query related to your offer please drop in an email at campushirinq@naqarro.com

To help complete joining formalities, may we request you to carry the following documents with you on the
joining date.
. One Passport size photograph
. Proof of age
. Proof of Education Qualifications

We welcome you to a passionate and fun-filled pursuit of excellence at Nagarro!

Swati Yadav
Director
People Enablement, Nagarro

Dfo-nacharya Cuiie,le or Fnoo.F.rrukh Naoar - i:3soo-"

'The offer placed to you will be valid only if you attend the kain ng period with Naga no ln case you do not attend, the offer sha I be



Dear Renu,

I. SHIVANIDWIVEDI
2. SAHIL SANDHU
3. ANANT SINGH
4. SACHIN SAHARAN
5. ABHISHEK RAI
6. MAYANKTANWAR

Congratulations ,o the select !!

We shall share the offer letter rn due course. Kindly inform the Selects for the same.

Admission Dronacha

From:
Sent:
To:
Cc:

Subject:

Follow Up Flag:
Flag Status:

Anushka Nair
Associate Specialist (Talent
Acquisition)

Q. +gt eogzzegzos

It anushka.nair@neosofttech.com

G Anushka Nair

# www.neosofttech.com

G,CGG
On 04-03-2022 l6:43, Anushka Nair wrote:

Grou of lnstitutions

Anushka Nair <anushka.nair@neosofttech.com>

Monday, March 7 , 2022 5:58 PM

tpo@ggnindia.dronacharya.info
Mahima neosoft
Re: Dronacharya - NeoSOFT Tehnologies - Trainee Software Engineer - Selection

Follow up
Flagged

aFrL-r, I

Dear Officer,

Please find below shortlists and their schedules for the Round 2: Technical Interview.

Kindly ensure their sign up process is completed.

Date - 5th March, 2022, Saturday.

Sachin Saharan 11.30 am

1

This is to inform you the below candidates have qualified the selection process for the role of
Trainee Software Engineer. We are glad to have them join the NeoSOFT Family.

Regards,

https://meet.qooqle.com/ioa-iifb-ahm



Anant Singh 12.00 pm

Sahil Sandhu r 10.00 am

ABHISHEK SINGH 10.30 am

Lalit sehrawat r '1 1 .00 am

Abhishek Rai 11.30am
httos://meet.oooo le.com/uxf-pvmr-kwr

Rajesh kumar jha '12.00 pm

Bikram sing h 12.30 pm

1 .00 pm

Please convey the same to students.

. The interview is supposed to be held on Google Meet.

. The candidate must be required to keep their Video On tkoughout the interview.

. Please keep a check on the internet connectivity and join via Laptop or desktop
only.

. Candidate must pay keen attention to the Date and Time of their interview and join
the assigned google link only.

. In case there is any delay in starting the meeting, candidate must wait until allowed
into the meeting.

. There might be some coding questions for which candidates can use the'Whiteboard'
in the meeting or a word document on their Laptop/Desktop and share their screen.

. The candidate must be ready for their interview around 10 minutes to 15 minutes
before their assigned time, as there mav be reschedulin g of slots.

team

In case ofany backouts/ dropouts /not available, We would appreciate ifyou can let us
know.

Regards,

Anushka Nair
Associate Specialist (Talent
Acquisition)

Q. +91 8097289205

E I anushka.nair@neosofttech com

:r!Lr,
Anushka Narr

On 03-03-2022 l9:5 8, Anushka Nai.r wrote

2

ronacfiarya ci.:...,
FarrrJkh Na9:,r -

i 1.30 pm

Strictlv Follow the below Guidelines :

Any other issues faced thereafter, must be immediately bought into notice of the NeoSOFT

1



Dear Renu,

Below are the list of candidates, who have qualified the Round 1: Online
test. They shall have their Technical Interview Lined up for 5th/6thFeb 2022.

1. Shivani Dwivedi
2. Sachin Saharan
3. Anant Singh
4. Sahil Sandhu
5. ABHISHEK SINGH
6. Lalit sehrawat
7. Abhishek Rai
8. Rajesh kumar jha
9. Bikram singh
10. Mayank Tanwar

We shall share their Interview Schedule and link by tomorrow. Kindly
inform the candidates about the same.

Regards

.q

anushka nair@neosofttech.com

/:tlr G 6

ushka Nair

neosofttech com

3



Admission Dronachary a Group of lnstitutions

From:
Sent:
To:
Subject:

Attachments:

saurabh bisht <saurabhsidd42@gmail.com>

Thursday, December 16, 2021 5:44 PM

tpo@9 9 n ind ia.d rona charya. info
Fwd: Congratulations Netprophets Il Offer Letter ll Saurabh Bisht ll Software

Eng ineer-Trainee
Offer Letter_Saurabh Bisht.pdf

Dear Saurabh,

Welcome to Netprophets!

It gives us great pleasure to inform you that your candidature is found suitable for Netprophets. We are

pleased to extend an offer of employment with the following details:

Kindly carry below listed documents on the day of yourjoining. You need to carry both originals and copies

for verification.

1

Software Engineer - Trainee

15th Dec, 2021

5 Photographs with White Background (Passport size)

Educational Cefi ifi cates

Aadhaar Card (Mandatory).

Passport, if available DronacharJ

Forwarded message ---------
From: Lydia George <lvdia.eeoree@netp al.com>
Date: Tue, Nov 16,2021 at 5:33 PM
Subject: Congratulations Netprophets 11 Offer Letter l] Saurabh Bisht I Software Engineer-Trainee
To: <saurabhsidd42@email.com>
Cc: Rashmi Singh <rashmi.sineh@net , Prachi Sharma
<prachi.sharma@ne , Richa Jaiswal <richa.iaiswalsnin

Designation

PAN No (Mandatory). In case of non-availability of PAN, photocopy of appiication.



Reporting Time: 10:30 AM

We look forward to welcoming you at Netprophets and wish you a rewarding career with us.

In case you need any information or clanfication, please do contact us.

Note:

l. On receiving this mail, please reply back rvith your acceptance rvithin 3 da-vs. In case of Non
Submission the Offer will stand auto-revoke.

2. You will have to reach the office on 15th Dec,2021 at 10:30 a.m.

ABOUT US

NetProphets Cyberworks, founded in the year 2000, is an CMMi level3, ISO 27001:2013,150 9001:2015
and PCI-DSS certified company, offering integrated business solutions. Our mission is to be a value-centric,
integrated services firm on a global stage. We offer a full service consulting and development base, with
focus on Data Warehousing and Data Intelligence and Custom Application services. Our client list
compnses a roster ofblue-chip Indian and Intemational clients.

Our offices are situated in Delhi NCR, Noida, India.

Best Regards,

Lydia Gcorge Sr. HR Executive

NetProphets Cyberworks Pvt. Ltd.

Dronacharya Cr,'

2

Fair J(ir l: -:!-...



Admission Dronacharya Group of lnstitutions

From:
Sent:
To:
Cc:

Subject:
Attachments:

UDAY VEER
ASSISTANT MANAGER - HR & ADMIN

Uday Veer < uveer@in.nifco.com >

Saturday, February 19, 2022 12:45 PM
,TPO'

'Ravinder Yadav'; principal@ggnindia.dronacharya.info
RE: DETAILS REGARDING CAMPUS HIRING

image00Tjpg; image008.png; image009.png; image010.png; image0l 1.png;
image0l 2.png; image0l 3.png; image0l4jpg

Dear Renu madam,

Greetings

As discussed, further find below detail for you kind acknowledgment.

12324 Anup Rathod 9953246748.

H rith ik Yadav 8826689699

- O2"d Ma rch 2022 at 08:45 AM
15K

Documents to be carried by Candidates:-
1. 5 Passport size photos
2. Aadhar card
3. Pan card
4. Education documents

(Be-st

a:i:i:ii:N, CO
rryot'l/rJ\Jd rrt u{o3a&,
Nifco lndia Pvt. Ltd.
Plot no-122 & 103,5ector-8, IMT-Manesar
Gurgaon-122050
Haryana, India
Mobile: +91 9711184899
Desk No: 0124-4998215
E-Mail ld:- uveer@in. nifco.corn /

Dronacharya Cc:'-:. j4 of E.lgg'
Ferrukh Nai-t - 'i:J5Cti

1

Web; www.nifco.com
hrm@in.nifco com

AnuprathodTSl5@gmail.com

13309 Aryan Pandey 79881.54869 pa ndeva rva n825 @small,com

27320 hrithikl296.vadav@smail.com

Lakshay Sharma 7827462433 sharmalk55l@pmail.com2L932

Further kindly note that we've already communicated the same to candidates as well.

Tha nks.



tr

Showroom Faslen€r 0amper &rckle lJlovie

From: Uday Veer <uveer@in. nifco.com>
Sent: 09 February 2022 !5i42
To:'TPO' <tpo@ggnindia.dronacharya.info>
Cc: 'Ravinder Yadav' <ryadav@in.nifco.com>; 'principal@ggnindia.dronacharya.info'
<principal@ggnindia.dronacharya.info>
SUbJECt: RE: DETAILS REGARDING CAMPUS HIRING

lmportance: High

Dear Renu madam,

ln reference to our discussion, We have found following members will be more appropriate for F2F round after
successful telephonic round.

13307 An kush 7 827 56099L

: 2L32O

Sudh ir Kumar Mehto 7982333437 sudhirkuma 179823 (asmail.com

H rith ik Yadav 8826689699

Rahul Bhakuni 8802883240

Kindly offer your extended support to make these candidates available on 16th Feb at 11:3OAM at our site for F2F

round. Address mentioned in signature.

Key Notes for Candidates:-
1 Ensure all candidates must wear N95

2 Must carry their update CV

3 Vaccination certificate in phone

For further any query or support kindly contact undersigned

Thanks.
D"

1 ,l: nr i:I do
.,. - ,.. ',;: J

Dron acha ry
Farru kh

Ge-st

2

Anup Rathod 9953246748

73325

UDAY VEER

G reetings..
Thonks for your wonerful response & support..!

Abhishek 8368065302 abhisheksha rm a6708@gma il.com

12324 AnuprathodT8l5@smail.com

12353 Sparsh Misra 9871-62891-6 sparshm isra1998 @qm a il.co m

123L9

13309

ioniqovat5S0@gmail.com

7988154869 pa ndeva rva n825 (aqma il.com

20337 Neeraj Singh Ahlawat 9958461081 neera iah33 @ema il.com

hrithikl296.vadav@smail.com

2L339 Siddarth Gaur 931551-L842 siddha rtea u 14936@sma il.com

bha ku nira hu l7@sma il.com

sharmalk55l@email.com



ASSISTANT MANAGER - HR & ADMIN

,\,'
rfif *$o*r,

Nifco lndia Pvt. Ltd.

Plot no'122 & 103, Sector-8, IMT-Manesar
Gurgaon-122050
Haryana, lndia

Mobile: +91 9711184899
Desk No: 0124-4998215
E-Mail ld:- uvee r(a in. n ifco.com h rm @in. n ifco. co m

Webi www.nifco.com

MovieStplllrwn Fislrmr Bsruef BuclCE

V

From: TPO <too(asenindia.dronacha rya. info >

Sent: 03 February 2022 L7:47
To:'Uday Veer' <uveer@in.nifco.com>
Cc: 'Ravinder Yadav' <ryadav@ in.nifco.com>j orincioal@ss nindia.dronacharva.info
Subje€t: RE: DETAILS REGARDING CAMPUS HIRING

Dear Uday Sir,

Greetings!!

Please find attached database of interested students for your kind reference.

Looking forward to schedule.

Kind Regards,

Renu Dua

From: TPO Imailto:tpo@ggnindia.dronacharva.info]
Sent: Wednesday, February 2, 2022 6:72 Pl'4

To: 'Uday Veer'
Cc:'Ravinder Yadav'; principal@ggnindia.dronacharya.info
Subject: RE: DETAILS REGARDING CAMPUS HIRING

Dear Uday Sir,

Greetings!!

Thank you so much for sharing the oppoftunity.

As discussed, we will share the database of interested students tomonow.

Thanks & Regards

Rcnu Dua
Training & Placernent Officer
Dronacharya College of Engineering, Khentawas, Gurgaon - 122506

3

Dronacharya Crli'.,5e of Engg
Farrukh Na;Ar - 1z35Qi)



Ph. +9I-t24-237 5502
Mobile- 9990797776, 9910380I07
email id: ia.dronacha / Web : .dronacha
l'acobook: htt os://wtrv. I acebook.com/DnrnrcharvaGu rgaon/

From: Uday Veer Imailto:uveer@in.nifco.com]
Sent: Wednesday, February 2, 2022 5i07 PM

To: too(Ooonindia.d ronacharya.info
Cc: 'Ravinder Yadav'
SubJect: DETAIs REGARDING CAT4PUS HIRING
Importance: High

Dea r Renu Madam,

ln reference to our discussion, this is to bring into your kind notice that we as an organization putting a

proposalfor Campus Hiring in your esteem institute with following details herewith:-

Position/ Job Trainee for Manesar Unit
lndustry Section Molding & Engineering (For Joponese MNC)

Position Department

Qualif ication for Campus Hiring

Batches Looking For Latest Passed or Result Awaited only

Online Meeting & Face to face Meeting
Company Profile for Candidate
reference

Prod ucts
(To explore c ck on Picture) ess

Stpr+room Faslefier oampea Burkle l'lovie

Sa la ry Range/ Stipend 15K per month

Other Be n efits State of Art Plant, Transportation & Canteen facility

kindly suggest lurthet ony needlul requirements/arrongements lrom our side fot compus hiring ot
ocknowledge the some ASAP ond shore the profiles for

Looking for your positive response..

Gest

4

UDAY VEER
ASSISTANT MANAGER - HR & ADMIN

Dronach a rva Coi
Ferrukh ljasa

1; r. of Engg.
-';:r5CL1

Greetings from Nifco lndio.. !!
Trust you're doing well..

P roduction
B.Tech in Mechanical

Se lection Criteria

Company Profile:- www.nifcolndia.com
Group Website:- www.nifco.com
Corporate Video:- https://voutu.be/ADlTorm4lo8

tr

Thanks.



N']
,t{f, L.t oplo

Nifco lndia Pvt. ttd.
Plot no-122 & L03, Sector-8, IMT-Manesar
Gurgaon-122050

Haryana, lndia

Mobile: +91 971.11.84899

Desk No: 0124-4998215
E-Mail ld;- uveer@ in. nifco.com hrm@ in. nifco.com
Web: www.nifco.com

Showrqorn FEstm€r ofitper B$lde tlo,vk

D/sc/a/mer.i This e-mall (and any attachments). rs confrdential and may be privileged lt may be read, copied and used only by rntended recipients
Unauthorized access to ihis e-mail (or attachments) and disclosure or copying of its conlents or any action taken in reliance on it is unlaMul Unintended
reciprents must notify the sender immedialely by e-maiuphone & delete it from thelr system withoul making any copies or disclosing i1 to a third person

D/sc/a/mer This e-mail (and any attachments), is confldential and may be privileged lt may be read, copied and used only by intended recipients.
Unauthorized access to this e-mail (or attachments) and disclosure or copying of its contents or any action taken in reljance on it is unlawfui Llnintended
recipients must notilythe sender immediately by e-mail/phone & delete il kom their system without making any copies or disclosing it to a third person

,.,

Dronacharya C 1,li'"ll r" of Engg.
Fairukh l'jail.r; - i..'35Cii

5



Admission Dronacharya Group of lnstitutions

From:
Sent:
To:
Cc:

Subject:
Attachments:

Follow Up Flag:
Flag Status:

Dear Professors

Below students are selected

Rahul Chaudhary < Rahu l.Chaud hary@niit.com>
Monday, February 7, 2022 2:11 AM
tpo@ggnindia dronacharya.info
Pooja Taneja Sohal

Documents required - Digital Engineering 2022

Pre Employment Health Declaration_FinalVer-4Aug2021.pdf; Background
Verification Form - new.docx

Follow up
Completed

Dronacharya College Of Engine(

Dronacharya College Of Enginer

Dronacha a Colle Of En ne(

Dronacharya College Of En ne(

For Candidate

Kindly do attempt both test Cognitive (from Careers) and English (Strength-scape) VERY IMPORTANT (Do it by

today)

Kindly send the following documents:-

1. 10th
2. 12th
3. Graduation documents
4. Aadha r (BOTH SlDE)

5. Pan

6. Vaccination Certificate
7. Passport Size Photo

8. Resume

Make sure all documents are clearly scanned

Please Note :

Send all documents in PDF or word format, make sure you are sending PDF 9{ Peld9curnents;' '' - ri'1
Kindly take a print out and fill BGV and Pre Employment Health form and send withdooumehts - '- '

you have to put signature on every page (Digital Signature will also work if not able to take print out), leave the

page blank if it is not relevant to you.

080@qmail.comdubeyada

richvchhabra26@o m ail.cqal

ravitsinqhS26S@qmail-com

reetitrivedi2302@qmail.com

Once you are done with both the test kindly use Co8nitive lgnite Test link and click small + sign and update your

1

Adarsh Dubey

Richv Chhabra

Ravit Kumar
7061318654Preeti Trivedi



Kindly send all documents as soon as possible.

Any issue kindly contact me.

Regards

Rahul

Rahul Kumar Chaudhary
Campus Recruiter

Mobile: E13020E287
Emai I : rabq!9!3sdbg!d0!ij!s94
Sector 34 Gurgaon

Visit us at: http://www.niit.com
Follow us on: http://www.twitter.com,/niitltd

DISCLAIMER
This email and any files transmitted with it are confidential and are solely for the use of the individual or
entity to which it is addressed. Any use, distribution, copying or disclosure by any other person is strictly
prohibited. If you receive this transmission in error, please notify the sender by reply email and then destroy
the message. Opinions, conclusions and other information in this message that do not relate to official
business of the company shall be understood to be neither given nor endorsed by NIIT Ltd. Any information
contained in this email, when addressed to Clients is subject to the tems and conditions in goveming client
contract.

DronachSi.;1i i:;., ;::,..:"r o{ q 199.
Farruki-l liGt:.ri - ' iiJri

2

profile
ln employment section put NA and proceed, ln reference section put your TPOS sir/mam name and mobile no.
ln the end once profile is complete it will pop up a message (PDF CLOSE if you are not getting this message it
means you are missing something)



GSTIN: 06AADCO049't R1 ZZ

CIN: U72900HR201 9PTC083283

1't February 2022

To,

Aman Yadav

OneBanc0T2

Dear Aman,

We were glad to speak to you and share your revised stipend, Level and Designation w.e.f 1't February 2022
The same is mentioned hereunder:

Designation lntern - Business Development
Level

-1 ''

Annual Fixed Stipend rNR 420000

Our endeavour is to provide you a platform to thrive and grow faster. We would like to thank you once again

for your efforts during the year. Cheers to the exciting journey a head !

lshira Mehta

Director - HR

L-d

APPRAISAL TETTER



Date: 23-Aug-21

To,

Anubhav Sharma
House number 5031, sector 11, Jind, Haryana

Dear Anubhav Sharma,

OneBanc Technologies Private Limited ("Company"), having its registered office at 15A/T16,

Central Park - II, Sector - 48, Gurugram, Haryana - 122018 is pleased to appoint you as Intem,

eflective terms and conditions:

to Sa

Company.
initial place of pos , at the sole discretion of

Company, you will be liabl

another an),where in India

eputed fron.r office of the Com

one department to another or

one establishment to another

Companv's affiliates, associa and/or entities in w
may be having any in ting or which may be set u

tment 15 SU if *y, to be cond

other concern including to any
ora

, duties and obligations ald com theYou orders

Company or your superiors as are reasonably consistent with your job title The

Company may require you to undertake the duties of another positiory either in

addition to or instead of the above duties, it being understood that you will not be

required to perform duties which are not reasonably within your capabilities.

?.2 The Company may require you (as part of your duties of employment) to perform duties

or services not only Ior the Company but also for any of its subsidiaries or associated

companies where such duties or services are of a similar to or are consistent with

your position with the Company. You may also be req basis to

work at any customer premises based in India or overseas

Correspondence Address:

OneBanc Technologies Private Limited, 16 A. Tower 16,

CPR - ll, Sohna Road. Sector 48, Gurugram, Haryana 122018
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3. Remuneration, Expenses and Deductions 
ti'itli IiAr::i il;\i'"r

3.1 Your montNy stipend will be INR 25,000/- (Rupees Twenty Five Thousand only) on a

cost-to-company basis. Your salary structure is Provided in Annex 1.

3.2 Salaries and allowances will be subject to income tax deduction at source (TDS) as per

the prevailing taxation laws and will be credited to your bank account on the last day

of each month.

3.3 The Company's practice is to review salaries annually and increases in your salary will
be subject to your performance, the then existing market conditions and the Company's

discretion.

3.4 You will be paid or reimbursed for any reasonable expenses properly incurred by you

while performing your duties on behalf of the Company, subject to your producing

appropdate receipts in respect of such expenses when requested by ttre Company, and

subject to your compliance with the Company's rules and policies relating to expenses.

3.5 You will be responsible for filing and managing all your tax retums, including all related

liabilities.

Probation
The first 3 months of your ernployment with tlle Company will be a probationary period

and subject to such extensions as tl-Le Comparly deems fit. Upon successful completion

of the probationary period you will be appointed as a full-time employee of the

Company. You will automatically be deemed to be conJirmed with the Company, at the

end of probation per:iod, until and unless specifically communicated to the contrary in

wribir.rg. Your period of probation will be considered for calculation of anv benefits lhat

you will be entirled to on becoming a full-time employee of the Company.

Hours of Work
Your normal working days will be from Monday to Saturclay However, the Company

reserves the right to change your start and Iinish times and the days upon which you

work. However, you would be expected or possibly required to work additional hours,

when the proper performance of your work so requires

6. Annual Leave with Wages

6.1 You are entitled to 18 days' annual leave with wages on completion of a full calendar

vear. You will be entitled to carry forward a ntaximum of 10 days' annual leave per

caler-rdar year. Your arurual leave with wages entitlement will also be subiect to the

Cornpany's leave policy as contained il the Cornpany's employee handbook'

6.2 You must obtain the prior approval of your manager before booking holiday dates

7. Sickness
7 .L You are eligible for 7 daYs of sick leave. You must irLform the Company by no later than

9:30 a.m. on the day you cofiunence your sick leave o working

day or more, you must provide a medical certificate dical

practitioner

Correspondence Address:

OneBanc Technologies Private Limited, 16 A. Tower 16,

CPR - ll, Sohna Road, Sector 48, Gurugram, Haryana 122018
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9

8. Benefits

8.1 The Company is committed to providing its employees comprehensive and competitive

levels of compensation and benefits.

8.2 Details of the benefits programs can be obtained from the Company's HR Department'

The Company reserves the riSht to terminate or subshtute any

benefits programs (s) or amend the scale of benefits including the level of benefits. If

any benefits programs provider (including but not limited to a govemment or statutory

agenry or any insurance company) refuses for any reason (whether based on its own

Iterpretation of the terms of the insurance poliry or otherwise) to provide any benefits

to you, the Company shall not be liable to provide any such benefits itself or any

compensation in lieu thereof.

Company's Employee Handbook
The provisions of the HR Policies of the Companv and any other policies, rules and

regulations relevant to employment and human relations (as amended from time to

time) shall govem your employment except so far as they are inconsistent with the terms

of this letter. The HR Policies of the Company can be obtained Irom the Company's HR

Department.

12.

72.7

Conf idential Inf ormation and Inventions Assignment

As an employee of the Company, you will have access to the Company's Conlidential

lnformation and you may, during the course of your employment, develop certain

information or inventions, which will become the Property of the Company' its

associated companies, subsidiaries or that of its customers or partners. Accordingly, you

agree to sign and be bound bY the s

Information and Inventions Assi

te Employee Non-disclosure of Proprietary

ement ( ployee ProprietarY

Information and Inventions Assignment A in Annex 2 as well as a

...deed,of assig.nment.as and when.neces6fl4

Equal Opportunity EmPloyment

The Company is an equal opportunity employer and does not pefl.nit discrimination or

harassment on the ground of sex, pregnancy, marital or family status or disability'

71. Exclusiviry of Service

1L.1 You are required to devote your full time, attention and abilities ro youl iob duties

during $,orking hours and to act in the best interests of the Company and its associated

companies at all times during the course of your employment with the Company'

11.2 You must not carry on, rvithout the prior express written pelmission of the Company

any lecLuring or anv business activities or render any services of a business, commercial,

or professional nature, direclly or indirectly, whether or not for compensation, Ior the

be::efit of anyone other than the Company

11.3 During the employrnent, vou shall not undertake any activity which creates, or could

create, an actual or perceived conflict of interest with your employment, or which in any

way compromises your dutv of loyalq/ to the Conrpany'

c of qngg
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12.2 Under any or all circumstances, you agree not to make any Public statements nor press

releases about any customer of the Company or project you are assigned to work on or

are working on or about any comPetitors of that customer, without written

authorization from the Company. "Customer" for the purpose of this Agreement means

any person or entity to which the Company has provided goods or services at any time

during the period comrnencing six (6) months prior to your employment with the

Company and ending on the date your employment with the Company ends'

12.3 If during the term oI employment, you breach or violate any of the terms set out in this

clause or in the Employee Proprietary Information and Inventions Assignment

Agreement, you agree that this shall be sufficient cause for the Company to terminate

your employment. You acknowledge and agree that the termination of your

employment shall be without pre.iudice to any other legal remedies that the Company

may have against you.

13.

13.1

Termination of EmploYment
During your probationary period, either the Company or you may terminate Your

employment with a notice of 7 days or payment of salary in lieu thereof Upon

completion of your probationary period or if no probationary Period applies, either the

Company or you mav terminate your employment for convenience, on not less than 30

days written notice or payment of salary in lieu thereof. For this Pulpose, salary shall

mean Cost to Company (CTC). These provisions are subject to clauses 13 3 and 13 4

below. Howcver, in case any disciplinary proceedings are either contemplated or

pending against you, the Company reserves the right not to accept your resignation'

The Company reserves the right to terminate your services in the event you are

meciically unJit continuously for 30 days and you are unable to produce a medical

certificate that satisfics the Company or you fail to subject yourself to an examination

by the Companv ctesignated doctor or when you do so, you do not get a conJimatory

medical ccrtificaLe from the Company designated doctor.

In the event of termination of vour employment with the Company, for any reason/ you

must complete all pending assignment(s) to the satis{action of the Company, before

your services are released. Upor.r ternination, whether for cause or without cause, You

shall:
a. not at any timc thereafter, make any untrue or misleading oral or written

staternents about the Company, its business Further, you will not represent or

perrnit yourself to be held out as being in any way connected with, directly or

indirectly, or being interested in the business of the Companv/ exccpt as a

former emplovee of the Company for the purpose of communicating lvith

prospective enlployers or con-Lplying lvith any applicable statuLory

requirements;

b. not at anv time thereafter use the name of the Con-Lpany or any other name

hether b ng such names as part of a

13.2

13.3

capable of confusion

corporate name or oth

yu
erwise);

t-

Drcnacll:l;- -
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c. immediately retum to the Conpany all Confidential InJomrarion equiPmcnt,

correspondence, records, specifications, software, disks, modcls, notes, rePorts

and other documents iulrl ary copies thereof and any other property belonging

to the ComPany or its associated companies (including but not limited to the

Company's car, keys, credit cards, equipment arrd passes) which are in your

possession or under your control. You must, if so required by the Company,

confirm in writing that you have complied with your obligations under this

clause 13.3 (c).

13.11. Upon termination of your employment, but before the last Pay of monthly sen'ice

compet-Lsation (final payment), a final payment and release of all claims settlement shall

be drawn up by the Company and submitted to you for review ard signahrre. The final

pavment is subject to any deduction bv the Companv of any outstanding loans or other

amounts demonstrably due frorn you, or any withholding or deduction from any

validly accrued statutory payments (to be made to you), such as gratuitv, lhat are so

u,ithheld or deducted by the Company, due to you being found guilty of gross

misconduct or such other reason as stipulated or permitted under the law relevant to

such statutory payment.

13.5 The Company reserves the right to require you not to attend at work and/or not to

undertake all or any of your duties of employment during any period of notice (whether

given by you or the Company), provided always that tl-Le Company shall continue to

pay your salary and contractual benefits for the duration of this agreement You agree

that your obligations under section 12 and of good faith, loyalty and fidelity shall remain

in forcc even for the duration of your garden leave

13.6 Notwithstanding the provisions of section 13.1 above, the Company reselves the right

to tcrmirate your services witl-tout any notice or compensation as a part of disciplinary

action in situations including, but not limited to violation of any'Code of Conduct' of

the Company, criminal prosecution by law enforcing agencies, violation of the

Employee Proprietarv Inforrnation and Inventions Assignment Agreement and breach

of employment conditions, trust or financial integrity

L4. Non-CompeteandNon-solicitation
14.1 During your employment and for a period of twelve (12) months after the telminafion

of employment (ttre "Restricted Period"), you shall not:

a. solicit any customer of thc Company with wl.rom you had contact in the 12 months

leading up to the date of cessation of vour sen'ices with the Company, to o{fer anv

services, similar to the services offerecl by the Company;

b. solicit or induce anv employec of the Conpany to (i) terminate his/her

employment with the Cornpany, or (iD breach his/her terms of

employment/ engagement with the Company;

c. during the term of engagement of an independent contractor, solicit or induce

any independent contractor of the Company to (i) terminate its contractual

relationship with the Company, (ii)

Company or (iii) accept any contract

breach its terms of engagement with the

irectl other arrangement

{or providing services to any competitors

Dronachar; cl

Fatrukh 11

.r or E r9$
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d. start, promote, undertake, partrer, operate, acqute/hold a stake in, enter the

employment of, consult for, be engaged bv, render any services to, or be concerned

in ar-rv way with a busincss, firm, comPany or person specified in Anner 2, where

the termination of vour employment with thc Con.rpaly has not arisen as a

consequence of the Company exercising its right of termination Ior convenience

as set out in Clause 13.1 above;

e. enter the employment of, consult for, be engaged by, or render any services in or

to, any competitor or anv o{ their subsidiaries;

f. abet or aid the solicitation or inducement by or through any cor]]petitor, of anv of

the existing or prospective clients or customers of the Compary in order to entice

such clients or customers away from the Cornpany.

14.2 You herebl,agree that the scope of the obligations contained in Clause 14.1 above are

reasonable ancl are not undulv harsh or oppressive However, should a court of

competent jurisdiction ever find any of the provisions of Clause 14.1 above to be invalid

or unenforceable, you hereby agree that the other provisions of Clause 14.1 shall remain

fully valid and in full force, to the extent legally possible.

14.3 You agree that the Company may, in its sole discretion during the tenure of

employment, amend or modify Iist of competitor from time to time by adding or

deleting the names of organizations

Miscellaneous
The various provisions and sub-provisions of this letter are severable ancl if any

provision or sub-provision or ideniiliable part thereof is held to be invalid or

unenforceable by any court of competent iurisdiction then such invalidity or

unenforceability will not affcct the validity or enlorceability of the renraining provisions

or sub-provisions or identifiable parts thereof in this letter.

It is unclerstoorl that this employment is being of{ered to you on the basis of the

particulars submitted by you in your application for employment However, if at any

time it should emerge that the particulars furnished by you are false/incorrect or if any

material or relevart information has been suppressed or concealed this appointment

wi.ll be considered ineffective a]ld irregular and would be liable to be terminated by the

management forthwj.th without notice. This will be without preiudice to the Iight of the

management to take disciplinary action against you for the same'

This appointment is also subiect to:

i. Your {urnishing us a 'relieving certi.ficate' from your present/ previous

employer;

ii. The Companv receiving full satisfactory reports from the references cited in the

application; ar-rd

This lettcr is governed by and construed in accorclance with laws of India, and you ancl

the Company submit to the non-exclusive jurisdiction of the coults at Gurgaou, n'hether

they be civil courts, labour courts, Indus

of whatsoever nature.

bunals or any other courts or authority

15.2

15.3

15.4
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15.5 Section headings are inserted for convenience only and will not affect the construction

of this letter.

15.6 Any notices required or permitted hereunder shall be given to the approPriate Palty at

the address specified above or at such other address as the party shall specify in writing,

or by facsimile. such notice shall be deemed given upon personal delivery to dre

appropriate address or if sent by certilied or registered mail, three (3) days after the date

of mailing. such notice shall be given upon generation of a facsimile transmission

confirmation receipt if sent by facsimile.

15.7 This Appointment Letter is the final, complete, and exclusive agreement of the parties

with respect to the subject matter hereof and supersedes a1l prior or contemPoraneous

cornmunications, understandings and agreements including the offer letter dated 23-

Aug-21 between the Company and you.

to wish

Goyal

Correspondence Address:
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For and on behalf of OneBanc Technologies Private Limited

I agree with the terrns and conditions of my emplovment wilh the Company as set out or

re{erred to above.

Signed Dated

Anubhav Sharma



ANNEX 1
CTC STRUCTURE (Monthly StiPend)

Fixed Monthly Stipend INR 25,OOO

',r ^f 
q1gg.
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This Employee Non-Disclosure of Proprietary IrLformation and lnventions Assignment (the

"Agreement") made and entered by and between OneBanc Technologies Private Limited
("Company"), having its registered oIIice at L6A/T1,6, Central Park - II, Sector - 48,

Gurugram, Hary ana - "122018; represented by its authorised siglatory Vibhore Goyal

(hereinafter referred to as the "Company") ar-rd Anubhav Sharma, son of Vinod Kumar

Sharma and Anjali Sharma and residing at House number 5031, sector 11,lind, Haryana

(hereinafter referred to as "Employee").

flqr lll^a,i.-frf :-! i'-'l
ANNEX 2

EMPLOYEE NON-DISCLOSURE OF PROPRIETARY INFORMATION AND

INVENTIONS ASSIGNMENT AGREEMENT

I. The Company is incorporated under the Companies Act,2013 of India and engaged in

the business of Engagement and Hiring of Human Ilesources

II. The Company had offered employment to the Ernployee as "Intern" and the Employee

had accepted the offer of employment. The Company and the Employee have signed ar.t

Appointment Letter dated 23-Aug-21 wherein the Employee is obligated to sign on this

Agreement, as part of the consideration for his employment.

III. With a vier.v to protect the Proprietary In{ormation (as defined below) belonging to the

Company, third parties and to assigr-r the lnventions (as definecl below) conceived by

the Emplol'ee, the Parties have entered into tlts AgreemenL'

WHEREAS:

NOW, THEREFORT, in cor-Lsideration of the mutual promises and covenants hereinafter

contained, it is agreed as follows:

Recognition of Company's Rights and Noirdisclosure

At all times during the term oI Employee's employment with the Company and

thereafter, Employee sha1l hold in strictest conJidence alld shall not disclose, use, lectule

upon or publish any of the Proprietary krformation, except as such disclosure, use or

publication may be required in connection with EmPloyee's work for the Company, or

unless an officer of the Company expressly authorizes such disclosdre in writing.

Emptoyee shali obtain the ComPany's written approval before publishing or submitting

for publication any matedals (writtery verbal, or otherwise) that relate to Employee's

work at the Company and/or work that incorporates any Proprietary Information.

Employee hereby assigrrs to the ComPany any rights that Employee may have or

acquire in such Proprietary Information and recognizes that all such Proprietary

Information shall be the sole property o{ the Company and its assigns, and that the

Company and its assiSns shall be the sole owner of all patent rights, copyrights, mask

work rights, trade secret rights, design rights, and all other intellectual proPerty rights

throughout the world (collectively, " Rights") connection therewith

"Proprietary lnformation" shall mean trade se wledge, data or any

other proprietary information. By way of illus ir,tuthot on, "ProPrietarY
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lnformation" includes (a) inventions, mask works, trade secrets, ideas, processes,

fornulas, source, executable and object codes, data, programs, other works of

authorship, know-how, improvements, developments, designs and techniques

(hereinafter collectively referred to as "Inventions"); and (b) Confidential Infolmation

as delined in the Employee's Appointment Letter datedS/23/202"1'

FoI the purposes of this Agreernent, the term "Associated Company" or its plural, shall

mean, anv subsidiary or holding comparly of the Company, any subsidiary oi sucl.r

holding company, and ar-Ly company in which tl-Le Companv or any such holding

cornpanv l.rolds or controls directly or indirectly not less than 20 9/" of the issued share

capital.
Third Party Information
Employee ackno.vr,leclges that, the comparry has received and in the futule $,ill Ieceive

from third parti.es, confidential or Proprieta4' Information (' Third Party Information ')

subject to a duty on the ComPany s part to maintain the conlidentiality of such

information and to use it only for certain limited purposes During the term of

Employee's employment with the Cornpany and at all times thereafter, Employee shall

hold Third Party Information in the strictest confidence and will not disclose (to anvone

other than Company personnel who need to know such information in connection with

their work {or the Cornpany) or use, except in connection $'ith Employee's work for the

Companv, Thircl Party lnformation unless expressly authorized by an officer of the

Company in writing.
Assignment of Inventions
Employee acknou,ledges that pursuant to the CopyriSht Ac|,7957 , the Cornpanv shall

own all rights, title and intcrest in any copyrightable Inventions (and all Proprietary

Rights with respect thereto) whether or not registrable, made, conceived, recluced to

practice, or learned by Employee, either alone or jointly with others, during the term of

Employee's employment lvith the Company Notwithstanding the foregoing and

subject to Clause 8 below, to the extent that, for any reason, the Company does not own

all rights, title or interest in any Invention (or the Proprietary Rights with respect

thereto) pursuant to the Copydght Act,1957, or other intellectual property protection

laws, Employee hereby assigns and agrees to assign in the future (when any sucl.r

Inventions or Proprietary Ilights are first reduced to practice or first {ixed in a tangible

medium, as applicable) in substantiallv the form of assigrment as set out in Erhibit C

to the companv all and any right, title and interest in and lo any and all such Inventions

(and all Proprietarv Riglrts wiLh respect thereto), whether or not Patentable, registrable'

or otherwise enforceable unc.ler any intellectual Property larvs, made or conceivecl or

reduceiL to practice or learuecl by Employee, either alone or jointly with others, during

the term of Employee's er.nployment u'ith the Company lnventions owncd bY the

Company or assigned to the Company, or to a by the Company

2.

pursuant to this Clause 3, are hereinafter referred to
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5

advise the ComPany in writing of all Inventions that ee believes Iully Qualily for

protection under the provisions of Specific lnventions mplo shall at that

time provide to the Company in writing all evidence tg, su te that

belief; Employeennderstands that.the eomp in'confidenee an*,r{ill not- ' .'--'' ' '
Fr'r' 'rL,i' l!;-:ir - ,,

Correspondence Address:

OneBanc Technologies Private Limited, 15 A, Tower'16,

CPR - ll, Sohna Road, Sector 48, Gurugram, Haryana 122018

Email:

s u PPort @ On eB an c-ai

clN : u72900HR2019PrCO83283

;an



Company's product, Process or machine, the Company is hereby granted and shall have

a nonexclusive, royalty-free, irrevocable, perpetual, worl (with ghts to

''- sublicense through multiple tiers of subli.censes) to make,'

Correspondence Address:

OneBanc Technologies Private Limited, 16 A. Tower 16,

CPR - ll, Sohna Road, Sector 48, Gurugram, Haryana 122018 clN : u72900H R2019PTC083283



sell such Prior lnvention. Employee hereby agrees, lhat, in the event that Employee

incorporates a Prior Invention into a Companl"s product' process or machirre that' such

incorporation shall not result in a breach or violation of any cor{idenfiality agleemerlt

by u'hich Employee is bound and such incorporation shall nor infringe the rigl'tt(s) of

an1, third party. Employee hereby agrees to indenmify the Company against all losses,

damages or costs arising froDr any claim made by a third partv widr resPect to any Prior

Invention in breach of the covenants contailed herein Nohvithstanding dre foregoing,

Employee agrees that Employee will not incorporate, or permit to be incorporated, Prior

Inventions in any Conpany lnventions without the companv's pliol written consen[.

9. Records

Enployee agrees to keep and mairltain adequate and current records (in the form of

notes, sketches, drat'ings and in any other form that may be required by the Companv)

of all Proprietary Information developed by Employee and all Inventions macle by

Employee during the term of Employee's employment with the Company, rvhich

records shall be available to ar1d remain the sole property of the Company at all tin.Ies.

10. AdditionalActivities
Employee shall not, during the period of Ernployee's employment by the Company,

rn ithout the Company s express written corsent, engage in any enrployment or business

activity other than for the company, except that the Company's wdtten consent shall

not be required in order to engage in employment with any Associated Company

11. No Improper Use of Materials
During Employee's ernplovment by the Company, Emplovee shall not improperly use

or disclose any conficlentjal in-formation or trade secrets, if any, of any former employer

or anv other person to w,hom Employee has an obligation of conJidentialitv, and

Eml.rlsyss shall not bring onto the premises of the Company any unpublished

documenls of any propertv belonging to any former en.rployer or any other person to

whom Employee has an obligaLion of confidentiality unless conset-Lted to in writing by

that former emPloyer or Person.
1?-. No Conflicting Obligations

Employee represents that Employee's performance of all the terms of this Agreement

and as an employee of the Company does not and will not breach any agrcement to

keep in confidence in{ormation acquired by Employee in conJidence or in trust prior to

Employee,semploymentbytheCompany.Employeehasnotandshallnotenterinto,
any agreement, either written or oral, in conflict herewith except that any agreement

that Employee enters into with the Companv or anv subsidiarv of the Companv shall

not violaLe this Clause 12

13. Return of ComPanY Documents

When Enrployee leaves the emplov of the ComPany, Employee shall deliver to the

Companl,alldrawir-Lgs,notes,menloranda,specification,devices'formulasand
otteqlaterial c

r"rNr,\ut-i\ ot
or

ary

ttiit

Correspondence Address;

OneBanc Technologies Private Limited, 16 A. Tower 16

documents, together with all copies thereof, and any

disclosing any Company Inventions, Third Party

ontaining
Pro

Email:

su pport @ OneBa n c-ai

CIN : U72900HR20'lgPTCoB3283
CPR - ll, Sohna Road, Sedor 48, Gurugram, Haryana 122018

lnformation of the Company. Employee further agrees that

the Company's premises and owned by the Company,

' media, filing cabinets or other work areas,



!.{tll , r:iAal, t:r,/i,!i !lIli
personnel at any time with or without notice. Prior to leaving, Employee shall cooPerate

with the Company in completing and signing the Company's termination statement as

set out in Exhibit B.

74. Legal and Equitable Remedies

As the Employee's services are personal and unique and since Employee may have

access to and become acquainted with Company Proprietary Information the Company

shall have the right to enforce this Agreement and any of its provisions by injunction,

specific per{ormance or other equitable reliet without bond and without preiudice to

any other rights and remedies that the Company may have for breach of this Agreement.

15. Notices

Any notices required or permitted hereunder shall be given to the apProPriate Party at

the address specified below or at such other address as the Party shall specify in writing,

or by facsimile. Such notice shall be deemed given upon personal delivery to the

apProPfla te address or i{ sent mail, (3) days after the date

of be given upon f acsimile transmission

Notices shall be receipt or

Technologies

/T16, Central Park - II,
urugram, Haryana - ^122018

The Employee
Anubhav Sharma

House number 5031, sector 11, J

^17 .

"t7.L G ti
This Agreement will be govemed by and construed according to the laws of the

Republic of India. The courts at Gurgaon will have exclusive jurisdiction over any

disputes arising out of this Agreement.

17.2 Entire Agreement

This Agreement sets for*r the entire agreement and understanding between dle Parties

relating to the subject matter hereof and supersedes and merges all prior discussions

between the Parties. No modification of or to this A t, nor any

signed bywaiver of any rights under this Agreement will be ti.g

€orrespondence Address:

OneBanc Te(hnologies Private Limited, l6 A, Tower 15,

CPR - ll, Sohna Road, Sector 48, Gurugram, Haryana 122018

Email:

5 u p P ort @ On eBa n c.ai

CIN : u72900H R2019PTc083283

^16. Notification to New EmPloYer

In the evenl that Employee leaves the employment of the Company, Employee hereby

consents to the notification of Employee's new employer of Employee's rights ald

obligations under tlis Agreement'



iiRr.l .lii.I.i( ,ll !!5'f i11 il ld

the Party to be charged. Any subsequent change or changes in Employee's duties, salary

or compensation will not affect the validity or scope of this Agreement

17.3 Severabili tV

If one or more of the provi.sions in this Agreement are deemed unen{orceable by law,

then the remaining provisions will continue in full force and effect.

17.4 Succe ssor and Assims
This Agreement will be binding upon Employee's heirs, executors, administrators and

other legal representatives and will be for the benefit of the Company, its successors and

assigns.

17.5 Survival
The provisions oI this Agreement SUTV1VC the termination of EmPloYee's

by the Company to any successor

to

way with Employee's

ployment at any time, with
even date

Waiver

VEISA.

use

arrd the

17.9 Headings

Titles or headings to the Clauses of this Agreement are not part of the terms of this

Agreement, but are inserted solely for convenience.

17 .10 Date

This Agreement shall be in effect as of the first day of
the Company, namelY, 8 / 23 / 2021.

s emp with

D ronac-h a

nor shall

terminaterighS t to

as per the employment

Correspondence Address:

OneBan( Technologies Private Limited, 16 A. Tower 16,

CPR - ll, Sohna Road, Sector 48, Gurugram, Haryana'122018

Email:

su P Po rt@O ne Ba nc.ai

Cll.,l : U72900H R2019PTC083283

No rvaiver by the Company of any breach of this Agreement shall be a waiver of any

preceding or succeeding trreach. No waiver by the Company of an1' right under this

Agteement shall be construed as a waiver of any other right. The Company shall not be

required to give norice to enforce strict adherence to all terms of this Agreement



EMPLOYEE UNDERSTANDS THAT THIS AGREEMENT AFFECTS EMPLOYEE'S RIGHTS

TO INVENTIONS MADE BY EMPLOYEE DURING EMPLOYEE'S EMPLOYMENT, AND

RESTRICTS EMPLOYEE'S RIGHTS TO DISCLOSE OR USE THE COMPANY'S

PROPRIETARY INFORMATION DURINC OR SUBSEQUENT TO EMPLOYEE'S

EMPLOYMENT.
EMPLOYEE HAS READ THIS AGREEMENT CAREFULLY AND UNDERSTANDS ITS

TERMS, EMPLOYEE FIAS COMPLETELY FILLED OUT EXHIBIT A TO THIS ACREEMENT.

cRll,

Dronachi r of q'133.

Email:

suP Po rt@One B anc.ai

CIN : U?2900H R2O19PTC083283

Correspondence Address:

oneBanc Technologies Private Limited, 16 A, Tower 16,

CPR - ll, Sohna Road, Sector 48, Gurugram, Haryana 122018

arI9
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EXHIBITA
PRIOR INYENTIONS

To,

OneBanc Technologies Private Limited
16A/TL6, Ceatral Park - II, Sector - 48,

Gurugram, Haryana - 122018

The following is a complete list of al1 inventions or improvements relevant to the subject

matter of my employment by OneBanc Technologies Private Limited (the "Company") that

have reduced to practice by me, below,

t by the remove

Additional sheets attached

Employee narned below, Pro employment the following ma

ts of a former emP I hereby represent and

dght to do so:

Dated

Correspondence Address:

OneBanc Technologies Private Limited, 16 A, Tower 16,

CPR - ll, Sohna Road, Sector 48, Gurugram, Haryana 122018

Employee

,: Of E'1

Email;

s upp ort@ On e B anc.ai

clN : u72900HR2019PTC083283

Dear Sirs:

- 

No invelLtions or improvements

- 

See belon,: Any and all inventions regarding

No materials or documents

See belorv



EXHIBIT B
TERMINATION STATEMENT

This is to certify that I do not have in my Possession, nor have I {ailed to return, any Papers/

records, data, notes, drawings, files, documents, samples, devices, products, equipment,

designs, computer programs, and other matedals, including reproductions of any of the

aforementioned items, belonging to OneBanc Technologies Pdvate Limited, its Parent

company, its associated companies, holding company, subsidiaries, group companies,

affiliates, successors, or assigns (together, the "Compalry") or any third parties, Irom whom

the Company has received such materials, including the customers, vendors and

subcontractors of tl-re Company.

and not limitation, are Inven

t and that these [nventions

t shall apply accordingly

by affirm that the following, bY

I mav have contdbuted d

sively to the Company and ttre

No Inventions or

below (//x)

Whether Additional Pages Attach ed (t / x)

Date

Employee's Signature

Employee's Name: Anubhav Sharma

Dronachar;'a (';'' '..'.1 i'qlgl.

Correspondence Address:

oneBanc Technologies Private Limited, 16 A, Tower 16,

CPR - U, Sohna Road, Sector 48, Gurugram, Haryana 122018

Email:

sup p ort@ o n e B a nc 'ai
CIN : U72900HR2019PTC083283

I further certify that I have cornplied with all the terms of the Employee PloPlietary

Inforrnation and Inventions Agreement executed between me and the Company (the

, Agreement,,), including the reporting of any lnveltions (as defined therein) conceived or

made by me (solely or jointly with others) coverecl by the Agreement.

I further agree that, in compliance with tl.re Agreement, I will continue to abide by the terms

of tl.ris Agreement to the extent required af ter termination of my cmployment and in

particular, will continue to keep confidential, all Company Confitlential hJormation.
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EXHIBIT C

DEED OF ASSICNMENT

This ASSIGNMENI is made on the 23-AIg-2IBETWEEN Anubhav Sharma, residing

atHouse number 5031, sector 11, Jind, Haryana, of the One Part (hereinafter referred to as
,,the Assignor,,) and oneBanc Technologies Private Limited having its registered office at

1,6A/T16, Central Park - II, Sector - 48, Gurugram, H atyana - 1220L8 (hereinafter referred

to as "the Assignee) of the Other Part.

WHEREAS the Assignor is the proprietor and employee of the Company in India of the

[specify the nature of intel]ectual proPerty rights/ as set out in the schedule

attached hereto (hereinafter referred to as "IP Rights")

AND \ IHEREAS the Assignor has agreed to assign the IP Rights to the Assignee for

consideration hereinaf ter appearhg.

NOW

WHEREOF thE caused their name

affixed the dav and

EDULE

SEAL
ATTEST

IN WTTNESS WHEREOF, the Parties have executed this Agreement at Gurgaon as on the date

fi-rst mentioned above.

Correspondence Address:

oneBanc Technologies Private Limited, 16 A. Tower 16,

CPR - ll, Sohna Road, Sector 48, Gurugram, Haryana 122018

Email:

su P Po rt@O ne Ba nc'ai

CIN : U72900HR2019PTC083283

(Enclosed)

For (Assignor)

()

For (Assignee)



OneBanc Technologies Private Limited Employee

Signature: Signature

Anubhav Sharma

Correspondence Address:

OneBanc Technologies Private Limited, 16 A, Tower 16,

CPR - ll, Sohna Road, Sector 48, Gurugram, Haryana 122018

Email:

sup p o rt@ O n e B a n c.ai

clN : u72900H R2019PTCO83283

Name: Vibhore Coyal

Title: Founder

Date: Zi-Aog-2\

Title : Intern

Date 23-Aug-21

nr^^..h^. : ''"-i'1.L|r/rrGU r.l- " '
''' ''""'



Admission Dronacharya Group of lnstitutions

Flom:
Sent:
To:
Subject:

Follow Up Flag:

Flag Status:

Kanika Pandey <kanika.pandey@OneBanc.ai >

Wednesday, )une 15,2022 1.52 PM

tpo@gg nindia.dronacharya.info

Offered Candidates at OneBanc

Follow up
Completed

Greetings from OneBanc !

Thank you for your overall cooperation during the hiring process at OneBanc. We are pleased to inform you that we

offered the following candidates from your university and informed them about the same. Their lnternship will be

converted to full-time employment, the moment their graduation results are declared' Names of the candidates are

mentioned hereunder

Dear Renu,

1.Sejal Khanna

2. Shivam Goyal

3. Rohit Yadav

4. An u bhav Sharma

Regards,

Ka nika Pandey

Associate- Talent Acquisition I OneBanc.ai I Earn ++a€k lnvest Grow

Mobile: +91 9773814679

Dronacharya rir;

1

We believe they will learn and grow at a fast pace with OneBanc'

As a response to this mail, we request you to confirm that the above-mentioned candidates shall not be allowed to

sit for any placements through their college.

Wishingforamutua||ybeneficialrelationshipWithyouresteemedcolIegeinthecomingyear'



ClQdlesTech nologies

Date,24/1112021

Jatin Arora Offer Letter

with the reference to the rounds of lnterview you have had with us, we are pleased to ofFer you the

position of ,,Assistant consultant - oevelopment" at our corporate office cu rgaon, we trust that your

knowledge, skills and experience will be among our most valuable assets

Your Emoluments will be INR 2,5O,OOO/- CTC per an nu m. As discussed, you're jotning us on
,.25th november 202'l',.. You are requested to bring the folLowing documents at the time of you r joining

>- Original + PhotocoPy of Marksheets (lO'h + l2'h +Craduation + Post Craduation).

)- Original + Photocopy of Passing Certificates (loth+l2tt'+ Craduation + PostCraduation)

> Photocopy of last salary slip (last 3 months) if applicable

)- Relieving letter.
>- PAN Card coPY
>- Passport copy/ Proof of lD/ Proof of res dence
> Proof of birth ( birth certificate/ xth certificate).
>- 2 passport size PhotograPhs-

The organization reserves the right to cond uct a Background/Education/Previous Employment/Police

verification check. ln case there is any negative report against you which may be detrimental to the

interest of the company or if the information fu rnished by you is not true, the company reserves the

flght to terminate your services forthwlth on the grounds of "l'y' isrepresentation of Facts"'

As a token of your acceptance of this offer you are requested to revert to this email stating that you are

agreed tojoin on the Date specified above No response to the email withln 3 days shall be interpreted

as re.lection of the offer letter and would thus automatically stand cancelled

you shall be required to report for on-boardrng/ Joinrng Formalities latest by loioo AM on the mutually

agreed upon date and location.

Congratulations and best wlshes,

For Oodles Technologies Pvt Ltd.

Authorized SignatorY:
HR Department

I hereby accept the offer

Signature

Dronachaiix

DG-18-009. Tower B, Emaar Digital Greens, Sector- 61, Gurugra$, Haryana I

T:+91- 12,1-43683 95.in1i ril(D(llcs!ccllrlol(rtics com,www oodlestechnologi

f-

Name:



eQdlesTechnolog ies

Annexure

Name: f,atin Arora Date: 24th Novembe., 2l

Particulars Annually

Baslc t5,oo'l '180,012

HRA 1,O42 12,504

Medical Allowances 417 5,OO4

Conveyance Allowance(Fixed) 417 5,004

Project Allowances 3,956 47,412

Total 20,833 2,5O,OOO

PF and TDS will be ded ucted from the CTC as Per Govt. lule
You will be eligible for health insurance from the first day ofjoining'

Authorized Signatory:
HR Department

DG-18-009. Tower B, Emaar Digital Greens, Sector- 61, Gurugraln, Halvana

T:+9l-124-4368395 ,\'wrv oodlestechnologies c

Drcnachol, :: - '

Signatule
Name:

Monthly



Admission Dronacharya Group of lnstitutions

From:
Sent:
To:
Cc:

Subject:

Attachments:

Soni Dangi < sonidang i@orionmarineconcepts.com >

Monday, May 9, 2022 2:27 PM
,TPO'

principal@ggnindia.dronacharya.info
RE: oRION CREDENCE SOLUTIONS PVT LTD-JD for Implementation Engineer/

Technical Support Executive

image001.png

Dear Ms. Renu,

Good dayl
Below are the feedback of the candidates:

Deepanshu Yadav-8/1o-Can Consider seems to be good for coming developer.
Amish- 7/10 Humble but, Not for us.

Jay-Not selected
Yash Yadav-Not selected.
Jatin-Not Selected
Mayur - 04th May 2022 - Communication skills - 5 /10, Not selected.

From: TPO <tpo@ggnind ia.dronacharya. info>

Sent: 29 April 2022 L5:43

To:'Soni Dangi' <sonidangi@orionmarineconcepts.com>

Cc: principal@ggnindia.dronacharya.info
Subject: RE: ORION CREDENCE SOLUTIONS PW LTDJD for lmplementation Engineer/ Technical Support Executive

Dcar Soni Ma'am.

1

Best Regards,

Soni Dangi

Senior Hr Executive

Orion Credence Solutions Pvt. Ltd.

M:8800244499, Tel: +91-124-4036622 I 4209280

www.orionmarineconcepts.com

https J/voutu.beiviDo2JS oMs

Unit 116, '1st Floor, Suncity Business Tower,

Drona

Greetings!l



This is to kind inform you that below mentioned students will attend the recruitment process on Wednesday

& Thursday respectively.

Roll No. Name Date & Time

13106 Sudhir kumar chaurasiya CSE 4thMay2022,2PM

t3200 Vikash kumar ECE 4'hMay2022,2PM

13518 Malur CSIT 4'hMay2022,2PM

20116 Amish choudhary CSE 5th May 2022,2PM

21054 Jatin CSE 5thMay2O22,2PM

21056 Jay Kumar CSE 5r May 2022,2PM
21r43 Yash Yadav CSE 5th lr'idy 2022,2PM
2tt90 Deepanshu Yadav ECE 5'hMay2022,2Pl^l

Thanks & Regarrls

Renu Dua
Training & Placement Officer
Dronacharya College of Engineering, Khentawas, Gurgaon - 122506

Ph, +9L-124-237 5502
Nlohile- 9990797776. 9910380107

email id: tpo@ggninilia.dronacharya.info / Web : www.ilronacharya.info
Facebookr h k.co orr-/

From: TPO m n india. d ro info

Sent: Wednesday, April 27, 20?2 6:07 Pl4

To: 'Soni Dangi'
Cc: princ I@qq nind ia.d ronacha rya. info
Subject: RE: ORION CREDENCE SOLUTIONS PW LTD-JD for Implementation Enginee r/ Technical Suppoft Executive

Dear Soni Ma'am,

Greetings!!

Please find attached database of interested students for your kind reference.

Looking forward to schedule.

Renu I)ua
Training & Placement Officer
Dronacharya College of Engineering' Khentawas, Gurgaon - 122506

Ph. +91-r24-2375502
Mobile- 9990797776, 99r0380r07
email id: tpo@ggninilia.ilronacharya.info / Web : www'dronacharya'info

orr/

2

IfaceLook:

Branch

i;ii&al ile.r*iN,ar, lrirdr uo.,, *lrt' N<radrdjtv

Thauks & Regards



From: Soni Dangi [ ]
Sent: Monday, Aptil25,2022 11:37 AM
To:
Subject: ORION CREDENCE SOLUTIONS PVT LTD-JD for Implementation Engineer/ Technical Support Executive

Dear Ms. Ren u,

Good dayl
As discussed over the telephone, we are glad to request you to share the details of the candidate from your college

for the post of lmplementation Engineer / Support Engineer for our company Orion Credence Solutions Pvt Ltd.

Below are the requirements:

Job Description for lmplementation Engineer/Support Engineer:

Responsibilities:

- Work with clients to understand their business and implementation objectives

- Develop an initial lmplementation plan based on client's requirements and available resources

- Advise clients on the configuration of the system to support their business practices

- Support clients in working through implementation issues and potential roadblocks\ Perform installation and

configuration of software

- Working closely with the development teams to integrate the Platform

- Creation and lmplementation of scripts as per the product/project customization

- Provide documentation and end-user training for applications

- Providing internal training to team to ensure proper handshake of knowledge transfer.

- Post development monitor and support ERP solution in ships.

Requirements: -

Excellent communication, interpersonal and problem-solving skills

Required Technical Skills:

.l Application support Knowledge

.!. Good knowledge of MS Excel, MS Word, MS O

.:. Basic Knowledge of databases Like sQL. etc
utlook, Team Viewer App ion et

^^-.!\-

Farru k;1 t;

Other Additional details:

Co-llege of Engineering
.ll C:r'nld}r{,l3 r}.!.ria,o* *ltlr rlodcrrrlry

3



Job Location: Office no.116, Suncity business tower,

Golf course Road, Sector 54, Gurgaon, Haryana, 122003, lndia.

Note: Fresher and experience both can apply

Salary Range : 2.16 to 3 Lakh/ annum CTC

Remarks: lf Candidate have good knowledge and experience salary range be increase as per that.

Request you to share CV as mentioned above as soon as possible.

Thanks in advance and will await for your response

Best Regards,

Soni Dangi

senior Hr Executive

Orion Credence Solutions Pvt. Ltd.

i,4:8800244499, Tel'. +91 -1 244036622 I 4209280

www.orionmarineconceDts.com

https://voutu.be/viDo2J8 qMs

Unit '1'16, 1st Floor, Suncity Business Tower,

4



PEPCODING EDUCATION (OPC)

PRIVATE LTD.
B Block, Sec-63, Noida, Uttar Pradesh - 201301

Website: rvwu'.nencoding.conl Phone: +9II 4019 4461

12rh November 2021

Ms./ Mr. Gyandeep kushwaha

We are pleased to offer you the position of Software Development lntern at Pepcoding Education Pvt Ltd

1. This Letter of lntent is being issued subject to the following terms:

a. You shalljoin the company on or before 15-November-2021'

b. Accuracy of the testimonials and information provided by you'

c'Thedurationoftheinternshipwouldbe6monthsinwhichyouwillbemonitoredonthebasisofyour
performance

d. successful background and reference check.

2. You shall be based in Noida, 5ec-63, Uttar Pradesh - 201301

3. Upon termination of internship, all company documents, information and property, business cards' office keys must be

returned to the office prior to leaving.

4. You are requested to report at 09:00 a.m. at Pepcoding Education, B Block, Sec-63' Noida' Uttar Pradesh'

Kindly sign and return a copy of this letter as a token of your acceptance'

Yourssincerelylacceptthetermsandconditionsofthisoffer

For Pepcoding Education Pvt Ltd.

Sumeet Malik

Director

NoTE: The declaration made in the letterhead is valid only after it ha n tigiYd;W the direcidr
F:ii ;'l;-" ; '

PRIVATE AND CONFIDENTIAL

"r



Admission Dronachary a Group of lnstitutions

PepCoding < no-reply@pepcoding.com>
Friday, November 12, ?021 6:00 PM

tpo@ggnindia.dronacharya.info
LRC HIRING 2 RESULTS IPEPCODING
LRC2-Results.pdf

Dear Training and Placernent Team,
I am Pankaj Shokeeri - Executive Assistant to the CEO, Peocodins.

Warm Greetings. I hope this email finds you well. The pr-upose of this mail is to share the results of the

hiring drive which was conducted on 22nd September.202l

PFA the file of all the selected students liom all ovcr lndia rvith this mail..

Incase ofany queries, please feel free to contact me.

Pankaj Shokecn,
Phone number - 9654107792,
Executive Assistant to the CEO,
Pepcoding ln

1

From:
Sent:
To:
Subject:
Attachments:



Admission Dronachary a Group of lnstitutions

From:
Sent:
To:
subject:

Karan Ku ndra < karan.kundra@pepcod ing.com >

Friday, October 1,2021 '12.14 PM

tpo@ggnindia.dronacharya.info
Pepcoding Education (OPC) Pvt. Ltd. Hiring Drive Result

We are pleased to inform you that a student from your college named Dhruva has been placed in our

Organization pepCoding Education (OPC) Pvt Ltd. as a Software Development Executive - Intern.

We are an Ed Tech Company, a team of few ordinary wannabes and we are trying to punch above our

individual weight in pursuit of a unique vision.

He has been performing really well in the team, so we would like to know if you have more Candidates

which would be an ideal fit for the company. Also we feel to motivate Mr. Dhruva by sharing his

achievement on different social media platforms and your display boards. Feel free to feature us in your post

too.

Contact us for anything regarding this placement at :

Lcam competihvo Progranlmine from the best coding instirutc in Dclhi dins

Regards,
Karan Kundra
8209948952
Human Resource Executive

PepCorling Etlucation (OPC) PvL Ltd.

1



Admission Dronacharya Gr of lnstitutionsoup

From:
Sent:
To:
Subject:

Karan Kundra <karan kund ra@pepcoding com>

Friday, October 1, 2021 10:39 AM

tpo@ggnindia.dronacharya.info
PepCoding Education (OPC) Pvt. Ltd. Hiring Drive Result

We are pleased to inform you that a student from your college named Dovkush has been placed in our

Organization PepCoding Education (OPC) Pvt Ltd. as a SDE-I Intern'

we are an Ed Tech company, a team of few ordinary wannabes and we are trying to punch above our

individual weight in pursuit of a unique vision.

He has been performing really well in the team, so we would like to know if you have more Candidates

which would be an ideal fit for the company. Also we feel to motivate Mr. Dovkush by sharing his

achievement on different social media platforms and your display boards.Feel free to fealure us in your post

too.

Contact us for anything regarding this placement at :

Detitive oroerammins from the best codine instirute in Delhi PepcodinsLeam com

Regards,
Kuran Kundra
8209948952
Human Reso urce Executive

PepCoding Education (OPC) PvL Ltd-

1



Admission Dronachary a Group of lnstitutions

From:
Sent:
To:
Subject:

Karan Kundra < karan.ku nd ra@pepcoding.com >

Friday, October 1, 202'1 12:14 PM

tpo@ggnindia.dronacharya.info
PepCoding Educatron (OPC) Pvt. Ltd. Hiring Drive Result

We are pleased to inform you that a student from your college named Dhruva has been placed in our

Organization PepCoding Education (OPC) Pvt Ltd. as a Software Development Executive - Intern.

We are an Ed Tech Company, a team of few ordinary wannabes and we are trying to punch above our

individual weight in pursuit of a unique vision.

He has been performing really well in the team, so we would like to know if you have more Candidates

which would be an ideal fit for the company. Also we feel to motivate Mr. Dhruva by sharing his

achievement on different social media platforms and your display boards. Feel free to feature us in your post

too.

Contact us for anlthing regarding this placement at :

Leam competitivc proqrarrminq from the bcst coding ins titute in Delhi L Pepcoding

Regards,
Kartn Kundra
82099489s2
H uman Reso urce Executive

PepCorling Education (OPC) Pvl. Lttl.

^ ^r 
q,t.c(I

1



Admission Dronacharya Group of lnstitutions

From:
Sent:
To:
Subje€t:
Attachments:

PepCoding . no-reply@pepcoding.com>
Friday, November 12, 2021 6:00 PM

tpo@ggnindia.dronacharya.info
LRC HIRING 2 RESULTS I PEPCODING

LRC2-Results .pdf

Dear Training and Placernent Team,
I am Pankaj Shokeen - Executive Assistant to the CEO, Pepcodins

Wamr Greetings. I hope this email finds you wel[. The purpose of this mail is to share the results of the

hiring drive rvhich was conducted on 22nd September.2021

PFA the file of all the selected students fion.r all ovcr lndia rvith this mail..

Incase of any queries, please feel free to contact me.

Pankaj Shokeen,
Phone number - 9654107792,
Executive Assistant to the CEO.
Pepcoding n co

1



B Block, Sec-63, Noida, Uttar Pradesh - 201301

Wehsite: lvw w.ococod irt u.cont Phone: +9ll 4019 4461

12th November 2021

PRIVATE AND CONFIDENTIAL

Ms./ Mr. Gyandeep kushwaha

we are pleased to offer you the position of softwate Development lntern at PepcodinS Education Pvt Ltd.

1. This Lette. of lntent is being issued subject to the following terms:

a, You sha ll ioin the company on or before 15-November-2021.

b. Accuracy of the testimonials and information provided by you.

c. The duration of the internship would be 6 months in which you will be monitored on the basis of your

performance.

d. Successful background and reference check.

2. You sha ll be based in Noida, Sec-63, Uttar Pradesh - 201301.

3 Upon termination of internship, all company documents, information and property, business cards, office keys must be

returned to the office prior to leaving

4. You are requested to report at 09:00 a.m. at PePcoding Education, B Block, Sec-63, Noida, Uttar Pradesh'

Kindly sign and return a copy of this letter as a token of your acceptance.

Yours Sincerely I accept the terms and conditions of this offer

PEPCODING EDUCATION (OPC)

PRIVATE LTD.

Sumeet Malik

Director

"[

For Pepcoding Education Pvt Ltd.

NoTE:The declaration made in the lefterhead is valid only after it has been EiEfiEdh$ thedjrecto' '



Admission Dronachary a Group of lnstitutions

From:
Sent:
To:
Subject:
Attachments:

Follow Up Flag:
Flag Status:

Vasu Manchanda < manvasu659@gmail.com >

Saturday, February 5, 2022 4.30 PM

tpo@ggnindia.dronacharya.info
Fwd: lnternship offer mail

image001.gif; image001.gif

Follow up
Completed

Forwarded mess age - - - - - - - - -

From: Radhika Kaushik larauto.in>
Date: Sat, Feb 5,2022,3:47 PM
Subject: Intemship offer mail
To : <manvasu65 9@eaail.sslo>

Dezrr Vasu ,

We are delighted to inform you that you have been selected to work as an "lntern Quality" in POlar

Auto & Engineering lndustries Private Limited , Fbd.

Dunng your intemship tenure you will be perfomring task assigned to you by your department head(

HOD). Stipend details for the intemship will be shared to you in person once you join.

Dunng your internship you will be evaluated and if found satisfactory you will be offered a position of GET

We would expect you to join on I't Feb ,2022 not later than a weak beyond which this mail u'ould stand

withdrawn, unless a new date is agreed to by us in writing.

On the date ofyourjoining, you may please bring the following checklist document as mentioned below

along with you necessary certificates in original to enable us to check date ofbirth,
1. Proof of age

2
J
4
5

6
7

Copies of educational and experience certificates
Relieving certificate from the previous employer, if any
Appointment letter of the previous employer and salary revision lettei, ifany
Last pay slip received from the previous employer' if any
Form 16 (TDS Certificate), if anY

3 Passport Size Photographs

1

Dronachail':: ': ": i"''1 cr E lgq'
Farrukir [r;;;r -'-"-']u

E



H.R. Dept.

Polar Auto And Engineering lndustries Private Limited

D ron

2

F

Please return the duplicate copy ofthis letter, duly signed, in token ofyour acceptance'

Congratulations and we are looking forward to work with you.

Sincerely,



I -d:l iiil ,t

Irt,



PO5*xr
OFFER LETTER

D e: January 19,2022

Dear Jatin Arora,

This is to offer you employment with POSist Technologies PYt. Ltd. as Member -

Engineering with an annual package of INR6,00,000/-. Your Joining Date is January 24,

2022.

We intend to have a small, focused team and for a small team, we expect every team member to

be ready to shetch out to do whatever task is needed for fulfilling organizational goals (given their
pa(icular skill set).

At POSist, we are looking for talented, hard-working, multidimensional and adventurous people

who will grow with us. We think that you will fit it well, both for the position and with the rest of
us, at POSist.

The compensation package we are offering for this position, the details of which are mentioned

here.

BASE LOCATION: DELHI
Our offrcial work timings are from 9.30 AM to 6 30 PM. All Saturdays & Sundays are Off'

You will have the opportunity to work with cutting edge technology while promoting and leaming

innovative producti, Given your skills and interests, we think you will enjoy the range of
chaltenges you will face at POSist. We look forward to having you working with us at POSist

Ifthis offer letter is not accepted within 24 hours, it stands withdrawn.

PDS:Si tectinotogies Pvl. Ltd.

DronacharY
Farrukh

aC
63/12,2nd Floor, Rarna Road lndustn'alArea,
New Delhi-110015

4247

Regards

HR - POSist



PD5lxr
Annual CTC Offered: INR6'00,000/- (Rupees Six Lakh Only).

Salary breakup is as follows:

o Training Period (3 Months) - You will be on Training for 3 months, starting from your

date ofjoining. During training, your monthly stipend will be INRl5,000/- per month'

r Probation Period (3 Months) - Post successful completion oftraining period, you will be

on probation for 3 months. During probation, your CTC will be INR25,000/- per month'

o On successful completion of probation period, CTC will be revised to 1NR6,00,000/- per

annum. Please refer to the post confirmation package mentioned below. (Post cTC
package is appticable only if the graduation degree is provided)'

NOTE - CTC is subiecl lo TDS us per Income Tax Acl & slalutory deductions'

P05igi tectrnotogies Frt. l-td. CIN: U72200OL201 1 PTC224247

Tel No. i +91-8010133399
Email Us i info@possl.com

3,1 8,120Basic1

1,59,06013,2552 HRA
36,0003,0003

65,2205,4354 Special Allowance

21,6001,8005 ers' PF ContributionEm IE

63112, 2nd Floor, Rama Road lnduslrialArea.
NP-w Delhi-110015

COST TO COMPANY
Per Month (in Rs.)

26,510

Conveyance

s,78,400GROSS SALARY

50,000TOTAL COST TO COMPANY



FFAF Aurtomotlve Limited
&205A aSect0r-81 rPhase'llr oida 201105 t ljttar Pladeih.lnd a

O r9l.U0-409190t El info@ppapco.tom O wwwppapco.in

Ma rch 12th,2022

SUB: TETTER OF INTENT

Dear Mr. Ra hul Bhakuni,

Congratu latio ns I lt gives us great pleasure to inform you that you have been selected as "GRADUATE ENGINEER

TRAINEE" you urc rr.:quired tu repurt on or belore 21't March 2022 at 08.30 a.m. to our plant - 5Pl-802, Pathredi

lndustrial Area, Bhiwadi, District Alwar 301019, Rajasthan.

Please bring with you the following documents'

1. Copy of the Resignation Letter (lf applicable) duly accepted by the previous employer and mailed /
submitted to us within seven days of receivint this letter'

2. Self-Attested copies of HiEhest Educational Qualification (Hssc,ssc / Professional Degree)

3. Scl[-Attested Copy uI Mat.riculation Cer-tificate/PAN Card/Driving License/Passport/Any other Govt.

Proof.
4. Experience certificate from Last emPloyer (Optional).

5. Last Month Drawn Salary Slip, if applicable.

6. Clearance Certificate from Last Employer / Resi8nation Acceptance (if applicable)

7. Self-Attested copy of Address (permanent) Proof (Aadhar Card / Driving License /Passport / VoterlD/

Ration card.
8. Last drawn salary certificate (ifapplicable).

9. Complete t\4edical Fitness certificate with detarl of BLooD GRO-uP from anY registered medical

practitioner.
10. Two (02) Nos. of latest passport size coloured photographs'

11. Two Post Card size photographs with Your dependent (For ESlc, if applicable)'

12. Copy of Bank details with IFSC code and account no.

13. Your Employment is subject to your being medically fit.

14. Your Employment is sub.iect to your reference check

15. Fully vaccinated certificate.

The appointment letter will be provided to you at the time of your joining the organization. Please acknowledge the

acceptance of offer letter by signature and sending the duplicate copy within three days.

we hope that you will put your genuine effort to ensure that we create a trulY world class company we look

forward to having you in our team

Tha nking you

Yours truly,
For PPAP Automotive,l.lmited

AsePrrr Kurltar a
Assistant Genera I Manager

Rp!llrfl prl ofii.c: 54 Okhla lllduetrlal Eetate r Phase-lll ' New Dclhl 
'110020 ' Irrdia

(lN: 174899011995Pt(07128'1

Group Ad ministration DePartment

Received By,

Mr. Rahul Bhakuni,

187/9A. Hans Enclave,

Gurgaon, Haryana.



Basic 10510 126120 Paid rn Nlonthly Salan

HR.{ +260 51120 Paid in N{onth\.Salary

Washing Allorvancc 2500 30000 Paid io \{onthlv Salarl

1261Prorident Fund 1513 2

E,SIC 561 6135
Employcr Contri):ution (3.25t)',, of
'l otal Gross)

Greruiry- 60(r0
As per Graruin',\ct, chgrble rfter 5

vcars

Bonus 117 60
Peid on DirvnL of prcr-ious
Financial t'car

12(t"l
Emplol,cc's PF Contributlon (129;
of Basic)

ES]C
Emplol.ee's ESIC Contribution
(0.751'; ol Total Gross)

Frcc ofCosrCompany Uortbrms

Canteen Dcduction
(Lunch Rs.15 per day)

As actual

Total Gross 17270 207240

tmploycr Contriburion (120 i, of
Basic)

505

1+80

Total Cost 27077 252927

Deductions

Provident Fund

130



Admission Dronacharya Group of l!9!44!9!s

From:
Sent:
To:
Cc:

Subject:
Attachments:

Hr Pride india < hr@prideindiaengineering.com >

Thursday, February 17, 2022 10:59 PM

TPO

Pride lndia
OFFER LETTER OF GET'S FROM PRIDE INDIA

Dronacharya GETs offer.pdf

Dear Ms Renu Dua Madam,
In connection with the above subject we are pleased to send the offer letter of Following GET's for your
further action please..

1. Hrithik Yadav
2. Manish Kumar
3 Prince
4 Waquar Ahamad Ansari
a special thanks to you for your cooperation during the selection ofGETs

Thanks Regards

Sanjay Muvar

Sr. Manager- HR-Admin

M:9711813004

Pride India Engineering Solutions Pvt. Ltd

Plot No-59 Sec-7 Imt Manesar Gurgaon Haryana

Pin-122051

T

1



Admission Dronachary a Group of lnstitutions

From:
Sent:
To:
Cc:

Subject:

Follow Up Flag:
Flag Status:

MEENAKSHI M < meenakshim@myanatomy.in >

Friday, January 28,2022 5.51 PM

TPO

Swapna Sing h

Selected Candidates list for Prolifics Corporation

Follow up
completed

Dear Directors / Ptacement Officers,

Greetings!!

Candidate Name candidate Email College Name lContact Number

Risha bh Jain fl5hv.iain2000@smail.com Dronacha rya Colle of Engineerin t9735370592

ptease note that interviews for few additionat candidates are stit[ to be conducted so there may

be few more additions to this tist - but the above tisted students are confirmed as setected bv

Prolifics Corporation. We wit[ update you with any additions to this [ist.

offer letters woutd be ro[ted out to them by Protifics HR'

please confirm the student's acceptance of the Protifics offer of emptoyment we wit[ request

you to restrict these students from appearing for other interview once they express their
wittingness to join Prolifics.

Upon confirmation of wittingness from the students, att the shorttisted candidates wi[L get

Piovisionat offers from Protifics HR (in the next coupte of days) - which woutd be subject to

document submission and verification. We request you to be supportive as atways and encourage

students to submit their documents - upon receipt and verification of documents, confirmed

--t

1

Thanks E Regards,

We thank you for your support in making lhe 7022 Pro[ifics corporation campus Drive

successfut. Please find the betow tist of Candidates who have been selected in the drive.



Admission Dronacharya GrouP of lnstitutions

From:
Sent:
To:
Subject:
Attachments:

Follow Up Flag:
Flag Status:

sachin mahk < sm6719694@gmail.com >

Wednesday, March 9, 2022 6:29 PM

tpo@ggnindia.dronacharya.info
Fwd: Offer Confirmation- BDE- Propel Guru

Sachin Malik_BDE_Offer Letter.pdf

Follow up
Flag ged

Forwarded message ---------
From: sachin malik <srr671 9694@email.com>
Date: Wed, Mar9,2022,6:28 PM
Subject: Fwd: Offer Confirmation- BDE- Propel Guru
To india.dronac .info>

Forwarded message ---------
From: Aditya Kumar <aditya.kumar(dpro
Date: Wed, Mar 9,2022,6:15 PM
Subject: Offer Conltrmation- BDE- Propel Guru
To: <sm67196 smail.com>
Cc: Divya Dang <divya.dang@prope , Shweta Latant <shweta.latantCa)propclguru.com>, Megha

Rathor <megha.rathor(@propelguru.com>, Abhij it Chikara <abhu it. chikaraaAprfu , Neeraj Singh
<neerai.sinsh@p roDelguru.com> , Richa Jaiswal <richa.iaiswalenindia.dronacharwa@.slnail.com>

1

On.Boa[ding Time

Date of Onboarding

Dear Sachin.

Congratulationsl

This is with respect to your application and the subsequent rounds of discussions you had with us. We are pleased to

extend an offer to join Prooel Guru. Details of the offer are given below.

As already discussed, you will be under a 1 year Bond, in case you Breach the Bond Agreement then you are
liable to pay Rs 2,00,000 along with other benefits. The hard copy of the Bond Agreement will be given to you once
you join the company.

Designation Business Development Executive

Date of Joining 21sl March 2022

21siMarcn2022

1 1:00 A.ltr'|.

Training Period 6 monlhs



A-17, Lohia Road, Sector-63, Noida-201307

Annual Package 4 L P.A. (3+1 LPA)

Training Stipend

Terms and Conditions

For further queries/clarifications feel free to get back to us. We look forward to a mutually rewarding and long-term
career association with you

Thanks & Regards
Adi8a Kumar
(+91-8527520813)
HR Executive
Propel Guru
Skype: live:.cid.fa4b39bd09dc7 140

cAN :+l -604-256-0821 IN:+9 I 120 414-7360

propet
(lLJi-.U

2

Without Soft Copy of Personal Documents Offer Lefter will not be given

1- All academic certificates & mark sheets
2- Adhaar Card, PAN Card I lf you don't have, suggest you apply for this] Voter lD, Driving
License-
3- Three Passport size photos.
Last company Experlence Letter, Relieving Letter and last three months Salary Slips ( for
experience candidate)

Documentation

Mandatory
Documents

18K

Job Location



Admission Dronacha Group of lnstitutions

From:
Sent:
To:
Subject:
Attachments:

Follow Up Flag:
Flag Status:

sachin mallk <sm671 9694@gmail.com>
Wednesday, I'rlarch 9,2022 6:29 PM

tpo@ggnindla.dronacharya.info
Fwd: Offer Confirmation- BDE- Propel Guru

Sachin Malik_BDE_Offer Letter.pdf

Follow up
Flag g ed

Forwarded message ---------
From: sachin malik <srr67 I 969 4@.small.corn>
Date: Wed, Mar9,2022,6:28 PM
Subject: Fwd: Offer Confirmation- BDE- Propel Guru
To: india.dronach info>

Forwarded message ---------
From: Aditya Kumar <aditya.kumar@pro
Date: Wed, Mar 9,2022,6: l5 PM
Subject: Offer Confirmation- BDE- Propel Guru
To: <sm671969 gmail.com>

Cc: Divya Dang <diwa.dans(aprop >, Shweta Latant <shweta.latant@propelquru.com>, Megha
Rathor <tlc ratho ru.com>, Abhij it Chikara <abhi i it. chikara(a)Uqpelguru=qent>, Neeraj S ingh
<neerai.singh@propelguru.com> , Richa Jaiswal <richajaiswalgnind >

On-Boarding Time

Dear Sachin.

Cong ratu la tions !

This is with respect to your application and the subsequent rounds of discussions you had with us. We are pleased to
extend an offer to join Propel Guru. Details of the offer are given below.

As already discussed, you will be under a'1 year Bond, in case you Breach the Bond Agreement then you are
liable to pay Rs 2,00,000 along with other benefits. The hard copy of the Bond Agreement will be given to you once
you join the company.

Designation Business Development Executive

Date of Joining 21slMad12022

Date of Onboarding 21sl March 2022

'l 1:00 A.M.

Training Period 6 months

,-: 
I

1



A-17, Lohia Road, Sector-63, Noida-201307Job Location

4 L P.A. (3+1 LPA)Annual Package

18 KTrajning Stipend

Terms and Conditions

lmportant Points :

The 1-Employee residence has to be within'10 km from company premises.
2-Leave on exam day can be allowed only after submitting the exam schedule with the HR Team

lf you agree with all the terms and conditions, give your confirmation within 12 hours.

For further queries/clarifications feel free to get back to us. We look forward to a mutually rewarding and long-term
career association with you

Thanks & Regards
Aditl a Kumar
(+91-8s27s20813)
HR Executive
Propel Guru
Skype: live:.cid.fa4b39bd09dc7 1 40
CAN :+1 -604-256-082 I IN:+9 1 t20 41.4-7360)

orooeL
6Ut?U

2

Without Sofl Copy of Personal Documents Offer Letter will not be given

1- All academic certificates & mark sheets
2- Adhaar Card, PAN Card I lf you don't have, suggest you apply for thisl Voter lD, Driving
License-
3- Three Passport size photos.
Last company Experience Letter, Relievlng Lefter and last three months Salary Slips ( for
experience candidate)

Documentation

{\ilandatory
Documents

" All the so-called secrets of will not work unless -You do"



Admission Dronacharya Group of lnstitutions

From:
Sent:
To:
Cc:

Subject:
Attachments:

Niharika Srivastava < gurgaonhr@pulsus.com >

Friday, June 10,2022 2:41 PM

junaid 1 0031 998@gmail.com
tpo@ggnindia.dronacharya.info
Letter of Appointment
Mr. Md Juned Alam- FTD.pdf

Hello Juned,

Greetings from PU LSUS Health Tech LLP ! !

we are welcoming you on-board for a successful career with PULSUS Family.

The following documents needs to be submitted at the time of joining:

o PAN card
. U nique lD
. 6 Passport Photographs
. copy of Qualifications (Graduation/Post graduation and semester documents)
. one original document (10rH grade or 12'h grade)

We are pleased to offer you a position as "Program Coordinator(On Job Trainee)" and work location will be at our

SEZ Office. The regular fixed term employment will be issued to you at the time of joininS. You will be required to
join as on, " lune 731h,2022" .

We reviewed the industry competitiveness of compensation packages for such roles the relevant industry

benchmarks and thus are pleased to offer a stipend of 15000/- INR per month (including PF and PT).

Apart from above fixed component, you are eligible as per company incentive policy and fines applicable as per

deduction policy. You should work in PULSUS for a minimum period of Twelve Months.

Kindly report to office at PULSUS HEALTHTECH LLP, 6th floor, Tower-b, Building No. 14, |TIITES SEZ, DLF Cyber City

Developers Ltd. Sector - 24 & 25A, DLF Phase-lll, Gurgaon, Haryana - 122 002, lNDlA.

Please feel free to get in touch with us for any queries.

Thanks & Regards,
Niharika Srivasatava
HR Executive- Pulsus HealthTech LLP
Contact: 7985718585
Email ID- onhr ulsus.com

Dronac

1



Admission Dronacharya Group of lnstitutions

From:
Sent:
To:
Cc:

subject:
Attachments:

Niharika Srivastava < gurgaonhr@pulsus.com >

Friday, June 10,2022 2:39 PM

yashyadavl 23456@ gmail.com
tpo@g g n ind ia.d ro na charya. info
Letter of Appointment
Mr. Yash Yadav - FTD.pdf

Hello Yash,

Greetings from PULSUS Health Tech LLP!!

We are welcoming you on-board for a successful career with PULSUS Family.

The following documents needs to be submitted at the time of joining:
. PAN card
. Unique lD
. 6 Passport Photographs
. Copy of Qualifications (Graduation/Post graduation and Semester documents)
. One original document (10rH grade or 12'h grade)

We are pleased to offer you a position as "Program Coordinator(On Job Trainee)" and work location will be at our
SEZ Office. The regular fixed term employment will be issued to you at the time of joining. You will be required to
join as on, " lune L31h,2022".

We reviewed the industry competitiveness of compensation packages for such roles the relevant industry
benchmarks and thus are pleased to offer a stipend of 15000/- INR per month (including PF and PT).

Apart from above fixed component, you are eligible as per company incentive policy and fines applicable as per
deduction policy. You should work in PULSUS for a minimum period of Twelve Months.

Kindly report to office at PULSUS HEATTHTECH L[P, 6th floor, Tower-b, Building No. 74, ff/ITESSEZ, DLF Cyber City

Developers Ltd. Sector - 24 & 25A, DLF Phase-lll, Gurgaon, Haryana - 122 002, lNDlA.

Please feel free to get in touch with us for any queries

Drcn of E,)gg

1

errl:li<h [Jrii],r', - 1iG5c6

Thanks & Regards,
Niharika Srivasatava
HR Executive- Pulsus HealthTech LLP
Contact: 7985718585
Email ID-gurqaonhrfnlrr ulsus,com

rya Cci



QIMA
Dxte: 07-July-2022

Employee full name: NIihir trIalhotra
Local ID nunrber/Aadhtu nurnber-
Homc Address: 394 SF Sector 9 Curugram Haryana 122001

Dear Mihir.

We confirm your individual terms of employment with QIMA Quality hspection India Pvt Ltd- (the "Company") below.
These terms should be read in conjunction with the attached Emplolment Terms and any Appendices therelo. Together
these documents form your complete terms and conditions of employment and are collectively ref'ened to as the

"Agreemcnt".

I Role and Commenc€ment

l.l You will initially be ernployed in the position of at a specialist lcvel. repofiing to the Certification Tcam

Manager or such other person as the Company may designate

1.2 Your employment widr dre Company will commence on 18-01-2022 and will continue until terminated m

accordance with this Agreement. No prior employment shall be recognized by the Company for the purposes

ofstafutory or contracfual benefits-

1.3 Job descriptioll: your responsibilities will include (but not limited to):

Review Testing, Audit, a]Id Inspection report in accordance to the appropriate product standards

Draft and establish certificates ofconformitv
Maintain records in the system

Coordinatc with the technical team to edit products certificates

Beco e an expert in a specific field ofproduct technical regulatron (to be assigned)

Manage orders, records for operations

General customer service includes responding to technical inquiries

2 Rcmunerelion

Your total annual CTC will bc INR 2,69,200/- (Rupees Two Lacs Sirty-Ninc Thousand and Two Hundred Only).
Your compensation rs nlentioned in the attached Annexure-l and will be paid in arrears directly into your nolninated

bank account.

Olher Benefits

2 I You shall be entilled for Medical Insurance, arranBcd and pald by Company

3 Leave Entitlcmcnt

3.1 You will be entitled to 15 days Eamed Leaves per calendar ),ear at 1,25 day per month, credited upon completion of
],our Probation Period.

Unused Leaves earned in the current year may be carried forward and wrll be required to avail the balance befbre the

end of June of the followin8 calendar year (Y+l). There would be no Encashment ofunused Eamed Leaves while in

service.

Your Eaned Leaves entitlement for the first and last year will be pro-rated half:.months period according to your
conmencement date and last day ofemploymenL respectively

{ Probrtion 1rnd Termination

4 I There is no lrial Period/Probation pcriod

4-2 Your employment may be leminatcd by either pany with fri(y days writtcn notice

4 3 Nothing in this clause shall affect the Company's summary dismissal ri io
FFr.,rl,i r : ,
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The employer may summarily dismiss an employee $ithout notice and or payment in lieu of notice if the

employee, in relation to his employneflt:

-willfully disobeys a laq,ful and reasonable order.

-rnisconducs himself.

-is guilty offraud or dishoDesty or

-is habitually neglectful in his duties.

4 4 You agree to abide b), thc post termination restrictions attached at Appendix B

5 Acccptance

5.1 To accept the offer ofemployment u,ith the Company as set out in this Agreement, please execute this letter and rclum
it b us on or bcfore, otherwise the offer ofemployment \rill automatically lapse.

5.2 You are required to complete and retum your employmcnt forms to Human Resource Dept. Within the first weck of
your commencement date Please also contact Human Resource Dept- For ilformation on the Compan]"s policies,

guidelines and employment fbrms wrth lIhich you are expected to become familiar.

53 This Agreementmaybe executed in one ormore coruterparLs, each ofwhichwill be deemed to be an original copy of
this Agreement and all ofwhich, when taken together. \\,ill be decmed to constitute one amd tle same instrument. For
the purposes ofthis Agreement, a signed copy ofa facsimile or a scanned version shall be valid and enforceable as an

origiDal and binding on the parties hcrcto

Yours sincerell,, T, agree and accept this conditional offer on the

terms and conditions outlined and/or refeffed to

m thls letter alld the attached terms and

Shivani Joshi. H.R. Leadcr
SigDed, Sealed and Delivered by

Mihir Malhotra
lbr and on behalfofQIMA Qualilv lnspection

Itrdia Pvt. Ltd.

ln the presence ofr

Herve Ostrowski, COO for and on behalf of
QIN{-A. Quality Inspection India Pvt. Ltd.

Drcnlc'::.; '-. .. .. . ; t' - r,a(I.
Far;*iiir 1.,r"..,r - , * ),:)'.,.;
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1 Performancc of Work

Your place ofemployment will bc thc Cornpary's oflices in New Delhi or such other place in India $'hich

the Company mav reasonabl) requirc, including premises *hich the Company may later acquire. In your

position, you ma-v be required to lra!el within and ouLslde India. For example, tlc Employee may be required

to travel to perform the Emplo\,ee's duties including to tle Employcr's other ol.fices

l.l Working location may chaD8e according to business needs and/ or employees' working ability and

pcrformance, such change being subject to consensus and sub-conract between employer and employee.

I 2 The work schedule u,ill depend on the process/the project in whichTvill be assigned, with 5 *eekly offs in a

month. Company rcserves the right to change your working hours and/or the days upon which you work You

may also be required to work additional hours by way of overtime either as and u'hen requested to do so by

the Comptury or when the proper perlbrmance olyour work so requfes. Your base salary is compensation

for all hours *'orked and no overtime shall be palable.

1.3 You must devote your full time, attention and abilities to yourjob duties during working hours aid you must

diligentll, perfonn all acts, duties and obligations ard comply with such orders as may be designated by the

Company aJId which are reasonably consistent \!ith ]our Position.

l.,l The Company may require !,ou (as part of your duties ofemployment) to perform duties or services not only

for the Company but also for any Associated Company where such duties or services are consistent with your

posltlon.

1.5 You are required to promote the interests and firrther the busincss of the Companl,and, if applicable. any

Associated Company for \r'hom you are asked to perform duties. You must not do and/or prevent there being

done anything \\,hich may be prejudicial or detrimental to the business olthe Company or any Associaled

Company

L6 You must not at aoy time, without thc written consent of the Company, in any way directly or indirectly be

engaged or employed in or o terwise provide services to, any other business or organization which is. or is

likely to be, ir conflicr with the interests of the Company or its Associated Companies, or where this may

adversely affect the proper discharge ofyour duties. This does not preclude you holding up to 5o% olany class

ofsecurities in any companl'*hich is listed on a recognized stock exchange.

2 Rcmuneratiotr and Taxes

2.I The monthly salary shall be payable by l " of the calendar date of each following calendar month and on the

basis ofa l2 months year

2.2 Thc Company revicws salaries annually, although the Company has no obligation (conbacfual or otherwise)

to increase your salary.

2.3 Atl ttuxes reg dinB your salary, bonus and commission are your responsibility and will be bome by you,

depending on the Tax Declaration submitted by you

2 4 The Company shall be entitled at any timc during your employment or on termination, to deduct from -!-our

remuneration any zunount due fiom you ro the Company including but not limited to any outstanding loans

(including loans for training costs), advances, the cost of repairing any damage or loss to lhe Company's

properry caLrsed by you. excess holiday and any other monies owed by you to the Company. to the extent

permitted by law.

2.5 All bonuses are at the discretion ofthe employcr and Dot a remuneration for thejob.

2 6 The emplo),ec agrees that all pendirg bonus are lost if the employee is under termination because of his

rcsigration or layolT.

3 Expenscs

You rvill be pard or reimburscd for any reasonable erpenses properly incuued b1- y g)

QIMA Quality Inspection tndia Pvt Ltd
A 33, N'{aAnandmayee Nlarg,4th Floor FIEE Co
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on behalfofthe Company, subject to you producing receipts for such expenses and complyhg with any Company

rules or procedurcs relating to expenses.

-when taking annual leave, Generalor Statutory Holidays and Saturdays and Sundays will notbe counted as annual

leave days;

-the Employee must provide the Manager with at least l0 days'prior written notice of the Employee's proposed

annual leave day(s) and the Manager shall use its reasonable discretion to approve the Employee's proposed annual

leave days if such proposed annual leave days do IIot conflict wift the business requirements or interests ofthe
Employer; and

-subject to applicable larv, on termination ol the Employee's employment other than termination in accordance

Ivith clause 6.3 of the Employment Letter (Termination without notice). the Employer will pay the Employee

accrued but untaken armual leave and pro rata annual leave calculated since the end ol the last leave year at the

rate the Employee would have been paid had the leave bcen gralted.

6 Benefits

Details ofthe Company's benelits will be provided after you have commenced emPloynrent and you are responsLble

lor cnsuring that you are aware ofthe terms ofthe benefit sche[res applicable to you. The Company reserv-es the

right to terminate, substitute other benefits for these beneflts, amend the scalc ol benefits, revise, supplement,

modify, suspend or discoDtinue any plans, policies, or benelits as it deems appropnate, at its sole and absolute

discretion. If any benefit provider (including but not limjled to any insurance company) rcfilses for any reason

(whether based on its o\\r interpretation ofthe terms ofthe insumnce policy or otherwlse) to provide any benefits

to you.lhe Company shall not be liablc to provide any slrch bcnefits itselfor any compensatlon in lieu thereol

1 Policies

1.1

1.2.

During your employment uith the Company, you shall observe and comply with all policies, rules and/or

regulations ofthe Compaay as may be made or amended from time to time Such documents may beprovided

in hard copy formal on the Compaoy's intranet or in another format. These policies, rules, and./or regulatioDs,

ifstated to be contractual, u'ill lbrm pan ofthe terms and conditions ofyour employment but otherwisc shall

not have contractual effect. To the extent there is any inconsistency, ihe terms ofthis Agreement shall prevail

over any contraclual Policies, rules and/or regulatioDs

The Company is an equal opporturity employer a.nd does not permit discrimination or harassment on the

grounds ofrace, sex. pregnancy, marital or family status, disability or any other ground protected under lndia

Labour Lau'.

8 Conlidentiallnformation

8.t During the existence of this Agreement and at all times 0rereafler, you will not disclose, copy and/or make

use oI ary Confidential Inlormation (save for the proper performance ofyour duties) zmd, in any event, you

shall take all proper and reasonable measures 10 maintain the confidentialily of all Confidential Information
provided to you bl the Company, its coDtractors, suppllers. clients and / or agents and you agree that you will:

8.1 I not use it for any purpose or purposes other than lor the bencfit ofthe Company or Assoc;ated

Companies;

not nrake any copy or abstlact ofit \yilhout the specific \arilten permission ofthe Company;

not di!,ulge or conmunicate to any pcrson including aay

QIMA Quality Inspection India P!t. Ltd,
A 33. N'ld Ani,,dn,"iee Nldr& ldr Floor, flEE aJmI ''.i'-:'

8.I.3
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You are entitled to paid leave on all national ard regional public holidays. as per stated for New Delhi State.

5 Annual Leove

Annual leav€ $,ill apply as follows:

-any amual leave taken will lLst be appli€d against any statutoty annual leave entitlement;
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811

815

8.1.6

8.1.7

8.1 8

broadcasting or other media:

not cause or facilitate any unauthorized disclosure through any failur€ by you to exercise all due

care alld diligence;

keep the Confidential lnlbrmation secure and safeguard it aBaiost unauthorized access or
disclosure;

ensure that the Confidential lnformalion is not stored on any mobile or portable storage device

unlcss the device is protected by a stroug password;

not disclose or reveal it to any third parly without the specific \Titten pelmission of the

Company; and

not disclose it to enployees. contracto$ or agents except to the extent necessary to ftlfil your
duties under the contract ofemployment and, at all times, with tle w tten permission oftle
Company, in *hich case shall prior to such disclosure -vou will make such employees,
confactors or agents arvare of the confidential nature of tle information and ensure that such

employees, contractors or agents have undertaken through thet terms of employment or
engagement or otherwise obligations of conlidentiality equivalent to the obligations cootained

herein

8.2 You will not, directly or indirectly, whether by yourself or with others, in any way copy reproduce, reve6e

engineer or exploit the Confidential Information fbr your our benefit, or for the benefit of another, without

the pdor written consent.

8.3 The Company may at any timerequireyou fortlwith to relum orlo destroy any or all Confidential lnformation

which was provided to you and to destroy any copies thereof and to certify that such destruction has been

caried out

8.4 Any intellectual property rights developed or derived by you from any Conlidential lnformation shall be the

sole property of the Company and shall be dccmed the Confidential tnformation of the Company. You and

the Company shall do all such t'urther acts and deeds and things and execute all such further documents as

may be necessary to give effect to the same

All ootes, memoranda, and other records (however stored) made by you during your employment with dre Company

(whether comprising Confidential Infonnation or not) and which relate to tle business ofthe Company will belong

to the Company and willpromptly be handed over to lhe Company (or as the Compan)' directs) from time to tine
on request and at the end ofthe employment, wihout copies being kept by you or an)'one else on your behall

9 Business Protection

9.1 You must not receive or obtam, directly or indirectly (includinB, without limitation, via any lamily member

or company or business in \vhich you or your family have an interest), any payment, discounl rebate.

commission or other benefit ftom third parties in respect ofany business fansacted (\\'hether or not by you)

by o. on behalfofthe Company or any Associated Company

9.2 you confirm that you have disclosed (and agree that you continue to be obliged to disclose) any and all

circumstances where there is, or there might be, a conflict ofintercst between the Company or any Associated

Company and you or any member ofyour fa,nily and any company or business entity in which you or they

have an interest.

9.j you undertr*e not to, at any time, knoEingly or otherwise. rnake. publish using any medium including social

nehvorking siies, or olherwise issue. or procure the rnaking, publication or issue of, any statements conceming

the Company, its Associated Companies or any oftheir shareholders, officers. directors, members, managers,

contractors, employees, attomeys, agents, rePresentatives.

9.4 You must not make, directly or indirectly, any oral or yritten slatemelt to the press. television, radio or other

media on any matter connected with o. relating to the Company or an),ofits Associated Companies. without

prior $Titten consent from ofthe Company.

9 5 You agrce to indemnily the Company and each Associated Company in loss. claim, damage or

QIMA Quality Inspertion lndia Pvt. Ltd

Tdx +9t 1r 4672 33oo Faiiil,:
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expensc suffered by it as a result ofany breach by you ofany tcrm of this Agreement

l0 Warranties and Conditions

l0.l You represent and warralt that you:

l0 l I have the right to work in New Delhi State, India (and otherjurisdictions Gat the Compaay will
specify, *here applicable to your position) and you will continue to comply with all the

conditions in respect ofyour employment visa (ifany);

l0.l.2 are notsubject to any agreement. understandinB. court orderor otherrestriction whetherexpress,
implied or otherwise. *'hich in any way directly or indhectly restricts or prohibis you from fully
performing the duties in accordance \tith dre terms and conditions ofthis Agreement;

10.1.3 ate not entering into this Agreement in reliance on any representation not set out in this
Agreement or the documenls refefied to herein;

10.1.4 you have all the necessary licenses. permissions, conselrts, approvals, qualifications and

memberships required of you to perform the duties under this Agreement and that you have

never been suspended, censued or otherwise subjected to aly disciplinary aclion or other
proceedin8. litigation or investigation by any state or govemmental body or agency or any

regulatory authority or self-regulatory organizationl

10.1.5 you are not a person subject to tuly statutory disqualification and that you have not been the

cause ofany olher person or entity becoming subject to any statutory disqualification; and

10.1.6 have been directed by the Co pany not to disclose any confidential. proprietary or trade seqet
infonnation ofyour previous employer or its d is tribu tors, suppliem or customers alld, not to use,

disclose or act on such information in connection with the performance ofyour duties.

10.2 The Compan), reserves the right to end ),our emplo)ment and/or rescind the Agreement. or ifyou have already

started work, to terminate your employment immediately and without liability ifthe Company discovers that

false information has been Biveo or there has been a material omission

ll IntellectualProperty

I L I For the purposes ofdrrs agreemeut:

ll.l.l "Intellectual Propery" neans all present and future intellectual property, ihcluding Patents,
utilit] models, trade and service mark. trade names. domain names, rights in designs,

copyrights, rnoral rights, topography rights. rights in datab.Lses, trade secrets ard know-how. in

all cases wheiher or not registered orregistrable and including registrations and applications for
registrarion of a-ny of these and .ights to apply for the same, rights to receive equitable

remuneration in respect ofany of these and all rights ard foms ofprotection ofa similar nature

or having equivalent or similar effect to any ofthese an1,*here in the world, in each case for the

full term thereo f includ ing all rene\,Yals and extensionsi

ll.l.2 "Employee lntellectual Propeny" means all Intellechral Property in all lvorks and any related

materials which you alone or with one or more others makes, originates or develops during the

period ofyour employment with the Company (whether or not madc, originated or developed

du ng normal working hours) and which affect or relate to the business of the Company or any

Associated Company or are capable ofbeing used or adapted for use in it or them; and

ll.l.3 "Employee Inve[tion" meaN all patentable inventions which you alone or with one or more

others may make, originate ordevelop during the period ofyour employment Nith th€ Company

(*.hether or not made, originated or de!eloped during normal working hours) and rvhich aflect

or relate to the business of the Company or any Associated Company or are capable of being

used or adapted for use in it or them.

I1.2 Any Employee Intellectual Propcrty and any Employee Inventions will be notified and disclosed by yott to

the Company in an appropriate manner as soon as it comes into existence.

ll.3 Save as provided by law. any Employee Inventions or Emplo,vee Intcllectual long to the

QIMA Quality lnspection India Ptt. Ltd.
A 33, MaAnandmayee Marg,4rI Floor, FIEE Comple&
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Company. Insofar as permissible bt la\y you hercby assign to thc absolutely with fult title Suarantee and fiee

fromall encumbrances (by way of preseflt assignment of all future nghb) the Employee lnventions ard

Employee Intellectual Property and all rights therein. Any Employee Inventions or Employee lntellectual
property \hich do not belong and cannot be assigned to the Compan),or thc relevant Associated Company

will insofar as permissiblc by law be held on trust by you for the benefit ofthe Company until the same are

vested absolutely in the Company

I I 4 you undenake that, at the Company's expense a.nd upon request (wheaher during or after lhe termination of
your employm€nt), yotl will execute such documents, lnake such applications, give such assistance and do

such acts and things as nlay be necessary to enable the Company to enjoy the full bcnelit of the Employee

Inventions and Employee Intellectual Propert),. This will include the giving ofassistance or advice (including

giving evidence if so required) in cofflection with

I l.4.l the prosecution ofany applications for the rcgistration of;

ll.4 2 any proceedings brought to prevent the infringement ofand/or

I I 4.3 any proceedings concerning or aflecting the validity of,any Employee

lnventions afld Employee htellectual Propert-v.

1 1.5 Should you failto comply with a request under clause the Company is irrevocably authorized to appoint some

person in your name and on your behalf to sign any documents and take such other steps as are necessary to

give effect this Provision.

I I 6 Immediately upon the termrnatior or earlier at the Company's request. you will deliver up to the Compan)- all

works and materials comprising, or relating to, the Employee Intellectual Property and Employee lnventions

in your possession, custody or power.

I 1.7 Save as provided by la\r,and set out herein, you have no right to additional remuneration or comp€nsation in

respect of ary Employee Intcllectual Property or Employee Invention and 1'ou hereby irrevocably warve all

moial righls which you miglrt otherwise have or be deemed at law anvwhere in the world

Portraiture right

l2.l The Employee inevocably grant to company, its investor, employees, affiliates.licensees, agents and assigns.

the unrestricted riglt to use Employee's likeness contained in the photograph and video taken during the

Employee,s serving period and to distribute such photograph and video for editoial. trade. advertising or

ot,i. f*poses in any manner or medium, whetler now ol hereafter devised, throughout the raorld in

perpetuiry

12.2 The Ernployee hereby waives any right to inspect or approve any use of the photograph and video The

Employee cxpressly release Company, its aBcnts, employees, licensees and assigns fiom and against any and

all claims u.hich the gmployee has or may have lbr invasion ofprivacy or any other cause of action arising

out ofthe uses herein granted, even if the use ofthe image is objectionable to the Employee

Obligations on Termination

13 I During l,our notice perio<.l. you will remain an employee and therefore canflot act against the interests ofthe

Compan;'Yourobligatlonsofconfidentialily,goodt.aithandfidelit,vremaininplaceatalltimesA,nong
other tlings, this means that:

l3 I I your obligations ofexclusive service will continue to apply;

13l.2youmustnotcomPeteorprepale!ocompetewiththeCompanyorassistacompetitorinany
ivay, including by diverting or preparinB to diveft Cornpany customers, suppliers employees or

business to a comPeting business;

13.l 3 you must not unilermine the business of the Company in any way:and

13I4youmustcomplywithalllawfulinstluctionsoftheCompanl,(includinganyinstructionnotto
contact cuslomers, prospectrve customers. employees or busincss contacts of the company or

any Associated Company).

QIMA Quality Inspection lndia Pvt. Ltd.
A 33, I\'la Anandmayee lUar& 4tI Floor, FIEE Complex,
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Breach ofthese obligations may be glounds for summary dismNsal.

13.2 Prior to your hnal day of cmploymcnt (or at an) ollrer time, if requested by the Company), you shall retum
all Company Property including copies of items in good, intact condltion You mustnotdestroy! erase, tamper
with or damage any Conlpany Property (including, for the avoidance ofdoubt, any elccFonic materials) prior
to tleir retum, unless otherwise directed by the Company in writing-

13.3 Following the termination ofyour employment, you \rill notrcprcscnt yourselfas being in any way connected
with the businesses ofthe Company or any Associared Compan! (except to the extent agteed in $riting).

13.4 If requested by the Compzury. you must immediatcl-v resign \\'ifiout compensation from any directomhip or
other offices hcld by you in thc Company ard an), ofthe Associated.

13.5 Cornpanics and from any other oflices you may hold as nominee or representative of tle Companl, or any
Associated Company. Should you fail to do so, the Compan), is hereby iffevocably authorized to appoint some
person in your rurme and on 1,our behalfto sign any documents and take anv action necessor_y or requisite to
give effect to such resignations.

13.6 During the notice period, you will use your bcst endeavors to assist the Company to achieve a smooth and
orderly handover and tr.msition ofyour workload afld responslbilities You must participate fully rn h;rnding
over vour rvork and responsibilities (including without limitation in respect ofclients and suppliers) to other
employees as may be required by the Company or its Associated Companies; or to comply $.ith an], other
requirements bl the Company including ceasing contact with customerc, clients, suppliers, agents,
profcssional advisers, brokers and employees ofany Associated Company

13.7 You musl if so, required by the Company, confinn in writing that you have complied with your obligations
under this clause

14 Suspension rnd Garden LeeYe

14.I The Company reserves the right to exclude you fiom the Company's premiscs and suspend you from your
duties ofemployment, at any time. on lull pa)'. During such suspension ],ou will be entitled to receive your
usual pay and all contractual benefits in accordance with the tenns ofthis Agreement and subject to applicable
law.

14.2 The Company reserves the right to put you on Garden Leave at any time after notice to termination your
employment has been given. During any Garden Leave period. you will not. subject to tie direction of the

Corapany:

14.2 I entcr into or altend the premises ofthe Conrpany and/or its Associated Companies: or

t4.2.2

14.2.3

14.2.4

contact, or have any communication with, any customer or supplier ofthe Company and/or its
Associated Companies in relation to the business of the Company a[d./or its Associated
Companies: or

contact or have any communication with any employee, officer, director, agent or consultant, or
any member ofthe Company and/or its Associated Companies in relation to the busin.ss of tle
Company and/or its Associated Companies; or

remain or become involved in any aspcct ofthe business ofthe Company and/or ils Associated
Companies-

l4 3 An.,- unused arnual leave accrued at the commencement ofan), suspension or Gardefl Leave afld any annual

leave accrucd during such tiare will be deemed to be taken by ],ou during the period to the fullest extent
possible under applicable law.

14.4 You shall during any period ofsuspension ofGarden Leave remain fully coDtactable and available for lvork
during your normal working hours. Sho u ld you fa il to m ake yourself av ai lable for work having been requested

by fte Company to attend, you shall, notwilhstanding any othcr provision ofthis Agreement and withoul

prejudice to the Company's other rights and rcmedres, tbrfeit your right to salary, bonus and/or any other
remuncration in respect of such period of non-availabilily.
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15 Notic€s

16.1

t62

r6.3

t6 4

An],notice to be served in connection with this Agreement shall be in wnhng and delivered by hand or by

registered post in the case oIthe company and any Associated company. to its registered olfice for the time being

(and marked for the attention ofthe relevant scnior rnanager/director or Human Resources) and in your case, to

your last kno$n address in to you in person. Any such notic€ or other mrrespondence if served by hand shall be

deemed effective upon delivery and any such notice or other correspondence served by reBistered Post shall be

dcemed effective on rhe first Business Day afler posting. A notice shall take effect from the sooner ofits actual or

deemed receipt by the addressee. In this paragraph "Business Day" means any day other than a saturda-Y, sunday

or General Holiday in lndia.

16 Miscellaneous

The various provisions in this Agreemeot are severable and if any provision is held to be invalid or

unenforceable by any court. such invalidity and/or unenforceability shall not af1!ct tle remaininB provisions

in this Agreement which remain valid and enforceable

This Agreement shall constitute the entire understandinB and agreement between you and the Company. Any

and all prior agreements, understandings and/or representations are hereby enunciated and cancelled in their

entirety by mutual consent and are ofno firrther forcc or effect Paragraph headings are included for reference

only.

This Agreement and any disputes relating to this Agreement, including those pertaining to or arising out of its

interpretation, performance. aflendment or enfbrcement shall be goyemed by and construed in accordance

withihe larvs ollndia and the parties submit to the non-exclusivc jurisdiction of the Labour Courts ollndia

For the purposes of this Agreement, the following words and expressions shall have the mealings sct out

belo*':

Associated Company: In relation to the Company, any subsidiary or holding compary ofthe Company, any

subsidiary ofsuch holding company, and any compimy in u{rich the Company or any such holding cornpany

holds or controls, directly or indirectly, not less than 20y. of lhe issued share capilal Compar]' and

Associated company shall include the successors in title and assigns of the compan), and any Associated

Companl,

Company Property: The property of, or relating to. the Company or any of its Associated Companies and

includes but is not limitcd to: confidential Irrfomation (in any form), mobile telephones and smartphones,

laptop and deskop computers, credit cards. equipment, passcs, keys, cards, sarnples, IT/telecommunications

log-on dctails, passwords, data, disks and do.trments "Disks and documents" include but is not limited to

corespondence. filcs, e-mails, memos, reports, minutes, plans, records, software, diagrams. manuals.

customer documentation and arv etechonrc storagc device. including all copies and sulnmaries'

Confidential lnformation: Any of the following relating to the ComPany or any Associated Company,

whether original, duplicated, computerized, memorizcd. hand-written, or in any othef form which conlain

information which is of a confidential nature: (a) trade secrets. methods of operation, know-how, patents,

copyrights, lrademarks and technical specifications (including source codcs and computer systems); (b) non_

public information conceming the business, financial arrangements or position of the Company' financial

data. business plans, valuation models. research results, product development. customer lists, marketiDg

plans, emptoyee lists (including the identity ofemployees, directors, consultanLs employed or engaged by the

Compan},oranyprofessionalinformationregardingsuchpersonnel),intbnnationregardingcustonlers.
distributors and suppliers (including lcads or prospects). such as contact details and financial informationl

QIMA Quality Inspection India hrt. Ltd.
A 33, N'{a Anandmayee l{ar& 4th Floor, FIEE Complex,

Block A, Okhla Phase II, Okhla Industlial Area, New Delhi Delhi 110020

Tel: +91 11 4672 3300

Qima.com
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(c) advice to clients and any other documenls provided to clienls, documentvirformation about marketing,
sales products and investment research; (d) documents/informatiol about persons associated or employed by

6e Compa.[y or any Associated Company, including personnel files, performance evaluations and

compensation information (including your remuneralion or bonus pavments made to you in connection with
your employment); (e) i[temal confol mechanisrns, operations and other intemal logistics information; (t)
legal documents, leSal matters and other related infonnationi and (g) any information which you have been

told is confidential or which you might rcasonably expect the Colnpany would regard as confldential, or any
information which has been given to the Cornpany or an), Associated Company in confidence by cusromers,

suppliers and odrer persons.

QIMA Qualiry Inspection India Pl,t. Ltd.
A 33, It{a Anandma},ee luar& 4*r Floor, FIEE Comple&

Block A, Okhla Phase II, okhla Industrial Area" New Delhi, Delhi 110020

Dronach
Fan'u

Tel: +91 11 4672 3300

Qima.com
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Appendix A

Personal Data Collection Statement

your personal data will be used for general humal resources malagement pufPoses, intemal and intragroup

communications and for monitoring compliance with the company's policies and procedures Your personal data may be

transferred $ithin India or overseas to persons in Associated Companies. third parties who provide senices to the

Company, government departrnents and regulatory authorilies ln the event ofan acquisition, mergerorpublic oflering of

the Company or an Associated Conpany, the Company may transfer yourpersonal datato any actual orproposed purchaser

ofall or part ofthe business or tle purchaser or subscriber for shares

You acknowledge and give consent to the company collecting personal information, monitoring employees aod using

logging devices (including, \yithout limitation. video cameras. door passes. recorded telephone lines. mobile telephone

records, cmail and intcmet access).

personal data will only be collected for relevant and lawful purposes and the Compan), will take all praotical steps to ensure

ihat the pcrsonal data it holds is accurate and coffect In addition, thc Company is committed to protecting security of

personal data and will take all practical steps to avoid unauthorized or accidental access! erasure or otler use of your

pcrsonal data.

Il is mandarory for you to provide your personal data. Ifyou refuse to do so. the Company may not be able to process your

applicatjon (ifprior to your commencement) or continue your employment or continue to provide benefits connected with

your employment.

you have the right to request access to your personal data. to obtain copies ofsuch data held by the Compnny and to request

that any inaccurate data bc corrected.

Ifyou have any questions relating to thc collecrion and processing ofyour personal data by the company or your abilit! to

request access to, copies ofor the correction ofyour personal data, Please contact the IIR departnent: hl@qinla.com

QIMA Quality lnspection India Pvt Ltd.
A 33, N'laAnandmayee Iqarg,4th Floor, FIEE Complex,

BlockA, Okhla Phase Il, Okhla lndtrshialArea, New Delhi, ,",u/g$,r!r,.... ,

Tel: +91 114672 3300

Qima.com
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Appendix B

Post Termination Restrictions

In addition to the other post termination obliBatiom set out irr the Agreement (such as obligations of confidentiality), you

acknowledge that the following rest ctions properly protect the legitimate business interests of the Company and so you

unconditionally agree to be bound by the following non-competition and non-solicitation restrictions.

1. Non-Competition

'l 1 You shall noL during your employment and for six months immediately folloq'ing the Termiration Date. within

the Prohibited Area:

(a) on your o\rm behalf or in conjunction with any Person act as a consultan! employee, director, agent or

officer or in any other capacity in a Competing Business or othernise provide services tlereto or provide

services to that Competing Business, being sewrces, which are similar to the ones now beilg performed

by the Company;

(b) on ],our own behalfor in conjunction with any Person carry on or set up or be interested in a Competing

Business save that you may hold up to 57o ofany class ofsecurities in any company $hich is listed on a

recognised stock exchange;

(c) on ],our oum behalfor on behalfofan-v Competing Business supply or facilitate dle supply ofRestricted

Goods or Services to or deal with any Client;

(d) on your o\.rm behalfor on behalfofany Person employ or otherwise elgage or facilitate the employment

or engagement of the services of any Key Employee Tvhether or not any such Key EmPloyee would in

entering into the employment or engagement commit a breach ofcontract; ard

(e) o[ your o\m behalfor for any Person deal with a Business Partrler.

2. Non-Solicitatio,

2.1 You shall not during the Restricied Period directly or indirectl]':

(a) on your own behalf or for any Person inducc. solicit or entice or try to induce, solicit or entice any Key

Employee to cease working for or providing their services to the Company whether or not any such Key

Employee would in entcring into the employment or engagement commit a breach ofcontract;

(b) on your o\Ln behalf or for any Competing Business, induce. solicit or entice or try to induce, solicit or

entic€ any Client to cease conductirg business with the Company or to reduce the amount of business

conducted with the Cornpany or adversely to vary the terms upon which any business is conducted rvith

the Company or to exclude the Company from nerv business oppoftunities in relation to the Restdcted

Goods or Services; aud

on behalf of any Competing Business induce, solicit or entice or trJ to induce, solicit or entlce any

Business Partner to terminate its zlffangements with the Conrpanl', or seek to vary those arraflgemenls

irrespective of whether any such action rvould be in breach of th€ Business Partner's contractual

arrangements with the company.

(c)

Associated Compani€s

2.2 Clauses I and 2 above will also apply as though rcferences to the Company \,!€re substituted witl references to

Associated Company. Each ol these provisions will, with respect to each Associated Company, constitule a

separate and distinct covenant and the invalidily or unenforceability ofany such I not aflcct the

validity or enforceability of the covenants in favour of the Company or ary other

provisions ofthis "Associated Companies" provislon shall only apply in respect ofthose

Drcni:ch::;,,
QIMA Quality lnsPection lndia Pt't. Ltd. ts,, . . , i.'

A 33, Ma Anandmayce [1rr& 4l}l Flror, FIE E Compler,

BlockA, Okhla Phase Il, Oklla Industrial Area, New Delhi, Delhi 110020
"leL +9117 4672 3300

Qima.com
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(") with whom ],ou have givcn your services;

(b) for whom you have been responsible; or

(c) uith whom you have otheru'ise been concerncd,

in the twelve (12) months immediately precedhg the Termination Date and you agree to be bound by and comply

with the terms and conditions ofthis Appendix B with respect to such Associated Companies as ifyou entered into

separate agreement wiih each of them.

In relation to each Associated Cornpany referred to in thc paragraph immediately above, the Company contBcts

as trustee and agent for the benefit ofeach such Associated Company. You agree that, ifrequired to do so by the

Company. you will enter into covenants in the same terms as those set out in clauses I and 2 hereofdirectly with

all or any of such Associated Companies, mutatis utulondis and the Company shall be entitlcd, and is hereby

irrevocably and unconditionally authorised by you. to execute all such documents as are requted to give eflect to

the foregoing, on your behall

Definitions

Terms defincd in the Contract shall have the same meaning in this Appendix B.

"Business Partner" means any Person what has entered i[to a joint venturc or partnership with the Company or

any Associated Company with whom you have had material dealings during tie Relevant Period;

"Client" means my Person (i) who or which at any time during the Relevant Period was provided wi$ products

or services by the Company or any Associated Company or (ii) who or which was a ProsPective Client or (iii)

about whom or which you have confidential i-nlbrmation, and in each case with whom or which you had material

dealings at any time during the Relevant Period;

'Competing Busitress" meals any business that (i) studies, develops, manufactures, markets orsells products that

are identical or substa[tially similar to those that are or were studied, developed, manufactured, marketed or sold

by the Company or an Associated Company in the Relevant Period or (ii) provides services that are identical or

substantially similar to those provided by the Company or by an) Associated Company in the Relevant Period.

"Key Employee" means ary person who at dre Termination Date or at any time during the Releva-nt Period is an

officer or employee of or consultant to the Company or afly Associated Company who occupied a managerial.

sales, marketing, technical support or product development position with whom you, in fie course of your

employmentTvith the Company or any Associated Company, have had dealings at any time during the Relevant

Period;

''Person" means any person, finn. limitcd liability paflnership, company. corporation, organisation or other entity;

"Prohibited Area'means India, in u'hich you have substantially performed your duties during the twelvc (12)

months preceding youl Termination Date.

''Prospectiv€ Client' mears any Person to whom or which during the Relevant Period the Company or any

Associated Company had submitted a tender, taken pan in a pitch or presentation (whether wtitten, oral or

otherwise) or *iih whom or which it was otierwisc negotiating for tle supply ofRestricted Goods or Sen'ices;

''Relevsnt Period" means the period of rw.--'elve (12) months immediately preceding he Termination Datei

"Restricted Coods or Senices" means goods or services of a type provided by the Company or any Associated

Company at the Termination Date in relation to any business in u,hich you have been involved to a material extent

during the Relevant Period;

"Rrstricted Period" Dreans during your employment and lor twelve (12) months

Termination Dste.

y follorving he

I

3.1

33

34

3.5

Jt)

3.7

3.9

3.10

311

QIMA Qualiry Inspection India Pt4. Ltd. f'.ni':!'^ 
- 

'''":1c:1.
A33,I'lrAnandmd]'eeIUdr&4$Floor'FIEECumple t-*i'-^" i . -

BlockA, Okhla Phase Il, Okhla Industrial Area, Nel' Delhi, Delhi 11002
Tel: +91 114672 3300
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4.

4.1

42

4.3

"Suppli€r" means ary Percon \vho or which at ary time during the Relevant Period supplied goods or servic€s

(other than utilities or goods or services supplied for administradve purposes) to the Company or any Associated

Company with whom you or ary persor diectly reporting to you had material dealings during the Relevant Period;

"Termination Date" means the date on which either party serves notice on the other to terminate your

employment.

NIisc€llencous

Both parties acknorvledge that the prohibition and restrictions contained in this Appendix B are:

(u) reasolable as to period, territorial limitation and subject mafter;

(b) are no more $an that u,hich is reasonably required for the protection of the Company s (or relevant

Associated Company's) legitimate business interests and ofany Confidential Information you may have

leamed or possessed during your employment; and

(c) constiture entirely separate, severable. and independent restrictions, and if any one or more of such

restrictions either taken by itself or themselves logether, is adjudged to go beyond what is reasonable in
all the circumstances for the protection of the legitimate interests of the Company or any Associated

Company but would be adjudged reasonable ifany particular restriction or restrictions were deleted or if
any part or parts of its or their wording were deleted. restricted or limited in a particular ma.nner then the

restrictions set out in this Appendix B will apply with such deletions, restrictions, or limitations as the

case may be.

Any breach or threatened breach ofthis Appcndix B will irreparably injure the Company, and ifbreached, money

damages will not be an adequate remedy. Therefbre, the Company may obtain and enforce an injunction, to the

extent allowed by applicable law, prohibiting you from violating this Appendix B. This is not the Company's only

rcmedy. it is in addition to any other remedy available.

You agree fiat in the event ofreceiving fiom any person, company. business entity or other organization an of'fer

of employment during the continuance in force of any of the restrictions set out in this Appendix B, you will
forthu'ith provide to such pe$on, company, busiDess entity or other organization a full and accurate copy ofthis
Appeodix B.

The Company ma]', at ils absolute and sole discretion, include a special provision in any reference or work

certificate 1o be giveD to you during the Restricted Period regarding the restrictions as set out in this Appendix B.

QIMA quality Inspection India Pr& Ltd. n.^--^.,
A 33, Ma Anandnayee Mar& 4th Floor, FIEE ComPl"*t' ' .'-: .: : . '1.

Block A, Okhla Phase ll, Oklla lndusilial Area, New Delhi, Deihr l lOEA,' + /'rt'
Tel: +91 11 4672 3300

Qi a-com



o MI A

Name: Mihir Malhotra
City: Delhi

QIMA Quality Inspection India P\,1. Ltd.
A 33, Ma Anandmayee llrar& 4th Floor, FIEE Complex,

BlockA, okhla Phase II, Okhla Induso ial Area, New Delhi, Delhi 1l
Tel: +91 114672 3300

Qima.com

N0te:
USD to INR conversior rate taken for tbe above computrtion: I USD = INR 75

Employer's Contribution to Provident Fund (msrim'rm 12y. otr 1,80,0001 of Basic Salary ptr annum)

Gretuity is at 4.81% ofyour B{sic Salary and its payrble on stprration, subject lo comPletion oI5 years oIs€rvice itr

th€ company rrith the prevailing acts.

Performance boros is p$id rs per the terms snd conditions ofthe comprny bonus Plan.
Ary tax liabilit) arising out ofthese flllovsnces, perquisites aod r€imbursements will b€ borre by the emPlov€es.

1,920.00 9s,040.00Basic Salary

3,960 00 47 ,520.00

2,200 00 26,400.00MealAllowance

5,720 00 68,640 00Special Allowance

21,600.00Provrdent Fund (Employer's Contribution)

833 33 10,000.00Medical lnsurance

12,433.33Cost to the Company (CTC)

Less: Oeductions

21,600.001,800.00Provident Fund Deduction (Employee's

Contribution)

lncome Tax Deduction*

Anxo\urc l-Sir l,rr'1 Stru(ture

Compensation Structure

Monthly llNR) Annually (lNR)

House Rent Allowance (HRA)

Gross Pay (Without Retirals benefits) 2:,17,600.O0

1,800.00

2,69,200.00

Net Pay



Admission Dronacharya Group of lnstitutions

From:
Sent:
To:
Subject:

Forwarded message ---------
From : Praveen Palanisamy via DocuSign <dSg_na2@dS-Suf!g!.!Sl>
Date: Sun, Jan23,2022 at 1l:40 AM
Subject: Reminder: Please DocuSign: 2022 IRP.RRP Offer Letter.docx
To: Mohit Sharma hi com>

t
&

RE URE

Praveen Palanisamy
praveen. palanisamv@revature.com

Mohit Sharma,

Please DocuSign 2022 IRP.RRP Offer Letter.docx

Thank You, Praveen Palanisamy

Powered by

f-

1

Mohit Sharma < mohitsharma26900@gmail.com >

Friday, December 30,2022 4:58 PM

tpo@ggnindia.dronacharya.info
Fwd: Reminder: Please DocuSign: 2022 IRP.RRP Offer Letter.docx

Dronechn:.i,
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Admission Dronacharya Group of lnstitutions

From:
Sent:
To:

CAMPUS NCR - Nextcen Ventures < campus.ncr@nextgenventures.in >

Ftiday, )uly 29, 2022 3:52 PM

info@dronacharya.info; tpo@gnindia.dronacharya.info;
tpo@gg nind ia.d ronacharya.info
Ventures Kaushik Sir - Nextcen; lndira; lndranath Mitra - Nextcen Ventures;

priyanka@nextgenventures.in
Nextcen Ventures I Recruitment Result - Sandhar Technologies - GET &. Mf /2022
Batch-NCR-DCE

Cc:

Subject:

RECRUITMENT RESULT

GET: B.E. / B.Tech (Electrical - EE & EEE, Mechanical, Electronics - ECE, ETC, CSE, lT)

MT: MBA or Equivalent (Marketin& HR Specialization)

2022 passing out batch.

Dear sir/Madam,

The selected condido(es need to send the Followino Documents:

lD Proofs

All Educational Do€uments

NOCfrom the concerned lnstitute

Not€

9728926800B E/B,ITCH MECH 2022 DCE1 PULK T KATAR A

DISCtAIMER : NEXTGEN VENTURES

llextGen Uentures

wt h respect to th e "roint campus Drivc" by & for by & for "Sandhar Technologies Limited" for lhe 2022 passing out batch B.E' / B'Tech

(Electrical - EE & EEE, Mechanical, Electronics - ECE, ETC, CSE, lT) & MBA or Equivalent (Marketing, HR Specialization)

candidates from few selected colleges in your region., please frnd th€ R€sult of the Recruitment Drive as mentioned below

List of Selected Cqndiddtes:

CANDIDATE NAME AATCH
INSTITUTE

NAME
EMAITADOR€SS

pulkitkataria4T0@amail com

1



. N EXTGEN VENTURES does not commit or guarantee any job to any cand idate of the institute while performing its

respo nsibilities within the scope of the work in this initiative.
. The Final recruitment will be carried out through by the corporate depending / matching with their satisfaction &

expectation with the candidate.
. NEXTGEN VENTURES (at any stage) in no way will influence/interfere or play any role in the recruitment / selection

process of the corporate/employer.
. NEXTGEN VENTURES does not commit any vacancy in any form from any particular company or organization under this

initiative.
. The selected candidates will not have to pay any fees or amount to any party concerned in this recruitment drive.
. lf a candidate is offered from this recruitment drive under this initiative (also when the candidates accepts the offer),

the candidate will not be entitled to appear for any other recruitment process as organized by NEXTGEN VENTURES in

terms of PLACEMENT (CAMPUS) SUPPORT lNlTlATlVE.
. NEXTGEN VENTURES will not be responsible for any change made by the recruiting organization in terms of recruitment

offer or joining status at a later stage.

lf you need any further explanation please let us know.
Looking forward for your earliest confirmation, active support & cooperation

Regards,

Biplab Dutta
Compus Selvices & Solutians Teom

Nextcen Recruitment Ventures [imited

coRPoRATE OFFTCE (Kolkata):

Module No.332, 2nd Floor, SDF Building. Block EP & GP, Sector-V,

Salt Lake Electronics Complex- Kolkata. West Bengal. Pin: 700 091. lndia

LIAISON OFFICE: New Delhi, laipur, Bhubaneswar, Guwahati, lndore, Visakhapatnam & Mangalore.

CIN: U 74994W82018PLC226396
www.nextgenventures.in I Connect to us at FACEBOOK & LINKEDIN

DISCLAIMER: "This e-mail message, including any attachments, is for the sole use of the addressees to whom it has been sent,

and may contain in{ormation that is non-public, proprietary, priviieged, .onfidential or legally protected. li you are not the
intefided recipient or have teceived this message in error, you are not authorized to copy, distribute, or otherwise use this

messaBe or its attachments. Please notify the sender immediately by return e-mail and permanentlY delete this message and

attachm€nt, if any. The recipient should check this e-roail a nd any attachment for the presence of viruses. Nextcen Recruitment

Ventures Limited rnakes no warranty that this e-mail is virus free and accepts no liability for any damage caused tly any virus

transmitted by thii e-mail, This communication is for jnformation purpose only NextGen Recruitment Ventures Limited does not

accepl any responsibility or Iiabil,ty arising from the use of this e-mail,"

2
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Sequentum lndia PW. Ltd.

seqLrentutTl
cl N-u729mHR2018FT CO7 7 249

GSTtN 06A8Bcs2435C1zU

Sanskriti Overseas, Plot No-758,3rd Floor,

Udyog Vihar, Phase-S, Gurgaon-122016 (Haryana) lndia.

Email- hr.india@sequentum.com, Ph. No.- 0124-4227999

Date:26.05.2022
Ref : SEQy'HR-Off et/ 2OZ2/O98

Anshul Yadav
S/o Budhram,
village Joniawas,
Po Jataula, Gurgaon
HR-122504

Offer Letter

Dear Anshul,

With reference to your application & subsequent interviews had with us, we are pleased to offer*
you a position as Associate Development Consultant in Agents Development department with
Sequentum Ind ia Pvt. Ltd.

sequentum will provide you with a total compensation package that consists of your base salary

as discussed and agreed at the time of interview.

Your joining date will be L8,o7,2022 (Monday). You will be on probation for a period of 6
months from the start date of your employment. The detailed Appointment Letter and lob
Description will be issued later on. Your home office would be in Gurgaon, India.

we are looking forward to your joining us. our top priority is to employ individuals, like you, who

can use their business knowledge and creativity to add value to sequentum and its clients- we
are sure that you would find life with Sequentum to be motivating and challenging'

Kindly return a copy of this letter duly counter signed by you as a token of your acceptance.

we welcome you in our organization and wish you a long and prosperous career with us.

With best wishes,

Dronachary:, C e nf Engg
Farrukh Nagal - 1

(Sangeeta Mishra)
Director

Cord ia lly,
For Sequentum India Pvt. Ltd.



geqLrenturrr
Sequentum lndia PW. Ltd.

crN-u72900H R2018FT C07 7 249
GSTIN 0648862435C1ZU

Sanskriti Overseas, Plot N0-758,3rd Floor,
Udyog Vihar, Phase-S, Gurgaon-122016 (Haryana) lndia.

Email- hr.india@sequentum,com, Ph. No.- 0L244227999

1. 3 Passport size photographs
2. Duplicate copy of the offer letter duly accepted (if not submitted already)
3. Photocopy of your graduation and/or post-graduation ce rtificate/deg ree
4. Relieving letter from the company (if you were working earlier) along-with last 3 months

sala ry slip
5. Copy of your PAN Card
6. A cancelled cheque of your Saving Bank Account where the salary would be credited along

with any of the following documents as your'proof oF identity':
. Valid Passport
. Voter's lD Card
. Aad haar Card

*This offer is subject to verificotion of the informotion's provided ot the time of lnterview ond stonds

cancelled if ot any stoge, verificotion is found unsotisfoctory.

I hereby accept and agree to this employment contract.

Name : Anshul Yadav

Signature

Date

Fill this section ONLY upon joining, in case there is a change in joining date.

I hereby confirm my joining date as below:

( Revised joining date)

Signature

Annexure'A'

Documents to be submitted on the Date of Joinino



Admission Dronacharya Group of lnstitutions

From:
Sent:
To:

Subject:
Attachments:

Follow Up Flag:
Flag Status:

Forwarded message ---------
From: Gunjan Jhamb <gjhamb@psbedi.com>
Date: Tue, Feb 8,2022, 3:05 PM
Subject: Offer Letter Sucheta
To: suchetadevl4l0(rDemail.com <such

Sucheta Dey < suchetadeyl4l0@gmail.com >

Tuesday, February 8, 2022 3:55 Pl,.A

TPO

Fwd: Offer Letter Sucheta
Outlook-dyts52nt. png; Outlook-dyts52nt.png

Follow up
Completed

14 l0 ai1.

Cc: Deepak <deepak.y@shotam.com>, Swati <recruitmentl @shotam.com>, Himanshi <g!@!hol4!n.!snt>,
Hemant Dagar <bd!2!hq!4!q.qsm>, Rakhi <rakh i.st@shotam.com)

LOT 01/ Goloies / 2022

08 Feb
2022

Ms. Sucheto Dey

5ub: OFFER LETTER

Re: Appointment os "50les Coordinotor "

We ore pleased to inform you thot you hove been selected for fhe obo

terms ond conditions mutuolly discussed ond ogreed uPon.

You ore requiredto submit the following docu ents ot the time of i;lh'tlA';; 09 Feb 2022.

oned n the

1) Certified true coPies of oll your testimoniols.

1

Deor Sucheto,

This hos tef erence to your oPPlicotion ond subsequent interview you had with us.

post



Your working will be in Corporate Office , Delhi

A formal appointment letter shall be given to you after completion of the above formalities on your
joining date.

Please acknowledge the receipt of this letter as a token of your acceptance of this offer.

We look forward to a long and happy association with us.

For,

Galaies Electronics Pvt Ltd

Regards,
Gunjan Jhamb
Manager - HR

PSBediGroup
AEOItSO 9001:2015 | ISO 14001:201s lOHSAS 18001:2007 | lso 20121:20121 ISO 28001:2007

lC-TPAT
D-1411 & 1412, Okhla Industrial Area, Phase - l, New Delhi-1 10 020, lndia
Tel: +91 11 4605 5200 lFax: +91 11 41552911 | Mob: +91 9810393646
Email id: q iham b@ps bed i. com Website: www.psbedi.com
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?) F,eference of threa persons preferobly from your insfitution.

3) Photographs - 4 no posspori size.

4) Medicol Report stoting Blood 6roup.

5) Xerox copy of your Adhaar Card. Pon Cord , PassPort, Voter cord, Driving License.

6) Proof of Residence



Admission Dronacha ryaGroup of lnstitutions

From:
Sent:
To:
Cc:

Subject:

Follow Up Flag:
Flag Status:

hr@jmenvironet.org . < hr@jmenvironet.org >
Monday, June 20, 2022 6:09 pM
Samar Pratap Singh; TpO
Dinesh Yadav; Aishwarya Mukhopadhyay
Re: Regarding joining latter

We believe you will take this as an opportunity and prove to be an asset fo with your
performance.

Thanks & Regards,

For J.M. EnviroNet pvL Ltd.

1

1

Follow up
Flagged

Dear Mr. Samar pratap Singh,

Greetings from JM Group!!

with reference to your interview, we would like to congratulate you on being selected for the post
of Environment Trainee with JM based in Gurugram Iocation [Address: J.M. EnviroNet p\,'t. Ltd., Unit No.1517,
Tower -B, Emaar Digital Greens, Golf course Ext. Road, Sector-61, Gurugram-122011 (Haryanal.you will be
remunerated an amount ofINR 20,000/ (Rupees Twenty Thousand Only/-) per month.

we have already discussed the profile as a full-time employee and other requirements at the time of interview
(learning during training period to handle projects independently, bond, NDAu site visits with team, probation
period etc J, however, for any further clarification or concerns, you may contact the undersigned Mrs. pooja Jain
Assistant Manag er-HR@9929309 427.

If you are interested in the iob, kindly revert to the email stating your consent to join us and your date ol
physically joining in our office wi be 4th July, 2022.

NorE- You are required to bring the folrowing documents on the day ofyour ioining: -

1. Updated resume

2. 2 Nos. PP size photographs

3. Copy of address proof [driving license, voter id, adhaar card, etc.)

4. Copy of PAN card

5. Educational certificates [xth, XIIth, Graduation and post_Graduation, etc.)

6. Previous jobs' relieving and experience Ietters, Iast 3 months, salary slips

7. Bank Details [Photocopy of passbook & IFSC Code)



Pooia Jain

Assistant Manager - HR

9929309427

On Thu, Jtn 16,2022 at 8:37 PM Samar Pratap Singh <qqlqelqinghl:19@gmaiLQem> wrote:
Respected Sir,
Thank you for selecting me in your company and gives me opportunity to do work for J.M. EnviroNet. I
am ready to join company. I request you to share myjoining latter

Samar Pratap Singh
from Dronacharya collage of engineering
(85 859e 1974)

Dro na ch I

2

Farrd;lnli



Admission Dronacha rya Group of lnstitutions

From:
Sent:
To:
Cc:

Subject:
Attachments:

sakshi. ouota@skil .com

Hi Deepak ,

Congratulations !! :\ii\

It gives us great pteasure in wetcoming you to the Skitrock famity. we are confident that your joining us witt add tothe organization s strengths of competence, commitment, and customer satisfaction.

Please find enctosed our offer of Emptoyment. Kindty acknowtedge your acceptance of the offer within the next 24nours.

Tho,nksYou
Saksht Gupta
HR Executiue

Sakshi Gupta <sakshi.gupta@skilrock.com>
Friday, February 25, 202? 12:09 AM
deepakjhankra3l @gmail.com
Rakesh Arora; sushant.varshney@skilrock.com; tpo@ggnindia dronacharya.info
oFFER LETTER ll SKTLROCK TECHNOLOGY pVT. LTD
Deepak J hankra Drona.pdf

n.com/in/sa hi-quo ta-12488567Linkedin - linkedi

S & D Building, *r38, II Floor,
Udyog Vihar Phase r, Gurugram,
Haryana tzzooz
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SOL..EDA

16th November 2021

OFFER LETTER

Dear Khushi Thareja,
With reference to your application ior employment and subsequent interview/ discussion you had with us, we
are pleased to offer you employment in our organization as Software Developer _ Devops.
You are requested to join us on 2oth December 2021 at 1o,3oam at following address solveda software
India Pvt. Ltd, 504 Iris Tech park, Sector-48, Sohna Road, Gurgaon.

This offer is only valid if you join on or before the mention date.

The details governing your service, compensation and service conditions are ouuined below;

1. SERVICE rERt'ts

Your employment with the company is at afl times subject to you having a varid work permit from the
Government of India. It is your responsibility to obtain and maintain throughout your employment a valid
work permit,

Your appointment is contingent upon satisfactory reference and background checks including verification
of your application materials, educaflon and employment history.

The first 3 months of the Appointment shal be a mandatory probation period and the Appointment may
be terminated during this without any prior notice. or the company may, at its discretion, extend the
probation period for up to further 3months. During the probation period emproyee's performance and
suitability for continued employmenf will be monitored.

2. Cor',lPENsATroN

Your crc for the designated job wifl be rNR 55o,ooo per annum and after compretion of probation
period salary will be revised to INR O,OO,OOO per annum.
Salary Breakout is defined below in Annexure A of this employment offer.

After completion of financial year, you will be entitled for a performance based variable bonus_
Performance based bonus will be based upon -

. Company's financial year

. Your annual performance in your project and company

Solveda Software India pvt Ltd

5O4, IRIS TECH PARK, Sohna Road, curgaon - t2ZOO2lphr, O123-4221591

D ronac
Farr

E rgg.



Retention Bonus is applicable for twelve months from date ofjoining and would not be continue further
unless the same is formaly communicated. However, the said bonus wourd be factored into your Gross
compensatjon, to give you its benefits during your compensation revtsion. Further to be eligible for this
employee will have to stay with the company for a year and should be on roll of the company as on
payable date, (ie yearly joining anniversary date), without any notice of resignation.

You will be enflHed for gratuity benefit after completion of 5 years of continuous employment in
accordance with the payment of Gratuity Act 7972. Ar other terms and conditions wourd arso be as per
the provision of payment of Gratuity Act.

3. SEPARATToN

The emproyment with company can be terminated either by the company or by you by giving the other
party two months' advance notlce. This will subject to complete and formal handover of all assignment,

In addition, solveda may immediately terminate your services without any compensation or prior notice
thereof, if you are in material breach of your responsibiljties, trust confidentiality, willful misconduct or
gross negligence, nonperformance.

4. TRANSFERABILITY & TRAVEL

Your services can be transferred from one department to other, from one company to their subsidiary in
the group anywhere in India and abroad whether existing or rikery to come in existence at any time in
future.

In such case you will be governed by the policies and procedures of the establlshment to which you have
been transferred to, which would also include Hours, leave.
During the course of busjness, you may also be required to undertake short-term business travel with in
the country or abroad on company work and you wifl be paid traver expenses as per the company Traver
Policy.

5. HOURS OF WORK & LEAVE

office working days are Monday to Friday with flexible working hours, since you will be working in projects
in dlfferent time-zones, you may need to overlap certajn part of your working hours with youi
counterparts, jt wirr not ordinarjry exceed 4g hours a week. Depending on the project alocated you wi
have to work in one of the below shifts:
> 10AM - TPtvt

> 2PM - 11:30pM

Solved a Solt'rrare India pvt Ltd

5O4, IRIS TECII PARK, Sohna Road. Gurgaod - 12ZOO2lph:- 0r.24-42215 lveda

Drona :. It E'tocl.



You will be entitled to national holidays and 4weeks of paid holiday. paid off's and leaves are detajled in
HR Policy handbook.

Your unauthorized absence of work for a continuous period of 5 days will be treated as your.,voluntary
abandonment of employment,,.

6, SoCIAL SECURIry AND BENEFITS

Gratuity

As per Payment of Gratuity Act, 1972 employee would be entiued for Gratuity on his/her exit For any
reason after rendering flve years of continuous services, subject to maximum ljmit of Rs. lo.oolac at
present.

Medical Health fnsurance

You and your Family will be entitled for medical insurance cover of up to INR 3oo,ooo. some of the salient
features are below: -

' covers medlcal expenses incurred during hospitalization of the insured for treatment of illness, disease
or injury.

' It also has a sub-limit for maternity cover of Rs 50,000 for normar derivery and Rs 50,000 for caesarean

' covers your spouse and first 2 chirdren (a new born baby is covered from Day 1) and dependent parents.

' covers medical expenses incurred during hospitalization of the insured for treatment of illness, disease
or injury.

7. OTHER GENERAL TERMS oF ENlpLoyrrENT

Your appointment is based on your representation regarding your qualification and experience duflng
interview, which the company has relied upon. The company reserve the right to conduct your reference/
Background check/ criminal verification / drug check at any point before and after your formal jotntng
with the organization.

You also authorize the organization to use your personal and omcial details for any internal purpose as
required by the organization to meet its reasonable and fair business needs.

Solvcda Software India Pvt Ltd

5O4 IRIS TECH FARK, Sohha Road, Gurgaon - 12ZOO2lph:- 012.1-z+2215911

Term Insurance
You will be covered under IcIcI Lombard rerm insurance, berow are the features of cover: -

' An insurance cover that provides for death or disablement resulting solely or di.ecfly from an accident
external, violent and visjble means.

' In case of death or permanent disabrement a benefit of INR 2,5oo,ooo appricabre as per career stage
will be paid to dependents.



Your individual remuneration is strictly between yourself and the company. It has been determined based
on numerous factors such as your job, skills-specific background and professional merit. This information
and any changes made therein, should be treated as personal and confidential.

You will be governed by the poricies, norms and processes of the organization as appricabre time to time.
In case ot any vioration of organization norms/poricies or any discrepancy in the statement of facts,
company reserves the right to take disciprinary action against you, incruding termination of services.

B, DECLARATIoN

You understand that your appointment will be subject to the verification of your credentials, testimonials
and other particulars mentioned by you ln your personal data form. In case it comes to the notice of
management that particurars given in your apprication are wrong, your appointment sha|| be deemed
automaticarry cancefled irrespective or whether you have joined the company, oT you are rikery to join
the services of company.

9. VALIDATIoN oF oFFER

You are required to provide the acceptance of this offer in writing with in ldays of receipt.

The impact of today's technorogy and pace of change is tremendous. we hope you are excited as weare, to play a part in revolution.

I/e-.look fgrwarq to yourjoining us and wish you a long lasting mutually enriching association with SotvedaSoftware India Pvt, Ltd.

Sincerely

Kanika Shakla
Human Resource Department
Solveda Software India pvt. Ltd

Solveda Software lndia Pvt Ltd

5O4. IRIS TECH PARK, Sohna Road, curgaon - 122OO2lph:- 0124-42215911 w

ACCEPTANCE OF APPO INTMENT TERMS AND CONDITIONS
I agree that I have read and understood all the elucldated terms and conditjons of letter completely. Allthe above clauses terms and conditions are agreed and accepted with the expresseJ i"t""i iJo" i"'ga|rv
bound.

Signature:

Full Name:

Date:



Sa la ry Breakout

Per month Per annum

Basic Sala
17 779 206 744

HRA
8 589 103 072

Con ance Allowance
1 600 19 200

Medical
1 250 15 000

PFEm
612 737

PFEm lo
2 061 24

Retention Bonus
5 154 61 843

Executive AI lowance 5 052 60 26

Sub Total in hand

14edical Insurance*
10 00

Gratui
9 895

Yea Variable Bonus
L4 745

cTc
55 ooo

Solveda Software India pyt Ltd

5O4, IRIS TECH PARK, Sohna Road, Gurgaon - t22OO2lph:- 0124-4221591

,: -1 !'r!9,)

Annexure - A

42,947 515,350



List of Documents/rnformation to Be submitted on Date of Joining to Faciritate roining,Background Verification/Validation and Appointment process at Sotveda fndia.

Sr No Pa rticu la rs

(A) OCOPY OF FOLLOWING DOCUMENTS:ONE SET OF PHOT

1 ate of Birth Certificate/passportD

2 Copy of Pan Card or Acknowled Form 49, If applied for pan Nogement Slip of

3 set of Offer Lefter, self-attestedCopy of full

B( ) OPY OF FOLLOWING DOCUMENTSONE SET OF PHOTOC

4
. 1oth Std. or equivalent marks card and certificate,
. 12th Std, Diploma or equivalent marks card and certificate,
. Graduation marks card and certiftcates,
. Post-graduation certificate marks card and certiflcate,
. Other relevant educational or skill certiflcations

Professional/Educational Certificates & 14ark Sheets:

5 Resignation/Relieving Letter from I ast two employers (if applicable)
6 Experience Letter (s) from all your PAST empl

applicable)
etails of period of employment (ifoyers including d

7 Latest Pay-slip/Salary Certificate from the last two employers (if appticabte)
8 Passport - All non-blank pages (if appljcable)

9 Permanent & current Residential address proof (
etc., )

Ration Card / Voter ID Card / License Copy

(c) TWO PASSPORT SIZE COLOUR PHOTOGRAPHS AS PER SPECIFICATION

10 aN em b& o do rou beto em onti en dI p
b ca k fehat o Ph o ra hso9 p

(D) ( t )THo RE Uso HG DTE T beo aav II ba eI no date fo ot In ng
11 Pre o sU mE o ne P F NP o ndym Acco ntU th com et ae dd ess op

sca e Tto nTA Fes T th fe P F)

L2 arents, spouse, children) details including their DOBJoiner's family (P

13 HDFC Bank Account No.) (tF Any)
14 Blood croup of Self and Family

Solveda Software India Pvt Ltd

5O4, IRIS TECH PARK, Sohna Road. curgaon - r22OO2lphr- O12a-1e?6

Fair ci Ergg

INFORMATION made

PF TrustAccount Pension No
loiner's wis h(In

h Nagar
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Mr. Mohit Shafina .

Arjun Sin8h Latf,ral
General MaraEer
Sn'ian Technolodrs Art. Lrd.

I hereby accept & agree lo abide by the Tiyms & Coftditions oi this Offer ofAppornaneot

Oe(ember 31n,zOZt

Subie<a: Oflet ofApFointfient ae a ravJtrript lntern

D€.r MohiL

Congratulations!

We er€ pl€ared to &tEnd you an olferta jokr gdjrn f€drnqtogl€r hrt. Ltd.lsdjanl a5 a rS tntEra

- You wilt be iisued a itipend ofl R r5.0tr1- per month (tfflusive ot allrt o\a,aoEes)-

- W€ have tept youriolnlngdate Mth ui a5 6'rarurryl.O}2 and yo{ will be observlng f,emotF.*o.klDg

5tatulfor6 MondrE intpm5hipdu.ation.

- ThiJ offer of appoiRtmerit i5 vaiid unt 11 lansrry'2ojl!. unless olherwire €xkided i urihirts,

A! a token of accepta&e of this offpr of appointmen! please retum the ddpliGte of thi5 htter with yo{lr
5ignahrae.

We look fonAErd ro your (ontrihution tqthe gmwth o* thq gqmp;ny 116 wish you the yerY best in tulnningyour
potEfitialwith

Narne of lhe Candidate



fr,

srijan Technoloqies Pvt, Ltd.

8i Vardnr;:! oing.

11. To stoy [1i]ig Co an!llirl P,ncE,

\e!,/ lle hi 1lo00l, .rdi3

December 24th, 2021Mr, Rozer Kshetrimayum,

Sinthal Residency-2

Flat-s10, Arya Nagar
Sarfabad, Sector 73

Noida - Delhi
201307 - lndia

Subje(t: offer ofAppointment as a Javascript Developer lntern

Dear Rozer,

Congratulationsl

We are pleased to extend you an offer to join Sriian Technoloties Pvt. Ltd.(srijan) as a JS Developer lntern.

- You will be issued a stipend of INR 15,000/- per month (lnclusive of all allowances)

- We have kept your joining date with us as 3d January2022 and you will be observlng Remote-workint

status for 5 Months internship duration.

- This offer of appointment is valid until 26'h December ,2021 unless otherwise extended in writing

As a token of acceptance ofthis offer ofappointment, please return the duplicate ofthis letter with your

signature,

We look forward to your contribution to the Srowth ofthe company and wish you the verY best in fulfilIng your

potentialwith us.

Praveen Kumar
coo
Srijan Technologies Pvt. Ltd

I hereby acc€pt & agree to abide by the Terms & Conditions of this Offer ofAppointment

Name of the Candidate Signature of the Candidate

lVcdernizrng your
Digital Systems Farrukh }la! ar -



StorQuik

Further to your application and the subsequent interview you had with us, we have pleasure in informingthat you have been selected for the position of "Graduate Engineer Trainee,, for our ."recnnotogy;
depanmeot on the following terms and conditions.

A T/ITA ENTERPRISE

Rel No. :FOL-2021l154 Nov 22,2021

Neelima
D-231,Gali no.-8
Phase-4 Ayanagar
NewDelhi- 110047

Offer of ADDointm ent

Dear Neelima,

Although you have been appointed for Gurgaon, your services are liable to be transferred to any other
establishment of the Company throughout India.

Please note that this employment offer is subject to:_
L Successful completion of the Background Screemng process
2. Submission ofall your educational & employment certificates in original for our verification.

we welcome you to our organisation and sincerely hope thar your association with the company will be
of mutual benefit and satisfaction for years to come. Kindry retum the duplicate copy of this letter dury
signed by you in token ofyour having accepted the terms and conditions herein contained.

With Best Wishes,

Yours faithfully, I have read the aboye terms & conditions
ofmy appointment. I accept the same

Registered Office: 2nd Floor, TAJ Building, 210 Dr O. N Road, Fort, N,lumbai _ 40ObO.1

we hereby offer you a sum ofRs. 370000/- per annum as emoruments on the pdncipre of,,total cost to the
Company". Statutory deductions such as contributions to Provident Fund, professional Tax and/or any other
deductions, as may be appricable in your case under the law, will be effected from the gross emoruments
and the net amount derived after such deductions would be paid to you on a monthly basis. A detailed letter
of appointment indicating the break-up of your emoluments ard oth service conditions in tems of a
Service Agreement to be entered into will be issued on yourjoining the services ofour company.

As discussed, the date ofyourjoining our services shall not be later than 0l_Dec_2021.

You will observe a six days working week.

Communication Address: 25th & 26th Floor, Lodha Excelus, New Cuffe parade,
lmax Dome Theatre, Wadala, Mumbai - 4000037
Tel: (91 22) 67009026 I Fax: (9i 22) 67009027 | Website: www starquik.com

mbur Road, Near

Dronachar
Farrukh

Corporate ldentification No: U74999MH2Oi 7pLC303402

FIORA ONLINE LIMITED

Emp. Signature:



FIORA ONLINE LIMITED
A TATA ENTERPRISE

Registered Office: 2nd Floor, TAJ Bujlding, 210 Dr. D.N. Road, Fort, [,4umbai _ 40d001
Communication Address: 25th & 26th Floor, Lodha Excelus, New Cuffe parade.
lmax Dome Theatre, Wadala, [,4umbai - 4000037
rel: (91 22) 67009026 J Fax: (9i 22) 67009027 | Website: www starquik.com
Corporate ldentification No: U74999MH2Oi7pLC3O3402

mbur Road, Near

Employee Name Neelima

Designation Graduate Engineer Trainee
Location Gurgaon

Basic l t3l0 t35720
Additional Allowance 3690 44280
Consolidated Allowance tzt 15 145384
Employer PF (Basic + Additional Allowance .) 21600
Gratuity *

Mcdiclaim Premium *+
15588

EDLI
900

* Thc amount of
years ofcontinuo

gatuity is sub.jecr to Paymenr ofthe Grahjity Act 1972 and is payable only alier completion of5
us setvlce

Med laim um calcll datc lb famipreml 2v hic ldrenmploye e, alld anIS indspous tr figure

StorQuik

Annexure

Particulars Amount Annual Amount

6528

271t5 370000

ls l e.

Signature:-



FIORA ONLINE LIMITED
A TAT,I ENTERPRISE

ReL No. : FOL-202 l/155 Nov 22,2021

Radhika
H.ro 129

Near J aata chakki Bijwasan
New Delhi

Offer of Anoointment

Dear Radhika,

Further to your application and the subsequent intewiew you had with us, we have pleasure in informing
that you have been selected for the position of "Graduate Engineer Trainee,, for our ."rechnology;
departonent on the following terms and conditions.

Although you have been appointed for Gurgaon, your sewices are liabre to be transferred to any other
establishment of the Compaay throughout India.

We hereby offer you a sum ofRs. 370000/- per amum as emoluments on the principle of,,total cost to the
Company". Statutory deductions such as contributions to Provident Fund, Professional Tax and/or any other
deductions, as may be applicable in your case under the law, will be effected from the gross emoluments
and the net amount derived after such deductions would be paid to you on a monthly basis. A detailed lefter
of appointment indicating the break-up of your emoluments and othff service conditions in terms of a
Service Agreement to be entered into will be issued on yourjoining the serr.ices ofour company.

As discussed, the date ofyourjoining our sewices shall not be later than 0l-Dec_2021.

You will observe a six days working week.

Please note that this employment offer is subject to:-
1. Successful completion ofthe Background Screenmg process
2. Submission ofall your educational & employment certificates in original for our veriflcation.

We welcome you to our Organisation and sincerely hope that your association with the Company will be
of murual benefit and satisfaction for years to come. Kindly return the duplicate copy of this letter duly
signed by you in token ofyour having accepted the terms and conditions herein contained.

With Best Wishes,

Yours faithfully, I have read the aboye terms & conditions
ofmy appointment. I accept the same

Registe.ed Office:2nd Floor, TAJ Building,2lO Dr DN Road, Fo,1, Mumbar_40000.1
Communication Address: 25th & 26th Floor, Lodha Excelus, New Cuffe parade, Se
lmax Dome Theatre, Wadala, Mumbai - 4OOO037

Tel: \9-l 22\ 67009026 | Fax: (9'1 22) 67009027 lWebsite: www.starquik com
Corporate f dentification Noi U74999MH201 7 PLC3O34O2

mbur Road, Near

Dronacharva C
Farru(ir Iia..

Authorised signatory

StorQuik

Emp. Signature:



FIORA ONLINE LIMITED
A TATA ENTERPRISE

Registered Office:2nd Floor, TAJ Building,210 Dr. D.N. Road, Fort, Mumbai-
Communication Address: 25th & 26th Floor, Lodha Excelus, New Cuffe Parade,

lmax oome Theatre, Wadala, Mumbai - 4000037

mbur Road. Near

Tel: (91 22) 67009026 | Fax: (91 22) 67009027 | website: www starquik

Co.porate ldentification No: U74999MH20'1 7P1C303402

Employee Name Radhika

Designation Graduate Engineer Trainee

Location Gurgaon

llonthly Amount Annual Amount

Basic 11310 135'720

Additional Allowance 3690 44280

Consolidated Allowance 12115 145384

Employer PF (Basic + Additional Allowance) 21600

Gratuitv * 6528

Mediclaim Premium ** t5588

EDLI 900

* The amount of gratuity is subject to Payment of the Gratuity Act 1972 and is payable only after completion of 5
years of continuous service.

** Mediclaim premium is calculated for family i.e. employee, spouse, 2 children and is an indicative figure

StorQuik onachnrr
Farru kh'

Annexure

Particulars

Total 27115 370000

Signature :-

;I
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RcI' No. SK/JLl2022l862

REMT]NER{TION

Dattrl: 2(t/01/21t22

JOINlN GLE.t.IIiR

Dear Jay Kumar,

Congrah,rlations! We are pleased to offer you the role of ,,Web Developer Trainee,, atSwasthyakart having its coryorate of{99 lr.lO Megapolis, Sector 4g, Curugra;, Uu.yunu, tnalu122018. Below are the Terms and Conditions for thJ said offer.

POSTING AND TRANSFER

be ever, your services are liable to beis, other capacity as the Companv mavent India. whether e*isting toary ol.which may come up in future. 
ce ln

You will be attending company DSM as daily basis as per scheduled tirning. you wilr be online
on Slack and Click-up which is the official toot for the company.

The Company is pleased to offer you stipend
inclusive of variable performance bonus payout.
after completion of your probation period. Furt
you every 4months basis as long as you are an ar
is scheduled to be paid. Typica[y, variable is calculated by the end of folrowing month after therespective performance period.

PROBATION

date ofjoining.
The probation

d. 
hat vou are not

1;c cf Ergg

yokorl

lis, Sec-48, Sohna Road, GurutramHaryana
l: info@swasthyakart.com

Swosth

Dronacha



Swosthyokort
T

WORIilNG DAYS& HOURS

A normal work week will be 6 days a week as scheduled by the Company. The responsibitities ofyour position may necessitate longer working hours foi which thire w l be no overtime or
additional compensation. Your working hours will be l0:30am to 07:30pm IST.

TERMINATION

During the probation period,

o Companyreserves the right to immediately terminate your emplo;,rnent (without notice or
salary in lieu) which can be driven by market forces, you. periormance, contributions and
other such reasons.

o However if you decide to leave the company you must provide a notice period of 1 (One)
month or salary in lieu off. No leave shall be allowed during such notice period.

After the probation period,

o C-om,pany can terminate your employnent by giving I (One) month notice or salary in lieu
of However, the Company may also relieve you it any time during such notice period
along with the salary in lieu o! for the remaining notice period.

o However ifyou decide to leave the company you must provide a notice penod of I (One)
month. If the exigencies of work so require, the compary may also extend this notice
period to ensure business continuity and mitigate any punitive dimages. No leave sha be
allowed during such notice period. Company also reserves the right to accept your
resignation and relieve you sooner than the date offered by you in youiresignation leiter.

Additionally, the company has the right to terminate your employment without notice or salary in
lieu for reasons as below:

' At any time the statements or decraration made by you to the company are subsequently
found to be incorrect, untrue, incomplete, or misleading;

You commit any breach ofyour duties and responsibilities under this tract of service;

You are found guilty ofdishonesty. gross negligence or misconduct wh
express or implied conditions of your serurce;

nes the

Drolacharya n oj E,-oorarrukh N i l3ooc,

Sec-48, Sohna Road, GurugramHaryana

il: info@swasthyakart.com
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At any time subsequently after yourjoining it is found that, there have had been any legal
proceedings initiated against you, or you were involved in any misconduct/fraud/
embezzlement of cash in your previous employment or current employment, or you have
been convicted by any Court in India for an offence involving moral turpitude.

You engage in taking any part trme assrgnments or any freelancer-based projects.

Any other non-adherence, non-compliance and/or unacceptable grounds

We welcome you to Swasthyrkart and look forward to a long and mutually rewarding
career with us.

IOR S \',,,\S-II IYAIiA.I(I'

N{anager {Huntln Resource) Employee Name & Sign

D ro na cha rv
Farru kh'

)!e of Engg

Sec-48, Sohna Road, GurugramHaryana

il: info@swasthyakart.com



taazaa
Feb tL, 2022
320,Gatwadi,Nikat,
senior High School,Wazirabad(75),
Gurgaon-L22003

Dear ABH ISH EK YADAV,

Thank you for discussing an opportunity to be a part of Associate Software Engineer Scheme with
Taazaa Tech Pvt. Ltd.

Based on our discussions, we are pleased to offer you the position of Associate Software Engineer Trainee

(ASET) on a monthlv stipend of Rs. 10,000/- Per Month for initial period of three months from the date

of your joining Taazaa Tech Pvt. Ltd, at H-221, Sector-53, Noida. Upon joining we will establish

performance goals and objectives.

Date of Commencement of Training: You are required to join the Trainin8 on or before M ar 1, 2022 al

lnfinity Business Park, First Floor, H-221, Sector 63, Noida.

The Associate Software Engineer Training period may be extended or terminated at the sole discretion of

the management based on your performance during the Training.

After successful completion of three -month ASET to the satlsfaction of your reporting manager, your

services will be regularized on the rolls of Taazaa Tech Pvt. Ltd. as Associate Software Engineer on an

annual cost to company (CTC) of Rupees Four Lacs Per Annum inclusive of Monthly Salary, Annual

Benefits, Gratuity, and related statutory benefits.

Conditions of Emolovment:

. ln case, you wish to resign during the period of ASET, you will be required to serve one-month

notice in writing.
. AtTaazaa,wewill investinyourtrainingandgrowthtomakesureyouembodyourcorevaluesan(

excel at what you do. This will include trainer, mentoring with our senior team and lot of
educational resources at your disposal. lt is our expectation once you learn, you will contribute

back by joining one of our product developments teams as a productive contributor, However, if
you chose to leave before completing 12 months for any reason, we expect that you paY Rs.

50,000/- back to help cover the training costs.

H-221 , First Floor, Infinity llusiness
Park, Sector 63, Noida, UP, 201301 ot20-42'1201 2,'7 3,'1 4

Ooc lD | 1 21l2Ml 136t4f435a326dc75a0704d8d34eb758

Sub-Offer l-ette r



taazaa
lf any declaration or information furnished to the company proves to be false or if you are found

to have willfully suppressed any material information, your services may be terminated without
any notice.

Upon your joining the services of Taazaa, as Associate Software Engineer, you will be issued a detailed

appointment letter, setting all the terms and conditions of your employment along with detailed

components of the CTC mutually agreed. Kindly bring the documents as per Annexure at the time of
reporting for ASET Training.

es and warm regards,

Bidhan Baruah

Chief Operating office

Please put your signature if you accept the above offer.

-6@

H-221 , First Floor, Infinity Business
Park. Sector 63, Noida, IJP, 201301 www.taazaa.com0120-42't20'12,'73 , '7 4

Doc lD. 121 124411 36f 41435a326dc7 5aO7 04d8d34eb758

We look forward to welcoming you to the pursuit of excellence with Taazaa as valued team player.

ABHISHEK YADAV
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Docu ments to be submitted

The following documents have to be submitted on the joining date:
'1. Photo rD proof: pAN ca rd / Erection card / photocopy of the passport / Aadhar u rD ca i / Drivin.

license

2. Address Proof
3. Photocopies of all Educational Certificates
4. Photocopy Birth Certificate (HSC Certificate) / pAN Card / passport / Driving License
5. Photographs: 2 passport size

6 Two professionar References / contacts with the detaired postar address and phone numbers

ronacharva Cl.,'-- :c of Eaoo
Fnrrukir tiat.,, - i;:SOO- "H-221 , First Floor, Infinity Business

Park, Sector 63, Noida, Up,20l30l www.taazaa,com01 20-42'720',72,',t3, 7 1

Doc lD : 1 21 t2441 1 36f 4f 435a326dc7 saot 04 d8d34eb758



HELTOSIGN
Audit Trail

TITLE

FILE NAME

DOCUMENT ID

AUDIT TRAIL DATE FORMAT

STATUS

Freshers ASET

Freshers ASET.docx

1 211244f 1 36t4f 435a326dc75aO7O4dBd34eb758

MM/DD/YYYY

& Signed

This document was signed on app.breezy.hr

Document History

sEfi T

stcNs9

COMP(ETEO

021 11 t2022

09:33:'10 UTC

021 11 12022

10:25:28 UTC

02111 t2022

1 1:06:58 UTC

02t11 12022
'l 1 :06:58 UTC

@

Sent for signature to ABHISHEK YADAV
(y ad av abhlT 77 7 7 @gmait.com) f rom system@breezyhr.com
lP: 18.232 82.43

Viewed by ABHTSHEK yADAV (yadavabhi77777 @gmait.com)
lP:'1O3.129.233.9

Signed by ABHISHEK YADAV (yadava bhi77777@gmait com)
lP:103.129.233.9

The document has been completed.

Powe,ec try YHELT-OstGN

a,t
\,



,,taazaa

Sub-Offer Letter

Dear Deepak jhanka,

Thank you fo r disc.ussjng an opportunity to be a part of Associate Software EtBineer Scheme with
Taataa Tedr Pvt. Ltd.

Based on ourdiscussidns, we are pleased to cifferyou the position of A$o€iate Soflware ErgineerTrainee

(ASEI) on a moothly sripend o{ Rs. 1O,OOO/- Per Monlh for inltial period of three months frarn the date

of vour joining Taaraa Tech h.t, Ltd. at H-221, Scctor-63; Noida. Upon joiflint we will cstablish

performance goals and objectives.

After successf0l coflipletion ol three -month ASET to the Satisfaction of your reportinS maoager, your

services will be regularized on the rolls of Taazaa Tech Pvt. Ltd. as Associate Soltware Engineer on an

annual cost to company (CTC) ol Rupees Four Lacs Per Annum inclusive of Monlhly Salary, Annual

Benefits, Gratuity, and related statutory benefits.



,taazaa

Upon your joining the services of Taazaa, as Associate Software Engineer, you will be issued a detailed

appointment letter, setting all the terms and conditions of your employment along wirh detailed

components of the cTc mutually agreed. Kindly bring the documents a5 Per Annexure at the time of

reporting for AsET Training.

We look forward to welcoming you to the pursuit of excellence with Taazaa as valued team player.

and warm regards,

BIdhan Baruah

ChieJ operating Office

Please pul your si8nature if you accept the above offer-

Deepak Jhankra

with



r taazaa

Do.uments to be submitted
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9th November 2021

WZ12A, Janakpuri K, PossangiPur,

B-1, S.O- West delhi
110058

Sub-Offer Letter

Dear Tamanna Sharma,

Thank you for discussing an opportunity to be a part of Associate software Engineer scheme with

Taazaa Tech Pvt. Ltd.

Based on our discussions, we are pleased to offer you the position of Associate software Engineer

Trainee (ASET) on a monthly stipend of Rs. 10,ooo/- Per Month for initial period of three months from

the date of you r joining Taazaa Tech Pvt. Ltd, at H-221, Sector-63, Noida. U pon joining we will esta blish

performa nce goals and objectives.

Date of commencement of Training: You a re requ ired to join the TraininB on or before Monday 15th,

November 2021 at lnfinity Business Park, First Floor, H-221, Sector 63, Noida'

The Associate Softvva re Engineer Train ing period may be extended or terminated at the sole discretion

ofthe management based on your performance duringtheTraining.

After successful completion of three -month ASET to the satisfaction of your reporting manager, your

services will be regularized on the rolls of Taazaa Tech Pvt. Ltd. as Associate software Engineer on an

annual cost to company (CTC) of Rupees Four Lacs Per Annum inclusive of Monthly Salary, Annual

Benefits, Gratuity, and related statutory benefits

Conditions of Emolovment:

. ln case, you wish to resign during the period of ASET, you will be required to serve one-month

notice in writing.
. AtTaazaa,wewill investinyourtrainingandgrowthtomakesureyouembodyourcorevalues

and excel at what you do. This will include trainet mentoring with our senior team and lot of

educational resources at your disposal. lt is our expectation once you learn, you will contribute

back by join ing one of our product developments teams as a productive contributor' However'

if you chose to leave before completing 12 months for any reason, we expect that you pay Rs'

50,000/- back to help cover the training costs.

lf any declaration or information furn ished to the com pa ny proves to be

to have willfutly sup pressed any materia I information, your services may be withou
are found

any notice.

H-221 , First Floor, lnfinity Business

PorK Sector 63, Noido, UP,20l30l

mtn

0120-4272072,73,74 www.toozoo.com
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upon your joining the services of Taazaa, as Associate software Engineer, you will be issued a detailed

appointment letter, setting all the terms and conditions of your employment alon8 with detailed

components of the cTc mutually agreed. Kindly bring the documents as per Annexure at the time of

reporting for ASET Training.

we look forward to welcoming you to the pursuit of excellence with Taazaa as valued team player.

and warm regards,

Bidhan Baruah

chief operating of{ice

H-221 , First Floor, lnfinity Business

PorK Sector 63, Noido, UP,20130l 0120- 4272072,73,14 www.toozoo.com
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SNETUEE

Docu ments to be submitted

The following documents have to be submitted on the joining date:

1. Photo lD proof: PAN card / Election card / photocopy of the passport / Aadhar UID card /
Driving license

2. Address Proof

3. Photocopies of all Educational Certificates

4. Photocopy Birth Certiflcate (HSC Certificate) / PAN Card / Passport / Driving License

5 Photographs:2 Passport size

6. Two professional References / contacts with the detailed postaladdress and phone numbers

H-221, First Floor, lnfinity Business

Pork, Sector 63, Noido, UP, 201301

Drolacharya Cc.i:,-,,e of E'lgg
Ferrukh NeEar - izi:il.j

0120- 4272072,73,74 www.toozoo.com
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F eb 7L, 2022
D-322B Gali no L4l6 Sadh Nagar
Palam Colony, South West Delhi
Delhi- 110045

Dear Vipul Ku ma r,

Thank you for d iscussing an opportunity to be a part of Associate Software Engineer Scheme with

Taazaa Tech Pvt. Ltd.

Based on our discussions, we are pleased to offer you the position of Associate Software Engineer Trainee

(ASET) on a monthly stipend of Rs. 10,000/- Per Month for initial period of three months from the date

of your joining Taazaa Tech Pvt. Ltd, at H-221, Sector-63, Noida. Upon joining we will establish

performance goals and objectives,

Date of Commencement of Training: You are required to join the Training on or before Mat l'2022 al

lnfinity Business Park, Flrst Floor, H'221, Sector 63, Noida.

The Associate Software Engineer Training period may be extended or terminated at the sole discretion of

the management based on your performance during the Training.

Conditions of Emolovment:

. ln case, you wish to resign during the period of AsET, you will be required to serve one-month

notice in writing.
. At Taazaa, we will invest in your training and growth to make sure you embody our core values and

excel at what you do, This will include trainer, mentoring with our senior team and lot of

educational resources at your disposal, lt is our expectation once you learn, you will contribute

back by joining one of our product developments teams as a productive contributor. However, if

you chose to leave before completing 12 months for any reason, we expect that you pay Rs

50,000/- back to help cover the training costs.

H-221 , First floor, Inlinity llusiness
Park, Sector 63, Noida, llP, 201301 www,taazaa.com0120-42'720',72,'13 , '7 4

Doc lD: 6a1 7fe76b'1818aa027 4647684c813f3a3b49c4f2

Sub-Offer l-etter

After successful completion of three -month ASET to the satlsfaction of your reporting manaSer/ your

services will be regularized on the rolls of Taazaa Tech Pvt. Ltd, as Associate Software Engineer on an

annual cost to company (cTc) of Rupees Four Lacs Per Annum inclusive of Monthly salary, Annual

Benefits, Gratuity, and related statutory benefits.



taazaa
lf any declaration or information furnished to the company proves to be false or if you are found

to have witlfully suppressed any material information, yoUr serVices may be terminated without

any notice.

Upon your joining the services of Taazaa, as Associate Software Engineer, you will be issued a detailed

appointment letter, setting all the terms and conditions of your employment along with detailed

components of the CTC mutually agreed. Kindly bring the documents as per Annexure at the time of

reporting for ASET Training.

We look forward to welcoming you to the pursuit of excellence with Taazaa as valued team player.

with b wrshes and warm regards,

Bidhan Baruah

Chief Operating Office

Please put your signature if you accept the above offer.

Vipul Kumar

ll-221 , First Floor, lnfinity Business

Park, Sector 63, Noida, UP, 201301 www taazaa.com

(i,U

01 20-42',1 20',7 2,',7 3,'7 4

Doc lD: 6a 1 7fe76b 1 8l8aao27 4647 684c813Bc3b49cAl2
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Documents to be subm itted

The following documents have to be submitted on the joining date:

1. Photo lD proof: PAN card / Election card / photocopy of the passport / Aadhar ulD card / Driving

license

2. Address Proof

3. Photocopies of all Educational Certificates

4. Photocopy Birth Certificate (HSC Certificate) / PAN Card / Passport / Driving License

5. Photographs: 2 passport size

6. Two professional References / Contacts with the detailed postal address and phone numbers

H-221 , First Floor, Infinity Business

Park, Scctor 63, Noida, UP, 201301 0120-42'720'12,',l 3, 7 4

Doc lD: 6a 1 7fe76b 18 fAaaO2T 4647614c813f3c3b49c4f2
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TABOOLA INDIA PRIVATE LIM]TED

EM PLOYM ENT CONTRACT

Dated : Decem ber 22nd, 2O2L

BETWEEN

TABOOLA INDIA PRIVATE LIMITED

AND

Aishwarya Tiwari
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EMPLOYMENT CONTRACT

EMPLOYMENT CONTRACT

This Employment Contract ("Agreement") is made and executed on the 3rd of January 2022

("Effective Date") by and between:

TABOOLA INDIA PRIVATE tlMlTED, a private limited company incorporated under the Compa nies Act,

2013 and having its registered office at 1OO, Babar Road, opposite Hotel Lalit, New Delhi - 110001,

lndia and place of business 12th Floor, Building No. 94, DLF Cyber City, Gurgaon, 122001, lndia

(hereinafter referred to as the "Company", which expression shall, unless it be repugnant to the

context or meaning thereof, be deemed to mean and include all its successors and permltted assigns);

AND

Ms. Aishwarya Tiwari, an lndian citizen, bearing PAN lD BMAPT7968R, residing at Address: H NO'

5gg/24 Laxmi Garden, Near Pataudi Road, Gurgaon, Haryana 122001 (hereinafter referred to as

"Employee");

The company and the Employee are hereinafter collectively referred to as "Parties" and lndividuallY

as a "Party".

WHEREAS:

A. The Company is a private limited company engaged in the Business (as defined hereinafter)

and is desirous of employing the Employee as its lmplementation Representative and the

Employee has agreed to accept such employment as the lmplementation Representative of

the Company.

B. The Parties are now desirous of entering into this Agreement to set forth the terms and

conditions agreed between them for the employment of the Employee and the rights and

obligations in relation to the same

NOW, THEREFORE, in consideration of the mutual agreements, covenants, representations and

warranties set forth in this Agreement, and for other good and valuable consideration, the receipt and

sufficiency of which is acknowledged by the Parties, the Parties hereby agree as follows;

As used in this Agreement, the terms included in ft[!!!!-.! shall have the meaning set forth

therein.

OBJECT

The Parties have agreed to enter into this Agreement to record the detailed terms and

conditions of the Employee's appointment as lmplementation Representative of the
2.7.

Company, including but not limited to, compensation, no -compete, non-solicitation and

Dronachai
Fariukh

confidentiality obliBations, etc

1- | 2s23

1. DEFINITIONS & INTERPRETATION

1.1.

2.
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DUTIES

a;1,.:ir

on and from the Effective Date, the Employee shall render his services to the company on an

exclusive and full time basis, and shall, subject to overall superintendence, control and

directions of the superior / senior designated by the Company, and/or management of the

Company, from time to time, amongst others perform the duties set out in Sghgdglgl hereof,

as amended, from time to time, at the Company's discretion. Notwithstanding the foregoing,

the Company may assign new responsibilities and shall have the right to change the

Employee's position to such other roles as it deems fit for the Business and may in its sole

discretion change the duties associated therewith. The Employee agrees to exercise such

powers and res pons ibllities consistent with the Employees duties.

3.2. The Emptoyee agrees and undertakes that he shall devote whole of his time, attention and

skill to the duties to the benefit of the Company, and shall faithfully, efficiently, competently

and diligently perform such duties and exercise such powers as may from time to time be

assigned to or vested in him and shall comply with all reasonable and lawful directions given

to him by his superiors / senior(s) and / or by the management of the Company and use his

best endeavours to prOmote and expand the Business and to protect and fUrther the interests

and reputation of the Company.

The Employee agrees that he shall not, during the term of his employment with the Company,

commit any act for or participate in any activity or render any commercial, advisory or

professional services of any nature to any Person or organization other than the Company'

5.J

3.4 The Employee shall primarily operate from Gurugram, lndia However, the Employee may be

transferred / relocated to other location(s) of the Compa ny in lndia and/ or overseas or to the

Compa ny's affiliates or to any third parties, depending on the Business needs of the Company

ln case of transfer to any other location within lndia, the benefits such as leaves, holidays and

carry forward, etc., shall be revised as per the laws and policies applicable in the new location.

Notwithstanding the above, given the nature of duties to be performed by the Employee, the

Employee will be expected to travel for work throughout lndia and/ or overseas as may be

necessary.

3.5 The Employee shall at all times while discharging his responsibilities under this Agreement,

not violate any substantive laws applicable to the Company and shall at all times observe,

adhere to and comply with the policies, rules and regulations as may exist and /or may be

introduced and/ or revised by the Company, from time to time. ln the event of any conflict

between the terms and conditions of employment, specified under this Agreement and the

policies, the specific terms of this Agreement shall prevail

4. COMPENSATION AND BENEFITS

3

3.1

4.1,

Employee

4.2. ln addition to the above and subject to the provisions under this

provisions under the Applicable Laws, from the Effective Date, the Empl shatl be en e

Subject to the provisions under this Agreement, and other provisions under the Applicable

Laws, from the Effective Date, the salary payable to the Employee shall be as specified in

schedule 2 to this Agreement. lt is hereby clarified that the review and revision of the salary

is at the sole discretion of the Company and is not a matter of entitlement / right of the

er

EMPLOYMENT CONTRACT
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EMPLOYMENT CONTRACT

to receive other perquisites and performance bonus as detailed in SqhglglC-Z to this

Agreement. Performance bonus shall be payable at the sole discretion of the company based

on the assessment criteria laid down by the Company ln this regard, from time to time'

4.3 Without limitation the Company shall be entitled to deduct from the compensation and

benefit amounts set out above, the following amounts:

Tax at source, at applicable rates;

All employment / professional taxes as per Applicable Laws;

Contribution to provident funds as per Applicable Laws in force from time to time;

and
t.

Any other statutory / contractual deduction which may be required/allowed under

Applicable Laws and/or pursuant or subsequent to this Agreement.

4.3.7.

4.3.2.

4.3.3.

4.3.4

4.6.

4.7

The Employee shall be required to work for nine (9) hours inclusive of lunch time each day for

5 (five) days in a week. The Employee hereby agrees to work for such hours as are necessary

for the proper and competent discharge of his duties. The Company will notifY the Employee

about the days of a week that the Employee would be required to work, whether Monday to

Friday or otherwise, including any changes thereto, as per its business needs Further, the

Company reserves the right to change the days and hours of work at any time in accordance

with Applicable Laws and any such change will be communicated to the Employee by the

Company ln advance. The working hours (including any additional working hours) may be

extended consistent with Applicable Law. The Employee acknowledges and agrees that he

may be required to attend to official duties at any tlme, including on weekly offs and public

/national holidays etc., as per the exigencies of the work.

b.

It is clarified that the Employee shall not be entitled to receive any additional compensation

or remuneration or benefit from the Compa ny, apart from what has been detailed in sghCdglg

z to this Agreement, for any additlonal work whatsoever, including but not limited to work

performed outside the normal working / business hours, unless approved by the relevant

official of the Company in writing. Currently, the office hours are 9am-6pm, unless changed

otherwise.

The Company shall reimburse the Employee for all other actual and reasonable employment

related expenses incurred by him in the performance of his official duties (upon receipt of

detailed vouchers, when required) subject to prior approval by the Employee's senior, in

compliance with policies of the Company, as may be introduced and/ or revised by the

Company, unless withdrawn in full or part.

Notwithstanding anything to the contra ry in this Agreement, the company shali have the right,

subject to applicable law, to set-off against any sums the Company owes to the Employee the

amount of any damages incurred or suffered by the Com pa ny as a result of the breach, subject

to an appropriate arbitral award/court order

INTELTECTUAT PROPERTY RIGHTS5.

3 | 2s23

4.4.

4.5.

During the Term, the Employee agrees and undertakes as follows:
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EMPLOYMENT CONTRACT

The Employee shall forthwith disclose to the company all the lntellectual Property riShts

created, developed or discovered by him (whether alone or with any other Person(s)) at any

time during his tenure with the Company in connection with the Business of the Company,

whether capable of being patented and/ or registered or not, in connection with or in any way

affecting or relating to the Business or capable of being used or adapted for use therein or in

connection therewith and the Parties agree that all such information and materials shall

belon8 to and be the absolute property of the Company. The Employee hereby waives all his

rights, including moral rights, title, interest under any Applicable Law or common law in

relation to any lntellectual Property, anywhere in the world originated, conceived, written or

made whether by him alone or with other Person(s) and agrees that he shall not claim any

rights, title or interest whatsoever (including but not limited to the right to be compensated)

in such works or the use, registration, assignment, license, etc. thereof.

5.2 All ofthe lntellectual Property given, disclosed, created, developed or prepared in connection

with the Employee's employment with the Company shall be deemed to be works and/or

inventions developed in the course of the Employee 's employment with the Company, within

the meaning of the copyright laws of alljurisdictions, including and without limitation, lndia,

and the Company shall be deemed to be the sole owner thereof in perpetuity and in all

jurisdictions for all purposes. lf under any Applicable Law, any result or proceed of the

Employee's services are not deemed to be works/and or inventions developed in the course

of the employment with the Company, then to the fullest extent allowable and for the full

term of protection otherwise accorded to the Employee under such Applicable Law, the

Emptoyee hereby irrevocably, exclusively and perpetually assigns and transfers to the

company any/all worldwide right/s, title/s and interest/s in such works and/or inventions

without being entitled to receive any additional compensation for such assignment and

transfer oftitle and interest therein

5.3

q4

The Company may, at any time, require the Employee to sign a

respect to lntellectual Property

witharat ag reeme

5.1.

5.5.

The Employee agrees and acknowledges that he irrevocably, absolutely and perpetually

assigns to the Company, worldwide rights in perpetuity in respect of (a) any Licenses,

permissions and grants in connection with any lntellectual Property therewith; (b)

applications for any of the foregoing and the right to apply for them in any part of the world;

(c) right to obtain and hold appropriate registrations in lntellectual Property; (d) all extensions

and renewals thereof; and (e) causes of action in the past, present or future, related thereto

including the rights to damages and profits, due or accrued, arising out of past, present or

future infringements or violations thereof and the right to sue for and recover the same'

c.

The Employee hereby acknowledges and agrees that the salary and other benefits provided

to him under this Agreement constitute appropriate, full and fair consideration in connection

with his employment with the company, and with respect to assignment of all lntellectual
property rights created, developed or discovered by him, either alone or jointly with any other

Person(s), in the course of his employment with the Company.

Without prejudice to the generality of the terms contained in Clause 5 1, the Employee shall

also ensure that he shall not engage or be involved in (in any manner whatsoever) any

unauthorized use, misuse, publication or disclosure of any confidential lnformation or

lntellectual Property rights.

5.6
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5. NON-COMPETITIONANDNON-SOTICITATION

5.1.1. The Employee shall not during the Restricted Period, directly or indirectly whether

independently or as an agent, consultant, advisor, independent contractor or

otherwise, engage in or acquire or otherwise participate in any manner whatsoever,

in any business or activity, which directly or indirectly competes with the Business of
the Company.

5.1.2. The Employee undertakes to the Company that the Employee shall not during the

Restricted Period, in any manner directly or indirectly:

6.1.2.1,

6.1.2.2

6.1.2.3.

6.1,.2.4.

6.1.2.5

Be concerned in any business directly or indirectly competing, or which may

compete, with the Business of the Company;

1.

Disclose to any other Person or (in any way which may be detrimental to the

Business of the Company) use any information which is Confidential

lnformation for so long as that information remains Confidential

lnformation j

2.

lnduce or attempt to induce any director or employee of the Company to

leave the employment of the Company;

3.

solicit the existing customers / clients or business ofthe Company, except in

relation to the Business on behalf of the Company, or thereafter interfere

with the relationship between such customers / clients and the Company;

and
4.

Assist any other Person to do any of the foregoing.

ictions in

6.1.3. Each covenant above shall be, and is, a separate covenant and shall be enforceable

separately against the Employee and his affiliates and independently of the other

covenants and its validity shall not be affected if a ny of the others is invalid'

6.2. Non-Solicitation

ii. The Employee shall not during the Restricted Period, directly or indirectly: (i)

solicitforemployment(includingasanindependentcontractor) oremploy or assist any other

Person to solicit for employment or employ, any individual who is engaged in employment

with the Company, or was engaged in such employment at any time during the one (1) year

period before such solicitation; or (ii) solicit, or assist any other Person to solicit, any current

customer, client or account of the Company or any Person who was a customer, client or

account of the company at any time during the one (1) year period before such solicitation,

for any business that is comp etitive with or substantially similar to the business of the

Company.
d.

The Employee confirms and acknowledges that in his opinion

respect of time are reasonable and justified keeping in m {Jb
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6.4.

the transactions contemplated hereunder. ln the event that any of the restrictions contained

in Clauses 6.1 and 6.2 shall be determined by any court of competent jurisdiction to be

unenforceable by reason of its extending for too long a period of time or over too large a

geographical area or by reason of its being too extensive in any other respect, it shall be

interpreted to extend only over the longest period of time for which it may be enforceable,

and/or over the largest geographical area as to which it may be enforceable and/or to the

maximum extent in all other aspects as to which it may be enforceable, all as determined by

such court in such action. ln the event that any ofthe restrictions contained in Clauses 6.1and

6.2 are rendered void by any court of competent jurisdiction or otherwise, but would be valid

if some part thereof was deleted, the above restrictions shall apply with the deletion of such

words as may be required to make the restrictions contained in Clauses 6.1 and 5.2 valid,

binding and effective.

The Employee hereby agrees, acknowledges and confirms that the obligations under Clauses

6.1and 5.2 are an integral and necessary for protecting the Business, goodwill and value of

the Company and that the restrictions on competitive activity set forth in this Agreement are

primarily to protect the value of the Company, including the goodwill of the Company's

Business and the potential for expansion of that Business,

f.
Notwithstanding the limitation of this provision by any Applicable Law for the time being in

force, the Parties undertake to at all times observe a nd be bound by the spirit of these Clauses

6.1 and 6.2 provided, however, that on the revocation, removal or diminution of the

Applicable Law or provisions, as the case may be, by virtue of which the restrictions contained

in Clauses 6.1and 6.2 (as the case maybe) were limited as provided hereinabove, the original

restrictions would stand renewed and be effective to their original extent, as if they had not

been limited by Applicable Laws or provisions revoked.

c.
The Parties agree and acknowledge that the covenants and obligations with respect to non-

compete and non-solicitation as set forth in Clauses 6 1 and 6.2 relate to special, unique and

extraordinary matters, and that a violation of any of the terms of such covenants and

obligations by the Employee and/or his afflliates will cause the Company irreparable injury'

Therefore, the Parties agree that the Company shall be entitled to an interim injunction,

restraining order or such other equitable relief as a court of competent jurisdiction may deem

necessary or appropriate to restrain the Employee and/or his affiliates from committing any

violation of the covenants and obligations contained in clauses 6.1 and 6.2. These injunctive

remedies are cumulative and are in addition to any other rights and remedies that the

Company may have against the Employee and/or his affiliates in law or in equity.

The provisions of clauses 6.1 and 6.2 shall survive termination of thls Agreement till the

Restrlcted Period.

6.5

5.6.

6.7

7. CONFIDENTIALITY

The Employee acknowledges that as a consequence of his employment u nder this Agreement

he has been and will be Biven access to confidential lnformation. ln liSht of this the Employee

aBrees that the company shall be the sole owner of all the confidential lnformation. The

Employee agrees not to make copies of such Confidential lnformation except as expressly

authorized by the Company in writing. The Employee hereby assigns to the Company any and

all rights, title and interest he may have or acquire in such Confidential lnformation. Upon

termination of employment or at the re of the Company, whichever is earlier, the
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Employee will return or deliver to the Company all tangible forms of such Confidential

lnformation in his possession or control, including but not limited to drawings, specifications,

information, documents, records devices, models or any other material and copies or

reproductions thereof. The Employee shall not assert any lien on the Confidential

lnformation, or any portion thereof, both during and after cessation of employment with the

Company. Further, the Employee undertakes, as follows:

7.1.1. The Employee hereby represents and warrants that at all times hereafter he will

maintaln the confidentialitY of all Confidential lnformation

7 .1.2 The Employee will not, either directly or indirectly, durinB the term of his employment

or after the termination of this Agreement, make any disclosure of Confidential

lnformation to any third person, or make any use of Confidential lnformation, for his

own benefit or the benefit of any third person.

7.1.3. The Employee shall maintain proper and secure custody of all Confidential

lnformation and use his best endeavors to prevent the use or disclosure of the

Confidential lnformation by or to third Person.

7.1.5. As remedies at law may be inadequate to protect the Company against any actual or

threatened breach of this Clause 7, the Company shall have the right to injunctive

relief in the Company's favour with respect to any breach of this provision without

proof of irreparable harm.

7 .7.6 The Employee agrees that while being employed by Company and/ or upon

terminatlon or expiration of this Agreement for any reason whatsoever, he shall not,

directly or indirectly, use for himsell or disclose to any Person or entity any

Confidential lnformation, except other than in the course of performing his duties

under this Agreement.

7.7.7 The Company may, at any time and for no additional consideration, require

you to sign a separate agreement with respect to Confidential lnformation

8. TERM & TERMINATION

8.1. Term/Probation

7 | 2s23

7 .7.4. ln the event that the Employee, at any time including post termination of

employment, is requested pursuant to, or required by, Applicable Law, regulation or

legal process to disclose any of the Confidential lnformation, he shall notify his

superior / senior and/ or the management of the Company (as applicable) promptly

(but no later than 2 (two) days from receipt of such request) so that the Company may

seek an injunctive order or other appropriate remedy or, in the Company's sole

discretion, waive compliance with the terms of this Agreement. ln the event that no

such injunctive order or other remedy is obtained, the Employee agrees to furnish

only that portion of the Confidential lnformation, which is legally required and will

exercise all reasonable efforts to obtain reliable assurance from the recipient of the

relevant Confidential lnformation that confidentialtreatment will be accorded to the

Confidential lnformation.
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h. The Employee's employment will commence under this A8reement on and from

Effective Date and remain valid untilJune 9, 2021 ("Termination Date"). lnitially, the Employee

will be on a probation period of 90 (ninety) days. The Company shall confirm the Employee's

employment in writing upon successful completion of probatlon. ln case the Employee's

performance is not found satisfactory during the probation period, then the Company

reserves the ri8ht to extend the probation period for another 90 (ninety) days or any suitable

period. During the probation period and/ or during the extended probation period, either
Party may terminate this Agreement by giving to the other party 30 (thirty) days' notice. The

Company may termlnate employment with immediate effect by paying basic salary in lieu of
notice. Subject to completion of satisfactory probation period and once employment of the

Employee is confirmed in writing by the Company, this Agreement shall, subject to Applicable

Law, remain valid until the Termination Date, unless terminated in accordance with Clause

8.2, Clause 8.3 or Clause 8.4 of this Agreement.

8.2, Termination with notice

Post completion of the probation period, the either Party shall be entitled to terminate the

employment under this Agreement at any time by giving the other party prior notice of 60

(sixty) days. The Company may, in its sole discretion, (i) terminate employment with

immediate effect by paying in lieu of notice; or (ii) at the Employee's request, waive the

requirement to provide prior notice or require the Employee to pay in lieu of notice

8.3. Termination of employment for Cause

8.3.1. TheCompanyshall beentitledtoterminatethisAgreementforCause,withimmediate
effect, without notice or payment in lieu of notice.

8.3.2. The term "Cause" shall mean and include

8.3.2.L

8.3.2.2

disregard of lawful instructions of the senior and/or management of the

Company relating to the Business of the Company or material vio,ation of

any rule, regulation, policy or plan established by the Company from time

to time regarding the conduct of its directors, officers, agents, employees or

other Persons acting on behalf of the Company and/or its Business; or
1_

material breach by the Employee of any obligation under this Agreement,
provided that any breach of any of Clauses 5, 6 or 7 of this Agreement shall

always be deemed material breach; or

8.3.2.3. any gross negligence, gross misconduct, fraud, misa ppro priation,

embezzlement, theft, dishonesty, breach of fiduciary duty involving

personal benefit or any act or omission otherwise inimical to the interests

of the Company, or the Business; or

8.3.2.4. Conviction of the Employee in legal proceedings involving any criminal

offence or offence involving moral turpitude; or

8.3,2.5. any act considered to be miscon

applicable law, or
r the Com pa s policies or under
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8.4. Termination of employment by reason of prolonged illness or death

lf the Employee, at any time, is prevented from ill-health or accident or any physical

or mental disability from performing his duties hereunder, he shall inform the
Employer, either through himself or any of his relatives, and supply it with such

details as it may require and if he is unable by reason of ill-health or accident or
disability, for a period of 3 months or more to perform his duties hereunder, the
Employer may forthwith terminate this Agreement.

8.4.2. This Agreement will terminate forthwith upon the death of the Employee and the
Company shall not have any further llability or obligation to the Employee, his

executors, heirs, assigns or any other Person claiming under or through his estate;
provided, however, that the Employee's estate, upon submission of relevant

documentation including a succession certificate, shall receive any salary and

performance bonus payable in accordance with Schedule 2, which is not yet paid as

of the date of his death.
.

8.5. Garden leave

8.5.2. ln the event of termination of employment under this Clause 8, the Company may

require the Employee to absent himself from its premises on garden leave and not
participate in the working of the Company during the unexpired portion of the notice
pe riod.

8.5.2.1. cease to vest in or assign to the Employee any powers or duties or to
provide any work to himi

8.5.2.2. change his designation or duties as the Company decides appropriatej

8.4.1.

a

8.5.2.3.

8.5.2.4.

8.5.2.5.

prevent the Employee from contacting or communicating with any current,
former or proposed clients, customers, employees, or vendors of the

Company;
b.

exclude the Employee from the premises of the Company; and

c.

announce to its employees, clients, customers, vendors and other relevant

Persons of the Company that the Employee has been given notice of
termination or that he has resigned.

It is hereby clarified that during the garden leave, the Employee shall continue to be

employed by the Company and shall be paid salary and other applicable benefits. He

shall be required to comply with any c ditions laid down by the Company during the
period of garden leave and all of the contained this Agreement shall

d

8.5.4.
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8.3.2.6. The breach of any company policy.

2.

8.5.3. The Company reserves the right, during the Sarden leave, to:
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continue to aPPly

The Employee will automatically retire from the employment on attaining the age of 60 years.

An extension may however, be given at the discretion of the Employer.
b.

The Employee aBrees that, following termination or expiration of this Agreement, he shall

cooperate fully with the Company in all matters relating to the completion of his pending work
on behalf of the Company and the orderly transition of such work to such other employees as

the Company may designate. The Employee further agrees that on termination or expiration
of this Agreement he shall co-operate fully with the Company as to any and all claims,
controversies, disputes or complaints of which he has any knowledge pertaining to the
Business, provided that, the Company shall reimburse the Employee for all out-of-pocket
expenses incurred pursuant to his duties under this Clause 8.7. Such cooperation includes, but
is not limited to, providing the Company with all information known to him related to such

claims, controversies, disputes or complaints and appearing and givinB testimony in any forum
under Applicable Laws.

Clauses 5, 5,7,8.4,8.5,8.7,9, LO and 11 shall survive the termination of this Agreement. lt is
however clarified that Clauses 6.1 and 6.2 shall survive termination of this Agreement till the
Restricted Period.

8.9 pon the termination or expiration of this Agreement, the Employee will:

9.1. Promptly return to the Company all the Company's property (including, lntellectual
Property of the Company) and all materials or documents containing Confidential
lnformation which he received or prepared or helped prepare in connection with the
Employee's employment with the Company, if any;

e.

not retain any copies, duplicates, reproductions or excerpts of such materials or
documents in any form;
f.
undertake all necessary actions, rf req uired by and at the cost of the Company, to vest

such property rights in the Company;

a

8.6

8.8

c.

U

d

8

8.9.2.

8.9.3.

8.9.4.

8.9.5.

resign from and/or vacate any office of directorship or any other statutory office that
the Employee may hold and the Employee shall be obligated to resign from and/or
vacate such office forthwith; and

return any letter of authority or power of attorney is issued by the Company to the
Employee during the term of employment.

8.10
h.

lf so requested, the Employee shall provide to the Company a duly signed written statement
confirming that he has fully complied with Clause 8.9 above.

8.11. Without prejudice to any other right available under Applicable Law, the Company reserves

the right to make reasonable deductions from the Employee's full and final payment or any

other amount(s) due to him, in the event t mployee fails to return any or all the

10 | 2s23
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property of the Company which is in his possession or control, or returned in a damaged state,

other than due to normal wear and tear.

8.t2 The Company further reserves the right to suspend the Employee from employment during
any period where the company is investigating any alleged misconduct or breach by the
Employee of any applicable Company policies, rules or regulations as in effect from time to
time, or any applicable laws, regulations, rules, notices, guidelines and requirements of any

governmental, statutory or regulatory body by the Employee.

j. This Agreement shall be governed by the laws of the Republic of lndia. Each Party

consents to the exclusive jurisdiction and venue of the courts situated in lndia at Gurugram

(or any other jurisdictional court at the time of claim, dispute, etc.) for all matters, claims,

disputes, questions or controversies involving the parties and arising out of or in connection
with, in relation to this Agreement.

10. REPRESENTATION AND WARRANTIES

10.1. The Employee hereby represents, warrants, undertakes and confirms to the Company that:

10.1.L. he has been provided with a copy of this Agreement for review prior to siSning and

has reviewed and understood the same;

10.1..2. the execution and delivery of this Agreement by him and performance by him of his

duties and obligations hereunder do not and shall not result in any breach or
constitute a default under and are not and will not be in conflict with or prohibited by

any agreement to which he is a party or by which he may be bound;

10.1..3. he has a valid visa and relevant permlssions and qualifications to be employed in lndia

and perform his duties under this Agreemenu

10.1.4. he is not currently, has not ever been and is not threatened to be, subject to expulsion,

bar, suspended or other disciplinary proceeding or action from or by any statutory or

regulatory authority under any Applicable Law;

10.1.5. he has not brought any confidential information and/or intellectual property of his

previous employer (s) and/or a third party (s), that may lead to any breach of his

representations and/or obligations under any understanding and/or contracts with

his previous employer (s) and/or a third party (s); and

10.1.6. he shall indemnify the Company and/or its relevant officers, employees and/or

directors from and against any and all losses, liabilities, claims, damages, costs and

expenses, including reasonable legal fees and disbursements in connection therewith,
which may be attributable to an unapproved and/or intentional act, violation and/or

breach of the terms of this Agreement and/or Applicable Law and/or Company

po licies.

Dronachai,,i
Ferruki, l

1.L. MISCEILANEOUS
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11..1. Notices

11.1.1. Each notice, demand or other communication given or made under this Agreement

shall be in writing and delivered or sent to the relevant Party at its address or fax

number or e-mail set out below, as applicable (or such other address or fax number
or e-mail as the addressee has by 5 (five) business days' prior written notice specified

to the other Party). Any notice, demand or other communication given or made by

letter between countries shall be delivered by courier with a copy by electronic mail

to the addresses set forth below. Any notice, demand or other communication so

addressed to the relevant Party shall be deemed to have been delivered (a) if
delivered in person or by courier, when proof of delivery is obtained by the delivering
Party; (b) if sent by post within the same country, on the tenth day following posting

and if sent by post to another country, on the twentieth day following posting; (c) if
given or made by fax, upon dispatch and the receipt of a transmission report
confirming dispatch. Pursuant to the dispatch of the notice as above, the Party

sending the notice shall also email the contents of the entire notice to the receiving

Party at the electronic mail address mentioned below.

11.1.2. The initial address, facsimile and electronic mail address of the Parties for the
purposes of this Agreement are:

lf to the Company

Name

Address

Fax

Email

lf to the Employee :

Name Ms. Aishwarya Tiwari

Add ress H.NO.599/24 Laxmi Garden, Near Pataudi Road, Gurgaon,

Haryana 122001

Fax

Email

1,1,.2. Data Protection and Privacy

11.2.1. The Company may, in connection with the 's empl nt, receive personal

data relating to the Employee or third parti Employee (such as

be receive from e f pployee or fromspouse or children). Such data may

1.2 | 2523
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other sources. The Company may process such data for relevant and limited purposes.
By signing the Agreement, the Employee hereby expressly consents to the followingr

11.2.2.1.

L1,.2.2.2.

t7.2.2.3.

the processing of the Employee's personal data by the Company or such
third-party appointed by the Company;
the collection and processing of sensitive personal data or information (as

defined under applicable laws) about the Employee for limited purposes;

the transfer worldwide of personal data held about the Employee by the
Company to other employees and offices of the Company's worldwide
organization and to third parties where disclosure to such third parties is

required in the normal course of business or by law; and use of the
Employee's personalimages and voices in marketing material, videos, etc.;
and
treating any personal data to which the Employee has access in the course
of his employment strictly in accordance with the Company's policies and
procedures and not using any such data other than in connection with and

except to the extent necessary for the purposes for which it was disclosed
to the Employee.

11,.2.2.4

11.3. lnsurance

Subject to insurance policies that the Company may have and other statutory insurances, the
Employee may be eligible to receive compensation under the Employees Compensation Act,

1923, for injuries arising out of and in the course of employment.

L1.4. MaternityBenefit

Women employees of the Company shall be entitled to maternity leave in accordance with
the Maternity Benefit Act, 1961 (as applicable), i.e., eligible women employees shall be

entitled to 26 weeks of maternity leave for the first 2 surviving children, and 12 weeks of
maternity leave for every subsequent child.

11.5. Successors and Assigns

This Agreement shall inure to the benefit of the successors-in-interest and assigns of the
Company. The Employee shall not be entitled to assign his rights or obligations hereunder to
any Person, and any such assignment shall be void.

11.6. Waiver

The failure of any Party to exercise any rights under this Agreement shall not be construed as

a waiver of the obligations of the other Party or the future performance of any such term or

obligation, and the obligations of a Party with respect thereto shall continue in full force and

effect. Any waiver of terms or obligations under this Agreement shall not be valid unless

rendered expressly in writing.

L1.7. Entire Agreement

This Agreement supersedes and cancels a erstandings and agreements

of whatever nature between the Parties w atters covered herein. This
revtous u
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Agreement sets forth the entire agreement between the Parties with respect to the sublect
matter herein-

11.8. Amendment

Any revision, substitution, alteration or amendment of this Agreement shall not be valid
unless approved by the Compa ny and effected by the execution of a written agreement signed
by the Parties hereto.

11.9. Taxes

It and to the extent that, the receipt by the Employee of any amounts of benefits (including
employee benefits), perquisites or similar items provided or to be provided under this
Agreement is determined by the applicable taxing authorities to constitute compensation
taxable to the Employee , in such event, the Employee shall be responsible for the payment
of any and all Taxes imposed upon him in respect thereof and shall not be entitled to
reimbursement therefore from the Company or to any increase in his compensation
hereunder by reason thereof. The Company shall withhold from any amounts payable under
this Agreement such Taxes and statutory social security deductions as may be required to be
withheld pursuant to any Applicable Law.

11.10. Specific Performance

The Employee agrees that the obligations imposed on him under this Agreement are fair,
reasonable, special, unique and of an extraord inary character a nd necessary for the protection
of the legitimate business interests of the Company and that the Company would not have

entered into this Agreement without the inclusion of such restrictions and that a breach by

the Employee of any of the provisions of this Agreement (including Clauses 5, 5 and 7), shall

cause irreparable harm to the Company and the Business, which harm is incapable of being
fully redressed by payment of damages and shall not serve as an adequate remedy.
Accordingly, it is agreed that the Company shall be entitled to institute legal proceedings for
specific performance of this Agreement against the Employee and also be entitled to
injunctive and other equitable relief in addition to any other remedy to which it may be

entitled, under law or in equity-

11.11. Severability

lf any provision of this Agreement, is held to be illegal, invalid, or unenforceable under any
present or future Applicable Law, then such provision shall be severed from the Agreement
without (to the greatest extent possible) any adverse effect to the rights or obligations of the
Parties and this Agreement shall be construed and enfor
unenforceable provision had not been a part hereof. Upon
remaining provisions of this Agreement shall remain in full

if such illegal, invalid, or

force
affected by the illegal, invalid or unenforceable provision o here f-ro.rj., - . -

occ such an ent the
not be

11.12. Non-Exclusive Remedies

The rights and remed ies herein provided are cu mulative and none is exclusive of any other, or
of any rights or remedies that any Party may otherwise have at law or in equity. The rights and

14 2523
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remedies of any Party based upon, arisinB out of or otherwise in respect of any inaccuracy or
breach of any representation, warranty, covenant or agreement or failure to fulfill any
condition shall in no way be limited by the fact that the act, omission, occurrence or other
state of facts upon which any claim of any such inaccuracy or breach is based may also be the
subject matter of any other representation, warranty, covenant or agreement as to which
there is no inaccuracy or breach.

11.L3. Cost and Expenses

Each of the Parties hereto shall pay their own costs and expenses relating to any discussions,

negotiations, investigations undertaken in connection with the subject matter hereof,
including without limitation, costs and expenses associated with the retention of financial,
legal, tax and other professional advisors and investment bankers, and preparation and
execution of this Agreement and all other documents related to the transaction contemplated
under the Agreement.

L1.14. Rights of Third Parties

Nothing expressed or implied ln this Agreement is intended or shall be construed to confer
upon or give any person, other than the Parties hereto any rights or remedies under or by
reason of this Agreement or any transaction contemplated by this Agreement.

11.15. Time

Any date or period as set out in any clause of this Agreement may be extended with the
written consent of the Parties failing which time shall be of the essence.

11.16. Right to Structure the Claim

Each Party shall have the unfettered right to bring any and all claims arising out of or in
connection with any particular Clause of this Agreement, and the Party asserting such claim

or claims shall not be compelled against its will to bring such claim or claims under any other
particular Clause under this Agreement, even in the case where another particular Clause

under this Agreement might also be applicable.

11.17. Counterparts

This Agreement may be executed simultaneously in one or more counterparts, each of which

shall be deemed an original, but all of whrch taken together shall constitute o ne and the same

instrument. Any Party may enter into this Agreement by executing any such counterpart.
Signatures may be exchanged by electronic transmission in "PDF" or other imaging format,
with original signatures to follow. Each Party agrees to be bound by its own electronic
transmission signature and that it accepts the electronic transmission signature of the other
Pa rties.

11.18. Co-operation

1s | 2523
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The Employee hereby agrees that, during the term of his employment with the Company and
at any time thereafter, the Employee shall cooperate (i) in the defense of any legal matter
involving any matter, to which he is a privy and/or party to in any manner, that arose during
his employment with the Company; and (ii) with all governmental authorities on matters
pertaining to any investigation, litigation or administrative proceeding pertaining to the
Company and/or its affiliates.

Communication
k.

l. The Employee agrees that he will not at any time during the continuance of his
employment or on expiry or on termination/cessation of his employment with the Company
or thereafter, issue any statements regarding the Company, or his employment, whether
verbally to any third party, or to the print or electronic media (whether oral or written) or
make any disclosure on any social networking site or otherwise, which has not directly been
authorized by the Company in writing.
m.

n.

Disparagement
o.
p. The Employee shall not at any time without limitation, publish or communicate any
disparaging remarks, comments or statements concerning the Company or any of its
respectlve shareholders, directors, officers or employees. For this purpose, 'disparaging'
means any rema[ks, comments or statements that impugn the character, honesty, integrity,
morality, or business acumen or a bilities in connectlon with any aspect of the operation of the
Company's business of, or reflect negatively upon, the individual or the Company being
disparaged.
q.

11.19.

7L.20.

IFOttOWING THIS PAGE IS THE EXECUTION PAGEI
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IN WITNESS WHEREOF THIS AGREEMENT HAS BEEN ENTERED INTO BETWEEN THE PARTIES ON THE
DATE FIRST ABOVE WRITTEN:

SIGNED AND DELIVERED for and on behalf of TABOOLA tNDIA PRTVATE UMTTEO

Name: Yaron Kaneti
Title: VP Fina nce

SIGNED AND DELIVERED BY Ms. Aishwarya Tiwari
INome oJ the Employee]

11 | 2523
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1. DEHNTT|oNS & INTERPRETATToN

r. For the purposes of this Agreement, in additlon to the terms defined elsewhere in this
Agreement, the following capitalised terms, wherever used in this Agreement, unless
repugnant to the meaning or context thereof, shall have the following meaning:

(a) "Applicable Law(s)" means all applicable:

(i) statutes, enactments, acts of legislature or parliament, laws, ordinances,
rules, bye-laws, regulations, listing agreements, notifications, guidelines or
policies of any applicable country and/or jurisdiction, including but not limited
to any guidelines, circulars, notifications in force, and/or issued and/or
revised by a GovernmentalAuthority, from time to time;

(ii) administrative interpretation, writ, injunction, directions, directives,
judgment, arbitral award, decree, orders or governmental approvals of, or
agreements with, any governmental authority or recognized stock exchangej
and

(iii) international treaties, conventions and protocols, as may be in force from
time to time and applicable to the Company.

(b)

(c)

(d)

"Business" shall mean the business of advertising technology services;

"Cause" shall have the meaning as assigned to it in Clause 8.2.2 of this AgreemenU

"Confidential lnformation" shall mean any confidential and/or proprietary
information concerning the Company and/ or its group company, disclosed, either
directly or ind irectly, in writing or orally, or by inspection of tangible objects (including
without limitation documents, prototypes, samples, plant and equipment) including
(a) inventions, innovations or lntellectual Property rights and any idea or know-how;
(b) confidential and proprietary trade secrets of the Company and/or all other
information belonginB or relating to the Business that is not generally known; (c)

proprietary information relating to the development, utility, operation, functionality,
performance, cost, know-how; (d) details of present and proposed businesses,

formulas, ideas, strategies, techniques, policy, data related to employees, past

present or proposed vendors/customers, agents, suppliers, affiliates information
regarding research and development, unpublished financial statements, budgets and

other financial details, computer programming techniques, methodologies and

related technical information, business or marketing plans, forecasts, prices, quotes,

bids, conrols, operating procedures, organization responsibilities, marketing matters
and any policies or procedures, software programs and files, operating manuals, user
manuals documentation, source code and any and all information pertaining to the

n
18 | 2s23
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application of any software; (e) all information which is normally considered as

confidential information in the Business; and (f) information in relation to this

Agreement;

lnformation shall be deemed to be confidential whether the same comes to
knowledge orally or is contained in tangible or fungible form and whether contained

in a floppy disc, computer system, brochure, booklet or otherwise. Unless otherwise
specified by the Company, all information received by the Employee during the period

of his employment relating to the Business whether from the Company, its affiliates,
its agents, clients, vendors, partners or customers, shall be deemed to be Confidential
lnformation.

Confidential lnformation shall however not include the following:

(i) lnformation which is available in public domain;

(ii) lnformation which is required to be disclosed pursuant to Applicable Laws;

(iii) lnformation already avallable with the Employee independently, without
breach of any confidentiality obligation under this Agreement; and

(iv) lnformation provided to the Employee by third parties, without breach of any

confidentiality obligation under this Agreement.

(e)

"Governmental Authority" means any governmental or statutory authority, government department,

agency, commission, board, tribunal or court or other entity authorized to make laws, rules or

regulations or pass directions having or purporting to have .iurisdiction or any state or other

subdivision thereof or any municipality, district or other subdivision thereof having jurisdiction

pursuant to the Applicable Laws;

"Licenses" means all licenses, permissions, authorizations, consents, approvals, certificates, permits

or other evidence of authority issued by any Governmental Authority, including any and all consents

and approvals required to be obtained from any Governmental Authority under any Applicable Laws;

(f) "lntellectual Property" shall mean all copyrights, patents, trademarks, service marks,

logos, registered designs, domain names and utility models, inventions, brand names,

database rights, software, know-how, programming and business names and any

similar rights situate in any country and the benefit of any of the foregoing (in each

case whether registered or unregistered and including applications for the grant of

any of the foregoing and the right to apply for a ny of the foregoing in any part of the

world);

(c)

19 I 2s23

"Person" means any individual, sole proprietorship, association (including

unincorporated association), unincorporated organization or .ioint venture, body

corporate, corporation (including any non-profit corporation), company (including

any limited liability company, joint stock company or joint venture), general

partnership, limited partnership, limited liability partnership, estate, trust, firm,

Governmental Authority or any other enterprise or other entity (whether or not

having separate Iegal personality);
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(h) "Restricted Period" means the period commencing from the Effective Date and

ending 12 months after the termination of this Agreement for any reason whatsoever

or expiry of this Agreement, whichever is later;

(i) "Company" means Taboola lndia Private Limited;

"Ta:(' means all forms of taxation (Direct Taxation under the lncome-tax Act, 1961

and lndirect Taxation including but not limited to provisions of Central Exclse Act,

1944, Goods and Service Tax, Custom Act 1962 etc), deductions, withholdings, duties,

imports, levies, fees, charges, professiona l, fringe benefit tax, interest, penalties, cess,

surcharge and rates imposed, levied, collected, withheld or assessed by any local,

municipal, regional, urban, governmental, state, or other body in lndia or elsewhere

and any interest, additional taxation penalty, surcharge or fine in connection

therewith;

(k) "Term" shall have the meaninB as assigned to it in Clause 8.1 of this Agreement

ln this Agreement, unless the context otherwise requrres:

(a) References in this Agreement to the Parties include their respective permitted

assignees and/or the respective successors in title to substantially the whole of their
respective undertakings and, in the case of individuals, to their respective legal heirs,

assignees, executors and administrators.;

(c) References to Recitals, Articles, Clauses, 5ub-Clauses and Schedules are to recitals,

articles, clauses, sub-clauses of and schedules to this Agreementi

(d) Any reference herein to a statutory provision shall include such provision, as is in force

for the time being and as from time to time, amended or re-enacted

(e) The words "this Clause" unless followed by a specific clause and/or sub-clause

number, shall mean the entire clause and not merely the sub-clause or portion ofthe
clause where such words appear.

(f) The words "hereof," "herein" and "hereunder" and words of similar import when

used in this Agreement shall refer to this Agreement as a whole and not to any

particular provision of this Agreement. The words "include", "including" and "among

other things" shall, in all cases, be deemed to be followed by "without limitation" or
"but not limited to" whether or not they are followed by such phrases or words of like

import.

(c) Unless otherwise stated, time will be of the essence of contract for the purpose of a ny

Party's obligations under this Agreement.

(h) References in this Agreement to any document or agreement (including this

shall be deemed to include references to such document or agreement

(l

Agreement)

20 2523
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(b) References to the singular shall include references to the plural and vice-versa;
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(i)

(i)

{k)

(t)

as amended, varied, restated, supplemented or replaced from time to time in

accordance with the terms thereof and also include references to any side letters
executed in connection therewith, except as otherwise provided in this Agreement.

Headings to Clauses, parts and paragraphs of Schedules and Schedules are for
convenience only and do not affect the interpretation of this Agreement.

Any reference to any Party being obliged to "procure" or "cause" or "ensure" any
action shall be construed as a reference to that Party or Shareholder being obliged to
exercise all rights and powers available to it so as to procure or cause the relevant
actio n.

The determination of any period of days for the occurrence of an event or the
performance of any act or thing shall be deemed to be exclusive of the day on which
the event happens or the act or thing is done.

Any references to knowledge, information, belief or awareness of any Person shall be

deemed to include such knowledge, information, belief or awareness that such Person

would have if such Person had made due and careful enquiries.

27 | 2s23
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Responsibilities:

1. Responsible for irlplementing, contiguring and designing Taboola's rvork class

products for its worldwide customers

2, Ensure the implementations are ofbest quality

3. Understanding client requirements and meeting the team SLAs

4. Collaborate with different tearns to resolve complex implementations, ifneeded

!
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1. Your compensotion will consist ot':

(a) Starting base s alary of 4,72,083lndian Rupees per annum.

(b) Performance Bonus- 42,917 this amount is neither the maximum nor the minimum amount and
can vary depending upon the Employee's achievement against his key performance indicators. lt is
hereby clarified that the performance bonus amount is totally at the discretion of the company
and is not a matter of Employee's entitlement. The performance bonus is also dependent on the
Company's performance.

2. The Employee sholl be entitled to the Iollowing proroted holidaysond leoves in a colendor yeor:

(a) 10 days holidays per annum including national holidays / festival holidays as notified for each
ca lendar year (the "Holidays").

(b) Earned leaves of up to 18 (eighteen) days, accrued at the rate of 1 (one) for every 20 (twenty)
days. The privilege leave shall be accumulated / carried forward as per applicable laws;

(c) sickness leaves for a total period of uptoT(seven) days in a year, which shall lapseattheend
of the year; and

casual leaves for a total period of up to 7 (seven) days in a year, which shall lapse at the end of the
year The above mentioned leaves shall be prorated depending on the Employee,s joining date
The process to avail the Earned, Sick or CasualLeave, is detailed out in Company,s handbook/ policy
which exist at the time of the Employee joining the company and /or which may be introduced and/
or revised by the Company, from time to time.

Dronacha
Far ii;i
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Acceptable use, as it refers to Taboola.com Ltd., its subsidiaries and affiliates (collectively,
"Taboola", or the "Company"), is a statement of the guidelines created for the purpose of
defining the proper practices in relation to the use of raboola's technology resources. These
resources may include, but not be limited to (i) the use of the internet, computers, mobile
devices, printing devices and electronic communication platforms such as email and social
media platforms, (ii) data security, and (iii) confidentiality. This policy also outlines the
sanctions and measures that may be taken in the event that the rules contained herein are
violated.

Taboola's intentions for publishing a policy gathering said guidelines and sanctions
(hereinafter referred to as "Acceptable Use policy") are not to impose restrictions that are
contrary to Taboola's established culture of openness, trust, and integrity. Taboola is
committed to protecting Taboola's employees, partners and the Company from illegal or
damaging actions by individuals, either knowingly or unknowingly.

Dronach
F a ri-u

1) Overview

3) Scope

This Acceptable Use Policy pertains to the security and use of all Taboola's information and IT
equipment. It also includes guidelines regarding the use of email, internet, voice and mobile
IT equipment, storage media, and network-shared folders, including when accessed using
your personal devices that you have chosen to use for work (when authorized by Taboola).
These systems are to be used for business purposes in serving the interests of the Company,
and of our clients and customers in the course of normal operations.

This policy applies to any individual/person, which is either an employee of Taboola, a
contractor who provides services to Taboola and/or any of its employees or anyone who acts
on such contractors' behalf, or any agent who acts on behalf of Taboola (hereinafter: "you"
or "Policy Subject(s)". This policy applies to all information, in whatever form, relating to

Bbggla

2) Purpose

The purpose of this policy is to outline the acceptable use of computer and information
technology ("IT") equipment at Taboola. These rules are in place to protect all individuals
working at or on behalf ofTaboola. Inappropriate use exposes Taboola to risks including virus
attacks, compromise of network systems and services, and legal issues.

Effective security is a team effort involving the participation and support of every Taboola
employee and affiliate who deals with information and/or information systems. It is the
responsibility of every user to know these guidelines, and to conduct their activities
accord ingly,
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Taboola's business activities worldwide, and to all information handled by Taboola. It also
covers all IT facilities operated by Taboola's or on its behalf.

4) Policy

a) General Use and Ownership

i) All Taboola proprietary information stored on electronic and computing devices
whether owned or leased by Taboola, the employee, or a third party, remains
the sole property ofTaboola. You must ensure through legal or technical means
that proprietary information is protected in accordance with the Internal IT
Policies.

ii) You have a responsibility to promptly report an actual or potential theft, loss or
unauthorized disclosure of Taboola proprletary information.

iii) You may access, use or share Taboola proprietary information only to the
extent it is authorized and necessary to fulfil your job.

iv) You are responsible for exercising good judgment regarding the personal use
of IT systems, such as devices, software, SaaS accounts or cloud services. The
guidelines concerning personal use of Taboola's IT systems can be found in the
internal IT policies Brain space, available at
httos: //bra in. taboo la. co m/d is ola v/lITP ("lnternal IT Policies"). If there is any
uncertainty, you should consult their supervisor or manager.

v) For security and network maintenance purposes, authorized individuals within
Taboola may monitor equipment, systems, and network traffic at any time, per
Taboola's Internal IT Policies, including when accessed using your personal
devices that you have chosen to use for work (when authorized by Taboola).

vi) Taboola reserves the right to audit networks and systems on a periodic basis
to ensure compliance with this policy.

b) Security and Proprietary Information

i) System level and user level passwords must comply with the Internal IT
Policies. Providing access to another individual, either deliberately or through
failure to secure its access, is prohibited.

ii) All company owned computing devices and your personal devices that you have
chosen to use for work (when authorized by Taboola) must be protected by an
MDM (Mobile Device Management) system. The M Dlvl allows IT to control

TabA9a
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Taboola's laptops and company owned phones remotely, control the encryption
of the device, wipe the device (if needed) remotely, and apply the organization
protection and password policy on each device.

iii) All computing devices must be secured with a passwo rd -protected screensaver
with the automatic activation feature set to 15 minutes or less. you must lock
the screen or log off when the device is unattended.

iv) Postings by employees or authorised contractors and third parties from a
Taboola email address to newsgroups, professional networks, or social media
sites should be strictly professional and include only necessary facts, no
personal opinions, political agenda, client information, or personal information,
and shall be subject to Taboola's Social Media policy, available at

in.tabool LEGA +Poli ("SociaI Med ia
Policy").

v) You must use extreme caution when opening e-mail attachments received from
unknown senders, which may contain malware. When in doubt, you should
forward the email securitv@ta boola. com.

c) Unacceptable Use

The following activities are, in general, prohibited. Some of the policy Subjects may
be exempted from these restrictions during the course of their legitimate job
respo nsibilities (e.9., systems administration staff may have a need to disable the
network access of a host if that host is disrupting production services).

Under no circumstances is an employee ofTaboola authorized to engage in any activity
that is illegal under local, state, federal, or international law while utilizing Taboola-
owned resources.

The lists below are by no means exhaustive but attempt to provide a framework for
activities which fall into the category of unacceptable use.

i) Svstem and Network Activities

The following activities are strictly prohibited:

(1) Violations of the rights of any person or company protected by copyright,
trade secret, patent, or other intellectual property, or similar laws or
regulations, including, but not limited to, the installation or distribution of
"pirated" or other software products that are not appropriately licensed for
use by Taboola.

(2) Unauthorized copying of copyrighted or confidential material including, but
not limited to, data from databases, data from servers, log filesi digitizatjon,
and distribution of photographs from magazines, books or other copyrighted

Principal
Dronacharya Ccilri,-:e of Engg
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sources, copyrighted music, and the installation of any copyrighted software
for which Taboola or the end user does not have an active license.

(3) Accessing any person's computer or computer system, software, or data
without their knowledge and consent; breaching the security of another user;
or attempting to circumvent the user authentication or security of any host,
network, or account. This includes, but is not limited to, unauthorizedly
accessing classified data, logging into or using a server or account you are
not expressly authorized to access, or probing the security of other hosts,
networks, or accounts.

(4) Accessing data, a server or an account for any purpose other than conducting
Ta boola related business.

(5) Exporting software, technical information, encryption software, or
technology, in violation of international or regional export control laws.
Management should be consulted prior to export of any material that is in
question.

(6) Introduction of malicious programs into the network or server (e.g., viruses,
worms, Trojan horses, e-mail bombs, etc.).

(7) Revealing your account password to others or allowing use of your account
by others. This includes family and other household members.

(8) Using a Taboola device to actively engage in procuring or transmitting
material that is in violation of sexual harassment or hostile workplace laws
in the user's local jurisdiction.

(9) Making fraudulent offers of products, items, or services originating from any
Taboola account.

(10)

(11)

Making statements about warranty, expressly or implied, unless it is a part
of normal job d uties.

Effecting security breaches or disruptions of network communication.
Security breaches include, but are not limited to, accessing data of which the
Policy Subject is not an intended recipient or logging into a server or account
that the Policy Subject is not expressly authorized to access, unless these
duties are within the scope of regular duties. For purposes of this section,
"disruption" includes, but is not limited to, network snifflng, pinged floods,
packet spoofing, denial of service, and forged routing information for
malicious purposes.

(12) Port scanning or security scanning is expressly prohibited unless prior
notification to Taboola is made.
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ii) Email an Communication Actrvities

Taboola email addresses should be used primarily for Taboola related business and

activities. Taboola,s email addresses should not be used in conjunction with personal

services.

Personal email or communications (such as WhatsApp, Telegram and others) should
not be used for work related communications.

When using company resouTCes to access and use the internet, users must realize they
represent the Company. Whenever Policy Subjects state an affiliation to the Company,
they must be strictly. professional and include only necessary facts, no personal

opinions, political agenda, client information, or personal information

(13) Executing any form of network monitoring which will intercept data not
intended for the Policy Subject's host, unless this activity is a part of the
Policy Su bject's normal job/duty.

(14) Circumventing user authentication or security of any host, network or
account.

(15) Introducing honeypots, honeynets, or similar technology on the Taboola
network.

(16) Interfering with or denying service to any user other than the Policy Subject's
host (for example, denial of service attack).

(17) Using any program/script/command, or sending messages of any kind, with
the intent to interfere with, or disable, a user's terminal session, via any

means, locally or via the Internet/Intranet/Extranet.

(18) Providing information about, or lists of, Taboola employees to parties outside
Taboola without Taboola Security officer's prior approval.

B99la

The following activities are prohibited:

(1) Sending unsolicited email messages, including the sending of "junk mail" or
other advertising material to individuals who did not specifically request such

material (email spam).

(2)Any form of harassment via email or telephone Harassment includes sending' ' 
messages that contain profane or offensive language, sending frequent
unsolicited messages, or sending extremely lengthy messages'

(3) Unauthorized use, or forging, of email header information'

(4) Solicitation of email for any other email address, other than that of the poster's

account, with the intent to harass or to collect replies'
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(5) Creating or forwarding "chain letters", "Ponzi" or other "pyramid" schemes of
any type.

(6) Use of unsolicited email originating from within Taboola's networks of other
intra net/extra net service providers on behalf of, or to advertise, any service
hosted by Taboola or connected via Taboola's network.

(7) Posting the same or similar non-business-related messages to large numbers
of Usenet newsgroups (newsgroup spam).

iii) Blooo inq and Socia I Media

(1) Blogging by employees, or authorised contractors and third parties, whether
using Taboola's property and systems or personal computer systems, is also
subject to the terms and restrictions set forth in this Acceptable Use Policy.
Limited and occasional use of Taboola's systems to engage in blogging is

acceptable, provided that it is done in a professional and responsible manner,
does not otherwise violate any of Taboola's policies (including, but limited to,
Taboola's Social Media Policy), is not detrimental to Taboola's best interests,
and does not interfere with the Policy Subjects' regular work duties.

(2)Taboola's Internal IT Policies regarding confidential information also apply to
blogging. As such, Policy Subjects are prohibited from revealing any of
Taboola's confidential or proprietary information, trade secrets, or any other
material covered by any of Taboola's policies.

(3) Policy Subjects shall not engage in any blogging that may harm or tarnish the
image, reputation, and/or goodwill of Taboola and/or any of its employees.
Policy Subjects are also prohibited from making any discriminatory,
disparaging, defamatory, or harassing comments when blogging or otherwise
engaging in any conduct prohibited by any of Taboola's Internal IT Policies and

Ta boola Social Media Policy.

(4) Policy Subjects may also not attribute personal statements, opinions, or beliefs
to Taboola when engaged in blogging. If a Policy Subject is expressing his or
her beliefs and/or opinions in blogs, the Policy Subject may not, expressly or
implicitly, represent themselves as an employee or representative of Taboola.
Policy Subjects assume any and all risk associated with blogging.

(5) ApaIt from following all laws pertaining to the handling and disclosure of
copyrighted or export-controlled materials, Taboola's trademarks, logos, and

any other Taboola intellectual property may also not be used in connection with
any blogging activity.

5) Policy Compliance

i) ComplianceMeasurement
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Taboola will verify compliance to this policy through various methods, including but not
limited to, business tool reports, internal and external audits, and feedback to the policy

owner.

ii) Exce ptio0s

Any exception to the policy must be approved by Taboola in advance.

iii) Non-Compliance

An employee found to have violated this policy may be subject to disciplinary action, up to
and including termination of employment in accordance with the applicable employment
law, regardless of Taboola's right to seek indemnification from you in case your actions or
omissions result in losses to Taboola. Notwithstanding other rights Taboola might have, a

violation of this Policy by a contractor or a third party will constitute a material breach of
the engagement with Taboola, and will allow Taboola to immediately terminate the

engagement with such contractor or third party.

6) Definitions and Terms

The following definition and terms can be found in the SANS Glossary located at:

https://w ww. sa ns. org/secu rity-resou rces/g lossa ry-of-te rm s/

a) Blogging

b) Honeypot

c) Honeynet

d) Proprieta ry Information

e) Spam

7) Revision Histo

TS€la

Responsible Summary of Change

December 18, 2019 Arlel Pisetzky

Ja n uary 29th, 2020 Ariel Pisetzky

February 77rh' 2o2o
Lega I & Ariel

Pisetzky
Minor updates

Date of Change

Yearly review & adding information
about the MDM system.

Spelling correction
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Last update: 27 October 2027
Page: I of 7

Acceptable Use PolicY

Aptil 23'.d 2O2O
Legal & Ariel

Pisetzky

Minor updates & clariflcation on
use of personal devices and
comm unications

octobet 27rh 2027 Legal
Clarification to the Scope & adding
reference to Taboola's Social Media
Policy

Signatu re:

Date

Dronachrrr
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TABOOLA INDIA PNVATE LIMITED

EMPLOYMENT CONTRACT

Dated : December 22nd, 2O2l

BETWEEN

TABOOLA INDIA PRIVATE LIMITED

AND

Yagyesh Mishra
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EMPLOYMENT CONTRACT

This Employment Contract ("Agreement") is made and executed on the 3rd of January 2022

("Effective Date") by and between;

TABOO[A INDIA PRIVATE LtMITED, a private limited company incorporated under the compa nies Act,

2013 and having its registered office at 1oo, Babar Road, opposlte Hotel Lalit, New Delhi - 110001,

lndia and place of business 12th Floor, Building No. 9A, DLF Cyber City, Gurgaon, 122001, lndia

(hereinafter referred to as the "company", which expression shall, unless it be repugnant to the

context or meaningthereol be deemed to mean and include all its Successors and permitted assigns);

AND

Mr. yagyesh Mishra, an lndian citizen, bearing PAN lD FWZPM8127A, residing at Address: 5 B 1st

Floor Almeria Sector 84 Gurugram - 122004 (hereinafter referred to as "Employee");

The Company and the Employee are hereinafter collectively referred to as "Parties" and individually

as a "Party",

WHEREAS:

A. The Company is a private limited company engaged in the Business (as defined hereinafter)

and is desirous of employing the Employee as its lmPlementation RePresentative and the

Employee has agreed to accept such employment as the lmplementation Representative of

the Company.

B. The Parties are now desirous of entering into this Agreement to set forth the terms and

conditions agreed between them for the employment of the Employee and the rights and

obligations in relation to the same

NOW, THEREFORE, in consideration of the mutual agreements, covenants, representations and

warrantles set forth in this Agreement, and for other good and valuable consideration, the receipt and

sufficiency of which is acknowledged by the Parties, the Parties hereby agree as follows:

DEFINITIONS & INTERPRETATION1.

1.1

2 OBJECT

2.7.

As used in this Agreement, the terms included in EIEiE!!-A shall have the meaning set forth

therein.

The parties have agreed to enter into this Agreement to record the detailed terms and

conditions of the Employee's appointment as lmPlementation Representative of the

Company, including but not limited to, compensation, non-compete, non-solicitation and

: Df ErggD rolach a rya
l- a rrukh Ni
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confidentiality obligations, etc.
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DUTIES3

3.2.

3.3

3.4

3.5

On and from the Effective Date, the Employee shall render his services to the Company on an

exclusive and full time basis, and shall, subject to overall superintendence, control and

directions of the superior / senior designated by the Company, and/or management of the

Company, from time to time, amongst others perform the duties set out in sghgdglgl hereof,

as amended, from time to time, at the Company's discretion. Notwithstanding the foregoing,

the Company may assign new responsibilities and shall have the right to change the

Employee's position to such other roles as it deems fit for the Business and may in its sole

discretion change the duties associated therewith. The Employee agrees to exercise such

powers and responsibilities consistent with the Employees duties.

The Employee agrees and undertakes that he shall devote whole of his time, attention and

skill to the duties to the benefit of the Company, and shall faithfully, efficiently, competently

and diligently perform such duties and exercise such powers as may from time to time be

assigned to or vested in him and shall comply with all reasonable and lawful directions given

to him by his superiors / senior(s) and / or by the management of the Company and use his

best endeavours to promote and expand the Business and to protect and further the interests

and reputation of the ComPany.

The Employee agrees that he shall not, during the term of his employment with the Company,

commit any act for or participate in any activity or render any commercial, advisory or
professional services of any nature to any Person or organization other than the Company

The Employee shall primarily operate from Gurugram, lndia. However, the Employee may be

transferred / relocated to other location(s) of the Company in lndia and/ or overseas or to the

Company's affiliates or to any third pa rties, depending on the Business needs of the Company.

ln case oftransfer to any other location within lndia, the benefits such as leaves, holidays and

carry forward, etc., shall be revised as per the laws and policies applicable in the new location

Notwithstanding the above, given the nature of duties to be performed by the Employee, the

Employee will be expected to travel for work throu8hout lndia and/ or overseas as may be

necessary,

The Employee shall at all times while discharging his respo nsibilities under this Agreement,

not violate any substantive laws applicable to the Company and shall at all times observe,

adhere to and comply with the policies, rules and regulations as may exist and /or may be

introduced and/ or revised by the Company, from time to time. ln the event of any conflict

between the terms and conditions of employment, specified under this Agreement and the

policies, the specific terms of this Agreement shall prevail.

4. COMPENSATION AND BENEFITS

Subject to the provisions under this Agreement, and other provisions under the Applicable

Laws, from the Effective Date, the salary payable to the Employee shall be as specified in

s!-bgC-g!ez to this Agreement. lt is hereby clarified that the review and revision of the salary

is at the sole discretion of the Company and is not a matter of entitlement / right of the

Employee.

4.!.

4.2. ln addition to the above and subject to the
provisions under the Applicable Laws, fro the

l'c'r

s un is Agreement, and other
e shall be entitled

'. of E"1gg
Da-te, t
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to receive other perquisites and performance bonus as detailed in Sgbedgle-3 to this

Agreement. Performance bonus shall be payable at the sole discretion of the Company based

on the assessment criteria laid down by the Company in this regard, from time to time

Without limitation the Company shall be entitled to deduct from the compensation and

benefit amounts set out above, the followlng amounts:

4.3.1. Tax at source, at applicable rates;

4.3.2. All employment / professional taxes as per Applicable Laws;

4.3.3. Contribution to provident funds as per Applicable Laws in force from time to time;

and

4.4.

4.3.4 Any other statutory / contractual deduction which may be required/allowed under

Applicable Laws and/or pursuant or subsequent to this Agreement.

The Employee shall be required to work for nine (9) hours inclusive of lunch time each day for

5 (five) days in a week, The Employee hereby agrees to work for such hours as are necessary

for the proper and competent discharge of his duties. The Company will notify the Employee

about the days of a week that the Employee would be required to work, whether Monday to

Friday or otherwise, including any changes thereto, as per its business needs. Further, the

Company reserves the right to change the days and hours of work at any time in accordance

with Applicable Laws and any such change will be communicated to the Employee by the

company in advance. The working hours (including any additional working hours) may be

extended consistent with Applicable Law. The Employee acknowledges and agrees that he

may be required to attend to official duties at any time, including on weekly offs and public

/national holidays etc., as per the exigencies of the work
b.

It is clarified that the Employee shall not be entitled to receive any additional compensation

or remuneration or benefit from the Com pany, a part from what has been detailed in $9!93!g!g

2 to this Agreement, for any additional work whatsoever, including but not limited to work

performed outside the normal working / business hours, unless approved by the relevant

official of the Company in writing. Currently, the offlce hours are 9am-6pm, unless changed

otherwise.

4.6. The Company shall reimburse the Employee for all other actual and reasonable employment

related expenses incurred by him in the performance of his official duties (upon receipt of

detailed vouchers, when required) subject to prior approval by the Employee's senior, in

compliance with policies of the Company, as may be introduced and/ or revised by the

Company, unless withdrawn in full or part

Notwithstanding anything to the contrary in this Agreement, the Company shall have the right,

subject to applicable law, to set-off against any sums the Company owes to the Employee the

amount of any damages incurred or suffered by the Company as a result of the breach, subject

to an appropriate arbitral award/court order

4.3.

4.7.

INTELLECTUAT PROPERTY RIGHTS

During the Term, the Employee agrees and unde

5.

ows

3 | 2523



Docusign Envelope lD: 5CCE44CA-80C1-4785-956E-1A8866D85E19

The Employee shall forthwith disclose to the company all the lntellectual Property rights

created, developed or drscovered by him (whether alone or with any other Person(s)) at any

time during his tenure with the Company in connection with the Business of the Company,

whether capable of being patented and/ or registered or not, in connection with or ln any way

affecting or relating to the Business or capable of being used or adapted for use therein or in

connection therewith and the Parties agree that all such information and materials shall

belong to and be the absolute property of the Company. The Employee hereby waives all his

rights, including moral rights, titte, interest under any Applicable Law or common law in

relation to any lntellectual Property, anywhere in the world originated, conceived, written or

made whether by him alone or with other Person(s) and agrees that he shall not claim any

rights, title or interest whatsoever (including but not limited to the right to be compensated)

in such works or the use, registration, assignment, license, etc. thereof.

5.1.

5.2.

5.4.

All of the lntellectual Property given, disclosed, created, developed or prepared in connection

with the Employee's employment with the Company shall be deemed to be works and/or

inventions developed in the course ofthe Employee's employment with the Company, within

the meaning of the copyright laws of all jurisdictions, including and without limitation, lndia,

and the Company shall be deemed to be the sole owner thereof in perpetuity and in all

jurisdictions for all purposes. lf under any Applicable Law, any result or proceed of the

Employee's services are not deemed to be works/and or inventions developed in the course

of the employment with the company, then to the fullest extent allowable and for the full

term of protection otherwise accorded to the Emptoyee under such Applicable Law, the

Employee hereby irrevocably, exclusively and perpetually assigns and transfers to the

Company any/all worldwide right/s, title/s and interest/s in such works and/or inventions

without being entitted to receive any additional compensation for such assignment and

transfer of title and interest therein

The Employee agrees and acknowledges that he irrevocably, absolutely and perpetually

assigns to the Company, worldwide rights in perPetulty in respect of (a) any Licenses,

permissions and grants in connection with any lntellectual Property therewith; (b)

applications for any of the foregoing and the right to a pply for them in any part of the world;

(c) right to obtain and hold appropriate registrations in lntellectual Property; (d) all extensions

and renewals thereof; and (e) causes of action in the past, present or future, related thereto

including the rights to damages and profits, due or accrued, arising out of past, present or

future infringements or violations thereof and the right to sue for and recover the same'

C.

The Employee hereby acknowledges and agrees that the salary and other benefits provided

to him under this Agreement constitute appropriate, full and fair consideration in connection

with his employment with the company, and with respect to assignment of all lntellectual

Property rights created, developed or discovered by him, either alone orjointlY with any other

Person(s), in the course of his employment with the Company.

without prejudice to the generality of the terms contained in clause 5.1, the Employee shall

also ensure that he shall not engage or be involved in (in any manner whatsoever) any

unauthorized use, misuse, publication or disclosure of any confidential Information or

lntellectual Property riShts.

to signas arate agreement with

,:,r E.i{iJ. 412523

5.6

EMPLOYMENT CONTRACT

The Company may, at any time, require the

respect to lntellectual Property.
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6, NON.COMPETITIONANDNON-SOtICITATION

5.1. Non-Competition

5.1.2. The Employee undertakes to the Company that the Employee shall not during the

Restricted Period, in any manner directly or indirectly:

6.7.2.t.

6.L.2.2

6.1,.2.3

6.t.2.4

6.1,.2.5.

6.2. Non-solicitation

ii. The Employee shall not during the Restricted Period, directly or indirectly: (i)

solicitforemployment(includingasanindependentcontractor) oremploy or assist a ny other

Person to solicit for employment or employ, any individual who ls engaged in employment

with the Company, or was engaged in such employment at any time during the one (1) year

period before such solicitation; or (ii) solicit, or assist any other Person to sollcit, any current

customer, client or account of the Company or any Person who was a customer, client or

account of the company at any time during the one (1) year period before such solicitation,

for any business that is competitive with or substantially similar to the business of the

Company.
d.

5.3. The Employee confirms and acknowledges that in his opinion and belief the restrictions in

respect of time are reasonable and justified ke e of the Business and

DronacharYri
Farrukh ii

d the nat
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6.1.1. The Employee shall not during the Restricted Period, directly or indirectly whether
independently or as an agent, consultant, advisor, independent contractor or

otherwise, engage in or acquire or otherwise participate in any manner whatsoever,

in any business or activity, which directly or indirectly competes with the Business of
the Company.

Be concerned in any business directly or indirectly competing, or which may

compete, with the Busrness of the Company;
1.

Disclose to any other Person or (in any way which may be detrimental to the
Business of the Company) use any information which is Confidential

lnformation for so long as that information remains Confidential

lnformation;
2.

lnduce or attempt to induce any director or employee of the Company to
leave the employment of the Company;

3.

solicit the existing customers / clients or business of the Company, except in

relation to the Business on behalf of the Company, or thereafter interfere

with the relationship between such customers / clients and the Company;

and

4.
Assist any other Person to do any of the foregoing.

6.1..3. Each covenant above shall be, and is, a separate covenant and shall be enforceable

separately against the Employee and his affiliates and independently of the other

covenants and its validity shall not be affected if any ofthe others is invalid.
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6.4.

the transactions contemplated hereunder. ln the event that any of the restrlctions contalned

in clauses 5.1 and 5.2 shall be determined by any court of competent jurisdiction to be

unenforceable by reason of its extendint for too long a period of time or over too large a

geographical area or by reason of its being too extensive in any other respect, it shall be

interpreted to extend only over the longest period of time for which it may be enforceable,

and/or over the largest geographical area as to which it may be enforceable and/or to the

maximum extent in all other aspects as to which it may be enforceable, all as determined by

Such court in Such action. ln the event that any ofthe restrictions contained in Clauses 6.1. and

6.2 are rendered void by any court of competent jurisdiction or otherwise, but would be valid

if some part thereof was deleted, the above restrictions shall apply with the deletion of such

words as may be required to make the restrictions contained in Clauses 6.L and 5 2 valid,

bind ing and effective.
e.

The Employee hereby agrees, acknowledges and confirms that the obligations under Clauses

6.L and 6.2 are an integral and necessary for protecting the Business, goodwill and value of

the company and that the restrictions on competitive activity set forth ln this Agreement are

primarily to protect the value of the Company, including the goodwill of the Company's

Business and the potential for expansion of that Business.

Notwithstanding the limitation of this provision by any Applicable Law for the time being in

force, the Parties u ndertake to at all times observe a nd be bound by the spirit of these clauses

5,1 and 6.2 provided, however, that on the revocation, removal or diminution of the

Applicable Law or provisions, as the case may be, by virtue of which the restrictions conta ined

in clauses 6.1and 6.2 (as the case maybe) were limited as provided hereinabove, the original

restrictions would stand renewed and be effective to their original extent, as if they had not

been limited by Applicable Laws or provisions revoked

The Parties agree and acknowledge that the covenants and obligations with respect to non-

compete and non-so licitatio n as set forth in clauses 6.1 and 6.2 relate to special, unique and

extraordinary matters, and that a violation of any of the terms of such covenants and

obligations by the Employee and/or his affiliates will cause the Company irreparable injury'

Therefore, the Parties agree that the company shall be entitled to an interim injunction,

restraining order or such other equitable relief as a court of competent jurisdiction may deem

necessary or appropriate to restrain the Employee and/or his affiliates from committing any

violation of the covenants and obligations contained in clauses 6.1. and 6.2. These injunctive

remedies are cumulative and are in addition to any other rights and remedies that the

Company may have against the Employee and/or his affiliates in law or in equitY'

The provisions of clauses 6.1 and 6.2 shall survive termination of this Agreement till the

Restricted Period.

5.5.

6.6.

6.7 .

7 CONFIDENTIALITY

The Employee acknowledges that as a consequence of his employment under this Agreement

he has been and will be given access to confidential lnformation. ln light of this the Employee
7.1

agrees that the Company shall be the sol

Employee agrees not to make copies of s

authorized by the Company in writing. The

e owner of all the Confidential lnformation. The

uch Confidential lnformation except as expressly

hereby assig s to the Company any and

all rights, title and interest he may have or ac ch Co ntial lnformation, UPon

termination of employment or at the request pan ever is earlier, the
re tn

6 | 2s23
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Employee will return or deltver to the company all tan8ible forms of such confidential

lnformation in his possession or control, including but not limited to drawings, specifications,

information, documents, records devices, models or any other material and copies or

reproductions thereof. The Employee shall not assert any lien on the Confidential

lnformation, or any portion thereof, both during and after cessation of employment with the

Company. Further, the Employee undertakes, as follows;

7.1.1. The Employee hereby represents and warrants that at all times hereafter he will

maintain the confidentiality of all Confidential lnformation.

7.7.2 The Em ployee will not, either dlrectly or indirectly, during the term of his employment

or after the termination of this Agreement, make any disclosure of Confidential

lnformation to any third person, or make any use of Confidential lnformation, for his

own benefit or the benefit of any third person.

7.1.3. The Employee shall maintain proper and secure custody of all Confidential

lnformation and use his best endeavors to prevent the use or disclosure of the

Confidential lnformation by or to third Person.

7.7.4. ln the event that the Employee, at any time including post termination of

employment, is requested pursuant to, or required by, Applicable Law, regulation or

legal process to disclose any of the Confidential lnformation, he shall notify his

superior / senior and/ or the management of the Company (as applicable) promptly

(but no later than 2 (two) days from receipt of such request) so that the Company may

seek an injunctive order or other appropriate remedy or, in the Company's sole

discretion, waive compliance with the terms of this Agreement ln the event that no

such injunctive order or other remedy is obtained, the Employee agrees to furnish

only that portion of the Confidential lnformation, which is legally required and will

exercise all reasonable efforts to obtain reliable assurance from the recipient of the

relevant Confidential lnformation that confidential treatment will be accorded to the

Confidential lnformation.

7.1.5. As remedies at law may be inadequate to protect the Company against any actual or

threatened breach of this Clause 7, the Company shall have the riSht to injunctive

relief in the Company's favour with respect to any breach of this provision without

proof of irreparable harm.

7.1..6. The Employee agrees that while being employed by Company and/ or upon

termination or expiration of this Agreement for any reason whatsoever, he shall not,

directly or indirectly, use for himself, or disclose to any Person or entity any

Confidential lnformation, except other than in the course of performing his duties

under this Agreement.

7.7.7 The Company may, at any time and for no additional consideration, require

you to sign a separate agreement with respect to Confidential lnformation.

8. TERM & TERMINATION

1 | 2s23

8.1. Term/Probation
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h. The Employee's employment will commence under this Agreement on and from

Effective Date and rema in valid u ntil Ju ne 9,2O2L l"f ermination Date"). lnitially, the Employee

will be on a probation period of 90 (ninety) days. The Company shall confirm the Employee's

employment in writlng upon successful completion of probation. ln case the Employee's

performance is not found satisfactory during the probation period, then the Company

reserves the right to extend the probation period for another 90 (ninety) days or any suitable
period. During the probation period and/ or during the extended probation period, either

Party may terminate this Agreement by giving to the other party 30 (thirty) days' notice. The

Company may terminate employment with immediate effect by paying basic salary in lieu of
notice. Subject to completion of satisfactory probation period and once employment of the

Employee is confirmed in writing by the Company, this Agreement shall, subject to Applicable

Law, remain valid until the Termination Date, unless terminated in accordance with Clause

8-2, Clause 8.3 or Clause 8.4 of this Agreement.

8.2. Termination with notice

Post completion of the probation period, the either Party shall be entitled to terminate the

employment under this Agreement at any time by giving the other party prior notice of 60

(sixty) days. The Company may, in its sole discretion, (i) terminate employment with
immediate effect by paying in lieu of noticei or (ii) at the EmPloyee's request, waive the

requirement to provide prior notice or require the Employee to pay in lieu of notice.

8.3. Termination of employment for Cause

8.3.1. The Com pany shall be entitled to term inate this Agreement for Cause, with immediate

effect, without notice or payment in lieu of notice.

8.3.2. The term "Cause" shall mean and include:

8.3.2.t

8.3.2.2

disregard of lawful instructions of the senior and/or management of the

Company relating to the Business of the Company or material violation of
any rule, regulation, policy or plan established by the Company from time

to time regarding the conduct of its directors, officers, agents, employees or
other Persons acting on behalf of the company and/or its Business; or

1.

material breach by the Employee of any obligation under this Agreement,

provided that any breach of any of Clauses 5, 6 or 7 ofthis Agreement shall

always be deemed material breachj or

8.3.2.4. Conviction of the Employee in legal proceedings involving any criminal

offence or offence involving moral turpitude; or

8.3.2.5. any act considered to be m

applica ble law, or
under the pany's policies or under

DronacllaiJ'"
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8.3.2.3. any gross negligence, gross misconduct, fraud, misappropriation,

embezzlement, theft, dishonesty, breach of fiduciary duty involving

personal benefit or any act or omission otherwise inimical to the interests

of the Company, or the Business; or
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8,3.2.6. The breach of any Company policy

2.

8.4.1. lf the Employee, at any time, is prevented from ill-health or accident or any physical

or mental disability from performing his duties hereunder, he shall inform the

Employer, either through himself or any of his relatives, and supply it with such

details as it may require and if he is unable by reason of ill-health or accident or

disability, for a period of 3 months or more to perform his duties hereunder, the

Employer may forthwith terminate this Agreement.

8.5

8 5.3. The Company reserves the right, during the garden leave, to

8.5.2.1. cease to vest in or assign to the Employee any powers or duties or to
provide any work to him;

8.5.2.2. change his designation or duties as the Company decides appropriatei

It is hereby ctarified that during the garden leave, the Employee shall continue to be

em ployed by the Company and shall be paid salary and other applicable benefits He

shall be required to comply with any co aid down by he Company during the
period of garden leave and all of the ob ntained this Agreement shalltions

d.

8.5.4.

9 | 2523

8.4. Termination of emploYment by reason of prolonged illness or death

8.4.2. This Agreement will terminate forthwith upon the death of the Employee and the

Company shall not have any further liability or obligation to the Employee, his

executors, heirs, assigns or any other Person claiming under or through his estate;

provided, however, that the Employee's estate, upon submission of relevant

documentation including a succession certificate, shall receive any salary and

performance bonus payable in accordance with Schedule 2, which is not yet paid as

of the date of his death.
.

Garden leave
i.

8.5.2. ln the event of termination of employment under this Clause 8, the Company may

require the Employee to absent himself from its premises on garden leave and not

participate in the working ofthe Company during the unexpired portion ofthe notice

period.

8.5.2.3. prevent the Employee from contacting or communicating with any current,

former or proposed clients, customers, employees, or vendors of the

Company;
b.

8.5.2.4. exclude the Employee from the premises ofthe Company; and

c.

8.5.2.5. announce to its employees, clients, customers, vendors and other relevant

Persons of the Company that the Employee has been given notice of

termination or that he has resigned.

a.



DocuSign Envelope lD: 5CCE44CA-80C1-4785-956E-1A8866D85E19

EMPLOYMENT CONTRACT

continue to apply

The Employee will automatically retire from the employment on attaining the age of 60 years.

An extension may however, be given at the discretion of the Employer.

b.
The Employee agrees that, following termination or expiration of this Agreement, he shall

cooperate fully with the Company in all matters relatlng to the completion of his pending work

on beha lf of the Company and the orderly transition of such work to such other employees as

the Company may designate. The Employee further agrees that on termination or expiration

of this Agreement he shall co-operate fully with the Company as to any and all claims,

controversies, disputes or complaints of which he has any knowledge pertaining to the

Business, provided that, the Company shall reimburse the Employee for all out-of-pocket

expenses incurred pursuant to his duties under this Clause 8.7. Such cooperation includes, but

is not limited to, providing the Company with all information known to him related to such

claims, controversies, disputes or com plaints and appearing and giving testimony in a ny forum

under Applicable Laws.

Cla uses 5, 6, 7, 8.4 ,8.5,8.7 ,9,10 and 11 shall su rvive the termination of this Agreement. lt is

however clarified that clauses 5.1 and 6.2 shall survive termination of this Agreement till the

Restricted Period.

c.

Upon the termination or expiration ofthis Agreement, the Employee will:

d.

8.9.1. Promptly return to the Company all the Company's property (including, lntellectual

Property of the Company) and all materials or documents containing Confidential

lnformation which he received or prepared or helped prepare in connection with the

Employee's employment with the Company, if any;

e.

8.9.2. not retain any copies, duplicates, reproductions or excerpts of such materials or

documents in any form;
f.

8.9.3. undertake all necessary actions, if required by and at the cost of the Company, to vest

such property rights in the company;

8.8

8.9

h.

8.10. lf so requested, the Employee shall provide to the company a duly signed written statement

confirming that he has fully complied with Clause 8.9 above.

8.11, Without prejudice to any other right available under Applicable Law, the company reserves

the right to make reasonable deductions from the Employee's full and final payment or any

other amount(s) due to him, in the that the Employee fails to return any or all the
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8.6.

8.7.

8.9.4. resign from and/or vacate any office of directorship or any other statutory office that

the Employee may hold and the Employee shall be obligated to resign from and/or

vacate such office forthwith; and

8.9.5. return any letter of authority or power of attorney is issued by the Company to the

Employee during the term of employment.

a
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property of the Company which is in his possession or control, or returned in a damaged state,

other than due to normal wear and tear.

8.L2. The Company further reserves the right to suspend the Employee from employment during

any period where the Company is investigating any alleged misconduct or breach by the

Employee of any applicable Company policies, rules or regulations as in effect from time to
time, or any applicable laws, regulations, rules, notices, guidelines and requirements of any

governmental, statutory or regulatory body by the Employee.

9. GOVERNING IAW AND JURISDICTION

j. This Agreement shall be governed by the laws of the Republic of lndia. Each Party

consents to the exclusive jurisdiction and venue of the courts situated in lndia at Gurugram

(or any other jurisdictional court at the time of claim, dispute, etc.) for all matters, claims,

disputes, questions or controversies involving the parties and arising out of or in connection

with, in relation to this Agreement.

10. REPRESENTATION AND WARRANTIES

10.1. The Employee hereby represents, warrants, undertakes and confirms to the Company that

10.1.1. he has been provided with a copy of this Agreement for review prior to signing and

has reviewed and understood the same;

10.1.2. the execution and delivery of this Agreement by him and performance by him of his

duties and obligations hereunder do not and shall not result in any breach or

constitute a default under and are not and will not be in conflict with or prohiblted by

any agreement to which he is a party or by which he may be bound;

10.1.3. he has a valid visa and relevant permisslons and qualifications to be employed in lndia

and perform his duties under this Agreemenu

10.1.4. he is not currently, has not ever been and is not th reatened to be, subject to expulsion,

bar, suspended or other disciplinary proceeding or action from or by any statutory or

regulatory authority under any Applicable Law;

10.1.5. he has not brought any confidential information and/or intellectual property of his

previous employer (s) and/or a third party (s), that may lead to any breach of his

representations and/or obligations under any understanding and/or contracts wlth

his previous employer (s) and/or a third party (s); and

10.1.6. he shall indemnify the Company and/or its relevant officers, employees and/or

directors from and against any and all losses, liabilitles, claims, damages, costs and

expenses, including reasonable legal fees and disbursements in connection therewith,
which may be attributable to an unapproved and/or intentional act, violation and/or

breach of the terms of this Agreement and/or Applicable Law and/or Company

policies

11 2523
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11.1. Notices

11.1.1, Each notice, demand or other communication given or made under this Agreement

shall be in writing and delivered or sent to the relevant Party at its address or fax

number or e-mail set out below, as applicable (or such other address or fax number

or e-mail as the addressee has by 5 (five) business days' prior written notice speclfied

to the other Party). Any notice, demand or other communication given or made by

letter between countries shall be delivered by courier with a copy by electronic mail

to the addresses set forth below. Any notice, demand or other communication so

addressed to the relevant Party shall be deemed to have been delivered (a) if
delivered in person or by courier, when proof of delivery is obtained by the delivering

Party; (b) if sent by post within the same country, on the tenth day following posting

and if sent by post to another country, on the twentieth day following postinS; (c) if
given or made by fax, upon dispatch and the receipt of a transmission report

confirming dispatch. Pursuant to the dispatch of the notice as above, the Party

sending the notice shall also email the contents of the entire notice to the receiving

Party at the electronic mail address mentioned below.

11.1.2. The initial address, facsimile and electronic mail address of the Parties for the
purposes of this Agreement are:

lf to the Compa ny

Name Taboola lndia Private Limited

Address

Attention

Fax

Email

lf to the Employee

Name

Address

Mr. Ya8yesh Mishra

5 B 1st Floor Almeria Sector 84 Gurugtam - 722004

Fax

Emarl 208 mail.co

LL.2. Data Protection and Privacy

data relating to the Employee or
spouse or children). such data m

parties associated with the Employee (such as

ed directl from the Employee or from

1.2 | 2523
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11.2.1. The Company may, in connection with the Employee's employment, receive personal
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other sources. The Company may process such data for relevant and limited purposes.

By signing the Agreement, the Employee hereby expressly consents to the following:

r1 .2.2.7.

lt.2.2.2.

1,7.2.2.3.

Subject to insurance policies that the Company may have and other statutory insurances, the

Employee may be eligible to receive compensation under the Employees Compensation Act,

1923, for injuries arising out of and in the course of employment

77.4. MaternityBenefit

Women employees of the Company shall be entitled to maternity leave in accordance with

the Maternity Benefit Act, 1961 (as applicable), i.e., eligible women employees shall be

entitled to 26 weeks of maternity leave for the first 2 surviving children, and 12 weeks of
maternity leave for every subsequent child.

This Agreement shall inure to the benefit of the successors-in-interest and assigns of the

Company. The Employee shall not be entitled to assi8n his rights or obligations hereunder to

any Person, and any such assignment shall be void.

The failure of any Party to exercise any rights under this Agreement shall not be construed as

a waiver of the obligations of the other Party or the future performance of any such term or

obligation, and the obligations of a Party with respect thereto shallcontinue ln full force and

effect. Any waiver of terms or obligations under this Agreement shall not be valid unless

rendered expressly in writing.

11.7. Entire Agreement

This Agreement supersedes and cancels any a us unde tandings and agreements

of whatever nature between the Parties with ers covered herein. This

Dronacharya Cc i..:ce of Enoo
Farrukh Nag,;r - tlgSOti--

3.
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L1.2.2.4.

the processing of the Employee's personal data by the Company or such

third-party appointed by the Company;

the collection and processing of sensitive personal data or information (as

defined under applicable laws) about the Employee for limited purposes;

the transfer worldwide of personal data held about the Employee by the
Company to other employees and offices of the company's worldwide

organization and to third parties where disclosure to such third parties ls

required in the normal course of business or by law; and use of the

Employee's personal images and voices in marketing material, videos, etc.;

and
treating any personal data to which the Employee has access in the course

of his employment strictly in accordance with the Company's policies and

procedures and not using any such data other than in connection with and

except to the extent necessary for the purposes for which it was disclosed

to the Employee.

11.3. lnsurance

11.5. successors and Assigns

11.6. Waiver
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Agreement sets forth the entire agreement between the Parties with respect to the subject

11.8. Amendment

Any revision, substitution, alteration or amendment of this Agreement shall not be valid

unless approved by the Company and effected by the execution of a written agreement signed

by the Parties hereto.

11.9. Taxes

lf, and to the extent that, the receipt by the Employee of any amounts of benefits (including

employee benefits), perquisites or similar items provided or to be provided under this

Agreement is determined by the applicable taxing authorities to constitute compensation

taxable to the Employee , in such event, the Employee shall be responslble for the payment

of any and all Taxes imposed upon him in respect thereof and shall not be entitled to
reimbursement therefore from the Company or to any increase in his compensation

hereunder by reason thereof. The Company shall withhold from any amounts payable under

this Agreement such Taxes and statutory social security deductlons as may be required to be

withheld pursuant to any Applicable Law,

11.10. Specific Performance

11.1.1. Severability

lf any provision of this Agreement, is held to be illegal, invalid, or unenforceable under any

present or future Applicable Law, then such provision shall be severed from the Agreement

without (to the greatest extent possible) any adverse effect to the rights or obligations of the

Parties and this Agreement shall be construed and enforced as if such illegal, invalid, or

unenforceable provision had not been a part hereof. Upon occurrence of such an event the

remaining provisions of this Agreement shall remain in full force and effect and shall not be

affected by the illegal, invalid or unenforceable provision or by its severance here from.

11..12. Non-Exclusive Remedies

is exclusive of any other, orThe rights and remedies herein provided are

of any rights or remedies that any PartY may
an

ot se have at I
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matter herein.

The Employee agrees that the obligations imposed on him under this Agreement are fair,

reasonable, specia l, uniq ue a nd of an extraordinary character a nd necessary for the protection

of the legitimate business interests of the Company and that the Company would not have

entered into this Agreement without the inclusion of such restrictions and that a breach by

the Employee of any of the provisions of this Agreement (including Clauses 5, 6 and 7), shall

cause irreparable harm to the Company and the Business, which harm is incapable of beinB

fully redressed by payment of damages and shall not serve as an adequate remedy.

Accordingly, it is agreed that the Company shall be entitled to institute legal proceedings for
specific performance of this Agreement against the Employee and also be entrtled to

injunctive and other equitable relief in addition to any other remedy to which it may be

entitled, under law or in equity.

equity. The rights and
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remedies of any Party based upon, arising out of or otherwise in respect of any inaccuracy or

breach of any representation, warranty, covenant or agreement or failure to fulfill any

condition shall in no way be Iimited by the fact that the act, omission, occurrence or other

state of facts upon which any claim of any such inaccuracy or breach is based may also be the

subject matter of any other representation, warranty, covenant or agreement as to which

there is no inaccuracy or breach.

1L.13. Cost and Expenses

Each of the Parties hereto shall pay their own costs and expenses relating to any discussions,

negotiations, investigations undertaken in connection with the subject matter hereof,

including without limitation, costs and expenses associated with the retention of financial,

legal, tax and other professional advisors and investment bankers, and preparation and

execution of this Agreement and all other documents related to the transaction contemplated

under the Agreement.

11.14. Rights ofThird Parties

Nothing expressed or implied in this Agreement is intended or shall be construed to confer

upon or give any person, other than the Parties hereto any rights or remedies under or by

reason of this Agreement or any transaction contemplated by this Agreement.

Any date or period as set out in any clause of this Agreement may be extended with the

written consent of the Parties failing which time shall be of the essence.

11.16. Right to structure the Claim

Each Party shall have the unfettered right to bring any and all claims arising out of or in
connection with any particular Clause of this Agreement, and the Party asserting such claim

or claims shall not be compelled against its will to bring such claim or claims under any other

particular Clause under this Agreement, even in the case where another particular Clause

under this Agreement might also be applicable.

11.17. Counterparts

11.18. Co-operation

1,5 2523

11.15. Time

This Agreement may be executed simultaneously in one or more counterparts, each of which

shall be deemed an original, but all of which ta ken together shall constitute one and the same

instrument. Any Party may enter into this Agreement by executing any such counterpart'

Signatures may be exchanged by electronic transmission in "PDF" or other imaging format,

with original signatures to follow. Each Party agrees to be bound by its own electronic

transmission signature and that it accepts the electronic transmission signature of the other

Pa rties.
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The Employee hereby agrees that, during the term of his employment with the Company and

at any time thereafter, the Employee shall cooperate (i) in the defense of any legal matter
involving any matter, to which he is a privy and/or party to in any manner, that arose during

his employment with the Company; and (ii) with all governmental authorities on matters
pertaining to any investigation, litigation or administrative proceeding pertaining to the

Company and/or its affiliates.

lFoLrowrNc THls PAGE lS THE EXECUTION PAGEI
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77.L9.

Lt.20.

Communication
k.
l. The Employee agrees that he will not at any time during the continuance of his

employment or on expiry or on termination/cessation of his employment with the Company

or thereafter, issue any statements regarding the Company, or his employment, whether
verbally to any third party, or to the print or electronic media (whether oral or written) or
make any disclosure on any social networking site or otherwise, which has not directly been

authorized by the Company in writing.
m.

n.

Disparagement
o.
p. The Employee shall not at any time without limitation, publish or communicate any

disparaging remarks, comments or statements concerning the Company or any of its

respective shareholders, directors, officers or employees. For this purpose, 'disparaging'

means any remarks, comments or statements that impugn the character, honesty, integrity,

morality, or business acumen or abilities in connection with any aspect ofthe operation ofthe
Company's business of, or reflect negatively upon, the individual or the Company being

disparaged.
q.
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IN WITNESS WHEREOF THIS AGREEMENT HAS BEEN ENTERED INTO BETWEEN THE PARTIES ON THE

DATE FIRST ABOVE WRITTEN:

SIGNED AND DELIVERED foT ANd ON bChAIf OfTABOOIA INDIA PRIVATE TIMITED

Wkt-
Name: Yaron Kaneti
Title: VP Fina nce

sTGNED AND DEL|VERED BY Mr. Yagyesh Mishra
INome ol the Employee]

11 2523
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1. DEFrNrTloNs & INTERPRETATIoN

1.1. Defrnitions

r. For the purposes of this Agreement, in add ition to the terms defined elsewhere in this

Agreement, the following capitalised terms, wherever used in this Agreement, unless

repugnant to the meaning or context thereof, shall have the following meaning:

(a) "Applicable Law(s)" means allapplicable

(i) statutes, enactments, acts of legislature or parliament, laws, ordinances,

rules, bye-laws, regulations, listing agreements, notifications, guidelines or
policies of any applicable country and/orjurisdiction, including but not limited

to any guidelines, circulars, notifications in force, and/or issued and/or
revised by a Governmental Authority, from time to time;

(ii) administrative interpretation, writ, injunction, directions, directives,
judgment, arbitral award, decree, orders or governmental approvals of, or

agreements with, any governmental authority or recognized stock exchange;

and

(b)

(c,

(d)

"Business" shall mean the business of advertising technology services;

"Cause" sha ll have the meaning as assigned to it in Clause 8.2 2 of this AgreemenU

"Confidential lnformation" shall mean any confidential and/or proprietary

information concerning the Company and/ or its Sroup company, disclosed, either

directly or indirectly, in writlng or orally, or by inspection of tangible objects (including

without limitation documents, prototypes, samples, plant and equipment) including

(a) inventions, innovations or lntellectual Property rights and any idea or know-how;

(b) confidential and proprietary trade secrets of the Company and/or all other

information belonging or relating to the Business that is not generally known; (c)

proprietary information relating to the development, utility, operation, functionality,

performance, cost, know-howi (d) details of present and proposed businesses,

formulas, ideas, strategies, techniques, policy, data related to employees, past

present or proposed vendors/customers, agents, suppliers, affiliates information

regarding research and development, unpublished financial statements, budBets and

other financial details, computer programming techniques, methodologies and

related technical information, business or marketing plans, forecasts, prices, quotes,

bids, controls, operating procedu nization responsibilities, marketinB matters

and any policies or procedures, soft ms and fil , operating man ua ls, user

manuals documentation, source code ation pertaining to the

18 | 2s23

EXHIBIT A DEFINITIONS

(iii) international treaties, conventions and protocols, as may be in force from

time to time and applicable to the Company.
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application of any software; (e) all information which is normally considered as

confidential information in the Business; and (f) information in relation to this

AgreemenU

lnformatlon shall be deemed to be confidential whether the same comes to
knowledge orally or is contained in tangible or fungible form and whether contained

in a floppy disc, computer system, brochure, booklet or otherwise. Unless otherwise

specified bV the Company, all information received by the Employee during the period

of his employment relating to the Business whether from the Company, its affiliates,

Its agents, clients, vendors, partners or customers, shall be deemed to be Confidential
lnformation.

(i)

(ii)

(iii)

lnformation which is available in public domain;

lnformation which is required to be disclosed pursuant to Applicable Laws;

lnformation already available with the Employee independently, without
breach of any confidentiality obligation under this Agreemenu and

(iv ) lnformation provided to the Employee by third parties, without breach of any

confidentiality obligation under this Agreement.

{e)

"Governmental Authority" means any governmental or statutory authority, government department,

agency, commission, board, tribunal or court or other entity authorized to make laws, rules or

regulations or pass directions having or purporting to have jurisdiction or any state or other

subdivision thereof or any municipality, district or other subdivision thereof having jurisdiction

pursuant to the Applicable Laws;

"Licenses" means all licenses, permissions, authorizations, consents, approvals, certificates, permits

or other evidence of authority issued by any Governmental Authority, including any and all consents

and approvals required to be obtained from any Governmental Authority under any Applicable Laws;

(f) "lntellectual Property" shall mean all copyrights, patents, trademarks, service marks,

logos, registered designs, domain names and utility models, inventions, brand names,

database rights, software, know-how, programming and business names and any

similar rights situate in any country and the benefit of any of the foregoing (in each

case whether registered or unregistered and including applications for the grant of

any of the foregoing and the right to apply for a ny of the foregoing in any part of the
world);

(e) "Person" means any individual, sole proprietorship, association (including

unincorporated association), unincorporated organization or joint venture, body

corporate, corporation (including any non-profit corporation), company (including

any limited liability company, joint stock company or joint venture), general

partnership, limited partnership, limited liability partnership, estate, trust, firm,

Governmental Authority or anY oth
having separate Iegal personality);

terprise or other eniity (whether or not

19 | 2523

Confidential lnformation shall however not include the following:
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(h) "Restricted Period" means the period commencing from the Effective Date and
ending 12 months after the termination of this Agreement for any reason whatsoever
or expiry of this Agreement, whichever is later;

(i) "Company'' means Taboola lndia Private Limited;

"Ta/' means all forms of taxation (Direct Taxation under the lncome-tax Act, 1961
and lndirect Taxation including but not limited to provisions of Central Excise Act,
1944, Goods and Service Tax, Custom Act 1.962 etc), deductions, withholdings, duties,
imports, levies, fees, charges, professional, fringe benefittax, interest, penalties, cess,

surcharge and rates imposed, levied, collected, withheld or assessed by any local,
municipal, regional, urban, governmental, state, or other body in lndia or elsewhere
and any interest, additional taxation penalty, surcharge or fine in connection
therewith;

(k) "Term" shall have the meaning as assigned to it in Clause 8.1 of this Agreement

1.2. lnterpretation

ln this Agreement, unless the context otherwise requires

(a) References in this Agreement to the Parties include their respective permitted
assignees and/or the respective successors in title to substantially the whole of their
respective undertakings and, in the case of individuals, to their respective legal heirs,

assignees, executors and administrators. j

(b) References to the singular shall include references to the plural and vice-versa;

(c) References to Recitals, Articles, Clauses, Sub-Clauses and Schedules are to recitals,
articles, clauses, sub-clauses of and schedules to this Agreement;

(d) Any reference herein to a statutory provision shall include such provision, as is in force
for the time being and as from time to time, amended or re-enacted.

(e) The words "this Clause" unless followed by a specific clause and/or sub-clause
number, shall mean the entire clause and not merely the sub-clause or portion of the
clause where such words appear.

(f) The words "hereof," "herein" and "hereunder" and words of similar import when
used in this Agreement shall refer to this Agreement as a whole and not to any
particular provision of this ABreement. The words "include", "including" and "among
other things" shall, in all cases, be deemed to be followed by "without limitation" or
"but not limited to" whether or not they are followed by such phrases or words of like
im port.

(e) U nless otherwise stated, time will be of the essence of contract for the purpose of a ny

Party's obligations under this Agreement.

(h) References in this Agreement cument agreement {including this
Agreement) shall be deemed to inc ocu ment or agreement

(l

lgc
j 20 | 2s23



DocuSign Envelope lD: 5CCE44CA-80C1-4785-956E-1A8866D85E19

EMPLOYMENT CONTRACT

(i)

(i)

(k)

(r)

as amended, varied, restated, supplemented or replaced from time to time in

accordance with the terms thereof and also include references to any side letters

executed in connection therewith, except as otherwise provided in this Agreement

Headings to Clauses, parts and paragraphs of Schedules and Schedules are for
convenience only and do not affect the interpretation ofthis Agreement.

Any reference to any Party being obliged to "procure" or "cause" or "ensure" any

action shall be construed as a reference to that Party or Shareholder being obliged to
exercise all rights and powers available to it so as to procure or cause the relevant

action.

The determination of any period of days for the occurrence of an event or the
performance of any act or thing shall be deemed to be exclusive of the day on which

the event happens or the act or thing is done.

Any references to knowledge, informatlon, belief or awareness of any Person shall be

deemed to include such knowledge, information, belief or awa reness that such Person

would have if such Person had made due and careful enquiries.

21 | 2523
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Responsibilities:

I . Responsible for implementing, configuring and designing Taboola's rvork class

products for its worldwide customers

2. Ensure the irnplementations are of best quality

3. Understanding client requirements and meeting the team SLAs

4. Collaborate with dilTerent tearns to resolve coniplex implementations, if needed

22 | 2s23
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1.. Your compensotion will conslst of:

(a) Starting base s alary of 4,72,O83lndian Rupees per annum.

(b) Performance Bonus- 42,917 this amount is neither the maximum nor the minimum amount and

can vary depending upon the Employee's achievement against his key performance indicators. lt is

hereby clarified that the performance bonus amount is totally at the disfietion of the Company

and is not a matter of Employee's entitlement. The performance bonus is also dependent on the
Company's performance.

2. The Employee sholl be entitled to the lollowing proroted holidoys ond leoves in o colendor yeor:

(a) 10 days holidays per annum including national holidays / festival holidays as notified for each

calendar year (the "Holidays").

(b) Earned leaves of up to 18 (eighteen) days, accrued at the rate of 1 (one) for every 20 (twenty)

days. The privilege leave shall be accumulated / carried forward as per applicable laws;

(c) Sickness leaves for a total period of up to 7 (seven) days in a year, which shall lapse at the end

of the year; and

Casual leaves for a total period of up to 7 (seven) days in a year, which shall lapse at the end of the
year The above mentioned leaves shall be prorated depending on the Employee's ioining date

The process to avail the Earned, Sick or Casual Leave, is detailed out in Company's handbook/ policy

which exist at the time of the Employee joining the Company and /or which may be introduced and/

or revised by the Company, from time to time.

23 I 2s23
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05 Aptil2022

Deepak Jhankra
House No.-219, Street-o6, Block-A, Sheetla colony, Gurugram, Pincode-122001

Dear Deepak Jhankra,

We are pleased to appoint you as Engineer or in such other capacity as the lv'lanagement of

the Company shall from time to time determine, under the following terms and conditions:

1. Appointment:

You will be required to join us on 04 July 2022.
(The Company reserves the right to advance / postpone the date of joining )

2.1. fhe Company may require you, at any time, to perform any other administrative,

managerial, supervisory, technical or other functions and you will be bound to carry out

such functions.

2.2. Your individual remuneration is purely a matter between yourself and the Company and

has been arrived at on the basis of yourjob, skills, specific background and professional

merit. Accordingly your salary and any changes made to it, is strictly confidential, and

you shall treat it accordingly.

2.3. You shall maintain proper discipline and dignity of your office and shall deal with all

matters with sobriety.

2.4. You shall maintain and keep in your safe custodysuch books, registers, documentsand

other papers as may be issued to you or may come in your possession and shall return

the same when required.

2.5. You shall inform the company of any changes in your personal data within 3 days of the

occurrence of such change. Any notice required to be given to you shall be deemed to

have been duly and properly given if delivered to you personally or sent by post to you

at your address in lndia, as recorded in the Company.

ELX5I

1.1. Your date ofappointment is effective from the date of joining.

2. Code of Conduct:



2.6. You will observe work timlngs and holidays as applicable to your location and place of

work

3.1 You will be on training for the first 6 months. During the training period, you will be subject
to assessment at various stages and you are expected to meet the minimum acceptable
criteria for your continuity in the Company and subject to submission of Provisional
Degree Certiflcate (PDC) of the University with 60% or 6.0 CGPA in aggregate.

3.2 Post the above, you will be on probation for the next 6 months. On meeting the minimum
acceptable criteria and on completion of the probation perlod, if found suitable in the
appointed post, you will be confirmed in writing by the Company The terms and conditions
of this letter shall continue to bind you or as may be amended by the Company from time
to time.

3.3 Based on your performance, the Company is at liberty to terminate your services, if found
unsatisfactory at any time during the Training or probation period, or extended probation
period, as it deems necessary.

4. Salary:

4.1. During the period of probation you will be entitled to salary and perquisites as detailed

in the annexure. The Company in writing will communicate any change in compensation

to you.

4.2. Compensatron structure detailed in the attached annexure is for a posting in Pune. The

compensation structure is based on location of posting and any change in compensation

arising out of a change in location of posting will be communicated to you in writing.

5. lnitial Posting and Subsequent Transfers:

Your initial posting can be al any of our design & development centers in Pune. You will

be liable to transfer in such capacity as the Company may from time to time determine to

any other location, department, establishment, factory or branch of the Company or

subsidiary, associate or affiliate of the Company in lndia or abroad without claiming any

extra remuneration for such transfers.

6. Leave:

6.1. You will be entitled to leave and other benefits in accordance with the rules / policies of

the Company.

7. Other Work:

3. Training & Probationary Period:



7.1. Your position is a full time employment with the Company and you shall devote your

whole time and attention to the Company's business entrusted to you. You will not take
up any other work for remuneration (Part-time or otherwise) or work in advisory capacity
or be interested directly or indirectly (except as shareholder or debenture holder) rn any
other trade or business during the employment with the Company without the prior

written permission of the Chief Executive Officer of the Company.

8. Termination:

8.1. During the period of training / probation, your services shall be terminable by giving one

month's notice or one month's basic pay in lieu thereof on either side at the sole

discretion of Tata Elxsi management. On confirmation of your services in the Company,
your services shall be terminable by giving three months notice or three months basic
pay in lieu thereof on either side at the sole discretion of Tata Elxsi management.

8.3. ln case during your servrces with the Company, if you are deputed abroad for Training /
Developmental program / Participating in Seminar etc., your notice period for resignation

/ termination during the period of one year after completion of your deputation abroad,

will be 6 months at the option of the Company.

8.4.

a.

b.

c.

d.

e.
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8.2. ln the event that you want to terminate your employment with the Company, while on a
project at customer's site in lndia or abroad you be will required to give a minimum of
90 days notice, to enable smooth transition and transfer of technology. The actual date

of release will be mutually decided with the consent of the concerned client and your

superior and the said date of release shall not be unreasonably withheld provided you

are able to handover charge satisfactorily within the 90 day period. This minimum notice

of 90 days cannot be adjusted with payment in lieu of notice period as mentioned in
clause 8.1 above or adjusted against the Privilege Leave.

You will be liable to termination from service by the Company without notice if:

Any declaration given by you or any testimonials furnished by you to the Company is

found to be false, or,

You are found to have willfully suppressed any material information, or,

You are found to have been convicted for or indulged in criminal, subversive or immoral

activities, or,

You are found to have indulged in financial irregularities; or
You breach any of the terms and conditions of your employment as specified in this

letter, or of any further official communication from the Company.



9.1 . On communicalion of the termination/resignation of your employment with the
Company, you will immediately give up to the Company before you are relieved, all

documents of the Company including correspondence, specifications, formulae, books,
documents, cost data, market data, literalure, drawings, effects and shall not make or
retain any copies of these items.

10. Background Check:

You are advised that, before or after joining the services, the Company or its Client(s) may
conduct a background check such as past employment, education, financial & criminal check,
including any other information that has been furnished by you. The Company reserve the
right to withdraw any offer of employment or lerminate your appointment immediately, without
any liability should the results of your background investigation found negative.

11. lntellectual Property and Confidential lnformation:

11.1. lnformation pertaining to the Company's operations and its cfients shall remain secret
and safeguarded by you. On joining the Company, a formal agreement to effect non-
disclosure of confidential information and intellectual property etc. shall be executed by
you. You will also keep us duly informed if you are bound by any confidentiality
agreement with any of your previous employers, in which case you shall keep us

indemnified against any breach thereof by you. Any lntellectual Property or Patents
developed by you during your service will be the property of Tata Elxsi Limited. After
leaving the services of the Company, you shall keep confidential and proprietary

information and technologies, which you were involved with during your service with the
Company and shall render yourself liable to damages and costs arising out of breach of
such confidentiality.

11.2.You shall irrevocably, unconditionally and free of any cost, royalty or compensation,

assign to TEL all rights, title and interests including the transfer rights and Intellectual
Property Rights in all products, designs, software, all embedded, intermediary, base
software technology whrch is created or developed by you during the course of your

employment. TEL shall have the right to obtain and hold in its own name, copyrights,
trade-marks and other applicable registrations and seek such other protection as may
be appropriate to the work, product and all designs, software created by you and you

shall also provide TEL or any person designated by TEL all assistance as may be

required to establish and / or perfect the rights defined in this clause.
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9. On Separation:



1'1.3. Data Protection Regulation- Personal Data: You acknowledge and agree that TEL or
any of its affiliates or group companies may process your personal data/ sensitive data.
You also hereby provide explicit consent to the company to transfer such
personal/sensitive data outside the country in wh ich you are employed. TELwill process
your personal data in the performance of a contract as your employer, to ensure to meet
the employer obligations and the requirements of employment law. Your
personal/sensitive data as part of legal obligation for business accounting, payroll, tax,
immigration purposes- Your personal/sensitive data shall be under legitimate interests
to carry out background checks as part of our due diligence measures. You hereby give
your explicit consent to TEL to process such personal/or sensitive data.

12. Adhering to Safety Standards:

12.1. fh,e Company strives to provide each employee with a safe and healthy work
environment. Each employee has responsibility for maintaining a safe and healthy
workplace for all employees by following safety and health rules and practices and
reporting accidents, injuries and unsafe equipment, practices or conditions.

12.2. Violence and threatening behavior are not permitted. Employees should report to work
in condition to perform their duties, free from the influence of illegal drugs, smoking,
chewing of tobacco or alcohol. The use of alcohol and/or illegal drugs in the workplace
will not be tolerated.

12.3. f ala Elxsi has implemented its Healthy and Safety process based on ISO 45001. You
are expected adhere to the Health and Safety Policy and promptly report any potential

health and safety issues as per the reporting mechanism stipulated under the Health

and Safety Policy. This act may heip us maintain our own safety, as well as the safety
of our fellow co-workers.

13.1 . lf you conceive any new or advanced methods of improving process / formulae / systems
in relation to the operations of the Company, such development will be fully
communicated to the Company and will be and will remain sole right / property of the

Company.

13. Protection of lnterest:



14. Client Management:

'14.1. On Termination / Resignation of employment forwhat-so-ever reasons, youwill notseek

employment opportunities with our principals, customers and any other person / entity,

with whom you had a business relationship / technical engagement within one year from
your last working day in the Company. ln the event the Company is of the reasonable

opinion that you are lerminating your employment with the Company to pursue an

occupation in violation of this Clause 12, then the Company reserves the right to, at its

sole discretion, refuse to accept any letter of termination, by whatever name called, of
your employment with the Company. The Company further reserves the right to
approach a Court of competent jurisdiction and obtain an injunction preventing you from

terminating your employment with the Company and/or recover damages there from.

15. Non-solicitation:

1 5.1 . During the period of employment and for a period of two years following your termination

of employment with the Company, irrespective of the circumstances of or reasons of the

termination, you will not, directly or indirectly, solicit, hire or employ, or assist anyone

else to solicrt, hire or employ, any other employee of the Company. At no time you may

directly or indirectly seek to induce any other employee of the Company to leave the

employment of the Company or to become associated with, or perform services of any

type for any third party.

1 5.2. During the period of employment and for a period of two years following your termination

of employment with the Company, irrespective of the circumstances of or reasons of the

termination, you will not, directly or indirectly, solicit, induce or encourage any customer

or vendor of the Company to move his/her existing business with the Company to a third

party or to terminate his/her business relationship with the Company.

16. Retirement:

17.1. You are required to produce Original certificates / testimonials for our reference &

verification on the day of joining.

18. You are requested to join us on the date as indicated to you i

("Date of Appointment").
lause 1 of this letter
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16.1 . You will retire in the month of your attaining the age of 60 years.

17. Original Certificates:



19. Jurisdiction and Dispute resolution:

19.1. Any dispute which may at any time hereafter arise between the parties hereto, shall be

referred to a single arbitrator to be appointed by the Company Secretary of Tata Elxsi

Ltd. in accordance with and subject to the provisions of the arbitration and conciliation

act, 1996. lt shall be open to any one of the parties to move the Company Secretary to

appoint the arbitrator and refer dispute to arbitration. The decision/award of such an

arbitrator shall be binding on the parties hereto. The venue of arbitration shall be

Bangalore. The Courts in Bangalore shall have exclusive jurisdiction to the exclusion of

all other Courts.

19.3. Please note that while on employment, you will be governed by all Rules and

Regulations of the Company, which are in force from time to time, and the Company

shall have the right from time to time to vary or modify any of the terms and conditions

of service, which shall be binding on you.

We take pleasure in welcoming you to our Organization and look foMard to a mutually

beneficial association.

Wishing you the best in your career,

For Tata Elxsi Limited,

Rajagopalan S.

Head - Human Resources

Declaration

I acknowledge that I was provided with an unsigned copy of this Agreement in advance of

signing the same and was accorded ample opportunity to read and seek whatever clariflcation

I needed related to the Agreement. I have read and understood the above terms and

conditions of employment and am accepting the same. I will be reporting for duty on as

indicated to me in Clause 1 of this letter ("Date of Appointment"). By signing this Agreement

I consent to the Company for collecting, retaining and processing my personal/sensitive data.

19.2. You will be required to produce one set of photocopies and the originals of certificates /
testimonials on the day of joining. Photocopies will be retained for our records and

originals will be returned to you upon verification.

Date: Signature:

Annexure 1



Annexure to: Deepak Jhankra

Appointment Letter Dated: 05 Aptil 2022

Basic
House Rent Allowance

Flexible Benefit Plan--

Statutory Bonus '

Monthly Salary

Deferred Benef its (Aruualsed)
Provident Fund (As per the PF Act 1952)

Gratuity (As per the Gratuity Act 1 972)

Deepak Jhankra

D

Engineer

Pune

Amount in INR

15,s00
7,750
1,912
1,400

26,562

22,320
8,947

Annual Gross Salary 
3,50,011

Medical Insurance (Hospitalisation) coverage as per Company policy as amended

time to time.

Group Term Life (Personal Accident + Life lnsurance) Coverage as per Company

policy as amended time to time.
.As per the Payment of Bonus Act 1965
**Please refer the annexure for details of FBP

For Tata Elxsi Limited,
i t:-

.t

Rajagopalan S.

Head - Human Resources
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Designation

Location



Annexure 2

1 . Telephone / Cell phone expenses (Not exceeding Rs.1 5,000/- p.a.).

2. Membership for Technical Societies (not exceeding Rs.60001 p.a.).

3. LTA (tax free twice in 4 years as per prevailing lncome Tax rules).

ELXSI



Offer: Computer Gonsultancy
Ref : TCSL/DT202177 56243lDelhi
Date:0211212021

tvl r. Aditya Gaur
C-34a Hari Nagar Clock Tower,
Near Ddu,
New Delhi-1 10064,
Delhi.
Tel# -

Dear Aditya Gaur,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be {3,36,8771- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning lncentives
(Readiness lncentive and/or Competency lncentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer lettei. lf not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore ( led under Terms &

TCS Conf idential



Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer rs subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of <14,7841- per month.

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

House Rent Allowance (HRA)
Your HRA will be t5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

amount between the components as per your tax plan, on oin TCSL.

1

TCS Confidential
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3. Food Card
You will be eligible for a Food Card. lt can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of 1500/-
being credited to this card per month. However you may want to re-distribute the BoB

2



Monthly Performance Pay
You will receive a monthly performance pay of {1 ,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance
Your variable allowance will be t600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your frrst anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This PaylAllowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore Programme

CITY ALLOWANCE
You will be eligible for a City Allowance of (200/- per month. This is specific to lndia and is
linked to your base branch. ln the event of a change in your base branch this amount may
undergo a change. lt will stand to be discontinued while on international assrgnments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health lnsurance Scheme(H lS).

PERFORMANCE PAY

You will be eligible for Readiness lncentive AND/ OR Competency lncentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

HIS offers the following benefits:

TCS C o nfidentia I

1CSUDr202177 56243



1 Basic Cover
i. Entitlement - lncludes domiciliary expenses up to {6,000/- per insured person per

annum and basic hospitalization expenses up to {2,00,000/- per insured person per

annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,

provided these members are explicitly enrolled by you under the scheme. Additionally, if

you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. HigherHospitalisation
coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your

enrolled dependents will be automatically covered under Higher Hospitalisation benefits

i. Enti ement - You and your enrolled dependants will be entitled for {12,00,000/- as a

family floater coverage towards hospitalisation expenses, over and above the individual

basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your

salary and the dlfferential premium will be borne by TCSL.

Maternity Leave
women employees are eligible to avail maternity leave of twenty six weeks. Adopting or

commissioning mother,may avail maternity leave for twelve weeks. For more details on the

benefits and eligibility, once you join, please refer TCS lndia Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees'Welfare Trust (TWT)
you will become a member of the TWT, on completion of continuous association of one year

from the date of joining TCSL. A nominal annual membership fee ol 72501- will be recovered

from you for the same. The Trust provides financial assistance by way of grants/ loans in

accordance with the rules framed by the Trust from time to time for medical and educational

purposes and in case of death of members while in service.

Loan s
You will be eligible for loans, as per TCSL's loan policy

Professional MembershiPs
you will be eligible for reimbursement of expenses towards professional membership as per

TCSL's po licy

4
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RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic

salary every month as per the provisions of the said Act'

G ratu ity
you will be entitled to gratuity as per the provisions of the Gratuity Act, 1972

TERMS AND CONDITIONS

Aggregate Percentage Requirements
vour appointment will be subject to your scoring minimum aggregate (aggregate of all

subjecis in all semesters) marks of 60% or above (or equivalent CGPA as per the

conversion formuta prescribed by the Board / University) in the first attempt in each of

your Standard Xth, Standard Xllth, Diploma (if applicable) and highest qualification

(Graduation/ Post Graduation as applicable) which includes successful completion of your

iinal semester/year without any pending a rrea rs/backlogs. As per the TCSL eligibility

criteria, marks/cGPA obtained during the normal duration of the course only will be

considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your

appointment is subject to completion of your course within the stipulated time as specified

by your U n iversity/lnstitute and as per TCSL selection guidelines'

It is mandatory to declare the gaps/arrears/backlog s, if any, during your academics and

work experience. The management reserves the right to withdraw/revoke the

offer/appointment at any time at its sole discretion in case any discrepancy or false

information is found in the details submitted by you.

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a

comprehensive learning Program named TCS Xplore which is made available to you

digitally. This foundation Prog ram will include Online learning content, Webinars, practice

sessions & proctored assessm ents. Further to accepting this Offer letter, you are required

to enroll for the TCS XPlore Program and start your learning journey with TCSL. TCSL will

make Xplore program available for you upon your offer acceptance. Please note that your

joining is subject to successfu I completion of your TCS Xplore program including the

roctored assessment. We encourage you to complete your pre- IN g, through TCS

Xplore, well before your expected date of joining to avoid delays in lng
p
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Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts

and/or over time depending upon the business exigencies as permitted by law'

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or

affiliated companies in lndia or outside lndia, on the terms and conditions as applicable to

you at the time of transfer.

6. Compensation Structure / Salary components
The compensation stru ctu relsa lary components are subject to change as per TCSL's

compensation policy from time to time at its sole discretion'

7. lncrements and Promotions
your performance and contribution to TCSL will be an important consideration for salary

increments and promotions. salary increments and promotions will be based on TCSL's

Compensation and Promotion policy.

4

8. Alternative Occupation / Employment
Either during the period of your traineesh ip or during the period of yo me nt a

6
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3. Training Period
you will be required to undergo class room and on the job training in the first twelve

months (including the TCS Xperience Programme as set out herein below), during which

period you will be appraised for satisfactory performance during/after which TCSL would

normally confirm you.

This confirmation will be communicated to you in writing. lf your performance is found

unsatisfactory during the training period, the company may afford you opportunities to

assist you and enable you to improve your performance. lf your performance is still found

unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminale the traineeship any

time if your performance is not found satisfactory. The terms and conditions of the training

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend

the training policY.

lf you remain unauthorizedly absent for a consecutive period of 3 days during the training

progrurn.", you shall be deemed to have abandoned your traineeship and your name will

automatically stand discontinued from the list of TCS Xperience trainees without any

further intimation/separate communication to you.



I Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are

required to maintain strict confidentiality of the intellectual property rights protected

information and other business information of TCS and its clients which may be revealed

to you by TCS or which may in the course of your engagement with TCS come your

poi."*tn or knowledge unless specifically authorized to do so in writing by TCS. This

bonfidentiality Clause shall survive the termination or earlier determination of this

Appointment. The detailed confidentiality related terms and conditions are set out in

Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,

failing which, you (and your surety) will be liable to pay TCSL {50,000/-towards the

training expenditure. service agreement duration of one year refers to continuous service

of 12 months from date of joining TCSL and excludes the duration of Leave without pay

(LWP) and/or unauthorized absence, if any.

11. Work in SBWS mode
TCS,Secure Borderless workspaces (sBWS) is a transformative operating model

framework that altows seamless deployment of virtual workspaces in a secure manner

that enables flexible working options aligned to its business objectives. You may be

required to work either from TCS offices/TCS Client offices or from home (remote

working) as per the requirements of the project or group you are assigned to work with

and as communicated to you by the Unit HR or your supervisor. You are required to abide

by the Policy and / or Guidelines issued by TCS from time to time while operating within

this framework. For more details, please refer the Policy / Guideline document on Remote

Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such

flexible working and ensure adherence to TCS Security Policies/P rotocols and

Confidentiality obligations at all times.

l2.Overseas lnternational Assignment Agreement
lf you are on international assignment, you will b e covered by the TCS lndia

Policy-lnternational Assignments (from lndia to othe r Countries) from the date of

lacement for an international assignment. Accordingly, you will b ired to sign the

overseas lnternational Assignment Agreement/s and any other e relat
p

TCS Co nfide ntial
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confirmed employee of TCSL, you are not permitted to undertake any other employment,

business, assume any public or private office, honorary or remunerative, without the prior

written permission of TCSL.



documents pertaining to the international assignment for which you are being placed ln

case of every internitional assignment that exceeds 30 days, you will be required to

serve TCSL as per the Notice Period clause mentioned below'

This is to ensure that the knowledge and information gained by you during your

assignment is shared and available to TCSL and its associates.This transfer of

kno,,iledge and information is essenlial for TCSL to continue to serve its clients and

customei better.lf you are deputed internationally for training,you will be required to sign

an agreement to serve TCSL for a minimum period of 6 months on completion of training.

13. Terms and Conditions
The above terms and conditions are specific to lndia and there can be changes to the

said terms and conditions in case of deputation on international assignments.

16. Retirement
you will retire from the services of TCSL on reaching your 60th birthday as per the proof

of age submitted by you at the time of jointng'

17. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in th

TCS Confidential
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14. TATA Code of Conduct
YouarerequiredtosigntheTATACodeofConductandfollowthesameinyour
day-to-day conduct as an associate of TCSL'

15. Notice Period
Upon your confirmation, this contract of employment is terminable by you by giving 90

days notice in writing to TCSL. lt is clearly understood, agreed and made abundantly

clear that you shall have to necessarily work during the period of notice of 90 days given

by you under this clause. However, upon your serving the notice under this clause, TCSL

mayrelieveyouanytimeduringtheperiodofnoticeatitssolediscretion.

Upon your confirmation, this contract of employment may be terminated by TCSL by

giving you 90 days notice or payment in lieu thereof'

It is understood, agreed and made abundantly clear herein that you shall have to

necessarily work during the notice period given by TCSL under this clause, unless you

are otherwise relieved by TCSL by giving you payment in lieu of notice'

Your faiture to comply with this ctause wrll entail monetary payment of damages to TCS

aSmaybedeterminedbyitatitSowndiscretionhavingregardtotheresponsibilities
shouldered by you while being in the employment of TCS'



TCSL) which needs to be verified by a registered medical practitioner having a minimum

qualification of MBBS to the lnduction Coordinator.

18. Employment of Non lndian Citizens
ln case-, you are not a citizen of lndia, this offer is subject to your obtaining a work permit

and / or any other permissions and / or documentation as prescribed by the Government

of lndia.

19. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's

background check policy. A specially appointed agency will conduct internal and external

background checks. Normally, such checks are completed within one month of joining.lf

the bickground check reveals unfavourabte results, you will be liable to disciplinary action

including termination of traineesh ip/service without notice.

20. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on

the nextstep portal as soon as the offer letter is accepted (subject to availability of the

documents)

Please carry the below listed original Documents for verification on your joining day.

- permanent Account Number (PAN) Card - You are required to submit a copy of your PAN

card along with other joining forms, immediately on joining. As per lndian lncome Tax

rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card
- Standard X and Xll/Diploma mark sheets & Certificate
- Degree certificate/Provisionat Degree Certificate and mark sheets for all semesters of

Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a

Postgraduate)
- overseas citizenship of lndia (applicable if you are not an lndian Nationality). For

Srilankan Refugee, a Refugee ldentity card along with work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap

- 4 passport sized photographs
- Medical Certiflcate (Should be made on the format provided

Joining letter)

is more than 6 months

by TCS the



- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

*There is no criminal offence registered/pending against you
-There is no disciplinary case pending against you in the university

- lf you were employed, a formal Relieving letter & Experience letter from your previous

employer

The original documents will be returned to you after verification'

ln addition to the above originat documents, Please carry Xerox copies of the below

documents

-PAN Card (Permanent Account Number)
*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)

'Passport
.NSR E-Card

23. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, re s, p rac ces,

processes and procedures of TCSL as applicable to you and the c om

22. Letter of APPointment
You will be issued a letter of appointment at the time of your joining and after completing

joining formalities as per TCSL policy.

Itt :

21. TCS Xperience Program
on joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)

at our offices, as identified, for such period as TCSL may decide'

The said training forms a critical part of your employment with TCSL and is an ongoing

process. TCSL Continues to make investment on training and continuing education of its

professionals. This will be of immense value to you as a professional and a large part of

the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing

process and a formal evaluation will be carried out during the training. lf you are

iequested to join TCSL inspite of you not completing the Xplore proctored assessment,

you will be provided Xplore training on premise and the above said evaluation process will

stand good. The evaluation criteria which will be very transparent will be used as a basis

for allocating people to projects/roles. we would request that the training be taken very

seriously to enable you to add maximum value to your professional and personal growth.



24. Compliance to all clauses
you should fulfill all the terms and conditions mentioned in this letter of offer. Failure to

fulfill one or more of the terms and conditions and/or failure to clear one or more tests

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion

time to time.The changes in the Policies will automatically be binding on you and no

separate individual communication or notice will be served to this effect. However, the

same shall be communicated on internal portal/Ultimatix.

25. Data Privacy Clause:
(a)YourpersonaldatacollectedanddevelopedduringrecrUitmentprocesswillbe
processed in accordance with the TCS Data Privacy Policy. The personal data referred

therein are details related to contact, family, education, personal identifiers issued by

government, social profile, background references, previouS employment and experience,

medical history, skillset, proficiency and certificalions, job profile and your career

aspirations.

(b) lt will be processed for various organizational purposes such as A recruitment,

onboarding, background check, project assignment, performance management' job

rotation, career development including at leadership level, diversity and inclusion

initiatives, global mobility, wellness program, statutory and legal requirements and

specific organizational initiatives in force during your tenure in TCS'

(c) After you join TCS, there would be more sets of Personal lnformation (Pl) attributes

processed foi various legitimate purposes. All of it will be processed with compliance to

applicablelawsandtheTcsDataPrivacyPolicy.lnsomescenariosofyourPl
piocessing, you will be provided with appropriate notice and/or explicit consent might be

obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific

vendor organizations who provide services to TCS, e.g. A background check, health

insurance, counselling, travel, transport and visa, payroll services, associate engagement

activities, and financial and taxation services.

(e)As TCS is a global company, your Pl may be shared with entities outside lndia, limited

for the purposes mentioned above and/or in this offer letter'

(f) ln case of oversees deputation, available privacy rights w

regulatory provisions and / or TCS policies/notice provided ap
uld be governed as per

erseasp at vOUT OV

location

't1



Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not

interested in this employment and this offer will be automatically withdrawn.

post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining

letter, the offer will stand automatically terminated at the discretion of TCSL'

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms

q!g!!9lqor Llse a QR code scanner from your mobile

to validate the offer letter
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GROSS SALARY SHEET Annexure I

Table 1 : Compensation Details (All Components in INR)

1 Fixed Com ensation

Basic Salary 1 ,77 ,408

Bouquet Of Benefits # 7 ,646 91,752

2 Performance Pa

Monthl Performance Pa 1,700 20,400

Quarterl Variable Allowance* 600 7 ,200

3 G Allowance 2,400

4 Annual Gom onents/Retirals

Health lnsurance*'* NA 7,900

Provident Fund 1,774 21,289

Gratuity

Total of Annual Components & Retirals 2,485 37 ,722

TOTAL GROSS 27 ,415 3,36,877

# Refer to Table 2 tor TCSL defined Structure. ln case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

. Amount depicted will be paid-out on a quarterly basis upon successlul completion of the TCS Xplore Program

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program'

... For HIS - Note that Rs. 7900 if the employee is single lf the employee is married or married with children

then Rs. 3,900^ per beneficiary needs to be added to the above mentioned amount'

,.,. xplore/ Leaming lncentive is paid over and above the cTC during first year, based on your Performance in Tcs

Xplore Program Table 2: TCSL defined structure for BoB (All Components in INR)

Aditya GaurName

Assistant System Engineer-Trainee

Dronacharya College Of Engineering, Gurgaonlnstitute Name

Annual
70,9685,914House Rent Allowance

1 ,232Leave Travel Assistance

6,000

Designation

Component Category

14,7U

200

711 8,533

Xolore/ Learning lncentive**** Upto 60,000

14,7 84

500Food Card

7 ,646OU BENEFITSGROSS BOU



Annexure 2

TCS Confidential
1CSUDT202177 56243

Ahmedabad
ICS XP HR Lead
Tata Consultancy Services,
Garima Park/lTllTES SEz,Plor d 41,

342i]07 Aansalore 560lOO,Karnataka

BUBANESHWAR
TCS xP HR le-ad
Tata Consultancy Services,
Traioina Lat' Veouer-Baratlati, lRc Block, Ground Floor,
Tata ConsuttaDcy services Lim;ted, {uN{T-ll} - BARSATI
SEZ, ITIITES SPECIAL ECONOM1C ZONE (SEZ },PL(]T NO'
35, CHANDAKA INOUSTAIAL ESTATE. PATIA,
Bhut aneswa. - 75aO24

Noida - 2o1

7

Hydcrsbad
TCS XP HR Lead
Tata Consuttanry Services,
Q City, Nanak(am8ud3, Hyderabad

Kerala 6a2G12

KOCHI
TCS xP HR Lead
Tata c(,f|sutta^c1. Services,
TCS centre. InfoPatk Road lnfooa.k Campus, lnfopark l

MUMBAI
Tas xP HR Lead
Tita Congultan€y Services,
Yantra ParL, Pokharan R@d Number 2, TCs Apptoach
Rd, Mdh 400606

H;njew
Trlvandrum
T.CS xP HR Lead
Tata Consultancy Seri\res)
Peepul Pdrk. I€chnopark Campus,l(arivavattom P-O-
Trivandrum -695581. lndia
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Confidentiality and lP Terms and Conditions

Confidential lnformation
"confidential lnformation" shall mean all lnventions and Know-how, information and

material of TCS (including for avoidance of doubt any confidential lnformation of its

clients) that comes into the possession or know of the Associate and shall include the

following:

(a) Any and all information processing programs, software, properties, items, information,

data, material or any nature whatsoever or any parts thereof, additions thereto and

materials related thereto, produced or created at any time by TCS or the Associate in the

course of or in connection with or arising out of the Associate's association with TCS.

program/Software shall mean source code and/or machine instructions wherever resident

and on whatever media and all related documentatlon and software,

(b) All other information and material of TCS relating to design, method of construction,

manufacture, operation, specifications, use and services of the TCS equipment and

components, including, but not limited to, engineering and laboratory notebooks, reports,

process data, test data, performance data, inventions, trade secrets, systems, software,

objectcodes,sourcecodes,copyrightedmatterS,methodS,drawings'computations,
caiculations, computer programs, narrations, flow charts and all documentation therefore

and all copies thereof (including for avoidance of doubt any such material belonging to the

Clients of TCS).

(c) corporate strategies and other confidential and proprietary material and information,

which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,

gaihered or collected or obtained by the Associate in the course of or arising out of the

lssociation with TCS or while in or in connection with or for the purposes of his/her

association with TCS or any of the operations and entrusted by TCS to the Associate

Prin cipal
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lntellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the confidential
lnformation shall at all times vest in and remain with or belong to TCS and Associate shall

have no right title or claim of any nature whatsoever in the Confidential lnformation.

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,

innovations, discoveries, improvements, suggestions, or reports and enhancements

made, created, developed, conceived or devised by him or her arising out of his or her

engagement with TCS, including in the course of provision of services to the clients of

rcs and Associate hereby agrees and confirms that all such intellectual property rights

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to

TCS any interests Associate may have in such intellectual property rights including any

interest in and to any domestic or foreign patent rights, trademarks, trade names

copyrights and trade secret rights therein and any renewals thereof. on request of TCS,

Associate shall execute from time to time, during or after the termination of his or her

employment, such further instruments, including without limitations, applications for letters

of patent, trademarks, trade names and copyrights or assignments thereof, as may be

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual

property rights and to effectuate the provisions hereof. All expenses of filling or
pror""riing-rny apptication for patents, trademarks, trade names, or copyrights shall be

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any

such applications. Associate hereby expressly waives any "artist's rights" or "moral

rights,,, which Associate might otherwise have in such intellectual property rights.

3

incipal
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2. Associate'sObligations
Associate agrees to treat the Confidential lnformation as strictly confidential and a trade

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or

part with either directly or indirectly the Confidential lnformation for the benefit of or to any

third parties except for or on behalf of or as directed or authorized by TCS or to a person

having a valid contract with or need under TCS, any Confidential lnformation. Upon

termination of employment, the Associate agrees to surrender to TCS all Confidential

lnformation that he or she may then possess or have under his or her control.



4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no

knowledge of the Confidential lnformation of TCS and that such Confidential lnformation

is of a confidential and secret character and is vital to the continued success of TCS's

business. Associate further acknowledges that he or she is associated with TCS in a

capacity in which he or she will become acquainted with all or part of such Confidential

lnformation. ln order to safeguard the legitimate interests of TCS in such Confidential

lnformation, it is necessary for TCS to protect such Confidential lnformation by holding it

secret and confidential.

Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with

TCS and while working on the premises or facilities of TCS or its Clients or in connection

with the development of any intellectual property rights or work for or on behalf of TCS,

use any third party material or intellectual property rights except those intellectual

property rights provided by TCS or expressly authorised by TCS or without having proper

authorisation or license or approval of the respective owner of such intellectual property

rights.

5

Security policies and Guidelines.
Associale agrees to abide by and be bound by any and all policies, documents,

guidelines 
"nd 

pro""r."r including lP, Security and confidentiality of TCS in force from

time to time whether expressly endorsed or not.

6

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its client premises or from home

(remote working) as per the directions of supervisor and / or the provisions of the

a pplicable policY.

Associate understands that working in this hybrid environment may have higher

confidentiality and information security risks. Associate acknowledges that when working

remotely the Associate:

(a)willworkonlyinaprivate,securedworkareaincompliancewiththeguidelines
issued and amended from time to time.

(b) will comply with and work in a manner consistent with Tcs Data Privacy and Security

Po licies/P rotoco ls.



(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate

from working in a manner consistent with TCS data privacy and security policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares a home with any family member

or an individual who is employed by a competitor of TCS or TCS client the Associate is

assigned to, or if any other circumstances at home exist which implicates the TCS Code

of Conduct Conflict of lnterest provision.

(e) will ensure utmost care and adhere to Confidentia lity, lP Protection / Non-Disclosure

obligations.

(f) will be using the company allotted laptop or similar authorized computing device

(together called "official asset") only to connect to TCS network/customer network through

authorized means (or the Customer provided laptop to access the customer network if so,

mandated by the Customer).

(g)will not allow anybody to share the official asset being used.

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any

of the Confidential lnformation including intellectual properties of TCS that is or may be

revealed to him or her by TCS or which may in the course of his or her employment with

TCS come into his or her possession or knowledge unless specifically authorized to do so

in writing by TCS.

L No License
TCS and Associate agree that no license under any patent or copyright now existing or

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of

this Agreement, or by the disclosure to Associate of the confidential lnformation.

Fittcilal



10. Equitable Rights
Associate acknowledges that any Confidential lnformation that comes into the possession

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature

It is further acknowledged by Associate that the disclosure, distribution, dissemination and

/ or release by Associate of the Confidential lnformation without the prior written consent

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,

immediate and irreparable damage and that upon any such breach or any threat thereof,

TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive

relief, in addition to whatever remedies it might have at law'

11. General
(a) The provisions hereof shall be interpreted, determrned and enforced in accordance

with the laws of lndia

(b) ln the event of any dispute or disagreement over the interpretation of any of the terms

herein contained or may claim or Iiability of any party including that of surety, the same

shalt be referred to a person to be nominated by TCS, whose decision shall be final and

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by

the Arbitration and conciliatlon Act, 1999 or any modifications or re-enactment thereof.

Associate confirms that the fact that the arbitrator shalt be a nominee of TCS shall not be

a ground for objecting to such arbitration or challenging the decision of the arbitrator' The

venue of arbitration shall be Mumbai. subject to the above arbitratlon clause, the Parties

agreed to the binding jurisdiction of the courts at Mumbai under the laws of lndia.

(c) lf any provision hereof shall be found by a judicial tribunal to be contrary to governing

taw, it shall be deemed null and void without annulling or rendering invalid the remainder

of the Agreement and if the invalid portion is such that the remainder cannot be sustained

without it, the Parties herein shall find a suitable replacement to the invalid portion that

shall be legally valid.

(d) This confidentiality clause along with other documents executed by Associate or

ieierenced in any such documents constitutes the entire understanding between the

parties and superiedes all prior agreements and understandings pertaining to the subject

matter thereof. No delay of omission of either Party in exercising or enforcing any of their

rights or remedies hereunder shall constitute a waiver thereof'

TCS confidential
r csLlor 202'177 56243
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(e) This Confidentiality clause may not be amended except in writing signed by authorized

representatives of both Parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during

the term of or in the course of the employment of the Associate with TCS and shall

contin ue thereafter in perpetuity

o"J.1?l; 
,",,".r.5!rn
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Mr. Ayush Gupta
E-1l242Shiv Ram Park,
Nangloi,
New Delhi-'l 10041,
New Delhi.
Tel# -

Dear Ayush Gupta,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
you have successfully completed our initial selection process and we are pleased to make you

an offer.

This offer is based on your profile and performance in the selection process. You have been

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a

part of the application development and maintenance projects across any of the business units of

TCSL.

Your gross salary including all benefits will be (3,36,8771'per annum, as per the terms and

conditions set out herein. Over and above this, you will also be eligible for Learning lncentives

(Readiness lncentive and/or competency lncentive) basis your performance in TCS Xplore

irogr4 which gives you an additional earning potential of upto Rs.60,000 during the first

year.Annexure-1 provides the break-up of the compensation package'

Kindly confirm your acceptance of this offe r online through the option 'Accept Offer letter'. lf not

acce;ted within 7 Days, it will be construed that you are not interested in this employment and

this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your Jorn rng

date and initial place of posting. The Joining letter will be issued to ou only upon success ful

completion of your academic course, you meeting the TCS eligibility c u com eting the

mandatory pre-joining learning curriculum named TCS Xplore (d erms &

Offer: Computer ConsultancY
Ref : TCSL/DT2021 8085503/Delhi
Date:0211212O21



conditions). You will also be issued a letter of appointment at the time of your joining after

completing joining formalities as per company policy. Your offer is Sub.iect to a positive

background check.

COMPENSATION AND BENEFITS

Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's

basic salary or a pro-rata amount in case you join during the financial year. This will be

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,

you need to apply for a minimum of three days of leave and submit supporting travel

documents.

2

3 Food Gard
You witl be eligible for a Food Card. lt can be used to purchase food items at all domestic

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the

Pre-Defined structure you will be eligible for a Food Card with an

being credited to this card per month. However you may want to re

amount between the components as per your tax plan, once you jo

amou nt of (500/-
-d istribute the BoB

SL

F i:n fiD al
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BASIC SALARY
You will be eligible for a basic salary of <14,7841- per month'

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the

defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of

the components below are as per pre-defined structure. However you may want to re-distribute

the BoB amount between the components as per your tax plan, once you join TCSL. To design

your Bouquet of Benefits, you may access the link to BoB in the "Employee self service" link on
iUhimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL

will be deducting tax at source as per income tax guidelines'

1. House Rent Allowance (HRA)

Your HRA will be (5,914/- per month. while restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated

towards HRA.



PERFORMANCE PAY

Monthly Performance PaY
you wiit receive a monthly performance pay of (1,700/-. The same will be reviewed on

completion of your first Anniversary with the company and will undergo a change basis your own

ongoing individual performance.

Quarterly Variable Allowance
Your variable allowance will be t600/- per month, and will be paid at the closure of each

quarter based on the performance of the company and your unit and to the extent of your

allocation to the business unit.

Quarterly variable Allowance is subject to review on your first anniversary and may undergo a

change based on the actual performance of the company, your business unit and your own

ongoing individual performance. The payment is subject to your being active on the company

rolls on the date of announcement of Quarterty Variable Allowance'

This PaylAllowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

XPLO RE/ LEARNING INCENTIVES

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the

com pa ny's Health lnsurance Scheme(HlS).

HIS offers the following benefits

You will be eligible for Readiness
performance in TCS Xplore Program

upto Rs.60,000 over and above Your

TCS Confidential
TCS L/DT2021 8085503

lncentive AND/ OR Competency lncentive, basis your

The incentives gives you an additional earning potential of

CTC during the first Year.
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CITY ALLOWANCE
%u *il1 be ehsble for a city Allowance of (200/- per month. This is specific to lndia and is

linked to your br." branch. ln the event of a change in your base branch this amount may

undergo a change. lt will stand to be discontinued while on international assignments. This

allowance is fully taxable and subject to review.

Fil na:pal



1 Basic Cover
i. Entiflement - lncludes domiciliary expenses up to t6,000/- per insured person per

annum and basic hospitalization expenses up to {2,00,000/- per insured person per

annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,

provided these members are expllcitly enrolled by you under the scheme. Additionally, if

you wish to cover dependent parents/pa rents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your

enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entiflement - You and your enrolled dependants will be entitled for 712,00,000/- as a

family floater coverage towards hospitalisation expenses, over and above the individual

basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your

salary and the differential premium will be borne by TCSL.

Tata Sons and Consultancy Services Employees'Welfare Trust (TWT)
you will become a member of the TWT, on completion of continuous association of one year

from the date of joining TCSL. A nominal annual membership fee of {2501 will be recovered

from you for the same. The Trust provides financial assistance by way of grants/ loans in

accordance with the rules framed by the Trust from time to time for medical and educational

purposes and in case of death of members while in service.

Maternity Leave
women employees are eligible to avail maternity leave of twenty six weeks. Adopting or

commissioning mother,may avail maternity leave for twelve weeks. For more details on the

benefits and eligibility, once you join, please refer TCS lndia Policy - Maternity Leave.

Loans
You will be eligible for loans, as per TCSL's loan policy

Professional MembershiPs
You will be eligible for reimb
TCSL's policy.

ursement of expenses towards professio
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1

RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic

salary every month as per the provisions of the said Act.

G ratu ity
You will be entitled to gratuity as per the provisions of the Gratuity Acl, 1972.

TERMS AND CONDITIONS

Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all

subjects in all semesters) marks of 60% or above (or equivalent cGPA as per the

conversion formula prescribed by the Board / University) in the first attempt in each of

your standard Xth, Standard Xllth, Diploma (if applicable) and highest qualification

iGraduation/ Post Graduation as applicable) which includes successful completion of your

iinal semester/year without any pending arrears/backlog s. As per the TCSL eligibility

criteria, marks/cGPA obtained during the normal duration of the course only will be

considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your

appointment is subject to completion of your course within the stipulated time as specified

by your U n iversity/lnstitute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and

work experience. The management reserves the right to withdraw/revoke the

offer/appointment at any time at its sole discretion in case any discrepancy or false

information is found in the details submitted by you.

Pre req u isites for Joining
To enable your readiness to work on assignments upon loining, we have put together a

comprehensive learning program named TCS Xplore which is made available to you

2

digitally. This foundation program will include On

sessions & proctored assessments Further to ac

to enroll for the TCS Xplore Program and start yo

line learning content, Webinars, practice

cepting this Offer letter, you are required

ur learning journey with TCSL. TCSL will

make Xplore program available for you upon your offer acceptance ote that y ur

joining is subject to successful completion of your TCS Xplore prog ludin

p roctored assessment. We encourage you to complete your pre-learn g; through

Xplore, well before your expected date of joining to avoid dela iri crriboard ing of Engg
r-errBkn N 1r3+D6



Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts

and/or over time depending upon the business exigencies as permitted by law'

4

5 Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or

affiliated companies in India or outside lndia, on the terms and conditions as applicable to

you at the time of transfer.

Compensation Structure / Salary components
The compensation stru ctu relsalary components are subiect to change as per TCSL's

compensation policy from time to time at its sole discretion'

7. lncrements and Promotions
your performance and contribution to TCSL will be an important consideration for salary

increments and promotions. Salary increments and promotions will be based on TCSL',S

Compensation and Promotion policy.

6

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of

TCS Confidential
rcsuor2o218o855o3 c 5 cY',s€$a t{€5
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3. Training Period
you will be required to undergo class room and on the job training in the first twelve

months (including the TCS Xperience Programme as set out herein below), during which

period you will be appraised for satisfactory performance during/after which TCSL would

normally confirm you.

This confirmation will be communicated to you in writing. lf your performance is found

unsatisfactory during the training period' the company may afford you opportunities to

assist you and enable you to improve your performance. lf your performance is still found

unsatisfactory, TCSL may terminate your traineeship forthwith'

However, TCSL may even otherwise at its sole discretion terminate the traineeship any

time if your performance is not found satisfactory. The terms and conditions of the training

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend

the training policy.

lf you remain unauthorizedly absent for a consecutive period of 3 days during the training

prtgrr.r", you shall be deemed to have abandoned your traineeship and your name will

automatically stand discontinued from the list of TCS Xperience trainees without any

further intimation/separate communication to you.
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confirmed employee of TCSL, you are not permitted to undertake any other employment,

business, assume any public or private office, honorary or remunerative, without the prior

written permission of TCSL.

Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are

required to maintain strict confidentiality of the intellectual property rights protected

information and other business information of TCS and its clients which may be revealed

to you by TCS or which may in the course of your engagement with TCS come your

poi""..ion or knowledge unless specifically authorized to do so in writing by TCS. This

Confidentiality Clause shall survive the termination or earlier determination of this

Appointment. The detailed confidentiality related terms and conditions are set out in

Annexure 3.

10. Service Agreement
As TCSL will be incuning considerable expenditure on your training, you will be required

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,

failing which, you (and your surety) will be liable to pay TCSL {50,000/-towa rds the

training expenditure. service agreement duration of one year refers to continuous service

of 12 months from date of joining TCSL and excludes the duration of Leave without pay

(LWP) and/or unauthorized absence, if any.

11 . Work in SBWS mode
TCS'Secure Borderless workspaces (sBWS) is a transformative operating model

framework that allows seamless deployment of virtual workspaces in a secure manner

that enables flexible working options aligned to its business objectives. You may be

required to work either from TCS offices/TCS Client offices or from home (remote

working) as per the requirements of the project or group you are assigned to work with

and as communicated to you by the Unit HR or your supervisor. You are required to abide

by the policy and / or Guidelines issued by TCS from time to time while operating within

this framework. For more details, please refer the Policy / Guideline document on Remote

Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such

flexible working and ensure adherence to TCS Security Policies/Protocols and

Confidentiality obligations at all times.

l2.Overseas lnternational Assignment Agreement
lf you are on international assignment, you will b e cove red the TCS lndia

Po icy-lnternational Assignments (from lndia to othe r Countries)
placement for an international assignment. Accordingly' you will be req

Overseas lnternational Assignment Agreement/s and any o r.?ppl

e date

late

f
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documents pertaining to the international assignment for which you are being placed ln

case of every international assignment that exceeds 30 days, you will be required to

serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your

assignment is shared and available to TCSL and its associates.This transfer of

knowledge and information is essential for TCSL to continue to serve its clients and

customers better.lf you are deputed internationally for training,you will be required to sign

an agreement to serve TCSL for a mrnimum period of 6 months on completion of training.

13. Terms and Conditions
The above terms and conditions are specific to lndia and there can be changes to the

said terms and conditions in case of deputation on international assignments.

14. TATA Code of Conduct
You are required to sign the TATA Code of conduct and follow the same in your

day-to-day conduct as an associate of TCSL.

15. Notice Period
Upon your confirmation, this contract of employment is terminable by you by giving 90

days notice in writing to TCSL. lt is clearly understood, agreed and made abundantly

clear that you shall have to necessarily work during the period of notice of 90 days given

by you under this clause. However, upon your serving the notice under this clause, TCSL

may relieve you any time during the period of notice at its sole discretion'

Upon your confirmation, this contract of employment may be terminated by TCSL by

giving you 90 days notice or payment in lieu thereof.

It is understood, agreed and made abundantly clear herein that you shall have to

necessarily work during the notice period given by TCSL under this clause, unless you

are otherwise relieved by TCSL by giving you payment in lieu of notice'

Your failure to comply with this clause will entail monetary payment of damages to TCS

as may be determined by it at its own discretion having regard to the responsibilities

shouldered by you while being in the employment of TCS'

16. Retirement
You will retire from the services of TCSL on reaching your 6oth birthday as per the proof

of age submitted by you at the time of joining.

17. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in t e for

ri :3
at r-esciib
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TCSL) which needs to be verified by a registered medlcal practitioner having a minimum

qualification of MBBS to the lnduction Coordinator.

18. Employment of Non lndian Citizens
ln case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit

and I or any other permissions and / or documentation as prescribed by the Government

of lndia.

19. Background Check
Your association with TCSL will be subject to a background check in line with TCSL',S

background check policy. A specially appointed agency will conduct internal and external

background checks. Normally, such checks are completed within one month of joining.lf

the bickground check reveals unfavourable results, you will be liable to disciplinary action

including termination of traineeship/service without notice.

20. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on

the nextstep portal as soon as the offer letter is accepted (subject to availability of the

documents)

Please carry the below listed original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN

card along with other joining forms, immediately on joining. As per lndian lncome Tax

rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card
- Standard X and Xll/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree certificate and mark sheets for all semesters of

Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a

Postgraduate)
- overseas citizenship of lndia (applicable if you are not an lndian Nationality). For

Srilankan Refugee, a Refugee ldentity card along with work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap

- 4 passport sized photograPhs

- tr/edical Certificate (Should be made on the format provided

Joining lette|
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- An affidavit/nota rized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

.There is no criminal offence registered/pend ing against you
*There is no disciplinary case pending against you in the university

ln addition to the above original documents, Please carry Xerox copies of the below

documents

-PAN Card (Permanent Account Number)
*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

'NSR E-Card

22. Leller of Appointment
You will be issued a letter of appointment at the time of your joining and after completing

joining formalities as per TCSL policy.

23. Rules and Regulations of the Company Princioal

- lf you were employed, a formal Relieving letter & Experience letter from your previous

employer

The original documents will be returned to you after verification.

21. TCS Xperience Program
on joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)

at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its

professionals. This will be of immense value to you as a professional and a large part of

the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing

process and a formal evaluation will be carried out during the training. lf you are

requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will

stand good. The evaluation criteria which will be very transparent will be used as a basis

for allocating people to projects/roles. we would request that the training be taken very

seriously to enable you to add maximum value to your professional and personal growth.



time to time.The changes in the Policies will automatically be binding on you and no

separate individual communication or notice will be served to this effect. However, the

same shall be communicated on internal portal/Ultimatix.

24. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to

fulfill one or more of the terms and conditions and/or failure to clear one or more tests

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion

25. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be

processed in accordance with the TCS Data Privacy Policy. The personal data referred

therein are details related to contact, family, education, personal identifiers issued by

government, social profile, background references, previous employment and experience,

medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) lt will be processed for various organizational purposes such as A recruitment,

onboarding, background check, project assignment, performance management, job

rotation, career development including at leadership level, diversity and inclusion

initiatives, global mobility, wellness program, statutory and legal requirements and

specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal lnformation (Pl) attributes

processed for various legitimate purposes. All of it will be processed with compliance to

applicable laws and the TCS Data Privacy Policy. ln some scenarios of your Pl

processing, you will be provided with appropriate notice and/or explicit consent might be

obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific

vendor organizations who provide services to TCS, e.g. A background check, health

insurance, counselling, travel, transport and visa, payroll services, associate engagement

activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside lndia, limited

for the purposes mentioned above and/or in this offer letter.

(f) ln case of oversees deputation, available privacy rights wo overned s per

regulatory provisions and / or TCS policies/notice provided applic rSEAS

Dfonaeha rya C::r.er,e of Fnoo
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Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not

interested in this employment and this offer will be automatically withdrawn.

post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining

letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms

Click here or use a OR code scanner from your mobile

to validate the offer letter
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GROSS SALARY SHEET Annexure 1

Name

Assistant System Engineer-Trainee

lnstitute Name Dronacharya College Of Engineering, Gurgaon

Table 1 : Compensation Details (All Components in INR)

Annual

1 Fixed Com ensation

Basic Salary 14,7 84 1 ,77 ,408

Bouquet Of Benefits # 7 ,646 91,752

2 Performance Pa

1,700 20,400

Quarterly Variable Allowance* 600

3 cit Allowance 200 2,400

4 Annual Com onents/Retirals

Health lnsurance**' NA 7,900

Provident Fund 1,774 21,289

711 8,533

Total of Annual Com nents & Retirals 2,485

TOTAL GROSS 27 ,415 3,36,877

# Refer to Table 2lor TCSL deflned Structure ln case' you wish notto restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion ot the Tcs xplore Program

'.The Performance Pay is applicable upon successful completion of the TCS Xplore Program'

,"" For HIS - Note that Rs. 7900 if the employee is single. lf the employee is married or married with children

then Rs. 3,900! per beneflciary needs to be added to the above mentioned amount'

*.'. Xplore/ Learning lncentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

70,9685,914House Rent Allowance

14,784

6,000500Food Card

13

Ayush Gupta

Designation

Component Category

Monthlv Performance Pay

7 ,200

Gratuity

Xplore/ Learninq lncentive**"* Upto 60,000

Annual

Leave Travel Assistance

I ,646ET OF BENEFITSGROSS BOUQU



Annexure 2

Ahmrdabad
TCSXP HR L€ad
Tata Consultancy S€ruices,
GarimB Park,tTlITES SEZ,PIot 141,

Bangalore
TCS XP HR Lead
Tata Coosuftancy Servicesr

Think.anpus, Etectron;c City phase ll,
Banealore 5601OO,

BUBANESHWAR
TCS XP HR Lead
T-ata Coosultancy Ser\rites,
Trainina Lab venue:-Barahati, lRc BIoc&, Ground Fl@r,
Tata ConsultancY S€rvices Limjted; (uNlT-ll) _ BARSATI
SEZ, IIIITES SPECIAL ECONOMIC ZONE (SEZ),PLOINO.
35 CHANOAKA INDUSTBIAL ESTATE, PATIA"
Bhubaneswar - 751(}24

H

7

Kakka 6a2042

KOCHI
ICs XP HR LEAd
Tata coosultanry setuices,
ICS .enrre, Infopark Road, InfoParkCamPus. Infopari( ,

MUMBAI
TCS xP HR Lead
Tata consuttanci Serwices,
Yantra park, Pokharan aoad Number 2'TcS Approach
Rd. Tha 40(]6I]6

NAGPUR
T.cS XP HR 'Lead
Tata Consultancy SewiEes Llmited,
Miha.| Sez, NaApui, Telhara, Maharashtra :t411O4.

Hi 411{)5 Maha

Trlvandrum
TCS XP HR tead
Iata Consultancy Seriv€r,
Peepul Park, Iechnopa.k Campus,Karivavattom P-o
Trivandrum - 6955a1, hdia
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Confidentiality and lP Terms and Conditions

1. Confidentiallnformation
,,confidential lnformation" shall mean all Inventions and Know-how, information and

material of TCS (including for avoidance of doubt any Confidential lnformation of its
Clients) that comes into the possession or know of the Associate and shall include the

following:

(a) Any and all information processing programs, software, properties, items, information,

data, material or any nature whatsoever or any parts thereof, additions thereto and

materials related thereto, produced or created at any time by TCS or the Associate in the

course of or in connection with or arising out of the Associate's association with TCS.

Program/Software shall mean source code and/or machine instructions wherever resident

and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,

manufacture, operation, specifications, use and services of the TCS equipment and

components, including, but not limited to, engineering and laboratory notebooks, reports,

process data, test data, performance data, inventions, trade secrets, systems, software,

object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore

and all copies thereof (including for avoidance of doubt any such material belonging to the

Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,

which could cause competitive harm to TCS if disclosed,

(d)Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,

gathered or collected or obtained by the Associate in the course of or arising out of the

issociation with TCS or while in or in connection with or for the purposes of his/her

association with TCS or any of the operations and entrusted by TCS to the Associate

Dronacha;
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2. Associate'sObligations
Associate agrees to treat the Confidential lnformation as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or dlsclose or divulge or

part with either directly or indirectly the Confidential lnformation for the benefit of or to any

third parties except for or on behalf of or as directed or authorized by TCS or to a person

having a valid contract with or need under TCS, any Confidential lnformation. Upon

termination of employment, the Associate agrees to surrender to TCS all Confidential
lnformation that he or she may then possess or have under his or her control.

3. lntellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential
lnformation shall at all times vest in and remain with or belong to TCS and Associate shall

have no right title or claim of any nature whatsoever in the Confidential lnformation.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,

innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her

engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to

TCS any interests Associate may have in such intellectual property rights including any

inlerest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. on request of TCS,

Associate shall execute from time to time, during or after the termination of his or her

employment, such further instruments, including wlthout limitations, applications for letters

of patent, trademarks, trade names and copyrights or assignments thereof, as may be

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any

such applications. Associate hereby expressly waives any "artist's rights" or "moral

rights", which Associate might otherwise have in such intellectual property rights.

Dronach rva Culislre or f^gg
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4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no

knowledge of the Confidential lnformation of TCS and that such Confidential lnformation
is of a confidential and secret character and is vital to the continued success of TCS'S

business. Associate further acknowledges that he or she is associated with TCS in a

capacity in which he or she will become acquainted with all or part of such Confidential
lnformation. ln order to safeguard the legitimate interests of TCS in such Confidential
lnformation, it is necessary for TCS to protect such Confidential lnformation by holding it
secret and confidential.

5. Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with

TCS and while working on the premises or facilities of TCS or its Clients or in connection

with the development of any intellectual property rights or work for or on behalf of TCS,

use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper

authorisation or license or approval of the respective owner of such intellectual property

rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including lP, Security and Confidentiality of TCS in force from

time to time whether expressly endorsed or not.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its client premises or from home

(remote working) as per the directions of supervisor and / or the provisions of the

applicable PolicY.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when working

remotely the Associate:

(a) will work only in a private, secured work area in compliance with the guidelines

issued and amended from time to time.

(b) will comply with and work in a manner consistent with TCS acy an Security

rin c;pa !
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working in a manner consistent with TCS data privacy and security policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares a home with any family member

or an individual who is employed by a competitor of TCS or TCS client the Associate is
assigned to, or if any other circumstances at home exist which implicates the TCS Code

of Conduct Conflict of lnterest provision.

(e) will ensure utmost care and adhere to confidentiality, lP Protection / Non-Disclosure
obligations.

(f) will be using the Company allotted laptop or similar authorized computing device
(together called "official asset") only to connect to TCS network/customer network through

authorrzed means (or the Customer provided laptop to access the customer network if so,

mandated by the Customer).

(g) will not allow anybody to share the official asset being used.

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any

of the Confidential lnformation including intellectual properties of TCS that is or may be

revealed to him or her by TCS or which may in the course of his or her employment with

TCS come into his or her possession or knowledge unless specifically authorized to do so

in writing by TCS.

L No License
TCS and Associate agree that no license under any patent or copyright now existing or

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the confidential lnformation.

Princiral
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10. Equitable Rights
Associate acknowledges that any Confidential lnformation that comes into the possession

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.

It is further acknowledged by Associate that the disclosure, distribution, dissemination and

/ or release by Associate of the Confidential lnformation without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

11. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of lndia.

(c) lf any provision hereof shall be found by a judicial tribunal to be contrary to governing

law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained

without it, the Parties herein shall find a suitable replacement to the invalid portion that

shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or

referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject

matter thereof. No delay of omission of either Party in exercising or enforcing any of their

rights or remedies hereunder shall constitute a waiver thereof.

Princioal

(b) ln the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same

shall be referred to a person to be nominated by TCS, whose decision shall be final and

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of lndia.



(e) This confidentiality clause may not be amended except in writing signed by authorized

representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during

the term of or in the course of the employment of the Associate with TCS and shall

con tin u e thereafter in perpetuity.

rin clf,a
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Offer: Computer Consultancy
Ref : TGS UDT2 0207 1 57 437 I D elhi
Date:2911112021

Ms. Deepali Budhiraja
J-3 71aJ-3 71a Rajouri Garden,
Near Sanatan Dharam Mandir,
Rajouri Garden-1 10027,
Delhi.
Tel# -

Dear Deepali Budhiraja,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).

You have successfully completed our initial selection process and we are pleased to make you

an offer.

This offer is based on your profile and performance in the selection process. You have been

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a

part of the application development and maintenance projects across any of the business units of

TCSL.

Your gross salary including all benefits will be {3,36,8771- pet annum, as per the terms and

conditions set out herein. Over and above this, you will also be eligible for Learning lncentives

(Readiness lncentive and/or Competency lncentive) basis your performance in TCS Xplore
program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not

accepted within 7 Days, it will be construed that you are not interested in this employment and

this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining

date ind initial place of posting. The Joining letter will be issued to'you only upon successful

completion of your academic course, you meeting the TCS eligibility

mandatory pre-joining learning curriculum named TCS Xplore(
& vou completing the
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of <'14,7841- per month

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the

defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL

will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be (5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards H RA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's

basic salary or a pro-rata amount in case you join during the financial year. This will be

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. lt can be used to purchase food items at all domestic

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the

Pre-Defined structure you will be eligible for a Food Card with an amount of (500/'
being credited to this card per month. However you may want to .re-d istrib ute the BoB

amount between the components as per your tax plan, once yo oin TCSLu

ron aah a r\D
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Condltions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of {'1 ,700/-. The same will be reviewed on

completion of your first Anniversary with the company and will undergo a change basis your own

ongoing individual performance.

Quarterly Variable Allowance
Your variable allowance will be (600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

This Pay/Allowance shall be treated as productivity bonus ln lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE
You will be eligible for a City Allowance of (200/- per month. This is speci fic to lndia and is

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness lncentive AND/ OR Competency lncentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the

company's H ealth lnsurance Scheme(HlS),

HIS offers the following benefits:

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a

change based on the actual performance of the company, your business unit and your own

ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

linked to your base branch- ln the event of a change in your base branch this amount may

undergo a change. lt will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

t?riar!.1e!



1 Basic Cover
i. Entitlement - lncludes domiciliary expenses up to (6,000/- per insured person per

annum and basic hospitalization expenses up to {2,00,000/- per insured person per

annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,

provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your

enrolled dependents will be automatically covered under Higher Hospitalisation benefits

i. Entiflement - You and your enrolled dependants will be entitled for 712,00,000/- as a

family floater coverage towards hospitalisation expenses, over and above the individual

basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your

salary and the differential premium will be borne by TCSL.

Maternity Leave
women employees are eligible to avail maternity leave of twenty six weeks. Adopting or

commissioning mother,may avail maternity leave for twelve weeks. For more details on the

benefits and eligibility, once you join, please refer TCS lndia Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees'Welfare Trust (TWT)
you will become a member of the TWT, on completion of continuous association of one year

from the date of joining TCSL. A nominal annual membership fee of {250i - will be recovered

from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy

Professional MembershiPs
You will be eligible for reimbursement of expenses towards p rofessional membershiP as Per

TCSL's policy.

Drcnachar),a (;:,. ';i r'i n: ::"
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RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972

TERMS AND GONDITIONS

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your U n iversity/lnstitute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a

comprehensive learning program named TCS Xplore which is made available to you

digitally. This foundation program will include Online learning content, Webinars, practice

sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey. with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance PIease note that your
joining is subject to successful completion of your TCS Xplore p ncludin the
proctored assessment. We encourage you to complete your pre-lea
Xplore, well before your expected date of joining to avoid dela

TCS Confidential
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1. Agg regate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XIlth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year wrthout any pending a rrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.



3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confrrmation will be communicated to you in writing. lf your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. lf your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

lf you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimatio n/se pa rate communication to yo u.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in lndia or outside lndia, on the terms and conditions as applicable to
you at the time of lransfer.

6. Compensation Structure / Salary components
The compensation stru ctu relsa la ry components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

Compensation and Promotion policy

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of plEyrfte,fttour e
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7. lncrements and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's



confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other buslness information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
An nexu re 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 yeat afler joining,
failing which, you (and your surety) will be liable to pay TCSL t50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of '12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Work in SBWS mode
TCS'Secure Borderless Workspaces (SBWS) is a transformative operating model
framework that ailows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. You may be
required to work either from TCS offices/TCS Client offices or from home (remote
working) as per the requirements of the project or group you are asstgned to work with
and as communicated to you by the Unit HR or your supervisor. You are required to abide
by the Policy and / or Guidelines issued by TCS from time to time while operating within
this framework. For more details, please refer the Policy / Guideline document on Remote
Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence to TCS Security Policies/Protocols and
Confidentiality obligations at all times.

l2.Overseas lnternational Assignment Agreement
If you are on international assignment, you will be covere
Policy-lnternational Assignments (from lndia to other Countri
placement for an international assignment. Accordingly, you will b

the TCS lndia
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documents pertaining to the international assignment for which you are being placed ln
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentroned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.lf you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

'13. Terms and Conditions
The above terms and conditions are specific to lndia and there can be changes to the
said terms and conditions in case of deputation on international assignments.

14. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

't 5. N otice Period
Upon your confirmation, this contract of employment is terminable by you by giving g0

days notice in writing to TCSL. lt is clearly understood, agreed and made abundantly
clear that you shall have to necessarily work during the period of notice of 90 days given
by you under this clause. However, upon your serving the notice under this clause, TCSL
may relieve you any time during the period of notice at its sole discretion.

Upon your confirmation, this contract of employment may be terminated by TCSL by
giving you 90 days notice or payment in lieu thereof.

It is understood, agreed and made abundantly clear herein that you shall have to
necessarily work during the notice period given by TCSL under this clause, unless you
are otherwise relieved by TCSL by giving you payment in lieu of notice.

Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by it at its own discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS.

'l 7. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the fo
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16. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

by



TCSL) which needs to be verified by a registered medical practitioner having a mrnimum
qualification of MBBS to the lnduction Coordinator.

18. Employment of Non lndian Citizens
ln case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of lndia.

19. Background Check
Your association with rcSL will be subject to a background check in line with rcsL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.lf
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineesh ip/service without notice.

20. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verrfication on your joining day

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per lndian lncome Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card
- Standard X and Xll/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of

Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a

Postgraduate)
- Overseas Citizenship of lndia (applicable if you are not an lndian Nationality). For

Srilankan Refugee, a Refugee ldentity card along with Work Permit is required
- Birth Affidavit on Rs'100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, srgnature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is mo
- 4 passport sized photographs

an 6 months

- Medical Certificate (Should be made on the format provided by TCS



- An affidavit/notarized undertaking (Non-criminal Affidavit, should be made on the format
provided by TCSL) stating :
*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- lf you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

ln addition to the above original documents, Please carry Xerox copies of the below
documents

-PAN Card (Permanent Account Number)
*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport
.NSR E-Card

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. lf you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth

22. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

23. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, re
processes and procedures of TCSL as applicable to you and the

u lations, practices,
s therein om
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21. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.



25. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) lt will be processed for various organizational purposes such as A recruitment,
onboardrng, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e)As TCS is a global company, your Pl may be shared with entities outside lndia, limited
for the purposes mentioned above and/or in this offer letter.

regulatory provisions and / or TCS policies/notice provided applica
location.

time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice wili be served to this effect. However, the
same shall be communicated on internal portal/U ltimatix.

24. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

(c) After you join TCS, there would be more sets of Personal lnformation (Pl) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. ln some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(f) ln case of oversees deputation, available privacy rights would be governed as per



Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms

TCS Confidential
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Click here or use a QR code scanner from your mobile

to validate the offer letter

,''al 12

Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.
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GROSS SALARY SHEET

Name Deepali Budhiraja

Designation Assistant System Engineer-Trainee

lnstitute Name

Table 1: Compensation Details (All Components in INR)

1) Fixed Compensation
Basic Salary 14,784 I ,77 ,408

Bouquet Of Beneflts # 7 ,646 91,752

2) Performance Pay**

Monthly Performance Pay 1,700 20,400

Quarterly Variable Allowance* 600 7,200

3) City Allowance 200 2,400

4) Annual Components/Retirals
Health lnsurance'*t NA 7,900

Provident Fund 1,774 21,289

Gratuity 8,533

Total of Annual Components & Retirals 2,485 37 ,722

3,36,877

# Refer to Table 2 for TCSL deflned Structure. ln case, you wsh not to restructure your BoB, TCSL

deflned Structure as given in Table 2 will be applicable.
* Amount depicted will be paid-out on a quarterly basis upon successful completion ot the TCS Xplore Program.
t'The Performance Pay is applicable upon successful completion of the TCS Xplore Program.

'** For HIS - Note that Rs. 7900 if the employee is Single. lf the employee is married or manied with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.
.'.. Xplore/ Learning lncentive is paid over and above the CTC during flrst year, based on your performance in TCS

Xplore Program Table 2: TCSL defined structure for BoB (All Components in INR)

5,914 70,968

't,232 14,784Leave Travel Assistance

Food Card 500

7 ,646

6,000

01 -? Ea
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Dronacharya College Of Englneering, Gurgaon

Annexure 1

Component Cateqorv Monthly

711

Gomponent Cateqory
House Rent Allowance

GROSS BOUQUET OF BENEFITS



Annexure 2

BUBANESHWAR
TCS XP HR Lead
Tata Consulttsncl/ S€rvices.
TraininA Lab Venuer-Baralrati. IRC Block, Ground Floor,
Tata Col1sultancf Services Limjted. {UN{T-Il} - BARBAII
sEz, tr/fiEs sPECraL ECoNoMTC ZoNE (SEZLPL()T NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA.
Bhubaf,eswar 751024

Guw.hatl
TCS xP HB Lead
Tata Consultancy Services,
sth Floor. NEDFi House;G-5- Road, DisFur.Guwahati -
Talqo6,Assam

Hyderabad
TCS XP HR Lead
Iata Consu ltEncy Service6.
Q City, NanakramBsda, Hyderabad

KOCHI
T.CS XP HR lead
Ta ta Consultancy S€rvices,
TCS cntre, lnfopark Road Infopark Cafnpus, Infopa*,
K€kkanad, Kerah 6a2O42

MUMBAI
T{:S XP HR t ead
Tata Consultancy Service!,
Yantra Park, Pokharan Road Number 2. TCS Appr@ch
Rd, Than€, west, Thane, Maharashtra 4m6O6

Triv.ndrurn
TCS XP HR lead
Tata Consultancy s€ rives.
Peepu} Park, TechnoparkCampus,Kariyavattom P-O-
Trivandrum -6955a1, lndia



Annexure 3

Confidentiality and lP Terms and Conditions

Confidential lnformation
"Confidential lnformation" shall mean all lnventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential lnformation of its
Clients) that comes rnto the possession or know of the Associate and shall include the
following:

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.

TCS Confidential
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(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Assocrate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whalever media and all related documentation and software,

1



2. Associate'sObligations
Associate agrees to treat the Confidential lnformation as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential lnformation for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential lnformation. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
lnformation that he or she may then possess or have under his or her control.

3. lntellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential
lnformation shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential lnformation-
Assoctate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
rnnovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from tlme to time, during or after the termination of his or her
employment, such further instruments, including without limitations, app cations for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights", which Associate might otherwise have in such intellectual property rights.

16TCS Confidential
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4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential lnformation of TCS and that such Confidential lnformation
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
lnformation. ln order to safeguard the legitimate interests of TCS in such Confidential
lnformation, it is necessary for TCS to protect such Confidential lnformation by holding it
secret and confrdential.

5. Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provrded by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including lP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client premises or from home
(remote working) as per the directions of supervisor and / or the provisions of the
a pplicab le policy.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when working
remotely the Associate:

(a) will work only in a private, secured work area in compliance with the guidelines
issued and amended from time to time.

(b)will comply with and work in a manner consistent with TCS Data Privacy and Security
Policies/Protocols

Drcnacharya C-',.;:i .5o lr llngg
Farrukh Nagar - 123506
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working in a manner consistent with TCS data privacy and security policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares a home with any family member
or an individual who is employed by a competitor of TCS or TCS client the Associale is
assigned to, or if any other circumstances at home exist which implicates the TCS Code
of Conduct Conflict of lnterest provision.

(e) will ensure utmost care and adhere to Confidentiality, lP Protection / Non-Disclosure
obligations.

(f) will be using the Company allotted Iaptop or similar authorized computing device
(together called "official asset") only to connect to TCS network/customer network through
authorized means (or the Customer provided laptop to access the customer network if so,
mandated by the Customer).

(g)will not allow anybody to share the official asset being used.

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential lnformation including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential lnformation.



10. Equitable Rights
Associate acknowledges that any Confidential lnformation that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Assoctate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential lnformation without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

(b) ln the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of lndia.

(c) lf any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and tf the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.

1'l . General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of lndia.



(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.



Offer: Computer Gonsu ltancy
Ref : TCSUDT202'l 81 76346/Delhi
Dale:.0211212021

Mr. Jaydeep Ganguly
V',lz-225, Flat No i 2a , l\Aaan Apartmentsstreet No. 06,
Near Ram Chowk,
Delhi-110045,
Delhi.
Tel# -8373964886

Dear Jaydeep Ganguly,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you

an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not

accepted within 7 Days, it will be construed that you are not interested in this employment and

this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating
date and initial place of posting. The Joining letter will be issued to

the details of your joining
upon su cessfu I

completion of your academic course, you meeting the TCS eligibility criter com ing the
mandatory pre-joining learning curriculum named TCS Xplore (det ed gqdel d(

Your gross salary including all benefits will be t3,36,8771- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning lncentives
(Readiness lncentive and/or Competency lncentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-'1 provides the break-up of the compensation package.



Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of <14,7841- per month

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice rn a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules- TCSL
will be deducting tax at source as per income tax guidelines.

House Rent Allowance (HRA)
Your HRA will be {5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA-

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documenls.

3. Food Card
You will be eligible for a Food Card. lt can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of t500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

1
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of Tl ,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basrs your own
ongoing individual performance.

Quarterly Variable Allowance
Your variable allowance will be t600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This PaylAllowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

GITY ALLOWANCE
You will be eligible for a City Allowance of {200/- per month. This is specific to lndia and is
linked to your base branch. ln the event of a change in your base branch this amount may
undergo a change. lt will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

You will be eligible for Readiness Incentive AND/ OR Competency lncentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
compa ny's Health lnsurance Scheme(HlS).

HIS offers the following benefits

XPLORE/ LEARNING INCENTIVES



1. Basic Cover
i. Entitlement - lncludes domiciliary expenses up to {6,0001 per insured person per
annum and basic hospitalization expenses up to {2,00,0001 per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. HigherHospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
beneflts and eligibility, once you join, please refer TCS lndia Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees'Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominai annual membership fee of t250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

TCS Confidential
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i. Entitlement - You and your enrolled dependants will be entitled for t12, 00,0001 as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

t_'
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RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12o/o of your basic
salary every month as per the provisions of the said Act.

TERMS AND CONDITIONS

Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard Xllth, Diploma (if applicable) and hlghest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending a rrea rs/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/lnstitute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offe r/a p pointme nt at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a

comprehensive Iearning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance.. Please note that your
joining is subject to successful completion of your TCS Xplore
proctored assessment. We encourage you to complete your pre-
Xplore, well before your expected date of joining to avoid delays

ram including the
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Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Acl, 1972.



3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

lf you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimatio n/se pa rate communication to yo u.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in lndia or outside India, on the terms and conditions as applicable to
you at the time of lransfer.

6. Compensation Structure / Salary components
The compensation stru ctu relsa lary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. lncrements and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of you m n a

This confirmation will be communrcated to you in writing. lf your performance is found
unsatjsfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. lf your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.



confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its c ents which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of lhis
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexu re 3.

11. Work in SBWS mode
TCS'Secure Borderless Workspaces (SBWS) is a transformative operating model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. You may be
required to work either from TCS offices/TCS Client offices or from home (remote
working) as per the requirements of the project or group you are assigned to work with
and as communicated lo you by the Unit HR or your supervisor. You are required to abide
by the Policy and / or Guidelines issued by TCS from time to time while operating within
this framework. For more details, please refer the Policy / Guideline document on Remote
Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence to TCS Security Policies/Protocols and
Confidentiality obligations at all times.

12. Ove rse as lnternational Assignment Ag reement
lf you are on international assignment, you will be covered.by the TCS lndia
Policy-lnternational Assignments (from lndia to other Countri rom the d ate of
placement for an international assignment. Accordrngly, you will be r to sign e

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL (50,000ltowards the
training expenditure. Service agreement duration of one year refers to continuous service
of '12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

Overseas lnternational Assignment Agreement/s and any other a



documents pertaining to the international assignment for which you are being placed ln
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and avarlable to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.lf you are deputed internationally for training,you will be required to sign
an agreement lo serve TCSL for a minimum period of 6 months on completion of training.

13. Terms and Conditions
The above terms and conditions are specific to lndia and there can be changes to the
said terms and conditions in case of deputation on international assignments.

14. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

'l 5. N otice Period
Upon your confirmation, this contract of employment is terminable by you by giving 90
days notice in writing to TCSL. lt is clearly understood, agreed and made abundantly
clear that you shall have to necessarily work during the period of notice of 90 days given
by you under this clause. However, upon your serving the notice under this clause, TCSL
may relieve you any time during the period of notice at its sole discretion.

It is understood, agreed and made abundantly clear herein that you shall have to
necessarily work during the notice period given by TCSL under this clause, unless you
are otherwise relieved by TCSL by giving you payment in lieu of notice.

Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by it at its own discretion having regard to the responsibilities
shouldered by you while being ln the employment of TCS.

16. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

17. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the rescribe by
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Upon your confirmation, this contract of employment may be terminated by TCSL by
giving you 90 days notice or payment in lieu thereof.



TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the lnduction Coordinator.

18. Employment of Non lndian Citizens
ln case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of lndia.

19. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.lf
the background check reveals unfavourable results, you will be liable to drsciplinary action
including termination of traineeship/service without notice.

20. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per lndian lncome Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card
- Standard X and Xll/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of

Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a

Postgraduate)
- Overseas Citizenship of lndia (applicable if you are not an lndian Nationality). For

Srilankan Refugee, a Refugee ldentity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application
- Gap/Break in career affrdavit on Rs'100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be

Joining letter)
h themade on the format provided by TCS



- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- lf you were employed, a formal Relieving letter & Experience letter from your previous
employer

ln addition to the above original documents, Please carry Xerox copies of the below
documents

"PAN Card (Permanent Account Number)
.Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
.Passport
.NSR E-Card

21 . TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

23. Rules and Regulations of the Company
Your appointment will be governed by
processes and procedures of TCSL as ap

the policies, ru les, regu
plicable to you and the ch

ractic
a

The original documents will be returned to you after verification.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. lf you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

22. Leller of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.



time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notjce will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

24. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion

25. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) lt will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal lnformation (Pl)attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. ln some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from trme to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside lndia, limited
for the purposes mentioned above and/or in this offer letter.

(f) ln case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided appli
location.

at your overseas
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Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms
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Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employmenl and this offer will be automatically withdrawn.

Click here or use a QR code scanner from your mobile

to validate tho offer lelter



GROSS SALARY SHEET Annexure 'l

Jaydeep Ganguly

Designation Assistant System Engineer-Trainee

lnstitute Name

Table 1 : Compensation Details (All Components in INR)

# Refer to Table 2 for TCSL defined Structure. ln case, you wish not to restructure your BoB, TCSL

defined Skucture as given in Table 2 will be applicable.
. Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.

'*The Performance Pay is applicable upon successful completion of the TCS Xplore Program.

'.. For HIS - Note that Rs. 7900 if the employee is Single l[theemployee is married or manied with Children

then Rs. 3,900^ per beneficiary needs to be added to the above mentioned amount.
*"t Xplore/ Learning lncentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

1) Fixed Compensation
Basic Salary 14,7 84 1 ,77 ,408

Bouquet Of Benellts # 7 ,646 91,752

2) Performance Pay**

I\4onthly Performance Pay 1,700 20,400

Quarterly Variable Allowance* 600 7 ,200

3) City Allowance 2,400

4) Annual Components/Retirals
Health lnsurance'** NA 7,900

Provident Fund 1,774 21 ,289

Gratuity 8,533

Total of Annual Components & Retirals 2,485 37 ,722

TOTAL GROSS 27,415 3,36,877

Xplorei Learning lncentive**t. upro 60,000

House Rent Allowance 5,91 4 70,968

Leave Travel Assistance 1,232 14,7 84

500 6,000

Name

Dronacharya College Of Engineering, Gurgaon

Component Cateqory

200

711

Gomponent Cateqorv M onth Iy

Food Card

7.646GROSS BOUQUET OF BENEFITS



Annexure 2

Ahrnedabad
TCS )(P HR I ead
Tata Consultancy Services,
Garima Park,lTlITES SEZ,Plot it 41.
GandhinaBa. 3A2OO7

Chennal
TCS XP HR Lead
Tata Consultancy s€wices,
415/2a-24, Kumaran Naa;r, OId Mahabalipuram Rd,
INHB, Sholinaanallur, Chennai, Iamil NadLr 600119

OELHI - Gu.Aoan
TCS XP HR re;d
Tata Consulta ncy Se.vices,
Block C, Kinas Canyon. ASF lnsiania, Gurgaon
Fa.idabad Road, 6awal Pahari, Gureaon - l22qo3,

GuwBhati
TtlS XP HR I earl
Tata Consultancy S€rui€qs,
5th Floo., NEDfi House.G,s- Road. Dispur,Guwahati -
781006, Asra m

Hyderabad
TCS XP HR Lead
Tata Consu ltsoc./ Seruices.
Q City, ttlanakramBuda. Hydelatad

KOCHI
TCS XP HR Lead
T€ta Consultarrcy Sam-qes,
TCS cent e, tnfopark Road lnfopak.Carnpus, Infopark,
(akkanad. Keralia 682042

MUMBAI
TaS XP HR l.a.l
Tata Consultancy Seruices,
Yantra Park, Pokharan Road Nurnber 2,TCS ApprGch
Rd, Than9, 1n/e6t,Ihaoe, ddaharashtra 4m6O6

TrivendrulYt
TCS XP HR Lead
T.ata Consultancy.Seriveq,
Peepul Park, Technopark campus , Kariyavattom P-o-
Trivandrum - 695541, lndia
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Confidentiality and lP Terms and Conditions

1. Confidential lnformation
"Confidential lnformation" shall mean all lnventrons and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential lnformation of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(d)Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.

Drcnachrria ,-. . .. .., -.,^^
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Annexure 3

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,



3

2. Associate's Obligations
Associate agrees to treat the Confidential lnformation as strictly confidential and a trade

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or

part with either directly or indirectly the Confidential lnformation for the benefit of or to any

third parties except for or on behalf of or as directed or authorized by TCS or to a person

having a valid contract with or need under TCS, any Confidential lnformation. Upon

termination of employment, the Associate agrees to surrender to TCS all Confidential

lnformation that he or she may then possess or have under his or her control.

lntellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential

lnformation shall at all times vest in and remain with or belong to TCS and Associate shall

have no right title or claim of any nature whatsoever in the Confidential lnformation.

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas'

innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her

engagement with TCS, including in the course of provision of services to the clients of

TCS and Associate hereby agrees and confirms that all such intellectual property rights

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to

TCS any interests Associate may have in such intellectual property rights including any

interest in and to any domestic or foreign patent rights, trademarks, trade names

copyrights and trade secret rights therein and any renewals thereof. on request of TCS,

Associate shall execute from time to time, during or after the termination of his or her

employment, such further instruments, including without limitations, applications for letters

of patent, trademarks, trade names and copyrights or assignments thereof, as may be

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual

property rights and to effectuate the provisions hereof. All expenses of filling or

pror""riing any application for patents, trademarks, trade names, or copyrights shall be

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any

such apptications. Associate hereby expressly waives any "artist's rights" or "moral

rights", which Associate might otherwise have in such intellectual property rights.



4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no

knowledge of the Confidential lnformation of TCS and that such Confidential lnformation

is of a confidential and secret character and is vital to the continued success of TCS's

business. Associate further acknowledges that he or she is associated with TCS in a

capacity in which he or she will become acquainted with all or part of such Confidential

lnformation. ln order to safeguard the legitimate interests of TCS in such Confidential

lnformation, it is necessary for TCS to protect such Confidential lnformation by holding it

secret and confidential.

5. Use of third Party material
Associate expressly agrees that it shall not in the course of his or her association with

TCS and while working on the premises or facilities of TCS or its Clients or in connection

with the development of any intellectual property rights or work for or on behalf of TCS,

use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper

authorisation or license or approval of the respective owner of such intellectual property

rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including lP, Security and Confidentiality of TCS in force from

time to time whether expressly endorsed or not

7. Working in SBWS Framework:
AssociatL may be required to work in TCS offices or its Client premises or from home

(remote working) as per the directions of supervisor and / or the provisions of the

applicable policY.

Associate understands that working in this hybrid environment may have higher

confidentiality and information security risks. Associate acknowledges that when working

remotely the Associate:

(a) will work only in a private, secured work area in compliance with the guidelines

issued and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data Privacy and security

Policies/Protocols



(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate

from working in a manner consistent with TCS data privacy and security policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares a home with any family member

or an individual who is employed by a competitor of TCS or TCS client the Associate is
assigned to, or if any other circumstances at home exist which implicates the TCS code
of Conduct Conflict of lnterest provision.

(e) will ensure utmost care and adhere to Confidentiality, lP Protection / Non-Disclosure

obligations.

(f) will be using the company allotted laptop or similar authorized computing device
(together called "official asset") only to connect to TCS network/customer network through

authorized means (or the Customer provided laptop to access the customer network if so,

mandated by the Customer).

(g)will not allow anybody to share the official asset being used.

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any

of the Confidential lnformation including intellectual properties of TCS that is or may be

revealed to him or her by TCS or which may in the course of his or her employment with

TCS come into his or her possession or knowledge unless specifically authorized to do so

in writing by TCS.

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of

this Agreement, or by the disclosure to Associate of the confidential lnformation.

Drc:l?a,h 3 r! a U:'i.:!: :{ ilngg
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10. Equitable Rights
Associate acknowledges that any Confidential Information that comes into the possession

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.

It is further acknowledged by Associate that the disclosure, distribution, dissemination and

/ or release by Assoclate of the Confidential lnformation without the prior written consent

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,

immediate and irreparable damage and that upon any such breach or any threat thereof,

TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

11. General

with the laws of lndia

(b) ln the event of any dispute or disagreement over the interpretation of any of the terms

herein contained or may claim or liability of any party including that of surety, the same

shall be referred to a person to be nominated by TCS, whose decision shall be final and

binding upon the parties hereto. subject to the above, the arbitration shall be governed by

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties

agreed to the binding jurisdiction of the courts at lvlumbai under the laws of lndia.

(c) lf any provision hereof shall be found by a judicial tribunal to be contrary to governing

law, it shall be deemed null and void without annulling or rendering Invalid the remainder

of the Agreement and if the invalid portion is such that the remainder cannot be sustained

without it, the Parties herein shall find a suitable replacement to the invalid portion that

shall be legally valid.

(d) This confidentiality clause along with other documents executed by Associate or

referenced in any such documentS constitutes the entire understanding between the

parties and supersedes all prior agreements and understandings pertaining to the subject

matter thereof. No delay of omission of either Party in exercising or enforcing any of their

rights or remedies hereunder shall constitute a waiver thereof.

TCS Confidential
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(a) The provisions hereof shall be interpreted, determined and enforced in accordance



(e) This confidentiality clause may not be amended except in writing signed by authorized

representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during

the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetu ity.

f,:i:rr--rr.ll
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Admission Dronachary a Group of lnstitutions

From:
Sent:
To:
subject:
Attachments:

Follow Up Flag:
Flag Status:

Nikhil Jain < nikhil.21072@gg nindia.dronacharya.info >

Monday, November 29,7021 10:54 AM

tpo@ggnindia.d ronacharya.info
Fwd: TCS Offer Letter
DT202181 0381 6-0L.pdf

. Connect to the intemet and click on the link: https://nexts teD.tcs.com.

Login to the system using your Login Credentials.
To accept the offer letter, click on Offer Letter.

Click on I Accept button to accept the offer
Once you accept the offer letter, you can download the same.

We will be in touch with you to keep you abreast of the latest happenings at TCS

Looking forward to hearing from you soon!

For any query, please contact 1800-209-3 I I 1(toll free) / ilp.support@tcs.com

I
2
J

4
5

Notice: The information contained in this e-mail
message and/or attachments to it may contain

confidential or pnvileged information. Ifyou are

not the intended recipient, any dissemination, use,

review, distribution, printing or copying ofthe
information contained in this e-mail message

and/or attachments to it are strictly prohibited. If

Drcnacharva C

1

Fcrrukh Nagil

Follow up
Completed

Get BlueMail lor Android
On 29 Nov 2021, at 12:47 am, TCS Recruitment - Entry Level <recruitment.entr.vlevel@tcs.com> wrote:

Dear Nikhil Jain,

Congratulations ! We are delighted to inform you that you have been successfully completed our initial
selection process. We are pleased to share the TCS Offer Letter with you.

Your Offer Letter is available to in your NextStep account.

Follow the instructions given below to accept your Offer Letter:

Warm Regards,
Talent Acquisition Group
TATA Consultancy Services

TCS NextStep (https://nextsteo.tcs.corr) can also be accessed from Android and iPhone.



Offer: Gomputer ConsultancY
Ref : TCS UDT2 021 83 57 1 241 D elhi
Datei 0211212021

Mr. Nikhil Kumar
I 1503, Siddhartha Ncr One, Sector-95, Wazirpur, Pataudi Road,,

Near Royal Public School,
Gurgaon-122505,
Haryana.
Tel# -

Dear Nikhil Kumar,

Sub: Letter of Offer

After you accept this offer, you will be g iven a joining letter indicating the details of your joining

date and initial place of posting. The Joining letter will be issued to ybu only upon successful

completion of your academic course, you meeting the TCS eligibility cri ou completin g the

mand atory pre-joining learning curriculum named TCS Xplore (det der T ms&

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).

You have successfully completed our initial selection process and we are pleased to make you

an offer.

This offer is based on your profile and performance in the selection process. You have been

selected for the position of Assistant system Engineer-Trainee in Grade Y. You will be a

part of the application development and maintenance projects across any of the business units of

TCSL.

Your gross salary including all benefits will be (3,36,877t- per annum, as per the terms and

conditions set out herein. over and above this, you will also be eligible for Learning lncentives

(Readiness lncentive and/or competency lncentive) basis your performance in TCS Xplore

irogrr1r1 which gives you an additional earning potential of upto Rs.60,000 during the first

year.Annexure-1 provides the break-up of the compensation package'

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not

acce;ted within 7 Days, it will be construed that you are not interested in this employment and

this offer will be automatically withdrawn.

rc
?l



Conditions). You will also be issued a letter of appointment at the time of your joining after

completing joining formalities as per company policy. Your offer is subject to a positive

background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of <14,7841- per month.

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the

defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

House Rent Allowance (HRA)
Your HRA will be T5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated

towards HRA.

2. Leave Travel Allowance
you will be eligible for annual Leave Travel Allowance which is equivalent to one month's

basic salary or a pro-rata amount in case you join during the financial year. This will be

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,

you need to apply for a minimum of three days of leave and submit supporting travel

documents.

3. Food Gard
you will be eligible for a Food Card. lt can be used to purchase food items at all domestic

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the

Pre-Defined structure you will be eligible for a Food card with an amount of t500/'
being credited to this card per month. However you may want to r€-distribute the BoB

amount between the components as per your tax plan, once you TCSL

1
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The components under Bouquet of Benefits are listed below. The amounts given here for each of

the components below are as per pre-defined structure. However you may want to re-distribute

the BoB amount between the components as per your tax plan, once you join TCSL. To design

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL

will be deducting tax at source as per income tax guidelines.



Monthly Performance Pay
You will receive a monthly performance pay of t'l ,700/-. The same will be reviewed on

completion of your first Anniversary with the company and will undergo a change basis your own

ongoing individual performance.

Quarterly Variable Allowance
Your variable allowance will be t600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your

allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a

change based on the actual performance of the Company, your business unit and your own

ongoing individual performance. The payment is subject to your being active on the company

rolls on the date of announcement of Quarterly Variable Allowance.

This PaylAllowance shall be treated as productivity bonus in lieu of statutory profit bonus.

performance Pay will be effective upon successful completion of the TCS Xplore Programme

CITY ALLOWANCE
!f,f, *ill b" 

"ligibl" 
for a City Allowance of (200/- per month. This is specific to lndia and is

linked to your base branch- ln the event of a change in your base branch this amount may

undergo a change. lt will stand to be discontinued while on international assignments. This

allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness lncentive AND / OR Competency lncentive, basis your

performance in TCS Xplore Program. The incentives gives you an additional earning potential of

upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the

company's Health lnsurance Scheme(H lS).

HIS offers the following benefits

3
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2. Higher Hospitalisation
coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your

enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for 712,00,000/- as a

family floater coverage towards hospitalisation expenses, over and above the individual

basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your

salary and the differential premium will be borne by TCSL.

Maternity Leave
women employees are eligible to avail maternity leave of twenty six weeks. Adopting or

commissioning mother,may avail maternity leave for twelve weeks. For more details on the

benefits and eligibility, once you join, please refer TCS lndia Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
you will become a member of the TWT, on completion of continuous association of one year

from the date of joining TCSL. A nominal annual membership fee of 72501- will be recovered

from you for the same. The Trust provides financial assistance by way of grants/ loans in

accordance with the rules framed by the Trust from time to time for medical and educational

purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy

Professional MembershiPs
You will be eligible for reimbursement of expenses towards professional membership as per

TCSL's policy.

' *(nQ

1. Basic Cover
i_ Entitlement - Includes domiciliary expenses up to t6,000/- per insured person per

annum and basic hospitalization expenses up to <2,00,000/- per insured person per

annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,

provided these members are explicitly enrolled by you under the scheme. Additlonally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable

premium per insured person is to be borne by you.



RETIRALS

Provident Fund
you will be a member of the Provldent Fund as per the provisions of "The Employees Provident

Fund and Miscellaneous Provisions Act, '1952", and TCSL will contribute 12ok of your basic

salary every month as per the provisions of the said Act.

G ratu ity
You will be entitled to gratuity as per the provisions of the Gratuity Acl' 1972.

TERMS AND CONDITIONS

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a

comprehensive learning program named TCS Xplore which is made available to you

digitally. This foundation program will include Online learning content, Webinars, practice

sessions & proctored assessments. Further to accepting this Offer letter, you are required

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will

make Xplore prog ram available for you upon your offer acceptance. Please note that your

ioining is subject to successful completion of your TCS Xplor ram includ ing the

proctored assessment. We encourage you to complete your pre-l throug CS

Xplore, well before your expected date of joining to avoid delays in

TCS Confidential
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1. Aggregate Percentage Requirements
Your appotntment will be subject to your scoring minimum aggregate (aggregate of all

subjects in all semesters) marks of 60% or above (or equivalent cGPA as per the

conversion formula prescribed by the Board / University) in the first attempt in each of
your standard Xth, standard xllth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your

final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/cGPA obtained during the normal duration of the course only will be

considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your

appointment is subject to completion of your course within the stipulated time as specified

by your U n iversity/lnstitute and as per TCSL selection guidelines.

It is mandatory to declare the g aps/arrears/backlogs, if any, during your academics and

work experience. The management reserves the right to withdraw/revoke the

offer/appointment at any time at its sole discretion in case any discrepancy or false

information is found in the details submitted by you.



3. Training Period
You will be required to undergo ctass room and on the job training in the first twelve
months (including the TCS Xperience Programme as sel out herein below), during which

period you will be appraised for satisfactory performance during/after which TCSL would

normally confirm you.

This confirmation will be communicated to you in writing. lf your performance is found

unsatisfactory during the training period, the company may afford you opportunities to

assist you and enable you to improve your performance. lf your performance is still found

unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any

time if your performance is not found satisfactory. The terms and conditions of the tralning

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend

the training policy.

lf you remain unauthorizedly absent for a consecutive period of 3 days during the training

programme, you shall be deemed to have abandoned your traineeship and your name will

automatically stand discontinued from the list of TCS Xperience trainees without any

further intimation/se pa rate communication to you.

Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts

and/or over time depending upon the business exigencies as permitted by law'

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or

affiliated companies in lndia or outside lndia, on the terms and conditions as applicable to

you at the time of transfer.

6. Compensation Structure / Salary components
The compensation stru ctu relsala ry components are subject to change as per TCSL's

compensation policy from time to time at its sole discretion.

7. lncrements and Promotions
your performance and contribution to TCSL will be an important consideration for salary

increments and promotions. Salary increments and promotions will be based on TCSL's

Compensation and Promotion policy.

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of you ment a

4
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confirmed employee of TCSL, you are not permitted to undertake any other employment,

business, assume any public or private office, honorary or remunerative, without the prior

written permission of TCSL.

Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are

required to maintain strict confidentiality of the intellectual property rights protected

information and other business information of TCS and its clients which may be revealed

to you by TCS or which may in the course of your engagement with TCS come your

possession or knowledge unless specifically authorized to do so in writing by TCS. This

Confidentiality Clause shall survive the termination or earlier determination of this

Appointment. The detailed confidentiality related terms and conditions are set out in

Annexure 3.

1 0. Service Ag reem ent
As TCSL will be incurring considerable expenditure on your training, you will be required

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,

failing which, you (and your surety) will be liable to pay TCSL {50,000/-towa rds the

training expenditure. Service agreement duration of one year refers to continuous service

of 12 months from date of joining TCSL and excludes the duration of Leave without pay

(LWP) and/or unauthorized absence, if any.

'11. Work in SBWS mode
TCS, Secure Borderless workspaces (sBWS) is a transformative operating model

framework that alloWS seamless deployment of virtual workspaces in a secure manner

that enables flexible working options aligned to its business objectives. You may be

required to work either from TCS offices/TCS Client offices or from home (remote

working) as per the requirements of the project or group you are assigned to work with

and asiommunicated to you by the Unit HR or your supervisor. You are required to abide

by the Policy and / or Guidelines issued by TCS from time to time while operating within

this framework. For more details, please refer the Policy / Guideline document on Remote

Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such

flexible working and ensure adherence to TCS Security Policies/Protocols and

Confidentiality obligations at all times.

l2.Overseas lnternational Assignment Agreement
lf you are on international assignment, you wil be cove red TCS lndia
Policy-lnternational Assignments (from lndia to o ther Countries) date

placement for an international assignment. According ly, you will be re red to sign
f

Overseas lnternational Assignment Agreement/s and any o e re lated

r- | zr:ii
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documents pertaining to the international assignment for which you are being placed ln

case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and

customers better.lf you are deputed internationally for training,you will be required to sign

an agreement to serve TCSL for a minimum period of 6 months on completion of training.

13. Terms and Conditions
The above terms and conditions are specific to lndia and there can be changes to the

said terms and conditions in case of deputation on international assignments.

14. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL

Upon your confirmation, this contract of employment is terminable by you by giving 90

days notice in writing to TCSL. lt is clearly understood, agreed and made abundantly

clear that you shall have to necessarily work during the period of notice of 90 days given

by you under this clause. However, upon your serving the notice under this clause, TCSL

may relieve you any time during the period of notice at its sole discretion.

Upon your confirmation, this contract of employment may be terminated by TCSL by

giving you 90 days notice or payment in lieu thereof.

It is understood, agreed and made abundantly clear herein that you shall have to

necessarily work during the notice period given by TCSL under this clause, unless you

are otherwise relieved by TCSL by giving you payment in lieu of notice.

your failure to comply with this clause will entail monetary payment of damages to TCS

as may be determined by it at its own discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS.

16. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof

of age submitted by you at the time of joining.

'17. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the for at prescri

Dra"r,'
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TCSL) which needs to be verified by a registered medical practitioner having a minimum

qualification of MBBS to the lnduction Coordinator.

18. Employment of Non lndian Citizens
ln case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit

and / or any other permissions and / or documentation as prescribed by the Government

of lndia.

19. Background Check
Your association with TcsL will be subject to a background check in line with TCSL's

background check policy. A specially appointed agency will conduct internal and external

background checks. Normally, such checks are completed within one month of joining.lf

the background check reveals unfavourable results, you will be liable to disciplinary action

including termination of traineeship/service without notice.

20. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on

the nextstep portal as soon as the offer letter is accepted (subject to availability of the

documents)

Please carry the below listed original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN

card along with other joining forms, immediately on joining. As per lndian lncome Tax

rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card
- Standard X and Xll/Diploma mark sheets & Certificate
- Degree ce(ificate/Provisional Degree Certificate and mark sheets for all Semesters of

Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a

Postgraduate)
- overseas citizenship of lndia (applicable if you are not an lndian Nationality). For

Srilankan Refugee, a Refugee ldentity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs1O0 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap

- 4 passport sized photograPhs
- Medical Certificate (Should be made on the format provided

Joining letter)

thsis more th a
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

.There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- lf you were employed, a formal Relieving letter & Experience letter from your previous

employer

The original documents will be returned to you after verification.

ln addition to the above original documents, Please carry Xerox copies of the below

documents

.PAN Card (Permanent Account Number)

.Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)

.Passport
-NSR E-Card

21. TCS Xperience Program
on.loining TCSL, you will be given the benefit of formal training (TCS Xperience Program)

at our offices, as identified, for such period as TCSL may decide.

The said training forms a criticat part of your employment with TCSL and is an ongoing

process. TCSL continues to make investment on training and continuing education of its

professionals. This will be of immense value to you as a professional and a large part of

the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing

process and a formal evaluation will be carried out during the training. lf you are

requested to join TCSL inspite of you not completing the Xplore proctored assessment,

you will be provided xplore training on premise and the above said evaluation process will

stand good. The evaluation criteria which will be very transparent will be used as a basis

for allocating people to projects/roles. we would request that the training be taken very

seriously to Lnable you to add maximum value to your professional and personal growth

22. Leller of Appointment
You will be issued a letter of appointment at the time of your joining and after completing

joining formalities as per TCSL policy.

23. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regu ton pr.acti

processes and procedures of TCSL as applicable to you and the ch eret



24. Compliance to all clauses
you should fulfill all the terms and conditions mentioned in this letter of offer. Failure to

fulfill one or more of the terms and conditions and/or failure to clear one or more tests

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

25. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be

processed in accordance with the TCS Data Privacy Policy. The personal data referred

therein are details related to contact, family, education, personal identifiers issued by

government, social profile, background references, previous employment and experience,

medical history, skillset, proficiency and certifications, job profile and your career

aspirations.

(b) lt will be processed for various organizational purposes such as A recruitment,

onboarding, background check, project assignment, performance management, job

rotation, career development including at leadership level, diversity and inclusion

initiatives, global mobility, wellness program, statutory and legal requirements and

specific organizational initiatives in force during your tenure in TCS'

(c) After you join TCS, there would be more sets of Personal lnformation (Pl) attributes

processed for various legitimate purposes. All of it will be processed with compliance to

applicable laws and the TCS Data Privacy Policy. ln some scenarios of your Pl

processing, you will be provided with appropriate notice and/or explicit consent might be

obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific

vendor organizations who provide services to TCS, e.g. A background check, health

insurance, counselling, travel, transport and visa, payroll services, associate engagement

activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside lndia, limited

for the purposes mentioned above and/or in this offer letter.

(f) ln case of oversees deputation, available privacy right
regulatory provisions and / or TCS policies/notice provided

location.

s would
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time to time.The changes in the Policies will automatically be binding on you and no

separate individual communication or notice will be served to this effect. However' the

same shall be communicated on internal portal/U ltimatix.

Engg
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Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not

interested in this employment and this offer will be automatically withdrawn.

post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining

letter, the offer witl stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Tatent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms

Click here or use a QR code scanner from your mobile

to validate lhe olfer letter

-: ^r t:^gg.
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GROSS SALARY SHEET Annexure l

Name Nikhil Kumar

Designation Assistant System Engineer-Trainee

lnstitute Name Dronacharya College Of Engineering, Gurgaon

Table 'l: Compensation Details (All Components in INR)

1 Fixed Com ensation
Basic Sala 14,7U 1 ,77 ,408

Bou uet Of Beneflts # 7 ,646 91 ,7 52

Monthly Performance Pay 1,700 20,400

Quarterly 600 7 ,200

3 ci Allowance 200 2,400

4 Annual Com onents/Retirals
NA 7,900

Provident Fund 1,774 21 ,289

Gratuit 7't 1 8,533

Total of Annual Com nents & Retirals 2,485 37 ,722

TOTAL GROSS 27,415 3,36,877

# Refer to Table 2 for TCSL deilned Structure. ln case, you wish not to restructure your BoB, TCSL

deflned Structure as given in Table 2 will be applicable

'Amountdepictedwillbepaid-oUtonaqUarterlybasisuponSUccessfulcompletionoftheTCSXploreProgram'

"The Performance Pay is applicable upon successful completion of the TCS Xplore Program

,'. For HIS - Note that Rs. 79oO if the employee is single. lf the employee is married or married with children

then Rs. 3,9OO/- per beneficiary needs to be added to the above mentioned amount'

*... xplore/ Learning lncentive is paid over and above the cTC during flrst year, based on your performance in Tcs

Xplore Program Table 2: TCSL defined structure for BoB (All Components in INR)

Prin
Dronacharya C

Farrukh Nai

5,914House Rent Allowance

1 ,232

6,000500Food Card

,f - iL

Component Category

2) Performance Pay*"

Variable Allowance*

Health lnsurance***

Xplore/ Learni

MonthlyCategory
70,968

14,784Leave Travel Assistance

7,646GROSS OF BENEFITS
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- 3A2(N7 Bansalore - 56010i],Karnataka
BUBANESHWAR
TCS XP HR Lead
Tata Consultnricy Services,
Tralnin€ Lab Venuer-Barab€ti, IRC Block, Ground FIoor,
Tata CoDsultancy services Limited, {UNII ll} BARAATI
sEZ; ITlITES sPECIAL ECONOMIC ZONE (SEZ),PLOI NO.
35. CHANDAKA INDUSTRIAL ESTATE, PATIA,
ahubanswar 751024

Chennsi
TCS XP HR Lead
Tat6 Consultancy Services,
4a5l2r-24, Ku'Tr.a.an Nasar, Old Mahabalipuram Rd,

TNHB, Sholin8arrallu., Chennai, Tamil Na.du 600119

DELHI - Gurgoan
TcS XP HR Lead
Tata coosultanqr serviceS
Block C, KinEs Car}yon, AsF tnsiania, Gursaon
Faridabad Road, cawal Pahari, €ursa@ - 122oO3,

DELHI - Noida
TCS XP HR Lead
Tata Cohsultanc./ seruices,
Plot No. A-44 & A_4s.Ground, 1st to 5th Floor'& loth
floor, Glaxy Busines< Parlg Bto€k - C & D, S€ctor 62,
Noida - 2O1

GrJw.h.tl
TCS XP HR Lead
Iata Consurtancy Services,
5th Fl,oar, NEDFiHouse.G,s- ao5d. Dispur,Guwahati -

Ma
l(ocHl
TCS XP HR lead
Tata Con5ultancy slerw-ces,
Tcs centre, hfopark Boad Infopstk.Campus, lnfoPar*,

la 6a2042

MUMBAI
TCS XP HR Lead
Tata Consultanql Setvr_ces,
Yantra Par.k, Pokharan Road Numbe.2, TCS Approach
Rd, a 400606

NAGPUR
TCS XP HR Lead
Tata Consultancy Seruices Limited,
Mihan-Sez, NaBpur. Telha.a, Mrharashtra 2t41loa.

Pune 41105

T vendrum
TCS XP HR Lead
Tata ConsultancYSerives,
Peepul PE k, Te€hnopark Campus,KariYawattom P-o-
Trivandruri - 695541, lndia
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1

Confidentiality and lP Terms and Conditions

(b) AII other information and material of TCS relating to design, method of construction,

manufacture, operation, specifications, use and services of the TCS equipment and

components, including, but not limited to, engineering and laboratory notebooks, reports,

process data, test data, performance data, inventions, trade secrets, systems' software,

object codes, source codes, copyrighted matters, methods, drawings, computations'
calculations, computer programs, narrations, flow charts and all documentation therefore

and all copies thereof (including for avoidance of doubt any such material belonging to the

Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,

which could cause competitive harm to TCS if disclosed,

(d)Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the

issociation with TCS or while in or in connection with or for the purposes of his/her

association with TCS or any of the operations and entrusted by TCS to the Associate.

Annexure 3

Confidential lnformation
"Confidential lnformation" shall mean all lnventions and Know-how, information and

material of TCS (including for avoidance of doubt any Confidential lnformation of its
Clients) that comes into the possession or know of the Associate and shall include the

following:

(a)Any and all information processing programs, software, properties, items, information,

data, material or any nature whatsoever or any parts thereof, additions thereto and

materials related thereto, produced or created at any time by TCS or the Associate in the

course of or in connection with or arising out of the Associate's association with TCS.

Program/Software shall mean source code and/or machine instructions wherever resident

and on whatever media and all related documentation and software,



3. lntellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential
lnformation shall at all times vest in and remain with or belong to TCS and Associate shall

have no right title or claim of any nature whatsoever in the Confidential lnformation.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,

innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her

engagement with TCS, including in the course of provision of services to the Clients of

TCS and Associate hereby agrees and confirms that all such intellectual property rights

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to

TCS any interests Associate may have in such intellectual property rights including any

interest in and to any domestic or foreign patent rights, trademarks, trade names

copyrights and trade secret rights therein and any renewals thereof. on request of TCS,

Associate shall execute from time to time, during or after the termination of his or her

employment, such further instruments, including without limitations, applications for letters

of patent, trademarks, trade names and copyrights or assignments thereof, as may be

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any

such applications. Associate hereby expressly waives any "artist's rights" or "moral

rights',, which Associate might otherwise have in such intellectual property rights-

C

2. Associate'sObligations
Associate agrees to treat the Confidential lnformation as strictly confidential and a trade

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or

part with either directly or indirectly the Confidential lnformation for the benefit of or to any

third parties except for or on behalf of or as directed or authorized by TCS or to a person

having a valid contract with or need under TCS, any Confidential lnformation. Upon

termination of employment, the Associate agrees to surrender to TCS all Confidential

lnformation that he or she may then possess or have under his or her control.



5. Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with

TCS and while working on the premises or facilities of TCS or its Clients or in connection

with the development of any intellectual property rights or work for or on behalf of TCS,

use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper

authorisation or license or approval of the respective owner of such intellectual property

rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including lP, Security and Confidentiality of TCS in force from

time to time whether expressly endorsed or not.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its client premises or from home

(remote working) as per the directions of supervisor and / or the provisions of the

applicable policy.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when working

remotely the Associate:

(a) will work only in a private, secured work area in compliance with the guidelines

issued and amended from time to time.

(b)will comply with and work in a manner consistent with TCS Data Privacy and security

Policies/Protocols.

4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no

knowledge of the Confidential lnformation of TCS and that such Confidential lnformation
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a

capacity in which he or she will become acquainted with all or part of such Confidential
lnformation. ln order to safeguard the legitimate interests of TCS in such Confidential
lnformation, it is necessary for TCS to protect such Confidential lnformation by holding it

secret and confidential.



(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate

from working in a manner consistent with TCS data privacy and security policies/
protocols.

(d)will inform the HR of the Unit if the Associate shares a home with any family member

or an individual who is employed by a competitor of TCS or TCS client the Associate is

assigned to, or if any other circumstances at home exist which implicates the TCS Code

of Conduct Conflict of lnterest provision.

(e) will ensure utmost care and adhere to confidentiality, lP Protection / Non-Disclosure

obligations.

(f) will be using the company allotted laptop or similar authorized computing device
(together called "official asset") only to connect to TCS network/customer network through

authorized means (or the Customer provided laptop to access the customer network if so,

mandated by the Customer).

(g) will not allow anybody to share the official asset being used.

L Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any

of the Confidential lnformation including intellectual properties of TCS that is or may be

revealed to him or her by TCS or which may in the course of his or her employment with

TCS come into his or her possession or knowledge unless specifically authorized to do so

in writing by TCS.

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of

this Agreement, or by the disclosure to Associate of the confidential lnformation.

_ i:---J
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10. Equitable Rights
Associate acknowledges that any Confidential lnformation that comes into the possession

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.

It is further acknowledged by Associate that the disclosure, distribution, dissemination and

/ or release by Associate of the Confidential lnformation without the prior written consent

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,

immediate and irreparable damage and that upon any such breach or any threat thereof,

TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

11. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance

with the laws of lndia

(b) ln the event of any dispute or disagreement over the interpretation of any of the terms

herein contained or may claim or liability of any party including that of surety, the same

shall be referred to a person to be nominated by TCS, whose decision shall be final and

binding upon the parties hereto. subject to the above, the arbitration shall be governed by

the Arbitration and Conciliation Act, '1999 or any modifications or re-enactment thereof.

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties

agreed to the binding jurisdiction of the courts at Mumbai under the laws of lndia.

(c) lf any provision hereof shall be found by a judicial tribunal to be contrary to governing

law, it shall be deemed null and void without annulling or rendering invalid the remainder

of the Agreement and if the invalid portion is such that the remainder cannot be sustained

without it, the Parties herein shall find a suitable replacement to the invalid portion that

shall be legally valid.

(d) This confidentiality clause along with other documents executed by Associate or

referenced in any such documents constitutes the entire understanding between the

parties and supersedes all prior agreements and understandings pertaining to the subject

matter thereof. No delay of omission of either Party in exercising or enforcing any of their

rights or remedies hereunder shall constitute a waiver thereof.



(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
contin ue thereafter in perpetuity.

TCS Confide ntia I
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.



Admission Dronachary a Group of lnstitutions

From:
Sent:
To:
Subject:

Forwarded message ---------
From: TCS Recruitment - Entry Level <recruitment.entrylevel@tcs.com>
Date: Thu, 2 Dec, 2021, 02:18
Subject: TCS Offer Letter
To: <so hi256 il,com>

Dear Sourav Joshi,

Congratulations! We are delighted to inform you that you have been successfully completed our initial
selection process. We are pleased to share the TCS Offer Letter with you.

Your Offer Letter is available to in your NextStep account.

Follow the instructions given below to accept your Offer Letter:

Connect to the intemet and click on the link: http s ://n exts teD.tcs.com.

Login to the system using your Login Credentials.
To accept the offer letter, click on Offer Letter.
Click on I Accept button to accept the offer
Once you accept the offer letter, you can download the same

We will be in touch with you to keep you abreast of the latest happenings at TCS

Looking forward to hearing from you soon!

For any query, please contact 1800-209-3111(toll free) / ilp.support(@tcs.com

Warm Regards,
Talent Acquisition Group
TATA Consultancy Services

TCS NextStep s://nextst .tcs.com can also be accessed from Android and iPhone.

1
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Notice: The information contained in this e-mail
message and/or attachments to it may contain
confidential or privileged information. If you are

not the intended recipient, any dissemination, use,

review, distribution, printing or copying of the

information contained in this e-mail message

1

Sourav Joshl <souravjoshi256@gmail.com>

Tuesday, January 3, 2023 4:14 PM

Tpo @gg n ind ia.d ronacharya. info
Offer letter



Offer: Gomputer Consultancy
Ref : TGSUDT2021 8075746/Delhi
Date:0211212021

Ms. Parul Kalra
Flat- 1004, Tower A4, Tulip White,
Sector 69,
Gwgaon-122101,
Haryana.
Tel# -

This offer is based on your profile and performance in the selection process. You have been

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be t3,36,8771- per annum, as per the terms and

conditions set out herein. Over and above this, you will also be eligible for Learning lncentives
(Readiness lncentive and/or Competency lncentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not

accepted within 7 Days, it will be construed that you are not interested in this employment and

this offer will be automatically withdrawn.

details of your joiningAfter you accept this offer, you will be given a joining letter indicati

date and initial place of posting. The Joining letter will be issued
completion of your academic course, you meeting the TCS eligibility

to
crit
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Dear Parul Kalra,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).

You have successfully completed our initial selection process and we are pleased to make you

an offer.



Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

BASIC SALARY
You will be eligible for a basic salary of <14,7841- per month

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the

defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

House Rent Allowance (HRA)
Your HRA will be t5,914/- per month. While restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated

towards H RA.

2. Leave Travel Allowance
you will be eligible for annual Leave Travel Allowance which is equivalent to one month's

basic salary or a pro-rata amount in case you join during the financial year. This will be

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,

you need to apply for a minimum of three days of leave and submit supporting travel

documents.

3. Food Card
you will be eligible for a Food Card. lt can be used to purchase food items at all domestic

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the

Pre-Defined structure you will be eligible for a Food card with an amount of t500/'

1

being credited to this card per month. However you may want

amount between the components as per your tax plan, once yo
re-d istribute the BoB

CSL

TCS Confidential
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COMPENSATION AND BENEFITS

The components under Bouquet of Benefits are listed below. The amounts given here for each of

the components below are as per pre-defined structure. However you may want to re-distribute

the BoB amount between the components as per your tax plan, once you join TCSL. To design

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL

will be deducting tax at source as per income tax guidelines.



PERFORMANCE PAY

Quarterly Variable Allowance
Your variable allowance will be {600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own

ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This PaylAllowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE
You will be eligible for a City Allowance of t200/- per month. This is specific to lndia and is
linked to your base branch. ln the event of a change in your base branch this amount may

undergo a change. lt will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness lncentive AND/ OR Competency lncentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
com pa ny's Health lnsurance Scheme(HlS)

HIS offers the following benefits:

^, Ir,99

Monthly Performance Pay
You will receive a monthly performance pay of {1 ,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own

ongoing individual performance.

OTHER BENEFITS



1 Basic Cover
i. Entitlement - lncludes domiciliary expenses up to (6,0001 per insured person per
annum and basic hospitalization expenses up to {2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/pa rents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

i. Entitlement - You and your enrolled dependants will be entitled for T12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your

salary and the differential premium will be borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS lndia Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees'Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year
from the date of loining TCSL. A nominal annual membership fee of {250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Professional Memberships
You will be eligible for reimbursement of expenses towards profes
TCSL's policy.

embers rp as per
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2. HigherHospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

Loans
You will be eligible for loans, as per TCSL's loan policy.
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RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972

TERMS AND CONDITIONS

Ag g reg ate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard Xllth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrea rs/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/lnstitute and as per TCSL selection guidelines.

It is mandatory to declare the g a ps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/a ppointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

to enroll for the TCS Xplore Program and start your learning jou TCSL. TCSL will

make Xplore program available for you upon your offer acceptance eas note th you r

joining is subject to successful completion of your TCS Xplore p m tnc u

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a

comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice

sessions & proctored assessments. Further to accepting this Offer letter, you are required



This confirmation will be communicated to you in writing. lf your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. lf your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

lf you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will

automatically stand discontinued from the list of TCS Xperience trainees without any

further intimation/se pa rate communication to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts

and/or over time depending upon the busi ess exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in lndia or outside lndia, on the terms and conditions as applicable to

you at the time of transfer.

6. Compensation Structure / Salary components
The compensation stru ctu relsa lary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion

7. lncrements and Promotions
Your performance and contribution to TCSL will be an important consideration for salary

increments and promotions. salary increments and promotions will be based on TCSL's

Compensation and Promotion policy.

8. Alternative Occupation / Employment
Either during the period of your traineesh ip or during the period of a

3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.



confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement
As part of your acceptance of thls appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business rnformation of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexu re 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL {50,000/{owards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Work in SBWS mode
TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives- You may be

required to work either from TCS offices/TCS Client offices or from home (remote
working) as per the requirements of the project or group you are assigned to work with
and as communicated to you by the Unit HR or your supervisor. You are required to abide

by the Policy and / or Guidelines issued by TCS from time to time while operating within
this framework. For more details, please refer the Policy / Guideline document on Remote

Working.

l2.Overseas lnternational Assignment Ag reeme nt
lf you are on international assignment, you will be cov the TCS lndia

te ofPolicy-lnternational Assignments (from lndia to other Count m ther

placement for an international assignment. Accordingly, you will requrredto

It rs essential that you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence to TCS Security Policies/Protocols and
Confidentiality obligations at all times.



documents pertaining to the international assignment for which you are being placed ln
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

13. Terms and Conditions
The above terms and conditions are specific to lndia and there can be changes to the
said terms and conditions in case of deputation on international assignments.

'14. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

15. Notice Period
Upon your confirmation, this contract of employment is terminable by you by giving 90
days notice in writing to TCSL. lt is clearly understood, agreed and made abundantly
clear that you shall have to necessarily work during the period of notice of 90 days given
by you under this clause. However, upon your serving the notice under this clause, TCSL
may relieve you any time during the period of notice at its sole discretion.

Upon your confirmation, this contract of employment may be terminated by TCSL by
giving you 90 days notice or payment in lieu thereof.

It rs understood, agreed and made abundantly clear herein that you shall have to
necessarily work during the notice period given by TCSL under this clause, unless you
are otherwise relieved by TCSL by giving you payment in lieu of notice.

Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by it at its own discretion having regard to the respon sibilities
shouldered by you while being in the employment of TCS.

16. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining

17. Pre-employment Medical Gertificate

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.lf you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.



mtntmum

19. Background Check
Your association with rcsL will be subject to a background check in line with rcsl,s
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed withrn one month of joining.lf
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

TCSL) which needs to be verified by a registered medicar practitioner having a
qualification of MBBS to the lnduction Coordinator.

20. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed original Documents for verification on your joining day.

- Permanent Account Number (PAN) card - you are required to submit a copy of your pAN
card along with other joining forms, immediately on joining. As per lndian lncome Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card
- Standard X and Xll/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree certificate and mark sheets for all semesters of

Graduation
- Degree certificate and mark sheets for all semesters of your post Graduation(if you are a

Postgraduate)
- Overseas Citizenship of lndia (applicable if you are not an lndian Nationality). For

Srilankan Refugee, a Refugee ldentity card along with Work permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, srgnature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided
Joining letter)

by TCS a ong with the

rs mo months

LfC ,i.
JJ
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18. Employment of Non lndian Citizens
ln case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of lndia.



- An affidavit/notarized undertaking (Non-criminal Affidavit, should be made on the format
provided by TCSL) stating :
*There is no criminal offence registered/pend ing against you
*There is no disciplinary case pending against you in the university

- lf you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

ln addition to the above original documents, please carry Xerox copies of the below
documents

21. TCS Xperience Program
on joining TCSL, you will be given the benefit of formal training (TCS Xperience program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with rcsl and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. lf you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. we would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

22. Lettq of Appointment
You will be issued a letter of appointment at the time of your joini
joining formalities as per TCSL policy.

and after com pleting

23. Rules and Regulations of the Gompany
Your appointment will be governed by the policres, rules, rlbg.uhtio n s, practice.6,r.....
processes and procedures of TCSL as applicable to you and the d ngeb.therem ,from ,:- '

TCS Confidential
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-PAN Card (Permanent Account Number)
-Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
.Passport
.NSR E-Card
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time to time.The changes in the policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal porta l/U ltimatix.

(b) lt will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specifrc organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of personal lnformation (pl) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy policy. ln some scenarios of your pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required pl may be shared with specific
vendor organlzations who provide services to TCS, e.g. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(f) ln case of oversees deputation, available privacy rightS WOU verned per
regulatory provisions and / or TCS policies/notice provided appli
location.

TCS Confidential
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24. Gompliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

25. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are detajls related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(e)As TCS is a global company, your Pl may be shared with entities outside lndia, limited
for the purposes mentioned above and/or in this offer letter.



Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms

Click here or use a QR code scanner from your mobile

to validate lhe offer letter



GROSS SALARY SHEET Annexure 1

Table 1 Compensation Details (Att Components in INR)

1 Fixed Com nsation
Basic Sala 14,784 1 ,77 ,408
Bou uet Of Benefits # 7 ,646 91 ,7 52
2 Performance Pa

l\,4onthl Performance P 1,700 20,400

600

200 2,400
4 Annual Com onents/Retirals
Health lnsurance'** NA 7,900

Provident Fund 1,774 21 ,289

711 8,533

Total of Annual Com onents & Retirals 2,485 37 ,722

TOTAL GROSS 27 ,415 3,36,877

# Refer to Table 2 for TCSL defined Structure ln case, you wish not to restructure your BoB, TCSL
defined Structure as given in Table 2 wiI be apptjcable.

' Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS xplore program.
t'The Performance Pay is applicable upon successful completion of the TCS Xplore program.

't. For HIS - Note that Rs. 7900 if the employee is Single. lf the employee is married or married with Children
then Rs 3,900^ per beneflciary needs to be added to the above mentioned amount.
*". Xplore/ Learning lncentive is paid over and above the CTC during flrst year, based on your performance in TCS
Xplore Program Table 2: TCSL defined structure for BoB (All Components in INR)

TCS Confidential
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Name Parul Kalra

Designation Assistant System Engineer-Trainee

lnstitute Name Dronacharya College Of Engineering, Gurgaon

Annual
House Rent Allowance 5,914 70,968

Leave Travel Assistance 1,232 14,7 84

Food Card 6,000 
^

EN

Monthly

Quarterly Variable Allowance' 7,200
3) City Allowance

Gratuity

upro 60,000

Component Category

500

I



Annexure 2

- 3a2007
BUBANESHWAR
TCS XP HR Lead
Iata Cofl sultanqy Servites,
Trai.itr8 Lab Veouer-Barabari, tRC Btock, Ground Ftoor,
Tdta ConrultaDcy Services Limited, (UN|T I) BARBATT
sEZ, rrlrTEs spEcrAL ECoNoMlc zoNE {sEZ},pLoT No.
35. CHANDA(A I NDUSTRIAL €STATE. PATTA,
BhuLlaneswar - 751024

Noida - 2o13o9

Auditorium.2nd floot Wanderers Bqildin&Detta park

KO€HI
TCS XP HR Lead
Tata Consultancy Servic,es,
TC.S centre. lnfopark Road,nfopark Campus, Infopa.k,
Kakkanad, Kerala 642()42

Yantra Pafk, Pokharan Road Number 2,TCS Approach
Rd, ThA West, Thane, M,rharashtra 4(rc6o6

MUMBAI
TfS XP HR Lead
Tata Coniultancy Serviees,

NAGPUR
TCs XP HR Lead
Tata C6nsult€n€y serui€es Limited,
Mihan-sez, NEspur. Telhal€, Malrarastrtra 4411Oa,

H;nl
Trivandrum
TCS XP HR Lead
Tata Consultancy Serives.
Peepul Park, Technopark campus ,Kariyavattom p_o_
Triva'rdrunn 69s5a1, lndia

14TCS Confidential
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Annexure 3

1. Confidentiallnformation
"confidential lnformation" shall mean all lnventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidentral lnformation of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, prope(ies, rtems, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with rcs.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of rcs relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawrngs, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competittve harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e)All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with rcS or while in or in connection with or for the purposes of his/her
association with rcs or any of the operations and entrusted by TCS to the Associate.

TCS Confidential
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Confidentiality and lP Terms and Conditions



2 Associate's Obligations
Associate agrees to treat the Confidential lnformation as strictly confidential and a trade
secret of rcs. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or lndirectly the Confidential lnformation for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any confidential lnformation. Upon
termination of employment, the Associate agrees to surrender to TCS all confidential
lnformation that he or she may then possess or have under his or her control.

3. lntellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential
lnformation shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential lnformation.
Associate shall promptly disclose to an authorized offrcer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. on request of rcs,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for Ietters
of patent, trademarks, trade names and copyrights or assrgnments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patenls, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights", which Associate might otherwise have in such intellectual property rights.
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4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential lnformation of TCS and that such Confidential lnformation
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with rcs in a
capacity in which he or she will become acquainted with all or part of such Confidential
lnformation. ln order to safeguard the legitimate interests of TCS in such Confidential
lnformation, lt is necessary for TCS to protect such Confldential lnformation by holding it
secret and confidential.

Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of rcs,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including lP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its client premises or from home
(remote working) as per the directions of supervisor and / or the provisions of the
applicable policy.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when working
remotely the Assoctate:

(a) will work only in a private, secured work area in compliance with the guidelines
issued and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data privacy and Security
Policres/Protocols.

TCS Confidential
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working in a manner consistent with TCS data privacy and security policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares a home with any family member
or an individual who is employed by a competitor of TCS or TCS client the Associate is
assigned to, or if any other circumstances at home exist which implicates the TCS Code
of Conduct Conflict of lnterest provision.

(e) will ensure utmost care and adhere to Confidentiality, lP Protection / Non-Disclosure
obligations.

(f) will be using the Company allotted laptop or similar authorized computing device
(together called "official asset") only to connect to TCS network/customer network through
authorized means (or the Customer provided laptop to access the customer network if so,
mandated by the Customer).

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential lnformation including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

9. No License
TCS and Associale agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential lnformation.

TCS Confidential
TCSL/DT20218075746

(g) will not allow anybody to share the official asset being used.



10. Equitable Rights
Associate acknowledges that any Confidential lnformation that comes into the possession
and I or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential lnformation without the prior written consent
of rcs or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entifled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

11. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of lndia.

(c) lf any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

TCS Confidential
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(b) ln the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. subject to the above, the arbitration shall be governed by
the Arbitration and conciliation Act, '1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of rcs shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of lndia.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.



(e) This confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with rcs and shall
continue thereafter in perpetu ity.



Offer: Computer Consultancy
Ref : TCSUDT202l 8086781/Delhi
Date:0211212021

Ms. Radhika Rana
H.No. 129H.No.129 Near Punjab National Bank,
Shiv Book Depot,
Bijwasan-1 '1006'l 

,

Delhi.
Iel# -

Dear Radhika Rana,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade y. you will be a
part of the application development and maintenance projects across any of the business units of
TCSL,

Your gross salary including all benefits will be {3,36,8771- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning lncentives
(Readiness lncentive and/or competency lncentive) basis your performance in TCS Xplore
Program which gives you an additional earnrng potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicatin the details of your joining
date and initial place of posting. The Joining letter will be issued to u pon su cessful
completion of your academic course, you meeting the TCS eligibility criter ing the
mandatory pre-joining learning curriculum named TCS Xplore (deta led under erms &

TCS C onfid e ntia I

TCSL/DT20218086781



Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. your offer is subject to a positive
background check.

COMPENSATION AND BENEFIT S

BASIC SALARY
You will be eligible for a basic salary of <14,784t- per month.

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensatron within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee self service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be t5,914/- per month. whrle restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. lt can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food card with an amount of {500/-
being credited to this card per month. However you may want to ibute the BoB
amount between the components as per your tax plan, once you Jo
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of t't,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance
Your variable allowance will be t600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

You will be eligible for a City Allowance of (200/- per month. This is specific to lndia and is
linked to your base branch. ln the event of a change in your base branch this amount may
undergo a change. lt will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness lncentive AND/ oR competency lncentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health lnsurance Scheme(H lS).

HIS offers the following benefits

TCS Confide ntia I
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Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This PaylAllowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore programme.

CITY ALLOWANCE



1 Basic Cover
i. Entitlement - lncludes domiciliary expenses up to t6,0001 per insured person per
annum and basic hospitalization expenses up to T2,00,0001 per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
coverage under Higher Hospitalisation is mandatory. under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entifled for 112,00,0001 as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

Maternity Leave
women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS lndia policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of {250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.
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RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees provident
Fund and Miscellaneous Provisions Act, 1952", and rcSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1g72

TERMS AND CONDITIONS

Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 6o% or above (or equivalent cGpA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your standard Xth, standard XIlth, Diploma (if applicable) and highest quatification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlog s. As per the TCSL eligibility
criteria, marks/cGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your U n iversity/lnstitute and as per TCSL selection guidelines.

It is mandatory to declare the ga ps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at lts sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS xplore Program and start your learning journey with rcSL. TCSL will
make Xplore program available for you upon your offer acceptanc ase note that your
joining is subject to successful completion of your TCS Xplore p ncludin the
proctored assessment. We encourage you to complete your pre-lea CS
Xplore, well before your expected date of joining to avoid delays i
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. lf your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. lf your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the trainrng
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

lf you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of rcS Xperience trainees without any
further intimatio n/se pa rate communication to you.

4. Working Hours
Your working hours are governed by appllcable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in lndia or outside lndia, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensation stru ctu relsa lary components are subject to change as per TCSL's
compensation policy from time to time at ils sole discretion.

7. lncrements and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your emp Ioym entasa
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confirmed employee of rcsl, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with rcs you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with rcS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you wrll be required
to execute an agreement, lo serve TCSL for a minrmum period of 1 year after joining,
failing which, you (and your surety) will be lrable to pay TCSL {50,00o/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Work in SBWS mode
TCS'secure Borderless workspaces (sBWS) is a transformative operating model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to lts business objectives. you may be
required to work either from TCS offices/TCS client offices or from home (remote
working) as per the requirements of the project or group you are assigned to work wilh
and as communicated to you by the unit HR or your supervisor. you are required to abide
by the Policy and / or Guidelines issued by TCS from time to time while operating within
lhis framework. For more details, please refer the Policy / Guideline document on Remote
Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence to TCS Security Policies/protocols and
Confidentiality obligations at all times.

l2.Overseas lnternational Assignment Agreement
lf you are on international assignment, you will be cov red by the TCS lndia
Policy-lnternational Assignments (from lndia to other C oun m the
placement for an international assignment. Accordingly, you will b
Overseas lnternational Assignment Agreement/s and any other pplicabl ere

te of
n the
lated
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documents pertaining to the international assignment for which you are being placed ln
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowredge and information gained by you during your
assignment is shared and available to TcsL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.lf you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training_

't 3. Terms and Conditions
The above terms and conditions are specific to lndia and there can be changes to the
said terms and conditions in case of deputation on international assignments.

14. TATA Code of Conduct
You are required to sign the TATA code of conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

15. Notice Period
Upon your confirmation, this contract of employment is terminable by you by giving 90
days notice in writing to TCSL. lt is clearly understood, agreed and made ibundanfly
clear that you shall have to necessarily work during the period of notice of 90 days given
by you under this clause. However, upon your serving the notice under this clause, icSL
may relieve you any time during the period of notice at its sole discretion.

Upon your confirmation, this contract of employment may be terminated by TCSL by
giving you 90 days notice or payment in lieu thereof.

It is understood, agreed and made abundanfly clear herein that you shall have to
necessarily work during the notice period given by TCSL under this clause, unless you
are otherwrse relieved by TCSL by giving you payment in lieu of notice.

Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by it at its own discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS.

16. Retirement
You will retire from the services of rcsl on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

17. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the fo



TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the lnduction Coordinator.

18. Employment of Non lndian Gitizens
ln case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of lndia.

19. Background Check
Your association with rcsL will be subject to a background check in line with rcsL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed wrthin one month of joining.lf
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

20. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availabilrty of the
documents)

Please carry the below listed original Documents for verification on your joining day.

- Permanent Account Number (PAN) card - You are required to submit a copy of your pAN
card along with other joining forms, immediately on joining. As per lndian lncome Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card
- Standard X and Xll/Diploma mark sheets & Certificate
- Degree ce(ificate/Provisional Degree certificate and mark sheets for all semesters of

Graduation
- Degree certificate and mark sheets for all semesters of your post Graduation(if you are a

Postgraduate)
- Overseas Citizenship of lndia (applicable if you are not an lndian Nationality). For

Snlankan Refugee, a Refugee ldentity card along with Work permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs'100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs'100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be

Joining letter)
h themade on the format provided by TCS



- An affidaviunotarized undertaking (Non-criminal Affidavit, should be made on the format
provided by TCSL) stating :
*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- lf you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

ln addrtion to the above original documents, please carry Xerox copies of the below
documents

-PAN Card (Permanent Account Number)
*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport
.NSR E-Card

21. TCS Xperience Program
on joining TCSL, you will be given the benefit of formal training (TCS Xperience program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with rcsl and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these rnitiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. lf you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. we would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

22. Letler of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

23. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, reg
processes and procedures of TCSL as applicable to you and the c nges therei

ES,
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time to time.The changes in the policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communlcated on internal portal/Ultimatix.

(b) lt will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join Tcs, there would be more sets of personal lnformation (pl) attributes
processed for various legitimate purposes. All of it will be processed with comp ance to
applicable laws and the TCS Data Privacy policy. ln some scenarios of your pl
processing, you will be provided with appropriate notjce and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financtal and taxation services.

(e)As TCS is a global company, your Pl may be shared with entities outside lndia, limited
for the purposes mentioned above and/or in this offer letter.

(f) ln case of oversees deputation, available privacy rights woutd be governed as per
regulatory provisions and / or TCS policies/notice provided appli
location.

t you r overseas
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24. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

25. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are detarls related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and expeflence,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.



Withdrawal of Offer
If you fall to accept the offer from TCSL within 7 days, it will be construed that you are not
interested rn this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of rcSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from you. mobile

to validate lhe offer letler

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms



GROSS SALARY SHEET Annexure 1

Table 'l : Compensation Details (All Components in INR

# Refer to Table 2 for TCSL defined Structure tncase, you wish not to restructure your BoB, TCSL
defined Structure as given in Tabte 2 wiI be appticable.
t Amount depicted will be paid-out on a quarterly basis upon successlul completion of the TcS Xplore program.

'*The Performance Pay is applicable upon successful completion of the TCS Xplore program.

"' For HIS - Note that Rs 7900 if the employee is Single. If the employee is married or married with Children
then Rs 3,900^ per beneficiary needs to be added to the above mentioned amount.
**'t Xplore/ Learning lncentive is paid over and above the CTC during first year, based on your performance in TCS
Xplore Program Table 2: TCSL defined structure for BoB (All Components in tNR
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Name Radhika Rana

Designation Assistant System Engineer-Trainee

lnstitute Name Dronacharya College Of Engineering, Gu rgaon

1 Fixed Com ensation
Basic Sala 14,784 't ,77 ,408
Bou uet Of Benefits # 7,646 91 ,7 52

Performance Pa2

Monthly Performance Pa 1,700 20,400
Quarterly Variable Allowance. 600 7,200

Allowanceci 200 2,400
4 Annual Com onents/Retirals
Health lnsurance*** NA 7,900
Provident Fund 1,774 21 ,289

711 8,533

Total of Annual Components & Retirals 2,485 37 ,722
TOTAL GROSS 27 ,415 3,36,877

5,914 70,968

Leave Travel Assistance 14,7 84

Food Card 500 6,000

13

Annual

Gratuity

M onth ly
House Rent Allowance

1,232

BENEFITS



Annexure 2

Ahmedabad
rcs XP HR L€ad
Ta ta Consuttancy Services,
Garifna Park,lTlTES SEZ,Plot il 44,

Banealore 5601Oo,Ka.nataka

BUBANESHWAR
TCS XP HR 'Lead
Tata ConsultE ncy services.
Trainirtg Lab Venue:-Barabati, lRc Block, Ground Floor,
Tata Consultanc!. Services Limited, {uNlT-ll} BARBATI
.sEz, rrlrrEs spEarAL EcoNoMlc zoNE (sEz),PLor No.
35, C}IANDAKA INOUSTRIA! ESTATE, PATTA"
BhubaJ}eswar - 751O24

DELHI - Gurgoan
TCS xP HR l€ad
Tnta ConsultE ncY S€.vic€3,
Block C, KinEs Cinyon, ASF lnsignia, Guraaon
Faridabad Road, qawal Pahari, curAaon - 122oO3,

Noida - 201309

7a1Oo6,Assirm

Guwah.ti
TCS xP HR Lead
Tata Cofl sultancy Services,
5th Fl,oor, NEDFiHous€.G-5. Road, DisPur,Guwahati -

Hyderabad
TCS XP HR Lead
Tata Consuhaoc./ Services.
q City, NanckEmBuda. Hyderabad

Hatod, lndore 452cl14,
Madhya Pradesh

XOLXA-TA
ICS XP H€ Lead
Tata Consultancy Services Umited,
Ecosprce LB buildiil8;2nd Floor; Plot - llFl12,New
Town, Rajarhat, Kolkata - 7OO16O,\n/est A€nAalOR
Auditorium,2nd Floor, Wanderers BtlildinA,Delta Pa.k -

KOCHI
TCSXPHRtead
fata ConsulrBn€y se.vices,
TCS centre, lnfopark Road lnfopark.Caftrpus, Infopark ,

Kerala 6a2o42

MUMBAI
TCS XF HR Lead
Tata Consultanry ServiceE,
Yantra Park, Pokharan Road Number 2,TCS Approach

Th Ma 4 l]i]606

NAGPUR
TCs xP HR Lead
Tata Consultancy Servite5 Limited,
Mihan-sez, Nagpqr, Telhars, M.iharashtra 2t411Oa'

Hi 1057 Ma

Trivandrum
TcS XP HR Lead
Tata Consultancy Serives;
Peepul Ptsrk, TechnoPark Campus,Kariyavattom P.O'
Trivaodrum - 695581, lndia
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Annexure 3

Confidentiality and lP Terms and Conditions

Confidential lnformation
"confidential lnformation" shall mean all lnventions and Know-how, information and

material of TCS (including for avoidance of doubt any Confidential lnformation of its
Clients) that comes into the possession or know of the Associate and shall include the

following:

(a) Any and all information processing programs, software, properties, items, information,

data, material or any nature whatsoever or any partS thereof, additions thereto and

materials related thereto, produced or created at any time by TCS or the Associate in the

course of or in connection with or arising out of the Associate's association with TCS.
program/Software shall mean source code and/or machine instructions wherever resident

and on whatever media and all related documentation and software,

(b) All other rnformation and material of TCS relating to design, method of construction,

manufacture, operation, specifications, use and services of the TCS equipment and

components, including, but not limited to, engineering and laboratory notebooks, reports,

process data, test data, performance data, inventions, trade secrets, systems, software,

object codes, source codes, copyrighted matters' methods, drawings, computations,

calculations, computer programs, narrations, flow charts and all documentation therefore

and all copies thereof (including for avoidance of doubt any such material belonging to lhe

Glients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,

which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e)All other information and material, which may be created, developed, conceived,

gathered or collected or obtained by the Associate in the course of or arising out of the

issociation with TCS or while in or in connection with or for the purposes of his/her

association with TCS or any of the operations and entrusted by TCS to the Associate

TCS Confidential
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2. Associate'sObligations
Associate agrees to treat the Confidential lnformation as strictly confidential and a trade

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or

part with either directly or indirectly the Confidential lnformation for the benefit of or to any

third parties except for or on behalf of or as directed or authorized by TCS or to a person

having a valid contract with or need under TCS, any Confidential lnformation. Upon

termination of employment, the Associate agrees to surrender to TCS all Confidential

lnformation that he or she may then possess or have under hls or her control.

3. lntellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential
lnformation shall at all times vest in and remain with or belong to TCS and Associate shall

have no right title or claim of any nature whatsoever in the Confidential lnformation.

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,

innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her

engagement with TCS, including in the course of provision of services to the Clients of

TCS and Associate hereby agrees and confirms that all such intellectual property rights

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to

TCS any interests Associate may have in such intellectual property rights including any

interest in and to any domestic or foreign patent rights, trademarks, trade names

copyrights and trade secret rights therein and any renewals thereof. on request of TCS,

Associate shall execute from time to time, during or after the termination of his or her

employment, such further instruments, including without limitations, applications for letters

of patent, trademarks, trade names and copyrights or assignments thereof, as may be

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any

such applications. Associate hereby expressty waives any "artist's rights" or "moral

rights,,, which Associate might otherwise have in such intellectual property rights.



4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no

knowledge of the Confidential lnformation of TCS and that such Confidential lnformation

is of a confidential and secret character and is vital to the continued success of TCS's

business. Associate further acknowledges that he or she is associated with TCS in a

capacity in which he or she will become acquainted with all or part of such Confidential
lnformation. ln order to safeguard the legitimate interests of TCS in such Confidential

lnformation, it is necessary for TCS to protect such Confidential lnformation by holding it

secret and confidential.

5. Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with

TCS and while working on the premises or facilities of TCS or its Clients or in connection

with the development of any intellectual property rights or work for or on behalf of TCS,

use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper

authorisation or license or approval of the respective owner of such intellectual property

rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including lP, Security and Confidentiality of TCS in force from

time to time whether expressly endorsed or not.

Working in SBWS Framework:
Associate may be required to work in TCS offices or its client premises or from home

(remote working) as per the directions of supervisor and / or the provisions of the

a pplicab le policy-

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when working

remotely the Associate:

(a)will work only in a private, secured work area in compliance with the guideltnes

issued and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data Privacy and security

Policies/Protocols.

7
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate

from working in a manner consistent with TCS data privacy and security policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares a home with any family member

or an individual who is employed by a competitor of TCS or TCS client the Associate is

assigned to, or if any other circumstances at home exist which implicates the TCS Code

of Conduct Conflict of lnterest provision.

(e) will ensure utmost care and adhere to confidentiality, lP Protection / Non-Disclosure

obligations.

(f) will be using the company allotted laptop or similar authorized computing device

(together called "official asset") only to connect to TCS network/customer network through

authorized means (or the Customer provided laptop to access the customer network if so,

mandated by the Customer).

(g)will not allow anybody to share the official asset being used.

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any

of the Confidential lnformation including intellectual properties of TCS that is or may be

revealed to him or her by TCS or which may in the course of his or her employment with

TCS come into his or her possession or knowledge untess specifically authorized to do so

in writing by TCS.

No License
TCS and Associate agree that no license under any patent or copyright now existing or

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of

this Agreement, or by the disclosure to Assocrate of the confidential lnformation.

18
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10. Equitable Rights
Associate acknowledges that any Confidential lnformation that comes into the possession

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.

It is further acknowledged by Associate that the disclosure, distribution, dissemination and

/ or release by Associate of the Confidential lnformation without the prior written consent

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe'

immediate and irreparable damage and that upon any such breach or any threat thereof,

TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive

relief, in addition to whatever remedies it might have at law'

11. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance

with the laws of lndia.

(b) ln the event of any dispute or disagreement over the interpretation of any of the terms

herein contained or may claim or liability of any party including that of surety, the same

shall be referred to a person to be nominated by TCS, whose decision shall be final and

binding upon the parties hereto. subject to the above, the arbitration shall be governed by

the Arbitration and concillation Act, 1999 or any modifications or re-enactment thereof.

Associate confirms that the fact that the arbltrator shall be a nominee of TCS shall not be

a ground for objecting to such arbitration or challenging the decision of the arbitrator' The

venue of arbitration shall be Mumbai. subject to the above arbitration clause, the Parties

agreed to the binding jurisdiction of the courts at Mumbai under the laws of lndia.

(c) lf any provision hereof shall be found by a judicial tribunal to be contrary to governing

Lw, it snatt be deemed null and void without annulling or rendering invalid the remainder

of the Agreement and if the invalid portion is such that the remainder cannot be sustained

without it, the parties herein shall find a suitable replacement to the invalid portion that

shall be legally valid.

(d) This confidentiality clause along with other documents executed by Associate or

iei"renced in any such documents constitutes the entire understanding between the

parties and superiedes all prior agreements and understandings pertaining to the subject

matter thereof. No delay of omission of either Party in exercising or enforcing any of their

rights or remedies hereunder shall constitute a waiver thereof'



(e) This Confidentiality clause may not be amended except in writing signed by authorized

representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during

the term of or in the course of the employment of the Associate with TCS and shall

continue thereafter in perpe tu ity.

TCS Confidential
TCS L/DT2021 8086781



Offer: Gomputer Consultancy
Ref : TCSUDT2021 81 65360/Delhi
Dale:0211212021

Mr. Rajesh Kumar Jha
Shiva Enclave Part 3Gali No. 5,

Garhi Harshru,
Gurgaon-122505,
Haryana.
Tel# 91-8685071338

Dear Rajesh Kumar Jha,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).

You have successfully completed our initial selection process and we are pleased to make you

an offer.

This offer is based on your profile and performance in the selection process. You have been

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a

part of the application development and maintenance projects across any of the business units of

TCSL.

Your gross salary including all benefits wilt be (3,36,8771- per annum, as per the terms and

conditions set out herein. Over and above this, you will also be eligible for Learning lncentives

(Readiness lncentive and/or Competency lncentive) basis your performance in TCS Xplore

irogrry which gives you an additional earning potential of upto Rs.60,000 during the first

year.Annexure-1 provides the break-up of the compensation package'

Kindly confirm your acceptance of this offer online through the option 'Accept Offer lettea. lf not

u"""pt"d within 7 Days, it will be construed that you are not interested in this employment and

this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating

date and initial place of posting. The Joining letter will be issued to

completion of your academic course, you meeting the TCS eligibility cri

mandatory pre-joining learning curriculum named TCS Xplore (de

th
o

e details of your joining
u only upon successful

ou com ting the
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Conditions). You will also be issued a letter of appointment at the time of your joining after

completing loining formalities as per company policy. Your offer is subject to a positive

background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of <14,7841- per month

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the

defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of

the components below are as per pre-defined structure. However you may want to re-distribute

the BoB amount between the components as per your tax plan, once you join TCSL. To design

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
iU1timatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL

will be deducting tax at source as per income tax guidelines.

House Rent Allowance (HRA)
Your HRA will be t5,914/- per month. while restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated

towards HRA.

1

2

3 Food Card
You will be eligible for a Food Card. lt can be used to purchase food items at all domestic

VlsA enabled restaurants and fast food restaurants including TCS cafeterias.As per the

Pre-Defined structure you will be eligible for a Food Card with

being credited to this card per month. However you may want to

amount between the components as per your tax plan, once you

an amount of {500/-
re-d istribute the BoB

CSL.

Leave Travel Allowance
you will be eligible for annual Leave Travel Allowance which is equivalent to one month's

basic salary or a pro-rata amount in case you join during the financial year. This will be

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,

you need to apply for a minimum of three days of leave and submit supporting travel

documents.



PERFORMANCE PAY

Monthly Performance PaY

You will receive a monthly performance pay of (1,700/-. The same will be reviewed on

completion of your first Anniversary with the company and will undergo a change basis your own

ongoing individual performance.

Quarterly Variable Allowance
Your variable allowance will be <60O/- per month, and will be paid at the closure of each

quarter based on the performance of the company and your unit and to the extent of your

allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a

change based on the actual performance of the company, your business unit and your own

ongoing individual performance. The payment is subject to your being active on the company

rolls on the date of announcement of Quarterly Variable Allowance'

This pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE
You will be eligible for a City Allowance of {200/- per month. This is specific to lndia and is

linked to your base branch. ln the event of a change in your base branch this amount may

undergo i change. lt will stand to be discontinued while on international assignments. This

allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness lncentive
performance in TCS Xplore Program. The incen

AND/ OR Competency lncentive, basis your

tives gives you an additional earning potential of

upto Rs.60,000 over and above your CTC during the first year

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the

com pa ny's Health lnsurance Scheme(HlS).

HIS offers the following benefits:



1 Basic Cover
i. Enti ement - lncludes domiciliary expenses up to t6,000/- per insured person per

annum and basic hospitalization expenses up to {2,00,000/- per insured person per

annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,

provided these members are explicitly enrolled by you under the scheme. Additionally, if

you wish to cover dependent parents/parents-in-law or remaining children, the applicable

premium per insured person is to be borne by you.

Higher Hospitalisation
coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your

enrolleJ dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitted for 112,00,000/- as a

family floater coverage towards hospitalisation expenses, over and above the individual

basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your

salary and the differential premium will be borne by TCSL'

2

Loan s
You will be eligible for loans, as per TCSL's loan policy'

Professional M

You will be eligi
emberships
ble for reimbursement of expenses towards professional membership as per

TCSL's policy

Maternity Leave
women employees are eligible to avail maternity leave of twenty six weeks. Adopting or

commissioning mother,may avail maternity leave for twelve weeks. For more details on the

benefits and eligibility, once you join, please refer TCS lndia Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees'Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year

from the date of joining TCSL. A nominal annual membership fee of t250/- will be recovered

from you for the same. The Trust provides financial assistance by way of grants/ loans in

accordance with the rules framed by the Trust from time to time for medical and educational

purposes and in case of death of members while in service'



1

RETIRALS

Provident Fund
you will be a member of the Provident Fund as per the provisions of "The Employees Provident

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic

salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act' 1972

TERMS AND CONDITIONS

Aggregate Percentage Requirements
vour appointment will be subject to your scoring minimum aggregate (aggregate of all

subjects in all semesters) marks of 60% or above (or equivalent cGPA as per the

conversion formula prescribed by the Board / University) in the first attempt in each of

your standard Xth, Standard Xllth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your

iinal semester/year without any pending a rrears/backlogs. As per the TCSL eligibility

criteria, marks/cGPA obtained during the normal duration of the course only will be

considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your

appointment is subject to completion of your course within the stipulated time as specified

by your U n iversity/lnstitute and as per TCSL selection guidelines'

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and

work experience. The management reserves the right to withdraw/revoke the

offer/appointment at any time at its sole discretion in case any discrepancy or false

information is found in the details submitted by you.

2 Pre requ isites for Joining
To enable your readiness to work on assignments upon joining,

comprehensive learning program named TCS Xplore which is

digitally. This foundation program will include Online learning con

sessions & proctored assessments. Further to accepting this Offe

to enroll for the TCS Xplore Program and start your learning journ

we have put together a

made available to You
tent, Webinars, Practice
r letter, you are required
ey with TCSL. TCSL will

make Xplore program available for you upon your offer acceptance note that ur

I orn rng is subject to successful completion of your TCS Xplore pro cludin he

proctored assessment. We encourage you to complete your pre-lea rn ng, through

Xp lore, well before your expected date of joining to avoid delayain o,n

aml

:ri
taal



3. Training Period
You will be required to undergo class room and on the job training in the first twelve

months (including the TCS Xperience Programme as set out herein below), during which

period you will be appraised for satisfactory performance during/after which TCSL would

normally confirm you.

This confirmation will be communicated to you in writing. lf your performance is found

unsatisfactory during the training period, the company may afford you opportunities to

assist you and enable you to improve your performance. lf your performance is still found

unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any

time if your performance is not found satisfactory. The terms and conditions of the training

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend

the training policy.

lf you remain unauthorlzedly absent for a consecutive period of 3 days during the training

programme, you shall be deemed to have abandoned your traineeship and your name will

automatically stand discontinued from the list of TCS Xperience trainees without any

further intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law- You may be required to work in shifts

and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or

affiliated companies in lndia or outside lndia, on the terms and conditions as applicable to

you at the time of transfer.

Compensation Structure / Salary components
The compensation stru ctu relsa lary components are subject to change as per TCSL's

compensation policy from time to time at its sole discretion.

7. lncrements and Promotions
your performance and contribution to TCSL will be an important consideration for salary

increments and promotions. salary increments and promotions will be based on TCSL',S

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of yo r employm

6
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confirmed employee of TcsL, you are not permitted to undertake any other employment,

business, assume any public or private office, honorary or remunerative, without the prior

written permission of TCSL.

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are

required to maintain strict confidentiality of the intellectual property rights protected

information and other business information of TCS and its clients which may be revealed

to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This

Confidentiality Clause shall survive the termination or earlier determination of this

Appointment. The detailed Confidentiality related terms and conditions are set out in

An nexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,

failing which, you (and your surety) will be liable to pay TCSL (50,000/-towards the

training expenditure. Service agreement duration of one year refers to continuous service

of 12 months from date of joining TCSL and excludes the duration of Leave without pay

(LWP) and/or unauthorized absence, if any.

11. Work in SBWS mode
TCS'secure Borderless workspaces (sBWS) is a transformative operating model

framework that allows seamless deployment of virtual workspaces in a secure manner

that enables flexible working options aligned to its business objectives. You may be

required to work either from TCS offices/TCS Client offices or from home (remote

working) as per the requirements of the project or group you are assigned to work with

and as communicated to you by the Unit HR or your supervisor. You are required to abide

by the policy and / or Guidelines issued by TCS from time to time while operating within

this framework. For more details, please refer the Policy / Guideline document on Remote

Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such

flexible working and ensure adherence to TCS Security Policies/Protocols and

Confidentiality obligations at all times.

l2.Overseas lnternational Assignment Agreement
lf you are on international assignment, you will be cover the TCS India

Policy-lnternational Assignments (from lndia to other Countrie the da

placement for an international assignment. Accordingly, you will be r he

Overseas lnternational Assignment Agreement/s and any other a pplicable related

of



documents pertaining to the international assignment for which you are being placed ln

case of every intern;tional assignment that exceeds 30 days, you will be required to

serve TCSL as per the Notice Period clause mentioned below'

This is to ensure that the knowledge and information gained by you during your

assignment is shared and available to TCSL and its associates.This transfer of

knowledge and information is essential for TCSL to continue to serve its clients and

customers better.lf you are deputed internationally for training,you will be required to sign

an agreement to serve TCSL for a minimum period of 6 months on Gompletion of training.

13. Terms and Conditions
The above terms and conditions are specific to lndia and there can be changes to the

sald terms and conditions in case of deputation on international assignments.

14.TATA Gode of Conduct
You are required to sign the TATA Code of conduct and follow the same in your

day-to-day conduct as an associate of TCSL'

of age submitted by you at the time of joining

17. Pre-employment Medical Certificate
You are required to submit a Medical Certif icate of Fitness ( in the fo at prescrib

15. Notice Period
upon your confirmation, this contract of employment is terminable by you by giving 90

days notice in writing to TCSL. lt is clearly understood, agreed and made abundantly

clear that you shall have to necessarily work during the period of notice of 90 days given

by you under this clause. However, upon your serving the notice under this clause, TCSL

may relieve you any time during the period of notice at its sole discretion'

Upon your confirmation, this contract of employment may be terminated by TCSL by

giving you 90 days notice or payment in lieu thereof'

It is understood, agreed and made abundantly clear herein that you shall have to

necessarily work during the notice period given by TCSL under this clause, unless you

are otherwise relieved by TCSL by giving you payment in lieu of notice'

Your failure to comply with this clause will entail monetary payment of damages to TCS

asmaybedeterminedbyitatitSowndiscretionhavingregardtotheresponsibilities
shouldered by you while being in the employment of TCS'

16. Retirement
You wi retire from the services of TCSL on reaching your 60th birthday as per the proof



TCSL) which needs to be verified by a registered medical practitioner having a minimum

qualification of MBBS to the lnduction Coordinator.

18. Employment of Non lndian Citizens
ln case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit

and / or any other permissions and / or documentation as prescribed by the Government

of lndia.

19. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's

background check policy. A specially appointed agency will conduct internal and external

background checks. Normally, such checks are completed within one month of joining.lf

the background check reveals unfavourable results, you will be liable to disciplinary action

including termination of traineeship/service without notice.

20. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on

the nextstep portal as soon as the offer letter is accepted (subject to availability of the

documents)

Please carry the below listed original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN

card along with other joining forms, immediately on joining. As per lndian lncome Tax

rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card
- Standard X and Xll/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of

Graduation
- Degree certificate and mark sheets for atl Semesters of your Post Graduation(if you are a

Postgraduate)
- overseas citizenship of lndia (applicable if you are not an lndian Nationality). For

Srilankan Refugee, a Refugee ldentity card atong with Work Permit is required

- Birth Affidavit on Rs10O stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/break in career affidavit on Rs'1 00 stamp paper, if gap is more lhan 6 months

- 4 passport sized photograPhs
- Medical Certificate (Should be made on the format provided by TC

Joining letter)

with the
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- lf you were employed, a formal Relieving letter & Experience letter from your previous

employer

ln addition to the above original documents, Please carry Xerox copies of the below
documents

"PAN Card (Permanent Account Number)
*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
.Passport
-NSR E-Card

23. Rules and Regulations of the Gompany
Your appointment will be governed by the policies, rules,
processes and procedures of TCSL as applicable to you and th

a tion s, pra ctices,
s there from

10

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :

"There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

The original documents will be returned to you after verification.

21. TCS Xperience Program
on joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)

at our offices, as identified, for such period as TCSL may decide

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its

professionals. This will be of immense value to you as a professional and a large part of

the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. lf you are

requested to join TCSL inspite of you not completing the Xplore proctored assessment,

you will be provided Xplore training on premise and the above said evaluation process will

stand good. The evaluation criteria which will be very transparent will be used as a basis

for allocating people to projects/roles. we would request that the training be taken very

seriously to enable you to add maximum value to your professional and personal growth.

22. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.



time to time.The changes in the Policies will automatically be binding on you and no

separate individual communication or notice will be served to this effect. However, the

same shall be communicated on internal portal/Ultimatix.

24. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to

fulfill one or more of the terms and conditions and/or failure to clear one or more tests

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion

25. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be

processed in accordance with the TCS Data Privacy Policy. The personal data referred

therein are details related to contact, family, education, personal identifiers issued by

government, social profile, background references, previous employment and experience,

medical history, skillset, proficlency and certifications, job profile and your career
aspirations.

(b) lt will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job

rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and

specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal lnformation (Pl) attributes

processed for various legitimate purposes. All of it will be processed with compliance to

applicable laws and the TCS Data Privacy Policy. ln some scenarios of your Pl

processing, you will be provided with appropriate notice and/or explicit consent might be

obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific

vendor organizations who provide services to TCS, e.g. A background check, health

insurance, counselling, travel, transport and visa, payroll services, associate engagement

activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside lndia, limited

for the purposes mentioned above and/or in this offer letter.

(f) ln case of oversees deputation, available privacy rights would be governed as per

regulatory provisions and / or TCS policies/notice provided appli

location.

t your overseas
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Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms

Click here or use a OR code scanner from your mobile

to validate the offer letter
Girish V. Nandimath
Global Head Talent Acquisition & AIP



GROSS SALARY SHEET Annexure I

Name Raiesh Kumar Jha

Assistant System Engineer-Trainee

lnstitute Name Dronacharya College Of Engineering, Gurgaon

Table l: Compensation Details (All Components in INR)

1 Fixed Com nsation
'14,784 1 ,77 ,408

Bouquet Of Benetlts # 7 ,646 91 ,7 52

2 Performance Pa

1,700 20,400

Quarterly Variable Allowance' 600 7 ,200

3 ci Allowance 2,400

4) Annual Components/Retirals
NA 7,900

Provident Fund 1,774 21,289

Gratuity 711 8,533

Total of Annual Com nents & Retirals 2,485 37 ,722

TOTAL GROSS 27 ,415 3,36,877

# Refer to Table 2 for TCSL deflned Structure. ln case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable
. Amount depicted wilt be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.

**. For HIS - Note that Rs. 79OO if the employee is Single. lf the employee is married or married with Children

then Rs. 3,900/- per beneflciary needs to be added to the above mentioned amount.

*".. Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS

xplore Program Table2: TCSL defrned structure for BoB (All Components in INR)

M onth Iy

70,9685,9'14

14,7841 ,232Leave Travel Assistance

6,000500Food Card
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Designation

Annual

Basic Salary

Monthlv Performance Pay

200

Health lnsurance*'*

Xolore/ Learninq lncentive*.** upro 60,000

Component Cateqory

House Rent Allowance

GROSS BOUQU



Annexure 2

Bangalore
TCS xP HR Lead
Iata Consultanry Servrces,

BUBANESHWAR
TCS XP Ha Lead
Iata Co0sulta ncy s'ervltes;
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Annexure 3

Confidentiality and lP Terms and Conditions

1. Confidential lnformation
"confidential lnformation" shall mean all lnventions and Know-how, information and

material of TCS (including for avoidance of doubt any Confidential lnformation of its
Clients) that comes into the possession or know of the Associate and shall include the

following:

(a) Any and all information processing programs, software, properties, items, information,

data, material or any nature whatsoever or any parts thereof, additions thereto and

materials related thereto, produced or created at any time by TCS or the Associate in the

course of or in connection with or arising out of the Associate's association with TCS.
program/Software shall mean source code and/or machine instructions wherever resident

and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,

manufacture, operation, specifications, use and services of the TCS equipment and

components, including, but not limited to, engineering and laboratory notebooks, reports,

process data, test data, performance data, inventions, trade secrets, systems, software,

object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore

and all copies thereof (including for avoidance of doubt any such material belonging to the

Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,

which could cause competitive harm to TCS if disclosed,

(d)Customer and prospective customer lists, and

(e)All other information and material, which may be created, developed, conceived,

gathered or collected or obtained by the Associate in the course of or arising out of the

issociation with TCS or while in or in connection with or for the purposes of his/her

association with TCS or any of the operations and entrusted by TCS to the Associate



2. Associate'sObligations
Associate agrees to treat the Confidential lnformation as strictly confidential and a trade

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or

part with either directly or indirectly the Confidential lnformation for the benefit of or to any

third parties except for or on behalf of or as directed or authorized by TCS or to a person

having a valid contract with or need under TCS, any Confidential lnformation. upon

termination of employment, the Associate agrees to surrender to TCS all Confidential

lnformation that he or she may then possess or have under his or her control.
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3. lntellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential
lnformation shall at all times vest in and remain with or belong to TCS and Associate shall

have no right title or claim of any nature whatsoever in the Confidential lnformation.

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,

innovations, dtscoveries, improvements, suggestions, or reports and enhancements

made, created, developed, conceived or devised by him or her arising out of his or her

engagement with TCS, including in the course of proviston of servtces to the Clients of

TCS and Associate hereby agrees and confirms that all such intellectual property rights

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to

TCS any interests Associate may have in such intellectual property rights including any

interest in and to any domestic or for'eign patent rights, trademarks, trade names

copyrights and trade secret rights therein and any renewals thereof. on request of TCS,

Associate shall execute from time to time, during or after the termination of his or her

employment, such further instruments, including without limitations, applications for letters

of patent, trademarks, trade names and copyrights or assignments thereof, as may be

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual

property rights and to effectuate the provisions hereof. All expenses of filling or

prosecuting any application for patents, trademarks, trade names, or copyrights shall be

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any

such applications. Associate hereby expressly waives any "artist's rights" or "moral

rights", which Associate might otherwise have in such intellectual property rights.



4 Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no

knowledge of the Confidential lnformation of TCS and that such Confidential lnformation

is of a confidential and secret character and is vital to the continued success of TCS's

business. Associate further acknowledges that he or she is associated with TCS in a

capacity in which he or she will become acquainted with all or part of such Confidential

lnfbrmation. ln order to safeguard the legitimate interests of TCS in such Confidential

lnformation, it is necessary for TCS to protect such Confidential lnformation by holding it

secret and confidential.

7 Working in SBWS Framework:
Associate may be required to work in TCS offices or its client premises or from home

(remote working) as per the directions of supervisor and / or the provisions of the

applicable policy.

Associate understands that working in this hybrid environment may have higher

confidentiality and information security risks. Associate acknowledges that when working

remotely the Associate:

(a)willworkonlyinapriVate,securedworkareaincompliancewiththeguidelines
issued and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data Privacy and security

Po licies/P rotoco ls.

TCS Confidential
TCSL/DT20218165360

5. Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with

TCS and while working on the premises or facilities of TCS or its clients or in connection

with the development of any intellectual property rights or work for or on behalf of TCS,

use any third party material or intellectual property rights except those intellectual

property rights provided by TCS or expressly authorised by TCS or without having proper

authorisation or license or approval of the respective owner of such intellectual property

rights.

6. Security policies and Guidelines.
Associale agrees to abide by and be bound by any and all policies' documents'

guidelines and processes including lP, security and confidentiality of TCS in force from

time to time whether expressly endorsed or not.



9. No License
TCS and Associate agree that no license under any patent or copyright now existing or

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of

this Agreement, or by the disclosure to Associate of the confidential lnformation.
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate

from working in a manner consistent with TCS data privacy and security policies/
protocols.

(d) will inform the HR of the unit if the Associate shares a home with any family member

or an individual who is employed by a competitor of TCS or TCS client the Associate is

assigned to, or if any other circumstances at home exist which implicates the TCS Code

of Conduct Conflict of lnterest provision.

(e) will ensure utmost care and adhere to Confidentiality, lP Protection / Non-Disclosure

obligations.

(f) will be using the company allotted laptop or similar authorized computing device

(together called "official asset") only to connect to TCS network/customer network through

authorized means (or the Customer provided laptop to access the customer network if so,

mandated by the Customer).

(g)will not allow anybody to share the official asset being used

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any

of the Confidential lnformation including intellectual properties of TCS that is or may be

revealed to him or her by TCS or which may in the course of his or her employment with

TCS come into his or her possession or knowledge unless specifically authorized to do so

in writing by TCS.



10. Equitable Rights
Associate acknowledges that any Confidential lnformation that comes into the possession

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.

It is further acknowledged by Associate that the disclosure, distribution, dissemination and

/ or release by Associate of the Confidential lnformation without the prior written consent

of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,

immediate and irreparable damage and that upon any such breach or any threat thereof,

TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the retief of specific performance and injunctive

relief, in addition to whatever remedies it might have at law.

11. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance

with the laws of lndia

(b) ln the event of any dispute or disagreement over the interpretation of any of the terms

herein contained or may claim or liability of any party including that of surety, the same

shall be referred to a person to be nominated by TCS, whose decision shall be final and

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by

the Arbitration and conciliation Act, 1999 or any modifications or re-enactment thereof.

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties

agreed to the binding jurisdiction of the courts at Mumbai under the laws of lndia.

(c) lf any provision hereof shall be found by a judicial tribunal to be contrary to governing

law, it shall be deemed null and void without annulling or rendering invalid the remainder

of the Agreement and if the invalid portion is such that the remainder cannot be sustained

without it, the Parties herein shall find a suitable replacement to the invalid portion that

shall be legally valid.

(d)This confidentiality clause along with other documents executed by Associate or

ieierenced in any such documents constitutes the entire understanding between the

parties and superaedes all prior agreements and understandings pertaining to the subject

matter thereof. No delay of omission of either Party in exercising or enforcing any of their

rights or remedies hereunder shall constitute a waiver thereof'
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(e) This Confidentiality clause may not be amended except in writing signed by authorized

representatives of both Parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during

the term of or in the course of the employment of the Associate with TCS and shall

continue thereafter in perpetuity.



Offer: Computer Consultancy
Ref: TCSL/DT2021 8085798/Delhi
Date:0211212021

Ms. Sakshi Kataria
H.No. 383/12 Biswa, Gurgaon Village, Gurgaon,
Gurgaon Village,
Gurgaon-'122001 ,

Haryana.
Tel# -

Dear Sakshi Kataria,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
you have successfully completed our initial selectlon process and we are pleased to make you

an offer.

This offer is based on your profile and performance in the selection process. You have been

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a

part of the application development and maintenance projects across any of the business units of

TCSL.

Your gross salary including all benefits will be (3,36,877t- per annum, as per the terms and

conditions set out herein. Over and above this, you will also be eligible for Learning lncentives

(Readiness lncentive and/or Competency lncentive) basis your performance in TCS Xplore
program which gives you an additional earning potential of upto Rs.60,000 during the first

year.Annexure-1 provides the break-up of the compensation package'

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not

,.."it"d within Z Days, it will be construed that you are not interested in this employment and

this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining

date and initial place of posting. The Joinrng letter will be issued to y only upon successful

comp letion of your academic course, you meeting the TCS eligibility crite com ple g the

mandatory pre-joining learning curriculum named TCS Xplore (d et

TCS Confidential
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Conditions). You will also be issued a letter of appointment at the time of your joining after

completing joining formalities as per company policy. Your offer is subject to a positive

background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of <14,7841- per month.

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the

defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of

the components below are as per pre-defined structure. However you may want to re-distribute

the BoB amount between the components as per your tax plan, once you join TCSL. To design

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
iUltimatix,', the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL

will be deducting tax at source as per income tax guidelines.

House Rent Allowance (HRA)
your HRA will be t5,914/- per month. while restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated

towards H RA.

Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's

basic salary or a pro-rata amount in case you join during the financial year. This will be

disbursed on a monthly basis along with the monthly satary. To avail income tax benefits,

you need to apply for a minimum of three days of leave and submit supporting travel

documents.

2

3 Food Card
You will be eligible for a Food card. lt can be used to purchase food items at all domestic

VlsA enabled restaurants and fast food restaurants including TCS cafeterias.As per the

Pre-Defined structure you will be eligible for a
being credited to this card per month. However

amount between the components as per your ta

Food Card with an amount of t500/-
you may want to re-distribute the BoB

x plan, once you join TCSL.

TCS Confidential
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Monthly Performance Pay
You will receive a monthly performance pay of {1 ,700/-. The same will be reviewed on

completion of your first Anniversary with the company and will undergo a change basis your own

ongoing individual performance.

Quarterly Variable Allowance
Your variable allowance will be (600/- per month, and will be paid at the closure of each

quarter based on the performance of the company and your unit and to the extent of your

allocation to the business unit.

euarterly Variable Allowance is subject to review on your first anniversary and may undergo a

change based on the actual performance of the company, your business unit and your own

ongoing individual performance. The payment is subject to your being active on the company

rolls on the date of announcement of Quarterly Variable Allowance.

This pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE
You will be eligible for a City Allowance of (200 /- per month. This is specific to lndia and is

linked to your base branch. ln the event of a change in your base branch this amount may

undergo a change. lt witl stand to be discontinued while on international assignments. This

allowance is fully taxable and subject to review.

XPLORE/ LEARNING INGENTIVES

upto Rs.60,000 over and above your CTC during the first year

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the

company's Health lnsurance Scheme(H lS).

HIS offers the following benefits:

You will be eligible for Readlness lncent
performance in TCS Xplore Program. The in

TCS C o nfident ia I

TCS L/DT2021 8085798

ive AND/ OR Competency lncentive, basis your

centives gives you an additional earning potential of

PERFORMANCE PAY



1 Basic Cover
i. Entitlement - lncludes domiciliary expenses up to {6,000/- per insured person per

annum and basic hospitalization expenses up to t2,00'000/- per insured person per

annum.

ii. premium - Basic premium for self, spouse and three children is entirely borne by TCSL,

provided these members are explicitly enrolled by you under the scheme. Additionally, if

you wish to cover dependent parents/pa rents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your

enrolled dependents will be automatically covered under Higher Hospitalisation benefits

i. Enti ement - You and your enrolled dependants will be entitled for 712,00,000/- as a

family floater coverage towards hospitalisation expenses, over and above the individual

basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your

salary and the differential premium will be borne by TCSL.

Loans
You will be eligible for loans, as per TCSL's loan policy

Professional MembershiPs
You will be eligible for reimbursement of expenses towards prof

TCSL's policy.

ional membership as Per

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or

commissioning mother,may avail maternity leave for twelve weeks. For more details on the

benefits and eligibility, once you join, please refer TCS lndia Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees'Welfare Trust (TWT)
you will become a member of the TWT, on completion of continuous association of one year

from the date of joining TCSL. A nominal annual membership fee of {250/- will be recovered

from you for the same. The Trust provides financial assistance by way of grants/ loans in

accordance with the rules framed by the Trust from time to time for medical and educational

purposes and in case of death of members while in service.
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Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic

salary every month as per the provisions of the said Act.

Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all

subjects in all semesters) marks of 60% or above (or equivalent cGPA as per the

conversion formula prescribed by the Board / University) in the first attempt in each of

your standard xth, standard xllth, Diploma (if applicable) and highest qualification

(Graduation/ Post Graduation as applicable) which includes successful completion of your

final semester/year without any pending a rrea rs/bac klogs. As per the TCSL eligibility

criteria, marks/CGPA obtained during the normal duration of the course only will be

considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your

appointment is subject to completion of your course within the stipulated time as specified

by your University/tnstitute and as per TCSL selection guidelines.

It is mandatory to declare the ga ps/arrears/backlogs, if any, during your academics and

work experience. The management reserves the right to withdraw/revoke the

offer/appointment at any time at its sole discretion in case any discrepancy or false

information is found in the details submitted by you.

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a

comprehensive le rning program named TCS Xplore which is made available to you

digitally. This foundation program will include online learning content, webinars, practice

sessions & p roctored assessments. Further to accepting this Offer letter, you are required

to enroll for the TCS Xplore Program and start your learning.l ourney with TCSL. TCSL will

make Xplore program available for you upon your offer accepta se note at your

joining is subject to successful completion of your TCS Xplore then

proctored assessment. We encourage you to complete your pre- rning, through TCS

Xplore, well before your expected date of joining to avoid delays in.onboarding.' -'- ;:.,
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RETIRALS

G ratu ity
You will be entitled to gratuity as per the provisions of the Gratuity Act' 1972.

TERMS AND CONDITIONS



Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts

and/or over time depending upon the business exigencies as permitted by law'

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or

affiliated companies in India or outside lndia, on the terms and conditions as applicable to

you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structu relsa la ry components are subject to change as per TCSL's

compensation policy from time to time at its sole discretion.

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of y

4

SA

TCS Confidential
TCSUDT202l8085798

3. Training Period
You will be required to undergo class room and on the job training in the first twelve

months (including the TCS Xperience Programme as set out herein below), during which

period you will be appraised for satisfactory performance during/after which TCSL would

normally confirm you.

This confirmation will be communicated to you in writing. lf your performance is found

unsatisfactory during the training period, the company may afford you opportunities to

assist you and enable you to improve your performance. lf your performance is still found

unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any

time if your performance is not found satisfactory. The terms and conditions of the training

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend

the training policy.

lf you remain unauthorizedly absent for a consecutive period of 3 days during the training

programme, you shall be deemed to have abandoned your traineeship and your name will

automatically stand discontinued from the list of TCS Xperience trainees without any

further intimation/separate communication to you.

7. lncrements and Promotions
your performance and contribution to TCSL will be an important consideration for salary

increments and promotions. Salary increments and promotions will be based on TCSL's

Compensation and Promotion policy.



confirmed employee of TCSL, you are not permitted to undertake any other employment,

business, assume any public or private office, honorary or remunerative, without the prior

written permission of TCSL.

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are

required to maintain strict confidentiality of the intellectual property rights protected

information and other business information of TCS and its clients which may be revealed

to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This

Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

11. Work in SBWS mode
TCS'secure Borderless workspaces (sBWS) is a transformative operating model

framework that allows seamless deployment of virtual workspaces in a Secure manner

that enables flexible working options aligned to its business objectives. You may be

required to work either from TCS offices/TCS client offices or from home (remote

working) as per the requirements of the project or group you are assigned to work with

and as communicated to you by the unit HR or your supervisor. You are required to abide

by the policy and / or Guidelines issued by TCS from time to time while operating within

this framework. For more details, please refer the Policy / Guideline document on Remote

Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such

flexible working and ensure adherence to TCS Security Policies/Protocols and

Confidentiality obligations at all times.

'l2.Overseas International Assignment Agreement
lf you are on international assignment' you will b

Policy-lnternational Assignments (from lndia to other Co ries) from the date oft

placement for an international assignment. Accordingly, you w

Overseas lnternational Assignment Agreement/s and any ot
u ired to ign the

elated
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10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required

to execute an agreement, to serve TCSL for a minimum period of ',l year after joining,

failing which, you (and your surety) will be liable to pay TCSL {50,000/{owards the

training expenditure. Service agreement duration of one year refers to continuous service

of 12 months from date of joining TCSL and excludes the duration of Leave without pay

(LWP) and/or unauthorized absence, if any.

e covered by the TCS lndia



documents pertaining to the international assignment for which you are being placed ln

case of every international assignment that exceeds 30 days, you will be required to

serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and

customers better.lf you are deputed internationally for training,you will be required to sign

an agreement to Serve TCSL for a minimum period of 6 months on completion of training.

14. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your

day-to-day conduct as an associate of TCSL.

'l 5. Notice Period
Upon your confirmation, this contract of employment is terminable by you by giving 90

days notice in writing to TCSL. lt is clearly understood, agreed and made abundantly

clear that you shall have to necessarily work during the period of notice of 90 days given

by you under this clause. However, upon your serving the notice under this clause, TCSL

may relieve you any time during the period of notice at its sole discretion.

upon your confirmation, this contract of employment may be terminated by TCSL by

giving you 90 days notice or payment in lieu thereof.

It is understood, agreed and made abundantly clear herein that you shall have to

necessarily work during the notice period given by TCSL under this clause, unless you

are otherwise relieved by TCSL by giving you payment in lieu of notice.

Your failure to comply with this clause will entail monetary payment of damages to TCS

as may be determined by it at its own discretion having regard to the responsibilities

shouldered by you while being in the employment of TCS.

16. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof

of age submitted by you at the time of joining.

17. Pre-employment Medical Gertificate
You are required to submit a Medical Certificate of Fitness (in the f by

'13. Terms and Conditions
The above terms and conditions are specific to lndia and there can be changes to the

said terms and conditions in case of deputation on international assignments.
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TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the lnduction Coordinator.

'19. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.lf
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

20. Submission of Documents
Please note that you should initrate and complete the upload of mandatory documents on

the nextstep portal as soon as the offer letter is accepted (subject to availability of the

documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN

card along with other joining forms, immediately on joining. As per lndian lncome Tax

rules, the PAN number is a mandatory requirement for processing salary
- Aadhaar Card
- Standard X and Xll/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of

Graduation
- Degree certiflcate and mark sheets for all semesters of your Post Graduation(if you are a

Postgraduate)
- Overseas Citizenship of lndia (applicable if you are not an lndian Nationality). For

Srilankan Refugee, a Refugee ldentity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by T S along wilh the

Joining letter)

TCS Confidential 9
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18. Employment of Non lndian Citizens
ln case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit

and / or any other permissions and I or documentation as prescribed by the Government
of lnd ia.



- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :

"There is no criminal offence registered/pend ing against you
-There is no disciplinary case pending against you in the university

- lf you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification

ln addition to the above original documents, Please carry Xerox copies of the below
documents

-PAN Card (Permanent Account Number)
*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport
.NSR E-Card

21. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)

at our offices, as identified, for such period as TCSL may decide-

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. lf you are

requested to join TCSL inspite of you not completing the xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will

stand good. The evaluation criteria which will be very transparent will be used as a basis

for allocating people to projects/roles. we would request that the training be taken very

seriously to enable you to add maximum value to your professional and personal growth.

22. Letlq of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

the policies, rules, reg ES,

plicable to you and the c nges therei om

23. Rules and Regulations of the Company
Your appointment will be governed by
processes and procedures of TCSL as ap

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.



time to time.The changes in the Policres will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/U ltimatix.

25. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) lt will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational inrtiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal lnformation (Pl) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. ln some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside lndia, limited
for the purposes mentioned above and/or in this offer letter.
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24. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

(f) ln case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.



Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not

interested in this employment and this offer will be automatically withdrawn

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining

letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms

Click here or use a OR code scanner from your mobile

to validate lhe offer letter

For TATA Consultancy Services Limited



GROSS SALARY SHEET Annexure 1

Name Sakshi Kataria

Designation Assistant System Engineer-Trainee

lnstitute Name Dronacharya College Of Engineering, Gurgaon

Table 1: Compensation Details (All Components in INR)

Basic Salary 14,784 1 ,77 ,408

Bo uet Of Benefits # 7 ,646 91 ,7 52

2) Performance Pay**
't ,700 20,400

Quarterl Variable Allowance* 600 7 ,200

200 2,400

4 Annual Com onents/Retirals
Health lnsurance**" NA 7,900

Provident Fund 1,774 21,289

711 8,533

Total of Annual Components & Retirals 2,485 37 ,722

TOTAL GROSS 27 ,4',15 3,36,877

# Refer to Table 2 for TCSL defined Structure. ln case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable

" Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.

*tThe Performance Pay is applicable upon successful completion of the TCS Xplore Program'

.'. For HIS - Note that Rs. 79OO if the employee is Single. lf the employee is married or married with Children

then Rs 3,900^ per beneficiary needs to be added to the above mentioned amount.

"... Xplore/ Learning lncenlive is paid over and above the CTC during flrst year, based on your performance in TCS

Xplore Program Table 2: TCSL defined structure for BoB (All Components in INR)

' E^t ?

70,9685,914House Rent Allowance

14,7841,232Leave Travel Assistance

\r-- 6,000500Food Card
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Annual

1) Fixed Compensation

Monthly Performance Pay

3) Citv Allowance

Gratuity

uoro 60,000

MonthlvCateqory

BENEFITSET
l'



Annexure 2

Ahrncdabad
TaS )(P HR Lead
Tata Consultancy 5€n ices.
GarimE Park,IflITES SEZ,PIot fl 41,
G;ndhi a 3420i]7 BanEalor€ 56l]lOO,Ksrndtaka

H

DELHI - Gurgoan
TCS XP HR Lead
Tata Consultancy Se.vices,
alock c, t(nBs Canyon. AsF lnsiAnia' GurEaon
Faridabad Road, Gawal Pahari,Gursaon 122@3,

DELHI - Notdr
TCS XP HR Lead
Tata consultancy servrces,
Plot No, A 44 & A-4s,Ground, 1si to sth Etoor& loth
floor, Glaxy BBsiness Park, Block - C & D, secto( - 62,
Noida - 2o13o9

7a1Oq6,Assam

Hyderabrd
TCS XP HR Lead
Tata Consultancy S€rvices,
q city, NanckrEmBuda. Hyderabad

Hatod, lndore - 452(]14,
Madhya Pradesh
KOCHI
TCs XP HR Lead
Taia Consultancy Services,
TcS centre, lnfopark Road InfoPark qampus. Infopart ,

Kerala 682o:12

MUMBAI
TCS xP HR Lead
Tata Cdosultancy service5,
Yantra Park, aokharan Road Nurnber 4 TCS ApProach

Mah 4@6()6

NAGPUR
TCS XP HR Lead
Tata Consultancy Servicer Limited,
Mihao-sEz, Nagpur, Telhara, Maharaslrtra 4411o4,

- 411()5

Trivandrum
TCS XP HR Lead
T-ata Consultancy 5€rives,
Peepul Park,TechnoP3rkCampus,Karivavattom P-O-
Trivandrurn - 59ssa1, hdia
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TCSUDT20218085798



1

Annexure 3

Confidentiality and lP Terms and Conditions

Confidential lnformation
"confidential lnformation" shall mean all lnventions and Know-how, information and

material of TCS (including for avoidance of doubt any Confidential lnformation of its
Clients) that comes into the possession or know of the Associate and shall include the

following:

(a) Any and all information processing programs, software, properties, items, information,

data, material or any nature whatsoever or any parts thereof, additions thereto and

materials related thereto, produced or created at any time by TCS or the Associate in the

course of or in connection with or arising out of the Associate's association with TCS.

Program/Software shatl mean source code and/or machine instructions wherever resident

and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,

manufacture, operation, specifications, use and services of the TCS equipment and

components, including, but not limited to, engineering and laboratory notebooks, reports,

process data, test data, performance data, inventions, trade secrets, systems, software,

object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore

and all copies thereof (including for avoidance of doubt any such material belonging to the

Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,

which could cause competitive harm to TCS if disclosed,

(d)Customer and prospective customer Iists, and

(e) All other information and material, which may be created, developed, conceived,

gathered or collected or obtained by the Associate in the course of or arising out of the

issociation with TCS or while in or in connection with or for the purposes of his/her

association with TCS or any of the operations and entrusted by TCS to the Associate

15



2 Associate's Obligations
Associate agrees to treat the confidential lnformation as strictly confidential and a trade

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or

part with either directly or indirectly the Confidentiat lnformation for the benefit of or to any

third parties except for or on behalf of or as directed or authorized by TCS or to a person

having a valid contract with or need under TCS, any Confidential lnformation. upon

termination of employment, the Associate agrees to surrender to TCS all Confidential

lnformation that he or she may then possess or have under his or her control.

lntellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the confidential
lnformation shall at all times vest in and remain with or belong to TCS and Associate shall

have no right title or claim of any nature whatsoever in the Confidential lnformation'

Associate ihall promptly disclose to an authorized officer of TCS all inventions, ideas,

innovations, discoveries, improvements, suggestions, or reports and enhancements

made, created, developed, conceived or devised by hrm or her arising out of his or her

engagement with TCS, including in the course of provision of services to the clients of

TCS and Associate hereby agrees and confirms that all such intellectual property rights

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to

TCS any interests Associate may have in such intellectual property rights including any

interesi in and to any domestic or foreign patent rights, trademarks, trade names

copyrights and trade secret rights therein and any renewals thereof. on request of TCS'

Associate shall execute from time to time, during or after the termination of his or her

employment, such further instruments, includrng without limitations, applications for letters

of patent, trademarks, trade names and copyrights or assignments thereof, as may be

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual

property rights and to effectuate the provisions hereof. All expenses of filling or

pro"".riing-rny application for patents, trademarks, trade names, or copyrights shall be

torne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any

such appliiationS. Associate hereby expressly waives any "artist's rtghts" or "moral

rights," which Associate might otherwise have in such intellectual property rights.

3
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4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no

knowledge of the Confidential lnformation of TCS and that such Confidential Information

is of a confidential and secret character and is vital to the continued success of TCS's

business. Associate further acknowledges that he or she is associated with Tcs in a

capacity in which he or she will become acquainted with all or part of such Confidential

lnformation. ln order to safeguard the legitimate interests of TCS in such Confidential

lnformation, it is necessary for TCS to protect such Confidential lnformation by holding it

secret and confidential.

5. Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with

TCS and while working on the premises or facilities of TCS or its Clients or in connection

with the development of any intellectual property rights or work for or on behalf of TCS,

use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper

authorisation or license or approval of the respective owner of such intellectual property

rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including lP, Security and Confidentiality of TCS in force from

time to time whether expressly endorsed or not.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its client premises or from home

(remote working) as per the directions of supervisor and / or the provisions of the

a pplicable policy.

Associate understands that working in this hybrid environment may have higher

confidentiality and information security risks. Associate acknowledges that when working

remotely the Associate:

(a) will work only in a private, secured work area in compliance with the guidelines

issued and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security

Policies/P rotoco ls.



(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate

from worklng in a manner consistent with TCS data privacy and security policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares a home with any family member

or an individual who is employed by a competitor of TCS or TCS client the Associate is

assigned to, or if any other circumstances at home exist which implicates the TCS Code

of Conduct Conflict of lnterest provision.

(e) will ensure utmost care and adhere to Confidentiality, lP Protection / Non-Disclosure

obligations.

(f) will be using the company allotted laptop or similar authorized computing device

(together called "official asset") only to connect to TCS network/customer network through

authorized means (or the Customer provided laptop to access the customer network if so,

mandated by the Customer).

(g) will not allow anybody to share the official asset being used.

8. Restriction on Associate's Rights
Associate agrees that he or she shalt not make, have made, replicate, reproduce, use,

sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any

of the Confidential lnformation including intellectual properties of TCS that is or may be

revealed to him or her by TCS or which may in the course of his or her employment with

TCS come into his or her possession or knowledge unless specifically authorized to do so

in writing by TCS.

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of

this Agreement, or by the disclosure to Associate of the confidential lnformation.
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10. Equitable Rights
Associate acknowledges that any Confidential lnformation that comes into the possession

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential lnformation without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

'l 1. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of lndia.

(b) ln the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same

shall be referred to a person to be nominated by TCS, whose decision shall be final and

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of lndia.

(c) lf any provision hereof shall be found by a judicial tribunal to be contrary to governing

law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained

without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandtngs pertaining to the subject

matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof

19



(e) This Confidentiality clause may not be amended except in writing signed by authorized

representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during

the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.

TCS Confidential
TCS L/DT2021 8085798
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Offer: Computer Consultancy
Ref : TCSUDT2021 8095548/Delhi
Dale:021121202'l

Mr. Shiwang Kushwaha
C-5/134cali No. 5,

Baprola Vihar /Shri Lal Convent Senior Secondary School,
New Delhi-1 10043,
Delhi.
Tel# -

Dear Shiwang Kushwaha,

Sub: Letter of Offer

This offer is based on your profile and performance in the selection process. You have been

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be 13,36,8771- pil annum, as per the terms and

conditions set out herein. Over and above this, you will also be eligible for Learning lncentives

(Readiness lncentive and/or Competency lncentive) basis your performance in TCS Xplore

Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not

accepted within 7 Days, it wilt be construed that you are not interested in this employment and

this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating
date and initial place of posting. The Joining letter will be issued to v

ils of r Jornlng
y upon sfu I

completion of your academic course, you meeting the TCS eligibility criteria & you completing the

mandatory pre-joining learning curriculum named TCS Xploi-e'(getaileo uno31 Terms, &

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).

You have successfully completed our initial selection process and we are pleased to make you

an offer.

1



Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive

background ch eck.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of <14,7841- per month.

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensatlon within the

defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of

the components below are as per pre-defined structure. However you may want to re-distribute

the BoB amount between the components as per your tax plan, once you join TCSL. To design

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on

"Ultimatix", the internat portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL

will be deducting tax at source as per income tax guidelines.

House Rent Allowance (HRA)
Your HRA will be t5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated

towards H RA.

2. Leave Travel Allowance
you will be eligible for annual Leave Travet Allowance which is equivalent to one month's

basic salary or a pro-rata amount in case you join during the financial year. This will be

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,

you need to apply for a minimum of three days of leave and submit supporting travel

documents.

3. Food Gard
you will be eligible for a Food Card. lt can be used to purchase food items at all domestic

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the

Pre-Defined structure you will be eligible for a Food card with an amount of t500/-
being credited to this card per month. However you may wan re-distribute the BoB

amount between the components as per your tax plan' once yo SL

1
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of t1,700/-. The same will be reviewed on

completion of your first Anniversary with the company and will undergo a change basis your own

ongoing individual performance.

Quarterly Variable Allowance
Your variable allowance will be t600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a

change based on the actual performance of the Company, your business unit and your own

ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE
You will be eligible for a City Allowance of {200/- per month. This is specific to lndia and is
linked to your base branch. ln the event of a change in your base branch this amount may

undergo a change. lt will stand to be discontinued while on international assignments. This

allowance is fully taxable and subiect to review.

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness lncentive AND/ OR Competency ln centive, basis you r

performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

HIS offers the following benefits

I
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OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the

company's H ealth lnsurance Scheme(HlS).



1

2. HigherHospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your

enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for 712,00'0001 as a

family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

Tata Sons and Consultancy Services Employees'Welfare Trust (TWT)
you will become a member of the TWT, on completion of continuous association of one year

from the date of joining TCSL. A nominal annual membership fee of t250/- will be recovered

from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loan s
You will be eligible for loans, as per TCSL's loan policy

Professional Memberships
You will be eligible for reimb
TCSL's policy.

ursement of expenses towa mbership as per

Basic Cover
i. Entitlement - lncludes domiciliary expenses up to t6,000/- per insured person per

annum and basic hospitalization expenses up to <2,00,000/- per insured person per

annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your

salary and the differential premium will be borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the

benefits and eligibility, once you join, please refer TCS lndia Policy - Maternity Leave.
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Provident Fund
you will be a member of the Provident Fund as per the provisions of "The Employees Provident

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic

salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act' 1972'

TERMS AND CONDITIONS

Pre req u isites for Joining
To enable your readiness to work on assignments upon joining, we have put together a

comprehensive learning program named TCS Xplore which is made available to you

digitally. This foundation program will include online learning content, webinars, practice

seisions & proctored assessments. Further to accepting this Offer letter, you are required

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will

make Xplore program available for you upon your offer acceptance. Please note that your

joining is subject to successful completion of your TCS Xp gram includ ing the

proctored assessment. We encourage you to complete your pr g, thr gh TCS

Xplore, well before your expected date of joining to avoid delay

2
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RETIRALS

L Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all

subjects in all semesters) marks of 60% or above (or equivalent cGPA as per the

conversion formula prescribed by the Board / University) in the first attempt in each of

your standard xth, standard Xllth, Diploma (if applicable) and highest qualification

(Graduation/ Post Graduation as applicable) which includes successful completion of your

final semester/year without any pending a rrea rs/bac klogs. As per the TCSL eligibility

criteria, marks/CGPA obtained during the normal duration of the course only will be

considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your

appointment is subject to completion of your course within the stipulated time as specified

by your U niversity/lnstitute and as per TCSL selection guidelines.

It is mandatory to declare the ga ps/arrears/backlogs, if any, during your academics and

work experience. The management reserves the right to withdraw/revoke the

offer/appointment at any time at its sole discretion in case any discrepancy or false

information is found in the details submitted by you.



3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would

normally confirm you.

This confirmation will be communicated to you in writing. lf your performance is found

unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. lf your performance is still found

unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any

time if your performance is not found satisfactory. The terms and conditions of the training

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend

the training policy.

lf you remain unauthorizedly absent for a consecutive period of 3 days during the training

programme, you shall be deemed to have abandoned your traineeship and your name will

automatically stand discontinued from the list of TCS Xperience trainees without any

further intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts

and/or over time depending upon the busi ess exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or

affiliated companies in lndia or outside lndia, on the terms and conditions as applicable to

you at the time of transfer.

6. Compensation Structure / Salary components
The compensation stru ctu relsa lary components are subject to change as per TCSL's

compensation policy from time to time at its sole discretion.

7. lncrements and Promotions
your performance and contribution to TCSL will be an important consideration for salary

increments and promotions. salary increments and promotions will be based on TCSL's

Compensation and Promotion policy.

8. Alternative Occupation / Employment
Either during the period of your traineesh

TCS Confidential
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confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL {50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service

of 12 months from date of joining TCSL and excludes the duration of Leave without pay

(LWP) and/or unauthorized absence, if any.

1f . Work in SBWS mode
TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model
framework that alloWS seamless deployment of virtual workspaCes in a secure manner
that enables ftexible working options aligned to its business objectives. You may be

required to work either from TCS offices/TCS CIient offices or from home (remote
working) as per the requirements of the project or group you are assigned to work with
and as communicated to you by the Unit HR or your supervisor. You are required to abide

by the Policy and / or Guidelines issued by TCS from time to time while operating within
this framework. For more details, please refer the Policy / Guideline document on Remote

Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such

flexible working and ensure adherence to TCS Security Policiesi Protocols and
Confidentiality obligations at all times.

l2.Overseas International Assignment Agreement
lf you are on international assignment, you will be cover
Policy-lnternational Assignments (from lndia to other Count
placement for an international assignment. Accordingly, you will

n

dby the TCS lndia
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the
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Overseas lnternational Assignment Agreement/s and any ottng.rra
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documents pertaining to the international assignment for which you are being placed ln

case of every international assignment that exceeds 30 days, you will be required to

serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your

assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and

customers better.lf you are deputed internationally for training,you will be required to sign

an agreement to serve TCSL for a minimum period of 6 months on completion of training.

13. Terms and Conditions
The above terms and conditions are specific to lndia and there can be changes to the

said terms and conditions in case of deputation on international assignments.

'14. TATA Code of Gonduct
You are required to sign the TATA Code of Conduct and follow the same in your

day-to-day conduct as an associate of TCSL.

f 5. Notice Period
upon your confirmation, this contract of employment is terminable by you by giving 90

days notice in writing to TCSL. lt is clearly understood, agreed and made abundantly

clear that you shall have to necessarily work during the period of notice of 90 days glven

by you under this clause. However, upon your serving the notice under this clause, TCSL

may relieve you any time during the period of notice at its sole discretion'

Upon your confirmation, this contract of employment may be terminated by TCSL by

giving you 90 days notice or payment in lieu thereof.

It is understood, agreed and made abundantly clear herein that you shall have to

necessarily work during the notice period given by TCSL under this clause, unless you

are otherwise relieved by TCSL by giving you payment in Iieu of notice'

Your failure to comply with this clause will entail monetary payment of damages to TCS

as may be determined by it at its own discretlon having regard to the responsibilities

shouldered by you while being in the employment of TCS.

16. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof

of age submitted by you at the time of joining

17. Pre-employment Medical Certif icate
You are required to submit a Medical Certificate of Fitness-(i4 the format prescribe v



TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the lnduction Coordinator.

18. Employment of Non lndian Citizens
ln case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of lndia.

19. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.lf
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineesh ip/service without notice.

20. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on

the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN

card along with other joining forms, immediately on joining. As per lndian lncome Tax

rules, the PAN number is a mandatory requirement for processing salary
- Aadhaar Card
- Standard X and Xll/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of

Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a

Postgraduate)
- Overseas Citizenship of lndia (applicable if you are not an lndian Nationality). For

Srilankan Refugee, a Refugee ldentity card along with Work Permit is required

- Birth Affidavit on Rs l00 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS al

Joining letter)

n 6 months
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- An affidavit/nota rized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :

.There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

The original documents will be returned to you after verification

ln addition to the above original documents, Please carry Xerox copies of the below
documents

-PAN Card (Permanent Account Number)
*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport
-NSR E-Card

21. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)

at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. lf you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will

stand good. The evaluation criteria which will be very transparent will be used as a basis

for allocating people to projects/roles. We would request that the training be taken very

seriously to enable you to add maximum value to your professional and personal growth.

22. Leller of Appointment
You wlll be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

23. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, r
processes and procedures of TCSL as applicable to you and the anges th re.in ,ffom
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time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal porta l/U ltimatix.

24. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion

25. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) lt will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and

specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal lnformation (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. ln some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be

obtained from time to time-

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check. health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

for the purposes mentioned above and/or in this offer letter.

(f) ln case of oversees deputation, available privacy righ AS er
regulatory provisions and / or TCS policies/notice provided applicable at you r ov,er_se_qs

location

ls wo
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(e) As TCS is a global company, your Pl may be shared with entities outside lndia, limited



Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms

Click here or use a QR code scanner from your mobile

to validale the offer letter

^t1O.
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GROSS SALARY SHEET Annexure 1

Name Shiwang Kushwaha

Assistant System Engineer-Trainee

lnstitute Name Others

Table 1: Compensation Details (All Components in INR)

Component Category

1) Fixed Compensation
Basic Salary 14,7 84 1 ,77 ,408

Bouquet Of Benefits # 7 ,646 91,752

2) Performance Pay**

[,4onthly Performance Pay 1,700 20,400

Quarterly Variable Allowance* 600 7 ,200

3) City Allowance 200 2,400

4) Annual Components/Retirals
Health lnsurance*** NA 7,900

Provident Fund 1,774 21,289

Gratuity 8,533

Total of Annual Components & Retirals 2,485 37 ,722

TOTAL GROSS 27 ,415 3,36,877

# Refer to Table 2 for TCSL defined Structure. ln case, you wish not to restructure your BoB' TCSL

defined Structure as given in Table 2 will be applicable.
. Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.

"'The Performance Pay is applicable upon successful completion of the TCS Xplore Program.

".' For HIS - Note that Rs 7900 if the employee is Single lf the employee is married or manied with Children

then Rs. 3,9001 per beneficiary needs to be added to the above mentioned amount.

"'"' Xplore/ Learning lncentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program. Table 2: TCSL deflned structure for BoB (All Components in INR)

Component Category
70,9685,914House Rent Allowance

14,7841,232

6,000Food Card

GROSS BOUQUET OF BENEFITS 7 646
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Designation

711

Xplore/ Learninq

M onthly

Leave Travel Assistance
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Annexure 2

Ahrnedabad
ICS XP HR Lsad
Tata Consultancy Services,
Garit]E Park.lTlITES SEZ,Plot f 41,
Gandhi^aaa. 3a2oo7

DELHI -Gurgoan
TcS xP HR lead
Tata Cons ulta nry service3.
alock C, KinAs C:an)'on. AS tnsiAnia. Guraaon
Faridabad Road, Gawal Pahari, Gursdon - 122oo3,

Noida - 2Oa 3O9

7a1006,Assam

Hyderabed
TCS XP HFI Lead
Tata Coosultancy S€rvices,
q ciry, Nanakramsud€, Hyderabad

XOLKATA
TCS XP HR tead
Tata ConsuJtancy Serirces Limited,
E.ospace 18 buitdins, 2nd Floor, Ptot llf112 ,New
Town, Rajarhat, Kolkata - 7OO16o,West B€nAaloR
AuditoriurrL2nd Eloo., wanderers B.!ildinE,Delta Park

KOCHI
Ta,S XP HR Lead
Trta Consultancy S€rvicss,
TCS centre, tnfopark.Road tnfopark Campus, InfoPark )

Kerala 6a2o42 40{)606

MUMBAI
TCS xP HR Lead
Tata ConsultancY Se.\,ices,
Yant.a Park, P{)kharan Road Number 2, TCS Approach

PUNE
TCS XP HR Lead
Tata Consultancy Services,
Plo(.No- 2 & 3, MIDC-SEZ, Raiiv Gardhi lnfoteclr Pa.k,
Hiniewadi
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NAGPUR
TcS xP HR Lead
Tata Consultancy Services Limited,
Mihan-sez, Naapqr. Telhara, Maharashtra rl411oa,



Annexure 3

Confidentiality and lP Terms and Conditions

1. Confidentiallnformation
"Confidential lnformation" shall mean all lnventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential lnformation of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived'
gathered or collected or obtained by the Associate in the course of or arising out of the

association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

15



2. Associate'sObligations
Associate agrees to treat the Confidential lnformation as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential lnformation for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential lnformation. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
lnformation that he or she may then possess or have under his or her control.

3. lntellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential
lnformation shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential lnformation.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, concetved or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights", which Associate might otherwise have in such intellectual property rights.

16



4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no

knowledge of the Confidential lnformation of TCS and that such Confidential lnformation
is of a confldential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
lnformation. ln order to safeguard the legitimate interests of TCS in such Confidential
lnformation, it is necessary for TCS to protect such Confidential lnformation by holding it
secret and confidential.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including lP, Security and Confidentiality of TCS in force from

time to time whether expressly endorsed or not.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its client premises or from home

(remote working) as per the directions of supervisor and / or the provisions of the
applicable policy.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when working

remotely the Associate:

(a) will work only in a private, secured work area in compliance with the guidelines
issued and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data Privacy and security
Po licies/P rotoco ls

5. Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection

with the development of any intellectual property rights or work for or on behalf of TCS'
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper

authorisation or license or approval of the respective owner of such intellectual property

rights.

PrinciF al



(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working in a manner consistent with TCS data privacy and security policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares a home with any family member
or an rndividual who is employed by a competitor of TCS or TCS client the Associate is
assigned to, or if any other circumstances at home exist which implicates the TCS Code
of Conduct Conflict of lnterest provision.

(f) will be using the Company allotted laptop or similar authorized computing device
(together called "official asset") only to connect to TCS network/customer network through
authorized means (or the Customer provided laptop to access the customer network if so,
mandated by the Customer).

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential lnformation including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.

18

(e)will ensure utmost care and adhere to Confidentiality, lP Protection / Non-Disclosure
obligations.

(g)will not allow anybody to share the official asset being used.



10. Equitable Rights
Associate acknowledges that any Confidential lnformation that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, dtstribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

(b) ln the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of lndia.

(c) lf any provision hereof shall be found by a judicial tribunal to be contrary to governing

law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained

without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

BI

11. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of lndia.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents Constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject

matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.



(e) This Confidentiality clause may not be amended except in writing signed by authorlzed
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
contin ue thereafter in perpetuity.

Prirc!pal



Offer: Computer Consultancy
Ref : TCSUDT2021 8089476/Delhi
Date:0211212021

Mr. Vivek Sharma
H. No. 85 Type 1 AMd University Campus,
Shiv Temple Md University,
Rohtak-124001 ,

Haryana.
Tel# 91-8295854767

Dear Vivek Sharma,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).

You have successfully completed our initial selection process and we are pleased to make you

an offer.

This offer is based on your profile and performance in the selection process- You have been

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a

part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be {3,36,8771- per annum, as per the terms and

conditions set out herein. Over and above this, you will also be eligible for Learning lncentives
(Readiness lncentive and/or Competency lncentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not

accepted within 7 Days, it will be construed that you are not interested in this employment and

this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining

date and initial place of posting. The Joining letter will be issued to upon s ccessfu I

completion of your academic course, you meeting the TCS ellgibility crite com ting the

mandatory pre-joining learning curriculum named TCS Xplore (de &



1

Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the

defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of

the components below are as per pre-defined structure. However you may want to re-distribute

the BoB amount between the components as per your tax plan, once you join TCSL. To design

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL

will be deducting tax at source as per income tax guidelines.

House Rent Allowance (HRA)
Your HRA will be {5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated

towards HRA.

2. Leave Travel Allowance
you will be eligible for annual Leave Travel Allowance which is equivalent to one month's

basic salary or a pro-rata amount in case you join during the financial year. This will be

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,

you need to apply for a minimum of three days of leave and submit supporting travel

documents.

3. Food Card
you will be eligible for a Food Card. lt can be used to purchase food items at all domestic

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the

Pre-Defined structure you will be eligible for a Food card with an amount of (500/-

be ing credited to this card per month. However you may want'to re-distribute the BoB
TCSL.

BASIC SALARY
You will be eligible for a basic salary of <14,7841' per month.

amount between the components as per your tax plan, once



PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of {'1 ,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own

ongoing individual performance.

Quarterly Variable Allowance
Your variable allowance will be t600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the company, your business unit and your own

ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This PaylAllowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE
You wili be eligible for a City Allowance of {200/' per month. This is speci fic to lndia and is
linked to your base branch. ln the event of a change in your base branch this amount may

undergo a change. lt will stand to be discontinued while on international assignments. This

allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness lncentive AND/ OR Competency lncentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the

company's Health lnsurance Scheme(H lS).

HIS offers the following benefits:

TCS Co nfidentia I

TCSL/DT2021808
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1 Basic Gover
i. Entitlement - lncludes domiciliary expenses up to (6,000/- per insured person per

annum and basic hospitalization expenses up to {2,00,000/- per insured person per

annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL'
provided lhese members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. HigherHospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your

enrolled dependents will be automatically covered under Higher Hospitalisation benefits

i. Entiflement - You and your enrolled dependants will be entitled for 712,00,0001 as a

family floater coverage towards hospitalisation expenses, over and above the individual

basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your

salary and the differential premium will be borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or

commissioning mother,may avail maternity leave for twelve weeks. For more details on the

benefits and eligibility, once you join, please refer TCS lndia Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees'Welfare Trust (TWT)
you will become a member of the TWT, on completion of continuous association of one year

from the date of joining TCSL. A nominal annual membership fee of {250/- will be recovered

from you for the same. The Trust provides financial assistance by way of grants/ Ioans in

accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service-

Loans
You will be eligible for loans, as per TCSL's loan policy.

TCSL's po licy.

Professional MembershiPs
you will be eligible for reimbursement of expenses towards professional membership as per

Prlncipal
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RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972

TERMS AND CONDITIONS

Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard Xllth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your

final semester/year without any pending arrea rs/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be

considered to decide on the eligibility.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and

work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a

comprehensive learning program named TCS Xplore which is made available to you

digitally. This foundation program will include Online learning content, Webinars, practice

sessions & proctored assessments. Further to accepting this Offer letter, you are required

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will

make Xplore program available for you upon your offer acceptance. Please note that your

joining is subject to successful completion of your TCS Xplore piogram including the
proctored assessment. We encourage you to complete your pre-l S

Xplore, well before your expected date of joining to avoid delays
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As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified

by your University/lnstitute and as per TCSL selection guidelines.



3. Training Period
you will be required to undergo class room and on the job training in the first twelve

months (including the TCS Xperience Programme as set out herein below), during which

period you will be appraised for satisfactory performance during/after which TCSL would

normally confirm you.

This confirmation will be communicated to you in writing. lf your performance is found

unsatisfactory during the training period, the company may afford you opportunities to

assist you and enable you to improve your performance. lf your performance is still found

unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any

time if your performance is not found satisfactory. The terms and conditions of the training

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend

the training policy.

lf you remain unauthorizedly absent for a consecutive period of 3 days during the training

programme, you shall be deemed to have abandoned your traineeship and your name will

automatically stand discontinued from the list of TCS Xperience trainees without any

further intimation/separate communication to you.

Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts

and/or over time depending upon the business exigencies as permitted by law'

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or

affiliated companies in lndia or outside lndia, on the terms and conditions as applicable to

you at the time of transfer.

6. Compensation Structure / Salary components
The compensation stru ctu relsala ry components are subject to change as per TCSL's

compensation policy from time to time at its sole discretion '

7. lncrements and Promotions
your performance and contribution to TCSL will be an important consideration for salary

increments and promotions. salary increments and promotions will be based on TCSL's

Compensation and Promotion policy.
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8. Alternative Occupation / Employment
Either during the period of your traineesh

TCS Confidential
TCSUDT20218089476

ip or during the Period of Y asa



confirmed employee of TCSL, you are not permitted to undertake any other employment,

business, assume any public or private office, honorary or remunerative, without the prior

written permission of TCSL.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,

failing which, you (and your surety) will be liable to pay TCSL {50,000/-towards the

training expenditure. Service agreement duration of one year refers to continuous service

of 12 months from date of joining TCSL and excludes the duration of Leave without pay

(LWP) and/or unauthorized absence, if any.

l2.Overseas lnternational Assignment Agreement
lf you are on international assignment, you will be covered by the TCS lndia
Policy-lnternational Assignments (from lndia to other Countri rom the date of
placement for an international assignment. Accordingly, you will be

Overseas lnternational Assignment Agreement/s and any other
to sign

re

9. ConfidentialityAgreement
As part of your acceptance of this appointment as an employee with TCS you are

required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed

to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This

Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

11. Work in SBWS mode
TCS, Secure Borderless workspaces (sBWS) is a transformative operating model

framework that allows seamless deployment of virtual workspaCes in a secure manner

that enables flexible working options aligned to its business objectives. You may be

required to work either from TCS offices/TCS Client offices or from home (remote

working) as per the requirements of the project or group you are assigned to work with

and as communicated to you by the Unit HR or your supervisor. You are required to abide

by the Policy and / or Guidelines issued by TCS from time to time while operating within

this framework. For more details, please refer the Policy / Guideline document on Remote

Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such

flexible working and ensure adherence to TCS Security Policies/Protocols and

Confidentiality obligations at all times.



documents pertaining to the international assignment for which you are being placed ln

case of every international assignment that exceeds 30 days, you will be required to

serve TCSL as per the Notice Period clause mentioned below.

13. Terms and Conditions
The above terms and condrtions are specific to lndia and there can be changes to the

said terms and conditions in case of deputation on international assignments.

14. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

15. Notice Period
Upon your confirmation, this contract of employment is terminable by you by giving 90

days notice in writing to TCSL. lt is clearly understood, agreed and made abundantly

clear that you shall have to necessarily work during the period of notice of 90 days given

by you under this clause. However, upon your serving the notice under this clause, TCSL

may relieve you any time during the period of notice at its sole discretion.

Upon your confirmation, this contract of employment may be terminated by TCSL by

giving you 90 days notice or payment in lieu thereof.

It is understood, agreed and made abundantly clear herein that you shall have to

necessarily work during the notice period given by TCSL under this clause, unless you

are otherwise relieved by TCSL by giving you payment in lieu of notice.

Your failure to comply with this clause will entail monetary payment of damages to TCS

as may be determined by it at its own discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS.

16. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof

of age submitted by you at the time of ioining.

17. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the db

Pr
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This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and

customers better.lf you are deputed internationally for training,you will be required to sign

an agreement to serve TCSL for a minimum period of 6 months on completion of training.



TCSL) which needs to be verified by a registered medical practitioner having a minimum

qualification of MBBS to the lnduction Coordinator.

18. Employment of Non lndian Citizens
ln case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit

and / or any other permissions and / or documentation as prescribed by the Government
of lndia.

19. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's

background check policy. A specially appointed agency will conduct internal and external

background checks. Normally, such checks are completed within one month of joining.lf

the background check reveals unfavourable results, you wlll be liable to disciplinary action

including termination of traineesh ip/service without notice.

Please note that you should initiate and complete the upload of mandatory documents on

the nextstep portal as soon as the offer letter is accepted (subject to availability of the

documents)

Please carry the below listed original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN

card along with other joining forms, immediately on joining. As per lndian lncome Tax

rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card
- Standard X and Xll/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of

Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a

Postgraduate)
- overseas citizenship of lndia (applicable if you are not an lndian Nationality). For

Srilankan Refugee, a Refugee ldentity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs
- Medical Ce(ificate (Should be made on the format provided by TCS along with the

Joining letter)

TCS Confidential
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :

*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- lf you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification

ln addition to the above original documents, Please carry Xerox copies of the below
documents

.PAN Card (Permanent Account Number)
*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
"Passport
.NSR E-Card

21. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)

at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. lf you are

requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above Said evaluation process will

stand good. The evaluation criteria which will be very transparent will be used as a basis

for allocating people to projects/roles. we would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth

22. Letler of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

23. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, reQulations, practices,
processes and procedures of TCSL as applicable to you and th es therein from

TCS Confidential
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time to time.The changes in the Policies will automatically be binding on you and no

separate individual communication or notice will be served to this effect. However, the

same shall be communicated on internal portal/U ltimatix.

(d) For the purposes mentioned above, your required Pl may be shared with specific

vendor organizations who provide services to TCS, e.g. A background check, health

insurance, counselling, travel, transport and visa, payroll services, associate engagement

activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside lndia, limited

for the purposes mentioned above and/or in this offer letter.

(f) ln case of oversees deputation, available privacy rights would be governed as per

regulatory provisions and / or TCS policies/notice provided appli

location.

at you r overseas

TCS Confidential
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24. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to

fulfill one or more of the terms and conditions and/or failure to clear one or more tests

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

25. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be

processed in accordance with the TCS Data Privacy Policy. The personal data referred

therein are details related to contact, family, education, personal identifiers issued by

government, social profile, background references, previous employment and experience,

medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) lt will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job

rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and

specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal lnformation (Pl) attributes

processed for various legitimate purposes. All of it will be processed with compliance to

applicable Iaws and the TCS Data Privacy Policy. ln some scenarios of your Pl

processing, you will be provided with appropriate notice and/or explicit consent might be

obtained from time to time.
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Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not

interested in this employment and this offer will be automatically withdrawn.

post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining

letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms
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GROSS SALARY SHEET Annexure 1

Name

Designation Assistant System Engineer-Trainee

lnstitute Name Dronacharya College Of Engineering, Gurgaon

1 Fixed Com nsation
Basic Salary 14,784 1 ,77 ,408

Bouquet Of Beneflts # 7,646 91,752

2) Performance Pay**

N4onthly Performance Pay 1,700 20,400

Quarterl Variable Allowance* 600 7 ,200

3) City Allowance 200 2,400

Health lnsurance*t' 7,900

Provident Fund 1,774 z',t ,289

711 8,533

Total of Annual Com nents & Retirals 2,485 37 ,722

TOTAL GROSS 27 ,415

# Refer to Table 2 for TCSL deflned Structure ln case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
. Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.

t"The Performance Pay is applicable upon successful completion of lhe TCS Xplore Program

-.r For HIS - Note that Rs. 79OO il the employee is Single. lf the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

*.,'Xplore/ Learning lncentive is paid over and above the CTC during first year, based on your performance in TCS

xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

House Rent Allowance 5,914 70,968

Leave Travel Assistance 1 ,232 14,7 84

6,000

Vivek Sharma

Table 1: Compensation Details (All Components in INR)

Component Cateqory Month ly

4) Annual Components/Retirals
NA

Gratuity

Xplore/ Learninq

Annual

Food Card 500

GROSS BOUQU OF BENEFITS



Annexure 2

BUBANESH\^/AR
TCS XP HR lead
Tata consultd ncy Serviaes,
Trainina Lab Venue:-Barabali, lnc Blo€k, Ground Floor,
Tata Consultancy s€rvi.es Limited, (UNIT ll) BARBAII
SEZ,II|ITES SPECIAL ECONOMIC ZONE [SEZ),PLOI NO.
35, €HANDAKA INOUSTRIAL ESTATE. PATIA.
Bhubaneswar - 75aO24

DELHI - Gurgoan
Tca XP HR Lead
TEta Coosulta ncy Sel:vice5
alock C, XinAs cbnyon, ASf tnsiAnia, Grirgaon -
FaridabaC Road, cawal Pahari, Guraaoo - 122OO3,

Noida - 2o13o9
HVdcr.bsd
TCs xP HR I ead
Tata Consultancy Serwices,
Q city, NanckramBuda, Hyderabad

KOCHI
TCS XP HR Lead
Tata C.nsultancy Seryices,
TcS.entre, lnfopark Roadhfopa.kcampus, hfoPari<,

Kerala 642042

MUMBAI
TaS XP HR Lead
Tata Consultancy Seruiqes,
Yant.a Park, Pokharan Boad Number 2. TCS Apprcch
Rd, Maharashtra 4trc606

NAGPUR
TCS XP HR Lead
Tata C6nEultancy Servites Limited,
Mihcn-5e2, Na8;pur, Telhara- Mdharashtra2t411O8.

Hin 411057
Trivandrum
TCS XP HB lead
T,ata Consulta rrcy Se rivet
Peepul Parlg fechnopark campus ,Kariyavattom P-O-
Trivandrurn 695541, lndia
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Confidentiality and lP Terms and Conditions

Confidential lnformation
"Confidential lnformation" shall mean all lnventions and Know-how, information and

material of TCS (including for avoidance of doubt any Confidential lnformation of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(b) All other information and material of Tcs relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and

components, including, but not limited to, engineering and laboratory notebooks, reports,

process data, test data, performance data, inventions, trade secrets, systems, software,

object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the

Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the

association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.

TCS Confide ntia I
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Annexure 3

(a) Any and all information processing programs, software, properties, items, information'
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the

course of or in connection with or arising out of the Associate's association with TCS.

Program/Software shall mean source code and/or machine instructions wherever resident

and on whatever media and all related documentation and software,



2. Associate'sObligations
Associate agrees to treat the Confidential lnformation as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential lnformation for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person

having a valid contract with or need under TCS, any Confidential lnformation. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
lnformation that he or she may then possess or have under his or her control.

3. lntellectual Property Rig hts
Associate agrees and confirms that all intellectual property rights in the Confidential
lnformation shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential lnformation.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,

rnnovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that al1 such intellectual property rights

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any

interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,

Associate shall execute from time to time, during or after the termination of his or her

employment, such further instruments, including without limitations, applications for letters

of patent, trademarks, trade names and copyrights or assignments thereof, as may be

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provislons hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any

such applications. Associate hereby expressly waives any "artist's rights" or "moral

rights", which Associate might otherwise have in such intellectual property rights.
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4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidentral lnformation of TCS and that such Confidential lnformation
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
lnformation. ln order to safeguard the legitimate interests of TCS in such Confidential
lnformation, it rs necessary for TCS to protect such Confidential lnformation by holding it
secret and confidential.

Use of third party material
Associate expressly agrees that it shall not in the course of his or her association wilh
TCS and while working on the premises or facrlities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including lP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client premises or from home
(remote working) as per the directions of supervisor and / or the provisions of the
applicable policy.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when working
remotely the Associate:

(a) will work only in a private, secured work area in compliance with the guidelines
issued and amended from time to time.

(b)will comply with and work in a manner consistent with TCS Data Privacy and Security
Policies/Protocols.

TCS Confidential



(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working in a manner consistent with TCS data privacy and security policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares a home with any family member
or an individual who is employed by a competitor of TCS or TCS client the Associate is
assigned to, or if any other circumstances at home exist which implicates the TCS Code
of Conduct Conflict of lnterest provision.

(e) will ensure utmost care and adhere to Confidentia lity, lP Protection / Non-Disclosure
obligations.

(f) will be using the Company allotted laptop or similar authorized computing devrce
(together called "official asset") only to connect to TCS network/customer network through
authorized means (or the Customer provided laptop to access the customer network if so,
mandated by the Customer).

(g)will not allow anybody to share the official asset being used

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential lnformation including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come rnto his or her possession or knowledge unless specifically authorized to do so
in wrrting by TCS.

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential lnformation.



10. Equitable Rights
Associate acknowledges that any Confidential lnformation that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemrnation and
/ or release by Associate of the Confidential lnformation without the prror written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

1 '1. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of lndia.

(b) ln the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of lndia.

(c) lf any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.

lt-
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
contin ue thereafter in perpetuity.

TCS Confidentia I
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Offer: Gomputer Gonsultancy
Ref: TGSL/DT2021 8085675/Delhi
Date:0211212021

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Servrces Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be t3,36,8771- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning lncentives
(Readiness lncentive and/or Competency lncentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore iled under Terms &

TCS Confidential

Mr. Vipin Kumar
Pataudi, GurugramWard No.=5,Chhota Bazzar,
Gurudwara,
Pataudi-122503,
Haryana.
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Dear Vipin Kumar,
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of <14,7841- per month

BOUOUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Servtce" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

House Rent Allowance (HRA)
Your HRA will be {5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eliglble for a Food Card. lt can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the

Pre-Defined structure you will be eligible for a Food Card with an amount of (500/'
being credited to this card per month. However you may want to re-distribute the BoB

amount between the components as per your tax plan, once you join TCSL.



Monthly Performance Pay
You will receive a monthly performance pay of (1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance
Your variable allowance will be t600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This PaylAllowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE
You will be eligible for a City Allowance of <200/- per month- This is specific to lndia and is
linked to your base branch. ln the event of a change in your base branch this amount may
undergo a change. lt will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness lncentive AND/ OR Competency lncentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

TCS Confidential

PERFORMANCE PAY

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health lnsurance Scheme(H lS).

HIS offers the following benefits:



1 Basic Cover
i. Entitlement - lncludes domiciliary expenses up to t6,000/- per insured person per

annum and basic hospitalization expenses up to <2,00,000/- per insured person per

annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. HigherHospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your

enrolled dependents will be automatically covered under Higher Hospitalisation benefits

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your

salary and the differential premium will be borne by TCSL.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
you will be eligible for reimbursement of expenses towards professional membership as per

TCSL's policy.

4
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i. Entitlement - You and your enrolled dependants will be entitled for 112,00,0001 as a
family floater coverage towards hospitalisation expenses, over and above the lndividual
basic coverage.

Maternity Leave
women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the

benefrts and eligibility, once you join, please refer TCS lndia Policy - Maternlty Leave.

Tata Sons and Consultancy Services Employees'Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year

from the date of joining TCSL. A nominal annual membership fee of 12501- will be recovered

from you for the same. The Trust provides financial assistance by way of grantsi loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

TCS Confidential
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RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic

salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act"l972

TERMS AND CONDITIONS

Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all

subjects in all semesters) marks of 60% or above (or equivalent cGPA as per the

conversion formula prescribed by the Board / University) in the first attempt in each of

your Standard Xth, standard Xllth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your

final semester/year without any pending arrea rs/backlogs. As per the TCSL eligibility
criteria, marks/cGPA obtained during the normal duration of the course only will be

considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your

appointment is subject to completion of your course within the stipulated time as specified

by your U n iversity/lnstitute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and

work experience. The management reserves the right to withdraw/revoke the

offer/appointment at any time at its sole discretion in case any discrepancy or false

information is found in the details submitted by you.

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a

comprehensive learning program named Tcs Xplore which is made available to you

digitally. This foundation program will include Online learning content, Webinars, practice

seisions & proctored assessments. Further to accepting this Offer letter, you are required

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will

make Xplore program available for you upon your offer accep tance. Please note that Your
joining is subject to successful completion of your TCS Xpl or m in clu g the

TCSproctored assessment. We encourage you to complete your pre-

Xplore, well before your expected date of joining to avoid delays in nboard



3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. lf your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. lf your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

lf you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/se pa rate communication to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in lndia or outside lndia, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensation stru ctu relsa lary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. lncrements and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your



confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after loining,
failing which, you (and your surety) will be liable to pay TCSL t50,000/-towa rds the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, lf any.

11. Work in SBWS mode
TCS'Secure Borderless Workspaces (SBWS) is a transformative operating model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. You may be
required to work either from TCS offices/TCS Client offices or from home (remote
working) as per the requirements of the project or group you are assigned to work with
and as communicated to you by the Unit HR or your supervisor. You are required to abide
by the Policy and / or Guidelines issued by TCS from trme to time while operating within
this framework- For more details, please refer the Policy / Guideline document on Remote
Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence to TCS Security Po licies/Protocols and
Confidentiality obligations at a ll times.

12. Ove rse as lnternational Ass ign me nt Ag reement
lf you are on international assignment, you will be covered by the TCS lndia
Policy-lnternational Assignments (from lndia to other Countries) from the date of
placement for an international assignment. Accordingly, you w requ ired to sig
Overseas lnternational Assignment Agreement/s and any ot cable
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documents pertaining to the international assignment for which you are being placed ln
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and rts associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.lf you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

13. Terms and Gonditions
The above terms and conditions are specific to lndia and there can be changes to the
said terms and conditions in case of deputation on international assignments.

'14. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

15. N otice Period
Upon your confirmation, thrs contract of employment is terminable by you by giving 90
days notice in writing to TCSL. lt is clearly understood, agreed and made abundantly
clear that you shall have to necessarrly work during the period of notice of 90 days given
by you under this clause. However, upon your serving the notice under this clause, TCSL
may relieve you any time during the period of notice at its sole discretion.

Upon your confirmation, this contract of employment may be terminated by TCSL by
giving you 90 days notice or payment in lieu thereof.

ll is understood, agreed and made abundantly clear herein that you shall have to
necessarily work during the notice period given by TCSL under this clause, unless you
are otherwise relieved by TCSL by giving you payment in lieu of notice.

Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by it at its own discretion having regard to the respo nsibilities
shouldered by you while being in the employment of TCS.

16. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submrtted by you at the time of joining.

17. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by

TCS Confidential
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TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the lnduction Coordinator.

18. Employment of Non lndian Citizens
ln case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of lndia.

19. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.lf
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

20. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per lndian lncome Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card
- Standard X and Xll/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of

Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a

Postgraduate)
- Overseas Citizenship of lndia (applicable if you are not an lndian Nationality). For

Srilankan Refugee, a Refugee ldentity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,

address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is moie than 6 months
- 4 passport sized photographs
- Ir,4edical Certificate (Should be

Joining letter)
made on the format provided by TC ith the



- An affidavit/notarized undertaking (Non-criminal Affidavit, should be made on the format
provided by TCSL) stating :

.There is no criminal offence registered/pending against you

.There is no disciplinary case pending against you in the university

- lf you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

ln addition to the above original documents, Please carry Xerox copies of the below
documents

-PAN Card (Permanent Account Number)
*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

"NSR E-Card

21. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. lf you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth

23. Rules and Regulations of the Company
Your appointment will be governed by
processes and procedures of TCSL as ap

the policies, rules, reg CS,

plicable to you and the changqs the retn rom

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

22. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.



time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/U ltimatix.

24. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion-

25. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medrcal history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) lt will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside lndia, limited
for the purposes mentioned above and/or in this offer letter.

(f) ln case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided appli
location.

our overseas

(c) After you join TCS, there would be more sets of Personal lnformation (Pl)attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. ln some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.



Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer Ietter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to havlng you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Click here or use a OR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms



Annexure 1

Name Vipin Kumar

Designation Assistant System Engineer-Trainee

lnstitute Name Dronacharya College Of Engineering, Gurgaon

Table 1 ; Compensation Details (All Components in INR)

# Refer to Table 2 for TCSL defined Structure. ln case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
t Amount depicted wrll be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.

'*The Performance Pay is applicable upon successful completion of the TCS Xplore Program.

'.. For HIS - Note that Rs.7900 if the employee is Single lf the employee is married or married with Children

then Rs. 3,900^ per beneficiary needs to be added to the above mentioned amount.
.'*'Xplore/ Learning lncentive is paid over and above the CTC during flrst year, based on your performance in TCS

Xplore Program. Table 2r TCSL defined structure for BoB (All Components in INR)

1) Fixed Compensation
Basic Salary 14,784 1 ,77 ,408

Bouquet Of Beneflts # 7 ,646 91,752

2) Performance Pay**

i,4onthly Performance Pay 1,700 20,400

Quarterly Variable Allowance* 7 ,200

2,4003) Gity Allowance 200

4) Annual Components/Retirals
Health lnsurancet** NA 7,900

1,774 2',t,289Provident Fund

Gratuity 8,533

Total of Annual Components & Retirals 2,485 37 ,722

27 ,415 3,36,877TOTAL GROSS

5,914 70,968House Rent Allowance

Leave Travel Assistance 1,232 14,784

500 6,000
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600

711

Xplore/ Learninq lncentive**** upto 60,000

Component Cateqorv Annual

Food Card

GROSS BOUQUET OF BENEFITS



Annexure 2

Gandlr 342007
BUBANESH\^,AR
TCS XP HR Lead
Tata Consulta nqa Services,
Tra;ninA Lab Veoue: Barabari, IRC Block,Ground Ftoor,
Tata Consultancy servi.es Limited, {UNII lt} BARBAIr
sEz, rTlrTES spEarAL ECoNoMtc zoNE (sfz),plor No.
35, CHANDAKA INDUSTRIAL €STATE. PATIA.
Bhubaneswa. 751024

Chennai
TCS XP HF Lead
Tat6 Consultancy seruices,
4a5l21-24, KurDaran NaE;r, OId Mahabalipuram Rd,
TNHBi Sholinaanallur. Chennai, Tamil Nadu 600119

Guw.hati
TCS XP HB 'Lead
Tata Cansu,tan€y Servicesr
5th Floor, NEDFi House,G.5, RoBd, Dispur,Guwahati -
7a1006, Assa m

Hyderabed
TCS XP HR I ea.l
Tata Consultancy S€rvices,
Q City, NanakEmauda. Hyderabad

KOCHT
TCS XP HR Lead
Tata Consultancy seruices,
TCS centre. lnfopa.k fioad lnfopark Campus, lnfopark ,
Kakkanad, xerala 642042

MUMBAI
TCS XP HR Lead
Tata Corrsultanry Services,
Yantra Parlt Pokharan RGd Number 2. TCS Approach
Rd, Thane, West,Ihane, Maharashtra 4O0606

NAGPUR
TCs xP HR Lead
Tata Consultancy. Services Limited,
Mihan-sez, Nagpui, Telhara, Maharashtia 44X108.

PUNE
TCS XP HB Lead
Tata Consultancy Services,
Plot No.2 & 3, MrDC-5EZ, Ra.iiv Gandh; lnf6tech Park.
Hiniewadi Phase lll, Puae-4a1057,Maharashtra
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Confidentiality and lP Terms and Conditions

1. Confidentiallnformation
"confidential lnformation" shall mean all lnventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential lnformation of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with rcS.
Program/Software shall mean source code and/or machine lnstructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and materral of rcs relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
whrch could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e)All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with rcS or while in or in connection with or for the purposes of his/her
association with rcs or any of the operations and entrusted by TCS to the Associate.

TCS Confidential
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2. Associate'sObligations
Associate agrees to treat the Confidential lnformation as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential lnformation for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential lnformation. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
lnformation that he or she may then possess or have under his or her control.

3. lntellectual Property Rights
Assocrate agrees and confirms that all intellectual property rights in the Confidential
lnformation shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential lnformation.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confrrms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in flling and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights", which Associate might otherwise have in such intellectual property rights.
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4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential lnformation of TCS and that such Confidential lnformation
ts of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with rcs in a
capacity in which he or she will become acquainted with all or part of such Confidential
lnformation. ln order to safeguard the legitimate interests of TCS in such Confidential
lnformation, it is necessary for TCS to protect such Confidential lnformation by holding it
secret and confidential.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client premises or from home
(remote working) as per the directions of supervisor and / or the provisions of the
applicab le policy.

(a) will work only in a private, secured work area in compliance with the guidelines
issued and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security
Policies/Protocols.

TCS Confidential
TCSL/DT202 t 8085675

Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or rts Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or Iicense or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guideltnes and processes including lP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when working
remotely the Associate:



(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working in a manner consistent with TCS data privacy and security policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares a home with any family member
or an individual who is employed by a competitor of TCS or TCS client the Associate is
assigned to, or if any other circumstances at home exist which implicates the TCS Code
of Conduct Conflict of lnterest provision.

(e) will ensure utmost care and adhere to Confidentiality, lP Protection / Non-Disclosure
obligations.

(f) will be using the Company allotted laptop or similar authorized computing device
(together called "official asset") only to connect to TCS network/customer network through
authorized means (or the Customer provided laptop to access the customer network if so,
mandated by the Customer).

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential lnformation including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential lnformation.

18

(g)will not allow anybody to share the official asset being used.



10. Equitable Rights
Associate acknowledges that any Confidential lnformation that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential lnformation without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entifled to
appropriate equitable relief includrng the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

(b) ln the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shail not be
a ground for objecttng to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at IVumbai under the laws of lndia.

(c) lf any provision hereof shall be found by a judicial lribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invaltd the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

TCS Confidential
TCSUDT20218085675

11. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of lndia.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.



(e) This confidentlality clause may not be amended except in writing signed by authorized
representatrves of both parties.

(f) The obligations of Associate in terms of this Confidentialrty clause shall continue during
the term of or in the course of the employment of the Associate with rcS and shall
contin ue thereafter in perpetuity.

TCS Confide ntial
TCS L/DT2021 8085675 Drcr
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Admission Dronacharya Group of lnstitutions

From:
Sent:
To:

Subject:

Follow Up Flag:
Flag Status:

Yagyesh Mishra <yagyesh0208@gmail.com>

Thursday, December 9, 2021 4:23 PM

rajay.mishra@snapon.com; rajaymishra2000@yahoo.com;
tpo@ggnindia.dronacharya.info
Fwd: TCS Offer Letter

Follow up
Completed

Level <recruitment.entrylevel(dtcs.com>
Forwarded message ---------

From: TCS Recruitment - Entry
Date: Thu, 9 Dec 2021 at 4:18 PM
Subject: TCS Offer Letter
To: sh0208 ail.com>

Dear Yagyesh Mishra,

Congratulations ! We are delighted to inform you that you have been successfully completed our initial
selection process. We are pleased to share the TCS Offer Letter with you.

Your Offer Letter is available to in your NextStep account.

Follow the instructions given below to accept your Offer Letter:

Connect to the intemet and click on the link: https://nextstep.tcs.com.
Login to the system using your Login Credentials.
To accept the offer letter, click on Offer Letter.
Click on I Accept button to accept the oller
Once you accept the offer letter, you can download the same.

We will be in touch with you to keep you abreast of the latest happenings at TCS
Looking forward to heanng from you soon!

For any query, please contact 1800-209-31 1 l (toll fiee) / ilo.sunnort@tcs.com

Warm Regards,
Talent Acquisition Group
TATA Consultancy Services

TCS NextStep (httpVqglElgplqs=99lq) can also be accessed from Android ne.

1

2
3

4
5

Notice: The information contained in this e-mai1

message and/or attachments to lt may contain

1



confidential or privileged information. If you are

not the intended recipient, any dissemination, use,

review, distribution, printing or copying of the

information contained in this e-mail message

and/or attachments to it are strictly prohibited. If
you have received this communication in error,
please notify us by reply e-mail or telephone and

immediately and permanently delete the message

and any attachments. Thank you

Drctacl.:

2

Falrui(



TCS Recruitment -... 29 Nov 20?1 {-l taa

to me ',

Dear Yash Bharduuaj,

Congratulations! We are delighted to inform you
that you have been successfully completed our
initial selection process. We are pleased to
share the TCS Offer Letter with you.

Your Offer Letter is available to in your NextStep
account.

Follow the instructions given below to accept
your Offer Letter:

1 Connect to the internet and click on
ink:

2. Login to the system using your Login
Credentials.

3. To accept the offer letter, click on Offer
Letter.

4. Cliek on Accept button to ac
offgr ' '',11o,,"..,;:.-_ 1- r...J.;,.,

5. Once you accept the offer letter, you can

download the same.



Admission Dronachary a Group of Institutions

From:
Sent:
To:
Subject:
Attachments:

RIYA G ROVER < riya.21 699@ggnind ia.dronacharya.info >

Tuesday, April 19,20?2 11:49 AM
TPO

Re: FW: Regarding congratulations ll Techryde

image0O5.png; Riya Offer Letter techryde .pdf

Good Moming Ma'am,
I accept the offer letter and below is the attached copy ofthe signed offer letter.

Regards
Riya Grover

On 041 1912022 I :32 AM TPO <tpo@ggnindia.dronacharya.info> wrote:

Dear Riya,

Congratulations ! !

Please find attached offer letter for your reference.

As discussed, please share your joining confirmation latest by today 2 PM.

Thanks & Regards

Renu Dua

Training & Placenrenl Officer
Dronacharya College of Engineering, Khentawas, Gurgaon ' 122506

Pb.. +9L-r24-2375502

Mohile- 99907977 7 6, 9910380107

email iil: tpo@ggninilia.dronacharya.info / Web : tww.dronacharyp"iufo .

1

l-acelook: h faceboo orl,l



Based on the level ofdiscussion and subsequent interview perfofinance, we are pleased

to offer Dot Net Developer position to Riya Grover in our company. Please find attached her

offer letter.

We advise you to go through the same and acknowledge the student acceptance.

Following is the list of documents that need to be submitted at the time ofjoining.

. ID Proof - Aadhar card/ voters id,/Pan card/ Driving License/ Passport

. Address Proof

. Educational Certificates - 1Oth,12th, Graduation, Post Graduation

. 5 Passport size photographs

We are so excited to have her in our team. Shc will be a great addition.

2

The date ofJoining will be April 19, 2021.Please submit the signed copies ofoffer letters as

a token of acceptance from her today.



Admission Dronacharya Group of lnstitutions

From:
Sent:
To:
Subject:
Atta€hments:

dhruv sharma < d hruvrocky2001 @gmail.com>
Monday, March 21,2022 2:21 Plvl

tpo@ggnindla.dronacharya.info
Fwd: Congratulations Dhruva! Offer Letter -TFT

rmage.png

1

Forwarded message ---------
From: Areena Paul <peulalggna@lftu!.qolq>
Date: Mon, Mar 21,2022 at 1 1:56 AM
Subject: Congratulations Dhruva! Offer Letter -TFT
To: <dluuvrspky2Q0_1@gsr4tLqelq>
Cc: Human Resources <hr@.tftus.com>, Recruiter <recruiter@tftus.com>



Congratulations!

Thank you for your recenl application to TFT

We are pleased to offer you the position of Software Trainee with us with an
anticipated start date of 21st March 2022. You will be required to report to
join virtually by 1'l :00 AM and meet Ms. Reshu Bedia.

To confirm your acceptance of this offer, you are required to
respond to this email to communicate acceptance ofthe offer and to
confirm your joining date.

Please note that the offer will be reyoked automatically if 1,ou fait to send us the

lvritten acceptance on the offer release date-

We are committed to ensuring that all candidates have a positive interviewing
experience at TFT. ln an effort to continually improve our recruitment process,
we solicit your feedback on our interview process by providing this online form
We encourage you to be open wilh your comments and suggestions and, in
turn, we will respect your confidentiality. Click here to fill the feedback form.

We at TFT hope that you accept this offer of employment and look foMard to
welcoming you aboard.

Please reach out to hr@tftus.com or your respective HR recruiter for any
queries you may have.

Human Resources Team,
Think Future Technologies Private Limited,
1st Floor, Building 249G,
AIHP Tower, Udyog vihar Phase 4
Gurgaon - 122015
Contact Number: 0124-2807 ooo

Areena Pilul
(MBA HR & Operations)
Human Resource Executive

Think Futurc Techrrolo ics PIr L
Mobile ;+9itlli869197lE

Irl

Dear Dhruva,

This offer of employment is contingent upon your acknowledgment and
agreement to lhe TFT terms of employment and a successful background
check that may be performed by TFT (or a third-party agent appointed by
TFT).

Regards,

2



Admission Dronachary a Group of lnstitutions

From:
Sent:
To:
Cc:

Subject:
Attachments:

On Tue, Nov 9,202\ at 10:02 AM TPO

Thank you so much Sir for the update.

Reshu Bedia < bedia.reshu@tftus.com >

Wednesday, November 10, 2021 11:50 AM

TPO

Tushar Sharma; Gaurav Singh; Recruiter; principal@ggnind ia-d ronacharya info

Re: Campus Invitation - 2022 Batch (Dronacharya College of Engineering, Gurugram)

-WRD000jpg; image003 jpg; image004ipg; image001 ipg; image002ipg

nindia.dronac .intb> wrote:

Renu,

Happy to announce, we have selected Mohit as well and he has joined us from today.

Thanks,

We always look forward to your kind support.

Kind Regards,

Renu Dua

I had a discussion with Adarsh and Sejal. They both have decent oppo

counter offer them.

Fromr Tushar Sharma Imailto:sharma.tushar@tftus com]

Sent: lYonday, November 8, 2Oz7 9t44 PM

To: tpo
Cc: Gaurav Singh; Recruiter; Reshu Bedia;

iubject: Re: Cimpus Invitation - 2022 Batch ( ing' Gurugram)

rtunifies arnd we would not tike to
I:trr,t:--,,.

Reshu Bedia S
(MBA HR & Marketing)
Human Resource Executive

Mobile :+9t 9832087909

Renu,

1



Many Thanks!

Error! Filename not Iushar Sharma I E
Sr. Manager HRBP (MBA I SHRM-CP)

lThink Future Technoloqies Pvt. Ltd.

nobile:+9'1 -981'1 535246

specified

On Sun, Nov '7,2021 at 9:31 AM Tushar Sharma <sharma.tushar@tftus.com> wrote:

Please suggest if I should call them on phone or ifyou could arange a con call

Many Thanks,

Tushar

Kind Regards

Renu Dua

---- Original message --------

From : Tushar Sharma <sharma. tushar(@ tftus. cora>

Date: 061 11 12021 16:50 (GMT+05 :30)

To: tpo dia. a.info>

2

On Sat, 6 Nov 2021 at 5:04 PM, tpo <too(@sqnindia.dro $.rote:

Sure Sir!!



Cc: Caurav Singh <sin com>, Recruiter <recruiter@tftus.com>, Reshu Bedia
<bedia.resh u@tftus.com> principal senindia.dronac har-va.info

Subject: Re: Campus Invitation - 2022 Batch (Dronacharya College of Engineering, Gurugram)

Can I speak to them both, tomorrow?

On Sat, 6 Nov 2021 at 4:49 PM, tpo ndia.dronac .info> wrote:

Sure Sir, you can go ahead with your process.

Kind Regards

Renu Dua

-------- Original message --------

From: Tushar Sharma <sharma.tushar(@tft us. com>

Date: 061 1 1 12021 16:38 (GMT+05 :30)

To: tpo ndi dron .info>

Cc: Gaurav Singh <singh.gaurav@tftus.com>, Recruiter <recrttiter(@tftus.com>, Reshu Bedia

<bedia.reshu @tftus.com> Gu,esnindia.dronacharya.info

Subject: Re: Campus Invitation - 2022 Batch (Dronacharya College of Engineering, Gurugram)

Could we speak to both of them? We would like to counter offer if that's the case.

Please let us know.

3

Many Thanks,

Tushar



On Sat, 6 Nov 2021 at 4:36 PM, tpo

Good Afternoon Sir,

ia.dronac info> wrote:

Sincere thanks and gratitude for interviewing and selecting our students.

This is to kind inform you that Sara, Radhika and Ritvik will join the organization. Adarsh and Sejal

will not be able to join as they both received offcampus offer yesterday.

We really feel sorry for the inconvenience.

Kind Regards

Renu Dua

Dear Renu,

Hope you had a great Diwalil

Happy to announce that we have selected all these students (name men bd
from Monday. Reshu will coordinate further with you on 

;;;".them start

4

ve

------- Original message --------

From: Tushar Sharma <shal44lusbaI@lftu!.lolq>

Date: 051 1 | 12021 19: 1 3 (GMT+05:30)

To: tpo <too@ggnindia.dronacharya.info>

Cc: Gaurav Singh <qlgh€aulaY@1ffulsals>, principal@ggnindia.dronacharva.info, Recruiter

<Iggrutql@IftuS.qpls>, Reshu Bedia <bedia.reshu@tftus.com>

Subject: Re: Campus Invitation - 2022 Batch (Dronacharya College of Engineering, Gurugram)



Adarsh Malik

Radhika

Ritvik Bhadola

Sejal Khanna

Sara Dhingra

Many Thanks!

Errorl Filename not Tushar sharma lE
Sr. Manager HRBP (MBA I SHRM-CP)

Think Future Techno oqies Pvt. Lld

I mobila:+91-981'1 535246

specified

I On Fn, Nov 5,2021 at 3:07 PM tpo <tpo@ssnindia.dronacharya.info> wrote:

Good Aftemoon Sir,

This is to kind inform you that all shortlisted students are available to attend the process from 4 PM
onwards today.

Kind Regards

Renu Dua

-------- Original message --------

From: Gaurav Singh <qlgh€au4v@!ftus.cals>

Date: 05/ 1 | 12021 14:35 (GMT+05:30)

Drcra

5



To: TPO a .infb> prlnc ggnlndia.dronach .intb

cc: Tushar Sharma <sh4rm4.tuqbgt@lftrD.com>, Recruiter <recruiter(Etftus.com>, Reshu Redia

<bsd i-qJglhu@!ft uq=qa!q>

Subject: Re: campus Invitation - 2022 Batch (Dronacharya college of Engineering, Gurugram)

Dear Renu

Please confirm the availability of students from 4 PM onwards today

Regards

, . On Fri, Nov 5, 2021 at 2:12 PM Tushar Sharma <sharma.tushar@tftus.com> wrote:

Gaurav,

Let's schedule 15 mins discussion (each) with the selected students today from 4 PM onwards.

Many Thanks!

Error! Filename not Tushar Sharma I tr
Sr Manager HRBP (MBA I SHRM-CP)

Think Future Technolooies PVt. Ltd

I mobile:+91-981 1 535246

specified

I On Fri, Nov 5,2021 at 1:53 PM Gaurav Singh

:],, Dear Team,

6



Please find here the list of students who have cleared the technical round interviews, I will be
sharing the HR interview round schedule for them very shortly.

Adarsh Malik

Radhika

Ritvik Bhadola

Sejal Khanna

Sara Dhingra

The following students have their 2nd round technical interview pending. By Monday we will update the
status.

SAKSHI KATARIA

Rishabh Jain

Please reach out to me for any update.

Warm Regards

Gaurav Singh

Associate l\4anager-HR

: ', On Wed, Oct27,2021at 9:34 AM TPO <tpo(a)esnindia.dronacharya.info> wrote:

Dear Gaurav Sir,

Greetings lr

Thank you so much for the update.

We have also shared the schedule with our students.

7



Thanks & Regarils

Renu Dutr

Training & Placement Officer
Drorrachauya College of Engineerirrg, Khentarvas, Gurgaon - 122506

Ph. +91-124-2375502

Nlobile- 99907 97776, 9910380107

email id: too@sqnindia.dronacharva.info / Web : www.dnrnacbarva.inlb

Farrrlxrok: hrrrrs://wwrr'.facebook.com/Dronacharr aGu rsaon/

From: Gaurav Singh Imailto:singh.qaurav@tftus.com]
Sent: Tuesday, October 26, 2021 7il9 PM

To: TPO; Recruiter
Cc: Reshu Bedia; dronacha a.l Tushar Sharman

Subject: Re: Campus Invitation - 2022 Batch (Dronacharya College of Engineering, Gurugram)

Dear Renu

We have schedulcd 1st round interviews for all the candidates from 27th Oct-29th Oct

Warm regards

Gaurav Singh

B

Associate Manager-HR

I



Sure Ma'am,

a.

, r On Mon, Oct25,2021 at 2:30 PM TPO info> wrote:

Dear Reshu Ma'am.

Greetings!!

Noted with Thanks!!

Kind Regards,

Renu Dua

From: Reshu Bedia Imailto: bedia. reshu@tftus.com]
Sent: Monday, October 25, 2021 1:50 PM

To: tpo; Gaurav Singh
Cc: orincioal@ognindia.dronacharva.info; Tushar Sharma

Subject: Re: Cimpus Invitation - 2022 Batch (Dronacharya College of Engineering, Gurugram)

Hello Renu,

Lopping in Gaurav Singh from our team, he will coordinate with the interviews'

Thanks,

Reshu Bedia fl
(MBA HR & Marketing)
Human Resource ExecutiYe

Mobile ;+91 9832087909

I I I I On Wed, Oct20,2021at 7:32 PM tPo tei

9



Noted with Thanks!!

Kind Regards

Renu Dua

---- Original message --------

From: Reshu Bedia <bsdja.Eshl@lftu!.cpnt>

Date: 201 7012021 1 8:32 (GMT+05:30)

To: TPO <tpo@ssnindia.dronrc

Cc: principal@eqnindia.dronacharua.info, Tushar Sharma <sh4rma'tusbsl@ltu!.9Qln>

Subject: Re: Campus Invitation - 2022 Batch (Dronacharya College of Engineering, Gurugram)

Renu,

We have analyzed the results again and would like to shortlist the following students as

well for the further rounds.

13493 Akshay Kumar

21046 Himanshu

21696 Rishabh Jain

21095 Ritik Singhal

21135 Vaibhav

21,390 Prateek Chauhan

21005 Adarsh Malik

13511 Manav Anand

ln total, we are going ahead with 20 students

Drcla:ta ''rggThanks, lierr uii



Reshu Bedia
(MBA HR & Marketing)
Human Resource ExecutiYe

Thinh Future T nolosics Pvf l,td
Mobile : +91 9832087909

tr , l On Wed, Oct2},2021at 4:31PM TPO <tpo@)egnindia.drona > wrote:

Dear Reshu Ma'am,

Greetings!!

Thank you so much for sharing the list of shortlisted students.

Herewith attached database of Ritvik and Sejal for your kind reference.

Thanks & Regards

Renu Dua

Training & Placement Officer
Dronacharya College of Enginecring, Khentawaso Gurgaon - 122506

Ph, +91-t24 -2375502

lfiobile - 99907 97 7 76, 9910380107

email irl: tpo@ggnindia.ilronacharya.info / Web :

All the shorllisted students including Ritvik Bhadola and Sejal Khanna are available to attend

the interview rounds from Thursday to Saruday i.e. 21't Oct to 23'd Oct,2O2l.

! a,'elrook: hIt us://wrlt.lacebook.com-/DrorracharyaGtrrgaon-/

Error! Filename not specified.

Drcnache

Filename not

Filename not

11
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From: Reshu Bedia Imailto:bedia.reshu@tftus.com]
Sent: Tuesday, October 19, 2021 8:45 PIY

Tol TPO
Cc: orincioal@oqnindia.dronacharva.info; Tushar Sharma
Subject: Re: Campus Invitation - 2022 Balch (Dronacharya College of Engineering, Gurugram)

Ren u,

Please find the list of students who have qualified for the next rounds :

Roll Number Name

21072 Nikhil

21110 Sara Dhingra

13094 Sana Bisht

2i 108 Sakshi Kataria

21363 Ankit Jangir

21075 Nitin

21 105 Sachin Malik

21686 Jatin

13522 Mohit

2108.1 Radhika

Two students, Ritvik Bhadola and Sejal Khanna have attempted the test and cleared it
as well, their details aren't shared with us. Do share their details as well if they are
interested in the position.

Please confirm the availability dates of students for conductin
'the 

interview process.

Dro:rach

Reshu Bedia E
(\IBA HR & Marketing)
Human Resource Executive

: Filen^me not

Thanks,

12



'I'hink F uture 'l'echn0l0siei Plt Ltd
Mobile : r9l 9812087909

', 
| ,, I On Thu, Oct 14,2021at 4:04 PM TPO <tpo@eqnindia.drona wrote:

Noted with Thanks Ma'am!!

Kind Regards,

Renu Dua

Email truncated

Many Thanks!

Error! Filename not

specified

Tushar Sharma 
I

Sr i.4anager HRBP (MBA I SHRM-CP)

Think Future T Pvt Ltd.

I mobile:+91-981 1 535246

13



Admission Dronacharya Group of lnstitutions

From:
Sent:
To:
Cc:

Subject:
Attachments:

Follow Up Flag:
Flag Status:

Tushar Sharma < sharma.tushar@tftus.com >

Friday, November 5, 2021 7 .13 PM

tpo
Gaurav Singh; principal@ggnindia.dronacharya.info; Recruiter; Reshu Bedia

Re: Campus lnvitatlon - 2022 Balcll (Dronacharya College of Engineering, Gurugram)

image002jpg; -wRD000jpg; image001 jpg; image003 jpg; -WRD000ipg

Follow up
Completed

Dear Renu,

Hope you had a great Diwali!

Happy to announce that we have selected all these students (name mentioned below), and will have them

start from Monday. Reshu will coordinate further with you on this.

Adarsh Malik
Radhika
Ritvik Bhadola
Sejal Khanna
Sara Dhingra

Ma Thanks!
- ,Tf

I USnAr tXarma I Lil
Sr. l\.4anager HRBP (MBA I SHRM-CP)

Think Future Tec hnoloqies P!'t. Ltd.

I mobile:+91-98'1 1 535246

On Fri, Nov 5,2021 at 3:07 PM tpo <tpo@gqnindia dronacharya info> wrote:

Good Aftemoon Sir,

This rs to kind inform you that al1 shortlisted students are available to attend the process from 4 PM

onwards today.

Kind Regards
Renu Dua

-:---- Original message --------
From: Gaurav Singh <sinqh.saurav@tftus.com>

Date: 05 I 1 I 12021 14:35 (GMT+05:30)
To : TPO <tpo@g gnindia.dronacharya-info>, ioal(i. ndia.dronacharva

Recruiter <recrui tftus
<bedia.reshu rOtftus.com>
Subject: Re: Campus Invitation - 2022 Batch (Dronacharya College o

1

f Engineering, Curugram)

Cc: Tushar Sharma <sharma.tushar@tftus.com>,



Dear Renu

Please confirm the availability of students from 4 PM onwards today.

Regards

On Fri, Nov 5,2021 at2:12 PM Tushar Sharma <sharnqalulhal@lftu!=lelq> wrote:

Gaurav,

Let's schedule I 5 mins discussion (each) with the selected students today from 4 PM onwards.

Ma Thanks!
Iushar Sharma I S
Sr. [ranager HRBP (MBA ISHRM-CP)

lThink Future Technoloqies Pvt. Ltd.

mohile:+91-981 1535246

On Fri, Nov 5,2021 at 1:53 PM Gaurav Singh <llngh€aulaY@1ftls.com> wrote

Dear Team,

Please find here the list ofstudents who have cleared the technical round interviews, I will be sharing the

HR interview round schedule for them very shortly.
Adarsh Malik
Radhika
Ritvik Bhadola
Seial Khanna
Sara Dhingra

The following students have their 2nd round technical interview pending. By Monday we will update the status

SAKSHI KATARIA
Rishabh Jain

Please reach out to me for any update,

Warm Regards
Gaurav Singh
Associate Manager-HR

On Wed, Oct27,2021 at 9:34 AM TPO

Dear Gaurav Sir,

Greetings

ndia.dronach .info> wrote

2

Thank you so much for the uPdate.



We have also shared the schedule with our students.

Thanks & Regarrls

Renu Dua

Training & Placement Officer
Dronacharya College of Engineeriug, Khentawas' Gurgaon ' l22SlJ6

Ph. +91-t24-2375502

Mohile- 999O7977 76, 9910380107

email iil: tpo@ggnindia.dronachar,va.info / Web : www.dronacharya.info

Faccllook: htlos://wrvw. [ar-ebook,conr./DronaeharyaCu rgaon-/

Fromi Gaurav Singh Imailto:sinqh.gaurav@tftus.com]
Sent: Tuesday, October 26, 2027 7i19 PM

To: TPO; Recruiter
Cc: Reshu Bedia; tn ia.d ro Tushar Sharma

Subject: Re: Campus Invitation - zo22 Batch (Dronacharya College of Engineering, Gurugram)

Dear Renu

We have scheduled 1st round lnterviews for all the candidates from 27th

Warm regards

3

Gaurav Singh

Oct
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Associate Manager-HR

On Mon, Oct 25,2021at 2:30 PM TPO <tpo@.qsnindia.dron wrote:

Dcar Reshu Ma'am,

Greetings ! !

Noted with Thanks!!

Kind Regards,

Ren u Dua

From: Reshu Bedia Imailto: bedia.reshu@tft us.com]
Sent: Monday, October 25, 2021 1:50 PIY

To: tpo; Gaurav Singh
Cc: orincioal@oqnindia.dronacharva.info; Tushar Sharma

Subject: Re: Campus Invitation - 2022 Batch (Dronacharya College of Engineering, Gurugram)

Hello Renu,

Lopping in Gaurav Singh from our team, he will coordinate with the interviews.

Thanks,

Reshu Bcdia
(MBA HR & Nlarketirg)
Human Resource Executive

ThiIk F trrrc Tcchno!(r l'vt l,t{,
Mobile : r9l 9E32087909

On Wed, Oct20,2021 at 7:32 PM tpo

4
I Sure Ma'am,



Noted with Thanks!!

Kind Regards

Renu Dua

------- Original message --------

From: Reshu Bedia <bedia.reshu(@tfrus.com>

Date: 201 10/2021 1 8:32 (GMT+05:30)

To: TPO <tpo@gsnindia.drona

Cc: principal(@qsnindia.dronacharva.inlo, Tushar Sharma <!h4rm4.hrlhat@1&u!=qo!q>

Subject: Re: Campus Invitation - 2022 Batch (Dronacharya College of Engineering, Gurugram)

Renu,

t3493 Akshay Kumar

21046 Himanshu

21696 Rishabh Jain

21095 Ritik Singhal

21135 Vaibhav

21390 Prateek Chauhan

21005 Adarsh Malik

13517 Manav Anand

ln total, we are going ahead with 20 students.

5

Thanks,

We have analyzed the results again and would like to shortlist the followlng students as well
for the fu rther rounds.



I{eshu Bedia flr
(MBA HR & Marketing)
Human Resource Executive

Think Future Techn0loqics P\'{ Ltd
Mobile :+91 9831087909

All the shorttisted students including Ritvik Bhadola and Sejal Khanna are available to attend the

interview rounds from Thursday to Saturday i.e. 21't Oct to 23'd Oct,2021.

On Wed, Oct 20,2021 at 4:3 1 PM TPO <tpo@)sgnindia.dronacharya.info> wrote:

Dear Reshu Ma'am,

Greetings ! |

Thank you so much for sharing the list of shortlisted students.

Herewith attached database of Ritvik and Sejal for your kind reference

Renu Dua

Ph. +9L-L24-237 5502

Mobile- 9990797 776, 9910380I07

email irl: tpo@ggnindia.dronachar.va.info / Web : www.dronacharya.in [o

F'acebook: httos://rr-ww.faoebook.corn-/DronacharyaGurgaon/ ,:':. ,--...-

6

Thanks & Regards

Training & Placement Of{icer
Drouacharya College of Engineering, Khentawas, Gurgaon - 122506



From: Reshu Bedia Imailto: bedia. reshu@tftus.com]
sent: Tuesday, october 19, 2021 8:45 PM

To: TPO

Cc: princioal@ggnindia.dronacharva.info; Tushar Sharma

Subject: Re: Campus Invitation - 7022 Batch (Dronacharya College of Engineering, Gurugram)

Renu,

Please find the list of students who have qualified for the next rounds :

Roll Number Name

21072 Nikhil

21110 Sara Dhingra

13094 Sana Bisht

21108 Sakshi Kataria

21363 Ankit Jangir

210'75 Nitin

2t 105 Sachin Malik

21686 Jatin

t3522 Mohit

21084 Radhika

Two students, Ritvik Bhadola and Sejal Khanna have attempte
well, their details aren't shared with us. Do share their details as

the position.

Please confirm the availability dates of students for conducting the interview process'

and cl red it as
terested in

7
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Thanks,

3l Reshu Betlia E
(MBA HR & Marketing)
Human Resource Executive

ThiItk ruture Technologics Prt Ltd
Mobile :+91 9832087909

On Thu, Ocl 14,2021 at 4:04 PM TPO <tpo@eqnindia.dron > wrote:

Noted with Thanks Ma'am!!

Kind Regards,

Ren u Dua

From : Reshu Bedia Imailto: bedia.reshu@tft us.com]
Sent: Thursday, October 14, 2027 3:32 PM

To: TPO
Cc: principal@oonindia.dronacharva.info; Tushar Sharma
subject: Re: Campus Invitation - 2022 Batch (Dronacharya College of Engineering, Gurugram)

Dear Renu,

PFB the dctails of the test which all participating students have to undergo.

The link is active till 11 PM tomorrow, i.e. l5th October 2021

Kindly take up the test within the time schedule.

Lin
Er

B

Link Active lStart
Time

Test
Passke;l

Test LinkCampus
Name

OO PMrlTEST@542\

hP-

ts.f irstnaukri.com/TE/705686473ASSESSMEN

Farrpk

Oct<
DCE



. This test is supported in Google Ckome with version 80.03.3987 and above & in
Mozilla Firefox version 75.0 and above

This Test is not supported for Microsoft Edge and Intemet Explorer

. The test has to be administered only in either Google Chrome or Mozilla Firefox.
Moreover, the test is not compatible with mobile devices.

Kindly block all the Firewalls and Popups(Extremely Important)

Should not click Backspace on the keyboard while taking the test.

Should not click back button on the browser while taking the test.

. This is the Proctored Test, Candidates should not move out ofthe Test window more
than 5 Times.

Should be having WebCam in their Laptop/Desktop

Should click on the finish button at the end.

Images will be captured while you take the test

Screenshots will be taken while you take the test.

This test is completely proctored (Window). Any malpractices will directly lead to test
submission and disqualification.

Thanks,

Reshu Bcdia E[
(MBA HR & Marketing)
Human Resource Executive
'I'hiDk l'utrrre 'l'echnol0siei Plt Ltd
Mobile : +91 9832087909

On Thu, Oct 14, 2021 at 6:34 AM TPO

Dear Reshu Ma'am,

9

rrorl Filenrme rlot dl!'

Greetings! !

india.dronac o> wrote

In case of any technical issues, please reveft to this email with a screenshot of the error
encountered.



Looking forward to online test details.

Thanks & Regarils

Renu Dua

Training & Placement Oflicer
Dronacharya College of Engineering, Khentawas, Gurgaon - 122506

Ph. +9I-124-2375502

Mobile- 99907 97 776, 9910380107

email irI: tno(Doprni nd ia.d ronacharva.i n fr r / WeL : x.ww.rlrrrnar:hlrr a.inlo

lracchook: ht t p.://* r. rr. facebooli.cor n/l)ronach a lyaC r r rga o rr./

Error! Filename not specified.

From : TPO Imailto:too@oqnindia,dronacharva.info]
sent: Thursday, October 7, 2021 ll:44 AM

To: 'Reshu Bedia'
Cc:'orincipal@ggnindia.dronacharva.info';'Tushar Sharma'
Subject: RE: Campus Invitation - 2022 Batch (Dronacharya College of Englneering, Gurugram)

Noted with Thanks Ma'am!!

Kind Regards,

Ren u Dua

From: Reshu Bedia Imailto:bedia.reshu@tftus.com]
sent: Thursday, October 7, 2021 10:44 AM

To: TPO
10



cc: orincioal@oonindia.dronacharya.info; Tushar Sharma
Subject: Re: Campus Invitation - 2022 Batch (Dronacharya College of Engineering, Gurugram)

Renu,

Thank you for sharing the list of nominated students with us.

The First process would be an evaluation test. We will soon share the dates and
procedure to move ahead.

Thanks,

Reshu Bcdia
(MBA HR & Marketing)
Human Resource Executive
'l'hin k l'uture'I'echrologies P\'t t,{d
Mobite :+91 9832087909

On Thu, Oct7,202l at 4:30 AM TPO <tpo@esnindia.drona wrote:

Dear Reshu Ma'am,

Greetings!!

Please find attached database of interested students for your kind reference.

Looking forward to further updates.

Thanks & Regards

Fileflamc not

liilenanle not s

Renu Dua

11



Trainiug & Plaoement Officer
Dronacharya College of Engineeringo Khentawas, Gurgaon ' 122506

Ph, +9t-124-237 5502

\lohile- 99907 97 776, 9910380107

ernail id: tpo@ggnindia,ilronacharya.infir / Web : www.ilronacharya.info

Fu,'ebook : h tt os://rrrnr. facebook.conr-/ Dronachar,r'aCr r rgaon/

Error! Filename not specified.

From : Reshu Bedia Imailto:bedia.reshu@tft us.com]
Sent: Monday, October 4, 2021 3:47 PM

To: tpo@ognindia.dronacharva.info
Cc: ia. d ro Tushar Sharma

Subject: Re: Campus Invitation - 2022 Batch (Dronacharya College of Engineering/ Gurugram

Renu,

Please find the attached Job description along with the following terms and
conditions:

Commitment Agreement: 2 years from the date of joining.

ln case the employee violates the agreement, the employee shall be liable to

compensate the company with a total of three months gross salary being drawn by the

employee at the time of separation aS means of compensation for the loss and expenses

suffered by the employer in the training of the employee.

Selected candidates will be hired as Software Trainees.
Training Period - First 3 months

Probation Period - 3 months after successful completion of Training Period.

Gom pensation:
Training & Probation Period- Annual CTC: 2.16 LPA
After Successful completion of Training and Probation Peri 2LPA

Employment Rules: The organization needs to follow es.l9 m?iltain '
proiess-ional behavior and res'ponsibilities towards work nd delivera'5lbs;these

will be communicated to the selected candidates at the time of joining'

12



We can conduct the Placement Drive from 14th - 't8th October' Please share the
list of interested students along with their resumes as soon as possible'

During the selection process, we would not want students who are getting placed with
other companies to appear for the interview rounds. ln the end, it may turn out to be a
challenge. Our belief is that the students who get selected till the last round will join us.

Please keep us informed about the same for the shortlisted students.

Should you wish to enquire further, feel free to reach us.

Thanks,

Reshu Bedia

El rnr: lilcnanr€ not sptcified.

(MBA HR & Marketing)
Human Resource Executive

Thi!!k Flrture Tec lrII0l0sies Prt Ltd
Mobile :+91 9832087909

On Fri, Oct 1,2021 at 5:30 AM india.dronac info> wrote:

Dear Reshu Ma'am.

Greetingsl!

Thank you so much for considering our campus once agaln

As required, please find below details:

Number of unplaced students in B.tech(CSE), B.tech(l.T), ech (E.E):

Farrukh I

rrorl Filename not fied

150 Students

M.tech (CSE), M.Tech(I.T):

Amid the pandemic situation, we shall carry out the whole recruitment process online.
More importantly, we would need college and students' cooperation throughout the whole
process.



Available slots to conduct Campus Drive: l4th October to lEth October,22"d October
to 24th October

Looking forward to job description.

Renu Dua

Training & Placement Officer
Dronacharya College of Engineering, Khentawas, Gurgaon - L22506

Ph, +91-L24-2375502

Mobile- 9990797776, 9910380107

email id: tpo(g ggointlia.dronacharya.in fo / Web: wwl.tlronacharya.iofo

Iracebook: ok.com-/Drona

Error! Filename not specified.

From: Reshu Bedia Imailto:bedia.reshu@tftus.com]
Sent: Wednesday, September 29, 2021 7:57 Pl4
To: too@oonindia.dronacharva.info
Cc: acha a, rn

subjectr Re: Campus Invitation - 2022 Batch (Dronacharya College of Enqineering, Gurugram)

Dear Renu

Greetings for the day!

Over the past several years, Think Future Technologies l.ras had the privilege of hiring

many of your graduates. We wish to participate in the Campus

of Dronacharya College of Engineering and are lookin
individuals with proflcient communication and professional skills Wg
of great talent for the company in all domains.

gfo
atT

itment drive

alytical, rgetic

e pursuit
D.'in

14

Thanks & Regarils



Please note, we'll evaluate candidates for the following job categories:
1. Software Development
2. SDET (Software Development Engineer in Test)

3. Manual Testing

Would request you to please share the following details with us:

Number of unplaced students in B.tech(CSE), B.tech(l.T), B.Tech (E.C), B.Tech
(E.E), M.tech (CSE), M.Tech(l.T) and MCA.
Available slots to conduct Campus Drive

Compensation:

CTC 1NR.2.16 LPA during Training & Probation period (3 months each)
CTC 1NR.4.02 LPA post-Employment Confirmation

2 years bond with the company

Should you wish to enquire further, feel free to reach us.

We wait for your cooperation and response

Thanks,

Reshu Bedia
(MBA HR & Marketing)
Human Resource Executive

Thinli Future TechIlolosics PYt Lt{l
Mobile : +91 9832087909

On Sat, Jul 1.7 ,2021 at 1 : l3 PM <tpo(dggnindia.dronacharya.info> wrote:

Dear Abhilash Sir,

Greetings! !

It is indeed with great pleasure Dronacharya College of Engin urug cordially

invite your esteemed organization to participate in our Campus 022t
Batch.

Far
,,sltiksha evam Sahayata" i.e.Education and Help are the hvo words etched on our banner soarlng

higher year after yeai. Our goal is to continuously improve the healthy leaming environment and

ifierror! Filename not s

rror! Frlen^mc rlot cificd
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facilities being provided to the sfudents to achieve academic excellence for employability as world
class Technocrats and Managers.

Dronacharya College of Engineering, Gurugram rs one of the leading technical institutes in the

State of Haryana. Our College offers 08 disciplines in Bachelor Program (B.Tech) (Computer

Science & Engineering, Electronics & Communication Engineering, Information Technology,
Computer Science & Information Technology, Mechanical Engineering, Civil Engineering.

Electronics and Computer Engineering and Electrical & Electronics Engineering) and 04

disciplines in Master Program (M.Tech) (Computer Science & Engineering, Electronics &
Communication Engineering, Information Technology and Mechanical Engineering)

Our College has the proud privilege of following accreditations, affiliations and certifications:

(a)Accreditations by National Board of Accreditation (NBA)

. (b) Accredited by National Assessment and Accreditation Council (NAAC)

(c) Approved by All India Council of Technical Education.

(d) Permanently Affiliated to Maharshi Dayanand University, Rohtak

(e) An ISO 9001:2008 Certified lnstitution.

(f) An ISO 14001:2004 Environmental Management System certified Institution.

DCE has more than 15 active student's chapter for imparting and enhancing practical knowledge
of students towards engineering. We have Memorandum of Understanding with different
renowned industries and institutes throughout the world. We also give exposure ofour students to

QEEE & NPTEL courses for better understanding of their domain. We also have an Industry-
Academia association cell determined to bridge the gap between Industry & academia, to foster

effective interaction between them, to impart significant leaming and to promote industrial
I consultancy & entrepreneurship.

The alumni ofour college have placed at very good positions in industry. Many reputed

companies visit our college for campus recruitment annually. Our sfudents have been placed in
reputed companies l1ke Capgemini, lYipro, TCS, BYJU's (Think and Learn Pvt. Lltl.)'
Microsoft, AZCOM, Nagarro, Llnthinkable Solutions (Daffodil), Zscaler, Samsung, OYO,

Kellton Tech, OneBanc, Cargo Flash, OPPO Mobiles India Private Limited' HCL, MU-
Sigma, Huwaei Telecommunicalion, Infosys, IBM, Accenture, Sasken Communicalion, Tech

: Mahirulra, L & T Infolech, Silver Arrow (Mercedez Benz), Frontier Management Syslem,

Kaiser Appliances, SOGEFI MNR Engine Systems India, Sutherland, 3Dexter, Minda
Corporation Lld-, Sandhar Technologies, Telmar, Capital IQ, Monnet Group, Cognizant,

Syntel, Maruti Suzuki India Ltd, Minda Nabtesco Aulomotive Pvl. Ltd, Minda Silca

Engineering Pvt. Lld., Nippon Seiki Inslruments India (P) Lttl., Mahindra Tracks & Buses

Lt(l., Nicco Engineering Services Limited, Roop Automotives Ltd., Vertex Group, Ttactel
Tirfor Intlia, Cube Construction Engineering Limited (CCEL), Consultan cy Services

Private Limiled, Somic ZF Componenls Private Limited, Smarl Pa Pri imited
(Boodmo), Gandhi Spring Pvt. Ltd., IRC Engineering Services ,n
Paclmini WA Mechatronics PvL Ltd., Jinkoh Polymers LLP, IPM Automobiles Ltd.,. Most
prestigious govemment organizati.ons as the Intlian Atmy, Inrtian Ait Force, Irulian Navy have

mad"-rs p.*a ty employing our product of proven merit. ,l-,. "...,.

We shall be proud to host you, and can provide with excellent infrastructural facilities to conduct

joint campui placements as well. With due reverence, we hereby cordially invite you to hold a

16



Campus Placement on the date and time mutually acceptable. In case there are any fomalities to

be complied with, it will be our pleasure to do the same.

Please acknowledge this mail on receipt and connect to the undersrgned to take this proposal

further.

We are looking forward to a mutually beneficial and long lasting relationship with your
esteemed organization.

Thanks & Regards

Renu Dua

Training & Placement Officer
Dronacharya College of Engineering, Khentawas, Gurgaon ' 122506

Ph. +9t-I24-2375502

Mobile- 99907977 7 6, 9910380107

email id: tpo@ggnindia.dronacharya.info / Web : www.dronacharya.info

F acebook: https://u'u w. [acebook.cor n-lDronacharyaGu rg

Email terl
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Admission Dronacha Group of lnstitutions

From:
Sent:
To:
Subject:
Attachments:

SAHIL SANDHU < sahil.21 107@ggnindia.dronacharya.info >

Monday, March 28, 2022 4:14 PM

tpo@ggnindia.d ronacharya.info
Requesting the NOC from the college

WhatsApp lmage 2022-03-28 at 1.36.00 PM jpeg

Drcn a.h
Fgrru

Regards ofthe Day,

I am writing this email in respect to request you a Non - Objection Certificate from college to join the Think

Future Technology as Software Engineer Trainee. This NOC is important to join the company.

Please issue it as soon as possible.

I am attaching the proof of selection mail along with this email.

Thanking You
Sahil Sandhu

1



Admission Dronachary a Group of lnstitutions

From:
Sent:
To:
Subject:
Attachments:

Follow Up Flag:
Flag Status:

Richy Chhabra < richychhabra26@g mail.com >

Friday, October 29,2021 4.51 PM

tpo @9 9 n ind ia.d ro na cha rya. inf o

Fwd: TISPL Offer of Employment I Richy Chhabra lTrainee- Cybersecurity

Outlook-hyibjnrt.png; Offer Letter - Richy Chhabra.pdf

Dear Mr. Chhabra,

Congratulations on your offer from TISPL!

We are delighted toofferyou the position ofTrainee - Cybersecurity at TISPI(TANlsl lT Services Pvt Ltd) with an

anticipated start date of 1st November 2021.

We look forward to your contribution to the business growth of TISPI and are confident to adding value to your career

in reciprocation to your dedication towards TISPL.

please find your detailed offer letter attached in the email. Please confirm your acceptance by giving receiving of

this letter over the email by sharing the signed and scanned copy of this letter latest by 1st November 2021 .

You may collect the hard copy of the letter from Office on your joining date or before as per your convenience'

ln the meantime, please don't hesitate to reach out to us, either through email or by calling us directly at+91

9718475550 , if you have any questions or concerns.

We are looking forward to hearing from you and hope you'll join our team!

Rega rds,
HR Team
TISPL

Email: b4a!!ssL!e!
Website: www.tispl.net
AMis, 3'd Floor, Tower B, Unitech
CyberPark, Sector 39, Gurugram'
122003

r.Iet| *.

Email Disclaimer: The information contained in this message is intended for the recipient(s) only and may

contain sensitive information. Ifyou are not the addressee, please delete this message and notify the sender;

you should not copy or distribute this message or disclose its contents to anyone. Any views or opinions

Lxpressed in this message are those of the individual(s) and not necessarily ofthe organization' No

guarantee is implied tha:t this message or any attachment is virus free or has not been intercepted and

imended. No employee ofTISPL has the authority to conclude any binding contract without an explicrt

1

Follow up
Completed

Forwarded message ---------
From: TISPL HR <!X@1iqpLn9l!>

Date: Fri, Oct29,2021 at 3:58 PM
Subject: TISPL Offer of Employment I Richy Chhabra Trainee- Cybersecurity

To: richychhabra26@email.com <nlhydhqbla2S@Cmail.com>
Cc: Rohlt enand <pb4@jDphd>, Rajesh Tiwari <!Si-9dt@Ii$I_u9!>, Mritunjay Kumar <mks(a,)tispl.net>



Y& Wk
6rarv& r x6xLL';ArE

TANISI lT Services pvt. Ltd.
A1, Plus Ofice, 1st Floor, Landmsrk Cyber park,

Sector 67, Gurgaon-122018
info@tispi.nel; www_tispl.net

CIN; U72200D120fi pTC218609

On behalf of TISPL, we are pleased to inform you that you have been selected as a
"Trainee" with our organization. The purpose of this letter is to outline the terms of
the training, subiect to Company poticies and other agreements.

Position: Trainee (Cybersecurity lntern)
Date of Joining: lsr November 2021
Remuneration : INR i58568 ( one lakh Fifty Eight rhousand Five Hundred sixty
Eight Only)

Terms & Conditions:

The training will be for a period of 6 months. However, the company reserves the right
to terminate this internshrp uniraterally before or on the completion oi 6 monthsby givlng
a '15 days' notrce- The termination courd be for issues rerating to perrorrnance,
discipline, work ethics, learning curve, business delivery, supervisor feedback or any
other pertinent issue, The discretion of the management in this regard wi be final

The first revrew sharr be after 3 months of joining, in form of an interview and
assessment. This is based on performance in first 3 months management decision. ln
case of unsatisfactory performance at the end of the $month, the management
reserves the right to extend the training program for a period of 3 months or terminate
the services of the trainee by giving a 15 days' notice. Any disciplinary issues sha
result in immediate termination. The company wi hord no obligations inthis regard.
ln case of any extension of the training program, the candidate will be put on a
Performance lmprovement pran (prp) based on the feedback of hislher supervisor.

on successful compretion of the program, based on an assessment. interview &
management approval, the trainee will be confirmed as a fulLtime employee of the
company with applicable salary & benefits like health insurance.

Dear Mr. Sharma.

The program does not gu
at the end of the program.

October 29 ,202i

Subiect: Letter of Offer for Trainee - Cybersocurity

arantee successful placement as an ehployee with TISpL



We look foMard to your acceptance of this position and to welcome you on board.
Please confirm your acceptance by submitting a scanned signed accepted copy of
this letter to me within 3 days. The offer will be considered to wrthdrawn if we do not
recerve your acceptance within this time.

Thanking You,

Director
Authorised Signatory

Ltd.

Date:

Nam€:

Signature:

Place:

f irr tr.

For

Rohit



,4.1ntru re-Cll'C llrr at(up

Please Note:
. All payments are subject to laxes wherever applicable and binding with TANISI lT

Services Pvt Ltd rules and regulations-
. Any Tax liability arising out of compensation will be borne solely by the emPloyee.
. CTC Slruclure is liable for modificalion from time to time and regulaled by the rules

and policies of the company.
. You need lo submil lhe savings & tax exempted components detail lo exacl calculation

of TDS deduction, if TDS applicable.
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PRIVATE & CONFIDENTIAL

Bhupender Sharma
RZ - 104 B, Maksoodabad Colony,
Gali No. 2, Najafgarh,
South West Delhi, Delhi - 110043

September 16, 2022

OFFER & APPOINTMENT LETTER

Dear Bhupender,

This has reference to your application and subsequent discussions you had with us at TO THE NEW Private

Limited, we are pleased to offer you the position of Devops Engineer in the Company on the following

terms and conditions:

1. Date of Commencement
your date of commencement of employment in our Compalry shall be the date of your joining the

duties and you have to report for joining the Company not later than SePtember 19, 2022 else this

offer stands automatically cancelled.

2.

3.

Location / Transf erability
Your services are presently placed at our Noida office alrd your services may be transferred to alry

other department, subsidiary associate company, oI ioint ventule at any other locafion on the same

terms & conditions subiect to our business requirenents

You may be required to report to any other Officer of the Company depending on tl.re nature of the

assignment/ task given to you.

As the Company or its associated companies are involved in a regional business and may_ have

interests and business dealings in other Indian regions or ovelseas, in the performance of your

duties of employment with the Company or its associated comparies, you shall be required from

time to time to travel and render your services throughout the world at any given time by the

Company.

Remuneratiory'Salary
you will be puid th" tot"l t"-uneration of INR 6,00,000 p.a. A projected salary break up is enclosed

in Arurexure A.

You will be entitled to other benefits, in accordalce with the policy of the Company in force from

time to time.

4. Probationary Period
You will be on probation for a Period of Six months from the date of loining the Cornpany On

satisfactory comp letion of this period, your services shall be In case your per{ormance

during tl-re probation period is found unsatisfactory, the pro nray be e edbya
further period ard/ or your services may be terminated by giving notice, ly, you

may telminate the services during the probation period by serving notice

Fail ukil j!;;r-,I - 'i"-';tri
www.tothenew.com

TO THE NEW PRIVATE LtMITED, (Formerty tntelligrape software Private Limitedi {Formerly Tangerine Digital Entertainment Prjvate Limited)

Business offi.e: 2nd Fioor, N5L Techzone ,T sEZ, Noida-Greater Noida Expy, sector 144, Noida, Uttar Pradesh - 201306

Registered Offitei Regus EleBance, 2F Elegance, iasola District Centre, Old Mathura Road, New Delhi - 110025

CIN Number: U72900D12006PTC35208 I Tel: +91-120 4601800 I Email: info@tothene$/ com



TO
THE

5 Background Checks/ Disclosure of Information
The -ompany may, at any time, (or as part of the joining formalities) conduct reference /
background checks (includirg but not limited to the previous employers, education qualifications
etc). In the event the statements / particulars furnished by you is found to be false or misleading
or any inforrnation was suppressed, or if the Courpany, during the course of the check receives

aIIy adverse report against you that may be detrimental to the interests of the Compaly, then, the

Company shall have the right to terminate your services forthwith without giving any notice,

notwithstanding any other terms and conditions stipulated herein. The Company Ietains all its
rights to initiate acfion against you before appropriate forums of law and as they deem fit. In the

event there are any pending / closed legal cases against you in your professional capaciq' in the

courts of law, you shall disclose the same to the undersigned immediately

7. Annual Review
At the discretion of the Company, your services and total compensafion may be reviewed by the

Company from time to time or annually as per the policy of the Company subject to your
effective"and satisfactory performance of service. In the event youl performance is not uP to Lhe

mark or falls short of tl.re minimum standards set by the Company, then, the Company shall have

the right to terminate you as Per Clause 15 of this offer letter'

Expenses
T-hl Company will reimburse authorized reasonable exPenses you may incur on Company

business during the course of employment. Claims for expenses will be subject to the ComPany's

Policy from tim-e to time and approval from the concerned Authority in writing. The claim should

be accompanied by reasonable proof of the expenditure. No employee is enLitled to authorize his

or her own expenses.

9. Personallnformation
The personal information you provide to the company in connection with youl Iecluitment and

subs-equent employment will be used for the purpose of administering your employment t'ith
the Company and the Company's human tesources generally The Company may grve out some

of this iniormation to other parties authorized by lary to receive it. You have the right to access

and correct personal data the Company has which relates to you Any request for personal data

access and/or correction should be addressed to the Human Resources Department'

8

10. Hours of Work
Your working days
Cornpany. It will be
managemenl and if

and shift timings wilL be indicated to you as Per current operations of the

necessary to work any time, including in shifts, at the sole discretion of the

it so requires on a]l the days including Satur ays arrd Holidays

5. Services
You will be resporsible to discharge all the services as were assigned to you frorn time to time

and you have to discharge duties in a diligenl tustworthy, businesslike and efficient rnamer'

You will abide by the rules and regulations those that are applicable from time to tine by the

Company. If required, the Company wilt provide requfued training to you in updating your
relevant knowledge for discharge of your duties efficiently & effectively, which will be as per dre

needs of business of the Compaly from time to time.

ii'c'l'l' , ..-r
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11. Leave
AII Employees are entitled to leaves as per HR policy in effect. Leaves will be credited on a
pro-rata basis from the date of your joining.

If you are absent fron dury \Yithout any prior intimation to your immediate
Supervisor/Reporting Authority, it will be considered as an act of indiscipline and will be dealt
as per the disciplinary policy.

This would also athact Loss of Pay You are required to follow the Company Leave Rules effecfive

from time to time, which will be communicated to you.

Absence for a continuous period of 7 days including absence when leave though applied for but
not granted and when over-stayed for a period of 7 days would make you lose your lien on the

service and the same shall automatically come to an end without any notice or even intimation.
In such an eventuality, the Management will draw an irresistible presumption that by remaining

absent continuously and unauthorizedly, you have abandoned your job.

12. Intellectual Property
You acknowledge that all materials you create in the course of your employment (regardless of

the form they take) will belong to the Company so that the Company is considered their author

or producer If, for any reason, you are considered the author or producer of these materials, you

hereby assign to the Company a1l right, ritle and interest you may have in them
Without pr-eludice to thir provision, you confirm tlat you have declared to the Company all of
your busineis interests existing at the date on which your employment commences, whethel oI
not they are sinilar to or in conflict with the business of t}le Group Companies (includir.rg the

Company). If these interests change during the term of your employmen! you will promptly
norify the Company.

13. Confidentiality
You agree thai the terms and conditions applying to your employment are shictly confidential.

Any d-isclosure of tlese terms and conditions to thtd parties (including other employees of the

Company or any other entity within the Group companies) constitutes a breach of your

employment.

You also acknowledge that the hformation you acquire about the Company and any of the

Group Companies in the course of your employ.ment by the Company is highly confidential. You

agree during the term of your employment hereunder and thereaftel not to use such in{ormation
fo"r any purfose other than for the sole benefit of the Group Companies (including the Company)

a.,d yo,, ugr"" not to disclose any such hlormation to any third party witlout the PIioI consent

of the Company.

The terms and conditions of this letter along with the remuneration shall at all times be kept

confidential.

14. Security
You agree that you will (i) adhere to securiry practices as

orgalization applying to your employmenl (ii) avoid usage of

Premrses.

pei the security policy of the
s in the office

\
[-'l.,.rc il
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You are authorized to use email ID provided to you by the olganization only for internal

communication and /or for communication with clienS and / or customers we are dealing with
on a regular basis.

You recognize and agree that you have no exPectation of privacy wit}I resPect to ComPany's

telecommunications, networking or ir.formation processing systems (includin& without
limitation, stored comPuter files, email messages ald voice messages) and that your activity and

any files ot messages on or using any of those systems may be monitored at any time by the

Company withoutiny notice to you. You also agree that such measules are fair and reasonable

and are not an inlringement of your privacy.

Any disclosure of inlormation to third parties except on a "need to know" basis (including other

"*ploy""r 
of the Company or any other entity within the Group companies) consdfutes a breach

of your emptoyment and the Company shall take any approPriate action as it deems fit

15. Notice of Termination

During the course of your emPloyment and fo
or indirectly, solcit or transdct or engage in or
the business of the Company including but
transacting from or with any of the Company'

Either party nay terminate service by grvirg sixty [60] days' notice or basic salary in lieu thereof,

subjeci to ih" io-purly accepting basic salary in lieu of notice. However, in the event of you

committing any criminal offense or indulgmg in activities which amount to molal tulPitude oI

acting agalnst the interest of the Compar-ry, you shall be liable to be dismissed folthlight aItel

getting an opportunity of being heard, without any further notice.

Further, the Company may terminate this contract, without Prior notice or Payment in lieu of

notice for seriors miiconduct in accordance with relevant laws or any matelial bleach of this

contract including, in particular, any breach of paragraph 13, 14 ard I8 of this conEact'

upon termination of your employment for any reasory the Company will be entitled to dedxct

arty amounts yo, o*" to the -ompany or any o{ the Group Companies from amounts owed to

you.

No salary or incentives shalt be payable after the effective date of terminafion. No bonus will be

payable if an employee is serving notice at the time of declaration of disbursement of bonus

imount. Upon termination of this conhact for whatever reason, you shall return all the Company

a-nd client inlormation and data (inctuding copies thereo! in your possession and also hand over

all the official assets and proPerty in your custody

1.6. Engagement in other Business and Non-Compete
yoi ik rowledge, agree and undertake to d sote your whole working time and attention to the

service of the Company during the term of your employment with it'

During the term of your employmen! you shall not (without the Company's prior written
conseitl directly or indirectly o*.r, 

^a,-'ug", 
control, participate in, consult with, render services

to or engage in the business of any other endry or organization whether as an employee, officer'

director, agent, partner, consultant or otherwise.

r twelve nronths thereafter, you shall
be employed in any business in com
not limited to directly or indirectly
s customers, clients, vendors, agents,

not, direcdy
petition with
soliciting or
suppliers or
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advisers. You aglee that this is necessary to protect the interests of the Company alld does not

impede or restrict your freedom to trade.

17. Tlansportation
you will be responsible for making your own transpoltation allangements to and from work.

However, the Company on its o$/n disctetion may provide transport selvice as an additional
benefit which the company can discontinue at any time without any prior r.totice.

In case of any mishap while availing the transport service, you or anyone else on your behalf
including but not limited to your family, relatives and friends will not hold the company, iLs

directors, other employees or business associates resporsible. The Company has no liability
whatsoever in t}tis regard.

18. EmploymentGuidelines
Thii offer & appointment letter incorPorates the ConPany's Employment Guidelines and

the Company reserves the right to amend or introduce fresh Employment Guidelines_ from time

to time. By iig.,ing tf,t offer & appointrnent letter, you agree that you will regularly visit t]le
intranet of thJCompany and apprise yourself of the existing policies and procedures which will
be binding upon you.

20. Age of Retirement
In the normal course of employment you will be retired from the services of the Company on

attaining the age of 58 yeari. The proof of age shall be the one recorded in the school leaving

certificate or birth cettificate, as submitted and noted in the Company's records'

21. Relocation Benefit
A new hire residing in cities other tharr their designated place of work, are eligible for relocation

benefit as per the pievailing policy. The relocation benefit can be availed only with prior approval

and there,s a lock-in period of 1 year, i.e., any new hire leaving TTN before completion of 1 year

of continuous service, calculated from the date of ioining, will have to repay the relocation

expenses claimed by him/her.

19. Precedence
In the event of any inconsistency between this offer & apPointrnent lettel and HR Policy, the

terms and conditions of the HR Policy shall prevail.

22. Miscellaneous
Any claim against the Company shall be brought within six (6) months of your date of Ielieving
from the Company.

you shall not pledge/use the Company's name for personal purposes unless otherwise

authorized by the Company.

The Courpany shall not be responsible arrd liable for any actions c executed by ou ln
your personal capacity \ /ithin or outside the office during the course

the Compan1,. All liabitities arising out of such actions shall be your so le
P rvith
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You shall not give or receive any grft /cash equivalent of the same unless otherwise autho zed
by the Company.

This offer & appointment letter constitutes the written terms and conditions governing your
employment with the Company. Please, therefore, signily your accePtance of terms contained

herein by duly signing and returning, the enclosed duplicate copy to the Company on the same

duy.

Please bring the documents qs ,nentioneil in Annexure B on the date of ioining.

We wish you the best of luck and invite you to our exciting team of emPloyees in the

Organization.

For TO THE NEW Private Limited,

Charu Balani
Assistant Vice President - Human Resources

I hereby voluntarily accept the above offer of employnent along with the total terms &
conditions

Signature:

Narne:

Date:

DrC.?r-l-.'tt' it , ..,. ,.r riFCO,
Fer t Pf i'' ;'-t;- i- - l2',.!i:c
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ANNEXURE A

www-tothenew.com

TO THE NEW PRI E LIMITE

BusinPss Office: 2nd Floor, N
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annunlAmount ln INR

83,616B

Special Allowance
fFixed CrC (E) - (Basic Salary (A) + Flexible BenefiB Plm (g + PF - Emplover

2,32,800Flexible Benefitsl
30D

Other Benefits:
. Gratuity - As per gratuity AcL
. Group in4edicil Insurance Coverage - EmPlovee, SPouse and two dePendent children

Grou ee onlPersonal Accident Insurance Covera -Em o

1As per company policy. Ary unallocated and unclaimed FBP balalce nilL be considered as a PaIt of

Special Allowance and taxed accordingly.

Re8istered Officei Regus Elegance, 2F Elegance, lasola Oistrict Centre' Old Mnthura Road, New Delhi- 110025

CIN Number: U72900D12006PTC35208 I Tel: +91-120-4601800 | Eoaili in{o@tothenew'com

Bhuoender Sharma - DevOps

Comoonents
A Basic Salarv 2,53,200

C
Provident Fund - Employer Contribution

E Fixed 5,00,000



TO
THE

ANNEXURE B

List of documents you need to cally in Original for verification and to process your joining formalities.

0 Academic & Professional Certificates - 10th, 12th, Graduation, PG/Masters
0 Proof of Last Employrnsll - 1.1.tt three month's Salary Slip, Offer & APPointment Lettet

Relieving Letter, Last increment Letter (iI any)
O Proof of Identity and Date of Birth - PAN & Aadhar Card
tr Proof of Address (Permanent and current) - Aadhar Card/Voter ID/ Driving License/

Elect city BiI/ Telephone Bill/ Bank Statement
tr PF Account Opening - Cancelled Cheque of any Bank Account (which has your full name

mentioned) or Self-attested Bank statement

www.tothenew.com
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PRIVATE & CONFIDENTIAL

Prateek Chauhan
555/13, Nahru Lane,
Near Lady Fatma School
Gurgaon, Haryana - 122001

September 13, 2022

OFFER & APPOINTMENT LETTER

Dear Prateek,

This has reference to your application and subsequent discussions you had with us at TO THE NEW Private
Limited, r.e are pleased to offer you the position of DevOps Engineer in the Company on the following
terms and conditions:

1. Date of Commencement
Your date of con,mencement of employment in our Company shall be the date of your ioining the
duties and you have to report for ioiring the Company not later than September 19,2022 else this
offer stands automatically cancelled.

2. Location/Tiansferability
Yout services are presently placed at our Noida Office and your services may be tralsferred to any
other department, subsidiary, associate company, or ioint venture at any other location on the same

terms & conditions subject to our business requirements.

You may be required to report to any other Officer of the Company depending on the nature of the

assignment/ task given to you-

As the Company or its associated companies are involved in a regional business and may have

interests alld business dealings in other Indian regions or overseas, in the performance of your
duties of employment with the Company or its associated companies, you shall be required from
time to time to havel and render your services throughout the world at any given time by the

Compaly

3. Remuneratiory'Salary
You will be paid the total remuneration of INR 6,00,000 p a A proiected salary break up is enclosed

in Annexure A.

You will be entitled to other benefits, in accordance with the policy of the Company in force from
time to time.

4.
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Probationary Period
You will be on probation for a period of Six months from the date of joining tle Cornpany. On
satisfactory completion of this period, your services shall be confirmed. In case your performance

during the probation period is found unsatisfactory, the probation period may be extended by a

furthei period and/or your services Dlay be terminated by grving 30 days'notice, similarly, you
may terminate the services during the probation period by serving 30 days' notice.
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5. Background Checks / Disclosure of Information
The Company may, at any time, (or as part of the ;oining formalities) conduct reference /
background checks (includirrg but not limited to the previous employers, education qualifications
etc). In the event the statements / particulars furnished by you is found to be false or misleading
or any i ormation was suppressed, or if the Company, during the course of dre check receives
any adverse report against you that may be detrimental to the interests of the Company, then, the
Company shall have the right to terminate your services forthwith without giving arry notice,
notwithstanding any other terms and conditions stipulated herein. The Company retains all its
dghts to initiate action against you before appropriate forums of law and as they deem fit. In the

event there are any pending / closed legal cases agairst you in your professional capacity in the

courts of law, you shall disclose the same to the undersigned immediately.

6. Services
You will be responsible to discharge all the services as were assigned to you from time to time
arrd you have to discharge duties in a diligent, tustworthy, businesslike and efficient mamer.
You witl abide by the rules and regulations those that are applicable from time to time by the

Company. If required, the Company will provide required training to you in updating your
relevant knowledge for discharge of your duties efficiently & effectively, which will be as per the
needs of business of the Company from time to time.

7, Annual Review
At the discretion of the Company, your services and total compensation may be reviewed by the
Company from time to time or annually as per the policy of the Company subiect to your
effective aI-Id satisfactory performance of service- In the event your performance G not uP to the

mark or falls short of the minimum standards set by the Company, thery the Company shall have

tlre right to terminate you as per Clause 15 of this offer letter

Expenses
The Company will reimburse authorized reasonable expenses you may incur on Company
business during the course of employment. Claims for expenses will be subject to the Company's
Policy from time to time and approval from the concerned Authority in writing. The claim should
be accompanied by reasonable proof of the expenditure. No employee is entitled to authorize his
or her own expenses.

9, Personallnformation
The personal hformation you provide to the Company in connection with your recruibnent and

subsequent employment will be used for the purpose of administering your employment $.ith
the Company and the Company's human resources generally. The Company may give out some

of this hformation to other parties authorized by law to receive it. You have the right to access

and correct personal data the Conrpany has which relates to you. Any Iequest for personal data

access and/or correction should be addressed to the Human Resources Deparbnent

10. Hours of Work

8.

Your working days and shift timings will be indicated to you as Per cu[ent operations of the

Company. It will be necessary to work any time, including in shifts, at the sole discretion of the

Dlanagement, and if it so requires on alt the days including Saturdays, Sundays and Holidays.

www.tothenew,com

TO THE NEW PRIVATE LIMITED, (Formerly lntelJigrape Software Private Limited) (Formerly Tange ne Drgitat{

Busineis OIfice: 2nd Floor, NSLTechzone lT SEZ, Noida-Grcater Noido ExpY, Sector 144, Noida, lJttar Pradcsh

Retistered Office: Regus Elegance, 2F Elegance, lasola District Cente, Old Mathura Road, New Delhi - 110025

CIN Number: U729O0DL2O06PTC352OB I Tel: +91-120-4601800 I Email: info@tothenew.com



TO
THE

11. Leave
All Employees are entitled to leaves as pet HR policy in effect. Leaves wiII be credited on a
pro-rata basis from the date of your ioining.

If you are absent from duty without any prior inrimation to your immediate
Supervisor/ Reporting Authority, it will be considered as an act of indiscipline and will be dealt
as per the disciplinary policy.

This would also attract Loss of Pay. You are required to follow the Company Leave Rules effective
from rime to time, which will be communicated to you.

Absence for a continuous period of 7 days includhg absence when leave though applied for but
not granted and when over-stayed for a period of7 d,ays would make you lose your lien on the

service ald the same shall automatically come to an end without any notice or even intimation
In such an eventuality, the Management will draw an irresistible presumption that by remaining
absent continuously and unauthorizedly, you have abandoned your job.

Prem$es

12. IntellectualProperty
You acknowledge that all materials you create in the course of your employment (regardless of
the form they take) will belong to the Company so that the Company is considered their author
or producer. If, for any reason, you are considered the author or producer of these materials, you
hereby assign to the Company all right, title and interest you may have in them.

Without prejudice to this provision, you confirm that you have declared to the Company all of
your business interests existing at the date on which your employment commences, whether or
not they are similar to or in conllict with the business of the Group Companies (including the

Company). If these interests change during the term of your employment, you will promptly
notify the Company.

13. Confidentiality
You agree that the terms and conditions applying to your employment ale shictly confidential.
Any disclosure of these terms and conditions to third parties (including other employees of the

Company or any other entity within the Group companies) constitutes a breach of your
employment.

You also acknowledge that the information you acquire about the Company and any of the

Group Companies in the course of your employment by the Company is highly confidential. You

agree during the term of your employment hereunder and thereafter not to use such information
f- ,ry p,rrpos" other than for the sole benefit of the Group Companies (including the Company)

and you agree not to disclose any such hformation to any third party without the Prior consent

of the Company.

The terms and conditions of this letter along with the remuneration shall at all times be kePt

confidential.

14. Security
You agree that you will (i) adhere to secudty Practices as per the security policy of-the
orga.iiation appiying to your employmenl (ii) avoid usage of prohibited devices i. the office

www.tothenewcom
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NEW

You are authorized to use email ID provided to you by the organization only for internal
communication and /or for communication with clients and / or customers we are dealing with
on a regrrlar basis.

You recognize and agree that you have no expectation of privacy with respect to Company's
telecommunications, networking or information processing systems (including, without
limitation, stored computer files, email messages and voice messages) and tiat your activity and
aly files or messages on or using any of those systems may be monitored at any time by the
Company without any notice to you. You also agree that such measures are fair and reasonable
aJld are not alr in-fringement of you r privary.

Any disclosure of hformation to third parties except on a "need to know" basis (including other
employees of the Company or any other entity widrin the Group companies) constitutes a breach
of your employnent and the Courpany shall take any appropriate acLion as it deems fit.

15. Notice of Termination
Either party may terminate Service by grving Sixty [60] days' notice or basic salary in lieu thereof,
subiect to the Company accepting basic salary in lieu of notice. However, in t}re event of you
committing any criminal offense or indulging in activities which amount to moral turpitude or
acting against the intelest of the Company, you shall be liable to be dismissed forthright after
getting an opportunity of being heard, without any further notice

Further, the Cornpany may terminate this contract, &'ithout Prior notice or Payment in lieu of
notice for serious misconduct in accordance with relevalt laws or any material breach of this
conhact including, in particular, any breach of paragraph 13, 14 and 18 of this contract.

Upon termination of your employ'nent for any reason, the Company will be entitled to deduct
any amounts you owe to the Compaly or any of the Group Compalies flom amounts otved to
you

No salary or incentives shall be payable after the effective date of termination. No bonus will be

payable if an employee is serving notice at the time of declaration of disbursement of bonus
amount. Upon termination of this contract for whatever reason, you shall return all the Conparty
arrd client inlormation and data (including copies thereof) in your possession and also hand over
all the official assets and property in your custody.

15. Engagement in other Business and Non-Compete
You acknowledge, agree and undertake to devote your whole working time and attention to the
service of the Company during the term of your employment with it.

During the term of your employment, you shall not (without the Company's Prior $'dtten
consent) dtectly or indirectly own, manage, control, participate in, consult with, render services

to or engage in the business of any other entity or organization whether as an employee, officer,

director, agent, parttxer, consultant or otherwise.

During the course of your employment and for t$'elve months thereafter, you shall not diectly
or indirectly, solicit or hansact or engage in or be employed in any .business in comPedrion with
the business of the Company including but not limited to dir or indirectly soliciting
transacting from or with any of the Company's customers, clients, ts, sup

OI
OI

Registered Office: Regus Elegance, 2F Elegance, Jasola District Centre, old Mathura Road, New Delhi- 110025
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advisers. You agree that this is necessary to protect the interests of the Company and does not
impede or restrict your freedom to trade.

17. tansportation
You will be responsible for making your own trarsportation arrangemenLs to artd from work.
However, the Company on its own discretion nray provide transport servjce as an additional
benefit which the company can discontinue at any time without any Prior notice

In case of any mishap while availing the transport service, you or anyone else on your behalf
including but not limited to your family, relatives and friends will not hold the Company, its
directors, other employees or business associates responsible. The Conlpany has no liabfity
whatsoever in this regard.

18. Employment Guidelines
This offer & appointment letter incorporates the ComPany's Employment Guidelines aIId
the Company reserves the right to amend or introduce fresh Employment Guidelines from time
to time. By sigmng this offer & appointrnent letter, you agree that you t'ill regularly visit the
inhanet of the Company and apprise yourself of the existing policies and procedures which will
be binding upon you.

20. Age of Retirement
In tle normal course of employment you will be rethed from the services of the Company on
attaining the age of 58 years. The proof of age shall be the one recorded in the school leaving
certificate or birth certificate, as submitted and noted in the Comparly's records

21. Relocation Benefit
A new hire residing in cifies other than their designated place of work, are eligible for relocation

benefit as per the prevailing policy. The relocation benefit can be availed only with prior approval
and there's a lock-in period oI -l year, i e., any new hire leaving TTN before completion of 1 year

of continuous service, calculated from the date of joining, will have to IePay t]-Ie relocation
expenses claimed by h im/ her.

22. Miscellaneous
Any claim against the Company sha1l be brought within six (6) months of your date of relieving
from the Company.

You shall not pledge/use the Company's name for personal purposes unless otherwise
authorized by the Company.

The Company shall not be responsible alrd liable for any actions committed or executed by you in
your personal capacity within or outside the office during the course of your employment with
the Company. All liabilities arising out of such actions shall be your SO Ie responsibility

www,tothenew.com i.r:,rtrl{,t l:rl- r _ r:-,.r.;.,
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19. Precedence
In the event of any inconsistency between this offer & appointment letter and HR Policy, the

terms and conditiors of the HR Policy shall prevail.
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You shall not give or receive any gift /cash equivalent of the same unless otherwise authorized
by the Company.

This offer & appoinhnent letter consLitutes the v/dtten terms and conditions governing your
emplo).Drent with the Company. Please, therefore, signify your accePtance of terms contained
herein by duly signing and returning, the enclosed duplicate copy to the Company on the same

duy.

Please bring the docunrcnts as mentioneil in Arutexure B on the date of ioining.

We wish you the best of luck alrd invite you to our exciting team of employees in the
Organization.

For TO THE NEW Private Limited,

Charu Balani
Assistant Vice President - Human Resources

I hereby voluntarily accept the above offer of employment along with the total terms &
conditions.

www.tothe new, com
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Name:

Date:



TO
THE

ANNEXURE A
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D, (Formerly lntelliSrape 5oltware Private Limited) (Formerly Tangerine Digital E

5L Techzone JT SEz, Noida-Greater Noida Expy, Sector 144, Noida, Uttar Pradesh -

Prrrate I lm

Prateek Chauhan - Devops

Components Amount (in INR per amum)
Basic Salary 2,53,200

B

Special Allowance
(Fired CrC (E) - (Basic Sat&y (A) + nexible Benefits Plm (C) + PF - EmPloyer
conhibution (D)) 83,616

C 2,32,800

D Provident Fund - Employer Contribution 30,384

Fixed CTC
Other Benefits:

r Gratuity - As per gratuity Act.
o Group Medical Insurance Coverage - Employee, Spouse and two dependent children

Group Personal Accident Insurance Coverage - Employee only.

1As per company policy. Any unallocated and unclaimed FBP balance will be considered as a part of
Special Allowance and taxed accordingly.

26fi56 t u;r', I

Flexible Benefitsr

E 6,00,000



ANNEXURE B

List of docurrrents you need to carrv in Original for verification and to process your joining formalities

O Academic & Professional CertiJicates - 10th, 12th, Graduation, PG/Masters
tr Proof of Last Employment - Latest three month's Salary Slip, Offer & APPointment Lettet

Relieving Letter, Last increment Letter (if aJIy)

tr Proof of Identity and Date of Birth - PAN & Aadhar Card
O Proof of Address (pelmanent and current) - Aadhar Ca:-d/YolerlD/ Divirlg License/

Elect city BiI/ Telephone Bill/ Bank Statement
tr PF Account Opening - Cancelled Cheque of any Bank Account (which has your full name

mentioned) or Self-attested Bank statement

www.tothenewcom
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Admission Dronacharya Group of lnstitutions

From:
Sent:
To:
Cc:

Subject:
Attachments:

Follow Up Flag:
Flag Status:

Finovista <finovistain@gmail.com>

Friday, January 7, 2022 11:33 AM
Vimal KUMAR (Finovista)

TPO; Sheetal RASTOGI; principal
Re: Hiring for Transcending Horizons Pvt Ltd

l jpg; zjpg: 3.png; Personal lnformation Form.xlsx; Offer Letter lntern Aditya.pdf

Follow up
Flagged

Dear Ms Renu,

Please find the attached offer and mail for Aditya.

We are offering Intemship for six months, post intemship, aspirants will be absorbed in the company with a
tentative range of INR 2.50 - 3.5 LPA.

Regards,
Vimal

G reeti ng s fro m T ra n sce n d i ng H o ri zo n s !

Kindly find the attached the Offer Letter for lnternship, and submit the hard copies of following
documents:

- Copy of Counter-signed Offer letter
- Personal lnformation Sheet
- Educational Certificates
- ldentity and Address proof (pan & Aadhar must)
- Cancelled Cheque
- Copy of Passport
- Two passport size photograph
- Work Experience certifrcates and Relievtng Letter
- Latest three months salary slip / bank statement

Kindly submit the above-mentioned certificate by Friday and also bring original certification for
verification.

All the very best

Warm Regards,

On Thu, Jan 6,2022 at 6:14 PM Vimal KUMAR (Finovista) <vimal@finovista.com> wrote:

r Thank you Ms Renu.

1



Great for Aditya.

When Rishu can able to join.

Regards,
Vimal

--- On Thu, 06 Jarr 2c,22 t7i4oi41 +o53o TPO <tpo@gglindia.dronacharya.info> wrote ----

Dear Vimal Sir,

Greetings!!

Sincere thanks and gratitude for interviewing and selecting our students.

This is to kind inform you that Aditya is ready to join from 101h January.

Rishu is not able to join from 10e January due to his university exam schedule. The last date for the written
exam is l2th January and the dates for the practical exam are yet to be decided.

From: Vimal KUMAR (Finovista) [mailto:vimal@flnovista.com]
Sent: Thursday, lanuary 6, 2022 4:05 PM

To: TPO
Cci 'Sheetal RASToGI '; 'principal'; 'Finovistain'
Subject: RE: Hiring for Transcending Horizons Pvt Ltd

Dear Ms Renu,

We have selected Rishu and Aditya, and expecting them to join us from Monday i'e. loth Jan.

We will be sharing the offer shortly

Please may inform the aspirants accordingly.

Regards,
Vimal

---- On Thu, 06 Jan 2c.22 7o:g7to6 +o53o TPO <tpo@ggnindia.dronacharya.info> wrote ----

Dear Ma'am,

Greetings! !

Noted with Thanks!!

Kind Regards,

Renu Dua

From: Sheetal RASTOGI (Finovista) [mailto:sheetal@flnovista com]

Sent: Thursday, January 6, 2022 10:35 AM

To: TPO
2

Kind Rega rds,

Renu Dua



Cc: 'Vimal KUMAR '; 'prlncipal'; 'Finovlstain'
Subject: RE: Hiring for Transcending Horizons Pvt Ltd

Dear Ms Renu,

Thank you for the sheet.

Please note the below number i- 7 67a4375O7 for Mr. Shaheen. Incase any one has any
issues findlng the place.

Tha n ks
Sheeta I

---- On Wed, 05 )an 2022 13:09:14 +0530 TPo <tDo@oonindia'dronacharva.info>
wrote ----

Dear Sheetal Ma'am,

Greetings ! !

As discussed, please find below updated list of students who will be

appearing for the recruitment process tomorrow at company premises

Kind Regards,

Renu Dua

From: TPO Ima ilto:t ha a. info
sent: Wednesday, December 29, 202L 3:56 PM

To: 'Sheetal RASTOGI (Finovista)'
Cc:'Vimal KUMAR';'principal';'Finovistain'
Subjectr RE: Hiring for Transcending Horizons PW Ltd

Ecor

Dear Ma'am,

Please find below status and schedule for your kind reference.

Status & Schedule
6 Jan, 11 AM

6 Jan 1l:30 AM
6 Jan, 12:00 PM
6 Jan 12:30 PM

6 Jan, 1:00 PM

3

Status & ScheduleStudent NameRoll Number
6 Jan, 11 AMParichit Kukreti13073

6 Jan, 1l:30 AM13087 Rishu Tiwari
Vikash Kumar 6 Jan, 12:00 PM13200

Akshay Kumar 6 Jan, l2:30 PM

6 Jan, l:00 PMVipul Kumar21402
6 Jan, 1:30 PMAditya Pratap21663

Student NameRoll Number
Parichit Kukreti

Rishu Tiwari13087

13 200 Vikash Kumar
Akshay Kumar

Himanshu Karki1823010033
Vineet Patwal21138 Got Selected in other co

t3493

13073

t3493



21361 A a Kumar Got Selected in other com
6 Jan, 1 :30 PM
6 Jan,2:00 PM

He is ln to his hometown from 4

Thanks & Regrrds

Facebook: https://wwrv.facebook.com/DronacharyaGurgaonf

Jan to 8 Jan

&rtr&&s &,$&trm n
],]!r.|j'.i.,.:r..ri,i],.a

From: TPO [mailto: n a. info
Sent: Wednesday, December 29, 2OZl 3i15 PM

To: 'Sheetal RASTOGI (Finovista)'
Cc: 'Vimal KUMAR '; 'principal'; 'Finovistain'
subject: RE: Hiring for Transcending Horizons Pvt Ltd

Dear Sheetal Ma'am,

Greetings!!

Sorry for the inconvenience.

This is to kind inform you that examinations are going on in both the campus

We will update you soon.

Kind Regards,

Renu Dua

From: Sheetal RASTOGI (Finovista) [mailto:sheetal@fi novista.com]
sent: Wednesday, December 29, 2021 3tt2 Pl'4

ToI TPO
Cc: 'Vimal KUMAR '; 'principal'; 'Finovistain'
Subject: RE: Hiring for Transcending Horizons Pw Ltd

Hi,

It has been over 6 days!

Do let us know the availability for the shortlisted candidates.

Thanks
Sheetal

2t402 Vipul Kumar
21663 Aditya Pratap
21905 Ravit Kumar

4

Renu Dua
Training & Placement Officer
Dronacharya College of Engineering, Khentawas, Gurgaon - 122506
Ph. +91-124-237 5502
Mobile- 99907977 7 6, 99 10380107
email id: tno@ssnindia.dronacharya.info / \ryeb : ry.drgngSltgIpjn&
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---- On Wed, 22 Dec 2OZL 18:37:09 +0530 TPo
<tDo@qqn india.d ronacha rya.info> wrote ----

Dear Vimal Sir,

Greetingsl I

Thank you so much for sharing the list of shortlisted students
for further rounds.

We will update you with the availability of students tomorrow.

Kind Regards,
Renu Dua

Dear Ms Renu,

We are already concluded the preliminary telephonic round, and
please the attached shortlisted candidates. Further, we have captured
the remarks for each candidates, requesting you to kindly share with
the Candidates.

We are planning face-2-face for these candidates

Contact number is 9899460027.

PS; Kindly also share lhe potential candidates for Prog
Managemenl Consullancy role cs well.

Regards,
Vimal

---- On Mon, 20 Dec 2021 10:45:10 +0530 TPO
<trro@qgnindia.d.o > wrote ----

Dear Vimal Sir,

Greetings!!

5

From: Vimal KUMAR (Finovista) [mailto:vimal(a)finovista.com]
Sent: Tuesday, December 21, 2021 6:19 PM
To: TPO
Cc: 'principal'; 'Sheetal RASTOGI '; 'Finovistain'
Subject: RE: Hiring for Transcending Horizons Pvt Ltd

Further, next round will be conducted face - 2- face at our office on
5th and 6th Jan. Krndly slot these candidates for 30 min each,

starling at I 1 am on both days.

Interview venue:
Transcending Horizons (ADORAA / Finovista)
RZA 85, Road No 4, Street No 6, Mahipalpur Extn, New Delhi
110037



nl

Thank you so much for sharing the list of
shortlisted students for further process.

This is to kind inform you that sludents from
Roll No. 13073 to Roll No. 1823010033 in the
list will be occupied with their Pre-University
examination till 3:30 PM on both Monday and
Tuesday.

It is requested to kindly have telephonic
discussion with them after 3:30 PM.

From: Vimal KUMAR (Finovista)

Imailto : vinal(ZDfi novi sta.com]
Sent: Friday, December 17,2021 4:15 PM
To: TPO
Cc:'principal'; Sheetal RASTOGI (Finovista);
Finovistain
Subject: RE: Hiring for Transcending Horizons Pvt Ltd

Dear Ms Renu,

Kindly find the attached shortlists

We are planning to have telephonic round during
coming Saturday, Monday and Tucsday with these

candidates.

Please may communicate the candidates
accordingly.

Regards,
Vimal

Thanks & Regards

Renu Dua
Training & Placement Officer
Dronacharya College of Engineering,
Khentawas, Gurgaon - 122506
Ph. +91-124-237 5502
Mobile- 9990797776, 99103801 07

email id : ttro@genindia.dronacharya.info / Web
: wuw,dronacharya.info
Facebook:
https://rvrr.lv.facebook.com/l)ronachan'aGurgao

I
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---- On Mon, l3 Dec 2021 l3:42:31 +0530 Sheetal
RASTOGI (Finovista) <sheetal(dfi novista.com>
wrote ----

Thanks Renu for this.

We would get back shortly with the
inteview schedule and the shortlisted
profiles for the interview.

thanks
sheetal

--- On Mon, l3 Dec 2021 I I :09:55
+0530 TPO
.tps@sgu!C!adrs!3sl@>
wrote ----

Dear Sheetal
Ma'am,

Greetings!!

Please find
attached database

of interested
students for your
kind reference.

Looking forward
to schedule.

Thanks &
Regards

Renu Dua
Training &
Placement Officer
Dronacharya
College of
Engincering,
Khentawas,
Gurgaon - 122506
Ph. +91-124-
2375502
Mobile-
9990797776,
9910380107
email id:

.dro
a.info /

Web:

7
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From: TPO

Imail to : too (a] q gnind i
a.dronacharya.infol
Sent: Friday,
December 10. 2021
l2:5I PM
To:'Sheetal
RASTOGI
(Frnovista)'
Cc: 'Vimal KUMAR
'; 'principal';
'tooA)ssnindia. drona
charya.info'
Subject: RE: Hiring
for Transcending
Horizons Pl,t Ltd

Good Aftemoon
Ma'am,

Noted all the
detailsl!

We will share the
list of interested
students
tomorrow.

Thanks &
Regards

Renu Dua
Training &
Placement Officer
Dronacharya
College of
Engineering,
Khentawas,
Gurgaon - 122506
Ph. +91-124-
2375502
Mobile-
9990797776,
99r0380107
email id:
tpo@ggnindia.dro
nacharva.info /

8
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Web:
rvww.dronacharv
a.info
Facebook:
https://wu'w.faceb
ook.com/Dronach

From: Sheetal
RASTOGI
(Finovista)

Imailto:sheetal(dfino
vista.com]
Sent: Friday,
December 10.2021
12:42 PM
To: TPO
Cc: 'Vimal KUMAR
'; 'principal'
Subject: RE: Hiring
for Transcending
Horizons PYt Ltd

Hi,

The stipend during
the probation period
would range from
INR 12.000/- to INR
1s,000/-

Kindly share with a

list of interested
candidates at the
earliest, we iltend to
close this positions
this month. with
formal joinings from
laruary 2022.

Thanks
Sheetal

--- On Wed, 08 Dec
2021 00.27152 +0530
TPO
<lpg@ccd!-d4.drs
nacharva.info>
wrote ----

De
AT

M
a'a
m,

9
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Admission Dronacha rya Group of lnstitutions

From:
Sent:
To:
Subject:

Follow Up Flag:
Flag Status:

Rahul Rohilla < rahull S l Srohilla@gmail.com >
Wednesday, February 9, ZO22 9:36 pM

tpo@ggnindia.dronacharya.info
Fwd: Final Selection Letter @ ucertify

Follow up
Completed

uCerti ltc,fiDiBll
20:l stlA c{,Dtl y{xxEf;

Dear Rahul Rohilla,
Congratulations! We are pleased to inform you that you have been selected @ uCertig/ as an Inside Sales Trainee
at Noida office. Your determination to meet our stringent selection criteria thrlugh several rounds of our
recruitment process has been noticed and appreciated.
You may be wondering what it's like to work at uCertiff. First, of, ucertify is not your run-of-the-mill company.
when people ask us what an average day at uCertify is like, we are proud io say that we don't believe in average
or typical days. Every day is a new day, filled with opportunities to think, create a
continuous innovation, creative thinking, and aiming for the stars are not.iust acti
rewarded. [f you are someone with a passion to learn and work hard, you will
challengin& yet friendly environment where you wilr be varued. we believe you are on
forward to your continued success with us.
Wantto show offyournew company?You should! uCertiff is a fast-growing company with a worldwide customer
base in over 200 countries! In the pastfewyears, the companyhas ivorked-to tru-"ndo6 g.o*th, made possible

Iented team. What do we do? uCertil/s flagship product is or. uniqr", smarter iearning
ngine. It is an interactive, electronic learning system that combines step-by-step, guideJ
exam simulation for IT certification exams. We take pride in making our producis easy to

use, effective and fun. Learning is a big deal for us. We don't just want to create softwai - we want to create
software that rocks!
Again, congratulations! We will be in touch with you shortly and hope thatyou to be a part ofthe uCertifu family
very soon.

1

Forwarded message ---------
From: SHRXYA DAS <shreya.das@ucertifu.com>
Date: Tue, 8 Feb 2022,6:33 pm
Subject: Final Selection Letter @ uCertify
To: <r4hull_8 1_8rehi!la@emai1.ce!q>
Cc:AyushMittal<qush.lqitAl@US9tiry.cAlS>,TpO<tpo@enindia.dronac >

Thanks & Regards Shreya Das HR Recruiter uCertify Training & Learning Pvt Ltd (Noida) Noida office: G-
50, Sector 53 near Mahindra First Choice Centre. Head office Allahabad: Opp Law Faculty of AU,
Chaitham lines. Mobile : 70040G3043/ 9572776358 Phone : 0120-4540091 Email id
: shreva.das@ucertifv.com Website : https://www. ucertifu .com/

32 COOiES in I YEARS



Admission Dronacha rya Group of lnstitutions

SHIVAM CH HABRA < shivam.21 1 16@gg nindia.dronacharya.info >
Thursday, January 1 3, 2OZ2 5:49 pM

tpo @g g n ind ia.d ronacha rya. info
Fwd: Final Selection Letter @ ucertify
Untitled attachment 001 47.9if; picsArt_o6-05-06.05.46jpg

Follow up
Flagged

Dear Shivam Chhabra

congratulations! we are pleased to inform you that you have been selected @ ucertify as an
Inside Sales Executive Trainee at Noida office. your determination to meet our stiingent
selection criteria through several rounds of our recruitment process has been noticed and
appreciated.

You may be wondering what it's like to work at ucertiry. First, ol ucertify is not your run-of-the-
mrll company. When people ask us what an average day at ucertiB/ is like, we ire proud to say
that we don't believe in average or typical days. Every day is a new day, filled with opportunities
to thinh create and implement new ideas. continuous innovation, creative thinking, and aiming
for the stars are not ,ust actively encouraged but also rewarded. If you are someone with a
passion to learn and work hard, you will thrive in our fast-paced, challenging yet friendly
environment where you will be valued. we believe you are one ofthese people and look forward
to your continued success with us.

want to show off your new company? you should! ucertify is a fast-growing company with a
worldwide customer base in over 200 countriesl In the past few years, the company haiworked
to tremendous growth, made possible by a motivated and talented team. what do we do?
ucertify's flagship product is our unique, smarter learning platform - the prep Engine. It is an
interactive, electronic learning system that combines step-by-step, guided learning with realistic
exam simulation for IT ceruncation exams. we take pride in making our products easy to use,
effective and fun. Learning is a big deal for us. we don't just want to create software - we want to
create softlvare that rocks!

Again, congratulations! we will be in touch with you shortly and hope thatyou to be a part ofthe
uCertify family very soon.

Thanks & Regards Shreya Das HR Recruiter ucertify Training & Lear
N oida office: G-50, Sector 53 near Mahindra First Choice Centre. ce AllahHe
Opp Law Faculty of AU, Chaitham lines. Mobile : 9572776358 J 70046C30t8Phone.: 0120--
4540091 Email id: shreva.das ucertifu .com Website : httEs://www.ucertifV.com/

From:
Sent:
To:
Subject:
Attachments:

Follow Up Flag:
Flag Status:

Original Message
From: SHREYA DAS <shreya.das@ucertify.com>
To: shivam.21 1 16@ggnindia.dronacharya.info
Cc: TPO <tpo@gnindia.dronacharya.info>, Ayush Mittal <a),ush.mittal@ucertify.com>
Date: 01/1312022 5:1 1 AM
Subject: Final Selection Letter @ uCertify

1
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From:
Sent:
To:
Cc:

Subject:
Attachments:

Hi Renu,

Greeting from Ummeed Housing Finance.

Website: w.ummeedh fc.com
Contact Number- 790-540-6643

Anshika Tripathi <anshika.tripathi@ummeedhfc.com>
Tuesday, November 16, Z1Zi 7:04 pM
tPo @g g nind ia.d ronacha rya. info
Beenata Lawrence; Madan Singh; Naman Mishra
Offer Letter -Rahul Rajput_
Offer Letter -Rahul Rajput_.pdf

we are pleased to make the appended offer letter detailing your terms of employment and salary package with
Ummeed Housing Finance.

We request you to kindly accept the contents of this mail and revert with your acceptance.

Anshika Tripathi- HR Service Manager
Ummeed Housing Finance pvt. Ltd.
Off: 809-815, 8th Floor, Tower - A, Emaar Digital Greens,
GolfCourse Extension Road, Sector-61, Gurugram -122102

The informotion contoined in this emoil without limitotions, the ottochment, if ony, occomponying this emoil moy contoin
confidentiol, proprietory or privileged informotion ond exempt from disclosute under opplicoble liw. The informotion is for the
use of the intended recipient .tf you ore not the intended recipient, ony disseminotion, distribution, use, printing or copying oI the
informotion contoined in this e-moil messoge ond / or ottochments to it ore strictly prohibited. lf you hove mistokenly received
this communicotion, pleose notiJy the sender by reply e-moil immediotely ond permonently delete oll copies of this emoil ond its
ottochments. Ummeed Housinq Finonce Privote Limited does not occept ony liobitity Jor vius inlected moils.

Print this moil only if obsolutely necessoty. Sove pqper. Sove Trees.

'L
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From:
Sent:
To:

CAMPUS NCR - Nextcen Ventures <campus.ncr@nextgenventures.in>
Friday, April 8, 2022 1 1:43 AN4

info@dronacharya.infoj tpo @ g n ind ia.d ronach arya.info;
tpo@ g g n ind ia.d ro na cha rya. info
lndranath Mitra - Nextcen Ventures
Nextcen Ventures - Campus Recruitment Result - UNICORN DenMart - Engg/ZO2Z
BAtCh - DCIhi NCR - DCE

Follow up
F lag ged

Cc:

Subject:

Follow Up Flag:
Flag Status:

llerilGGn Uentures

CAMPUS RECRUITMENT RESULT

B.E. / B.Tech (Electronics, ECE, Electrical, EEE) | 2022 passing out batch

Dear Sir/Madam,

with respect to the "Joint campus orive" by & ror" U NICORN Den Ma rt Lim ited" for the 2022 passins our barch B.E, / B.Tech (Electron ics, ECE,

Electrical, EEE) candidates from few selected colleges in your reBron, p ease f nd rhe setected candidate risr as mention be ow:

kavita.21200(Asqnindia.droni

ivotsnat1018@Fmail.

Candidates are hereby rnformed to send theirjoining confarmation at camous-ncr@nextpenventures.in wlthin 9th 2022 - 11:00 AM

N EXTGEN VENTURES does not commit or guarantee any job to any cand idate of the hJ..te'While pEifdrming its

1 11 08 2001 FEMALE B E/B-TECH ECE DCE 2022

2 ]YOTSNA TRIPATHI 10-10-2002 FEMALE B,E/B,TECH ECE RKGIT 2427

responsibilities within the scope of the work in this initiative.

The Final recruitment will be carried out through by the corporate depending /makhlng with their satisfaction &
expectation with the candidate.

List of Selected Condiddtes

GENDER COURSE

DISCtAIMER : NEXTGEN VENTURES

1



' NEXTGEN VENTURES (at any stage) in no way will influence/interfere or play any role in the recruitment / selectionprocess of the corporate/employer.

' NEXTGEN vENTURES does not commit any vacancy in any form from any particular company or organization under thisinitiative.

' The selected candidates will not have to pay any fees or amount to any party concerned in this recruitment drive-
' lf a candidate is offered from this recruitment drive under this initiative (also when the candidates accepts the offer),

the candidate will not be entitled to appear for any other recruitment process as organized by NEXTGEN vENTUREs interms of pLAcEMENT (cAMpus) suppoRT tNtlATtvE.

' NEXTGEN VENTUREs will not be responsible for any change made by the recruiting organization in terms of recruitment
offer or joining status at a later stage.

lf you need any further explanation please let us know.
Looking forward for your earliest confirmation, active support & cooperation

Regards,

Biplab Dutta
Compus Services & Solutions Teom
Nextcen Recruitment Ventures Limited

CORPORATE OFFTCE (Kotkata):
Module No. 332, 2nd Floor, SDF Buitding. Block Ep & Gp, Sector_V,
Salt Lake Electronics Complex. Kolkata. West Bengal. pin:7OO 09L. lndia

tlAlsoN oFFlcE: New Derhi, raipur, Bhubaneswar, Guwahati, rndore, visakhapatnam & Mangarore
CIN: U74994W82018P1C226396
www.nextgenventures.in I Connect to us at FACEBOOK & L|NKED|N

DISCtAIMER: "Th is e-maii messaBe, including any attachments, ls for the soie use ofthe addressees to whom it has lr
and may contain info rm
intended recipient or ha
message or its attachme
attachment, if any. The reciprent sh0uld ch

ation that is non-public, proprietary, privileged, corfidential or legally protected. lf you are n

een s-ant,

ol lhe
ve recetved this rnessage in error, you are not author;zed lo copy, distribute, or otherwise use this
nts. Please notify th€ sender immediatery by return e-mair and permanentry derete this messa ge and

Ventures Limited makes no warranty that t
transmitted by this e-mail. This communica
accept any responsibility or jiability arjsing

eck this e-mail and any attachment for the presence of viruses. Next6en Recruitment
his e-mail is virus free and accepts no Iiability for any damage caused by any vrrus
tion is tor informaticn purpose only, Nextcen Recruitment Ventures Limiled does not
from lhe use of this e-mail-"

2



Admission Dronacharya Grou p of lnstitutions

From:
Sent:
To:
Cc:

Follow Up Flag:
Flag Status:

Velocity HR <hr@velsolcom>
Thursday, October 21, 2021 5:14 pM

TPO

Nitin Srivastava; Ambuja Trivedi; Manish Kumar;
principal@g gnindia.dronacharya.info
Re: lD for Freshers (Software Developer): Velocity Software Solutions pvt Ltd
image00l jpg

Follow up
Flagged

Hi Renu,

Hope you are doing good!

We are pleased to inform you that Rohit Gupta has been selected from your college for the "Software
Developer" profile. and we would like them to join us from 25th October 2021 at our Noida office.

Hope to hear a positive response from you.

OnTue, Oct19,2027 at 12:38PMTPO

Dear Team,

india.dronach a.info> wrote:

Greetings ! |

Sincere thanks and gratifude for interviewing and selecting our shrdents as Software Developer.

This is to kind inform you that both the selected students are ready to join the organization on allotted date.

We look fotward to long term association with your organization. We wish you all the best for moving
forward.

Kind Regards,

1

Ren u Dua

Subject:
Attachments:



From: Velocity HR Imailto: hr@velsof.com]
Sent: Tuesday, October 19. 2021 11:07 Alvl
To: TPO
Cc: Nitin Srivastava; Ambuja Trivedil Manish Kumar; principal@qqnindia. dronacharya. info
Subject: Re: lD for Freshers (Software Developer): Velocity Software Solutions pvt Ltd

Hi Renu,

Hope you are doing good!

We are pleased to inform you that Rishav Kumar and Yash Bhardwaj have been selected from your
college for the "Software Developer" profile. and we would like them to join us from 25th October 2021
and lst November 2021 respectively at our Noida office.

Hope to hear a positive response from you.

Thanks & Regards

HR Department

Velocity Software Solutions Pvt Ltd

E-23, Sec 63, Noida- 201301

Web:- h :/, www.velsof.com/

On Tue, Oct 12,2021 at 10:00 AM TPO nach .info>

Dear Ma'am,

Greetings ! !

ta.

2



Cc: Nitin Srivastava; Ambuja Trivedi; I\4anish Kumar;
Subject: Re: JD for Freshers (Software Developer):

Kind Regards,

Ren u Dua

From: Velocity HR Imailto:hr@velsof.com]
Sent: lvlonday, October 11, 2021 7:15 py
To: TPO

one No.

997723877

Email lD

n india, a, rn
Velocity Software Solutions Pvt Ltd

Hi Renu,

As per our discussion, I have scheduled the interview for the candidates. Kindly please inform the same.

Name

Yash Bha radwal

Vijay Deep 8512860560 d ee pvi 
i av94(Dem a i l, com

Roh it Gu pta 96s0170602 1,2-Oct-2O21- @ 10:45 AM

lnterview Date

72-Oct-2o2t @ 10:30 AMash.bhard 0816 ail.com

On Sat, Oct 9, 2021 at4:52 PM TPO <tpo@s ndia.dron acharya.info> wrote:

Noted Ma'am!!

Thank you so much for considering our request to reschedule the interview.

Kind Rega rds,

Ren u Dua

From: Velocity HR Imailto:hr@velsof.com]
Sent: Saturday, October 9, 2021 4i33 PM
To: TPO
Cc: Nitin Srivastava; Ambuja Trivedi; Manish Kumar; .dronacha a, tn
Subject: Re: JD for Freshers (Software Developer): Velocity Software Solutions h/t Ltd

3

Noted with Thanks!!

1L2 -Oct-2027 @ 10:30 AM

roh itgu ota 2808 2000 (a sm a i l. com



Hi Renu,

As per the earlier discussion, we have rescheduled the interview ofthese candidates. Kindly please
inform them regarding the same.

Also please inform them to be ready with their laptops and download the software in the laptop.

Please find the list below-

Phone No. Email lD lnterview Date

951848837 m7880 mail.com 1,1-Oct-202L @ L2:15 pM

1 'l -Ocl-2021 10:30 AM

11-Oc12021 '10:00 AN.4

On Sat, Oct 9,2021 at 10:29 AM TPO india.drona a.inlo> wrote:

Dear Ma'am,

Greetingsl!

As discussed, all pending srudents are available to attend the interview process on Monday i.e. l lth

4

ame

Mohi

Deep Vi.jay 85128605 dee 94 ail,com 7L-Ocl-2O?L @ 12:15 PM

Kumar Rishav 7011933sL3 ris h av a il.com 11-Ocl-2021 10:1 5 AM

Mishra Mridul 8534000289 m ridulm ishra2101 ail.com

Gupta Rohit 9650170602 rohiteupta28082000@email.com 11-Oct-2021 @ 12:00 PM

goel Annukirti 8178379915 annukirti2000@smail.com 11-Oct-2021 @ 10:00 AM

Maity Enjoy 8637538073 e4ieyma itv@Rma il.com

Saha ra n Sachin 999626160L sa haransachin 100 @email.com 11-Oct-2021 @ 11:00 AM

October 2021.



Kind Regards,

Ren u Dua

Dear Ma'am,

Thank you so much for sharing the list ofshortlisted students for further interview process.

Availability
Available to attend the process after 2 PM

Phone

9911238111

f
vash.bhar,

rohitqunta

annukir

saharansi

m788

risha

mridulmi

enJ o\r

ankitahr

radhikakat

shikhal I

rkvac

saradh

deepy

Bhardwaj Yash

Gupta Rohit Available to attend the process after 2 PM 96s0170602
Available to attend the process after 2 PM 8178379915

Saharan Sachin Available to attend the process after 2 PM 999626t601
. Mohit Not Available Tomorrow 9518488371

Kumar Rishav Not Available Tomorrow 7011933513
Mishra Mridul Not Available Tomorrow
Maity Enjoy Not Available Tomonow 8631538073

Bisht Saurabh Will attend the process tomorrow 9716655386
Ahuja Arkit Will attend the process tomorow 9958056197

Kathuria Radhika Will attend the process tomorrow 9817480016

Will attend the process tomorow 7838419188
Yadav Ritik Will attend the process tomorrow 9350832126
Dhingra Sara Will attend the process tomorow 9318378396
Deep Vijay Will attend the process tomorrow 8512860560

Yadav Harsh Will attend the process tomorrow 96717364s8

5

Thanks & Regarils

From l TPO Imailto:tpo@qonindia.dronacharya.info]
Sent: Thursday, October 7, 2021 10:10 pM

Tor 'Velocity HR'
cc: Nitin srivastava'; 'Ambuja Trivedi'; 'Manish Kumar';'principal@ggnindia.dronacharva.info';
'tDo@oqnindia.dronacharva.info'
subiect: RE: lD for Freshers (software Developer): velocity software solutions pvt Ltd

As discussed, please find below availability of students to attend the interview process tomorrow.

saurabl

Name

Goel Annukirti

8534000289

Chauhan Shikha

raoha



Renu Dua

Training & Placemeut Offfcer
Dronacharya College of Engineering, Khentawas, Gurgaou - 122506

Ph. +9L-124-237 5502

\lohile- 99907977 76, 9910380107

ernail iil: tpo@ggnindia.dronacharJra.info / Web : ww-w.ilronacharya.info

: Haccbookr httulil?lgujtih@boqk @rrl/DronacharyaGurgaon/

From: Velocity HR Imailto:hr lsof.
Sent: Thursday, October 7, 202t 5i46 pt4
To: TPO
Cc: Nitin Srivastava; Ambuja Trivedi; Manish Kumar; orinciDa l@aon india dronacharva.info
Subject: Re: JD for Freshers (Software Developer): Velocity Software Solutions pvt Ltd

Please find the details below -

As per the discussion of online drive scheduled onTth Oct,202l. We have shortlisted a few students
from your college for further interview process. Please inform students to get ready with their laptop,
and also inform them to download any programming software in their laptop. Please share the date and
timings to the students accordingly to attend the interview.

Name

Bhardwaj Yash 997t23877 4 vash. bha rdwai0816 @smail,com 08-10-2021 10:15 AM

9958056197 ankitahu a2305@smail.com 08-10-2021 10:30 AM

Phone Email address lnterview Date Timings

mail.com

6

9716655386 aura bhsidd42 08-10-2021 10:15 AM

Hi Renu,

bisht sa ura bhl

AHUJA ANKITI



08-10-2021 10:45 AM

Yadav Ritik 93s0832126 rk dav mail.com 08-10-2021 10:45 AM

Dhingra Sara 93183 78396 sa radh ingra3 @gmail.com 08-10-2021 11:00 AM

Mohit 9518488371 m7880899 mail.com 08-10-2021 11:00 AM

Deep Vijay 8512860560 dee mail-com4a 08-10-2021 11:15 AM

Yadav Ha rsh 967173645a raoha rsh2k mail.com 08-70-202r 11:15 AM

Kumar Rishav 7011933 513 mail.comrishav.d 08-10-2021 11:30 AM

Mishra Mridul 8534000289 m ridulm ishra2101 mail.com 08-70-702L 11:30 AM

Gupta Rohit 9650770602 rohitsupta28082000@smail.com 08-10-202t 11:45 AM

08-10-2021 11:45 AM

Maity Enjoy 8637538073 mail.comen o mat 08-10-2021 12:00 PM

Saharan Sach in 9996261601 saharansachin 100 mail om 08-10-2021 12:O0 PM

Kathu ria Radh ika 981748001 rad h ika kath ria0 2 99 mail.com 08-10-202 10:30 AM

23 PM TPO <too@).a india.dronacharva.info> wroteOn Tue, Oct 5,2021 at6

Good Evening Ma'am,

Noted with Thanks!!

Renu Dua

From: Velocity HR [mailto :hr(Ovel .coml
Sent: Tuesday, October 5, 2021 3:28 pM

To: too@qonindia.dronacharva.info
Cc: Nitin Srivastava; Ambuja Trivedi; Manish Kumar
Subject: Re: JD for Freshers (Software Developer): Velocity Software Solutions pvt Ltd

Hi Renu,

7

chauhanshikhal za:*m

soel Annuki.,il rrrrrrrrrrlrn******rr,.l.-

Kind Regards,

'I
I I As discussed over call, the drive will be conducte



Kindly ask all the interested candidates to join our Telegram channel @velsofwalkinor hftDs://t.me/velsofwalkin to keep themselfupdated on the online test slot and procedures on or before
7 October 2021 till 12PM.

On Fri, Oct 1,2021 at 5:04 PM <tpo@ssnindia.dronacharya. info> wrote:

Dear Ma'am,

Greetings!!

Thank you so much for confirming the date.

Looking forward to selection process

Thanks & Regards

Renu Dua

Training & Placement Ol'licer
Dronacharya College of Engineering, Khentawas, Gurgaon - 122506

Ph. +9t-124-237 5502

Nlobile- 99907 97 776, 9910380107

email id: tpofdggnindia.ilronacharya.info / Web : wrr.w.dronacharya.info

Furebookr lrl tps://r ww,[ac+book.corn/Dronru.bar] aCu rgaon/

8
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From: Velocity HR Imailto:hr@velsof.com]
Sent: Friday, October 1, Z1Zf 439 pM

To: too@gqnindia,dronacharva. info
Cc: Manish Kumar; Nitin Srivastava; principal@gqnindia.dronacharya.info
subject: Re: JD for Freshers (software Deveroper): velocity software sorutions pvt Ltd

Hi Renu,

Thanks for sharing the list of the interested students,

As discussed over call, we will conduct this drive on 7th October 2021 andour team will coordinate
with you the process ofthe drive.

Thanks

On Tue, Sep 21,2021 at 10:47 PM <rpo@ssnindia.dro wrote:

Dear Team,

Greetings!!

Looking forward to schedule.

Kind Regards,

Renu Dua

From: tpo@ggnindia.dronacharya.info Imailto:
Sent: Sunday, September L9, 2027 12i27 PM
To: 'Velocity HR'
Ccl'Manish Kumar';'Nitin Srivastava';'principal@ognindia.dronacharva.info'
Subject: RE: JD for Freshers (Software Developer): Velocity Software Solutions pvt Ltd

9



Dear Team,

Gre gs!!

Please find attached database ofinterested students along with resume link for your kind reference

Looking forward to schedule.

Thanks & Regards

Renu Dua

Training & Placement Officer
I)ronacharya College of Engineeriug, Khentawas, Gurgaon - 122506

Ph. +91-124-2375502

Nlobile - 99907 97 776, 9910380107

emal I itl: tpo@ggnindia.dronacharya.info / Web : www.dro charya.inlb

!'lcobook: https://wrr'*.,fercebook.com/Dronachar)raGurgaon/

etrn

From: tpo@gonindia.dronacharva.info Imailto:tpo@qonindia.dronacharva.info]
Sent: Thursday, September 16, 2021 5:56 pM
To: 'Velocity HR'
Cc: 'Manish Kumar'; 'Nitin Srivastava'; 'orincioal@ggnindia.dronacharva.info,
Subject: RE: JD for Freshers (Software Developer): Velocity Software Solutions

10



TDear eam,

Greetings!!

Thank you so much for sharing the opporhmity.

We will share the database of interested shldents tomorrow.

Thanks & Regards

Renu Dua

Trainiug & Placernent Officer
Dronacharya College of Engineering, Khentawas, Gurgaon - 122506

Ph. +9L-124-237 5502

Nlobile- 9990797 776, 9910380107

email itl: tpo@ggnindia.dronacharya,info / Web : r-ww.dronacharya.info

Facebookr https//rvrr.w.firebook.corn/DronacharyaGurgaon /

From: Velocity HR Imailto:hr@velsof.com]
Sent: Thursday, September 16, 2021 10:11AM
To: tpo@oonindia.dronacharva. info
Cc: Manish Kumar; Nitin Srivastava
Subject: JD for Freshers (Software Developer): Velocity Software Solutions P\t

Renu,

11

Hi



I r Web:- http:,/www.velsof .ccr ffil

12

As discussed over call, kindly find below the details for the software Developer profile:_

Profile:- Software Developer
Salary:- 3,50,000 - 4,20,000 p.A
Qualification:- B.Tech/B.E.(Computer Science & lnformation Technol ogy)/ MCA
Job Location: - Noida

Openings:- 20

Passing Year:- 2022

Job Description:-

- Hiring for clc++1p11p11"valAndroid/ ioS/ Dot Net rrainee, responsible to work on Live
Projects

- Understand the client requirements and develop code customization
- Exposure to designing & development of applications
- Project Management

Desired Candidate:-

- CS/IT Freshers with B.Tech with mln 65% marks in 1Ol12B.f ech
- Good verbal/written communication skill
- Quick Learner & Capability to grasp new technologies
- Good Analytical, coding and communication skill
- Good in any one DB (MSSQL/MySeL/Oracte)
- Candidates selected will have to sign a bond for 2yrs

Note:- Kindly share the relevant profile with us so we can further proceed for the
interview.

Thanks & Regards

HR Department

Velocity Software Solutions Prt Ltd

E-23, Sec 63, Noida- 201301



Admission Dronacha rya Grou p of lnstitutions

Hi Renu,

Hope you are doing good!

We are pleased to inform you that Rishav Kumar and Yash Bhardwaj have been selected from your
college for the "Software Developer" profile. and we woutd like them io join us from 25th October 2021
and lst November 2021 respectively at our Noida office.

Hope to hear a positive response from you.

From:
Sent:
To:
Cc:

Subject:
Attachments:

Follow Up Flag:
Flag Status:

Thanks & Regards

HR Department
Velocity Software Solutions Pvt Ltd
E-23, Sec 63, Noida- 201301
Web:- lrttp:,y'rvrvw.vclsof, con/

On Tue, Oct 12,2021 at I 0:00 AM TPO

Dear Ma'am,

Greetings!!

Noted with Thanks!!

Kind Regards,

Velocity HR <hr@velsoIcom>
Tuesday, October 19, 2021 11:O7 AM
TPO

Nitin Srivastava; Ambuja Trivedi; Manish Kumar;
principa l@gg n ind ia.d ronacha rya.info
Re: JD for Freshers (Software Developer): Velocity Software Solutions pvt Ltd
image001jp9

Follow up
Completed

dia.dronac info> wrote:

1.

Ren u Dua



Sent: I,londay, October 11, 2OZl 7il5 pyl
To: TPO
Cc: Nitin Srivastava; Ambuja Trivedi; Manish Kumar;
Subject: Re: lD for Freshers (Software Dev-,loper):

Hi Renu,

As per our discussion, I have scheduled the interview for the candidates. Kindly please inform the same

From: Velocity HR Imailto:hr@ velsof. coml

Name Phone No. Email lD lnterview Date
Yash Bha radwaj

Vijay Deep

Rohit Gupta 9650170602 rohitsu 28082000@e mail.com 1,2-Oct-202L @ 10:45 AM

On Sat, Oct 9,2021 at4:52 PM TPO india.dronac info> wrote:

Thank you so much for considering our request to reschedule the interview.

Kind Regards,

Renu Dua

From: Velocity HR Imailto:hr@velsof.com]
Sent: Saturday, October 9, 202t 4i33 pM

Toi TPO
Cc: Nitin Srivastava; Ambuja Trivedi; Manish Kumar; nindi a.t
Subject: Re: JD for Freshers (Software Developer): Velocity Software Solutions hrt Ltd

Hi Renu.

n

As per the earlier discussion, we have rescheduled the interview ofthese candidates. Kindly please inform
them regarding the same.

2

aSrZaOOSOOld""pri i"u9a@srn.

Noted Ma'am!!

l



Also please inform them to be ready with their laptops and download the software in the laptop

Please find the list below-

11-Oct-2021 10:30 AN,4

11-Oct-2021 10:00 AIV

On Sat, Oct 9,

Dear Ma'am,

2021 at 10:29 AM TPO <too@.s dia.dro nach info> wrote:

Greetings

As discussed, all pending students are available to attend the interview process on Monday i.e. 1 1 
th

October 2021 .

Kind Regards,

3

Name Phone No. Email lD lnterview Date

Mohi 951-848837 7 m7 80899 ail.com 1,7-Ocl-2OZL @ 12:15 pM

Deep Vijay 8512860s60 deepviiav94@pmail.com 11-Oct-2021 @ 12:15 PM

Kumar Rishav 7011933 513 rishav.d mail.com 11-Oct-2021 '10:1 5 AM

Mishra Mridul 8534000289 m rid u lm ish ra2101 il.com

Gupta Rohit 9650170602 roh ite u ota 2 8082000 @ em a il. com 1,7-Oct-2o2t @ 12:00 pM

goel Ann u kirti 8178379915 nnukirti20 a il.com 11-Oct-2021 10:00 AI\,4

Maity Enjoy 8637538073 en a gmail.com

Saha ran Sachin 999626160 hara nsachinl a il.co m 11-Oct-2021 @ 11:00 AM

Renu Dua



cc: Nitin srivastava'; 'Ambuja Trivedi'; 'Manish Kumar'; 'principal@ognindia.dronacharva.info
'tpo@qgnindia.dronacharva.info'
subject: RE: JD for Freshers (Software Deveroper): verocity software sorutions pvt Ltd

Dear Ma'am,

Thank you so much for sharing the list ofshortlisted srudents for further interview process.

As discussed, please find below availability of students to attend the interview process tomorow.

Renu Dua

vash. bhard

rohiteupta2

annukirl

saharansar

rn78 8t

rishav

nridulmis
enj o),n

saurabhs

ankitahu

radhikakatl

shikha I

rkvada

saradhir

decpvU

raohan

Training & Placement Oflicer
Dronacharya College of Engineering, Khentawas, Gurgaon - 122506
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Name Availability Phone
Bhardwaj Yash Available to attend the process after 2 pM 9911238174

Gupta Rohit Available to attend the process after 2 PM
Goel Annukirti Available to attend the process after 2 pM 8118379915
Saharan Sachin Available to attend the process after 2 pM 999626t601

Mohit Not Available Tomorrow 95 I 84883 71
Kumar Rishav Not Available Tomorrow 701 1933 5 l3
Mishra Mridul Not Available Tomorrow 8534000289
Maity Enjoy Not Available Tomorrow 8637538073

Bisht Saurabh Will attend the process tomorrow 9716655386
Ahuja Ankit Will attend the process tomorro\r/ 9958056197

Kathuria Radhika Will attend the process tomorrow 98174800t 6
Chauhan Shikha Will attend the process tomorrow 7838419 r 88

Yadav Rrtik Will attend the process tomorrow 9350832126
Dhingra Sara Will attend the process tomorrow 93 18378396
Deep Vlay Will attend the process tomorrow 8512860560

Will attend the process tomorrow 9671736158

Ph. +91-124-2375502

From: TPO Imailto:tpo@qqnindia.dronacharva.info]
Sent: Thursday, October 7, 2021 10:10 pM

To: 'Velocity HR'

El

9650t70602

Yadav Harsh

Thanks & Regards



Fromr Velocity HR Imailto:hr@v elsof.
Sent: Thursday, October 7, 2021 5:46 pM

To: TPO
Cc: Nitln Srivastava; Ambuja Trivedi; I,lanish Kumar; DrinciDa l@qqn ind ia dronacha rva. info
Subiect: Re: JD for Freshe rs (Software Developer): Velocity Software Solutions pvt Ltd

Hi Renu,

As per the discussion ofonline drive scheduled on 7th Oct,202l. We have shortlisted a few students
from your college for further interview process. Please inform students to get ready with their laptop, and
also inform them to download any programming software in their laptop. Please share the date and
timings to the students accordingly to attend the interview.

Please find the details below -

Name Email address lnterview Oate Timings

08-1,O-202L 10:15 AM

Bhardwaj Yash 99L1,238L7 4 va sh. b h a rdwa i0816 @gmail.com 08-L0-2027 10:15 AM

9958056197 ma il.coman kita hu a2305 08-L0-2027 10:30 AM

Kathu ria Radhika radhikakathuria0299 @smail.com9817480016 08-10-2021 10:30 AM

7838419188 shikha 170520oo mail.com 08-10-2021 J0:45 AM

08-10-2021 \Elh-
Dhingra Sara 9318378396 mail.comsa radhin ra 08-1,O-202!

*--'- 11:00 AM

9518488371 m7880899 mail.com 08-10-2021 11.:00 AM

5

\lohile - 99907 97 7 7 6, 991 0380107

email id: tpE@gg!.ig[a,tLouaskrrya.info / Veb : *.*-w.rlronacharya.info

Faccbook: httPs://ww*'.facebook.com/DronacharyaGurgaon:/

irt

lrnon"

bisht sauraunl szroosrrruL;**noooor*rn.r.",

AHUJA ANKITI

Cha u han Shikhal

Yadav Ritikl 9350832126lrkvadavu0@qmail.com

. votritl



Yadav Harsh 9671.736458 raoharsh2k mail.com 08-10-2021 11:15 AM

Kumar Rishav 70L 193 3 513 mail.comris h av. d 08-1,0-202t 11:30 AM

Mishra Mridul 8534000289 m ridulm ishra2101 il.com 08-10-2021 11:30 AM

Gupta Rohit 9650170602 roh i a28082000 ail.comU 08-1.0-202L 11:45 AM

goel An n ukirti 8L78379975annukirti2000 mail.com 08-10-2021 1L:45 AM

Maity Enjoy 863 7s3 8073 oen mait gmail.com 08-10-2021 12:00 PM

Saha ra n Sachin 9996261601 saharansachinl mail.com 08-10-2021 12:00 PM

Deep Vijay 851286056 ee mail.com 08-10-202 11:15 AM

alkin

a

On Tue, Oct 5,2021 at 6:23 PM TPO india.dronach .info> wrote:0

Good Evening Ma'am,

Renu Dua

From: Velocity HR Imailto: hr@velsof.com]
Sent; Tuesday, October 5, 2021 3i28 pM

To: too@ooni ndia.dronacha rya.info
Cc: Nitin Srivastava; Ambuja Trivedi; Manish Kumar
Subiect: Re: lD for Freshers (Software Developer): Velocity Software Solutions pvt Ltd

Hi Renu,

As discussed over call, the drive will be conducted on 7th October 2021.

Kindly ask all the interested candidates to join our Telegram Channel @vel
or https://t.me/VelsofWalkin to keep themself updated on the online test slot
7 October 2021 till l2PM.

6

ures on before

Noted with Thanks ! !

Kind Regards,

On Fri, Oct 1,2021 at 5:04 PM <too(desnindia.dro > wrote:



Thank you so much for confirming the date.

Looking forward to selection process

Thanks & Regards

Renu Dua

Ph. +91-I24-2375502

Nlohile- 99907 97 776, 9910380107

email id: tpo@ggniudi.r.dronachar].a.info / Web : rl.rl-w.ilronacharya,info

Iaacebook: h

From: Velocity HR Imailto: hr@velsof.com]
Sent: Friday, October 1, 2021 4:39 PM
To: too@oonindia.dro nacharya.info
Cc: Manish Kumar; Nitin Srivastava; n .dronacha
Subject: Re: JD for Freshers (Software Developer): Velocity Software Solutions pW Ltd

7

DearMa'am,

Greetings!!

Training & Placement Officer
Dronacharya College of Engineering, Khenrawas, Gurgaon - L22506

I
I



Hi Renu,

Thanks for sharing the list ofthe interested students,

As discussed over call, we will conduct this drive on 7th October 2021 and our team will coordinate
with you the process ofthe drive.

Thanks

On Tue, Sep 21,2021at l0:47 PM

Dear Team,

Looking forward to schedule.

Kind Regards,

Renu Dua

Dear Team,

india,drona info> wrote:

From: tpo@qgnindia.dronacharya.info Imailto:too@qgnindia.dronacharva.info]
Sent: Sunday, September t9, 2027 72i27 pM

To: 'Velocity HR'
Cc: 'Manish Kumar'; 'Nitin Srivastava'; 'principal@gonindia.dronacharya.info,
Subject: RE: JD for Freshers (Software Developer): Velocity Software Solutjons pvt Ltd

8

Greetings! !

Greetings!!



Please find attached database ofinterested students along with resume link for your kind reference.

Looking forward to schedule.

Renu Dua

Trainiug & Placement Officer
Dronacharya College of Engineering, Khentawas, Gurgaon - 1.22506

Ph. +9I-124-237 5502

Nlobile- 999O7 97776, 9910380107

email id: tpo@ggrrindia.ilronacharya.info / Web : rr-rgw. .info

Fercelxxrk: https://www.facebook.corn-/DronacharyaGurgaon/

:too@qqnindia.dronac ha rv

nindi a a.t
ect: RE: JD for Freshers (Software Developer): Velocity Software Solutions pvt Ltd

Dear Team.

From: too@ggnindia.dronacharva.info Imailto
Sent: Thursday, September 16,2021 5:56 pM

To: 'Velocity HR'
Cc: 'Manish Kumar'; 'Nitin Srivastava'; '
subj

9

Greetings!!

Thanks & Regards



Thank you so much for sharing the opportunity-

Thanks & Regarils

Renu Dua

Training & Placement Olficer

Dronacharya College of Engineering, Khentawas, Gurgaon - I22506

P},i.. +91-124-237 5502

Mobile- 9990797776, 9910380107

email iil: tpo@ggnindia.drouacharya.info / Web : dronacharv a.info

Facebook: htt .fa co

From: Velocity HR Imailto:hr@velsof.com]
Sent: Thursday, September 16, 2021 10:11AM
To: too@oonindia.d ronachary . info

Cci Manish Kumar; Nitin Srivastava

irli"Eiio roi ri"rr,"r. (software Developer): vetocity software solutions pvt Ltd

Hi Renu,

Asdiscussedovercall,kindlyfindbelowthedetailsfortheSoftware

Profile:- Software DeveloPer
Salary:- 3,50,000 - 4,20,000 P.A

10

er profile:-

We will share the database of interested students tomorrow'



Qualification:- B.Tech/B.E.(Computer Science & lnformation Technology)/ MCA

Job Location: - Noida

Openings:- 20

Passing Yeari 2022

Job DescriPtion:-

- Hiring for c/c++/PHP/Java/Android/ ios/ Dot Net Trainee, responsible to work on Live

P rojects

.Understandtheclientrequirementsanddevelopcodecustomization
- Exposure to designing & development of applications

- Project Management

Desired Candidate:'

- CS/IT Freshers with B.Tech with min 65% marks in 10l12lBTech
- Good verbal/written communication skill

Note:- Kindly share the relevant profile with us so we can further proceed for the

interview.

Thanks & Regards

HR Department

Velocity Software Solutions Pl't Ltd

E-23, Sec 63, Noida- 201301

Web:- htto:/lwww. velsof.com/

11



Admission Dronachary a Group of lnstitutions

From:
Sent:
To:
Cc:

Subject:
Atta€hments:

TPO <tpo@gnindia.dronacharya.info>

Tuesday, Septembet 21,2021 10:08 AM

tpo@ggnindia.dronacharya.info
'Director Director'; principal@ggnindia.dronacharya info

Regarding Setection at Vinove So{tware and Servicesll Batch 2022

image00'1.png; image002.9if

Dear Renu Ma'am,

Congratulations!!

Sharing the Selection details ofVinove Software and Services'

r. Mayank Tanwar

Company officials would be sharing a documentation email with him by today'

Thanks & Regards,
Richa Jaiswal
Training & Placement Officer,
Dronachar.,va Croup uf I nstitutions,
llhr:nc: ()1 l0- 2322022
lrrtcnsion: 227

Mobilc; 8960-121671. 99 I 0380 lt)5
l.- il : too@cnindia dronacharva.info

lVebsite: rvrvw in lir
.Addrcss: 27. Knorvledge Park III - Greater Noida 201 30

A CIean Environment is a Safe Environment'

6 (U.P)

1
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\/lrL\"rCIf CONFIDENTIAL

ANNEXURE - S

PRf,LIMINARY PERIOD ( FIRST THREE I\IONTI]S ) FRONI DATE OFJOINING

Particulars Nlonthh

Salary

. House Rent Allowatrce (Hf{A)* becomes taxable in the absence ofHouse Rent Receipt

.MaximumspecialAllowatrce(MsA)*iSpaidaS..FlexiPackage',andSubjecttoTaxDeductionsatsource.

. Annual Compotrentr will be released aftcr fie completion ofone year with the company subject to active

employment (exclusive ofnotice period. amount due for probationary period will be released)

oTrainingExpenses:TheCompanywillbeincuningexpensesofRs'150,000ontraining.ccrtification,Salaryetc.
however" lhe-company shall be r""o,e.ing the same from you, should you resign tiom the organization before

zlmonths (from tire date of joining). An agreement on the stamp paper. and the Letter of undertaking along with

security cheques /Bank Guarantee to be provided at the time ofjoining'

.LongevityBoous:Releasedaftersuccessfulcompletionoftwo.four&sixyears(exolusiveofnoticeperiod,amount
due for probational] period rvill be releascd)

. Cratuityr As per statutory norms

. Health ltrsurance: Cover ofRs.300,000 (Three lakhs)

YearlyParticulars
43,2003,600Basic Salary

21,600House Rent Allowance

19,2001,600Conveyance

15,000't ,250lvledical Reimbursements
5,004417Gift Voucher allowance

155,7 8412,982[,4aximum Special Allowance (N/]SA)

28,2122,351Bonus

24,000

21,6001800Provident Fund (Employer's Contribution)#

207 5Gratuity.
25,000Longevity Bonus'
20,000

Annual ComPonent

Health lnsurance

3,51,703cTc

20,000

STANDARD PAY PACKAGE DURINC PROBATION PERIOD (SIX MONTHS)

AFTER CONIPLETING PRELIITINARY PERIOD.

Monthlv

1,800

Gross Salary 2,88,000

5028

30,142



\"rrLuof CONFIDENTIAL

Particulars Monthlv

Basic Salary 4,800 57,600

House Rent Allowance 2,400 28,80 0

Conveyance 1,600 '19,200

lvledical Reimbursements I ,250 15,000

Gift Voucher allowance 417 5,004

lvlaximum Special Allowance (MSA) 20 0,80 8

Bonus 4,799 57,588

32,000 384,000

Provident Fund (Employer's Contribution)# 1800 21,600

Graturty*
207 5

Longevity Bonus* 25,000

4 8,000

Annual Component 20,000

Health Insurance 5028

cTc 42,142 505,703

Accepted by,

Kirti Sindhwani

Date:

STANDARD PAY PACKACE AFTER CONFIRMATION AND

COMPLETING PROBATION PERIOD.

Yearly

16,734

Gross Salary

Learning & Dev. lncentive*

. House RentAllowance (HRA)* becomes taxable in the absence ofHouse Rent Receipt

oIlIaximumspecialAllorvance(MSA)*ispaidas..FlexiPackage,'andsubjecttoTaxDeductionsatsource'

.AnnualComponent#rvillbereleasedalterthecompletionofoneyearrvi!htheaompanysubjecttoaclive
employment (exclusive of notice period)

.TrainingExpenses:TheCompanyu'illbeincurringexpensesofRs.l50,000ontlaining.celtif.ication,Salaryetc.
horvever the company shall be .e"o'",ing rhe saml from you' should you resign from the organization hefore

2lmoDths (from tic date ofjoining). Ao agreement on the stamp paper- and thc Lettcr of Undertaking along \.vith

security cheques /Bank Guarantee to be providcd at the time ofjoining'

. Longevity Bonus: Released after sr.:ccessful completion oftwo, four & six years (cxclusive ofnotice period)

. Cratuity: As Per statutory norms

. Health Insurance: Cover ofRs.300.000 (Three lakhs)'

o Reviews: Annual reviews from the date ofconfirmation



vr of
Vinuos Digital Ltd

308-311 Emaar Digital Greens To\,Yer A,

Golf Course Ext. Road, Sector 61

Gurugram 122098 Haryana lndia.

Ph: '124-49E5500 (30 lines) Extn 513

nr

Ref No: GGM/VOA12203ivC-06
Date: N'tarch 28d 2022

Ms Kirti Sindhwani
HNo 183,4 Marla, Model Town, Gurgaon-122001

Mobite: 8076358500
Email: kirtisindhwani96@gmail com

Dear Kirti,

congratulations and welcome to virtuos Digital. we trust that your qualifications. skills. and experience will

beamongstourmostvatuableassets,andwelookforwardtoarrenrichingandmutuallybenelrcialassociation
with you.

I. OFFER OF EMPLOYMENT

we are pleased to offer you the position of ..Software Engineer / Developer . Trainee,, contingent on the

successfulcompletionofyourbackgroLrndscreeningwhichmayincludeapersonalhistory/referencecheck.
verification of education, and work track record. If the results ofyour background check reveal information

thatiSinconsistentwithourstandardsorifcontrarytotheinformationgivenbyyourself,thisoffermaybe
withdrawnoryourappoinrmentwiththeCompanymaybesubjecttoimmediateterminationwithoutnotice.

Please note that the employment terms and conditions containe

letter and the Spcclas-ule-E HB - The Employee Handbook are s

force from time to time.

d in this offer of the aPpointment
ubject to the ComPanY Policies in

your appointment shall be effective fiom the date ofyourjoining which shall be (no later than/on or before)

April 4'r,2022

Virtuos Empl er Letter. Confidential.

Virtuos Offer of APPointment

To,

1
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2. OUR VALUES AT VIRTUOS

our core values are virtuosity, veracity, and velocity. virtuosity includes new skills, imagination, tenacity to

perform and excel. Veracity is about integrity, trust, and how we treat our employees' customers' and extended

networks. Vetocity is about the speed ofixetution by mobilizing resources like people, time, technologies, and

processes.

We believe in offering an inspiring combination of growth prospects, continuous innovation' fair play' and

happy work culture. 5ur unilue h-a-o-o-i-e-s-t-s building blocks define the characteristics of our culture'

3. EN1PLOYMENT DETAILS

Your Date ofJoining (DOJ): 4'h April2022,l0 AM (Indian Standard Time)

Designation/Grade: Software Engineer / Developer - Trainee

Division/Department: Consultare

Reportingo.ffice/Location:308-3llEmaarDigitalGreensToweIAGolfCourseExt'RoadSector6l
Gurugram 122102 Hary ana lndra.

Repoiing Manager*: Mr Amarinder Singh, Director Delivery, am singh@virtuos'com

Attire: 
- 

Business Smart Between Monday to Thursday

Business Casuals On FridaY

*your reporting manager may be changedfrom time to time during the tenure ofyour employment os per the

needs of the CompanY

Ifyou are unable to join the Company on the specified date above' the offer ofyour employment will be

withdrawn without further intimation

There will be a Preliminary period lor a minimum ofthree months upon your

sess skills and design an induction program' The Company shall be imparting

IIs for you to assume the position as cited in this Offer Letter During the

preliminary period, the Company will evaluate your performance periodically to assess youl uptake on the

lea-ing aniascertuin eligibility for induction into the Company's Springboard Program'

PROBATIONPERIOD:Uponsuccessfulcompletionofthepreliminaryperiod'therewillbeaprobation
pJoOofri*^ontts,whichshatlbeextendedatthediscretionoftheCompanyafterevaluatinglhe.

i.rfo..un"". Vou, employment will stand confirmed if in the opinion ofthe Company you are found suitable

ind appropriately skilled for the appoinled position'

onlidential.Virtuos Emplo r Lett€

2



V.lr
this oJler olenplolntent, v'ithout noice ofternina[ion

B) You are liable to be transferred from one job to another Job or from one department to anothel department

or from one establishment to another establishment or you could be outsourced to work on projects ifrequired

bytheManagement.Youshalldosuchotherwork,whichwitlbeassignedtoyoubytheManagementfrom
time to time. Any such changes in assignment, transition, oI transfet you will not automatically be entitled to

any additional remuneration, allowance, compensation, or other sums in respect thereoi

c) you also expressly agree with the company that your service is transferable provisionally for any duration

orpermanently,wholly,olpartlytoanyothercompanywhichisoratthematerialtimemaybeanassociate,
ufiiliu,., ,r"."rror, curtom"r, ussign"e or subsidiary or principal contractor, or the latter having a controlling

interest in the ComPanY.

D)YourjobcanbeassignedtoserveBusinessunits,customels,partners,olassociatesinlndiaorabroadas
per the ti"me zones ofthe respective geographies. In the event oftlansfel or assignment ofyourjob' the terms

and conditions governing your employment/service shall be those applicable at the other Business/ company

t) The retirement age is 60 years: however. the ComPany may rerain some o[ ils outgoing emplol ees lor

rendering services on a part-time or consultancy basii. Any such engagement shalt be outside of the scope of

this Employment Offer of Appointment

F) This is full-time employment with the Company As an employee of the Company' you agree to devote

your best efforts to fu;he; the best interests of the company You shall devote yourself exclusively to

ihe Business and Operations ofthe company. During your employment with the Company, you will not,

without the prior wiitten approval from ihe HR department of the Company' take up any other work'

assignment or project for remuneration (part-time or otherwise)'

G) Further, during your employment with the Company, you will not, without the prior wdtten approval

from the HR department ofthe Company, (i) take up any work, assignment' or project on a pro bono

basis (pall-time or otherwise) or (ii) work in an advisory capacity or (iii) author any book or article or

other publication or conduct any training, workshop, or presentatlon'

H)Youshallremain..apolitical,,andshallnothaveanyaffiliationdirectlyorindirectlywithany
potitical party, religious or activist groups.

TheapprovalforParagraph3(G)aboveshallbegrqntedattheabsolutedisctetionoftheHRdepartnentand
on a case to case bosis

l) t 
"nd

to
co

company, its management or any of its employees, the

o, u..igr*.rt o, pio.lect. The HR department shall determine whether such work or assignment or

Virtuos Employment Offer Letter. Confi dential'



\"/r
project is covered by paragfaph 3G (i) or (ii) above and such determination shall be final and binding on the

employee.

J) The Term ofthe Employment shall commence the date of acceptance ofthe Offer letter and shall continue in

full force for the duration of survival of this Agreement, up to and including the last day of employment. The

Confidentiatity clause shall survive even after the termination ofthe employment'

4) COMPENSATION & APPRAISALS

A) Your annual compensation on cost-To-company (cTC) basis is as per Annexure S. The compensation

structure along with the break-up is provided inAnnexure s (paft ofthis offel letter) attached herewith.

Employee Benefits that include annual components, incentives, and bonuses shall be provided to you ifyou

are an 2\g!iyg-pg1pl9ygg, as deltned in section 17 ofthis offer letter

B I Comoanv offers 360 OutlOOk Performance Appraisals on annual basis or periodically at the discretion of

the Company to review Performance based on various success factols outlined in "Objectives & Key Results

and Experiences" (Qi(M) records which you will be maintaining. The 360 outlook Performance Appraisal

willbeconductedindependentlybyyourManager/SupervisorsjointlywiththeHRDepartmentbyreviewing
your Return on the Investment (ROI); your leaming ofnew skills for Business; your value proposition &

alignment and your impact on the Customer Revenue or Success'

C) The Company offers increments or changes in grades subject to review ofyour past performance meeting

the success criteria as above and./or your potential for the development of the company.

5) COMPANY PROJECTS AND PROGRAMS

A) Virtuos is in the Business ofdeliverilg continuous "Customer Success" and "Innovation" by way offixed

or scoped projects/programs using its people, technologies, and partners lfyou are chosen to be part ofany

projecvplogram, yo, *itt prouid" you, utmost commitment to the success ofthe project/program ensuring that

it"."'r no Olr-ption or Business Discontinuity or Unavailabilify ofyour services till the completion ofthe

project/program.

B) The Company offers ,,Incentives" to the eligible and committed employees who are constantly reinventing

thernselves and participating in Projects/Programs commitment (PPC) from the start to final delivery. The

details of"lncentives" are mentioned in Annexure - I (Part ofthis Offer Letter)'

C) You agree and acknowledge that obligations ofthe commitment under paragraph 5(A) above do not violate

you fre"dom to work and are considered by you to be reasonable in all circumstances'

6) LEAR}IING & DE\'ELOPMENT (L&D)

Virtuos Employment Offer Letter. Confidential'
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you will undergo required training/learning in person or directly though sponsoled partners' websites,

E-leaming Portals/Plutform, or !&4d@ from time to time as the lequirement for your job performance. You

will be sp-onsored for workshops, events and summits both in India or abroad for the development of skills and

exporure to new technologies, trends and avenues. The Leaming & Development (L&D) Programs will

involve financial costs and oppofiunity costs to the company, and you as the benehciary ofthe company are

required to provide Retum On Investment (ROI)-

A) The company will bear all the costs ofLearning & Development (L&D) at its discretion ifthe employee

remains emfloyed in the company for a period of one year from the date offtaining/certification/participation

in the evenior summit whichever is Iater to provide reasonable Return On InYestment (ROI).

B) You will have an obligation to pay for all the costs associated with subscription, access, training, events,

summits, self-leaming (during the company working hours), and certification ifyou have not fulfilled the

prerequisites ofthe Leaming & Development (L&D)'

C) You have a right to seek a position that does not need any Leaming & Development (L&D) linked 
'.

commitmentperiod,howeveryouarerequiredtofendforTraining,andLearning&Development(L&D)
programsonyor.o*n*p..theskillrequirementsofthecompanyfromtimetotime.Asanemployee,you
*itlconstantly remain "fuiure-ht" with knowledge and new skills to continue serving the business needs ofthe

Company.

You agree lhat thereb no compulsion or coercion to qPtree to the conditions of6A' 68 together with 6C' ond

these terms will not pret,ent your /reeclom ofwork, hov,eyer, lhe lack o/ skills, timely certifications or

accreclitations requirerl to fulfl the job responsibilities shall impact the company lo remdin competitive dnd

relevqnt to the business needs of the Company

7) EMPLOYEE BENEFITS

YouwillbeentitledtoemployeebenefitsundertheCompany,sapplicablepoliciesandsubjecttoapplicable
terms and conditions, which are specific to the department and may vary flom region to region The absence of

any specific policy for any reason does not imply the automatic application of a policy for the department or

,"gion unt"r, so rpecifi"J. Employee benefits are offered to only Active Emolovees (AE) as defined in

section-17 ofthis offer letter.

A) Health Insurance: You will opt for health insurance cover ofRs 3'00'000 (Three Lakhs) for yourself'

,por[ unl-"nifar"t fhe premiun.r (subject to a maximum of Rs 5028 per amum ) whereof shall be paid for

by the Company with yourself/family being the beneficiary' Ifyou are eligible as per your category you may

be covered under the purview of the "ESI Act".

B) LeaJes
iy'vlJ-." 

"ntitt"a 
to a total of06 (Six) Leaves during the initial probation period (post preliminary training) of

/ f.i*) -ontt , o, -y extended period, however, lst ieave is allowed only after completing 30 days ofworking

after the completion ofthe preliminary period).

virtuos Employment Offer Letter. Confidential'
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ii)UponbeingconfirmedasQualifiedEmployee(QE)aftercompletingtheprobationpeliodsuccessfully,you
*ill ie.ntitled to avail 7 (Seven) Casual Paid Leave, T (Seven) Sick Leaves and 7 (Seven) Earned Leaves per

annum in the Financial Year Period.

iii) you can avail ofholidays as per the company's holiday list published every calendar year or the same can

be accessed at EUY!ESAS.gg11 HR portal.

C) Ersy.itlgl Jundi You will participate in the Company Provident Fund (PF) Scheme at your option as per

the rules and policies applicable to your category ofemployees'

D) Leave Travel Assistance (LTA): You will receive LrA benefits once you become eligible as per the policy

ofthe company.

E) Gratuit.v: You will receive Gratuity as per the aPpticable norms ofthe company and statutory laws in force

from time to time. The gratuity amount is mentioned in yourArutexure - s (part ofthis offer letter).

F) Matern itv/Paternitv Ben€fits

i) Qualihed Employees-Female employees can avail of Maternity Leave up to 26 weeks(subject to change as

f.ir,urr,o.y laws oflndial, out of which a ma-ximum of6 weeks ofleave can precede the expected date of

delivery.

ii) Qualified Employees-Male would be eligible for Paternity Leave of 5 (hve) days subject to below stated

terms & conditions.

your acceptqnce ofthis offer shall constitule your understanding and occeptance that the aforesaid

"o.p"nrorior, 
incentit e, Lenefits, etc are not disbursed/given cts a mqtter ofright aru) are rev)ards subject to

the discretion of the management of the Company

8) JOB SCOPE; JOB DESCRIPTION AND WORKING HOURS

A) Job Scope

f,!; ffito.nr all such duties & functions (primary in nature) which are inherent in the position and

within youi area,/scope of expertise and such other additional duties & functions (secondary in nature) which

the Company may call upon you to Pedorm from time to time'

ii) You understand and agree that during the Term ofyour Employment, you shall personally render the

services as the Company may reasonabiy request and not assign these to any third parties, other people or

entities.

iii) Given the nature ofthe company's business, "quality and timeliness ofwork" is crucial. Non-adherence to

the same is viewed as a gross form ofnegligence & in-discipline and will be treated accordingly

Virtuos Employment Offer Letter. Confidential'

6



V.trLU

B) Job D criotion Your Job description is detailed out in Annexure - J (part ofthis offer letter), which shall

be subject to change from time to time at the discretion ofthe Company. Whenever

issued (contextual to change in your designation orjob profile), the same will be ap

NOTI PF RIO 1-) Y THF FI\4P I OYFR O TT]F FI\4PI, YFFR

a new Annexure -J is
pended to this Offer of

Employment Letter by maintaining versions such as Jl, J2, etc

C) Working Hours
i) You will be working - Monday through Friday spending about 8.5 hours in each working day (while

working at the offrce premises) or 9.0 hours in each working day (when working from home/outside the ofl'ice

premises as and when permifted). The working hours (also measured as "logged in productive hours") are

excluding any breaks taken towards breakfast, lunch, tercoffee, snacks, refreshments, and any other personal

activities).

ii) company treats Saturday as optionally off and Sunday compulsorily off, however, should there be an

important or critical work related to the client, connected learning/training, knowledge transfer, official travel,

or any workshop/event which can't be postponed, an employee has an obligation to fulfil the requirements

unconditionally.

iii) An employee is expected to complete 48 (forty-eight) hours ofworking (or productive logged in hours as

measured) per week (excluding breaks), and in which 7 to 8 hours (seven to eight) (3 hours during the

weekdays and 4 to 5 hours on each Saturday) is mandatory for gQlllgEtg(Llge4ilg of new competencies or

skills. Such leaming can be insfuctor-led or self-paced using agile and connected leaming models as pel the

company,s Leaming and Development (L&D) programs cited in section 6 ofthis offer letter.

iv) You will choose 30 minutes of lunch break between 1 AM and 2 PM al youl discretion in alignment with

the rest ofthe team members for maintaining collaborative work culture'

9) TERN1INATION

You are considered as an ActiYe Emp lovee (AE) ofVirtuos D igital until either you or the Company provides a

written notice for termination to the other party under this clause'

A) The company may terminate your services by giving prior written notice as under In the event you desire

to leave the services ofthe company, you will be required to give the company prior notice in writing as

under by fulfilling the additional requirements

i) During the Preliminary Period: 7 (Seven) Calendar Days

iil Our rg the Probation Period: 30 (Thirty) Calendar Days (i e' One calendar month)

iii) After the Probation Period: 60 Calendar days (i.e, Two calendar months)

ivjAfter completing one year (after probation): 90 Calendar days (i e, Three calendar months)

Virtuos Emptoyment Offer Letter. Confi dential'
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NOTE; If you resignfrom lhe semices anytime before completing 3 months of the preliminory period, 6 months

of the piolofion piriod or 12 months after the probation period, you will be required to deposit the trqining

costs,-salary drotn during the preliminary period, sdministratiye costs incurred as per the Springboard

Program.

B) Upon the receipt ofnotice oftermination, the employee shafes intent to end the employment with the

comiany and thus ceases to be an actiye employee in "good standing". The employee will no longer be

etigiUte io avail entire pending/unreceived benefits such as annual component, joining bonus, leaming &

development or incentives etc which are committed for a period of"X" months (or a hxed period)

c) The notice period can not be shortened by adjusting any accrued leaves. The same can be encashed at the

basic salary after the completion ofthe rotice to the satisfaction of the company

D) The notice period Q'trP) is effective from the date of acknowledgement by the HR' which will usually be the

lowing business day after the receipt ofthe tefmination notice. Duling the notice period, you shall not

automatilcally avail olany casual or paid leaves (except you are sick) unless otherwise approved by the

HR-/Managei in view oftransition-related contingencies. Ifany leaves are allowed during the notice period,

then your date ofrelieving shall be extended by the same number ofdays ofleaves taken by you.

E) Ifyou are part ofany project or program (fixed or scoped) with the customer or othef departments ofthe

comparry, your rotice peiiod will become 90 (Ninety) Days automatically. The 90 Days'notice period shall

continueto be valid throughout the tenure ofthe projecvprogram execution period lfthe company teminates

your services while you are on the active project/program, 90 Days',notice period shall be applicable.

F) Ifyou are part ofany critical project (duration ofthe project is not more than foul months) whele Iesoulces

aie limited, you hereby commit to remaining as an active employee till the delivery and Golive ofthe project.

G) Your employment shallterminate automatically upon you attaining the age ofsixty (60) years; or upon

death or Permanent Disability.

For the purpose ofthis employment offeI letter, the term "Permanent Disability" shall mean incapacitation or

impairment due to any accidental bodily injury, adverse sickless or fatal disease or any mental illness or

disorder, continuing for more than one hundred and eighty (90) days (which need not be consecutive) in any

t*elve (i2) month period which is certified as such by a qualified medical practitioner selected by the

Company.

H) Notwithstanding anything contained herein, the colllpany reserves the right to terminate your employment

summarilywithoutnoticeorpaymentinlieuofnoticeifithasreasonablegroundstobelievethatyouare
guilty ofmisconduct or negligence or have committed any breach of the terms of Employment or have

len"rally ucted or failed to act in a mannel whereby the management ofthe Compary has lost laith in you'

!u"h action of ,rmmary termination may at the option of and in the sole discretion ofthe Company. be

preceded by reasonable opportunity to be heard'

Yirtuos Employment Offer Letter. Confidential'
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l) You may be terminated without notice or payment in lieu ofnotice ifyou are adjudged insolvent or applying

to be adjuiged as insolvent or making compensation or arrangement with the creditors or being found guilty

by a competent court ofany offence involving moral turpitude and if

i. Any information provided to the company in the application for Job or during the

course of the employment was found wrong and have intentionally provided wrong

information.
ii. Continuous non-performance (belou' significant thresholds or below 50% ofthe

perfomance expected) in spite ofPerformance Improvement Plan (PIP) or notices'

10) EXECUTION OF BOND

This offer ofemployment is subject to your executing a bond in the prescribed proforma with

virtuos Digital Ltd on or before joining the company. You will be required to pay liquidated

damages of Rs.150,000 (one Lakh Fifty-Five Thousand only) incurred towards your training

costs, salary received during the preliminary period and other administrative costs as cited in the

Springboard Program if:

i) you discontinue or resign from the employment anytime (for whatsoevet reasons) during the

inirial preliminary/training period of three months, or during the probation period or before

completing one year after the completior ofthe probation period (i.e, anytime before completing

2l months from the date ofjoining)

ii) you willfully default on meeting the rcquirements ofthis Springboard program'

iii) you are guilty ofmisconduct or negligence or have committed any breach ofthe telms ofEmployment or

have generally acted or failed to act in a mamer, whereby the management ofthe company has lost faith in

you.

11) SEPARATION PROCESS (AFTER TERMINATION)

on termination ofyour employment in any maffIer whatsoever, you will immediately handover before you are

relieved, all corresponO"n.i, specifications, formulae, books, documents, data, literature, drawings, etlects or

records, subscription seruices/passwords, any electronic gadgets including laptop, mobiles, SIM cards,

Tablets, Accessories, storage devices, etc., belonging to the company or relating to its business and shall not

make or retain any copies ofthese items.

A) In case, you resign from your position at virtuos Digital Ltd- (Company) within one (1) year ofyour

loining Oati after the preliminary (or probation) period, you are required to retum to the company, the total

Virtuo mployment Offer Lettcr. Confi dential.
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amount offered as ajoining bonus, Leaming & Development Incentives and any other Annual components you

may have received in good faith.

B) you will participate in completing all the exit formalities ofthe company as per the policy to ensule a

smooth traniition to the successor by providing Knowledge Transfer (KT) to the entire satisfaction ofthe

receiver of KT and l our manager/supervisor

c) You may be asked to work from the office compulsorily during the notice period to enslu.e a smooth

transition and timely collaboration and ifyou were provided with any work-From-Home/Anywhere privileges

prior to the termination ofyour services, the same shall be withdrawn at the discretion ofthe company. lfthe

public or other transportation seryices are suspended, you are required to commute to the oflice at your own

cost using other safe/personal modes of transportation.

D) During the notice period, the company may additionatty install security or monitoring tools in youl system

to ensure the transition ofKnowledge Transfer (KT) is productive, and the data and information is secure and

safe.

I2) NON.COMPETE AND NON-SOLICITATION

A) Non-Comoete: You agree and undertake that for a period ofone (l) yeal from the Termination Date (the

turt *-tlng Ouy u. notified by HR/Manager) ofyour employment with the company in any manner

what oere.]you *ill not, directly or indirectly be concemed in any business or activities which competes with

the business or activities ofthe company oI any part theleof. Thus, you will not work directly or indirectly for

customers, competitors, existing partners or suppliers to avoid conflict of interest'

B) Non-Solicitation: You agree and undertake that for a period ofone (1) year from the Termination Date of

you-. 
"n.ptoy,o.rt 

1tn. last working day) with the company in any manner whatsoever, you will not, directly, or

indirectly:

i) solicit or entice business from the existing or immediate past clients, associates, and business partners for

providing goods or services which are competitive in nature

ii) influence or entice existing employees who are skilled or leading managerial or consulting projects offering

placement or partnerships. This clause is also applicable for the past employees who resigned l2 (twelve)

months ago.

iii)seekjobsorapplyforajobwithacompanywhereyoulfolmefteam-mateorformermanager(orformer
colleague in your department or cotelie) has recently joined (oined in the last twelve months) without prior

permission from the ComPany.

(C) You agree and acknowledge that:

i) your obligations as set out in l2(A) andl2(B), above extend to you, acting not only on your own account but

virtuos Employment Offer Letter. Confidential'
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13. CONFLICT OF INTEREST

A) It is intended to avoid conflict between your interest as an employee, and the intelest ofthe company in

dealing with suppliers, customers and all other organizations or individuals doing or seeking to do business

with tie company. Further, ifany conflict ofinterest does arise in future, you will promptly report the same to

the HRAssociate of your team and the HR department at hr@virtuos com'

Without prejudice to the ProYisions ofClause 3 (D), 3 (E), and 3 (F) during your employment with the

company, you will not engage in activity that:

(a) conflicts with the company's business interests.

1b; int"rf".", with the proper and eflicient performance ofyour duties in Ielation to the company, oI

icj interferes with the independent exercise ofyourjudgment in the company's best interests'

B) Oblisations to Third Parties:

i) In your work for the company, you will be prohibited from using or disclosing any confltdential, proplietary

or trade secret information ofany former employer or another person to whom you have an obligation of

confidentiality. Rather, you will be required to use only information that is genelally known and used by

persons with iraining and e*perie.,"" comparable to your own, is common knowledge in the industry or

otherwise tegally inlhe public domain or is otherwise provided or developed by the company- You agree that

you will not bring onto Company premises or use in your work for the Company any unpublished documents

or property uetonging to any former employer or third party that you are not authorized to use and disclose.

ii) you further represent that when working for the company, you will not violate the terms of any resrictive

contract you might have signed with a former employer or another person By accepting employment with the

Co.puny, you ur".epresentirg that you will be able to perform yourjob duties within these parameten'

iii) In the event any previous employer ofyours alleges that yourjoining the Company is a breach ofa

non-compete or otler restrictive-covenant agreement between you and that employer' you understand that the

Companywillnotindemnifyyouorpayforyourrepresentationagainstanysuchclaims.Youfurther
understand that ifa court or arbitratoi determines or mandates that you may not work for the Company for a

period of time as a result ofa restrictive covenant that you signed with a previous employer, you will not be

Intitled to any pay or equity vesting from the company during that period and the company may terminate

Virtuos Employment Offer Letter. Confi dential'
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also on behalfofany other firm, company or othel person or entity, alrd whether alone orjointly with any

person, partrer, director, designated partnet manager, shareholder (Holding more than (two per ce ) 204

interest in the company), employee, secondee, consultant or agent ofany other person or entity and shall apply

whether you act directly or indirectly; and

ii) the restrictions contained above represent a partial restriction to work and do not violate youl freedom to

work and are considered by you to be reasonable in all circumstances
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your employment. You understand that you are resPonsible for obtaining your own legal advice on the

enforceability and extent ofany restrictive covenants you have signed with any fomer employer-

14. PROTECTION OF INTEREST

you agree to abide by the terms of the Non-Disclosure Agreement (NDA), inter alia, in relation to Innovations

(as defined under the NDA) and protection ofthe company's rights and interests in relation to such Intellectual

property (IP). The NDA will become applicable to you from the date ofjoining and you shall abide by its

terms in the interest ofthe Company. Without prejudice to your obligations under this offer letter or the NDA,

you further agree and undertake to refrain from disclosing of sharing the business ideas, innovatiotls/

inventions, any part thereof or any infonnation in relation thereto, including the existence of such InYention. or

any other information the disclosure of which might harm oI destloy the competitive advantage of or prejudice

the business interests ofthe Company.

you fufther agree to indemnify the Employer, its directors, offlcers, and affiliates from and against any

damages, losses, liabilities, ctaims, aclions or cause of actions sustained or suffered due to illegal actions or

misconduct of the Employee.

15. CONFIDENTIAL INFORI\{ATION & NON.DISCLOSURE AGREEMENT

A) You will protect confidential, proprietary, and other information ofthe company, in accordance with the

provisions ofthe non-disclosure agreement executed by you with the company ("NDA")'

B) You will not, during or after the term ofemployment, in whole or in part, disclose any ofthe Company's

trade secrets and confidential and proprietary information to any person, firm, corporation, association or other

entity lbr any reason or purpose whatioever The obligation of conhdentiality shall apply equally to any. and

all confidential or proprietary information ofthe customers/clients oI associates ofthe Company that may be

disclosed to you during the course of your employment'

16. GENERAL PROVISIONS

A) As an employee in the full-time employment of the Company, you will be obliged to devote your entire

time, attentjon, and effort to the furtherance of the business of the Company and to continually develop your

professionalskillsintheinterestoftheCompanyandyourself.Youshallnot,duringyouremploymentwith
theCompany,directlyorindirectlyengageyourselfordevoteyourtimeorattentiontoanyemployment'
business, or position of monetary interest, other than that ofthe Company'

B) You shall, in addition to the ter

governed by the rules, regulations

amended, modihed or omitted by aws

enacted by Central or State GoYemment or local author

Virtuos Employment Offer Lettcr. Confi dential'
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You are expected during the course ofyour employment to be aware of and seek to be informed ofall
applicable terms and conditions, policies, rules, regulations, norrns' etc. and ignorance or plea of
noncommunication would not be considered

c) The terms ofthis Employment offer are strictly confidential and should be treated as privileged

information between you and the Company. You are expected to maintain such information appropriately.

D) We trust that you have not provided us with any false declaration or willfully suppressed any material

information. Ifyou have, you will be liable to be terminated from services without any prior notice. In such

event at any time during the course ofyour employment, the employee compensation due and benefits as cited

in Clauses 4 and 7 will be forfeited. Ifthe severity of non-disclosure is high in the opinion ofthe Company,

then the Company at its discretion may also initiate clawback measures.

E) You wanant that you are not prevented by a court or any other administrative orjudicial order from

providing services required under this agreement. lfyou are a citizen of another country you confirm that you

have a valid work permit to work in the country ofposting - India.

F) your employment terms may be specifically enforced legally if required. In this connection, if any of the

provisions ofthis Offer ofAppointment are declared or found to be void or unenforceable due to any reason

whatsoever, the remaining provisions shall continue in full force and effect.

1?. DEFINITIONS AND INTERPR"ETATIONS

.,Contid€rtiat Information" means and ncludes, rnfbrmatron and idea in whatever form, whetheriangrble or intangible, which )s confidential and

proprierary ro rhe Company and/or ilsAfTilia and/or ro ceftarn third parlrcs with wlich the Company and./or itsAfl'iliates have relationshrps, and

aisitosedio o.otta'n"a Uy the Employee fro the Company and/or rtsAfliliales and/or such thrrd parxes, whether (without lirnitarion) m graphrc,

wrircn, eleclronic or maci,,ne-."oarUte fo.. on -y media or orally and whether or not the informatron is expressly shted to b€ confidenhal or marked

as suctrand includes, but is nol limrted ro rnformarion ofvalue or significance to the Company and/or its Altlliates and/or rts Competrtors (presenl or

potentnt) The following informarion is rrcluded. wrthout Lmitation, in the defin,tion ofconfidefltial lnformation:

I Intellecnral properr_v includlng ntbrmalron relatrng thereto or any pan thereof: any devices desrgned by rhe

Comparryand/orltsAffillateloprevenlunauthorizedcoPyingthereof;uadeorbusnesssecretsofcompanyand/orits
AffiliateG),

ii Data ofpast, prese or prospecule cusromers/ representatives/suppliers/distflbutors/agerls/licensees (whether in

India or abroad) of the Company and/or tts Afl'iliate(s) including their names, addr€sses. sales figures and sales conditions of

Company.

iii Research and technological data used n conducnng the Business, rncluding details as to procuremenl,

dEtriburion, manufacluring processes, procedures and stmtegies, fie lees, dlscounts, commissions and other credls of the

Company and/or Affi liate(s)i

lvBusiflessdata'Particularlydatarelatingtonewpro]ccls.servlces,promotioncampaigns'plansforfuture
development, prrcrng agr€emenLs andJornt ventures in *hich the Conpany and/or lis aillli'h:s rs/are involved:

v All dala in respecr of emptoyees. consulran$, a8ents, represenlatrves of the Company and/or tts AfIhales

including details oftheir effectiveness and compensatlon, and commrssron;

vi Financiai data, in pa(rcular, concerning budgels, the fees and revenue calculalions, costs, markel & sales iigures

blds.financalstatemenls.costing,profits,prol.itmargjns.profllexP€ctatlonsandnventoriesoftheCompanyand/orits

Virtuos Em ment Offer Letter. Confrdential.
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vrr The informalion which, to the Employee's knowledge, ls not rnt€nded by fie ComPany for general

drssemination;

vliilnformalionrecervedbytheComparyand/oritsAmlialefromthtdpartlesunderanobltganonof
confidentralltY;

ix Any information derived from any of the above:

x Any copies ofthe above_mentiored informauon:

confidenrial does not mclude if (i) lhat is in the public domain other than by Employee s breach ofthis Agreement and/or of anv other

aSreement ro Nlnch lhe Employee is bound by, (lD that yas previously known by Employee, as establlshed by wrrtten records oflhe

EmployeepriortoreceiptofsuchinformationfromtheCompanyortheEmployeebrlngsin,aspafloftheknowledgethathehas
gai;ed as experience through any past emplovmenL/s; (iii) that was lawfirlly oblalned by the Emplovee lrom a third partv without anv

;bligalrons of confideflriality 10 Companyt (iv) that was devetoped by the Employee independent ofthe confidenlial lnformation. and

(v) disclosed to the Employee by the Company witho! t confidentral or proprrehry resgrctron

\.rrLucf,

"In.€|lectualProperty"includesldeas'concepts,creallons,discoveries,lnlentions,lmprovements,how.how,tradeorbuslness
secrels] trademarks, service marks, designs, utility models, tools' devices, models, methods, procedur€s, processes, systems, principles,

worksofauthorship.flowchanqdrawings,books,papers,models,skelches,formulas,teachingtechnlques,electroniccodes
propfletary techniques, research ProjecLs, and other coniidential and proprretary inlormation, computer programnnng code' dambases'

soft*u.ep,og.ums,data,documents'instructionmanuals,records,memoraada,notes,userguldes;ineitherpnnledor
machine-readable form, wherher or nor copyrightable or patentable or any r\'ritten or verbal mstructrons or comments ,n as much as it

is relevant to the Business

"Intelleclual Propert! Rights" includes

i All righLs, trtle, and mterest under any stalure or urder common law rncluding pat€nt nghts; copyrlghts and any

similar nghts in respect oflntellectual Property, anyiYhere in the world whether negottable or not;

ii. Any licenses, Permrssions and granls 'n 'nnnectron 
therewith

ir i Apphcatrons for any of the foregorng and the flght 10 aPply for them m any part of rhe world:

iv Rrght to oblain and hold approPriate regis.ratrons rn lnlellectual Prop€ny and

v All exlensions and renewals thereof

vr causes ofaction the past, presenlo. future, relaled thereto including the righs to damages and prolils' due or

accrued, arsing oul of past presenl or future Infringements or ! )olatrons thereof and the nght to sue lor and recover the

sdme ln ds much as lt Is relevant to lhe Busrness

'.ofTerl,etter,meanstheletlerissuedbytheCompanytotheEmployeewhichseboulthedetallsandmaineroftheremuneration,

henef[s. and other terms and conditlons ofJornlng

ment Offer Letter. Confidential.

..selrry,,lncludeswages,anyannultyorpenslon.an]'gratulry,anyfees,commissionorProfilslnlieuoforinadditlontoanysalaryor

wages, any advanc€ ol salary, any Payment recelved by an Employee rn respecl of any peaod oI leave not avarled bv him and/or as

menlroned in Offer Letter issued bv the Companv.

"DesignAlion,,meansadescnptlon'nalnc.oltillcthalisglvenlosomeoneolsomelhingrelatedlotheprofessionorpositionlnlbc
Compan)', andthis denotes the natureofthelob perl'or ed rn brrefby fteenrplolee

,.Coonlrted Learnirg,, is a rype of learmng \\'here an emplo-lee has an opportunty- 10 Pursue a personai mterestand paseon so thal

leaming,ntheprojecBarelmkedbacademicalhle\cments,caleersuccessurCl\'lcengagementConnectedLeamingaivnuosls
relaled to upgrading skills and kno*lodge in an area where the emplovee is alreadv engaged

Virtuos Employ
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.,pmject" rs a piece of planncd work or an icli\,iry that rs Iinished over a period oitlnr. and urtended to achieve a pir(rcular purpose

wirh cusrolners, nrcrnal yakeholders or orher assocrares Fi\ed Pro.lect rs the onc where re scopc and dmelines are fixcd'and

"scopcd Protecrs are lhose \,here the scope is defined but the trmehne ls not detll)ed

..Termhatiotr Date,, means the dare on u.hich the norice period expires or the date on which the Employee $ asked to discontrnue

services, whichever is earlier

..Terminition Notice" means rhe notice. given by the Company to Employees or given by the Employee to the Company, as the case

may be

"Customer,, means an enlrty or an organtzztiorvmdividual that has bought products and services from lhe Company contsibutrng to the latler\ Profit

cusromers may also include prospects u,ho potenrially buy seFrces or products and conribule to lhe profitoffie company

"Partner. means an entity or an organizrtlor/individual thathas directly or mdirectly sold servrces or products to the company or been asso€iated wrth

the company for any business kind ofactivity Parher can be a supplier or vendor as well

"croup" means a set ofcompanies where the dteclors are common or share common oflice ptemises Subsrdraries orAfiilate companies can also be

paa of the group

..Active Enrplotee" m€ans an emplo],ee is actively in the fullnimejob and employment withoul bemg on longJeave or unapproved leave or in a state

of resignation or terminarion Ofteo an actiw emplojee in good slonding rcfers to an employe€ who has not violaled any lerms and conditions ofthe

servrce agreenlenr, or has norresignedaas nor been termrnaled, or has not been barred from continurng the sewice for any reasons whalsoever

,.Active Emptolm€nt" means the employerhas not ended rhe "employmenl" wrth the employee through tefmimtion or notice oftermination and the

employee has not ended the employment either by serving nohce oi resignarion or long-leave or abrupt absence from work wlthout approprnte nolice

..Wundem,' is a program by u,hich lhe Company prov,des Skilling and Llno$'ledge SeNices by curaling the content from various sources

Note: yo can seek darncations from HR bt Lt*ing t questioh relnted to anJ' eotd ot parugruph Nu aft unable to undentand

belorc flccepting theOtet Lettet ofEmplq'de L

Interpretations:

Unless the conrext of th$ Agreemenr otherwise requrres (i) words ofany gend.r include each genderl (ir) words usrng the singular or

plural number also include the plural or singular numbet respeclivelyi (iir) the tenns "hereof' "herein," "hereby" and deriYarive ot

similar worcls refer !o thls entte Agreement, (lv) whenever rhis Agreemeol refers 10 a number of days, such number shall reler Io

calendar days urless otherwise specified, (v) headings are used for convenrence only and shall not afTect the interPretalton of this

Agreement, and (vi) ref€f.nces to the Recilzls, Anrcles and Appendices shall be deemed 10 be a reference to the rec(als. Anicles and

appendices of this Agreement

V.|rI.U

18. FORCE MAJEURE
The Company shall not keep its obligations including paying remuneration to the employee due to

causes beyond its reasonable control including but not limited to war, ltre, blockade, strikes.

disaster due to earthquake, (excluding stlikes by its own personnel) or natural catastlophe, then

company shall not be held responsible for any loss or damage which tnay be incurred by him.4rer

as a result ofsuch failure. Similarly shall not expect him/her to be in employment to perform daily

dential.virtuos Employmen r. Co

. . 15



\lr o*r
duties during that period of war, fire, disaster or natural catastrophe

I9: DISPUTES & JURISDICTION
The provisions of this Offer Letter shall be governed by and construed in accordance with the

laws of India. Att and any disputes arising out of this Appointment letter/service Agreement

between the company and the Employee can be referred to the Arbitrator each appointed by the

company and Employee. If unresolved through the arbitrator, the company at its own discletion

will take appropriate measures to seek remedial action from the Court. All disputes are subject to

the jurisdiction of "Delhi-NCR and/or Hyderabad (Telangana)" courts.

20. CONCLUSION

We hope you find this offer to be a satisfactory basis forjoining the Company. This Offer ofEmployment

Letter iupersedes and completely replaces any prior oral or written communication on this subject This

Employment Offer Letter without unequivocal and unconditional acceptance is not and shall not be deemed to

be an employment contract and further should not be construed or interpreted as containing any guarantee of

continued employment. The employment relationship at the Company is by mutual consent. This means that

you have the right to terminate your employment at any time and for any reason, subject to the notice

provisions and other terms detailed out in this employment offer letter'

Likewise, the Company reserues the right to discontinue your employment with or without cause at any time

and for any reason, subject to the provisions herein.

21. ACCEPTANCE OF VIRTUOS OFFER

please signifu your acceptance ofmy offer by signing and returning to me the enclosed copy of this letter

along with the annexures and agreements ifany set forth herein no later than 30'h March 2022. Any detay in

returning the same shall constitute rescission ofthe offer'

Please bring the following documents on the first day ofjoining the office. lt's advised to keep the oliginals

with you for verification purposes.

/ copies of certificates in support of your qualification and experience including mark sheets of

Class 10'h, 12'h, Graduation and Post-Graduation.

/ Two passport size photographs (3cms x 3cms).

/ Copy of PAN, Passport and Aadhar Card

/ Medical Fitness Ceftificate

Yirtuos Employment Offer Letter. Confi dential.

l6

Should you accept this contingent offer, your continued at-will employment will require both satisfactory job

performance and compliance with existing and future Employment policies ofthe Company

I am pleased that you are joining us and hope you will find your employment with vimros to be a Iewarding



experience. Ifyou have any questions, please contact me at 1'rrt@vifluos conl

22. ACCEPTANCE OF IMPLOYEE

I have read and understood the above Employment Offer Lettel tholoughly (including all the links to the

URLs). anaexures, and Compensation Package relating to my services l hereby accept the employment along

with all the terms and conditions stated herein.

Sincerely Accepted by

Shaloo Reddi

VP HR

Enclosures

Annexure S (Pg 19, 20)

AnnexureJ(Pg2l)
Annexure I (Pg 22)

Name: Kirti Sindhwani

Date:

Virtuos Offer Confidential.

t1



Admission Dronachary a Group of lnstitutions

From:
Sent:
To:
Subject:
Attachments:

Follow Up Flag:

Flag Status:

Tamanna Arora <tamanna.a@virtuos.com>

Tuesday, March 8,2022 11:16 AM

TPO

Re: Hiring Drive-Virtuos-Gurgaon-B.Tech + M BA / B Tech

-wRD000jp9; image001 ipg

Follow up
Flagged

Dear Placement officer,

please be informed that the list of students you have shared with us after all the internal processes and

interviews we have shorllisted and finalized the below-mentioned student:

21107 Sahil Sandhu

Thanks & Regards,

Tamanna Arora I HR Associate
VIRTUOS DIGITAL LTD.
308-311 Emaar Digital Greens Tower A, Golf Course Ext. Road

Sector 6'l Gurugram 122102 Haryana lndla.
Phone:9810068322
r!ty.,Y.rr !! l|rillcr I Lisl$]llll

nl of this e ma s @nfdential or pnvrleoed and rntended lor the soe use of the rscrprent Anv

review. drslribution ordisclosur€ by othe.s is strictly proh biled lfyou are not tho inlend€d rcciPienl (or

aulhoizsd to recsivs lor th6 rccipienl), Pl6as€ conlact the sendsr by repLy e mar and de ote a I copLes

this message The contenis of this email mav be psrsonal not ne@ssa

idlr\e uonsiJcr lhe er1!ir-orrmirit betire lrinrins ihrs

On Tue, Feb 8,2022 at 6: l8 PM Tamama Arora 'tamanna a(d.virtuos com> wrote:

Dear Officer,

Please note test link is for Btech CSE students

Please Join the test with the link given below.

Please Note: Join any one test Language from Java and c++ carefully and Aptitude is mandatory

for all.

Test date: 09-02-2022

11:00 pm- 11:30 pm
Aptitude / Logical Reasoning ( multiple choice ) - 30 minutes

Test Link

1

Aptinrde:



The students will be able to access the test at the above decided date and time onlv.

The questions will appear in a random order for each student

Thanks & Regards,

Tamanna Arora I HR Associate

VIRTUOS DIGITAL LTD.
308-311 Emaar Digital Greens Tower A, Golf Course Ext. Road

Sector 61 Gurugram 122102 Haryana lndia.
Phone: 9810068322

On Fri, Feb 4, 2022 at 6:32 PM TPO o ndia.dronac a. > wrote :

Dear Tamanna Ma'am,

Greetings!!

As discussed, it is requested to kindly reschedule the online test as the s

tomorrow

ve Gate examination

2

We really feel sorry for the inconvenience.

11:40 Pm - 12:40 pm
Technical Test for t hour
The technical Test to be given in C++/Java

C++ : testmoz.com/9934230

Java: testmoz.com/9934348

www.virluos.com I Twitter I



Thanks & Regards

Renu Dua

Training & Placement Officer
Dronacharya College of Engineering, Khentawas, Gurga.oln - I.221506

Ph. +9r-t24-2375502

Nlohile- 99907 97 776' 9910380107

email irl tpo@ggnindia.rlronacharya.info / Web I www'ilronachar)'a'info

Fncobook: h fa

From: Tamanna Arora [mailto: nna. os

G

Sent: Friday, February 4, 2022 5:52 PM

To: TPO

ccr Shaloo Ma'am
Subject: Re: Hiring Drive-Virtuos-Gurgaon-B.Tech+ MBA / B'Tech

Dear Officer,

Please note test link is for Btech CSE students

Please Join the test with the link given below.

Please Note: Join the test Language you have opted for carefully and Aptitude is mandatory for all'

3

Test date: 05-02-2022



02:00 pm- 02:30 Pm

Aptitude / Logical Reasoning ( multiple choice ) - 30 minutes

Test Link

Aptitude: testmoz.com/93 01 594

02:40 Pm - 03:40 pm

Technical Test for I hour

The technical Test to be given in C++/Java

c++ : testmoz.com/9934230

will be to s the at the date ttmc
S

The questions will appear in a random order for each student

Thanks & Regards,

Tamanna Arora I HR Associate

VIRTUOS DIGITAL LTD.
308-31 1 Emaar Digital Greens Tower A, Golf Course Ext Road

Sector 61 Gurugram 122102 Haryana lndia
Phone: 98'10068322

www.virtuos.com I T\ryrtter I Linkedln

tlrls e'rna s conndentia or prv eged and int€nded for the sole uss oI the rscipienl

revrew. drslribLrtronordisclosure bv others is stnclly prohrbiled lfvou are not the intended reoPient (or

authorized to recsive ior the recrpient), contact the sender bY reply 6-mail and delete all copros of

Ihe conlenG oithis emar may be p6.sonal, nol nec€ssarilvirom Vjrtuos

lease consider the environment before priniing this'

4

Java: testmoz.com/9934348



tings!!Gree

On Thu, Feb 3,2022 at 6:14 PM TPO < ndia.dronac info> wrote:

Dear Tamanna Ma'am,

Thank you so much for shanng the opportunity.

please find attached database of interested students for your kind reference.

Looking forward to schedule

Thanks & Regards

Renu Dua

Trainiug & Placement Of{icer

D.onaciia.ya College of Engineering, Khentawas, Gurgaon - 122506

Ph. +91-124-2375502

Moblle- 9990797776, 9910380107

email irl: tpo@ggninilia.dronacharya'info / Web : www'dronacharya'info

Farcelxrok:

5



Shaloo Ma'amCc
Subject: Hiring Drive-Virtuos-Gurgaon-B.Tech+MBA / B'Tech

Dear Placement Officer,

We would like to arrange a recruitment drive for Balch 2022

Let us know when this can be organized.

The process will include an Entrance test - Logical Reasoning, communication skills, Group

Discussion, and Face to face interview'

The initial rounds will be conducted virtually and then the final round will be face to face at

Virtuos office.

Kindly send us the list of interested students who wish to appear for Virtuos interviews

PFA the JD for both the Positions

Thanks & Regards,

Tamanna Arora I HR Associate

VIRTUOS DIGITAL LTD.
308-3'11 Emaar Digital Greens Tower A' Golf Course Ext Road

Sector 61 Gurugram 122102 Haryana lndia '

Phone: 98'10068322

I Tw er L Linkedln

nlenlolthrs e'ma s mnrdenlia orPrvLeged and intended for lhe sole us€ oI the recipient Any

revrew. dislrib!tion or disclosure bv olhers is stncuy Prohrbiled lfYou are not the intendsd recrPient(or

ar.rthorized to recerve ror lhe recrPienl ), please contact the sender bY reply e-mail and d€lele al copies of

The contents of this emailmay bs perconal, not necessa

Please consider the environment before printing this'

6

Fromi Tamanna Arora Imailto:tamanna.a(ovirtuos'com]
sent: Wednesday, February 2,2022 t2il7 PM

To: too@qqnindia.dronacharva.info



Admission Dronacharya Grou of lnstitutions

From:
Sent:
To:
Subject:

Careers Vplak < careers@vplak.com >

Thursday, May 26, 202? 7:01 PM

tpo
Re: Hiring For multiple Roles Gurgaon Location

Dear TPO,

Thank you for helping us to hire quickly from your campus'

We have given offers to 1 candidates

1. Mr. l4adhur Kumar - 21385

Regards
HR Manager vplak
9928829957

----OnFri,13MaY202215:03:16+0530CareersVplak<careers@vplak'com>wrote----

Dear Concern,

We are hiring for multiple positions for our company VPLAK India Pvt Ltd'

Company : VPLAK India Pvt Ltd.

Address i 9378, gth Floor iMD Megapolis ,Sec 48 Sohna Road Gurgaon

Profile : Hr & operation Executive

Salary:2LPA-3LPA

Profile : Digital Marketing Executive

Salary:2LPA-4LPA

Interested Candidates Please fillup below google form:

!g

Rega rds
HR Manager Ggr 9928829957)
VPLAK INDIA PVt Ltd

Profile : Business Development Executive

Salary:2.5LPA-4LPA

1



Admission Dronachary a Group of lnstitutions

From:
Sent:
To:
Subject:
Attachments:

Follow up
Completed

Forwarded mess age ---------
From: Shubhangi Shekhar <shubhansi@walkover'in>

Date: Wed, 6 Oct202l,11l.54
Subject: Walkover- Letter of Intent - A1'ush

To: Ayush Gupta
Cc: Subhayan Bo

<1a taO07 i1. com>
NextGen Venture <subhayan@nextgenv , HR Walkover walkover.in>se-

Dear A1ush,

Hopeyouasyouhavebeenshortlistedforthe
profileortheletterofintentwithyouandthe
offer lette ining date'

Please accept the same. Looking forward to having you on board and working with you'

Regards,
Shubhangi Shekhar
+91-8319800312

405-406, Capt. C.S Naidu Arcade,

'10/2 Old Palasia, lndore, Madhya Pradesh, lndia-

452018

H

The views and opinions included in this email belong to their author and do not necessarily mirror the views and

op inions of the company. Our employees are obliged not to make any defamatory clauses, infringe, or authorize

infringement of any legal right. Therefore, the compan y will not take any liabilityJor such statements included in

emails ing, employees are fullY ponsible for the content of their

1

emails
ln case of any damages or other liabilities aris

Follow Up Flag:
Flag Status:

Ayush Gupta < iayushgupta00T @gmail.com >

Wednesday, October 6, 2021 12:33 PM

tpo@ggnindia.dronacharya.info
Fwd: Walkover- Letter of lntent - Ayush

Walkover letter of intent- Ayush Gupta pdf

A journey to innovation



19 October 2022

Siddarth Gaur

G u rgaon

Dear siddanh,

We have pleasure in offering you an appointment as Management Trainee- Sourcing with Wcube Solutions

private Limited. Your initial place of service will be Gur8aon. However, your services are transferable, and you can

be seconded or deputed by the company to anY WCube operation in lndia or abroad'

Your date ofjoining with our organization will be "07 November 2022"'

You will be under probation for a period of 3 months starting from the date ofioining'

your salary will be Rs.SOO,OOO (Rupees Six Lakhs Only) per annum inclusive of Fixed and Variable salary structure

Pleasemail usasiSnedcopyofyouracceptanceoftheoffer,confirmingYourdateofjoining As per our standard

procedure, upon joining you shall be issued a formal letter of Appointment'

Your appointment it subiect to:

1. You are ioining the servrces of the company on or before the specified date'

2. Your acceptance of the offer in writing.

3. Verification of your testimonials

The following has to be submitted by you at the time of your joining:

. Copy of Educational Qualification Certificates

. Recent photographs

. Copy of all Experience (Last employer's appointment letter etc)'

. Relaeving Letter/acceptance of resignation from previous employer'

. Proof of Age & Residence (copy of passport election lD card/ Driving License)

. Proof of last salary drawn / pay slip (last salary slip along with salary certificate / last compensation

revision Ietter

.copyofPermanentAccountNUmber(PAN)card'Thisofferofemploymentwillbevalidforacceptanceby
you for a period of One day from the time of receiving the same

With our best regards

Yours Sincerely,

For WCube Solution Private Limited

udit Karan Chandhok

Co-Founder & CEO

for Candidate

siddarth Gaur



Particulars Per Month (ln Rs.) Per Annum (ln Rs.)

Baric salary 13,334 160,000

HRA 6,667 80,000

Special Allowances 10,493 125,905

Statutory Bonus L,O42 12,495

Gross Salary 31,534 37a,400

PF 21,600

variable component 75,667 200,000

Total CTc 50,000 600,000

Annexure - I (Enclosed)

GROSS COMPENSATION PACKAGE

1. Achievement of 75% KRA will enable quarterly payout of bonus. Variable pay will be payable only if you

are not serving your notice period on the day of disbursement'

2. The Variable bonus allotted will be reconciled in 15 days of the month commencin8'

3. The entry gate for the variable pay-out is 75% achievement of the KRA

4. TDS & Other statutory as applicable shall be deducted'

5. Gratuity as Per law.

I agree to accept the employment on the terms and conditions mentioned in the letter

Name: siddarth Gaur

Signature:

Place: Gurgaon

Date:

1,800



Windmiiller & I{tilscher India Pvt. Ltd.
3rd Floor 17 1819, Kallash Enclave,
Opposite Metro Pillar No. 75, Laia La.jpat RaiRoad
Near Karlash Colony Metro Stal.lon New Delhl -110048,
lh(ws$ i- I I J-l:1177- linrail:,rtb \ttii;lit\,trllstnup.ar.n
CIN: Ultl l2D1- l $XPrC0l9019

OF INTENT

December 30, 2021

Mr. Ritik Yadav

Shiv Nagar Dharuhera
Rewa.i Haryana-123106

Dear Ritik,

We are pleased to inlorm you lhat you have been selected on a prima-fucie basis for
appointment in our company es an "lntern - Junior Saftu.are Developel subFct to your
accepting this Letter of lntent and fulfilling the conditions mentioned herein. The broad
terns of this letter of Int€ot are a5 under:

l- You wiu be appointed as "lntem - Junior Sottware Developel from the date of your

JOrnrng us.

2. Your permanent employment to the said position i5 subjected to the successfr.rl

completion of the degree course. Yout status will accordinCly change from "lntern"
to the permanent employee.

f. Your gross emoluments consolidated (CTC| inclusive of all allowances^en€fits will
be tu. 5,00,004,/- (Five takh foor ru pees only) per annum,

+, 5ataty Lreakup would be as follows:

Annual Manthly

Basic 2,87,UO 23,920

HRA 11,960

LTA 47,444 3,987

EPF-Employer's contribution 21,60O 1,800

Tota I 5,00,004 41,667

5. The appointment shall be subiect to your physical and mental fitness to be certified
by the doctor appointed by the company.

5. The appoir'tment shall also be subject to your backgrouod verification to the
satisfaction of the management- Thiswillbedone bythe Company.

7. As djscussed at the time ofthe interyi€w you are requjred to enter into a Bond-cum-
Agreement {attached herewith) for four years with the csmpany and provide a

suretv in accordance with the same.

& You may be required to tiavel anywhere within lndia or abroad oa be posted at any
of the comnany< nr its arracintcr' officcs in India or obrood.

9. The appoiotment will however automatically be terminated if any of the above
conditioos is not fuliilled by you.

10. Your appointment is subject to your joining the services of thg Company on or
before January 24 2021.



Windmtiller & Hiilscher India Pvt" Ltd.

Please send a signed copy of this Letter of lntent as a token o! your acc€ptance menttoflrng
the approximate date ofjoining alongwith th€ attached gond-cum-AgreemEnt duly accepted
and signed on every page byyou and the suretv and Finan.ial Statement ofthe Surew.

The detailed terms and conditions willbe incorporated in the Appointment Lerterwhich will
be issued to you oI} your joininB the company and on receipt ot the following completed
documentt:

{a} 5elf-c€rtified photo-copies of docurnentatior that verify your a8e, your academic

curriculum and degrees*

{h} a setf-certified photo-copy ofyour PAN card*

{c) a self-certified photo-copY of proof of your permanent residential address.

(d) A'rdlieving lette/ from your.urrent employer - d€tailinE your length of service
(e) two formal pacsport 5ire photographs showing you in a face-front format (up till the

chest]

I OriEinal do.ument5 may be asked forverification ofthese photoaopies

We wish you the best of luck and look forward to yourjoining our organisation as intended
and expressed in this Letter of Inteht. Your acceptance must readr us within a period of 07
days from the date of this letter.

We now look forward to receive your a.ceptance at an early date and remain wilh best
regards,

Windmtiller & Hiilscher lndia Pvt. Ltd.

f*Y,

Vineet Gupta

Genelal Manager-Operations

(Ritik Yadav)
lwilljoin on or before

Accepted
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Admission Dronachary a Group of !nstitutions

From:
Sent:
To:
Subject:

Attachments:

adarsh malik < malikadarshl2@9 mail.com >

Friday, November 26, 2021 10:51 AM

tpo@ggnindia.dronacharya info

fwd: wipro I Elite National Talent Hunt I Congratulations on clearing the Business

Evaluation Round

image001.png; image002.png; image003.png; image004.png; image005 png;

image006.png; image007.png; image008 png

Forwarded message ---------
From: <campus.connect I @wipro.com>
Date: Fri, Nov 26, 2021 at 10:38 AM
iubject: Wip.o I ett" Nutional Talent Hunt I Congranrlations on clearing the Business Evaluation Round

To: <campus.connectl @wiPIgJgE>

1



2

r-l

lVipro Carnpus Hiring Update I Elite li-tr'Fl FV'22

Congratull*tions on clearing the Bttsiness Evaluation Rotlnd

liom Wipro! We are delighterl

Rotnd u,hich lur-thct coltrrnnnications

colt t t ttttt't ic,itr on nrailcr is clnly to inlblr':r -\ioll illl Your scl*cttion r'vith



Kindl-v clieh HERE to tcsp(rlld to thc survc]'.

"' Onl-v full tiule s.lueatior is rilnwcd

/ l01h Standard minimum 6{)'k

rsescouandCorrcspondcncc
n0tareacademicsthe

:021 ()5L!',

i\1a:tlrLr;r lhree velu's ol'gep, iltry' hetr'veen i0'i & gtailLralion)

()nt' tlaeklog !s *llort-ttl ,rt {h* tililc o1',\lstssnrcnt $iilgl'

f irc l,tii rvill he srrbjcet {o all b.reklogs bcing clcar

()nlinc Asse ssme nt (1'*0 mitluteli)

60

ihrough

Agreetnent 75,00i) atrlI\]D
s erv ice")

3
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e&s

'The information contained in this electronic message and any attachments to this message are intended for

the exclusive use of the addressee(s) and may contain proprietary, confidential or privileged information lf
you are not the intended recipient, you should not disseminate, distribute or copy this e-mail. Please notify

ihe sender immediately and destroy all copies of this message and any attachments. WARNING: Computer

viruses can be transmitted via email. The recipient should check this email and any attachments for the

presence ofviruses. The company accepts no liability for any damage caused by any virus transmitted by

this email. www.wipro.cotn'



il {rltr II

I

v'$ip ".-@talent.icims",. t:;ps

0 8v
*
*
*

November I2, 2021

Dear Gouind Kaushlk,
Resurne Nurnber - 23S70205

Based on CIur diseussisns with you, we would like to
inform you of our *ntent to o r you the role of F ect
Engineer which will be trn Career Eand -H
of the organization.

The sa{ary stask for this role ts detailed helow"
Do neach out to us should yCIu have any clarlfications.

Eastc
HRA
Bonus
M/ipro Henefits Plan

trdllBP)
lFl Sesh

FF {Emplo er
CIontribution)
Gnatuity (5.31% of
Easte)

AMOUHT (Nn)
1',l,67*

a835
?,334

4,8d9

24,688

1,800

6?0



Ref No.
wrPRo/Bo/8867

Ref-wIPRO /21-2 2 llD /2027
W IPRO

Dear Candidate,
SHANTNU SHARMA

PERSONAL AND CONFIDENTIAL

I am plea

[wrPRo)

Thanks & Regards
Sandeep Aggarawal

WIPRO

Days and your continued

Please Note: - That the Selected Candidate Is'rrBei Appointed

Kindly Let Us Know the Resume

Letter of Intent

lob Offer -01/11/zOZl to 30 / ll /ZOZL
Iob Location -
DELHI NCR
Position- WEB DEVELOPER

plan. You successfully complete the training program; y-ou

We Look Forward To Receive Your Assignment That We Assure You Will Be Given

Top Priority.



You w ill ab id e by th e rules and regu Ia tion s o fth e C o m p any as m ay be in force
timetotimeandifanyviolationmadewouldbesubjectedtotheDisciplinaryaction.

Your appointment is subject to satisfactory reference checks and clearance

could have
in fo rm ation furnished
had with us. If, at any time
inforrnatics'
your
Employment

Training Conducted By:

Training Requirement:
l. Note Book
2. Pen
3. Resumes
4.
5.

6.

'I

j

rd



Start of the Day Campus foining cr Cnmpany ,Appointment....

25353.5 /

52L2.5 /-

Yes

1600

L625

560

Post

Car

Telephone 399 /-

TOTAL 34750/-

HRA
>

Conveyance

WEB DEVELOPER

No



Annexrrre II: Terms and Cnnd itions

.Medical Fitness:

Your continuation in the employment of the company shall be subiect to
your being found medically fit to undertake the responsibilities assigned to
you from time to time. In case you are found medically unfit, your services
shall be liable to termination at the sole discretion of the management.

.Retirement Policy:

You will retire from the services of the companion on completion of fifty eight
years as per the Proof of age submitted by you at the time of joining.

Your employment will be governed by the policies, rules, regulations,
practices, process and Procedure of wlpno. As applicable to you and the
changes therein from time to time.

.Working hours:

wlpno observes the office hours are from 09:30
u

n n

Thanks & Regards
Sandeep Aggarawal [HR)

WIPRO

E

3 m you

Signature of Employee

/sulrutruu suenrue)



Admission Dronachary a Group of lnstitutions

Attachments:

Follow Up Flag:
Flag Status:

Samantha Braganza (Human Resources) <samantha braganza@wipro com>

Tuesday, Novembet 16, 2021 3:46 PM

tpo@ggnindia.dronacharya.info
Najeeb Khan (Human Resou rces)

Wipro Elite On Campus Hiring FY'22 - Dronacharya College of Engineering - Final

Selects

image001.png; image002.png; image003.png; image004.png; image005.png;

image006.png; Wipro Elite NTH FY'22 - Dronacharya College of Engg - Final

Selects.xlsx

Follow up
Completed

From:
Sent:
To:
Cc:

Subject:

&I

t

J

1



&&&

2

lVe lrc plc*scri to conlirln rhe list of final sclcels in X,Lf-fll :\'l'il hiI'ing proct'ss. lVc rrtiultl like to
Lollgrrrul1ltc thi] !iclected ctrn{lid:rte$ !rntl r|ish thel]t Ir rcr]'sueccsslul career aheedl

,!Shfet ? of thc tlttlrhed filc includcs {'he list oI str lente rvho {iidlr't ,llcflt-l thc inl.r}ielr dri!c" 11'r r1ill
rr.li('dulr xn irilLrrir'\\ iut theltt li:d;rt \r.t)r.

\ve sirecrely'thar.]k -'-orr lor lha support crlcnd,:d Lo c0t]ri:rlcle thD f,llces:i:r.tcccsslulll'.

'The information contained in this electronic message and any attachments to this message are intended for

the exclusive use ofthe addressee(s) and may contain proprietary, confidential or privileged information. If
you are not the intended recipient, you should not disseminate, distribute or copy this e-mail. Please notify
ihe sender immediately and destroy all copies of this message and any attachments. WARNING: Computer

viruses can be transmitted via email. The recipient should check this email and any attachments for the

presence ofviruses. The company accepts no liability for any damage caused by any virus transmitted by

this email. www.wipro.com'



',,, 
XCEEDANCE

Xceedance Consulting lndia Private Limited

Date: 26-APR-2022

Dear Akshey,

OFFER OF APPOINTMENT

We enjoyed our recent discussions with you and thank you for participating in our selection process. We are pleased to
extend you an offer to join us at Xceedance.

You will be on lnternship period starting from 28-Apr-2022 till Oct-2022. During this internship period, you will be designated
as an Associate Programmer and will be paid a stipend of INR 15,000 per month.

Kindly sign and return the duplicate copy of this letter in token of having accepted the above offer.

At Xceedance people come first. Our training and development programs are focused on people growth and will help you
develop and explore newer skills to bring out the best in you.

We build engaged and motivated teams - Challenge and diversity are a part of our dynamrc and interactrve environment,
which makes each day new and exciting. We strive to introduce new experiences into our work life through our fun at work
initiatives, and social activrties inside and outside our organization.

Yours fairhfully,
For X.eedance Consulting lndia P.ivate Limited

ParulsinBh
Vice President - liuman Resources



Admission Dronacharya Group of lnstitutions

From:
Sent:
To:
Cc:

Subject:
Attachments:

Dear Shivam Sir,

As discussed, please find below updated database for QA profile.

Shivam Chandra < Shivam.Chand ra@xceedance.com >

Wednesday, February 9, 2022 7:5'l PM

TPO

Shikha Tickoo; principal@ggnindia.dronacharya.info

RE: [EXTERNAL] - RE: Xceedance JD - Campus
image001 jpg; image002.png; image003.png; image004.png; image005.png

Hi Ren u,

PFB list of students who are final select as below:

For Final select kindly share below documents in zip file:

Regards

Shivam

From: TPO <tpo@ggnindia.dronacharya.info>
sent: 02 February 2022 22:5a

To: Shivam Chandra <Shivam.Chandra@xceedance.com>

Cc: Shikha Tickoo <Shikha.Tickoo@xceedance.com>; principal@ggnindia.dronacha rya. info

Sub,ect: RE: [EXTERNAL] - RE: Xceedance JD - Campus

1

Adarsh Dubey 9315290084

Email-lO

Aman Chawla 7053253853
jaspal 88262L7702

Mohd Atif Jamal 977357L468

1-O%

t2%

Graduation %

Postgraduation %

1: Adhar Card

2: Pan Card

3: Marksheets and certificates of 1O'h, 12'h and Graduation
4: resume
5: Full address

Class Percentage

Name of the candidate Contact No

d ubevadarsh0S0(osmail.com

amanchawla0406@smail.com

iaspalrana93l@email.com

atif . iama ld osmk@sma il.com



We have removed some names from the list because they got offer from some other company and at the end

added the names of 3 shrdents who applied for Developer profile but also interested for QA profile. It is

requested to kindly consider their candidature for QA profile.

Herewith attached resume for your kind reference.

10r

81 ..

77.'

14

72

83.,

52

83.,

67

84

65.

89

81 .,

60

81.

74

69

16

62,J,

'78

80

60

90

86

Email-IDName of the candidate Contact NoRoll No.

Adarsh Dubey 93r529008413008

97r'.723815813013 Akash Chauhan

7053253853Aman Chawla1 3017

7011116482Anmol Chauhan

882621770213041 Jaspal

880017296613079 Privansh Kamal

7 678947 59'7 ris h utiwari 1410(r])email.com13087

Sachin Kumar Mishra 981 084398913092

98 l 864819013097 Shasshank Rana

8373992491.Sudhir Kumar Chaurasiya13106

7905895605Tushar Jaiswal

981023782421004 Abhishek Yadav

9306039390Anshul21016
7015594493Jatin21054

9643379862Jay Kumar21056
9773s1t468 atif.iamaldpsrrk(n)emai1. comMohd Atif Jamal21064

8076217714Nakul Taneja21068
nitinsaharan98 7 rEsrrail.com19826107t8Nitin21075

8287837055Deepanshu Yadav

8920719407Jatin Chauhan21,197

Kavita.2 1 200(assnindia- dronacharva. info9318460257Kavita Aswal21200

90495019'7 5 Iunaid I 003 1998(a)qmail.conr21380 Md Juned Alam

971t564553Akshey Kakkar2t664

Anush Gupta

kai alrai 545 8(a) qmai I.com8709688240Kajal Kumari21051

vl co n.l

2t682

9560464245Vipul Sharma21403

Kind Regards,

Renu Dua

2

74

'12.

81.

61.

13023

Rishu Tiwari

shassh ankrana(2) gm ai l. corn

13111

21r90

8076485ss82t909

8130899645Himanshi Dang



From: TPO t l
Sent: Wednesday, February 2, 2022 12:23 PM

To: 'Shivam Chandra'
Cc:'shikha Tickoo';'principal@ggnindia.dronacharya.info'
Subjectr RE: IEXTERNAL] - RE: Xceedance JD - Campus

Dear Shivam Sir,

Greetings!!

Thank you so much for sharing the list ofshortlisted students.

Please find attached resume for your kind reference.

It is kindly requested to remove the candidature of Basant and Dheeraj Vats as they have got the offer from
some other company.

Kind Regards,

Renu Dua

From: Shivam Chandra [ ]
Sent: Tuesday, February 7, 2022 6:25 Pl'4

To: TPO
cc: Shikha Tickoo; qq nind ia.dronacha rva,info
subject: RE: [EXTERNAL] - RE: Xceedance JD - Campus

PFA List of shortlisted students.
Kindly share their resumes so we can start their interview process.

Kindly ask them to share resume name in this format format : eg XYZ-College name-

B.Tech_2022(Shivam_Dronacharya-B.Tech-2022)

Rega rds

Shivam

From: TPO <tpo@se nindia.dronacharya.info>
sent: 27 January 2022 L8:04
To: Shivam Chandra <Shivam.Chandra (dxceeda nce.com>

Cc:5hikha Tickoo <Shikha.Tickoo@xceedance.com> princip a I gsnindia.dronacharva.info

Subject: RE: [EXTERNAL] - RE:Xceedance JD - Campus

Dear Shivam Sir,

Greetings!!

Noted with Thanks! !

Kind Regards,

Renu Dua

3

Hi Renu,

EXTERNAL.EMAIL. Please do not reply, forward, or open links/attachments unless you

sender.



From: Shivam Chandra [ ]
Sent: Thursday, )anuary 27, 2022 6i01 PM

To: TPO
Cc: Shikha Tickoo; nindia.dronacha
Subject RE: [EXTERNAL] - RE: Xceedance lD - Campus

Hi Renu,

As discussed please find attached the list of students with the Login kindly try that students to complete the test by
Tomorrow.

Login Link: https://assess.cocubes.com/
Passkey: 309326

Regards

Shivam

9319423971

From: TPO <too @ esnind ia.d ronacha rva. info>

Sent: 13 January 2022 23:45
To: Shivam Cha nd ra <5hiva m.cha nd ra (o xceed a nce.com>

Cc: Shikha Tickoo <Shikha.Tickoo @xceeda nce.com>

Subject: RE: IEXTERNAL] - RE: xceedance JD - Campus

nncr al nindia.dronacha

Dear Shivam Sir,

Greetings!!

Please find attached database of interested students for your kind reference.

Looking forward to schedule.

Kind Regards,

Renu Dua

From: TPO t l
Sent: Tuesday, January 11, 2022 12:15 PM

To: 'Shivam Chandra'
cc:'shikha Tickoo';'principal@ggnindia.dronacharya.info'
Subject: RE: [EXTERNAL] - RE: Xceedance JD - Campus

Dear Shivam Sir,

Thank you so much for the update.

We will share the database of interested students tomorrow

4

Thalks & Regarrls

Kindly get in touch if you face any difficulty.



Facehook: httns://wr*v.fac,ebook.conr/D ronacharvaGurgaon/

From: Shivam Chandra il ivam.Cha m

Sent: Tuesday, lanuary 11, 2022 77i54 AM

To: TPO
Cc: Shikha Tickoo; nt ia.dronacha
subject: RE: IEXTERNAL] - RE: Xceedance JD - Campus

Hi Ren u,

For Developer and QA it will be 4.25 LPA and Data science it will be more than and depends on candidate to

ca nd idate,

Regards

Shivam

From: TPO <tpo@se nind ia.d ronacha rya. info>

Sent: 11 January 2022 L7:57

To: Shivam Chandra <Shivam.Cha ndra (dxceedance.com>

Cc: Sh ikha Tickoo <Sh ikha Tickoo@xceeda nce-com> principal gqn ln d ia.d ronacharva.info

Subject: IEXTERNAL] - RE:Xceedance JD - Campus

Dear Shivam Sir,

Greetings!!

Thank you so much for sharing the opportunity.

It is requested to please confirm the package after ffaining.

Thanks & Regards

Renu Dua
Training & Placement Officer
Dronacharya College of Engineering, Khentawas, Gurgaou ' L225O6

Pt.. +91-124-237 5502
l{obile - 99907 97 776, 9910380I07
email id: tpo@ggninilia.ilronacharya.in{o / Web : www.dronacharya.info

Renu Dua
Training & Placement Officer
Drorracharya College of Engineering, Khentawas, Gurgaoo ' 122506

Ph. +91-124-237 5502

\lohile- 99907 97 776, 9910380107

cmail iil: tpo@ggninilia.dronacharya.info / Web : www'ilronaohar]'a'info

Iacebook: httpsr//www.lhcehook.com/Dronar:haryaGurg:ron/



Dear Renu,

PFA of the JD alon8 with details below. Do suggest if the attached works

. Designation : Analyst Programmer L1/ in training Associate Programmer or Quality Analyst L1/ in training

Associate Quality Analyst
. Salary will be discussed during the interview in HR round.
. Stipend of INR 15,000 to be paid during your lnternship starting 2022

. Training Agreement - You will have to sign a service agreement with Xceed ance lot 24 months a nd the claw

back period will start from Jan -2022.|n case you break the service agreement then you will have to pay INR

LOo,OOO to the organization as the cost for bearing your training and development expenses.

. Would initially work as Associate Programmer

Regards,

Shivam

+97 931942397 !
hiva m.cha ndra @xceedance.comS

www.xceedan e.com

Disclaimer: The information contained in this e-mail and any accompanying documents may contain

information that is confidential or otherwise protected from disclosure. If you are not the intended recipient

of this message, or if this message has been addressed to you in error, please immediately aleft the sender by

reply e-mail and then delete this message, including any attachments. Any dissemination, distribution or

other use of the contents of this message by anyone other than the intended recipient is strictly prohibited

Any comments or statements made are not necessarily those of Xceedance. All essages sent to and from

this e-mail address may be monitored as permitted by appli dre ns to ensure compliancec

with our internal policies and to protect our business. E-mails re an ot be guaranteed to be

error free as they can be intercepted, amended, lost or destro

accepted these risks if you communicate with us by e-mail- .

contain viruses. You are deemed to have

From: Shivam Chandra [ ]
Sent: Tuesday, January 11, 2022 10:45 AM

To:
Cc: Shikha Tickoo
Subject: Xceedance JD - Campus

6



Disclaimer: The information contained in this e-mail and any accompanying documents may contain
information that is confidential or otherwise protected from disclosure. Ifyou are not the intended recipient
of this message, or if this message has been addressed to you in error, please immediately alert the sender by
reply e-mail and then delete this message, including any attachments. Any dissemination, distribution or
other use of the contents ofthis message by anyone other than the intended recipient is strictly prohibited.
Any comments or statements made are not necessarily those of Xceedance. All messages sent to and from
this e-mail address may be monitored as permitted by applicable law and regulations to ensure compliance
with our intemal policies and to protect our business. E-mails are not secure and camot be guaranteed to be

error free as they can be intercepted, amended, lost or destroyed, or contain viruses. You are deemed to have

accepted these risks if you communicate with us by e-mail.

Disclaimer: The information contained in this e-mail and any accompanying documents may contain
information that is confidential or otherwise protected from disclosure. If you are not the intended recipient
of this message, or if this message has been addressed to you in eror, please immediately alert the sender by
reply e-mail and then delete this message, including any attachments. Any dissemination, distnbution or
other use ofthe contents ofthis message by anyone other than the intended recipient is strictly prohibited.
Any comments or statements made are not necessarily those of Xceedance. All messages sent to and from
this e-mail address may be monitored as permitted by applicable law and regulations to ensure compliance

with our intemal policies and to protect our business. E-mails are not secure and cannot be guaranteed to be

error free as they can be intercepted, amended, lost or destroyed, or contain viruses. You are deemed to have

accepted these risks if you communicate with us by e-mail.

Disclaimer: The information contained in this e-mail and any accompanying documents may contain

information that is confidential or otherwise protected from disclosure. Ifyou are not the intended recipient
of this message, or tf this message has been addressed to you in error, please immediately alert the sender by

reply e-mail and then delete this message, including any attachments. Any dissemination, distribution or

other use of the contents of this message by anyone other than the intended recipient is strictly prohibited.

Any comments or statements made are not necessarily those ofXceedance. Al1 messages sent to and from
this e-mait address may be monitored as permitted by applicable law and regulations to ensure compliance

with our intemal policies and to protect our business. E-mails are not secure and cannot be guaranteed to be

error free as they can be intercepted, amended, lost or destroyed, or contain viruses. You are deemed to have

accepted these risks if you communicate with us by e-mail.

Disclaimer: The information contained in this e-mail and any accompanying documents may contain

infomation that is confidential or otherwise protected from disclosure. If you are not the intended recipient

of this message, or ifthis message has been addressed to you in error, please immediately alert the sender by

reply e-mail and then delete this message, including any attachments. Any dissemination, distribution or

other use ofthe contents ofthis message by anyone other than the intended recipient is strictly prohibited.

Any comments or statements made are not necessarily those of Xceedance. All messages sent to and from

this e-mail address may be monitored as permitted by applicable law and regulations to ensure compliance

with our intemal policies and to protect our business. E-mails are not secure and cannot be guaranteed to be

error free as they can be intercepted, amended, Iost or destroyed, or contain viruses. You are deemed to have

accepted these risks if you communicate with us by e-mail.

7



Admission Dronachary a Group of lnstitutions

From:
Sent:
To:
Cc:

Subject:
Attachments:

Follow Up Flag:
Flag Status:

Shivam Chandra < Shivam.Chand ra@xceedance.com >

Sunday, February 6,2022 1:39 AM
TPO

Shikha Tickoo; principal@ggnindia.dronacharya.info

RE: [EXTERNAL] - RE: Xceedance JD - Campus

image001 jpg; image002.png; image003.png; image004.png; image005.png

Follow up
Completed

Hi Ma nish,

PFB list of students who are final select as below

Name Email lD

P riya n ka +91 9643043788

+91 9711564553

Risha bh Jain +91 92051.15356

Kindly ask them to share documents as soon as possible so that we can onboard them lormTth Feb'22

Regards

Shivam

From: TPO <tpo@ggnindia.dronacharya.info>
Sent: 02 Februa ry 202212:23
To: Shivam Cha ndra <Shivam.Chandra @xceedance.com>
Cc: Shikha Tickoo <Shikha.Tickoo@xceedance.com>; principal@ggnindia.dronacha rya.info

Subject: RE: [EXTERNAI] - RE: Xceedance JD - Campus

Dear Shivam Sir,

Greetings ! !

Thank you so much for sharing the list of shortlisted students.

Please find attached resume for your kind reference.

It is kindly requested to remove the candidature ofBasant and Dhe

some other company.

Kind Regards,

Renu Dua

they ha got the offer from

privankahv0l4@email.com

Akshey Kakka r akshev. kakkar.9 @sma il.com

rishv.iain2000@smail.com

From: Shivam Chandra [ ]
Sent: Tuesday, February 7, 2022 6:75 PM

1



To: TPO

cc: Shikha Tickoo; rinci la. a. tn

Subiect: RE: [EXTERNAL] - RE: Xceedance JD - Campus

Hi Ren u,

PFA List of shortlisted students.
Kindly share their resumes so we can start their interview process.

Kindly ask them to share resume name in this format format : eg XYz-College name-

B-Tech-2022(Shivam-Dronacharya-B.Tech-2022)

Regards

Shivam

From: TPO <tpo@ggn ind ia dronacharva.info>
sent: 27 January 2 022 f8:04
To: Shivam Cha ndra <5hivam,Cha ndra @xceeda nce.com>

Cc' Shikha Tickoo <Shikha. ckoo(axceeda nce.com> principal sP n ind ia.d ronacha rva. info

Subiect: RE: [EXTERNAL] - RE: Xceedance JD - Campus

Dear Shivam Sir,

Greetings! !

Noted with Thanks ! !

Kind Regards,

Renu Dua

From: Shivam Chandra ilto: nd ra m

Sent: Thursday, )anuary 27, 2022 6i07 Pyl
To: TPO
Cc: Shikha Tickoo; prl l@qqnlndia .dronacha info

Subject: RE: [EXTERNAL] - RE: Xceedance JD - Campus

Hi Renu,

As discussed please find attached the list of students with the Login kindly try that students to complete the test by

Tomorrow.

Login Link: htt as cocubes.coS

Passkey:309326

Kindly get in touch if you face any difficulty.

Regards

Shivam

937942397 7

2

CAUTION: EXTERNAL EMAIL . Please do not reply, forward, or open links/attachments unless you

recognize the sender.



From: TPO <tPo@egnind ia dronacharva.info>

Sent: 13 Janua ry 2022 23:45

To: Shivam Chandra <Sh iva m.Cha nd ra xceeda nce.com>

Cc: Shikha Tickoo <5hikha,Tickoo@xceedance.com> orincioal@ sg ind ia,d ronachan rva.info

Subject: RE: IEKTERNAL] - RE:xceedance lD - Campus

Dear Shivam Sir,

Greetings ! !

Please find attached database of interested students for your kind reference.

Looking forward to schedule.

Kind Regards,

Ren u Dua

From: TPO nindia. a. in fo

Sent: Tuesday, January 11, 2022 l2:f5 PM

To: 'Shivam Chandra'
cc:'shikha Tickoo';'principal@ggnindia.dronacharya'info'
subject: RE: [EXTERNAL] - RE: Xceedance lD - Campus

Dear Shivam Sir,

Thank you so much for the uPdate.

We will share the database of interested students tomorrow.

Renu Dua
Training & Placemeut Olficer
Dronacheuya College of Engineerin5, Khentawas' Gurgaon - 122506

Plr.. +9t-124-237 5502

Mobile- 9990797776, 9910380I07
email iil: tpo@ggninilia.dronacharya.info / Web : tt-w'dronacharya'info
Farcebook: https:/ .facchook.co Drolacharva Gurgaol/

h

enrl uvnv m
{.,:r,::rrl:lril i:,1i lirfr,,r,'llr li::1:.l |:ri r'il:

Fromr Shivam Chandra mailto: m.Chand

Sent: Tuesday, lanuary 11, 2022 lli54 AM

To: TPO

Cc: Shikha Tickoo; nacha nnrn

Subject: RE: [EXTERNAL] - RE: xceedance JD - Campus

Hi Renu,

3

m

EXTERNAI E!,IAI L . Please do not reply, forward/ or open Iin ks/attachm e nts unless You

Thanks & Regards



For Developer and QA it will be 4.25 LPA and Data science it will be more than and depends on candidate to

candidate.

Regards

Shivam

Dear Shivam Sir,

Greetings!!

Thank you so much for sharing the opporhrnity.

It is requested to please confirm the package after training

Thanks & Regards

Renu Dua
Traiuing & Placement Officer
Dronachruya College of Engineering, Khentawas, Gurgaon ' 122506

Ph. +9t-124-237 5502

Mobile- 9990797776, 9910380107

email id: tpo(g ggnindia.drooachar:va.in fo / Web : wr-w. rva.info
.I'a

Dear Ren u,

PFA of the JD along with details below Do suggest if the attached works

Designation :Analyst Programmer L1/ in tralning Associate Programmer

Associate Quality Analyst
. Salary will be discussed during the interview in HR round'

. Stipend of INR 15,000 to be paid during your lnternship starting2022 \--... -

4

in training

Sent: 11 January 20221-li5!
To: Shivam Chandra <S h iva m. Cha nd ra (dxceed a nce. co m>

Cc: Shikha Tickoo <Shikha.Tickoo@ xceeda nce.com>;

Subject: [EXTERNAL] - RE: Xceedance JD - Campus

From: Shivam chandra [ ]
Sent: Tuesday, January 11, 2022 10:45 AM

To:
cc: Shikha Tickoo
Subject: Xceedance JD - CamPUs



Training Agreement - You will have to sign a service agreement with Xceedance for 24 months and the claw
back period will start from Jan -2022. ln case you break the service agreement then you will have to pay lN R

100,000 to the organization as the cost for bearing your training and development expenses.
Would initially work as Associate Programmer

Regards,

Shivam

+91 931942397 t
shivam.chandra(axceedance.com

www.xceedance.com

Disclaimer: The information contained in this e-mail and any accompanying documents may contain
information that is confidential or otherwise protected from disclosure. Ifyou are not the intended recipient
of this message, or if this message has been addressed to you in error, please immediately alert the sender by
reply e-mail and then delete this message, including any attachments. Any dissemination, distributron or
other use of the contents ofthis message by anyone other than the intended recipient is strictly prohibited.
Aly comments or statements made are not necessarily those of Xceedance. All messages sent to and from
this e-mail address may be monitored as permitted by applicable law and regulations to ensule compliance
with our intemal policies and to protect our business. E-mails are not secure and cannot be guaranteed to be
error free as they can be intercepted, amended, Iost or destroyed, or contain viruses. You are deemed to have
accepted these risks if you communicate with us by e-mail.

Disclaimer: The information contained in this e-mail and any accompanying documents may contain
information that is confidential or otherwise protected from disclosure. Ifyou are not the intended recipient
of this message, or ifthis message has been addressed to you in error, please immediately alert the sender by
reply e-mai1 and then delete this message, including any attachments. Any dissemination, distribution or
other use ofthe contents of this message by anyone other than the intended recipient is strictly prohibited.
Any comments or statements made are not necessarily those of Xceedance. All messages sent to and from
this e-mail address may be monitored as permitted by applicable law and regulations to ensure compliance
with our intemal policies and to protect our business. E-mails are not secure and cannot be guaranteed to be
error free as they can be intercepted, amended, lost or destroyed, or contain viruses. You are deemed to have
accepted these risks if you communicate with us by e-mail.

Disclaimer: The information contained in this e-mail and any accomp ocuments y contaln
information that is confidential or otherwise protected from disclosure. I ot the ended recipient
of this message, or if this message has been addressed to you in error, plea ately sender by
reply e-mail and then delete this message, including any attachments. Any dissemination, distribution or
other use of the contents ofthis message by anyone other than the inten .reqipient is strictly prohibited.
Any comments or statements made are not necessarily those of Xceedance. All messages sent to and from
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this e-mail address may be monitored as permitted by applicable law and regulations to ensure compliance
with our internal policies and to protect our business. E-mails are not securc and cannot be guaranteed to be
error free as they can be intercepted, amended, lost or destroyed, or contain viruses. You are deemed to have
accepted these risks if you communicate with us by e-mail.

Disclaimer: The information contained in this e-mail and any accompanying documents may contain
information that is confidential or otherwise protected from disclosure. Ifyou are not the intended recipient
ofthis message, or if this message has been addressed to you in error, please immediately alert the sender by
reply e-mail and then delete this message, including any attachments. Any dissemination, distribution or
other use ofthe contents ofthis message by anyone other than the intended recipient is strictly prohibited.
Any comments or statements made are not necessarily those of Xceedance. All messages sent to and from
this e-mail address may be monitored as permitted by applicable law and regulations to ensure comphance
with our intemal policies and to protect our business. E-mails are not secure and cannot be guaranteed to be
error free as they can be intercepted, amended, lost or destroyed, or contain viruses. You are deemed to have
accepted these risks if you communicate with us by e-mail.

Disclaimer: The information contained in this e-mail and any accompanying documents may contain
information that is confidential or otherwise protected from disclosure. Ifyou are not the intended recipient
of this message, or if this message has been addressed to you in error, please immediately alert the sender by
reply e-mail and then delete this message, includrng any attachments. Any dissemination, distribution or
other use ofthe contents of this message by anyone other than the intended recipient is strictly prohibited.
Any comments or statements made are not necessarily those of Xceedance. All messages sent to and from
this e-mail address may be monitored as permitted by applicable law and regulations to ensure compliance
with our internal policies and to protect our business. E-mails are not secure and cannot be guaranteed to be
error free as they can be intercepted, amended, lost or destroyed, or contain viruses. You are deemed to have
accepted these risks if you communicate with us by e-mail.

6



Date:3 Mar-22

Mr. Saurabh Bisht

Sub: Offer Letter

Dear Saurabh,

with reference to the discussion, you had with us, we are pleased to offer you employment on a full-time basis

as a Associate Software Engineer. This offer is contingent on a satisfactory completion of a background check
and upon the execution of the Confidentiality and lnvention Assignment Agreement. Details of your
compensation structure and the terms and conditions of employment are mentioned in the Appendix.
Applicable tax will be deducted on all your earnings as per law, particularly the tncome Tax Act.

To help Zemoso Technologles Pvt. Ltd (the "Company") meet its accelerated grov,/th plan, we would appreciate
your joininB us not later than September 12, 2022.

You are requested to submit the following documents/certificates at the time ofjoining.

1. One set photocopies of all academic & Employment certificates.
2. Copy of your passport.

3. 2 Passport Size photographs.

4 Copy of your PAN card.

You are requested to peruse the Terms and Conditions of employment and as a token of your acceptance of our
offer and the terms of this letter, please sign in the space provided below and return the same to us within Five

(5) days from the date of this letter failing which your offer shall stand rescinded. These Terms and Conditions
of your offer as mentioned in th is letter supersede any prior letter, discussions, undertakings or communications
to you.

We welcome you to Zemoso Technolo8ies Pvt. Ltd. and look forward to a mutually beneficial and purposeful

association,

Should you need some clarification, please feel free to contact hllQzgllplqlab!=!9!1

Yours faithfully,

For Zemoso Technologies Private. Ltd

i'^-t' l<' t": 
'

Ananda Kishore Roy

Director

Acceptance

I hereby accept the position in the Company upon the terms and conditions of employment offered by the
Company. lconfirm that lam not brea ching any terms or provisions of any pr nt or arra ent by

acceptinB this offer. I willjoin on Septembet 12,2022.

Personal & Confidential



Basic salary

House Rent Allowance (HRA)

Special Allowance

tNR 20,000.00

rNR 8,000.00

rNR 15,350.00

Conveyance Allowance

Lunch Allowance

MedicalAllowance

tNR 1,600.00

rNR 2,000.00

rNR 1,250.00

Provident Fund - Employers Contribution

Total Paid Out Compensation*

Annual Performance Linked lncentive (APLI)++

Long Service lncentive (LSl)***

Cost To Company

tNR 21,600 00

rNR 600,000.00

tNR 50,000.00

rNR 39,000.00

rNR 689,000.00

tNR 1,800.00

tNR 50,000.00

Medical lnsurance Coverage

Group Personal Accident lnsurance

Coverage
INR 10,00,000/- coverage for employee

Coverage under the Term Life lnsurance for the employee

Group Term Life lnsurance Coverage for approximately up to two times the annual Cost To

Company

Note:

Fixed Compensation*

Your gross base annual salary is INR 6,00,000/- (lndian Rupees Six Lakhs only), which will be paid monthly

in arrears.

ADDendix

Compensation Stru€ture

- Fixed Compensation: Salary Monthly - ln INR

tNR 240,000.00

rNR 96,000.00

rNR 184,200.00

(2) - Fixed Compensationi Allowance

A {3) - Other Emoluments

tNR 19,200.00

tNR 24,000.00

tNR 15,000.00

ln5urance Coverage

1. Group Medical lnsurance Coverage up to INR 2,00,000/-

for Self, Spouse 2 Children and 2 Parents

2. Retail Super Top Up lnsurance of up to INR 10,00,000/-

for Self, Spouse and 2 Children with specific waiting periods

applicable. This policy triggers once Group Medical

lnsurance Coverage of INR 2,00,000/- is exhausted

APt-t"',l'

1. All APLI (Annual Performance Linked lncentive) payouts are dependent on yours as well as company's

performance.

2. You will be eligible for APLI only if you are a confirmed employee and have not resigned or serving

notice period.

3. YourAPLl will be prorated for you r total periodof servicetill Ma rch of every year,

4. APLI payouts if announced, will happen between May to Jun every year, lf APLI payments are

announced, your eligibility to receive APLI will depend on your successfully meeting all conditions specified

in clause 2 above.



LSt* * *

1. Your first LSI (Long Service lncentive) payout will happen along with your monthly payroll once you

complete 2 years of service. You will be eligible for a LSI amount of INR 78,000/- (lndian Rupees Seventy

Eight Thousand Only) once you complete 2 years of service

2. Your second LSI (Long Service lncentive) payout will again happen along with your monthly payroll

once you complete 3 years of service. You will be eligible for a LSl amount of INR 1,08,000/- (lndian Rupees

One Lakh Eight Thousand Only) once you complete 3 years of service

3. You will be eligible for LSI only if you are a confirmed employee and have not resigned or serving

notice period.

4. All LSI payments are subject to the applicable company policy on LSI as on the date of your eligibility
5. lf there is a change in the company policy on LSl, the LSI you have accrued till the date of the policy

change will be prorated accordingly and paid to you

Allvour incomes will be sub ct taxation as oer law aoolicable
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Terms and Conditions

Date of Appointment

Your employment will be effective from your Date of loining.

2. Renumeration and Benefits

Your annual remuneration (all-inclusive) will be Rs. 6,89,000, the details of such break-up are more
particularly set out under AoDendix,

(b) All payments will be as per the Company's policies / procedures /schedules in force from time to time
and will be subject to deduction of appropriate taxes at source. Appropriate recoveries will be

implemented towards any statutory liabilities arising on your account as a full-time employee of the

Company, such as contribution to Provident Fund etc.

(c) The Company shall be entitled to deduct from your salary (and any other sums) due to you, any sums

that you may owe to the Company at any time.

(d) You shall submit investment declarations togetherwith the required proofoftax saving investments or

other permitted deductions from time to time to enable the Company to comply with statutory tax

requirements under applicable law. ln the event the Company is made liable to pay any amount,

interest or penalty under applicable law consequent to any non-compliance by you, the Company shall

deduct the amount paid or payable from your salary or other payments and you hereby permit the

Company to make such deductions without prejudice to any other remedy that is available to the

Company for recovering the said amount.

You acknowledge that no further remuneration or compensation other than that provided for in this

letter shall become due to you in respect of the performance of your obligations with respect to the

services rendered by you, provided that your remuneration shall be subject to revision pursuant to your

performance review.

3 Place of work

You should be prepared to work anywhere in lndia or overseas, if the company so directs you on

account of emergencies of work. You would also be required to provide your services to the company's

affiliates, subsidiaries or associates, if and when required by the Company at its sole discretion and at

no additional compensation.

4.

(a)

You shall devote your business time, attention and energies to furthering the objectives of the Company

and shall use best efforts, skills and ability to perform your responsibilities in a competent and

professional manner. You shall not engage in any conduct that may inflict harm upon the reputation of

the Company or its affiliates, clients, officers, directors, shareholders or e5

(b) You may be required to participate in training programs that may be condu mpa

(a)

Responsibilitv

You will be responsible for Software Development and Support activities and also will be accountable

for the other related assignments as given to you from time to time by your reporting authority. You

further agree that the scope of the roles and responsibilities may be amended at any time by the

company and such amendments shall be bindinB upon you.

(e)

a ciient of the Company from time to time. These may include without limitation traininB with respect

t-...
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to data protection policies, handling of confidential information belonEing to a client of the Company

etc.

You will be responsible for the safekeeping and maintenance in good condition of all our equipment,

instruments, furniture and fixtures, etc. which may be in your possession, user care or char8e. You agree

to indemnify the Company for any losses which the Company may incur as a result of any damage to
any assets of the Company by you and in such cases, the Company reserves the right to set off the value

of the loss from the remuneration payable to you.

You agree and acknowledge that during the term of your employment with the Company, you shall not tamper

with any security, DLP & system management software installed in the laptop provided to you for official work,

without the prior consent of the Company, You further acknowledge that you shall ensure that the laptop

provided to you by the Company shall be updated with the latest security software as required by the Company

from time to time.

Transter

You will be liable to transfer in such capacity as the Company may from time to time determine to any

other location, department, establishment or branch of the Company. ln such case, you will be

governed by the terms and conditions of service applicable to the new assignments. You may also be

required to provide services from the premises of a client, and you agree to perform the same

dili8ently and in accordance with the policies of the client as may be communicated to you by the client

from time to time.

Deputation

You should be agreeable to work on deputation (if required) at any location on the terms and conditions

directed by the company. You agree that failure to abide with the above will amount to indiscipline and

may lead to potential disciplinary action being taken against you as per the rules of the Company.

Shifts

You could be required to attend in shift as per the requirement of the Company at no additional

remuneration payable to you.by the Company.

Probation

You will be on probation for 6 months from the date ofjoining and your employment maybe confirmed

with the Company, by writinB, upon your satisfactory performance in the Company.

10. SalarylnformationConfidentiality
You understand and agree that your salary information i ntial. w your cooperation

kept confidential,

6

7
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in keeping it confidential. ln case if the company finds th

company may take any action which is deemed fit.

e appre

ation is

ciate

Undertakinps

During the course of your employment with the Company, you may be required to provide appropriate

undertakings, affidavits or any requirement as may be req'rired by the Company or any client of the

Company from time to time including but not limited to non disclosure agreements, intellectual

property assignment agreements etc. You agree to execute all such documents at no additional

consideration payable to you by the Company or by any client of the Company. You agree that
performance of this Clause is fundamental to your employment with the company and a breach of this

Clause shall entitle the Company to terminate your employment with immediate effect with no costs

and damages payable by the Company.



ExclusiviW

Your position is a full-time employment with the company and you shall devote yourself and render

services exclusively to the business of the Company. You will not take up or engage in any other work

for remuneration or work on advisory capacity or be interested directly or indirectly in any other trade

or business durin8 the employment with the Company without permission in writing from your

reportinB authority. ln case, you have prior or existing enBagements and/or activities, the Company

shall be informed of the same in writing and the Company at their sole discretion may permit such

enga8ements on a case-to-case basis. You shall provlde to the Company in writinE whether the

aforementioned engagements and/or activities constitute any actual or potential conflicts of interest

with your employment in the Company.

L2.

(a)

You further agree that you shall indemnify and hold harmless the Company from any and all losses,

damages, claims or liabilities which result from your failure to comply with the policies of the Company

or a client of the Company.

Dress Code

Flexible, mostly business casual. However, if your assiSnment requires you to work at a client location,

you will be Boverned by the applicable policies ofthe client and you shall strictly abide by the same.

Past Record

lf any declaration given or furnished by you to the company proves to be false or if you are found to

have wilfully suppressed any material information, you shall be liable to be removed from service

without any notice.

15. EmDlovee'sConfidentialitvand lnventors Assisnment Asreement

You shall execute the employee's Confidentiality and lntellectual Property Assignment Agreement as

stipulated by the Company at the time ofjoining duty.

Termination

11.

(b)

76.

(a) This contract of employment is termrnable by either party by giving One Mont (30 davs) written notice

during the probation period and Two Months (50 days) written notice on confirmation of employment

by the company.

lieu of the notice period. You hereby agree that the applicable

lieu of the notice period and that you will not claim any furthe

such immediate termination.

uate com nsation in

ing out ofror
an adeq

nsation

pe

comoany's Policies

You will be governed by the Company's internal policies that will be in force from time to time. You

shall observe & comply with such policies communicated to you during the term of your employment.

You agree that during your employment with the Company, you may be required to comply with certain

policies of the clients of the Company and you agree to strictly comply with the same at no additional

remu neration or cost to the Company. You agree that a ny viola tion of the afo rementioned policies may

lead to potential disciplinary action beinB taken atainst you as per the rules of the Company.

Further the Company reserves the ri8ht to terminate this contract of employment with immediate

effect by providing applicable salary in lieu of the notice period. lt is at the sole discretion of the

Company to waive the notice period and terminate this contract of employment by providing salary in

(b)

13.

74.



The Company reserves the right to terminate your employment with immediate effect with no costs,

damages or compensation payable to you in the event (i) any information provided by you on the basis

of which the company has employed you is determined by the Company to be false, untrue or

misleadinBj (ii) of breach of any terms and conditions provided under this Offer Letter which cannot

be cured by you within a period of 10 days from the date on which the breach is notified to you by the

Company.

Voluntary Abandonment

Should you not report to duty for more than 5 consecutive days without prior sanction of leave from

your superior, it is construed that you have voluntarily abandoned the services of the Company and

you. name shall be deleted from the muster rolls thereof.

18.

(a)

consequence of termination
At the time of your termination from the Company's employment in any manner whatsoever you shall

77.

(b)

(i) cooperate with the Company in completing any ongoing work or ensuring the orderly

transition of such work to such other employees as the Company may designate;

(ii) comply with all procedures and requirements connected with the termination including the

formalities concerning handing over all Confidential lnformation including all correspondence,

papers, documents, specifications, cost data, market data, literature, drawings, affects or

record, formulae, laptops, compact discs, and any other valuables, property and assets etc.

which belong to the Company in the manner as instructed by the Company. The Company shall

be entitled to set off the value of any damage caused by you to the assets of the Company

from the full and final settlement payable to you by the Company.

(iii) cooperate with the Company with regard to any claims, controversies, disputes or complaints

over which you have any knowledge or that may relate to you or your employment

relationship with the Company. Such cooperation shall include, but is not limited to, provjding

the Company with all known information related to such claims, controversies, disputes or

complaints and appearing and giving testimony in any forumj and

(iv) pay in f'.rll to the company, any amounts due to the company by you whether by way of loans,

advances, interest or otherwise, and irrespective of the date on which such amount was

originally due. The Company may, with prior intimation to you, deduct such dues from your

salary or any other amounts owed bY the Company to you.

Final settlement of your dues and issuance of a certificate of employment shall be completed by the

company after you have completed these requirements in full.

19, Representatio ns and Warranties

You represent and warrant to the Company that

(ii) the execution, delivery and perfo rmanc r Letter b does not conflict with, breach,

(c)

(i) You are free to accept employment with the Company as contemplated herein, and have no other

prior obligations or commitments of any kind to anyone which would, in any way, interfere with

your acceptance of, or full performance of your obligations under, this Offer [etter, or the

exercise of best efforts during the period of employment;



violate or cause a default under any ofthe agreements relating to your previous employment(s),

contract, instrument, order,.iudgment or decree to which you are a party or by which yoLr are

bound; and

20. Travel

You will be required to undertake travel on Company's work and you will be paid travel expenses or

reimburse the expenses on providing copies of invoices as per the prevailing travel policy in the

company.

27, Contactlnformation
You will keep the company informed of your postal add ress, telephone number, fax, email or any other

means for communication including changes that may occur during the period of your appointment.

22. Governing Law and Resolvins Of Dispute

This Offer Letter shall be governed by the relevant laws in force in the State ofTelangana, Hyderabad,

lndia. ln case of any non-resolvable differences arising at any time between the Parties hereto as to the

interpretation or effect of this Offer Lefter or any clause or matter herein contained or otherwise

howsoever in relation to the Offer Letter, the same shall in the first instance be referred to arbitration

by either a sole arbitrator, if the Parties can agree on a sole arbitrator or an arbitral tribunal consisting

of three arbitrators, one each nominated by the Parties and the third chosen by the two appointed

arbitrators, The arbitration shall be governed by the lndian Arbitration and Concillation Act, 1995 and

the seat of arbitration shall be Hyderabad, Telangana, lndia. Any arbitration award shall be final and

binding and shall be paid by the party which does not principally prevail in the arbitration.

23.

(a)

General

You agree that you will not directly or indirectly defame, disparage, or publicly criticize the services,

business, integrity, veracity or reputation of the Compaoy on any forum or throu8h any medium of

communication. This obligation of the Party shall s'rrvive the termination of this Offer Letter.

(b) You shall not be entitled to assign any of the rights, liabilities or obligations under this Offer Letter

without the prior written consent of the Company. The Company shall be entitled to freely assiSn its

rights, liabilities and/or obligations under this Offer Letter to any of its affiliates.

(c) This Offer Letter s'rpersedes all prior discussions and agreements (whether oral or written, including all

correspondence, if any, between the Parties with respect to the subiect matter of this Offer Letter),

and this Offer Letter {to8ether with the Company's Policies) contain the sole and entire agreement

between the Parties with respect to the subject matter hereof.

(d) This offer letter may be modified or amended and the terms hereof may be waived only by a written

amendment or agreement making specific reference to th is Offer Letter duly executed by or on behalf

of the Parties or, in the case of a waiver, by the Party waiving compliance.

Any provision contained herein, which is invalid.or unenforceable, shall be ineffective to the extent of

such invalidity or unenforceability, without affecting in any way the enforceability or validity of the

remaining provisions of this Offer Letter which

extent permitted by law.

in full fo and effect to the maximum

(e)

(iii) the documents furnished by you to the Company are true, correct and complete in all respects.



(e)

(h)

(a)

Each of the Parties shall cooperate with the others and execute and deliver to the other such

instruments and documents and take such other actions as may be reasonably requested from time to

time in order to carry out, give effect to and confirm their rights and intended purpose of this offer

Letter.

This Offer Letter may be executed in 2 (two) or more counterparts, each of which shall be deemed an

original, but which together shall constitute one and the same instrument.

Remedies: Each Party acknowled8es that its obligations under this offer Letter are reasonable and

necessary to protect the business and interests of the Company and that any violation of these

restrictions may cause substantial irreparable injury to the other Party. Each Party acknowledges and

agrees that the other Party's remedies at law for a breach or threatened or contemplated breach of

any of the provisions this Offer Letter would be inadequate and, in recognition of this fact, the Party

agrees that in the event of such a breach or threatened or contemplated breach the other Party shall

be entitled, in addition to any other remedies available at law or equity, to obtain equitable relief in the

form of specific performance, temporary restraining order, temporary, preliminary, or permanent

injunctive relief, or any other equitable remedy which may then be available, to secure specific

performance of such covenants and prevent a breach or a threatened or contemplated breach.

(f)



Employment contract
Between

Name . Himanshu Tyagi
Personal no. 7011668316
(referred to as "the Employee")

(The Company and the Employee hereinafter collectively referred to as the "Parties" and

separately "Party (s)")

the following employment contract (hereinafter referred to as the "Contract") has been entered

into regarding the Employee's employment with the Company.

1.1

1.2

1.3

1.4

1.5

t.o

ACCESSION AND WORKPLACE

The employee is pet. 02.02.2022 employed with the title of MERN Stack Developr lntern.

Remote work will be continued for 'l month, whereafter it is required to be at the office 3

out of 5 working days.

The internship period is ofG months starting from the day of joining. And after the

internship period based on employee performance he/she can get a full time offer.

RESPONSIBILITIES AND POWERS

The employee handles and is responsible for the employee's work tasks and areas of

res po n si b ility.

The employee refers to Adnan Azam, as his superior

SALARY

The employee is paid INR 12000/- monthly.

ZolutionTech
Vesterbrogade 1 07 d, 1620 Copenhagen

CVR-nr. 42518298
(hereinafter referred to as "the Company")



1 .7 . The salary is paid monthly in arrears and is available on the last working day of each

month.

1 .8. Any adjustment of the salary will take place after an interview once a year, however, our

flrst period with the party will be reassessed after 3 months from employment.

Employee interviews are otherwise held in accordance with the Company's personnel

policy.

1.9. lf a bonus agreement is to be entered into: ln addition to the above-mentioned agreed

basic salary, the employee receives a [annual / quarterly] [bonus / commission] on the

specified terms. Bonus amounts will appear semi-annually as part of the Employee's

usual and foreseeable salary.

WORKING HOURS

1 .10. The normal weekly working time is 6 days a week of 8 hours, excluding lunch. There is no

maximum working time attached to the mentioned position, and a certain amount of

extra work must therefore be expected.

TRANSPORT

1.11 The company pays cost of travel if the employee lives more than 5 miles from

the company.

TRAVEL AND REPRESENTATION

1.12. The Company pays the Employee's documented expenses for representing the

Company and travels in the Company's service according to invoice.

HOLIDAYS

1 .1 3. lf the Employee, in agreement with the Company, has been promised to take paid leave at

a time when a paid right to this h ot yet been earned, the holiday taken is deducted

ently earns. lf the Employeefrom the right to paid holiday that t SU



1 .14

1 15

1 16

resigns before equalization has taken place, the Company is not entitled to set off

against the value of the non-compensatory holiday taken in the Employee's outstanding

claim for salary and holiday pay.

Fixed closing days for the Company: ln addition, the following days are considered

compulsory holidays: Christmas Eve, New Year's Eve, Friday afterAscension Day and

Constitution Day.

ILLNESS

ln the event of illness, the Employee is obliged to notify Adnan of absence as soon as

possible and no later than 07.00 am on the first day of absence.

The employee is obliged to, at the Company's request, provide proper documentation for

his illness. Similarly, at the Company's request, the Employee is obliged to participate in

sick leave interviews, unless the Employee's illness is of a nature that precludes the

Employee's participation in it.

117

TERMINATION

The first three months of the employment relationship are referred to as probalionary

periods, where the mutual notice is 14 days. Termination during the probationary period

can be given for resignation on any day of the month.

1 .18 After the end of the probationary period, the employment relationship can be terminated

by both parties with one month's valid notice.

DUTY OF SECRET

1.19. The Employee has a duty of confidentiality with regard to everything the Employee experiences

in connection with the performance of his work, unless these are matters which, by their

nature, must be brouqht to the knowledge of a third party. This duty of confidentiality also

applies after the Employee has resigned from his position in the Company.

INTELLECTUAL PROPERTY RIGHTS

1.20. All material produced by the Employee during the performance of the person's work or in

accordance with the Company's instructions belongs to the Company.



1 .21.

1 .22.

1 .23.

1.24.

1.25.

1.26.

1.27.

Any right over the Employee's inventions accrues to the Company free of charge.

The Employee is obliged to assist the Company with registrations and patenting of the

Employee's inventions.

COMPETITION CLAUSE

With respect to the rules of the Employment Clause Act, the following competition

clause applies, from the Employee has obtained 6 months seniority in the Company

and until [a choice can be made between a term ofthe clause of6 or 12 months], after

the Employee has resigned.

The employee is not entitled - either directly or indirectly - to be employed or interested in

any company that competes with the company's company at any time.

The background for the non-compete clause is that the Employee holds a very special

trusted position, as the Employee [here is inserted a specific indication of which

conditions in the Employee's employment that entails that it is required to enter into an

agreement on a non-compete clause, for example: has access to the company's

confidential information, including code / supplier agreements / customer register / price

agreements / discount schemes, etc.l

SIOE EMPLOYMENT

The employee is not entjtled to take both paid and unpaid secondary employment outside

the Company, unless the Company's written consent has been obtained prior to the

commencement of secondary employment

CONTINUING EDUCATION

The employee has a duty to ensure the necessary continuing education, both

professionally to be so much involved in the latest technology and systems. The

company bears the costs for this.

of which each Pa rty receives one.

2. SIGNATURES

This Contract is signed in 2 identical copies,



Himanshu Tyagi

Date:os .03 .2022

Name:Himanshu Tyagi

Bilag 1.7 - Bonusaftale

Iher indsaftes en eventuel bonus- eller provisionsaftalel

For
Zolutiontech
Aske Meyer
Dale.02.02.2022

Name: Aske Meyer

MERN Stack Developer lntern

Zolutiontech lndia

Adnan or Aske Meyer

To develop Websites and Apps with the MERN Technlology

02.02.2022

Titel

Department

Superior referee

Purpose of the position

Prepared



Date: 04/OAl2022

Name: RahulSingh

Address: House No. 127,street No. 1/7A,
Basai Enclave, Gurga on, 722006

EMPLOYMENT OFFER LEffE R

Deot Rohul,

Congratulations! We are pleased to confirm that you have been selected to work with Tech Almond Solutions
Pvt.ttd. (ALMOND) your designation will be Flutter Developer.

We are delighted to make you the following job offer.

The position we are offering you is Flutter Developer at a salary/wages of 33,6m INR Monthly. Your working
hours will be from 09:30 A.M. to 05:30 P,M from Monday to Friday. This is a permanent position in Gurgaon.

Your Annual CTC will be 4,03,200 Annually,

salary Breakup:

We would like you to start work from 01* Aug, 2022 at Tech Almond Solutions Pvt.Ltd. (ALMOND). Please

report to HR Department, for documentation and orientation.

Probation (or Provisional) Period will be of 6 months from joining (Based on Performance)

We are confident that you will be able to make a siBnificant contribution to the success of Tech Almond
Solutions Pvt.Ltd. (ALMOND) lookinB forward to work with you.

Thank youl

Authorized Signatory,
Ruchi Akolkar Saini

Director - HR & Operations

TECH ALMOND SOIUTIONS PRIVATE tIMITED,
UNIT 1214, TOWER A, 12th Floor, SPAZE ITECH PARIC

5EC49, SOHNA ROAD, GURUGRAM 122001

4lffi,rr .J\l)

Principa IDronacha rya Coi lege of En

33,600

31,800

16,800

t7,760
2,520
120

1,800

1,800

30,000

Fa.rukh Naga f 123196
gs.



Admission Dronacharya Grou p of lnstitutions

From:
Sent:
To:
Subject:

dhruv rana < dhruvrana4@g mail.com >

Thursday, December 29, 2022 1:27 PM

tpo@ggnindia.dronacharya.info
Fwd: Tech M LOI - Mandatory Course Details

Dear Applicant,

We deeply appreciate your Interest in Tech Mahindra!

Further to LOI issued recently, we would like to share some more details related to Leaming and
Certification courses mentioned to be completed. It is mandatory to complete all the courses before 30th
Jun'23.

Please note the below -

You would receive an aut

lease check Junk/S am folders as well.
claimed bcforc 1Oth

d for email ID change.

is mandatory before

(On which you have received the LOI). No changes will be accepte
All these courses are free ofcost and you don't have to pay any course fee.
Completion of below mentioned 13 Udemy courses followed by Tech M Test
becoming eligible for an offcr.
Please note there rvill be an Integrated Certificate Test
test lvill be mandatory for further process.

. Certification test details will be shared through separate mail at later stage.

. Al1 these courses are non-transferable. DO NOT share login credentials with anyone else. Any
violations would stand your candidalure cancelled.
Post commencing leaming, for any technical issue; you may c nnect Udemy support on that page

an Contact S

Principa I
Dronacha ge of Enggrya Ccllc

itself under Help & Support (At the bottom of Udemy Page)

Farrukh NaFar -1atiigri

Forwarded message ---------
From: Campus Joining <gampUqi-qining@1gShlq4bjndl4.oerr1>

Date: Wed, 28 Dec,2022,2:03 pm
Subject: Tech M LOI - Mandatory Course Details
To: Campus Joining <camousioining@techmahindra.com>

1



Category Udemy Course Name

Course
Duration (in

Hrs)
Programming Foundations Programming 101 4.5

Data Structures & Alqorithms Data Structures A-Z: Data Structures + Algorithms Bootcamp

Web Programming Complete Web Desiqn Course: HTML, CSS, Javascript and iQuery 27 .5

Linux Fundamentals Learn Linux in 5 Days and Level Up Your Career

Shell Scripting Bash Shell Scriptinq: Crash Course For Beoinners 5.5

SOL SQL for Beqinners: Learn SQL usinq MySQL and Database Desiqn 8

Python basics The P\4hon BiblerM lEveMhinq You Need to Proqram in Python 9

Cloud Computinq A Practical lntroduction to Cloud Computinq

Aqile & Scrum Aqile Fundamentals: lncludinq Scrum and Kanban - 2022 45

Software Testinq Certified Tester ISTQB Foundation Level (CTFL) -Updated 2022

Communication The Art of Communications - Become a Master Communicator 4

Emarl Writinq Write Better Emails: Tactics for Smarter Team Communication 150

Business Etiquettes Business Etiquette 101: Social Skills for Success 47

Ifyou have any queries before logging in to Udemy portal you may connect with us on
Campus2023 @TqqbMabiryka. com

Thanks & Regards,

Campus Team

Tech Mahindra Ltd.

Disclaimer: This message and the

information contained herein is proprietary and confidential and subject to the Tech Mahindra policy
statement, you may review the policy at http:/Zwlyly.techmahindra. com/Disclaimer.html externally
httn://tirn.tcchn-rahindra.com/tinr,/disclaimer.htnil intemall y within TechMahindra

2

o r", u. rr. rrlJll: i? :"1ralrukh Nagar 
".o :. i.t "- rgg

'r;ieA0d

After account activation and successful login, you will need to click on Learning Paths and
from that select [T Foundation - Technical 2023 Leaming path and start leaming
individual courses beneath it:

13.5



Admission Dronacharya Grou p of lnstitutions

From:
Sent:
To:
Subject:
Attachments:

Follow Up Flag:
Flag Status:

Campus Joining <campusjoining@TechMahindra.com>
Tuesday, November 8,2022 5:52 PM

Mohit Jaiswal
Tech M Campus 2023 - Final Update
TechM - Campus 2023 - HR Status.xlsx

Dear Professor,

Greetings from Tech Mahindra Ltd Campus Team !

We would like to thank you for the support that you have extended in coordination of Campus 2023 drive. Without
your support it would not have been possible.

We have successfully completed the Campus 2023 drive and attached is the list of successful candidates who have
cleared TechM campus evaluation process.

Soon we will work on their Letter of lntent release process and confirm to you.

We would like to congratulate the successful candidates who will be part of Tech Mahindra Family soon

Wishing the same support in future as well.

lf any queries - please reach out to me on the mail - Mohit Jaiswal <Mohit.Jaiswal@TechMahindra.com>

Thanks & Rega rds,

RMG Campus Team

Tech Mahindra Ltd.

Disclaimer: This message and the
information contained herein is proprietary and confidential and subject to the Tech Mahindra policy
statement, you may review the policy at htQ://www.techmahindra.com/Disclaimer.html extemally
http://tim.techmahindra.com/tim/disclaimer.html internally within TechMahindra.

PrinciPal
Dronacharya (; c ilr t ,pB

Farrukh N g6r ' ? stlli

Follow up
Flagged

1



Admission Dronacharya Group of lnstitutions

From:
Sent:
To:
Subject:

vikash.singh3@aon.com
Monday, Septembe( 26, 2022 7:'13 PM

Ms.Renu

Congratulations ll Tejas Networks ll 2023 Batch ll Offered Candldate

rr Ms.Renu,

rgratulations!! We are delighted to inform you that below candidate(s) have been offered for the Engineer-R&D Designation in Tejal

works,

ndidate ld Name Branch

76026

rry: INR 1000000 per annum

Lnk you for your support during the entire process, Looking forward in adding value to your esteemed institute.

;ards,

m Aon's Assessment Solutions.

ndiasupport@aon.com

This email is system tenerated, please do not respond to this email.

O 2021. Aon plc. All riBhts reserved

Princ ipal

1

Computer Science Engineering

Dronacharya ("i, lrrg:'1 'I I 1gg
Farrukh N*iar , inn69q

etings from Aon's Assessment Solutions.

Stay Connected

Pivush Garg



Tejas Networks Ltd.
n gd- Offi..: flotNo. 25, 5rh n@r
J.} So{t{aJe Pd!, ElcdoniccEyrh.rc I
Hosu Roa4 Bcngaluru 5d0 l0o,Indta
ld r +9r- 8G {179 {6001/Off80O
Iex: +9t.80.2852 02OI

TEJAS,
NE TW ORI( S

Mr. Piyush Garg
H No-531/14, Gali N.5, Ram Nagar, Near Bhuteshwar Mandir, Gurgaon, Hatyana - 122001

Dear Piyush Garg,

We welcome you to Tejas and are pleased to offer you the position of Engineer, R&D located at
Bengaluru/Mumbai/Gurgaon. This offer is valid subject to you accepting this offer by 18-10-2022 and you
will be required to join us by the date of joining as mentioned below. The terms and conditions of your offer
are given below:

1. Date of Joining: 03-08-2023

3. Compensation: Your total compensation including fixed, variable pay (if applicable) and welfare benefits
will be Rs.1000008/- (Ten Lakh Eight Rupees only) per annum. The details of this are in Annexure A.

4. Leave: You will be eligible for 15 days privilege leave as per the leave policy of the company. You will also
be eligible for'12 days of casual/sick leave. All leaves will be prorated dunng a given financial year

(April rst to March 31st ) based on your date of joining.

5. Area of work: You must be willing to take on any respon sibilities that are reasonably
assigned to you by the company and be willing to relocate to any of our offices.

6. Probation: You will be on probation for a period of three (3) months commencing from your
date of joining and the Company reserves the right to exten d your Probation Period at its sole
discretion. Further, company can terminate your employment during the Probation Period by
giving seven (7) days written notice to you without assigning any reasons whatsoever. If your
performance, conduct, aptitude ls deemed poor or unfit by the company, your Probation Period
may be extended or you may be put on a performance improvement plan or your employment
may be terminated at the sole discretion of the company.

7. Notice Period: The notrce period will be 60 days as per the separation policy. Either party can terminate
the employment contract by providing this notice.

All other terms and conditions of your employment shall be as per your employment contract. This will
contain policies like'conflict of interest','non-disclosure and confidentiality','responsibility of company
assets'and other relevant rules and regulations of the company as applicable and amended from time to
time. The employment contract will be signed upon your Jotntng.

Please sign copy of the offer letter as a confirmation of your acceptance
2022.

urn it on or be ore 18-10-

iincipal
Dfonacharya Ci:i,.:L: ,." ;i rgg.

Farrukh Nserr ! ?gAFrtt

11-10-2022

2.Key Result Areas: You will be reporting to Manager, R&D, who will finalize your roles and responsibilities.

We hope this will be the beginning of a long and mutually beneficial relatlonship between you and.Tejas.



Tejas Networks Ltd.
. Omc€i Ploi No. 2J. 5rh Floor

J P SoIr*E€ Padq Elecmnlc City Ph*
Hosur RF4 Bs'
Tcl : +91- 8G,1I
r"ri +9I.8G 2852 020r

I

NET W ORI( S

Sincerely yours,
FOR TEJAS NETWORKS LIMITED

/r{L_

Abhijat Mitra
Chief Human Res ources Officer

Accepted the Offer:

S ignat u re:
Name: Piyus h Garg
Date of Joining: 03-08-2023

nnciDa
Dronachar'/a 'i .,'ir-",Ji1 .i ,:1gg

Farrukh NaEar - i?3 6 qq



Tejas Netrrorks Ltd.
Regd. Otrc.l Plo! No. 25, 5rh Floor
.l.P Softmrt P.is Ekdror'1c qty PhlI€ I
Hoslr Rq4 B6gi[Er 560 rm, India
T.l : +91- 8G 4179 {6oq70{Y80O
.Fd: +9I.8G 28520201

TEJAd
NET w.ORI( S

Annexure A

SALARY COMPUTATION

Com pone nts Per Annum Per Month

Basic Salary 492000

196800 '16400

LTA 60000 5000

lnternet Allow ance 6000 500

Other Allow ance 136512 11376

Total A 891312 74276

Gratuity 23652

59040 4920

Total B 974004 81167

Total Gross 974004 81167

Welfare Benef it

26004 2167

1000008

1. Tejas offers a compelling benefits package which includes medical insurance for family, personal accident
insurance and statutory term insurance.

2. Relocation: You are eligible to claim travel and relocation expense reim.bursement to
Bengaluru/Mumbai/Gurgaon, at actuals, subject to maximum of Rs.5000/- (Rupees five thousand
only). You will also be provided with 15 days of accommodation in Bengaluru/Murnbai/Gurgaon.

3. Training Expenses: In the event of you leavlng the organization within one year from the
date ofjoining, an amount of Rs. 50,000/- (Rupees fifty thousand only) will be recovered
towards training expen ses.

Priilc;Pal
ronach ary a 

'-r 
'r 'lr!i rgg.

D
farrukh Nagar - 1235Ut)

41000

l-louse Rent Allow ance

1971

Enployer ftovident Fund

It4edical lnsurance Coverage

Total CTG 83334



T?9P
TPOD Technologies P\rt Ltd.

E-44l3, Pocket D, Okhla hdustrial
Estate Phase ll. New Delhi - llOO2O

GSTi O7AAJCT2984JIZS

Dear Shivam,

We at The TPOD Technologies are pleased to inform you that after carefuliy

considering your profile, we have arrived upon a consensus that you can join us as

Product Designer. We congratulate you on this achievement.

You will join on probationary basis for 3 months that can be reduced down to two

months on the basis of your performance and will be reporting at our Okhla office.

t720,00O/-to be paid on a annual basis. :'

MR SHIVA[\,4 MONGA

3717 , First Floor, Ashok Nagar

New Delhi - 110018

Kindly find enclosed all the other det:ails in the annexures with this letter. We

forward to working with you. We beiieve your skills and experience are an ex

match for our company.

Please confirm your acceptance of thls offer by signing and returni

Welcome to the team!

Regards,

Shubham Malik

Director ncipnl
Dronachar$a i .: 'l;tp:

Ferrukh:aNsFFt'

12-05-2022

rbye



1 T?gP
TPOD Technologies Art. Ltd.

E-48, Pocket D, Okhla lndustrial
Estate Phase ll. New Delhi - llOO2O

GST: O7AAJCT2984JIZS

ANNEXURE -A

2. Allocated Place of Work:

You will be based initially at the company's corporate office located in Okhla Phase ll

New Delhi and can be relocated within the city limits.

Your signature will imply that you fully agree with all the terms and conditions laid out

in th is contract.

5. Working Hours:

Your working hours shall be from 10:30 A.M to 7:30 P.N/ (N/ondai.Saturday).

However, you may also be required to avail yourself outside these stipulated hours if

the need arises.

6. Leave:

You will be entitled to take 1 casual and 1 sick leave in a month (C.asual leaves are

available only for Permanent employees. ln Probation period, there is no such

entitlement of any casual leave) and one day prior notice is required for availing

Dronachai';e <. ';.ri;r. ' ,i rgg
Farrukh Nagar " r:!?aOud

casual leave.

1. Day_oI_QoEEengClECn!:

You are expected to report to your duties as from 'loth April 2022. Your contract is

based on a period of 3 months and "on the basis of your performance in first 2
months, we may end your probation and offer you permanent position".

3. Roles and Respi!!Slb!!!!!Cs:
Your roles and responsibllities will be outlined and explained during the first week.

riir c ip cr I



T?9P
TPOD Technologies ArL Ltd.

E-44l3, Pocket D, Okhla lndustrial
Estate Phase Il. New Delhi - llOO2O

GSTI O7A,aJCT2984JlZS

8. Copylights and Ownership_j

You shall not work with any other company either full time or part-time in a capacity
that would create a conflict of interest with.the g-o,mpe,!,y-.

9. Amendment and Enforcement:
Any alterations or amendment to this contract shall be duly communicated

1O. Assignment:
The Employee acknowledges that any work including without limltation inventions,

designs, ideas, concepts, drawings, working notes, artistic worksr:that the Einployee
may individually or jointly conceive or develop dunng the term of lLmployment are
"works made for hire" and to the fullest extent permitted by law, Employee shall

assign, and does hereby assign, to the Employer all of Employee's right, title and

interest in and to all lntellectual Property improved, developed, discovered or written
in such works

Employee shall, upon request of the Employer, execute, acknowld.dge, deliv.dr anO file:l

any and all documents necessary or useful to vest in the Employer all of Employee's
right, title and interest in and to all such matters.

Drona6 rya ,;

Farrukht l.iag ar ' 'i:2:r 5 0 r)

7. Termination:
This contract can be termlnated:

1.By either party given apriorT working day notice period for employees serving
probation period and one month notice period for permanent employees and
written notice failure to which a compensation equivalent to a month,s salary will
be awarded/ded ucted.

2. By the Employer on grounds of indiscipline or under-performance.
3.By the Employer on account of redundancy/retrenchment as per the law.

rgg



T?9P
TPOD Technologies P\^. Ltd.

E-44/3. Pocket D, Okhla lndustrial
Estate Phase ll, New Delhi - llOO2O

GST: O7AAICT2984JlZS

11. Conf identiality.!

The Employee acknowledges that, in the course of performing and fulfilling his duties
hereunder, he may have access to and be entrusted with confidential information
concerning the present and contemplated financial status and activities of the
Employer, the disclosure of any of which confidential information to the competitors
of the Employer would be highly detrimental to the interests of the Employer.
The Employer owns any intellectual property created by the Employee during the
course of the employment, or in relation to a certain field, and he shall thereon have
all the necessary rights to retain it. After termination of employment, Employee shall

not impose any rights on the intellectual property created. Any source code, software
or other intellectual property developed, including but not limited to website design
or functronality that was created by the employee, during the course of employment
under this Agreement, shall belong to the E!:!ple)le!':

12. Ap licable Law an d Jurisdiction:
This Agreement shall be governed,by and construed in accordance with the laws of
Delhi, lndia. Each party hereby irrevocably submits to the exclusive jurisdictjon of the

herewith

's Signature

in c rp;

Drona chaYYa -

Employee

r al' ruKh t'in$ar i?a0Fd
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lnternship Offer Letter

16th September 2022

Dear Nitesh Saini,

We are pleased to offer you the position of "Data Engineer lntern" at lnfi Technologies Private
Limited (referred to as "Company" hereafter). This offer would take effect from your date of
joining i.e. 1gth September 2022. You will be reporting to the "Director of Engineering".

You will be working from the Office for this position.

Your remuneration package would be as attached herein Annexure-A.

The normal working days are Monday to Friday every week. You will be required to work
for such hours as necessary for the proper discharge of your duties to the Company. The
working hours are from 10:00am to 07:00pm. You might be required to work for
additional hours depending on the work.

As you will be working as an lntern in the Company, it is likely that you will work on
confldential and or proprietary information related to the operations, products, and
services of the Company and its clients. By accepting this internship offer letter you
would agree that during your tenure or in any time thereafter, (i) you will not use for any
purpose other than the duly authorized business of the company, or disclose to any third
party, any information relating to the company, or any of its affiliated companies, which is
proprietary to the company or any of its affiliated companies ("Confidential lnformation"),
including any trade secret or any written (including in any electronic form) or oral
communication incorporating Confidential lnformation in any way (except as may be
required by law or in the performance of your duties under this agreement consistent with
company's policies); and (ii) you will comply with any and all confidential obligations of
the company to a third party, whether arising under a written agreement or otherwise.
lnformation shall not be deemed Confidential lnformation which is or becomes generally
available to the public other than as a result of a disclosure by you or at your direction or
by any other person who directly or indirectly receives such information from you, or it
becomes available to you on a non confidential basis from a source which is entitled to
disclose it to you.

disputes arising out of this letter shall be governed by and c
the Laws of lndia.

ued in accordance with

tj uq
Dro nach;:rY a i

arrukh NUPEr *
f

This letter of internship offer is based on the information furnished in your application for
Product lntern and during the interviews you had with the Company. lf at any time in the
future, it comes to light that any of this information is incorrect or any relevant information
has been withheld, then your internship is liable to be terrninated without notice. Any

lnfi Technoloqies Private Limited
Corporate Office: First Floor, Vatika Triangle, Sushant Lok -1 , Block-A, M.G. Road,

Gurgaon, Hary ana, 1 22002



"8 trademo

This internship offer is valid for a period of 1 day from today and, if not accepted by that
date, wlll automatically stand null and void and should be returned to us in origrnal with
all / any other documents that may have been provided to you. lf you accept this
internship offer of appointment, you will be required to please sign and return a duplicate
copy of this letter signifying your acceptance on the terms and conditions mentioned.

We welcome you to our Company and look forward to your contribution to the growth of
the Company and yourself.

Kindly sign and return to us the duplicate copy of this letter and Annexure as your
Acceptance.

Yours Sincerely,

Hanupriya Duggal
People and Culture- Manager
lnfi Technologies Private Limited

Acceptance Date:

Nitesh Saini

Compensation Details

Monthly Stipend INR 25,000 per month

ncipal
Dronac ha!^ya ri,.1I': .{ ; )09.-arrukh Nagar - 13;i00d

lnfi Technoloqies Private Limited
Corporate Office: First Floor, Vatika Triangle, Sushant Lok -1 , Block-A, M.G. Road,

Gurgaon, Hary ana, 1 22002

Annexure-A
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lnternshio Offer Letter

22nd August2022

Dear Utkarsh Shaw,

We are pleased to offer you the position of "Data Engineer lntern" at lnfi Technologies Private
Limited (referred to as "Company" hereafter). This offer would take effect from your date of
joining i.e. 23rd August 2022. You will be reporting to the "Director of Engineering,,.

You will be working from the Offlce for this position.

Your remuneration package would be as attached herein Annexure-A.

The normal working days are Monday to Friday every week. You will be required to work
for such hours as necessary for the proper discharge of your duties to the Company. The
working hours are from 10:00am to 07:00pm. You might be required to work for
additional hours depending on the work.

As you will be working as an lntern in the Company, it is likely that you will work on
confidential and or proprietary information related to the operations, products, and
services of the Company and its clients. By accepting this internship offer letter you
would agree that during your tenure or in any time thereafter, (i) you will not use for any
purpose other than the duly authorized busrness of the company, or disclose to any third
party, any information relating to the company, or any of its afflliated companies, which is
proprietary to the company or any of its affiliated companies ("Confidential lnformation"),
including any trade secret or any written (including in any electronic form) or oral
communication incorporating Confidential lnformation in any way (except as may be
required by law or in the performance of your duties under this agreement consistent with
company's policies); and (ii) you will comply with any and all confidential obligations of
the company to a third party, whether arising under a written agreement or otherwise.
lnformatron shall not be deemed Confldential lnformation which is or becomes generally
available to the public other than as a result of a disclosure by you or at your direction or
by any other person who directly or indirectly receives such information from you, or it
becomes available to you on a non confidential basis from a source which is entjtled to
disclose it to you.

This letter of internship offer is based on the information furnished in your application for
Product lntern and during the interviews you had with the Company. lf at any time in the
future, it comes to light that any of this informatron is incorrect or any relevant information
has been withheld, then your internship is liable to be terminated without notice. Any
disputes arising out of this letter shall be governed by and construed in accordance with
the Laws of lndia.

\ +- nciFsl
Dronachary'a i : ., '," rgq
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Private Limitedlnfi Technoloqie
Corporate Office: First Floor, Vatika Triangle, Sushant Lok -'1 , Block-A, M.G. Road,

G urgaon, Hary ana, 122002
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This internship offer is va d for a period of 1 day from today and, if not accepted by that
date, will automatically stand null and vord and should be returned to us in original with
all / any other documents that may have been provided to you. lf you accept this
internship offer of appointment, you will be required to please sign and return a duplicate
copy of this letter signifying your acceptance on the terms and conditions mentioned.

We welcome you to our Company and look forward to your contribution to the growth of
the Company and yourself.

Kindly sign and return to us the duplicate copy of this letter and Annexure as your
Acceptance.

Yours Sincerely,

Hanupriya Duggal
People and Culture- Manager
lnfi Technologies Private Limited

Acceptance Date:

Utkarsh Shaw

Annexure-A

Compensation Details

Monthly Stipend INR 25,000 per month

0 ro nach
Farrukh NaEEr.'lPilg
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lnfi Technoloqies Private Limited
Corporate Office: First Floor, Vatika Triangle, Sushant Lok -1 , Block-A, M.G. Road,

Gurgaon, Hary ana, 1 22002
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Offer Letter

22nd November, 2022

Dear Utkarsh,

We are pleased to offer you the positron of "SDE-1" at lnfi Technologies Private Limited
(referred to as "Company" hereafter). This offer would take effect from your date of joining i.e.
03rd July,2023. You will be reporting to the "Director of Engineering".

You will be posted in Gurgaon, Haryana.

Your remuneration package would be as attached herein Annexure-A & B

The normal working days are Monday to Friday every week. You will be required to work for
such hours as necessary for the proper discharge of your duties to the Company. The
working hours are from 1oam to 7pm. You might be required to work for addltional hours
depending on the work. You would be granted with Leave and other HR policies post your
loining. There will be a 1 year bond starting from 1st July 2023 to 1st July 2024. lf you don't
serve the organization for said 1 year you will have to pay 30% of your total CTC to the
organization on your separation.

As an employee of the Company, it is likely that you will work on confldential and or
proprietary information related to the operations, products, and services ofthe Company and
rts clients. By accepting this offer letter you would agree that during the employment term or
in any time thereafter, (i) you will not use for any purpose other than the duly authorized
business of the company, or disclose to any thrrd party, any information relating to the
company, or any of its affiliated companies, which is proprietary to the company or any of its
affi ated companies ("Confidential lnformation"), including any trade secret or any written
(including in any electronic form) or oral communication incorporating Confidential
lnformation in any way (except as may be required by law or in the performance of your
duties under this agreement consistent with company's policies); and (ii) you will comply with
any and all confldential obligations of the company to a third party, whether arising under a
written agreement or otherwise. lnformation shall not be deemed Confidential lnformation
which is or becomes generally available to the public other than as a result of a disclosure by
you or at your direction or by any other person who directly or indirectly receives such
information from you, or it becomes available to you on a non confldential basis from a
source which is entitled to disclose it to you.
aforementioned items developed by you pursuant to your employment with the Company or
otherwise belonging to the Company, its successors or assigns.

As the new employee of the company, you would be considered a probationary employee until
you have completed the probationary period of ninety (90) days with the company. During your
probationary period, the Company may terminate your employment by giving you prior notice.
The termination shall be effective after '15 days from the date of such notice. Alternatively, the
Company may terminate your employment with immediate effect, upon giving the salary in eu
of notice. In case of breach of responsibilities, misconduct or gross-negligence the Company
can terminate your employment with immediate effect and without any notice. During your
probationary period, you may resign from the Company by giving 15 days notice to the
Company and handing all devices, records, data, p als, lists,
correspondences, specifications, drawings, blueprints, sketc t, other

rggI
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Corporate Office: First Floor, Vatika Triangle, Sushant Lok -1 , Block-A, M.G. Road,

Gurgaon, Hary ana, 122002
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documents, property or any Confidential lnformation, or reproduction of any aforementioned
items developed by you pursuant to your employment with the Company or otheMise
belonging to the Company, its successors or assigns.

Once you complete your probationary period, the Company may terminate your employment
by giving you prior notice. The termination shall be effective after 2 months from the date of
such notice. Alternatively, the Company may lerminate your employment with immediate effect,
upon giving the salary ln lieu of notice. ln case of breach of responsibilities, misconduct or
gross-negligence the Company can terminate your employment with immediate effect and
without any notice. You may resign from the Company by giving 2 months' notice to the
Company and handing all devices, records, data, notes, reports, proposals, lists,
correspondences, specifications, drawings, blueprints, sketches, materials, equipment, other
documents, property or any Confidential lnformation, or reproduction of any aforementioned
items developed by you pursuant to your employment with the Company or otherwise
belonging to the Company, its successors or asstgns.

This letter of offer is based on the information furnished in your application for employment
and during the interviews you had with the Company. lf at any time in the future, it comes to
light that any of this informalion is incorrect or any relevant information has been withheld,
then your employment is liable to be terminated without notice. Any disputes arislng out of
this letter shall be governed by and construed in accordance with the Laws of lndia.

Thrs offer is valid for a period of 1 day from today and, if not accepted by that date, will
automatically stand null and void and should be returned to us in original with all / any other
documents that may have been provided to you. lf you accept this offer of appointment,
please sign and return a dupllcate copy of this letter signifying your acceptance of the terms
and conditions mentioned.

Note: You shall keep your compensation details including any benefits provided to you,
strictly confidential within and outside the company. Any instance of compensation details
being shared with others can lead to a disciplinary action by the company including
immediate end of the employment.

We welcome you to our Company and look forward to your contribution to the growth of the
Company and yoursel[

Kindly sign and return to us the duplicate copy of this letter and Annexure as
your Acceptance.

Hanupriya Duggal
Manager I People & Culture
lnfi Technologies Private Limited

Acceptance

Utkarsh Shaw

Date:

D ronsc 3!'ya
;!e
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Yours Sincerely,

!!l[i Technolooies Private LimilCg]

Corporate Office: First Floor, Vatika Triangle, Sushant Lok -1 , Block-A, M.G. Road,

G urgaon, Hary ana, 1 22002



Compensation Details

Total CTC INR 10,00,000 per annum

Fixed Salary INR 6,50,000 per annum

Performance Bonus Up to INR 1,00,000 per annum on completion
of 12 months with the company based on your
and company's performance.

ESOP'S INR 2,50,000 worth ESOPs

i.e. ESOPs of 1272 Trademo Technologies lNC.
These ESOPs would vest as per the below vesting
schedule.
318 ESOPs would be vested after completion of
one year of employment with the Company.
The remaining 954 ESOPS would be vested in 12
equal quarterly installments over the period of the
next 3 years starting with completion of one year
with the company.

Provident Fund An equal employee and employer conlribution of
INR '1800 per month each will be deducted from the
salary.

TDS Since TDS is applic€ble to given numbers, it
depends upon the investment declaralion provided
by you.

EE trademo
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!4ji Technolooies Private LimilCgl
Corporate Office: First Floor, Vatika Triangle, Sushant Lok -1 , Block-A, M.G. Road,

Gurgaon, Hary ana, 122002

Components New amount in INR (Per annum)

Basrc t325,000

House Rent Allowance { 1 62,500

Conveyance Allowance <19,200

Medical Allowance <15,000

Leave Travel Allowance {30,000

Special Allowances {56,575

Employer's PF Contribution 121,600

Gratuity <'1 5,625

I\ilediclaim lnsurance Cover {4,500

Total Fixed CTC 16s0qm

\. T

An nexure-A

Annexu re-B
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Note: You will receive the salary, and all other benefits forming part of your remuneration
package subject to, and after, deduction of tax at source in accordance with applicable law.

-The gratuity amounl will be paid after completion of your 5 years of services with the company.

-*Medical lnsurance Benefits included:

1 . Health lnsurance of INR 10 Lacs (with INR 35k deductible to be borne by the employee
only in case of first hospitalization claim)
2. Unlimited tele consultations with doctors of all specialties
3. Annual full-body health check-up
4. 25% discount on pharmacy

Dron E I
farrukh N sgq r = 1ea58d

lnfi Technoloqies Private Limited
Corporate Office: First Floor, Vatika Triangle, Sushant Lok -1 , Block-4, M.G. Road,

Gurgaon, Hary ana, 1 22002



Admission Dronacha rya Group of lnstitutions

From:
Sent:
To:
Subject:

Sushant Sharma <sushant.221 61 @ggnindia.dronacharya.info>
Friday, October 14,2022 11:35 AM
tpo@ggnindia.dronacharya.info
Fwd: Documents for submissjon @ uCerti!

Original Message
From: Neha Tiwari <neha.tiwari@ucertify.com>
To:
Cc: TPO <tpo@gnindia.dronacharya. info>, Ayush Mittal <ayrsh.mittal@ucertify.com>
Date:10/13/2022 3:15 PM IST
Subject: Documents for submissron @ uCertify

Dear Candidate,

Congratulations again on your selection. As per your joining date i.e. 14th Novemb er,2O2Z.
PIease submit the following documents.
1. Xerox of mark sheets- high school, Intermediate, Graduation, PG

2. Photocopies of 2 ID proofs in which your address is mentioned. Please bring original IDs for
verification, original IDs will be returned to you. One ofthe following is acceptable.

Adhaar Card, Voter Id Card, DL, Passpor! first page of Bank Passbook. We do not accept pAN
cards as ID prool it does not have the address.

3. Xerox of PAN card and the first page ofyour bank passbook.
4. 2 Passport size photographs.
5. One stamp paper of Rs. 100 from Noida RTO with your name and address duly mentioned on it
at the back
6. 1 Passport Size Photographs of2 Witnesses and their copy ofAadhar Card.
7. Bank Security ( FD) of 25000/- [ The FD needs to be submitted within the first week of
ioining).

Please complete your documentation process by O2/ll/2022 ,

Please let me know for any query.

Regards
Neha Tiwari
HR Recruiter
Ucertify Training & Leaming Prt Ltd ( Noida )

Office - G-50, Sector 63 near Mahindra First Choice Centre
Head Office - Opposite Law Faculty of AU, Chaitham lines

Mobile - 8707338640
Phone - 0120-4540091
Email - neha.tiwari @ucertify.com Dro char!'ya .; . '..:i' ,' ,l )gg

'r ui(h l!i,!)it - 'i.::15Udwebsite - https://www.ucertify.com/ |-et
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Date: ?6'1, October 2022

Email ID: chiragsethiS03@gmail-com

OFFER LETTER

Dear Chirag,

Congrahrlationsl \\re are pleased to confirm, that you have been selected to work for N{fs

lndian Companies
A, Emaar Digital

Greens, Golf Course Extn. Roa4 Sector - f22IIJ2, Haryana, (Hereinafter known

at CTC of INR 3,A5,W4- per

of employrnent will be st the

Company on or before

All other terms, statutorY be incorporated in the appointrnent

shall he issued to you on the day of your onboarding.

joining along with

Please sign the enclosed copy of the Offer Lelter

lSaiuance.

We are conJident you wi.ll be able to the success oI our

Company and we look forward to working w:ith you.

Private Limited

Sachin
Chief Operating Officer -^tc

- gctlal';a -i- 1gg.

HOU5ING FINANCE PW. ITD,

;arrukll Nagai' - 'i:350ri

UM ME ED

Rcad Haryal3 INetA

UMMEED
HOUSI}IG TINANCE



You are rr-!-uirei! to produce the following d$.umenh at the tirne of i$ining:

d!tails

Drona a rya i-i.ii,,
rarrU khN alai . I ? F '!tt.

cg.

UMMEED

,n.L,, 2-7/14/2022

il.:rur:cr..... ..9hitg,S . .

I )t*"4
5i,,tra:r,:,, ..Y. .... .Y . ..

UMMEED HOU5ING FINANCE PW. LTD.



5,000
't,367

833

! All current and taxes,
labour

govemment /
bon'Le by the

Prln clp rl
Dronach3l'!'a '. ,

'gg.;arrukh Nu.iai -

UMMEED HOUSING FINANCE PW. LTD.

UM MEED
}IOU5INGTINANCE

House Fent Allowance

Speeial Allowance 88,408

Rgdaemont B6nsflls

Grat0ily 481 5,772

Conlributions/Dgductio s

P.evident Fufld 3,600

N6tSalary

Fixed & Allowances



OFFER LETTER

Dear Sarthak,

The designatsmr we are
annum at an internal

l,t |uly 2023.

statu tory

You are requesied to

Irlease sigr thc enclosed copv
issuancc,

We are conlident you u'ill be able to
Company and rve look forward to working r,v.ith you.

5incere1,r,,

Umiled

Sachin

Chief Operating Officer

UMMEED HOUS]NG FINANCE PW, LTD.

at CTC of INR 3,05J72/- per
of employment k'ill be at the

Company on or before

be ineorporated in the appoinhnent

along with

the Offer Letber

the success of our

.iial

shall be issued to you on the day ofyour onbr:arding.

-i.-: l0O
;arru kli Niigar - r---.ui

Se.tor 12,
lkryafla ll(DlA

UI\dMEED

D

Co.?. Otr:



1 accept t\e of{er as outlined aboye

(Name).,,...,,...,,.,.,....

Annexure A
You are required to produce the foilo$ing dor-urnents at dre time ofjoinrnli.

,lerails

1.

2.

3

1.

5.

6.

7

6,

9.

Aadhar Card. ef)

Please note:

any irrea.rlarities, deficirncies,
during the inter\.ielv process, Lhe offer is

ln
and data prov.idcd

rl
Dronachar:i a | '' BC

iarrulth NuPnl r't2'35n d

Carp.

UMMEED HOUSING FINANCE PVI. LTD,

lia.lsrE ]NDJA

UMMEED



S:rlary Iireak-up

]> Variable incentive

Bot/emmellt /

Dronac ry ..',:; 1 .l rgg
;afrukh Ni:!

UMMEED HOUSIN6 FINANCE PW, LTD.
Reqd. Orft 318. Dtf Maoiolias, Se.lor 42, Gdf Clnrse Road, G0raaqr - 12?00?, Haflar'a lNolA

ar. - .t 
l:.:;..r lC

Fixed & A,lowances

5,000

7,367
833

48r 5,777
3,C5,772
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\our ('nt.rllcll(,l!l s\irll hr snhi{(t to tl\c tr'r'rts rxplrssed lrclcln and Llte on-iolt
(l)r(lrlierrt0t thc Cr)NUnny, $,hlch ilm ,r lxo ,rcccssiblc [r'ont Contlflny's olliec

tr?llhr[ ]ctt0r; and ulif0rm tcnnJ J[d
scrvcl,

'[qrnl" nrrillrs rllc lntcnrshlp Itcllod Lc. 0llitl0l uhllnruu 6(Slx) Months whlch wlll l,e 0xtcndcd tii/ thc li,tr('you

hl!( oot .r$prirrr(l for yonr llnllsonrcstcr crlrns) tnd 1 (Orc) ycnrand 6 (Slx) rn0otlr thcrca[tcr, Tllls Pcri0d shill
t,xrlllllq nly Ic,wcs ilrllla{lby yau irllilfl lionr thc $tiluhtcd c fl)cd lcirvcsas pcr conpany's policy,

- S0fl r\,ll.'.. tir'rtlrrrerlnI).

/,rrnrDlt ll(11(x l ,rk)rrll rvrth do.lrnxrrtli r crlr)rrlorl

Slll)orrl rDrl Snlxry Sl,'[rtllrc:

. Srltrrn(lSlr0ctur'(.. With cll('.t lr onr yout jL)lDirrI d;1tc, you Lvlll bc cIlltlcd for thc morthly stlpcnd of INR 20,000
dorlnN IIIL,rllshll)

. SJlnry Slr.lrctLll,c- l)ost corrplctiol oI lItcfl]ship, bcbvr will b( ClC b[cakup tor onc yc!r & slx rnonth.

Itost conlplctlo of
Intcr ihi

7-12 l{orths 13.18 Months0'6 months

Amourl flNR) Amount (lNR)A lount (lN R)Itirrticulils
1s 200 153 00t5r00Il,rslc Snllry
7 600 7 6507 200ltRA

160 01600800llivollingAllowincc
113217 2013690SpcclirlAllotlilncc

324527qtSrturdiry WorklnB Allowirrcc
73il 7367266rilruitY
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38571348462958rli\p L'ai('(l fur llind S,rlill-v fprc-T05.)
458400

Ycirly c'1 C
41600 (After 1.5 Years in permanent

l'cirll, lflcentile'i
500000
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A TWI L IO COMPANY

Date: '15 November 2022

Lakhan Singh
H no-3/37-A,
Veena Enclave,
Nangloi, West Delhi,
Delhi- 1 10041

Mobile: +91 8287099098
Email id: lakhanl3500@gmail.com

Dear Lakhan,

We are pleased to offer you the position of Trainee-C++ at ValueFirst Digitat Media private Limited
You will be based at Gurugram and reporting to Engineering Manager.

Please note that you will be on probation for the first six (06) months.

You shall be paid:

Fixed: INR 3,50,000 (Three Lac(s)Fifty Thousand only) per annum

I accept your offer of employment and will start on or before '! 6-Novembet-2022"
Signed

Name: Lakhan Singh

tYour employment with ValueFirst is subjected to the employmenUeducational Background Verification.
Your date of joining may be revised/extended subject to the date that ValueFirst receives the final
Background Verifi cation Report.
ln the event of revision of date ofjoining, revised date

The role, in which you join us, is a very important one which will entall dealing with important and
sensitive information, records and such other matters of the company.

You will, therefore, be required to sign an "Employee lntellectual Property Agreement" of our company
at the time of yourjoining the company.

ValueFirst

art '
al

Dro
www,vfir!t-cofil

Tel.:r91 124 4632000
Emaili info@vfirslcom
crN u64202D12003PTC122688

RBglstBrad office:
G 27Q G Btock. Phase- 6
Aya Nagar. New oelhi
110047. Delhi, lndia

iid .
B-18, lnfocity 1

Sector 34, Gurugram l22OO1
Haryana, lndia

Offer Letter

Signature:
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wrr/w.vfirstoom

T6l +91 124 4632000
Emait: inf o@vfirst.eom
c rN u642020 t2003PTC122688

Offer Letter

L4obile: +91 7 98204437 5
Email id: nikhilsharma2460@gmail.com

Dear Nikhil,

We are pleased to offer you the position of Trainee-C++ at ValueFirst Digital Media Private Limited
You will be based at Gurugram and reporting to Engineering Manager.

Please note that you will be on probation for the first six (06) months.

You shall be paid

Fixed: INR 3,50,000 (Three Lac(s)Fifty Thousand only) per annum

The role, in which you join us, is a very important one which will entail dealing with important and
sensitive intormation, records and such other matters of the company.

You will, therefore, be required to sign an 'Employee lntellectual Property Agreement" of our company
at the time of yourjoining the company.

Please indicate your acceptance by signing one copy of this letter and returning it to us within two days
We look foMard to your joining a dynamic and energetic team that is all set lo win!

Yours sincerely,

Vandana Roy
Authorized Signatory
Human Resources

I accept your offer of employment and will start on or before 5-Decembet-2022.
S ig ned

*Your employment with ValueFirst is subjected to the employmenUeducational Background VeriFlcation.
Your date of joining may be revised/extended subject to the date that ValueFirst receives the final

Regi!itBred Office:

G 270, G Btock, Phase- 6
Aya Nagar New Delhi
llOO47 D6thi- lndia

D
r

B-1
9'

Sector 34. Gurugram 122001
Haiyana, lndia

Nikhil Sharma
House no477,
Gali no 19A,
Surat nagar phase 1,
Gurgaon, Gurgaon,
Haryana- '122001

Date: 25 November 2022

Name: Nikhil Sharma

Background Verifi cation Report.
ln the event of revision of date ofjoining, revised date:
Signature:



www.vfirrtcEm
Teli *gl 124 4632000
Email: info@vfirsr.com
ctN u64202012003PTC122688

Re$steredOffiee:
G 270, G Btoc( Phase- 6
Aya Nagar. New Delhi
110042 Delhi,lndia

ValueFirst

Media l

B-tS_- [lu;e1 " 'i!;+i.96
Sector 34, Gurugram 122001
Haryana, lndia

A TWI L IO COM PANY

Date: 15 November 2022

Mobile: +91 9999725204
Email id: m26.praveen@gmail.com

I accept your offer of employment and will start on or before 16-Novembei2022'

Name: Praveen Kumar

*Your employment with ValueFirst is subjected to the employmenUeducational Background Verification.
Your date of joining may be revised/extended subject to the date that ValueFirst receives the final

Praveen Kumar
House no-416,
PEHLAD PUR BANGAR,
North West Delhi,
Delhi-1 10042

Offer Letter

Dear Praveen,

We are pleased to offer you the position of TraineeJava at ValueFirst Digital Media Private Limrted.
You will be based at Gurugram and reporting to Lead Engineer

Please note that you will be on probation for the flrst six (06) months.

You shall be paid:

Fixed: INR 3,50,000 (Three Lac(s)Fifty Thousand only) per annum

The role, in which you join us, is a very important one which will entail dealing with important and
sensitrve inlormation, records and such other matters of the company.

You will, therefore, be required to sign an "Employee lntellectual Property Agreement" of our company
at the time of your joining the company

Please indicate your acceptance by signing one copy of this letter and returning it to us within two days.
We look forward to your joining a dynamic and energetic team that is all set to win!

Yours sincerely,

Vandana Roy
Authorized Signatory
Human Resources

S ig ned:

Background Verifi cation Report.
ln the event of revislon of date ofjoining, revised date:
Signature:

OF



ValueFirst
A TWILIO COMPANY

Date: l8 November 2022

Ankit Kumar
C/O Kailash Chander,
1 near bus stand,
Lisan(1), Rewari,
Haryana- 123411

l\,4obile: +91 9990522829
Email id: ankitkr.ak23@gmail.com

Dear Ankit,

We are pleased to offer you the position of TraineeJava at ValueFirst Digital Media Private Limited
You will be based at Gurugram and reporting to Lead Engineer.

Please note that you will be on probation for the first six (06) months.

You shall be paid:

Fixed: INR 3,50,000 (Three Lac(s)Fifty Thousand only) per annum

The role, in vvhlch you join us, is a very important one which will entail dealing with important and
sensitrve information, records and such other matters of the company.

You will, therefore, be required to sign an "Employee lntellectual Property Agreement" of our company
at the time of your joining the company.

Please indicate your acceptance by signing one copy of this letter and returning it to us within two days
We look foMard to your joining a dynamic and energetic team that is all set to win!

Yours sincerely,

\
Vandana Roy
Authorized Signatory
Human Resources

I accept your offer of employment and will start on or before 2l -Novembe].aoz2"
Sig ned

Name: Ankit Kumar

'Your employment with ValueFirst is subjected to the employment/educational Background Verification.
Your date of joining may be revised/extended subject to the date that ValueFirst receives the flnal
Background Verification Report.
ln the event of revision of date ofjoinlng, revised date
Signature

wvrw-v ftst-c6m
TeL r91124 4632OOO

Emait: inf o@vfi rst.corn
clN u64202DL2003PTC122688

Registered OtFicc:

G 270. G Block Phase- 6
Aya Nagar New Delhr

110047 Oelhi.lndia

DBital Msdra Pvt Ltd

gr!,t[ift:oor!ru
Dro

iarrukh
irFF

Offer Letter



Admission Dronacharya Group of lnstitutions

From:
Sent:
To:
Subject:

Garima Gupta < garrygupta2016@gmail com >

Tuesday, November I5, 2a221.39 PM

hrops@vfirst com; tpo@ggnindia dronacharya info
Re: CONFIDENTiAt_ Offer Letter Garima Gupta

Thank you for this offer. I'm ready tojoin romorrow

On Tue. I 5 Nov, 2022, 5:44 pm Garuna Gupta, <ganysupta20 I 6al-, elnajl.com> wrote
Thauk you for thc oll'er I'm ready tojoin irnrnediatcly

Otr Tuc, I5 Nov, 2022, 4:49 pm hropsfa)vfirst.com. lirst oorn> wrote

We are pleased to offer you the posirion oi Tra incc- Ja va al Vat! e First Dig itat l/edia P vate Limited to be based at
Gurgaon.

P ease find attached herewith the offer letterfor the same Youarerequrrcdtojonusonorbetore,l6thNov22

Please indicate your acceptanc€ on the mailwilhin 2 days.

AIso, you would be requrred to share Lhe follow ng documents with us:

1 Al experience letters (Ofier, Appointment and Experience)

2 Relieving letter from lastorganizalon (Acceplance of Resignation is [,lus1)

3 All educational cerlificates

4 DOBProof

5 Residence proof

6 Salary Slip (Last lhree l.lonlhs)

7 01 Passpo( size photograph

I Delails of Passport

Kindly bring pholocopy ol all documents as well.
This s to bring 10 your notice lhat your employme n t with ValueF rst or any olher group company is sublecled lo lhe employment
ver ficaton wth your past employers along wth other veriiicalions also
ln c€se of any d iscrepancy/ambig uity/va r a nce n information provided by you during the verlficati alueFirsl holds the rghlto
terminate your offer/employmen t with irnmediate efiect
Should you have any query, please feel free to conlacl us : \!lil
Note- We have also attached BG Check Form which needs to be filled with

Greel ngs lrom ValueFjrsl l1l

L



Human
Rcsources

B lE. SecroF 34, curugrrm t22002,

Disclaimer: The conterlt ofthis email is confidential and intendcd for the recipient specified in message
only It is strictly forbidden to share any part of this mcssage with any third party, without a written
consent ofthc se[der [fyou received this messagc by misrake, plcase rep]y to this messagc and follow
with its deletion, so that we can ensure such a mistake does not occur in the future.

Disclaimcr: The content ofthis email is confidential and intended for the recipient specificd ,., message
only. lt is strictly forbidden ro share any pafi ofthis message with any third party, without a written
consent of the sender. If you received this message by mistakc, please reply to this mcssage and follow
with its deletion, so that we call e[sure such a mistake does not occur in the future.

Disclaimcr: The content of this email is confidential and intended for the recipient specified in message
only. It is strictly forbidden to share any pa ofthis message with any third party, without a written
conselt of the sender [fyou received thls messagc by mistake, please reply to this messagc and fo]low
with its deletion, so that we can ensure such a mistake does not occur in the future.
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l5d Juty 2022

Siddharth Biswas
C-1262 Sushant Lok-l
Curgaon

Dear SiddhartL

We are pleased to offer you the posrrion of Jr. Business Analyst with Vas Info Solutions pvt Ltd The
posilion will be based in our ofiice ar RS Tower, plor No 1267, Near MeEo pillar No.156. New Ashok
Nagar, New Delhtsl10096 and wiU report to our Lead - Consutting uponjoining. We wetcome you to our
team and look forward to a ]ong and mutuatty reward'ng assocrtion.

Your positioo will carry a gross compensation value of R5.5,00,000r Give Lakh Only) per annum the
detailed heak,up along wlth other benefits witl be shared with you on rhe dare ofyoujor;ing.

We expect that you will ke€p rhe terms ofthis offer in stnd confidence.

You are requested to repor on 01"' November 2022 In case yoD fall to report on this dare unless
otherwise agreed in wri(en the offer shatl stand auromarically wirhdrawn.

Please sign a duplicate copy ofthis lefter as loken ofacceprance and retum the same to us ar the earliesr

Thanldng and welcoming you

Vikas Bhatnagar
Director-HR

o Name:

o Sig.ature

Regislered ofiic. Address- Ofi@ No 204,2nd roor, RS Tower. ptol n. 1267,
co,porale otfic. Addr6.- 43-204 VXL Eastem Heighl N

i airu

nl
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VEGA FOAM

Strictly Private & Confidential

01 August 2022

Aakanksha

WZ-10, St no 1411, Sadh Nagar,

Palam, Delha'110045

Contract of lnternship

It is with great pleasure that we extend to you an offer to lo n VEGA FOAM INoUSTRIES

LLP (the "Company") on the followinB terms and conditions

Personal Terms

Employee Name: Aakanksha

lob Title: ERP- Systems Engineer - lntern

Start Date: 8th August 2022

End Date: 29th october 2022

Place of work: suNey No 211/1l2ol, Aushapu r villa8ej G hatkesar Mandal, Keesra

Division, Telangana- 501 301

Monthly Stipend: INR 15,000

1. Dur ng your internship, you must:

1.1. use your best endeavours to promote, protect, develop and further the Company's

birsiness and the business of any Group Company;

1.2. unless prevented by incapacity, devote the whole of your time, attention and abil ties to
the Company's business;

1.3. diligently exercise such powers and perform any duties that the Company may assign to

Email id lnfo@vegafoam com, Phone no: 9010755522
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1 4 comply with all reasonable and lawful directions that the Company rnay give you;

1.5. ensure that you maintain the hiBhest standards of conduct at all times and condLtct your

personal and working life in a way that does not darna8e or risk damaging the Company's

reputation;

lob Title and Outies

2. The Company may chan8e your job title or reporting line from time to time as the

Company considers reasonable or necessary. Such chanBe will not have any effect on your

level of remuneration or on your hierarchical position unless specif ed otherwise.

3. You must carry out all your dutres consistent with yo!r lob Title that the Company may

assign to you and comply with any reasonable instruction(s)that the Company gives you.

4. Based on your performance during the internship, we will determine to offer a PPO, at a

revised compensation agreed upon by both the parties

Hours o{ work

4. You will be required to work 40 hours a week as per Company requirements. The Current

work schedule is: 8:30 AM to 3 PM Monday to Friday wlth alternate Saturday working.

You may be required to work additional hours, including hours on weekends or during
public holrdays, whenever this is reasonably necessary to carry out your duties properly and

in order to make the Company successful. This has already been taken rnto account in

determining your Base Sa ary and benefits and you will not be entitled to extra pay if you

work addihonal hours unless specifically directed by the Company

Place of work

5. Your norma place of work is set out above in the section of this Agreement ent tled

"PersonalTerms"

Holidays

6. Our holday year runs from 1 ianua.y to 31 December. ln addition to 12 public holidays as

published by the company, you will be entitled to 18 days' paid holiday in each complete ho rday

year Allother leaveswillbe as p€rCompany eave policy

T lfyoustartempoymentpartwaythroughaholidayyear,yourentitlementtoholidayswill be

calculated on a pro rata basis- Any paft day's holiday w ll be rounded up to the nearest half daY

flicrlla

Email id: Info(4.)vegatbam.com, Phone no: 9010755522
Dronaah:t'/ r. '
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I You will accrue 1 5 days of holiday each month, and subject to company approval you may take
additional leaves before they accrue (a though you c.nnot take holiday entittement from any
followrng holiday year).

9 Your entitlement to holtday (including public holidayslis inclLtsive ofyourentittement to statutory
annual hol day and additional statutory annuat holiday.

10 You may only take hotday attimes rhat have been approved bythe Company. you should always

8ive reasonable advance notice ofany proposed holiday dates. Upon your written request by
lanuary 15 each year, you may carryforward 5 holidays from one holidayyearto the next year

11 lfyouremployment terminates parrway through a holidayyear, the Company willpayyou a
prorated gross salaryfor each day's holiday which has accru€d forthat hotiday year but not been
taken. lfyou have exceeded your accrued entitlemenq you must repay the appropriat€ sum
(adopting the same calculation set out above) The Company may deduct any repayment from any

Termination of Internship

12. You or the Company may termimtc your Intemship by giving to the other not less than
two (2) weeks' notice in writing.

Return ofPropcrty and Passwords

13. Upon glr,rng or receiving notice of termination ofyour lntcmship, or at such time as the
Company may recluire, you must:

l3 l. immediately return all items ofthe Company's property Nhich you have in your
possession in connection with your lntemship (including any keys, security pass, mobile
phone or oiher electronic devices, tapes, memory sticks, credit cards, all Confidenttal
Information and all original and copy documents,software, data, inlbrmation ofa confidential
nature or othcr mateial belonging to or relating to the business ofthe Company or any
Company held in whatever mcdium (including electronically) whrch rs within your power,
possession or control, whether or not stored or held on cquipment (including but not limited
to any personal mobile tclcphone or computer) and wheiher or not such cquipment belongs to
lhe Company or any Company, and any other propcrty or material belonging to or relating to
the business ofthe Company or any Company orbelonging to any third party who has
provided the propefty to the Company or any Company, which is in your possession or under

Your control); and

13.2 ifyou have any document or infonnation belonging 10 the Compafly on a personal

mobrle telephone, computer or other elcctronic device (which is not to be retumed undcr thc
above prcvisions), forward a copy to the Company and then irrctricvably delete the document
or information You w l pcrmit the Company to inspect any such personal mobile telephone,
computer or other electronic device upon rcqucst ro ensure such steps have been taken-

Drona
,ssEmail id: Info@vegalbam com, Phone no: 9010755522



ConfidcntialitY

Prlnll9i
Email id: Inlb@vegafbam com, Phone no 9010755522

14. In this Agrecment, "Confidential Information" means:

14 I details ofthe Company's or any Company's business and financial information;
business methods, practices and strategres; priciD8 policies and strategies, technological
methods, practlces, and information; marketing, development or management plans or
strategies or forecasts;

14.2. computer software or data of any sort, or hardware architecture, developed, compiled,
owned or licensedby th€ Company or any Company;

14.3. the fact that the Company uses, has uscd, or has evaluated for porential use a particular
computer program, hardware, or system, ifthe djsclosue of such fact to a competitor of the

Company might reasonably be expected to adversely affect ihe competitive positron ofthe
Company relative to that ofsuch a competitor;

14.4 procedures, methods, or techniques developed by or for the Company;

14.5. any document marked or designated as "Confidential" or "Secret";

14.6. any information relating to the Company or any Company or any ofits or their

clients which the Company or any Company or the client reasonably coNiden (or is likely to
consider) to be confidentiall

14.7. confidential information relating to employees, officers or shareholders ofthe Company
and any member ofthe Company; and

14.8 such information as the Company may from time to time designate as being confidential
but does not lnclude information tlat is in the public domain, unless such informatioh is in or
falls into the public domain by a breach ofyour obligations. Nothing in this Ageement
restricts or prohibits you or the Company from initiating communications directly with,
responding to any inquiries ftom, providing testimony before, providing Confidential
Information to, reporting possible violations oflaw.

15. During your Intemship with the Company, Confidential lnformation will be disclosed to
yo!r. You acknowledge and agree that unauthorised disclosure olsuch iniorrnation to third
parties, including unauthoflsed disclosurc to an intemal department at the Company, or use of
such informatron othff than for the express purposes ofthe Company or a Company could
cause irreparable harm to the Company and other Company Companies. The Company
requtes that yoLr be rcspeclful and mindful ofyour use ofConfidential Infornation at all
trmes

16. During and afier your Intcmship, you must not (u ess requfed to do so by law, protected

in doing so by a statutory right of protected disclosure, in the course ofproperly performing
your duties under this Agreement or as authorised by the Company)l



16 I use any trade secrets or Confidential Information for any purposes other than those of
the Company or a Company;

l6-2. disclose any trade seoets or Confidential Information to any person; or

16.3 copy, photograph. duplicatc, draw, sketch, dournload, upload, alter, destroy, rcplicale,

transmrt, mail, or otherwise convey any Confidential Information belongiog to the Company

nor remove the same from the Company's oflice premises or properly. 'l his includes (without

limitation) sending any Colfidential Information to a personal email address.

16.3. L e employed or enBaged by any Person who has employed, appointed or engaged a

Key Person in connection with the carrying on of Restricted Business; and./or

16.3.2. solicit, or try to solicit or place ordels for the supply oiproducls or scrvices from any

Suppler ifa likely consequence is that thc Supplier 1r'ill cease supplying, materially reduce

its supply or vary detrimentally the terms on which it supplies products or se iccs 1o the

Company or any Relevant Group Company

This Agreement

18. By signing this Agreement, you confirm that you are not enlering into Intcmship with the

Company in reliance upon any prior oml or writtefl representations made to you by the

Company or on the Comprny's bchalf: This Agreement contains the whole agreement

berween you and the Company m connection with your Intemshlp and takes effect upon your

Start Date-

IN WITNESS WHERLOF the Partics havc set their hands the day and ycar hcrcaller

G ELteesh (lllnar

#iiEi".
SIGNED on behalfoflhe Cornpany

Enrail id: Info@vegafoam com, Phone no: 9010755522 Dion

Governing Law and Dispute Resolution

17 This Agreemcnt shall be govemed by and lnterpreted under ihe laws oflndia

written and last dated below:



DATED 01 August 2022

I have read, understood, agreed and acccpted the terms and conditions of the Intemship sel

out in this Agreement.

SIGNED

Aakanksha

DATED

Enmil id: Info@vegafoam com, Phonc no: 9010755522
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VEGA FOAM

strictly Private & Confidential

0l August 2022

Raiaputhra. SaiVarsha

A 82 Phase 2

chattarpur enc ave New De hi110074

contra€t of lnternship

It is with great pleasure that we extend to you an offer to join VEGA FOAM INDUSTRIES

LLP (the "Companv") on the following terms and conditions

PersonalTerms

Employee Name: Rajaputhra. Sai Varsha

lob Title: ERP- Systems Engineer lntern

start Date: 8th August 2022

End Date: 29th october 2022

PIace of Work: Swuey No.277/L/2O7, Aushapur Village; Ghatkesar Mandal, Keesra

Division, Telan8ana 501 301

Monthly Stipend: INR 15,000

1. During your internship, you mustl

1.1. use your best endeavours to promote, protect, develop and further the Company's

business and the business of any Group Company;

1.2. unless prevented by incapacity. devote the whole of your time, attention and abilitles to

rhe Companys businessi

1.3. diligently exercise such powers and perform any duties that the CompanV may assign to

I-m.lll ro: lnforrl vegaloam com. Phone no: q010755522 
Dro herya ,..' ' rg9rarru



1.4. comply with all reasonable and lawful directions that the Company may give you;

1.5. ensure that you ma ntarn the highest standards of conduct at all times and conduct your
personal and working life in a way that does not damage or risk damaging the Company's
reputatroni

Hours of Work

4. You wrll be required to work 40 hours a week as per Company requirements. The Current
work schedule is: 8:30 AM to 3 PM Monday to Friday with alternate Saturday working.
You may be required to work additional hours, including hours on weekends or during
public holidays, whenever this is reasonably necessary to carry out your duties properly and

in order to make the Company successful- This has already been taken into account rn

determininB your Base Salary and benefits and you will not be entitled to extra pay if you

work additronal hours unless specifically directed by the Company.

Place of work

5. Your normal place of work is set out above in the section of this Agreement entitled
"PersonalTerms"

6. Our holiday year runs from l lanuary to 31 December. ln .ddition to 12 publlc holidEys as

pub lshed by the company, you will be entitled to 18 days' paid holiday in each complete holiday
year Allother leavesw llbe as perCompany leave policy

7. lf you start employment part way through a holday year, your entitlement to ho adays will be

ca culated on a pro rata basis, Any part day's holiday wi I be rounded up to the nearest hal{ day,

Holidays

Email id: lnfo@vegafoan com, Phone no 9010755522

r9q

lob Title and Duties

2 The Company may change your job title or reporting line frorn time to time as the
Company considers reasonable or necessary. Such change will not have anv effect on your
level of remuneration or on your hierarchical position unless specified otherwise.

3. You must carry out all your duties consistent with your lob Title that the Company may

assign to you and comply with any reasonable instruction(s) that the Company gives you.

4. Based on your performance during the internship, we will determine to offer a PPO, at a

revised cornpensation agreed upon by both the parties



8 You w ll accrue 1.5 days of holiday each month, and sublect to company approvai you may take
add t onal leaves b€fore they ac.rue (although you cannot take holiday entir emenr from any
following holiday year)

9.Your entitlementto holiday (including pub ic holidays)is inclusiveofyourentitlementto statutory
annua holiday and additional statutory annual ho iday

10 You may only take holid.y at times that have been approved by the Company you should a ways

Slve reasonable advance notice of any proposed holiday dates. L,pon your wntten request by
January 15 eachyeer, you maycarryforward 5 holidays fromone holidayyeartothe nextyear

11 lfyour employment terminates part way through . holiday year, rhe Company wil pay you a

prorated grosssalaryfor each day's hohdaywhich has accrued forthat holidayyear bur not been
taken.lfyou haveexceeded your accrued €ntitlemenr, you must repay the appropnate surn
(adopting the same calculation set out above). The Company may deduct any repayment fronr dny

sums due to you.

Termination of Internship

12- You or the Company may terminate your lntemship by giving to the other not less than
two (2) weeks' notice in writjng.

Return of Property and Passwords

13. Upon giving or receiving notice of termination ofyour Intemshtp, or at such time as the
Company may requirc, you mustt

13.1 immediately retum all items ofthe Company's property which you have in ),our
possession in connection with your Intemship (including any keys, security pass, mobile
phone or olher elecronic devices, tapes, mcmory sticks, credit cards, all Confidential
Information and all original and copy documents,software, data, information ofa confidential
nature or other matcrial belonging 10 or relating to the business ofthc Company or any
Company held in whatevcr mcdium (rncluding electronically) which is within your powcr,
possession or control, whether or not stored or held on equiplncnt (including but not lin1ited

to any personal mobile telephone or computer) and whether or not such equipment bclongs ro

thc Compaoy or any Company, and any other property or matelal belonging to or relating to
the business olthe Company or any Company or belonging to any third pafiy who has

provided thc propcny to the Company or any Company, which is in yourpossession or undcr
your control); and

13.2 iFyou have any document or information belonging to thc Company on a personal

mobile telephone, computer or other electronic device (which is not to be retumed under rhe

abovc provisions), forward a copy to the Company and then irretrievably delete the document
or informatlon You wlll permlt lhe Company to inspect any such personal mobile telephone,

computer or other electronic device upon request to ensure s havc bccn takcn

Email id: lnfo(4vegafbam.com, Phone no: 9010755522 ll
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Confidentialitv

14. In this Agreement, "Confidential Information" means:

14.1 details ofthe Company!s or any Compahy's business and finarcial information;
busircss methods, practices and strategies; pricing policies and strategjes, technological
methods, practices, and information; marketing, development or management plans or
strategics or forecasts;

14.2. computer software or data ofany sort, or hardwarc archrtecturc, dcveloped, compiled,
owned or licensed by the Company or any Company;

l4.3 the fact that the Company uses, has used, or has evaluated lbr potential use a pa icular
computer program! hardware, or system, if rhc disclosurc ofsuch fact to a competitor of the
Company might rcasonably be expected to adversely affect the competirive posihon ofthe
Company relali'".j lo lhat ol'5uch a competilol

l4 4- procedures, mcihods, or tcchniques developed by or for the Company;

14.5. any document darked or designated as "Confidential" or "Secret";

14.6 any infonnatron relatjng to the Company or any Company or any ofits or iherr

clients which the Company or any Company or the client rcasonably considen (or is likely to
considcr) to bc confidential;

l4 7. confidcntial inlbrmation rclating to employees, officers or shareholders ofthe Company
and any member ofthe Company; and

14.8 such inlormation as the Company may lrom timc to time designate as being coniidential
but does not include information that is in the public domain, unless such inlormation is in or
falls into the public domain by a brcach ofyour obli8ahons. Nothing ln this Agrcement
restricts or prohibits you or the Company from initiating communicarions directly wlth,
responding to any inquiries from, providing testimony betbre, provrdrng Confidcntial
Information to, reporting possible vrolahons oflaw.

15 During your Intemship with the Company, Confidential Infomation willbe disclosed to
you- You acknowledge and agree that ulauthorised disclosure ofsuch information to lhlrd
parrics, including unauthoriscd disclosurc to an intcmal dcpanment at the Company, or usc of
such infomation other than for the express purposes ofthe Company or a Company could
cause irreparable harm to the Company and other Company Compa.nles The Company
requires that you be respectful and mindful ofyour use ofConfidential Infomation at all
times

16. During and after youl Intemship, you must not (unless required to do so by law, protected
in doinB so by a statutory right ofprotected disclosue, in the couse ofproperly perlonnrng
your duties under this Agreement or as authoflscd by the Company):

: rgc
Email id: Info@vegafodn com, Phonc no: 9010755522
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16 L use any trade secrcts or Confldential Information for any purposgs other than those ol
the Company or a Company;

16.2. disclose any trade secrets or Confidential Information to any person; or

16.3 copy, photograph, duplicate, dmw, skctch, download, upload, alter, destroy, rcplicate,
transmlt, mail, or otherwise convey any Confidential Information belongmg to the Company
nor remove the same from rhe Company's office premises or prope(y. This includes (wilhout
limitation) sending arly Confidenlial Information to a personal email address.

16.3. L e employed or engaged by any Person who has employed, appointed or engaged a
Key Person rn corurection with the carrying on ofRestncted Business; and,/or

t6.3.2. solicit, or try to solicit or place orders for tle supply ofproducts or services ftom any
Supplier rfa likely consequence is that the Supplier will cease supplying, materially reduce
its supply or vary detrimentaily the terms on which it supplies products or services to the
Company or any Relevant Group Company.

Governing Law and Dispute Resolution

17. This Agreemcnt shall be govemed by and interprctcd undcr thc laws oflndia

'l his -{gree mcnt

l8 By signiDg this Agreemenl, you confinn thal you are nol enlering inlo Intemship wilh the

Company in rcllancc upon any prior oral or wflttcn rcprcscntatrons madc to you by dlc
Company or on the Company's behalf. This Agreement contains the whole agreement

belrl'een you and the Company in connection with your Intemship and lakes effect upon your
Slart Dale

I\ \Yl'l NISS WIIIIREOF the Parties have set their hands the day and year hereailer

written and last dated below

G fliteeri (urnar

or,6#ti6t,.

SIGNED on behalfol the Company

Ptircllt "'r8g
Email id lnlb@vcgafoam com, Phone no: 9010755522 Drone.ha':l .,.,..,.""



DATED 01 August 2022

I have read, understood, agreed and accepted the terms and conditions of the Intemship set
out in this Agreement.

SIGNED

Rajaputhra. Sai VarslM

I)ATED

Dronac

Email id: Info@vegafoam com, Phone no: 9010755522
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Cogheau

Congratulationsl

Sincerely,
For Cogneau Systems Private Limited

4*1)"-*pt t;

Internship Offer

Ms. Prerna Mishra
Dronacharya College Of Engineering
H No- 691, Secror-l2, RK Pur:un,
South West Delhi. I10022
E-mail : mprerDaE02@gmail.com

Dear Prerna.

We are de ighted & excited to welcome you to Cogneau Systems M. Ltd. as a Product-
Intern at Cogneau Systems Pvt. Ltd., we believe that our team is our biggest strength and
we take pride in hiring ONLY the best and the brightest. We are conFident [hat you wou d play
a significant role in the overall success ofthe venture and wish you the most enjoyable,
learning packed and tr!ly meaningf!l internshrp experience with Cogneau Systems ht. Ltd.

Your appointment will be governed by the terms and conditions presented in the Annexure A

Ref : CSPL/GGN/ 2022O7 2a152
Oat€ 2810712022

We look forward to you ioining us, Please do not hesitate to call us for any information you
may need. Also, please sign the duplicate of this ofFer as your acceptance and forward the
same to us.

tuhish Kohl

Diredor - People

Cogneau Systems Private Limited

Cogneou Syslems P vote Llmlted
Regd. Offrc er C-30. S F, Moytue .l Gord en. SecToLso, Gurgoo n I 220 I 8,
Tel: +9 I I 24 425.4 I I 5, Emoll: ping@cogneou com
ctN uT2tmHRmt 5PTC057452 orol;ffi;;oar - r:iarE
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Cogneau

Annexure A

You shall be governed by the following terms and condition of service during your internship
with Cogneau Systems Pvt. Ltd., and those may be amended from time to time.

1. You are being hired as a Product - Intern and Mr. Keshav Kufiar wou d be your
Reportrng lqanaqer duflng the internship. As an intern, you would be respons ble for
varlous tasks and actvites assigned to you.

2. Your date of joining is August 1n, 2022 and the duration of the intemship would be till
February 1s,2023. Duflng thrs hme, you are expected to devote your time and eFforts
solely to Cogneau Systerns h^. Ltd. !.!ork. You are also required to let your mentor know
about forthcoming events (if there are any) in advance so that your work can be planned

accordingly.

5. You are expected to conduct yourself with utmost n dea r

mentor, team members, colleagues, clients and custome
respect.

with due

-,r60
ryo

3. You will be working from oFfice for the duration of internship. The office working hours
will be 09:30AM to 06:30Plvl and five days per week starting from Monday to Friday.

1. You will be entitled to one casual leave per month. Not to be carried forward to
subsequent months, in case of non-consumption in a given month.

2. All the work that you will produce at or in relafion to Cogneau Systems Pvt. Ltd. will be

the intellectual property oF Cogneau Systems A/t. Ltd. You are not allowed to store, copy,
sell, share, and distribute it to a third party under any circumstances, Similarly, you are

expected to reFrain from talkrng about your work in public domains (both online such as
blogging, social networking ste and offline among your friends, college etc.) without prior
discussion and approval with your mentor.

3. We take data privary and security very seriously and to maintain confldentiality of any
students, customers, clients, and companies'data and contact details thal you may get
access to during your internship wjll be your responsibility. Cogneau Systems P!,t. Ltd.

operates on zero tolerance principle with regard to any breach oF data security
guidelines, At the completion of the internship, you are expected to hand over all

Cogneau Systems ht. Ltd. worqdata stored on your Personal Computer to your mentor.

4. During the appointment period you shall not engage yourselves direct y or ndiredly or in
any capacity in any other organization (other than your college). In the event of breach

of this condition, this appointment is liable to be terminated forthwith by the company ln
addition, you shall be liable to pay liquidated damages to the Company of an exlent
estimated by the Company.

5. Under norrnal circLrmstances either the company or you may te.minate this association by
provrding a notice of 15 days without assigning any reason. However, the company may

terminate this agreement forthwith under sihlatlons of in-disclplinary behaviors.



Co
7. Cogneau Systems ht. Ltd. is a start-up and we love people who like to go beyond [he

normal call of the duty and can think out of the box. Surprise us with your passton,
intelligence, creativity and hard work - and expect appreciation & rewards to follow.

B. Expect constant and continuous objective feedback from your mentor and other team
members and we encourage you to ask for and provide feedback at every possible
opportunity. It's your right to receive and give feedback - this is tie ONLY way we all can
continuously push ourselves to do better.

9. Have fun at what you do and do the right thing - bofh tie principles are core of what
Cogneau Systems P!t. Ltd. stands for and we expect you to rmbibe them in your day to
day actions and continuously challenge us if we are falling short oF expectations on either
of them.

10. During internship/ you will be paid a flal amount ol Rs. 25,000 per month

I have negotiated, agreed, read and understood all the terms and conditions ofth s lnternship
letter as well as Annexure hereto and afflx my slgnature in complete acceptance of the terms
of the letter.

Date:
Signature

Place:
Name:
College Name:
Roll No.:

Priilcitel cq



CogneaLJ

Ref: C.sP L/ GG N / 202207 29163
Datet 2910712022

Internship Offer

lYr. Rajat Das
Dronacharya college Of Engineering
Makan No-K-390 StreetNo- 8

Mahipalpur, South West Delhi- 110037

E-marl: rajatdashl 606@gmail.com

Dear Raiat,

We are delighted & excited to welcome you to Cogneau Systems Pvt. Ltd. as a Product-
Intern at Cogneau Systems ht. Ltd., we believe that our team is our biggest strength and
!/e take pride in hking ONLY the best and the brightest. We are confident that you would play

a significant role in the overall success of the venture and wish you the most enjoyable,
learning packed and truly meaningful internship experience with Cogneau Systems ht. Ltd.

Your appointment will be governed by the terms and conditions presented in the Annexure A

We look forward to you joining us. Please do not hesltate to call us for any inFormalion you

may need. Also, please sign the duplicate of this oFfer as your acceptance and forward the
same !o us.

Congratulatrons

Sincerely,
For Cogneau Systems Private Limited.

44,/;,)41ril.

Ashish Kohli

Director - People

Cogneau Systems Private Limited

plrrii:l . -;rge

o'o; ffii,:.,i " r""uA

Cogneou Syr6ms Pdvole Um[ed
Regcl. Office:C 30,5F. Moyfield Gorclen, Seciorso. Gurgoon 122018. Horvono,INDIA
Tel:+91 124 425 4115. Emo l:png@cogneou com
ctN u729mHRr0l5PrCo57452



Cognetsu

Annexure A

You shall be governed by the folloe!ing terms and condition of seMce during your internship
with Cogneau Systems P!,t. Ltd,, and those may be amended from time to time.

1. You are being hired as a P.oduct - Intern and Mr. Keshav Kumar would be your
Reporting Manager during the internship. As dn intern, you would be responsible for
various tasks and actrvities assigned to you.

2. Your date of joining is August 1*, 2022 and the duration of the internship would be till
February 11 2023. During thls time, you are expected to devote your time and erforts
solely to Cogneau Systems Ad. Ltd, work. You are also required to let your mentor know
about Forthcominq events (if there are any) in advance so that your work can be planned

accordingly.

3. You will be working from omce For the duration of internship. The omce working hours
will be 09r30AI4 to 06:30PM and flve days per week starting from Flonday to Friday.

1. You will be entitled to one casual leave per month. Not to be carried forward to
subsequent months, in case of non-consumption in a given month.

2. A I the work that you will produce at or in relation to Cogneau Systems Pvt. Ltd !/ill be

the intellectual property of Cogneau Systems P!4. Ltd. You are not allowed to store, copy,
sell, share, and distribule it to a third party under any c rcumstances. Similarly, you are

expected to refrain from talking about your work in public domains (both online such as

blogging, social networking site and oFfline among your friends, college etc.) without prior

discussion and approval with your mentor.

3. We take data privacy and secunty very seriously and to maintain confidentiality of any
students, customers, clients, and companies' data and contact details thaI you may get
access to during your internship will be your responsibility. Cogneau Systems Pvt Ltd

operates on zero tolerance princrple with regard to any breach of data security
guidelines. At the completion of the internship, you are expected to hand over all
Cogneau Systems P!t. Ltd. work/data stored on your Personal Computer to your mentor

4. During the appointment period you shall not engage yourselves directly or indirectly or in
any capacity in any other organization (other than your college), In the event of breach

of this condition, this appointment is liable to be terminated forthwith by the company. In
addition, you shall be liable to pay Liquidated damages to the Company of an extent
estrmated by the Company,

5. Under normal circumstances either the company or you may terminate this association by

providing a nouce of l5 days without assigning any reason. However, the company
terminate this agreement forthwith under situations of rn-discipl r5

prtrcl'i.l . : igg



Co
6. You are expected to conduct yourself with utmost professionalism in dealing with your

mentor, team members, colleagues, clients and customers and treat everyone with due
respect.

7, Cogneau Systems P!t, Ltd. is a start-up and we love people who like to go beyond the
normal call ofthe duty and can think out of the box. Surprise us with your passion.
intelljgence, creativity and hard work - and expect appreciation & rewards to follow.

8. Expect constant and continuous objective feedback from your mentor and other team
members and we encouraqe you to ask for and provide feedback at every possible
opportunity. It's your right to receive and give feedback - this is the ONLY way we all can
continuously push ourselves to do better,

9. Have fun at what you do and do the right thing - both the principles are core of what
Cogneau Systems Pvt, Ltd. stands for and we exflect you to imbibe them in your day to
day actions and continuously challenge us if we are falling short of expectations on either
of thern.

10. During internship, you will be paid a flat amount of Rs. 25,000 per month

I h ave negoLiated, agreed, read a nd u nderstood a I th e te rrn s and conditions of th is Interns h rp
letter as well as Annexure hereto and affix my signature in complete acceptance of the terms
of the letter.

Date:
Signature

Place:
Name:
College Name:
Roll No.:

t\,

p. a.;".1



Admission Dronacha a Grou of lnstitutions

From:

Sent:
To:
C(:
Subject:

ashwaoi kumar@valuecoders com on behalf of Careers @ Vinove
<careers@vinove com>
Friday, September 2, 2022 9i38 PM

gktirkha@gmail com
mahesh@mail vinove-com; Ashwani Kumar; tpo@ggnindia.dronacharya info
Congratulation : Offer Letter/Documentation Pending : Software Trainee : Batch

2023
BONO Declaration (2) (1).docx;Cheque Recieving (l).docx;202207 - Service

Agreement Vinove Software On Stamp Paper (4) docx; Trainee _ Freshers Salary

Breakup - Operations (2) pdt Undertaking For Trainee At Valuecoders Services LLP

(1) pdr

evelo t, Mobite

Attachments

Hl Gaulam lrrkha,

Many Congratutations for getting selected in "]4lgyqlgftware & Services Pvt. Ltd"

Further to your applicatron and subsequent interview with us, we aTe pleased to offer you the
post of Junior Associate Software Develooer Grade "T" in our organizatton.

A detaited offer letter with terms and conditions of their emptoyment wjll be issued after the
documentation, 5o Ptease comptete the documentation 5th sep 2022.

You wilt be requjred to join the duties in the month of Jan'2023 from the office at the fottowing
address. The exact Date Of Jojning witl be intjmated 15 days in advance.

Valuecoders lndia (A Vinove ComDanv)

Plot No. 55P, llnd Floor, Sector 44, Gurgaon, Haryana- 122003
(Ptease share the documents at Gurgaon office)

Fusion Square, 54'58, 3rd Ftoor, Raipur Khadar, Sector 126,

Noida, UP- 20131 3

Follow up
Flagged

About the Company:
Vinoye Software & Services is an ISO 9OO1:2008 and NASSCOM Certified lT Co. with 17+ years of
experience in the Web & mobile industry. Being a speciatized firm for Providing web & mobite
services and solutjons, we haye mastered in deating wlth both, Nationat & lnternatjonaI Ctients

our service portfotio inctudes futty customjzed web desjgn and appI
Apps eBusiness Sotutions. Our cutture boasts of passionate, innovati
professionals.

.,gs
lowi U know m about n r,rr!i(ir r\.e:r ' '_ ri,"o

Follow Up Flag:
Flag Status:

OR

Vinoye Software & Services Pyt. Ltd-

L



http:,//www.vin ove. com
httD: / /www. DixeIcTavonS. com
http: / /www,vatuecoders. com
httD: //www.invoi cera.com
Company Address / Locations
GURGAON
ValueCoders lndia (A Vinoye Company)
2nd Ftoor Ptot no 55 P, Sector 44 Gurugram, Haryana- '122003

NOIDA
Vinove Software & Services Pvt. Ltd.
Fusion Square, 5A-58, 3rd Ftoor, Rajpur Khadar, Sector 126, Noida. Up- 2013i3

AchieYements:
Winner: Deloitte Technotogy Fast 50 lndia
Winner: Detoitte Technotogy Fast 500 Asia Pacific
Winner: NASSCOM lT Emerge lndia 50 2011
Asia Red Hearing 100 Finatist
eRetait sotution Provider lndia 201 1 - 12
Magento Solution Sitver Partner
Proud Drupatcon Sponsors (Munich & Porttand)

lf you wish to know more about us, you may want to review the fottowing;
Our lntroductory Vjdeo (Recommended):

httDs:/ /www youtube.com/watch?v=ZdtB0xNbxcA
FEW OTHER IMPORTANT POINTS

. Photocopies of mark sheets & certificates of your atI education q ua Iifjcation (Originat
documents witl be returned on the same day of ioining after verifjcation so we are not
asking for any originaI documents).

. Passport size photographs (4 copies)

.ldentjty proof Vatid passport / Aadhar card

. PAN card

. Cancetted cheque (for bonk occount details & for records only)

. A Cheque worth Rs. 2 Lakh (in Favour of . Valuecoders Services LLP)

.Attached/Print Services Agreement (on Rs.1O0 Stamp Pap

. Bond Dectaratron (shared in attachment)

. Uodertaking (shared in attachment)

.Cheque Recejving doc- (shared in attachment)

#1. Att setected candidates need to sign a service agreement of 30 months (2.6 yrs)
#2. it an indemnity Bond (worth Rs. 2 Lakh). Where they need to submit a cheque of Rs.
2,00,000 (Only Cheque not money) for the duration of 30 months.
#3. The documentation part witl be done before joining & then the Letter of lntent witt be
reteased.

Etaboration #2 : PS. We are not asking to submjt/deposit a singte rupee to us. We just
need a cheque (jt could be a ZERO batance account as wett), which wilt be kept wrth us for the
next 30 months & witl be returned back after the agreement duration,

Documents required to be submitted:

2

oro "r:f;t*-r", ; l;,,iint



We look forward to your joining our organisation or a [ong, successfu( and mutuatty rewarding
relationship.

Note:

1- No need to share anv oriqinal docu ments onlv DhotocoDv is reouired.

Regards,
MAHESH
HR Executive
Vinove Software & Services (P) Ltd, lValueCoders Services LLP
P +91.124 410A111 I 410A222 M:9958179478
Email id - Mahesh@rnail.vinove.com ; caaeers@vinove.com
ISO 9001:2008 | l\4agento So ut on Silver Partner NASSCOM CERTIFIED
"* New York,// London // New Delhi // curgaon // Noida // Mohali**

ON.DEMAND SOTTWAR! TGAMS

\

3
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3. LO|/Offer Letter will be initiated after vour documentation onlv.

PLEASE FEEL FREE TO CONNECT FOR ANY QUERY / CLARIFICATION.



INTERNSHIP CONTRACT - INDIA

W3 DEV PRIVATE LIMITED

This lnternship Conhact ("Contract") is made online and last updated on 24th Jan,2022,

BETWEEN

Son oI
(the "lntern") S/o/D/o Mr/N4rsMr./Ms Abhishek Kumar Surendra Das

House io- 2398, M' bLock, Near Gupta sweets point,Sanjay Nagar, sector23,

Ghaziabad ,Uttar Pradesh ,PlN code 201002 lndia. (the "Party to the First Part" or the

"Candidate")

AND

W3 DEV PRIVATE LIMITED (the "Company"), a Private Limited Company registered in tndia having
its regislered office at F-20, Jhankar Road, Qutub Vihar Phase l, New Delhi -'110071, lndia. (the
Party to the Second Part)

1. RATIONALE

A confidenliality contracl oullines the terms under which sensitive informalion will remain privileged and
private The parties to a confidentiality contracl may be a comblnation o[ individuals and businesses One
party may disclose conlldential information to the other, or both parties to the confidentiality conlracl may
have exchanged information wrth each olher.

Confidential information in the contert of a confidentral(y contracl is fairly broad. lt encompasses things
like business ideas or concepls to more detailed plans to develop something. Other forms of inlellectual
property benefit from slronger statutory protections, such as copyrighl and lrademarks under the
CopyrightAct '1965 and lhe Trade MarksAct 1995. Confidential information, however, rs more difflcult to
protect under these laws, which is why a confldentialrty conkact can be extremely useful and effective as
a means of safeguarding lhe sensitive nature ofthe informaljon-

2. SERVICE CONDITION

2l REN,IUNERATION

Your monthly gross stipend will be mentioned ln the credentials sheet
email (after you sign this document) from the company on your email add

@w3dev.email. .- r$9
Dron ch.: 'i i _-,. ri.ri.iiri

r trrl.l1 i\"s "'

an lndian Resident residlng at:

Prlt.'
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The Candidale recognizes and acknowledges that the system, business materials, marketing strategjes,
operalional planning, producuservice pricing policies, client details, salary, stipend, revenues, user
rnformation, software knowledge and allsystem documentation relating thereto (,,proprietary lnformation',)
which Company owns, plans or develops, whether for its own use or for use by its clients or relattng
thereto are confidential and propnelary to the Company The Candidate further recognizes and
acknowledges that in order 10 enable the Company to perform services for ils clients, such clients may
furnish to the Company Confidenlial lnformalion concerning lheir business affairs, property, methods of
operation or other data; thai the goodwill afforded to the Company depends upon, among other things the
Company and its employees (Candidate) keeptng such seNices and information confidential (collecttvely,
including Company syslems and Company's clienl information, lhe "Confidenlial lnformatlon')

2,4 NON DISCLOSURE CLAUSE

The Paiy to the Firsl Parl agrees that, except as direcled by the Company, the Party to the First part will
nol al any time, whelher during or after his/her employment with the Company, disclose to any person or
use any confidentral informalion or permil any person lo examine and/or make copies of any documents
which contain or are derived from Confidential lnformation, whether prepared by the Party to the First part

or otheMise coming inlo the Pady la the Ftst Party's possession or conkolwilhoul lhe prior written
permissron oflhe Board of Directors and Company.

The Party 10 lhe First Part agrees and covenants lhat because ofthe confidential and sensilive nature o{
the Conlidential lnformationandbecausetheuseof,orevenlheappearanceoflheuseofthe
Confidential lnformation n certain circumstances may cause irrepa
reputation, or lo clienls of the Company Candidate shall not, unt I t
termrnalron of the internship/employment relationship between the

to the C y and its
he r the
Compa ,tlq q?ndidate, engage,

Page 2/8
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2.2 PERIOD OF PROBATION

Your lnternship with the company is subject to a probationary period of up to 15 days, during whjch time
you will be required to defionstrate to the company's satisfaction your suitability for the position in whlch
you are inlerning. During the period of probation, lhe Company shall be in a discretionary power to
remove or exlend yoLrr probation period depending on your performance and occupational efllciencies for
the position in which you are inlerning.

2.3 CONFIDENTIAL CLAUSE

The Pafty lo the Firsl Palt agrees that except as directed by the Company, the Candidale wtll not at any
time, whelher during or after hls/her tnternship/employment with the Company, disclose to any person or
use any confidential informalion, or permit any person to examine and/or make copies ofany documents
which conlain or are derived from Confidential lnformalion, whether prepared by the Candidate or
otherwise coming into the Candidate's possession or conirol without the prior written permission of the
Company. Any separate Conkact entered between the Candidate and the Company, elaborating this
Clause, shall be construed as part ofthis Contracl and shall be fully binding on both the Parties.

2.5 NON-COI\4PETITION CLAUSE



direclly or jndirectly, or through any corporalions or associates in any business, enterprise or employment
which was a direct client ofthe Company. Any separate Contract entered between the Candidate and the
Company's client, elaborating this Clause, shall be conskued as part of lhis Contract and shall be fulry
binding on both the Parties

The internship is also contingent upon your ability to work for the Company wilhout restriction i e you do
not have any non-compele obligations or other reskictive clauses with any previous employer However
subsequently lfany non-cornpete obligations are discovered you shall be personally liable for the same

2.6 TERMINATION OF INTERNSHIP

The Candidate shallserve a nolice period of 15 days forlbefore separating from the Company,s services

The Company and the Candidate acknowledges and agrees ihat the serving of notice for leaving the
service oflhe Company is the essence ofthe Conlracl and shall be strictly adhered to

The Company shall have the right to terminate this Conlracl at any 1me for lack of performance, for
non-disciplinary behaviour or for any breach of this Contract without any prior notice.

Upon your resignation or retirement from the company or lerminalion ofyour services, you are required io
return all assets and properlies of lhe Company such as syslems, business malerials, documenls
correspondence, machrnes, data, files, books etc.

lf you are absenl for a conlinuous period of 2 working days without obtaining management's approval, the
company may construe this as an acl of abandonmenl and will proceed to follow the process as defined
under the policy concerned.

2.7 MISCELLANEOUS PROVISIONS

ir. You will strictly adhere to the guidelines, policies and/or code of conduct of the Company pertaining to
working hours, leaves, dress code, office cultures and conducts and will work within the framellork oI the
company policies as decided from time to time-

iii. lf any information furnished by you in your applicataon for internship or during the selection process,
is found at any time during your intemshlp to be incorrect or false, and /or ifyou have suppressed material
information regarding your qualificalions and experience, the Company may terminate your services
without notrce or compensation.

iv lt is your responsibility to notify the Cornpany of any changes in your personal information (like

address, contact phone number, addit onal qualifications, marilal status, change of nomln on, passport
details etc ) within 3 working days

"- rEgDror',3chaii
iar.-lrJiiee
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i. You have confirmed that you shall be exclusively working for the company and will not either direcfly
or indirectly take up any employment, engage in any business, or engage in any service wilh any other
person or entity either on a part{ime basis or otherwtse unless permitted by the company over the email.



2 8 REMOTE INTERNSHIP

ln case of remote lnternships, the lntern is required lo respond to company communical ons on at least

one ofthe online plalforms thal company rs using for communication-

3. INFORMATION PROTECTED

The validity of confidentiality contracts can come into question ifthe circumstances under which the

confidential rnformation rs shared or disclosed are not aclually confidential at all The context in which the
informalion is shared must be such that the partres would have understood the confidentjal nature oflhe
informaton

1. The lntern shall not during the course of lnternship or at any time after its termrnation for any reason

whatsoever disclose to any person or entity whalsoever or otheMise make use of any Confldential

lnformation or lnformation which the lntern may have acquired during the course of lnternshrp concerning

the business or affairs ofthe Company or any of rts affiliates, group companies, subsidiaries, etc , or any

of its clients, suppliers or cuslomers

2. For the purpose ofthis lnternship the term "Confidential lnformalion" shall include but shall nol limited

to any information thal is received by the lntern pertaining [o the busrness activities and/or lhe affairs of
the Company (or its Amliates), however Confidential lnformation shall not include any information which (i)

was publicty known and made generally available in the public domaln priory to the time of receipl by the

lntern; (ii) becomes publrcly known and made generally available afler the [eceipl ofthe same by the

lntern through no action or inaction ofthe lntern; (Ir) rs obtained by the lntern from a third pady without a

breach of such third party's obligatrons of conlldentiality; (iv) is required by law to be disclosed by the

lnlern, provided that the Consultant gives the Company prompt wratten nolice o[ such requirement prior

(insofar as practicable) to such disclosure so as to enable Company lo seek, wilh lhe lntern's cooperal on,

to obtain an order protecting the information from pubhc disclosure

3 The lntern further agrees and covenants thal he shall nol commercially explo the Confidential

lnlormation disclosed by the Company and/or use lhe Confidential lnformation disclosed by and/or

acquired by virtue ofthe lntern being in the Contract of the Company for any purpose other lhan Ior the

purpose of perform ng his/her obligatrons n terms hereof.

The Candidate recogn zes and acknowledges lhal the business materials, marketing skalegies,

operational planning, producUservice p.icing policies, tender quolations, government ltatsontng

procurement deia ls, client details user rnformation and all plocess & system docume

thereto ("Proprietary lnformation") which Company owns, plans or d

use by rts clients or relating thereto are confidential and proprietary to th

n relat ng

er for
rdale

further recognizes and acknowledges that in order to enable the C sdrvicesQl:P
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v. You will abide by the Employee Service Conditions as enumerated above. Any and all of lhe lerms
and conditions of service may be modified, altered or changed at any time by the Company at its

discretion

Farlure to do so Ior 48 consecutive hours might result in penally as per stated in Clause 4 of thrs contract-



clients, such clienls may furnish to the Company Confidenlal lnformation concerning their business
affairs, property, methods of operation or other data that the goodwill afforded to the Company depends
upon, among otherthings, the Company and its employees (Candidate) keeping such servrces and
information confidential (collectively, including Company syslems and Company s client information, the
"Conlldential lnformaUon")

5 lntern agrees thal during lhe Term of his lnternship and for a period of 36 (thirty-six) months after the
non-successful termination of the lnternship for any reason (the ,,Non-Compete period,,), whether for ils
own account or for any third party, whether directly or indireclly as an independent conkactor, director,
general manager, Consultant, padner, agenls, intern, employee of any person which direcfly competes
with the business of the Company, and/or any ot theirAfflliates and Clients except with the Company,s
priorwritten consent (which consent shall not be unreasonably wilhheld or delayed)

A. Not to carry on or setup or be employed or engaged by or otherwise assisl, partic pate or be
interested in any capacity in any business which competes with or is similar to the business of
the Company, and/or any of theirAffiliates or clients;

B. N01 lo hire, persuade or cause, or allempt lo persuade any Consultant, agent director, or
olher contractor of lhe Company (or its afliliates) lo lerminale lis relationship with the
Company or its Affiliale, or take any action that may result in the impalrment of the
relationship between such Consullant, agenet, director or olher person or entity of the
Company

3,1 POSSESSION

The Party lo the Firsl Part agrees lhal upon request by company, and in any event upon termination of
employment, Party to the First Part shall turn/hand over to the Company all documents, papers or other
material rn his/her possesslon or under his/her controlwhich may contain or be derived from Confidential
lnformalion, togetherwith all doc!ments, notes or other work product which is connected with or derived
from the Party to the First Parl's services lo the Company whether or not such material is at the date
hereof in Party to lhe Ftrst Part's possesslon. The Party 10 the First Parl agrees lhal he/she shall have no
proprielary interest in any work, application or producl developed or used by the Party lo the First part
and arislng out of his/her employmenl by the Company. The Party to the First Parl shall from lime to time
as may be requested by the Company, do all things which may be necessary to establish or document
Company's ownership of any such work product, including, but not limited to execution of appropnate
copyright applcations or assignments

3.2 SAVING PROVISION

The Parties agree and stipulate that the contract and covenants not to compele
preceding Clause No 5arefairand reasonable n light of all of the facts and ci
relationshrp between the Party to the First Part and the Company, however the

ta ned n lhe
th

rst Pa nd
the Company are aware that in certain circumstances courts have refused 10 enforce

Oronar
the
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4 The lntern acknowledge that the lntern's breach of the provisions oflhrs confidentiality obligations may
cause treparable harm to the Company, for which damages al law may not be an adequate remedy, and
for which Company ts entitled to seek injunclive and/or oiher equitable reljef as well as monetary
damages from a courl ofcompetentjunsdiction.

;airuilh iirlir - i



not to compete Therefore, in [urtherance of and not rn derogation of the provisions of the preceding
Clause the Company and the Parly to the First Pa( agree that n the evenl a courl should decltne to
enforce lhe provrsrons of the preceding Clause, lhat Clause shall be deemed to be modified to restrict
Parly to the First Part's competrtron with the Company to the maximum extent, in both time and
geography, which the court shall flnd enforceable; However, in no event shall lhe provisions of the
preceding Clause be deemed to be more restrictive 1o the Party to lhe Ftst Part lhan those contained
therein

3.3 ENFORCEABLE

The provisions of lhis contract shall be enforceable notwithstanding the existence of any claim or cause of
action of the Party lo the First Part against the Company whelher predicted on this conlracl or otherwise.

3.4 ENTIRE CONTRACT
Thrs Contract contajns the entire contract of lhe Parties to lhe subject matter hereof. This Contract may
be modifled only by an instrument in writing signed by bolh the Parlies hereto.

3.5 INJUNCTIVE RELIEF

The Party to the First Parl acknowledges that disclosure of any Confidential lnformatton or breach of any
ofthe non-competilive covenants or contracl contained herein will give rise to irreparable injury to lhe
Company orthe clients ofihe Company, inadequalely compensable in damages. Accordingly,lhe
Company or, where appropriate a clienl ofthe Company may seek and obtain injuncttve relief against the
breach or threatened breach of the foregoing underlakings, in addilion 10 any other legal remedres which
may be available. The Party to the First Part furlher acknowledges and agrees that in lhe event ofthe
termination ofemployment, lo engage in business activities which are ofa different or nonrompeting
nature with his/her aclivities as a Party lo the Firsl Part of the Company; and that the enforcement ofa
remedy hereunder by way of injunclion shall not prevent the Party to the First Parl from earning a
reasonable livelihood The Party to the First Parl further acknowledges and agrees that lhe covenants
contained herein are necessary for the protection of the Company's legilimate business interests and are
teasonable in scope and conlenl.

3.6 DEALINGS WITH COMPANY'S CLIENTS
lf Parly to the First Part's conhact wilh lhe Company lerminates Ior any reason, lhe Parly 1o the First Part
shall not, for an indefinite penod of time, have any business dealings whatsoever, eilher direclly or
rndirectly or through corporate entitres or associates with any customer or clienl of lhe Company or ils
subsidiaries or any person or firm which has contacted or been contacted by the Company as a potential

customer or client ofthe Company; and the Party lo lhe First Part shall keep in strictest conlldence, both

during the Party to the Frrst Part's employment and subsequent to on of emp t, and shall
not during the period of employment or lhereafler disclose or divulge r corporalion, or
use directly or indi
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par yir
information which in good faith and good conscience oughl lo
including, without limitation, information relating to the



in[ormalion as to sources of, and arrangements for, software or hardware or other services supplied to
customers or clients oflhe Company, submlssion and proposal proced!res ofthe Company, cuslomer or
contact lisls or any other Confidential lnformation.

3.7 RESOLUTION OF DISPUTF
ln the event of any dispule or difference of any nature anstng regarding the terms and condttions and
interpretations of lhe above clauses the same shall be referred io the court of law within the jurisdiction
of New Delhi, lndia.

3.8 SURVIVAL

The provisions ofthis Conkact relating to confidenlialrty or non-cornpetition shall survive the termination of
employment, however caused.

4. PENALTY

ln case of any infringement/default of the contracl, as determtned by "Company', it shall issue a notice to
the "lntern" to rectiry such infringemenudefault within a stipulated Ume. If the infringement is not rectilled
within the stipulated time, a fine upto Rs. 2,00,0001- lRupees Two Lakhs only) shall be imposed by the
"Company" 10 "Candidale" , along with the additional time for recliflcation of such infringemenUdefau[.
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5. VERIFICATION OF OBLIGATION

"lntern" understands that in the course of my internship experience I may have access to and be lnvolved

in the processing of verbal, written, comp!ter generated, computer accessed, fllmed, and/or recorded

information related to clients, employees and staff or the organization or business

,,lntern, underslands that he/she is required to maintain confidentiality of this direcl or indirect information

al all times, both during and after my inlernship expenence.

.lntern,, understands lhal any breach of this contract may resull in disciplinary action, including terminalion

from lhe lnternship Program (with the status of'Failure' placed on my permanent transcript) and legal

action

,,lnlean, certifies by his/her signature thal he/she acknowledges be ng informed of the confldent allty policy

concerning confident al information or its treatment

"lntern" agrees to follow all the company guidelines over tlme

"lntern" agrees to adhere lo and uphold the private and privileged information therein

Hereby, "lntern" is selected to practise lnternship wilh the company but he/she willjoln the company only

after lhe signing of this contract.

lntern Sign must match with any government apProved lD card and should be attached with the

document.

q

lntern Full Name

(Full Legal Name)

(Full Legal Signalure)

abhishek.k@w3dev.email

Apr 1,2,2022

lnternship Program

Phone:
+919958831867

Contact:
contacl(aw3dev.in

lnternship Coordinator

Ashutosh Kumar

(l ntemship Coordn aloi )

Page 8/8

"lntern' understands that he/she will not share, discuss, or reveal any of this nformation w th anyone

Abhishek Kumar

lntern Signature

aLi jrrtur/i{

coordinator:
AshL.rtosh Kumar

V/3 Dev
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02 November 2022

Bhavesh

G urga on

Dear Bhavesh,

We have pleasure in offerinB you an appointment as Management Trainee- Business Analyst with WCube

Solutions Plivate Limited. Your initial place of service will be Gurgaon. However, your services are transferable,

and you can be seconded or deputed by the company to any WCube operation in lndia or abroad.

Your date ofjoining with our organrzation will be "07 November 2022".

You will be under probation for a period of 3 months starting from the date ofjoining.

Your salary will be Rs.4o0,O0O (Rupees Four Lakhs Only) Per annum inclusive of Fixed salary structure

please mail us a signed copy of your acceptance of the offer, confirming your date ofjoininE. As per our standard

procedure, upon joining yo'r shall be issued a formal letter of Appointment.

Your appointment is subject to:

1. You are joining the services of the company on or before the specified date.

2. Your acceptance of the offer in writing.

3. Verification of your testimonials.

The following has to be submitted by you at the time of your ioining:

. Copy of Educational Qualification Certificates.

. Recent photographs

. Copy of all Experience (Last employe/s appointment letter etc).

. Relieving Letter/acceptance of resignation from previous employer.

. Proof of Age & Resid ence (copy of passport election lD card/ Driving License)

. Proof of last salary drawn / pay slip (last salary slip along with salary certificate / Iast compensatlon

revision letter

. Copy of permanent Account Number (PAN) card, This offer of employment will be valid for acceptance by

you for a period of One day from the time of receiving the same.

with our best regards

Yours Sincerely,

For WCube Solution Private Limited

for Candidate

Bhaves

i1r

udit Karan Chandhok

Co-Founder & CEO

DtonBchix lli I r'

riiliiLr.irI r1'e



Annexure - l(Enclosed)

GROSS COMPENSATION PACKAGE

Particulars Per Month (ln Rs.) Per Annum (ln Rs,)

Sasic Salarv 15,000 180,000

HRA 1,500 18,000

special Allowances 13,993 L67,905

Statutory Bonus 7,O42 L2,495

Gross Salary 37,534 378,400

PF 1,800 21,600

Total CTC 33,334 400,000

1. TDS & Other statutory as applicable shall be deducted.

2. Gratuity as per law.

I agree to accept the employment on the terms and conditions mentioned in the letter

Name: Bhaverh

Signature:
Place: Gurgaon

Date:

Dronaclr
ie'iu

..31'l:rl.,l ': lsCI

,.n n,rr,' ' 'l;i r"u$



Website: yantraworld.in

Emai I : !3pi!@yga[41s9!gl=q

Company: Patrina Overseas Llp

Address: Plot No. 297, PH-5,Sector-37

P-2, Gurugram, Hary ana-122001.

Dated: 24th Oct 2022

Offer Letter

Dear Aakash Chaudhary,

Congratulations ! On the behalf of Patrina Overseas Llp, I am Pleased to offer you the position of
Software Developer Your total annual salary shall be Rs. 3,00,000 paid in semi-monthly installments via

direct deposit or cheque on the 'l5th and last day of the month. Your initial apporntment shall commence
on 1st Jan 2023.

This position is a member of the core Technical team. You will directly report to the chief Technology
offlcer. Your service in this capacity is subject to annual review and reappointment in accordance with

company policies.

This offer of appointment does not imply any commitment to your continued employment and

supersedes any other agreements written or oral with regard to your employment at Patrina Overseas
Llp.
Please, lndicate your acceptance of this offer under the terms described above by returning the signed
copy of this fetter no later than 25lh Dec 2022. A copy of this letter is enclosed for your records.

-l tgg'
ui

Kapil

cEo
Patrina Overseas Llp

Email: hr@vantraworld.in
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;arrukh

NAME Vivek Komar

DESIGNATION

BAND Band I
COMPONENTS Per Month (lNR) Per Annum (lNR)

{22s,000 00

{9,3?5 00

4750 C0

EARNED cRoss {A) {30,442.04 l3 6 5,304. S0

l2,5oo oo

<0.00

DEDUCTlONS (8) <2 4,100.00

EARNED NET (A.8I t28,4i2.04 t341,204_50

Perlormance Bonus (Variable) (C) {1,750.00

TITTAL 6RoSS (A+C) t34,192.04 4410,304.50

ADDITIONAL 8EN EFIT (D) t3,307.96 t39,695.50

cosT TO COMPANY (A+C+D) t37,500.00 {45o,ooo.oo



Scanned with CamScanner

F,!. litr1t

R! :.5c0

6J::'.rli}, e ru!n \{ediaal ltriur-nae ;.C Aarrddr!r:rl for.r

IJL - Cil7, Ecer',rr;rn. Cir3nd,v:!ll tJrm Rc!C, Andh*ri (tl, Mumbtrr - l0C 071
f r91l?1951.1118. a.e rrtn.tpnee Lul.com. UJ www neeb:l.eom

cr u r{ 120MH l0llPTC 2?6006



Admission Dronacharya Grou p of lnstitutions

From:
Sent:
To:
Cc:

S ubject:
Attachments:

Follow Up Flag:
Flag Status:

TPO <tpo@gnindia.dronacharya.info>

Monday, July 25,2022 1:57 PM
.TPO'

'Director Director'; principal@ggnindia.dronacharya.info

FW: Regarding Job Opening at NetProphets Cyberworks
image001.png; image002.gif

ll Batch 2023

Follow up
Completed

DearMa'am,

Greetings!!

Sharing the Selection candidates' names from the drive dated 21st July 2022.

Will be sharing their offer letters by coming Monday.

Selected Candidates List

no Name Domain
Raj Verma Development
Nitesh Saini Development
Abhay Tiwari Development
MehulSharma Development
Ashu Kumar Singh Development

Regards
Richa Jaiswal

S

1

2

.f

4
5

From: TPO Imailto:tpo@gnindia.dronacharya.info]
Sent: Tuesday, )uly 79,2022 11:24 Al4
To: 'TPO'
Cc:'Director';'principal@ggnindia.dronacharya.info'
Subject: RE: Regarding Job Opening at NetProphets Cyberworks ll Batch 2023

Dronlc
Farrukh

a i iil'l
N;; ar - t -

Kindly take the final confirmation from students for attending physical plocess at Greater Noida
Campus on 21st July 2022 and update by today with final list by 3PM

1

Dear Ma'am,

Greetings!!

Sharing the List of NetProphets Cyberworks for your reference.
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bhardrvataditi 1 3 I 1(ri.rg

pandeyanjali0T I I (a)er

m
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Ashish
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Male
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Ashu
Kumar
singh

Male
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Male
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DCE
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h yadav

Male
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GG
N
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arya.info
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Male
4t24t20

01

ashi sh. 22032(rD g gnindia. dronac
harva.info

ashutosh.2203 5@ gsnindia.dro
nacharya.info

ankyiakhar22@srnai

rhaankitT9T@gmail

anshusee22(a)email

anui tanu,ar2zl0.zl@) gm

ashu s in gl-r7 8 3 6(a,lema

m
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BHUMI
KA
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Vashist

Male
6t3t200

1
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4t2

DCE
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DCE
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Chandan
Yadav

7171200

2

Fem
ale

8123120

01
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DCE
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DCE
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N
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1

Chirag
Bhatia

3126t20

01

9818539
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chiras..22042(rD, cnindia.dronac2204
2

Chirag
Sharma

Male

DCE

ic
N

9161200
1

701 1093
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DCE

(l(r
N

2204
4

Deepans
hu Bisht

Male

nacharva.info
divvanshi.22049(Essnindia.droFem

ale
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DCE

G,C
N

2204
9
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9990820
233
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N

SHARM
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Male
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001

DCE
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DCE
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Gandhar
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Male
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bhumika.22037@esnindia.dlo
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bhushan-2203 8@ggnindia.dron
acharva.info

chandan.22039(degnindra.dron
acharva.info

Male

chandani.22040@ggnindia.dro
nacharya.info

chirag.2204 I (tz,leqn india. dronac
harya.info

deepanshu.22044@eqnindia.dr
onacharva-info

charva.info

wadhwab23 lO@gma

chan d an karve b (qqglQA

vadavchandani200l (dt

chi25 1201 @email.

chirags326(aivahoo

deepanshu06090l (glgr

oberoideepu 1@smai

shaqaqan592l (rrema

m

4
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Gautam
Chaturv
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Male
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DCE
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N
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Harsh
Kumar

Male
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01

7703876
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DCE

N
GG

2206
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Harsh
Yadav

Male
9lt6l20

01

8527711
014

harsh.2 2 063 \, gqnindia.drr..rrrae

harva.info

DCE

GG
N

2206
7

Ishita
Sehgal

Fem
ale

5122120

01

9667338
880 harva-info

ishita.22067 (tD, india.dronac

DCE

GG
N
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Singh
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Ahmed

Male
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Jatin
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Male
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Male
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DCE
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Jitendra
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Jitendra
Singh
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Male
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U(,
N

2201
J

1/25120

01

9306269
365

Kartiksaini250 I @ gmail.com
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Kartik
saini

Male
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DCE

ic
N

2207
5

Male
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Kunal Male
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000

Male

Keshav
Bhartia

charya.inlb

harshbtech00(Oemai

ishitah24@vahoo.r

kumarjatin 13905@err



DCE
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kunal
bhatt

Male
9112120

01
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kunal.22077(r4egudiq.drcleb
arva.inlb
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N
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DCE
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N
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Lakhan
singh

Male
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Mehak
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Mukul
Thakur

Male
8800145

139 charya.info
mukul.22088 gsnindia.drona

4t7 t200
2

8802060
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naazir .22089 (clggn i nd i a, d ron ac

harva.inlb

DCE

GG
N

2208
9

Nazir
Ansari

Male

2209
0

Naman
Malik

Male
6/21120

00
9996821

384 charya.info
naman.22090 ssnindia.drona
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J

Nikhil
Sharma

Male
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2

DCE

GG
N

9.18827
E+l I

DCE
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N
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Nitesh
Saini

Male
t /24120

02
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nitesh.22099(n, enindia.dronac2209
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Nitesh
Singh

Chauhan
Male
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724 Kq

DCE

GG
N
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Nitisha
Piplani

8181200
0
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DCE

GG
N
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Bhanark
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Male
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6
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DCE
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N

7982044
3'75
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harya.info

n i te sh. 22 0 9 8 CrD e gliindi a. dronac
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N

n itisha.22 I 00(4sqnindia.drona
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lakhanl3500@gmail
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Male
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Male
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Male
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Male
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Privanka
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Rahul
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Male
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Ritik
Grover

Male
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DCE

GG
N

22t3
7

Ririk
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Male
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Male
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Rohan Male
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Rohit
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Male
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Male
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onacharya.info
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arYa.info
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Male
ritik. 22 1 4 1 frDeenindia. dronach

arva-info

rohit.22 1 45@qqnindia.dronach
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Male
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Male
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00
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DCE
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Sonal
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ale

7130120

00
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E+l 1
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Shubha
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Male
9161200

I
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DCE

GG
N
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Sushant
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Male

DCE
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ale
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Utkarsh
Shaw

Male
8/15120

01

9. 1965E
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2111200
1
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{-prlne,
varun.22l

DCE

GG
N
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Varun
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Male
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arya.info
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Varun
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01
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DCE
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Vinay
Dogra

Male
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01
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harva.info

DCE
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Vishal
Bhardw

aj

Male
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001
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N

Yashasv
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Male
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DCE
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Yogesh
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Male
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DCE

GG
N
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Yusuf
Hasan

5111/20
01

8700970
890 harya.info

yusuf.221 86(a) gnindia.dronac

DCE
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N
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Thakan

Male
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01
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From: TPO Imailto:tpo@gnindia.dronacharya.info]
Sent: I4onday, May 30, 2022 3:06 PM

To: 'TPO'
Cc:'Director';'principal@ggnindia.dronacharya.info'
Subject: FW: Regarding Job Opening at NetProphets Cyberworks ll Batch 2023

Dear Ma'am,

Greetings!!

Interested candidates kindly apply for this opportunity by tomorrow i.e. 31st May,
2022 by 5 PM

Registration Link: https : //forms.ele /UJMPJeTAUdYGXhSS

Job Description:
Proactively communicate and collaborate with business teams to analyze
information and functional requirements.
Receive training and perform duties in several delivery departments
Observe experienced workers to acquire knowl of methods rocedures, and
standards required for the performance of duties
Assist the business in identiflring ways to maximize

Dronacha rya t,--:quality, and compliance r -"tZS:06
Ability to solve problems, develop alternative ap problems, and resolve

Deepak
Kataria

mk2066682(4smail

Riteshnehra98(a)gma

Mohit.22954@gqnindia. dronac
harva.info

Job Opening at NetProphets Cyberworks for 2o2B Batch

Profile r - Business Analyst (Fresher)

. Take ownership and initiative, ensuring accuracy and quality in all deliverables

Education:
15



UG : Any Stream
MBA/PGDM in Any Specialization

Desired Candidate Profile
Skills and experience in creative content rwiting (Important)
Fair understanding of digital marketing concepts and best practices
Working knowledge of Internet and SAAS tools like Google Sheets, Google Slides,
etc
Exposure to SEO concepts
Exposure to web analytics tools (e.g. Google Analyics, Netlnsight, WebTrends
etc.)
Analytical mindset and critical thinking
Excellent communication and interpersonal skills

Education UG : Any Stream MBA/PGDM in Any Specialization

Profile s - Software Ensineer Tes g Trarnee
Roles & Responsibilities:

Manual Testing with detailed STLC methods.
Preparation of test plans, test cases, check lists and execution, bug tracking
reporting.
Abilityto wdte test cases and test scenario, test suites, run and generate test
repofts.
Should able to Per{orm all aspects ofveri
,system testing, Accessibility Testing and
Should have knowledge ofbug life cycle.

fication, dingfun nal, regression
Usability

prte.ir; il
Strong Knowledge in SQL queries. Dronechrrva -l- . ,' ^'nn
Shouid have goo"il analyticai skills. -'-'J,''itn r'l ;?r - r- "co
Should have good coordination with the team.

16

Profile z - Digital Marketing Trainee

Roles and Responsibilities
. Assist in the formulation of strategies to build a lasting digital connection with

consumers
. Plan and monitor the ongoing company presence on social media (Twitter,

Facebook etc.)
. Be actively involved in SEO efforts (keyr,vord, image optimization etc.)
. Prepare online newsletters and promotional emails and organize their distribution

through various channels
. Write content for marketing and website
. Collaborate with designers to improve user experience
. Measure performance of digital marketing efforts using a variety of Web analytics

tools (Google Analytics)
. Acquire insight in online marketing trends and keep strategies up-to-date



Should have knowledge in any bug tracking tool

Installing and maintaining operating environments.

Monitoring these operating environments.

Responding effectively and speedily to any problems

Profile a - UI /UX Desisner - T?arnee
Roles & Responsibilities:
. Creating user-centered designs by understanding business requirements and user

feedback
. Creating user flows, layout, designs, wireframes and protolpes
. Translating requirements into style guides, design systems, design patterns and

attractive user interfaces
. Proficient in Adobe Creative Suite (specifically Illustrator, In design and

Photoshop)
. Proficient in prototyping tools such as Figma, XD, PSD, Invision app, Marvel
. Designing UI elements such as input controls, navigational components and

informational components
. Creating original graphic designs (e.g. images, sketches and tables)
. Identifying and troubleshooting IIX problems (e.g. responsiveness)

Profile s - L Database Administr or - Trainee

Roles & Responsibilities:

Candidate should have-
Strong MS SQL knowledge
Good SQL server, scheduling jobs knowledge
SQL server troubleshooting knowledge

Additional Information
Industry: IT- Software Software Services
Functional Area: IT Software - DBA, Data Warehousing

Role: DBA

Desired Candidate Profile:
Strong fundamentals in Algorithms, OOPs and Data Structure
Ability to hustle
analytical Thinking

Profile6- ITSuooort Engineer - Trainee

Roles & Responsibilities:

rinc

DronSchrrya c -,
Fa ukh Naii

Maintaining a professional demeanor with clients and colleagues.

1.7

:' ,. : .:,lgg'
- 1t3J00



Providing training and support.

Ensuring operating environments stay safe and secure.

Updating any software and hardware where necessary.

Documenting all reported malfunctions and actions taken in response

Must know how to use database systems management software, enterprise resource
planning software, andweb platform development software.

About NetProphets C)rberworks :

NetProphets Cyberworks, founded in the year 2ooo, is a CMMi level3, ISO
27oori2or3,ISO goor:zo15 and PCI-DSS certified company, offering integrated
business solutions. Our mission is to be a value-centric, integrated services firm on a
global stage. We offer a full service consulting and development base, with focus on
Data Warehousing and Data Intelligence, and Custom Application services. Our
client list comprises a roster of blue-chip Indian and International clients.

Our offices are situated in Delhi & Noida.

Location: Noida

Offered CTC: 3, oo,ooo
Post the training period i.e. t year, the CTC will be 3,60,000
Please note: Selected candidates will be under probation for 6 months and training
period for r year & they need to sign a service agreement of z years.

Interview process
Level r- Coderbyte Assessment.
Level z- In-person Interview (Technical)
Level z- In-person Interwiew (Managerial)

From: TPO Imailto:tpo@gnindia.dronacharya.info]
Sent: Friday, May L3, 2022 2:28 PM

Tor 'TPO'
Cc:'Director Director';'principal@ggnindia.dronacharya.info'
Subject: FW: Regarding Job Opening at NetProphets Cyberworks ll Batch 2023

Dear Ma'am,

Greetings!!

Kindly ignore the previous mail!! Dton
F

rye i
artukh l'ial ii

'l'tgg'
,.)., U (J

This in regards to Job opening at NetProphets Cyberworks for zoz3 Batch

18

For more details please visit http:/hwvw.netprophet



Interested candidates kindly apply for this opportunity by today itselfby rrPM

NetProphets Cyberworks, founded in the year 2ooo, is a CMMi level3, ISO
27ooti2or3,ISO goor:zo15 and PCI-DSS certified company, offering integrated
business solutions. Our mission is to be a value-centric, integrated services firm on a
global stage. We offer a full service consulting and development base, with focus on
Data Warehousing and Data Intelligence, and Custom Application services. Our
client list comprises a roster of blue-chip Indian and International clients.

Our offices are situated in Delhi & Noida.

For more details please visit h \NWW.ne ro hets obal.com

Technology Capabilities
O Microsoft.Net
A Java
A PHP
O Mobile - Android, iPhone, Windows, Blackberry
O MS SQL Server
O MySQL
A Oracle
A Dahwarehousing - SSIS, SSAS
O Popular CMS Platforms on .Net, Java and PHP
O PopulareComplatform

Job Title: Software Engineer - Trainees
Location: Noida
Eligibility: B.Tech (CS,IT & ECE)
Offered CTC : 3,oo,ooo
Post the training period i.e. t year, the CTC will be 8,60,000

elected candidates will be
need to

Int rvrew rocess
Level r- Coderbyte Assessment.
Level z- In-person Interview (Technical)
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DlonachlrYa.
Falrukh I'l

i;'tgg

Registration Link: https://forms.gle/wrnDhv4HKq8f3oMG8

About NetProphets C.vberworks :

Prl:t



Level z- In-person Interview (Managerial)

Required Skills:
. Ability to program in at least one programming language such as Java, C,
C++, PHP, Dot Net etc.
. In-depth knowledge of programming concepts.
. Excellent understanding of programming principles.
. Excellent logical & Analytical skills
. A team player with good communication skills
. Great attention to detail

Overall, below are the behavioral capabilities that we look for:

t. Passionate, Self-Motivated and Problem Solvers :We look for a
strong desire to learn. A passion for technology & willingness to work hard .

z. Work well with others and ttrive in a competitive team
environment : We strongly believe that - great teams are about
personalities, not just skills.

3. Understand the landscape: Great candidates have an idea of what's
happening in the tech industry, trends of the changing landscape and have
the urge oflearning new things.

4. Know where you want to go and strive for continual
improvement :Most valuable candidates think outside the box and have a
vision beyond the role that they are applying for and present skill sets. This
vision extends to where they want to grow professionally.

5. Demonstrates Innovation and Curiosity :We look for people who ask
questions, enjoy researching and who are big picture thinkers along with the
ability to add value with innovation and practical solutions.

Thanks & Regards,
Richa Jaiswal

From: TPO Imailto:tpo@gnindia.dronacharya.info]
sent: Friday, May 13, 2022 2i20 Pl4
Toi'TPO'
Cc:'Director Director';'principal@ggnindia.dronacharya.info'
subject: Regarding Job Opening at NetProphets Cyberworks ll Batch 2023

Dear Ma'am,

Greetings!!
Dton arya a l ' : rgE'

- i- -vO
Fal rukh NaE::

This in regards to Job opening at NetProphets Cyberworks for zoz3 Batch

Unplaced Interested candidates kindly apply for this opportunity by today itselfby
rrPM

20



About NetProphets Cvberworks:

Our offices are situated in Delhi & Noida.

Level r- Coderbyte Assessment.
Level z- In-person Inter-view (Technical)
Level z- In-person Interview (Managerial)

Technolog, Capabilities
O Microsoft.Net
A Java
A PHP
O Mobile - Android, iPhone, Windows, Blackberry
O MS SQL Server
O MySQL
A Oracle
A Dahwarehousing - SSIS, SSAS
O Popular CMS Platforms on .Net, Java and PHP
O PopulareComplatform

d train

Interview Drocess
,)99
s

21_

D;ontchlrya i .:..1I
Farrukh l!.i!?r - 'i -.i,a

Registration Link: https://forms.gle/wrnDhv4HKq8f3oMG8

NetProphets Clberworks, founded in the year 2ooo, is a CMMi level3, ISO
27oot'.2ot3,ISO goor:zo15 and PCI-DSS certified company, offering integrated
business solutions. Our mission is to be avalue-centric, integrated services firm on a
global stage. We offer a full service consulting and development base, with focus on
Data Warehousing and Data Intelligence, and Custom Application services. Our
client list comprises a roster of blue-chip Indian and International clients.

For more details please visit http://rwvw.netprophetsglobal.com

Job Title: Software Engineer - Trainees
Location: Noida
Eligibility: B.Tech (CS,IT & ECE)
Offered CTC : 3,oo,ooo
Post the training period i.e. r year, the CTC will be 3,6<r,trtr0

Princj,-il

Required Skills:



' Ability to program in at least one programming language such as Java, C,
C++, PHP, Dot Net etc.
. In-depth knowledge of programming concepts.. Excellent understanding of programming principles.
' Excellent logical & Analytical skills. A team player with good communication skills. Great attention to detail

Overall, below are the behavioral capabilities that we look for:

r. Passionate, Self-Motivated and Problem Solvers :We look for a strong
desire to learn. A passion for technology & willingness to work hard .

z. Work well with others and thrive in a competitive team
environment : We strongly believe that - great teams are about personalities,
not just skills.

3. Understand the landscape: Great candidates have an idea of what's
happening in the tech industry, trends of the changing landscape and have
the urge oflearning new things.

4. Know where you want to go and strive for continual
improvement :Most valuable candidates think outside the box and have a
vision beyond the role that they are applying for and present skill sets. This
vision extends to where they want to grow professionally.

5. Demonstrates Innovation and Curiosity :We look for people who ask
questions, enjoy researching and who are big picture thinkers along with the
ability to add value with innovation and practical solutions.

Thanks & Regards,
Richa Jaiswal
Training & Placement Officer,
tr)ronachar-1,a (iroup of Institutions.
Phonc: 0120- 2312012
llxtension: 227
U{,bil.: 8.rAt )r: jtt 7 2, (,91r)lNt)lrrs

l-nuil ; too@cnindia.dronach arya.info
Websitc: rvwrv.dronacharya.infb
Addrcss: 27, Knordedge Park lll Crearcr Noida 201 306 (U.Pl

A Clean Envirorment is a Snle Envirournent.
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t
26'h Ju,ly,2022

Nitesh Saini
Dronacharya Group
Of Institutions,

Greater Noida

Dear Mr. Saini

Subject: Offer of Employment with NetProphets.

We are pleased to offer you an employment as Software Engineer-Trainee at NetProphets Cyberworks Private
Limited. Your initial posting shall be at our Noida, Sector 62 Location. However, based on the work
requirements, you may be posted at any ofthe NetProphets or at its client work locations, India or abroad. Your
joining date would be on 9th Jan 2023.

You would be on a training period for one year. You shall be conhrmed as Software Engineer on
successful completion of training. On confirmation, your CTC shall be INR 3,60,000.

- This offer ofappoinknent is subject to the successful completion ofyour B. tech degree course
prior to due joining date.

In order to verify the information about your qualifications, experience & personal details, please
provide the supporting documents, on the day ofjoining, as per details mentioned in Annexure 2.

Appointment lettff shall be issued to you upon joining the company which will state the detailed terms &
conditions of your employnnent with us. Some of the important terms of your employment are as follows:

a) You would be on probation period for six months and would be confirmed after that on the basis of
overall performance.

b) You shall be following normal business hours as per the Company's Working Hour Guideline. Some
specified roles may also require shift working outside of normal working hours in order to fall into
linewith business requirements/exigencies from time to time. While working on onsite projects
working hours and notified holidays ofthe client location will appty.

c) In the event of your deciding to leave NetProphets, you shall be required to serve two
months' notice period.

e) You shall have to sign a Non-Disclosure Agreement (NDA) at the tirne of olnlng
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Your arnual Costto Company (CTC) shall be INR 3,00,000, The CTC includes Company's contribution
towards PF and Medical Insurance. The breakup ofyour salary structure is attached at Annexure 1.

d) You will fall into the normal appraisal cycle ofNetProphets, which is cunently July ofevery year.



t) Your appointment is contingent upon successful completion ofa background check. We reserve the
right to end our employment agreement with you should the results ofyour background investigation
not be successful.

g) Unless extended in writing by NetProphets, this offer of employment is valid only up to the
givenjoining date.

On your day ofjoining, you are requested to report at our office situated at C-56 A/12,6th floor,
Sec 62, Noida-20130 at 10:30 am and contact Ms. Lydia George, Mob No- 9971129635.

We are all looking forward to having you or our team & an excitingjoumey together

For NetProphels Cyberworks Private Limited

Ramesh Nlalhotra

(Chief Operating Officer)

W

I have read and understood the above terms and conditions ofthe above-mentioned offer letter and I
hereby confirm the acceptance of the same. I will be reporting for duty on 9rh Jan, 23.

Datei

(Nitesh Saini)

*Tlris is a co,upul!pgencroted document hence 'No sigttllut'c' is
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Annexure-I

Salery - Structure

Employee Name

Designation Software Engineer-Trainee

A. PARTICULARS Monthly Annual

1.1 Basic Pay
10,000 1,20,000

I2 House Rent Allowance
5,000 60,000

1.3 Leave Travel Assistance
t.042 r2,500

Convevance Allowance
1,600 19,200

1.5 Medical AIlowance
1,500 18,000

L6 Special Allowance
2,68'7 32,248

2,6t,918
B. DEDUCTTONS

Employee Provident Fund
1,800 2t,600

2.2
350 4,200

23 Income Tax* As per IT Act

Total Deductions (Ercluding lnconre Tax)
2,150 25,800

Net Pa) (Before income Tax)
19,619 2,36,118

C.BENEFTTS

3,I
1,800 21,600

32 Medical Insurance
Company Contribution 300 3,600

33 Gratuity*+
481

3.4 Lile Cover Insurance
590 7,080

Total Benefits
3,171 38,052

Total Pay
Package(A+B+C) 25.000 3,00,000

*lncome T@r-As per the lT Acl
** Grcluity as per the Poyment of Gratuiry Act
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Total
21,429

2.t

Medical Insurance

Employer Providcnt Fund



Annexure -2

As part of the joining, please get the following documents:

Latest passpon size photographs- 4.

PAN card (Mandatory). In case of non-availability ofPAN, photocopy of application.
Aadhar Card (Mandatory).
Proof ofResidence.
Educational degrees and cenifi cates.

1)

2l
3)
4l
s)
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266 Jtly , 2022

Raj Verma
Dronacharya Group
Of Institutions,

Greater Noida.

Subject: Offer of Employment with NetProphets.

We are pleased to offer you an employment as Software Engineer-Trainee at NetProphets Cyberworks Pdvate
Limited. Your initial posting shall be at our Noida, Sector 62 Location. However, based on the work
requirements, you may be posted at any ofthe NetProphets or at its client work locations, India or abroad. Your
joining date would be on 9th Jan, 2023.

Your annual Cost to Company (CTC) shall be INR 3,00,000, The CTC includes Company's contribution
towards PF and Medical Insurance. The breakup of your salary structure is attached at Annexure I.

You would be on a training period for one year. You shall be confirmed as Software Engineer on
successful completion oftraining. On confirmation, your CTC shall be INR3,60,000.

- This offer ofappointment is subject to the successful completion ofyour B. tech degree course
prior to due joining date.

In order to verift the information about your qualifications, experience & personal details, please
provide the supporting documents, on the day ofjoining, as per details mentioned in Annexure 2.

Appointment letter shall be issued to you uponjoining the company which will state the detailed terms &
conditions of your employment with us. Some ofthe imporlant terms ofyour employment are as follows:

a) You would be on probation period for six months and would be confirmed after that on the basis of
overall perlormance.

b) You shall be following normal business hours as per the Company's Working Hour Guideline. Some
specified roles may also require shift working outside ofnormal working hours in order to fall into
linewith business requirements/exigencies from time to time. While working on onsite projects
working hours and notihed holidays ofthe client location will apply.

c) In the event ofyour deciding to Ieave NetProphets, you shall be required to serve two
months' notice period.

e) You shall have to sign a Non-Disclosure Agreement (NDA) at the

1
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Dear Mr. Verma

d) You will fall into the normal appraisal cycle ofNetProphets, which is currently July of every year.

:.1



t) Your appointment is contingent upon successful completion ofa background check. We reserue the
right to end our employment agreement with you should the results ofyour background investigation
not be successful.

g) Unless extended in writing by NetProphets, this offer of employment is valid only up to the
givenjoining date.

On your day ofjoining, you are requested to report at our office situated al C-56 A/12,6th floor,
Sec 62, Noida-20130 at 10:30 am and contact Ms. Lydia George, Mob No- 9971129635.

We are all looking forward to haying you on our team & an excitingjourney together.

For NerProphets Cyberworks Private Limited

Ramesh Malhotra

(Chief Operating Officer)

OF'F'F"R ACCF'PTANCF' & DFCI.ARATION

I have read and understood the above terms and conditions of the above-mentioned offer letter and I
hereby confirm the acceptance ofthe same. I will be reporting for duty on 9th Jan, 23.

Date Signature

(Raj Verma)

*This is o conryuler-gencroted docume t hcnce 'No signalurc ' is req
Pri
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Annexure-I

Employee Name Raj Verrna

DesignatioIl Software Engineer-Trainee

An nua I

1.1 Basic Pay
10,000 1,20,000

t2 House Rent Allowance
5,000 60,000

1.3 Leave Travel Assistance
t,042 12,5 00

14 Conveyance Allowance
1,600 19,200

Medical Allowance
1,500 18.000

t6 Specral Allowance
2,68',7 32,248

2t Employee Provident Fund
1,800 2r,600

22 Medical Insurance
4,200

lncome Tax*2.3 As per IT Act

2,36,118

3.t Employer Provident Fund
l,800 21,600

32 Medical Insurance
Company Contribution 3,600

Gratuity**
481 5,',l72

34 Life Cover Insurance
590 7,080

3.171 38,052

ri i:i rl:l ,r0E'
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Salarv - Structure

Nlonthly

1.5

Total
21,829 2,61,948

B.DEDUCTIONS

350

Total Deductions (Excluding lncome Tax)
2,150 25,800

Net Pay (Before income Tax)
19,619

C.BENEFITS

300

3.3

Total Benelits

Total Pay
Packase(A+B+C)

*lhcohe Tdr-As per the IT Act
+* Gruluily as per lhe Paymenl olGrdluity Act.
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As part of the joining, please get the following documents:

Latest passpon size photographs- 4.
PAN card (Mandatory). In case of non-availability ofPAN, photocopy of application.
Aadhar Card (Mandatory).
ProofofResidence.
Educational degrees and certificares.

;1

Annexure -2
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lUetProphets
Cyberworks
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26r Ju,ly,2022

Mr. Abhay Tiwari
Dronacharya Group of
lnstitutions, Greater Noida

Dear Mr. Tiwari,

Subject: Offer of Employment \yith NetProphets.

We are pleased to offer you an employment as Software Engineer-Trainee at NetProphets Cyberworks Private
Limited- Your initial posting shall be at our Noida, Sector 62 Location. However, based on the work
requirements, you may be posted at any ofthe NetProphets or at its client work locations, India or abroad. Your
joining date would be on 9th January 2023.

Your annual Cost to Company (CTC) shall be INR 3,00,000, The CTC includes Company's contribution
towards PF and Medical Insurance. The breakup of your salary structure is attached at Annexure 1.

- You would be on a training period for one year. You shall be confirmed as Software Engineer on

successful completion of training. On confirmation, your CTC shall be INR3,60,000.

- This offer ofappointment is subject to the successful completion ofyour B. tech degree course

prior to due joining date.

In order to venfy the information about your qualifications, experience & personal details, please

provide the supporting documents, on the day ofjoining, as per details mentioned in Annexure 2.

Appointment letter shall be issued to you upon joining the company which will state the detailed terms &
conditions ofyour employment with us. Some ofthe important terms ofyour employrnent are as follows:

a) You would be on probation period for six months and would be confirmed after that on the basis of
overall performance.

b) You shall be following normal business hours as per the Company's Working Hour Guideline. Some

specified roles may also require shift working outside ofnormal working hours in order to fall intoline
with business requirements/exigencies from time to time. While working on onsite projects working
hours and notified holidays of the client location will apply.

c) In the event of your deciding to leave NetProphets, you shall be required to serve two
months' notice period.

d) Youwill fall into the normalappraisal cycle ofNetProphets, which is currently July ofevery year'

e) You shatl have to sign a Non-Disclosure Agreement (NDA) at the time ofjoining

I
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NetProphets
Cyberworks

0 Your appointment is contingent upon successful completion ofa background check. We reserue the

right to end our employment agreement with you should the results ofyour background investigation
not be successful.

g) Unless extended in wdting by NetProphets, this offer of employment is valid only up to thegiven
joining date.

On your day ofjoining, you are requested to report at our office situated at C-56 A/12, 6th floor,
Sec 62, Noida-20130 at 10:30 am and contact Mrs. Shobhana Bansal, Mob No- 9582106208

We are all lookrng forward to having you on our team & an exciting joumey together

For NetProphets Cyberworks Private Limited

Ramesh Malhotra

(Chief Operating Offi cer)

OFF['R ACCF'PTANCF & DFCI ARATION

I have read and understood the above terms and conditions ofthe above-mentioned offer letter and I
hereby confirm the acceptance ofthe same. I will be reporting for duty on 9th January 2023.

Date; Signature

(Abhay Tiwari)

*This is fi comp ler-gene,'aled document lrence 'No signuture' is requirc
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Annexure-I

Salarv=,:trusture

Ahhav TiwariEmployee Name

Software Engineer-TraineeDesignation

[lonthly AnnualA. PARTICLLARS

1,20,000
Basic Pay

10,000
l1

5,000 60,000
t.2 House Rent Allowance

1,042 12,500
Leave Travel Assistancel3

1,600 t9,200
t.4 Conveyance Allowance

1,500 18,000
1.5 Medical Allowance

2,68'7 32,248
Special Allowancc

III

I II

II
I I
I

1,800 21,600
Employee Provident Fund2.1

4,200350
Medical Insurance2.2

As per lT Act

I I

Income Tax*2.3

C. BE\ET'ITS

2l,6001,800
Employer Provident Fund3.1

300 3,600
Mcdical Insurancc - Company
Contribution

32

5,772481
Gratuity**

7,080590
Life Covcr Insurance3.1

I II

t;001_
Total Pay Package
(A+B+C)

Dronach
;2 rru

t(;fl.
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Total
2,6r,948

B. DEDUCTIONS

25,800

Net Pay (Before ircome Tex)
19,679 2,36,l,r8

Total Benefits
38,052

*lncome Tax- As per the IT Acl
** Gratuity ds per lhe Pdymenl ofGratuiD, Act



NetProphets

As part of the joining, please get the follorving documents:

L) Latest passport size photographs- 4.

2) PAN card (Mandatory). In case ofnon-availability ofPAN, photocopy ofapplication.
3) Aadhar Card (Mandatory).

4) Proof ofResidence.
5) Educational degrees and certificates.

Dronaci'':. ',

Annexure -2
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26h Ju,ly,2022

Mr. Ashu Kumar Singh,
Dronacharya Group of
Institutions, Greater
Noida.

Dear Mr. Singh,

Subject: Offer of Employment with NetProphets.

We are pleased to offer you an employment as Software Engineer-Trainee at NetProphets Cyberworks Private

Limited. Your initial posting shall be at our Noida, Sector 62 Location. However, based on the work
requirements, you may be posted at any ofthe NetProphets or at its client work locations, India or abroad. Your
joining date would be on 9th Jan, 23.

- Your annual cost to company (cTC) shall be INR 3,00,000, The cTC includes company's cont bution

towards PF and Medical Insurance. The breakup ofyour salary structure is attached at Annexurel.

- You would be on a training period for one year. You shall be confirmed as Software Engineeron

successful completion oftraining. On confirmation, your CTC shall be INR3,60,000.

- This offer ofappointment is subject to the successful completion ofyour B. tech degree coulse

prior to due joining date.

In order to veriry the information about your qualihcations, experience & personal details, please

provide the supporting documents, on the day ofjoining, as per details mentioned in Annexure 2.

Appointment letter shall be issued to you uponjoining the company which will state the detailed terms &
conditions ofyour employment with us. Some ofthe important terms ofyour employment are as follows:

a) You would be on probation period for six months and would be confirmed after that on the basis

of overall performance.

b) You shall be following normal business hours as per the Company's Working Hour Guideline- Some

specified roles may also require shift working outside ofnormal working hours in order to fall into

line with business requirementvexigencies from time to time. While working on onsite projects

working hours and notified holidays of the client location will apply.

c) In the event of your deciding to leave NetProphets, you shall be required to serve two

months' notice period.

d) Youwill fall into the normal appraisal cycle ofNetPlophets, which is currently July ofeYery yeaL

r i: i-"
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e) You shall have to sign a Non-Disclosure Agreement (NDA) at the time of joining

a:.1



NetProphets
Cyberworks

t) Your appointment is contingent upon successfirl completion ofa background check. We reserve the

right to end our employment agreement with you should the results of your background investigation

not be successful.

g) Unless extended in writing by NetProphets, this offer of employment is valid only up to the

givenjoining date.

On your day ofjoining, you are requested to report at our office situated at C-56 A"/12' 6th floor,
Sec 62, Noida-20130 at l0:30 am and contact Ms. Lydia George, Mob No- 9971129635

We are all looking forward to having you on our team & an excitingjourney together.

For NetProphets Cyberworks Priyate Limited

Ramesh Malhotra

(Chief Operating Officer)

OF'F'RR ACC['P'TANCF' & DF'CI,ARATION

I have read and understood the above terms and conditions ofthe above-mentioned offer lettcr and I

hereby confirm the acceptance of the same. I will be reporting for duty on 9th Jan, 23.

Date: Signature:

(Ashu Kumar Singh)

*This is ( comput(r-generaletl dacuvlent lrcncc 'No.\igfiature' is retl
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NetProphets
Cyberworks

Annexure-I

SalarY - Structure

Employee Name Ashu Kumar Singh

DesiSnation Software Engineer-Trainee

AnnualA. PARTICULARS

11 Basic Pay
10,000 1,20,000

),.2 House Rent Allowance
5,000 60,000

Leave Travel Assistance
I,042 12,5 00

L3

1,600 19,200
t.4 Convevance Allowance

1,500 18,000
1.5 Medical Allowance

2,681 32,248
Special Allowance

2t Employee Provident Fund
1,800 21,600

Medical Insurance
350 4,200

2.2

23 Income Tax*

2,150

C. BENE}'ITS

21,600
Employer Provident Fund

1,800
3.1

Medical lnsurance - Company
Contribution 300 3,600

3.2

Gratuity* *
,181

3.3

Life Covcr lnsuralce
590 7,080

3.4

3,111

'lncome Tax- As per the l'l'Acl
** Grdtuiry os pet lhe Pdymenl of Gr.lluily Acl

':r;:i 
I
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Monthlv

1.6

Total
2r.829 2,61,918

B. DEDUCTIO\S

As per IT Act

Total Deductions (Excluding Income Tax)

Net Pay (Before income Tax)
2,36,148

Total Benelits
38.052

r 3.00,000 N
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Annexure -2

As part ofthejoining, please gct the follorving documents:

1) Latest passport size photographs-4.
2) PAN card (Mandatory). In case of non-availability ofPAN, photocopy of application.
3) Aadhar Card (Mandatory).
4) Proof ofResidence.
5) Educational degees and certificates.

4
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Mr. Mehul Sharma

Dronacharya Group of
Institutions, Grcater Noida

Dear Mr. Sharma,

Subject: Offer of Employment with NetProphets'

We are pleased to offer you an employment as Software Engineer-Trainee at NetPlophets Cyberworks Private

Limited. Your initial posting shall be at our Noida, Sector 62 Location. However, based on the work

requirements, you may be p-osted at any ofthe NetProphets or at its client work locations, India or abroad. Your

joining date would be on 9tb January 2023.

- Your annual Cost to Cornpany (CTC) shall be INR 3,00,000, The CTC includes Company,s contribution

towards PF and Medical Insurance. The breakup ofyour salary sfucture is attached at Annexure l.

- You would be on a training period for one year. You shall be confirmed as Software Engineer on

successful completion oftraining. On confirmation, your CTC shall be INR3,60,000'

- This offer of appointment is subject to the successful completion ofyour B. tech degree course

prior to duejoining date.

In order to verify the information about your qualifications, experience & personal details, please

provide the supporting documents, on the day ofjoining, as per details mentioned in Annexure 2'

Appointment letter shall be issued to you upon joining the company which will state the detailed terms &

"ondition, 
of yo* 

"mployment 
with us. Some of the important terms of your employment are as follows:

a) You would be on probation period for six months and woukl be confirmed after that on the basis of

overall performance.

b) You shall be following normal business hours as per the Company's Working Hour Guideline Some

specified roles may alio require shift working o Ltsirle ofnormal working hours in order to fall intoline

*ith br.in"r. ."quirementslexigencies from time to time. While working on onsite projects working

hours ancl notified holidays of the client location will apply'

c) ln the event of your deciding to leave NetProphets, you shall be required to serve fwo

months' notice Period.

d) You will fall into the normal appraisal cycle ofNetProphets, which is currently July of every year'

e) You shall have to sign a Non-Disclosure Agreement (NDA) at the time ofjoining

P ri-1ci rr:
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NetProphets
Cyberworks

0 Your appointment is contingent upon successful completion of a background check. We reserye the
right to end our employment agreement with you should the results of your background investigation
not besuccessful.

g) Unless extended in writing by NetProphets, this offer of employment is valid only up to thegiven
joining date.

On your day ofjoining, you are requested to report at our ofhce situated at C-56 A/12, 6th floor,
Sec 62, Noida-20130 at 10:30 am and contact NIrs. Shobhana Bansal, Mob No- 9582106208

We are all looking forward to having you on our team & an exciting journey together

For NetProphets Cybcrrvorks Private Liurited

Ramesh Malhotra

(Chie f Operating Officer)

OFFFR ACCEPTANCE & DECLARATION

I have read and understood the above terms and conditions ofthe above-mentioned offer letter and I
hereby confrrm the acceptance of the same, I will be reporting for duty on 9'h January 2023.

DaLe: Sigmture:

(Mehul Sharma)

''This is u cottrputer-generuled docunrcnt hence 'No signature' b rcq
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Annexure-I

NIehul Sharma

Designation Softlvare Engineer-Trainee

A, PARTICULARS Morthl] Annual

l.l Basjc Pay
10,000 1,20,000

1.2
5.000 60,000

1.3
1,0,12 12,500

1.1 Convevance AIlowance
1,600 t9,2oo

1.5
t,500 18,000

1.6 Special Allowancc
2,68',t 32,248

Total
21,829 2,61,918

B. DEDUCTIONS

Employee Provident Fund
1,800 2t.600

22 Medical Insurance
350 4,200

As per IT Act

Total Deductions (Excluding lncome Tax)
2,t 50 25,800

t9,679 2,36,148

C. BEN"EFITS

Employer Provident Fund
1,800 21,600

3.2 Medical lnsurance - Company
Contribution 3,600

3.3
a 1't)

3.4 Life Cover Lrsurance
7,080

Total Benefits
3,171 38,052

Total Pay Package
(A+B+C)

3

Employee Name

House Rent Allowance

Leave Travel Assistance

Medical Allowance

2.t

2.3 lncome Tax*

Net Pa)'(Before income Tar)

31

300

Gratuity**
.181

590

sGd\
*lncome Tu- As per the IT Act
** Gratuily ds per the Pdynent of Gratuity Act

*fi,..,
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NetProphets
Cyberworks
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Annexure -2

As part ofthe joining, please get the following documents:

1) Latest passport size photographs- 4.
2) PAN card (Mandatory). In case of non-availability ofPAN, photocopy ofapplication.
3) Aadhar Card (Mandatory).
4) Proof ofResidence.
5) Educational degrees and certificates.

4
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NITCO INDIA PRIYATE LTMITED
ctN . u25203H8201 0FTCO40767

Plqt l,lo. : 122. Seclor 08, IMT Manesar,
Gu.ugram' 122050 {Haryana) ltdia

Ph No.: +91 1 24 4sSB 225 - 26
Far No. : 1gl 124 49gB 249

w!1/!!,nirco.cDm
25rr' Arrgust 2022

To,
Mr. Himanshu,

S/o Shri Mukesh Kumar,

H No. 364131, Laxman Vihal
5ec-4. Gurugram. Haryana ' 122001

Dear Mr. Himanshu,

Sub.: Offer Letter

It is our pleasure to extend the following offer of employment t0 you on behalf ofNifco lndia Pvt. Ltd.,

further to the interview and discussions you have had wiih us. You are expected to join duty on 08th

sep.2022.

YoLr are appointed to the position of "Trainee - Ploduction Departmenf' a nd in this capacity; yo u will

report directly to Deputy Manager-Produ€tion Department. Your starting monthly remuneration will

be Rs, 22,500/- (Rupees Twenty-Two Thousand Five Huodred only). You will be on a Irainin8 period

for 01 Year.

You shall be liable for a weel(ly off in a week & your working hours shall be allotted as per company's

working schedule.

After successful completion of the training and reviEw thereol you will be entitled to other allowa nces

and benefits whatsoever as per policies of the orBanization. Regular performance reviews will bs done

to assess your suitability. You shall receive your payments on or before the o7'h of every month'

Offer stands canceled if we finci any deviations in the information provided by you or if you fail to

report to us oo or before pre-decided date. Further we assume that you have not accepted this iob

offer if we do not hear from you before z7'h August 2022.

You will need to present all your original qualification documents, relieving documents, residence

proof, experience certificate, salary 5lip, Govt. identity proof like Pan card, voter lD card, and Passport

etc. with a copy of each and seven passport size photographs, on the date of joining'

Kindly note that the appointment letter shall be issued to you after we complete the authentication

activity of the testimonials submitted & the information furnished by you- Your appointment stands

terminatecl if we find any non-complianee or deviation in the information & documents provided by

you & the company shall take the relevant legal and disciplinary action against You'

We look forward to an enduring relationship with your'self

Nifco lndia Pw. Ltd.,

Rav in Yadav
Head-HR & Admin. ; rq9'p,llxir i.l

Dronaah?,ri",r . .r " 1,.-;d$l
FatruKtr i'' '"- "'
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fiIIFCO ${BIA PRIVATT LI ITEN
CIN i U25203H82010FTC040767

Plol No, : 122, Soclor 08, IMT Mancsar,
Guruqram- 122050 (Haryana) lndia

Ph No.: +91 124 4998 225 - 26
Far No. : +91 124 4998 249

'/rww.nrlco.com25tr AuBust 2022

To,
Mr. Mohit Xumar,

5/o Shri Sohan Lal,

HSIL Colony, quarter' New D -7,

Bahadurgarh, Haryana - l-24507

Dear Mr. Mohit Kumar,

Sub.: Offer Letter

It is our pleasure to exrend the following offer of employment to you on behalfof Nifco lndia Pvt. l-td.,

further t0 the interuiew and discusslons Vou have had with us. You are sxpected to join duty on OBti

Sep.2022.

you are appointed to the position of "Trainee - Production Department" and in this capacity; you will

report directly to Deputy Manager-Production Department. Your starting rionthly remuneration will

he Rs. 22,500/- (Rupees Twenty-fwo Thousand Five Hundred only) You will be on a Trainin8 period

for 01 Year.

Yclu shall be liable for a weekly off in a week & Vour working hOurs shall be allotted as per company's

working schedule

After guccessful completion of the train ing ancl review thereof, you will be entitled to other allowances

and benefits whatsoever as per policies ofthe olBanization. Regular performance reviews will be done

to assess your suitabilitv- You shall receive vour payments on or before the 071" of every month

offer stands canceied if we find any deviations in the information provided by you or if you fail to

report to us on or before pre-decided date. Further we assume that you have not accepted this.iob

offer if we do not hear from you before 27tr August 2022,

you will need to present all your original qualification documents, relieving documents, residence

proof, experience certificate. SalarY 5lip, Govt. identity proof like Pan Card, Voter lD Ca rd, and Passport

etc. with a copy of each and seven passport si2e photographs, on the date ofjoining'

Kindly note that the appointment letter shall be issued to you after we complete the authenticatloo

activiiy oF the testimonials submitted & the infonnation furnished by You. Your appointment stands

terminated if we find anv non-compliance or deviation in the information & documents provided bY

you & the company shall take the relevant IeBal and disciplinary action against you-

We look forward to an enduring relationship with your-self

ifco lndia Pvt. Ltd.,

Ravi er Yadav

Head-HR & Admin.
Dronach':'

iaifui(

p1!1sil:l : rqp.

lu?n"rl.,'l' u""
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I'llFCO INUIA PBIVA l-i lTC0
CIN : U2a203HF201 0FIC040767

PlolNo- i 122, Sector 08, IMT Manesar,
Gurugram- 122050 (Htsryana) lndia

Ph No i +91 12,1 4998 225 - 26
Far No. i rg1 124 AgiA e4g

www,nilco-com

To,

Mr. Munikant Ranjan,
S/o 5h(i Shreekant Upadhyay
H.No. 144,street - 6Dl2, K- Block, Mahipalpur,
New Delhi - 110037

Dear lvlr. M unikant Ranjan,

Sub.: Offer Letter

It is our pleasure to extend the following offer of em ployment to you on behalf of Nifco lndia Pvt. Ltd-,
further to the interview and discussions you have had with us. You are expected to join duty on 08'h
Sep.2022,

You are appointed to the position of "Trainee - Production Departmenf'and in this capacity; you \,vill

report directly to Deputy Manager-Production Departm€nt. Your starting monthly remuneration will
tre Rs.22,500/- (Rupees Twenty-Two Thousand Five Hundred only). You will be on a Training period
for 01 Year.

You shall be liable for a weekly off in a week & your working ho{.trs shall be allotted as per company's
working schedule.

After suc.essful completion of the training and review thereof, you will tre entitled to other allowa nces
and benefit5 whatsoever as per policres of the organization. Regula r performance reviews will be done
to assess your suitability. You shall receive your payments on or before the O71r' of every mon [h.

Otfer stands canceled if we find any deviations in the information provrded by you or if you fail to
report to us on or before pre-decided date Further we assume that Vou have not accepted this,ob
offer if we do not hear from you before 27'h August 2022.

You will need to present all your original qualification documents, relievrng documents, residence
proof, experience certificate, 5alary Slip, Govt. identity proof like Pan Ca rd, Voter lD Ca rd, and Passport
etc. with a copy ofeach and seven passport size photo8raphs, on the date ofjolning.

Kindly note that the appointment ietter shall be issued to you after we complete the authentication
activity of the teslinronials submitted & the information furnished by you Your appointment stands
terminated if we find any non-compliance or deviation in the inFormation & documents provided by
you & the company shalltake the relevant legal and diseiplinary action against you.

We Look forward to an endurinB relationship with your-!elf.

Nifco hdia Pvt. Ltd.,

Ravi Yadav

Head-H Adm in.

25th August 2022

P r-ir: j ':l
DronachlrYa ': ''' -iEg

ialrukh Ncnar ' r'-r'h'.,

lssueDate:-24104/2012 PageNo:-1-1Doc No: HRr FO;05 Revision No:'0:L



NIFGO INOIA PRIVATE UMITED
CIN : U25203HR2o10FTC040767

PlotNo. r 122, Seclor 08, IMT Man69ar,
Gurugrarn-'t22050 {Haryanr) lndia

Ph No. i+gl 124 Asga nE " 26
Fa)( No, : +91 124 4998 2{9

www oifco.com

It is our pleasure to extend the folloirving offer of em ployment t0 you on behalfoF Nifco lndia Pvt. Ltd.,

further to the interuielv and discussions you have had With U5. You aie expected to ioin duty on 08tb

Sep.2022.

You are appointed to the posrtion Of "Trainee - Production Depanment" and in this capacity; yoU Will

report dir€ctly fo Deputy Manager-Production Department, Your starting monthly remunelation will

be R5- 2r,5OO/- (R,lpees rwenry-Two Thousand Five Hundred only). You will be on a Trainin8 period

for 01Year.

25rh August 2022

To,
Mr. Nikhil,
5/o Shri Raj Kumar,
H.No.23223, Street No.5, Heera Nagar,Sec-11,

GuruBram, Haryaoa - 122001

Dear Mr Nikhil,

5ub-: OfIer Letter

Pri;tc:';:'l
Dronacha!-Ya ' : ' '' ':lgs- 'iiriurn 

|rl;;gar ' 'rr':;ti

lssueDate:-24l04/2012 PateNo:-1-1

Ynu shall be liable for a weekly off in a week & your working hours shall be allotted as per company's

working schedule.

Afte r successful com pletion of the training and review thereol you will be entitled to other a liowa nces

and benefits whatsoever as per policies of the organization. ReSular pefolmance reviews will be done

to assess your suitability. You shall receive your payments on or before the 07'h of every month'

oFfer stands canceled if we Find any deviations in the information provided by you or if you fail to

report to us on or before pre,decided date. Further we assume that vou have not accepted this Job

offer if we do not hear from you before 27th August 2022.

You will need to present all your original qualificatjon documentS, relieviog documents, residence

proof, experience certif ica te, 5a lary slip, Govt. identity proof liks Pa n card, voter lD card, and Passport

etc. with a copy of each and seven passport size photographs, on the date of joining

Kindiy note that the appointment letter shall be issued to you after we complete the authentication

activity of the testimonials submitted & the information furnished by you' Your appointment stands

terminated if we find any non-compliance or deviation in the information & documents provided by

you & the company shall take the relevant legal and disciplinary action aBainst You-

We look forward to an enduring relationshlp with yor.rr-self.

ifco lnd ia Pvt. Ltd.,

Ravind Yadav
Head-HR & Admin.

Doc No: HR: FO:05 Revision No:-01,



fqtFc0 rr"r0r.A p&tvA Lt tTEs
CIN i U25203HR2010FTC040767

Plol No. : 122, Se.lor 08, IMT ll|anesar,
curugram- 122050 (Haryana) lndia

Ph No. i ,91 r24 4SgB 225.26
Fax No. I +9t 124 49S8 249

\ivtNw nilco com

To,

Mr. Ritesh Nehra,
5/o Shri Chand Singh,

Vill, Bhudka, PO - Sidrhawali
Gurugram. Haryana - L224L3

Dear lMr. Ritesh Nehra,

Sub.:Offer Letter

It is our pleasure to extend the followiflg offer of employment to you on behalf of Nifco lndia Pvt. Ltd.,
further to the ihtervie!,v and disaussions you have had with us. You are expected to join duty on 08th

Sep.2022.

You are appointed to the position of "Trainee - Production Department" and in this capacity; you will
reporl directly to Deputy Manager-Production Department" Your starting monthly remuneration will
be Rs. 22.500/- (Rupees Twenty-Two Thousand Five Hundred only). You will be on a Training period
for 01 Year.

You shall be liable for a weekly off in a week & your working hours shall be allotted as per com pany's
workinB schedule

After successful completion of the traininB and review thereof, you will be entitled to olher allowances
and benefits whatsoever as per policies of the organization. Regular performance reviews will be done
to assess your suitability. You shall receive your paynlents on or before the 07'h of every nronth.

Offer stands canceled if we find any deviatrons in the information provided by Vou or if you fail to
report to us on or befofe pre-decided date. Further we assume that you have not accepted this job
offer if we do not hear from you before 27tn August 2021,

You will need to present all your oflginal qualification documents, relieving documents, residence
proof, experience certificate, Salary 5lip, Govt. identity proof likp Pan Card, Voter lD Card, and Passport

etc- with a copy of each and seven passport size photographs, on the date of joining,

(i[dly note that the appointment letter shall be issued to you after we complpte the authentication
activity of the testimonials submitted & the information furnished by you. Your appointmeot stands
terminated if we find any non-compliance or deviation in the information & documents provided by
you & the company shall take the relevant legal and disciplinary action against you.

We look forward to an enduring relationship with your-self.

Nifco lndia Pvt, Ltd.,

Ravi er Yadav

& Admin.Head-H

Pri; li ':'l
Dronacharlrs : : '

Far'rukh l'ii;ri'*
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Pride Indio Engineering Solutions Pvt. Ltd

a

IDE INDIEI

(An l50 9001-2015, ISO 14001-2015, ISO 45001-2018 Cenilied Company)
CIN No.U29309HR2019PTC07855s

17\h Dec'2022
Dear Mr Hansraj S/o Sh. Kailash Lal,
K-l68, Chanakya Place,
Janakpuri, New Delhi

Through -Training & Placement officer Ms Renu Dua- Dronacharya college of Engineering.

with relbrence to our meeting with rraining & Placement officer (Ms Renu Dua) of your college
Dronacharya College of Engineering and subsequent campus interview you had witlr us. rve arc
pleased to issue you this letter of intent as a Graduate Engineer Trainec at M/s l,ridc Inrlia' Dngineering Solutions Pvt. Ltd. Plot No 59, Sector-7, IMT Manesar Gurugrau Haryana, your
emoluments & other employment terms shall be as discussed with you during our aforementionecl
meeting.

You rvould be required ro join us on or before January I0,2022 (Tucsday) as mutually agreed please
note that if you fail to join us as specified above, apd liable to submit acceptance copy of your
resignation letter with in 7 days' tirne along with medical fitness certificate of MBBS doctor, in rhis
condition to this offer shall staud cancclled.

You are requested to furnish the following documents at the time ofjoining

/ Proof of your academic (D.O.B. certificate) and technical qualification
/ Six recent passport size colored photographs
/ Photocopy ofPan Card & Aadhar Card
/ Cancelled Cheque

The formal offer of appointment will be given to you within one week of your joining duties. This
letter of intent does not confer any right or status ofbeing an employee ofthe company, until issued a
formtrl letter of appointment.

Please sign the duplicate copy ofthis letter of intent to indicate your acceptance of the sanre

Wishing you all the best and rvelcome you to our organization

Thanking you

For cIn Ltd.

I
( orized Signato (Acc ce FigEetu4e)

''"Jj,:i',iil' ir,,o',, ;'' r''*oltn

Orfice & Work ; Plot No 59, 63, 72, Sector 7, IMT Manesar, Gurugram '122051 (HR ) lndia

Telephone : 0'l ?4407 5021, 4052608

E.mail : iflfo@prideindiaengineering.com, marketing@prideindiaengineering'com

INTENT TETTER

!t:'1
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r.IDE INDIA

Pr ide Indio Engineering Solutions Pvt. Ltd
(An rso 9001-2015, rso 1400r.-2015, l5o 45001-2018 Certitied company)

CIN No.U29309HR2019PTCo?8555

77th Dec'2o)2
Dear Mr Jabez Saji S/o Sh. Saji Verghese,
Flate No - 120, Jai Hind Appartment,
Sector-2, Pocket -1, Dwarika,
New Delhi

Through - Training & Placement Officer Ms Renu Dua- Dronacharya College of Engineering.

With reference to our nreeting with Training & Placernent Ofhcer (Ms Renu Dua) of your collcge
Dronacharya College of Engineering and subsequent campus interview you had with us, wc are

' pleased to issue you lhis letter of intent as a Graduate Enginecr Trainee at M/s Pride India
Engineering Solufions Pvt. Ltd. Plot No 59, Sector-7, IMT Mancsar Gurugram Haryana, your
emolunents & other employment tsrms shall be as discussed with you during our aforementioned
meeting.

You would be required to join us on or before January 10,2022 (.Tuesday) as mutually agreed please
note that if you fail to join us as specified above, and liable to submit acceptance copy of your
resignation letter with in 7 days' time along with medical fitness certificate of MBBS doctor, in this
condition to this offer shall stand cancelled.

You are requested to furnish the follorving documents at the tirne ofjoining

r' Proofofyour academic (D.O.B. cedificate) and technical qualification
/ Six recent passport size colored photographs
/ Photocopy ofPan Card & Aadhar Card
/ Cancelled Cheque

The lormal offer of appointment will be given to you within one week of your joining duties. This
letter of intent does not confer any right or status ofbeing an employee of the company, until issued a
formal letter of appointment.

Please sign the duplicate copy ofthis letter of intent to indicate your acceptance ofthe same

Wishing you all the best and welcome you to our organization

Thanking you

For ride In Engtn tio Ltd.
1r7'

rlncc

,!9

( iized S tory)

Office & Work : Plot No 59, 63, 72, Sector 7, IMT Manesar, Gurugram '122051 (HR.) lndia
TEI€Phone : 0124-4075021 , 4052608

E-mail : into@prideindiaengineering.com, marketing@prideindiaengineering com

INTENT LETTER
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IDE INDIFI

Pride fndio Engineering Solutions Pvt. Ltd
{Anrsoeo,l-201s'r"f 

-ill',1;i3llJiirll?11;"1r"f 
erti{redcompanv)

INTENT LETTER

].i'h oec2oz2
Dear Mr Sunny Saini S/o Sh. Vijay Kumar Saini,
H. No - 877122, Street No-6J,
Gandhi Nagar, Gurgaon

Through - Training & Placement Officer Ms Renu Dua- Dronacharya College of Engineering.

With reference to our meeting with Training & Placemeut Officer (Ms Renu Dua) of your collegc
Dronacharya College of Engineering and subsequent campus interview you had ivith rrs. \\,e lrrc
pleased to issue y'ou this letter of intent as a Graduate Enginecr Trainee at M/s lrridc Indin
Ilngineering Solutions Pyt. Ltd. Plot No 59, Sector-7, IMT Manesar Gurugrarn Har5,ana, your
emoluments & other employnent terms shall be as discussed with you dudng our aforementioned
meeting.

You would be requiled to join us on or bs.flore January 10,2022 (Iuesday) as mutually agreed please
note that if you fail to join us as specified above. and liable to submii aeceptance copy ol your'

resignation letter with in 7 days' tinle along rvith medical filness certific.ate of MBBS doctor, in this
condition to this ofler shall stand cancelled.

You are rcquested to furnish the follou,ing docunlerlts at the tinle ofjoining

/ Proofofyour acad.emic (D.O.lJ. certificate) and technical qualification
/ Six recent passport size colored photographs
i/ Photocopy of Pan Card & Aadhar Card
/ Cancelled Cheque

The furma.l offer of appointment will be given to you within cne week of your joining duties. This
ietter of intent does not confer any right or status ofbeing an eniployee ofthe compauy, until issued a

formal letter of appointment-

Please sign the duplicate copy of this letter of intent to indicate your acceptance ofthe same

Wishing you all the best and welcome you to oru orgauization

1-halking you

Fol Pride India gr t. Ltd.

zed SignatorJ, (Acccp ISfihture)- qsg

Dror 
irrJ'i(i] i;;a;'- 1 r.;'rii

) 9(Au

TelePhone : 01244075021' 4052608

E-mail : info@prideindiaengineering.com, marketing@prideindiaengineerinq com

Office & Work: Plot l,,lo 59, 63, 72, Sector 7, IMT Manesar, Gurugram -12205'l (HR.) lndia
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E INDIFI

Pride Indio Engineering Solutions Pvt. Ltd
(An rso so,1'201s' ri,f 

,illli;3lli,li3,1i?llifJi"ertiried 
companv)

INTENT LETTER

17'h De(2o22
Dear Mr Vaibhav S/o Sh. Deepak Kumar,
Bhora Kalan Patadudi Road, Gurgaon

Through -Training & Placement Officer Ms Renu Dua- Dronacharya College of Engineering,

With reference to our meeting with Training & Placement Ofhcer (Ms Renu Dua) of your college
Dronacharya College of EngineerinB and subsequent campus interview you had with us, we are
pleased to issue you this letter of intent as a Graduate Engineer Trainee at NVs Pride India
Engineering Solutions Pvt. Ltd. Plot No 59, Scctor-7, IMT Manesar Gurugram Haryana, your
emoluments & other employment terms shall be as discussed with you during our aforenrentioned
meeting.

You would be required to join us on or before January 10, 2022 (Tuesday) as mutually agreed please
note that if you fail to join us as specified above, and liable to submit acceptance copy of your
resigrration letter rvith in 7 days' tirne along with medical fitness certificate of MBBS doctor, in this
condition to this offer shall stand cancelled.

You are lequested to fumish the fbllowing docunrents at the time ofjoining

r' Proofofyour academic (D.O.B. certificate) and technical qualification
/ Six recent passport size colored photographs
/ Photocopy ofPan Card & Aadhar Card
/ Cancelled Cheque

The formal offer of appoinhnent will be given 1o you within one week of youi joining duties. This
1efter of intent does not confer any right or stanrs ofbeing an employee of the company, until issued a

formal letter of appointment.

Please sign the duplicate copy of this letter ofintent to indicate your acceptance ofthe same

Wishing you all the best ard welcome you to our organization

Thanking you

For ride Ind Engin t. Ltd.Pvu

;3

I( Signatory) (Acceptance Signatule)

Prirc
D ro n achc r';a :' rfE

Office & Work : Plot No 59, 63, 72, Sector 7, IMT Manesar, Gurugram '1?2051 (HR-) lndia
Telephone; 012440750 21, 4052608

E-mail : info@prideindiaengineering.com, marketing@prideindiaengineering.com



P rova rtest inB lndia PrNate Limited

(Formerly known as Make Positive Provar lndia Private Lrmited)

Unitech Cyber Parl! Tower B,

4th Floor, Sec 39, Girrugram,
HarYana- 122 003, lndia

Web: provartesting com

Email: neelam.sharma@provartestrnS.com
Ph:0124-6687453

Mukul Thakur

L/123, Room No 12,

Street no-5, Near Shiv Murti Complex,

Mahipalpur, New Delhi-110037, lndia

25th )uly 2022

Offer of lnternship

Dear Mukul,

Fu rther to speaking with Neela m Sh arma on 23'd July 2022, we are delighted to make you an

offer of lnternship with Provartesting lndia Private Limited.

Your lnternship start date will be Wednesday, 27th July 2022. Your gross salary (CTC) will be

INR 4,00,000 (Four Lakh Rupees) per annum.

During your lnternship, you will be entitled to 12 days Annual Leave (plus statutory days).

Benefits include family medical insurance coverage through our company's employee benefit

plan.

Your duties will include but are not limited to working with the global Provar team to create

unique customer solutions leveraging the full power of the Manual and Automation Testing

platform. You will also responsible for participating in a paid 12 months on-site training

program to enhance your knowledge of Salesforce, Provar, and other technical skills. lnterns

will receive training on manual and automated testing, Selenium, Salesforce, and Java

you are also expected to stay in touch with the latest technologies related to the Testing

platform and you may be required to work on other platforms as well. lt is expected that you

will continue to maintain your existing relevant certifications and may be required to achieve

further certifications subject to business need.

Please find the enclosed document:

Annexure A: Estimated break-up of your salary.

we would appreciate a verbal and written decision from you regarding this offer (subject to

any discussions around the enclosed) by close of business on 26th July 2022'

Pri:triata,l
in lnd a lClN: U72900HR2016PTC058517

fonachi'r';eD
F ar] ukn li6alrt. 1i,idfi4

rEg,



Provartesting lndia Private Limited
(Formerly known as Make Positive Provar lndia Private Limited)

Unitech Cyber Park, Tower B,

4th Floor, Sec 39, Gurugram,
Haryana- 122 003, tndia
Web: provartesting.com

Email: neelam.sharma@provartesting_com
Ph:0124 5587453

ln addition, please note that this offer is dependent on you having permission to work in the
lndia by the start of internship. Therefore, you will be required to bring with you photographic

ID and proof of such e.g. passport, on your first day, if you haven't already done so.

lf you have any questions on the enclosed, please do not hesitate to call or contact me at

neelam.sharma @provartesting.com.

Yours sincerely,

Neelam Sharma

People Manager

P i'i;1c;. i I

p v0r

Reg stered in lndra C N U7290011R2016PTC058517

Dronachalri''. .. ,- rEg'
Farrukh Nagr. . 1r:1!!i,i



p vor
Provartestint lndia Private Limited

(Formerly known as Make Positive Provar lndia Private Limited)
lJnitech Cyber Parl! Tower B,

4th Floor, sec 39, Gurugram,
Haryana- 122 003, lndia
Web: provartesting.com

Email: neelam.sharma@provartesting.com
Pht 0L24-6687 453

Schedule A

Salary and Emoluments

Components Amount (INR)

Fixed Pay Monthly Yearly

Basic 1-4,1-67.00 L,to,oo4.00

HRA 7,084.00 85,008.00

Other Component 10,282.33 1,2 3,388.00

Sub-totol (A) 37,533.33 3,78,400.00

LTA *

5ub-totol (B)

21,600.00

sub-totol (C) 7,800.00 27,600.00

Total Fixed Salary (A+B+C = D) 33,333.33 4,00,000.00

Cost To company (CrC) (D) 4,00,000.00

p.1rqi 
f, el

Ras,srer€d in rndid crN: u r2eooHR2o15P 'couslpn ach a r y e. ' ' I "--gg'-- 
r-arrukh lj;iir - 1r.a{i!'ri

Food Coupons

Employer Contribution to EPF 1,800.00

x Leave Travel Allowance is optional and is provided to extend the tax benefit to employees.

Also, the amount shall be taxable if not opted by the employees. Amount will be paid

annually.

** You will be eligible to participate in a discretionary annual bonus plan, with a target equal

to 5% of your Fixed Salary.

over and above the Total fixed solorv of the emolovee.



p vor
Provartesting India Private Limited

(Formerly known as Make Positive Provar lndia Private Limited)

Unitech CYber Park, Tower B,

4th Floor, Sec 39, Gurugram,
Haryana- 122 003,lndia

Web: Provartesting com

Email: neelam.sharma@provartesting com
Phi 0124-6687453

Raj Verma

RZF 891-8, Netaji Subhash Marg,

Raj Nagar 2, Palam Colony,

Sector 8, Dwarka-1.10077, lndia

25th )uly zo22

Offer of lnternshi

Dear Raj,

Further to speaking with Neelam Sharma o^ 23'd )ulY 2022, we are delighted to make you an

offer of lnternship with Provartesting lndia Private Limited.

your lnternship start date will be wednesday, 27th July 2o2z.Yout gross salary (cTC) will be

INR 4,00,000 (Four Lakh Rupees) per annum.

During your lnternship, you will be entitled to 12 days Annual Leave (plus statutory days)'

Benefits include family medical insurance coverage through our company's employee benefit

pla n.

Your duties will include but are not limited to working with the global Provar team to create

unique customer solutions leveraging the full power of the Manual and Automation Testing

platform. You will also responsible for participating in a paid 12 months on-site training

program to enhance your knowledge of Salesforce, Provar, and other technical skilis. lnterns

will receive training on manual and automated testing, selenium, Salesforce, and Java'

you are also expected to stay in touch with the latest technologies related to the Testing

platform and you may be required to work on other platforms as well. lt is expected that you

will continue to maintain your existing relevant certifications and may be required to achieve

further certifications subject to business need.

Please find the enclosed document:

Annexure A: Estimated break-up of your salary.

We would appreciate a verbal and written decision from you regarding this Offer (subject to

any discussions around the enclosed) by close of business on 26th luly 2022'

I't ir: -l
Dronacha.r;a l:..,.r_ -, -- rgg

Farrukh Nagar ' 1!:r;h+

Registercd rn lndia I CIN: U72900HR2015



pr vor
Provartesting lndia Private Limlted

(Formerly known as Make Positive Provar lndla Private Limlted)

Unitech CYber Parlt Tower B,

4th Floor, Sec 39, Gurugram,
Haryana- 122 003, lndia

Web: ProvartestinS.com
Email: neelam.sharma@provartestinE-com

Ph:0724-66a7453

ln addition, please note that this offer is dependent on you having permission to work in the

lnd ia by the start of internship. Therefore, you will be required to bring with you photographic

lD and proof of such e.g. passport, on your first day, if you haven't already done so.

lf you have any questions on the enclosed, please do not hesitate to call or contact me at

neela m.sharma @prova rtesting. com.

Yours sincerely,

Neelam Sharma

People Manager

Ic;{:aI
Dionacii., r':;:r
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Provartesting tndia Private Limited
(Formerly known as Make Positive Provar lndia Private Limited)

Unitech Cyber Park, Tower B,

4th Floor, Sec 39, Gurugram,
Haryana- 122 003, tndia

Web: provartesting.com
Email: neelam_sharma@provartesting.com

Ph:0124-6687453

Siddharth Sharma

G-628, Qutab Vihar Phase 1,

Goyal Dairy, Near Sector 1.98,

New Delhi - 110071, lndia

25th July 2022

Offer of lnternshi

Dear Sidd harth,

Further to speaking with Neelam Sharma on 23td July 2022, we are delighted to make you an

offer of lnternship with Provartesting lndia Private Limited.

Your lnternship start date will be Wednesday, 27th July 2022.Your {oss salary (CTC) will be

INR 4,00,000 (Four Lakh Rupees) per annum.

During your lnternship, you will be entitled to 12 days Annual Leave (plus statutory days).

Benefits include family medlcal insurance coverage through our company's employee benefit
plan.

Your duties will include but are not limited to working with the global Provar team to create

unique customer solutions leveraging the full power of the Manual and Automation Testing
platform. You will also responsible for participating in a paid 12 months on-site training
program to enhance your knowledge of Salesforce, Provar, and other technical skills. lnterns

will receive training on manual and automated testing, Selenium, Salesforce, and Java.

You are also expected to stay in touch with the latest technologies related to the Testing

platform and you may be required to work on other platforms as well. lt is expected that you

will continue to maintain your existing relevant certifications and may be required to achieve

further certifications subject to business need.

Please find the enclosed document:

Annexure A: Estimated break-up of your salary.

We would appreciate a verbal and written decision from you regarding this Offer (subject to

any discussions around the enclosed) by close of business on 25th July 2022.

ft;t c

Regstered in l.dra CIN: U72900HR2016PTC058517
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p or
Provartesting lndia Private Limited

(Forflrerly known as Make Positive Provar lndia Private Lrmited)

Unitech Cyber Parl! Tower B,

4th Floor, Sec 39, Gurugram,
Haryana- 122 003,lndia

Web: provartesting.com

Emailr neelam.sharma@provartesting.com
Ph: 0124-6681 453

ln addition, please note that this offer is dependent on you having permission to work in the

ln d ia by the start of internsh ip. Therefore, you will be requ ired to bring with you photogra phic

lD and proof of such e.g. passport, on your first day, if you haven't already done so.

lf you have any questions on the enclosed, please do not hesitate to call or contact me at

neelam.sharma@provartesting.com.

Yours sincerely,

Neelam Sharma

People Manager

D ron ach c,irY e r' ',' rqg.

Rsgistered in lndia lclN: U7290oHR2o16PTco58517 ialtUkll li;; il = !
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Provartesting lndia Private Limited

(Fornrerly known as Make Positive Provar lndia Private Limited)
Unitech CYber ParL Tower B,

4th Floor, Sec 39, Guru8ram,
Haryana- 122 003, lndia
Web: ProvartestinS.com

Email: neelam.sharma@provartesting.com
Ph:0124-6687453

Schedule A

Salary and Emoluments

Amount (l,VRComponents
MonthFixed Pay

7,70,004.00t4,t67.OOBasic

85,008.007 ,084.OO

Food Coupons

1.0,282.33Other Component

3,78,400.0037,533.33Sub-totol (A)

LTA *

Sub-totol (B

21,600.001,800.00Employer Contribution to EPF

27,600.007,800.00sub-totol (c)

33,333.33Total Fixed salary (A+B+C = D)

4,00,000.00Cost To Compan (crc) (D)

Dronacht.Iie
nc';

Reg stered rn lndia CIN: U72900HR2016PTC058517
r ai i uKh I

Yearly

HRA

1,23,388.00

4,00,000.00

* Leave Travel Allowance is optional and is provided to extend the tax benefit to employees.

Also, the amount shall be taxable if not opted by the employees. Amount will be paid

annually.

** You will be eligible to participate in a discretionary annual bonus plan, with a target equal

to 5% of your Fixed Salary.

over ond obove the Total fixed solorv of the emplovee.

\qq
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October 25, 2022 03:26:00

Priyanka Kalaliya
Gurgaon

Dear Priyanka Kalaliya,

With reference to your application and further discussion, we are pleased to inform that you have been

selected for Software Engineer Trainee internship training with Renewbuy.com (RB lnfo Service Pvt Ltd)

based at curgaon laryana. Your internship has been scheduled for 12 months, starting from 03-Oct-2022.

. post successful completion of lnternship and successful completion of your graduation you will be

onboarded as Software Engineer.
. Post confirmation your CTC will be 5.5 LPA

On the date of your reporting, please submit self-attested copies of the following documents along with

the origina ls for verification:
. Aadhar Card & Pan Card
. Cancelled Cheque
. Two Passport Size Photographs

Congratulations and we look forward for giving a well-defined learning curve to you'

We wish you allthe best.

For RB lnfo Services Pvt Ltd

Pankaj Kumar sinha
Senior Manager - Human Resources

atc rliaiiil?t rv", sr
sector 32 6urugram

Haryana 122OO1

ciN - u749S9HR2021 FTCO9A232
Dronac

F artui(il l! i;J

Subject: Letter of lntent for lnternship

The project details will be shared during training.

Stipend Offered - Rs. 29,157.00 /- per month

You are required to report for training, at the mentioned below address:

Renewbuy.com
2nd Floor Plot No 94 Sector32 Gurgaon122001
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octobet 25, zo22 03:24:00

GAUTAM CHATURVEDI

Gurgaon

Subject: Letter of lntent for lnternship

OeaT GAUTAM CHATURVEDI,

With reference to your application and further discussion, we are pleased to inform that you have been
selected for Software Engineer Trainee internship training with Renewbuy.com (RB lnfo Service Pvt Ltd)

based at Gurgaon Haryana. Your internship has been scheduled for 12 months, starting from O3-Oct-2O22.

. Post successful completion of lnternship and successful completion of your graduation you will be

on boa rded as Software Engineer.
. Post confirmation your CTC will be 5.5 LPA

The project details will be shared during training.
Stipend Offered - Rs.29,167.0O /- per month

You are required to report for training, at the mentioned below address:
Renewbuy.com
2nd Floor Plot No 94 Sector32 Gurgaon122001

Pankaj Kumar Sinha

Senior Manager - Human Resources

Dronacfi
Fatiu

at\ia
kh r':

Haiyana 12ZOO1

On the date of your reporting, please submit self-attested copies of the following documents along with
the originals for verification:
. Aadhar Card & Pan Card
. Cancelled Cheque
. Two Passport Size Photographs

Congratulations and we look forward for giving a well-defined learning curve to you.

We wish you allthe best.

For RB lnfo Services Pvt Ltd
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Oclober 25, 2022 04 : 15 :00

Harsh Kumar
Delhi

Subject: Letter of lntent for lnternshlp

Dear Harsh Kumar,

With reference to your application and further discussion, we are pleased to inform that you have been

selected for Software Engineer Tralnee internship training with Renewbuy.com (RB lnfo Service Pvt Ltd)

based at Gurgaon Haryana. Your internship has been scheduled for 12 months, starting from 03-Ocl-2O22.

On the date of your reporting, please submit self-attested coples of the following documents along with
the originals for verification:
. Aadhar Card & Pan Card
. Cancelled Cheque
. Two Passport Size Photographs

Congratulations and we look forward for giving a well-defined learning curve to you.

We wish you allthe best.

For RB lnfo Services Pvt ttd

Sector 32 Gurugram
Haryana 122OOt

crN " u 7.{999H R2021 PTCO9Ii23 2

. Post successful completion of lnternship and successful completion of your graduation you will be

onboarded as Software Engineer.
. Post confirmation your CTC will be 5.5 LPA

The project details will be shared during training.
Stipend Offered - Rs.29,L67.OO l- per month

You are required to report for training, at the mentioned below address:

Renewbuy.com
2nd Floor Plot No 94 Sector32 Gurgaon122001

Pankaj Kumar Sinha
Senior ManaBer - Human Resources

rqg '
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October 27, 2022 0L:L2:0O

Raman

Gurgaon

Subject: Letter of lntent for lnternship

Dear Raman,

with reference to your application and further discussion, we are pleased to inform that you have been

selected for Software Engineer Trainee internship training with Renewbuy.com (RB lnfo Service Pvt Ltd)

based at Gurgaon Haryana. Your internship has been scheduled for 12 months, starting from 03-oct-2022.

. post successful completion of lnternship and successful completion of your graduation you will be

onboarded as Softwa re Engineer.
. Post confirmation your CTC will be 5.5 LPA

The project details will be shared during training.

Stipend Offered - Rs. 29,157.00 /- per month

You are required to report for traininS, at the mentioned below address:

Renewbuy.com
2nd Floor Plot No 94 Sector32 Gurgaon122001

On the date of your reporting, please submit self-attested copies of the following documents along with

the originals for verification:
. Aadhar Card & Pan Card
. Ca ncelled Cheque
. Two Passport Size PhotograPhs

Congratulations and we look forward for giving a well-defined learning curve to you'

We wish you allthe best.

For RB lnfo Services Pvt Ltd

Pankaj Kumar Sinha

Senior Manager - Human Resources

l
Dronacti:^r;i'

PRIVATE LIMNTEO
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Haryana 122{}01
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octobet 27, 2022 01:09:00

Sub.ject: Letter of lntent for lnternship

With reference to your application and further discussion, we are pleased to inform that you have been
selected for Software Engineer Trainee internship training with Renewbuy.com (RB lnfo Service pvt Ltd)
based at Gurgaon Haryana. Your internship has been scheduled for 12 months, starting from O3-Oct-2022.

' Post successful completion of lnternship and successful completion of your graduation you will be
onboarded as Software Engineer.

. Post confirmation your CTC will be 5.5 LpA

The project details will be shared during training.
Stipend Offered - Rs.29,L67.OO l- per month

You are required to report for training, at the mentioned below address:
Renewbuy.com
2nd Floor Plot No 94 Sector32 Gurgaon122001

On the date of your reporting, please submit self-attested copies of the following documents along with
the origina ls for verification:
. Aadhar Card & Pan Card
. Cancelled Cheque
. Two Passport Size Photographs

Congratulations and we look forward for giving a well-defined learning curve to you.

We wish you all the best.
For RB lnfo Services Pvt ttd

Pankaj Kumar Sinha
Senior Manager - Human Resources

Dronachal-v:: :

Farrukh N;;';' "

Anshuman kumar
Gurgaon

Dear Anshuman kumar,



r r $gRvtcss
PRIVATE LIM'TED

october 27, 2022 0LtL7"OO

Adarsh Dhiman
Gurgaon

Subject: Letter of lntent for lnternship

Dear Adarsh Dhiman,

With reference to your application and further discussion, we are pleased to inform that you have been
selected for Software Engineer Trainee internship training with Renewbuy.com (RB lnfo Service pvt Ltd)
based at Gurgaon Haryana. Your internship has been scheduled for 12 months, starting from 03-Oct-2022.

' Post successful completion of lnternship and successful completion of your graduation you will be
onboarded as Software Engineer.

. Post confirmation your CTC will be 5.5 LPA

The project details will be shared during training.
Stipend Offered - Rs.29,L67.OO l- per month

You are required to report for training, at the mentioned below address
Renewbuy.com
2nd Floor Plot No 94 Sector32 Gurgaon122001

On the date of your reporting, please submit self-attested copies of the following documents along with
the originals for verification:
. Aadhar Card & Pan Card
. Cancelled Cheque
. Two Passport Size Photographs

Congratulations and we look forward for giving a well-defined learning curve to you.

We wish you all the best.
For RB lnfo Services Pvt Ltd

Pankaj Kumar Sinha

Senior Manager - Human Resources

Dronachi,
t:arruk

atN - u7.r999ilR2021 PaC09a232 3rd Floor. PI6t No- 94

. -q. Se.tor 32 Gurugram
Haryana 122OO,
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october 25, 2022 03t27:OO

Yusuf Hasan

Faridabad

Subject: Letter of lntent for lnternship

' Post successful completion of lnternship and successful completion of your graduation you will be
onboarded as Software Engineer.

. Post confirmation your CTC will be 5.5 LPA

The project details will be shared during training.
Stipend Offered - Rs, 29,167.O0 l- per month

You are required to report for training, at the mentioned below address:
Renewbuy.com
2nd Floor Plot No 94 Sector32 Gurgaon122001

On the date of your reporting, please submit self-attested copies of the following documents along with
the originals for verification:
. Aadhar Ca rd & Pa n Ca rd
. Cancelled Cheque
. Two Passport Size Photographs

Congratulations and we look forward for giving a well-defined learning curve to you

We wish you all the best.
For RB lnfo Services Pvt Ltd

Pankaj Kumar Sinha
Senior Manager - Human Resources

Dronachi:
Farruk

3rd Floor, Plot No. !t4
s9(tor 32 Gurugra,n

rlfHaTyana 122ool

clN u7499911R2021PTC09a232

Dear Yusuf Hasan,

With reference to your application and further discussion, we are pleased to inform that you have been
selected for Software Engineer Trainee internship training with Renewbuy.com (RB lnfo Service pvt Ltd)
based at Gurgaon Haryana. Your internship has been scheduled for 12 months, starting from O3-Oct-2022.
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Appointment Letter

Date: 2"d August,2O22

Dear Mohit

with reference to your application and subsequent interview with us, we are pleased to appoint you as
Di8ital Marketing lntern in our organization on the following terms and conditions.

Date ofJoining: 5th Septr2O22

Stipend during lnternship: Company will offer you a stipend of Rs. 50OOO/- per month.

Package: Company will offer you the package of15 LpA. Effective post your gr
completion.

a & internship

the service, you
rojects or any

Place/Transfer: Your present place of work will be at Gur
shall be liable to be posted/transferred anywhere to

ugram
5

eth
c

ngU

n

on your performancesedaB5hno

other estab shment in lndia at the so e discretion o

your service wi I be confirmed with the pa

eM

e

e

Probation/Confirmation: You will be on

personal use

r the probation period

5

Appraisals: You are eligible for yearly apprarsals depending upon you and your company,s performance.

,' :1, .

i SEc:105, Gurgaon Haryana lndia 122001@ https://resometa.com/ X infopr" i".. ,,Q,



Pesometo

During the period of your employment with the company, you will devote full time to the work of the
company. Further, you will not take up any other employment or assignment or any office, honorary or
for any consideration, in cash or in-kind or otherwise, without the prior written permission of the
Com pa ny.

1. You must acknowledge that you are accepting the pre-placement offer for full-time employment at
the company along with the full-time internship.

2 Youwill keep Resometa informed regarding your college examination schedules to avoid any last
minute work hampers. You will not be taking part in other competitive examinations, apart from the
college academics, which will impact & lessen the working hours at Resometa.

3. You will manage your college classes on your own or either by taking a non-obligation certificate
(NOC)from your college to devote full working time at Resometa.

4. You will not be entitled to any documentation process from the company,s enfl if you break the

8. Anyofourtechnical orother important information which mightcome intoyour possession during
the continuance of your service with us shall not be disclosed, divulged, or made public by you even
thereafter. You can not disclose any information of the company like any data, project plan, or any
other information, even after you leave the company. lf done so, the company can or will take legal
action against you.

9. lf at any time in our opinion, which is final in this matter you are found non-performer or guilty of
fraud, dishonest, disobedience, disorderly behavior, negligence, indiscipline, absence from duty
without permission or any other conduct considered by us deterrent to our interest or of violation of
one or more terms of this letter, your services may be terminated without notice and on account of
the reason of any of the acts or omission the company shall be entitled to recover the damages from
you.

10. You will not accept any present, commission, ratifica n in cash or kind from a ny
person, party or firm or Company having to deal wi an you are offered any, you

i1J.

I

;i36!i:l
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Pesometo

should immediately report the same to the Management.

1L. This appointment letter is being issued to you based on the information and particulars furnished
by you in your application (including bio-data), at the time of your interview and subsequent
discussions. lf it transpires that you have made a false statement (or have not disclosed a material fact)
resulting in your being offered this appointment, the Management may take such action as it deems
fit in its sole discretion, including termination ofyour employment.

1.2. Youwill beresponsibleforthesafekeepingandreturningoodconditionandorderofall Company
properties/assets/documents/digital assets, which may be in your use, custodyor charge.

13. Security: Disciplinary Process for Breach of Security: Any breach in security as per information
security policy will be taken seriously by the Company. An immediate Supervisor will repon such
breach to HR. Depending on the severity of the incident, disciplinary measures like a verbal or written

the employe6"can't put any notice period during the internship and they need to adhere to the
Employment Tenure Agreement clause during their stay at the company.

(ii) Employment Tenure Agreement: You must acknowledge that while accepting the offer, you are
accepting the full-time employment (pre-placement offer) at Resometa. You will not be allowed
to leave the company before your full-time employment effective date. Not adhering to the
agreement will be subject to a legal breach of contract. Resometa reserves the right to take action
legally.

{iii) lntegrity issues such as proxy attendance, giving confidential information to competitors or
unauthorized members, submitting any false declarations, engaging oneself in any business/dual
Employment (fulltime/ part-time) elsewhere without Company's knowledge or being involved in any
such activities which are detrimental to the Company's interest would lead to termination.

16. Standing Orders: You willabide by the Standing Orders, r es & regulations, and service conditions
that may be in force or application to th norarefr ed from time to time by the company

p]-iic:lral
Dron ach;:rya i. .';, ' ga-

https://resometa.com/ E , 8,.ii",".;i." "'0 Sec-105, Gurgaon Haryana lndia 122001@



Pesometo

Your salary details are strictly private and confidential and details in this letter should not be
disclosed and discussed with others.
The above terms and conditions are based on the company,s policy, procedures, and other rules
currently applicable in lndia and are subject to amendments and adjustments from time to time,

ln all matters including those not specifically covered here such as traveling, retirement, etc. you will
be governed by the rules of the company as shall be in force from time to time.

Please sign and return to the undersigned the duplicate copy of this letter signifying your acceptance.

We congratulate you and welcome you to The Resometa family and look forward to a fruitful
collaboration and wish you a long and successful career with us. We are confident that your
contribution will takeus further in our.iourney towards our goal. We assure you of our support
for your professional development and growth.

With best wishes,

For, Resometa

Head-HR

i1

DlanaF. rr,Jkh
ch ry 3 Q'olie$

Nraar '
.t Eng
235061
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Admission Dronacharya Group of lnstitutions

From:
Sent:
To:
Subject:

Raghav < rgandotra 14@gmail.com >

Saturday, September 17, 2022 2:34 PM
tpo @99 n ind ia.d ronacha rya. info
Fwd: ROADCAST: FINAt SELECTTON MA|L

Forwarded message ---------
From: Roadcast HR adcast.in>
Date: Wed, 27 ltl 2022 at 2:44 PM
Subject: ROADCAST: FINAL SELECTION MAIL
To: rgandotral4 <rsandotral 4 gmail.com>
Cc: Anshul Jain(Anshul Jain) <alSlrul@rSAdlaql-l!>, Rahul Mehra(Rahul) <rahul adcast.in> , Vishal
Jain(Vishal) <vishal ast.rn>

Hi Rag hav,

Cong ratu lations ! On your selection for the "Trainee - Web Developer" profile in Roadcast. your
joining date in our organization will be 1st August, 2022.

You are requested to submit the following documents for verification purposes:
(i) Adhaar Card
( ii) PAN Card
( iii) Marksheets ( 1oth.12th,Grad uation, Post Graduation)

You'll receive your appointment letter as soon as you come to the office. Looking forward to welcoming
you to our tea m.

Saloni Kumar
Human Resource Executive

Roadcast Tech. Solutions Pvt. Ltd.
ami Gi h lock B

str;al A Delhi-110 2
Mobile: +91-98992891 10

roadcas

Pri:1.iiral

1

Dronacher',,a' . " 
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I web: http://www. road cast. inl
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Offer Letter

a

ATC OS1S
Web I Mobile I Marketing

Dear Ms. Preeti Ahuja

Fatehabad, Haryana, lndia

Ph: +91 9350251044

This has reference to your bio-data and subsequent official interviews with us.

We take pleasure in informing you that you have been appointed as Flutter Developer in our
organization "Searchosis Marketing Private Limited" referred as "company" in this document
effective from l0rh October 2022. The terms and conditions ofyour appointment will be as follows:

1. Probation: You will be on probation for a penod of one month from the date of your joining and

depending on your performance, the company at its discretion, may confirm your appointment,
extend your probation or terminate your services. During training/probation, or its extension, your
services may be terminated on either side by giving one month's notice or salary in lieu thereof.
However, in case of termination ofyour services by the company on the ground ofmisconduct, the
company shall not pay any salary in lieu ofnotice period.

2. Working Hours: Working hours shall be daily 9.30 am till 6.30 pm, Altemate Saturday off and
every Sunday is off.

3. Notice Period: Ms. Preeti Ahuja shall have to serve a notice period of30 days upon termination of
employment.

4. Remuneration: You will be paid Rs 14,0001 per month, within I " to 7th of each month.

Prlnclpal
fr.nachary. Call.taflEn E.

Farrukh Na ar ' t a3tgrt
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5. Renortins Relationshin: In your role as Flutter Developer in the company, Ms. preeh Ahuja has a
reporting relationship to anyone as assigned by the company from time to time, and subject to
changes as made by management.

(a) Continuity ofService: You will be granted Continuity of Service and all conditions related
to this will remain applicable for the employment of the company.

(b) Base Compensation: Searchosis Marketing Private Limited will pay Ms. Preeti Ahuja, as

compensation for the services rendered by him, the cost to company will be as Rs 1,68,000f
per annum. The detailed compensation break up can be obtained. Ms. Preeti Ahuja will be paid
on a monthly basis. Please note that the salary information is strictlv confidential and vou
are advised not to discuss it with anv ners0n other than the manasement. You will have to
bear any of the deductions under law like Income Tax, Professional Tax, P.R and ifany others

(c) Bonus:- In addition to base compensation, Ms. Preeti Ahuja will be eligible to participate
in bonus and will be in accordance with our company policy and sole discretion to the
management.

(d) Leaves: As per company leave policy-

(e) Increment: - The company shall revise your salary based on your performance post 4-6
months of work evaluation.

No encashment or adiustment of any form of leave will be permitted at the time of

denarture. Prior written permission is essential before takinp leave sivins sufficient notice

for the same.

(a) Commitments & Dealings -: Ms. Preeti Ahuja will not enter into any commitments or
dealings on behalf ofthe company for which she has no expressed authority nor alter or be a
party to any alteration of any principle or policy of the company or exceed the authority or
discretion vested in him without the previous sanction ofthe company or those in authority.

(b) Singularity of Service-: Ms. Preeti Ahuja will not, without our previous written
permission, carry on any business, or enter for any part of her time, in any capacity the
seruices of, or be employed by, any other firm, company or person. She will devote her
whole time and attention to her duties to promote the interests of the companv

8. Other Terms & Conditions: You will be responsible 1br the lng an in good
condition and order, of all company's property, docugrents,"

arye Cr ela
doo - nresentations-

En!9.
Faffukh Na!a. - 1 2359.i

6. Compensation & Benefits:

7. Confidentialitv & Non-Comnetition Oblisations:



chosis

reports etc. which may be in your use, custody or charge.
On the termination ofyour services, you will rehrm all assets of the management which are in your
possession and will not be entitled to use any information of the company thereafter in any mafter
whatsoever. The company reserves its right to information in law to take all necessary action to
protect misuse of any proprietary information upon your leaving the organization.

IMPORTTANT NOTICE: You will have to follow a strict code of conduct while working with
the company. You will not pass on any information to anybody else apart from concemed authonties
only.

Wishing you every success in this assignment

Yours faithfully, I confrrm and accept thc above

terms & conditions

q

HR
Ms. Debanjali Shit

Ms. Preeti Ahuja
(Employee Signature)

Dale: l0loctober 12022 Date

Searchosis Marketing Private Limited

Office Address: Searchosis Marketing Pvt Ltd,
Unit No 440, Spaze iTech Park,
Sohrra Road, Sec-49,

Gurgaon, Haryana

Prlncloal

o

trrnacheryl C.llctc al Enlg
F.rrukh Nalar - 1235a5

Website: wwu,.searchosis.corn
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Appointment Letter

Date: 2"d March,2022

Dear Aaryann Chandola,

With reference to your application and subsequent interview with us, we are pleased to appoint you as
Website Developer lntern in our organization on the following terms and conditions.

Date of Joining: 2'd Apt,2022

Stipend during lnternship: Company will offer you a stipend of Rs. 13000/-

Package: Company will offer you the packag e of 8.4 LPA. Effectiv
com pletion

nformed of any change in your residential address, your family

erilgular working days of the Company are from Monday to Friday. However, if there
company can ask you work on Saturdays as well

on Personal Use: The use of company resources for personal use is strictly restricted, This
age of computer resources, information, internet service, working time of the compa ny for any

personal use

Appraisals: You are eligible for yearly appraisals depending upon you and your company's performance

Prlnclpallrrnachrrye Collco. ot Entg
Farrukh Natar .123501

@ E info@septamtech.com 9 Sec-105, Gurgaon Haryana lndia 12200Lhttps://septa mtech,com/
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During the period of your employment with the Company, you will devote full 6me to the work of the
Company. Further, you will not take up any other employment or assignment or any office, honorary or
for any consideration, in cash or in-kind or otherwise, without the prior written permission of the
Company.

1. You must acknowledge that you are accepting the pre-placement offer for fu ll-time employment at
the company along with the full-time internship,

2. Youwill keepSeptamTechinformedregardingyourcollegeexaminationschedulestoavoid-anylast
minute work hampers. You will not be taking part in other competitive examinations, apart from the
college academics, which will impact & lessen the working hours at Septam Tech.

3. You will mana8e your college classes on your own or either by taking a non-oblig

I or other important information which might come into your possession during
the continuance of your service with us shall not be disclosed, divulged, or made public by you even
thereafter. You can not disclose any information of the company like any data, project plan, or any
other information, even after you leave the company. lf done so, the company can or will take legal
action a8ainst you.

9. lf at any time in our opinion, which is final in this matter you are found non -performer or guilty of
fraud, dishonest, disobedience, disorderly behavior, negligence, indiscipline, absence from duty
without permission or any other conduct considered by us deterrent to our interest or of violation of
one or more terms of this letter, your services may be terminated without notice and on account of
the reason of any of the acts or omission the company shall be entitled to recover the damages from
you.

10. You will not accept any present, commission, or any sort of g cash or ki from any
person, party or firm or Company having to deal with the company a an you

nciDal
lr.nachary. C.llcgc .l Enlg '

Ferrukh Nalar'12354i

@ https://septa mtech.com/ E in fo @se pta mtech.com 0 Sec-105, Gurgaon Haryana lndia 122001

4. You will not be entitled to any documentation
agreement or leave the organization before the m
process may include your exit documents like th
employment proofs, etc.

5. You will not (except in the normal course o
statement, deliver any lecture or broadcditttlbr
magazine publication relating to th_e Company's products or to any matter with which the Company

lied to and obtained the written permission from

n respect of Project documents, commercial offers,
chnology, Software packages license, Company's
mpany's Human assetsprofi le,

ir7:,You, willllbe.,j,tituired to comply with all such rules and regulations as the Company may frame from
timJioltratlr""
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should immediately report the same to the Management

11. This appointment letter is being issued to you based on the information and particulars furnished
by you in your application (including bio-data), at the time of your interview and subsequent
discussions. lf it transpires that you have made a false statement (or have not disclosed a material fact)
resulting in your being offered this appointment, the Management may take such action as it deems
fit in its sole discretion, including termination ofyour employment.

Employment Tenure Agreement clause during their stay at the company

(ii) Employment Tenure Agreement: You must acknowledge that while accepting the offer, you are
accepting the full-time employment (pre-placement offer) at Septam Tech. You will not be allowed
to leave the company before your full-time employment effecttve date. Not adhering to the
agreement will besubject to a legal breach of contract. Septam Tech reserves the right to take action
legally.

(iii) lntegrity issues such as proxy attendance, giving confidential informailon to competitors or
unauthorized members, submitting any false declarations, engaging oneself in any business/dual
Employment (full time/ part-time) elsewhere without Comp an s knowledge or bei involved in any
such activities which are detrimental to the Company' s interes to termi tio n

16. StandingOrders: You will abide bythe StandingOrders, itio ns

that may be in force or application to the organization or arB pany

@ https://septamtech.com/ X) irf o @ r"pt, mtech. co m 9 sec-105, Gurgaon Haryana lndia 122001

12. Youwill beresponsibleforthesafekeepingandreturningoodconditionandorderofall Company
properties/assets/documents/digital assets, which may be in your use, custodyor charge.

13. Security: Disciplinary Process for Breach ofSecurity: Any breach in security as per information
security policy will be taken seriously by the Company. An immediate Supervi iijport ifjch
breach to HR. Depending on the severity of the incident, disciplinary measures lik al or written
warning or temporary suspension or termination may be followed.

14. Non-Disclosure Agreement: You are required
Company's guidelines. "Confi dential lnformation"
valuable to Company and not generally known or
technical information concerning Company's pro
formulas, designs, devices, diagrams, software c

projects and product development, technical me_mo-randa. and correspondence, You are also not
allowed to disclose your salaryr to rs within or outside the organization, evidence of any such
act can lead to immediate termin

arrukh



V€/
S E PTAM

Reach The Right Audience

Your salary details are strictly private and confidential and details in this letter should not be
disclosed and discussed with others.
The above terms and conditions are based on the company's policy, procedures, and other rules
currently applicable in lndia and are subject to amendments and adjustments from time to time.

ln all matters including those not specifically covered here such as traveling, retirement, etc. you will
be governed by the rules of the company as shall be in force from time to time.

With best wishes,

For, SEPTAM TECH

Head-HR

rlncioal
lronachrrya Callcgc .f Enlg
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rcod dnd undeEtood the tems dnd
ossignment outlined hetein os obove.

e to obide by the terms ond conditions mentioned
obove ond I oltix my signsturc to signily my occeptonce

mv

@ https://septamtech.com/ X in fo @ r" pt. mtech.com I Sec L05, Gurgaon Haryana lndia 122001

Please sign and return to the undersigned the duplicate copy of this letter signifying your acceptance.

We congratulate you and welcome you to The Septam Tech family and look forward to a fruitful
collaboration and wish you a long and successful career with us. We are confident that your :rrttit..

contribution will take us further in our journey towards our goal. We assure you of our support
for your professional development and growth.

)u



SmartPaddle Technology Plt Ltd
A Win& 3rd Floot Krislon House,

Opp. Marwa House, Sakivihar Road,
Andheri East. Mumbai 40072

Date:llj!2ojlry

Dear Pratyush Atri,

Congratulations and a very warm welcome to you!

We are pleased to offer you the lnternship for the period of 6 Months. The position is lntern - Product Design at
Bizongo, starting from 28th November 2022.

The terms of employment are as follows:
Location
You will be based out of: Bangalore (91 SpringBoard Service Lane,512/10, Outer Ring Rd, Mahadevapura,
Bengaluru, Landmark- Next to More Mega Store)

Compensation
Your Stipend per month will be INR 40000 for the internship period.

Hoping for a long and fruitful associatlon, welcome abroad I

Yours faithfully,

Aniket Deb

COO & Co-Founder

Prlncloal
aronacharya Coll. t ol En90'

Farrukh Nr e? ' 1aac9'l

Work Timings
Work timings are Monday to Friday 9.30 am to 6.30 pm

Pratyush Atri, we believe the atmosphere at Bizongo will help your professional talents grow to the fullest. We look
forward to having you join Bizongo.



December 26, 2022

Dear Akash 5ingh,

We are pteased to offer you an appointment with Thoughts2Binary Consulting And
Solutions LLP ('the Company") in the position of 'Associate Software Engineer,
On the terms and conditions set out hereinafter:

1. EMPLOYEMENT:

Your effective date of joining shatl be no later than January 02,2023. yout

emptoyment with the Company may be subFct to successful pre-and/or post-
emptoyment background checks, accuracy of the testimonials and information
provided by you.

2. PROBATION:

You witl serve a minimum probation period of two months from the date of your
joining the Company ("Probation"). The Company reserves the right to extend the
Probation period for an additional one month in the event that your performance
is not up to the expectation. You witl be deemed to continue probation untit you
are confirmed, and your confirmation has been communicated to you.

Your performance witt be evaluated according to your efficiency, punctuatity,
conduct, maintenance of disciptine and in accordance with the Company,s
regulations / poticies existing now or in future.

3. PLACEOFPOSTING:

Your place of posting shall be at Gurgaon office which is located Unit: 21ZA
Tower A, 2nd Ftoor, Spaze lTech Park, Sohna Road, Sector 49, Gurugram and
Haryana,1 220'1 8.

4. PERFORMANGEOFDUTIES:

You shatI be assigned with atI the duties and responsibitities of 'Associate
Software Engineer'and such other duties on behatf of the Company, as may be
reasonabty assigned from time to tjme by the Company's management.

5. HOURSOFWORK:

Your normal hours wi[[ be 09 hours each day. Our workweek runs from Monday to
Friday. We have the right to vary the number of hours, days and times which you

work to meet the needs of the business you are working in. You witl be required
to work the hours necessary to futfitt the responsibitities of your rote. Your rote
does not quatify for overtime payment for any additional hours worked.

Thoughts2BinaryConsultrng And Sotu
Office: Unit 212 A, TowerA, 2nd floor, Spaze ltech Pa r .l Enlg

121'"96Gurugram,Haryana'l 2201 8
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Annua I Monthly
Basic 240,000 20,000
House Rent Allowance 96,000 8,000

SpecialAllowance 62,400 5,200
TOTAT FIXED SALARY 398,400 33,200

AnnualVariable 60,000

Provident Fund (Employer's Contribution) 21,600

cTc 480,000

5. COMPENSATION:

As compensation for services to be rendered, you shattbe paid an annuaI
CTC of INR 4, 80,000 (pre-deductions). P(ease find the breakup of CTC as fottows:

For Provident Fund, the employee would contribute an amount equal to
thatof the employer and the same would come of theTotal FixedSalaryof
the employee (the current employee contribution is INR 1800 per month).

Please understand that Variable Salary is subject to company's aswell as
your performance duringthe variable cycleterm.

Take home salary will be net of Provident Fund and lncome Tax deductions
depending on your savings under various schemes.

Annual Variable Salary Payout: Your variabte cycte term is annua[ i.e.; you

woutd be etigibte for variabte satary post the successfut comptetion of annual
employment as an active emptoyee. Employment duration in notice period woutd
not be considered as an active emptoyee emptoyment.

lf there is a shortfatl in emptoyment duration of variabte cycte term (i.e., annuat)
then NO variabte payout would be processed for partial comptetion of variable
cycte term.

The fixed satary sha[ be payabte on monthty basis in arrears on or about the last

working day of each catendar month, but in no case later than the 7th day of the
succeeding catendar month.

Ptease note your satary detaits are highty confidentiat and shatt not be disctosed
inside or outside the organization by you in any manner whatsoever and any faiture
on your part to adhere to this obtigation shatl be considered as serious breach of
the terms of this letter of emptoyment.

By accepting this letter of appointment/ agreement you authorize the Company

to deduct from your remuneration on termination of emptoyment (inctuding
satary, satary in lieu of notice, etc. ) att debts owed by you to the Company or any
of its group companies/associates or any fine imposed by the Company as a
discretionary penatty pursuant to the Company's disciptinary procedure.

Thoughts2Binaryconsur 
. t c'lletc 'f 

Enlg
orrice: rrnit212A, ro,*o, r"o n*., llli"iii.i"J]l lt?87{e- 12350t

Gurugram,Haryana 122018
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7. LEAVESANDHOLIDAYS ENTITLEMENT:

Our leaves and hotidayyear runs from 1 January to 31 December.
At[ teaves must be agreed in advance with your manager. After successful
comptetion of the probationary period, you will be entitted to two earned leaves
per month. Leaves wil[ be accrued on the last day of the calendar month. Leaves
can onty be avaited post the accruaI of the [eaves.

One sick leave woutd be attowed per month in probationary period and un- avaited
sick leave in probationary period would not be carried forward.

During probationary period or in Notice Period no earned leave woutd be
accrued.

Ten Annual Pubtic hotidays are pubtished each year in January. Pubtic hotidays
are over and above the leaves. The Company reserves the right to ask you to
work on a pubtic hotiday for which you may be entitted to take an atternative
hotiday.

8. CONFIDENTIALITY:

During your emptoyment you witt have access to confldential Company,
sharehotder, retated and affitiated entities and ctient information (cottectivety
"Confidentiat lnformation").Confidentiat lnformation shatI inctude any
information concerning or retatlng to the Company on the business of the
Company inctuding and comprising trade secrets, secrete formulae, computer
hardware and software programs and designs, databases, trading information
regarding the Company, its sharehotders and related and affitiated entities and

clients of the Company, specifications, financial and accounting information
customer and supplier names, correspondence, negotiations and/or contracts
with customers and supptiers, market research, performance data and marketing
strategies, research and devetopment ptans and expenditure research databases
and other information or material that the Company in the future may indlcate
is confidentiat, or which may be apparent is confidentiat. lt is a condition of your
emptoyment not to disctose, directty or indirectty, to any person or persons, any
affairs of the Company or any retated or affitiated entity or ctient which is

commerciatly sensitive or the disctosure of which woutd adversety affect the
Company, its sharehotders, retated or affitiated entities and /or the Company's
ctients. This obtigation survives the termination of your emptoyment with the
Company.

Ptlncloal
Dronacharya Callct . of Engg.

Farrukh Nagal '

Thoughts2BinaryConsutting And Sotutions LLP

office: Unit 212 A, Tower A, 2nd floor, Spaze ltech Park, Sohna Road, Sector 49
Gurugram, Haryana '12201 8
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9. ALTERNATIVE EM PLOYMENT:

Ptease note that you are restricted from accepting any other emptoyment or
carry on any other commercial activity white engaged by us without our prior
specific written approvat.

ln addition, you agree that, white emptoyed with the Company, you shatt not
perform work or provide services simitar to those provided by you to theCompany
(inctuding as emptoyee, independent contractor, consuttant principat, agent,
director, joint venture, partner, trustee, beneficiary), directty or indirectty, for
any person or entity that competes with the business of the Company.

10. INTELLECTUAL PROPERW:

You acknowtedge that all property (whether tangibte or intangibte) which is
created, devetoped, expanded, added to and / or modified in any manner by you
during your emptoyment is, and wit[ remain, the sote and exclusive property of
the Company at att the times during your emptoyment and fottowing termination.

11. NOTICE PERIOO AND TERMINATION OF EMPLOYMENT:

During the period of emptoyment, you may choose to terminate this agreement
by formal resignation in writing to the Company with '15 days' notice (during
your probationary period) or Two months' notice (post completion of
probationary period).

ln case you are unabte to serve the mandatory notice period you would be tiabte
to pay the Company an amount equal to the Fixed Satary for the entire duration
or the shortfatl of the notice period as appticabte.

Post receiving your resignation, the company woutd inform you of your tast
working day which may be the last day of your notice period or a part there off
a5 necessary.

OuStanding leaves can't be adlsted against the Nobce Period. Any absence
during the notice period would either lead to extension of the last working day
or loss of payat the Company's discretion.

During the notice period you would be etigibte for the Fixed Satary and woutd
be paid the pro-rated amount as per the served last working day with the
Company.

Dranach a .c
Ferrukh Na ar.'l
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Thoughts2BinaryConsulting And Sotutions LLP
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thcu$hts, binary

Termination of employment by the Company on grounds of your poor
performance or serious misconduct:
lf the Company terminates this agreement on the grounds of your poor

performance or in an event of serious misconduct. Such circumstances can

inctude but not limited to: Criminal Offence, theft, fraud, embezztement,

intoxication, violence, sexuaI harassment, damage to the Company's reputation
etc. then the Company reserves the futt rights to retieve you from your services

without providing any notice period or amount in lieu thereof.

On your last working day, you shalt:

a) Detiver to the Company or as may be directed atl confidential
information and

b) Return to the Company atl equipment and other property

betonging to the Company.

12. LEAVES ENCASHMENT ASAPARTOF FULL AND FINAL SETTLEMENT:

You woutd be appticabte for leaves encashment as a part of full and final
setttement onty if you woutd serve comptete notice period professionalty and
amicabty. lf there is a shortfall in notice period service or the Company
terminates your emptoyment on the grounds of your poor performance or in an

event of serious misconduct then leaves woutd not be en-cashed.

13. ABSENCE FROM EMPLOYMENT WITHOUT PRIOR APPROVAL:

An emptoyee shatl be considered to be absconding when absent from duty,
without any sanction of leave or a verbal intimatjon, and is not reachabte for two

or more worklng days via phone or emait. ln such case of an absconding

emptoyee the Company woutd consjder that employee to have votuntarity
termjnated his/ her emptoyment.

14. TENMONTHS (10)OF EMPLOYMENT BOND:

The Company woutd need to invest in your training and bring you to a [eve[ where

you can contribute to Professionat proFct(s), thus the Company looks forward to 10

months of emptoyment bond after you successfutty comptete your probationary

period. On breach of this agreement, you are liabte to pay the Company an amount

equal to the Fixed Satary for unserved bond period.

Drrnachrryl
Farrukh Natal .
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Thoughts2BinaryConsutting And Soluiions LLP
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Your emptoyment / services witl be governed by the Company's rutes and regutations
appticabte from time to time.

This letter of appointment/ agreement shalI automaticatty stand revoked in the event
of your not joining the Company on or before the date mentioned in this letter of
appointment/agreement.

It is a pteasure to wetcome you as an emptoyee of "Thoughts2Binary Consutting and
Sotutions LLP". We are confident that your emptoyment with the Company will prove

mutuatty beneficial & rewarding, and we look forward to having you join us.

Dear Akash, vve look forward to your successfut and long-term career at
Thoughts2Binary! (T2B)

Yours truty,

Anjati Madan

Human Resources

Thoughts2Binary Consutting And Solutions LLP

I accept the letter of appointment/ agreement on the terms and conditions as

described in this letter of appointment/ agreement.

ACKNOWLEDG EMENT

Prlncloal
DronachrrYr Collc;..lEn
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Akash Singh 9i

Date:



September 26, 2022

Dear Bhumika Wadhwa,

We are pleased to offer you an appointment with Thoughts2Binary Consulting And
Solutions LLP ("the Company") in the position of 'Associate Software Engineer'
onthe terms and conditions set out herein after:

1. EMPLOYEMENT:

Your effective date of joining sha[[ be no later than October 10, 2022. Your
employment with the Company may be subject to successful pre-and/or post-

emptoyment background checks, accuracy of the testimoniats and information
provided by you.

2. PROBATION:

You witl serve a minimum probation period of Two months from the date of your
joining the Company ("Probation"). The Company reserves the right to extend the
Probation period for an additional one month in the event that your performance
isnot up to the expectation. You witl be deemed to continue probation untjI you

are confirmed, and your confirmation hasbeen communtcated to you.

Your performance witt be evaluated according to your efficiency, punctuality,
conduct, maintenance of disciptine and in accordance with the Company's
regutations / poticies existjng nowor infuture.

3. PLACEOFPOSTING:

Your ptace of posting shatl be at Gurgaon office which is located Unit: 212A
Tower A, 2nd Ftoor, Spaze lTech Park, Sohna Road, Sector 49, Gurugram and
Haryana,122018.

4. PERFORMANCEOFDUTIES:

You shall be assigned with att the duties and responsibilities of 'Associate
Software Engineer' and such other duties on behatf of the Company, as may be
reasonabty assigned from time to time by the Company's management.

5. HOURSOFWORK:

Your normal hours witl be 09 hours each day. Our workweek runs from Monday

to Friday. We have the right to vary the number of hours, days and times which
you work to meet the needs of the business you are working jn. You witl be

required to work the hours necessary to futfitl the respon lities of your rote
Your rote does not qualify for overtime payment for anyadditjona

PrlnclPal
rya callcJrrnacha c .l Enel,
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6. COMPENSATION:

As compensatjon for services to be rendered, you shatl be paid an annuat
CTCof INR 4, 80,000 (predeductions). Please find the breakup of CTCas fottows:

Annual Monthly

Basic 24o.ood 20,000

e6,o0q 8.ooo

SpecratAtLowance 62,4ool 5,200

TOTAL FIXED SALARY 3e8,4od 33,200

AnnualVa.iable 60,oool

ProvidentFund(Employe/s Contribution) 21 60ol

Gross Salary 480,Ood

For Provident Fund, the employee would contribute an amount equal to
that of the employer and the same would come of the Total Fixed Salary of
the employee (the currentemployee contribution is INR 1800 per month).

Please understand thatVariable Salary is subject to company's as wellas your
performance during the variable cycleterm.

Take home salary will be net of Provident Fund and lncome Tax deductions
depending on your savings under various schemes.

Annual Variable Salary Payout: Your variabte cycte term is annual i.e.; you

woutd be etigibte for variabte satary post the successfuI completion of annual
emptoyment as an active emptoyee. Emptoyment duration in notice perjod woutd
not be considered asan active employee emptoyment.

lf there is a shortfatl 1n employment duration of variabte cycte term (i.e., annuat)
then NO variable payout woutd be processed for partial comptetion of variabte
cycle term.

The fjxed satary shatl be payabte on monthly basis in arrears on or about the

last working day of each catendar month, but in no case later than the 7th day
of the succeeding catendar month.

Ptease note your satary detaits are highty confidential and shatl not be disctosed
inside or outside the organization by you 1n any manner whatsoever and any
faiture on your part to adhere to this obtigation shau be considered as serious
breachof the termsof this tetter of emptoyment.

By accepting this letter of appointment/agreement you authorize the
Company to deduct from your remuneration on termination of emptoyment
(inctuding satary, satary in tieu of notice, etc.) atl debts owed by you to the
Company or any of its group companies/associates or any fine imposed by the
Company as a discretionary penatty pursuant to the Company's disciptinary

rlncl al
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7. LEAVESANDHOLIDAYS ENTITLEMENT:

Our leaves and holiday year runs from 1 January to 31 December.

At[ leaves must be agreed in advance with your manager. After successful
completion of the probationary period, you witt be entitted to two earned
teavesper month. Leaves wrl[ be accrued on the tast day of the catendar month.
Leaves can ontybe avaited post the accrualof the leaves.

One sjck leave woutd be altowed per month in probationary period and un-
availed sick leave in probationary period woutd notbe carried forward.

During probationary period or in Notice Period no earned leave woutd be
accrued.

Ten Annua[ Pubtic hotidays are pubtished each year in January. Pubtic hotidays
are over and above the leaves. The Company reserves the rjght to ask you to
work on a pubtic hotiday for which you may be entitted to take an atternative
hotiday.

8. CONFIDENTIALITY:

During your emptoyment you witt have access to confidentiat Company,
sharehotder, retated and affitiated entities and ctient information (cottectivety
"Confidentia[ lnformatron " ). Confidentia t lnformation sha[[ inctude any information
concerning or retating to the Company on the business of the Company
inctuding and comprising trade secrets, secrete formutae, computer hardware
and software programs and designs, databases, trading information regarding
the Company, its shareholders and retated and affitiated entities and ctients of
the Company, speclfications, financiaI and accounting information customer and
supptler names, correspondence, negotiations and/or contracts with customers
and supptiers, market research, performance data and marketing strategjes,
research and devetopment plans and expenditure research databases and other
information or material that the Company in the future may indicate ts

confidentiat, or which may be apparent is confidentiat. It is a condition of your
emptoyment not to disctose, directty or indirectty, to any person or persons, any
affairs of the Company or any retated or affitiated entity or ctient which is
commerciatty sensitive or the disctosure of which woutd adversety affect the
Company, its sharehotders, retated or affitiated entities and /or the Company,s
clients. This obtigation survives the termination of your emptoyment with the
Company.

Or.nacharya Ca
Prlncl o

ilc9
al

c .l Engg
rrukh Nalar.'lF

ThoughtszBinaryConsulting And Sotutions LLp
Office: Unit 212 A, Tower A, 2nd ftoor, Spaze ltech Park, Sohna Road, Sector 49

Gurugram,Haryana 12201 8

e3546



9. ALTERNATIVEEMPLOYMENT:

Ptease note that you are restricted from accepting any other emptoyment or
carry on any other commerciat activity white engaged by us without our prior
speclfic written approvat.

ln addition, you agree that, white emptoyed with the Company, you shatl not
perform work or provide services similar to those provided by you to the
Company (inctuding as employee, independent contractor, consuttant principat,
agent, director, joint venture, partner, trustee, beneficiary), directty or
lndlrectty,for anyperson orentity that competes with the business of the Company.

10. INTELLECTUAL PROPERTY:

You acknowtedge that atl property (whether tangible or intangibte) which is

created, developed, expanded, added to and / or modified in any manner by you

during your emptoyment is, and witl remain, the sote and exclusive property of
the Company at atI the timesdurlng your employment and foltowing termination.

11. NOTICE PERIODAND TERMINATION OF EMPLOYMENT:

During the period of emptoyment, you may choose to terminate this agreement
by formal resignation in writing to the Company with '15 days' notice (durjng
your probationary period) or Two months' notice (post comptetion of
probationaryperiod).

ln case you are unabte to serve the mandatory notice period you woutd be

tiabte to pay the Company an amount equal to the Fixed Satary for the entire
duration orthe shortfatI of the not]ce period as appticabte.

Post receiving your resignation, the company woutd inform you of your last
working day which may be the tast day of your notice period or a part there off
as necessary.

Outstanding leaves can't be adjusted agajnst the Notice Period. Any absence
during the notice period woutd erther lead to extension of the last workjng
dayor Iossof payat the Company's discretion.

During the notice period you woutd be etigibte for the Fixed Satary and would
be paid the pro-rated amount as per the served last worklng day with the
Company.

Prlnclpal
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Gurugram,Haryana 12201 8



Termination of employment by the Company on grounds of your poor
performance or serious misconduct:
lf the Company terminates this agreement on the grounds of your poor
performance or in an event of serious misconduct. Such circumstances can
inctude but not Umrted to: Criminal Offence, theft, fraud, embezztement,
intoxication, viotence, sexual harassment, damage to the Company's
reputation etc. then the Company reserves the futl rights to retieve you from
your services without providjng anynotice period or amount jn [jeu thereof.

On your last working day, you shatt:

a) Detiver to the Company or as may be directed attconfidential information
and

b) Return tothe Company att equipment and other property betonging to the
Company.

12. LEAVES ENCASHMENT AS A PART OF FULL AND FINAL SETTLEMENT:

You would be appticabte for leaves encashment as a part of futl and final
setttement only if you woutd serve comptete notice period professionatty and
amicabty. If there is a shortfatl in notice period service or the Company
terminates your emptoyment on the grounds of your poor performance or in an
event of serious misconduct then leaves woutd not be en-cashed.

13. ABSENCE FROM EMPLOYMENT WITHOUT PRIOR APPROVAL:

An emptoyee shatl be considered to be absconding when absent from duty,
without any sanction of leave or a verbal intrmatron, and is not reachabte for two
or more working days via phone or emait. ln such case of an absconding

emptoyee the Company woutd consider that emptoyee to have votuntarity
terminatedhis/ her emptoyment.

,I4. TEN MONTHS (10)OF EMPLOYMENT BOND:

The Company woutd need to invest in your training and bring you to a [eve[ where
youcan contribute to professionat project(s), thus the Company tooks foMard to'10
months of employment bond after you successfulty comptete your probatjonary
period. On breach of this agreement, you are [iabte to pay the Company an amount
equat to the Fixed Satary for unserved bond period.

nclDal
fronacharya CallcAc of Engg
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This letter of appointment/ agreement shatI automaticatty stand revoked in the event
of your not joining the Company on or before the date mentioned in this letter of
appointment/agreement.

It is a pteasure to wetcome you as an emptoyee of "ThoughtszBinary Consutting and
Sotutions LLP". We are confident that your emptoyment with the Company witt
prove mutualty beneficiat & rewarding, and we look forward to having you join us.

Dear Bhumika, we lookforward to your successfutand [ong-term career atThoughts2Bjnary!(TZB)

Bhawna Prasad

Human Resources

Thoughts2Binary Consulting And SotutionsLLP

I accept the letterof appointment/ agreement on the terms and conditions as described in

this letterof appojntment/ agreement.

ACKNOWLEDGEMENT

Date

Bhumika Wadhwa

Prlncloal
Dronacharyl C.llclc .f Ene!.

Farrukh N.!ar - 1235aa

Thoughts2Binarwonsulting And Sotutjons LLP

Office: Unit 212 A, Tower A, 2nd floor, Spaze ltech Park, Sohna Road, Sector 49
Gurugram,Haryana 12201 8

Your emptoyment / services witI be governed bythe Company's rutes and regutations
appticabte f rom time to time.

Yours truty,
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September 27 , 7027

Dear Jatin Chawta,

We are pteased to offer you an appointment with Thoughts2Binary Consulting And
Solutions LLP ("the Company") in the position of 'Associate Software Engineer'
On the terms and conditions set out hereinafter:

1. EMPLOYEMENT:

Your effective date of joining shatl be no later than October 10, 2022. Your
employment with the Company may be subFct to successful pre-and/or post-

employment background checks, accuracy of the testimonials and information
provided by you.

PROBATION:

You witl serve a minimum probation period of two months from the date of your
joining the Company ("Probation"). The Company reserves the right to extend the
Probation period for an additional one month in the event that your performance
is not up to the expectation. You wil[ be deemed to continue probation untiI you

are confirmed, and your confirmation has been communicated to you.

Your performance witt be evatuated according to your efficiency, punctuatity,
conduct, maintenance of disciptine and in accordance with the Company's
regutations / poticies existing now or in future.

Your place of posting shall be at Gurgaon office which is tocated Unit: 2'124

Tower A, 2nd Ftoor, Spaze lTech Park, Sohna Road, Sector 49, Gurugram and

Haryana,122018.

4. PERFORMANCEOFDUTIES:

You shatt be assigned with att the duties and responsibilitjes of 'Associate
Software Engineer'and such other duties on behatf of the Company, as may be

reasonabty assigned from time to time by the Company's management.

5, HOURSOFWORK:

Your normal hours witl be 09 hours each day. Our workweek runs from Monday

to Friday. We have the right to vary the number of hours, days and times which
you work to meet the needs of the business you are working in. You witl be

required to work the hours necessary to futfitt the responsibitities
Your rote does not quatify for overtime payment for any add

worked.

[e.

Prlncloal
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ThoughtszBinaryConsutting And 50tutions LLP

Office: Unit 212 A, Tower A, 2nd ftoor, Spaze ltech Park, Sohna Road, Sector 49

Gurugram,Haryana 12201 8
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3. PLACEOFPOSTING:



As compensation for services to be rendered, you shalt be paid an annuat
CTC of INR 4, 80,000 (pre-deductions). Ptease find the breakup of CTC as fottows:

Description

Basic 240,000 20,000

House Rent Attowance 96,000 8,000

Speciat Atlowance 62,404 5,200

TOTAL FIXED SALARY 198,400 33,200

AnnualVariable 60,000

Provident Fund(Employe/s Contribution) 21 ,600
Gross Salary 480,000

thcuqhls binary

For Provident Fund, the ute an amount equal to
that of the employer and the Total Fixed Salary of
the employee (thecurren s INR 1800 per month).

Please understand that Variable Salary is subject to company's as well as
your performance during the variable cycleterm.

Take home salary will be net of Provident Fund and lncome Tax deductions
depending on your savings under various schemes.

Annual Variable Salary Payout: Your variabte cycle term is annual i.e.; you
woutd be etigibte for variable satary post the successfuI comptetion of annual
employment as an active emptoyee. Emptoyment duration in notice period woutd
not be considered as an active emptoyee employment.

lf there is a shortfatl in employment duration of variabte cycte term (i.e., annuat)
then NO variabte payout woutd be processed for partiaI comptetion of variabte
cycte term.

The fixed satary shatt be payabte on monthty basis in arrears on or about the

last working day of each calendar month, but in no case tater than the 7th day
of the succeeding catendar month.

Please note your satary detaits are highty confidentiat and shatt not be disclosed
insjde or outside the organization by you in any manner whatsoever and any
faiture on your part to adhere to this obtigation shatl be considered as serious
breach of the terms of this tetter of emptoyment.

By accepting this letter of appointment/ agreement you authorize the
Company to deduct from your remuneration on termination of employment
(inctuding satary, satary in lieu of notice, etc.) att debts owed by you to the
Company or any of its group companies/associates or any fine imposed by the
Company as a discretionary penatty pursuant to the Company's disciptinary
procedure.

Dal

fanac
Thoughts2BjnaryConsutting And SolutioFttlshh Nata(' 1235U'i
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6. COMPENSATION:

Office: Unit 212 A, Tower A, 2nd floor, Spaze ltech Park, Sohna Road, Sector 49
Gurugram,Haryana 1 2201 8
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7, LEAVESANDHOLIDAYS ENTITLEMENT:

During probationary period or in Notice Period no earned leave would be
accrued.

Ten Annuat Pubtic holidays are pubtished each year in January. Pubtic hotidays
are over and above the leaves. The Company reserves the right to ask you to
work on a pubtic hotiday for which you may be entitted to take an atternative
hotiday.

Itlncloal
o'#,"I'*f i.?P.tif'Hl"

Thoughts2BinaryConsutting And Sotutrons LLP

Office: unit 212 A, Tower A, 2nd floor, Spaze ltech Park, Sohna Road, Sector 49

Gurugram,Haryana 122018

Our leaves and hotidayyear runs from 1 January to 31 December.
At[ leaves must be agreed in advance with your manager. After successful
completjon of the probationary period, you witl be entitted to two earned
leaves per month. Leaves witl be accrued on the tast day of the catendar
month.Leaves canonty beavaited post the accrua I of the [eaves.

One sick leave woutd be atlowed per month rn probationary period and un-
avaited sick leave in probationary period woutd not be carried forward.

8. CONFIDENTIALITY:

During your employment you witt have access to confidentiaI Company,
sharehotder, retated and affitiated entities and ctient jnformation (cottectivety
"Confidentiat lnformation").ConfidentiaI lnformation shatt inctude any
information concerning or retating to the Company on the business of the
Company inctuding and comprising trade secrets, secrete formutae, computer
hardware and software programs and designs, databases, trading information
regarding the Company, its sharehotders and retated and affitiated enttties and
ctients of the Company, specifications, financial and accounting informatjon
customer and supptier names, correspondence, negotiations and/or contracts
with customers and supptiers, market research, performance data and
marketing strategies, research and devetopment ptans and expenditure
research databases and other informatjon or material that the Company in the
future may indicate is confidentiat, or which may be apparent is confidentiat. lt
js a condition of your emptoyment not to disctose, directty or indirectty, to any
person or persons, any affairs of the Company or any retated or affitiated entity
or ctient which is commerciatty sensitive or the disclosure of which woutd
adversety affect the Company, its sharehotders, retated or affttiated entities
and /or the Company's clients. This obtigation survives the termination of your

emptoyment with the Company.



9. ALTERNATIVEEMPLOYMENT:

Please note that you are restricted from accepting any other emptoyment or
carry on any other commerciat activity white engaged by us without our prior
specific written approval.

ln addition, you agree that, white emptoyed with the Company, you shatt not
perform work or provide services simitar to those provided by you to the
Company (inctuding as emptoyee, independent contractor, consuttant principat,
agent, director, joint venture, partner, trustee, beneficiary), directty or
indirectty, for any person or entity that competes with the business of the
Company.

10. INTELLECTUALPROPERTY:

You acknowledge that atl property (whether tangibte or intangibte) which is
created, devetoped, expanded, added to and / or modified in any manner by you
during your emptoyment is, and witt remain, the sote and exctusive property of
the Company at all the times during your employment and fottowing
termination.

11. NOTICE PERIOD ANO TERMINATION OF EMPLOYMENT:

During the period of emptoyment, you may choose to terminate this agreement
by format resignation in writing to the Company with 15 days' notice (dunng
your probationary period) or Two months' notice (post comptetion of
probationary period).

ln case you are unabte to serve the mandatory notice period you woutd be
tiabte to pay the Company an amount equal to the Fixed Satary for the ent]re
duration or the shortfall of the notice period as appticabte.

Post receiving your resignation, the company would inform you of your last
working day which may be the last day of your notice period or a part there off
as necessary.

OuBtanding leaves can't be adi]sted against the Nobce Period. Any absence
durjng the notice period woutd either lead to extension of the last working
day or loss of payat the Company's discretion.

During the notice period you would be etigibte for the Fixed Satary and woutd
be paid the pro-rated amount as per the served last working day with the
Company.

Prlncioal
Dr.nachrrya C.llcgc .f Enee.

Farrukh Nalar - 1235a't

Thoughts2BinaryConsutting And Sotutions LLP

office: Unit 212 A, Tower A, 2nd floor, Spaze ltech Park, Sohna Road, Sector 49

Gurugram,Haryana I 2201 8



Termination of employment by the Company on grounds of your poor

performance or serious misconduct:
lf the Company terminates this agreement on the grounds of your poor

performance or in an event of serious misconduct. Such circumstances can

inctude but not timited to: Criminat Offence, theft, fraud, embezztement,

intoxication, viotence, sexual harassment, damage to the Company's

reputation etc. then the Company reserves the futt rights to retieve you from

your services without providing any notice period or amount in lieu thereof.

on your last working day, you shatt:

a) Detiver to the Company or as may be directed aU confidential

information and

b) Return to the Company aU equlpment and other property

betonging to the Company.

12. LEAVES ENCASHMENT ASAPARTOF FULL AND FINAL SETTLEMENT:

You woutd be appticabte for leaves encashment as a part of futt and finat

setttement onty if you woutd serve comptete notice period professionatty and

amicabty. lf there is a shortfatt in notice period service or the Company

terminates your emptoyment on the grounds of your poor performance or in an

event of serious misconduct then leaves woutd not be en-cashed.

13. ABSENCE FROM EMPLOYMENT WITHOUT PRIOR APPROVAL:

An emptoyee shatt be considered to be absconding when absent from duty,

wrthout any sanction of leave or a verbal intimatjon, and js not reachabte for two

or more working days via phone or emait. In such case of an absconding

emptoyee the Company woutd consider that emptoyee to have votuntarity

terminated his/ her emPtoyment.

14. TENMONTHS (10)OF EMPLOYMENT BOND:

The Company woutd need to invest in your training and bring you to a [eve[ where

you can conuabute to professionat prof,c(s), thus the Company looks fon'vard o
10 months of employment bond after you successfutly complete your probationary

period. On breach of this agreement, you are [iabte to pay the Company an amount

equat to the Fixed Satary for unserved bond period.

.llc Engg

Thoughts2Binaryconsutting And Sotutionf 'r[]r 
Nagar '

Office: l..Jnit 212 A, Tower A, 2nd ftoor, Spaze ltech Park, Sohna Road, Sector 49

Gurugram,Haryana 1 2201 8
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your emptoyment / services wittbegoverned by the Company',s rutes and regutations

appticable f rom time to time.

This tetter of appointment/ agreement shatl automaticatty stand revoked in the

event of your not joining the Company on or before the date mentioned jn this

tetter of appointment/ agreement.

It is a pteasure to wetcome you as an emptoyee of "ThoughtszBinary consutting and

Sotutions LLP". We are confident that your emptoyment with the Company witt

prove mutuatty beneficial & rewarding, and we look forward to having you join us'

Dear Jatin, we took forward to your successfut and long-term career at

Thoughts2Binary! (T2B)

Yours truty,

Bhawna Prasad

Human Resources

Thoughts2Binary Consutting And Sotutions LLP

I accept the tetter of apPointment/ agreement on the terms and conditions as

described in this letter of appointment/ agreement.

ACKNOWLEDGEMENT

cipaln
C.llc!c

Thouqhts2Binaryconsutting And sorrtloFr'[[Fkh
Nagar '

Office: Unit 212 A, TowerA, znd ftoor, Spaze ltech Park, Sohna Road, Sector 49

Gurugram,Haryana 1 22018

Jatin Chawla

5

Date:
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December 26,7022

Dear Mehak,

We are pteased to offer you an appointment with Thoughts2Binary Consulting And

Solutions LLP ("the Company") in the position of 'Associate Software Engineer'

On the terms and conditions set out hereinafter:

1. EMPLOYEMENT:

Your effective date of joining shatt be no later than January 02,2023' Your

emptoyment with the Company may be subFct to successful pre-and/or post-

emptoyment background checks, accuracy of the testimoniats and information

provided by you.

2. PROBATION:

You wi[[ serve a minimum Probation period of two months from the date of your

joiningtheCompany(..Probation'').TheCompanyreservestherighttoextendthe
Probation period for an additionat one month in the event that your performance

isnotUptotheexpectation.YouwittbedeemedtocontinUeProbationUntiIyou
are confirmed, and your confirmation has been communicated to you'

Your performance witt be evatuated according to your efficiency, punctuaUty,

conduct, maintenance of disciptine and in accordance with the Company's

regutations / poticies existing now or in future.

PLACE OFPOSTING:

Your place of posting shatt be at Gurgaon office which is located Unit: 212A

Tower A, 2nd Ftoor, Spaze lTech Park, Sohna Road, Sector 49, Gurugram and

Haryana,122018.

PERFORMANCEOF DUTIES:

Youshattbeassignedwithattthedutiesandresponsibi[jtiesof.Associate
Software Engineer'and such other duties on behatf of the Company, as may be

reasonabty assigned from time to time by the Company's management'

5, HOURSOFWORK:

Yournormathourswittbe0ghourseachday.ourworkweekrunsfromMondayto
Friday. We have the right to vary the number of hours, days and times which you

work to meet the needs of the business you are working in' You witt be required

to work the hours necessary to futfitt the responsibi lities of your rote' Your role

does not quatify for overtime payment for any additional

PrtnciPal

Thoughts2BinaryConsutting And Sotu

Office: Unit 212 A, Tower A, 2nd ftoor, Spaze ltech Pa

Guruqram,Haryana 1 220'18
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20,000
Basic

10,000120,000House Rent Atlowance
3,200

SpeciaI Attowance
31,200398,400

60,000Annualvariable
21 ,600Provident Fund(Emplo)P/s Contribution)

480,000Gross Salary

6. COMPENSATION:

thoLr$hts binary

achary a C.llcte

As compensation for services to be rendered, you shatl be paid an annual

irc oi rHn +, a0,000 (pre_deductions). ptease find the breakup of cTC as fottows:

For Provident Fund, the employee would contribute an am-ount equal to 
-

ifr"t 
"iinltrnpf 

.yer ano the'same would come of the Total Fixed Salary of
in"Lrpf .V"" itn6 current employee contribution is INR 1800 per month)'

Please understand that Variable Salary is subject to company's as well as

your performance during the variable cycle term'

Take home salary will be net of Provident Fund and lncome Tax deductions
depending on your savings under various schemes'

Annual Variable Salary Payout: Your variabte cycle term is annual i'e'; you

woutd be etigibte for variabte satary post the successful comPtetion of annual

emptoyment is an active emptoyee. Emptoyment duration in notice Period woutd

not be considered as an active emptoyee emPtoyment'

lf there is a shortfatt in emptoyment duration of variabte cycle term (i'e' ' annual)

then NO variabte payout woutd be processed for partiat comPletion of variabte

cycle term.

The fixed satary shatt be payabte on monthty basis in arrears on or about the last

working day of each catendar month, but in no case tater than the 7th day of the

succeeding catendar month.

Please note your satary detajts are highty confidentiat and shatl not be disclosed

inside or outside the organization by you in any manner whatsoever and any faiture

on your part to adhere to this obtigation shatt be considered as serious breach of

the terms of thjs letter of emptoyment.

By accepting this tetter of appointment/ agreement you authorize the Company

to deduct from your remuneration on termination of emptoyment (inctuding

salary, satary in tieu of notice, etc.) att debts owed by you to the Company or any

of its group companies/associates or any fine imposed by the Company as a

discretionary Penatty pursuant to the Company's discip[inary procedure'

ThoughtszBinaryConsutting And Solutio

Offrce: Unit 212 A, Tower A, 2nd ftoor, Spaze ltech Park,

Guruqram,Haryana 1 22018

i6,Jlt'"ltt.;
1.1
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Description An nual Monthly

240,000

18,400

TOTAL FIXED SALARY



thoughts binary

PrinciDal

arcnachary. C'llct . ol Enlt
af f ul..h Nalar 'F

1239.t

7. LEAVESANDHOLIDAYS ENTITLEMENT:

Our leaves and hotidayyear runs from 1 January to 31 December'

Att teaves must be agreed in advance with your manager. After successful

completion of the probationary period, you witt be entitted to two earned leaves

per month. Leaves witl be accrued on the tast day of the catendar month' Leaves

can onl.y be avaited post the accrual of the leaves.

one sick leave woutd be attowed per month in probationary period and un- avaited

sick leave in probationary period woutd not be carried forward'

During probationary period or in Notice Period no earned leave would be

accrued.

Ten Annual Pubtic hotidays are pubtished each year in January' Pubtic hotidays

are over and above the leaves. The Company reserves the right to ask you to

work on a pubtic hotiday for which you may be entitted to take an atternative

hotiday.

8. CONFIDENTIALITY:

During your emptoyment you witt have access to confidential Company,

sharehotder, retated and affitiated entities and ctient information (cottectively

"Confidentiat lnformatjon" ). Confidentiat lnformation shatt inctude any

information concerning or retating to the Company on the business of the

Company inctuding and comprising trade secrets, secrete formutae, computer

hardware and software programs and designs, databases, trading information

regarding the company, its sharehotders and retated and affitiated entities and

ctientsoftheCompany,specifications,financiatandaccountinginformation
customer and supptier names, correspondence, negotiations and/or contracts

with customers and supptiers, market research, performance data and marketing

strategies, research and devetopment ptans and expenditure research databases

and other information or material that the company in the future may indicate

is confidentiat, or which may be apparent is confidentiat. lt is a condition of your

emptoyment not to disclose, directty or jndirectly, to any person or persons, any

affajrsoftheCompanyoranyrelatedoraffitiatedentltyorclientwhichis
commerciatty sensitive or the disclosure of which woutd adversety affect the

Company, its sharehotders, related or affitiated entities and /or the Company's

clients.Thisobtigationsurvivestheterminationofyouremploymentwiththe
CompanY.

ThoughtszBjnaryConsutting And Solutions LLP

Office: Unit 212 A, Tower A, 2nd ftoor, Spaze ltech Park, Sohna Road, Sector 49

Gurugram, Haryana '! 22018
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9 ALTERNATIVE EMPLOYMENT:

Ptease note that you are restricted from accepting any other emptoyment or

carry on any other commerciat activity white engaged by us without our prior

specrfic written approvat.

ln addition, you agree that, white emptoyed with the Company, you shall not

perform work or provide services s'imitar to those provided by you to thecomPany

(inctuding as emptoyee, independent contractor, consultant princjpat, agent,

director, joint venture, partner, trustee, beneficiary), directly or indirectty, for

any person or entity that competes with the business of the Company'

10. INTELLECTUALPROPERW:

You acknowtedge that att property (whether tangibte or intangibte) which is

created, developed, expanded, added to and / or modified in any manner by you

during your emptoyment is, and witt remain, the sote and exclusive property of

the Company at att the times during your emptoyment and fotlowrng termination'

11. NOTICE PERIOD AND TERMINATION OF EMPLOYMENT:

During the period of emptoyment, you may choose to terminate this agreement

by format resignation in writing to the Company with 15 days' notice (during

your probationary period) or Two months' notice (post comptetion of

probationary period).

ln case you are unabte to serve the mandatory notice period you woutd be tiabte

to pay the Company an amount equal to the Fixed Satary for the entire duration

or the shortfatt of the notice period as appticabte.

Post receiving your resignation, the company woutd inform you of your last

working day which may be the tast day of your notice period or a part there off

as neces5ary.

ouEtanding teaves can't be adlsted agalnst the Notice Period. Any absence

during the notice period woutd either lead to extension of the last working day

or toss of payat the company's discretion.

During the notice period you wou[d be etigibte for the Fixed Satary and would

be paid the pro-rated amount as per the served last working day with the

Company.

nclPal
Dronacharya Call't c .f Entl.

Firrukh N.l.l ' l aatai

Thoughts2BinaryConsutting And Sotutions LLP

Office: Unit 212 A, Tower A, 2nd floor, Spaze ltech Park, Sohna Road, Sector 49

Gurugram,Haryana 1 22018
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Termination of employment by the Company on grounds of your poor
performance or serious misconduct:
lf the Company terminates this agreement on the grounds of your poor

performance or in an event of serious misconduct. Such circumstances can

inctude but not limited to: Criminat Offence, theft, fraud, embezztement,

intoxication, viotence, sexuaI harassment, damage to the Company's reputation
etc. then the Company reserves the futt rights to retieve you from your services

without provjding any notice period or amount in lieu thereof.

On your last working day, you shatl:

a) Detiver to the Company or as may be directed atl confidentiat
information and

b) Return to the Company atl equipment and other property

belonging to the Company.

12. LEAVES ENCASHMENT ASAPARTOF FULL AND FINAL SETTLEMENT:

You would be applicabte for teaves encashment as a part of futl and finat
setttement onty if you woutd serve comptete notice period professionatty and

amicabty. lf there is a shortfatl in notice period service or the Company
terminates your emptoyment on the grounds of your poor performance or in an

event of serious misconduct then leaves woutd not be en'cashed.

13. ABSENCE FROM EMPLOYMENT WITHOUT PRIOR APPROVAL:

An emptoyee shatl be considered to be absconding when absent from duty,

without any sanction of leave or a verbat intimation, and is not reachable for two

or more worklng days via phone or emait. ln such case of an absconding

emptoyee the Company woutd consider that emptoyee to have votuntarity

termjnated his/ her employment.

,I4. TEN MONTHS (10)OF EMPLOYMENT BOND:

The Company would need to invest in your training and bring you to a [eve[ where

you can contribute to professionat proFct(s ), thus the C ompany looks foMard to 1 0

months of emptoyment bond after you successfutty comptete your probationary

period. On breach of this agreement, you are liabte to pay the Company an amount

equaI to the Fixed Satary for unserved bond period.

nc lpal
tronachary. CallCtc .f Enal

Frrrukh Negal r

Thoughts2BinaryConsutting And Sotutions LLP

Offrce: Unit 2'12 A, TowerA, 2nd floor, Spaze ltech Park, Sohna Road, Sector 49

Gurugram,Haryana 12201 8
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Your emptoyment / services wi[[ begoverned by the Company's rutes and regutatrons

appticabte from time to time.

This tetter of appojntment/ agreement shatI automatically stand revoked in the event

of your not joining the Company on or before the date mentioned in this letter of
appointment /agreement.

It is a pteasure to wetcome you as an emptoyee of "Thoughts2Binary Consulting and

Sotutions LLP". We are confident that your emptoyment with the Company witt prove

mutuatty beneficial & rewarding, and we look forward to having you join us.

Dear Mehak, we look forward to your successful and [ong-term career at
ThoughtszBinary!(T2B)

Anjati Madan

Human Resources

Thoughts2Binary Consutting And Solutions LLP

I accept the tetter of appointment/ agreement on the terms and conditions as

described in this letter of appointment/ agreement.

ACKNOWLEDGEMENT

?rinciDal

Date: tronach.rya CallGg
Fa??ukl'l'Nrgiar'.'

thorights 5lnary

c.f Engg.

Mehak

1aa5ea

Yours truty,

Thoughts2BinaryConsutting And Solutions LLP

Office: Unit 212 A, Tower A, 2nd floor, Spaze ltech Park, Sohna Road, Sector 49

Guruqram,Haryana 1 22018
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December 26, 2022

Dear Nitesh Saini,

We are pteased to offer you an appointment with Thoughts2Binary Consulting And
Solutions LLP ("the Company") in the position of 'Associate Software Engineer'
On the terms and conditions set out hereinafter:

1. EMPLOYEMENT:

3. PLACE OFPOSTING:

Your ptace of posting shatl be at Gurgaon office which is located Unit: 212A

Tower A, 2nd Ftoor, Spaze lTech Park, Sohna Road, Sector 49, Gurugram and

Haryana,122018.

4. PERFORMANCEOFOUTIES:

You shatt be assigned with att the duties and responsibitities of 'Associate

Software Engineer'and such other duties on behatf of the Company, as may be

reasonabty assigned from time to time by the Company's management.

5. HOURSOFWORK:

Your normal hours wil[ be 09 hours each day. Our workweek runs from Monday to
Friday. We have the right to vary the number of hours, days and times which you

work to meet the needs of the business you are working in. You wit[ be required

to work the hours necessary to futfitt the responsibitities of
does not quatify for overtime payment for any additional ho

our roI
uT5

rln clPal
a C.ll.g . .l Entl

D fonachary
Farrukh Nr ar' l aailt

Thought52BinaryConsutting And Solutions LLP

office: Unit 212A, TowerA,2nd ftoor, Spaze ltech Park, Sohna Road, Sector 49

Gurugram,Haryana 1 2201 8

Your effective date of joining shatt be no later than January 02,2023. Your

emptoyment with the Company may be subFct to successful pre-and/or post-

emptoyment background checks, accuracy of the testimoniats and information
provided by you.

2. PROBATION:

You wilt serve a minimum probation period of two months from the date of your
joining the Company ("Probation"). The Company reserves the right to extend the
Probation period for an additional one month'in the event that your performance

is not up to the expectation. You wil[ be deemed to continue probation untiI you

are confirmed, and your confirmation has been communicated to you.

Your performance witl be evatuated according to your efficiency, punctuatity,
conduct, maintenance of disciptine and in accordance with the Company's

regutations / poticies existing now or in future.



6. COMPENSATION:

Desc on An nu al

Basic 240,000 20,000

'10,000

SpeciaI Attowance 38,400 3,200

TOTAL FIXED SALARY 398,400 11,200

AnnualVariable 60,000

Provident Fund(Employer's Contribution) 21,600

Gross Salary

asa
oce

As compensation for services to be rendered, you shattbe paid an annual

CTC oi INR 4, 80,000 (pre-deductions). Ptease find the breakup of CTC as fottows:

thsughts'binary/

En!l
9iJ,1

For Provident Fund, the employee would contribute an amount equal to 
-

that ofthe employerand the'same would come oftheTotal Fixed Salary of
the employee jth6 current employee contribution is INR 1800 per month)'

Please understand that Variable Salary is subject to company's as well as
your performance during the variable cycle term.

Take home salary will be net of Provident Fund and lncome Tax deductions
depending on your savings under various schemes'

Annual Variable Salary Payout: Your variabte cycte term is annua[ i'e'; you

woutd be etigibte for variabte satary post the successful comptetion of annual

emptoyment as an active emptoyee. Emptoyment duration in notice period woutd

no! be considered as an active employee emptoyment.

lf there is a shortfatt in emptoyment duration of variabte cycte term (i'e', annuat)

thenNoVariablepayoutwoutdbeprocessedforpartialcompletionofvariable
cycte term.

The fixed satary shatt be payabte on monthty basis in arrears on or about the last

working day of each catendar month, but jn no case tater than the 7th day of the

succeeding catendar month.

Ptease note your satary detaits are highty confidentiat and sha[[ not be disclosed

insrde or outside the organization by you in any manner whatsoever and any faiture

on your part to adhere to this obtigat'ion shatt be considered as serious breach of

the terms of this letter of employment.

By accepting this tetter of appointment/ agreement you authorize the Company

to deduct from your remuneration on termination of emptoyment (inctuding

satary, satary in lieu of notice, etc.) att debts owed by you to the Company or any

of its group companies/associates or any fine imposed by th

discretionary penatty Pursuant to the Company's disciptinary pr

rincioal

lronrcharya callctcaf
F7 rrukh Nalaf '

Thoughts2BinaryConsulting And Sotutrons LLP

Office: Unit 212 A, Tower A, 2nd ftoor, Spaze ltech Park, Sohna Road, Sector 49

Gurugram,Haryana 12201 8
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Monthty

House Rent Attowance 120,000

480,000



ihoughts ::tlinarY

7 LEAVES AND HOLIDAYS ENTITLEMENT:

Our leaves and hotiday year runs from '1 January to 31 December'

Att teaves must be-agreed in advance with your manager. After successfut

comptetion of the probationary period, you witt be entitted to two earned leaves

per month. Leaves witt be accrued on the tast day of the catendar month'Leaves

can only be avaited post the accruatof the leaves.

One sick leave woutd be attowed per month in probationary period and un- avaited

sick teave in probationary period woutd not be carried forward'

Durjng probationary period or in Notice Period no earned leave would be

accrued.

Ten Annuat Pubtic hotidays are pubtished each year in January' Pubtic hotidays

are over and above the leaves. The Company reseryes the right to ask you to

workonapubtichotidayforwhichyoumaybeentittedtotakeanatternat'ive
hotiday.

CONFIDENTIALITY:

During your emptoyment you witt have access to confidentia[ Company,

sharehotder, retated and affitiated entities and ctient information (coltectivety

"confidentiat lnformatjon").Confidentiat lnformation shatt inctude any

information concerning or relating to the ComPany on the business of the

Company inctuding and comprising trade secrets, secrete formutae, computer

hardware and software programs and designs, databases, trading information

regardingthecompany,itsshareholdersandrelatedandaffiliatedentitiesand
ctients of the Company, specifications, financiat and accounting information

customer and supptier names, correspondence, negotiations and/or contracts

with customers and supptiers, market research, performance data and marketing

strategies, research and development ptans and expenditure research databases

and other information or material that the Company in the future may indicate

js confidenttat, or which may be apparent is confidentiat. lt is a condition of your

emptoyment not to disclose, directty or indirectty, to any person or persons, any

affairsofthecompanyoranyrelatedoraffitiatedentityorclientwhjchjs
commercialty sensitive or the disctosure of which woutd adversety affect the

Company, tts sharehotders, retated or affjtiated entities and /or the Company's

ctients. This obtigation survives the terminatjon of your emptoyment with the

Company.

ncioal
oronach.rya C'llrt . .f Enl0

Farrukh Na a?' l aal3a

Thoughts2BinaryConsutting And Sotutions LLP

offjce: unit 212 A, TowerA, Znd ftoor, Spaze ltech Park, Sohna Road, Sector 49

Gurugram,Haryana 1 22018
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9. ALTERNATIVEEMPLOYMENT:

Ptease note that you are restricted from accepting any other emPtoyment or

carry on any other commercial activjty white engaged by us without our prior

specrfic written approvat.

ln addition, you agree that, white emptoyed with the company, you shatt not

perform work or provide seruices similar to those proYided by you to theCompany

(inctuding as emptoyee, independent contractor, consuttant principat, agent,

director, joint venture, partner, trustee, beneficiary), directty or indirectty, for

any person or entity that competes with the business of the Company.

10. INTELLECTUAL PROPERTY:

You acknowtedge that att proPerty (whether tangibte or intangibte) which is

created, devetoped, expanded, added to and / or modified in any manner by you

during your emptoyment is, and witt remain, the sote and exctusive property of

the Company at att the times durlng your emptoyment and fottowing termination.

,I{. NOTICE PERIOO AND TERMINATION OF EMPLOYMENT:

During the period of emptoyment, you may choose to terminate this agreement

by format resignation in writing to the Company with '15 days' notice (during

your probationary period) or Two months' notice (post comptetion of

probationary period).

ln case you are unabte to serve the mandatory notice period you woutd be tiabte

to pay the Company an amount equal to the Fixed Satary for the entire duration

or the shortfatt of the notice period as appticabte'

Post receiving your resignation, the comPany woutd inform you of your last

working day which may be the tast day of your notice period or a part there off

as necessary.

OuBtanding leaves can't be ad]sted against he Notice Period. Any absence

during the notice period woutd either lead to extension of the last working day

or loss of payat the Company's discretion.

During the notice period you woutd be etigibte for the Fixed Satary and woutd

be paid the pro-rated amount as per the served last working day with the

Company.

oac
Dronacharya

Farrukh N
C.llctc .l En!!
alar - 12350"

Thoughts2BinaryConsulting And Sotutions LLP

Office: unit 212 A, Tower A, 2nd ftoor, Spaze ltech Park, Sohna Road, Sector 49

Gurugram,Haryana 12201 8



Termination of employment by the Company on grounds of your poor

performance or serious misconduct:
lf the Company terminates this agreement on the grounds of your poor

performance or in an event of serious misconduct. Such circumstances can

inctude but not timited to: Criminat Offence, theft, fraud, embezztement,

intoxication, viotence, sexuat harassment, damage to the Company's reputation

etc. then the ComPany reserves the futt rights to relieve you from your services

without providing any notice period or amount in lieu thereof.

On your last working daY, You shatt:

a) Detiver to the Company or as may be directed atl confidential

information and

b) Return to the Company atl equipment and other property

betonging to the ComPanY.

14. TENMONTHS (10)OF EMPLOYMENT BOND:

The Company woutd need to invest in your training and bring you to a tevel where

you can contribute to professionat proFct(s ), thus the C ompany looks forward o 10

months of emptoyment bond after you successfutty comptete your probationary

period. On breach of this agreement, you are liabte to pay the Company an amount

equat to the Fixed Satary for unserved bond period'

Drrnac erya c.llet c .l Enlt
Farrukh N.lar -

Thoughts2BinaryConsutting And Sotutions LLP

Office: Unit 212 A, Tower A, 2nd ftoor, SPaze ltech Park, Sohna Road, Sector 49

Gurugram,Haryana 1 22018

12350t

12. LEAVES ENCASHMENT ASAPARTOF FULL AND FINAL SETTLEMENT:

You woutd be appticabte for leaves encashment as a Part of futl and final

setttement onty if you would serve comptete notice period professionatty and

amicabty. lf there is a shortfatt in notice period service or the Company

terminaies your employment on the grounds of your poor performance or in an

event of serious misconduct then leaves woutd not be en-cashed'

13. ABSENCE FROM EMPLOYMENT WITHOUT PRIOR APPROVAL:

An employee shatt be considered to be absconding when absent from duty,

withoutanysanctionofleaveoraverbalintimation,andisnotreachablefortwo
or more working days via phone or emait. ln such case of an absconding

emptoyee the Company woutd consider that emptoyee to have voluntarily

terminated his/ her emPtoyment.



Your emptoyment / services wjtt be governed by the Company's rules and regutations

appticabte from time to time.

This tetter of appointment/ agreement shatt automaticatty stand revoked in the event

ofyournotjoiningtheCompanyonorbeforethedatementionedinthistetterof
appointment/agreement'

It is a pteasure to welcome you as an emptoyee of "Thoughts2Binary Consu[ting and

SolutionsLLP,,.WeareconfidentthatyouremptoymentwiththeCompanywitlprove
mutuatty beneficiat & rewarding, and we look forward to having you join us'

Dear Nitesh, we took forward to your successfuI and long-term career at

Thoughts2Binary! (T2B)

Yours truty,

Anjati Madan

Human Resources

Thoughts2Binary Consulting And Sotutions LLP

I accept the letter of appointment/ agreement on the terms and conditions as

described in this letter of appointment/ agreement'

ACKNOWLEDG EMENT

Princioal
lr.nacharY a Callc!c .f Engt

Date: frrrukh'N}!B+-'+

).>\

ThoughtszBinaryConsulting And Sotutions LLP

offlce: Unit 212 A, Tower A, 2nd ftoor, Spaze ltech Park, sohna Road, Sector 49

Gurugram,Haryana 1 22018
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Nitesh Saini



December 76,7022

We are pteased to offer you an appointment with Thoughts2Binary Consulting And

SolutionsLLP("theComPany")inthepositionof'AssociateSoftwareEngineer'
On the terms and conditions set out hereinafter:

1. EMPLOYEMENT:

Your effective date of joining shatt be no later than January 02,2023' Your

emptoyment with he Company may be subject to successful pre'and/or post'

emptoyment background checks, accuracy of the testimoniats and information

provided by you.

2. PROBATION:

You witl serve a minimum Probation period of two months from the date of your

joining the Company ("Probation"). The Company reseryes the right to extend the

Probation period for an addrtionat one month in the event that your performance

isnotUptotheexpectation.YouwittbedeemedtocontinueprobationuntiIyou
are confirmed, and your confirmation has been communicated to you'

Yourperformancewittbeevaluatedaccordingtoyourefficiency,punctuatity'
conduct, maintenance of disciptine and in accordance with the Company's

regutations / poticies existing now or in future.

3. PLACEOFPOSTING:

YourptaceofpostlngshattbeatGurgaonofficewhichistocatedUnit:2124
Tower A, 2nd Ftoor, Spaze lTech Park, Sohna Road, Sector 49, Gurugram and

Haryana,122018.

4. PERFORMANGEOFDUTIES:

You shatt be assigned with att the duties and responsibilities of 'Associate

Software Engineer'and such other duties on behatf of the Company, as may be

reasonabty assigned from time to time by the Company's management'

5. HOURSOFWORK:

Your normal hours witt be 09 hours each day. our workweek runs from Monday to

Friday. We have the right to vary the number of hours, d

work to meet the needs of the business you are working
ays and times which You

in. You wifi be required

to work the hours necessary to futfitt the responsibitities of our

does not qualify for overtime payment for any additional hours cioal
lranacharya C.llc!. ol Engt

Fa rrukh Natar '

Thoughts2BinaryConsutting And Sotutions LLP

office: Unrt 212 A, Tower A, 2nd ftoor, Spaze ltech Park, Sohna Road, Sector 49

Gurugram,Haryana 1 2201 8
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Dear Om Thakur,

rote



20,000240,000Bas ic

8,00096,000

5,20062,400Specia I Allowa nce
398,400 33,200TOTAT FIXED SALARY

60,000Annual Variable
27,600Provident Fund (Employer's Contribution)

480,000cTc

thoushls binary

As compensation for services to be rendered, you shattbe paid an annuaI

CTC of INR 4, 80,000 (pre-deductions). Ptease find the breakup of CTC as fotlows:

satary, salary in tieu of notice, etc. ) att debts owed by you to the Company or an

of its group companies/associates or any fine imposed

discretionary penatty pursuant to the Company's disciplin
Pilncloal
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Thoughts2BinaryConsutting And Sotutions LLP

Office: Unit 212 A, Tower A, 2nd ftoor, Spaze ltech Park, Sohna Road, Sector 49

Gurugram,Haryana 1 22018
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6. COMPENSATION:

. For Provident Fund, the employee would contribute an amount equal to 
-

that of the employer and the'same would come of the Total Fixed Salary of
the employee jthe current employee contribution is INR 1800 per month)'

. Please understand that Variable Salary is subject to company's as well as
your performance during the variable cycleterm.

. Take home salary will be net of Provident Fund and lncome Tax deductions
depending on yoi.:r savings under various schemes.

Annual Variable Salary Payout: Your variabte cycte term is annual i'e'; you

woutdbeetigibteforvariabtesatarypostthesuccessfutcompletionofannuat
emptoyment as an active emptoyee. Emptoyment duration in notice period would

not be considered as an active emptoyee emptoyment.

lf there is a shortfatt rn emptoyment duration of variabte cycte term (i'e , annuat)

then No variabte payout woutd be processed for partiat comPtetion of variabte

cycte term.

The fixed satary shatt be payabte on monthty basis in arrears on or about the last

working day of each catendar month, but in no case later than the 7th day of the

succeeding calendar month.

Ptease note your satary detaits are highty confidentjal and shatt not be disctosed

inside or outside the organizatjon by you in any manner whatsoever and any faiture

onyourParttoadheretothisobtigationsha[tbeconsideredasseriousbreachof
the terms of thts tetter of emptoyment.

By accepting this tetter of appointment/ agreement you authorize the Company

to deduct from your remuneration on termination of emptoyment (inctuding

Monthly

House Rent Allowance
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7. LEAVESANDHOLIDAYS ENTITLEMENT:

During probationary period or in Notice Period no earned leave woutd be

accrued.

Ten Annual Pubtic hotidays are published each year in January. Pubtic hotidays

are over and above the leaves. The Company reserves the right to ask you to
work on a pubtic hotiday for which you may be entitted to take an atternat'ive

hotiday.

CONFIDENTIALITY:

During your employment you witt have access to confidential Company,

sharehotder, retated and affitiated entities and ctient information (cottectivety

"Confidentiat lnformation" ). ConfidentiaI lnformation shalt inctude any

information concerning or retating to the Company on the business of the

Company inctuding and comprising trade secrets, secrete formutae, computer

hardware and software programs and designs, databases, trading information

regarding the Company, its sharehotders and related and affitiated entities and

ctients of the Company, specifjcations, financial and accounting information

customer and supptier names, correspondence, negotiations and/or contracts

with customers and supptiers, market research, performance data and marketing

strategies, research and devetopment ptans and expenditure research databases

and other information or material that the Company in the future may indicate

is confidentiat, or which may be apparent is confidentiat. lt is a condition of your

emptoyment not to disctose, directty or indirectty, to any person or persons, any

affairs of the Company or any retated or affitiated entity or ctient which is

commerciatly sensitive or the disctosure of which would adversety affect the

Company, its sharehotders, retated or affjtiated entities and /or the Company's

ctients. This obtigation survives the termination of your emptoyment with the

Company.

rlncioal

Thoughts2BinaryConsutting And Sotutjons LLP

Office: Unit 212 A, TowerA, 2nd ftoor, Spaze ltech Park, Sohna Road, Sector 49

Gurugram,Haryana 12201 8

Our leaves and hotiday year runs from 1 January to 3 1 December.
Atl teaves must be agreed in advance with your manager. After successful

comptetion of the probationary period, you witl be entitled to two earned leaves

per month. Leaves wilt be accrued on the last day of the catendar month. Leaves

can onty be avaited post the accrual of the leaves.

One sick leave would be altowed per month in probationary period and un- avaited

sick teave in probationary perjod woutd not be carried forward.



9 ALTERNATIVE EMPLOYMENT:

Ptease note that you are restricted from accepting any other emPloyment or

carry on any other commerciat activity white engaged by us without our Prior

specific written approvat.

ln addition, you agree that, white emptoyed with the Company, you shatl not

perform work or provide services similar to those provided by you to theCompany

(inctuding as employee, independent contractor, consuttant principat, agent,

director, joint venture, Partner, trustee, beneficiary), directty or indirectty, for

any person or entity that competes with the business of the Company'

10. INTELLECTUAL PROPERTY:

You acknowtedge that att property (whether tangibte or intangibte) which is

created, developed, expanded, added to and / or modified in any manner by you

during your emptoyment is, and witt remain, the sote and exctusive property of

theCompanyatattthetimesduringyouremptoymentandfollowingtermination.

11. NOTICE PERIOD AND TERMINATION OF EMPLOYMENT:

During the period of emptoyment, you may choose to terminate this agreement

by format resignation in writing to the Company with 15 days' notice (during

your probationary Period) or Two months' notice (post comptetion of

probationary period).

ln case you are unabte to serve the mandatory notice period you woutd be tiabte

to pay the Company an amount equat to the Fixed Satary for the entire duration

or the shortfatt of the notice period as appticabte.

Post receiving your resignation, the company would inform you of your last

working day which may be the tast day of your notice period or a part there off

as neces5ary.

Oustanding leaves can't be adlsted against he Notice Period' Any absence

during the notice period would either lead to extension of the last working day

or loss of payat the company's discretion.

During the notice period you woutd be etigibte for the Fixed Satary and woutd

be paid the pro-rated amount as per the served tast working day with the

Company.

lranach
F3rru

a C.llcgc af E^qt
Nagar - 123iu'it.h

Thoughts2BinaryConsuLting And Sotutions LLP

Office: unit 212 A, TowerA, 2nd ftoor, Spaze ltech Park, sohna Road, Sector 49

Gurugram, Haryana 'l 22018
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Termination of employment by the Company on grounds of your poor

performance or serious misconduct:
lf the Company terminates this agreement on the grounds of your poor

performance or in an event of serious misconduct' Such circumstances can

inctude but not timited to: Criminat Offence, theft, fraud, embezztement,

jntoxication, viotence, sexuat harassment, damage to the Company's reputation

etc. then the Company reserves the futt rights to retieve you from your services

without providing any notice period or amount in lieu thereof'

On your last working day, You shatt:

a) Detiver to the Company or as may be directed atl confidentiat

information and

b) Return to the Company atl equipment and other property

betonging to the ComPanY.

12. LEAVES ENCASHMENT AS A PART OF FULL AND FINAL SETTLEMENT:

You woutd be appticabte for teaves encashment as a part of futl and final

settlement onty if you woutd serve complete notrce period professionatty and

amicabty. lf there is a shortfatt in notice period service or the Company

terminaies your employment on the grounds of your poor performance or in an

event of seiious misconduct then teaves would not be en-cashed'

13. ABSENCEFROM EMPLOYMENTWITHOUT PRIOR APPROVAL:

An emptoyee shatt be considered to be absconding when absent from duty'

wrthout any sanction of leave or a verbal jntimation, and is not reachabte for two

or more working days via phone or emait. ln such case of an absconding

emptoyee the ComPany woutd consider that emptoyee to have votuntarity

terminated his/ her emPloyment.

14, TEN MONTHS (10)OF EMPLOYMENT BOND:

The Company woutd need to invest in your training and bring you to a tevel where

you can contribute to professionat proFct6 ), thus tre C ompany tooks forward to 10

months of emptoyment bond after you successfutty comptete your probationary

period. On breach of this agreement, you are tiabte to pay the Company an amount

equat to the Fixed Satary for unseryed bond period'

lrrnacharyr Coll. !olE
Farrukh Na ar.l tt;i

ThoughtszBinaryConsulting And Sotutions LLP

office: Unit 212 A, Tower n, 2nd ftoor, SPaze ltech Park, sohna Road, Sector 49

Gurugram,Haryana 1 22018
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Your emptoyment / services witI be governed by the Company's rutes and regutations
applicabte from time to time.

This letter of appointment/ agreement shatI automaticatty stand revoked in the event
of your not joining the Company on or before the date mentioned in this tetter of
appointment/agreement.

It is a pteasure to wetcome you as an emptoyee of "Thoughts2Binary Consutttng and
Sotutions LLP". We are confident that your emptoyment with the Company witl prove
mutuatty beneficiat & rewarding, and we look forward to having you join us.

Dear Om, we look forward to your successful and tong-term career at
Thoughts2Binary!(T2B)

Yours truty,

Anjati Madan

Human Resources

Thoughts2Binary Consutting And Sotutions LLP

I accept the tetter of appointment/ agreement on the terms and conditions as

described in this letter of appointment/ agreement.

ACKNOWLEDGEMENT

Date
toal

tronacharya C.l13!c ot Eng!
Farrukh Nalar . 1235ui

Thoughts2BinaryConsutting And Solutions LLP

Office: Unit 212 A, Tower A, 2nd floor, Spaze ltech Park, Sohna Road, Sector 49
Gurugram,Haryana 1 22018

Om Thakur



December 26, 2022

Dear Prashant Sharma,

We are pteased to offer you an appointment with Thoughts2Binary Consulting And

Solutions LLP ("the Company") in the position of 'Associate Software Engineer'

On the terms and conditions set out hereinafter:

1. EMPLOYEMENT:

Your effective date of joining shatt be no later than January 02,2023. You(

emptoyment with tre Company may be subFct to successful pre'and/or post-

emptoyment background checks, accuracy of the testimoniats and information

provided by you.

2. PROBATION:

You witl serve a minimum probation period of two months from the date of your

joining the Company ("Probation"). The Company reserves the right to extend the

Probation period for an additionat one month in the event that your performance

is not up to the expectation. You wrtt be deemed to continue probation until you

are confirmed, and your confirmation has been communicated to you.

Your performance witt be evatuated according to your efficiency, punctuatjty,

conduct, maintenance of disciptine and in accordance with the Company's

regutations / poticies existing now or in future.

PLACE OFPOSTING:

Your ptace of posting shatl be at Gurgaon office which is tocated Unit: 212A

Tower A, 2nd Ftoor, Spaze lTech Park, Sohna Road, Sector 49, Gurugram and

Haryana,122018.

4. PERFORMANCE OF DUTIES:

You shatt be assigned with att the duties and responsib'itities of 'Associate

Software Engineer'and such other duties on behatf of the Company, as may be

reasonabty assigned from time to time by the Company's management.

HOURSOFWORK:

Your normal hours wjtt be 09 hours each day. Our workweek runs from Monday to

Frjday. We have the right to vary the number of hours, days and times which you

work to meet the needs of the business you are working in. You wit[ be required

to work the hours necessary to futfitl the responsibitities of . Your role

does not quatify for overtime payment for any additionat hours

Drrnacharya Callc!
Fa rrukh Nalar '

Thoughts2BinaryConsutting And SoLuhons LLP

Office: Unit 212 A, Tower A, 2nd ftoor, Spaze ltech Park, Sohna Road, Sector 49

Gurugram,Haryana 12201 8
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6. COMPENSATION:

Monthly

Basic 240,000 20,000

House Rent Attowance 120,000 10,000

Speciat Attowance 38,400 3,200

TOTAL FIXED SALARY 33,200

AnnualVariable 60,000

Provident Fund(Employe/s Contribution) 71 ,600

Gross Salary 480,000

As compensation for services to be rendered, you shatl be paid an annuat

CTC oi INR 4, 80,000 (pre-deductions) ' Ptease find the breakup of CTC as fottows:

For Provident Fund, the employee would contribute an amount equal to 
-

init of the emptoyer and the'same would come of the Total Fixed Salary of
ine emptoyee ithe current employee contribution is INR 1800 per month)'

Please understand that Variable Salary is su bject to company's aswell as
your performance during the variable cycle term'

Take home salary will be net of Provident Fund and lncome Tax deductions
depending on yo-ur savings under various schemes.

Annual Variable Salary Payout: Your variabte cycle term is annuat i'e'; you

woutd be etigibte for variabte satary post the successfuI comptetion of annual

employment as an active emptoyee. Emptoyment duration in notice period woutd

not be considered as an active emptoyee empIoyment.

lf there is a shortfatt in emptoyment duration of variabte cycte term (i'e', annuat)

thenNoVariablepayoutwoutdbeprocessedforpartiatcompletionofvariabte
cycte term.

The fixed satary shatt be payabte on monthty basis in arrears on or about the tast

working day of each catendar month, but in no case tater than the 7th day of the

succeeding catendar month.

Ptease note your satary detajts are highty confidential and shatt not be disctosed

insrde or outside the organization by you in any manner whatsoever and any faiture

on your part to adhere to thls obtigation shatt be considered as serious breach of

the terms of this letter of emptoyment.

By accepting this tetter of appointment/ agreement you authorize the Company

to deduct from your remuneration on termination of emptoyment (inctuding

salary, satary in tieu of notice, etc. ) att debts owed by you to the Company or any

of its group companies/ associates or any fine imposed by the Company as a

discretronary penatty pursuant to the Company's dlscip [inary procedure.

Princloal
lronacharye ctllctc el En!$

123506

Thoughts2BinaryConsuLting And Sotutions LLP

office: Unit 212 A, TowerA, 2nd floor, Spaze ltech Park, Sohna Road, Sector 49

G urugram, Haryana '! 22018

Description Annual

398,400

thought5.:ilinarY
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orrnechrrya Colle!

Farlukh Natar '

Thoughts2BinaryConsulting And Solutions LLP

Office: Unit 212 A, Tower A, Znd ftoor, Spaze ltech Park, Sohna Road, Sector 49

Gurugram,Haryana 12201 8
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7. LEAVES AND HOLIDAYS ENTITLEMENT:

Our leaves and hotiday year runs from 1 January to 31 December.

Att teaves must be agreed in advance with your manager. After successfut

comptetion of the probationary period, you witl be entitted to two earned leaves

per month. Leaves wit[ be accrued on the last day of the catendar month' Leaves

can only be avaited post the accruaI of the Ieaves.

One sick leave woutd be attowed per month tn probationary period and un- availed

sick teave in probationary period woutd not be carried forward.

During probationary period or in Notice Period no earned leave woutd be

accrued.

Ten Annuat Pubtic hotidays are pubtished each year in January' Pubtic hotidays

are over and above the leaves. The Company reserves the right to ask you to

work on a pubtic holiday for which you may be entitled to take an a[ternative

hotiday.

8. GONFIDENTIALITY:

During your employment you witt have access to confidentia[ Company,

sharehotder, retated and affitiated entities and ctient information (cottectivety

"Confidentiat lnformation").Confidentiat lnformation shatt inctude any

information concerning or retating to the Company on the business of the

Company inctuding and comprising trade secrets, secrete formutae, computer

hardware and software programs and designs, databases, trading information

regarding the company, its sharehotders and retated and affitiated entities and

ctients of the Company, specifications, financiat and accounting information

customer and supptier names, correspondence, negotiations and/or contracts

with customers and supptiers, market research, performance data and marketing

strategies, research and development ptans and expenditure research databases

and other information or material that the Company in the future may indicate

ts confidentiat, or which may be apparent is confidentiat. lt is a condition of your

emptoyment not to disctose, directty or indirectty, to any person or persons, any

affairsoftheCompanyoranyrelatedoraffitiatedentityorclientwhichis
commerciatty sensitive or the djsctosure of which would adversety affect the

Company, its sharehotders, retated or affitiated entities and /or the Company's

ctients.Thisobtigationsurvivestheterminationofyouremploymentwiththe
Company-



9 ALTERNATIVE EMPLOYMENT:

Ptease note that you are restricted from accepting any other employment or

carry on any other commerciat activity whi[e engaged by us without our prior

specifjc written aPProva[.

ln addition, you agree that, white emptoyed wjth the Company, you shatI not

perform work or provide services simitar to those provided by you to theCompany

(inctuding as emptoyee, independent contractor, consuttant Principat, agent,

director, joint venture, partner, trustee, beneficiary), directty or indirectly, for

any person or entity that competes with the business of the company.

10. INTELLECTUAL PROPERTY:

You acknowtedge that att property (whether tangibte or intangibte) which is

created, devetoped, expanded, added to and / or modified in any manner by you

during your emptoyment is, and witt remain, the sote and exctusive property of

the Company at att the times during your emptoyment and fottowing termination'

,I1. NOTICE PERIOD AND TERMINATION OF EMPLOYMENT:

During the period of emptoyment, you may choose to terminate this agreement

by format resignation in writing to the Company with 15 days' notice (during

your probatjonary period) or Two months' notice (post completion of

probationary period).

ln case you are unabte to serve the mandatory notice period you would be tiabte

to pay the Company an amount equat to the Fixed Satary for the entire duration

or the shortfatt of the notice period as appticabte'

Post receiving your resjgnation, the company woutd inform you of your last

working day which may be the tast day of your notice period or a part there off

as necessary.

Outstanding leaves can't be adlsted against the Notice Period' Any absence

during the notice period woutd either lead to extension of the last working day

or loss of payat the Company's discretion.

During the notice period you woutd be etigibte for the Fixed Satary and would

be paid the pro-rated amount as per the served tast working day with the

Company.

Prin

,'lill;LEr.Fal I rin lt'

Thouqhts2BinaryConsutting And Sotutions LLP

Office: Unit 2'12 A, Tower A, 2nd floor, Spaze ltech Park, Sohna Road, Sector 49

Gurugram,Haryana 1 22018
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Termination of employment by the Company on grounds of your poor
performance or serious misconduct:
lf the Company terminates this agreement on the grounds of your poor

performance or in an event of serious misconduct. Such circumstances can

inctude but not limited to: Criminal Offence, theft, fraud, embezztement,
intoxication, violence, sexuaI harassment, damage to the Company's reputation
etc. then the Company reserves the futt rights to retieve you from your services

without providing any notice period or amount in lieu thereof.

On your last working day, you shatt:

a) Detiver to the Company or as may be directed atl confidential
information and

b) Return to the Company atl equrpment and other property

betonging to the Company.

,I2. LEAVES ENCASHMENT AS A PART OF FULL AND FINAL SETTLEMENT:

You woutd be appticabte for leaves encashment as a part of futt and final
settlement onty if you woutd serve comptete notice period professionalty and
amicabty. lf there is a shortfall in notice period service or the Company
terminates your emptoyment on the grounds of your poor performance or in an

event of serious misconduct then leaves woutd not be en-cashed.

An emptoyee shatl be considered to be absconding when absent from duty,

without any sanction of leave or a verbal intimation, and is not reachable for two

or more working days via phone or emajt. ln such case of an absconding

emptoyee the Company would consider that emptoyee to have votuntarily
termtnated his/ her emptoyment.

14. TENMONTHS (10)OF EMPLOYMENT BOND:

The Company would need to invest in your training and bring you to a tevel where
you can contribute to professionat proFct(s ), thus $e c ompany looks forward o 1 0

months of employment bond after you successfutty comptete your probationary

period. On breach of this agreement, you are liabte to pay the Company an amount

equal to the Fixed Satary for unserved bond period.

gronacha
FarruP. .".?ifhup

Thoughts2EinaryConsutting And Sotutions LLP

Offjce: Unit 212 A, Tower A, 2nd floor, Spaze ltech Park, Sohna Road, Sector 49

Gurugram,Haryana 12201 8

13. ABSENCE FROM EMPLOYMENT WITHOUT PRIOR APPROVAL:



Your emptoyment / services witI begoverned by the Company's rutes and regulations

appticabte f rom time to time.

This tetter of appointment/ agreement shatI automatica[[y stand revoked in the event

of your not joining the Company on or before the date mentioned in this letter of

appointment/agreement.

Dear Prashant, we took forward to your successfuI and [ong-term career at

Thoughts2Binary! (T2B)

Anjati Madan

Human Resources

Thoughts2Binary Consutting And Sotutions LLP

I accept the tetter of appointment/ agreement on the terms and conditions as

described in this [etter of appointment/ agreement.

AC KNOWLEDG EME NT

Date: .?rine.ie.d.

Farrukh Nalar '
6'itf Enl0r""'
ln3taaI rOnacharYa C'llca

Prashant Sharma

ThoughtszEinaryConsuLting And Solutions LLP

Office: Unit 212 A, Tower A, 2nd ftoor, Spaze ltech Park, Sohna Road, Sector 49

Gurugram,Haryana 12201 8

Xlr.rL..1hts bhary

It is a pteasure to welcome you as an employee of "ThoughtszBinary Consutting and

Sotutions LLP". We are confident that your emptoyment with the Company wit[ prove

mutuatty benefrciat & rewarding, and we look forward to having you join us.

Yours truty,



December 26, 2022

Dear Vridhi Jain,

We are pteased to offer you an appointment with Thoughts2Binary Consulting And

Solutions LLP ("the Company") in the position of 'Associate Software Engineer'

On the terms and conditions set out hereinafter:

1. EMPLOYEMENT:

Your effective date of joining shatt be no later than January 02,2023' Your

emptoyment with the Company may be subFct to successfut pre-and/or post-

emptoyment background checks, accuracy of the testimoniats and information

provided by you.

2. PROBATION:

You witl serve a minimum probation period of two months from the date of your

joining the Company ("Probation"). The Company reserves the right to extend the

Probation period for an additionat one month in the event that your performance

is not up to the expectation. You witt be deemed to continue probation untityou

are confirmed, and your confirmation has been communicated to you'

Your performance witt be evatuated according to your efficiency, punctuatity,

conduct, maintenance of disciptine and in accordance with the Company's

regutations / poticies existing now or in future.

4. PERFORMANGEOFDUTIES:

YoushattbeassjgnedwithattthedutiesandresponsibiIitiesof.Associate
Software Engineer'and such other duties on behatf of the Company, as may be

reasonab[y assigned from time to time by the Company's management'

5. HOURSOFWORK:

Your normal hours wrtt be 09 hours each day. Our workweek runs from Monday to

Friday. We have the right to vary the number of hours, days and times which you

work to meet the needs of the busjness you are working in You [[ be requjred

to work the hours necessary to futfiU the res ofyour Your rote

does not quatify for overtime payment for any ad rS d.

Prtncioal
c ol Engo'

Dron
arrukh
achlry r C.lle!

Nalar ' 133tei
F

Thoughts2BinaryConsultrng And Sotutions LLP

Office: Unit 212 A, Tower A, znd ftoor, Spaze ltech Park, Sohna Road, Sector 49

Gurugram,Haryana 1 22018

3. PLACEOFPOSTING:

Your ptace of posting shatt be at Gurgaon office which is tocated Unit: 212A

Tower A, 2nd Ftoor, Spaze lTech Park, Sohna Road, Sector 49, Gurugram and

Haryana,1Z2018.



240,000 20,000Basic

96,000 8,000House Rent Allowance

s,20062,400SpecialAllowance

33,200398,400TOTAL FIXED SALARY

60,000Annual Variable
21,600Provident Fund (Employer's Contribution)

480,000

As compensation for services to be rendered, you shallbe paid an annuaI
CTC of INR 4, 80,000 (pre-deductions). Please find the breakup of CTC as fottows:

Annual Variable Salary Payout: Your variabte cycte term is annual i.e.; you

woutd be etigibte for variabte satary post the successfuI comptetion of annual

emptoyment as an active emptoyee. Employment duration in notice period would

not be consrdered as an active employee emptoyment.

lf there is a shortfatt in emptoyment duration of variabte cycle term (i'e., annual)

then NO variabte payout would be processed for partial completion of variabte

cycte term.

The fixed satary shatt be payabte on monthty basis in arrears on or about the last

working day of each catendar month, but in no case later than the 7th day of the

succeeding catendar month.

Ptease note your salary detaits are highty confidential and shatl not be disclosed

inside or outside the organization by you in any manner whatsoever and any faiture

on your part to adhere to this obtigation shatl be considered as serious breach of

the terms of this letter of emptoyment.

By accepting this tetter of appointment/agreement you authorize the Company

to deduct from your remuneration on termination of employment (inctuding

satary, salary in lieu of notice, etc.)att debts owed by u to the Company or any

of its group companies /associates or any fine impos Coqpan asa
discretionary penatty pursuant to the Company's disciptin

5. COMPENSATION:

. For Provident Fund, the employee would contribute an amount equal to
that of the employer and the same would come of the Total Fixed Salary of
the employee (the current employee contribution is lNRlS00permonth).

. Please understand that Variable Salary is su bject to company's as well as
your performance during the variable cycle term.

. Take home salarywill be net of Provident Fund and lncome Tax deductions
depending on your savings under various schemes'

PrinciPal
Dron.chary. C.llcg€ cf Engg.

Farrukh' Natar ' 123544

Thoughts2BinaryConsutting And Solutions LLP

Office: Unit 212 A, Tower A, 2nd floor, Spaze ltech Park, Sohna Road, Sector 49

Gurugram,Haryana 1 2201 8

MonthlvDescription
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7. LEAVES AND HOLIDAYS ENTITLEMENT:

Our leaves and hotidayyear runs from 1 January to 31 December.
At[ leaves must be agreed in advance with your manager. After successful

completion of the probationary period, you witt be entitled to two earned leaves

per month. Leaves witl be accrued on the last day of the catendar month.Leaves

can onty be avaited post the accruatof the leaves.

One sick leave woutd be attowed per month in probationary period and un- avajted

sick leave in probat]onary period woutd not be carried forward.

During probatronary period or in Notice Period no earned leave woutd be

accrued.

Ten Annual Pubtic hotidays are published each year in January. Pubtic hotidays

are over and above the teaves. The Company reserves the right to ask you to

work on a pubtic hotiday for which you may be entjlted to take an atternative

hotiday.

CON FIDENTIALITY:

During your emptoyment you wit[ have access to confidentia[ Company,

sharehotder, retated and affitiated entities and ctient information (cottectivety

"ConfidentiaI lnformation").Confidential lnformation shatl include any

information concerning or retating to the Company on the business of the

Company inctuding and comprising trade secrets, secrete formutae, computer

hardware and software programs and designs, databases, trading information

regarding the Company, rts shareholders and retated and affitiated entities and

ctients of the Company, specifjcations, financial and accounting information

customer and supplier names, correspondence, negotiations and/or contracts

with customers and supptiers, market research, performance data and marketing

strategies, research and devetopment ptans and expenditure research databases

and other information or material that the Company in the future may indicate

is confidentiat, or whrch may be apparent is confidentiat. lt is a condition of your

emptoyment not to disctose, directly or indirectty, to any person or persons, any

affairs of the Company or any retated or affitiated entity or ctient which is

commerciatty sensitive or the disctosure of which woutd adversety affect the

Company, its sharehotders, related or affitiated entities and /or the Company's

ctients. This obtigation survives the termination of your emptoyment with the

Company.

Princioal
Oronacharya C.llelc of Engg ,

F.trekh Neaa. ' 123t't

Thoughts2BinaryConsutting And Solutions LLP

Office: Unit 212 A, Tower A, 2nd ftoor, Spaze ltech Park, Sohna Road, Sector 49

Gurugram,Haryana 122018



9 ALTERNATIVE EMPLOYMENT:

Ptease note that you are restricted from accepting any other emptoyment or

carry on any other commerciat activity white engaged by us without our prior

specific written aPProvat.

ln addition, you agree that, white emptoyed with the company, you shalt not

perform work or provide services simitar to those provided by you to theCompany

(inctuding as emptoyee, independent contractor, consuttant principal, agent,

director, joint venture, partner, trustee, beneficiary), directty or indirectly, for

any person or entity that competes with the business of the Company'

10. INTELLECTUAL PROPERTY:

You acknowtedge that att property (whether tangibte or intangibte) which is

created, devetoped, expanded, added to and / or modified in any manner by you

during your emptoyment is, and w'itt remain, the sote and exctusive property of

theCompanyatattthetimesduringyouremPtoymentandfollowingterminatjon.

11. NOTICE PERIOD AND TERMINATION OF EMPLOYMENT:

During the period of emptoyment, you may choose to terminate this agreement

by format resignation in writing to the Company with 15 days' notice (during

your probationary period) or Two months' notice (post comptetion of

probationary period).

lncaseyouareunabletoservethemandatorynoticeperiodyouwouldbeliabte
to pay the Company an amount equal to the Fixed Satary for the entire duration

or the shortfatt of the notice period as appticabte.

Post receiving your resignat'ion, the company woutd inform you of your tast

working day which may be the tast day of your notice period or a Part there off

as necessary.

Outstanding leaves can't be adi-rsted against the Notice Period' Any absence

duringthenoticeperiodwouldeitherleadtoextensjonofthelastworkingday
or loss of payat the company's discretion'

During the notice period you woutd be etigibte for the Fixed Satary and woutd

be paid the pro-rated amount as per the served tast working day with the

Company.

P rinciPal Engg.

of
F

wclrt$c rl Enlg

Farrukh N
Jlrililo .aat '

Thoughts2BinaryConsutting And Sotutions LLP

office: Unit 212 A, Tower A, 2nd ftoor, Spaze ltech Park, Sohna Road, Sector 49

Gurugram,Haryana 1 2201 8
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Termination of employment by the Company on grounds of your poor

performance or serious misconduct:
lf the Company terminates this agreement on the grounds of your poor

performance or in an event of serious misconduct. Such circumstances can

inctude but not tjmited to: Criminat Offence, theft, fraud, embezztement,

intoxication, viotence, sexuaI harassment, damage to the Company's reputation

etc. then the Company reserves the futt rights to retieve you from your services

without providing any notice period or amount in lieu thereof.

12. LEAVES ENCASHMENT ASAPARTOF FULL AND FINAL SETTLEMENT:

You woutd be appticabte for leaves encashment as a part of futt and finat

setttement onty if you would serve comPtete notice period professionally and

amicabty. tf there is a shortfatt in notice period service or the Company

terminates your employment on the grounds of your poor performance or in an

event of serious misconduct then leaves woutd not be en-cashed'

13. ABSENCE FROM EMPLOYMENT WITHOUT PRIOR APPROVAL:

An emptoyee shatl be considered to be absconding when absent from duty,

without any sanction of teave or a verbat intimation, and is not reachabte for two

or more working days via phone or emait. ln such case of an absconding

emptoyee the Company woutd consider that emptoyee to have votuntarity

terminated his/ her emPtoyment.

14. TENMONTHS (10)OF EMPLOYMENT BOND:

TheCompanywoutdneedtoinvestinyourtrainingandbringyoutoa[eve[where
you can contribute to professionat proBct(s), thus he Company looks foMard to 10

months of emptoyment bond after you successfutLy comptete your probationary

perjod. On breach of this agreement, you are liabte to pay the Company an amount

equat to the Fixed Satary for unserved bond period.

Oronach
Farru

Prlncioal
zrva Collcge of Eng9.
in xarar ' taa5e{

On your last working day, You shatt:

a) Detiver to the Company or as may be directed atl confidential

information and

b) Return to the Company alt equipment and other property

betonging to the ComPanY.

Thoughts2BinaryConsutting And Sotutions LLP

offjce: Unit 212 A, Tower A, 2nd ftoor, spaze ltech Park, Sohna Road, sector 49

Gurugram,Haryana 12201 8



Youremptoyment/serviceswittbegovernedbytheCompany'srulesandregutations
appticabte from time to time.

This tetter of appointment/ agreement shatI automaticatty stand revoked in the event

ofyournotjoiningtheCompanyonorbeforethedatementionedinthisletterof
appointment/agreement.

ltisapleasuretowelcomeyouasanemptoyeeof..ThoughtszBinaryconsultingand
Solutions LLP". We are confident that your emptoyment with the Company witl prove

mutuatty beneficiat & rewarding, and we look forward to having you join us'

Dear Vridhi, we took forward to your successfuI and [ong-term career at

Thoughts2Binary! (T2B)

Anjati Madan

Human Resources

ThoughtszBinary Consutting And Sotutions LLP

I accept the tetter of appointment/ agreement on the terms and conditions as

described in this tetter of appointment/ agreement'

ACKNOWLEDG EMENT

Da :"'ltincioal"'
Dronacharya C.llcg .f Engt.

Farrukh Naaar ' 1aa5ea

Thoughts2BinaryConsutting And Sotutions LLP

Office: Unit 212 A, Tower A, 2nd ftoor, Spaze ltech Park, Sohna Road' Sector 49

Gurugram,Haryana 12201 8

Vridhi Jain

Yours truty,
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December 26, 2022

Dear Yash Pannu,

We are pteased to offer you an appointment with Thoughts2Binary Consulting And
Solutions LLP ("the Company")in the position of 'Associate Software Engineer'

On the terms and conditions set out hereinafter:

1. EMPLOYEMENT:

Your effective date of joining shatl be no later than January 02,2023. \our
emptoyment with the Company may be subFct to successful pre-and/or post-

emptoyment background checks, accuracy of the testimonials and informatjon

provided by you.

PROBATION:

You witl serve a minimum probation period of two months from the date of your

joining the Company ("Probation"). The Company reserves the right to extend the

Probation period for an additional one month in the event that your performance

is not up to the expectation. You witl be deemed to continue Probation untityou
are confirmed, and your confirmation has been communjcated to you.

Your performance witt be evatuated according to your efficiency, punctuality,

conduct, maintenance of disciptine and in accordance with the Company's

regutations / potjcies existing now or in future.

3. PLACEOFPOSTING:

Your ptace of posting shalt be at Gurgaon office which is tocated Unit: 212A

Tower A, Znd Ftoor, Spaze lTech Park, Sohna Road, Sector 49, Gurugram and

Haryana,122018.

4. PERFORMANCE OF DUTIES:

You shatt be assigned with att the duties and responsibitities of 'Associate

Software Engineer'and such other duties on behalf of the Company, as may be

reasonabty assigned from time to time by the Company's management.

5. HOURSOFWORK:

Your normal hours witt be 09 hours each day. Our workweek runs from Monday to

Friday. We have the right to vary the number of hours, days and times which you

work to meet the needs of the business you are working j n. tt be req uired

to work the hours necessary to futfitt the responsibitities of Your rol

does not quatify for overtime payment for any additionat hou
Princioal

Dronacharya C.llege af Enol.
Farrrkh N.tar . 1a3514--

Thoughts2BinaryConsutting And Sotutjons LLP

Office: unit 212 A, Tower A, 2nd floor, SPaze ltech Park, Sohna Road, Sector 49
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6. COMPENSATION:

Annual Monthly

240,000 20,000

House Rent Allowance 96,000 8,000

SpecialAllowance 62,400 5,200

398,400 33,200

Annual Variable 60,000

Provident Fund (Employer's Contribution) 2i,600

cTc 480,000

For Provident Fund, the emptoyee would contribute an amount equal to that of the emptoyer
and the same woutd come of theTotal Fixed Satary ofthe emptoyee (the current emptoyee
contribution is INR 1800 per month).

Please understand that Variable Salary is subject to company's aswell as
your performance during the variable cycleterm.

Annual Variable Salary Payout: Your variabte cycle term is annuat i.e.; you

would be etigibte for variabte satary post the successfuI comptetion of annual

emptoyment as an active emptoyee. Emptoyment duration in notice Period would

not be considered as an active emptoyee employment.

lf there rs a shortfatl in emptoyment duration of variabte cycte term (i.e., annuat)

then NO variabte payout woutd be processed for partial comptetion of variabte

cycte term.

The fixed satary shall be payabte on monthty basis in arrears on or about the last

working day of each catendar month, but in no case tater than the 7th day of the
succeeding catendar month.

Ptease note your satary detaits are highty confidentjal and shatl not be disclosed

inside or outside the organization by you in any manner whatsoever and any faiture

on your part to adhere to this obtigation shatl be considered as serious breach of
the terms of this letter of emptoyment.

By accepting this letter of appointment/agreement you authorize the Company

to deduct from your remuneration on termination of emptoyment (inctuding

satary, satary in lieu of notice, etc. ) att debts owed by you to the Company or any

of its group companies / associates or any fine imposed by the Com yasa
discretionary penatty pursuant to the Company's dl5c

PrinciPal
lronacharya Collcgc .f Engg

As compensation for services to be rendered, you shatI be paid an annuaI
CTC of INR 4, 80,000 (pre-deductions). Please find the breakup of CTC as fottows:

. Take home salary will be net ot Provident Fund and lncome Tax deductions
depending on your savings under various schemes.

Thoughts2BinaryConsutting And Sotutions LLP

Office: Unit 212 A, TowerA, 2nd ftoor, Spaze ltech Park, Sohna Road, Sector 49

Gurugram,Haryana 1 22018

Description

Bas ic

TOTAT FIXED SALARY
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7. LEAVESANDHOLIDAYS ENTITLEMENT:

Our leaves and hotidayyear runs from 1 January to 31 December.
At[ leaves must be agreed in advance with your manager. After successful

comptetion of the probationary period, you witt be entitted to two earned leaves

per month. Leaves witt be accrued on the last day of the catendar month. Leaves

can only be avaited post the accruatof the leaves.

One sick leave woutd be attowed per month in Probationary period and un- avaited

sick leave in probationary period woutd not be carried forward.

During probationary period or in Notice Period no earned leave woutd be

accrued.

Ten Annual Pubtic hotidays are pubtished each year in January. Pubtic hotidays

are over and above the leaves. The Company reserves the right to ask you to

work on a pubtic hotiday for which you may be entitled to take an atternative

hotiday.

8. CON FIDENTIALITY:

Durjng your emptoyment you witt have access to confidential Company,

sharehotder, related and affitiated entities and ctient information (cottectively

"Confidentiat lnformation").ConfidentiaI lnformation shatt include any

information concerning or retating to the Company on the business of the

Company inctuding and comprising trade secrets, secrete formutae, computer

hardware and software programs and designs, databases, trading information

regarding the Company, its shareholders and related and affitiated entities and

ctients of the Company, specifications, financiat and accounting information

customer and supptier names, correspondence, negotiations and/or contracts

with customers and supptiers, market research, performance data and marketing

strategies, research and devetopment ptans and expenditure research databases

and other information or material that the Company in the future may indicate

is confidentiat, or which may be apparent is confidentiat. lt is a condition of your

emptoyment not to disctose, directty or jndirectty, to any person or persons, any

affairs of the Company or any related or affitiated entity or ctient which is

commercialty sensitive or the disctosure of which woutd adversety affect the

Company, its sharehotders, retated or affitiated entities and /or the Company's

ctients. This obtigation survives the termination of your employment with the

Company.

Prl
Oranacharya

Farrukh N

ncioal
c.llc.c .f Engg
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9. ALTERNATIVEEMPLOYMENT:

Ptease note that you are restricted from accepting any other emptoyment or

carry on any other commerciat activity white engaged by us without our prior

specific written approvat.

ln addition, you agree that, white employed with the Company, you shatt not
perform work or provide services simitar to those provided by you to thecompany
(inctuding as emptoyee, independent contractor, consuttant principat, agent,

director, joint venture, partner, trustee, beneficiary), directty or indirectty, for
any person or entity that competes with the business of the company.

10. INTELLECTUALPROPERTY:

You acknowledge that a[[ property (whether tangibte or intangibte) which is

created, devetoped, expanded, added to and / or modified in any manner by you

during your emptoyment is, and will remain, the sote and exctusive property of

the Company at atI the times during your emptoyment and following termination.

11. NOTICE PERIODAND TERMINATION OF EMPLOYMENT:

During the period of emptoyment, you may choose to terminate this agreement

by formal resignation in wr]ting to the Company with '15 days' notice (during

your probationary period) or Two months' notice (post completion of
probationary period).

ln case you are unabte to serve the mandatory notice perjod you woutd be tiabte

to pay the Company an amount equal to the Fixed Satary for the entire duration
or the shortfatt of the notice period as appticabte.

Post receiving your resignation, the company would inform you of your last

working day which may be the last day of your notice period or a part there off
as necessary.

Oubtanding teaves can't be adirsted against the Nobce Penbd. Any absence

during the notice period woutd either lead to extension of the last working day

or loss of payat the Company's discretion.

During the notice period you woutd be etigibte for the Fixed Satary and woutd

be paid the pro-rated amount as per the served last working day with the

Company.

Pri
Dronacharya

Farrukh N

nclpal
c.llco. .l Ent
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Termination of employment by the Company on grounds of your poor
performance or serious misconduct:
lf the Company terminates this agreement on the grounds of your poor

performance or jn an event of serious misconduct. Such circumstances can
'inctude but not limited to: Criminal Offence, theft, fraud, embezztement,

intoxication, viotence, sexuaI harassment, damage to the Company's reputation
etc. then the Company reserves the futt rights to retieve you from your services

without providing any notice period or amount in lieu thereof.

On your last working day, you shatt:

a) Deliver to the Company or as may be directed atl confidential
information and

b) Return to the Company atl equipment and other property

betonging to the Company.

12. LEAVES ENCASHMENT AS A PART OF FULL AND FINAL SETTLEMENT:

You woutd be appticabte for leaves encashment as a part of futt and finat
settlement onty if you woutd serve comptete nottce period professionatty and
amicabty. lf there is a shortfatl in notice period service or the Company
terminates your emptoyment on the grounds of your poor performance or in an

event of serious misconduct then leaves woutd not be en-cashed.

13. ABSENCEFROM EMPLOYMENTWITHOUT PRIOR APPROVAL:

An employee shatt be considered to be absconding when absent from duty,

without any sanction of teave or a verbal intimation, and is not reachable for two

or more working days via phone or emai[. ln such case of an absconding

emptoyee the Company would consider that emptoyee to have votuntarity

terminated his/ her emptoyment.

PrlnciPal
f ronacharya CallGg i of Enel

Farrukh Nrlar '

Thoughts2BinaryConsutting And Solutions LLP
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14. TEN MONTHS (10)OF EMPLOYMENT BOND:

The Company woutd need to invest in your training and bring you to a [eve[ where

you can contribute to professionat proFct(s), thus the Company looks forward to 10

months of employment bond after you successfutty comPtete your probationary

period. On breach of this agreement, you are liabte to pay the Company an amount

equa[ to the Fixed Satary for unserved bond period.



Your employment / services wilt be governed by the Company's rutes and regutations

applicabte from time to time.

This tetter of appointment/ agreement shalI automaticalty stand revoked in the event

of your not joining the Company on or before the date mentioned in this letter of
appointment/agreement.

It is a pteasure to wetcome you as an employee of "ThoughtszBinary Consutting and

Sotutions LLP". We are confident that your emptoyment with the Company witt prove

mutualty beneficial & rewarding, and we look forward to having you join us.

Dear Yash, we look forward to your successful and long-term career at
Thoughts2Binary!(T2B)

Yours tru[y,

An jati Madan

Human Resources

Thoughts2Binary Consutting And Sotutions LLP

ACKNOWLEDG EMENT

Da

Prlncipal
ro l8ata^

Thoughts2BinaryConsutting And SoEa h[tsNaler '
Office: Unit 212 A, Tower A, 2nd ftoor, Spaze ltech Park, Sohna Road, Sector 49

Gurugram,Haryana 12201 8

Yash Pannu

I accept the letter of appointment/ agreement on the terms and conditions as

described in this tetter of appointment/ agreement.



th.r rqal! Dirary

September 27, 2072

Dear Yatin Madan,

We are pteased to offer you an appointment with Thoughts2Binary Consulting And
Solutions LLP ("the Company") in the position of'Associate Software Engineer'
On the terms and conditions set out hereinafter:

1. EMPLOYEMENT:

Your effective date of joining shatl be no later than October 10, 2022. Yovt

emptoyment with the Company may be subject to successful pre-and/or post-

emptoyment background checks, accuracy of the testimoniats and information
provided by you.

2. PROBATION:

You witl serve a minimum probation period of two months from the date of your
joining the Company ("Probation"). The Company reserves the right to extend the
Probation period for an additional one month in the event that your performance

is not up to the expectation. You wit[ be deemed to continue probation untiI you

are confirmed, and your confirmation has been communicated to you.

Your performance wit[ be evatuated according to your efficiency, punctuality,

conduct, maintenance of disciptine and in accordance with the Company's

regutations / poticies existing now or in future.

3. PLACEOFPOSTING:

Your place of posting shatt be at Gurgaon office which is tocated Unit: 212A

Tower A, 2nd Ftoor, Spaze lTech Park, Sohna Road, Sector 49, Gurugram and

Haryana, 122018.

4. PERFORMANCE OF DUTIES:

5. HOURSOFWORK:

Your normal hours witl be 09 hours each day. Our workweek runs from Monday

to Friday. We have the right to vary the number of hours, days and times which
in. You will

required to work the hours necessary to futfit[ the respon

Your rote does not quatify for overtime payment for

DronacharYa C.llcte af Engg'
t35ei

a ours

Flrrakh Nattr '

ThoughtsZBinaryConsutting And Sotutions LLP

Office: Unit 212 A, Tower A, 2nd ftoor, Spaze ltech Park, Sohna Road, Sector 49

Gurugram,Haryana 1 22018

t

ties

You shatl be assigned with att the duties and respons]bitities of 'Associate

Software Engineer' and such other duties on behatf of the Company, as may be

reasonabty assigned from time to time by the Company's management.

you work to meet the needs of the business you are

worked.



240,000 20,000Basic

120,000 10,000House Rent Atlowance

38,400 3,200SpeciaI ALtowance

33,200198,400

AnnualVariable
Provident Fund(Employer's contribution) 21 ,600

480,000Gross Salary

thoL!h15 binaryr

6. COMPENSATION:

As compensation for services to be rendered, you shatI be paid an annuaI
CTC of INR 4, 80,000 (pre-deductions). Please find the breakup of CTC as fottows:

For Provident Fund, the employee would contribute an amount equal to
that of the employer and the same would come of the Total Fixed Salary of
the employee (the current employee contribution is INR 1800 per month).

Please understand that Variable Salary is subject to company's as well as
your performance duringthe variable cycleterm.

Take home salary will be net of Provident Fund and lncome Tax deductions
depending on your savings under various schemes.

Annual Variable Salary Payout: Your variable cycte term is annual i.e.; you

woutd be etigibte for variab(e salary post the successful comptetion of annual

employment as an active emptoyee. Emptoyment duration in notice period woutd

not be considered as an active emptoyee emptoyment.

lf there rs a shortfatl in emptoyment duration of variabte cycte term (i.e., annuat)

then NO variabte payout woutd be processed for partial comptetlon of variabte

cycte term.

The fixed satary shatl be payabte on monthty basis in arrears on or about the

last working day of each catendar month, but in no case tater than the 7th day

of the succeeding catendar month.

Ptease note your satary detaits are highty confidential and shatt not be disclosed

inside or outside the organization by you in any manner whatsoever and any

faiture on your part to adhere to this obtigation shatl be considered as serious

breach of the terms of this letter of emptoyment.

By accepting this tetter of appointment/ agreement you authorize the

Company to deduct from your remuneration on termination of emptoyment

(inctuding satary, satary in Ueu of notice, etc.) atl debts owed by you to the

Company or any of its group companies/ associates or any fine imposed by the

Company as a discretionary penatty pursuant to the Company's disciptinary

rincipal
Dronecharyr C.llcg e of Engl

FarfuEh Naler . t P l!l!!g-
ThoughtszBinaryConsulting And Sotutions LLP

Office: Unrt 212 A, Tower A, 2nd floor, Spaze ltech Park, Sohna Road, Sector 49

Gurugram,Haryana 1 22018

procedure.

Oescription Annual Monthly

TOTAL FIXED SALARY

60,000



7. LEAVESANDHOLIDAYS ENTITLEMENT:

Our teaves and hotidayyear runs from 1 January to 31 December.
At[ teaves must be agreed in advance with your manager. After successful

comptetion of the probationary period, you witl be entitted to two earned

leaves per month. Leaves wi[[ be accrued on the tast day of the catendar

month. Leaves can onty be avaited post the accruatof the leaves'

One sick leave woutd be attowed per month in probationary period and un-

avaited sick leave in probationary period woutd not be carried forward.

During probationary period or in Notice Period no earned teave woutd be

accrued.

Ten Annuat Pubtic hotidays are pubtished each year in January. Pubtic hotidays

are over and above the leaves. The Company reserves the right to ask you to

work on a pubtic hotiday for which you may be entitted to take an atternatjve

hotiday.

8. CON FIDENTIALITY:

During your emptoyment you wit[ have access to confidential Company,

sharehotder, related and affjtiated entities and client information (cottectivety

"Confidentiat lnformation").ConfidentiaI lnformation shalt include any

information concerning or retating to the Company on the business of the

Company inctuding and comprising trade secrets, secrete formutae, computer

hardware and software programs and designs, databases, tradjng information

regarding the Company, its sharehotders and retated and affitiated entities and

ctients of the Company, specifications, financial and accounting information

customer and supptier names, correspondence, negotiations and/or contracts

with customers and supptiers, market research, performance data and

marketing strategies, research and devetopment ptans and expenditure

research databases and other information or material that the ComPany in the

future may indicate is confidentiat, or which may be apparent is confidentiat. lt
is a condition of your emptoyment not to disctose, directty or indirectly, to any

person or persons, any affairs of the Company or any related or affitiated entity

or ctient which is commerciatty sensjtive or the disctosure of which woutd

adversety affect the Company, its sharehotders, retated or affiliated entities

and /or the Company's ctients. This obtigation survives the termination of your

emptoyment with the Company.

D al
Dronacharyr Callc .olEn99.

Thoughts2BinaryConsutting And Sotutions LLP
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9. ALTERNATIVEEMPLOYMENT:

Ptease note that you are restricted from accepting any other employment or

carry on any other commercia[ activity white engaged by us without our prior

specific written approvat.

ln addition, you agree that, white emptoyed with the Company, you shatl not

perform work or provide services simitar to those provided by you to the

Company (inctuding as emptoyee, independent contractor, consuttant principat,

agent, director, joint venture, partner, trustee, beneficiary), directly or

indirectty, for any person or entity that competes with the business of the

Company.

10. INTELLECTUAL PROPERTY:

You acknowledge that att property (whether tangibte or intangibte) which is

created, developed, expanded, added to and / or modified in any manner by you

during your emptoyment is, and witt remain, the sote and exctusive Property of

the company at att the times during your emptoyment and foltowing

termination.

1,I. NOTICE PERIOD AND TERMINATION OF EMPLOYMENT:

During the period of emptoyment, you may choose to terminate this agreement

by format resignation in writing to the Company with 15 days' notice (during

your probationary period) or Two months' notice (Post comptetion of
probationary period).

ln case you are unabte to serve the mandatory notice period you woutd be

tiabte to pay the Company an amount equal to the Fixed Satary for the entire

duration or the shortfatl of the notice period as appticabte.

Post receiving your resignation, the company woutd inform you of your last

working day whrch may be the tast day of your notice period or a part there off

as necessary.

OuBtanding teaves can't be ad!sted against the Notice Period' Any absence

during the notrce period woutd either tead to extension of the last working

day or toss of payat the Company's discretion.

During the notice period you woutd be etigibte for the Fixed Satary and woutd

be paid the pro-rated amount as per the served last working day with the

Company.

lronech
Farru
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Termination of employment by the Company on grounds of your poor

performance or serious misconduct:
lf the Company terminates this agreement on the grounds of your poor

performance or in an event of serious misconduct. Such circumstances can

inctude but not timited to: Criminat offence, theft, fraud, embezztement,

intoxication, violence, sexual harassment, damage to the Company's

reputation etc. then the Company reserves the futt rights to retieve you from

your services without providing any notice period or amount in [ieu thereof.

On your last working day, you shatt:

a) Detiver to the ComPany or as may be directed atl confidentiat

information and

b) Return to the Company atl equipment and other property

betonging to the ComPanY.

12. LEAVES ENCASHMENT ASAPARTOF FULL AND FINAL SETTLEMENT:

You woutd be appticabte for leaves encashment as a part of futl and finat
setttement onty if you would serve comptete notice period professionatly and

amicabty. lf there is a shortfatt in notice period service or the Company

terminates your emptoyment on the grounds of your poor performance or in an

event of serious misconduct then leaves woutd not be en-cashed.

13. ABSENCEFROM EMPLOYMENTWITHOUT PRIOR APPROVAL:

An emptoyee shatt be considered to be absconding when absent from duty,

without any sanction of leave or a verbal intimation, and is not reachabte for two

or more working days via phone or emait. ln such case of an absconding

emptoyee the Company woutd consider that emptoyee to have votuntarity

terminated his/ her emptoYment.

14. TENMONTHS (10)OFEMPLOYMENT BOND:

The Company woutd need to invest in your training and bring you to a levet where

you can contribute to professionat proFct6 ), thus the Company looks fo rward to
'10 months of emptoyment bond after you successfutty complete your probationary

period. On breach of this agreement, you are liable to pay the Company an amount

equat to the Fixed Satary for unserved bond period.

Prlncioal
Dron.chrrya Collcgo of En l.
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Your emptoyment / services wittbe governed by the Company's rutes and regutations

appticabte f rom time to time.

This tetter of appointment/ agreement shatl automaticatty stand revoked in the

event of your not joining the Company on or before the date mentioned in this

tetter of appointment/agreement.

It is a pteasure to welcome you as an emptoyee of "Thoughts2Binary Consutting and

Sotutions LLP". We are confident that your emPtoyment with the Company witt

prove mutuat(y beneficiat & rewarding, and we look forward to having you join us.

Dear Yatin, we look forward to your successfuI and long-term career at

Thoughts2Binary! (T2B)

Yours truty,

Bhawna Prasad

Human Resources

Thoughts2Binary Consutting And Sotutions LLP

I accept the tetter of appointment/ agreement on the terms and conditions as

described'in this letter of appointment/ agreement.

ACKNOWLEDGEMENT

Date:

Prlncloal
arya c.ll.t. ol Enoe .

xh Nagar . l aaict
aranech

Fartu

ThoughtsZBrnaryConsutting And Sotutions LLP
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Yatin Madan



September 77 , z)Lz

Dear Anuj Tanwar,

We are pteased to offer you an appointment with Thoughts2Binary Consulting And

Solutions LLP ("the Company") in the position of 'Associate Software Engineer'

On the terms and conditions set out hereinafter:

1. EMPLOYEMENT:

Your effective date of joining shatt be no later than October 10' 2022' Yoor

employment with the Company may be subFct to successfut pre-and/or post-

emptoyment background checks, accuracy of the testimoniats and information

provided by you.

2. PROBATION:

You witl serve a minimum probation period of two months from the date of your

joining the ComPany ("Probation"). The Company reserves the right to extend the

Probation period for an additionat one month in the event that your performance

is not up to the expectation. You wrtt be deemed to continue probation untiI you

are confirmed, and your confirmation has been communicated to you.

Your performance witt be evatuated according to your efficjency, punctuatity,

conduct, maintenance of disciptine and in accordance with the Company's

regulations / poticies existing now or in future.

PLACE OFPOSTING:

Your ptace of posting shatt be at Gurgaon office which is located Unit: 212A

Tower A, znd Ftoor, Spaze lTech Park, Sohna Road, Sector 49, Gurugram and

Haryana,122018.

4. PERFORMANCEOFDUTIES:

you shatt be assigned with att the duties and responsibillties of 'Associate

Software Engineer' and such other duties on behatf of the Company, as may be

reasonabty assigned from time to time by the Company's management'

5. HOURSOFWORK:

Your normal hours witl be 09 hours each day. Our workweek runs from Monday

to Friday. We have the right to vary the number of hours, days and times which

you work to meet the needs of the business you are working in' You wil[ be

required to work the hours necessary to futfitt the resPonsibiti ur rote.

3

Your rote does not quatify for overt'ime payment for any a

worked.

hours

Prlncioal
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6. COMPENSATION:

Monthly

Basic 240,000 20,000

House Rent Attowance 96,000 8,000

Speciat Attowance 62,404 5,200

TOTAL FIXED SALARY 198,400 33,200

Annualvariable 60,000

Providenl Fund(Employe/s Contribution) 71 ,600

Gross Salary

As compensation for services to be rendered, you shattbe paid an annuaI

CTC of INR 4, 80,000 (pre-deductions). Ptease find the breakup of CTC as foltows:

For Provident Fund, the employee would contribute an amount equal to 
-

that of the employer and the'same would come of the Total Fixed Salary of
the employee jthe current employee contribution is INR 1800 per month).

Please understand that Variable Salary is subject to company's as well as
your performance during the variable cycle term.

Take home salary will be net of Provident Fund and lncome Tax deductions
depending on your savings under various schemes.

Annual Variable Salary Payout: Your variabte cycle term is annual i'e'; you

woutd be etigibte for variabte satary post the successful comptetion of annual

emptoyment as an active emptoyee. Emptoyment duration in notice period woutd

not be considered as an active emptoyee emptoyment.

lf there is a shortfatt in emptoyment duration of variabte cycte term (i.e., annuat)

then NO variabte payout woutd be processed for partial completion of variabte

cycle term.

The fixed satary shatl be payabte on monthty basis in arrears on or about the

tast working day of each catendar month, but in no case later than the 7th day

of the succeeding catendar month.

Please note your satary details are highty confidentjal and shall not be disctosed

inside or outside the organization by you in any manner whatsoever and any

faiture on your part to adhere to this obtigation shatl be considered as serious

breach of the terms of this letter of employment.

By acceptjng this tetter of appointment/agreement you authorize the

Company to deduct from your remuneration on termination of emptoyment

(inctuding satary, satary in tieu of notice, etc.) att debts owed by you to the

Company or any of its group companies/associates or any fine imposed by the

Company as a discretionary Penatty pursuant to the Co

procedure.

isciptina

PrlnciPal
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Description

480,000



thoLghtsr binary

7 LEAVES AND HOLIDAYS ENTITLEMENT:

Our leaves and hotidayyear runs from 1 January to 31 December.

Att teaves must be agreed in advance with your manager. After successful

comptetion of the probationary period, you witl be entitted to two earned

leaves per month. Leaves witl be accrued on the [ast day of the catendar

month. Leaves can onty be avaited Post the accruaI of the leaves.

One sick leave woutd be attowed per month in Probationary period and un'

avaited sick teave jn probationary period woutd not be carried forward.

During probationary Period or in Notice Period no earned leave woutd be

accrued.

Ten Annual Pubtic hotidays are pubtished each year in January. Pubtic hotidays

are over and above the leaves. The Company reserves the right to ask you to

work on a pubtic hotiday for which you may be entitted to take an alternative

hotiday.

CONFIDENTIALITY:

During your emptoyment you witt have access to confidentiaI Company,

sharehotder, retated and affitiated entities and ctient information (cottectivety

"Confidentiat lnformation").ConfidentiaI lnformation shatt inctude any

information concerning or retating to the Company on the business of the

Company inctuding and comprising trade secrets, secrete formutae, computer

hardware and software programs and designs, databases, trading information

regarding the Company, its sharehotders and retated and affitiated entities and

ctients of the Company, specifications, financial and accounting information

customer and supptier names, correspondence, negotiations and/or contracts

with customers and supptiers, market research, performance data and

marketing strategies, research and devetopment p[ans and expenditure

research databases and other information or material that the Company in the

future may indicate js confidentiat, or which may be apparent is confidentiat' lt

is a conditjon of your emptoyment not to disclose, directty or indirectly, to any

person or persons, any affairs of the Company or any related or affitiated entity

or client which is commerciatly sensitive or the disctosure of which woutd

adversety affect the Company, its shareholders, retated or affitiated entities

and /or the Company's ctients. This obtigation survives the termination of your

employment with the Company.

rincio al
Dr.nachary a C.llctc .f Enlt.
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9 ALTERNATIVE EMPLOYMENT:

Ptease note that you are restricted from accepting any other emptoyment or

carry on any other commercjat activity white engaged by us without our prior

specific written approvat.

ln addition, you agree that, white emptoyed with the Company, you shatl not

perform work or provide services simitar to those provided by you to the

Company (inctuding as emptoyee, independent contractor, consultant principat,

agent, director, joint venture, partner, trustee, beneficiary), directty or

indirectty, for any person or entity that comPetes with the business of the

Company.

10. INTELLECTUAL PROPERTY:

You acknowtedge that att property (whether tangibte or intangibte) which js

created, devetoped, expanded, added to and / or modified in any manner by you

during your emPtoyment is, and wilt remain, the sote and exctusive property of

the Company at att the times during your emptoyment and fottowing

termination.

11, NOTICE PERIOD AND TERMINATION OF EMPLOYMENT:

During the period of emptoyment, you may choose to terminate this agreement

by format resignation in writing to the Company with 15 days' notice (during

your probationary period) or Two months' notice (post comptetion of
probationary period).

ln case you are unabte to serve the mandatory notice period you woutd be

tiabte to pay the Company an amount equal to the Fixed Satary for the entire

duration or the shortfalt of the notice period as apPticabte.

Post receiving your resignation, the company woutd inform you of your last

working day which may be the tast day of your notice period or a part there off

as necessary.

OuEtanding leaves can't be adr.lsted against the Notice Period' Any absence

during the notice period woutd either lead to extension of the last working

day or loss of payat the Company's discretion.

During the notice period you woutd be etigibte for the Fixed Satary and woutd

be paid the pro-rated amount as per the served last working day with the

Company.

ncipaI
lrrnacharya C.ll.g. .l En
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Termination of employment by the Company on grounds of your poor

performance or serious misconduct:
lf the Company terminates this agreement on the grounds of your poor

performance or in an event of serious misconduct' Such circumstances can

inctude but not timited to: Criminal Offence, theft, fraud, embezztement,

intoxication, viotence, sexual harassment, damage to the Company's

reputation etc. then the Company reserves the futt rights to relieve you from

your services without providing any notice period or amount in tieu thereof.

On your last working day, You shatt:

a) Detiver to the Company or as may be directed at[ confidential

information and

b) Return to the Company atl equipment and other property

betonging to the ComPanY.

12. LEAVES ENCASHMENT ASAPARTOF FULL AND FINAL SETTLEMENT:

You woutd be appticabte for leaves encashment as a part of futt and finat

setttement onty if you woutd serve complete notice period professionatty and

amicabty. lf there is a shortfatt in notice period service or the Company

terminates your emptoyment on the grounds of your poor performance or in an

event of serious misconduct then leaves woutd not be en-cashed.

13. ABSENCE FROM EMPLOYMENT WITHOUT PRIOR APPROVAL:

An emptoyee shatt be considered to be absconding when absent from duty,

without any sanction of leave or a verbal intimation, and is not reachable for two

or more working days via phone or emait. ln such case of an absconding

emptoyee the Company wou[d consider that emptoyee to have votuntarity

terminated his/ her emptoyment.

14. TENMONTHS (10)OF EMPLOYMENT BOND:

TheCompanywoutdneedtoinvestinyourtrainingandbringyoutoa[eve[where
youcancontributetoprofessionatproFct(s),thustheCompanytooksforuvardto
10 months of emptoyment bond after you successfutly comPlete your probationary

period. On breach of this agreement, you are liabte to pay the Company an amount

equat to the Fixed Satary for unserved bond period.

Dronacha ac cta
Farrukh Nr ar. 1ll

ThoughtszBinaryConsultrng And Sotutions LLP

Office: tJnit 212 A, Tower A, 2nd ftoor, Spaze ltech Park, Sohna Road, Sector 49

Gurugram,Haryana 122018
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Your emptoyment / services wiltbe governed by the Company's rutes and regutations

appticable from time to time.

This tetter of appointment/ agreement shatt automaticatty stand revoked in the

event of your not joining the Company on or before the date mentioned in this

letter of appointment/agreement.

It is a pteasure to wetcome you as an emptoyee of "Thoughts2Binary Consutting and

Sotutions LLP". We are confident that your emptoyment with the Company wil[

prove mutuatty beneficiat & rewarding, and we look forward to having you join us.

Dear Anuj, we look forward to your successful and long-term career at

Thoughts2Binary! (T2B)

Yours truty,

Bhawna Prasad

Human Resources

ThoughtszBinary Consutting And Sotutions LLP

I accept the tetter of appointment/ agreement on the terms and conditions as

described jn this tetter of appointment/ agreement.

ACKNOWLEDGEMENT

Date:

Prlncioal

ttlcught5l irinary

Dronachrrya Callctc Ol En I
F.rrukh Nttar . 1laiaq

ThoughtszBinaryConsutting And sotutjons LLP

Office: Unit 2'12 A. Tower A, 2nd ftoor, Spaze ltech Park, Sohna Road, Sector 49

Gurugram,Haryana 1 22018

Anuj Tanwar
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September 27 , 2077

Dear Dhruv Rana,

We are pteased to offer you an appointment with Thoughts2Binary Consulting And

Solutions LLP ('the Company") in the position of 'Associate Software Engineer'

On the terms and conditions set out hereinafter:

1. EMPLOYEMENT:

Your effective date of joining shatt be no tater than October 10' 2022' Your

emptoyment with the Company may be subFct to successfut pre-and/or post-

emptoyment background checks, accuracy of the testimoniats and information

provided by you.

2. PROBATION:

You wi[ serve a minimum probation period of two months from the date of your

joining the Company ("Probation"). The Company reserves the right to extend the

Probation period for an additionat one month in the event that your performance

is not up to the expectation. You wit[ be deemed to continue probation until you

are confirmed, and your confirmation has been communicated to you'

Your performance witt be evatuated according to your efficiency, punctuatity,

conduct, maintenance of disciptine and in accordance with the Company's

regutations / poticies existing now or in future.

PLACE OFPOSTING:

Your ptace of posting shatt be at Gurgaon office which is located Unit: 212A

Tower A, 2nd Ftoor, Spaze lTech Park, Sohna Road, Sector 49, Gurugram and

Haryana,122018.

PERFORMANCEOF DUTIES:

You shatt be assigned with att the duties and responsibitities of 'Associate

Software Engineer'and such other duties on behatf of the ComPany, as may be

reasonabty assigned from time to time by the ComPany's management'

5. HOURSOFWORK:

Your normal hours witt be 09 hours each day' Our workweek runs from Monday

to Friday. We have the right to vary the number of hours, days and times which

you work to meet the needs of the business you are working in. You witl be

required to work the hours necessary to futfitt the responsl r rote

incical

3

4

T

Dronacharya Collcg e of Engo.
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worked.
Your rote does not quatify for overtime payment for any



5. COMPENSATION:

Basic 240,000 20,000

House Rent Allowance 96,000 8,000

Special Attowance 0,404 5,200

TOTAL FIXED SALARY 398,400 33,200

Annual Variable 60,000

Provident Fund(Employer's Contribution) 11 ,600

Gross Salary 480,000

As compensation for services to be rendered, you shatI be paid an annuaI

cTC oi INR 4, 80,000 (pre-deductions). Ptease find the breakup of CTC as foltows:

mpany's disciptinarY

Princioal

thoushts rbinary

.olEn g.
lMees

For Provident Fund, the employee would contribute an amount equal to 
-

that of the employei and the'same would come of the Total Fixed Salary of
the employee lth6 current employee contribution is INR 1800 per month)'

Please understand that Variable Salary is subject to company's as well as
your performance during the variable cycle term'

Take home salary will be net of Provident Fund and lncome Tax deductions
depending on your savings under various schemes.

Annual Variable Salary Payout: Your variabte cycte term is annual i'e'; you

woutd be etigibte for varjabte satary post the successfuI completion of annual

emptoyment as an active emptoyee. Emptoyment duration in notice period woutd

not be consjdered as an active emptoyee emptoyment.

lf there is a shortfatt in emptoyment duration of variable cycte term (i'e', annuat)

then NO variabte payout woutd be processed for partial comptetion of variabte

cycte term.

The fixed satary shatt be payabte on monthty basis in arrears on or about the

tast working day of each catendar month, but in no case tater than the 7th day

of the succeeding catendar month.

ptease note your satary detaits are highty confidentiat and shatl not be disctosed

inside or outside the organizatjon by you in any manner whatsoever and any

fail.ure on your part to adhere to this obtigation shall be considered as serious

breach of the terms of this letter of emptoyment'

By accepting this tetter of appointment/ agreement you authorize the

Company to deduct from your remuneration on termination of emptoyment

(inctudinq satary, salary in tieu of notice, etc.) att debts owed by you to the

Company or any of its group companies/assocjates or any fine imposed by the

Company as a discretionary penalty pursuant to the

procedure.

Oronach
Farru
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Thoughts2BinaryConsutting And SoLutjons LLP
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7 LEAVES AND HOLIDAYS ENTITLEMENT:

Our leaves and hotidayyear runs from'1 January to 31 December'

At[ teaves must be'agreed in advance with your manager' After successful

completion of the probationary period, you witt be entitted to two earned

leaves per month. Leaves witl be accrued on the last day of the catendar

month.Leaves can onty be avaited post the accrualof the leaves'

One sick leave woutd be attowed per month in probationary period and un-

avajted sick teave jn probationary period woutd not be carried forward'

During probationary period or in Notice Period no earned leave woutd be

accrued.

Ten Annuat Pubtic hotidays are pubtished each year in January. Pubtic hotidays

are over and above the leaves. The Company reserves the right to ask you to

work on a pubtic hotiday for which you may be entitted to take an atternative

hotld ay.

8. CONFIDENTIALITY:

During your emptoyment you witt have access to confidentia[ Company,

sharehotder, retated and affitiated entities and ctient information (coltectivety

"Confidentiat lnformation").Confidentiat lnformation shatt inctude any

information concerning or retating to the ComPany on the business of the

Company inctuding and comprising trade secrets, secrete formutae, computer

hardware and software programs and designs, databases, trading information

regardjng the comPany, its sharehotders and re[ated and affitiated entities and

ctientsofthecompany,specifications,financialandaccountinginformation
customer and supptier names, correspondence, negotiations and/or contracts

with customers and supptiers, market research, performance data and

marketing strateg'ies, research and devetopment ptans and expenditure

research databases and other information or materiat that the company in the

future may indicate is confidentiat, or which may be aPparent is confidentiat. lt

isaconditionofyouremptoymentnottodisctose,directtyorindirectty,toany
personorpersons,anyaffairsofthecomPanyoranyrelatedoraffitiatedentity
orctientwhichiscommerciallysensitiveorthedisclosureofwhichwould
adversely affect the company, its sharehotders, related or affitiated entities

and/ortheCompany,sctients.Thisobtigationsurvivestheterminationofyour
employment with the ComPanY.

o2
Dronac arya

Farrukh N
c.llcge of Engg
ag.r . lleEot

Thoughts2BinaryConsutting And Sotutions LLP

Office: Unit 212 A, Tower A, 2nd floor, Spaze ltech Park, Sohna Road, Sector 49
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9 ALTERNATIVE EMPLOYMENT:

Ptease note that you are restricted from accepting any other emptoyment or

carry on any other commerciat activity white engaged by us without our prior

specific written aPProval.

ln addition, you agree that, white employed with the Company, you shatt not

perform work or provide services s'imjlar to those provided by you to the

Company (inctuding as emptoyee, independent contractor, consuttant principat,

agent, director, joint venture, partner, trustee, beneficiary), directty or

indirectty, for any person or entity that competes with the business of the

Company.

10. INTELLECTUALPROPERTY:

You acknowtedge that att property (whether tangible or intangibte) which is

created, developed, expanded, added to and / or modified in any manner by you

during your emptoyment is, and witt remain, the sole and exctusive property of

the Company at att the times during your emptoyment and fottowlng

termination.

11. NOTICE PERIOD AND TERMINATION OF EMPLOYMENT:

During the period of emptoyment, you may choose to terminate this agreement

by formal resignation in wr]ting to the Company with 15 days' notice (during

your probationary period) or Two months' notice (post completion of

probationary Period)'

ln case you are unabte to serve the mandatory notice period you woutd be

liabte to pay the Company an amount equal to the Fixed Satary for the entire

duration or the shortfatt of the notice period as appticabte'

Post receiving your resignation, the company woutd inform you of your last

working day which may be the tast day of your notice period or a part there off

as necessary.

OuBtanding leaves can't be adlsted against the Notice Period' Any absence

during the notice period woutd either tead to extension of the tast working

day or toss of payat the Company's discretion.

During the notice period you woutd be etigibte for the Fixed Satary and woutd

be paid the pro-rated amount as per the served tast working day with the

Company.

rlncinal
ltanlc
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ol Eneg
ttt0i

thaughis binary



thcughts,'blnary

Termination of employment by the company on grounds of your poor

performance or serious misconduct:
lf the company terminates this agreement on the grounds of your poor

performance or in an event of serious misconduct. Such circumstances can

inctude but not timited to: Criminat Offence, theft, fraud, embezztement,

intoxication, violence, sexuat harassment, damage to the Company's

reputation etc. then the Company reserves the futt rights to retieve you from

your services without providing any notice period or amount in tieu thereof'

On your last working day, You shatt:

a) Detiver to the Company or as may be directed att confidential

information and

b) Return to the Company aU equipment and other property

betonging to the ComPanY.

12. LEAVES ENCASHMENT AS A PART OF FULL AND FINAL SETTLEMENT:

You woutd be appticabte for leaves encashment as a part of futl and final

settlement onty if you woutd serve comptete notice period Professionauy and

amicabty. lf there is a shortfatt in notice period service or the Company

terminaies your employment on the grounds of your poor performance or in an

event of serious misconduct then leaves would not be en-cashed'

13. ABSENCE FROM EM PLOYM ENT WITHOUT PRIOR APPROVAL:

An emptoyee shatt be considered to be absconding when absent from duty,

without any sanction of leave or a verbal intimation, and is not reachabte for two

or more working days via phone or emait. ln such case of an absconding

emptoyee the Company woutd consider that emptoyee to have votuntarity

termjnated his/ her emPtoYment.

14. TENMONTHS(10)OFEMPLOYMENT BOND:

Thecompanywouldneedtoinvestinyourtrainingandbringyoutoalevetwhere
you can contribute to professionat proFct6 ), thus the C ompany looks fo rward o
10 months of emptoyment bond after you successfulty comPtete your Probationary

period. On breach of this agreement, you are [iabte to pay the Company an amount

equat to the Fixed Satary for unserved bond period.

P ll66loal
Dren rcharYa Crllcg c of En90.

Frftrhh Nrall ' llttca

Thoughts2BjnaryConsutting And Sotutions LLP
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Your emptoyment / services wittbegoverned by the Company's rules and regu[ations

appticabte from time to time.

This tetter of appointment/ agreement shatl automaticatty stand revoked in the

event of your not joining the Company on or before the date mentioned in this

letter of appointment/ agreement.

It is a pteasure to welcome you as an emptoyee of "Thoughts2Binary Consutting and

Sotutions LLP". We are confident that your emptoyment with the Company wi[[

prove mutuatty beneficiat & rewarding, and we look forward to haYlng you join us'

Dear Dhruv, we look forward to your successfuI and [ong'term career at

Thoughts2Binary! (T2B)

Yours truty,

Bhawna Prasad

Human Resources

Thoughts2Binary Consutting And Sotutions LLP

I accept the tetter of appointment/ agreement on the terms and conditjons as

described in this [etter of appointment/ agreement.

ACKNOWLEDGEMENT

Date

al
Drrnacharya
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September 77 , 2077

Dear Nitisha Piptani,

We are pteased to offer you an appointment with Thoughts2Binary Consulting And

solutions LLP (,.the company") in the position of 'Associate software Test Engineer'

On the terms and conditions set out hereinafter:

1. EMPLOYEMENT:

Your effective date of joining shatt be no later than October 10,2022' Yout

emptoyment with the Company may be subFct to successful pre-and/or post-

emptoymentbackgroundchecks,accuracyofthetestimonialsandinformation
provided by you.

2. PROBATION:

You witl serve a minimum probation period of two months from the date of your

joining the Company ("Probation"). The Company reserves the right to extend the

Probation period for an additionat one month in the event that your performance

isnotuptotheexpectation.Youwittbedeemedtocontinueprobationuntilyou
are confirmed, and your confirmation has been communicated to you'

Your performance witt be evatuated according to your efficiency, punctuatity,

conduct, maintenance of disciptine and in accordance with the Company's

regutations / poticies existing now or in future'

3. PLACEOFPOSTING:

Your ptace of posting shatt be at Gurgaon office which is tocated Unit: 212A

Tower A, znd Ftoor, Spaze lTech Park, Sohna Road, Sector 49, Gurugram and

Haryana,1 220'18.

4. PERFORMANCEOFDUTIES:

You shatt be assigned with att the dUties and responsibilities of ,Associate

Software Test Engineer' and such other duties on behatf of the Company, as may

be reasonabty assigned from time to time by the Company's management'

5. HOURSOFWORK:

Your normal hours witt be 09 hours each day. Our workweek runs from Monday

toFriday.Wehavetherighttovarythenumberofhours,daysandtimeswhich
you work to meet the needs of the business you are working in' You wi

required to work the hours necessary to futfitt the responsibiti ur

Your rote does not quatify for overtime payment for any ad

tt be

ro[e.

Dranach rya CrllcS c ol Engg-
Farrtkh N.trr '
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Guruqram,Haryana 12201 8
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6. COMPENSATION:

Basic 240,000 20,000

House Rent Attowance 96,000 8,000

Speciat Attowance 5,200

198,400 33,200

Annualvariable 60,000

Provident Fund(Employe/s Contribution) 71,600

Gross Salary 480,000

As compensation for services to be rendered, you shatl be paid an annual

CTc oi INR 4, 8O,0Oo (pre-deductions). Ptease find the breakup of CTC as follows:

th0ughts,binarY

For Provident Fund, the employee would contribute an amount equal to 
-

itrat of tne emptoyerand the'same would come of theTotal Fixed Salary of
ihe employee jth6 current employee contribution is lNRl800permonth)'

Please understand that Variable Salary is su bject to company's as well as
your performance during the variable cycle term.

Take home salary will be net of Provident Fund and lncome Tax deductions
depending on yoirr savings under various schemes.

Annual Variable Salary Payout: Your variable cycte term is annual i'e'; you

woutd be etigibte for variabte satary post the successful completion of annuat

emptoyment as an active emptoyee. Emptoyment duration in notice period woutd

not be considered as an active emptoyee emptoyment.

lf there is a shortfatt in emptoyment duration of variabte cycte term (i'e', annuat)

thenNoVariablepayoutwoutdbeprocessedforpartlatcompletionofvariable
cycle term.

The fixed satary shatt be payabte on monthty basis in arrears on or about the

last working day of each catendar month, but in no case tater than the 7th day

of the succeeding calendar month.

ptease note your satary detaits are highty confidentiat and shatt not be disctosed

jnside or outside the organization by you in any manner whatsoever and any

failure on your part to adhere to this obtigation shatl be considered as serious

breach of the terms of this letter of emptoyment.

By accepting this tetter of appointment/ agreement you authorize the

Company to deduct from your remuneration on termination of emptoyment

(inctuding salary, salary in tieu of notice, etc.) att debts owed by you to the

Company or any of its group companies/ associates or any fine imposed by the

Company as a discretionary penatty pursuant to the Company's disciptinary

D
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Description Monthly

62,40(

TOTAL FIXED SALARY
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7. LEAVES AND HOLIDAYS ENTITLEMENT:

Our leaves and hotidayyear runs from 1 January to 31 December'

Attteavesmustbeagreedjnadvancewithyourmanager.Aftersuccessful
comptetion of the probationary period, you witt be entitted to two earned

leaves per month. Leaves wjtl be accrued on the last day of the catendar

month.Leaves can onty be avaited post the accrua I of the leaves'

One sick leave woutd be attowed per month in probationary period and un-

avaited sick teave tn probationary period woutd not be carried forward'

During probationary period or in Notice Period no earned leave would be

accrued.

Ten Annuat Pubtic hotidays are pubtished each year in January' Pubtic hotidays

are over and above the leaves. The Company reserves the right to ask you to

work on a pubtic hotiday for which you may be entitted to take an atternative

hotiday.

8. CONFIDENTIALITY:

During your emptoyment you witt have access to confidentia[ Company,

sharehotder, retated and affitiated entities and ctient information (collectivety

"Confidentiat lnformation").Confidentiat lnformation shatt inctude any

information concerning or retating to the Company on the business of the

Company inctuding and comprising trade secrets, secrete formutae, computer

hardware and software programs and designs, databases, trading information

regarding the company, its sharehotders and related and affitiated entities and

ctientsofthecompany,specifications,financialandaccountinginformation
customerandsupptiernames,correspondence,negotjationsand/orcontracts
with customers and supptiers, market research, performance data and

marketing strategies, research and development ptans and expenditure

research databases and other informatjon or material that the company in the

future may indicate is confidentiat, or which may be apparent is confidentiat. lt

isaconditionofyouremptoymentnottodisctose,directtyorindirectly,toany
personorpersons,anyaffairsofthecompanyoranyrelatedoraffiliatedentity
or ctient which is commerciatty sensitive or the disctosure of which woutd

adversety affect the Company, its sharehotders, related or affitrated entities

and/orthecompany,sctients.Thisobtigationsurvivestheterminationofyour
emptoyment with the ComPanY.



th0LrEht5 ilinary

9. ALTERNATIVEEMPLOYMENT:

Ptease note that you are restricted from accepting any other emptoyment or

carry on any other commerciat activity white engaged by us without our prior

specific written aPProvat.

ln addition, you agree that, white emptoyed with the Company, you sha[[ not

perform work or provide services simitar to those provided by you to the

Company (inctuding as employee, independent contractor, consuttant principat,

agent, director, joint venture, partner, trustee, beneficiary), directty or

jndirectty, for any person or entity that competes with the business of the

Company.

10. INTELLECTUALPROPERW:

You acknowtedge that att property (whether tangibte or intangibte) which is

created, devetoped, expanded, added to and / or modified in any manner by you

during your emptoyment is, and witt remain, the sote and exctusive property of

the Company at att the times during your employment and fotlowing

termination.

11. NOTICE PERIOD AND TERMINATION OF EMPLOYMENT:

During the period of emPtoyment, you may choose to terminate this agreement

by format resignation in writing to the Company with 15 days' notice (during

your probationary period) or Two months' notice (post completion of

probationary Period)'

ln case you are unable to serve the mandatory notice Period you woutd be

tiabte to pay the Company an amount equat to the Fixed Satary for the entire

duration or the shortfatl of the notice penod as aPpticabte'

Post receiving your resignation, the company woutd inform you of your tast

working day which may be the tast day of your notice period or a part there off

a5 neces5ary.

Outstanding leaves can't be ad!sted against the Notice Period' Any absence

during the notice period woutd either lead to extension of the last working

day or toss of payat the Company's discretion.

During the notice period you woutd be etigibte for the Fixed Satary and woutd

be paid the pro-rated amount as per the served last working day with the

Company.

Dronacharya
Farrukh N

Colicge .f Engg
raar - 123506

Thoughts2BjnaryConsutting And SoLutions LLP

Office: Unit 212 A, Tower A, 2nd floor, Spaze ltech Park, Sohna Road, Sector 49

Gurugram,Haryana 1 22018
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Termination of employment by the Company on grounds of your poor

performance or serious misconduct:
lf the Company terminates this agreement on the grounds of your poor

performance or in an event of serious misconduct' Such circumstances can

inctude but not timited to: Criminal Offence, theft, fraud, embezzlement,

intoxication, viotence, sexual harassment, damage to the Company's

reputation etc. then the Company reserves the futt rights to retieve you from

your services without providing any notice period or amount in lieu thereof'

On your last working day, You shatt:

a) Detiver to the ComPany or as may be directed att confidential

information and

b) Return to the Company all equipment and other property

betonging to the ComPanY.

12. LEAVES ENCASHMENT ASAPARTOF FULL AND FINAL SETTLEMENT:

You woutd be appticabte for leaves encashment as a part of futl and final

settlementontyifyouwoutdservecomptetenoticeperiodprofessionatlyand
amicabty. lf there is a shortfatt in notice period service or the Company

terminaies your emptoyment on the grounds of your poor performance or in an

event of serious misconduct then leaves woutd not be en-cashed'

13. ABSENCE FROM EMPLOYMENT WITHOUT PRIOR APPROVAL:

An emptoyee shatl be considered to be absconding when absent from duty,

without any sanction of teave or a verbal intimation, and is not reachable for two

or more working days via phone or emait. ln such case of an absconding

emptoyee the Company woutd consider that emptoyee to have votuntarity

terminated his/ her emPloYment.

14. TENMONTHS (10)OF EMPLOYMENT BOND:

The Company woutd need to invest in your training and bring you to a [eve[ where

you can contribute to professionat proFct(s), thus tre Company looks foMard to

10 months of emptoyment bond after you successfutly comptete your probationary

period. On breach of this agreement, you are tiabte to pay the Company an amount

equat to the Fixed Satary for unserved bond period'

Drrnacharya
F arru kh N .{J,l13iu',:1"

Thoughts2BinaryConsutting And Solutions LLP

Office: Unit 212 A, Tower A, znd ftoor, SPaze ltech Park, Sohna Road, Sector 49

Gurugram,Haryana 1 22018



Your emptoyment / services witt be governed by the Company's rutes and regulations

appticabte f rom time to tjme.

This tetter of appointment/ agreement shatl automaticatty stand revoked in the

event of your not jojning the company on or before the date mentioned in this

letter of appointment/ agreement.

It is a pteasure to wetcome you as an emptoyee of "Thoughts2Binary consutting and

Sotutions LLP". We are confident that your employment with the Company witt

prove mutuatly benefjciat & rewarding, and we look forward to having you join us'

Dear Nitisha, we look forward to your successfut and [ong-term career at

Thoughts2Binary!(T2B)

Yours truty,

Bhawna Prasad

Human Resources

ThoughtszBinary Consutting And Sotutions LLP

lacceptthetetterofappointment/agreementonthetermsandconditionsas
described in this tetter of appointment/ agreement.

D 2l

Dranacha rya C.llcgc of Enlo.
Farrukh Nr ar'

Thoughts2BinaryConsulting And Sotutions LLP

Office: Unjt 212 A, TowerA, 2nd floor, Spaze ltech Park, Sohna Road, Sector 49

Gurugram,Haryana 1 22018

Njtisha Piptani 1aa5e6

ACKNOWLEDGEMENT

Date:



Admission Dronacharya Grou of lnstitutions

From:
Sent:
To:
Cc:

Subject:
Attachments:

Anjali Madan <anjali.madan@thoughts2brnary'com>

Friday, August 26, ?022 5.02 PM

TPO

principal@ggnindia.dronacharya.info; Bhawna Prasad; HR @ T2B

Re: Campus lnvitation - Dronacharya College of Engineering, Gurugram-2023 Batch

image001.png

linci Da

Please note the extended offer would be as follows :

Designation: Associate Software Developer
CTC: 4.8 LPA (4.2 LPA = Fixed, 60k Variable)
Probation period: 2 months of Probation
Bond Period: 10 months Bond

And as discussed, we would update you on the date of joining given all of them are

onWed,AlglO,2022at12:29PMTPo<tpo(a)egnindia.dronacharya.info>wrote

Dronacharya Callcga of Engg
Farrukh Nagar ' 12a6ei

1

CSEAman KumarI

CSE2 Anuj Tanwar

CSE3 Bhumika Wadhwa

Dhruv Rana4

CSEJatin Chawla

CSEMehak6

CSE7 Nitesh Saini

CSE8 Nitisha Piplani

CSEq Om Thakur

CSE10 Utkarsh Shaw

CSEYatin Madan11

CSITAkash Singh12

CSIT'13 Vridhi Jain

CSITYash Pannu

Dear Renu,

we are happy to inform you that we have the final list of students selected from the campus drive held on

2nd August 2022, fuesday in your college.

BRANCH

CSE

14

immediate joiners.

Thanks for coordinatinq the recruitment process with our comPany'

Please feel free to contact us in case you have a query'



Greetings!!

As discussed, please find below details.

Thanks & Regards

Renu Dua

Training & Placement Officer
Dronacharya College of Engineering,, Khentawas, Gurgaon ' 122506

PII^. +9t-124-237 5502

\lobile- 9990797776, 9910380107 rincioal

email irlr tpo@ggninilia.ilronacharya.info / Web: *-ww'ilronacnarya'inflttl:r?l?ili1.?ti't
c of Entg.

Roll
No. Name Branch

Ready to join
from

22641 CSIT Oct-22

22687 VRIDHI JAIN CSIT Ocr-22

22688 YASH PANNU CSIT Oct-22

22017 AMANKUMAR CSE Jan-23

2203t ANUJ TANWAR

22037
BHUMIKA
WADHWA

CSE

22048 DHRUV RANA CSE Oct-22

22010 JATIN CHAWLA CSE

22085 MEHAK CSE Oct-22

22098 NITESH SAINI CSE Jan-23

NITISHA PIPLANI CSE Oct-22

22102 OM THAKUR

22t68 UTKARSH SHAW CSE Oct-22

22t83 YATIN MADAN CSE Jan-23

Facebrxrk: Gur

2

1235C4

Dear Anjali Ma'am,

AKASH SINGH

CSE Oct-22

Jan-23

lan-23

22100
CSE Jan-23



Dronac arya
Farrukh N

On Tue, Ju\26,2022 at 5:03 AM HR @ T2B thou

Hi Renu,

Vertical Leads
1. Roopam Khanna - Project Delivery
2. Shivanjali Chaurasia - Full Stack Engineer

HR Team
1. Bhawna Prasad - Talent Manager

2- Anjali - HR Executive

Request you to kindly share the suggested start and end time for the day so that we can plan accordingly

Please let us know in case of any questions

nc ical

Thanks for sharing the details of the candidates. We are very excited to be part of the campus recruitment

drive at Dronacharya College, Gurugram on 2nd Aug 2022'

we would like to update you that a panel of five members including the key members of the HR team from

our organization witl visit the campus. Please see the details below:

3

Hi Anjali,

ts2b com> wrote:

c.llcoc of Engg.
.!er'-1tlCtrt

College of Engineering

From: Anjali Madan Imailto:aniali.madan@thoughts2binarv'com]
sent: Tuesday, July 26, 2022 6:06 Pl4

To: TPO

Cc: principal@qgnindia.dronacharva.info; Bhawna Prasad; HR @ T2B

suuFEin". carnp* invitation - Dronacharya college of Engineering, Gurugram_2023 Batch

&.tr a:{'.t &*!tj,'g fr.r.r,i,rd, !r',lr& ]t,or.r,Jlf

3. Kavish Baghel - AWS Cloud Infrastruclure



Please update on the Progress.

On Fri, 15 July 2022,3:09 Pm TPO, dro info> wrote

Dear Anjali Ma'am,

Greetrngs!!

Please find attached database of interested srudents for your kind reference'

Looking forward to further details.

Thanks & Regards

Renu Dua

Training & Placement Olficer
Dronacharya College of Engineering, Khentawas, Gurgaon - 122506

Ph. +9t -124-237 5502

\lobile- 99907977 76, 9910380107

email iiL tpo@ggninrlia.ilronachar)'a.info / Veb : wt-w'dronacharya'info

Far:elxrok: https://ww*'firce.book.corn/DronacharyaGurgaon/

From: TPO Imailto:too@qonindia dronacharva.info]
Sent: Tuesday, )ulY 12, 2022 6i04 PVI

lronac rya C.llcge of Engl.
Fsrrukh Nr ar. 12350't

To: 'Anjali Madan'
Cc:'Hn @ T2B';'principal@ognindia.dronacharva.info';'Bhawna Prasad'

Subjecti ne: Cimpus InvitationlDronacharya College of Engineering, Gurugram-2023 Batch

4



Greetings! !

Thank you so much for the confirmation.

1 . Tentative date ofjoining of the candidates (when can they stafl work - earlier the better):

As soon as possible after selection process

2, When would students need leaves for exams?: Tentatively Dec 2022/Jan 2023 and

May/June 2023.

3. When are the possible dates of availability for us to conduct the virtual

campus intewiews? 2od August 2022

4. How many students would qualify for the process? : 234 Students

Kind Regards

Renu Dua

Dronacharya

From: Anjali Madan Imailto:aniali.madan@thouohts2binarv.com]
Sent: Tuesday, )uly 72, 2022 11:31 AIY

To: TPO
Cc: HR @ T2B; orincipal@ggnindla.dronacharva. info; Bhawna Prasad

e of Engineering, Gurugram-2023 BatchSubject: Re: Campus Invitation - Dronacharya Colleg

Dear Renu,

rlnclbal Enll'
nachary a callclo.l

5

Greetings of the day!
Oro

F srruKh NTl tf! r08664

r Dear Anjali Ma'am,

As required, please find below details



As discussed, we would be happy to conduct the campus drive on 2nd August

2o22. Here are the expectations and details of what our offering is:

Expectations

1. Masters/Bachelors in Computer science / Information Technology

2. >650/o marks or CGPA in HSC, SSC and across all semesters'

3. Hiring Process:

oAPtitude round (30mins)

oTechnical round

o HR round

Could you please share the following:

1. Tentative date of joining of the candidates (when can they start work - earlier
the better)

2. When would students need leaves for exams?

3. When are the possible dates of availability for us to conduct the virtual
campus interviews?

4. How many students would qualify for the process?

The terms of employment would stand as below:

. Designation: Associate Software Developer

. CTC: 4.8 LPA

. First 2 months of probation period

. Bond of 10 months after completion of the probation period'

. Job Description and company profile:
JD link: httos: //www.thouo hts2 bin a rv. co. in/ ob-descri tion-assocta te-
softwa re
Company Profile; https: /www.tho uqhts2binarv .co. in/

llncloal
Sronacharya C.llrgc of Enee'

Please feel free to contact us for any further queries. Farrukh Nat.f r 1i0664

https ://www.thouohts2binarv.com/

6



On Mon, Jul 11, 2022 at 1:28 PM TPO < india.dronacha info> wrote:o

Dear Anjali Ma'am,

This is in regards to hiring of students from Dronacharya.

It is indeed with great pleasure Dronacharya College ofEngineering, Gurugram cordially invite your

esteemed organization once again to participate in our Campus Recruitrnent Drive for 2023 Batclt.

As discussed, it is requested to please share job description, eligibility criteria and salary/stipend details.

Also, please ltnd below our campus profile for your kind reference'

(a)Accreditations by National Board of Accreditation (NBA)

(b) Accredited by National Assessment and Accreditation Council (NAAC)

(c) Approved by A1l India Council of Technical Education.

(d) Permanently Affiliated to Maharshi Dayanand University, Rohtak'

(e) An ISO 9001:2008 Certifred Institutlon.

(0 An ISO 14001:2004 Environmental Management System certified Institution.

DCE has more than 15 active student's chapter for imparting and enhancing practical knowledge of

students towards engineering. We have Memorandum of Understanding with different renowned

industries and institutes through out the world. We also give exposure of our students to QFEE & NPTEL

courses for better understanding of their domain. We also have ndustry-Acade association cell

determined to bridge the gap between Industry & academia, to fos rnterac n between them,

: to impart significant leaming and to promote industnal consultancy &
Drona chely a C.ll.g t of Enge.

The alumni of our college have placed at very good positions in indu rNrbh$r$E tlB60^
d compalues vlslt

our college for campus recruitment an-nually. Our students have been placed in reputed companies like

Capgemini, l{ipro, TCS, BYJII's (Think antl Learn Pvt. Ltd.), Microsoft, AZCOM, Nagarro'

utions (Daffutlil), Zscaler, Samsung, OYO' Kellton Tech, C'

Greetings!!

,,Shiksha evam Sahayata" i.e. Education and Help are the two words etched on our banner soaring higher

year after year. Our goal is to continuously improve the healthy learning environment and facilities being

provided tt the students to achieve academic excellence for employability as world class Technocrats and

Managers.

Dronacharya College of Engineering, Gurugram is one of the leading technical institutes in the State of

Haryana. trur ColGge offers 08 disciplines in Bachelor Program (B.Tech) (Computer Science &
Engineering, Electronics & Communication Engineering, Information Technology, Computer Science &

Information Technology, Mechanical Engineering, civil Engineering, Electronics and computer

Engineering and Electriial & Electronics Engineering) and 04 disciplines in Master Program (M.Tech)

(CJmputer Science & Engineering, Electronics & Communication Engineering, Information Technology

and Mechanical Engineering)

Our College has the proud privilege of following accreditations, affiliations and certifications:

Unthinkable Sol

7
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Mobites India Private Limited, HCL, MU-Sigma, Huwaei Telecommunication, Infosys, IBM'

Accenture, Sasken Communication, Tech Mahindra, L & T Infotech, Silver Arrow (MercedeZ Benz),

Frontier Management system, Kaiser Appliances, soGEFI MNR Engine systems India, sutherland'

3Dexler, Mindi Corporation Ltd., Sandhar Technologies, Telmar, Capital IQ Monnet Gtoup,

Cognizant, syntel, Maruti Suzuki India Ltd., Congruex Asia Pacific LLP, Minda Nabtesco

Au"tomotive irvt. Ltd., Mintla Silca Engineering Pvt. Lttt., Nippon Seiki Instruments India (P) Ltd,
Mahindra Trucks & Buses Lld., Nicco Engineering Services Limited, Roop Automotives Ltd., Vettex

Group, Tractel Tirfor Intlia, Cube Construction Engineering Limiled (CCEL), Phisem Consultancy

Services privafe Limited, Somic ZF Components Private Limited, Smart Parts Online Private Limiled

(Boodmo), Gandhi Spring Pvt. Lttl., IRC Engineering Services India Private Limited, Padmini WA
'Mechatronics 

PvL Lid., Iinkoh Polymets LLP, IPM Automobiles z/d.,. Most prestigious govemment

organizations as the lrulian Army, Indian Air Force, Indian Navy have made us proud by employing

our product ofproven merit.

The placement link is for your kind reference.

Glimpse: https ://swav.olfi ce.cor-n/l 3NK4mw09Mkz5u34

We shall be proud to host you, and can provide with excellent infrastructural facilities to conduct joint

campus placements as well. With due reverence, we hereby cordially invite you to hold a Campus

placement on the date and time mutually acceptable. In case there are any formalities to be complied with,

it will be our pleasure to do the same.

please acknowledge this mail on receipt and connect to the undersigned to take this proposal further.

We are looking forward to a murually beneficial and long lasting relationship with your esteemed

organization.

Renu Dua

Training & Placement Officer
Dronacharya College of Engineering' Khentawas, Gurgaon ' 122506

ilelna

Plo. +9t-124-2375502

Mobile- 9990797776, 9910380107

nac info / Web : www.dronacharya.info

tronach
Farru

dI

efi".,ltit*tl"

l

Thanks & Regards

F-at ebook: https://www.fa cebook.com/DronacharyaGurgaon/

I



Thanks & Regards
Anjali Madan
Human Resource Executive I Thoughts2Binary

Thanks & Regards
Anjali Madan
Human Resource Executive I Thoughts2Binary

Thanks & Regards
Anjali Madan
Human Resource Executive I Thoughts2Binary

PrinciDal

9
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Admission Dronachary a Group of !nstitutions

From:
Sent:
To:
Cc:

Subject:

Follow Up Flag:
Flag Status:

Shweta Chadha <shweta.tabsons@gmail.com>

Thursday, November 3, ?022 1-l:45 AM
TPO

HR Tabsons

Fwd: Offer of Employment - Chirag Verma (lT Support Executive)

Follow up
F lag ged

Forwarded message ---------
From: HR Tabsons <hr@tabsons.co.in>

Date: Wed, 2 Nov 2022 at 16:42
Subject: Offer of Employment - Chirag Verma (IT Support Executive)
To: chiragv3 71 gmail.com <chira l.com>
Cc: Ganesh Maheshwari <ganesh.tabsons@gmail.com>, Gautam Sabyasanchi <gautam(Atabsons.co.in>,

accounts Tabsons <accoun tabsons.co.in> , Tabsons India <intb(rDtabsons.co.in>, Shweta Chadha
<shweta.tabsons@smail.com>

Dear Mr. Chirag Verma,
We are pleased to offer you the position of "lT Support Executive" at Tabsons lndia. We are
confident that you will contribute your skills and experience towards the growth of the
organization.

As discussed, your starting date will be November 03rd,2022 i.e. Thursday. You are requested
to send below mentioned documents via email by end of the day and bring the photo-copies of
your following documents with originals on the date of joining:-

1. Previous employment letter, if applicable

2. Relieving letter from previous employer, if applicable

3. Drawn salary records of last 3 months, if applicable

4. Graduation or equivalent degree and Xth / XIlth certificates

1

5. 2 Photographs

6. Photo identity proof

7. Permanent Residence proof

8. Current Residence proof

9. Valid Bank Account Number

Princio

Dronachrry r C.llc !a
arrukh

1
F

10. Police Verification Certificate from area of permanent residence

1

N.6ar'
ol Engg'
tr;t4

Trail Mail is the Offer Letter Chirag Verma for your reference Kindly provide NOC as discussed.



TERMS AND CONDITIONS OF
SERVICE

The 'Terms and conditions of Service' form integral part of the 'Appointment' and would come in
force on the day you join the "M/s Tabsons lndia/TABSONS Group"
The "M/s Tabsons lndia/TABSONS Group" reserves the right to review, amend / vary and update
its employment policies, procedures and'Terms and conditions of Service'from time to time.

Employment Term & Conditions

1. You will join the Organization M/s Tabsons lndia/TABSONS Group for the position of "lT
Support Executive" Starting from date 03.11.2022.

2. As per our discussion during the time of lnterview your Gross Salary will be Rs.13,0001 per
month. Your Salary will remain the same until the next Appraisal.

3. You will be working for Rotational shift & Rotational week off as per the roster given.

4. As an Employee of M/s Tabsons lndia/TABSONS Group, you are Comply with Mandatory
Company & HR Policies.

5. After your joining you also will be an lmportant Part of the Organisation and M/s Tabsons
lndia/TABSONS Group is abide to maintain its Client & Customer Privacy, for the same you have
to Sign a Bond for Confidentiality & Data Privacy.

6. You will be on Probation period for the 6 months from your date of joining and during probation
period your notice period will be of 30 days.

7.On your performance basis, after the completion of your probation period, your salary will be
increased to Rs.15,000/- per month .

B. On successful completion of the probation period the company will lssue you the Letter of
Confirmation duly signed. Post confirmation your notice period will be 90 days.

9. Your performance appraisal will be due on completion of one year of services in the organization.

The terms and conditions of your employment will be kept confidential and will not be disclosed,
requesting the same from you.

Kindly give your acceptance over the email.

Regords,

AnA irrg isp
ranachrrya C' I olE

HR Executive
Ms. Geetiko Probhokor
76965613?6
Plot No. 754, Poce city II

2
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Admission Dronachary a Group of lnstitutions

From:
Sent:
To:
Cc:

subject:

Follow Up Flag:
Flag Status:

Shweta Chadha < shweta.tabsons@g mail.com >

Thursday, November 3, 2022 11:47 AM

IPO
HR Tabsons

Fwd: Offer of Employment - Shivam Negi (lT Support Executive)

Follow up
Flagged

Trail Mail is the Offer Letter Shivam Negi for your reference Kindly provide NOC as discussed.

Dear Mr. Shivam Negi,
We are pleased to offer you the position of "lT Support Executive" at Tabsons lndia. We are

confident that you will contribute your skills and experience towards the groMh of the
organization.

As discussed, your starting date will be November 03rd,2022 i.e. Thursday. You are requested

to send below mentioned documents via email by end of the day and bring the photo-copies of
your following documents with originals on the date of joining:-

1. Previous employment letter, if applicable

2. Relieving letter from previous employer, if applicable

3. Drawn salary records of last 3 months, if applicable

4. Graduation or equivalent degree and Xth / Xllth certificates

5. 2 Photographs

6. Photo identity proof

7. Permanent Residence Proof

B. Current Residence proof

9. Valid Bank Account Number cof Engg'
Dr.nach

Farru
ry a C.llcg

10. Police Verification Certificate from area of permanent resid ence
kh N.Cer t 1l aoa

Forwarded message --------- 
.

From: HR Tabsons <hl@leb!e!!{ej!>
Date: Wed, 2Nov 2022 at 16'.43

Subject: Offer of Emplol,ment - Shivam Negi (IT Support Executive)
To: <roxxO4shivam@smail.com>

Cc: Shweta Chadha <shwel1-t4bp6@SlqAi].cA-!S>, accounts Tabsons <accounts(Dtabsons.co.in>, Tabsons

India <info@labso-ls.sqjn>, Ganesh Maheshwari <gangqhlab!o4!@gmai.L8o!q>, Gautam Sabyasanchi

< gautam@tabsons. co. in>

1



TERMS AND CONDITIONS OF
SERVICE

The 'Terms and conditions of Service' form integral part of the 'Appointment' and would come in
force on the day you join the "M/s Tabsons lndia/TABSONS Group"
The "M/s Tabsons lndia/TABSONS Group" reserves the right to review, amend / vary and update
its employment policies, procedures and'Terms and conditions of Service'from time to time.

Employment Term & Conditions

1. You will join the Organization M/s Tabsons lndia/TABSONS Group for the position of "lT
Support Executive" Starting from date 03.11.2022.

2. As per our discussion during the time of lnterview your Gross Salary will be Rs.13,000/- per
month. Your Salary will remain the same until the next Appraisal.

3. You will be working for Rotational shift & Rotational week off as per the roster given.

4. As an Employee of M/s Tabsons lndia/TABSONS Group, you are Comply with Mandatory
Company & HR Policies.

5. After your joining you also will be an lmportant Part of the Organisation and M/s Tabsons
lndia/TABSONS Group is abide to maintain its Client & Customer Privacy, for the same you
have to Sign a Bond for Confidentiality & Data Privacy.

6. You will be on Probation period for the 6 months from your date of joining and during probation
period your notice period will be of 30 days.

7. On your performance basis, after the completion of your probation period, your salary will be
increased to Rs.15,000/- per month .

8. On successful completion of the probation period the company will lssue you the Letter of
Confirmation duly signed. Post confirmation your notice period will be 90 days.

9. Your performance appraisal will be due on completion of one year of services in the
organization.

The terms and conditions of your employment will be kept confidential and will not be disclosed,
requesting the same from you.

Kindly give your acceptance over the email.

Regords,

AnA irag dsp
HR Executive
Ms. Geetiko Probhokor
7696561326
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Admission Dronacharya Group of lnstitutions

From:
Sent:
To:
Subject:

Follow Up Flag:
Flag Status:

Sunit Miki < sunitmiki@gmail.com >

Monday, November 28,2022 5:36 PM

tpo @gg n ind ia.d ronacha rya.info
Fwd: Offer of Employment - Sunit KR Panda (lTllnfra Executive)

Follow up
F lag ged

Forwarded message ---------
From: HR Tabsons <hr@ tabsons.co.in>
Date: Mon, 28 Nov,2022, 10:59 am
Subject: Offer of Employment - Sunit KR Panda (IT/Infra Executive)
To: sunihniki@gmail.com <sunitmiki@,smail.com>
Cc: Gautam Sabyasanchi <CAuta1n@lab&!S=aAj4>, accounts Tabsons <aeSeln6@I4b!9lD.c9jn>, HR
Tabsons <shivani bsons.co.in> , avinash Tabsons <ayt11ash@tqb!p6.q9.l_!>, Shweta Chadha
<sh\Yeta.tabsons il. com> Tabsons India <info(dtabsons.co.in>

Dear Mr. Sunit KR Panda,

We are pleased to offer you the position of "lT/lnfra Executive" at Tabsons lndia. We are
confident that you will contribute your skills and experience towards the groMh of the
organization.

As discussed, your starting date will be November 28th,2022 i.e. MONDAY. You are requested
to send below mentioned documents via email by end of the day and bring the photo-copies of
your following documents with originals on the date of joining:-

'1 . Previous employment letter, if applicable

2. Relieving letter from previous employer, if applicable

3. Drawn salary records of last 3 months, if applicable

4. Graduation or equivalent degree and Xth / Xllth certificates

5. 2 Photographs

6. Photo identity proof

7. Permanent Residence proof

B. Current Residence proof

9. Valid Bank Account Number

10. Police Verification Certificate from area of permanent residen il l:l
Dra rya c.ll. . ol Eneo.I
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TERMS AND CONDITIONS OF
SERVICE

The 'Terms and conditions of Service' form integral part of the 'Appointment' and would come in
force on the day you join the "M/s Tabsons lndia/TABSONS Group',
The "M/s Tabsons India/TABSoNS Group" reserves the right to review, amend / vary and update
its employment policies, procedures and'Terms and conditions of Service'from time to time.

Employment Term & Conditions

1. You will join the Organization M/s Tabsons lndia/TABSONS Group for the position
of "lT/lnfra Executive" Starting from date 28.11.2022.

2. As per our discussion during the time of lnterview your Gross Salary will be Rs.13,000/- per
month. Your Salary will remain the same until the next Appraisal.

3. You will be working for Rotational shift & Rotational week off as per the roster given.

4. As an Employee of M/s Tabsons lndia/TABSoNS Group, you are comply with Mandatory
Company & HR Policies.

5. After your joining you also will be an lmportant Part of the Organisation and M/s Tabsons
lndia/TABSONS Group is abide to maintain its Client & Customer Privacy, for the same you have
to Sign a Bond for Confidentiality & Data Privacy.

6. You will be on Probation period for the 6 months from your date of joining and during probation
period your notice period will be of 30 days.

7. On successful completion of the probation period the company will lssue you the Letter of
Confirmation duly signed. Post confirmation your notice period will be 90 days.

B. Your performance appraisal will be due on completion of one year of services in the organization.

The terms and conditions of your employment will be kept confidential and will not be disclosed,
requesting the same from you.

Kindly give your acceptance over the email-

Regcrds,

AnA irr,g is lro b
Prlnc!oal

HR Execufive
Ms. 6eetiko Probhokor
7696561326
Plot No. 754, Poce city II
Sector 37, Gurugrom 1220ol

www.tabsons.com
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Talenteast Staffing Services Private Limited

Date- 26 Aug2O22
Ref. No. Talent/lN/2022lOt

OFFER LETTER
Mr. Jabez Saji

Mobile: +91 8587053484
E-mail: iabezsaiil4.asmail.com

Dear iabez,

Congratulations ! With reference to your resume and subsequent discussions you had with our
managemenU we are pleased to offer you employment as an "Associate Recruite/' with our
organization subject to your Joining on or before Sept 01, 2022.

A detailed letter of appointment will be issued on yourjoining

You are advised to send the following documents within 5 business days, failing which your
joining will be delayed:-

Yours sincerely,

f6.rt*xty"*'qq
Prashanth Upadrashta
VP Global Delivery & Operations

rinciia
Talent Consulting & Professiona I Services

Farrukh Nagar '
n9g'
a

TAT

Your Starting annual compensation package will be Rs. 4,90,000 /- (Rupees Four Lakhs Ninety thousand Only)

1. All educational/professional qualification certificates and mark sheets including Birth
Certificate.

2. Experience Letter/Relieving Letter/Acceptance of Resignation copy from the previous

employer.

3. Salary Certificate/Pay Slip from the previous employer and Form 16 (TDS Certificate)
lncome Tax Returns of the previous two years.

4. One Color Passport size photographs.

5. The copy of the Aadhar Card/ PAN Card/ Ration Card/ Voter lD Card/ Driving License.

You are expected to send us an acknowledgment & acceptance of this offer within 3 business days.

We look forward to working with you.

Talenteast Staffing Services Pvt. Ltd.



Offer: Computer Gonsultancy
Ref : TCSUDT20222885405/Delhi
Date:2411112022

Mr. Ankesh Jakhar
H.No. 346p,
Sec-6,
Jhajjar-124106,
Haryana.
Tel# -

Dear Ankesh Jakhar,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).

You have successfully completed our initial selection process and we are pleased to make you

an offer.

This offer is based on your profile and performance in the selection process. You have been

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the apptication development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be 13,36,8771- per annum, as per the terms and

conditions set out herein. Over and above this, you will also be eligible for Learning lncentives

(Readiness lncentive and/or Competency lncentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option'Accept Offer letter'. lf not

accepted within 7 Days, it will be construed that you are not interested in this employment and

this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining

date and initial place of posting. The Joining letter will be issued to you only upon successful

completion of your academic course, you meeting the TCS eligibility criteria & you completing the

mandatory pre-joining learning curriculum named TCS Xplore
ncloal
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1

Conditions). You will also be lssued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. your offer rs subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of <14,7841- per month

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL
will be deducting tax at source as per income tax guidellnes.

House Rent Allowance (HRA)
Your HRA will be {5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submrt supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. lt can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of <500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

nc ieal
TCS Confidential
TCSL/DT20222885405
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BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.



PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of tl ,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance
Your variable allowance will be {600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness lncentive AND/ oR competency lncentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto t60,000 over and above your CTC during the first year.The Learning lncentive pay outs
made as per your eligibility are recoverable, if you cease to be employed with TCSL, within 12
months of joining TCSL.

OTHER BENEFITS

Health lnsu rance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health lnsurance Scheme(H lS).

HIS offers the following beneftts:

TCS Confide ntia I

TCS L/OT20222885405
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Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE
You will be eligible for a Crty Allowance of t200/- per month. This is specific to lndia and is
linked to your base branch. ln the event of a change in your base branch this amount may
undergo a change. lt will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.



1 Basic Cover
i. Entitlement - lncludes domiciliary expenses up to {6,0001 per insured person per
annum and basic hospitalization expenses up to (2,00,000/- per insured person per
annum.

2. HigherHospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits

i. Entitlement - You and your enrolled dependants will be entifled for 712,00,000^ as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Tata Sons and Consultancy Services Employees'Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of t250/- will be recovered
from you for the same. The Trust provrdes financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loan s
You will be eligible for loans, as per TCSL's loan policy.

TCSL's policy

TCS Confidential
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ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you_

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS lndia Policy - Maternity Leave.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per



RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard Xllth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending a rrea rs/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/lnstitute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its soie discretion in case any discrepancy or false
information is found in the details submitted by you.

proctored assessment. We encourage you to complete your pre-learning, throug TCS
Xplore, well before your expected date of joining to avoid del ay din

al
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2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which rs made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the



This confirmation will be communrcated to you in writing. lf your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. lf your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

lf you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exrgencies as per itted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in lndia or outside lndia, on the terms and conditions as appllcable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensalion structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. lncrements and Promotions
Your performance and contribution to TCSL will be an important consideratron for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the pe ment as a

Dronach rya Collegcaf En93'
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.



confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

'10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL t50,00O/-towa rds the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthonzed absence, if any.

It is essential that you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence to TCS Security Policies/Protocols and
Confidentiality obligations at all times.

Dronachary
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9. ConfidentialityAgreement
As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
An nexure 3.

11. Work in SBWS mode
TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. You may be
required to work either from TCS offices/TCS Client offices or from home (remote
working) as per the requirements of the project or group you are assigned to work with
and as communicated to you by the Unit HR or your supervisor. You are required to abide
by the Policy and / or Guidelines rssued by TCS from time to time while operating within
thrs framework. For more details, please refer the Policy / Guideline document on Remote
Working.

TCS Confidential
TCSL/DT20222885405



12. Overseas lnternational Assignment Agreement
lf you are on international assignment, you will be covered by the TCS lndia
Policy-lnternational Assignments (from lndia to other countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
overseas lnternational Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed ln
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.lf you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

13. Terms and Conditions
The above terms and condrtions are specific to lndia and there can be changes to the
said terms and conditrons in case of deputation on international assignments.

14. TATA Code of Conduct
You are required to sign the TATA code of conduct and follow the same rn your
day-to-day conduct as an associate of TCSL.

15. Notice Period
This contract of traineeship in TCS and subsequent employment post successful
completron of your traineeship is terminable by you by giving 90 days notice in writing. lt
is clearly understood, agreed and made abundan y clear that you shall have to
necessarily serve the period of notice of g0 days given by you under this clause.
However, upon your serving the notice under this clause, TCSL may relieve you any time
during the period of notice at its sole discretion in the interest of business.

TCS Confidential
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i. This contract of traineeship and subsequent employment post successful completion of
your traineeship may be terminated by TCSL by giving you 90 days notice or payment in
lieu thereof.

ii. Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by TCS at its sole discretion having regard to the respo nsibilities
shouldered by you while being in the employment of TCS and business continuity.



16. Retirement

17. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the lnductron Coordinator.

'18. Employment of Non lndian Citizens
ln case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of lndia.

't 9. Background Check
Your association with rcsL will be subject to a background check in line with rcsl's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.lf
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineesh ip/service wrthout notice.

20. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your pAN
card along with other joining forms, immediately on joining. As per lndian lncome Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card
- Standard X and Xll/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of

Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a

Postgraduate)
- Overseas Citizenship of lndia (applicable if you are not an lndian Nationality). For

Srilankan Refugee, a Refugee ldentity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs'1 00 stamp paper if applica affidav for multi
names, siqnature affidavits,

TCS Confidenti;l Princiial
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You will retire from the services of rcsl on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.



address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the

Joining letter)
- An affidavit/notarized undertaking (Non-criminal Affidavit, should be made on the format
provided by TCSL) stating :
-There is no crrminal offence registered/pending against you
.There is no disciplinary case pending against you in the university

- lf you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents wrll be returned to you after verification

ln addition to the above original documents, Please carry Xerox copies of the below
documents

21 . TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critrcal part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitorrng performance will be an ongoing
process and a formal evaluation will be carried out during the trainrng. lf you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth

TCS Confidential
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.PAN Card (Permanent Account Number)
"Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport
.NSR E-Card



23. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

24. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion

25. Dala Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) lt will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at Ieadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal lnformation (Pl) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. ln some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and frnancial and taxation services.

TCS Confidential
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22. Lettq of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joinrng formalities as per TCSL policy.



(e) As TCS is a global company, your Pl may be shared with entities outside lndia, limited
for the purposes mentioned above and/or in this offer letter.

(f) ln case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
Iocation.

TCS Confidential
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Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms

TCS Confidential
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GROSS SALARY SHEET Annexure 1

Name Ankesh Jakhar

Designation Assistant System Engineer-Trainee

lnstitute Name Dronacharya College Of Engineering, Gurgaon

Table 1: Compensation Details (AIl Components in INR)

# Reler to Table 2 for TCSL defined Structure. ln case, you wish not to restructure your BoB, TCSL

defined Structure as grven in Table 2 will be applicable.
. Amount depicted will be paid-out on a quarterly basis upon successful completron of the TCS Xplore Program.
*'The Performance Pay is applicable upon successful completion of the TCS Xplore Program.
t.. For HIS - Note that Rs 7900 if the employee is Single. lf the employee is married or married wth Children

then Rs 3,9001per beneficiary needs to be added to the above mentioned amount.

'."" Xplore/ Lealning lncentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program. Table 2: TCSL delined structure for BoB (All Components in INR)

1) Fixed Compensation
Basic Salary 14,784 1 ,77 ,408

Bouquet Of Benefits # 7 ,646 91 ,7 52

2) Performance Pay**

Monthly Performance Pay 1,700 20,400

Quarterly Variable Allowance* 600 7 ,200

3) City Allowance 2,400

4) Annual Components/Retirals
Health lnsurance*** NA 7,900

Provident Fund 1,774 21,289

Gratuity 7't 1 8,533

Total of Annual Components & Retirals 2,485 37 ,722

3,36,877TOTAL GROSS 27 ,415

House Rent Allowance 5,914 70,968

14,784

Food Card s00 6,000

Component Cateqory

200

Xplore/ Learnino lncentive*"*" Upto 60,000

Leave Travel Assistance
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Ahrnedabad
TCS XP HR I ead
Tata Consuttancy Services,
Garima Park.|TIITES SEZ,plot # 41,

Bangalorc
TCS XP HR Lead
Tata Consultancy 5€.vices,

Ba Ior€i 560l
BUBANESHWAR
TCS XP HR L€ad
T3ta Consultalrcy S€rvices,
TraininA Lab Venqe:,Baratlati, tRC BIo.k, 610und Ftoor,
Iata Consultancy Services Limited, (UNtI [] - BARBATT
S€2, IT/ffLS SPECIAL €CONOMIC ZONE {SEZ},PL(]I NO:
35, CHANDAKA INDUSTRIAL ESTATE, PAIIAV
ahubaneswar - 751024

Ch€nnai
TCS XP HR Lead
Tat€ ConEultancy Services,
4Ls/Aa-24, Kurlaran Nas;r, old Mahabalipuram Rd,
TNHB, Sholinaanallur, ehennai, Tamit Nad! 600U9

DELHI - Gurgoan
IcS XP HR L€ad
Tata Coosulta ncy Serlices.
Elock C, lcnas Canyon. ASf tnsiania, cur5aon
Fdridabad Road, Gawal Paha.i, GurAaon - 122oo1

Noida - 2O13D9
GulJrrah.ti
TCS xP HR L€ad
Tata Consultaftcy Services,
sth Floor. N€DFi House,G.5, Road, Dirpur,cuwahati -

Hyderabad
TCS XP HR Lead
Tata Coosuhancy Services,
Q City, NandkramEuda, Hyde.abad

KOCHI
TCS xP HR Lead
Tata Corlsultancy S€rvices,
Tc,S centre, lnfopark Road tnfopark.aampusr lnfopark,
Kakkanad, Kdrala 642042

Yantra Parkr pokharan Road Nurnb€r 2. TCS Approach
Tha west, Thane, Maharashtrd 4006!]6

MUMBAI
T{:5 XP HR r e6.l
Tata Consultancy Services,

NAGPUR
TCS XP HR Lead
Tata ConEUltancyservices Limited,
Mihan-Sez, Naspur, Telhara. Matrarastrtra 441loa.

Hi Pune - 411(]57
Trivandrurn
T(5 XP HR fead
Tata Consultancy'Seriwes,
Peepul Park, Technopark Campus , Kariyawattom p-C)_

Trivairdrum - 6955a1, india

15



1

Confidentiality and lP Terms and Conditions

Confidential lnformation
"confidential lnformation" shall mean all lnventions and Know-how, information and
material of rcS (includrng for avoidance of doubt any confidentral lnformation of its
clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associale in the
course of or in connection with or arising out of the Associate's association with rcs.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of rcs relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not Iimited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e)All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association wlth rcs or while in or in connection with or for the purposes of his/her
association with rcs or any of the operations and entrusted by TCS to the Assocrate.

?rincioalTCS Confidential
TC S L/DT2 0222I8 540 s
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2 Associate's Obligations
Associate agrees to treat the Confidential lnformation as strictly confidentral and a trade
secret of rcs. Associate agrees not to use, or cause to be used, or disclose or drvulge or
part with either directly or indirectly the Confidential lnformation for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any confidential lnformation. Upon
termination of employment, the Associate agrees to surrender to TCS all confidential
lnformation that he or she may then possess or have under his or her control.

3. lntellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential
lnformation shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential lnformation.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. on request of rcs,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights", which Associate might otherwise have in such intellectual property rights.

TCS Confidential
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4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidentral lnformatlon
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confldential
lnformation. ln order to safeguard the legitimate interests of TCS in such Confidential
lnformation, it is necessary for TCS to protect such Confidential lnformation by holding it
secret and confidential.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including lP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when working
remotely the Associate:

(b) will comply wrth and work in a manner consistent with TCS Data Privacy and Security
Policies/Protocols.

TCS Confidential
TCS L/DT20222885405

18

i r:alnc e.t
a Collcg tel

Eng{l'
-ea

Netl('

5. Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client premises or from home
(remote working) as per the directions of supervisor and / or the provisions of the
applicable policy.

(a) will work only in a private, secured work area in compliance with the guidelines
issued and amended from time to time.



(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working in a manner consistent with rcS data privacy and security policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares a home with any family member
or an individual who is employed by a competitor of rcS or TCS client the Associate is
assigned to, or if any other circumstances at home exist which implicates the TCS code
of Conduct Conflict of lnterest provision.

(e) will ensure utmost care and adhere to confidentiality, lp protection / Non-Disclosure
obligations.

(f) will be using the company allotted laptop or similar authorized computing device
(together called "official asset") only to connect to TCS network/cuslomer network through
authorized means (or the customer provided laptop to access the customer network if so,
mandated by the Customer).

(g)will not allow anybody to share the official asset being used.

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential lnformation including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

L No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implred by the terms of
this Agreement, or by the disclosure to Assocrate of the confrdential lnformation.
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11. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of lndia.

(b) ln the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of rcs shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the parties
agreed to the binding jurisdiction of the Courts at IVlumbai under the laws of lndia.

(c) lf any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remarnder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.

n
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10. Equitable Rights
Associate acknowledges that any Confidential lnformation that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential lnformation without the prior wntten consent
of rcs or any breach of this Agreement by Associate will cause TCS to suffer severe,
rmmediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entifled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.



(e) This confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with rcs and shall
contin ue thereafter in perpetuity.

D ol
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Offer: Computer Consultancy
Ref : TCSUDT2022285441ADehI
Date:2411112022

Mr. Chandan Yadav
House No.5,Street No.8,Shyam Kunj,BhondsiMaruti Kunj Road,
Shyam Kunj,
Gurgaon-|22102,
Haryana.
Tel# 91-8468867750

Dear Chandan Yadav,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process, You have been
selected for the position of Assistant system Engineer-Trainee in Grade y. you will be a
part of the application development and maintenance pro.iects across any of the bustness units of
TCSL.

Your gross salary including all benef its will be t3,36,8771- per annum, as per the terms and
conditions set out helein. Over and above this, you will also be eligible for Learning lncentives
(Readiness lncentive and/or Competency lncentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatlcally withdrawn.

mandatory pre-.loining learning curriculum named TCS Xplore (detailed under T rms &
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After you accept this offer, you will be given a joining letter rndicating the details of your joining
date and initial place of posting. The Joining letter wrll be rssued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the



Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. your offer is subiect to a positive
background check.

1

COMPENSATION AND BENEFITS

BoUQUET oF BENEFITS (BoB)
Bouquet of Benefits offers you lhe flexibility to design this part of your compensation within the
defined tramework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you.ioin TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee self service,, link on
"ultimatix", the internal portal of rcSL. Taxation will be governed by the lncome Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

House Rent Allowance (HRA)
Your HRA will be t5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards H RA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Gard
You will be eligible for a Food Card. lt can be used to purchase food items at all domestic
VISA enabled reslaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food card with an amount of t500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your lax plan, once you join TCSL.

TCS Confidential
TCSUDT20222a54412 "tiF!rg':r'l

Fti
Dronacharya

rrrukh NF

BASIC SALARY
You will be eligible for a basic salary of <14,7841- per month.



PERFORMANCE PAY
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Monthly Performance Pay
You will receive a monthly perf ormance pay of (1 ,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing indlvidual performance.

Quarterly Variable Allowance
Your variable allowance will be t600/- per month, and will be paid at the closure of each
quarter based on the pertormance of the company and your unit and to the extent of your
allocation to the business unit.

You will be eligible for a City Allowance of {200/- per month. This is specific to lndia and is
linked to your base branch. ln the event of a change in your base branch this amount may
undergo a change. lt will stand to be discontinued while on international assignments. This
allowance is fully taxable and sub.yect to review.

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness lncentive AND/ oR competency lncentive, basis your
performance in TCS Xplore Program, The incentives gives you an additional earning potential of
upto T60,000 over and above your crc during the first year.The Learning lncentive pay outs
made as per your eligibility are recoverable, if you cease to be employed with rcsl, within 12
months of joining TCSL.

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health lnsurance Scheme(HlS).

HIS offers the tollowing benefits:
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Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of euarterly Variable Allowance.

This PaylAllowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore programme.

CITY ALLOWANCE



1 Basic Cover
i. Entltlement - lncludes domiciliary expenses up to t6,ooo/- per insured person per
annum and basic hospitalization expenses up to {2,00,000/- per insured person per
ann u m.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent pa rents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2, HigherHospitalisation
coverage under Higher Hospitalisation is mandatory. under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for 712,00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave
women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS lndia policy - Maternity Leave.

Tata Sons and Consultancy Services Employees, Welf are Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee ot 7250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical ind educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimb
TCSL's policy.

ursement of expenses towards professional membership as per
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RETIRALS

Provident Fund
You will be a member ot the Provident Fund as per the provisions of ,,The Employees provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12"/o ot your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/lnstitute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
of f erlappointment at any time at its sole discretion in case any discrepancy or false
rnformation is found in the details submitted by you.

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named rcs xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS xplore Program and starl your learning journey with rcsl. TCSL will
make Xplore program available for you upon your offer acceptance. please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid delays in onboardi

TCS Confidential
1CSUDT20222854412 CDTdSU j!'iCYgE*V*CES rincirol

charya C.lleg c .l En!!.
42!ai^

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent cGpA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your standard Xth, standard xttth, Diploma (if applicabte) and highest quatificarion
(Gradualion/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlog s. As per the TCSL eligibility
criteria, marks/cGPA obtained during the normal duration of the course only will be
considered to decide on the ellgibility.

5



3. Training Period
You will be required to undergo class room and on the job training jn the first twelve
months (including the TCS Xperience programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. lf your performance is found
unsatisfactory during the training perlod, the company may afford you opportunities to
assist you and enable you to improve your performance. lf your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the tlaineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

lf you remain unauthorizedly absent for a consecutive period of 3 days during lhe training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of rcs Xperience trainees without any
further intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law. you may be required to work in shifts
and/or over time depending upon the business exigencies as per itted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or assocrated or
affiliated companies in lndia or outside India, on the terms and conditions as applicable to
you at the time of transfer.

7, lncrements and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. salary incremenls and promotions will be based on TCSL's
Compensation and Promotion policy.

8. Alternative Occupation / Employment
Eilher during the period of your traineeship or during the peri m ntasa
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6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.



I

confirmed employee of rcsl, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

Conf identiality Agreement
As part of your acceptance of this appointment as an employee with rcS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of rcs and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) wiil be liable to pay TCSL (50,000/-towards the
tlaining expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11.Work in SBWS mode
TCS'Secure Borderless Workspaces (SBWS) is a transformative operating model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. you may be
required to work either from TCS offices/Tcs client offices or from home (remote
working) as per the requirements of the project or group you are assigned to work with
and as communicated to you by the unit HR or your supervisor. you are required to abide
by the Policy and / or Guidelines issued by TCS from time to time while operating within
this framework. For more details, please refer the Policy / Guideline document on Remote
Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence to TCS security policies/p rotocols and
Conf identiality obligations at all times.
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12. Overseas lnternational Assignment Agreement
lf you are on international assignment, you will be covered by the TCS lndia
Policy-lnternational Assignments (from lndia to other countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
overseas lnternational Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed ln
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

15. Notice Period
This contract of traineeship in TCS and subsequent employment post successful
completion of your traineeship is terminable by you by giving g0 days notice in wriring. lt
is clearly understood, agreed and made abundantly clear that you shall have to
necessarily serve the period of notice of g0 days given by you under this clause.
However, upon your serving the notice under this clause, TCSL may relieve you any time
during the period of nolice at its sole discretion in the interest of business.

i. This contract of traineeship and subsequent employment post successful completion of
your traineeship may be terminated by TCSL by giving you g0 days notice or payment in
lieu thereof.

ii. Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by TCS at its sole discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS and business continuity.

TCS Conlidential
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This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TGSL and its associates,This transfer of
knowledge and information ls essential for TCSL to continue to serve its clients and
customers better.lf you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

13. Terms and Conditions
The above terms and conditions are specific to lndia and there can be changes to the
said terms and conditions in case of deputation on international assignments.

'14. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.



16. Retirement
You will retire from the services of rcsl on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

17. Pre-employment Medical Certif icate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the lnduction Coordinator.

18. Employment of Non lndian Citizens
In case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of lndia.

19. Background Check
Your association with rcsl will be subject to a background check in line with rcSl,s
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.lf
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

20. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep poltal as soon as the offer letter is accepted (subiect to availability of the
documents)

Please carry the below listed original Documents for verification on your joining day.

- Permanenl Account Number (PAN) card - you a[e required to submit a copy of your pAN
card along with other joining forms, immediately on joining. As per lndian lncome Tax
rules, the PAN number is a mandatory reguirement for processing salary

- Aadhaar Card
- Standard X and Xll/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree certificate and mark sheets for all semesters of

Graduation
- Degree certificate and mark sheets for all semesters of your post Graduation(if you are a

Postgraduate)
- Overseas Citizenship of lndia (applicable if you are not an lndian Nationality). For

Srilankan Refugee, a Refugee ldentity card along with Work permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other aff idavits on Rs100 stamp paper if applicable (nam

_- - 
n-amqq, signature affidavits,
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address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical certificate (should be made on the format provided by TCS along with the
Joining lerter)

- An aff idavivnotarized undertaking (Non-criminal Affidavit, should be made on the format
provided by TCSL) stating :
*There is no criminal offence registered/pending against you
.There is no disciplinary case pending against you in the university

-PAN Card (Permanent Account Number)
"Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passpoft
.NSR E-Card

21. TCS Xperience Program
on joining TCSL, you will be given the benefit of formal training (TCS Xperience program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with rcSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. lf you are
requested to join TCSL inspite of you not completing the xplore proctored assessment,
you will be provided xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
tor allocating people to projects/roles. We would request that
seriously to enable you to add maximum value to your profes

be tak very
sron h
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- lf you were employed, a formal Relieving letter & Experience letter from your previous
employe r

The original documents will be returned to you after verification.

ln addition to the above original documents, please carry Xerox copies of the below
documents



22. Letter of Appointment
You will be rssued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

23. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of rcsl as applicable to you and the changes therein from
time to time.The changes in the policies wrll automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

24. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in thls letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

25. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certificalions, job profile and your career
aspirations.

(b) lt will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you,ioin TCS, there would be more sets of personal lnformation (pl) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data privacy policy. In some scenarios ol your pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A ba nd check Irh
insurance, counselling, travel, transport and visa, payroll servrces, a en ent
activrties, and financial and taxation services
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(e) As TCS is a global company, your pl may be shared with entities outside lndia, limited
for the purposes mentioned above and/or in this offer letter.

(f) ln case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.
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Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construe.d that you are nor
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL,

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms
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GROSS SALARY SHEET

Chandan Yadav

Assistant System Engineer-Trainee

Annexure I

Name

Designation

TCS Confidential
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lnstitute Name Dronacharya College Of Engineering, Gurgaon

Table 1: Compensation Details (All Components in INR

# Refer to Table 2 for TCSL defined Structure. ln case, you wish not to restructure your BoB, TCSL
defined Structure as given in Table 2 will be applicable.

' Amount depicted will be paid-out on a quarterly basis upon successful completion ol the TCS Xplore program-

"The Per{ormance Pay is applic€ble upon successful completion of the TCS Xplore program.
." For HIS - Note that Rs. 7900 if the employee is Single. lf the employee is married or married with Children

then Rs 3,900/- per beneficiary needs to be added to the above mentioned amount.
*"' xplore/ Learnrng lncentive is paid over and above the CTC during first year, based on your pertormance in TCS

Xplore Program. Table 2; TCSL defined structure for BoB (All Compononts in INR)
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ensation

Monthl Performance Pa

SIBa c

2 Performance Pa

1 Fixed Com

Bouquet Of Benefits #

11,784 I,77,408

7,646 91 ,752

1,700 20,400

nents/Retirals
ance

4 Annual Com

600 7,200

200

Health lnsurance"*

Provident Fund

7,900

7

21,289

8,533

2,485

27,415

Total of Annual Components & Relirals

TOTAL GROSS 3,36,877

House Rent Allowance

Leave Travel Assistance

Food Card

s,914

1 ,232

500

70,968

14,784

6,000

g
14

Quarterly Variable Allowance*

NA

Gratuity

lncentive"***



Annexure 2

Ah mcda bsd
TCS XP |tR Lead
Tata Consultancv S€rvicei,
Garima Park,tT,i,rTES SEZ,Plot { 41,

naEar - 382OO7

Erngalorc
Tcs XP HR Lead
Tata Coftsulta..lqr S€rvices,
Gate 1. No rl2, Thnk campus, Electronic City phase tt,

OO, Ka rnataka
BUBANESHWAR
TCS XP HR Lead
Tata Crons!.ltancy Sefvices,
T.aininA Lab Venuej-Barat ati, IRC Elock. Ground Ftoor,
Tata Consultan€y S€rv;cs Limited, (UNIT-tl) - BARBAn
sEz, rTltTES SPECTAL ECONOM1C ZONE (sEZ),PLOT r{O_
35, CHANDAKA INDUsTRIAL ESTATE, PATIA,
BhutBneswar - 751O24

Channai
ICS XP HR Lead
Tat,a Con!.ultan€y Sewi€es,
415/2r-24l Kum€ran Na8ar, old Mahabalipuram Rd,
TNHB, Sholin8anauu/, Ch€nnai, Iarnil Nadu 600119

DELHI - Gurgo.n
TCSXPHRLead
Tata Consulltsncy S€rvi.:es.
Block C. l6nsc Canyon. ASF lnsisnia. Guraaon -
Faridabad Road, 6awal Pahari, GurEaon , 122Co3.

DEt*'ll - Nold.
Tcs XP HR Lead
Tst€ Consultancy 5ervices,
Ploi t{o- A-44 & A-45,Ground, 15r to srtl Floor & loth
floor, Gtaxy Business P6.lq B{oc& - C & D, Secror, 62,
Noida - 2o13()9,UP

Guwahstl
TCS XP HR Le.d
Tata Corlsultancy s€rvices,
5th Floor, NEDFi Ho!!se,G.S- Roa4 Dispur,Guwahad -
741@6,Assam

Hydersbsd
TCS XP HR Lead
Tata Consuftancy s€rvices,
ct {ity. N.anakramauda. Hyder.bad

INOORE
TCs XP HR tead
Tata Co'lsultanry Services,
fT;/ITES SEZ, srhe.ne No. 151 & 169-8, Super Corridor,
Villa8s-IiAariya Badshah & Bada BanAarda, Tehsil
Hatod, lndore - 452014,
Madhya Pradesh

KOLXATA
TCS XP HR fead
Tata CoRs.ultancy SeEice3 Limited,
f,cospaEe 18 buildina, 2nd Floor, Plot - ttFll2,New
Il]wn, Rajarhat, Kotkara , 7oo1e,o,West Bengat OR
Auditoriulrt,2nd Floot wanderers Buihin&Detta Park -

KOCI
TCS XP HR Lesd
Tata Consultancy S€rvices.
TCS cenl,e, lnfopark Boad Infopark Campus, tnropa.*,
Kakkanad, KeEla 6a2(}42

MUMBAI
TCS xP HR Lead
Tat; Courultanry selice\
Yantra Park Pokharan aoad Number 2, TCS Approach
Rd, Thane, w€st, I}lane. Maha.asht.a 4@606

NAGPUR
TCS XP HR Lead
Tata Consulranry Seruices Limited,
Mih3n-sez, Nagpur. Telhar., Maharashtra 4411o8,

PUNE
TCS XP HR IG,ad
Tat:3 Consultancy 5€rvices,
Plot No- 2 & 3, MID{-5E2, Raiiv Gandht lnfotec{] Pa.k,
H;njewadi Phase Itl, Pun€ - 41ao57,Mahar6shtra

Trtuandrum
TCS XP HR Lead
Tata Csssftency Serir€s,
Peepul Park, Technopar* Carnpus , Kariyavnatom P.O.
Irivalldrum - 695541, lndia
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Annexure 3

Conf identiality and lP Terms and Conditions

Confidential lnformation
"confidential lnformation" shall mean all lnventions and Know-how, information and
material of rcs (including for avoidance of doubt any confidential lnformation of its
clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with rcS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of rcs relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies lhereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and rnformation,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with rcs or while in or in connection with or tor the purposes of his/her
association with rcS or any of the operations and entrusted by TCS to the Associate.
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2. Associate'sObligations
Associate agrees to treat the Confidential lnformation as strictly confidential and a trade
secret of rcs. Associate agrees nol to use, or cause to be used, or disclose or divulge or
part with either directly or indjrectly the Confidential lnformatron for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any confidentiil lnformation. upon
termination of employment, the Assoclate agrees to surrender to TCS all Confidential
lnformation that he or she may then possess or have under his or her contror.

3. lntellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential
lnformation shall at all times vest in and remain with or belong to iCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential lnformation.
Associate shall promptly disclose to an aulhorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademaiks, trade names
copyrights and trade secret rights therein and any renewals thereof. on request of rcS,
Associate shall execute trom time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereot, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the inrellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights', or,,moral
rights", which Associate might otherwise have in such intellectual property rights.



4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential lnformation of TCS and that such Confidential lnformation
is of a confidential and secret character and is vital to the continued success of TCS,s
business. Associate further acknowledges that he or she is associated with rcS in a
capacity in which he or she will become acquainted with all or part of such Confidential
lnformation. ln order to safeguard the legitimate interests of TCS in such Confidential
lntormation, it is necessary for TCS to protect such Confidential lnformatton by holding it
secret and confidential.

Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of rcs,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines,
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including lP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its client premises or from home
(remote working) as per the directions of supervisor and / or the provisions of the
applicable policy.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks, Associate acknowledges that when working
remotely the Associate:

(a) will work only in a private, secured work area in compliance with the guidelines
issued and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data privacy and Security
Policies/Protocols.
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(c) will bring to the notice of HR of the unit to any circumstances that prevent Associate
from working in a manner consistent with rcs data privacy and security policies/
protocols.

(d) will inform the HR of the unit if the Associate shares a home with any tamily member
or an individual who is employed by a competitor of rcs or Tcs client the Associate is
assigned to, or if any other circumstances at home exisl whlch implicates the TCS code
of Conduct Conflict of Interest provision.

(e) will ensure utmost care and adhere to confidentiality, lp protection / Non-Disclosure
obligations.

(f) will be using the company allotted laptop or similar authorized computing device
(together called "official asset") only to connect to TCS networucustomer network through
authorized means (or the customer provided laptop to access the customer network if so,
mandated by the Customer).

(g) will not allow anybody to share the official asset being used.

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential lnformation including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtarned by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the confidential lnformation.

?rinciir5
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'10. Equitable Rights
Associate acknowledges that any Confidential lnformatron that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprieiary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential lnformation without the prior written consent
of rcs or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the reliet of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

11. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of lndia.

TCS Confidential Princi''::l

(b) ln the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. subject to the above, the arbitration shall be governed by
the Arbitration and conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of rcs shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the parties
agreed to the binding iurisdiction of the courts at Mumbai under the laws of lndia.

(c) lf any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandrngs pertaining to the subject
matter thereof. No delay of omission of either party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.



(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(t) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
contin ue thereafter in perpetuity.

TCS Confidential
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Offer: Gomputer Consultancy
Ref: TCSUDT20206481941/Delhi
Date:0710612022

Mr. Piyush Garg
531/14Ram Nagar,
Near Bhuteshwar Mandir,
Gurugram-122001 ,

Haryana.
Tel# -

Dear Piyush Garg,

Sub: Letter of Offer

Your gross salary including all benefits wiil be t7,00,0221- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learnlng lncentives
(Readiness lncentive and/or Competency lncentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer lettei. lf not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

I
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Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

Based on your performance in TCS Flagship Contest and the subsequent interviews, we are
pleased to make you a differential offer. You have been selected for the position of Systems
Engineer in Grade Cl. You will be assigned a challenging role in any Business Unit as per
the business requirements of TCSL.



COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of <1 5,000/- per month.

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefrts offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. AII the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" ltnk on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be t7,500/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards H RA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's

basic salary or a pro-rata amount in case you join during the financial year. This will be

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance ol of 717,2721- per month. This
component is subject to review and may change as per TCSL's compensation policy

4. Food Card
You will be eligible for a Food Card. lt can be used to purchase food items at all d

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As
Pre-Defined structure you will be eligible for a Food Card with an amount of
being credited to this card per month. However you may want t bute t

rinci':l:
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.



amount between the components as per your tax plan, once you join TCSL

PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of <4,300/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance
Your variable allowance will be {3,'100/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

This PaylAllowance shall be treated as productivity bonus in lieu of statutory profit bonus

CITY ALLOWANCE
You will be eligible for a City Allowance of (400/- per month. This is specific to lndia and is
linked to your base branch. ln the event of a change in your base branch this amount may
undergo a change. lt will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness lncentive AND/ OR Competency lncentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

HIS offers the following benefits:

DronecharY
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Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a

change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health lnsurance Scheme(H lS).



1 Basic Cover
i. Entitlement - lncludes domiciliary expenses up to 16,000/- per insured person per
annum and basic hospitalization expenses up to <2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. HigherHospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for 112,00,0001 as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your

salary and the differential premium will be borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS lndia Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees'Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of {250/- will be recovered

from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per

TCSL's policy

TCS Confidential
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1

RETIR,ALS

G ratu ity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972

TERMS AND CONDITIONS

Cou rse Completion Requirements
Your appointment is subject to completion of your course within the stipulated time as

specified by your U n iversity/lnstitute and as per TCSL selection guidelines.

It is mandatory to declare the g aps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
rnformation is found in the details submitted by you.

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a

comprehensive learning program named TCS Xplore which is made available to you

digitally. This foundation program will include Online learning content, Webinars, practice

sessions & proctored assessments. Further to accepting this Offer letter, you are required

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will

make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS

Xplore, well before your expected date of joining to avoid delays in onboarding.

3. Probation Period
You will be on probation for three months. Your confirmation will be communicated to you

in writing. TCSL reserves the right to terminate your employment without any notice or
payment in lieu thereof in case your performance, behaviour and/or conduct during the
probation period is found unsatisfactory.

4. Working Hou rs
Your working hours are governed by applicable law. You may be required to work in shifts

and/or over time depending upon the business exigencies as permitted by law
\,.._-
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Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.



5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in lndia or outside lndia, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a

confirmed employee of TCSL, you are not permitted to undertake any other employment,

business, assume any public or private office, honorary or remunerative, without the prior

wrilten permission of TCSL.

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are

required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed

to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This

Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The delailed Confidentiality related terms and conditions are set out in
An nexure 3.

10. Work in SBWS mode
TCS, Secure Borderless workspaces (sBWS) is a transformative operating model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. You may be

required to work either from TCS offices/TCS Client offices or from home (remote
working) as per the requirements of the project or group you are assigned to work with

and as communicated to you by the Unit HR or your supervisor. You are required to abide

by the Policy and / or Guidelines issued by TCS from time to time while operating within

this framework. For more details, please refer the Policy / Guideline document on Remote

Working.

It is essential that you understand the applicable Policy and / uidelines s uch

ac arya Collegc ofE 9.
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7. lncrements and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

TCS Confidential
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ll.Overseas lnternational Assignment Agreement
lf you are on international assignment, you will be covered by the TCS lndia
Policy-lnternational Assignments (from lndia to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas lnternational Assignment Agreement/s and any other applicable related
documents pertaining to the internatlonal assignment for which you are being placed ln

case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and

customers better.lf you are deputed internationally for training,you will be required to sign

an agreement to serve TCSL for a minimum period of 6 months on completion of training.

12. Terms and Conditions
The above terms and conditions are specific to lndia and there can be changes to the
said terms and conditions in case of deputation on international assignments.

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same ln your
day-to-day conduct as an associate of TCSL.

14. Notice Pe riod
Upon your confirmation, this contract of employment is terminable by you by giving 90

days notice in writing to TCSL. lt is clearly understood, agreed and made abundantly
clear that you shall have to necessarily work during the period of notice of 90 days given

by you under this clause. However, upon your serving the notice under this clause, TCSL

may relieve you any time during the period of notice at its sole discretion.

Upon your confirmation, this contract of employment may be terminated by TCSL by
giving you 90 days notice or payment in lieu thereof.

It is understood, agreed and made abundantly clear herein that you shall have to
necessarily work during the notice period given by TCSL under this clause, unless you

are otherwise relieved by TCSL by giving you payment in lieu of notice.

Your failure to comply with this clause will entail monetary pay

as may be determined by it at its own discretion having rega
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flexible working and ensure adherence to TCS Security Policies/Protocols and
Confidentiality obligations at all times.



shouldered by you while being in the employment of TCS

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof

of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by

TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the lnduction Coordinator.

17. Employment of Non lndian Citizens
ln case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit

and / or any other permissions and / or documentation as prescribed by the Government
of lndia.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external

background checks. Normally, such checks are completed within one month of joining.lf

the background check reveals unfavourable results, you will be liable to disciplinary action

including termination of traineeship/service without notice.

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on

the nextstep portal as soon as the offer letter is accepted (subject to availability of the

documents)

PIease carry the below listed original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN

card along with other joining forms, immediately on ioining. As per lndian lncome Tax

rules, the PAN number is a mandatory requirement for processing salary
- Aadhaar Card
- Standard X and XlUDiploma mark sheets & Certiflcate
- Degree certificate/Provisional Degree certiflcate and mark sheets for all semesters of

Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a

Postgraduate)
- Overseas Citizenship of lndia (applicable if you are not an lndian Nationality). For

Srilankan Refugee, a Refugee ldentity card along with Work Pe

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in Engli ne

d
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- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs'100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the

Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :

.There is no criminal offence registered/pending against you

.There is no disciplinary case pending against you in the university

- lf you were employed, a formal Relieving letter & Experience letter from your previous

employer

ln addition to the above original documents, Please carry Xerox copies of the below
d ocu m ents

-PAN Card (Permanent Account Number)
*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
.Passport
-NSR E-Card

20. TCS Xperience Program
on joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)

at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. ThiS will be of immense value to yoU as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. lf you are

requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will

stand good. The evaluation criteria which will be very transparent will be used as a ba1s
for allocating people to projects/roles. We would request that the tra ke

seriously to enable you to add maximum value to your professional an
a U ensg.
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The original documents will be returned to you after verification.



2'l . Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from

time to time.The changes in the Policies will automatically be binding on you and no

separate individual communication or notice will be served to this effect. However, the

same shall be communicated on internal portal/U ltimatix.

24. Oata Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be

processed in accordance with the TCS Data Privacy Policy. The personal data referred

therein are details related to contact, family, education, personal identifiers issued by

government, social profile, background references, previous employment and experience,

medical history, skillset, proficiency and certifications, job profile and your career

aspirations.

(b) lt will be processed for various organizational purposes such as A recruitment,

onboarding, background check, project assignment, performance management, job

rotation, career development including at leadership level, diversity and inclusion

initiatives, global mobility, wellness program, statutory and legal requirements and

specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal lnformation (Pl)attributes
processed for various legitimate purposes. All of it will be processed with compliance to

applicable laws and the TCS Data Privacy Policy. ln some scenarios of your Pl

processing, you will be provided with appropriate notice and/or explicit consent might be

obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific

vendor organizations who provide services to TCS, e.g. A background check, health

insurance, counselling, travel, transport and visa, payroll services, ass

activities, and financial and taxation services.
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23. Compliance to all clauses
you should fulfill all the terms and conditions mentioned in this letter of offer. Failure to

fulfill one or more of the terms and conditions and/or failure to clear one or more tests

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.



(e) As TCS is a global company, your Pl may be shared with entities outside lndia, limited

for the purposes mentioned above and/or in this offer letter.

(f) ln case of oversees deputation, available privacy rights would be governed as per

regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.

Princi'r:
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Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

Click here or use a QR code scanner from your mobile

to validate the offer letter
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Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms
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Girish V. Nandimath
Global Head Talent Acquisition & AIP



Annexure 1

Name

Systems Engineer

lnstitute Name Dronacharya College Of Engineering, Gurgaon

Table 1 : Compensation Details (All Components in INR)

1 Fixed Com ensation

Basic Salary 15,000 '1,80,000

Bouquet OI Benefits # 26,522 3,18,264

4,300 51,600

Quarterly Variable Allowance* 3,100 37 ,200

3 ci Allowance 400 4,800

4 Annual Com nents/Retirals

Health lnsurance'.* NA 7,900

1,800 21,600

8,658

Total of Annual Components & Retirals 2,522 38,158

Retention lncentive

TOTAL GROSS

NA

51,844

70,000

# Refer to Table 2 for TCSL defined Structure ln case' you wish not to restructure your BoB, TCSL

defined Skucture as given in Table 2 will be applicable.

. Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS xplore Program.

'"The Performance Pay is applrcable upon successful completion of the TCS Xplore Program'

... For HIS - Note that Rs 7900 if the employee is Single. lf the employee is married or married with Children

then Rs- 3,900/- per beneficiary needs to be added to the above mentioned amount

*.". xplore/ Learning lncentive is paid over and above the cTc during first year, based on your performance in TCS

Xp lore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

prlnl:i l:
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90,0007,500House Rent Allowance

15,0001 ,250

Food Card 6,000500

17 ,272

?bl0i

GROSS SALARY SHEET

Component Category Monthly Annual

2) Performance Pay**

Monthlv Performance Pay

Provident Fund

GratuitV 721

7 .aa,022

Uoto 60,000

Piyush Garg

Designation

Cateqory

Leave Travel Assistance

26,522

Personal Allowance

ET OF BENEFITS
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Gandh - 3a2(m-7 BaDsalore 560lOO,Karnaraka
BUBANESHWAR
TCS XP HR Lead
TatE coosultan.y Servites,
Trainina Lab venue; Barabati, IRC Block, Ground Fl@r,
Tata {:onsultancy S€rvices Limited; (uNlT ll} - BARBAII
SEZ- IT./ITES SPECIAL ECONOMiC ZONE (sEZ),PLOI NO.
35, CHANDAKA INDUSTRIAL ESTATE. PATIA.
Strubaneswar - 75102{

Chennal
ICS xP HR Lead
Tata Consultancy sennces,
415121-24, Kuriarao Naaar. old Mahabalipuram Rd,

TNHB. SholiflAanallor, Chennai, Tarnil Nadu 600119

DELHI - Gurgoan
TCs XP HR Lead
Tata Consultanq'r Services,
Block C, Kinss Caflyon, ASF lnsiaoia, Gur6aon
Fa,idaba{l Road, Gawal Pahari, Gursdon - 122qo3,

DELHI - Noldt
TCS XP HR Lead
Tata ConsultaDry Services,
Plot No. ,q-214 & A 4s,Gro!rnd, 1st to 5th Floor & loth
floo., Glaxy Businels Parlq BIo€k - C & D, Sector - 62,
Noida - 2O13O9

Guwahati
TCS XP HR Lead
Tata Consultancy services,
5th Fl,oo., NEDFi House.G-s. Road, Dispur,Guwahati _

7a1OO6,As$m

Hydersbad
TCS xP HR Lead
aata cansultancy Seruices,
Q City, NanakramEuda, Hyderatad

Harod, lndore 452014,
Madhya Pradesh
l(ocHt
TCS XP HR Lead
Tata Consultan y S€rvices,
TCS centre, lnfopark Road rnfopark carrrPus, Infopark ,

Kerala 6a2o42 Rd, Maharnshtra 4@6O6

NAGPUR
TeS XP HR L€ad
Tata Consultancy Services Ulnited,
Mihan-Sei. Nagpur. Telhard. Mah:rash(ra 4411o8.

Hinjewadi 411057

Trlvandrurn
TCS XP HR Lead
Tata Con5ultancv Serivet
P€epul Park, Te€hnopark Canrpus ,Karivavattom P-O
Trivandrum - 695541, lndia

r.1



Annexure 3

Confidentiality and lP Terms and Conditions

1. Confidential lnformation
"Confidential lnformation" shall mean all lnventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential lnformation of its
Clients) that comes into the possession or know of the Associate and shail include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associale in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed

(d) Customer and prospective customer lrsts, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.

cln
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2. Associate'sObligations
Associate agrees to treat the Confidential lnformation as strictly confidential and a trade

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or

part with either directly or indirectly the Confidential lnformation for the benefit of or to any

third parties except for or on behalf of or as directed or authorized by TCS or to a person

having a valid contract with or need under TCS, any Confidential lnformation. upon

termination of employment, the Associate agrees to surrender to TCS all Confidential

lnformation that he or she may then possess or have under his or her control.

3. lntellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential
lnformation shall at all times vest in and remain with or belong to TCS and Associate shall

have no right title or claim of any nature whatsoever in the Confidential lnformation.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,

innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her

engagement with TCS, including in the course of provision of services to the Clients of

TCS and Associate hereby agrees and confirms that all such intellectual property rights

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to

TCS any interests Associate may have in such intellectual property rights including any

interest in and to any domestic or foreign patent rights, trademarks, trade names

copyrights and trade secret rights therein and any renewals thereof. on request of TCS,

Associate shall execute from time to time, during or after the termination of his or her

employment, such further instruments, including without limitations, applications for letters

of patent, trademarks, trade names and copyrights or assignments thereof, as may be

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any

such applications. Associate hereby expressly waives any "arlist's rights" or "moral

rights,,, which Associate might otherwise have in such intellectual property rights.

Dron fy a C.lleg
Farrukh Naa.r '

c ol Engg

TCS Confidential
TCSL/DT20206481941

1r?tc.



5

4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential lnformalion of TCS and that such Confidential lnformation
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
lnformation. ln order to safeguard the legitimate interests of TCS in such Confidential
lnformation, it is necessary for TCS to protect such Confidential lnformation by holding it
secret and confidential.

Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or cense or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including lP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client premises or from home
(remote working) as per the directions of supervisor and / or the provisions of the
a pplicable policy.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when working
remotely the Associate:

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security
Po licies/Pro toco Is.

,1'16i,;:; I
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(a) will work only in a private, secured work area in compliance with the guidelines
issued and amended from time to time.
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working in a manner consistent with TCS data privacy and security policies/
protocols.

(d)will inform the HR of the Unit if the Associate shares a home with any family member
or an individual who is employed by a competitor of TCS or TCS client the Associate is
assigned to, or if any other circumstances at home exist which implicates the TCS Code
of Conduct Conflict of lnterest provision.

(e) will ensure utmost care and adhere to Confidentiality, lP Protection / Non-Disclosure
obligations.

(f) will be using the Company allotted Iaptop or simrlar authorized computing device
(together called "official asset") only to connect to TCS network/customer network through
authorized means (or the Customer provided laptop to access the customer network rf so,
mandated by the Customer).

(g)will not allow anybody to share the official asset being used.

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential lnformation including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential lnformation.

TCS Confidential
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'l 1. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of lndia.

(b) ln the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of lndia.

(c) lf any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of lhe Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.

c
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10. Equitable Rights
Associate acknowledges that any Confidential lnformation that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential lnformation without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.



(e) This Confidentiality clause may not be amended except in writing signed by authorized

representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during

the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.
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Offer: Gomputer Gonsultancy
Ref : TCS UDT20206748306/Delhi
Date:2111212022

Mr. Prashant Goel
Rz-224 BllStreet No- '14 A,/8,

Sadh Nagar, Palam Colony,
New Delhi-1 10045,
New Delhi.
Tel# -

Dear Prashant Goel,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited
(TCSL).You have successfully completed our initral selection process for'TCS Digital'and we are
pleased to make you an offer of employment.

You have been selected for the position of Systems Engineer in Grade G1. You will be
assigned a challenging role in any Business Unit as per the business requirements of TCSL

Your gross salary including all benefits and Retention lncentive will be INR 7,00,0221- per
annum, as per the terms and conditions set out herein.Over and above this, you will also be
eligible for Learning lncentives (Readiness lncentrve and/or Competency lncentive) basis your
performance in TCS Xplore Program which gives you an additional earning potential of upto
Rs.60,000 during the first year.Annexure-1 provides the break-up of the compensation
package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not
accepted within 7 days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter wrll be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you compleling the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

our lornr afte rf
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Conditions). You will also be issued a letter of appointment at the



completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of INR 15,000/- per month

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

House Rent Allowance (HRA)
Your HRA will be INR 7,500/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

Prinel '
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3. Food Ga rd
You will be eligible for a Food Card. lt can be used to purchase food items at all domestic

VISA enabled restaurants and fast food restaurants including TCS cafeterias. As per the

Pre-Defined structure you will be eligible for a Food Card with an amount of INR

500/- being credited to this card per month. However you may want to re-distribute the
BoB amount between the components as per your tax plan, once you join TCSL.

TCS Confidential
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4. Personal Allowance
You will be eligible for a monthly personal allowance of INR '17,272l- per month. This
component is subject to review and may change as per TCSL's compensation policy.

PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of INR 4,300/-. The same will be reviewed on
completion of your first Annrversary with the company and will undergo a change basis your own
ongoing individual performance.

Performance Bonus is subject to review on your first anniversary and may undergo a change
based on the actual performance of the Company, your business unit and your own ongoing
individual performance. The payment is subject to your being active on the company rolls on the
date of announcement of Performance Bonus.

This payment shall be treated as productivity bonus in lieu of statutory profit bonus.

CITY ALLOWANCE
You will be eligible for a City Allowance of INR 400/- per month. This allowance is fully
taxable, is specific to lndia and linked to your base branch. lt is subject to review and will be

discontinued while on international assignments.

RETENTION INCENTIVE
You are eligible for Retention lncentive of INR 70,000/- payable to you on an annual basis.
This component is in appreciation of continuity of your service in TCSL and will be paid on

completion of each year from the introduction of thls incentive for a period of 3 years. The
Company reserves the right to modify the same in line with the TCS Compensation Policy

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness lncentive AND/ OR Competency lncentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto {60,000 over and above your CTC during the first year.The Learning lncentive pay outs
made as per your eligibility are recoverable, if you cease to be employed with TCSL, within 12

months of joining TCSL.

TCS Confidential Prlnci,'.rl

Performance Bonus
Your Performance Bonus will be INR 3,100/- per month, and will be paid at the closure of
each quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.
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Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependents under the
company's Health lnsurance Scheme(H lS).

HIS offers the following benefits

Basic Cover
i. Entitlement - lncludes domiciliary expenses up to INR 6,000/- per insured person
per annum and basic hospitalizatton expenses up to INR 2,00,000/- per insured
person per annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. HigherHospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits

i. Entrtlement - You and your enrolled dependants will be entitled for INR 12,00,000/-
as a family floater coverage towards hospitalisation expenses, over and above the
ind ividua I basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of INR 250/- will be
recovered from you for the same. The Trust provides financial ass tance by way of rants/ loans
in accordance with the rules framed by the Trust from time to t tme land ucational
purposes and in case of death of members while in service nc
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OTHER BENEFITS

Maternity Leave
Women employees are eligible to avail maternlty leave of twenty six weeks. Adopting or
commissioning mother, may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS lndia Policy - Maternity Leave.



Loans
You will be eligible for loans, as per TCSL's loan policy

Professional MembershiPs
you will be eligible for reimbursement of expenses towards professional membership as per

TCSL's policy.

RETIRALS

Provident Fund
you will be a member of the Provident Fund as per the provisions of "The Employees Provident

Fund and It/iscellaneous Provisions Act, 1952", and TCSL will contribute 12o/o of your basic
salary every month as per the provisions of the said Act

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Acl ' 1972'

TERMS AND CONDITIONS

Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all

subjects in all semesters) marks of 60% or above (or equivalent cGPA as per the

conversion formula prescribed by the Board / University) in the first attempt in each of

your standard Xth, standard Xllth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your

iinal semester/year without any pending a rrears/bac klogs. As per the TCSL eligibility

criteria, marks/CGPA obtained during the normal duration of the course only will be

considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your

appointment is subject to completion of your course within the stipulated time as specified

by your University/lnstitute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/a rrea rs/backlogs if any during your academics and

work experience. The management reserves the right to withdraw/revoke the

offer/a ppointment at any time at its sole discretion in case any discrepancy or false

information is found in the details submitted by you.

1
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2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a

comprehensive learning program named TCS Xplore which is made available to you

digitally. This foundation program will include Online learning content, Webinars, practice

sessions & proctored assessments. Further to accepting this Offer letter, you are required

to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will

make Xplore program available for you upon your offer acceptance. Please note that your

joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. we encourage you to complete your pre-learning, through TCS

Xplore, well before your expected date of joining to avoid delays in onboarding.

3. Probation Period
You will be on probation for three months. Your confirmation will be communicated to you

in writing. TCSL reserves the right to terminate your employment without any notice or

payment in lieu thereof in case your performance, behaviour and/or conduct during the

probation period is found unsatisfactory or the Back Ground Check turns out negative.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts

and/or over time depending upon the busi ess exigencies as permitted by law'

5. Mobility
TCSL reserves the right to transfer you to any of its offices, work sites, or associated or

Affiliated companies in lndia or outside lndia, on the terms and conditions as applicable to

you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's

compensation policy from time to time at its sole discretion

7. lncrements and Promotions
your performance and contribution to TCSL will be an important consideration for salary

increments and promotions. Salary increments and promotions will be based on TCSL',S

Compensation and Promotion policy.

8. Alternative Occupation i Employment
Either during the period of your probation or during the period of your employment as a

confirmed employee of TCSL, you are not permitted to undertake any other employment,

business, assume any public or private office, honorary or remunerative, without the prior

Dron rryr Co ll.g. .t E6 q.
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written permission of TCSL.
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9. ConfidentialityAgreement
As part of your acceptance of this offer as an employee with TCS you are required to
maintain strict confidentiality of the intellectual property rights protected information and
other business information of TCS and its clients which may be revealed to you by TCS or
which may in the course of your engagement with TCS come your possession or
knowledge unless specifically authorized to do so in writing by TCS. This confidentiality
Clause shall survive the termination or earlier determination of your appointment. The
detailed Confidentiality related terms and conditions are set out in Annexure 3-

10. Work in SBWS mode
TCS'Secure Borderless Workspaces (SBWS) is a transformative operating model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. You may be
required to work either from TCS offices/TCS Client offices or from home (remote
working) as per the requirements of the project or group you are assigned to work with
and as communicated to you by the Unit HR or your supervisor. You are required to abide
by the Policy and / or Guidelines issued by TCS from time to time while operating within
this framework. For more details, please refer the Policy / Guideline document on Remote
Working.

't 1. Overseas lnternational Assignment Agreement
lf you are on international assignment, you will be covered by the TCS India
Policy-lnternational Assignments (from lndia to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas lnternational Assignment Agreement/s and any other applicable related
documents pertaining to the lnternational assignment for which you are being placed. In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

lf you are deputed internationally for training, you will be required to sign an agreement to
serve TCSL for a minimum period of 6 months on completion of training. This is to ensure
that the knowledge and information gained by you during your assignment ls shared and
available to TCSL and its associates. This transfer of knowledge and rnformation is
essential for TCSL to continue to serve its clients and customers better.

'12. Terms and Conditions
The above terms and conditions are specific to lndia and there can be changes to the
said terms and conditions in case of deputation on international assignments.

7
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13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

'14. Notice Period
This contract of traineeship in TCS and subsequent employment post successful
completion of your traineeship is terminable by you by giving 90 days notice in writing. lt
is clearly understood, agreed and made abundantly clear that you shall have to
necessarily serve the period of notice of 90 days given by you under this clause.
However, upon your serving the notice under this clause, TCSL may relieve you any time

during the period of notice at its sole discretion in the interest of business.

i. This contract of traineeship and subsequent employment post successful completion of
your traineeship may be terminated by TCSL by giving you 90 days notice or payment in

lieu thereof.

ii.Your failure to comply with this clause will entail monetary payment of damages to TCS

as may be determined by TCS at its sole discretion having regard to the res ponsibilities

shouldered by you while being in the employment of TCS and business continuity.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof

of age submitted by you at the time of joining.

17. Employment of Non lndian Citizens
ln case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit

and / or any other permissions and / or documentation as prescribed by the Government

of lndia.

nc'
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1 6. Pre-employment Medical Certificate
you are required to submit a Medical Certificate of Fitness (in the format prescribed by

TCSL) which needs to be verified by a registered medical practitioner havlng a minimum

qualification of MBBS to the lnduction Coordinator.



18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.lf
the background check reveals unfavourable results, you will be able to disciplinary action
including termination of probation/service without notice.

'19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

employer
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Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your
PAN card along with other joining forms, immediately on joining. As per lndian
lncome Tax rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card
- Standard X and Xll/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certiflcate and mark sheets for all semesters of

Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a

Postgraduate)
- Overseas Citizenship of lndia (applicable if you are not an lndian Nationality). For

Srilankan Refugee, a Refugee ldentity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport srzed photographs
- Medical Certificate (Should be made on the format provided by TCS along with the

Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :

.There is no criminal offence registered/pend ing against you

.There is no disciplinary case pending against you in the university
- lf you were employed, a formal Relieving letter & Experience letter from your previous



The original documents will be returned to you after verification.

-PAN Card (Permanent Account Number)
*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
'Passport
.NSR E-Card

20. TGS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing educatlon of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. lf you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.
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ln addition to the above original documents, Please carry Xerox copies of the below
documents



23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion

(c) After you join TCS, there would be more sets of Personal lnformation (Pl) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. ln some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained f rom time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside lndia, limited
for the purposes mentioned above and/or in this offer letter.
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24. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) lt will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(f) ln case of oversees deputation, available privacy rights would be governed as per
regulatory provrsions and / or TCS policies/notice provided applicable at your overseas
location.



Withdrawal of Offer
lf you fail to accept the offer from TCSL within 3 days, it will be construed that you are not

interested in this employment and this offer will be automatically withdrawn. Post acceptance of
TCSL Offer letter if you fail to join on the date provided in the TCSL Joining letter, the offer will

stand automatically terminated at the discretion of TCSL. We look forward to having you in our
global team.

Yours Sincerely,

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms

Click here or use a QR code scanner from your mobile

to validate the offe.letter
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GROSS SALARY SHEET Annexure 1

Name Prashant Goel

Designation Systems Engineer

lnstitute Name Dronacharya College Of Engineering, Gurgaon

Table 1: Compensation Details (All Components in INR)

# ReIer to Table 2 for TCSL defined Structure. ln case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

" Amount depicted will be paid-out on a quarterly basis
t.' For HIS - Note that Rs 7900 if the employee is Single. lf the employee is married or manied with Children

then Rs. 3,900^ per beneficiary needs to be added to the above mentioned amount

"'. Xplore/ Learning lncentive is paid over and above the CTC during flrst year, based on your performance in TCS

Xplore Program. Table 2: TCSL deFined structure for BoB (All Components in INR)

Fixed Com nsation1

Basic Salary 15,000 1 ,80,000

Bouquet Of Benefits # 26,522 3,18,264

2) Performance Pay

Monthly Performance Pay 4,300 51,600

Performance Bonus* 3,100 37 ,200

3) City Allowance 400 4,800

4) Annual Components/Retirals

7,900

Provident Fund 1,800 21,600

Gratuity 721 8,658

Total of Annual Components & Retirals 2,522 38,158

NA 70,000

7,00,02251 ,844

Xplore/ Learninq lncentive*"**

Annual
House Rent Allowance 7,500 90,000

1,250 15,000

Food Card 6,000

Personal Allowance 17 ,272 2,O7 ,264

GROSS BOUQUET OF BENEFITS 26,522

rincl ':;
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Cateqory

Health lnsurance*** NA

Retention lncentive

TOTAL GROSS

Gomponent Cateqorv

Leave Travel Assistance

500



Annexure 2

Guwrhati
TCS xP HB Lead
Tata Consultancy seruices,
5*r Floor, NEDFi House,G-s- Road, D;spur,Guwahati
7a 1006,As.a m

Hyderabad
TCs XP HR Lead
Tata ConsuJtal1cy Services,
Q Ciry, NanakramEuda. Hyderabad

K(}CHI
TCS XP HR Lead
Tata Consulta ncy services,
Tcs cefltre, tnfopark RGd hfoparkcarnpus, Infopark,
Kakkanad, Kerak 6a2812

MUMBAI
TCS XP HR Lead
Tata Consultanry Services,
Yantra Park, Pokharan fload Number 2, TCS Approach
Rd. Thafle, wesr, Thane, Maharashtra 400606
PUNE
TCS XP HR Lead
Tatr ConsuhanEV Services,
Plot No, 2 & 3, MIDC-SEZ, Ra.iiv Gandhi lnfdtech Park,
Hinjewadi Phase llL Pun€ - 4UO5T,Maharshtra

Trivandrurn
TCs XP HR Lead
Tata Cooluhnncy Serives,
Peepul Pdrk, Te.hnopa.k Campus ,(ariyawattom P.o.
Trivandrum - 69ssa1, India

D ron harya Colleg. ol Engt
ukh N.9.r '1Fafe,lFrrrTCS Confidential

BUBANESHWAR
TCs XP HR Lead
Tata Cofl sultancy S€rvices,
TraininB Lat Venue:-Baratlati, IRC Bloek, Ground Floor,
Tata Consultancy 5€rvices Limited, (UNII-ll) - BARBATI
SEZ, ITIITE5 sPECIAL ECONOMICZONE ISEZ},PLOT NO,
35, CHANDAKA INOUSTAIA ESTATE. PATIA,
Bhubanesva. - 75102a
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Annexure 3

Confidential lnformation
"Confidential lnformation" shall mean all lnventions and Know-how, information and

material of TCS (including for avoidance of doubt any Confidential lnformation of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,

data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the

course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident

and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and

components, including, but not limited to, engineering and laboratory notebooks, reports,

process data, test data, performance data, inventions, trade secrets, systems, software,

object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore

and all copies thereof (including for avoidance of doubt any such material belonging to the

Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,

which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the

association with TCS or while in or in connection with or for the purposes of his/her

association with TCS or any of the operations and entrusted by TCS to the Associate

incl :
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Confidentiality and lP Terms and Conditions



2. Associate'sObligations
Associate agrees to treat the Confidential lnformation as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential lnformation for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential lnformation. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
lnformation that he or she may then possess or have under his or her control.

3. lntellectua I Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential
lnformation shall at all times vest in and remain wrth or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential lnformation.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights", which Associate might otherwise have in such intellectual property rights.

TCS Confidential
TC S L/DT20 2 0 6748 3 0 6
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5 Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including lP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client premises or from home
(remote working) as per the directions of supervisor and / or the provisions of the
applicab le policy.

Associate understands that working in this hybrid environment may have htgher
confidentiality and information security risks. Associate acknowledges that when working
remotely the Associate:

(a) will work only in a private, secured work area in compliance with the guidelines
issued and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security
Po licles/P rotoco ls.

cl;l
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4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential lnformation of TCS and that such Confidential lnformation
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
lnformation. ln order to safeguard the legitimate interests of TCS in such Confidential
lnformation, it is necessary for TCS to protect such Confidential lnformation by holding it
secret and confidential.



(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working in a manner consistent with TCS data privacy and security policies/
protocols.

(d)will inform the HR of the Unit if the Associate shares a home with any family member
or an individual who is employed by a competitor of TCS or TCS client the Associate is
assigned to, or if any other circumstances at home exist which implicates the TCS Code
of Conduct Conflict of lnterest provision.

(f) will be using the Company allotted laptop or similar authorized computing device
(together called "official asset") only to connect to TCS networUcustomer network through
authorized means (or the Customer provided laptop to access the customer network if so,
mandated by the Customer).

(g)will not allow anybody to share the official asset being used.

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential lnformation.

TCS Confidential
TCSL/DT20206748306
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(e) will ensure utmost care and adhere to Confidentiality, lP Protection / Non-Disclosure
obligations.

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential lnformation including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may rn the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.
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10. Equitable Rights
Associate acknowledges that any Confidential lnformation that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential lnformation without the prior written consent
of TCS or any breach of thrs Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

11. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of lndia.

(b) ln the event of any dispute or disagreement over the interpretation of any of lhe terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modiftcations or re-enactment thereof.
Associate confrrms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be tVlumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) lf any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Assocrate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetu ity.

Dron ary r CollcA c of Enlg
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Offer: Gomputer Consultancy
Ref : TGSUDT2020741 6539/Delhi
Dale:2111212022

Ms. Purnima Sharma
House No - 1200, Block - A, Jahangir Puri, Delhi,
Jahangir Puri,
Delhi-1 10033,
Delhi.
Tel# -

Dear Purnima Sharma,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited
(TCSL).You have successfully completed our initial selection process for'TCS Digital'and we are
pleased to make you an offer of employment.

You have been selected for the position of Systems Engineer in Grade C'l . You will be
assigned a challenging role in any Business Unit as per the business requirements of TCSL.

Your gross salary including all benefits and Retention lncentive will be INR 7,00,0221- per
annum, as per the terms and conditions set out herein.Over and above this, you will also be
eligible for Learning lncentives (Readiness lncentive and/or Competency lncentive) basis your
performance in TCS Xplore Program which gives you an additional earning potential of upto
Rs.60,000 during the first year.Annexure-1 provides the break-up of the compensation
package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining lelter will be issued to you only upon successful
completion of your academic course, you meettng the TCS eligibility criter ou com pletin the
mandatory pre-joining learning curriculum named TCS Xplore (det al s&
Conditions). You will also be issued a letter of appointment at the time of ninq dfter
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completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

House Rent Allowance (HRA)
Your HRA will be INR 7,5001- per month- While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. lt can be used to purchase food items at all domestic
VISA enabled restaurants and fast food reslaurants including TCS cafeterias. As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of INR
500/- being credited to this card per month. However you may want to re-distribute the
BoB amount between the components as per your tax plan, once you join TCSL.

1
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BASIC SALARY
You will be eligible for a basic salary of INR 15,000/- per month.

t



4. Personal Allowance
You will be eligible for a monthly personal allowance ol INR 17,2721- per month. This
component is subject to review and may change as per TCSL's compensation policy.

PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of INR 4,3001-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Performance Bonus
Your Performance Bonus will be INR 3,100/- per month, and will be paid at the closure of
each quarter based on the performance of the company and your unrt and to the extent of your
allocation to the business unit.

Performance Bonus is subject to review on your first anniversary and may undergo a change
based on the actual performance of the Company, your business unit and your own ongoing
individual performance. The payment is subject to your being active on the company rolls on the
date of announcement of Performance Bonus.

You will be eligible for a City Allowance of INR 400/- per month. This allowance is fully
taxable, is specific to lndia and linked to your base branch. lt is subject to review and will be
discontinued while on international assignments.

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness lncentive AND/ OR Competency lncentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto t60,000 over and above your CTC during the first year.The Learning lncentive pay outs
made as per your eligibility are recoverable, if you cease to be employed with TCSL, within 12

nc; ::"
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This payment shall be treated as productivity bonus in lieu of statutory profit bonus.

CITY ALLOWANCE

RETENTION INCENTIVE
You are eligible for Retention lncentive of INR 70,000/- payable to you on an annual basis.
This component is in appreciation of continuity of your service in TCSL and will be paid on
completion of each year from the introduction of this incentive for a period of 3 years. The
Company reserves the right to modify the same in line with the TCS Compensation Policy.

months of joining TCSL.



in accordance with the rules framed by the Trust from tlme to tim
purposes and in case of death of members while in service.

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependents under the
company's Health lnsurance Scheme(H lS).

HIS offers the following benefits:

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/pa rents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisatlon benefits.

i. Entitlement - You and your enrolled dependants will be entitled for INR 12,00,000/-
as a family floater coverage towards hospitalisation expenses, over and above the
individ ua I basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium wlll be recovered from your

salary and the differential premium will be borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother, may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS lndia Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of INR 250/- will be
recovered from you for the same. The Trust provides financial assistance by way of grants/ loans

edical and di'tucational
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1. Basic Cover
i. Entitlement - lncludes domiciliary expenses up to INR 6,000/- per insured person
per annum and basic hospitalization expenses up to INR 2,00,000/- per insured
person per annum.



Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12Yo of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972

TERMS AND CONDITIONS

Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard Xllth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your U n iversity/lnstitute and as per TCSL selection guidelines.

discre pancy o( false
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off erlappointment at any time at its sole discretion in case a
information is found in the details submitted by you.
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Loans
You will be eligible for loans, as per TCSL's loan policy.

It is mandatory to declare the ga ps/a rrears/backlogs if any during your academics and
work experience. The management reserves the right to withdraw/revoke the



2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program includlng the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid delays in onboarding.

3. Probation Period
You will be on probation for three months. Your confirmation will be communicated to you
in writing. TCSL reserves the right to terminate your employment without any notice or
payment in lieu thereof in case your performance, behaviour and/or conduct during the
probation period is found unsatisfactory or the Back Ground Check turns out negative.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you to any of its offices, work sites, or associated or
Affiliated companies in lndia or outside lndia, on the terms and conditions as applicable to
you at the time of transfer.

7. lncrements and Promotions
Your performance and contribution to TCSL wrll be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

8. Alternative Occu pation / Em ployment
Either during the period of your probation or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
busrness, assume any public or private office, honorary or remunerative, without the prior
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6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

written permission of TCSL.



'10. Work in SBWS mode
TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. You may be
required to work either from TCS offices/TCS Client offices or from home (remote
working) as per the requirements of the project or group you are assigned to work with
and as communicated to you by the Unit HR or your supervisor. You are required to abide
by the Policy and / or Guidelines issued by TCS from time to time while operating within
this framework. For more details, please refer the Policy / Guideline document on Remote
Working.

f 1. Overseas lnternational Assignment Agreement
lf you are on international assignment, you will be covered by the TCS lndia
Policy-lnternational Assignments (from lndia to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas lnternational Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed. ln
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

lf you are deputed internationally for training, you will be required to sign an agreement to
serve TCSL for a minimum period of 6 months on completion of training. This is to ensure
that the knowledge and information gained by you during your assignment is shared and
available to TCSL and its associates. This transfer of knowledge and information is
essential for TCSL to continue to serve its clients and customers better.
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9. ConfidentialityAgreement
As part of your acceptance of this offer as an employee with TCS you are required to
maintain strict confidentiality of the intellectual property rights protected information and
other business information of TCS and its clients which may be revealed to you by TCS or
which may in the course of your engagement with TCS come your possession or
knowledge unless specifically authorized to do so in writing by TCS. This confidentrality
Clause shall survive the termination or earlier determination of your appointment. The
detailed Confidentiality related terms and conditions are set out in Annexure 3.

12. Terms and Conditions
The above terms and conditions are specific to lndia and there can be changes to the
said terms and conditions in case of deputation on international assignments.



13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

ri.Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by TCS at its sole discretion having regard to the res ponsibilities
shouldered by you while being in the employment of TCS and business continuity.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

17. Employment of Non lndian Citizens
ln case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit
and I or any other permissions and / or documentation as prescribed by the Government
of lndia.

Prtn':l
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14. Notice Pe riod
This contract of traineeship in TCS and subsequent employment post successful
completion of your traineeship is terminable by you by giving 90 days notice in writing- lt
is clearly understood, agreed and made abundantly clear that you shall have to
necessarily serve the period of notice of g0 days given by you under this clause.
However, upon your serving the notice under this clause, TCSL may relieve you any time
during the period of notice at its sole discretion in the interest of business.

i. This contract of traineeship and subsequent employment post successful completion of
your traineeship may be terminated by TCSL by giving you 90 days notice or payment in
lieu thereof.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the lnduction Coordinator.



18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.lf
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of probation/service without notice.

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your
PAN card along with other joining forms, immediately on joining. As per lndian
lncome Tax rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card
- Standard X and Xll/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of

Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a

Postgraduate)
- Overseas Citizenship of lndia (applicable if you are not an lndian Nationality). For

Srilankan Refugee, a Refugee ldentity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rsl O0 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the

Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :

*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the univ
lf you were employed, a formal Relieving letter & Experience I

employer OronacharY rCallcgt
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The original documents will be returned to you after verification.

.PAN Card (Permanent Account Number)
*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport
-NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownershrp and commitment has to come from you.

As TCSL progresses with these initratives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. lf you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.

TCS Confidential
TCSL/DT20207416539

fiii'lrll.t tl',t

ln addition to the above original documents, Please carry Xerox copies of the below
documents



24. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provrde services to TCS, e.g. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside lndia, limited
for the purposes mentjoned above and/or in this offer letter.

(f) ln case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.

TCS Confidential
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23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

(b) lt will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal lnformation (Pl) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. ln some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.



Withdrawal of Offer
lf you fail to accept the offer from TCSL within 3 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn. Post acceptance of
TCSL Offer letter if you fail to join on the date provided in the TCSL Joining letter, the offer will
stand automatically terminated at the discretion of TCSL. We look forward to having you in our
global team.

Yours Sincerely,

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the olfer letter

rinei,::l

For TATA Consultancy Services Limited

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms



Annexure 1

Designation Systems Engineer

lnstitute Name

Table 1: Compensation Details (All Components in INR)

# Refer to Table 2 for TCSL defined Structure ln case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
* Amount depicted will be paid-out on a quarterly basis.

'*. For HIS - Note that Rs. 7900 if the employee is Single. lf the employee is married or manied with Children

then Rs. 3,9001 per beneficiary needs to be added to the above mentroned amount.
.". Xplore/ Learning lncentive is paid over and above the CTC during flrst year, based on your performance in TCS

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)
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Annual
f ) Fixed Compensation
Basic Salary 15,000 1,80,000

Bouquet Of Benellts # 26,522 3,18,264

2) Performance Pay

N4onthly Performance Pay 4,300 51,600

Performance Bonus* 3,1 00 37 ,200

3) Gity Allowance 400 4,800

4) Annual Components/Retirals
Health lnsurance**' NA 7,900

Provident Fund 1,800 21,600

Gratuity 8,658

Total of Annual Components & Retirals 2,522 38,158

NA 70,000Retention lncentive

TOTAL GROSS 51 ,844

Annual
7,500 90,000

Leave Travel Assistance 1,250 15,000

6,000Food Card

2,07 ,

GROSS BOUQUET OF BENEFITS

17,272

26,522

13

GROSS SALARY SHEET

721

7 ,00,022

Upto 60,000Xolorei Learninq lncentive****

Name Purnima Sharma

Dronacharya College Of Engineering, Gurgaon

Component Cateqory

House Rent Allowance

500

Personal Allowance
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Ahmedabad
TCS XP Ha Lead
Tata Consultancy 5ervices,
Garima Park.tTlTES SEz,Plot # 41.
Gandhinasa. - 3a2OO7

GtIr,vahatl
TCS XP HR Lead
Tata Consultancv Seruices,
sth Floor. NEDFi House,G-S- fioad, DisFur.Guwahati -
TalOO6Assam

Hyderabad
T(:S XP HR tead
Tata Consultancy Services,
q City, NanakrarnEuda. Hyderabad

KOCHI
TeS XP HR Lead
Trita Cons1Jltangy S€rvices.
Ics ceflfer lnfopark Road Infopark{3mpus, lnfopa'k }
Kakkanad, Keiala 642042

MUMBAI
T(S XP HR Lead
Tata Consultancy SeruiceE
Yantra Park, PokharaD Road Number 2, TCs Approach
Rd, Thane, west, Ihane, Maharasht.a 400606

NAGPUR
TCS XP HR Lead
Tata Consultirrcy Services Limited,
Mihan-Sez, NEsirui, Telhara, Maharashtra ?t411o4,

ttB60^I
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Confidentiality and lP Terms and Conditions

Confidential lnformation
"Confidential lnformation" shall mean all lnventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential lnformation of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,

data, material or any nature whatsoever or any parts thereof, additions thereto and

materiats related thereto, produced or created at any time by TCS or the Associate in the

course of or in connection with or arising out of the Associate's association with TCS.

Program/Software shall mean source code and/or machine instructions wherever resident

and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of constructron,

manufacture, operation, specifications, use and services of the TCS equipment and

components, including, but not limited to, engineering and laboratory notebooks, reports,

process data, test data, performance data, inventions, trade secrets, systems, software,

object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore

and all copies thereof (lncluding for avoidance of doubt any such material belonging to the

Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,

which could cause competitive harm to TCS if disclosed,

Annexure 3

(d)Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the

aSsociation with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.



3

2. Associate's Obligations
Associate agrees to treat the Confidential lnformation as strictly confidential and a trade

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or

part with either directly or indirectly the Confidential lnformation for the benefit of or to any

third parties except for or on behalf of or as directed or authorized by TCS or to a person

having a vatid contract with or need under TCS, any Confidential lnformation. Upon

termination of employment, the Associate agrees to surrender to TCS all Confidential

lnformation that he or she may then possess or have under his or her control.

lntellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential

lnformation shall at all times vest in and remain with or belong to TCS and Associate shall

have no right title or claim of any nature whatsoever in the Confidential lnformation.

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,

innovations, discoveries, improvements, suggestions, or reports and enhancements

made, created, developed, conceived or devised by him or her arising out of his or her

engagement with TCS, including in the course of provision of services to the clients of

TCS and Assoctate hereby agrees and confirms that all such intellectual property rights

shatl at all times vest in and remain vested in TCS and agrees to transfer and assign to

TCS any interests Associate may have in such intellectual property rights including any

interest in and to any domestic or foreign patent rights, trademarks, trade names

copyrights and trade secret rights therein and any renewals thereof. on request of TCS,

Associate shall execute from time to time, during or after the termination of his or her

employment, such further instruments, including without limitations, applications for letters

of patent, trademarks, trade names and copyrights or assignments thereof, as may be

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual

property rights and to effectuate the provisions hereof. All expenses of filling or

pro.""riing any application for patents, trademarks, trade names, or copyrights shall be

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any

such applications. Associate hereby expressly waives any "artist's rights" or "moral

rights,,, which Associate might otherwise have in such intellectual property rights.

P
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5 Use of third party material
Associate expressly agrees that it shall not in the course of his or her assocration with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or cense or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including lP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client premises or from home
(remote working) as per the directions of supervisor and / or the provisions of the
a pplicable policy.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when working
remotely the Associate:

(a) will work only in a private, secured work area in compliance with the guidelines
issued and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security
Policies/Protocols.

TCS Confidential
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4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential lnformation of TCS and that such Confidential lnformation
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
lnformation. ln order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential lnformation by holding it
secret and confidential.

rll



(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working in a manner consistent with TCS data privacy and security policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares a home with any family member
or an rndividual who is employed by a competitor of TCS or TCS client the Associate is
assigned to, or if any other circumstances at home exist which implicates the TCS Code
of Conduct Conflict of lnterest provision.

(e)will ensure utmost care and adhere to Confidentiality, lP Protection / Non-Disclosure
obligations.

(f) will be using the Company allotted laptop or similar authorized computing device
(together called "official asset") only to connect to TCS network/customer network through
authorized means (or the Customer provided laptop to access the customer network if so,
mandated by the Customer).

(g)will not allow anybody to share the official asset being used.

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential lnformation including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential lnformation.

TCS Confidential
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10. Equitable Rights
Associate acknowledges that any Confidential lnformation that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential lnformation without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
tmmediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

(b) ln the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon lhe parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of lndia.

(c) lf any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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'l 1. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of lndia.



(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.
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Offer: Computer Gonsultancy
Ref : TCSUDT20222884993/Dethi
Dale:2111212022

Dear Shivangi Mathur,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited
(TCSL).You have successfully completed our initial selection process for'TCS Digital'and we are
pleased to make you an offer of employment.

You have been selected for the position of Systems Engineer in Grade G1. you will be
assigned a challenging role in any Business Unit as per the business requirements of TCSL

Your gross salary including all benefits and Retention lncentive will be INR 7,00,0221- per
annum, as per the terms and conditions set out herein.Over and above this, you will also be
eligible for Learning lncentives (Readiness lncentive and/or Competency lncentive) basis your
performance in TCS Xplore Program which gives you an additional earning potential of upto
Rs.60,000 during the first year.Annexure-1 provides the break-up of the compensation
package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not
accepted within 7 days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility ia& you com leting the
mandatory pre-joining learning curriculum named TCS Xplore under e rms &
Conditions). You will also be rssued a letter of appointment at the ti your Jo after

P rin c "::: l

Ms. Shivangi Mathur
E-3/80 Chanakya Place Part- l Janakpuri Pankha Road,
Sun Shine School,
New Delhi-1 10059,
Delhi.
Tel# -



completing joining formalities as per company policy
background check.

Your offer is subject to a positive

COMPENSATION AND BENEFIT S

BASIC SALARY
You will be eligible for a basic salary of INR 1S,OOO/- per month.

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee self service" link on
"Ultimatix", the internal portal of rcsl. Taxation will be governed by the lncome Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

House Rent Allowance (HRA)
Your HRA will be INR 7,500/- per month. while restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

3. Food Card
You will be eligible for a Food Card. lt can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias. As per the
Pre-Defined structure you will be eligible for a Food card with an amount of INR
500/- being credited to this card per month. However you may want to re-distribute the
BoB amount between the components as per your tax plan, once you join TCSL.

1
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2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.



4. Personal Allowance
You will be eligible for a monthly personal allowance of INR 17,272l- per month. This
component is subject to review and may change as per TCSL's compensation policy.

PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of INR 4,3ool-. The same will be reviewed on
completion of your first Anniversary with the company and wrll undergo a change basis your own
ongoing individual performance.

Performance Bonus is subject to review on your first anniversary and may undergo a change
based on the actual performance of the company, your business unit and your own ongorng
individual performance. The payment is subject to your being active on the company rolls on the
date of announcement of Performance Bonus.

This payment shall be treated as productivity bonus in lieu of statutory profit bonus.

CITY ALLOWANCE
You will be eligible for a city Allowance of INR 400/- per month. This allowance is fully
taxable, is specific to lndia and linked to your base branch. lt is subject to review and will be
discontinued while on international assignments.

RETENTION INCENTIVE
You are eligible for Retention lncentive of INR 70,000/- payable to you on an annual basis.
This component is in appreciation of continuity of your service in TCSL and will be paid on
completion of each year from the introduction of this incentive for a period of 3 years. The
company reserves the right to modify the same in line with the TCS compensation policy.

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness lncentive AND/ oR competency lncentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potentral of
upto t60,000 over and above your crc during the first year.The Learning lncentive pay outs
made as per your eligibility are recoverable, if you cease to be employed with rcsL, within 12
months of joining TCSL.
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Performance Bonus
Your Performance Bonus will be INR 3,'loo/- per month, and will be paid at the closure of
each quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.



OTHER BENEFITS

1

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependents under the
company's Health lnsurance Scheme(H lS)_

HIS offers the following benefits:

Basic Cover
i. Entitlement - lncludes domiciliary expenses up to INR 6,000/- per insured person
per annum and basic hospitalization expenses up to INR 2,00,000/- per insured
person per annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicifly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. HigherHospitalisation
coverage under Hrgher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be enti ed for INR 12,00,000/-
as a family floater coverage towards hospitalisation expenses, over and above the
ind ividual basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave
women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother, may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS lndia policy - Maternity Leave.

Tata Sons and Consultancy Services Employees, Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of INR 250/- will be
recovered from you for the same. The Trust provides financial assistan of grants/ loans
in accordance with the rules framed by the Trust from time to time for m tional

Prinr'-r,l
purposes and in case of death of members while in service.



Provident Fu nd
You will be a member of the Provident Fund as per the provisions of "The Employees provident
Fund and Miscellaneous Provrsions Act, 1g52", and rcsL will contribute 12ok of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972

TERMS AND CONDITIONS

Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in ail semesters) marks of 60% or above (or equivalent cGpA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your standard Xth, standard xttth, Diptoma (if applicabte) and highest qualification
(Graduation/ Post Graduation as applicable)which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/cGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/lnstitute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs if any during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

1
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Loans
You will be eligible for loans, as per TCSL,s loan policy.

Professional Mem berships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

RETIRALS



2 Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named rcS Xplore which is made available to you
digitally. This foundation program will include online learning content, webinars, practice
sessions & proctored assessments. Further to accepting this offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with rcsl. TCSL will
make xplore program available for you upon your offer acceptance. please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. we encourage you to complete your pre-learning, through rcs
Xplore, well before your expected date of joining to avoid delays in onboarding.

Probation Period
You will be on probation for three months. your confirmation will be communicated to you
in writing. TCSL reserves the right to terminate your employment without any notice or
payment in lieu thereof in case your performance, behaviour and/or conduct durrng the
probation period is found unsatisfactory or the Back Ground check turns out negative.

Working Hours
Your working hours are governed by applicable law. you may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you to any of its offices, work sites, or associated or
Affiliated companies in lndia or outside lndia, on the terms and conditions as applicable to
you at the time of lransfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. lncrements and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
rncrements and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

8. Alternative Occupation i Employment
Either during the period of your probation or during the period of your employment as a
confirmed employee of rcSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative , without the prior
written permission of TCSL

3
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I Confidentiality Agreement
As part of your acceptance of this offer as an employee with rcS you are required to
maintain strict confidentiality of the intellectual property rights protected information and
other business information of rcs and its clients which may be revealed to you by TCS or
which may in the course of your engagement with rcs come your possession or
knowledge unless specifically authorized to do so in writing by TCS. This confidentiality
clause shall survive the termination or earlier determination of your appointment. The
detailed confidenliality related terms and conditions are set out in Annexure 3.

10. Work in SBWS mode
TCS'Secure Borderless workspaces (sBWS) is a transformative operating model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. you may be
required to work either from TCS offices/TCS client offices or from home (remote
working) as per the requrrements of the project or group you are assigned to work with
and as communicated to you by the Unit HR or your supervisor. you are required to abide
by the Policy and / or Guidelines issued by TCS from time to time while operating within
this framework. For more details, please refer the Policy / Guideline document on Remote
Working.

1 1. Overseas lnternational Assignment Agreement
lf you are on international assignment, you will be covered by the TCS lndia
Policy-lnternational Assignments (from lndia to other countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
overseas lnternational Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed. In
case of every internatronal assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

lf you are deputed internationally for training, you will be required to srgn an agreement to
serve TCSL for a minimum period of 6 months on completion of training. This is to ensure
that the knowledge and information gained by you during your assignment is shared and
available to TCSL and its associates. This transfer of knowledge and information is
essentral for TCSL to continue to serve its clients and customers better.

12. Terms and Conditions
The above terms and condrtions are specrfic to lndia and there can be changes to the
said terms and conditions in case of deputation on international assignments.

TCS Confidential rinc:':.| 7



13. TATA Code of Conduct
You are required to sign the TATA code of conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14. Notice Period

15. Retirement
You will retire from the services of rcSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the lnduction Coordinator.

Princ'-':l

This contract of traineeship in TCS and subsequent employment post successful
completion of your traineeship is terminable by you by giving 90 days notice in writing. lt
is clearly understood, agreed and made abundanfly clear that you shall have to
necessarily serve the period of notrce of 90 days given by you under this clause.
However, upon your serving the notice under this clause, TCSL may relieve you any time
during the period of notice at its sole discretion in the interest of business.

i- This contract of traineeship and subsequent employment post successful completion of
your traineeship may be terminated by TCSL by giving you g0 days notice or payment in
lieu thereof.

ii.Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by TCS at its sole discretion having regard to the responsibilities
shouldered by you while being in the employment of rcS and business continuity.

17. Employment of Non lndian Citizens
ln case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of lndia.

t\



18. Background Check
Your association with rcsL will be subject to a background check in line with rcsl,s
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.lf
the background check reveals unfavourable results, you will be liable to drsciplinary action
including termination of probation/service without notice.

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your
PAN card along with other joining forms, immediately on joining. As per lndian
lncome Tax rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card
- Standard X and Xll/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree certificate and mark sheets for all semesters of

Graduation
- Degree certificate and mark sheets for all semesters of your post Graduation(if you are a

Postgraduate)
- Overseas Citizenship of lndia (applicable if you are not an lndian Nationality). For

Srilankan Refugee, a Refugee ldentity card along with Work permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs'l 00 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the

Joining letter)
- An affidavit/notarized undertaking (Non-criminal Affidavit, should be made on the format
provided by TCSL) stating :

*There is no criminal offence registered/pending against you
.There is no disciplinary case pending against you in the university

- lf you were employed, a formal Relieving letter & Experience letter from you r prevr S

employer

Princ: :l
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The original documents will be returned to you after verificatlon.

ln addition to the above original documents, please carry Xerox copies of the below
documents

.PAN Card (Permanent Account Number)
*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport
-NSR E-Card

20. TGS Xperience Program
on joining TCSL, you will be given the benefit of formal training (TCS Xperrence program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with rcsl and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. lf you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. we would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of rcsL as applicable to you and the changes therein from
time to time.

Princ""-.1
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23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole dlscretion.

24. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data privacy policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) lt will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusron
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of personal Information (pl) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. ln some scenarios of your pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(f) ln case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.
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(e)As TCS is a global company, your Pl may be shared with entities outside lndia, timited
for the purposes mentioned above and/or in this offer letter.



Withdrawal of Offer
lf you fail to accept the offer from TCSL within 3 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn. Post acceptance of
TCSL Offer letter if you fail to join on the date provided in the TCSL Joining letter, the offer will
stand automatically terminated at the discretion of TCSL. We look forward to having you in our
global team.

Yours Sincerely,

For TATA Consultancy Services Limited

Click here or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms
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GROSS SALARY SHEET Annexure'1

Name Shivangi Mathur

Designation Systems Engineer

lnstitute Name Dronacharya College Of Engineering, Gurgaon

Table 1: Compensation Details (All Components in tNR)

1 Fixed Com pensation

15,000 1,80,000

Bou uet Of Benefits # 26,522 3,18,264

Month I Performance Pa 4,300 5'l ,600

Performance Bonus* 3,100 37 ,200
3 ci Allowance 400 4,800

4) Annual Components/Retirals
Health lnsurance*** NA 7,900

Provident Fund 1,800 21,600

721 8,658

Total of Annual Components & Retirals 2,522 38,158

Relention lncentive NA 70,000

TOTAL GROSS 7,00,022

# Reter to Table 2 for TCSL defined Structure. ln case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
. Amount depicted will be paid-out on a quarterly basis.
..' For HIS - Note that Rs 7900 if the employee is Single. lf the employee is married or married with Children

then Rs. 3,9001 per beneliciary needs to be added to the above men oned amount.
.". Xplore/ Learning lncentive is paid over and above the CTC during first year, based on your performance in TCS
Xplore Program Table2: TCSL defrned structure for BoB (AIl Components in INR)

P rinc ': '-

House Rent Allowance 7,500 90,000

Leave Travel Assistance 1,250 15,000

Food Card 6,000

Personal Allowance 17,272 \- i---..- 2,07,26[
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Com ponent

Basic Salary

2) Performance Pay

Gratuity

Xplore/ Learninq lncentive****

500

GROSS BOUQUET OF BENEFITS 26,522
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Ahmcdabad
TCS XP HR Lead
Tata Consultailcy Services,
Garima Park,|TIITES SEZ,plot g 41,

342(m7

Ban6alore
TCS XP HR Lead
Tata Consultancy Servicet
G 1, 42, Thi City

5601
BUBANESHWAR
TCS XP HR Lead
I-ata Consultancy 'services;
TrainiDg Lab Venue:-Barabari, tRC.Btck, Ground Floor,
r€ta CoDsultalrcy services timited, {UNlr-lt} - BARBATT
sEz, tr/trLs spEttalECoNoMl€ zoNE (sEz'pLor No.
35, CH]AflDAKA !NOUSTRIAL ESTATE. PATI'\
Bhubaneswa. - 751024

DELHI - Gurtoan
TCS XP HR Lead
Tata Consu lt€ nq/ Servicas,
Block C, KnAs Canyon, ASF lnsicnia, curBaoo
Faridal,ad Road, cawal Pahari, Gu.gEo,r - 122oo3,
H

DELHI - Noida
TCS XP HR I Pa.l
Tiita Consultancy seryices,
Plor No. A 44 & A 4s,Ground, 1st to 5th Floor & toth
floor, Glaiy Business Parl, Block - C & D, Sector 62,
Noida - 2O1 3O9,UP

Guw.h.ti
TCS XP HR Lead
Tata Consultancy Seryices,
5rh F[ro<rr, NEDFiHou:e.G,s. Road, Dispur,GLrwahati -

Hydcrabad
TCS XP HR Lead
Tata Consultancy Ser\r'ces,
q Ci1y, NanakramBuda, Hyderabad

TCS c€htre/ lnfot)ark Road lnfop;rk Carnpus, rnfopafk,
682G+2

KOCHI
TCS xP HR Lead
Tata Consultancy Services,

MUMBAI
TCS XP HR Lead
Tata consultanci Services,
Yantra Park, Pokharan Road Numher 2, TCS App(oach
Rd Maharashtra 4OO60E

NAGPUR
TCS XP HR Lead
Tata Consultancy services Limited,
Mihan-Sez, Nagiui. TelhaE, M€fErashtra 4411Oa,

PUNE
TCS XP HR Lead
Tata Consultaocy Serviceq
Plot No- 2 & 3, MIEC-SEZ, Raiiv G;rndhi tnfotech pa.k,
Hiniewadi Ph6se lll, Pune - q llo5T,Maharashtra

Trivendrurn
TCS XP HR fead
T.ta Consultancv serives;
Peepul Parlq Technopark Campus,Kariyavattom p_O_

TrivBirdrum -6S55a1, lndia

1tc60



Annexure 3

Confidentiality and lP Terms and Conditions

1. Confidentiallnformation
"confidential lnformation" shall mean all lnventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential lnformation of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a)Any and all information processing programs, software, properties, items, rnformation,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with rcs.
Program/Software shall mean source code and/or machine tnstructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of rcS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not Iimited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e)All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with rcS or while in or in connection with or for the purposes of his/her
association with rcs or any of the operations and entrusted by TCS to the Associate.
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2 Associate's Obligations
Associate agrees to treat the Confidential lnformation as strictly confidential and a trade
secret of rcs. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential lnformation for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any confidential lnformation. Upon
termination of employment, the Associate agrees to surrender to TCS all confidential
lnformation that he or she may then possess or have under his or her control.

3. lntellectua I Property Rights
Associate agrees and confirms that all intellectual property rlghts in the Confidential
lnformation shall at all times vest rn and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential lnformation.
Associate shall promptly disclose to an authorized officer of TCS all inventions, rdeas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such rntellectual property rights includrng any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. on request of rcs,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecutrng any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applicalions. Associate hereby expressly waives any "artist's rights" or "moral
rights", which Associate mrght otherwise have in such intellectual property rights.

Princ'':'l
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4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential lnformation of TCS and that such Confidential lnformation
is of a confidential and secret character and is vital to the continued success of TCS,s
business. Associate further acknowledges that he or she is associated with rcs in a
capacity in which he or she will become acquainted with all or part of such Confidential
lnformation. ln order to safeguard the legitimate interests of TCS in such Confidential
lnformation, it is necessary for TCS to protect such Confidential lnformation by holding it
secret and confidential.

Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of rcs,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such rntellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including lP, Security and Confidentiality of TCS rn force from
time to time whether expressly endorsed or not.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its client premises or from home
(remote working) as per the directions of supervrsor and / or the provisions of the
a pplicable policy.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when working
remotely the Associate:

(a) will work only in a private, secured work area in compliance with the guidelines
issued and amended from trme to time

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security
Po licies/P rotoco ls
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working in a manner consistent with rcS data privacy and security policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares a home with any family member
or an individual who is employed by a competitor of rcS or TCS client the Associate is
assigned to, or if any other circumstances at home exist which implicates the TCS code
of Conduct Conflict of lnterest provision.

(e)will ensure utmost care and adhere to confidentiality, lp protection / Non-Disclosure
obligations.

(g)will not allow anybody to share the official asset being used

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, rncorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential lnformation including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential lnformation.
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(f) will be using the company allotted laptop or similar authorized computing device
(together called "official asset") only to connect to TCS networucustomer network through
authorized means (or the customer provided laptop to access the customer network if so,
mandated by the Customer).
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(b) ln the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. subject to the above, the arbitration shall be governed by
the Arbitration and conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of rcs shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the parties
agreed to the binding jurisdiction of the courts at Mumbai under the laws of lndia.

(c) lf any provisron hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

't9

't0. Equitable Rights
Associate acknowledges that any Confidential lnformation that comes into the possession
and / or knowledge of Associate is of a unrque, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential lnformation without the prior written consent
of rcS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entifled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

11. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of lndia.

(d) This confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.

\



(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality ciause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.
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Offer: Computer Consultancy
Ref : TCSUDT20222887 441tDethi
Date:2411112022

Ms. Shruti Sharma
H No- 1 19/5,
Shiv Colony, Naharpur Rupa, Gurugram, Haryana,
Gurgaon-12200'1 ,

Haryana.
Tel# -

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant system Engineer-Trainee in Grade y. you wrll be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be t3,36,877t- per annum, as per the terms and
conditlons set out herein. Over and above this, you will also be eligible for Learning lncentives
(Readiness lncentive and/or Competency lncentive) basis your performance in TCS Xplore
Program which gives you an additional earnrng potential of upto Rs.60,000 during the first
year.Annexure-'1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named T plore (detailed under Terms &

TCS Confidential 1Prlnc; r al

Dear Shruti Sharma,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.



Conditions). You will also be issued a letter of appotntment at the time of your joining after
completing joining formalities as per company policy. your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of <14,784t-.per month.

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a ftnancial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be t5,914/- per month. while restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards H RA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
d ocu me n ts.

3. Food Card
You will be eligible for a Food Card. lt can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food card with an amount of (500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

TCS Confidential
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Monthly Performance Pay
You will receive a monthly performance pay of {1 ,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance is subject to revrew on your first anniversary and may undergo a
change based on the actual performance of the company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of euarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore programme.

PERFORMANCE PAY

CITY ALLOWANCE
You will be eligible for a City Allowance of (200/- per month. This is specific to lndia and is
linked to your base branch. ln the event of a change in your base branch this amount may
undergo a change. lt will stand to be discontinued while on lnternational assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness lncentive AND/ oR competency lncentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto t60,000 over and above your crc during the first year.The Learning lncentive pay outs
made as per your eligibility are recoverable, if you cease to be employed with rcSL, within 12
months of joining TCSL.

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health lnsurance Scheme(H lS).

Princi ::l 3

Quarterly Variable Allowance
Your variable allowance will be {600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

HIS offers the following benefits:

TCS Co nfident ia I



,| Basic Cover
i. Entitlement - lncludes domiciliary expenses up to t6,0001 per insured person per
annum and basic hospitalization expenses up to (2,00,000! per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicifly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. HigherHospitalisation
coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits-

i. Entitlement - You and your enrolled dependants will be entifled for 712,00,0001 as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

Loan s
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

TCS Confidential
T CSL|Df20222A87 445

P( nr:-'-l
cc:$dsu r{(y i,.?'i.ti.tHloo

4

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave
women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS lndia policy - Maternity Leave.

Tata Sons and Consultancy Services Employees'Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of {250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.
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RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees provident
Fund and Miscellaneous Provisions Act, '1952", and rcsl will contribute 12.i ol your basic
salary every month as per the provisions of the said Act.

G ratu ity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 6oYo or above (or equivalent cGpA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your standard Xth, standard Xllth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrea rs/backlogs. As per the TCSL eligibility
crileria, marks/cGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums durrng the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/lnstitute and as per TCSL selection guidelines_

It is mandatory to declare the ga ps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named rcs Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with rcsl. TCSL will
make Xplore program available for you upon your offer acceptance. please.note that your
joining is subject to successful completion of your TCS Xplore progr includ ing the
proctored assessment. We encourage you to comple -lear , th rou gh TCS
Xplore, well before your expected date of joining to avoi /n gi a rd ing

C.ll.lc
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. lf your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. lf your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

lf you remain unauthorizedly absent for a consecutive period of 3 days during the trarning
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of rcs Xperience trainees without any
further intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law. you may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in lndia or outside lndia, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. lncrements and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. salary increments and promotions will be based on TCSL,s
Compensation and Promotion pollcy.

8. Alternative Occupation / Employment
Either during the period of your traineesh

TCS Confidential
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confirmed employee of rcsl, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) wiil be liable to pay TCSL {50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11 . Work in SBWS mode
TCS' secure Borderless workspaces (sBWS) is a transformative operatrng model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. you may be
required to work either from TCS offices/TCS client offices or from home (remote
working) as per the requirements of the project or group you are assigned to work with
and as communicated to you by the Unit HR or your supervisor. you are required to abide
by the Policy and / or Guidelines issued by TCS from time to time while operating within
this framework. For more details, please refer the Policy / Guideline document on Remote
Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence to TCS security policies/protocols and
Confidentiality obligations at all times.

PIin i: - 11
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9. Confidentiality Agreement
As part of your acceptance of this appointment as an emproyee with rcS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with rcs come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexu re 3.

TCS Confidential
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12. Overseas lnternational Assignment Agreement
lf you are on internationar assignment, you wiI be covered by the TCS rndia
Policy-lnternational Assignments (from lndia to other countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
overseas lnternational Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed ln
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.lf you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

13. Terms and Conditions
The above terms and conditions are specific to lndia and there can be changes to the
said terms and conditions in case of deputation on international assignments.

14. TATA Code of Conduct
You are required to sign the TATA code of conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

i. This contract of traineeship and subsequent employment post successful completion of
your traineeship may be terminated by TCSL by giving you g0 days notice or payment in
lieu thereof.

ii. Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by TCS at its sole discretion having regard to the responsibilities
shouldered by you while being in the employment of rcs and business continuity.

nf
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15. Notice Period
This contract of traineeship in TCS and subsequent employment post successful
completion of your traineeship is terminable by you by giving 90 days notice in writing. lt
is clearly understood, agreed and made abundanfly clear that you shall have to
necessarily serve the period of notice of 90 days given by you under this clause.
However, upon your serving the notice under this clause, TCSL may relieve you any time
during the perrod of notice at its sole discretion rn the interest of business.



16. Retirement
You will retire from the services of rcsl on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

1 7. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the lnduction Coordinator.

18. Employment of Non lndian Citizens
ln case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of lndia.

19. Background Check
Your association with rcSL will be subject to a background check in line with rcSl,s
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.lf
the background check reveals unfavourable results, you will be liable to disciplinary action
including termtnation of traineesh iplservice without notice.

20. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed original Documents for verification on your joining day.

- Permanent Account Number (PAN) card - you are required to submit a copy of your pAN
card along with other joining forms, immediately on joining. As per lndian lncome Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card
- Standard X and Xll/Diploma mark sheets & Ce(ificate
- Degree certificate/Provisional Degree certificate and mark sheets for all semesters of

Graduation
- Degree certificate and mark sheets for all semesters of your post Graduation(if you are a

Postgraduate)
- Overseas Citizenship of lndia (applicable if you are not an lndian Nationality). For

Srilankan Refugee, a Refugee ldentity card along with Work permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in E
- Any other affidavits on Rs100 stamp paper if applicable (na le

__ _n_am99, signature affidavits,
TCS Confidentiil
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address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical certificate (should be made on the format provided by TCS along with the

Joining letter)
- An affidavit/notarized undertaking (Non-criminal Affidavit, should be made on the format
provided by TCSL) stating :
.There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- lf you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

ln addition to the above original documents, please carry Xerox copies of the below
documents

.PAN Card (Permanent Account Number)
*Aadhaar Card (Not applicabte for Nepal & Bhutan Citizenship).Passport
-NSR E-Card

21. TCS Xperience Program
on joining TCSL, you will be given the benefit of formal training (TCS Xperience program)
at our offrces, as identified, for such period as TCSL may decide,

The said training forms a critical part of your employment with rcSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. lf you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluatron criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that t be tak very
seriously to enable you to add maximum value to your professro na h
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(b) lt will be processed for various organizational purposes such as A recrurtment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of personal lnformation (pl) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy policy. ln some scenarios of your pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.
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22. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

23. Rules and Regulations of the Gompany
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of rcsL as applicable to you and the changes therern from
time to time.The changes in the policies will automatically be binding on you and no
separate individual communication or notice will be served to thls effect. However, the
same shall be communicated on internal portal/U ltimatix.

24. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer Ietter anytime at its sole discretion.

25. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are detarls related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

TCS Confidential
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(e) As TCS is a global company, your Pl may be shared with entities outside lndia, limited
for the purposes mentioned above and/or in this offer letter.

(f) ln case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.



Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of rcSL.

We look forward to having you in our global team

Yours Sincerely,

Girish V. Nandimath
Global Head Talent Acquisition & Alp

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lp Terms

Click here or use a OR code scanner Irom your mobije

to validate the offer letter
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For TATA Consultancy Services Limited



GROSS SALARY SHEET Annexure 1

Table 1 : Compensation Details (All Components in INR

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR

P rin r: ,;
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Name Shruti Sharma

Designation Assistant System Engineer-Trainee

lnstitute Name Dronacharya College Of Engineering, Gurgaon

Fixed Com nsation1

Basic Salary 14,784 1 ,77 ,408
Bouquet Of Benellts # 7,646 91,752

N/onthl Performance P 1,700 20,400
Quarterl Variable Allowance* 7 ,200
3 ci 200 2,400
4 Annual Com onents/Retirals
Health lnsurance*** NA 7,900

Provident Fund 1,774 2't,289

711 8,533

Total of Annual Components & Retirals 2,485 37 ,722
TOTAL GROSS 27,415 3,36,877

House Rent Allowance 5,914 70,968

Leave Travel Assistance 1,232 14,784

Food Card 500 6,000

_. . 91,7 52 
"

Monthlv Annual

2) Performance Pay**

600

Allowance

Gratuity

lncentive****
# Refer to Table 2 for TCSL defined Structure. ln case, you wish not to restructure your BoB, TCSL
defined Structure as given in Table 2 will be applicable
. Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore program.

"*The Performance Pay is applicable upon successful completion of the TCS Xplore program.
t*' For HIS - Note that Rs. 7900 if the employee ls Single. lf the employee rs married or manied with Children
then Rs. 3,900/- per beneflciary needs to be added to the above mentioned amount.
**"" Xplore/ Learnrng lncenlive is paid over and above the CTC during first year, based on your performance in TCS

Component M onthlv Annual
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Ahmcdabad
TCS XP HR Lead
Tata Conlultancy S€rvices,

Park,tl/tIE 5 sEZ. PI 7

34200

BanBalors
TCS XP HR Lead
Tata Consult6ncy Services.

lore - 560l
BUBANESHWAR
TC5 XP HB L€ad
Tlat6 Consultanql Services,
TrriiniEs Lab venue: Barabati, tRC Block, Ground Floor,
r€ta Consulrancy Services Limited, IUNII-i|) BARBAn
sEZ, tTltTES SpECtAL ECONOMIC ZONE (SEZ),pLc)T NO.
35, C ANDAKA INDUSTRIAL ESIAIE. PATIA,
Ahut aneswar - 751024

41sl2a 24, Kumaran Naear, Otd Mahabalipu.am Rd,
TNHB, Sholinganallur, Chennai, Tamit Nadu 6{)0119

DELHI - Gurgoan
T.CS XP HB Lead
Trita Consultan€y S€.Vices,
alock C, Kinas ClnyorL ASF Insiania, Gur6aon
Faridabad Roed, Gawal paha':i,6urAaoo - 122qo1
H

DELHI - Noida
TCS XP HR Lead
Tata CoDsultancy Services,
Plot No, A 44 & A-4s,Ground, lst to 5th Floor & rorh
floor, Glaxr/ Busine3s Paik Block - C & D, Sector 62,
Noi 20 L

Guwshati
TCS XP HR Lead
Tata Consultancy.Services,
5th Floo., NEDFi rbuse.G-s- Road, Aispur,Guwahati -

Hyderabad
TCS XP Hfi Lead
Tata Consultancy Seruices,
Q City, Nar)akram8uda, Hyderabad

KOCHI
TC-s XP HR rl e.d
Tata Cons ulta ncy S€rvices,
ICS ce.tre, tnfopark Road lhfoparkcsmpus, tnfopark,

Xe.ala 682042

MUMBAI
TCS XP HR Le6c,
Tata C-onsultaory Servi€es,
Yantra Park, pokharan Road NuDbe.2, TCs Approach

Mdharashtra 4Lxl606
NAGPUR
TCS XP HR Lead
Tata C-onsultarrcy services Limited,
Mihan-Sez. Nagiur, Telhara, Maharashtra 44L7Oa,

PUNE
TCS XP HR Lesd
Tata Consultancy Servkes,
Plot No- 2 & 3, MtDC sEz. Rajiv GEn dH lnfote.h Park,

l, Pune - 411057

Peepul Park, Technopark Can)pus , Kariyavattom p_O.
Irivandrum - 695sa1, hdia

INDORE
TCS XP HR teail
Tata Consultancy Se.rices,
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Annexure 3

Confidentiality and lP Terms and Conditions

Confidential lnformation
"confidential lnformation" shall mean all lnventions and Know-how, information and
material of rcS (including for avoidance of doubt any confidential lnformation of its
clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associale in the
course of or in connection with or arising out of the Associate,s association with rcs.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of rcs relating to design, method of construction,
manufacture, operation, specifrcations, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentatron therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
whrch could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or ansing out of the
association with rcs or while in or in connection with or for the purposes of his/her
association with rcS or any of the operations and entrusted by TCS lo the Associate

nal 
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2 Associate's Obligations
Associate agrees to treat the Confidential lnformation as strictly confidential and a trade
secret of rcs. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential lnformation for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any confidentiJl lnformation. upon
termination of employment, the Associate agrees to surrender to TCS all confidential
lnformation that he or she may then possess or have under his or her control.

lntellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential
lnformation shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the confidential lnformation.
Associate shall promptly disclose to an authorized officer of rcS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with rcs, including in the course of provision of services to the clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remarn vested in TCS and agrees to transfer and aisign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. on request of rcs,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the ti e of rcS in the intellectuat
property rights and to effectuate the provisions hereof. AII expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and I or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or,,moral
rights", which Associate might otherwise have in such intellectual property rights.

rln r.
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Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of rcs,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual [roperty
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and alr poricies, documents,
guidelines and processes including lP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

Working in SBWS Framework:
Associate may be required to work in TCS offices or its client premises or from home
(remote working) as per the directions of supervisor and / or the provisions of the
applicable policy.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when working
remotely the Associate:

(a) will work only in a private, secured work area in compliance with the guidelines
issued and amended from time to time.

(b)will comply with and work in a manner consistent with rcS Data privacy and Security
Po licies/Protoco ls.

5

7

nl
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4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confrdential lnformation of TCS and that sucfr Confidential lnformation
is of a confidential and secret character and is vital to the continued success of TCS,s
business. Associate further acknowledges that he or she is associated with rcs in a
capacity in which he or she will become acquainted with all or part of such Confidential
lnformation. ln order to safeguard the legitimate interests of TCS in such Confidential
lnformation, it is necessary for TCS to prolect such Confidential lnformation by holding it
secret and confidential.

lt';l



(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working in a manner consistent with rcs data privacy and security poricies/
protocols.

(d) will inform the HR of the Unit if the Associate shares a home with any family member
or an individual who is employed by a competitor of rcS or TCS clienithe Aisociate is
assigned to, or if any other circumstances at home exist which implicates the TCS code
of Conduct Conflict of lnterest provision.

(e) will ensure utmost care and adhere to confidentiality, lp protection / Non-Disclosure
obligations.

I

(f) will be using the company allotted laptop or similar authorized computing device
(together called "official asset") only to connect to TCS network/customer network through
authorized means (or the customer provided laptop to access the customer network if so,
mandated by the Customer).

(g) will not allow anybody to share the official asset being used_

Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the confidential lnformation including intellectual properties of rcs that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the confidential lnformation.

I
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10. Equitable Rights
Associate acknowledges that any Confidential lnformation that comes into the possession
and / or knowledge of Associate is of a unique, highry confidential and proprieiary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential lnformation without the prior written consent
of rcS or any breach of this Agreement by Associate wi[ cause TCS to suffer severe,
immediate and irreparabre damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entifled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

11. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of lndia.

(b) ln the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or riability of any party incruding that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall 

-be 
final and

binding upon the parties hereto. subject to the above, the arbitration shall be governed by
the Arbitration and conciliation Act, l ggg or any modifications or re-enactm-ent thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the parties
agreed to the binding jurisdiction of the courts at Mumbai under the laws of lndia.

(c) lf any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This confidentiality clause along with other documenls executed by Associate or
referenced in any such documents constitutes the entrre understanding beiween the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confldentiality clause shall continue during
the term of or in the course of the emproyment of the Associate with rcs and sha
contin ue thereafter in perpetuity.
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na9arro
Thinking s.eakthroughs

Dear Abhishek,

Congratulations!

we are pleased to inlorm you that you have cleared our selection process. we'd like to offer you a training

anO iuUiequent loo at Nagarro. You will begin your career as-a Trainee and upon successful completion

of your training, you will be promoted to be an Associate Engineer at Nagarro'

Training is an essential part of any fresher's onboarding process as it provides opportunities to work on

fatesi tJcnnofogies and exciting projects. We believe that the best way to learn is by working on real-world

applications as compared to dummy projects.

WeexpectyoutojoinUsonMarchl'2023,whenyouwillbeiny'ourlastsemester.Youwillbepaida
stipend of Ri 19,OOO/- per month during the training period 1.e., till September 2023

lfyourperformanceisratedtrulyexceptionat(outstanding)during-training,youwillbeplomotedto
n"'"o"iui" Engineer just after 6 months of training on a package of .Rs 4.5 LPA. lf your performance is

rateo tess ttra"n outstanding during the period, you will be promoted to Associate Engineer in November

2023.

ln case of any query related to your offer please drop in an email at campushirinq@naqarro'com

To help complete joining formalities, may we request you to carry the following documents with you on the

Oecembet 19 , 2022

We welcome you to a passionate and fun-Illled pursuit of excellence at Nagarro!

Swati Yadav
Director
People Enablement, Nagarro

.TheofferP|acedtoyouwillb€ValidonlyifyouattendthetrainingpenodwithNagarrolncaseyoudonotatlend,theoffershallbe

nclp a
Dr.nacharYa ccllege cf E g0

Farrukh Nagar - i 25'ic0

Traininq & Offe r Letter

joining date.
. One Passport size Photograph
. Proof of age
. Proof of Education Qualifications



nagarro
Thinkin9 Breakthrou9hs

Decemhet 19 , 2022

Traininq & Offer Letter

Dear Akriti,

Congratulations!

We are pleased to inform you that you have cleared our selection process. We'd like to offer you a training
and subsequent job at Nagarro. You will begin your career as a Trainee and upon successful completion
of your training, you will be promoted to be an Associate Engineer at Nagarro.

Training is an essential part of any fresher's onboarding process as it provides opportunities to work on
Iatest technologies and exciting proiects. We believe that the best way to learn is by working on real-world
applications as compared to dummy projects.

We expect you to join us on March l, 2023, when you will be in your last semester. You will be paid a
stipend of Rs 19,000/- per month during the training period i.e., till September 2023.

lf your performance is rated truly exceptional (outstanding) during training, you will be promoted to
Associate Engineer just after 6 months of training on a package of 'Rs 4.5 LPA. lf your performance is
rated less than outstanding during the period, you will be promoted to Associate Engineer in November
2023.

ln case of any query related to your offer please drop in an email at campushirinq@naoarro,com

To help complete joining formalities, may we request you to carry the following documents with you on the
joining date.
. One Passport size photograph
. Proof of age
. Proof of Education Qualifications

We welcome you to a passionate and fun-filled pursuit of excellence at Nagarro!

Swatr Yadav
Director
People Enablement, Nagarro

Pri n Ciyr' al

Dre nacharya c'Jlleg o ci Erlgg
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'The offer placed to you will be valid only if you attend the training period with Nagarro- ln case you do not atlend, the offer shall be



Dear Bhushan,

Congratulations!

We are pleased to inform you that you have cleared our selection process. We'd like to offer you a training

and subsequent job at Nagarro. You will begin your career as a Trainee and upon successful completion

of your training, you will be promoted to be an Associate Engineer at Nagarro.

Training is an essential part of any fresher's onboarding process as it provides opportunities to work on

latest t;chnologies and exciting pojects. We believe that the best way to learn is by working on real-world

applications as compared to dummy projects.

we expect you to join us on March 1, 2023, when you will be in your last semester. You will be paid a

stipend of Rs 19,000/- per month during the training period i.e , till September 2023

lf your performance is rated truly exceptional (outstanding) during training, you will be plomoted to
nsiociaie Engineer just after 6 months of training on a package of "Rs 4.5 LPA. lf your performance is

rated less than outstanding during the period, you will be promoted to Associate Engineer in November
2023.

nagarro
Thioking Breakthrou9hs

Decembet 19,2022

Traininq & Offer Letter

ln case of any query related to your offer please drop in an email at camoushirinq naqarro.com

To help complete joining formalities, may we request you to carry lhe following documents with you on the

joining date.
. One Passport size photograph
. Proof of age
. Proof of Education Qualifications

We welcome you to a passionate and fun-filled pursuit of excellence at Nagarrol

Swati YadaY
Director
People Enablement, Nagarro

.The ofler ptaced toyou will be valid only ifyou atrend the lraining period wlth Nagarro ln case you do not attend, the ofler shall b€
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nagarro
Thi6k,ng g.eakthroughs

Decembet 19 , 2022

Dear Devanshi,

ln case of any query related to your offer please drop in an email at camoushirinq aoarro.com

To help complete joining lormalities, may we request you to carry the following documents with you on the

joining date.
. One Passport size photograph
. Proof of age
. Proof of Education Qualifications

We welcome you to a passionate and fun-filled pursuit of excellence at Nagarro!

Congratulations!

We are pleased to inform you that you have cleared our selection process. We'd like to offer you a training

and subsequent job at Nagarro. You will begin your career as a Trainee and upon successful completion

of your training, you will be promoted to be an Associate Engineer at Nagarro

Training is an essential part of any fresher's onboarding process as it provides opportunities to work on

latest technologies and exciting projects. We believe that the best way to learn is by working on real-world

applications as compared to dummy projects.

we expect you to join us on March 1, 2023, when you will be in your last semester. You will be paid a

stipend of Rs 'l9,Ooo/- per month during the training period i.e., till September 2023'

lf your performance is rated truly exceptional (outstanding) during training, you will be plomoted to

nsiociaie Engineer just after 6 months of training on a package of -Rs 4.5 LPA. lf your performance is

rated less than outstanding during the period, you will be promoted to Associate Engineer in November
2023.

Swati Yadav
Director
People Enablement, Nagarro

,The off€r placed to you wlll be vatid only ifyou attend the training period with Nagarro. ln case you do not attend, the offer shall be

PrinciPal
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Traininq & Offer Letter



nagarro
ThinkrngE.eakhroughs

Dear Hemika,

Congratulations!

We are pleased to inform you that you have cleared our selection process. We'd like to offer you a training
and subsequent job at Nagarro Youwill begin yourcareeras a Trainee and upon successful completion
of your lraining, you will be promoted to be an Associate Engineer at Nagarro.

Training is an essential part of any fresher's onboarding process as it provides opportunities lo work on
latest technologies and exciting projects. We believe that the best way to learn is by working on real-world
applications as compared to dummy projects.

We expect you to join us on March 1, 2023, when you will be in your last semester. You will be paid a
stipend of Rs 19,0001 per month during the training period i.e., till September 2023.

lf your performance is rated truly exceptional (outstanding) during training, you will be promoted to
Associate Engineer just after 6 months oF kaining on a package of'Rs 4.5 LPA. lf your performance is
rated less than outstanding during the period, you will be promoted to Associate Engineer in November
2023.

To help complete joining formalities, may we request you to carry the following documents with you on the
joining date.
. One Passpo( size photograph
. Proof of age
. Proof of Education Qualifications

We welcome you to a passionate and fun-filled pursuit of excellence at Nagarrol

4,,--*

*The offer placed to you will be valid only ifyou atlend the training period with Nagarro. ln case you do not attend, the offer shall be
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Decembet 19 , 2022

Traininq & Offer Letter

ln case of any query related to your offer please drop in an email at 9gE!!9LiIi!gl@4gggII949E

Swati Yadav
Director
People Enablement, Nagarro



nagarro
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Decembet 19 , 2022

Dear Hitain,

Congratulations!

We are pleased to inform you that you have cleared our selection process. We'd like to offer you a training
and subsequent job at Nagarro. You will begin your career as a Trainee and upon successful completion
of your training, you will be promoted to be an Associate Engineer at Nagarro.

Training is an essential part of any fresher's onboarding process as it provides opportunities to work on
latest technologies and exciting projects. We believe that the best way to learn is by working on real-world
applications as compared to dummy projects.

lf your performance is rated truly exceptional (outstanding) during training, you will be promoled to
Associate Engineer just after 6 months of training on a package of -Rs 4.5 LPA. lf your performance is
rated less than outstanding during the period, you will be promoted to Associate Engineer in November
2023.

ln case of any query related to your offer please drop in an email at camoushirino@naqarro.com

To help complete joining Iormalities, may we request you to carry the following documents with you on the
joining date.
. One Passport size photograph
. Proof of age
. Proof of Education Qualifications

Swati Yadav
Director
People Enablement, Nagarro

'The offer placed lo you will be valid only if you attend the training period with Nagarro. ln case you do not attend, the offer shall be

Princii:al
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Traininq & Offer Letter

We expect you to join us on March I, 2023, when you will be in your last semester. You will be paid a
stipend of Rs 19,000/- per month during the training period i.e., till September 2023.

We welcome you to a passionate and fun-fllled pursuit of excellence at Nagarro!
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Oecemhe( 19,2022

Traininq & Offer Letter

Dear Prashant,

Congratulations!

We are pleased to inform you that you have cleared our selection process. We'd like to offer you a training
and subsequent job at Nagarro. You will begin your career as a Trainee and upon successful completion
of your training, you will be promoted to be an Associate Engineer at Nagarro.

Training is an essenlial part of any fresher's onboarding process as it provides opportunities to work on
latest technologies and exciting projects. We believe that the best way to learn is by working on real-world
applications as compared to dummy projects.

We expect you to.ioin us on March 1, 2023, when you will be in your last semester. You will be paid a
stipend of Rs 19,000/- per month during the training period i.e., till September 2023.

lf your performance is rated truly exceptional (outstanding) during training, you will be promoted to
Associate Engineer just after 6 months of training on a package of -Rs 4.5 LPA. lf your performance is
rated less than outstanding during the period, you will be promoted to Associate Engineer in November
2023.

ln case of any query related to your offer please drop in an email at campushirinq@naqarro.com

To help complete joining formalities, may we request you to carry the following documents with you on the
joining date.
. One Passport size photograph
. Proof of age
. Proof of Education Qualifications

A,'--*
Swati Yadav
Director
People Enablement, Nagarro

'The offer placed to you will be valid only ifyou attend the lraining period with Nagarro ln case you do not attend, the offer shall be
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We welcome you to a passionate and fun-filled pursuit of excellence at Nagarro!



29 5eptember,2022

To

Mr, Vivek Singh
Palnm Road, llew Delhi

D(ar Mr Vivek,

lvith reference to yo!r application and subsequent discus5icns we bad with you, we are plefisec to oifill
ycu two years trainrng as the position {l{ Graduate Engineer Trainee, Relearch & Oevelopmen!

;l Sector 8, Manesari Hatyana the lernrs 3nd conCitions olLltuallY rlircussed and agreed.

yori , t! requestcd to join the dutie5 on or befrre 03 October, 2022 , Plcase rring thc follolv)i8 do(tirlllrr'!i

virtil yo..i ;i the time of joininE:-

1. oriSinals with a photocopY oi earh of Your educ;tional cerUFicntes

l. Prooi of age & aCdress (Copy oi Adna r card & Prn Card it nrnll{i,tory to 5ub!ni1)

3, five recenl p;tssport 5ize pholograpl)s

:ho iormill letter o{ appointment wiii be Siven to you aller }'our icining i,i our organi'aticn

(irdly 5i-.ln end return the clupii[ate copy of this let(er io conlirnli]tion of Your acceptaDc*'

For Napino Auto & Electronics Limited

Adilya Sinha

Head - Corporale H!lman Res0uraes

Dron achrry a L'' " ''l
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OTFER Of APPOINTMENT
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AUTO 6 ELECTRONICS LTD

17 September,2022

To

Mr. Ajay Thakran
Gurugram, Haryana

Dear Mr. Ajay,

With reference to your application and subsequent discussions we had with you, we are pleased to offer
you two years training as the position of Graduate Engineer Trainee, Research & Deveropment
at Sector 8, Manesar, Haryana the terms and conditions mutually discussed and agreed.

You are requested to join the duties on or before 03 octob et,2022 . P lease bring the following docunren ts
with you at the time of joining:-

1. Originals with a photocopy of each of your educational certificates
2. Proof of age & address (Copy of Adhar card & pan Card is mandatory to subrnrr)
3. Five recent passport slze photographs

The formal letter of appointment will be given to you after your joining in our organization

Kindly sign and return the duplicate copy of this letter in confirmation of your acceptance

For Napino Auto & Electronics Limited

ln a

Head - Corpo Human Resources

Princii a

Drolt.ch?rJaN;l; '-.i
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Registered Oflice: PIol No. 7, Sector 3, lMT, Manesar, Dislrict Gurugram, Haryana 122 050, lndia
lel. +91 124 4177zco, E-mail: inloonapino.com. Website: www.napino.com

Corporate ldenl ly Numher (ClN): t134300H81991P| C031470

OFFER OF APPOINTMENT
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17 September,2022

FFER OF POINTMENT

To

Mr. Dhruv Sharma
Gurugram, Haryana

Dear Mr. Dhruv,

With reference to your application and subsequent discussions we had with you, we are pleased to ofter

you two years training as the position of Graduate EnBineer Trainee, Research & Development

at Sector 8, Manesar, Haryana the terms and conditions mutually discussed and agreed

you are requested to join the duties on or before 03 Octob er, Zo22 . Please bring the following docu men ts

with you at the time of joiningi-

L. Originals with a photocopy of each of your educational certificates

2. Proof of age & address (Copy of Adhar card & Pan Card is mandatory to submrl)

3. Five recent passport size photographs

The formal letter of appointment will be given to you after your joininB in our orgaoization

Kindly sign and return the dupllcate copy of this letter in confirmation of your acceptance

For Napino Auto & Electronics Limited

9io.ht
Head - Corporate Human Resou rces

i;rcipal

AUTO 6 ELECTRONICS LTD
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Begistered Otfice: Plot No. 7, Sector 3 lMT, Manesar. District Gurugram Haryana 122

Tel: +g1 124 41772OA E-mail: info@naprno com, Website: www'napino'com

Corporate ldentrly Number (ClN): U343OOHR 1991PLC031470
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17 September,2022

OFFER OF APPOINTMENT

To

Mr. Nitin Kumar
Gurugram, Haryana

Dear Mr. Nitin,

1. Originals with a photocopy of each of your educational certificates
2. Proof of age & address (Copy of Adhar card & pan Card is mandatory to submit)
3. Five recent passport slze photographs

The formal letter of appointment will be given to you after your joining in our organization.

Krndly sign and return the dupricate copy of this retter in confirmation of your acceptance

For Napino Auto & Electronics Limited

with reference to your appljcation and subsequent discussions we had with you, we are preased to oficr
you two years training as the position of Graduate Engineer Trainee, Research & Deveropment
at Sector 8, Manesar, Haryana the terms and conditrons mutually discussed and agreed

You are req uested to join the duties on or before 03 octob et,2022 . please bring the foJlowing docu ments
with you at the time of .joining:-

2l
Adi tya Sinha
Head - Cor e Human Resources

p !.1

Dlon.ch lya L uri j.'r L i [rl$!
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Flegistered Otfice: Plot No 7, Sector 3, lMT, Manesar, District Gurugram, Haryana 122 050, lndia
Tel' +91 12A 4177200, E-mail info@napino com, Website www naprno com

Corporate ldentity Number (ClN): U34300HR1991 P1C031470
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19 November,2012

OFFER OF APPOINIMENT

Mr" Munikant Ranjan
House No. 144, Street No.6D12, K 8lock,
Near Anand Publi€ School, Mahipalpur, t'iew Delhi 110037

Dear t\,lr. M!nikant,

With reference to your ilpplicatioo .rnd iubrequent di5(!ssio|s \,!e hrd v'|tir !or,, r';r: lre plea:r.d lo cli.r
you tyro year trrrn;ng a5 lhe politio* of GradLrte Engineer Trainee - Research & Development .ii
Se(tor 8, Manesar the ter(n5 and coniitjor\ rn!tutlly discuss d itd .rtreed Pier5e bfrrg fha lollowi,,g
r1o.uriler,t. w th you dt the trme oi;r:/,ning.

You are recluested to join the dutie5 on or before 02 January,20l3, Please bring th€ folio!i,rng eoaunreNrs
with you at the time of joiningr-

1. Originati with a photocopy ol each oi your educrtio ;l rertilriaates
2 Proof of age & address (CopV of Adhar card & Pan Card l! mardatory to !ubrnitl
3. Five recer'rt passport srze pholographs

-ihe iormal letter of appl]inlment v,,ill be givi!n lo you Jfter your loinirrij in ou r rjrgar r;,rliort.

(indly sign and return the duplicate copy ol lhi5 letter in coniirmalirr ol r'orr. ir(ceiltnica

For Napino ControlSyst€ms Private timited

Sinha

l-lead - e Human Resources

P riilcipal
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Tolal Amount in Rupees CTC

(Monthly)

10000 t rtD0il

'1100(.! 1IL'C0il

1t000 300000

1?00

1200 14rrD0

26200 1r4400
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DICITAL SOLU-t]ONS

01'I December 2022

To

Mr. Nitin Kumar
Sher Saha Road, Sakri Gali, Patna Citv,

Gulzar Bagh, Patna, Bihar - 800007

Dcar Mr. Nitir.

With reference to your application and subsequent discusslons we had with you, we are pleased to offer
you for 02 months Internship opportunity wrth Napino Digital Solutions Pvt. Ltd, With the organizatron on
the terms and conditions mutually discussed and agreed upon.

Your internshlp will start on ogtr'January 2023 and will end on ogrh March 2023.

Mr, Pradeep will be your Proiect Gulde and Ms. Kiran shall be your HR SPOC.

During the internship period, you shall be pajd a stipend of INR 10,000 per month by the
organization.
You shall maintain the confidentiality ofTechnical lnformation or Business lnformation or
any other proprietary information that you are privy to during the internship with us. lf
the organization came to know that you have disclosed or divulged any information to an

outside person/agency, you shall be liable for appropriate lega proceedings.

Kindly sign and return the duplicate copy of this letter in confirmation of your acceptance.

For Napino Digital Solutions Private Limited
vINAY oq ary5q^en

VIJAy S6IANK

soLANK rBi:11l'i:l
Vinay Solanki
Head - Napino Digital Solutions

Princical
1 ;,rEg

otcnach arya
-:.!rru kh ti

1.

2.

3.

4.

C;ii*Ei'
ela1 ' 't:3.c6

NAPINO DICITAL SOLUTIONS PRIVATE L]IVIITED
Plot No 441, Sector B, IMT Manesar, District Gurugram, Haryana 122 050, lndia

Ftegislered Office; Plot No. 7, Sector 3. l[.,1T, Manesar, Dislrict Gurugram, Haryana 122 050, lndia
Iel: +91 124 41772OU, E-mai!: inlo@nap no cotr, Corporate ldenLily Number (ClN): U31904H R2021PTC095310

INTERNSHIP I.ETTER



rumpilm
DICITAL SOTUTIONS

01't December 2022

INTERNSHIP TETTER

To

Mr, Parth Verma
RZ A-70, Nand Ram Park,

Uttam Nagar, West Delhi. Delhi - 110059

Dear Mr. Parth,

With reference to your application and subsequent discussions we had with you, we are pleased to offer
you for 02 months lnternship opportunity with Napino DiBita I 5o lutjons Pvt. Ltd. With the organization on
the terms afd condrtions mutually discussed and agreed upon.

Your internship will start on og'h January 2023 and will end on ogth March 2023.
Mr. Gaurav Bhuttani wiil be your Project Guide and Ms. Kiran sha,l be your HR SPOC.

During the internship period, you shall be paid a stipend of INR 10,000 per month by the
organization.
You shall maintain the confidentiality ofTechnical lnformation or Business lnformation or
any other proprietary informatron that you are privy to duringthe internship with us. lf
the organization came to know that you have disclosed or divulged any infoimation to an

outside person/agency, you shall be liable for appropriate Iegal proceedings.

Kindly sign and return the dup icate copy of this letter in confirmation of your acceptance

For Napino Digital Solutions Private Limited
vINAY Diei(alyrietr?n

bYVINAYVUAY

VIJAY soLANkr

soLANKr ",;,8:91ii',,$l
Vinay Solanki

Head - Napino Digital Solutions

Dron i c-,;ii':
F.rrukh Nagar - 1-5-uo

1.

2.
3.

4.

NAPINO DICITAL SOLUTIONS PRIVATE LITVIITED
PlotNo 441, Sector 8, ll\,4T, [4anesar, District Gurugram, Haryana 122050, lndia

Flegislered Office: PIot No. 7, Sector 3, lN,4T. Manesar District Gurugram, Haryana 122 050, lndia
Tel: +91 124 A1772a0, E-mail info@napino com, Corporale lden ry Nunrber (ClN)i U31904HR2021PTC095310



DICITAL SOLUTIONS

015' December 2022

INTERNSHIP LETTER

To

Mr. Ritik Pandey
161111 E, Gali No.02,
Tank Road, Anand Puri, Karol Bagh,

Central Delhi, Delhi - 110055

Dcar Mr. Ritik.

With reference to your application and subsequent discussions we had with you, we are pleased to offer
you for 02 months lnternship opportunity with Napino Digital Solutions PvL Ltd. With the organization on
the terms and conditions mutually discussed and agreed upon

Your internship will start on O9'h.January 2023 and will end on 09th March 2023.
Mr, Akshay Kumar will be your Proje€t Guide and Ms. Kiran shall be your HR SPOC.

During the internship period, you shall be paid a stipend of INR 10,000 per month by the
organization.
You shall maintain the confidentiality ofTechnical lnformation or Business Information or
any other proprietary information that you are privy to during the internship with us. lf
the organization came to know that you have disclosed or divulged any information to an
outside person/agency, you shallbe Iiable for appropriate legal proceedings.

Kindly sjgn and return the duplicate copy of thts letter an confirmation of your acceptance

For Napino Digital Solutions Private Limited
vINAY oiqirirr r'ened

6vvrNAr VUAr
VIIAY sirLarxr

soLANKl i;1,11':l'i:l
Vinay Solanki

Head - Napino DigiLalSolutions

1.

2.

4.

rrump$m

DPi:rcrl'kl,i
: :;'lgg
113:06

Pri

NAPINO DICITAL SOLUTIONS PRIVATE LIN/IITED
Plot No 441, Sector B, lN,4T, Manesar, Distrct Gurugram, Haryana 122 050, lndia

Registered Offrce: Plot No. 7, Seclor 3, lMT, Ivlanesar, District Glrrugram, Haryana 122 050 lndia
Tet. +91 124 41772A0, E-mail: info@naDino corn, Corporate ldenuty Number (ClN)r U31904HR2021PTC095310
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DICITAL SOLUTIONS

01't December 2022

INTERNSHIP LETTER

To

Mr. Yogesh

RZ-160, Dharampura Phase -1,

Najafgarh, Southwest Delhi, Delhi '110043

Dear Mr, Yogesh,

With reference to your application and subsequent discussions we had with you, we are pleased to offer
you for 02 months lnternship opportunity with Napino DiBital Solutions Pvt. Ltd. With the organization on
the terms and conditions mutually discussed and agreed upon.

Your internship will start on 09th January 2023 and will end on 09'h March 2023.
Mr. Gaurav Bhutlani will be your Project Guide and Ms, Kiran shall be your HR SpOC.
During the internship period, you shall be paid a stipend of INB 10,000 per month by the
organization.
You shall maintain the confidentjality ofTechnical Information or Business lnformation or
any other proprietary intormation that you are privy to during the internship with us. lf
the organization came to know that you have d;sclosed or divulged anV information to an
outside person/agency, you shall be liable for appropriate legal proceedings,

Kindly sign and return the duplicate copy of this letter in confirmation of your acceptance.

For Napino Digital Solutions Private Limited
vINAY oiertalyiqnPd

byVrMYVllAtVIIAY sixerr.r

soLANK ?;ff:1',"!r;l
Vinay Solanki
Head - Napino Diglta I Solutions

Lt6O.
iuoDrona chary. a'ii

Fartukh Nagar

7

2

3

4

NAPINO DICITAL SOLUTIONS PI?IVATE LIN/ITED
Plol No. 441. Seclor B, llVT, Manesar, District Guruefam, Haryana 122 050, lndia

Begrstered Oftice; Plot No. 7, Sector 3, lN4T, Manesar, District Gurugram, Haryana 122 050, lndia
Iel; +91 124 4177200, E-majl: info@napino com, Corporate Identib/ Number (ClN): U31904HF2021PTC095310
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lOtr September 2022

To

Mr. Manav Yadav
s/o Manoj (umar

House No 110, Swaroop Garden
Railway Station, Gurugram, Haryana - 122001

Dear Mr. Manav,

With reference to your application and subsequent discussion we had with you, we are pleased to offer you

Two years of training as a Graduate Engineer Trainee - Business Operations (Marketing) at the Gurugram
location in our organization. You will be reported to our Gurugram office at 09:00 AM for Joining Formalities
on the terms and conditions mutually discussed and agreed.

The formal letter of appointment will be given to you after your joining in our organization

You are requested to join the office to be part of our family on or before 15'h S€pt'22 Please bring the
following documents with you at the time ofjoining: -

Originals with a photocopy of each of your educational certificates
Proof of age & address (Copy of Aadhar card & Pan Card is mandatory)
Five recent passport-size photographs

Kindly sign and return the duplicate copy of this letter in confirmation of your acceptance

For Napino Digital Solutions Plivate Limited

7

2

3

Vinay Solanki
Head - Napino Di8ital Solutions

Registered office: Plot No

NAPINO DIGITAL SOLUTIONS PRIV
Plot No. 441, Sector 8, lMT, Manesar, District Gurugram, Haryan ioril

: l:,199
Iel: +9L 124 41,7720O, Email: E-main i eli$

OFFER OF APPOINTMENT
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Admission Dronacha ryaG of lnstitutions

To:

From:
Sent:

Cc:

Subject:

EI

Anju Kataria <hrmuds@fortherestofus.net>

Friday, December 16, 2022 2:45 PM

tpo@ggnindia.dronacharya.info
Jyotsana Srivastava

Selected students name for BDE Profile

Anju Kataria
HR Assistant

Muds Management Private Limited

Direct: 08069204628

WhatsApp: 9729026847

hrm uds@fortherestofus.net
www.muds.co.in

0 4-60, Sanjay Gram,Opp - Sector 14, Gurugram-'122001

Good Afternoon

Greetings!!

As discussed I am sharing you the names of the students who are selected for BDE profile.

Vishal Khana(CSE) /9971 24928s
Dheeraj (CSE)/9s99126r9s

Thanks & Regards

prlnclral
Drrnacharya Critcre cf Enrr.

Farrukh agar - t ZggOS--

1



Prlnellrl



Admission Dronacharya Group of lnstitutions

From:
Sent:
To:
Cc:

subject:

Dear Team,

We have finalized 2 more kindly find below.

Drvya Chauhan <d ivya.chau han @meridiansolutions co.in >

Tuesday, November 15, 2022 9:51 AM
TPO; Priyanka kataria
principal@ggnindia.dronacharya.info
Re: Meridian Solutions

Tha n ks,

Stay Safe !

Best Rega rds,

Divya Chauhan

I ri i
Sales Offices: New Delhi I Gurgaon I Mumbai I Bangalore I Chandigarh I Kolkata I Dubai

Merldian Solutions Pvt. Ltd,

Office no-1 103 & 1104, 11th Floor, Tower B4,Spaze l-Tech Park, Sohna Road, Sector 49, Gurugram, Haryana,
122018
M:7078283677
W: http://onmeridian.com

hdieros Par

From: TPO <tpo@ggnindia.dronacharya.info>
Sent: Monday, November L4,2022 7L:58 AM
To: Divya Chauhan <divya.cha u han@meridia nsolutions.co. in>; Pri

Cc: principa l@ggnind ia.dronacha rya. info <principal@ggn india.dronac
Subject: RE: Meridian Solutions

aria <Priyanka.kataria@onmeridian.com>

1

Dear Ma'am.
Frlnclr.l

Dr.nach.ryaC.llelc En!!.
Fa?rukh Nalar - 1 05--

MiCro



Noted with Thanks !!

Kind Regards

Renu Dua

Dronacha rya

From: Divya Chauhan Imailto:divya.chauhan@meridiansolutions.co.in]
Sent: Monday, November 14, 2022 11:39 AM

To: TPO; Priyanka kataria
Cc: principal@ggnindia.dronacharya.info
Subject: Re: Meridian Solutions

Yes, we are hiring more people around 10 will keep you posted

Tha n ks,

Stay Safe !

Best Rega rds,

Divya Cha uha n

l-i i
Sales Offices: New Delhi I Gurgaon I Mumbai I Bangalore I Chandigarh I Kolkata I Dubai

Microsoft Far

From: TPO <tpo@ggnindia.dronacharya.info>
Sent: Monday, November L4,2022 71-:37 AM
To: Divya Chauhan <divya.chauhan@ meridiansolutions.co.in>; Priyanka kataria <Priyanka.kata ria @onmeridian.com>

Cc: principal@ggnindia.dronacharya.info <principal@ggnindia.dronacharya.info>

Good Moming Ma'am,
clt.ln

2

Dea r Team,

Meridian Solutions Pvt. Ltd,

Office no-1 103 & 1'104, 11th Floor, Tower B4,Spaze l-Tech Park, Sohna Road, Sector 49, Gurugram, Haryana,

122018
M:7Q1-8283677
W: htt o://o n m erid ia n.com

ic

Subject: RE: Meridian Solutions



We look forward to more hinng in the future as well.

Thanks & Regarils

Renu Dua
Training & Placenent Officer
Dronacharya College of Engineering, Khentawas, Gurgaon - 122506
Ph. +9L-t21-237 SS02

Itlobile- 9990797776
email id: .ilronach a.info / Web : wu.w.rl ronacharva.i n fo
Facobook: h

From: Divya Chauhan Imailto:divya.chauhan@meridiansolutions.co.in]
Sent: Monday, November 74,2022 10i07 AM
To: TPO; Priyanka kataria
Cc: principal@ggnindia.dronacharya.info
Subject: Re: Meridian Solutions

Dear Team,

I am sharing with you the list of students selected so far pfa.

Tha n ks,

Stay Safe !

Best Regards,

Divya Chauhan

Prlnclral

3

,-ii

Dt.nrch.rya C.ll.!e of En!!.
Farrukh Nalar - 123540

,il&rtr tL
College of Engineering
1, {3uru*&l Crrn r/nrn* x r.rdt r ,ry

l,

nn 1 ninclia dro c rv: in



sales offices: New Delhi I Gurgaon I Mumbai I Bangalore I chandigarh I Kolkata I Dubai

Micros Par

From: TPO <tpo@ggnindia.dronacharya.info>
Sent: Saturday, October 8, 2022 5:ZS pM

To: Divya Chauhan <divya.chauhan@ meridiansolutions.co. in>; Priyanka kataria <Priyanka.kataria @onmeridian.com>
Cc: principal@ggnindia.dronacharya.info <principal@ggnindia.dronacharya.info>
Subject: RE: Meridian Solutions

Dear Team,

Greetings!!

Please find attached database of interested students for your kind reference

Looking forward to schedule.

From : TPO Imailto:tpo@ggnindia.dronacharya.info]
Sent: Friday, October 7, 2022 l2i31 Pl{
To: 'Divya Chauhan'; 'Priyanka kataria'
Cc:'principal@ggnindia.dronacharya.info'
Subject: RE: Merldian Solutions

Noted with Thanks Ma'am!!

Kind Regards

Renu Dua

Dronacha rya

From: Divya Chauhan Imailto:divya.chauhan@meridiansolutions.co.in]
Sent: Friday, October 7, 2022 72i25 PM

To: TPO; Priyanka kataria
Cc: principal@ggnindia.dronacharya.info
Subject: Re: Meridian Solutions Frincira

Dr.nach.rya Crllcae ct Engg,
Farrukh Nalar - 12354s

4

Yes, I confirm.

Meridian Solutions Pvt. Ltd,

office no-1103 & 1104, 11th Floor, Tower B4,spaze l-Tech park, sohna Road, sector 49, Gurugram, Haryana,
122018
Mi 7018283677
W: http://onmeridian.com

Kind Regards

Renu Dua

Dronacha rya



Thanks,

Best Rega rds,

Divya Chauhan

Sales Offices: New Delhi I Gurgaon I Mumbai I Bangalore I Chandigarh I Kolkata I Dubai

Meridian Solutions Pvt. Ltd,

Office no-'1103 & 1104, 11th Floor, Tower B4,Spaze l-Tech Park, Sohna Road, Sector 49, Gurugram, Haryana,

122018
M:7078283677
W: htto://on meridia n,com

Microsoft r

From: TPO <t po @ ggn ind ia.d ro n ac h a rya. info>

Sent: Friday, October 7, 2022 L2:23 PM

To: Divya Chauhan <divya.chauhan @ meridiansolutions.co. in>; Priyanka kataria <Prlyanka.kataria @onmeridia n.com>

Cc: principal@ggnindia.dronacharya.info <principal@Sgnindia.dronacharya.info>

Subject: RE: Meridian Solutions

Dear Dilya Ma'am,

This is to kind inform you that we have done with our 2022 batch placement process and started the

placement process of our current 2023 batch.

Kindly confirm?

From: Divya Chauhan Imailto:divya.chauhan@meridiansolutions.co.in]
sent: Friday, october 7, 2022 72i13 PM

To: TPO; Priyanka kataria
cc: principal@ggnindia.dronacharya.lnfo
Subject: Re: Meridian Solutions

Dear Renu,

Do let us know the Venue day and date for the Campus placement drive for 2022 pass outs .

5

Stay Safe!

,iC
hFiifu

Kind Regards

Renu Dua

Dronacha rya



Tha n ks,

Stay Safe !

Best Rega rds,

Divya Chauhan

Sales Offices: New Delhi I Gurgaon I Mumbai I Bangalore I Chandigarh I Kolkata I Dubai

Meridian Solutions Pvt. Ltd,

office no-'1103 & 1104, 11th Floor, Tower B4,Spaze l-Tech Park, sohna Road, sector 49, Gurugram, Haryana,

122018
M:7018283677
W: htt onmeridi n.com

Microsofi Par

From: Divya Chauha n <divya.chau han @ meridiansolutions.co.in>

Sent: Friday, October 7, 2022 70:48 AM

To: TpO <tpo@ggnindia.d ronacharya.info>; Priyanka kataria <Priyanka. kataria @onmeridian.com>

Cc: principal@ggnindia.dronacharya.info <principal@ggnindia.dronacharya.info>

Subject: Re: Meridian Solutions

Dear Renu,

Thanks,

Best Rega rds,

Divya Chauhan

ri i
h I Kor ir".'r5lntSales Offices: New Delhi I Gurgaon I Mumbai I Bangalore I Chandigar

Meridian Solutio ns Pvt. Ltd,

office no-1103 & 1104, 11th Floor, Tower B4,Spaze l-Tech Park, Sohna Road, sector 49, Gurugram, Haryana,l22OL8

6
M:7 0L8283677

CERTI

Noted we look forward to your response.

Stay Safe !



W: htto://onm eridian.com

Microsoft Pai

From: TPO <tpo@ggnind ia.d ronacharya. info>
Sent: Friday, October 7, 2022 7Oi47 AM
To: Priyanka kataria <Priyanka.kataria@onmeridian.com>
cc: Divya chauhan <divya.chauha n @ meridiansolutions.co.in>; principal@ggnindia.dronacharya.info
<principal@ggnindia.dronacharya.info>
Subject: RE: Meridian Solutions

Dear Team,

Greetings!!

Thank you so much for sharing the opportunity.

As discussed, we will share the database of interested students tomorrow.

Thanks & Regards

Ilacebook:

Prlnclp
9rrnecha rya College of En

Farrukh Nalar - 12350a
3t.
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Renu Dua
Training & Placement Olficer
Dronacharya College of Engineering, Khentawas, Gurgaon - 122506
Pb.. +9t-124-237 55X2
Mobile- 99907 97 776, 9910380107
email id: tpo@ggnindia.ilronacharya.info / Web : www.dronacharya.info

From: Priyanka kataria Imailto:Priyanka.kataria@onmeridian.com]
Sent: Thursday, October 6, 2022 3:13 PM
To: tpo@ggnindia.dronacharya.info
Cc: Divya Chauhan
Subject: Fw: Meridian Solutions

k&, tr. ,r* &errraron rl.ia, r.rlatl



Dear Team.

Greetings of the day.
Hope you're doing well!

As an established parlner, Meridian has a traok record in excellence acloss Microsoft's portfoUg ofprodugrs.
From supporling Officc 365, Teams and Azurc to dcvcloping digitally transfbrmative solutions in Sharcpoint and
I)y:ramics 365. rve help organizations get the most liom Mliorosoft's prodr.rct offerings for more tletails
Iam sharing with you the website link kindly find below:

Meridian Solutions lndia I Enablin Cloud Solutions (onmeridian.com)
I an sharing with you the JD kindly find below

Selected Business Development Executive (Sales)- lntern day{o-day responsibilities include:
1. Handle lead generation and sales closure in the respective territory
2. Understand the solutron portfolio of Meridian and present these solutions to the customer
3. Prepare and share customer quotalions, closure ofthe sale, and follow-up on customer payments

4. Understand customer's requirements and prepare & present lT solutions based on lheir requirement for Share
Point, D365, TUM & large accounts

5. Capture all the customer details and develop a master database of customers with key contact people,

contact numbers, addresses, size of lhe company, etc.

6. Leverage own contacts in the SMB & enterprise businesses and reach out to them to secure business
opportunities

7. Follow up and handle the closures on the Leads and opportunities provlded by the inside sales team of
Meridian

8. Represent the company in front of the customer and ensure utmost professionalism

9. Engage in regular reporting on the sales activities including leads and closures

Skill(s) required

Cloud ComputingEnglish Proficiency (Spoken)Microsoft AzureOther requirements
1 . lrilBA or graduate sales/marketing in the lT sector

2. Good understanding of lT solutions - Cloud Solutions/Networking/Hardware

3. Understanding of lvlicrosoft Cloud offerings is desirable

4. Excellent communication skills in English and local language

5. lT sales hardware/software knowledge

6. CIient relationship, emphasizing excellence, negotiation skills

Princl,
Dr.nacha rya c. ! O r,f Erttt.

Location -Office no-1103 & 1104, 11th Floor, Tower B4,Spaze l-Tech Park, Sohna Road, Sector 49, Gurugram, Haryana,
7220L8
D uration -6 Months

Farruk h Natar 123505

Meridian Solulions is (he leading Security and Cloud Solutions partner in Indja with 1400+ customer
relationships. Melidian is a Tier I Cloud Solutions Partner (CSI') and Gold Certilied Cloud produe tivitv'
Partner o1'Microsolt,

8



No of lnterns -10

Stipend-20k

Selected Cloud Solution Executive intern's day-to-day respons jbilities include:

1. Performrng email configuration related tasks allocated by the team lead
2. Supporting customers in their cloud migration
3. Providing telephonic support to customers for all their technical issues
4. Developing solutions and expertise on cloud technology
5. Handling technical discussions with customers on Azure, Office 365 related matters

7220L8
Stipend - 20K

Note: No work from home will be provided.

Tha n ks,

Stay Safe !

Best Rega rds,
Priyanka Kata ria

Sales Offices: New Delhi I Gurgaon I Mumbai I Bangalore I Chandigarh I Kolkata I Dubai

Meridian Solutions Pvt. Ltd,

office no-1103 & 1104, 11th Floor, Tower B4,spaze l-Tech park, sohna Road, sector 49, Gurugram, Haryana , 122078
M:7078283677

rlncl
Dr.n.chrrya Colleqs,;7 E'.tt.

F3rrukh Narar - i. ' ':,

9

W: htt eridian.com

Skill(s) requiredCloud ComputingMicrosoft AzureOther requirements
'1. Expertise in Microsoft Azure and MWP (modern workplace) solutions

2, Good understanding of lT solutions - cloud solutions/networking/hardware

3. Good knowledge of cloud computing services

4. Good understanding of email working principle

5. Graduation in BTech, MCA, BSc computer science

6. Good understanding of SaaS services

7. Good knowledge of cloud computing services

8. Good understanding of email working principle

9. Excellent verbal and written communication skills
Duration - 6 Months
Location - Office no-1103 & 1104, 11th Floor, Tower B4,Spaze l-Tech Park, Sohna Road, Sector 49, Gurugram, Haryana,



Micr ft Par

Prlnclt
Dtrnrcha ry

10

Farrukh
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Admission Dronacharya Group of lnstitutions

From:
Sent:
To:
Cc:

Subject:

Divya Chauhan <divya.chauhan@meridiansolutions.co.in>
Monday, November 14, 202? 10:07 AM
TPO; Priyanka kataria
principal@ g g n ind ia.d ro nacha rya. info
Re: Meridian Solutions

Dea r Team,

I am sharing with you the list of students selected so far pfa

Tha n ks,

Stay Safe !

Best Rega rds,
Divya Chauhan

I ri i
Sales Offices: New Delhi I Gurgaon I Mumbai I Bangalore I Chandigarh I Kolkata I Dubai

Meridian Solutions Pvt. Ltd,

Office no-1 103 & 1104, 11th Floor, Tower B4,Spaze l-Tech Park, Sohna Road, Sector 49, Gurugram, Haryana,
122018
M:7078283677
W: h ttp://o n me rid ia n. co m

lv{icros Par .charya
ncifal
Collet e uf Elrg

1

arrukh Nalar - 123540
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Dear Team,

Greetings!!

Please find attached database of interested students for your kind reference.

Looking forward to schedule.

Kind Regards

Renu Dua

Dronacharya

From: TPO Imailto:tpo@ggnindia.dronacharya. info]
Sent: Friday, October 7, 2022 72i30 pM

To: 'Divya Chauhan'; 'Priyanka kataria'
Cc:'prlncipal@ggnindia.dronacharya.info'
Subject: RE: Meridian Solutions

Noted with Thanks Ma'am!!

Kind Regards

Renu Dua

Dron acha rya

From: Divya Chauhan Imailto:divya.chauhan@meridiansolutions.co.in]
Sent: Friday, October 7, 2022 12:25 PYt
To: TPO; Priyanka kataria
Cc: principal@ggnindia.dronacharya.info
Subject: Re: Meridian Solutions

Yes, lconfirm.

Thanks,

Stay Safe !

Best Rega rds,

Divya Chauhan Princlpal
Dronrcha a College if Engg.

Farruk Nalar - 1235e0I r; i
Sales Offices: New Delhi I Gurgaon I Mumbai I Bangalore I Chandigarh I Kolkata I Dubai

2

From: TPO <tpo@ggnindia.dronacharya.info>
Sent: Saturday, October 8, 2022 5:25 pM

To: Divya Chauhan <divya.chauhan@meridiansolutions.co. in>; Priyanka kataria <priya nka.kataria @onmeridian.com>
Cc: principal@ggnindia.dronacharya.info <principa l@ggnindia.dronacharya.info>
Sublect: RE: Meridian Solutions



Meridian Solutions Pvt. Ltd,

office no-1 103 & i 104, 11th Floor, Tower 84,Spaze l-Tech park, Sohna Road, sector 49, Gurugram, Haryana,
122018
M: 7078283677
W: http://on meridia n.com

Mlgosoft Par

From: TPO <tpo @ggnind ia.dronacharya.info>
Sent: Friday, October 7, 2022 tzi23 pM

To: Divya Chauhan <divya.cha uhan @meridiansolutions.co. in>; Priyanka kataria <Priyanka.kataria @onmeridia n.com>
Cc: principal@ggnindia.dronacharya.info <principal@ggnindia.dronacharya.info>
Subject: RE: Meridian Solutions

Dear Dir,ya Ma'am,

This is to kind inform you that we have done with ot:r 2022 batch placement process and started the
placement process of our cunent 2023 batch.

Kindlv confirm?

Kind Regards

Renu Dua

Dronacha rya

From: Divya Chauhan Imailto:divya.chauhan@meridiansolutions.co.in]
Sent: Friday, October 7, 2022 72i13 PM

To: TPO; Priyanka kataria
Cc: principal@ggnindia.dronacharya.info
Subject: Re: Meridian Solutions

Dear Renu,

Do let us know the Venue day and date for the Campus placement drive for 2022 pass outs

Tha nks,

Stay Safe !

Best Regards,

Divya Chauhan lrlnchal
,.iffi ._f 

i,| ir.],,"., i r'.'ri8r 
t

ri i
Sales Offices: New Delhi I Gurgaon I Mumbai I Bangalore I Chandigarh I Kolkata I Dubai

3
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Micros Par

From: Divya Chauha n <d ivya.cha uhan @meridia nsolutions.co.in>
Sent: Friday, October 7, 2022 70:48 AM
To: TPo <tpo@ggnindia.dronacharya.info>; priyanka kataria <priyanka.kataria @onmeridian.com>
Cc: principal@ggnindia.dronacharya.info <principal@ggnindia.dronacharya.info>
Subject: Re: Meridian Solutions

Dear Renu,

Noted we look forward to your response.

Tha nks,

Best Rega rds,
Divya Ch a u ha n

Sales Offices: New Delhi I Gurgaon I Mumbai I Bangalore I Chandigarh I Kolkata I Dubai

Meridian Solutions Pvt. Ltd,

office no-1103 & 1104, 11th Floor, Tower B4,spaze l-Tech park, sohna Road, sector 49, Gurugram, Haryana, j.2zo7g
M: 7 018283677
W: htt onmeridian.com

Microsoft Par

From: TPO <tpo@ggnindia.d ronacha rya. info>
Sent: Friday, October 7, 2022 tO:47 AM
To: Priyanka kataria < Priyan ka. kataria @onmeridian.com>
Cc: Divya Cha uha n <divya.chauha n@ merid iansolutions.co
<principal@ggnindia.dronacharya.info>
Subject: RE: Meridian Solutions

Dron.charya Callcg aa

Meridian Solutions Pvt. Ltd,

office no-1103 & 1104, 11th Floor, Tower B4,spaze l-Tech park, Sohna Road, sector 49, Gurugram, Haryana,
122018
M: 70L8283677
W: http://onmeridian.com

I

Stay Safe !
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Dear Team,

Greetings!!

Thank you so much for sharing the opportunity.

As discussed, we will share the database of interested students tomorrow.

Renu Dua
Training & Placement Officer
Dronacharya College of Engineering, Khentawas, Gurgaon - 122506

Pb, +91-t24-237 5502
\lohile- 99907977 76, 9910380107
email irl: tpo@ggnindia.dronacharya.info / Web : www.dronacharya.info
Facebook: Grrr

From: Priyanka kataria Imailto:Priyanka.kataria@onmeridian.com]
sent: Thursday, october 6, 2022 3il3 Pl4
To: tpo@ggnindia.dronacharya. info
Cc: Divya Chauhan
Subject: Fw: Ivleridian Solutions

Dear Team,

Greetings of the day. PrlnciPal

N4eridian Sglutions is ti.re leading Security and Cloud Solutions parttrer in lndia with 1400* oustomet

rclationships. Mcridian is a Tier I Clourl Solutions Partncr (CSP) and Gold Certificd Cloud Productivitl
Partner o1' N{icrosoli,

5

Thanks & Regarils

Ib I.l IAt, rItL
College of Engineering
.,]l',,,if *, frl'rrrrrda* fr..drtr.'.r ...ilr, rr.tar,



As an established parlner, Meridian has a tmck rer:ord in excellence acloss Miorosol't's portfolio ol'pr.odr.rcts,
Frorn supporting Officc 365, Teams and Azurc to devcloping digitally transformativc solutions in SharcPoilt and
Dylamics 365. we help organizations get Lhe most liom Microsoft's pr'oduct offerings tbr more detaijs
Iam sharing with you the website lin k kindly find below:

Selected Business Development Executive (Sales)- lntern dayto-day responsibilities include:

1. Handle lead generation and sales closure in the respective territory

2. Understand the solution portfolio of Meridian and present these solulions to the customer
3. Prepare and share customer quotatjons, closure of the sale, and follow-up on customer payments

4. Understand cuslome/s requirements and prepare & present lT solutions based on their requirement for Share

Point, D365, TUM & large accounts

5. Capture all the customer details and develop a master database of customers with key contact people,

contact numbers, addresses, size of the company, etc.

6. Leverage own contacts in the SMB & enterprise businesses and reach out to them lo secure business

opportunities

7. Follow up and handle the closures on the Leads and opportunities provided by the insjde sales team of

Meridian

8. Represent the company in front of the customer and ensure utmost professionalism

9. Engage in regular reporting on the sales activities including leads and closures

Skill(s) required

CIoud ComputingEnglish Proficiency (Spoken)Microsoft Azureother requirements
1 . MBA or graduate sales/marketing in the lT sector

2. Good understanding of lT solutions - Cloud Solutions/Networking/Hardware

3- Understanding of Microsoft Cloud offerings is desirable

4. Excellent communication skills in English and local language

5. lT sales hardware/software knowledge

6. Client relationship, emphasizing excellence, negotiation skills

Location -Office no-1103 & L104, L1th Floor, Tower B4,Spaze l-Tech Park, Sohna Road, Sector 49, Gurugram, Haryana,
722078
Du ration -5 Months
No of lnterns -10

Stipend-20k

erforming email configuration related tasks allocated by the team lead
upportrng customers in their cloud migration
roviding telephonic support to customers for all their technical issues
eveloping solutions and expertise on cloud technology
andling technical discussions with cuslomers on Azure, Office 365 related ma

'1. Expertise in Microsoft Azure and IVIWP (modern workplace) solutions

'1. P
2.S
1t)

4.D
5.H

6

. Meridian Solutions lndia I Enablins Cloud Solutions (on meridia n. com)
I an sharing with you the JD kindly find below:

Selected Cloud Solution Executive intern's day-to-day responsibilities rnclude:



Note: No work from home will be provided.

Tha n ks,

Stay Safe!

Best Rega rds,

Priyanka Kata ria

ri i
Sales Offices: New Delhi I Gurgaon I Mumbai I Bangalore I Chandigarh I Kolkata I Dubai

Meridian Solutions Pvt. Ltd,

Office no-1103 & 1104, 11th Floor, Tower B4,Spaze l-Tech Park, Sohna Road, Sector 49, Gurugram, Haryana , L220L8
M:70L8283677
W: http://on meridia n.com

Microsoft Par
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?rinctPal
O?.n.chrrYa Callc!e-J Eng! '

Farlukh Nalar - 1z 35u'

2. Good underslanding of lT solutions - cloud solutions/networking/hardware

3. Good knowledge of cloud computing services

4. Good understanding of email working princjple

5. Graduation in BTech, MCA, BSc computer science

6. Good underslanding of SaaS services

7. Good knowledge of cloud computing services

8. Good understandrng of email working principle

L Excellent verbal and written communication skills
Duration - 6 Months
Location - Office no-1103 & 1104, 11th Floor, Tower B4,Spaze l-Tech Park, Sohna Road, Sector 49, Gurugram, Haryana,
722018
Stipend - 20K



MER/ IN/ OFF I 2O22-231L2LO
Date: 146 November 2022

Mr. Harsh Yadav
C/O Chandra Prakash Yadav
Address: CISF Unit, PTPS Panki,
Pankabahadur Nagar, Panki Ganga
Ganj, Kanpur Nagar,
Uttar Pradesh- 208020

,o61". a91- +918527771074

E- Mail ID: harshbtech00@gmail.com

Subiect: Internship Offer Letter
Dear Harsh,

With reference to our discussion on 11b November 2022, we are pleased to make you this job offer for the

position of Cloud Solution Executive- Intern with our organization based at Gurgaon, Haryana on the

following terms and conditions:

1) Your annual gross salary along with the breakup of salary and benefits is attached herewith in Annexure

A.

2) Your Date of Joining shall be 14h November 2022 and are required to accePt the same on or before

16b November 2022. The offer would stand withdrawn on 16h November 2022 unless the date is

extended by us and communicated to you in writng.

3) You are requested to report to offlce at 9:30 am on the date ofjolning to complete the joining formalities

at the work location as discussed with you. Your work timings shall be 9:30am to 6:00pm, 5 days a

week; all Saturdays of every month shall be ofncial holidays. This is subject to change as per the

business requirements of the organization.

4) Without prejudice, please note that Meridian Solutions reserves the right to withdraw this offer made

to you, on or before recelpt of your acceptance of the same, without providing any reasons to you.

5) Your engagement with us shall be governed by the specific terms and condition defined in the Employee

Handbook and any amendments made thereof or any other terms and conditions as may be

communicated to you during your employment with us. You are required to sign this "Code of Conduct"

on the date of your joining.

6) You shall be on probation for a period of six months starting from the date of your joining. However,

this period can be shortened or extended based on your performance and at the discretion of the

management.
7) you shall be required to execute and be bound by the confidentiality and non-disclosure agreement and

business code of conduct which shall be circulated on a regular basis.

8) You shall be entitled to paid vacation, personal leave, and sick days upon confirmation and in

accordance with the company's vacation and leave policies for its employees, as in effect from time to

time; you shall also be entitled to all paid holidays given by the company to its employees.

9) Base salary and all other forms of compensation or benefits paid to you hereunder shall be subject to

all applicable taxes and the company may withhold from any amounts payable under this Agreement

such taxes as shall as required to be withheld pursuant to any applicable law or regulation.

10) Your services are terminable on either side, by two month's written notice upon conflrmatiQn or

consolidated salary in lieu of notice except dismissal, discharge, or n for cause

not be entitled to any such notice or salary thereof. Cause for the pu mean

consistent underperformance or an act of dishonesty or misconduct or

Farrukh Nalar ' 1235 05

I



misconduct or gross negligence in perFormance of duty or habitual absenteeism or chronic alcoholism

or any other form of addition which prevents performance of duties, or conviction of a felony or any

crime involving ftaud or breach of representation or warranty; or breach of material obligation, which

is not cured within 60 days following receipt of notice from the company. Your services shall be

terminable on a one-day notice during the probation period.

12) You will observe and follow all statutory laws, notiflcation, rules, and regulations that are applicable to

the functions assigned to you. You will keep yourself well informed in these matters.

13) You will be the whole-time employee of the company and will not engage yourself in any work similar

in nature to that of the company and / or ln which you may for the time be engaged by the company

and / or engage yourself anywhere in the work, profession of employment in any capacity either

honorary or otheMise.

14) please sign the duplicate copy ofthis offer on all sheets at the bottom on the right corner and return to

HR at the address mentioned below by 16h November 2022, as a token of your acceptance and

mentioning the date of your joining our organizagon. In case of further clarifications, please

communicate with HR department on email hr@meridiansolutions.co.in or

Deepti.sinoh@meridiansolutions.co.in.

Address for communication:
Meridian Solutions hrt. Ltd,
1103 & 1104, Spaze IT Techparlg
Sohna Road, Gurgaon - l22OO2, Haryana

We welcome you to lv'leridian and look forward to a long and mutually beneficial association.

For Meridian Solutions Private Ltd.

Shankar Kambam

Chief Executive Officer

I have read and understood the terms and mnditions governing my services / employment with the

organization and the same are acceptable to me in totality.

Place:

rincipal

2

Date:

11) You shall in the dlscharge of your functions observe and comply with all the resolutions, regulations and

/ or directions as may from time be made or given to you.

I hereby represent that the performance of obligations by me for the company will not breach any

agreement to maintain in confidence proprietary information acquired by me prior to employment with the

company.



-ANNEXURE - A
HARSH YADAVS COMPENSATION DETAILS

Stipend: INR 20,000 Per Month

(To be paid by the last day of the month on which it is due)

1. The compensation revision is as per the Company prescribed payroll bands

2. HRA is part of your annual gross salary and shall be paid as an allowance

3. Income Tax shall be deducted at source, if applicable, as per the Income Tax Rules.

4. Company has subscribed to ICICI GROUP IvIEDICLAIM INSURANCE POLICY. The beneflt against this can

be claimed by the individual directly from Insurance Provider.

5. If there is Breach of Confidentiality Agreement, company has rights to terminate on immediate effect -
Action will be taken as per the Employee Non -Disclosure Agreement

6. Your services are terminable by two month's written notice upon confirmation.

Compensation related information is strictly confidential. It should not be shared with anyone

other than your reporting mangers.

Orrnacharya
Farrukh N

ncipal
Ccllcge -f Ettgg'
alar - 123505

P
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Notes:



List of documents to b€ submitted on joining.

At the time of your joining, you would be required to bring the originals and 2 copies each of the following

testimonials:

1. Educational Qualificauon:

Photo copies of Educational Qualifications certincates
. SSc / XI Standard certiflcate as proof of date of birth
. Graduation - degree certificate and marks cards of all years / semesters
. Post-Graduation - degree cetificate and marks cards of all years / semesters

2. Work Experience:

. Experience and relieving letter of your current and all your previous employers

. Resignation acceptance letter from the previous employer

. Latest pay slip, appointment letter of your current employer and Form - 16, if provided

PrinciPal
D?.n.ch.rya C.llege cf E gg'

Farrukh Nalar ' 123506
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3. In addition. you will also be required to submit the following:

. 2 passport size photographs in color

. Birth certiflcate

. ftPy of PAN and/or Aadhar Card

. Identity proof (Passport, Drivers' License, PAN card, Ration Card, Voter ID card)

. Address proof in respect oF residence where a person has stayed for the longest'

4. Bank Account details for Payroll transfer; preferably IcIcI Bank. You can co-ordinate with
payroll Department for corporate/ salary account oPening with IcIcI at the time of induction.

prompt receipt of the above testimonials along with the perconal data form and the other
enclosures duly filled in would help us to complete the joining formalities seamlessly. Your co-

operation is solicited in complying with the above.

In case ofany queries, Please get in touch with the Human Resources team'



MER/ rN/ OFFI 2O22-231L2O4
Date: 15u Novemb€r 2022

Subiect: Internship Offer Letter
Dear Kartih

With reference to our discussion on 15b November 2022, we are pleased to make you this job offer for the

position of Cloud Solution Executive - Intern with our organization based at Gurgaon, Haryana on the

following terms and conditions:

1) Your annual gross salary along with the breakup of salary and benefits is attached herewith in Annexure

A.

2) Your Date of Joining shall be 16b November 2022 and are required to accept the same on or before

22nd November 2022. fhe offer would stand withdrawn on 22nd November 2022 unless the date is

extended by us and communicated to you in writing.

3) you are requested to report to office at 9:30 am on the date ofjoining to complete the joining formalities

at the work location as discus$d with you. Your work timings shall be 9:30am to 6:00pm, 5 days a

week; all Saturdays of every month shall be official holidays. This is subject to change as per the

business requirements of the organization.

4) Without poudice, please note that Meridian Solutions reserves the right to withdraw this offer made

to you, on or before receipt of your acceptance of the same, without providing any reasons to you.

5) Your engagement with us shall be governed by the specific terms and condition defined ln the Employee

Handbook and any amendments made thereof or any other terms and conditions as may be

communicated to you during your employment with us. You are required to sign this "code of conduct"

on the date of your joining.

6) You shall be on probation fora period of six months starting from the date ofyourjoining. However,

this period can be shortened or extended based on your performance and at the discretion of the

management.

7) youshall be required to execute and be bound bythe confidentlality and non-dlsclosure agreement and

business code of conduct which shall be circulated on a regular basis.

8) You shall be entitled to paid vacation, personal leave, and slck days upon confirmation and in

accordance with the company's vacation and leave policies for its employees, as in effect from tlme to

time; you shall also be entitled to all paid holidays given by the company to its employees.

9) Base salary and all other forms of compensation or benefits paid to you hereunder shall be subject to

all applicable taxes and the mmpany may withhold from any amounts payable under this Agreement

such taxes as shall as required to be withheld pursuant to any applicable law or regulation.

10) Your services are terminable on either side, by two montht written notice upon conllrmation or

consolidated salary in lieu of notice except dismissal, discharge, or termination for cause when you will

not be entitled to any such notjce or salary thereof. C-ause for the p clause shall mean

consistent underperformance or an act of dishonesty or misconduct or

commission of act or acts amounting to fraud against the company or failu re to

ropriabon

holism
llege e.f Eng

misconduct or gross negligence in performance of duty or habitual

F3 'rkh Nf .tai 1."Jf (!5
g.

Mr. Kartik Saini
c/O Anup Saini
Address: H.NO.3327-A\87
Anand Nagar, Rewari,
Haryana-123401

Mobile: +91- +919306269365

E- Mail ID: kartiksaini250l@gmail.com

OT

1



or any other form of addition which prevents performance of dutiet or conviction of a felony or any

crime involving ftaud or breach of represenbtion or warranty; or breadl of material obligation, which

is not cured within 60 days following receipt of notice from the company. Your services shall be

terminable on a one-day notice during the probation period.

11) You sha ll in the dlscharge of your functions observe and comply with all the resolutions, regulations a nd

/ or directions as may from time be made or given to you.

12) You will observe and follow all statutory laws, notiflcation, rules, and regulations that are applicable to

the functions assigned to you. You will keep yourself well informed in these matters.

13) You will be the whole-time employee of the company and will not engage yourself in any work similar

in nature to that of the company and / or in which you may for the time be engaged by the company

and / or engage yourself anywhere in the work, profession of employment in any capacity either

honorary or otherwise.

14) Please sign the duplicate copy of this offer on all sheets at the bottom on the right corner and return to

HR at the address mentioned below by 22nd November 2022, as a token of your acceptance and

mentioning the date of your joining our organization. In case of further clarifications, please

communicate with HR departrnent on email hr@meridiansolutions co.in or

Deepti.sinoh@meridiansolutions.co.in.

Address for communication:
Meridian Solutions Prrt. Ltd,
1103 & 1104, Spaze IT Techparlg
Sohna Road, Gurgaon - 122OO2, Haryana

We welcome you to Meridian and look forward to a long and mutually benef,cjal association

For lvleridian Solutions Private Ltd.

Shankar Kambam

Chief Executive Officer

I hereby represent that the performance of obligations by me for the company will not breach any

agreement to maintain in confidence proprietary information acquired by me prior to employment with the

company.

Place

itrl
llege !f En

1

Date Signat E
Fr,. ,il'N,raa, 1:)3500

!9.

I have read and understood the terms and conditions governing my services / employment with the

organization and the same are acceptable to me in totality.



-ANNEXURE - A

KARTIK SAINI'S COMPENSATION DETAILS

Stipend: INR 20,000 Per Month

(To be paid by the last day of the month on which it is due)

Notes:

1. The compensation revision is as per the company Prescribed payroll bands

2, HRA is pat of your annual gross salary and shall be paid as an allowance

3, Income Tax shall be deducted at source, if appticable, as per the Income Tax Rules'

4. Company has subscribed to ICICI GROUP MEDICLAIN4 INSURANCE POLICY. The benefit against this can

be claimed by the individual directly from Insurance Provider.

5. If there is Breach of Confidentiality Agreement, company has rlghts to terminate on immediate effect -
Action will be taken as per the Employee Non -Disclosure Agreement.

6, Your services are terminable by two month's written notice upon confrrmation.

Compensation related information is strictly confidential. It should not be shared with anyone

other than your reporting mangers.

Princilal
Oron.ch.rya C.llrge .,t Eng!.!-'' .,'Nc!ar l.':r'ri)s

3



List of documents to be submitted on joining.

At the time of your joining, you would be required to bring the originals and 2 copies each of the following

testimonials:

1. Educational Qualification:

Photo copies of Educational Qualifications certificates
. SSC / XI Standard certificate as proof of date of birth
. Graduation - degree certiflcate and marks cards of all years / semesters
. Post-Graduation - degree certificate and marks cards of all years / semesters

2. Work Experience:

Experience and relievlng letter of your current and all your previous employers

Resignation acceptance letter from the previous emPloyer

Latest pay slip, appointment letter of your current employer and Form - 16, if provided

3. In addiuon. you will also be required to submit the following:

. 2 passport size photographs in color

. Birth certiflcate

. ftpy of PAN and/or Aadhar Card

. Identity proof (Passport, Drivers'License, PAN Grd, Ration Grd, Voter lD card)

. Address proof in respect of residence where a person has stayed for the longest.

4. Bank Account details for Payroll tnnsfer; preferably IcIcI Bank, You can co-ordinate with
payroll Department for corporate/ salary account opening with IcIcI at the time of induction.

prompt receipt of the above testimonials along with the perconal data form and the other
encloiures duly filled in would help us to complete the joining formaliges seamlessly' Your co-

op€ration is solicited in complying wit]l the above.

In case of any queries, please get in touch with the Human Resources team.

:t

Prlncilal
o'li;:ifl i t'j'i' tl"t'lc t



Moblle: +91- .91931SS8772s
t- Irlail ID: Bnjatijha.m.ZOOO@gma .mm

Dear Anja[, subiect: IntemshiD offer Lefter

November 2022, we are pleased to ffIake you thls Job offer for $e
- Inteh with our organlzation based at Gurgaon, Haryana on the

1) Your annualgross salary along wih he keakup of salary and benenb isabched herewih in Anne(lre
A.

2) Your Date of Joining strall be 4h January 2023 and are required to accept the same oo or befse g
December 2022. 'Ttre offer wourd sbnd withdrawn on s Decernber zoiz unress ttre oate is o@nded
by us and communicated to you in writing.

3) You are requested to report to ofice at g:30 am on the date ofjoining to comprete thejcfnirE formarties
at the work locatjon as di{ussed with yoJ. your work timings shait be 9:3oam to 6:00pm, 5 days aweek; a'saturdays of every month sha* be officiar horidato. riri. ir subject to dange as per the
hlsiness requiremenb of the organizatjon.

4) without prejudice, prease note that Meridian sorutions reserves he right to wdidraw this ofu made
_. to yot, on or before rec€lpt of your accephnce of the same, wiHout piovlding any reasons b yol.5) 

condiUon defined in the Employee

ff"'["ffY.T.]ffi::
6) You sha', be on probation for a period of six months,ltarting from the date of yourjoining. However,

this period can be shortened or extended based on your lerformance and at ule disoetion of the
management,

7) You shall be required to exeote and be bound ry he confidenuarity and non{ischs.rre agreement ard
hJsiness code of condud which shall be cirolaEd on a regular basis.

8)

'"rff llijh,i:Ji,.,,uf t!!

M€R/ rN/ OFrl 20.22-2:rlL2i?
Date: O6d' Dec€nbcr 2022

personal have, and sld( days upon confirmaflon and in
accordance with the coopanfs vacation and.have polldes br ih emdoFes, as ln effe(t from tirne to
time; you shall also be entithd to all paid hcilldays glven by he company b lE employees.

9) Base salary and all other forms of compensation or benefits pald b )ou hereunder strall be subpct to
all applicable taxes and the company may withhdd from any amqJnts pafdble under ths Agreement
zuch bxes as shall as requlr@ to be wlhheH pumuant to any appllcable law o. Bgulaton.

10) Your seMces are terminaue dn eltt€r slde, by two mmth's written nouce upon conffnrEtion o.
consolidated salary In lleu of nodce except dlsmhsal, dlsdarge, or termlnaufi br cause when you wlll
not be entitled to any sjdl noue or salary Utreof. Cause fo the diuse shall mean

consstent undaperformance or an act of dishonesty or miscotldutt s
@mmlsddn d ad tr acE amounung !o ftaud agalnst tie company ol hllute to

hls



miscqtdud or gr6s negligence in perfdTnarEe of duty or habitual absenteeism or chronic alcoholism

6 any oth€r fom o{ addiuon vYhidl Prever|ts Perfomance of duues, or convicflon of a felony or any

otue irn otving fi'aud or heach of reptEefibtion or waranty; or breach of materlal obllgation' whlch

b nct qred wihin 50 days following rcceipt of notice from the company' Yarr services shall be

tsminatle on a meday notice during tre Hgbation period.

11) You stEI in the disdErge oflour functions observe and compty with all the resoluLions, regulations and

/ or diredions as may from time be made or given to you.

12) Yo.r $dll obserrt and fullow all sEhrtory laws, notifiGtion, rules, and regulauons that are appliGble b
Sre fundiom asiqn€d b you. You will keep yourself u,ell hformed ln these matte6'

13) You willbe the whole-time emphyte of the compdny and will not enqage yourself in any work similar

in nabtre !o that of the company and / u in which ycii rnay for $e time be engEged W the cornpany

and / or engage )urrsdf anywhere in the work, proFession of employment in any capacity either

t0nu-dry oa oherwise,

14) PleNe sign tE dudi6E copy of this offer on all sheeE at $le bottom m the right comer and return to

HR at the address mentioned b€lovr by 9u December 2022, as a token oF )'our acceptance ard

msttioning the daE of your joining o,ir organization' In case of further clarifications' please

GnmunkaE wib :HB" " departrnert on email hi@meridiansolutionsco'in or

Deerfi sinoh @meridlarGdutions.co.in.

Address for comniiinication;
ileridian SoluUons PvL Ltd,
11{13 & 11(N, spaze IT fechPark,
sohna Road, Gulgaon - 122002, Haryana

We wdc l|e ycJ to Metidian and H( forvrard to a long and mubJally benefidal association'

For Meddian Solutions Private Ud.

Shankar Kambam

ChidExcoJtrc Officer

I ha\€ rcad and lrdeI$md he tefiE and conditions go\ieming my seMces / employment with the

trganiatiofl and the same are acaEgbue to me in toBlity.

I lEreby represert tEt he p€rformance of obligatong by me for he company will not breach any

agreement b mainHn in coofid€nce Eopri&y inbrma$on aqukd by me Hky to employment wih dE
company.

Hace:
N\l}t}}{

e rf Engg.he: s\r.rlrr
teg

123505



-ATIIIEXURE - A

ANTAU JHA'S COHPENSATIOIi OETAITs

StiPend: INR 20,000 Per Month

CIo be paid by the last day of the month on which it is due)

Notes:

1. The mmpensation revision is as per the Compan

2. HRA is part oF your annual gross salary and shall

3. Income Tax shall be deducted at source, if applicn r Rules'

4. company has subscribed to Iclcl GRouP MEDIC The bene'tt against this 6{r

be claimed by he individual directly from Insurance Provider'

5. If there is &each of confidentirSv og;.*, company has nghts to terminate on immediate effed -
Action will be taken as per the Employee Non 'Dischsure Agreement'

5. Your services are teminable by two month's Mitten notice upon confirmation'

comPensation rdated information is stricdy confidential' It should not bG shard with antEdr€

o,thcr than Your rePoding rnangers'

rincigal
Dlonecha a Cellege -f E'd!!.

Farruk Nagar --123506--

l



Lbt ot documents to ba submltted on Jolnlng.

At he time of Your joining, you would be required to brlng the olg lnals and z copics cadl ol tE follorifig

testimonhls:

1, Educational Qualifi cadon:

*T lLT""""
A*s cards of all Years I semegBrs

' ;l 
'iirs -tat or all vea$ I *me*,ets

2, Worft Erpedenccl

. Experience and relieving letter-of y employ€rs

. n*onation accepbnce letter from m - L6, tf Woided

. ut& PaY diP, aPPointment leter

3.In addition, you will also be rcquired tosubmit the following:

. 2 Passpod size photoqraphs iQrcolor

I t]a':i.@g' 
-^-'^ DAN 

'-a'd' 
Ration card' voter lD card)

Drlvs:'. friE#;'ffi;;i*n has suved ror ure lonsed'

;ffi l'#giffi"":'##r,ffi *Lfs#'uJ:IfiJ"fi#',#'f#'
p-,**.e49-t #:,ffffii'flt$,1$fJ5
efldGur€3 dulYfilled

ililti-t-J,tat"a ve'

In cas€ of any queri€t, please get in tdldr with the Human Reso'urcesit4m'

4

Princioal
Dtorachrrya Coitege ._ i Err33.Fal,rrkh Nfa?r _ 12 3506-'



Admission Dronacharya Group of lnstitutions

From:
Sent:
To:
Cc:

Subject:

Divya Chauhan < divya.chau han @meridiansolutions.co.in >

Thursday, November 17 , 2022 4:14 PM

TPO; Priyanka kataria
principal@ggnindia.dronacharya.info
Re: Meridian Solutions

Dear Renu,

Kindly find below the selected ones we are now only looking for 1 resource we will soon let you know.

Tha n ks,

Best Rega rds,

Divya Chauhan

I -. 'I It I

Sales Offices: New Delhi I Gurgaon I Mumbai I Bangalore I Chandigarh I Kolkata I Dubai

Meridian Solutions Pvt. Ltd,

Office no-1103 & 1'104, 11th Floor, Tower B4,Spaze l-Tech Park, Sohna Road, Sector 49, Gurugram, Haryana,

122018
M:70L8283677
W: http://onmeridian.com

Microsoft Par

From: Divya Cha u han <divya.chauha n@ meridiansolutions.co.in>
Sent: Tuesday, November t5,2022 lO:28 AM
To: TPO <tpo@ggnindia.dronacharya.info>; Priyanka kataria <Priyanka.katar

Cc: principa l@ggnind ia.d ronacha rya.info <principal@ggnindia.dronacha rya.i
Subject: Re: Meridian Solutions

merid ian, al

1

Dear Renu,

r.nechary. C.ttege -f En!!.
Farrukh Nat3r - 12350a

a

Stay Safe !

&ie



Tha n ks,

Stay Safe !

Best Rega rds,

Divya Chauhan

sales Offices: New Delhi I Gurgaon I Mumbai I Bangalore I Chandigarh I Kolkata I Dubai

Meridian Solutions Pvt. Ltd,

Office no-1103 & 1104, 11th Floor, Tower B4,Spaze l-Tech Park, Sohna Road, Sector 49, Gurugram, Haryana , 122078

Mi 7078283677
W: http://onmeridian.com

Microsoft Par

r
'

From: TPO <tpo@ggnindia.dronacharya.info>
Sent: Tuesday, November 15, 202210:28 AM
To: Divya Chauhan <divya.chauhan@ meridiansolutions.co. in>; Priyanka kataria <Priyanka.kataria@onmeridia n.com>

Cc: principal@ggnindia.dronacharya.info <principal@ggnindia.dronacharya.info>

Subject: RE: Meridian Solutions

Good Moming Ma'am,

Please find below updated list for your kind reference

CSE 8076s59972Sanskar Thak614094

8210770481CSE14096 satish kumar

CSE 8447890872Saurabh111098

CSEt4099

CSE 7911369516Shyam Babu
Jayswal

14102

987023543214105 Sonali Singh

828l4t l8 Vibhav Kumar
Dubey

99712 rinciPa ICSEVishal Khanna

50G
o

ITAman Baban Dalvi
9582870482ECEMD kaif14773

2

Noted.

ic

7011727089shikha sharma

CSE

CSE

t4t20
14t36



14182 Vaishali Mehlawat ECE

httos://driv

3

14263 Ashish kafle ME 8368339292

MEt4276 Jatin Sharma

14290 Ritik kumar ME 9654380777

Sagarmani ME 198213380414293

Aman Aggarwal CSIT14403 '7703844155

t4114 Ashutosh CSIT 1982s43267

14418 Gaurav Rathi CSIT 88 10583323

Kavya Verma CSIT 981836606814422

14430 Prashant bansal CSIT 7503049658

14432 Rahul CSIT 9s99421032

14433
RASHMI
SHARMA

CSIT 93t8345327

Rohan kamal CSIT 9911383694

11131 Roni Bhattacharya 9971660987

14443 Shivam Haldar CSIT 8527s18116

CSIT 997185125014452 Vivek singh bisht

14t04 Subhradip saha CSE 8831444262

Navneet Kumar CSE 997169809714706

1470'.7 Shubham Dubey CSE 81760180r5

Shikha lavaniya CSE 9870928142l4'110

CSE 968240423114711 Anand Kumar

CSE 9111367 t93t4712 Vineet Ranjan

CSE 8791611836t4715
Anil Baidnath

Pandit

Abhishek kumar CSE147 t7

14762
Kundan Kumar

singh
EEE 9113361403

CSE 813003635222006 Abhishek

902772320222013 Aditya Kumar CSE

Aman yadav CSE22018

93t558772522020 Anj ali Kumari CSE

CSE 7 4885577 1222021 Anjali Pandey

999052282922024 Ankit L:umar CSE

CSE 7011093138
Deepanshu

Bisht
CSE 9990820233 shagagan5921@gmail.comGagan Sharma

8860608848 sa urav.22055 @ss nindia.dronacharva.infoGaurav kumar CSE

CSE rdr{zo}rsz [\Vishnu Kant Sahil

P2f L22182 Yashasvi Dhiman CSE

https: / ldriv

Thanks & Regarils

FAru r/^rr I'lager - 12350e

8860909199

8368687143

14436

CSIT

790357 5410

8287679993

deepanshu.22044@sgnindla.dronacharva.info

22180

https://driv



Renu Dua
Training & Placement Officer
Dronacharya College of Eugineering, Khentawas, Gurgaou - 122506
Ph. +91-124-237 5502
Mobile- 9990797776
email id: tpo@ggninilia.dronachar)ra.in1'rr / Veb : www.tlro charya.info
F ar:chook: ona

From: Divya Chauhan Imailto:divya.chauhan@meridiansolutions.co.in]
Sent: Tuesday, November 15, 2022 10:00 AM
To: TPO; Priyanka kataria
Cc: principal@ggnindia.dronacharya.info
Subject: Re: Meridian Solutlons

Dear Renu,

As discussed I am sharing with you the list of students we are yet to connect with find below

14085 Rahul Thakral CSE 9034912292

14094 Sanskar Thak6 CSE 8076559972

14096 CSE 82t0770481

Satyam Singh CSE

Saurabh 8447890872

saurabh CSE 8447890872

1.1099 shikha sharma CSE 1011727089

14t02 Shyam Babu Jayswal CSE 79773695t6
14105 Sonali Singh CSE 9870235432

Vibhav Kumar Dubev CSE

t41.20 Vishal Khanna 9971249288

Aman Baban Dalvi IT 9s99392855

t4t39 Ritesh Kumar IT
14113 MD kaif ECE 9582870482

11182 Vaishali Mehlawat 8860909199

14263 Ashish kafle ME 8368339292

14216 Jatin Sharma ME 8368687143

14290 Ritik kumar ME 9654380777

14293 Sagarmani ME 7982733804 \
e14382 7428335546

Aman Aggarwal CSIT 7703844tss
14411 Ashutosh CSIT 7982543267 Drr

1.+4 r 8 Gaurav Rathi CSIT 88105 83323

thakral.rahul0008@smail.com

sanskarthakur2 I @smail.com
satishkuqar82 1 077048 I @temail.com

satyamsineh303T (dsmail.com

sc0360485 gmail.com

saurabhchouhan@gmai L corr
sh ikhas h arm a6 2 7 s (a). smail. c om

shyambabu iavswal (a)yahoo.com

sonalisineh5432!@email.com

vibhavkumardubeyl 9@smail.com

riteshrck022@email.com

mohammadkai12010 il.com
vai shali2 meh I awat(rd ernai I - co m

Ashishkafle I I (r!qnrail,corn

atinsharmal3march2002 l.com

sagamani5 I 8(o-lsmail.com

il.com

I.com

il.com

4

nrchary

wari000l

ail.com

&rLnx Lr &Itlrrr flrr
College of Engineering

a., Colrr&I,'rn$ rls.r .rrrA A{drr.r.rJrrt

satish kumar

14097 6387239768

CSE

14118 8287253298

CSE

14t36

8448144306

ECE

.N
\rarHarshit Maheshwari EEE

14403

Vishalkhanna 1 1 1 0(rrlqmail. com

DalviarnanT@ gmail.com

rit i k07 8 6rkku m ar[iC sm ai L c om



14430 Prashant bansal CSIT 7503049658

14432 Rahul 9s99421032
t4433 RASHMI SHARMA CSIT 9318345327

14436 Rohan kamal CSIT 9911383694

Roni Bhattachar-va CSIT 9971660987

Shivam Haldar CSIT 85275181l6
t44s2 Vivek singh bisht CSIT 99718512s0

14704 Subhradip saha CSE 8831444262

14706 Navneet Kumar CSE 9971698097

t4'701 Shubham Dubey CSE 8 r 7601801 5

14710 Shikha lavaniya CSE 9810928442

Anand Kumar CSE 9682404231

147 t2 Vineet Ranj an CSE

t4t t4 Muskan CSE 971182131',7

14715 Anil Baidnath Pandit CSE 8791611836

Abhishek kumar 7903575410

14718 Shubham Kumar CSE

14762 Kundan Kumar singh EEE 9113361403

22006 Abhishek CSE 8130036352

22010 Aditi Mohan CSE 8882274909

22013 Aditya Kumar CSE

22018 Aman yadav 8287679993

22020 Anjali Kumari CSE 93t5587725

22021 Anjali Pandey CSE 7 48855'.7712

22024 Ankit kumar CSE 9990s22829

14422 Kavya Verma CSIT 9818366068 vkavya23 4(drsmail.com

bansal l.com
rahulvenna19023001 10029 (@email.cor

l402rashmishalma(d ai[.com

rohankarnal I 6&)smail.com
roni bhattacharva 0 427 Cri,smarl colll

shivamhaldar2 1 34frierna1l. com

vivekbisht 1 08 8fasmail. com

subral90 gmail.com

Navneetiha20 l2(demail.com

shubhamdubc s6rsmail.com
shikhalavaniva94T @smail.com
an andkumar. d o c s (a) gmail. c om

vineetranian20l 5 (dqmail.com

muskan. 0243 (r,smai l. com

aniloandit 195(algmail.com

abhishekmdb2000@smail.com

shubham. 147 I 8@tsnindia dronacharya.ir

Kundankumarkkr8 294@ smail. corn

abhishekv22 0920(ri)email.com

aditimohanT4@smail.com

aditv a.220 1 3 Qi,. ssnindia. dronacharya. inl

anialiiha.m2000 (r2qmail.com

de ali0711 il.com

Anki tkr. ak2 3 (Osmail. com

b

Chandani Yadav CSE 7827460184 yadavchandani200 1 (Oqmail.com

deepanshu.22044@sglrindia.dronacharva.infoDeepanshu Bisht CSE 7011093138

Gagan Sharma CSE

Gaurav kumar CSE 8860608848 saurav.22055(Dssnindi a. dronacharva. info
CSE 9053131924 ankitvada\.w I 5 (dgmail.com

htt

htt

htt

s

tt
tt s

Stay Safe !

Best Rega rds,

Divya Chauhan

yashasv i dhim an0 I (zr,lemai l. com

lrincipal

5

22180 Vishnu Kant Sahil CSE 1042705787

22182 Yashasvi Dhiman CSE 9910127 617

Dronacharya Crllege rl Err9g.
Farrukh Nagar - 123500

amanra o 8 9 2 (d qm ai l. com

CSIT

14437

14443

14711

971136'7 193

t47 t7 CSE

8882865364

9027723202

CSE

9990820233 shaeaean592 I @gmai[.com

Govinder

vishnus98 I 8@smail.corr

Tha n ks,



ri i
Sales Offices: New Delhi I Gurgaon I Mumbai I Bangalore I Chandigarh I Kolkata I Dubai

Meridian Solutions Pvt. Ltd,

Office no-1103 & 1104, 11th Floor, Tower B4,Spaze l-Tech Park, Sohna Road, Sector49, Gurugram, Haryana,

122018
M:7078283677
W: http://on meridiEn ranl

Micros Par

From: Divya Chauhan <divya.cha uhan@me rid iansolutions.co.in>
Sent: Tuesday, November 15,2022 9:51 AM

To: TPO <tpo@ggnind ia.d ronacharya.info>; Priyanka kataria <Priyan ka. kataria @onmeridian.com>
Cc: principal@ggnindia.dronacharya. info <principal@ggn ind ia.dronacharya.info>
Subiect: Re: Meridian Solutions

Dear Team,

We have finalized 2 more kindly find below.

Tha n ks,

Stay Safe !

Best Regards,

Divya Chauhan

ri i
Sales Offices: New Delhi I Gurgaon I Mumbai I Bangalore I Chandigarh I Kolkata

Meridian Solutions Pvt. Ltd, D
office no-1L03 & 1104, 11th Floor, Tower B4,Spaze l-Tech Park, Sohna Road, sector 8

M: 7078283677

W: http://on me rid ia n.co m

6

Mia16 aa! a-- F !

I 7 B

S&ilft



Microsoft Par

From: TPO <tpo@ggnind ia.d ro nach a rya. in fo>
Sent: Monday, November 74,2022 17:58 AM
To: Divya Chauhan <divya.chauhan@ meridiansolutions.co.in>; Priyanka kataria <Priya nka.kataria @onmeridian.com>
Cc: principal@ggnindia.dronacharya.info <principal@ggn india.dronacharya.info>
Subject: RE: Meridian Solutions

Dear Ma'am,

Noted with Thanks ! !

Kind Regards

Renu Dua

Dronacha rya

From: Divya Chauhan Imailto:divya.chauhan@meridiansolutions.co.in]
Sent: Monday, November L4,2022 lli39 AM
Tor TPO; Priyanka kataria
Cc: principal@ggnindia.dronacharya.info
Subject: Re: Meridian Solutions

Dear Team,

Yes, we are hiring more people around 10 will keep you posted.

Tha n ks,

Stay Safe I

Best Rega rds,
Divya Chauhan

ri i
Sales Offices: New Delhi I Gurgaon I Mumbai I Bangalore I Chandigarh I kata lDubai

Meridian Solutions Pvt. Ltd,

M:701,8283671
122018 r
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Micros Par

Good Morning Ma'am,

Thank you so much for interviewing and selecting our sfudents.

We look forward to more hiring in the future as well.

Thanks & Regards

Renu Dua
Training & Placement Ollicer
Dronacharya College of Engineering, Khentalt'as, Gurgaon - 122506
Ph. +91-L24-237 5502
Nlobile- 9990797776
email id: too@elruin ia.dlrnacharva.info / Web : wwrv.rlronar:harva-in [o
Facebook:

From: Divya Chauhan Imailto:divya.chauhan@meridiansolutions.co.in]
Sent; I'londay, November L4, 2022 10:07 AM
To: TPO; Priyanka kataria
Cc: principal@ggnindia.dronacharya.info
Subject: Re: Meridian Solutions

Dear Team,

I am sharing with you the list of students selected so far pfa.

I
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From: TPO <tpo@ggnind ia.d ronacharya. info;
Sent: Monday, November 74,2022 1,L:37 AM
To: Divya Chauhan <divya.chauhan @ meridiansolutions.co. in>; Priyanka kataria <Priyanka.kataria @onmeridian.com>
Cc: principal@ggnindia.dronacharya.info <principal@ggnindia.dronacharya.info>
Subject: RE: Meridian Solutions
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Thanks,

Stay Safe !

Best Regards,

Divya Chauhan

Sales Offices: New Delhi I Gurgaon I Mumbai I Bangalore I Chandigarh I Kolkata lDubai

Meridian Solutions Pvt. Ltd,

office no-1103 & 1104, 11th Floor, Tower B4,Spaze l-Tech Park, sohna Road, Sector 49, Gurugram, Haryana,

122018
Mi 7018283677
W: htt onm rid ia n. co m

Microsoft r

From: TPO <tpo@SSnindia.dronacharya.info>

Sent: Saturday, october 8, 2022 5:25 PM

To: Divya Chauhan <divya.chauhan@me ridia nsolutions.co.in>; Priyanka kataria <Priyanka.kata ria@onmeridia n com>

Cc: principal@ggnindia.dronacharya.info <principal@ggnindia.d ronacharya info>

subject: RE: Meridian Solutions

Dear Team,

Greetings!!

Please find attached database of interested students for your kind reference'

Looking forward to schedule.

Kind Regards

Renu Dua

Dronacha rya
Principa

Dr.n.ch.rya Crllege r-f Errgg.
...f-; r, rrkh N arar - 1?.1.506

From: TPO Imailto:tpo@ggnindia.dronacharya.info]
Sent: Friday, October 7, 2022 12:30 PM
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To: 'Divya Chauhan'; 'Priyanka kataria'

Cc:'principal@ggnindia.dronacharya.info'
Subject: RE: Meridian Solutions

Noted with Thanks Ma'am! !

Kind Regards

Renu Dua

Dronacha rya

From: Divya Chauhan Imailto:divya.chauhan@meridiansolutlons.co.in]
Sent: Friday, October 7, 2022 f2t25 Pl'4

To: TPO; Priyanka kataria
ccl principal@ggnindia.dronacharya.info
Subject: Re: Meridian Solutions

Yes, lconfirm.

Thanks,

Stay Safe !

Best Rega rds,

Divya Chauhan

Sales Offices; New Delhi I Gurgaon I Mumbai I Bangalore I Chandigarh I Kolkata I Dubai

Meridian Solutions Pvt. Ltd,

Office no-1103 & 1104, 11th Floor, Tower B4,Spaze l-Tech Park, Sohna Road, Sector 49, Gurugram, Haryana,

hrlicroE Far

From: TPO <tpo@ggnindia.d ronacharya. info>

Sent: Friday, October 7, 2022 72:23 PM

To: Divya Chauhan <divya.cha uhan @ meridiansolutions.co. in>; Priyan

Cc: principal@ggnindia.dronacharya.info <principal@ggnindia dronacha

Subiect: RE: Meridian Solutions

<Pri ya nka. ria @onmeridian.com>

Dear Divya Ma'am,

10

prlncltal
Dl.nacharya Calleqe if Enrt.

Farrukh Nag.r -- 123SaS'-

122018
M:7018283677
W: http://on meridia n.com



This is to kind inform you that we have done with our 2022 batch placement process and started the

placement process of our cunent 2023 batch.

Kindly confirm?

Kind Regards

RenU DUa

Dronacharya

Fromr Divya Chauhan Imailto:divya.chauhan@meridiansolutions co in]

Sent: Friday, October 7, 2022 l2il3 Pyl

Tor TPO; Priyanka kataria
Cc: principal@ggnindia.dronacharya.info
Subject: Re: Meridian Solutions

Dear Renu,

Do let us know the Venue day and date for the campus placement drive for 2022 pass outs .

Stay Safe !

Best ReBa rds,

Divya Chauhan

f i i
Sales Offices: New Delhi I Gurgaon I Mumbai I Bangalore I Chandigarh I Kolkata I Dubai

Meridian Solutions Pvt. Ltd,

Micros Pat

From: Divya Chauhan <divya.chauhan@meridia nsolutions co in>

Sent: Friday, October 7, 2022 L0:48 AM

To: TPo <tpo@ggnindia.dronacharya.info>; Priyanka kataria <Priyan

Cc: principal@ggnindia.dronacharya.info <prlncipal@ggnindia drona

Subject: Re: Meridian Solutions

Dear Renu,

11
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Tha n ks,

office no-l 103 & 1104, 11th Floor, Tower B4,Spaze l-Tech Park, Sohna Road, sector 49, Gurugram, Haryana,

122018
M:7O7a283677
W: http://onmeridian.com
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Stay Safe !

Best Rega rds,

Divya Chauhan

ri i
Sales Offices: New Delhi I Gurgaon I Mumbai I Bangalore I Chandigarh I Kolkata I Dubai

Meridian Solutions Pvt. Ltd,

office no-1103 & 1104, 11th Floor, Tower B4,Spaze l-Tech Park, sohna Road, sector 49, Gurugram, Haryana, 122018

M:70L8283677
W: http:/ /on meridia n.com

Microsoft r

Dear Team,

Greetings ! !

Thank you so much for sharing the opportrlnity.

As discussed, we will share the database of interested students tomorrow

Thauks & Regards

PrlnclPal
Drenrcherya C.llege LI Err!!.

Far r uxn Nalar - 1235as

12

Noted we look forward to your response.

Tha nks,

From: TPO <tpo@ggnindia.d ronacharya. info>

sent: Friday, october 7, 2022 !O:47 AM

To: Priyanka kataria <Priyanka.kataria@onmeridian.com>

cc: Divya chauhan <d ivya.cha uhan@meridia nsolutions.co.in>; principa l@ggnind ia.dronacharya.info

<principal@ggnindia.dronacharya.info>
Subject: RE: Meridian Solutions

Renu Dun
Training & Placement Oflicer
Dronacharya College of Engineering, Khentawas, Gurgaol - I22506

Ph. +9r-124-2375502
Mobile- 9990797776. 9910380107

email iiL tpo@ggninilia.ilronacharya.info / Web : n'*-w'rlronacharya'info

Facebook: https://www.facebook.conr,/DronacharyaGur€iaon/



Dear Team,

Greetings of the day.

Hope you're doing well!

\{cridian Solutions is thc lcading Sccurity and Cloud Solutions p:rrtncr i

relationships. N4elidian is a I'ier I Cloud Solutions Partner (CSP) and
n India with 1400+ custortcr
Gold Certilicd CIoutl Productivity

As an establishcd paftner, Meridian has a track record in excellence across Microsofi's portlblio ol'prodttcls.

Frotn supporling Office :OS, Teams and Azure to devcloping <ligitally transformative solutions in SharePoiflt and

Dyno,.,ici 3(r5.ive help organizations get the most liom Microsoli's product ollbrings {br more details

Iam sharing with you the website link kindly find below:

Fartner of Microsoft.

Meridian Solution s I ndia I Enablins Cloud Solutio ns (onmeridia n.com)

I an sharing with you the JD kindly find below:

Selected Business Development Executive (Sales)- lntern day-to-day responsibilities include:

1. Handle lead generation and sales closure in the respective territory

2. Understand the solution portfolio of Meridian and present these solutions to slomer

3. Prepare and share customer quotations, closure of the sale, and follow-up on aymen

4. Understand customer's requirements and prepare & present lT solutions based o tre

Point, D365, TUM & large accounts Dt'ntch'ry' College I f Errgg '

contact numbers, addresses, size of the company, etc.

6, Leverage own contacts in the sMB & enterprise businesses and reach out to them to secure business

13

me
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College of Engineering
iu&af fo,*6lrnr"16 InrdJrlat rrldr Jry

From: Priyanka kataria [mailto:Priyanka.kataria@onmeridian.com]
Sent: Thursday, October 6, 2022 3tl3 PM

To: tpo@ggnindia.dronacharya.info
Cc: Divya Chauhan
Subject: Fw: Meridian Solutions



opportunities

7. Follow up and handle the closures on the Leads and opportunities provided by the inside sales team of

Meridian
g. Represent the company in front of the customer and ensure utmost professionalism

g.Engageinregularreportingonthesalesactivitiesincludingleadsandclosures

Skill(s) required

Cloud ComputingEnglish Proficiency (Spoken)trilicrosoft AzureOther requirementS

1. MBA or graduate sales/marketing in the lT sector

2. Good understanding of lT solutions - Cloud Solutions/Networking/Hardware

3. Understanding of tvlicrosoft Cloud offerings is desirable

4. Excellent communication skills in English and local language

5. lT sales hardware/software knowledge

6. Client relationship, emphasizing excellence, negotiation skills

Location -Office no-1103 & 1104, 11th Floor, Tower 84,Spaze l-Tech Park, Sohna Road, Sector 49, Gurugram, Haryana,

722018
Duration -6 Months
No of lnterns -10

Stipend-20k

Selected Cloud Solution Executive intern's day-to-day responsibilities include

1. P
,c
3.P
4.D
5.H

erforming email configuration related tasks allocated by the team lead

upporting customers in their cloud migration
roviding ielephonic support to customers for all their technical issues

eveloping solutions and expertise on cloud technology
andling technical discussions with customers on Azure, Office 365 related matters

Skill(s) requiredCloud Computing[4icrosoft AzureOther requirements
'1. Expertise in Microsoft Azure and I\,'lWP (modern workplace) solutions

2. Good understanding of lT solutions - cloud solutions/networkingi hardware

3. Good knowledge of cloud computing services

4. Good understanding of email working principle

5. Graduation in BTech, N/'|CA, BSc computer science

6. Good understanding of SaaS services

7. Good knowledge of cloud computing services

8. Good understanding of email working principle

9. Excellent verbal and written communicaton skills

Duration - 6 Months
Location - Office no-1103 & 1104, 11th Floor, Tower B4,Spaze l-Tech Park, Soh

722078
stipend - 20K

Sector 49, G urLtgram, Haryana,

P?inciP
rye c.

Note: No work from home will be provided.

l4

Dlrnaehe le{lc ,.f Erl!!.,.:0s



Tha nks,

Stay Safe !

Best Regards,

Priya nka Kata ria

Sales Offices: New Delhi I Gurgaon I Mumbai I Bangalore I Chandigarh I Kolkata lDubai

Meridian Solutions Pvt. Ltd,

Office no-1103 & 1104, Llth Floor, Tower B4,Spaze l-Tech Park, Sohna Road, Sector 49, Gurugram, Haryana,722Ot8

M:7018283617
W: httD://on meridian.com

Microsoft Par

Prlnclpal
Dronrche a College Lf Ed!!.

Farruk Nalar - 1235ec
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MER/ rN/ OFF I 2O22-231L2O9
Date: 15h Novemb€r 2022

Ms. Akriti Sinha
D/O Bimlesh Kumar Sinha
Address: 94\20 ln Floor, Gali

No3, Khandsa Road Police Station,
Om Nagar, Gurgaon, Haryana- 122001

,o6;1". a91- +9 J 81 00944620

E- Mail IDr akitisinha200l@gmail.com

Subiect: Internship Offer Letter
Dear Akriti,

l) Yourannual gross salary along with the breakup of salary and benefits is attached herewith in Annexure

A.

2) Your Date of Joinlng shall be 4h January 2023 and are required to accept the same on or before 17h

November 2022. The offer would stand withdrawn on 17b November 2022 unless the date is extended

by us and communicated to you in writing.

3) you are requested to report to omce at 9:30 am on the date ofjoining to mmplete the joining formalities

at the work location as discussed with you. Your work timings shall be 9:30am to 6:00pm, 5 days a

week; all Saturdays of every month shall be omcial holidays. This is subject to change as per the

business requirements of the organization.

4) Without prejudice, please note that Meridian Solutions reserves the right to withdraw this offer made

to you, on or before receipt of your acceptance of the same, without providing any reasons to you.

5) your engagement with us shall be govemed by the specific terms and condition defrned in the Employee

Handbook and any amendments made thereoF or any other terms and conditions as may be

communicated to you during your employment with us. You are required to sign this "code of conduct"

on the date of your joining.

6) Youshall beon probation for a period of six months siarting from the date ofyourjoining. However,

this period can be shortened or extended based on your performance and at the discretion of the

management.

7) you shall be required to execute a nd be bound by the confidentiality and non-disclosure agreement and

business code of conduct which shall be circulated on a regular basis.

8) You shall be entitled to paid vacation, peBonal leave, and sick days upon confirmation and in

accordance with the companfs vacation and leave policies for its employees, as in effect from time to

tjme; you shall also be entitled to all paid holidays given by the company to its employees'

9) Base salary and all other forms of compensation or benefits paid to you hereunder shall be subject to

all applicable taxes and the company may withhold from any amounts payable under this Agreement

such taxes as shall as required to be withheld pursuant to any applicable law or regulation.

10) Your services are terminable on either side, by two month's written notice upon confirmat on or

consolidated salary in lieu of notice except dismissal, discharge, or termination for cause when you will

not be entifled to any such notice or salary thereof. Cause for the purpose of this clause shall mean

consistent underperformance or an act of dishonesty or misconduct or misappropriati or

commlssion of act or acts amounting to ftaud against the comPany or failure uties

ic alco

Pdnclpal

misconduct or gross negligence in performance of duty or habitual abse

With reference to our discussion on 5h November 2022, we are pleased to make you this job offer for the

position of Cloud Solution Executive - Intern with our organization based at Gurgaon, Haryana on the

following terms and conditions:



or any other form of addition which prevents performance of duties, or conviction of a felony or any

crime involving ftaud or breach of representation or warranty; or breach of material obligation, which

is not cured within 60 days following receipt of notice from the company. Your services shall be

terminable on a one-day notice during the probation period.

11) You shall in the discharge of your functions observe and comply with all the resolutions, regulations and

/ or directions as may from time be made or given to you.

12) You will observe and follow all statutory laws, notification, rules, and regulations that are applicable to

the functions assigned to you. You will keep yourself well informed in these matters

13) You will be the whole-time employee of the company and will not engage yourself in any work similar

in nature to that of the company and / or in which you may for the time be engaged by the company

and / or engage yourself anywhere in the work, profession of employment in any capacity either

honorary or otherwise.

14) Please sign the duplicate mpy ofthis offer on all sheets at the bottom on the right corner and return to

HR at the address mentioned below by 17b November 2022, as a token of your accephnce and

mentioning the date of your joining our organizatjon. In case of further clarificatlons, please

communicate with HR departrnent on

Deeoti.sinqh@meridiansolutions.co.in,

Address for communication:
Meridian Solutions Pvt. Ltd,
1103 & 1104, Spaze fT Techpark,
Sohna Road, Gurgaon - L22OO2, Haryana

email hr@meridiansol ns.co.rn or

We welcome you to Meridian and look forward to a long and mutually beneficial association.

For Meridian Solutions Private Ltd.

Shankar Kambam

Chief Executive Officer

I have read and undectood the terms and conditions governing my services / employment with the

organization and the same are acceptable to me in totality.

I hereby represent that the performance of obligations by me for the company will not breach any

agreement to maintain in confidence proprietary information acquired by me prior to employment with the

company.

Place:

ture of the Employee

,)

Date:



-ANNEXURE - A
AKRITI SINHA'S COMPENSATION DETAILS

Stipend: INR 20,000 Per Month

(To be paid by the last day of the month on which it is due)

1. The compensation revision is as per the company prescribed payroll bands

2. HRA is part of your annual gross salary and shall be paid as an allowance

3. Income Tax shall be deducted at source, if applicable, as per the Income Tax Rules.

4. Company has subscribed to ICICI GROUP MEDICLAII4 INSURANCE POLICY. The beneflt against this can

be claimed by the individual directly from Insurance Provider.

5. If there is Breach of Confldentiality Agreement, company has rights to terminate on immediate effect -
Action will be taken as per the Employee Non -Disclosure Agreement.

6. Your services are terminable by two month's written notice upon confirmation.

Compensation related information is strictly confidental. It should not be shared witfi anyone

other than your reporting mangers.

*e']?x;/d:s#,",i,,biig!
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List of documents to be submitted on joining.

At the time of your joining, you would be required to bring the orlginals and 2 copies each of the following

testlmonials:

1. Educational Qualification:

Photo copies of Educational Qualifications certificates
. SSC / XI Standard certificrte as proof of date of birth
. Graduation - degree certificate and marks cards of all years / semesters
. Post-Graduation - degree certificate and marks cards of all years / semesters

2. work Experiencet

. Experience and relieving letter ofyour current and all your previous employers

. Resignation acceptance letter from the previous employer

. Latest pay sllp, appointment letter of your current employer and Form - 16, if provided

3. In addition, you will also be required to submit tfie following:

. 2 passport size Photographs in color

. Birth certiflcate

. tuPY of PAN and/or Aadhar Card
o Identity proof (Passport, Drivers' License, PAN card, Ration Card, Voter ID Card)

. Address proof in respect of residence where a person has stayed for the longest'

4. Bank Ac.ount details for Payroll transfer; preferably IcIcI Bank. You can co-ordinate with
Payroll Department for corporate/ salary account oPening with IcIcI at the time of induction.

Prompt receipt of the above testimoniats along with the personal data form and the other
encloiures duty filled in would help us to complete the joining formalities seamlessly' Your co-

operation is solicited in complying with the above.

In case ofany queries, please get in touch with the Human Resources team'

4
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Admission Dronacharya Group of lnstitutions

From:
Sent:
To:
Subject:

Follow Up Flag:
Flag Status:

Tannu Sharma <tannu.sharma470@g mail.com >

Friday, October 7, 2022 6:59 PM

tpo@ggnindia.dronacharya.info
Fwd: Welcome To Material Library

Follow up
Flagged

eriallibr
Forwarded message ---------

From: Material Librarv o
Date: Fri, 7 Oct 2022 at 18:11
Subject: Welcome To Material Library
To: <tannu.sharma470@gmail.com>
Cc: <suresh.hnkimateriallibrarv.ors> <d nkurassociates.or

kha anch allib .or

Dear Ms. Tannu Sharma,

Congratutations on your offer from Material Library! A technotogy drrven company, with a mission of
transforming the ecosystem by bridging the gap between aU stakeholders through coltaboration on the
knowledge portat.
As discussed over the phone and subsequent interviews, we are pteased to offer the position. We are
detighted to offer you the UI/UX Designer lntern Position with an anticipated start date of October
1 7 th, 2022th (lvlo n day).
You witl be required to sign a contract of confidentiatity at the time of joining. For 3 months, you witl
be on an internship. A one-month notice period has to be given from erther side (emptoyer, emptoyee)
for termination of employment. Detaited letter of appointment shatl be issued after your joining
atongwith atI mutuatty agreed terms & conditions.
lf you choose to accept this offer, ptease acknowtedge this email by October 16th,2022.
ln the meantime, ptease don't hesitate to reach out to us, erther through email or by catting us direct[y,

if you have any questions or concerns.

We look forward to hearing from you and hope you't[ join our team.

Thanks and Regards,

HR Team
+91-9811777187

,ra'r^t'a.a;Jl;'

Trlncip

1

DrrnacherYa C.llBgc -f Utllg
Farrukh Na!3r ' 12 3506



,/ ,/

S are
NikhilTiwari
Aadhaar No:4144 6722 7755

Phone: 935 403 4541

E-mail: nikhiltiwari995E@tmail.com Dater October 06, 2022

Dear NikhilTiwari

On behalf of MAQ tndia Private Limited, a company set up under the Companies Act of lndia, 1956 (the "lqtr@ry"), I am pleased to offer you

the position of Associate Sottware Entineer of the Company. We are very impressed with your credentials and we look forward to your future
success in thiS position,

Thetermsofyour new posrtion with the Company are as setforth below:

1. Position.a Youwill become Associate Software EnBinee. working on projects from our clients rncluding Microsoft Corporation and other

clients (each ofwhich is hereinafter called "Client").

b. You agree to the best of your ability and experience that you will at all times loyaLly and conscrentiouslY perform all of the duties and

obligatlons requrred of and from you pursuant to the express and implicit terms hereoi and to the reasonable satisfaction of the Company.

During the term of your employment, you further agree that you will devote all of your buslness time and attention to the business of the

Company, the Company will be entitled to all of the benefits and profits arisrng from or incident to all such work services a nd advice, you will

not render commercial or professronal services of any nature to any person or organization, whether or not for compensation, without the prior

written consent of the Company. You will not directly or indirectly engage or participate in any business that is competitive in any manner with

Ihe business of the Company.

3. S!.ryjle_ABICg0e!!, Not Applicable.

4. ggEpC!!q!g!, your monthly compensation consists of base salary, bonus, house rent allowance and employee provident fund as described

below The monthly €ompensation will be paid to you at the end of each month:

Rupees 21,600

Rupees 1,800

Ho!se Rent Allowance Rupees 10,800

Employee Provident Fund Rupees 1,800

Total Monthly CTC Rupees

You w ll be on rnternship for the period from MondaY, october 10, 2022 to tridav, APril07, 2023

Frincital
Drrn achar:r a Ccl!e0 . .l Eng!
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MAQ INDIA PRIVATE LIMITED (clN: U72200M H 2000PTC'1 25631)

201, Meadows, Sahar Plaza on Andheri Kurla Road, Andheri East, Mumbai4o0 059. Maharashtra lTel +919082561327

www.lvl AQsoftwa re com

Doc tot 1ca93327 2eo560d 91d 3l c24esFigE7P6l Tbba 
1

2. S!!Eq49.5ubject to fulfilment of any conditlons imposed by this letter agreement, you will commence this new position with the Company

on Monday, October 10,2022 Your place ofjoining will be Noida



6. Confidential lnformation and byC!lu9!-.l$!ig!!!!l!-.Atlgg!!C!!. Your acceptance of this offer and commencement of emp oyment with
the Company is contin8ent upon the execution, and delivery to an of{icer of the Company, ofthe Company's Confidential lnformation and

lnvention Assi8nment Agreement, a copy ofwhich is enclosed for your review and execution (the "E9O[!!e!!ialIy-.AEIgCO!!l"), prior to
or on Your start Date.

Confidentialitv of Terms, You agree to follow the Company's strict policy that employees must not disclose, either directly or indirectly,
any information, including any of the terms of this agreement, regardrng salary or bonuses to any person, including other employees of
the Company; provided, however, that you may discuss such terms with members ofyour immediate family and any leBal, tax or accounting
specialists who provide you with individual legal, tax or accounting advice.

7

8. Emplovment Restridion. You shall not accept employment directly or indirectly with, at, for or by Client (Microsoft) for a period of one
year following the completion of your employment with the Company without the written consent of Company.

9. At.Will Emplovment and Notice Period. Your em ployment with the Company will be on an "at will" basis. This means that either you or
the Company may terminate your employment for any reason or no reason with certain notice period, without further obligation or
lrabrlity. Refer the employee handbook for more details on notice penod.

This srmple act on allows us to help rnform the customer and find a suitable replacement so that customer prolects are not adversely

affected. The notice period is not applicable in case an employee is terminated due to damage caused to the company for example: due

to fraud or misrepresentation

10. Suretv Deoosit: Not App cable

11. l!lis![q!gl. This Agreement shall be governed and construed in accordance wrth the lawsoflndiaand shall be subject to the exclusive
jurisdiction ofthe Couns at Delhi.

We are all delighted to extend you this offer and look forward to workinB with you. To indicate your acceptance of the Company's offer, please

sign and date this letter in the space provided below and return it to us, along with a signed and dated copy of the Confidentiality ABreement.

This letter, together with the Confidentiality Agreement, set forth the terms of your employment with the Company and supersedes any prior

represen(ations or agreements, whetherwritten ororal, This letter may not be modlfied oramended except bya written agreement, signed by

the Company and by you.

Accepted and A8reed

*z.rrteh Slzlr Yy
Signature

Amrish Shah

Director of Application Services Delivery

Date: October 06, 2022

Attachment A: Confidential lnformation and lnvention Assignment Agreement

Signature

NikhilTiwari

Darc. 
10 I 07 I 2022

Pllnci
lronach.rYa CollQg ..f Enlt '

Fa ukh Naqar - 12:i!)5

PaEe 2 of 2
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5. Vaaation Benefitt. You will be entitled to paid vacatron per year, pro-rated for the remarnder of thrs calendar year as per the company
policy.

For MAQ lndia Private Limited
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Software
Nitesh Saini

Aadhaar No:9589 3689 4130

Phone: 882 679 5078

E-mail: nitesh.saini2402@outlook.com oate: October 06, 2022

Dear Nitesh Saini

On behalf of MAQ lndia Private Limited, a company set up under the Companies Act of lndia, 1956 (the "Comoany''), I am pleased to offer you

the position of Asociate Software Entineer of the Company. We are very impressed with your credenhals and we look forwa rd to your future
success in this position.

The terms ofyour new position with the Company are as setforth below:

1. Position. a. You will become Associate Sottware Engineer working on projects from our clients includinB Microsoft Corporation and other
clients (each of which is hereinafter called "Client").

b You agree to the best of your ability and experience that you wrll at all times loyally and conscientiously perform all of the dutaes and

obligations required of and from you pursuant to the express and implicit terms hereot and to the reasonable satisfaction of the CompanY.

Dunng the term of your employment, you furthe. a8ree that you will devote all of your business time and attention to the business of the
Company, the Company will be entitled to all of the benefrts and profits arising from or rncident to all such work services and advrce, You will
not render commercial or professional services ofany nature to any person or organization, whether or not for compensation, without the prior

written consent ofthe Company- You will not directly or indrrectly engage or participate in any buslness that is competitive in any manner with

the business of the Company.

2. Stglq4g. Subject to fulfilment of any conditions imposed by thrs letter agreement, you willcommence thls new position with the Company

on Monday, Octobe. 10, 2022. Your place ofioining will be Noida.

4. !q!!p!!Sg!!9!. Your monthly compensarion consists of base salary, bonus, house rent allowance and employee provrdent fund as described

below. The monthly compensation will be paid to you at the end of each month:

Basrc 5alary

Rupees 1,800

House Rent Allowance Rupees 10,800

Employee Provident Fund Rupees 1,800

Total Monthly CTC Rupees 36,000

You w ll be on internship for the period from Monday, October 10, 2022 to rridav, Aptil O7,2023

?rlncipal
fronrchrrya Coll?J..f n!!.

Fa ukh Nalar - 1:'r: j

MAQ INDIA PRIVATE LIMITED (ClN: U72200M H 2000PTC125531)

201, Meadows, Sahar Plaza on Andheri Kurla Road, Andhert East, Mumbai 400 059. Maharashtra I Tel +91 9OB 256 1327

www.lvlAQsoft\dare.com

Doc tD: 646ds6f83sf .10b08258405df0fcF76gTgp!r"an

3. lCryieg4gSeEe!!: Not Applicable



5. Vacation Benefits. You will be entitLed to paid vacation per year, pro-rated for the remainder of this calendar year as per the company

polrcy

5. Confidential lnformation and tnvention AsiEnment AEreement. Your acceptance of this offer and commencement of employment with
the Company is contingent upon the execution, and delivery to an officer of the Company, ofthe Company's Confidential lnformation and

lnvention Assi8nment Agreement, a copY ofwhich is enclosed for your review and execution (the "g9afldell]AllullglgCoe(), prior to
or on Your Start oate.

Confidentialiw of Terms. You agree to follow the Company's strict policy that employees must not disclose, either directly or indirectly,

any information, including any of the terms oI this agreement, regarding salary or bonuses to any person, including other employees of

the Company; provided, however, that you may discuss such terms with members of your immediate family and any legal, tax or accounting

specialists who provide you with lndividual legal, tax or accounting advice.

7

8. Emplovment Restriction, You shal not acce pt employment direct y or indirectly with, at, for or by Client (Microsoft) for a period of one

yearfollowingthe completion of your emploYment with the Company without the written consent of Company.

9. At-Will Emolovment and Notice Period. Your employment with the Company will be on an "at will" basis. This means that either you or

the Company may terminate your employment for any reason or no reason with certain notice period, without further obligation or
liability. Refer the employee handbook for more details on notice period.

This simple action allows us to help inform the customer and find a suitable replacement so that customer projects are not adversely

affected. The notice period is not applicable in case an employee is terminated due to dama8e caused to the company for example: due

to fraud or misrepresentation.

10. SllCllqlpgli! Not Applcable

11. .,urisdiction. This Agreement shall be governed and construed in accordance with the laws of lndra and shall be subject to the exclusive

lurisdrction ofthe Courts at Delhi.

We are all delighted to extend you this offer and look forward to working with you To indicate your acceptance of the Company's offer, please

si8n and date this letter in the space provided below and return it to us, along wrth a siSned and dated copy of the ConFidentiality Agreement

This letter, together with the Confidentiality Agreement, set fonh the terms of your employment with the Company and supersedes any prior

representations or agreements, whetherwritten ororal, Thls letter may not be modified oramended except bya written agreement, si8ned by

the Company and by you.

Accepted and A6reed

:tnrrsh S?ra.h

SiBnature

Nitesh Saini

Dare.10 
I07 I2022

?ri
tronacharYa

Farrukh N

nciral
Coilegr rf Engg.
aaar - 12'r:J]

Doc lD: 6d96f835f10b08258405df0fc57403db0b2a89

For MAQ lndia Private Limited

SiBnature

Amrish shah

Director of Application services Delivery

Date: October 06, 2022

Attachment A: Confidentral lnformation and lnvention AssiSnment Agreement

PaEe 2 ot 2
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Date: October 06, 202 2

Dear PalviSabharwal

On behalf of MAQ lndia Private Limited, a company set up under the Companies Act of lndia, 1956 (the "Comoanv"), I am pleased to offer you
the position of Associate Software Entineer ofthe Company. We are very impressed with your credentials and we look forward to your future
success ;n this position.

The termsofyour new position withthe Company are as setforth below:

1. Position. a- You will become fusociate Software Entineer working on projects from our clients including Microsoft Corporation and other
chents (each ofwhich is hereinafter called "Client").

Palvisabharwal
Aadhaar No: 2992 9970 7850

Phone: 742 804 1422

E-mail: inform2palvii@gmail.com

b. You agree to the best of your ability and experience that you will at all times loyally and conscientiously perform all of the duties and
obligations required of and from yo! pursuant to the express and impIcrt terms hereoi and to the reasonable satisfaction of the Company.
During the term of your employment, you further agree that you will devote all of your business time and attention to the business of the
Company, the Company will be entitled to all of the benefits and profits arisinB from or incident to all such work services and advice, you will
not render commercial or professional services ofany nature to any person or organization, whether or not for compensation, wrthout the pnor
written consent ofthe Company. You will not directly or indirectly engage or participate in any buslness that is competitive in any manner with
the business of the company.

2. 5!e(qE!9. 5u bject to ful[ilment of any conditions imposed by this letter agreement, you will commence this new position with the Company
on Monday, October 10, 2022. Your place ofjoining will be Noida.

4. egqp!!!a!j9!. Your monthly compensation consists of base salary, bonus, house rent allowance and employee provident fund as described

below The month y compensation wrll be paid to you at the end of each month:

Rupees 35,000

You will be on internship for the period from Monday, october 10, 2022 to Friday, ap.il 07, 2023

MAQ INDIA PRIVATE LIMITED (CIN. UT22OOMH2OOOPTC']

20'1, Meadows, Sahar Plaza on Andhefl Kurla Road, Andheri East, Mumbai400 059 M htra Ftq 2561327a

lrcnacharY a C.l lcg. of En!!.www MAQSoftware.com

Doc lD zn"f#{t+E

3. S9ry!!C-AEeCtr!-E!, Not Applicable



5 y!!!!.g!-Eg!g!!E. You will be entltled to paid vacation per year, pro-rated for the remainder of this calendar year as per the company
poli.y.

7 Confidentialiw ot Terms. You agree to follow the Company's strict policy that employees must not disclose, either directly or indirectly,
any information, including any of the terms of this agreement, regarding salary or bonuses to any person, includinB other employees of
the Company; provided, however, that you may discuss such terms with members of your immediate famrly and any legal, tax or accounting
specialrsts who provide you with individual legal, tax or accounting advice.

8. Employment Rertriction. You shall not acce pt employment directly or indirectly with, at, for or by Client (Microsoft) for a period of one
year following the completron of your employment with the Company without the written consent of Company

This simple action allows us to help inform the customer and frnd a suitable.eplacement so that customer projects are not adversely

affected The notice period is not applicable in case an employee is terminated due to damage caused to the company for example: due

to fraud or misrepresentation.

11. !i$I$jg!. This ABreement shall be governed and construed in accordance with the laws of lndia and shall be subject to the exclusive

jurisdiction ofthe Courts at Delhi.

We are all dehghted to extend you this offer and look forward to working with you. To indicate your acceptance of the Company's offer, please

sign and date thrs letter in the space provided below and return rt to us, along with a signed and dated copy of the Confidentiality A8reement.

This letter, together with the Confidentiality Agreement, set Forth the terms of your employment with the Company and supersedes any prior

representations or agreements, whe!her writren or oral. This letter may not be modified or amended except by a written agreement, signed by

the Company and by you.

For MAq lndia Private l-imited Accepted and A8reed

Ytmrrrh E?,aJr

Signature

Amrish Shah

Director of applicalion Services Dellvery

Date: October 06, 2022

Signature

PalviSabharwal

Date. 
10 I 07 I 2022

DronacharY
Farrukh

r Ccllcg.
Natar - 1

.l En!!
2'J5Co

PaCe 2 ol 2

ooc lD. 24e8c404f7 acfT 138a5a24e48353ce0745ebbe76

5. Confidential lnformation and lnvention AssiEnment Asreement. Your acceptance of this offer and commencement of employment with
the Company is contingent upon the execution, and delivery to an officer of the Company, ofthe Company's Confidential lnformation and

lnventron Assignment Agreement, a copy ofwhich is enclosed for your review and execution (the "!9dllg4iqljlLA8lggEe4"), prior lo
or on your Start Date.

9. 4:]ryj[!!!p].9I!!g!!.e!dl9!!qPelb!l. Your employment with the Company will be on an "at will" basis. This means that either you or
the Company may terminate your employment for any reason or no reason with certarn notrce period, without further obligation or
liability Refer the employee handbook for more details on notice period.

10. Suejy.lqrpgli! Not Applicable.

Attachment A: Confidential lnformation and lnvention AssiSnment Agreement
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AS re
Plashant Sharma

Aadhaar No:6u8 9876 2641

Phone: 782 7SS 4161

E-mail: psprashantl003@tmail.com Date: October 06,2022

On behalf of MAQ lndia Private [imited, a company set up under the Companies Act of lndia, 1956 (the "eglpaly"), I am pleased to offer you
the position of Associate Sottware EnBineer of the Company. We are very impressed with your credentials and we look forward to your future
success rn this position.

The terms ofyour new position with the Company are as set forth below:

1. Position. a Youwill become Associate Software Entineer working on projects from ourclients including Microsoft Corporation and other
clients (each ofwhich is hereinafter called "Chenf').

b You agree to the best of your ability and experience that you will at all times loyally and conscientiously perform all of the duties and

obligations required of and from you pursuant to the express and jmplicit terms hereol and to the reasonable satisfactron of the Company.

OurinE the term of your employment, you further ag.ee that you will devote all of your business time and attention to the business of the
Company, the Company will be entitled to allof the benefits and profrts arising from or incident to all such work services and advice, you will
not render commercial or professional services of any nature to any person or organization, whether or not for compensation, without the prior

written consent of the Company Youwillnotdirectlyorindirectlyengageorparticrpateinanybusinessthatascompetitiveinanymannerwith
the business of the Company.

2. S!!4.tqa!g, Subject to fulfrlment of any conditions imposed by this letter agreement, you will commence this new position with the Company

on Monday, October 10, 2022. Your place ofjorning will be Noida.

4. egope&Aljg!, Your monthly compensation consists oI base salary, bonus, house rent allowance and employee provldent fund as described

below. The monthly compensation will be paid to you at the end of each month:

Rupees 21,600

Rupees 1,800

House Rent A lowance Rupees 10,800

Employee Provrdent Fund Rupees 1,800

hly CTC Rupees 35,000

You will be on internship for the period from Monday, October 10, 2022 to Friday, Aptil 01,2023.

MAQ INDIA PRIVATE LIMITED (ClN: U72200M

201, lMeadows, Sahar Plaza on Andheri Kurla Road, Andheri East, Mumba

www.MAQsoFtware.com

linci al,T?BIf,I T}a Crllegc
$Iel + eli4oo osF#?b lF

H
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Dear Prashant 5harma:

3, Service AEreement: Not Applicable



5. Vacation Benefits. You will be entitled to paid vacation per year, pro rated for the remainder of this calendar year as per the company
policy.

6. Confidential lnformation and lnvention Assiqnment Aqreement. Your acceptance ofthis offer and commencement of employment with
the Company is contrngent upon the exeaution, and delivery to an officer of the Company, of the Company's Confidential lnformation and

lnvention Assi8nment A8reement, a copy of which is enclosed for your review and execution (the "g9d!dC!!Elg-l!g!e9tr94"), prior to
or on your start Date.

7. Confidentialitv of Terms. You agree to follow the Company's strict policy that employees must not disclose, either directly or indirectly,
any information, including any of the terms ofthis agreement, re8arding salary or bonuses to any person, including other employees of
the Company; provided, however, that you may discuss such terms with members ofyour immediate family and any legal, tax or accounting
specialists who provide you with individual legal, tax or accounnng advice.

8. Emolovment Restriction. You shall not accept employment directly or indirectly with, at, for or by Client (Microsoft) for a period oI one
year following the completion of your employment with the Company wthout the written consent of Company.

9. At-Will Emolovment and Notice Period. Your employment with the Company will be on an "at will" basis. This means that either you or
the Company may terminate your employment for any reason or no reason wath certain notice period, without further obligation or
liability. Refer the employee handbook for more details on notice period.

This simple action allows us to help inform the customer and find a suitable replacement so that customer proiects are not adversely

affected The notice period is not applicable in case an employee is terminated due to damage caused to the company Ior example: due

to fraud or misrepresentation.

10. SqClLqCpg!! Not Applicable

We are all delighted to extend you this offer and look forward to working with you To indicate your acceptance of the Company's offer, please

sign and date this letter in the space provided below and return it to us, along with a siSned and dated copy of the Confidentiality Agreement.

This letter, together wrth the confidentiality ASreement, set forth the terms of your employment with the companY and supersedes any prior

representations or agreements, whether written or oral. This letter may not be modified or amended except by a written aBreement, si8ned by

the Company and by you-

For MAQ lndia Private Limited Accepted and Atreed

Y$nari^ch Elralt [r-
Sagnature

Prashant Sharma

oad 10 I 08 I 2022

Attachment A: Confidential Information and lnvention Assrgnment Agreement

n
9ran.ch.ry
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11. .lurisdiction. Thrs Agreement shall be governed and construed in accordance with the laws of lndia and shall be subiect to the exclusive

jurisdiction of the Courts at Delhi.

Signature

Amrish shah

Director of Application Services Delivery

Date: October 06, 2022
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Sre
Raj Verma
Aadhaar No: 3205 7246 5493
Phone:782 7503473
E-mail: vraj03082002@tmail.com Datei October 05,2022

Dear Raj Verma:

On behalf of MAQ lndia Private Limited, a company set up under the Companies Act of tndia, 1956 (the ,.eptr! y,,), I am pleased to offer you
the position of fusociate software Engineer of the company. we are very impressed with your credentials and we look forwa rd to your future
Success in this position.

The terms of your new position with the Company are as set forth below:

1. e9!i!j9!. a. you will become Associate software Entineer workinB on projects from our clients including Microsoft corporation and other
clients (ea€h ofwhrch is hereinafter called "Client,,).

b You agree to the best ofyour ability and experience that you will at all times loyally and conscientiously perform all of the duties and
obllgations required of and from you pursuant to the express and imphcit terms hereof, and to the reasonable satisfaction of the company
During the term of your employment, you further agree that you will devote all of your busrness time and attention to the busrness of the
company, the company will be entitled to all ofthe benefits and profits arising from or rncident to all such work services and advice, you will
not render commercial or professional servrces of any nature to any person or organization, whether or not for compensation, without the prior
written consent ofthe company You will not directly or rndirectly engage or participate in any busjness that is competitive in any manner with
the business of the Company.

2.5!!(q4C. Subject to fulfilment of any conditions imposed by this lelter agreement, you will commence this new posrtron with the Company
on Monday, October 10, 2022. Your place ofjoining will be Noida.

3. Service Aqreement: Not Applicable

4. comDensation. Your monthly compensation consists of base salary, bonus, house rent allowan€e and employee provident fund as described
below. The monthly compensation will be paid to you at the end of each month:

Eonus

House Rent Allowance

Employee Provrdent Fun d

Total Monthly CTC Rupees 36,000

You will be on internship for the period from Monday, October 10, 2022 to Friday, ApritOT, 2023.

?rinci
Dranacharyr Co r rf En9!

12'riC0
s

r
FarrUkh Nala

MAQ INDtA PRIVATE Ltt!4tTED (CtN: U72200M H2000pTC 1 25631)
201, Meadows, Sahar Plaza on And heri Kurla Road, And heri East, M um bai 4OO 059. Maharas htra I Tel +91 gO8 256 132i

www MAQSoftware.com

Doc lD: e8cd69f '1 0771 3egaf6b60sed1 5f 
EgEOl81a30c68
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6.

7

confidential lnformation and lnvention Assiqnment Asreement, Your acceptance of this otfer and commencement of employment with
the Company is contingent upon the execution, and delivery to an omcer of the Company, ofthe Company's Confidential tnformation and
lnvention AssiSnment ABreement, a copy ofwhich is enclosed for your review and execution (the "confidentialitv Aqreement,,), prior to
or on your Start Date.

confidentialiw ol Terms. You agree to follow the company's strict policy that employees must not disclose, either directly or indirectly,
any information, including any of the terms of this agreement, regarding salary or bonuses to any person, including other employees ot
the companyi provided, however, that you may discuss such terms with members ofyour immediate family and any legal, tax or accounting
specralists who provide you with individual legal, tax or accountrng advice.

Emolovrnent Restriction, You shall not accept employment directly or indirectly with, at, for or by Client (Microsoft) for a period of one
year following the completion ofyour employment with the Company without the wrinen consent of Company.

Rl

9. At-Will Emplovment and Noti ce Period. Your employment with the Company wrll be on an ,,at will,, basis This means that either you or
th€ Company may terminate your employment for any reason or no reason with certain notice penod, without Further obligation or
liability. Refer the employee handbool for more details on notice period

Thrs srmple actjon allows us to help inform the customer and find a suitable replacement so that customer projects are not adversely
aFfected The notice penod is not appJicable ln case an employee is terminated due to dama8e caused to the company for example: due
to fraud or misrepresentation,

10. Suretv Deoosit: Not Applicable

11. Jurisdiction. Thls A8reement shall be Soverned and construed in accordance wtth the laws of India and shall be subject to the exclusrve
jurisdiction of the Courts at Delhi.

We are alldelighted to extend you this offer and look forward to workrng with you To indicate your acceptance ofthe company,s offer, please
siSn and date this letter in the space provided below ancl return it to us, along with a signed and dated copy of the confidentjality Agreement.
This letter, together with the Confrdentiality Agreement, set forth the terms of your employment with the Company and supersedes any prior
representations or agreements, whether written or oral. This letter may not be modified or amended except by a wntten agreement, si8ned by
the Company and by you.

For MAQ lndia Privare l-imited Accepted and Agreed

Y$n,rrtsh Slrz"lt
Srgnature

Amrish Shah

Director of ApplicaUon Services Delivery
Date: October 06,2022

Signature

Raj Verma

Dare 10 107 12022

Pri
9r.n.chitYa

F.rrukh N

n0t'
u

Page 2 of 2

Doc lD: e8cd69f 1 0771 3egaf6b605ed1 54bce6f81 a30c68

Vacation Benefits. You wrll be entitled to paid vacation per year, pro-rated for the remainder of thrs calendar year as per the company
policy.

Attachment A: Confidential lnformation and lnvention Assignment Agreement

itl- 1
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i,4M/DD/YYYY

$ Signed

Sent for signature to Shikha Sharma

(shikhash@maqsoftware.com), Supraja cotta

(suprajag@maqsoftware.com), Raj Verma

(vrE03082002@gmail.com) and Amrish Shah

(amrishs@maqsoftware.com) from indiaadmin@maqsoftware.com

lP: 14.98.242.242

Viewed by Shikha Sharma (shikhash@maqsoftware.com)

lP:14.98 242.242

Signed by Shikha Sharma (shikhash@maqsoftware.com)

lP:14.98.242.242

Viewed by Supraja Golla (suprajag@maqsoftware.com)

lPt 49.206.36.223

Signed by Supraja Golla (suprajag@maqsoftware.com)
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AS re

Date: October 06, 2022

DearShivanti Mathur:

On behalf of MAq lndia Private Limited, a company set up under the Companies Act of tndia, 1956 (the -!9!Op4f,,), I am pleased ro offer you
the posrtron ofAssociate sottware Engineer ofthe Company. we are very impressed with your credentials and we look fonl/ard ro your future
success in this position.

Thetermsofyour new position withthe Company are as setforth below:

1. Position. a. You will become Associate sottware Entineer working on projects from our clients including Microsoft corporation and other
clients (each ofwhrch is hereinafter called "Client").

b You agreetothe best of your ability and experience thatyou will atall times loyally and conscientiously perform all ofthedutjesand
obliSations required of and from you pursLiant to the express and implicrt terms hereoi and to the reasonable satrsfaction of the Company
During the term of your employment, you further a8ree that you will devote all of your business tlme and attention to the business of the
Company, the Company will be entitled to all oFthe benefrts and profits aflsing from or rncident to all such work services and advice, you will
not render commercial or p rofessio na J se rvices of any nature to any person or organization, whether or not for compensation, without the prior
written consent of the Company. You will not directly or indirectly engage or participate in any business that is competitrve in any manner with
the business of the Company.

2. start Date, subject to fulfilment ofany conditions imposed bythis letter agreement, you willcommence this new posrtjon with the Company
on Monday, Oatober 10, 2022. Your place ofjoining witt be Noida.

3. Service Aereement: Not Appl cable

4. Compensation. Your monthly compensation consists of base salary, bonus, house rent allowance and employee provident fund as described
below. The monthly compensation will be paid to you at the end of each month:

Basic Salary

Eonus

Total Monthly CTC Rupees 36,000

Principal
trrrrhrwe Crlla,ro of Enqr.

Fatrukh Nalar - 1?-".'CS
MAQ INDIA PRIVATE LIMITED (ClN: U72200MH2000PTC1 25531)

201, Meadows, Sahar Plaza on Andheri Kurla Road. Andheri East, Mumbai400 059. Maharashtra lTel +91 9OB 256 1327
www.MAQSoftlvare.com

Doc lD: 872f25e6sda3131 76da88a72df$8gBt1 
SPl5ebe

Shivangi Mathu.
Aadhaar No: 3635 2271 2432
Phone: 959 947 5901
E-mail: shivangimathu.connect@gmail.com

You will be on inrernshlp for the period from Monday, October 10, 2022 to Friday, Aptit 07,2023



5 !E!!!!.9.!_Ee!!I!!. You will be entitled to paid vacation per year, pro-rated for the remainder of thrs calendar year as per the company
policy-

5. Confidential lnformation and I ntion fusisnment Apreement.
the Company is contingent upon the execution, and delivery to an officer of the Company, ofthe Company's Confidential lnformation and
lnventaon Assignment Agreement, a copy of which is enclosed for your review and execution (the "Egqfulg!]]Aljqll8lCglog!!,,), prior to
or on Your start Date.

7 Confidentialitv of Terms. You agree to follow the Company's strict policy that employees must not drsclose, either directly or indirectly,
any rnformatron, including any of the terms of this agreement, regarding salary or bonuses to any person, including other employees of
the CompanYi provided, however, that you may discuss such terms with members ofyour immediate family and any legal, tax or accounting
specialists who provrde you wlth lndividual legal, tax or accounting advice.

8. Emolovme Restriction . You shall not accept employment directly or indirectly with, at, for or by Client (Microsoft) for a period of one
year following the €ompletion of your employment with the Company without the wriften consent of Company

9. At-Will EmDlovment and Notice Period . Your employment with the Company will be on an "at will" basis. This means that either you or
the ComPanY may terminate your employment for any reason or no reason with certain notice period, without further obligation or
liability. Refer the employee handbook for more detarls on notice period

This slmple action allows us to help in[orm the customer and find a suitable replacement so that customer projects are not adversely
affected The notice period is not applicable in case an employee is terminated due to damage caused to the company for examplet due
to fraud or misrepresentation.

we are all delighted to extend you this offe. and look forward to working with you To indicate your acceptance of the Company's offer, please

si8n and datethis letter in the space provided below and return it to us, along wrth a signed and dated copy oFthe Confidentiality A8reement.
This letter, together with the Confrdentiality Agreement, set forth the terms of your employment with the Company and supersedes any prior
representations oragreements, whetherwritten ororal. This lettermay not be modifled oramended except bya written agreement, signed by
the Company and by you.

Accepted and Atreed

11, !i$Ug!ig!. This Agreement shall be governed and construed in accordance with the lawsoflndia and shall be subject to the exclusrve
jurisdiction of the Courts at Delhi

*ralruh Efta"h
Signature

Amrish shah
Director of Application Services Delivery

Date: October 06,2022

Signature

ShivangiMathur

10 t07 t2022
Date:

Attachment A: Confidential lnformat on and lnvention Ass gnment Agreement

PrinciPal

Iton.chtryr Cclleg. .f En!!.
F alrukh Natar ' 12_.iJ5

Page 2 oI2

Doc lD: 872f25965da3f31 76da88a72df3f6cBc1 9B759be

Your acceptance ofthis offer and commencement of employment with

10. Surety Deoosit: Not Appl cab e

For MAQ lndia Private Limited

e*
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$ Signed

Sent for signature to Shikha Sharma

(shikhash@maqsoftware.com), Pratyush Mantri

(pratyushma@maqsoftware.com), Shivangi l\.4athur

(shivangimathurconnect@gmail.com) and Amrish Shah

(amrishs@maqsoftware.com) from indiaadmin@maqsoftware com

lP: 183.83.141.78

Viewed by Shikha Sharma (shikhash@maqsoftware.com)

lP: 14.98.242.242

Signed by Shikha Sharma (shikhash@maqsoftware.com)

lP: 14.98.242.242

Viewed by Pratyush Mantri (pratyushma@maqsoftware.com)

lP: 106.202.53.206

Signed by Pratyush Mantri (pratyushma@maqsoftware.com)

lP: 106.202.53.206
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$ Signed

Viewed by Shivangi [/athur (shivangimathurconnect@gmail.com)

lP: 122.162.145.113

Signed by Shivangi Mathur (shivangimathurconnect@gmail.com)

lP: 122.162.145.113

Signed by Amrish Shah (amrishs@maqsoftware.com)
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Admission Dronacha rya Grou p of lnstitutions

From:
Sent:
To:
Cc:

Aarushi Gupta I MAQ Software < aarushig @maqsoftware.com >

Thursday, September 29, 2022 8:58 AM
TPO

Richa Bisla I MAQ Software; principal@ggnrndia.dronacharya.info; Ritika Tyagi I
MAQ Software; Rahul Singh I MAe Software; Neha Kiroula I MAe Software
MAQ Software: Flnal Selects

Follow up
Flagged

Subject:

Follow Up Flag:
Flag Status:

Hello Team

Best regards,

Aarushi Gupta

MAO re
2021 Microsoft Power Bl Partner of the year

Direct +91 837 686 9556 | M icrosoft Teams aarushie@ maqsoftware.com
Redmond Hyderabad . Mumbai" Noida

1, Madhav Ka ushik

2 NikhilTiwari
3 Nitesh Saini

4 Palvi Sabharwal

5 Prashant Sharma

6 Ra.i Verma

7 SHIVAM CHAUHAN

8 Shivam Rai

SHIVANGI MATHUR

10 Sidhant Sharma

From: Neha Kiroula I MAQ Software <nehak@maqsoftwa re.com>
Sent: Wednesday, September 28, 2022 7:24 pM

To: TPO <tpo @ggnindia.d ronacharya. info>
Cc: Richa Bisla I MAQ Software <richab@ maqsoftwa re.com>; Aarushi Gupta I Software
<aa rushig@ maqsoftwa re.com>; principal@ggnind ia.d ronacharya. info; Ritika Ty ftware
<ritikat@maqsoftware.com>; Rahul Singh I MAQ Software <ra h u lsi@ maqsoftwa re.

nciPalSubject: MAQ Software: Final Selects
tronrchrry. Collrq. of Enlt

F afn I

Hello Team:

Please accept our heartfelt gratitude for all your assistance with planning our Campus interviews

Please find the updated list of final selects:

1

Eitbitiid
madhavkaushik022@gmail.com

nitesh.sa in i2402 @ o ut log k.com

inform2palvii(agmail.com
psprashantl003@qmail.com

vrai03082002@smail.com

chauhanshivam0T9@smail.com

shivamrai1620@gmail.com
9

sid ha n ts98 @Fm a ilro m



7 Madhav Kaushik madhavka ushik022@gm a il.com

2 Nikhil Tiwari n ikh iltiwa ri9968 @gm a il. co m

Nitesh Saini nitesh.sa in i240 2 @ outloo k. co m

4 inform2palvii@gmail-com

5 Prashant Sharma psprashantl003@gmail.com

6 Raj Verma vraj03082002@gmail.com

7 Shivam Chauhan cha u hanshivam0T9 @gma il.com

shivamraiL620@gmail.com

9 Shiva ngi M athu r shivangimathurconnect@gmail.com

We are thrilled to inform you that below candidates are selected from the process and are now one step
closer to being a part of MAQ family!

Next steps: To finalize the offer, we require the following information from your end

. Please confirm their offer acceptance for 6 months internship.

. Please conflrm if the candidate will be out of the placement process, on acceptance of the offer

Best regards,

Neha Kiroula

MAQSo re
2021 Microsoft lrower Bl Partner of the Year

Direct +91 735 930 5938 | Microsoft Teams nehak@ maqsoftwa re.com

Redmond . Hyderabad " Mumbai

From: Aarushi Gupta I MAQ Software <aa rushig(omaqsoftware,com>
Sent: 27 Septembet 2022 L2i38 PM

To: TPO <tpo@ggnindia.dronacharya.info>
Cc: Richa Bisla I MAQ Software <richab@ maqsoftware.com>; Neha Kiroula I M
<nehak@maosoftware.com >; ; Ritika Tyagi I

< riti ka t @ m a [sqftwa]'e.ee!1 >; RahulSingh I MAQ Software <rahulsi@m oftwa re.comf rlnciral
Subject: MAQ Software: Shortlisted Candidates ranrGhary . Colleg

re

. o? Entt.

2

I Scanned copy ofAadhaar Card, Pan Card and Marksheets in a zip folder
2

3
Earliest DOJ (Proposal to join the company on or before October 10,
2023):

Hello Team

t
Farrukh Nagar ' a ir 

'.1n

Palvi Sa bha rwa I

8 Shiva m Ral

Fill the Personal Details Form:

LOI will be shared shortly.

Please revert with the details by September 30,2022,5:00 PM.

Let me know if any other information is required. Thank you!



Please share the attached PPT with all the shortlisted candidates

lnstructions for all the students:

1. Students to carry below mentioned documents-
- Updated Resume
- Photocopy of Aadhaar Card

- 1 Passport size photo
2. All the students to reach the office premises by 9:00 AM.
3. Please share the resumes of all the shortlisted candidates

Please find the offer address for your reference.

Express Trade Towers 2
8-36, Tower 3, Second Floor

Sector 132

NOrDA 20L 301
+97 908 256 1327

Deeksha Verma: 880-033-1589
Richa Bisla : 852-7 92-7235

Best regards,

Aarushi Gupta

MAQSo
2021 Microsoft Povver Bl Partner of the Year

Direct +91 837 686 9556 | Microsoft Teams aarushie@ma software.co m

Redmond Hyderabad . Mumbai' Noida

From: Aarushi Gupta I MAQ Software
Sent: Tuesday, September 2l ,2022 L2:23 PM

To: TPO <too @penind ia.dronacha rva.info>
Cc: Richa Bisla I MAQ Software <Ilqb-a-b@]!-eg!9t]yale=!-q-0]>; Neha Kiroula I MAQ Software
<nehak(Dmaqsoftware.com>; i Ritika Tyagi I MAQ Software

< ritikat (a m a oso ftwa re com>; Rahul Singh I MAQ Software <ra hu lsi@ maqsoftwa re.com>

Subject: MAQ Software: Shortlisted Candidates

Hello Team:

Please find the details of the shortlisted candidates:

9ron.ch.ry'

3

aman sha rma

Prashant Sha rma

Sidha nt Sharma

Sa meer Aggarwal

SHIVANGI MATHUR

F

Ce le n!t.
amanalpha2492@email.com

psprashantl003@gmai l.cqlq

sidhants9S@email.com

sameeragga rwa 1289@emajLlem

shiva ngim at h u le o n n ect@ Rm a ll.co m



Madhav Kaushik madhavka ushik022 mail.com
Shivam Rai shiva mrai162O mail.com

Raj Verma

N ikhil Tiwari

Vridhi Jain

Mandeep

Pa lvi Sa bha rwal

PEEYUSH KUMAR

Nitesh Saini

Sushant Sha rma

Varun 5ha rma

Priyan ka

Best rega rds,

Aarushi Gupta

MAQ are

Direct +91 837 686 9556 | Microsoft Teams
Redmond , Hyderabad ' Mumbai, Noida

2021 Microsoft Power Bl Partner of the year

ma software

From: TPO <too@psn i ndia.d ronacha rva. info>
Sent: Monday, September 26, 2022 1,:1,5 pM

To: Aarushi Gupta I MAQ Software <aarushis@ma qsoftwa re.com>
Cc: Richa Bisla I MAQ Software <richa b@ maqsoftware.com>; Neha Kiroula I MAe Software
<neha k@ maqsoftware.com >; ; Ritika Tyagi I MAe Software
<ritikat@ma qsoftware.com>; Rahul Singh I MAe Softwar
Sub,ect: [EXTERNAL] RE: MAQ Software: Test tnstructions

e <rahulsi@ ma software.com>C

Dear Team,

Greetings!!

Noted with Thanks ! !

Thanks & Regards

Renu Dua
Training & Placement Officer
Dronacharya College of Engineering, Khentawas, Gurgaon - 122506
Ph. +91-124-2375502
\lobile- 9990797776. 9910380107
email id: / Web : wrgw.tlronacharva.in lir

?rlncltal
tronechtryr Ccllca . cf Ent!.

FaceLook:
nachar .ln

ona aGur

Farrukh Naaar - 12ii'10

vra i03082002@qmaIl.!om
SHIVAM CHAUHAN cha u hanshiva m079@gma il.com
himansh u malwal himanshumalwal@gmail.com

Shubham Saini shubhamrara695@gmail.com

jvridhi0512@email.com

ma ndeepda nsi22 @gmail.cofl
inform2palvii@email.com
peevush.buisness45@gmail.com

nitesh.sa in i2402 @oullgok.com
sha rmasusha nt245 (agmail_com

va runsh056@email,com

privavadhuvanshi55@smAil.com

4



Hello Team:

Thank you for sharing the student data

We will not be able to consider the below mentioned candidate:

Name Ema il Remarks
Visha I Kumar B.Tech in ECE

Please note the steps for drive:

1. Online Test- sept26 ,2022,4:00 pM- 10:00 AM Sept 27,2OZZ (Coding section is mandatory)

The test will be initiated for all eligible students. Candidates will receive the test link and credentials on their
shared email Id. along with the instructions. Platform: Mettl (Online)

Please find the address for the in-person interviews;

Express Trade Towers 2
B-36, Tower 3, Second Floor
Sector 132

NOTDA 201 301
+97 908 256 1,327

Best regards,

Aarushi Gupta

MAQ are
2021 Microsoft Power Bl Partner of the Year

Direct +91 837 686 9556 | Microsoft Teams aarushis@ ma qsoftware.com 00 J
Redmond , Hyderabad. Mumbai . Noida 'C?ua*'r

Frrtuk

From: TPO <t po (a ss n in d ia - d ro n a ch a rya.info>
Sent: Monday, September 26, 2022 8:22 AM
To: Ritika Tyagi I MAQ Software <ritikat@ maqsoftware.com>; Rahul Singh I MAe Software

5
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Cof lege of Engin eering
,u*,t e@r.rt a n i n8 llr'trdl t, a a *rrA ,',rty

From: Aarushi Gupta I MAQ Software t l
Sent: Monday, September 26, 2022 LZ:79 pM

To: TPO
Cc: Richa Blsla I MAQ Software; Neha Kirouta I MAe Software; ; Ritika Tyagi I
MAQ Software; Rahul Singh I MAQ Software
Subject: MAQ Software: Test Instructions

kumvishal.98(dgmail.com



<ra hulsi@ maqsoftware, com>

Cc: Richa Bisla I MAQ Software <richa b(o maqsoftware.com>; Neha Kiroula I MAQ Software

<nehak@maqsoftware.com> ; Aarushi Gupta lMAQSoftware
<aarushis@ma osoftware.com>
Subject: IEXTERNAL] RE: MAQ Software: Hiring Associate Software Engineer

Dear Team,

Greetings!!

Please find attached database of interested students for your kind reference

Thanks & Regarils

Renu Dua
Training & Placement Ollicer
Dronacharya College of Engineering, Khentawas, Gurgaon ' 122506

Pt.. +91-124-237 5502
\lobile- 99907 97 776, 9910380107
email id: tpo@ggnindia.dronacharya'info / Web : www'dronacharya.info
F accbook: www.faceb

From: TPO nindi info
Sent: Saturday, September 24, 2022 2i30 PM

To: 'Ritika Tyagi I MAQ Softlvare'; 'Rahul Singh I MAQ Software'
cci'Richa Bisla I MAQ Software';'Neha Kiroula I IVIAQ software'; 'principal@ggnindia.dronacharya.info'; 'Aarushi

Gupta I MAQ Software'
subject: RE: MAQ Software: Hiring Associate Software Engineer

Thanks & Regards

Renu Dua & Naina Sebrawat
Training & Placement Officer
Dronacharya College of Engineering, Khentawas, Gurgaon - 122506

Pla. +9L-t24-237 5502
Itl-obile- 99907 97 7 7 6, 9999468181, 9910380107

email idr tpo@ggnindia.dronacharya.info / Web : www.ilronacharya.infoD
Ccllcg.
alar - 1

.l Enlt.
2?500

I,'accbook: h sJl k. u
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From: Ritika Tyagi I IVIAQ Software t l
Sent: Saturday, September 24, 2022 2:02 PM

To: TPO; Rahul Singh I MAQ Software
Cc: Richa Blsla I MAQ Software; Neha Kiroula I MAQ Software; ; Aarushi Gupta I

MAQ Software
Subject: I\4AQ Software: Hiring Associate Software Engineer

Requesting you to provide the students data in the attached template by Tomorrow EOD (September 25,2022)
and also give inputs for the

DiivdDitc:

Best regards,

Ritika Tyagi

MA0 re
2021 Microsoft Power Bl Partner of the Year

Direct +91 954 025 2940 | Microsoft Teams ritika L@ maqsoftwa re.corn

Redmond Noida . Hyderabad' Mumbai

Sent: Friday, September 23, 2022 7:28 PM

To: Rahul Singh I MAq Software <rahulsi@ maqsoftware.com>
Cc: Richa Bisla I MAQ Software <richa b @ maqsoftware.com>; Ritika Tyagi I MAQ Software
< ritika t @ m a qsoftwa re.co m >; Neha Kiroula I MAQ Software <neha k@ maqsoftware-com>;
principai(aesnindia d ro nacha rva. info
Subject: IEXTERNAL] RE: MAQ Software: Hiring Associate Software Engineer

Dear Rahul Sir,

Greetings ! !

Thank you so much for sharing the opportunity.

This is to kind inform you that students can join the organization from 1Oth October. They will require
maximum 10 to 15 days leaves in the month of Dec 2o22lJan 2023 and maximum 10 days leave in the
month of May/Jtne 2023.

Also, we can conduct the recruitment process on 28-29 September 2022.

Kindly confirm. D lcnac aryr Ccllcg a

7

Thanks & Regards

Frrrukh Natar ' 1235C0
t

College of Engineering
.rI &o*'Arrrrrl$ X'.idl,irrrr ryl.r. rtlrrry

Hello Team,

Test Date:



Renu Dua & Naina Sehrawat
Training & Placement Officer
Dronacharya College of Engineering, Khentawas, Gurgaon - IZZSO6
Ph. +9L-124-237 5502
Nlobile- 99907 977 7 6. 9999468181. 9910380t 0z
email itl: tpo@ggniudia.ilronacharya.info / Web : rr.r+"w..rlronacharya.info
!'acc-Ir ook. onl

Hello Team,

G reetings from MAQ Software!

We are a team of software experts who accelerate data-driven transformations for Global 2000 companies. Using
data analytics, cloud technology, and data science, we accelerate software initiatives that enable our customers to
transform their industries. We are committed to customer growth and meeting client objectives. 90% of our clients
are repeat customerS.

We are awarded as 2021 Microsoft partner of the year for delivering innovative business intelligence and analytics
solutions using Microsoft Power Bl.

we are hiring for 2022 and 2023 passing out batch and would like to interact with your students.

Please find attached the Job Description for Associate Software Engineer.

No active backlogs

Noida in office

Candidate Profile
B. Tech./8. E. (csE/ rr)
M. Tech./M. E. (Cs E/lT)

BCA + MCA/ B.Sc- (lT) + MCA/ B.Sc. (CS) + MCA

6 CGP A/ 60% plus or eq u ivalent throughout academic years

Ial

ttanacharv' Clllf !' ol Engt.

tr

r Eligible Branches

2 Eligibility criteria:

3 lob Location

Flf I ul.,', i. i 9Jr r.rluu

College of Engineering
Srrr&&.r, .,-r!.n&l''rl!l. rnr{rrJ.rfi rd.ri l, g

From: Rahul Singh I MAQ Software t l
Sent: Wednesday, September 2t, ZOZ2 Bi37 pM

To:
Cc: Richa Bisla I MAQ Software; Ritika Tyagi I I4Ae Software; Neha Kiroula I MAe Software
Subject: MAQ Software: Hiring Associate Software Engineer



Stipend- 36,000 per month

To know more about us, please visi t our website: httos://mao are.com/

Also, you can go through these videos: https:i/youtu.be/FRk-5V0MfkE

https://youtu.be/D-2q oleGoNk

httos:/,/voutu. -DlbREclX0c

https://youtu.be/aAGzz6Gd HSo

Feel free to connect in case you have any queries

Best regards,

R Rah ul Singh

MAO ,:e

2021 Microsoft Power Bl Partner of the Year

Direct +91 996311 7987 | Microsoft Teams rahulsi@maosoftware.com
Redmond NOIDA. Hyderabad Mumbai

We're hirinq !

9
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Dear Sidhant Sharma:

On behalf of MAQ lndia Private Limiled, a company set up under the Companies Act of tndia, 1956 (the -!9!0Beq,,), 
I am pteased to offer you

the position of Associate software Engineer ofthe company. We are very impressed with your credentials and we look forward to your future
success in this position.

Sidhant Sharma

Aadhaar No: 9989 9694 7195
Phone:776 032 9180
E-mail: sidhants9E@gmail.com Date: October 06, 2022

The terms of your new position with the Company are as set forth below:

1. e99!!!9!. a You will become associate software Entineer workinB on projects from our ciients including Microsoft Corporation and other
clients (each ofwhrch is herelnafter called "Client")

b. You a8ree to the best of your ability and experience tha[ you will at all times loyally and conscientiously perform all of the duties and
obliSations required of and from you pursuant to the express and implicit terms hereof, and to the reasonable satisfaction of the Company.
DurinB the term of Your employment, you further agree that you will devote all of your business time and attentron to the business ot the
Company, the company will be entltled to all of the benefits and profits arisrng from or incrdent to all such work services a nd advice, you will
not render commercial or professional Services of any nature to any person or organization, whether or not for compensatjon, wthout the prior
written consent ofthe Company- You will not directly or indlrectly engage or participate in any business that is competitive in any manner wjth
the business of the Company.

2. S!!Eq4g. Subject to fulfrlment of any conditrons imposed by this letter agreement, you will commence this new position with the Company
on Monday, October 10, 2022. Your place ofjoining will be Noida.

3. Service Aqreement: Not Applicab e

4. Comoensation. Your monthly compensation consists of base salary, bonus, house rent allowance and employee provident fund as described
below. The monthly compensation will be paid to you at the end of each month:

Rupees 21,600

Rupees 1,800

Rupees 10,800

Total Monthly CTC

FilnclPal
DronacharYr Collegc rl Enlt

F.rrukh Naqar - 12:.aJS

MAQ INDIA PRIVATE LIMITED (ClN: U72200MH2000PTC1 25631)
201, Meadows, Sahar Plaza on Andheri Kurla Road, Andheri East, Mumbai400 059 Maharashtra lTel +91 908 256 1327

www MAQSoftware.com

Doc lD: 00 04056fl 3c4oete8s8371AocAv4cAlq#rt 3 3 31

Sre

You will be on internship for the per od from Monday, O(tober 10, 2022 to Frid.y, aprit OT, ZOZ}



5 y3.g.e!-Q!-gg!g!!!E. You will be entitled to paid vacation per year, pro-rated for the remainder of this calendar year as per the com pany
policy

5. Confidential Inforlhation and lnvention Assiqnment Asreement. Your acceptance of thjs offer and commencement of employment wjth
the Company is contin8ent upon the execution, and delivery to an officer of the Company, ofthe Company's Confidential tnformation and
lnvention Assi8nment Agreement, a copy ofwhich is enclosed for your review and execution (the "Confidentialitv Apreement,,), prior to
or on your start Date

7. Confidentialitv oI Terms. You a8ree to follow the Company's strict policy that employees must not disclose, either directly or indirectly,
any information, includinE any of the terms of this agreement, regarding salary or bonuses to any person, including other employees of
the Companyj provided, however, that you may discuss such terms with members ofyour immediate family and any le8al, tax or accounting
specialists who provide you with individual legal, tax or accoLrnting advice.

8. Emplovment Restdction. You shall not accept employment directly or indirectly with, at, for or by Client {Microsoft) for a period of one
year following the completron of your employment with the company without the written consent of company.

9. At'will Emplovment and Notice Period. Your employment with the Company will be on an "at will" basis. This means that either you or
the Corhpany may terminate your employment for any reason or no reason with certain notice period, without Iurther obli8ation or
habality. Refer the employee handbook for more details on notice period.

Fhis simpie action allows us to help inform the customer and find a suitable replacement so that customer projects are not adversely
affected. The notice perrod is not applicable in case an employee is terminated due to damage caused to the company for exampJe: due
to fraud or misrepresentation

10. Suretv Deposit: Not Applicable

11. Jurisdiction. This Agreement shall be governed and construed in accordance with the laws of tndia and shall be subject to the exclusive
jurisdiction ofthe Courts at Delhi.

We are all delighted to extend you this offer and look forward to working with you To indicate your acceptance of the Company's offer, please
si8n and date this letter in the space provided below and return it to us, along wrth a si8ned and dated copy of the Confidentiality Agreement
This letter, together with the Confidentiality Agreement, set forth the terms of your employment with the company and supersedes any prior
representations or agreements, whether written or oral. This letter may not be modified or amended except by a written agreement, signed by
the Company and by you.

For MAQlndia Private tlmited accepted and Agreed

*nrrsh Slralr E
SiBnature

Amrish shah
Director of Application Servrces Deliverv
Date: October 06, 2022

Attachment A: Confidential lnformation and lnvention Assignment Agreement

Signature

Sidhant Sharma

Darc. 10 107 12022

p

lranacharYe Crllcg c rl Entt.
F1 rrukh Nagar ' 123500

Page 2 of 2

Doc lD: 00040 56fl 3c41ele85837 14O.Af24cA793cB 33 31



HELLOSIGN Audit trail

20221 006040049297 1 3679084_Sidhant Sharma_OfferLetter

20221006040049297... OfferLetter.docx

0 004 05 6f/ 3 c4 0efe A5837 1 40c4f24c47 93c8 333'l

MM/DD/YYYY

$ Signed

Sent for signature to Shikha Sharma

(shikhash@maqsoftware.com), Pratyush Mantri

(pratyushma@maqsoftware.com), Sidhant Sharma

(sidhantsgS@gmail-com) and Amrish Shah

(amrishs@maqsoftware.com) from indiaadmin@maqsoftware.com

lP: 183.83.'14'l-78

Viewed by Shikha Sharma (shikhash@maqsoftware.com)

lP: 14.98.242.242

Signed by Shikha Sharma (shikhash@maqsoftware.com)

lP: 14.98.242.242

Viewed by Pratyush [/antri (pratyushma@maqsoftware.com)

lP: 106.2O2.53.206

Signed by Pratyush Mantri (pratyushma@maqsoftware.com)

lP: 106.202.53.206

Pilncilat
Drcnachrn,: i lllaq. oI En!!,
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HELLOSIGN

20221 006040049297 1 3679084_Sidhant Sharma_OfferLetter
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000405673c40efe85837 1 40c4t24cA793c83331

MM/DD/YYYY

$ Signed

Viewed by Sidhant Sharma (sidhantsgS@gmail.com)

lP:27.63.105.141

Signed by Sidhant Sharma (sidhantsgS@gmait.com)

lP:27 .63.1O5.141

Viewed by Amrish Shah (amrishs@maqsoftware.com)

lP: 49 36.121.198

Signed by Amrish Shah (amrishs@maqsoftware.com)

lP: 49.36.121.'198
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l0 June2022
Ankit Dhawan
1106, Tower - l, Ansal Sushant Estate,
Sector 52, Gurugram, 122003

Contract of Internshin

It is with great pleasure that we extend to you an offer to join Map out private Limited (the

"Company") on the following terms and conditions.

Personal Terms

Employee Name: Ankit Dhawan

Job Title: React Native Developer - Intern

Start Date:

End Date:

Place of Work:

Monthly Stipend

Probationary Period

I st August 2022

I st Jan 2023

G Block, Southciry II, Gurgaon

rNR 30,000

3 months

l.During your Intemship, you must:

I .1. use your best endeavors to promote, protect, develop and further the Company,s
business and the business ofany Group Company;

1.2. unless prevented by incapacity, devote the rvhole ofyour time,
to the Company's business; tronachrrya C.ilcg. .t Engg.

Ferrukh Nagar - 123:CC

1.3. diligently exercise such powers and perform any duties that the Company may assign

45, G Black, Soullctty 2, Seclor 50 Gurgaon Haryana - .122001 lndia

Strictly Private & Confidential



1.4. comply with all reasonable and lawful directions that the Company may give you;

I .5. ensure that you maintain the highest standards of conduct at all times and conduct
your personal and working life in a way that does not damage or risk damaging
the Company's reputation;

Job Title and Duties

2. The Company may change your job title or reporting line from time to time as the
company considers reasonable or necessary. Such change wi not have any effect on your
level ofremuneration or on your hierarchicar position unress specified otherwise.

3. You must carry out all your duties consistent with your Job ritle that the company may
assign to you and comply with any reasonable instruction(s) that the company gives you.

4. Based on your performance during the inte,rship, rve will determine to offer.a ppo. at a
revised compensation agreed upon by both the parties

Hours of Work

published by the compary, you rvill be entitled to l8 days, paid holida n each complete holiday
year All other leaves will be as per Company leave policy.

7. Ifyou start employment part way tfuough a holiday year, yo
calculated on a pro rata basis. Any part day's holiday will be rounded u

ur entitlement to
of En!!.

2'! 5 CC

FIe
a
.l

45, G Black, Southcity 2, Sectot 50 Gurgaon Haryana - 12?OO1 tndia

rT

to you;

4. You rvill be required to work 40 hours a week as per company requirements. The Current
lvork schedule is: 8:30 AII to 3 PM Monday to Friday with alternate Saturday
working. You may be required to rvork additional hours. including hours on weekends
or during public holidays, whenever this is reasonably necessary to carry out your
duties properlv and in order to make the company successful. This has already been
taken into account in determining your Base Salary and benefits and you r.vill nor be
entitled to extra pay ifyou rvork additional hours unless specifically directed by the
Company.

Place of Work

5. Your normal place ofwork is set out above in the section of this Agreement entitled
"Personal Terms"

Holidays

6. Our holiday year runs fiom I January to 3l December ln addition to l2.public holidays as



8. You will accrue 1.5 days ofholiday each month, and subject to company approval you may take
additional leaves before they accrue (although you cannot take holiday ertitlement from any
following holiday year).

9. Your entitlement to holiday (including public holidays) is inclusive ofyour entitlement to statutory
annual holiday and additional statutory annual holiday.

10. You may only take holiday at times that haye been approved by the company. you should always
give reasonable advance notice ofany proposed holiday dates. upon your written request by
January l5 each year, you may carry forward 5 holidays from one holiday year to the next year.

I 1. Ifyour employment terminates part way through a holiday year, the Company will pay you a
prorated gross salary for each day's holiday which has accrued for that holiday year but not been
taken. Ifyou have exceeded your accrued entitlement, you must repay the appropriate sum
(adopting the same calculation set out above). The company may deduct any repayment from any
sums due to you.

Termination of Internship

12. You or the company may terminate your Internship by giving to the other not less than
two (2) weeks'norice in wriring.

Return of Property and Passwords

13. Upon giving or receiving notice of termination ofyour Internship, or at such time as the
Company may require, you must:

13.1. immediately return all items of the Company's property which you have in your
possession in connection with your Intemship (including any keys, security
pass, mobile phone or other electronic devices, tapes, memory sticks, credit
cards, all Confidential Information and all original and copy documents,
software, data, information of a confidential nature or other material belonging
to or relating to the business ofthe Company or any Company held in
whatever medium (including electronically) which is within your power,
possession or control, whether or not stored or held on equipment (including
but not limited to any personal mobile telephone or computer) and whether or
not such equipment belongs to the Company or any Company, and any other
property or material belonging to or relating to the business ofthe Company or
any Company or belonging to any third party rvho has provided the property to
the Company or any Company, which is in your possession or under your
control); and

13.2. if you have any document or information belonging yona rsonal
mobile telephone, computer or other electronic devt
retumed under the above provisions), forward a copy
irretrievably delete the document or informatio
to inspect any such personal mobile telephone,

e

and then

45, G Block, Southcity 2, Sector 50 Gutgaon -4arlaaa 122001 lndia

lectronic



Confidentiality

14. In this Agreernent, "Confidential Information', means:

14.1. details ofthe company's or any company's business and financial information:
business methods, practices and strategies; pricing policies and strategies,
technological methods, practices, and information; marketing, development or
management plans or strategies or forecasts;

14.2. computer software or data ofany sort, or hardware architecture, developed,
compiled, owned or Iicensed by the Company or any Company;

14.3. the fact that the Company uses, has used, or has evaluated for potential use a
padicular computer program, hardware, or system, if the disclosure ofsuch
fact to a competitor of the Company might reasonably be expected to
adversely affect the competitive position ofthe Company relative to that of
such a competitor;

14.4. procedures, methods, or techniques developed by or for the Company;

14.5. any document marked or designated as "Confidential,, or',Secret,,:

14.6. any information relating to the Company or any Company or any of its or their
clients which the Company or any Company or the client reasonably considers
(or is likely to consider) to be confidential;

14.8. such inlormation as the Company may from time to time designate as being
confidential

15. During your Internship with the Company, Confidential Information will be disclosed to
you. You acknowledge and agree that unauthorised disclo formati to
third parties, including unauthorised disclosure to an intemal d

45, G Elock, Soullctty 2, Sector 50 cutgaon Haryana - 122AOl tndn

Company, or use of such information other than for the
eco nEt

7l u

e
q2'raCs

device upon request to ensure such steps have been taken.

14.7. confidential information relating to employees, offrcers or shareholders ofthe
Company and any member of the Company; and

but does not include information that is in the public domain, unless such inlormation
is in or falls into the public domain by a breach ofyour obligations. Nothing in this
Agreement restricts or prohibits you or the Company from initiating communications
directly with, responding to any inquiries from, providing testimony before, providing
Confidential lnformation to, reporting possible violations of larv.



Company or a Company could cause irreparable harm to the Company and other
Company Companies. The Company requires that you be respectful and mindful of
your use ofConhdential Information at all times.

16. During and after your Intemship, you must not (unless required to do so by law, protected
in doing so by a statutory right ofprotected disclosure, in the course ofproperly
performing your duties under this Agreement or as authorised by the Company):

l6.l . use any trade secrets or confidential Information for any purposes other than those
ofthe Company or a Company;

16.2. disclose any trade secrets or Confidential Infomation to any person; or

16.3. copy, photograph, duplicate, draw, sketch, download, upload, alter, destroy,
replicate, transmit, mail, or otherwise convey any Confidential Information
belonging to the Company nor remove the same from the Company,s office
premises or property. This includes (without limitation) sending any
Confidential Information to a personal email address.

16.3.1. e employed or engaged by any Person who has employed, appointed or engaged a
Key Person in connection with the canying on of Restricted Business; andlor

16.3 2. solicit, or try to solicit or place orders for the supply of products or services from
any Supplier ifa likely consequence is that the Supplier will cease supplying,
materially reduce its supply or vary detrimentally the terms on which it
supplies products or services to the Company or any Relevant Group
Company.

Governing Law and Dispute Resolution

17. This Agreement shall be governed by and interpreted under the laws oflndia.

18. The courts ofGurgaon, Haryana shall have the sole and exclusive jurisdiction to
adjudicate any dispute arising between the Partics to this Agreement.

This Agreement

19. By signing this Agreement, you confirm that you are not entering into Internship with the
company in reliance upon any prior oral or written representations made to you by the
Company or on the Company's behalf. This Agreement contains the whole agreement
betrveen you and the Company in connection with your Internship and takes effect

D runae !ry. C.llcaao ntg
IN WITNESS \\THEREOF the Parries have set rheir hands the &trauh\ eiaft?i5cc

upon your Start Date.

45, G Black, Soulhcity 2, Seclar 50 Gurgaon Haryana - 122A01 hdia



written and last dated below:

SIGNED on behalf ofthe Company

Tarun Bishnoi

DATED 10th June 2022

I have read, understood, agreed and accepted the terms and conditions of the Internship set
out in this Agreement.

SIGNED

Ankit Dhawan

DATED
6

,?cnrchrryac

15, G Block. Southcity 2, Sector 50 curgaon Haryana - 122A01 inda

Farrukh Nagar.
c cl En!g.
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Admission Dronacha rya Grou p of lnstitutions

From:
Sent:
To:
Cc:

Subject:
Attachments:

Follow Up Flag:
Flag Status:

Hrd.Ggn < hrd.ggn@libsys.co.in >

Monday, N ovemb er 7 , 2022 2:13 pl\A

TPO

principal@ggnindia.dronacharya.info;'Ruchika Mohanty'
Re: Campus Recruitment 2023
image001.png; Dronacharya College.pdf

Follow up
Flagged

Dear Renu,

We are thankful to entire team of Dronacharya College of Engg. for all their support & coordination in
conducting this online campus drive.

We have selected One student with Dronacharya College of Engg. The name is :

1. Sandeep Kumar

Please let us have the confirmation on the attached document and do ensure selected candidate should not
appear for any on campus interviews further.

Regards
Mitali
HR Dept

Kind Regards

Ren u Dua

Dronacharya

From: Hrd.Ggn Imailto:hrd.gon(olibsvs.co.in]
Sent: Thursday, November 3, 2022 2:29 PM
To: TPO
Cc: princioal@gonindia.dronacharva.info;'Ruchika Mohanty'
Subject: Re: Campus Recruitment 2023

rihcipal
tronachary. Collc!c of Ent!

Farrukh Natar

Dry Date Meeting Link

Thursday 3:00

1 2:,5 05

S.No.Name

, Sandeep
kumar

, Sameer
- kumar

httos :llmeetings.lsmeet. in/?xxa8
hGChxFu86CMcJOeEp8 i 6wvDl

://meetin .lsmeet.in/?Z-Dth
887 7 47 80 5 7 chetar0 69 20 0 0 @ srnall. c omThursday 4 : 00

XqCVT5vNusipuMTpHLH4dA;

Or ll/3/2022 2:40 PM, TPO wrote:

Noted with Thanks Ma'am !!

Contact Email

8295366279ksandep482@email.com

1



S.No. Name

Aman Verma

Contact Email

7309365060 abkkaman0ol0(dr il.com

D"y

Thursday

Email

ksandeo48 i l.co rn

cheta il.com

abkkaman00l0 (aemail.com

Timings

l2:00

Meeting Li
htrplimeel
.,lvkdlCrwK

On 11/3/2022 9:54 AM, Hrd.Ggn wrote

Dear Renu,

Please find the schedule for online interaction
below :

Do Inform the shldents to join the below link on
time.

S.No.

I

2

3

Name

Sandeep kumar

Sameer kumar

Aman Verma

Contact

8295)66279

8877 4780s7

7309365060

Day

Thursday

Thursday

Thursday

On 111212022 7:49 PM, TPO wrote

Good Evening Ma'am,

Thank you so much for sharing
the list of shortlisted students.

This is to kind inform you that
out of 7 students,4 students will
appear tomorrow for fuither
rounds. Details mentioned below.

DronechaE lr uk

?rincipal
ry. c.llclr ol Eng!.
h Nagar - l2?500S.No.

1

2

3

Name

Arubhuti Prasad

Aman Verma

Sidhant Sharma

2

Contact

7217891866

7309365060

77 60329t80

On 11/3/2022 l:26 PM, Fkd.Ggn wrote:

Aman Verma:- Technical Interaction with Aman Verma (Guru Dronacharya
College) on 03-11-2022 Thursday @02:00pM

https://teams.microsoft .com/[/meetup-

1 d29 -4b7 1 -8d1 d-f7 7 I f87 dSadd%22%7 d

On 1l13/2022 12:02PM, Fkd.Ggn wrote:

Regards
Mitali
HR Dept.

anu bhutiprasad4T6fDgmai[.com

abkkamanO0l 061smail.com

sidhants98(dqmail.conl



4

5

6

7

Kind Regards

Renu Dua
Dronacharya

Dear Renu,

As discussed ,7 students are
shortlisted for face to face
interaction at our head office,
Gurugram on Thursday i.e.
November 03, 2022 @9:00AM
onwards

Please find the names below :

Email

abkkaman00l0 (i)srnail.com

sidhants9 8Gr.temail.con.r

tleur2732l.rcmail.co ll1

ksa nd cn4 8 2(nr. gmail. co m

cheran2 692000a4)smail com

namanma lik2l fa)smail.com

Drcna arya rofEn

Devanshi Mishra

Sandeep kumar

Sameer kumar

Naman Malik

7821449232

8295366279

88',17 47 8057

999682'1384

S.No.

I

2

3

4

5

6

7

Name

Anubhuti Prasad

Aman Verma

Sidhaut Sharma

Devanshi Mishra

Sandeep kumar

Sameer kumar

Naman Malik

Contact

'72t'.7891866

7309365060

'7'.l 60129t80

782',7449232

82953662'19

887'.7 47 80s7

9996827384

Shrdents are required to carry
their updated resume along with
one passport size photograph

Yenue Details:

Farrukh Nagar 12 i5 00
!t,

From: Hrd.Ggn
[mailto:hrd.qqn@iibsys.co. in]
Sent: Wednesday, November 2,
2022 5:49 Pl{
To: TPO
Cc:
principal@gqnindia.dronacharva. info
; 'Ruchika Mohanty'
Subject: Re: Campus Recruitment
2023

deu-r2732@smail.com

ksandep482@smail.com

chetan2692000(ni grnai l.com

namanmalik2 I fri[mail.corn

3



LIBSYS Limited
631-633 Udyog Vihar
Phase - V, Gurugram - 122016
Landmark : Near Oberoi / Trident
Hotel
Nearest Metro station : Induslnd
Rapid Metro Station

In case ofany query, students
may reach me on 995854331 l.

Please acknowledge
Regards
Mitali
HR Dept.

On 111212022 1:04 PM, Hrd.Ggn
wrote:

Dear Renu,

3 8 snrdents has
been shortlisted to
appear for our
next Technical
Subjective Test.
(As attached)

The mentioned
link will be
activated today at
2:00PM. Please
inform all the
students to login
with their
credentials on
time.

Regards
Mitali

On 111212022

11:01 AM,
Hrd.Ggn wrote:

Dea
r

4

9ron rya co cg! of Engt
F.rrukh Na!ar - 12?5C0

The URL for the
subjective test
https://lsplacement
.l ibs)zs.co.inltesVte
st-
DRONACHARY
A.-20225



Nov O7,2O22

Kartik Garg

Subj ect: letter of Ensase ment fo r RetainershiD

This has reference to your proposal of offering your services and expertise as 'tntern- John Jacobs, on retainer-
ship basis and subsequent discussions you had with us. We are pleased to engage you
as lntern on retainership basis as per the detaired area of work on which your expertise wi be required,

The engagement shall be based on the following terms and conditions:

That you will provide consultancy as per the area of work to the company initialry, at AltF coworking space
None of the terms and condrtions set forth herein shall be interpreted to create 

"ny 
ag"nay,

master- servant, employment or any other relationship between you and the Company, or you and
any of the Company's employees.

').

2

3. That you shall rnteract with the company's'Representative' as designated by the company from time
to time, to assign you the work and for all other acts, deeds and things as may be incidental in relation
thereof. The Representative shall assist you for the performance coordination of the above consultancy
iob and you shall have to comply with the specifications required and laid out by such Representative.

4. The continued assignment of consultancy job to you will depend entirely at the sole discretion of the
company and nothing herein will be deemed to give you any hope or expectation for continuity of
work.

Jron.ch
Farru

arya
khN

Ccl
a!a

lerc .f Engt.
r - 12i5C0

5 That you will exercise due diligence and professional excellence in the exercise of your professional
duties under this retainership arrangement. You further undertake that services shall be performed
with due care and in a workmanrike manner. Any wi[fur negrigence, careressness or any other
professional misconduct



shall result in the cancellation ofyour retainership and/or also an action for recovery ofthe loss ifthe
Company suffers on account of any lapse on your part,

1. Thatitwill be entirely on discretion of the company whether to provide any assignment to you and it
will not be your right to demand assignments from the Company.

2. Thatyouwill not discrose either in writing or by word of mouth or by any other means, any confidentiar
information of the Company, regarding the know-how, process of work, marketing, equipment or any
other business secrets which you may acquire during the course of the present retainership to any other
external person, firm, company or institutions or body of persons or your other clients, ifany.

3. You shall promptly notify and fully discrose to company, in writing, the existence and nature of any and
all ideas, designs, practices, processes, improvements and inventions (,,lnventions,,), which you have
conceived or actually reduced to practice during the term of this Retainership or within six-months
after termination of this Retainership, if such lnventions relate to a product or process upon which you
worked during the term of this Retainership.

4. lt is expressly agreed that this Retainership does not, in any manner, permit or assign any right to you
u pon the tra de ma rk/copyri8hts/othe r tntellectua I prope rties of th e Com pa ny.

5 This Retajnership is entered on a mutually exclusive basis. During the term of this Retainership and for
a period of twelve months after the termination of this Retainersh ip you shall not, directly or indirectly,
on your own or on a third party's behalf, in any capacity, solicit the business or patronage of any
customer/s of the Company; divert, entice, or otherwise take away from the company any customer/s
or attempt to do so; solicit or induce any customer or emproyee of the company to terminate or
reduce its relationship with the Company. You shall maintain ethical behavior at work and shall not
interfere in any manner or matter between our emproyees and the company nor shaI you indurge into
inciting or instigating or in any way divert Company employees from the Company.

6. That you will be paid a monthly retainership fee of Rs. 15OOO/- (subject to deduction of applicable
taxes, duties etc. as per the applicable State and Central government rules and regulations) for the
duration of this Retainership. The company shall not reimburse or make any additional payments to you
for the services rendered under this Retainership except those duly approved by the company in
writing. That you shall be liable to pay the municipal taxes, as applicable, on yourown.

7. The monthly retainership fee payment shall be made subject to the satisfactory performance of services
by you. The Company has the right to withhold the monthly fee wh
services have not been rendered with due professional care and
Company may

lhe Company deci es that the
other r on as the

ncr
s kil

ronachary. Co

or a

t
F.rrukh Nala

lcgr ol Enlt,
r - '12'r:C .j



It is made crear that this engagement is on retainership basis and in no way to be construed as
employment and you will not be entitred to any facirity, amenity etc. to which the fufl time or part time
employees of the Company are entitled., other than the allowances and reimbursements on account of
official travel as mentioned in crause 11. you wi not be entitred to any other payment as any
allowances or business contributions etc.

2 To the fullest extent permitted by raw, you shal indemnify the company, hord it harmress, and defend
and protect it from and against any and aI ross, damage, riabirity, iudgment, craim, cost or expense
(including reasonable attorneys'fees and other costs and expenses), of any sort, resurting from injury
or damage of any sort to any person or entity, arising out of or in connection with your performance
under this Retainership.

4. That you shall not assign and/or deregate this retainership either fuly or partry, to any other party as
the consultancy on retainership is awarded purery due to your personar competence and ski[, and
hence has been mutually agreed upon.

5. You shall take all such reasonable and adequate measures to protect any personal information/data
which might be revealed to you in the course of your duties or revealed to you for the performance of
your duties/obligations set out in this Retainership. All liabilities arising for unauthorized disclosure of
personal information by you shall be borne solely byyou.

Princi

deem fit, The payments sha be withherd till the time further actions in the regard are determined by the
Compa ny

! f.ntch.ry. c.lleg. of ntt.
Farrukh Nalar - '! 2-.!: o

1,

3. lt is agreed that in the event of any default or breach on your part in the performance and observance
of any one or all of the terms and conditions set out in this Retainership, the company shall be entitled
and be at liberty to claim such damages against you as it deems fit or might avail any other remedy that
may be available to it under the law.

The Company reserves the sole discretion to extend the validity period of the Retainership on the terms
and conditions as may be determined by the Company. However, the Company reserves the right to
terminate the Retainership any time during the term of this Retainership with immediate effect in case of
breach of any of the terms and condition of this agreement or in case your performa nce rs assessed by the
Company as unsatisfactory.



L

2

It is specifically agreed between both the parties that either party reserves the right to terminate this
Retainershlp at any time during the term by giving a prior notice of 15 days without assigning any
reason whatsoever or by paying the proportionate amount of the Notice period in lieuthereof,
Prevention of sexuar harassment: Harassment of any kind wiI not be torerated by the company
whether during the course of duty as set out in this Retainership or even whire you are not acting
under the duties/obrigations of this Retainership. you are expected to compry with the company,s
policy prohibiting sexual harassment, a copy of which is attached herein for your reference (Annexure

).

3' You shall not indulge in corrupt practices or shaI commit any act or omission whire performing any
obligation under this Retainership which might be considered as unethical and/or corrupt under
general and reasonable norms and standards.

4. lf any provision set forth herein is invalid or unenforceable under any law, the validity of the remainder
of this Retainership shall not be affected and such provision/s shall be deemed modified to the
mlnlmum extent necessary to make it consistent. No amendment or variation to this Retainership will
be effective unless in writing signed by an authorized representative of each party.

5. The terms and conditions herein shall be governed by and construed in accordance with the laws of
lndia and the courts in Delhi shall have exclusive jurisdiction over the matter concerning this
Retainership.

Drcnech.ryr Co

6 This Letter constitutes the entire agreement between the parties with respect to theservices

7. As a token of acceptance of the above terms and conditions, prease sign the dupricate copy of the
letter hereof and return the same to us.

Yours truly,
For lenskart Solutions Pvt. Ltd,

Received and Accepted

F.r.ukh Nalar
ntt.
u

it

Authorized Signatory



Thursday, 17th November 2022

Aditi Paul
House No.- 8-141, Gali No.- 10,
Mata Wali Gali, lohri Pur, Delhi,
Gokal Puri, North East, Delhi- 110094

iwiTeeh

8826512667
Aditipaul1973

You are required to join us on Tuesday, 3d January ZO23 at 1O;OO a.m. sharp at 4rh Floor, B-9, Sector 3,
Noida 201301, UP failing which this offer stands withdrawn. You will be in a probationary period for six
months, until, 2"d luly 2o23.\our formal appointment letter shall be given to you after the completion of
your joining formalities.

@email.com

This is with reference to your application for a suitable employment in our organization. We are pleased
to offer you the position as Trainee in our organization at an annual compensation of INR 2,g2,442/- (Two
tac Eighty Two Thousand Four Hundred Forty-Two Only).

You are required to bring along the following documents at the time of joining with us:

o Proof of ldentification (PAN Card(mandatory) & passport/Voter,s lD Card)
. Address Proof (Aadhar card (mandatory)/Driving License/Rent Agreement/Electricity bill)
. All educational/Professional Certificates & Mark sheets (School & College)
. Latest Form L6, if applicable
. 2 passport size photographs
. Please bring your original documents at the time ofjoinjng for verification

Please submit the copy of the Accepted Resignation Letter within 35 hours from the issue of LOt, failing
which the LOI stands cancelled.

Look forward to a long & meaningful association with you.

Thanking you,

For Kiwi Technologies lndia Pvt. Ltd.

fuhanA6[i
Senior Manager - Talent Acquisition

Principa
Dronacha rye Collegc of En

Farrukh Natar - 12:.3C0

<This is a computer generated document and does not required any signature>

tt

Sub: Letter of lntent
Dear Aditi,



Base Compensation Structure

Name; Aditi Paul Date ofJoining:3'd January 2023

With Effect from: 3'd January 2023Designation: Trainee

*Gratuity to be payable on successfu I completion of 5 years as per payment of Gratuity Act.

Note: All the above components will be governed by the company policy and tax liability if any will be
on account ofthe employees.

For Kiwi Technologies lndia Pvt. Ltd ACCEPTED

ilriTech

fufian,46[i
Senior Manager - Talent Acqu isition

?rinciPal
c ol Eng

D rcnachlrYe Collct
Fs ukh Natar '

Bas ic 72,630 151,560
HRA 4,420

NA NA

Special Allowance NA NA
Sub Total A 21,050 252,600

LTA NA NA

NA NA
Telephone Reimbursement NA NA

Entertainment Reimbursement NA

Medical Reimbursement

Sub Total B

Other Benefits

Provident Fund-Employer Contribution L,51,6 18,187
Gratuity* 606 7,275
Mediclaim Premium 4,380

2,487

<This is a computer generated document and does not required any signature>

12?5C0

Compensation (Monthly) Compensation (Yearly)

101,040
Transport Allowance

Conveyance Reimbursement

NA

NA NA

0 0

36s

29,u2

(A+B)

Cost to Company (A+B+C) 23,537



Anubhuti Prasad
7/9/Tfeacher Colony, No. l Cabin Road,
Guptar Bagan, Jagatdal, North 24 parganas,

West Bengal- 743125

72Da9tA66
Anubhutiprasad4T6@pmail.com

Su b: l-etter of I ntent
Dear Anubhuti,

This is with reference to your apprication for a suitabre emproyment in our organization. we are preased
to offer you the position as Trainee in our organization at an annual compensation of rNR 2,82,442/- (Two
Lac Eighty Two Thousand Four Hundred Forty-Two Only).

You are required to bring along the following documents at the time of joining with us:

. Proofof ldentification (PAN Card(mandatory) & passport/Voter,s lD Card)

' Address Proof (Aadhar card (ma ndatory)/Driving License/Rent Agreement/Electricity bill). All educational/Professional Certjficates & Mark sheets (School & College)
. Latest Form L6, if applicable
. 2 passport size photographs
. Please bring your original documents at the time ofjoining for verification

You are required to join us on Tuesday, 3'd January 2023 at 1O:OO a.m. sharp at 4rh Floor, B_9, Sector 3,
Noida 201301, uP failing which this offer stands withdrawn. you will be in a probationary period for six
months, until, 2'd July 2023.your formal appointment letter shall be given to you after the completion of
your joininB formalities.

Please submit the copy of the Accepted Resignation Letter within 35 hours from the issue of LOl, failing
which the LOI stands cancelled.

Look forward to a long & meaningful association with you.

Thanking you,

For KiwiTechnologies lndia Pvt. l-td.

fuftanA6[i
Senior Manager - Talent Acquisition

PrinciPal

aronacharye Colle! c of Eng!
1215C0F. rrukh Nalar '

<This is a computer generated document and does not required any signature>

iwiTech

Thursday, 17th November 2022



iwiTeeh

Base Compensation Structure

Name: Anubhuti Prasad Date of Joining: 3'd January 2023

With Effect from: 3'd January 2023Designation: Trainee

*Gratuity to be payable on successful completion of 5 years as per Payment of Gratuity Act.

Note: All the above components will be governed by the company policy and tax liability if any will be
on account of the employees.

For Kiwi Technologies lndia Pvt. Ltd ACCEPTEO

fulian,46[i

Dronacharya
Princl

Cclleg
pa

c of En!!
12-15 cc

F"T rukh Nagar '

Bas ic 1,2,630 151,560

8,420 101,040

Transport Allowance NA NA

Special Allowance NA

Sub Tota I A 252,600

LTA NA NA

Conveyance Reimbursement NA

Telephone Reimbursement NA NA

Entertainment Reimbursement NA NA

Medical Reim bursement NA NA

Sub Total B 0 U

Provident Fund-Employer Contribution 1,516 78,781

Gratuity* 606 7,275

Mediclaim Premium 365 4,380

Sub Total C 2,487

<This is a computer generated document and does not required any signature>

Senior Manager - Talent Acquisition

Compensation (Monthly) Compensation (Yearly)

HRA

NA

21,050

NA

Other Benefits

Gross (A+B)

29,842

Cost to Company (A+8+C)



iiviTech

Friday, 18th November 2022

Jatin Kumar
House No- 2686/3, Shadipur,
Main Bazar, Patel Nagar West,
Central Delhi, Delhi- 110008

Sub: Lett of lntent
Dear Jatin,

This is with reference to your application for a suitable employment in our organization. We are pleased
to offer you the position as Trainee in our organization at an annua I compensation of INR 2,g2,442/- (Two
Lac Eighty Two Thousand Four Hundred Forty-Two Only).

You are required to bring along the following documents at the time of joining with us:

. Proof of ldentification (PAN Card(mandatory) & passport/Voter,s lD Card)

. Address Proof (Aadhar Card (mandatory)/Driving License/Rent Agreement/Electrjcity bill)

. All educational/Professional Certificates & Mark sheets (School & College)

. Latest Form 1.6, if applicable

. 2 passport size photographs

. Please bring your original documents at the time ofjoining for verification

You are required to join us on Tuesday, 3'd January 2023 at 10:OO a.m. sharp at 4th Floor, B-9, Sector 3,
Noida 201301, UP failing which this offer stands withdrawn. You will be in a probationary period for six
months, until, 2"d July 2O23.Your formal appointment letter shall be given to you after the completion of
your joining formalities.

Please submit the copy of the Accepted Resignation Letter within 36 hours from the issue of LOt, failing
which the LOI stands cancelled.

Look forward to a long & meaningful association with you.

Thanking you,

For Kiwi Technologies lndia Pvt. Ltd.

fufian,46[i
Senior Manager - Talent Acquisition

?rinciPal

Dronrchrfy. c.lle! c ol En!!
'"h Naqar -F,rL:

<Thls is a computer generated document and does not required any signature>

cc

9911588694
Kumar.iatin13905@smail.com



Base Compensation Structure

Name: Jatin Kumar Date of Joining: 3'd January 2023

with Effect from: 3'd January 2023Designation: Trainee

+Gratuity to be payable on successful completion of 5 years as per payment of Gratuity Act.

Note: All the above components will be governed by the company policy and tax liability if any will be
on account ofthe employees.

For Kiwi Technologies lndia Pvt. Ltd. ACCEPTED

iwilbch

fufianA6[i
Senior Manager - Talent Acquisition

Principal
trcn.chr?yr C.lle!. ol Engt.

F.rrukh Nagar - 12'J 5 05

Compensation (Yearly)
Bas ic 1,2,630 151,560
HRA 8,420 1,O7,O40

Transport Allowance NA NA

Special Allowance

21,050

NA

2s2,600

NA

LTA NA NA

Conveyance Reimbursement NA NA
Telephone Reimbursement NA

Entertainment Reimbursement NA NA

Medical Reim bursement

0

NA NA

Other Benefits

Provident Fund-Employer Contrjbution 1,516 18,187

Gratuity* 606 7,275

Sub Total c
Mediclaim Premium 365

Compensation (Monthly)

Sub Total A

NA

0

4,380

Gross (A+B)

2,447 29,442

252,600
Cost to Company (A+B+C)

<This is a computer generated document and does not required any signature>



Mukul Dev Malik
House No.- 98, Gali No.- 1,

Shiela Bye Pass, Basant Vihar,
Rohtak, Haryana- 124001

Sub: l-etter of lntent
Dear M ukul,

This is with reference to your application for a suitable employment in our organization. We are pleased
to offer you the position as Trainee in our organization at an an nual compensation of INR 2,g2,442/- (Two
Lac Eighty Two Thousand Four Hundred Forty-Two Only).

You are required to bring along the following documents at the time of joining with us:

. Proofof ldentification (PAN Card(mandatory) & passport/Voter's lD Card)

. Address Proof (Aadhar Card (ma ndatory)/Drivtng License/Rent Agreement/Electricity bill)

. All educational/Professional Certificates & Mark sheets (School & College)

. Latest Form 16, ifapplicable

. 2 passport size photographs

. Please bring your original documents at the time of joining for verification

You are required to join us on Tuesday, 3'd January 2023 al lO:OO a.m. sharp at 4rh Floor, B-9, Sector 3,
Noida 201301, UP failing which this offer stands withdrawn. You will be in a probationary period for six
months, until, 2'd July 2023.Your formal appointment letter shall be given to you after the completion of
your joining formalities.

Please submit the copy of the Accepted Resignation Letter within 36 hours from the issue of LOl, failing
which the [Ol stands cancelled.

Look forward to a long & meaningful association with you

Thanking you,

For Kiwi Technologies lndia Pvt. Ltd.

fufianA6[i
Senior Manager - Talent Acquisition

Princip
Drcn.cheryr CDllegr of En!!.

Ferrukh Nagar - 12:'5 00

<This is a computer generated document and does not required any signature>

Friday, 18th November 2022

8950026149
M u k u lmalik14@sma il.com



irviTech

Base Compensation Structure

Name: Mukul Dev Malik Date ofJoining: 3'd lanuary 2023

With Effect from: 3'd lanuary 2023Designation: Trainee

*Gratuity to be payable on successful completion of 5 years as per Payment of Gratuity Act

Note: All the above components will be governed by the company policy and tax liability if any will be
on account of the employees.

For Kiwi Technologies lndia Pvt. Ltd. ACCEPTED

fufranA6[i
Senior Manager - Talent Acquisition

a ronechlrya C r
P rincip

egc ol Engt.
al

Farrukh Nalar - 123aCs

Component Details

Bas ic 72,630 151,560
HRA 8,420 101,040

NA NA

Special Allowance

LTA NA NA

Conveyance Reimbursement NA NA
Telephone Reimbursement NA NA

Entertainment Reimbursement NA

NA

Other Benefits

Provident Fund Employer Contribution 1,,51,6 78,187
Gratuity* 606 7,275
Mediclaim Premium 4,380
Sub Tota I C

<This is a computer generated document and does not required any signature>

Transport Allowance

NA NA
Sub Total A 21,050 252,600

NA
Medical Reimbursement NA

Sub Total B 0 0

365

2,447 29,842

Gross (A+B)

Cost to Company (A+B+C)



i".,viTech

Friday, 18rh November 2022

Naman Malik
481 Ward No- 9, Meharwara Rewari,
Haryana- 123401

Dear Naman,

This is with reference to your application for a suitable employment in our organization. We are pleased
to offer you the position as Trainee in our organization at an annual compensation of INR 2,g2,442/- (Two
lac Eighty Two Thousand Four Hundred Forty-Two Only).

You are required to bring along the following documents at the time ofjoining with us:

. Proofof ldentification (PAN Card(mandatory) & passport/Voter,s lD Card)

. Address Proof (Aadhar Card (mandatory)/Driving License/Rent ABreement/Electricity bill)

. All educational/Professional Certificates & Mark sheets (School & College)

. Latest Form 16, if applicable

. 2 passport size photographs

. Please brin8 your original documents at the time of joining for verification

You are required to join us on Tuesday, 3d January 2023 at 10:OO a.m, sharp at 4th Floor, B-9, Sector 3,
Noida 201301, UP failing which this offer stands withdrawn. You will be in a probationary period for six
months, until,2nd July 2o23.Your formal appointment letter shall be given to you after the completionof
your joining formalities.

Thanking you,

For Kiwi Technologies lndia Pvt. Ltd.

RefranA6[i
Sen ior Manager - Talent Acquisition

Princip
9ronecharya Crllegc of Engg.

Farukh Naqar - 12i;CS

9996a27384
N a manmalik2l@qm ail.com

Sub: Letter of lntent

Please submit the copy of the Accepted Resignation Letter within 36 hours from the issue of LOt, failing
which the LOl stands cancelled.

Look forward to a long & meaningful association with you.

<This is a computer generated document and does not required any signature>



Base Compensation Structure

Name: Naman Malik

Designation: Traine€

Date ofJoining: 3d January 2023

With Effect from: 3'd January 2023

Gratuity to be payable on successful completion of 5 years as per payment of Gratuity Act

Note: All the above components will be governed by the company policy and tax liability if any will be
on account of the employees.

For Kiwi Technologies lndia Pvt. Ltd. ACCEPTED

fuhan16[t
Senior Manager - Talent Acquisition

Principal
Drcnacha ry. Cc[cgc cI EnFrrrukh Natar

Basic 12,630 151,560
HRA 8,420 101,040
Transport Allowance NA

NA NA

NA NA

Telephone Reimbursement NA NA
Entertainment Reimbursement NA NA
Medical Reimbursement NA

Other Benefits

Provident Fund-Employer Contribution L,516 1,8,787
Gratuity* 606 7 ,215
Mediclaim Premium 365 4,380

12':.iCC
t!

Component Oetails

NA

Special Allowance

Sub Total A 2L,O5O 252,600

LTA

Conveyance Reimbursement NA

NA

sub Total B 0 0

Sub Total C 2,487 29,U2

Gross (A+B) 21,050
Cost to Company (A+B+C)

<This is a computer generated document and does not required any signature>



Friday, 18th November 2022

Noorkaran Bhanarkar
House No.- C7, Type- 3, Tower- 21,
INA Market, East Kidwai Nagar,
South West Delhi, Delhi- 110023

Dear Noorkaran,

This is with reference to your application for a suitable employment in our organization. We are pleased
to offer you the position as Trainee in our organization at an annual compensation of INR 2,g2,442/- (Two
Lac Eighty Two Thousand Four Hundred Forty-Two Only).

You are required to bring along the following documents at the time ofjoining with us:

. Proofof ldentification (PAN Card(mandatory) & passport/Voter's tO Card)

. Address Proof (Aadhar Card (mandatory)/Driving License/Rent Agreement/Electricity bill)

. All educational/Professional Certificates & Mark sheets (School & College)

. Latest Form 16, if applicable

. 2 passport size photographs

. Please bring your origina I docu ments at the time of jo in ing for ve rification

You are required to join us on Tuesday, 3'd January 2023 at 10:00 a.m. sharp at 4th Floor, B-9, Sector 3,
Noida 201301, UP failing which this offer stands withdrawn. You will be in a probationary period for six
months, until, 2"d July 2O23.Your formal appointment letter shall be given to you after the completionof
your joining formalities.

Please submit the copy of the Accepted Resignation Letter within 36 hours from the issue of LOl, failing
which the LOI stands cancelled.

Look forward to a long & meaningful association with you

Thanking you,

For Kiwi Technologies lndia Pvt. Ltd.

fufian,4.6[i
Senior Manager - Talent Acquisition

grlnacha
Farruk

Principal
rv. Coileg. ot En!! '

n nagar - 12i: J5

<This is a computer generated document and does not required any signature>

8870546322
Bnoorkaran@gmail.com

Sub: Letter of lntent



iwiTech

Base Compensation Structure

Name: Noorkaran Bhanarkar Date ofJoining: 3'd January 2023

With Effect from: 3'd January 2023Designation: Trainee

*Gratuity to be payable on successful completion of 5 years as per payment of Gratuity Act.

Note: All the above components will be governed by the company policy and tax liability if any will be
on account of the employees.

Senior Manager - Talent Acquisition

PrinciPal
!rcn.ch.rya Ccllegr ol Engg

Farrukh Nagar -

Bas ic 12,630 151,560

8,420
Transport Allowance NA NA
Special Allowance NA NA

LTA NA

Conveyance Reimbursement NA NA

Telephone Reimbursement NA NA

Entertainment Reimbursement NA NA

MedicalReimbursement NA NA

Sub Total B 0 0

Provident Fund-Employer Contribution 1,,576 18,187
Gratuityr 606 7,275
Mediclaim Premium 365 4,380
Sub Total C 2,487 29,842

<This is a computer generated document and does not required any signature>

12'J5CC

For Kiwi Technologies lndia Pvt. Ltd. ACCEPTED

fufianA6[i

Component Details Compensation (Monthly) Compensation (Yearly)

HRA 101,040

sub Total A 252,500

NA

Other Benefits

Gross (A+B) 21,050
Cost to Company (A+8+C) 282,442



Admission Dronacharya Group of lnstitutions

From:
Sent:
To:
Cc:

Subject:
Attachments:

Follow up
F lagged

Hi Renu,

I hope you are doing well

I'm sharing with you the following results after the interviews: Out of the 29 candidates who were
shortlisted, 12 were chosen. Please note that we'll roll out the oft'ers to the successful candidates statting next
week.

Here are the lists, along with their curent status

Follow Up Flag:
Flag Status:

Rehan Abdi < rehan.abdi@kiwitech.com >

Monday, Novembe( 14, 2022 3:48 PM
TPO

principal@gg nindia.dronacharya.info; Harish Singh Nayal; Prakash Chand Singh
Re: KiwiTech Online Test - Reschedu led for 1 6th October at 12 pm (Sunday)
image00l.png
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Let me know if you have any questions.

Thanks,

abdi

Regards,

Syed Abdi, sr. Manager, Tatenr Acquisition
Phone: 981 866'1 102 I wwr,tr. kiwitech.co m

https: outu. be/7EO8Km3xT3Y
https ://youtu.bc/9Oi xThVu b4
h s:l/ outu.befu EJJ49 b6M

On Tue, Nov 1,202

Good Evening Sir,

2 at 4:24 PM TPO <too1l.s lndia.dronacli info> wrote:

Sincere thanks and gratitude for interviewing and selecting our students

Looking forward to fu(her details for remaining students.

Thanks & Regards

Renu Dua

Training & Placement Officer
Dronachruya College of Engineering, Khentat,as, Gurgaon - 122506

Ph. +91-L24-237 5502

Nlobile- 9990797776

lronrchrryr Cr
Princi p

.gc ot EntE

2

F arrukh Natar - 12'JaCJ

27

email id: tpo@ggnirrilia.dronacharya.info / Veb : r.p'w.ilronacharya.info

28



-F'a<:ebook: h ceboo ona o

From: Rehan Abdi Imailto:rehan.abdi@kiwitech.com]
Sent: Monday, October 31, 2022 7i15 pM

To: TPO
Cc: flnct ronacha
Subject: Re: KiwiTech Online Test - Rescheduled for 16th October at 12 pm (Sunday)

Hi Renu,

This is to let you know that the following candidates have been selected so far. Please hold them as we,ll
release their offer letters sometime next week. I'll send you further details on the remaining candidates.

Thanks for your help

abdi

Syed Abdi, Sn" Manager, Tatent Acquisirion

Phone: 9Bl 866'1 '102 
|

www.kiwitech.com
h. e Cr

Drona(

Drona(

Drona(

Drona(

Drona(

Drona(

Drona(

Drona(

Drona(

3

7 Aditi Paul 8826s72667 aditipaulL9T3@gmail.com Gurugram B.Tech-CSE

2 Anubhuti Prasad 1217 891866 anu bhutiorasad4T6 @gmail.com Gurugram cstT
3 Deepak Dua 96s0949873 @gmail.com Gurugram B.Tech-CSE

4 Divyanshu Agarwal 7520880723 di anshu.1401 nindia.dronacha inf Gurugram B Tech-CSE

5 Jatin Kumar 9911588694 90s mail.comKumar a n Gurugram B.Tech-CSE

6 M ukul Dev Malik 8950026149 m!kulmalikl4@gmail.com Gurugram IT

7 Na man Malik 9996827384 namanmalik2l@smail.com GuruBram B.Tech-CSE

8 Noorkaran Bhanarkar 8810546322 bnoorkaran qmail.com Gurugram B.Tech-CSE

9 VridhiJain 97807 437 63 mail.comhi a in 0512 G u rugra m CSIT

https://voutu.be/7E O8Km3xT3Y

Dr.nac
F attukh Nala

lcg. ol Enlg.
r - 12?5CS

College of Engineering
,{, €e,tl,rrtr4g trr,1.rlrlo.t*lrh ar.ra.y

to

Regards,



On Sat, Oct 29,2022

Thank you, Renu.

at 6:09 PM Rehan Abdi <rehan. wl tech.com> wrote:

Noted!

abdi

Regards,

Syed Abdi, sr. Manager, Talent A.cquisition

Phone: 98,18661102 | www.kiwitech.com

https ://voutu.be/7EO8Km3xT3Y

httos://vouhr. b xThVu b4

httos://voutu. bc/UOEJJ49ob6M

clpaln

On Sat, Oct 29,2022 at 6:03 PM TPO <tpo@esnindia.dro :, ifl
a Crllca . el Engg.

4

Nagar - 1 2:,5 C0

https ://youtu. be/9O ixThVu_b4

httpq7yqltq.be/U OEJJ49qb6M



Dear Sir,

Greetings ! !

Thank you so much for the update.

Please find attached resume for your kind reference. It is requested to please remove the candidature of
Shivam Kumar Rai .

Kind Regards

Ren u Dua

Dronacharya

Hi Renu,

I'm sharing with you the revised sheet of the online test result. There were 135 candidates in total that
showed up, and only 29 ofthem passed the test. Please be aware that ifour minimum required number is
not reached, we will also take into consideration the applicants who are highlighted in yellow.

Depending on the candidates' availability, our recruitment executive will directly coordinate with them to
schedule their interviews. Please share the profiles ofthese applicants with me.

I appreciate your support.

5

Thanks, ?rinciPal
lr.n.chrry. c cilc gc-o-l-!1!!'

Farruhh Natar ' 12'r 3uu

From: Rehan Abdi [mailto: rehan.abdi@kiwitech.com]
Sent: Thursday, Odober 27, 2022 !2:32 pyt

. ' To: TPO
. Cc: princioal@ggnindia.dronacharya.info

I r Subject: Re: KiwiTech Online Test - Rescheduled for 16th October at 12 pm (Sunday)



abdi

Regards,

Syed Abdi, Sr. Manager, Tatent Acquisition

Phone: 9818661102 | www. kiwitech.com

httos://voutu. 8Km3xT3Y

httos://vou tu. xThVu b4

https://voutu. EJJ49qb6M

On Mon, Oct 17 ,2022 at 2:34 PM TPO <tpo@sgnindia.dronacharya. info> wrote

Good Aftemoon Sir,

Thank you so much for sharing the first round result.

Looking forward to successful hiring process.

Kind Regards

Ren u Dua

6

Dronacha rya
l'a^'.h



From: Rehan Abdi Imaiito:rehan.abdi(akiwitech.com]
Sent: Ivlonday, October 17, 2022 72:24 pl{
To: TPO
Cc: orincipal(ooqnindia.dronacharva. info
Subject: Re: KiwiTech Online Test - Rescheduled for 16th October at 12 pm (Sunday)

Hi Renu,

Congratulations !

This is to inform you that 97 out of the 135 candidates have been sho(listed to move on. I'm sharing the
same in this email.

Depending on their availability, our executives will call the shortlisted individuals for the interview
phase. Once we've finished doing all the interviews, I'll let you know the outcome.

Thanks for your participation and best of luck to all the shortlisted candidates.

rehan

Regards,

Phone: 9818661102 | www. kiwitech.com

httos://voutu. O8Km3xT3Y

Syed Abdi, Sr. Manager, Taient A.cquisition

Pri
lrrnecherYe

F.rruih N
Cr I . of Engt.

7

httos://voutu. be/UOEJJ49ob6M

.l7t - 12 i5cs

https://voutu. bel9Ojx7hVu b4



On Fri, Oct 14,2022 at4:38 PM TPO ln info> wrote:

Good Evening Sir,

Thank you so much for your kind support.

Kind Regards

Renu Dua

Dronacharya

From: Rehan Abdi Imailto:rehan.abdi@kiwitech.com]
Senti Friday/ October 14, 2022 4i36 pM

To: TPO; Drincioal@oonindia.dronacharva.info
Subject: KiwiTech Oniine Test - Rescheduled for lGth October at 12 pm (Sunday)

Hi Renu,

As discussed, I've revised the online test date to 16th October at 12 pm. Please communicate with all
the students.

Thanks,

abdi

trrnrehrrya Co eg. .f Engg.

8

Regards,

F. 'ruLh Naga r - 12 i cCC

il

itl



Syed Abdi, $r. Manager, Tatenr Aequisition

Phone: 9818661102 
| www.kiwitech.com

httos utu.be/7EO UKrn3xT3Y

https://youtu.be/9Oi xThVu bzl

https://voutu.be/UO EJi49qb6M

of such inforrnation. If you have received this message in error or
recipient(s), please immediately notify the sender at the telephon
by reply e-rnail and delete this e-mail frorn your computer

lran.ehrrya Colleg

,< r! *(**r<*****+*r(:t,ir(*)*)t r. ***r(ri+*:fi:Frr *:{:+:F+r.**++r(+*+rr*+++*+********E*
alar '

***+*+***+*+*+****+****t(*+**x**+*+**+)t**+****+**:*'*:f + * **:t tt**++****+*:r:***
This e-rnail and all attachments are intended solely for use by the intended recipient
and may contain confidential / proprietary inforrnation of Kiwirech, LL€, subjecl to
important disclaimers and conditions inc|uding restrictions on the use, riisclosure,
transfer or expolt of such information. If you have received this messaEe in error or are
not the nam€d recipient(s), please immediately notify the sender at the telephone
nurrEber stated atrrove or by reply e-rnail and delete this e-rnail from your conrp!.!ter

+ + *:t:l( *,t ** * * **+**** **+*****:t(*+*****:t(* **+**:t()t*+****:t(***+**:t)*,t*++***,*,t**+*)r
This e-rnaif and all attachments are intended solely for Llse by the inte.ided re€ipient and
may eontain confidential / proprietary information of Kiwirech, Ll-c, subject to important
disclaimens and conditions including restrictions on the use, disclosure, iranstrer or
export of ssch information, trf you have received this message in error or are not the
named recipient(s), please immediately notify the sender at the telephone number
stated above or by repty e-mail and delete this e-rnail fron"l your computer

****+**+**:t:t(**r.+**,*,*:t*{.i<***:}:t()**++**+,t()t*++****x*!)t+*+:!*:r***:t ** * *:}:f +,t *+****
This e-rnail and all attachments are intended solely for use bl, the intended recipient and
may contain confidential / proprietary information of Kiwirech, LLc, subieet to important
disclaimers and €onditions includimg restrictions on the use, dis€losure, transfer or export
of such information, rf you have received this messaEe in error or are not the narned
recipient(s), please irnrnediately notify the sender at the telephone number stated above
or by reply e-mail and delete this e-rnail from your cornputer

,f + +* ***,f **+***+*** !r**+++***,* ** * * *:t ****,I *+++*******:* t+ *{.******+{(,}+****+r.*
This e-rnail an{, all attachments are intended solely for use by the intended recipient and
may contain confidential / proprietary inforrnatt-on of KiwiTech, Lt_C, subject to irn
disclaimers and conditions inclcrding restrictions on the use, eliscl& sfer

tated above or
. .f EnEg'
12'LiCj

9

"N



This e-mail and all attachments are intended solely for use by the intended recipient andmay contain confidential / proprietary information of Kiwirech, Ll_c, subject to important
dis€la!'mers and conditions including restrietions on the use/ disclosure/ t]ransfer oi.xport ofsuch information, rf you have received this message in error or are noEthe named
recipient(s), please immediately notify the $ender at the telephone number stated above orby reply e-rnail and delete this e-mail f!-om your comp.lter

10

.-t::rf tl,,l.r',:!?,nj,'#!



Friday, 18th November 2022

Varun Sharma
Ward No.- 06, Mohlla Banitsrail,
lewar, Ga uta m Buddha Nagar,
u. P.- 203135

88s9255633
Varunsh056@smail.com

This is with reference to your application for a suitable employment in our organization. We are pleased
to offer you the position as Trainee in our organization at an an nual compensation of INR 2,82,442/- (Two
Lac Eighty Two Thousand Four Hundred Forty-Two Only).

You are required to bring along the following documents at the time of joining with us:

. Proof of ldentification (PAN Card(mandatory) & passport/Voter's tD Card)

. Address Proof (Aadhar Card (ma ndato ry)/D riving License/Rent Agreement/Electrlcity bill)

. All ed ucatio na l/P rofessio n al Certificates & Mark sheets (School & College)

. Latest Form 16, if applicable

. 2 passport size photographs

. Please bring your original documents at the time ofjoining for verification

You are required to join us on Tuesday, 3'd January 2023 at 1O:OO a.m. sharp at 4'h Floor, B-9, Sector 3,
Noida 201301, UP failing which this offer stands withdrawn. you will be in a probationary period for six
months, until, 2"d July 2023.Your formal appointment letter shall be given to you after the completionof
your joining formalities.

Please submit the copy of the Accepted Resignation Letter within 36 hours from the issue of LOl, failing
which the LOI stands cancelled.

Look forward to a long & meaningful associatlon with you.

Thanking you,

For Kiwi Technologies lndia Pvt. Ltd.

fuhanA6[i
Senior Manager - Talent Acquisition

rinciPal

lronecharya colleg. of Engt'

.r{uhh Nagar -t

<This is a computer generated document and does not required any signature>

12i5cs

Sub: Letter of lntent
Dear Varun,



Base Compensation Structure

Name: Varun Sharma

Designation: Trainee

*Gratuity to be payable on successful completion of 5 yea rs as per payment of Gratuity Act

Note: All the above components will be governed by the company policy and tax liability if any will be
on account of the employees.

For Kiwi Technologies lndia Pvt. Ltd. ACCEPTED

fufianA6[i

Dr .:h?lvir:q'J:.si of En99'
2i:c5

Bas ic 1,2,630 151,560
HRA 8,420 101,040

NA NA
Special Allowance

2r,o50 252,600

LTA NA NA
Conveyance Reimbursement NA NA
Telephone Reimbursement NA NA
Entertainment Reimbursement NA

NA
Sub Total B 0

Other Benefits

Provident Fund-Employer Contribution 1,516 78,787
Gratuity* 7,275
Mediclaim Premium 365 4,380

2,487 29,842

<Thls is a computer generated document and does not required any signature>

Date of Joining: 3'd January 2023

With Effect from: 3'd January 2OZ3

Senior Manager - Talent Acquisition

Compensation (Monthly) Compensation (Yearly)

Transport Allowance

NA NA
Sub Total A

NA

Medical Reim bursement NA

0

606

Sub Total C

Gross (A+B) 21,050
Company (A+B+C)



Friday, 18th November 2022

Vridhi Jain
House No- EL0l452l1, Ward No.- 2,
EXT. Basant Vihar, Noorwala Road,
Ludhiana H.O., Punjab- 141001

9740743763
Jvridhi0512@smail.com

Sub: Letter of lntent
Dear Vridh i,

This is with reference to your application for a suitable employment in our organization. We are pleased
to offer you the position as Trainee in our organization at an annual compensation of INR 2,g2,442/- (Two
Lac Eighty Two Thousand Four Hundred Forty-Two Only).

You are required to bring along the following documents at the time of joining with us:

. Proof of ldentification (PAN Card(mandatory) & passport/Voter,s lD Card)

. Address Proof (Aadhar Card (mandatory)/Driving License/Rent Agreement/Electricity bill)

. AII educational/Professional Certificates & Mark sheets (School & College)

. Latest Form 16, ifapplicable

. 2 passport size photographs

. Please bring your original documents at the time ofjoining for verification

You are required to join us on Tuesday, 3d January 2023 at 1O:OO a.m. sharp at 4th Floor, B-9, Sector 3,
Noida 201301, UP failing which this offer stands withdrawn. You will be in a probationary period for six
months, until, 2nd July 2023.Your formal appointment letter shall be given to you after the completionof
your joining formalities.

Please submit the copy ofthe Accepted Resignation Letter within 36 hours from the issue of LOt, failing
which the LOI stands cancelled.

Look forward to a long & meaningful association with you

Thanking you,

For Kiwi Technologies lndia Pvt. Ltd.

fuhanA6[i
Senior Manager - Talent Acquisition

rlnciPal

lronachary
. rr uhh

a Collcg
Na!a( -

c .f EnEg'

t

<This is a computer generated document and does not required any signature>

12':,aCC



Base Compensation Structure

Name: Vridhirain

Designation:Trainee

Date ofJoining:3'd January 2023

With Effect from: 3rd January 2023

+Gratuity to be payable on successful completion of 5 years as per payment of Gratuity Act

Note: All the above components will be governed by the company poliry and tax liability if any will be
on account of the employees.

For Kiwi Technologies lndia Pvt. Ltd. ACCEPTED

fufranA6[i

PrinciPal
DfanacherY' C'lleg . .f Eng!

rrr.r|.h Nagar -

Bas ic 151,560
HRA 101,040

NA NA
Special Allowance NA

LTA NA NA
Conveyance Reimbursement NA NA

NA

NA NA
Medical Reimbursement NA NA

Other Benefits

Provident Fund-Employer Contribution 1,516

Gratuity* 606 7 ,215

c
365 4,380

<This is a computer generated documenl and does not requir any signature>
123c0S

Senior Manager - Talent Acquisition

Component Details (Monthly)

12,630

8,420
Transport Allowance

NA
Sub Total A 2L,O50 252,600

Telephone Reimbursement NA
Entertainment Reimbursement

Sub Total B 0 0

18,187

Mediclaim Premium

2,447 29,442

Gross (A+B)

Cost to Company (A+B+C)



reen ify @
6r6e&ifu, B-24 Thlrd Fl0or, 5ert0r l3?,
Noida. Uttar Prade.h- zolt3Ot. lndia

Smtrt Me''u16r tor Planet E&rth: E cmeil@ihqgr€cnify,cotn

26.07.7022

^{R 
RAGHAV GANDOTRA

284t21-8,

FARIDABAD.12lOO1

Dear Raghav Gandotra,

We at Greenify are pleased to inform you that after carefully considering your profile, we
have arrived upon a consensus that you can join us as Software Engineer Tralnee. We
Congratutate yOU on this achievement.

You witl join on probationary basis for 2 months that can be increased to one yearon the
basis of your performance and witL be reporting at our NoirJa office.

The annual starting internship satary for this position is INR Two Lakhs Forty Thousand - ?
2,4,W01-to be paid on a annual basis.

Klndty find enclo6d att tJrc other detaits in the annexure with this letter. We lookforward

to working niti you, We belieye your skllls and experience is an excellentmatch for our

company.

Ptease confirm your acceptance of tlis offer by signing and retuming this tetter by

n.07.1422.

Welcome to the teamt

Regards,

(RAHUL SIROHI)

Director
Greenify

P rinciPal
Drsnacharya Colleg c ol Engt

F ar(ukh Nalar - 12'J3JC



ANHEXURE.A

1

from .lst 
August 2022, your contract isbased

your performance in first 2 months, we may
position,,.

You witl be based initiatty at the company,s corporate otfice tocated in Noida.

Your rotes and responsib*ities witt be outtined and exprained during the first week. yoursignature witt implv that vou fu*v agree with a, th" ;;;; ;;; .".ditions taid outin thiscontract.

2

3

4 You are entitled to a monthly internship salary amounting to ( ZO,OO0/- per month.

Your working hours sha be from 10:00 A.tvt to 7:00 p.M {r,londay.5aturday),

This contract can be terminated:

1 . By either party given a pnot I working day notice period for emptoyees seMng
probation period and one month notice period for permanent employees.

2. By the Emptoyer on grounds of indisciptine or under-performance.

7. Any atterations or amendment to this contract shatt be duty communicated in writinS
taking into consideration both the employer's and emptoyee,s views.

8. Emptoyee shall, upon request of the Emptoyer, exe€ute, acknowtedge, deliver and fiteany
and all doctlments necessary or useful to vest in the Employer att of Emptoyees right,
title and interest in and to al[ such matters.

Emp s Signature

Dronachary aC
clPalrln
alle!

5

6

F atrukh NaEar'
o ol En!l'
.,2:, a c J



of lnstitutionsAdmission Dronachary a Group

From:
Sent:
To:
Cc:

Subject:
Attachments:

Follow Up Flag:

Flag Status:

Oindrila Chakraborty <OindrilaC@hexaware com>

Wednesday, August 10, 2022 5 51 PM

tpo@ gg n ind ia.d ronacharya. info

Sougata Sen; Avinash Talreja; Gayathri Radhakrishnan

Hexaware Technologies ll GET Selects 2023 Batch ll

image001 png; image002jPg

Dear Team,

C Offered ,00,000 Per annum

Designation raduate Eng ineer Trainee (GET)

Dronacharya Collegr

Dronacharya Colle

Dronacha Collegt

Dronacharya Colieg(

Dronacharya Colle

Please treat this as a confirmation of the selection, subject to the candidates strictly meeting the requisite eligibility

criteriamentionedduringresistrationforHexawareTechnologies-GETVirtualCampUsrecruitmentprocess.

Further details on their Letter of lntent will be shared subsequently

p5: candidates who are meeting the eligibility for upgrading their offers to the role of Premier Graduate Engineer

Trainee - pGET (CTC - 6 LPA) will be .oni..t"d and upon their interest, they will be subject to further selection

process for PGET (Coding round + Additional Tech / HR lnterview)'
ptease note that if the candidate who chooses to appear for upgradation to P,G Ei'tqtlittotlle.i!:. !he,,qene,, hel!he''ry.iu

conti nue.io, hold:.the..G Errgff et:,

n
Warm Regards,

Oindrila Chakrabo

Campus Hiring

Contact: 7980163462

Email:Oindr

mail.comll adhuvan h is5Priyanka KalaliyaI
mail.comu suf0ha sa n 92

il.comadavjerchandan mchandan Yadav3

mail.coman info47Ankesh4
mail.comshivamr o 19025hivam Yadav5

HEXAWARE
ilaC@ hexaware com

Dronrcharya.
Farrukh N

ncioal
Critcrc of E!9!
atar ' 12'150ti

Follow up
Flagged

1

Sl. No.
Coll

Yusuf Hasan



Unbox Your Potential

Please do not print this email unless it rs absolutely necessary.

This e-maii co,ytnluniciitrcn aDd any atiachments to il are confldenlial and privileged b Hexanare and are stndly ilrtended ooly for ihe pe$cnal and

conildentialuse ofthe designaied rocipieot(s)named above Ifyou are nol the intended recipiert afthis rnessage, you are hereby notified thal arry review,

disse,']lination, disfiibution or copying ofthis message is slr:clly prohibited and may be unlawful

Please notify the sende. immediately and ieskoy all copies ol lhis message along leth all attachments lhereto.
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Dear Shaksham Sharma, 27/12/2022

we are glad to have you to be a part of Hike Education Pvt Ltd As examined in Your interview we are putting you rn the position of

Business Development manaBer in Mumbai starting from 3o'hJanuary 2023,

Every individual in the company is working towards the same goal. Rightly said, "The Ereatest thint in this world is not so much where

we stand; it is in what direction we are movin8".

The offer of appoint illbe
and your being med

The following docume

. PhotocopyofAadhar an

. Photocopres of 1fth and 12th Mark sheets

. Photocopy of Graduation/ Post Graduation Final Mark 5heet/ Degree certificate

. Photocopy of offer Letter/Appointment Letter that includes SalarY Certificate from the previous emploYer

. Photocopy of Resignation acceptance / Relieving letter from Your previous employer.

. Last 3 Months Salary Slips and Bank Statements.

. Recent passport size photograph- 2 (oriSinal)

. canceled Cheque. (original)

. Double Vaccinatron Certificate

. NOC (Mandatory)

An Early response to the same is hithly app.eciated. Look Iorward to having an amiable Association with you. This LOI it valid for

nert 24 hours, however if not accepted it will be automatically considered null and void.

Thanks & Regards,

Mayank SinBh

Manager- Human ResourceS

FOR ANY QUERY THROUGHOUT THE ONBOARDING PROCESS PTEASE CONTACT AT hT@hiKEEdU.iN

ciPalrin

OlonacharY a Colleg c cl En!!

F arrukh Nagar - :C5



Appointment Letter

Date: 16th November,2022

Dear Aditya Arya

With reference to your application and subsequent interview with us, we are pleased to appoint you as

Web Developer lntern in our organization on the following terms and conditions'

APP raisals: You are eligible for Yearly appraisals depending upon you and your company's performance

PrinciPal

9rona
Far

charY
rukh

1C
Na3

.llctc
et'1?

rl Enlt
00

Platinum Tower, 169, First Floor, Spaze, Badshahpur Sohna Rd Hwy,
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Date of Joining: 15tn lan,2023

Stipend during lnternship: Company will offer you a stipend of Rs. 15000/' per month '

Package: Company will offer you the package of 4 LPA.Effective post your graduation &

com p letion.

other establishment in lndia at the sole discretion of the Management.'r,:r,r,r':r,

Place/Transfer: Your present place of work will be at GurBaon, but during the cif,the seivice, you

shall be liable to be posted/transferred anywhere to serve any of .the'r! y's Projects or any



Duringtheperiodofyouremploymentwiththecompany,youwilldevotefulltimetotheworkofthe
Company. Further, you will not take up any other employment or assignment or any office' honorary or

for any consideration, in cash or in-kind or otherwise, without the prior written permission of the

Com pany.

1. you must acknowledge that you are accepting the pre-placement offer for full-time employment at

the company along with the fulFtime internship'

2. Youwill keepJoshi & sons Hospitality informed regardingyourcollege examination schedul€s to avoid

any last minutework hampers, You will not be taking part in other competitive examinations, apart from

the college academics, which will impact & lessen the working hours at Joshi & sons Hospitality.

3. you will manage your college classes on your own or either by takinS a non-obligation certificate

(NOC) from your college to devote full working time at Joshi & Sons Hospitality'

4. You will not be entitled to any documentation process from the company's end i e

agreement or leave the organization before the mentioned employment tenure The n

process may include your exit documents like the experience certificate' reference i li

employment Proofs, etc.

5. You will not (except in the normal course

statement, deliver any lecture or broadcast

magazine publication relating to the Company'

may be concerned, unless you have previously

the ComPanY.

6. youwill be required to ma intaln utmq.sl iec;a.y in,iespect of Project documents, commercial offers,

design documents, Proiect cali'& t o;roo}:"".j;lll#;,,?HTij,i'J""?::."'""",Companv's

ules and regulations as the Company may frame from

mation which might come into Vour possession during

t be disclosed, divulged, or made public by you even

n of the company like any data, project plan, or any

,,,11 oth", informadon, even after you leave the company. lf done so, the company can or will take legal

action against You.

g.lfatanytimeinouropinion,whichisfinalinthismatteryouarefoundnon-performerorguiltyof
fraud, dishonest, disobedience, disorderly behavior, negligence, indiscipline, absence from duty

without permission or any other conduct considered by us deterrent to our interest or of violation of

one or more terms of this letter, your services may be terminated without notice and on account of

thereasonofanyoftheactsoromissionthecompanyshallbeentitledtorecoverthedamagesfrom
you.

10. You will not accept any present, commission, or any sort of 8ratifi

person, party or firm or Company having to deal with the company and
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should immediately report the same to the Management.

11. This appointment letter is being issued to you based on the information and particulars furnished

by you in your application (including bio-data), at the time of your interview and subsequent

discussions. lf it transpires that you have made a false statement (or have not disclosed a material fact)

resulting in your being offered this appointment, the Management may take such action as it deems

fit in its sole discretion, including termination ofyour employment.

12. Youwill be respo nsible for the safekeepingand return in good condition andorderofall Company

properties/assets/documents/digital assets, which may be in your use, custody or charge

13. Security: Disciplinary Process for Breach of Security: Any breach in security as per information

security policy will be taken seriously by the Company. An immediate Supervisor will report such

breach to HR. Depending on the severity of the incident, disciplinary measures like a verbal or wrilten

warning or temporary suspension or termination may be followed.

1.4. Non-Disclosure Agreement: You are required to siSn the non-disclosure agreement as part of the

Company's Buidelines. "Confidential lnformation" means information or material that is commercially

valuable to Company and not generally known or r

technical information concerning Company's prod

formulas, designs, devices, diagrams, software co

projects and product development, technical me

allowed to disclose your salary to your peers within
act can lead to immediate terminadon. i,,,. "'

15. Termination of Service: ...,,.., :lt, "'t, ,,,,,

(i) The employee can terminate-r'this employment by serving a notice of 90 days. lf you fail to serve

your complete notice.p,griod thiii,you netld to pay the organization a recovery amount of INR 1Lac.

The buyout option cin bi made avaiiable depending upon the project dependencies. The organjzation

can b ni anytrme without giving any formal notice or notice pay.

NOTE 'applicable post your full-time emploYment effective date only. Before this,

the,e any notice period during the internship and they need to adhere to the

,,t" Empiijir.neiit fenure Agreement clause during their staY at the company.

iii) fmptoyment Tenure Agreement: You must acknowledge that while accepting the offer, you are

accepting the full-time employment (pre-placement offer) at Joshi & Sons Hospitality. You will not be

allowed to leavethe company beforelour full time employment effective date. Notadheringto the

agreement will be subject to a legal breach of contract. .loshi & Sons Hospitality reserves the right to

take action legally.

(iii) lntegrity issues such as proxy attendance, Siving confidential information to competitors or

unauthorized members, submitting any false declarations, engaging oneself in any business/dual

Employment (full time/ part-time) elsewhere without Company's knowledge or being involved in any

such activities which are detrimental to the Company's interest woul d to termination

16. Standing Orders: You willabide by the Standing orders, rules & regula d itio ns

that may be in force or application to the organization or a re frame$

Ferl

Platinum Tower, 169, First Floor, Spaze, Badshahpur Sohna Rd Hwy,

Sector 47, Gurugram, Haryana 122018
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Your salary details are strictly private and confidential and details in this letter should not be

disclosed and discussed with others.
The above terms and condttions are based on the company's policy, procedures, and other rules

currently applicable in lndia and are subject to amendments and adjustments from time to time.

ln all matters including those not specifically covered here such as traveling, retirement, etc. you will

be governed by the rules of the company as shall be in force from time to time.

Please sign and return to the undersigned the duplicate copy of this letter signifying your acceptance,

We congratulate you and welcome you to The Joshi & Sons Hospitality family and look forward to a fruitful

collaboration and wish you a long and successful career with us, We are confident that your

contibution will takeus further in our journey towards our goal, We assure you of our support

for your professional development and growth.

With best wishes,

For, Joshi & Sons Hospitality
Head-HR

Dronach
F3rru

a
kh Nagar -

llego t
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JUSPAY

September 12,2022

Juspay Technologies Private Limited ("Juspay.in"/ "The Company") is pleased to offer you an internship

opportunity. You are expected to report on 05-January-2023 and your work location will be Bangalore.

This offer is subject to the Standard Terms and Conditions of internship at luspay.in.

Standard Terms and Conditions:

1. During the period of your internship with the Company, you will be designated as Software

Development Engineer lntern.

2. Along with academic credits, you will also be paid a stipend of lN R 40,000(Forty Thousand Only) per

month for your internship. No additional benefits will be borne by the Company during the course

of your internshlp program. Tax Deducted at Source (TDS ) will be deducted as per govern ment

guldelines for which TDS certificates will be issued on quarterly basis

4, As an intern of the Company, you will be expected to abide by the Company's rules and standards

which will be communicated to you at the time of ioining and subsequently, as and when modified
you will also be governed by the statutory laws enacted by the Central or State Government or local

authorities as may be applicable to you from time to time

5. You may not discontinue the internship at any time for any reason other than with explicit written

consent of the Company. Juspay.in, may request you to discontinue the internship if you do not

comply with the code of conduct stipulated by the Company from time to time, for violation of any of

the representations made by you and/or any other breach of terms of the internship program which

may be provided by the company from time to time. The company may at its sole discretion choose

to offer you with employment basis your performance during the internship

,ot
other compen

for any of the

to, health ins

welfare plan.

sation other than the stipend mentioned explicitly. ln addit e

demployee benefits that company employees are

urance, vacation or sick leave, paid holidays, o

a

e

lnternship Offer letter

Dea r_Piylrh_Gllgr

3. You will be interning with the Company for a minimum period of qmonths starting from 05:

b!!!q:Zq4l. Your work schedule will be approximately 40 (forty) hours per week which may be

extended according to the discretion of your reporting Manager. You may be requlred to work as may be

required for completion of assiBned task/ duties. You are required to work competently to meet the

Company's standard conduct of business. Your duties and assignments for this position will be those

described to you in your orientation with Vimal Kumar.

6. As an intern, you will not be a company employee. Therefore, you will



7. During your internship you may come across confidential business information. By accepting this

internship offer, you acknowledge that you adhere to our confidentially and proprietary right policy.

ln addition, you will be required to sign and comply with Confidential lnformation and lnvention

Assignment Agreement with the Company.

8. The Confidential lnformation and lnvention Assignment Agreement requires, among other provisions

the assignment of lP rights to the Company in any invention made during your internship at the

Company and provision for non-disclosure or misappropriation of the company's proprietary

information,

9. Upon conclusion of your internship with the Company you are required to return all company-

owned property, equipment, and documents, including electronic mail and/or other
information.

10. And adhere to such terms and conditions appended to this document from time to time

We look forward to working with you at Juspay.

Yours Sincerely,

For and on behalf ofJuspay Technologies Private Limited

DocuSrgned by:

Skyrn Po*k
1.1D6

Shipra Pandit

HR Director

I understand and accept the lnternship Offer along with terms and conditions, set forth herern by signing

at the end of this document and here under.

Candidate Signature ...

Name..,

pal

9ranacharY a C.lleg c r( En0!

Address

F arrukh Naqar' 12: iCi)

Acceptance of lnternship Offer

Place and Date



Appointment Letter

Date: 15th November,2022

Dear Aditya Arya

With reference to your application and subsequent interview with us, we are pleased to appoint you as

Web Developer lntern in our organization on the following terms and condi60ns.

Date of Joining: 15th Jan,2O23

Stipend during lnternshipr Company will offer you a stipend of Rs. 15000/- per month

Package: Company will offer you the package of 4 LPA. Effective post your graduation &, interiiship

Frincipal
Dronecharya C.llc!c.l Eno!.

Farrukh Nalar ' 12-15C'.)

Platinum Tower, 169, First Floor, Spaze, Badshahpur Sohna Rd Hwy,

Sector 47, Gurugram, Haryana 122018

com pletion.

Place/Transfer: Your present place of work will be at Gurgaon, but during the.c--o-urse 6f.thi,service, you

shall be liable to be posted/transferred anywhere to serve any of ...the"rcoriibiny'i 
'Projects or any

other establishment in lndia at the sole discretion of the Managem,e.rt! iilr: r,,ii:, r.rll;,,,:r'

Probation/confirmation: You will be on a probation pdiiod,clf sii months. Based on your performance
your service will be confirmed with the company i?,written,taftei the probation period,

Personal Particulars: You will kegp us,irt{oiile|;.of i'iry change in your residential address, your family
status, or any other relevant particulars.

working Days: The r€B!,llar,,working,days of the Company are from Monday to Friday. However, if there
is a need then'the coryipdny,c.an ask you work on Saturdays as well.

Restriction of,.Personal Use: The use of company resources for personal use is strictly restricted. This

includes,us:rge of computer resources, information, internet service, working time of the company for any

:l,.peiiOnalri-rse.

Appraisals: You are eligible for yearly appraisals depending upon you and your company's performance.

ffi official. ma nojsha rma79@gma il.com I



During the period of your employment with the Company, you will devote full time to the work of the

Company. Further, you will not take up any other employment or assiSnment or any office, honorary or
for any consideration, in cash or in-kind or otherwise, without the prior written permission of the

Company.
L. You must acknowledge that you are accepting the pre-placement offer for full-time employment at

the company along with the full-time internship.

ply with all such rules and regulations as the Company may frame from

,8., hnical or other important information which might come into your possession during

': ,ll ttr of your service with us shall not be disclosed, divulged, or made public by you even
1,1,, 

'1,'thii"rft"r. You can not disclose any information of the company like any data, project plan, or any

rrr' other information, even after you leave the company. lf done so, the company can or will take legal

action against you.

9. lf at any time in our opinion, which is final in this matter you are found non-performer or guiltY of

fraud, dishonest, disobedience, disorderly behavior, negligence, indiscipline, absence from duty

without permission or any other conduct considered by us deterrent to our interest or of violation of

one or more terms of this letter, your servrces may be terminated without notice and on account of

the reason of any of the acts or omission the company shall be entitled to recover the damages from

you

10. You will not accept any present, commission, or any sort of gratific

4. You will not be entitled to any documentation process from the company's end if you bre.?k !h9 r,

agreement or leave the organization before the mentioned employment tenure. The documentatitio
process may include your exit documents like the experience certificate, reference letter, or..otheii:rr,:

em ployment proofs, etc.

5. You will not (except in the normal course of th
statement, deliver any lecture or broadcast or ma

magazine publication relating to the Company's prod

may be concerned, unless you have previously applie

the Company.

6. Youwill berequ edto pect of Project documents, commercial offers,

design documents Proje logy, Software packages license, Company's

policies, Company' pa..tte ny's Human assetsprofile.

person, party or firm or Company having to deal with the company and ,ihtffh red any, you

Dr.na
F.

chary a Collag c rf En9!

rrukh Naoar - 1? ac0

tn c h

Platinum Tower, 169, First Floor, Spaze, Badshahpur Sohna Rd Hwy,

Sector 47, Gurugram, Haryana 122018
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2. You will keep ioshi & Sons Hospitality informed regarding your college examination schedul€s to avoid

any last minute work hampers. You will not be taking part in other competitive examinations, apart from

the college academics, which will impact & lessen the working hours at Joshi & Sons Hospitality.

3. You will manage your college classes on your own or either by taking a non-obligation certificate
(NOC)from your college to devote full working time at Joshi & Sons Hospitality.



should immediately report the same to the Management

11. This appointment letter is being issued to you based on the information and particulars furnished

by you in your application {including bio-data), at the time of your interview and subsequent

discussions. lf it transpires that you have made a false statement (or have not disclosed a material fact)

resulting in your being offered this appointment, the Management may take such action as it deems

fit in its sole discrehon, including termination ofyour employment

12. Youwill be responsible for the safekeepingand return in good condition and orderofall Company

prope rties/a ssets/docu ments/d igita I assets, which may be in your use, custodyor charge.

13. Security: Disciplinary Process for Breach of Security: Any breach in security as per information

security policy will be taken seriously by the Company. An immediate Supervisor will report such

breach to HR, Depending on the severity of the incident, disciplinary measures Iike a verbal or written

warning or temporary suspension or termination may be followed.

such actrvities which are detrimental to the Company's interest wo lead to termination

L6. Standing Orders: You will abide bY the Standing Orders, ru les & regu ons

Drcnachrrya
P
lr lhSf oTvthat may be in force or application to the orga nization or are framed from

Farrukh Nalar '

14. Non-Disclosure Agreement: You are required to sign the non-disclosure agreement a,s par! ofther,,l

Company's guidelines. "Confidential lnformation" means information or material that,is'bqmmercially

valuable to company and not generally known or readily ascertainable in the. indLiiiry. Ihis-includes

technical information concerning Company's pro

formulas, designs, devices, diagrams, software c

projects and product development, technical m

allowed to disclose your salary to Your peers wit
act can lead to immediate termination lil,,

15. Termination of Service: ',',1:. ',,, ,

(i) The employee can terminate this employment by serving a notice of 90 days. lf you fail to serve

your complete notice.period thin,,yoLil.need to pay the organization a recovery amount of INR llac.

The buyout option cin 6i made available depending upon the project dependencies. The organization

any formal notice or notice PaY.

time employment effective date only Before this,

the internship and they need to adhere to the

r stay at the comPanY.

'(ii) 
Employment Tenure Agreement: You must acknowledge that while accepting the offer, you are

accepting the full-time employment (pre-placement offer) at Joshi & Sons Hospitality. You will not be

allowed to leavethe company beforerTour full time employment effective date. Notadheringto the

agreement will be subject to a lega I breach of contract. Joshi & Sons Hospita lity reserves the right to

take action legally.

(iii) lntegrity issues such as proxy attendance, giving confidential information to competitors or

unauthorized members, submitting any false declarations, engaging oneself in any business/dual

Employment (full time/ part-time) elsewhere without company's knowledge or being involved in any

Platinum Tower, 169, First Floor, Spaze, Badshahpur Sohna Rd Hwy,

Sector 47, Gurugram, Haryana 122018
ffi officia l. ma nojsh a rma 79 @ gma il. co m 9
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Your salary details are strictly private and confidential and details in this letter should not be

disclosed and discussed with others.
The above terms and conditions are based on the company's policy, procedures, and other rules

currently applicable in lndia and are subject to amendments and adjustments from time to time.

ln all matters including those not specifically covered here such as traveling, retirement, etc. you will
be governed by the rules of the company as shall be in force from time to time.

Please sign and return to the undersigned the duplicate copy of this letter signifying your acceptance.

We congratulate you and welcome you to The Joshi & Sons Hospitality family and look forward to a fruitful
collaboration and wish you a long and successful career with us. We are confident that your
contribution will takeus further in our journey towards our goal. We assure you of our support
for your professional development and growth.

With best wishes,

For, Joshi & Sons Hospitality
Head-H R

pa

Dronachary a CcllcE c .l Engt

F affukh Nagar' 12'r300
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Juspay Technologies P\,'t Ltd

No.:444,51a{lion Business Center, 18'h Main,6th Biock, Koraman

rndra 550095. Iel - r9l- 080 40q59bb0 . r mart rD : ,niopltl0llEhf
Farrur

Offer cum Emplovment Aqreement

September 12, 2022

Dear Piyush Garg,

Thank you for showing interest in working for our organization. HavinB successfully passed the interviews, we are

pleased to offer you a position with Juspay Technologies Private L;mited. lt ls my pleasure to extend the following

offer of employment to you on behalf of Juspay. lf you accept this offer you will be desiSnated as " associate

Software Development En8ineer" and you will ioin us at our Bangalore office

This Offer will be subject to the execution of the Agreement and the Proprietary lnformation and lnvention

Agreement. your employment with the Company will also be governed by the policies, rules and tuidelines of the

company as may be formulated by the company from time to time

The overall cTc offered to you is INR 27,oo,ooo Per annum (Twenty seven Lakhs onlyl. Detailed break up of the

CTC is available in the Agreement, and has been annexed as Annexure - t hereto.

This Offer with Juspav is subject to the successful verification of information provided by you'

By accepting this Offer you are also confirming that: -

1. You have terminated your employment with your previous employer (if any), in compliance with their terms

and conditions;

2. There are no contractual obligations with respect to your earlier contracts that would prevent you from

deliverinE your responsibilities wrth the CompanY or taking up a position with this Company;

3. Juspay is not liable for any past dues owed by you as part of termination of any previous employments;

4. You are not brinBing in any lntellectual Property that you do not have sole ownership of'

This Offerwill be valid for l week from the date ofthis letter. lfthis Offer is acceptable to you, please convey your

acreptance to the Company by (a) email or telephone; and {b) providing a signed copy of this Offer letter by post

or email. tf we do not hear back from you within a period of 2 weeks from the date oI this offer, thls offer will be

deemed cancelled and we are not obliged to hold the position open fgr you.

tf you accept this offer, you are required to join on July 06, 2023. lt is clarified that your joining will be subject to the

execution of the Agreement and the Proprietary lnformation and lnvention Agreement. lf you are unable to report

on the Joining Date, you are requested to inform the Company ln writing of the delay

The following documents are required to be produced at the time ofjoininB the company. Please provlde oriSinals

and self-attested xerox copies; originals will be returned after verification.

1. Relieving Letter from all your previous employers;

2. Salary slip or salary certificate from most recent employer;

3. Experience Certtficate from all previous employersj

4 Proof of Academic Qualification (class 10th Equivalent and above);

5. Proof of rdentity i.e. PAN card, drivinB license, Electoral card;

6. Photographs (3 coPies).



0ruspaY

we take great pleasure in welcoming you to the Company and sincerely hope that your period of service with us

will be long, pleasant and of mutual benefit. We hope you will find this Offer acceptable and wait to welcome you

to the Juspay family.

For luspay Technologies Private Limited

Vimal Kumar, Oire€tor

Acceotance of Offer

I understand and accept the Offer along with terms and conditions, and annexure(s) set forth herein by signing at

the end of this document and here under.

Candidate Srgnature ..

Place and Date

luspay Technolo8ies P\t Ltd

No.:444,stallion Eusiness Center, 18'h Main.6(h Blo.k. Koram

lndia-560095. Tel - +91- 080 - 40959660; Email lD : info@juspay.in,

DrrnacharYaCo
Fa rr ukh Nagar' 12'r306

Name .......................... ..........



OruspaY

This contract of employment ("Ag.eement") is made and entered into between luspay Technologies Private Limited
("Company"), with its place of business at No. 444, Stallion Business Centre, 18th Main, 6th Block, Koramanga a,

Bengaluru, Karnataka - 550095, lndia and, "Piyush Garg" an individual. You are required to initial all pages and si8n

at the end of this document to sitnify your acceptance of the terms contained under this Agreement.

1, Commencement and Termg of Employment

a. Your effective date of employment will be luly 06, 2023 ("Effective Date")

b. You agree that you will at all times faithfully, industriously, and to the best of your skill, ability, experience and

talent, perform all of the duties required of your position. ln carrying out these duties and responsibilities, you shall

comply with this Agreement, all company policies, procedures, rules and regulations, both written and oral, as are

announced by the Company, from trme to time. lt is also understood and a8reed to by you that your assi8nment,

duties and responsibilities and reporting arrangements may be changed by the Company, in its sole discretion,

wrthout causing termination of this Agreement. This Agreement provides a summary of the main terms and

conditions of your employment with the Company. You will be required to comply with Company policies and

procedures wrth respect to reimbursement claims, Leave & Holidays, Sexual Harassment, Use of Technology and

such other poLcies as the Company may brinB into effect during anytrme of your employment.

2, Place of Posting and Assignment: Your re8ular place of work will be Bangalore, lndia. However, You may be

required to travel to other places for induction, training or for other official purposes.

3. Probation: You will initially be on probation for a period of six months from your date ofioininS. Based on

satisfactory performance, you will be considered and confirmed at the end of six months unless otherwise

communicated. During the probation period you will be eliSible for select benefits

(b) You will receive a relocation bonus upto INR 1,00,000 (One Lakh only). The relocation bonus will be

credited in 1st month payroll of completion of employment at luspay and if relocated. The relocation bonus

should be refunded back to luspay in case, you decide to terminate the employment at J uspay wrthin tenure

of 1year.

(c) You wrll also receive a retention bonus of INR 8,00,000 (Eight Lakh only). The retention bonus will be paid

annual y in equal instalments over 4 years (Rs. 2la€ /year)

5. lncentives and Benefits: The Company may grant you bonus, royalty, commission, and/or any other incentive, at

its sole dtscretion. You shall also be entitled to receive benefrts applicable generally to the Company's employees

(including wtthout limitation coverage under a health insurance for employees, etc.) and other benefits provided to

persons at the same level as you.

luspay Technologies Plt Ltd

No.:444, Stallion Business Center, 1E'h Main, 6th Block, Kora
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Annexure 1

EMPLOYMENT AGREEMENT

4. Compensation:

(a) YourCTCwill belNR 15,OO,oo0 perAnnum (Sixteen Lakhs OnlY) The CTC rs payable subject to deductrons

under applicable laws, including without limitation the usual deductions for taxation. You will find the

detailed break up of your CTC rn Annexure t hereto. Your CTC may be varled by the Company from tlme to

time at the sole drscretion of the Company.

(d) You wi I receive benefits worth INR 2,00,000 (Two Lakh onlY), detailed in Annexure 1-A
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5, Past Record: lf any declaratron grven or information furnished by you in the form of degree certrficates or other
documents to the Company ls false and/or if you have willfully suppressed any material information, you may be

removed from services without any notice or compensation in lieu, any time after the joininB date.

6.1 BaEkground Checks: You agree that before or after your jornrng of the services, Company shall have ri8ht to
conduct a background check includint but not limited to checks about past employment, education, criminal records

and any other information as it deems fit. The Company reserves the right to withdraw any offer of employment or
terminate your appointment lmmediately without any liability against you, should the result of your background
investitation be found negative and/or if the result shows any discrepancy.

7. Terminationi

A. YouremploymentwiththeCompanyisatwillandisnotforaspecifiedterm During the period of probatron,

the Company can terminate your employment by giving a written notice or salary in lieu of 14 days. On

confirmation, this period shall be 30 days. However, in the event of gross misconduct or breach of the terms

and conditions, the Company rs entrtled to terminate your employment with immedrate effect. ln this case

the Company may offset and/or withhold any payment made or due to you.

B. Notice Period: ln case you wish to termrnate or formally resign from the employment with the Company

you must serve a 60 days' notice period in writing to the Company. The Company may, at its sole discretion

relieve you in less than 60 days, i.e. the stipulated notice period. Company may at its discretion permit you

to (a) adjust vacation adjusted to the part of notice period {b) Pay the CTC rn heu of serving the requisite

notice period prior to resignation.

The Company reserves the ri8ht to terminate your employment at any time without providing any

notice for any of the reasons listed below:

Misrepresentation by you ;

Omission to state or suppression of any material fact by you,

You are found to be charged or convicted of any cnminal, subversive or immoral activity;

Your indulgence in financial irregularities,

Your failure to furnish relieving/experience letter or any other documentary proof from previous

employer to evidence your transition/separation from the previous employer to the reasonable

satisfaction of the Company;

Negligence, misconduct in the carrying out of your duties or obligatrons,

Farlure to perform your dutres or obligations

any act or omission that brings the Company into disrepute or adversely impacts the

organi2ational culture or business relationships of the Company;

Your breach ofthis Agreement, company policies or any further official communication from the

Company;

lf you are absent from your duties without prior written permission or notification for 7 (seven)

consecutive workdays.

luspay Technolo8ie5 Pvt LIC
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c. Consequences ofTermination lnthe event of term ination ofthisAgreement forany reason whatsoever,

you will do the following:
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a. handover charge to such person or persons as may be nominated by the Company in that behalfi

b. surrender to the management of the Company or any person nominated/authorized by it, all

confidential information and property owned by the Company and which is in your possession or

custody pertaining to or connected with the the Company or any subsidiary, associate or affiliate

of the Company;

c. you shall duly certify in writing that (i) all confidential information and all propenies belonging to
the Company have been duly returned to the Company; and (ri) you acknowledge that you are not

entitled to any severance upon termination of your employment and that except the unpard

remuneration for that particular month you have no claims against the Company and waive any

claim you had or may have had against the Company.

8. Workplace Ethics: You will conform to industry standard Code of Business Conduct and comply wrth the policies

and procedures laid down in the Company and communicated to you from trme to time. These include Suidelines

on dual employment policy, leave policy, information technology poltcy, workplace harassment policy amongst

others. You will maintain a professronal work culture in the orBanization in terms of attire, company property

maintenance and use.

9. Anti Bribery: You shall, at all times, fully comply with the Anti-Corruption Laws. "Anti-Corruption Laws" shall mean

the U.S. Foreign Corrupt Practices Act of 1977, as amended ("FCPA"), the U.K. Bribery Act, 2010, as amended, and

the rules and regulations thereunder and the Preventton of Corruption Act, 1988 ("PCA"), as amended, and anY

simitar applicable laws, rules, or regulations to which the Employee is subject that (i) prohibits improper payments

to any foreign or domestic government officials to obtain or retain business or otherwise procure a competitive

advantage; and/or (ii) relates to, wrthout limitation, using any corporate funds for any unlawful contribution, gift or

entertainment, and making any bribe, rebate, payoff, kickback or other unlawful payment. You hereby represent

that you have never been the subject of any investigation or inquiry by any Governmental Body with respect to

potential violations of Anti-Corruption Laws.

10. Confidentiality: You shall not disclose any confidential information of the Company, trade secrets or know how

to any entity or any other third Party. You shall observe and abide by all the terms of the Proprietary tnformation

and lnvention Agreement attached as Annexure 2. Breach of any of the terms provided therern, will lead to

immediate termination of your employment, tn addition to pursuing any other remedies that the Company may

have.

11.Public/Media Representation: You shall not interact with media for any disclosure offindings or any information

publicity or otherwise discuss or make any reference to Company and/or its products, software, technology, sYstems,

services including in any promotional or marketing material or in any press release or other public lnteractions,

a n nou ncement or advertisement, in a ny form or man ner, without Com pany's prior wrrtten consent. You shall refrain

from posting any content about the Company on any social media platform unless authorized by the Company. This

includes using company social media handles for tagging any content/afticles which is not in public domain or which

rs not verified by the Company.

12. Vacation Policy: You are eligible for 18 days of privilege/earned leave every calendar year (January to Decembe0

and 12 days of sick/casual leave every calendar year (.lanuary to December)

lf you are employed for a portion of the year, this number is adjusted downwards accordinglY and rounded up to

the next whole number.

Unused srck/festival leaves will get lapsed at the end of each calendar year'

luspaY Technologies P\t Ltd
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13. Office hour poliry: 5 day work weeks. Work timings shall sta rt not later than at 9.00 AM and you shall be required

to work for ei8ht (8) hours per day.

15. Non-solicitation: Duringtheterm of your employment and forone (1) yearthereafter,youwill not encourage

or solicit any employee of the Company to leave the Company for any reason or to accept employment with any

other Company, As part of this restriction, you will not interview or provide any inp'rt to any third party regarding

any such person during the period in question. However, this obligation shall not affect any responstbtlttY you may

have as an employee ofthe Company with respect to the bona fide hirint and firing of Company personnel.

17. No Consultancy: You agree to devote all your business time and attention to the business and affairs of the

Company and shall make best endeavors rn promoting the Company's interests. You further aeree that, durlng your

employment with the Company, you will not provide consulting services to or become an employee of, any other

firm or person whether engaged in a business in any way competitive with the Company or not, without first

informing the Company of the existence of such proposed relationship and obtaining the prior written consent of

your reporting manater and the human resource manager responsible in the Company.

18. Conflict of interest Disclosure: You hereby confirm that you have fully disclosed to the Company, all of your

interests including bustness interests, whether or not they are similar to or are in conflict with the business or

activities of the Company and further confirm that you have also disclosed all circumstances which orwhich may

result in conflict of interest between Company and you ( which includes your relatives for this Clause)

You agree to disclose, fully to the Company, any such said interest or circumstances that may subsequently arise

during your employment immediately upon arising of such interest or circumstances .

19. You agree that you are employed on an "at-will" basis. Thls means that you have the right to resiSn and the

Company has the right to terminate your employment at anytrme for any reason with or without cause. You further

aEree that this term of thas Agreement can only be modified by the Company and shall be duly executed by you and

the Company

iuspay Techt'lologie5 Pvt Ltd

No.:444, Stallion Business Center, 1E h Main, 6ih Block, Korama
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14. Non-compete clause: You shall not during the term of this Agreement, engage, directly or indirectly, either

personally or through an agent, company or through a partnership or as a shareholder, employee, consultant,

advisor, principal contractor or sub-contractor, director, or agent or in any other manner whatsoever, whether for

proflt or otherwise, in any business which competes with the business ofthe Company or which is a direct competitor

of the Company. This clause shall also be applicable for a period of [6 months] from the date of termination of this

Agreement, for any reason whatsoever. You aBree and acknowledge that no separate non-compete fees is payable

to you, and the consideration for the non-compete restriction contained herein is deemed to have been received

under this Agreement. You also acknowledge the receipt and sufficrency of such consideration recelved towards the

non-compete r estriction contained herein.

16. Non Disparagement : You agree and covena nt that you will notatanytime directly or rndirectly, make, publish

or communicate to any person or entity or in any public forum any defamatory, mali8ning or disparaging remarks,

comments, or statements concerning the Company or its businesses including but not limited to its products and

services, or any of its employees,clients,vendors, officers, shareholders, members or advisors, or any member of the

Board. ln case of a breach, the company reserves the right to seek injunctive relief from a competent authority.

However,nothing contained herein shall limit your obligation to give truthful testimony to a court or governmental

agency, when requrred to do so by a court order, law or administratave regulation
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20. Governing law and Dispute Resolution. This Agreement shall be governed by the laws of lndia. You agree that
the courts in Bangalore, Karnataka shall have exclusive jurisdiction in the event of any and all disputes that you have

with the Company which arise out of your employment or irnder the terms of your employment.

21. lf one or more provisions of this Agreement are held to be unenforceable under applicable law, such provisions

shall be excluded from this Agreement and the balance of the Agreement shall be interpreted as if such provisions

were so excluded and shall be enforceable in accordance with its terms.

22. You hereby authorize the Company to notify your new employer about your rights and obli8ations under this
Agreement following the termination of your employment with the Company.

23. This Agreement read wrth the Proprietary lnformation and lnvention Agreement and the ESOP Plan sets forth
the entire aBreement and understanding between the Company and you relating to the subject matter herern and
merges all prior discussrons, including but not limited to any and all statements made by any officer, employee or
representative of the Company regarding the Company's financial condition or future prospects. You understand
and acknowledge that, except as set forth rn this Agreement read with the Proprietary lnformation and lnvention
Agreement (i) no other representation or inducement has been made to you, (ii) you have relied on your own
judgment and investigation in accepting the employment with the Company, and (iii) you have not relied on any
representation or rnducement made by any officer, employee or representative ofthe Company.

24. Applicability of Company Policies. luspay shall be entitled to make policy declarations from time to trme
pertainrng to matters llke leave entitlement, maternity leave, employees' benefits, working hours, transfer policies,

code of conduct, ESOPs Grant policy ,organi2ational policies, sexual harassment policy etc., and may alter the same

from time to time at its sole drscretion. All such policy decisions of the Company shall be binding on you and shall

override the terms of this letter, in case of any contradiction.

25. Modification. No modiFication of or amendment to this Agreement, nor any waiver of any riShts under this
Agreement, will be effective unless in writing signed by both the Partres. You understand and agree that any

subsequent change or changes rn your role, duties, salary or compensation will not affect the validity or scope of this
Agreement.

25. This Agreement shall be effective as of the first day of your employment with the Company and shall be binding

upon yoLr, your heirs, executor, assitns, and administrators, and shall inure to the benefit of the Company, its

5ub5rdraries, successors and assigns

27. This Agreement along with the Proprietary lnformation and lnvention Agreement attached as Annexure 2 to the

offer letter supersedes any oral communicaLions, commitments made by the company representatives in any ofthe
clauses mentioned above.

28. Notice. Any notice or other communication to be given by either party to the other pursuant to this Agreement

shall be made in writing and srgned by or on behalf of the party giving it lt shall be served by letter or facsimile

transmission or email and shall be deemed to be duly Biven or made when delivered (in the case of personal

delivery), at the time of transmission (rn the case of facsimile transmission or email, provided that the sender has

received a receipt indicating proper transmission and a hard copy of such notice or communication is fofthwith sent

by prepaid post ro the relevant address set out below) or 5 (five) days after being drspatched in the post, postage

prepaid, by registered mail to such party at its address or facsimile number specified herein or at such other address

or facsimile number as such party may hereafter specify for such purpose.

.iuspay Technologies Pvt Ltd
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The addresses, email address and fax numbers of the parties for the purpose of notices are as follows

(a) To Employee:

Employee Name Pryush Garg

E- Mail inf inity_4321-hrearth@yahoo.com

(b) To Company

Attention

Company .luspay Technologies Pvt Ltd

No.444, Stallion Business Centre, 18th Main, 5th Block, Koramangala, Bengaluru

Karnataka - 560095, lndia.

Email vimal.kumar@juspay.in

A party maV change or supplement the addresses given above, or designate additional addresses, for purposes of
this clause 28, by givinB the other party wntten notice of the new address in the manner set fonh above.

29. Survival. Clauses 14, 15, 16 (Non-compete, Non-solicitation and Non Disparagement Obligations), Clause 10
(Confidentiality), Clause 28 (Notices) and Clause 20 (Governing Law & Dispute Resolution) shallsurvive termination
of this Agreement.

lN WITNESS WHEREOF, the Parties have entered into this Agreement on the day and year first above written

Signed and delivered by the within named

Piyush Garg

luspay Technologies Pvt Ltd

No.:44,1, Stallion Busines5 Cenler. 18'h Main.6tt Block, Kora ir aitS
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Vimal Kumar

Address

Signed & delivered for and on behalF oF the )

within named Company by its Authorized
Representative )

Vimal Kumar, Director )

)
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ANNEXURE.l.A

CTC Break-Up

1. Gratuity amount will be payable only after successful completion of 5 years based on the last drawn CTC

as per the Payment of Gratuity Act,1972,
2. Relocation Bonus (one time) to be paid after completion of one month if relocated.
3. Retention Bonus to be paid annually in equal installments over 4 years.
4. Benefits include :

o Group medical health insurance for self and dependent family members
o Daily 3 time meals, tea/coffee & snacks
o Extra for Books and Software
o ProfessionalDevelopment

5. Net take home amount includes the standard deduction of employee PF contribution & Professional tax.
6. lT deduction will solely be based on the lnvestments declaration & tax retime opted as per the lT act.

7. Employees is eligrble to select components from FBP, to avail further tai incentives.

luspay Technologies Pvt Ltd
No-:444. Stallion Business Center, 18rh Main,6tr'Block, (oramanga

al
EC of Engt'

Basic 8,00,000 66,667

House Rent allowance 3,20,000 26,661

Flexible Benefit Plan 4,1.9,920 34,993

Employer's contribution to PF 21,500 1,800

G ratu ity 38,480 3,205

Totalearnin8s (A) 16,00,000

Employees contribution to PF 21,600 1,800

2,400 200

Tax deducted at source *

2,000

Relocation Bonus **(Please refer to the notes) 1,00,000

Retention Bonus **(Please refer to the notes 8,00,000

Beneiits** (Please refer to the notes) 2,00,000

Total Com nsation 27,00,000

+ Based on total income at a licable income tax rates

nclp

,. 1 2'r tJ 00

Notes**

Lza327
LesS: Deduction qet month:

Professionaltax

Total Deduction (B)

Part {D)

Total Part (O) 11,00,000

lndia-560095. Tel '+91- 080 - 40959660; Email lD I infc@juspay.in,
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Acceptance:

You have read this agreement carefully and you understand and accept the obligatrons which rt imposes upon you
without reservation. No promises or representations have been made to you to induce you to sign this agreement.
You sign this agreement voluntarily and freely.

You understand and accept the offer along with terms and conditions set forth in the letter of appointment,
compensation details and all annexures attached by signing at the end ofthis document.

Candidate Signature.

Date.

luspay TechnoloBies P!t Ltd
No.:444,stallion Business Center. 18rh Main, 6th Biock,

al
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Annexure 2

This Proprietary lnformatron and lnvention Agreement ('?greement") is made and entered into between luspay
Technologies Private Limited ("Company"), with its place of business at No. 444, Stallion Business Centre, 18th Main,
6th Block, Koramangala Bengaluru KA 560095 , lndia and "Piyush Garg" an individual ("you"). you are required to
initial all pages and sign at the end of thls document to signify your acceptance of the terms contained under this
Agreement.

1. You understand that the Company possesses and will possess Propnetary lnformation, which is tmportant to its
business. For the purposes of this Agreement, "Proprietary lnformation" shall mean any confidential and/or
proprietary information belonging or relating to the Company or its vendors, customers or other third part es
includinB the following (i) lntellectual Property Rrghts and details regarding the rnventions, innovations, works or
intellectual property ri8hts, trade secrets, ldeas and know-how including the Company Documents And Materials of
the vendors, customers or other assocrates of the Company disclosed to you during the course of your employment
with the Company; (ii) information relating to the development, utility, operation, functronalrty, performance, cost,
present and proposed businesses, formulae, ideas, strategies, techniques, policy, data related to employees, present
or proposed vendors/customers, research and development, financial statements, budgets and other financial
details, business and marketing plans, forecasts, licenses, price lists, quotes, bids, controls, operating procedures,
responsibilities, pohcies and procedures, software programs and files, operating manuals, user manuals,
documentation etcj (iii) confidential and proprietary information of third parties, including former, existing or
prospective agents, customers, paTtners, vendors, suppliers or affiliates; (iv) the terms and conditions of this
Agreement; and (v) all record bearing media containing or disclosing the above information or techniques, whether
identified as "confidential" expressly or not The term 'Proprietary lnformation' shall not include (a) information that
is publicly available throu8h no fault of yours and (b) information disclosed by third parties without any obligation
of confidentiality. You understand that your employment creates a relationship of confidence and trusi between
you and the Company with respect to Proprietary lnformation.

2, You further, understand that the Company possesses or will possess "Company Documents and Materials" which
are important to, its business For the purposes of this Agreement, "Company Documents and Materials" means
lntellectual Property Rights or parts thereof, concerved, developed, or otherwise made by you, alone orjointly with
other employees (a) in any way relating to the Company's businessj (b) during the course of your employment with
the Company; (c) using tools, resources or materials belongin8 to the Companyj (d) or based on material or
information belonging to the Company; whether or not made during the your regular working hours or whether or
not made on the Company's premises.. "lntellectual Property Rights" shall mean any and all intellectual property
rights, whether or not filed, registered or recorded and whether now or hereafter existing, filed, issued or acquired
rn relation to the business of the Company and the Company Documents and Materials including any improvements
thereto in any and all parts of the world, including without limitationr (i) patents, patent drsclosures, patent rights,
know-how, including any and all divisions, re-issues, re-examinations, utility, model and desrgn patents/ rights or
any extensions thereof; {ii) rights associated with works of authorships, including without limitation, copyrights,
copyright applicatrons, copyright registrationsj (iii) rights in trademarks, trademark regrstrations, and applications
therefor, trade names, service marks, service names, logos, or trade dress and corporate names and other source
indicators and registrations and applications for registration and foreign counterparts thereof, and the goodwill; (iv)

riBhts relatinB to the protection of trade secrets and Confidential lnformation; and (v) internet domain names,
internet and world wide web URLs or addressesj (vi) mask work rights, mask work retistrations and applications
therefore; (vii) all other intellectual property rights anywhere in the world including rights of privacy a

whether or not requiring registration and whether or not such registration has

luspay Technologies Prt Ltd
No.:444,stallion Business Centei, 1B'h Main,6Lt Block, Kcremangal
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including registrations and applications for registration thereof; (ix) computer software, data and documentation;

(x) inventions, trade secrets, know-how, business intelligence and confidential business xi) proprietary information,

whether patentable or non-patentable and whether or not reduced to practice; (xii) know-how, manufacturing and

product processes and techniques, and research and development information, financial, marketing and business

data, pricrng and cost information, business and marketing plans and customer and supplier lists and information,

formulae, algorithms and blue prints and specifications both printed and electronic, manufacture and manufacturer

part number, and bill of materials used in the manufacture of the product; and (xiii) copies and tangible

embodiments thereof.

3. ln consideration of your employment by the Company and the compensation recelved by you from the Company

from time to time, you hereby agree as follows:

a, All proprietary lnformation created during the course of your employment with the Company shall be the sole

and absolute property of the Company from date of creation thereof. To the extent that the Company Documents

and Materials or any portion thereof needs to be assigned to the Company to ensure that the Company is sole and

absolute owner thereof, you herebY asstgn and agree to assign in the future to company all rights, tltle, and interest

in and to any and all of the portion of the company Documents and Materials. To the ettent permitted by applicable

Law, the moral rights in relation to the Company Documents and Materials shall also vest in the Company To the

extent such moral rights cannot be assigned to Company and to the extent the following is allowed by the laws in

any country where moral rights exist, you hereby unconditionally and irrevocably waive the enforcement of such

moral rights, and all claim and cause of action of any kind against Company or related to Company's customers, with

respect to such rights. you further confirm that your legal heirs shall not retain any moral rights in the Company

Documents and Materials. You hereby irrevocably appoint the Company as your attorneV for the purpose of (a)

ensuring that the ownership of the company Documents and Mateflals vests in the company and (b) for the

purposes of seeking registration or other statutory protection in relation to the company Documents and Materials.

You acknowledge that the company has an interest in the agency and that the same may not be terminated to the

prejudice of the company. Termination of your employment shall not result in term nation of the agency.

b, At all times, both during your employment by the company and after rts termination, you will keep in confidence

and trust and will not use or disclose any Proprietary lnformation or anything relatin8 to it without prior written

consent of an officer of the Company, except as may be necessary in the ordinary course of performing your duties

to the Company.

c. you agree to make and maintain adequate and current written records, in a form specified by the company, of all

inventtons, trade secrets and works of authorship assigned or to be assigned to the Company pursuant to this

Agreement. AllCompany Documents and Materials shallbe the sole property ofthe Company Youagreethatduring

your employment by the Company, you will not remove any Company Documents and Materials from the business

premises of the company or deliver any company Documents and Materials to any person or entity outside the

Company, except as required to do in connection with performing the duties ofyour employment Youfurtheragree

that, immediately upon the termination of employment for any reason, or durinB your employment if so requested

by the company, you will return all company Documents and Materials, apparatus, equipment and other physical

property, except only (i) yo'lr personal copies of records relating to your compensation; (ii) your personal copies of

any materials n relating to the business and or work performed; and (iii) your copy ofthis Agreement

d. You will p romptly disclose in writlnB to your immediate supervisor, or to such other person desi8nated by the

Company, all "lnventions" , which includes, without limltation, all software programs or subroutines, source or object

codes, alSorithms, imProve ments, inventions, works of authorship, trade secrets, technology, designs, formulas,

ideas, processes, techniquet know-practice or developed by you, either alone or jointly with others, durint the term

of your employment. You ag ree that all such lnventions which you make, discover, conceive, reduce to practice or

develop (in whole or in pan, either alone or jointly with others) during your ment shall be sol roPerty of

the Company. Further, you will also disclose to the Promoters of the Com red,

luspay TechnoloBies P\t Ltd

No.i444, Stallion Business Center, 18rh Main,6'' Block, Korama

lndia-560095. Tel '+91-- 080 - 40959660 ; Email lD : info@jrspa

En!!'
a nvepa n5
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0..tuspnv
conceived, reduced to practice, or developed by you wrthin six (6) months after the termination of Your employment

with the Company which resulted, in whole or in part, from replication, reverse engineering or re-compiling form

your employment with the Company.

f. you agree to perform during and after your employment, all acts deemed necessary or desirable by the Company

to permit and assist it, at the Company's expense, in further evidencing and perfecting the assignments made to the

company under this Agreement and in obtaining, maintaining, defending and enforcing patents, patent rights,

copyrights, trademark rights, trade secret rights or any other rights in connection with such lnventions and

improvements thereto and any and all countries. Such acts may rnclude, but are not limited to, execution of

documents and assistance or co-operation in legal proceedings, including the perfection of assrgnment and the

prosecutron and issuance of patents, patent applications, copyriSht applications and re8istrations, trademark

applications and regtstrations or other rights in connection with such lnventions and improvements thereto with the

same legal force and effect as if executed by you.

g. you shall keep confidential the Proprietary lnformation and not disclose the same to any third party or use the

same for your benefit or for the benefit (financial or otherwise) of any third party, except as expressly permitted by

the Agreement or except with the prior written consent of the Company;

4. Oispute Resolution. All disputes and differences arising out of or an connection wlth anY of the matters set out in

this ASreement (,,Dispute"), if not resolved by amicable settlement withrn 30 (thirty) days from the Dispute, sha ll be

finally and conclusively determined by arbitration by a sole arbitrator mutually appointed by the Parties to the

dispute, in accordance with the Arbitration and conciliation Act, 1996, of lndia, for the time being in force.

The arbitrator/ panel (as the case maybe) shall reach and render a decision in writing with respect to the

appropnate award to be rendered or remedy to be granted pursuant to the dispute

To the extent practical, declsions of the arbitrator/ panel (as the case maybe) shall be rendered no more

than 90 (ninety) days following commencement of proceedlngs with respect thereto

The arbitrator / panel (as the case maybe) shall be entitled to award costs of the arbitration

5. Notice. Any notice or other communlcation to be given by either party to the other pursuant to this Agreement

shall be made in writing and signed by or on behalf of the party Siving rt. lt shall be served by letter or facsimile

transmission or emall and shall be deemed to be duly Eiven or made wh en delivered {in the case f personal

.lusPaY TechnoloBie5 Pvt Ltd

No.:444, Stallion Businesg Center, 18'h Main, 6rh Block, Xorama

lndia-560095. Tel- +91- 080 - 40959660; Email lD: info@juspa

of En9t
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e. you acknowledge that the Company shall be the sole owner of all lntellectual Property RiShts ln connection with

tnventions that are the solely designed by the Company or its employee. You further acknowledge and agree that

such lnventions, including, without limltation, any computer programs, programminE documentations, and other

works of authorship, are works made for hire for purposes of the Company's rights under copyright and/or other lP

laws. You hereby assign to the company any and all ri8hts, title and interest you may have or acquire in such

lnventions. lf in the course of your employment with the company, you incorporate into a company product, process

or machine a prior lnvention owned by you or in which you have interest, the Company is hereby granted and shall

have a non-exclusive, royalty,free, irrevocable, perpetual, sub-licensable, worldwrde license to make, have made,

modify, use, market, sell and distributed such prior lnvention as part of or in connection with such product, process

or machine.

iii_ The arbitration shall be conducted in English, and the venue for arbitration shall be BanEalore.
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delivery), at the time of transmission (in the case of facsimile transmission or email, provided that the sender has

received a receipt indicating proper transmission and a hard copy of such notice or communication ls forthwith sent

by prepaid post to the relevant address set out below) or 5 (five) days after being dispatched in the post, postage

prepaid, by registered mail to such party at its address or facsimile number specified herein or at such other address

or facsimile number as such party may hereafter specify for such purpose. The addresses, email address ls the same

as referred in clause 23 of Annexure L A party may change or supplement the addresses gaven above, or desiSnate

additional addresses, for purposes of this clause (g), by Eiving the other party written notice of the new address in

the manner set forth above.

G. Amendments. Except as set forth herein, no amendment to this Atreement shall be bindlng unless such

amendment or alteration is in writing and is signed by the Company.

7. This Agreement read with the Proprletary lnformation and lnvention Agreement and the ESOP

plan sets forth the enttre agreement and understandinB between the Company and you relating to the sub]ect

matter herein and merges all prior discussions, includinB but not limrted to any and all statements made by any

officer, employee or representative ofthe Company regardinB the Company's financial condition orfuture prospects.

you understand and acknowledge that, except as set forth in this Agreement read with the Proprietary lnformation

and lnvention Agreement (i) no other representation or inducement has been made to you, (ii) you have relied on

your own judgment and investigation in accepting the employment with the company, and (iii) you have not relied

on any representation or inducement made bY any offrcer, emploYee or representative of the Company

8. Employee's representation

You hereby represent, warrant, and conflrms that:

a. you have executed and delivered this Agreement as your free and voluntary act, after having

determined that the provisions contained herein are of benefit to you, and that [he duties and

obligation5 imposed on you hereunder are fair and reasonable and will not prevent you from earning

a comparable livelihood following the termination of your employment with the Company;

b. you have read and fully understood the terms and conditions set forth herein and the benefits and

consequences of entering into this Agreementj and

c. the execution of this Agreement by you and performance of your obligations, responsibilities and

duties hereunder shall not result in the breach of any of your obligations, covenants or undertakings

{includrng any professional, statutory, contractual or fiduclary duties or obligations) to any other

Person.

9, Remedies, you acknowtedge that the Company will suffer immediate, material, rmmeasurable, continuing and

irreparable damage and may not have adequate monetary remedles if you breach the terms or conditions of this

Agreement. you acknowledge that the Company will be entitled to institute and prosecute proceedings in any court

of competent iurisdiction to prevent you from violatinE anY contractual or le8al obligation or to compel performance

of your obligations hereunder. Rehef of injunction and/or specific performance shall be in addition to any remedy

for damages which the Company may be entitled to.

10. Severability. lf one or more provisions of this Agreement are held to be illegal, invatid or unenforceable under

Applicable Law, such provision of the Agreement shall be renegotiated in good fairh. ln the event an enforceable

replacement for such provision ts possible, then (a) such provision shall be excluded from this Agreement, and (b)

the balance of the Agreement shall be interp reted as if such provision were so excluded

luspay TechnoloEies Pvl Ltd

No.:444,stallion BLrsiness Cente., 1E'i Main, 6'' Blo.k,

lnCia-560095. Tel - +91- 080 - 40959660 ; Inrail lD i info@jus ,i9
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11. Waivers, lf the Company shall waive its rights accruing to it, due to breach of any of the provisions of this
Agreement, such waiver shall not be construed as continuing waiver of other breaches of the same kind or other
provisions of this Agreement. None of the terms of this Agreement shall be deemed to have been waived or altered,
unless such waiver or alteration is in writinB and is slgned by the Company

12. Governing Law & Jurisdiction. This ABreement shall be governed by and construed in accordance with the laws

of lndia. The courts at Bangalore, lndia shall have the exclusive jurisdiction on the matters arising from or in

connection with this Agreement, without regard to the principles of conflicts of laws.

Signed and delivered by the within named

Piyush Garg

No.i444. stallion Business Center, 18'h Maia,6'n

n Cl alp
ilI uspar- TechnoloEies

3loak, l.,crrFd
ary.

It,N .&dAa5
Co cgr rfEn

w
lnCia-560095. Tel +9i- 0E0'40959660; Email lD : info@juspay.in, Websitei www. juspaV.in

This Agreement will survive the termination of the employment agreement entered into by you with the Company.

lN WITNESS WHEREOF, the parties hereto have entered into this Agreement on the daV and year first above written:

Signed & delivered for and on behalf of the )

within named Company by its Authorized
Representative )

Vimal Kumar, Director )

)



Admission Dronachary a Group of lnstitutions

From:
Sent:
To:
Cc:

Subject:

Follow Up Flag:
Flag Status:

hr < hr@hostbooks.com >

Monday, December 5, 20?2 8:43 PM

tpo@99 nind ia.d ro na cha rya. info
Biswaranjan Mishra; Richa Jaiswal; Mohit Yadav; Preeti Bhatt

Relationship Officer - lntern

Follow up
Flagged

Gayatri Ujjwal Kumar Singh

Dear Concern,

Greetin8s from HostBooks Limited.

please find below details of selected candidatesforthepositionofRelationshipofficer-lnternatourGurugram
office.

They all have joined HostBooks Limited on o5th -Dec-2022.

We always look forward to have long & professional relationship with your institution

Rega rds.

HosrBooksu
ft€ *rtgrdlt* r$ buc

hostbooks

u wa l.s in sh@hostbooks com

Dranachery. Ca
n pa

lleg. .f EnEt
I

1

Relationship Offi cer-Intern93L94L8664Nitesh Singh Chauhan1

Relationship Officer-Intern9953752224ADITYA ARYA2

Relationship Officer-Intem9971348344Rahul Kumar
Relationship Offi cer-Intem9818414388Monalisa Priyadarshini
Relationship Officer-lntem991L922134VARUN GAUR

E}IIREPRETIEURS

Farrukh Na!a r - 1?i'lCS

4

Sr.Manager- HR
Plot No-356. Udvoa Vihar. Phase-2
Guruoram, Harvana-1 2201 6

' .,.01214201354 Ext l,102\



Pvt Ltd

Poonam Akounto 7;4s FM

documents os mentioned below :

Helto Mayanh,

osed to offer you tt

the forrn of a"n Appointrnen
joining.

Pteose re to us on 1Z-SePt-22 at :00

Alu{ for co ncement of gour intern Vou t^rill be
ess and
b,e L to gou in

[etter.

Please replg with gorr ccceptonce. This offer is
uo.tid titl 24 hours. In case we do not recelve gour
acceptonce of the offer, the scme shotl stand
urithdrawn.

As discussed, request You to f the
below mentioRed Linh Lnd br u aL[

a
N
a

al
a .f Enlgs .i)0

F" rrukh alar -

1. Two passport size photograPhs.

Copies of educction, Professional7.

Irrbox
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Admission Dronacharya GrouP of lnstitutions

Flom:
Sent:
To:
Cc:

Subject:
Attachments:

Follow Up Flag:

Flag Status:

Email: kantal.xavie r(d.i2a.co

Kamal Xavier < kamal.xavier@i2a.co >

Tuesday, August 30,2022 1:15 PM

TPO

principal@ggnindia.dronacharya.info; Poonam i2a

MOU from i2a Technologies Private Limited

MOU - Dronacharya College of Engineering.doc

Follow up
Flagged

Dear Renu Mam,

How are you?

We would like take the following students as the final list

1 . Karan Grover
2. Dewanshi Mishra
3. Chirag Sharma
4. Mayank Trwari

To proceed further, please find attached the draft of the MOU that we would like to sign with your esteemed

college so that we have a clear understanding and we are a1l on the same page.

Let me know if you have any questions on the same- We would like to start the batch from 05-Sep-22

Thanks and Regards

Kamal Xavier
Associate Director - HR
i2A Technologies
plot No. 212, iwalaMrll Rd, Udyog Vihar Phase 4, Sector 18, Gurugram, Haryana 122016, India

Mobile: +91-885 1887158

Princi

1

Dlor?txa': to a1 1f Ert!.
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hr 6:ar pm

to me. Biswaranjan, Richa t,

Dear Aditya,

This is in reference to your joining on

dated 03rd - Janua ry - 22 (Tuesday) as a
Jr. Java Developer - lntern stipend
Offered INR 15,0001- (Fifteen Thousand

On y) Per Month for the location of
Gurugram.

The duration sf the nternship program
will be of 06 Months.

Your salary will be revised to a Total CTC

NR 300,0001'(Three Lac OnlY )Per
annum after the successful completion of
your 6 months of your inte ip-

t
t
t

rlnclpal
gtait?haN a C.llc!

Nagar -
o.lE',t

ntt
t

Fc

Below is the list of documents you are

supposed to submit a photocopy of the
same to the HR department to proceed
- - -!rl- f- - --.r. l- t l:r! ^ -

{*t



Gmail - LOlfrom akounto Services pvt Ltd

:tll

o9/09/22,9 46 PM

LOI from Akounto Services Pvt Ltd

Poonam Akounto <poonam@akounto.com>
To: "groverkaran449@gmail.com" <groverkaran449@gmail com>

9 September 2022 at 19:52

Hello Karan,

cong ratu lations I we are pleased to offer you a position of "software Developer" in our
organization. The details of the Internship will be given to you in the form of an Appointment Letter
at the time of your joining.

please report to us on 12-Sept-22 at 11:OO:OO AM for commencement of your internship. You

will be required to complete the necessary forms and your internship clauses will be explained to
you in detail in your appointment letter.

please reply with your acceptance. This offer is valid till 24 hours. In case we do not receive your

acceptance of the offer, the same shall stand withdrawn.

As discussed, request you to fill in the form in the below mentioned link and bring along with you all

documents as mentioned below :

httpsil/form.iotform.corn/z1 31 5291'1 378050

. Two passport size photograPhs.

. Copies of education, professional qualification certificates(1oth, 1zth, Higher

u a lification ).
. Offer letter/ Appointment letter of a current/Last employer (If applicable)'
. Relieving/Experience letter from a current/Last employer (if applicable)'
. Last three month's salary slips and Bank statements (if applicable).

. Pan Card

. Cancelled Cheque

. Aad har Card

congratulations again and we look forward to welcoming you on-board! In case of any questions,

feel free to reach us.

Regards,
Poonam Belwal
Sr. Executive - HR
https J/www.akou nto.com/

D rrn a lega

1

2
q

J
4
5
6
7
8

F. rrukh Nalar -

https://mail,google com lrl,ail|U|11?ik=2a5]6s71e8&view:pt&searc .sg.f%3A1743501968586255199&simpl=msg-f%3A1743501968586255199 Paqe 1 of 1



Admission Dronacharya GrouP of lnstitutions

From:
Sent:
To:
Cc:

Subject:
Attachments:

HR - lndiNatus <hr@indinatus-com>

Wednesday, October 19, 2022 4:O5 PM

TPO

principal@ggnindia.dronacharya.info

Re: CAMPUS RECRUITMENT PROPOSAL

image004.png; image001.png; thumbnail-image002.png; SELECTED

CANDIDATES.pdf

Respected Sir/Madam,

Warm Greetings from IndiNatus India!l

We greatly appreciated the time that Dronacharya College invested in the interview process. We have

eval-uated every student's performance and we are happy to inform that we were able to move forward

with ELEVEN candidates from your college and they got selected for Management trainee position at

IndiNatus.

Kindly find the attached document for knowing the list of selected candidates'

Best Regards,

Aashi Srivastava
HR Executive
lndiNatus lndia Private Limited
D-92/6,2'd Floor, Okhla lndustrial Area, Phase 1,

Okhla New Delhi-110020

E +91-9354674610

Respected Sir/Madam,

Warm Greetings from IndiNatus Indial!

This is to inform you that as per the performance of the students in the candidate assessment test of

IndiNatus India, we shortlisted candidates for the further rounds that will take place at our office

location on 18th Oct 2022 and 19th Oct 2022.

Timings: I 1:30 AM (Abhishek to Bipin on DAY I and rest of them onDAY2)

a
eCr

1

9nnrr :t ilai a'i-nir:-,1,53tt

From: HR - lndiNatus <hr@indinatus.com>

Sent: Monday, October 17, 2022 5:28 PM

To: TPO <tpo@ggn ind ia. d ro nach a rya.info>

Cc: principal@ggnindia.dronacharya.info <principal@ggnindia.dronacharya.info>

Subject: Re: CAMPUS RECRUITMENT PROPOSAL
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Ana.rr r'adar' CSE arnaraoS9) -?, 5r:ral-c om

ll0t0 ftrjali Krunad CSE arjatijha.ml 000 l&r gmail rom

ll0l1 .hjali Pandel' CSE pandeyanjaliOl 1 l,ldrEuuil,com

Ankit Kr:nrar fta CSE ihaakitl91,@ strailcom
ll0l0 Ch.andani Yadar tadatchandanil00 1 E glarl.com

ll0r{ Deepanshu Bisht CSE deepaflshu,3 3 0{-1 iqggdndta &omchan?,iofo
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ll!-i0 Gagarr Shamra CSE shagpgan-i 931 ? gnoi1. c onr

Gorinder CSE anlcir,adalni 5,( gnail. c om
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Best Regards,

Aashi Srivastava
HR Executive
lndiNatus lndia Private Limited
D-92/6,2'd Floor, Okhla lndustrial Area, Phase 1,

Okhla New Delhi-110020

E +91-9354674610

From: HR - lndiNatus <hr@ indinatus.com>
Sent: Saturday, October 15, 2022 l:51- PM

To: TPO <tpo@ggnindia.d ronacharya. info>

Cc: principal@ggnindia.dronacharya.info <principa l@ggnindia.dronacha rya. info>

Subiect: Re: CAMPUS RECRUITMENT PROPOSAL

Respected Sir/lvladam,

Warm Greetings from IndiNatus India ! |

This is to inform you that as per your request we rescheduled ROUND 1 for the date 77th oct 2022
( MON DAY).

Kindly find the attached file for knowing the group allotment and rescheduled timings to each

candidate for ROUNDl.

Best Regards,

Aashi Srivastava
HR Executive
lndiNatus lndia Private Limited
D-9216,2'd Floor, Okhla lndustrial Area, Phase 1,

Okhla New Delhi-110020

E +91-9354674610

From: TPO <tpo@ggnind ia.d ronacharya.info>
sent: Friday, October 14, 2022 4:52 PM

To: HR - lndiNatus <hr@ indinatus.com>
Cc: principa l@ggnind ia.d ronacha rya.info <principal@ggn india dronacharya.info>

Subject: RE: CAMPUS RECRUITMENT PROPOSAL

Good Evening Ma'am,

As requested, kindly schedule the first round on 17th October.

Drcnach
Farru

Thanks & Regards

Renu Dua

rry rCa 1.9,

Trainiug & Placement Officer
Dronacharya College of Engineeriug, Khentawas, Gurgaon - 122506

Ph. +91-124-2375502
4

kh Nagar - 12: aC
ntt



Mobile- 9990797776, 9910380107

email irl: tpo@ggnindia.dronacharya.inlb / Web : wrr-w'tlrouacharya'info

F-acelxrokr h

From: TPO Imailto:tpo@ggnindia.dronacharya.info]
Sent: Thursday, October 13,2022 5:31 PM

To: 'HR - IndiNatus'
Cc: principal@ggnindia.dronacharya.info
Subjecti RE: CAMPUS RECRUITMENT PROPOSAL

Dear Ma'am,

Thank you so much for the uPdate

Noted all the details with Thanks ! !

Kind Regards

Renu Dua

Dronacha rya

From: HR - IndiNatus Imailto:hr@indinatus.com]
Sent: Thursday, October 13, 2022 4i47 Pl4

To: TPO

Subject: Re: CAMPUS RECRUITI''4ENT PROPOSAL

Respected Sir/Madam,

Warm Greetings from IndiNatus Indiall

Ktndly find the attached file for knowing the group allotment and rescheduled timings to each

candidate for ROUNDl. Also, list of candidates for ROUND3.

We look forward to your confirmation.

Best Regards,

Aashi Srivastava
HR Executive
lndiNatus lndia Private Limited

D-9216,2"d Floor, Okhla lndustrial Area, Phase 1,

Okhla New Delhi-110020

Principal
Dronacharya CcllcE a of Eng!

Farrukh Nagar - 12-r5CU
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From: TPO <tpo@ggnindia.dronacharya.info>

Sent: Saturday, October 8, 2022 4:46 PM

To: HR - lndiNatus <hr@indinatus.com>

Cc: principa l@ggnindia.dronacha rya.info <principal@ggn india dronacharya info>

SUbiECt: RE: CAMPUS RECRUITMENT PROPOSAL

Dear Ma'am,

Greetings!!

Please find attached database of interested students for your kind reference.

Looking forward to schedule.

Thanks & Regards

FacoLookr rr-ww.fa on-/

From: HR - IndiNatus lmailto:hr@indinatus.com]
sent: Thursday, October 6, 2022 11:38 Alvl

To: TPO

Cc: principal@ggnindia.dronacharya.info
Subject: Re: CAI4PUS RECRUITMENT PROPOSAL

Respected Sir/Madam,

Warm Greetings from IndiNatus India!

After selecting for the given profile, first six months sholl be considered os on Internship period in which

condidote eligible to get stipend 10,000 to 12,000.

The Employee sholl receive on onnuol solory, poyoble in monthly or more frequent instollments, os per

the convenience of the Employer, on omount of 2O.OO0-25,OOO per month, ofter internship period of 5

months over till thot condidote eligible for stipend only subject io such increoses from time to time, os

determined by the EmPloYer.

We look forward to your confirmation.

lrona ry. Ccllrgc t

Best Regards,

Aashi Srivastava
HR Executive
lndiNatus lndia Private Limited

6

Frrrukh Nagar - 2iic3

Renu Dua
Training & Placement Officer
Drnnacharya College of Engincering, Khentawas, Gurgaon ' \22506

Ph. +91-r24-2375502
llobile- 9990797776, 9910380107

email idr tpo@ggninilia.dronacharya.info / Web : www'dronacharya'info

ri, el,"{l,lrrtrg trr...t rJori t rja,, rir6.rr,.rlr/



D-92/6,2"d Floor, Okhla lndustrial Area, Phase 1,

Okhla New Delhi-110020

E +91-9354674510

From: TPO <tpo@ggnindia.d ro nacharya.info>

Sent: Tuesday, October 4, 2022 6:02 PM

To: HR - lndiNatus <hr@ ind inatus.com>

Cc: principa l@ggnind ia.d ronacharya. info <principal@ggn ind ia.d ronacharya.info>

Subject: RE: CAMPUS RECRUITMENT PROPOSAL

Dear Aashi Ma'am,

Greetings!!

Thank you so much for sharing the opporhrnity.

It is requested to please share the range of stipend./salary.

Thanks & Regards

Renu Dua
Training & Placement Officer
Dronacharya College of Engineering, Khentawas, Gurgaon ' 122506

Ph, +9L-t21-237 5502
\lobile- 99907977 76, 9910380107

email id: tpo@ggnintlia.ilronacharya.info / Web : www.ilronacharya.info
Facebookr www.fa on/

From: HR - IndiNatus Imailto:hr@indinatus.com]
sent: Tuesday, october 4, 2022 5i32 PM

To: tpo@ggnindia.dronacharya.info
SubJect: CAN4PUS RECRUITIYENT PROPOSAL

Respected Sir/Madam,

Warm Greetings from IndiNatus Indial

to exceed their limits.

Kindly find the attached file for knowing about IndiNatus and job des
ncl

lranrch.rya c. ?9. cf Engg

This is to bring in your kind notice, that we as an organization are putting up a proposal for campus

recruitment to- hire fresher for our company. Our mission is to secure capable graduates and train them

alp
t!

7

F a rrukh Naga r - 12'o 5C'.jWe look forward to your confirmation.



@tnvestwel.t

Dear Narir,

Name:

For ExEel Net Solstlons Pvt' Llmlted

I understand the offer and accept the same'

ilaait Ansar u

Dr.nt ?ya ca n9g.Farruk h Naga I

Excet Net Sotutlorrs Pvt. Ltd,

Novembcr 21, 20zZ

5ign:
pqz ifAr'.sae i

1

1



SoLutions FrL LttL

Arnixute A

comg€nsation ard B€r,€fltt Pd&8e

Deductions

Errpl€rrree Shr.e of PF urill be dedsded and atot€ ruith Empbler share ui8 be deposlttd ritlr th: PF

Cepzrtmert ifl yout PF aErcsrL lf you ate o€t cBreted undet PF akeed/ ard oPt out of P; here' io FF sh-'il be

dEducted and the othet (Dmponents will be adusted so that the cIC is nBi Ei €d-

Tax and a,[ in€ideocEs of i$csrne Er v/iil b€ bome ry the efirplarEe as pE iax nlles-

PedoflnaBce

At &e dme of iontift1- a uadable of the performance boflus (uP to

ycur perlormance durisg the internship. This sum vdll be paid to lou a5 a bonus after 1I€ar ftorn )^our Cate ofjo;ni:rg

full-time employme as p€r your Perforrna nce e,raluatioo during fuil-lirfle e Plo/rneoL

lnsuran(e Eeflefrls

regu'lar emglaYee ol Ercel ltet Solutioni Blr. Lrd- and will be able ro Participate io benefrts such at a grolj9

palicl coteting Rs. 3 Lahhs after the comptetion ofyout iotetnshiF period' Ihis medi{at intuGnce !'1-ll be

on a dedu ction-free baris-

Dronach .ofE

La,w13;33

EOp@5,67

x1,82speoal Afloft-ance

19.?m1,5&E plc!€r shErE of PP
7,*ZCratrritf

4,Apm33333TOXAL

Farru 35Ci

@lnvestweLl

z-

b.

1

H8A

Nagar



Co cgo rf En g.
Farrukh N agar - 12:)Ci

@lnvestwel],Exset Nal sahtlonr Fvt Llrl.

San{toAlmr ont

tt ii hr]rcbt undrlr.ilotd arxl islqQil llrli ilaul.l \$u d*(l(l{ t(1

(i) temrinJ\e ]rsur inLemlhtp bcfors il$ eorlDltlloo ol,

(ii) not conthue fer full-tlNe culplotnrunt nfior tht mr!\plctlon $l irr lntarl\tl\lf ot,

(iii) lermlnite \aur enlploYment Nith the con\0Jny witl\ln I \,iirr 0f lull.tior{ *rtlploYnlfnt ft\)nl tlro (lirto oI l0lrllnu, Yotl

shall 6ire l-nronth Frl0r nEtlm and

you shall refund us a trdinlng fee cqutl ro Rs, 6o.QOO or tho totrlttlpdnd nmoult plld to You durln8 tho llrter shlp

pedod rvhhhever ls lourer'

UJ.JqZiX ArnSr"a . mmplcr(ly understnnd tho scrvtcc r*ru.mtnt fllot* wlth thE terms nnd cordltlons

meirtloned and qcctpt tho ssmo'

,n",.\r\t:r{&.q{.''l

ur*u, Nozitr Ansaal

l



Anncxura B

Llst of documante ,equlred at the tlme otrolnlng

'Note: Utility bill or Mobile Bill should not be older than 2 months

rrya

Three Passport slre color photographs
PAN Card (for lndian Natlonals)/ PassDort (for Foreiqn Natlonalsl
Proofof Residcnce

Permaoent Address Proof Aadhaar Card, Voler ld, Drlving Licer.sz, ?dsrpat1, affl
utility Bill., Mobile Biu,

Present (if any) Aadhaar Grd, Voter Id, Oriving ULen,e, Pas'qo^, anl
Uiliry SIll', Mobile Elll'

Academic & Professional certifi cates

SSC, HSC Dasslns certlficate or Mark sheet

Graduation Certlficate
Post-Graduation Certifi cates

Any other Professional Course certiflcates

ukh Nata
of En

Excel Net Sotutlons PvL Ltd, @lnvestryetL

1

1

2.

3,

a,

b.

4.
a-

b-
a

d.



Giesecke +Devrient

G.ri\. a llrrmt In!{ ,,i{1. un$i.n
Pror r. t{rt !.r({ la, $w!er.d, lrl1rot tr.tt.r! tndL.

Mr, lrtln l(hslans
Vo Saniay Kharana ,H.NO 768/28
New ,yoti Park .Gurgaon, Haryana-122001
JatinkhalanaT4Ogmail,com
+919582190874

Gurugram,25.11.2022

Sublect: Contract for Trtining / Eng.gcmcnt

Dear Jatin,

with reterence to your interview I discusiions with ut' we 3re pleased to inforrn thal you are hereby

engaged as a "lntern'in EOC Deparlmenl"'

Thi5 15 to conrlrm the lollowing terms upon whr(h you a re 
.(onl1"-i1d-."t ]::.l:t^" 

*'th u! can be

"lll"i'.,ai 
ilJr.lJ"s pe, yoJ, p"rforrance and a! per Management cle<rsion.

ln the meantime Pleare tubmit th

- Atte5ted coPies of docum rooal/pro{etsional qualili(ations

- Medical fitness cedificate

- Pre-employment veriticat (e station or ch'ra(ler c€rtificate from

Gazetted officer'

- PhotoorePht - 5 Not'

- adhaa; lD or Adhaar Enrollment No'

- ldentitv Proof: a"y 
"f 

T*" (i ; ;;;;;orl voler lo' Ration (ard' Drivrng License' lT Relurn' Adhar

cards / Enrollment n" PAN 

';;;'-il; 't'tement' 

Eleclrr(rty Brll' Land Telephone brll)'

wrth klnd regards
6iesecke & Devrlent lndra Pvt Ltd

Humdn Resource Team

rincipal
Dron.ch.ry. Crllegr ef Engg.

arrukh Nagar - 12,15CG
6i.{d.l D.vrh.r lhd. triEr ltftrt, (q'o..b Orn$, Plct I tl{lr, :*ror la Gd!9qft - lDm!, H.n.!B.
l.tl llaaiCl$.t +ll rLa59ul!,121!I!, M.in .(e
{.n.9.d.t a{rni \lro(ghi f,mi'.^n Ald.<ln tnL..rir, GG'F n,r.r.te airitu Horh.M, G,y.na.r L1B,e
R.girr.rd oli.. rlo( lra. 3b<r d Olhr. lld.rrrl ad PltFl x.w D.{! - I l6a!
(N o)acttouet ttc !.l roao



Giesecke + Devrient

Terms of Contrad :

1. Tenure of Training

2. Date of Joining

3. Stipend

6 Monthi from date ol joining

o5u December,2022

INR 30000 per month
(5ubjected to lncome tar, ESI & Pt Aci)

6

4. Work Place for training period

5

You. training will be held in Gurugram. The company, further reserves the righl to de!ignate

other places of work within lndia or abroad.

Working Hours

You will work during the t -working Hours policy" The

Company reserves the righ rs from time to trme However' the

working houri and lhe hol gto urgent duties a5 may be

necessaiX or prescribed by ities from time to trme'

9.3 You will not divulge to any outside peBons or concerns any information and secrets connectecl
with the company that you may come acrogs during the t INg period-

Dront ry. c. le ntg

Leaves

you will be entitled to marimum 2 paid leaves pef month, tubjecr€d to apploval irom-your

Manaqer. You must submit approved leave apPli(ation to HR before 90in9 on leave' You

."nnoi t"ke mor" thah 3leaves at Stret(h-

There will be no a((umulation or encashment ol unused leave

SeverabilitY

r{ :nv orovision of this traininq offer letter is prohibited or rendered invalid or unenfor(€able,

,r.t 'oi.t,iUlai.n, i"vatidity or unenforceability 5hall not affed the validity or enforceability of

any other provisions and condrtions o' the training

Termination / Notice Petiod
your employment will be subject to termination by 0'l (one) month notice p€riod on either side

Either pany reserves the right to pay noti(e period salary in lieu of noti(e Managemenl.

reserves the right to increase or decrease notice period by a maximum of 1 month on the basis

of business requirements. Holvever if termination happens on ac(ount of any breach of servi(es
/ employment on your part. the Company reserves the right to cancel the notice period pay

9. Conlidentiality

9.1 You rhall keep confidential all busineis/ prod
including but not limited to information abou
/ professional data, product delails. (ustomers
inlormation oi the Company- These obligation

9.2 You a(knowledge that you may gain a(cess to
relating to the (ompany dunng the term of your training.

7

8

Farrukh Nagar - rC\i



9.4 You will treat all matters relating to the
outsiders except with the prior written a
expected to maintain complete conlidentialit
Systems developed / modified by the (ompan
modified or acquired by the (ompany.

9,5 You are no or sell the company, without the

company's you acknowredle fn ,TiiLtl,r"reasonable protect di9(losure of
company a thereof w[ (au5e irr and rniury to the

(ompany.

9.5 You acknowledge that your obligarion5 relating to (onridentlalfty survive the terminatron 
-of +

your training and you will be liable to pay damageJ and be tublect to rniundrve or other relrer

for any breach of aroresaid obligation.

9.1
hip

9,8 confidential information includes all IPR's. information regarding qual'ty cont'ol' buiiness'' 
--^

financial information, pf .."r. .-rri#"n'f irt, .lrf eting Oaia andlny olher rnformation that are

generally not known 10 the Publi(

9.9 ned bY You"or will be

ou will th€refore be

9.1O Notwrthstanding any other non'disclosure obligation5 imposed by the ComPany' you are not
' '- 

"ri"*"J 
*" .nrte-ct, disclose, provide acces ro or otherwise ur€ p€.onal data wilhout

li,iil,'ri"ii"; rol;ny other purpose than the lawful a(hievemenl of the task for whi(h the

data is intended'

pliance framework ol the Company and adhere
y guidelines & instructions, as iostituted by 6&D
ift' and lnvitation, Anti-Tru5t Conflict of lnlerefl
te himelf / heRelt and to adhere to local lawl
ational and German lawt and tegulationt, as

ime by way ol explicit intormation or thru rhe
ry, anti<orruption and fraud (on(€rning

government officials as well as private persons'

Giesecke + Devrie nt

reserves the right to terminate your training lubiect to breach of the

11. Othe6

11.1 The comPany
(onfidentiality clause stated in the offer oI training letter as well 3s in the event of

o{ the com any, Ho\,yever if termioation happ€ns ontransgression ol the rules and regulations
account of any breach of services / employ
to (ancel the noti(e period pay, if any.

e €ompany the right

ncrpa
Dronrchaly a C.llcg. . fEn

ment on

12:5C0.,.,\h Naqar -



6 iesecke + Devrient

We welcome you to our organization and look forward to your contribution to the growth of the
organization aod Yoursell'

Giese(ke & Devrienl lndia hn. Ltd.
Human Resource DePartmeni

ton I arya Crl

1 1.2 You are not entitled or demand for any facilily, which har been provided by the (ompany to

regular employee of G&D tndia durrngihe training period.

I l 3 On the successful (omplerion of your training period, you have to submit the report (Project

Report) it applicable to the company within i5 days.

1 1.4 After completion of your training or at any rime ining, the compa-ny rs

not liable ior any ioirtJ"r.iion *tr"t ,o 
"r", 

*h d of employment as

permanent empioyee in G&D lndia or any subsid ld.

t 1 5 You will be bou ders en{orced by the
Management fr e(urity, discipline',leaves'
holidalys or any lbe deemed as rules'

regulations and lity. You will abide by and be

governed by the company regulations & corporate guidelin€s a5 well'

1 1.6 Your training is subjecr to ratrsractory reteren(e (he(ks and clearan(e trom any secrecy / servlce

agreemenrs that yo, ."y nrr" I*"i,i 
"a, 

*-n"t, iorfa it"r. a bearing on your working with us'

11,7 Your training is subiect to your being ,ound medically fit for employment'

11.8 This letter of offer lnternship / training isbatedonthe inJormation furnished inyour
appli(ation lor lnternship / iraining arid during the interviews you had with us in(luding the

iitlsriao.y ,"tet"nce checks and ciearance from the agency dep'oyed by the company lf' at

any time i; future, it comes to light that any of this information is in(orred or any Ielevant
iniormation has been withheld, ihen your tnternrhip / training it liable to be terminated
without notice,

.t.1,9 All matters pertaining to your training and compensation are nrictly (ontidential and it should

be treated ar su(h. Any tax liability arising oul of your compenration should be borne by you

and it will be as per lncome Tar rules'

'11.10 you acknowledge that you shall abide to the term5 and conditionsas lard under'Prevention
of Sexual Harassment Policy' of the <ompany'

12. Pro(edure

Kindly return the dupli(ate (opy ot this letter, duly countertigned by you, in token of your
accepiance o{ the t€rms and condrtions stipulated herern.

D
Fi,', itr N?qa

g



Admission Dronacharya Group of lnstitutions

From:
Sent:
To:
Cc:

Subject:
Attachments:

Follow Up Flag:
Flag Status:

Singh Shweta < shweta.singh@gi-de.com >

Wednesday, November 30, 2022 12:14 PM

TPO

Mehta Arvina
OFFER LETERS- SELECTED STUDENTS

Offer Letter - Chandani Yadav.pdf; Offer Letter - Jatin Khatana.pdf; Offer Letter -

Prachi Malgudi.pdf; Offer Letter - Siddharth Sharma.pdf; Offer Letter - Yash

Sharma.pdf; Offer Letter - Harshit.pdf; Offer Letter - Shivam Yadav pdf

Follow up
Flagged

Frinci al
O?cnrcharya Ca cil . ol En!!.

Dear Renu,

Please find the attached offer letters of 7 selected students for your consideration

Kindly send the acknowledgement for the same.

Regards

Shweta

p
il

1

Farrukh Nagar ' 12'" 50s



G iesecke + Devrient

G esecke & Devrientlndia Private Limit€d
Plot 2, EHTP, se.tor34, Gurugram- 122001, Hary.ha.lndia

Mr. Push pender Rathore
5/O Satindra Pratap Singh Rathore , H No 43

cali No -18, Vipin Garden Extn,
Uttam Nagar , D K Mohan Garden S.O.

West Delhi, Delhi '1 10059
pushpenderrathorel 401 @gmail.com
(+91)7838326562

G u rugram 07.10.2022

Dear Pushpender .

With reference to your interview & discussions with us, we are pleased to inform that you are hereby
engaged as a "lntern" in "CCl R&D Department".

This is to confirm the following terms upon which you are contracted as Trainee with us can be

extended & reduced as per your performance and as per Management decision.

ln the meantime please submit the following documents:-

- Attested copies of documents in support of educational/professional qualifications.
Medical fitness certificate from the Doctor.

- Pre-employment verification report from local police station or character certificate from
Gazetted officer.

- Photographs-5 Nos.

- Adhaar lD or Adhaar Enrollment No.

- ldentity Proof: Any of Two (i.e. Passport, Voter lD, Ration card, Driving License, lT Return, Adhar
Cards / Enrollment no. PAN Card, Bank Statement, Electricity Bill, Land Telephone bill).

with kind regards
Giesecke & Devrient lndia Pvt. Ltd.
H uman Resource Team

nc pa
Dtonrchrrya Coll:gc al Eng

Farrukh Nagar - 12-.:Ci

Gi.s.(k€ & oevri.nt lndia Private Limited, corpor.t€ offi.e: Plor 2, EHTP,se.tor 14, Gurug.am - 122001, Baryan., lhdi'
P+91 1244598000. F +91 1244593121,122,121, M qi-de com
Man.gement Board wollgsng Kn€ilmann, Alex.nder seel.ende., Gopi Natarajan, chrittian Hofmann, Gavendra sharm'
Registered offi.er Plot 213, Blo* A Okhl. lndunnal Are. Pha!+I, New Delhi- 110020

CIN: U74999D12001 PTC127030

Subject: Contract for Training / Engagement



4. Work Place for training period

Your training will be held in Gurugram. The Company, further reserves the right to designate

other places of work within lndia or abroad.

5. Working Hours

You will work during the training period, as per location's "Working Hours policy". The Company
reserves the right to announce new working hours from time to time. However, the working
hours and the holidays will be no bar for attending to urgent duties as may be necessary or
prescribed by your superior authorities from time to time.

6. Leaves

You will be entitled to maximum 21 paid leaves per annum, subjeded to approval from your
Manager. You must submit approved leave application to HR before going on leave. You cannot
take more than 3 leaves at stretch.

There will be no accumulation or encashment of unused leave

Terms of Contract :

1. Tenure of Training

2. Date of Joining

3. Stipend

(subjected to lncome tax, E5l & PF Act)

7

: 6 months from the date of joining

: 1" November, 2022

: INR 30,000 /-per month

G iesecke + Devrient

flncrpa
Dranacharya Crll:gr of Eng3.

Farrukh Nagar - 12:5C0

8

severability

lf any provision of this training offer letter is prohibited or rendered invalid or unenforceable,
such 

'pioh 
ib ition, invalidity or unenforceability shall not affect the validity or enforceability of

any other provisions and conditions of the training.

Termination / Notice period
Your employment will be subject to termination by O1 (one) month notice period on either side.

Either party reserves the right to pay notice period salary in lieu of notice. Management reserves

the right to increase or decrease notice period by a maximum of 'l month on the basis of business

requiiements. However if termination happens on account of any breach of services /
employment on your part, the Company reserves the right to cancel the notice period pay.

9. confidentiality

9..t you shall keep confidential all business / product / production secrets of the company, including
but not limited to information about the Company's activities, trainee/intern personal /
professional data , product detai15, customers, jobs, projects and all other relevant business

information of the Company, These obligations shall survive any termination of your contract.
9.2 you acknowledg e that you maygain accesstoand possession ofconfidential information relating

to the company during the term of your training.



Giesecke +Devrient

9.3 You will not divulge to any outside persons or concerns any information and secrets connected
with the company that you may come across during the training period.

9.4 You will treat all matters relating to the company in strict confidence and not disclose them to
outsiders except with the prior written authorization of the company. ln particular, you are
expected to maintain complete confidentiality in respect of work methods at the company.
Systems developed / modified by the company for its clients and software developed or modified
or acquired by the company.

9.5 You are not allowed to copy or sell the company's software packages outside without the
company's prior permission. You acknowledge that conditions of this appointment are
reasonable and necessary to protect disclosure of confidential information belonging to the
company and any disclosing thereof will cause irreparable damages, hardship and injury to the
company.

9.6 You acknowledge that your obligations relating to (onfidentia lity survive the termination of your
training and you will be liable to pay damages and be subiect to injunctive or other relief for any
breach of aforesaid obligation.

9.7 lntellectual Property Rights (lPR's) such as copyrights, patents, trademarks, secrets etc. with
respect to any software product or solution including any e-commerce solutions developed by
you or your team while in the training period of the company shall remain in the exclusive
ownership of the company and you shall have no right title or interest jn respect of such IPR's,

9.8 Confidential information includes all IPR's, information regarding quality control, business,

financial information, places, customers Iist, marketing data and any other information that are
generally not known to the public.

9.9 As substantial amount of technical and other information will be obtained by you or will be
available to you, you will appreciate that any information so obtained must not be communicated
directly or indirectly to any person, firm, or company. You will therefore be agreed to sign a

Secrecy Agreement of Non-Disclosure/Conf identiality.

9.10 Notwithstanding any other non-disclosure obligation5 imposed by the ComPany, you are not
allowed to collect, disclose, provide access to or otherwise use personal data without
authorization for any other purpose than the lawful achievement of the task for wh ich the data
is intended.

10. compliance Clause
The Employee agrees to, adopt the overall Compliance framework oi the Company and adhere
to Code of Conduct and all applicable company guidelines & instructions, as instituted by G&D
group and adopted by the Company. such as Gifts and lnvitation, Anti-Trust, Conflict of lnterest
and such other. The Employee agrees, to update himself / herself and to adhere to locallaws and
regulations as well as all applicable international and German laws and regulation5, as

communicated by the Company from time to time by way of explicit information or thru the
training material, in particular concerning bribery, anti-corruption and fraud concerning

government officials as well as private person5.

1'1. Others

'l'1.1 The company reserves the right to terminate your training subject to breach of the
confjdentiality clause stated in the offer of training leiter as well as in the event of transgression
of the rules and regulations of the company. Howev ination ha ppens on account of an

Dron a CCllrg
FarrLrkh ll a,..1ar - 'l;::.:,JD

g(,

v



G iesecke + Devrient

breach of services / employment on your part, the Company reserves the right to cancel the
notice period pay, if any.

1 1.2 You are not entitled or demand for any facility, which has been provided by the company to
regular employee of G&D lndia during the training period.

'11.3 On the successful completion of your training period, you have to submit the report (Project
Report) if applicable to the company within 15 days.

11.4 After completion of your training or at any time during the period of training, the company is

not liable for any consideration what so ever which may exist for any kind of employment as
permanent employee in G&D lndia or any subsidiaries of G&D in the world.

1'1.5 You will be bound by rules, regulations, guidelines and office orders enforced by the
Management from time to time in relation to code of conduct, security, discipline, leaves,
holidays or any matters relating to training conditions wh ich will be deemed as rules, regulations
and orders in the part of these terms of training facility. You will abide by and be governed by
the company regulations & corporate guidelines as well.

11.6 Your training is subject to satisfactory reference checks and clearance from any secrecy / service
agreements that you may have executed, which could have a bearing on your working with us.

1 1.7 Your training is subject to your being found medically fit for employment.

ll.8Thisletterofofferlnternship/training is based on the information furnished in your application
for Internship / training and during the interviews you had with us including the satisfactory
reference checks and clearance from the agency deployed by the company. lf, at any time in
future, it comes to light that any of this information is incorrect or any relevant information has
been withheld, then your lnternship /training is liable to be terminated without notice.

'l 1.9 All matters pertaining to your training and compensation are strictly confidential and it should
be treated as such. Any tax liability arising out of your compensation should be borne by you
and it will be as per lncome Tax rules.

11.10 You acknowledge that you shall abide to the terms and conditions as laid under 'Prevention
of Sexual Harassment Policy' of the company.

12. Procedure

Kindly return the duplicate copy of this letter, duly countersigned by you, in token of your
acceptance of the terms and conditions stipulated herein.

We welcome you to our organization and look forward to your contribution to the growth of the
organization and yourself.

Giesecke & Oevrient lndia Pvt. Ltd
Human Resource Department

Dron rya Collrg. of lntt
F.rrljlih lJaJar - 1.r:._j.;



! .'..\. r rr$ f"t r6'i',fn!.'.r'n !n
q.{r 1,. r \\,u. ra,u rLgr.ir. lllool N.'}.o..hdr.

Mr. shivam Yadav
5lO R.tghubir singh Yadav [l No 1371

Housr rg Board , Sectorg,G urgaon.Haryana'122001

rb rvaLrirasu0?.@!Ula!Ls9!n
+918882115221

GurLrgram. 25.11.2022

Subject: Contrad ror Training / Engagement

Dear Shivam,

Wirh kind regards
Gi:', t, '1. Dcvrrenl lndia Pvt- Lld

hLrmao iicsour(c Tcam

G iesecke+ Devrient

rukh Nag
haryr CrllrgrrfE

u/ith rcfcrence to your intervjew & di5cu55ions with u5, we are plea5ed 10 inlorm that you are hereby

cngaged as a "lnrern" in EOC Department"'

Thir is to confirm the following terms upon hich you are (ontracted as,Tral.nee with u5 can be

er,iend"a g t"drc"d as per your performan and as per Managernent de(lsron'

ln the meantime please submit the following document5:'' ' -- nn"rt"a aopie5 of do(uments in support oI educational/profetsional qualjfi(ations

- Medical fitnesg certificate from the Doctor-

Pre-employment verification report from local police ltation or (haracter certificate from

Gazetted offi(cr'
Photographs - 5 Nos.

Adhaar lD or Adhaar Enrollment No

ii""iity prooi, env ot lwo (i'e ealipon, Voter lD' Ratron (ard'..Driving Licen5e' lT Ret!rn' Adhar

Card5 / Enrollment no paru cati,la'nt Statement' Ele(tri(ity Bill' tand Telephone bill)

Dron
Far

Grodkc i o.v,ionr roqrr.n - 12:00l H.rv. a,lndi.

niinHohDnn G.v.nd..5hrrm.

,ri , rL:,-:'!//rdq

ar - 1235C 1r!u



Giesecke+ Devrient

Iecrs-clconlra( :

l- TenuE oI Tralning

2. Date ofJoininq

3. Stipend

6 Months from date of joining

056 December,2022

INR 30000 per monrh
(subjected to lncome t x, ESt & PF Acri

4. Work Pla(e for taining period

Yourtraining will be held in Gurugram, The Company, turther reserves the right to designate
Jther places of work within lndia o. abroad_

5. Working Hou6

You n,ill work during the tuaining period. as per location.s "Working Hours policy.. The
company reserves the right to announ(e nev working hours from ti-me to time, itowever, the
liJorking hour5 and-the holidays will be no bar for attending to urgent duties as may be
ne(ersary or prescribed by your superior authorities from time to time_

o. Lraves

You v/ill be entitled to maximom 2 paid leaves per month. subjected to approval from your
Manager._You must submit approved leave appli(ation to HR before going on leave_ you
Gnnot take more than 3 leaves at stret(h.

There will be no accumulation or encashment of unused leave.

7 Severabiliry

.1.:lll:ll:l"l .l 
lhis.rra,nrng ofler telrer is prohibited or rendered invatid or unenfor(eabte,ru(n pronrbrtron, invaridity or unenfo(eabirity shaI not aftect rhe varidity or enforceabiritT 0]any other provi5ions aod conditions ot the tra;ning.

8. Terminailon I Noti(e period
vou e.ploymeni wiliL" rrul"a ro t"rrn
rrrher pa'rtyieserves ir,",isl-ii" p"v no,, i,:Hi"";;ln.r',r"
reservel the right to increase or decrease
ofbusiness requirementi However if termina 

monthon the basis

'' employmenr on yo* purr, ir,u company rere.veJ rhe righr ro cancer the n:*;"ti""o';il'*t
9. Confidentiality

9-l You shall keep Confidential all businesr / pr
including but not limited to information ab

i)

ur trainiog

,nformat d secrets (onnected
nrng peflo

Drlnrchr
Farruk

a

l.l Yo! wrll not drvulge to any outiide perrons or con(erns any,!rlh lhe company that you may (ome across durrng the rrJi

h Nagar
ego of En!!
- 12:iCi



Giesecke +Devrient

to

I 5 You.lro not a
(ontpdny's p.i
rea!onable an
tornpany and e

(ompdny. the

9.6 You a(knowledge that your obligatjon5 relating to (onfidentiality survive the termination ofyour lfdining and you wrlJ be liabre to pay damiges and u" ,"u;"i to iniunctive or other reliellur Jrr! t)rcJ(h of aforesa,o oDIrgJlron.

9.7 lntellectual Property Rightr (lpR's) ru(h a5 (opyrighrs, patent5, lradem.rks. se(rets et(. withrcspcct to nny 5olution or produd in(luding any e-commerc€ tolutions developed by you or
I?yll:T-:lll" in rhe rrarnrng period of rhe (ompany 5halt remain in the excir-rsive'ownership
or rne (onrpany and you shall have no right title or interest in resped of such lpR,s.

9.8 ConfideDtial info.mation include5 all lpR,s, rnformation regarding quality control, businesr,linan(ial information. pla(e5. (urtomer5 li5t, n arkeling daia andin-y otner information that areqcrtcrally not known ro the public

9.9 As substantial arilount of t€(hnical and olher Intorototron rvtll bc obtained by you or will be
avdilable to you, you will appre(iate that a^y Information so obtained mu5t;ot be(ommunicated directly or indiredly to any p€rson, firm, or (ompany. you wjll therefore be
aqrecd to sign a Secre(y Agreenrent of Non-D ilcl05ure/Co n lidcntialily.

9 l0 No(withstanding any other non-disclosure obligatlon5 jmposed by the Company, you are not
.)llowiJd to collcct. disclosc, provide a.cess to oi otherwisc use pcrsonal data without
rutlrori/atioD for dny other purpose than the lawful achrevement of thc task ,or whi(h the
data is intended,

10. Complian(e Clause
The Employee agrees to, adopt the overall Compliance lramework of the Company and adhere
to Code of Conduct and all applicable (ompany guidelines & instructions, as initituted Oy GliO
group and adopted by the company, such as Gifts and lnvitation, Anti-Trust, conllict ofinteresr
.rnd so(h olher. The Employee agrees, to update him5elf / he.sell and to adhere to local Iaws
.rnd regulations as !,.,ell as all appli(able international and German laws and regulations, as
(onlmunicated by the company from time to time by way of expliot information or thru the
vaining nlaterial, in partiGUlar (oncerning bribery, anti-(orruption and fraud (on(erning
govcrnment otfifials as well as private person5.

11. Others

1 l.I The company reserves the right to terminate your lraininq sLrblect to breach of the
.onfidcnliality (lause stnted in the offer of training letter as well as in the event o,
..tn)gression oI the rules and rcgi./lations of the company. However if termination happens on
a((ount of any breach of services-/ employment on your pan, the Company re5erves the right
to (an(el the notice perod pay, if any.

li vi rl

ac ary a C.llsJc clDron
F arrukh Nagar ' 1

n!9.
u



G iesecke +Devrient

1 1,9 All matterr pertaining to your training and compensation are strictly confidential and it 5hould
be treated as such. Any tax liability arising out o{ your compensation should be borne by you
and it will be as per lncome Tax rule5,

11.10 You acknowledge that you shall abide to the rerms a nd cond itions as laid under'Prevention
of Sexual HaraJsment Policy' of the company.

12, Procedure

We wel.ome you to our organization and look forward to your (ontribution to the groMh of the
organrldtron and yoursclf.

Giese(ke & Devrient lndia Pvt. Ltd.
Human Resoufce Department

I l '2 Y_o-u are not €ntitled or demand lor any facillty, which has been provided by the company toregular employee of G&D lndia ouflng the training period.

11 3 on the.successful (ompletion of your training period, you have to,ubmit the rcporl (project
Repon) rf applicable 10 the (ompany within t 5 days.

| 1.4 Ater-qornplslion of your trainrng or at any tjme during the period of training, the (ompany ij
not ltabls fql 3ny 6onsideration;hat so ever whrch ma'y eriit fo, any kind oflmployment is
permanent employee in G&D lrldia or any sr.rbsidiaries of GaO in the world.

I 1.5 You will be bound by rules, regulations, guidelines and offi.e orders enforced by the
Management from time to time in relation to code of conduct, security, discipline, leaves,
holidays or dny matter5 relating to training conditions which will be deemed as rules,
regulations and. orders in the part of these terms of training facility. You will abide by and be
qovcrned by the company regulations & corporatc guidelines as well.

'l 1.6 Your training is subject to satisfactory reference <hecks and clearance from any secrecy / seryice
agreements that you may have executed, which could have a bearing on your work;n9 with us.

1 1.7 Your training is rubject to your beang tound medically fit for employment.

1 1.8 This letter of offer lnternihip / training is based on the information furnished in your
application for lnternsh ip / tra in ing and during the interviews you had with us including the
satisfactory reference checks and (learan(e from the agency deployed by the company. lf, at
any time in future, it comes 10 light rhat any of thi5 information is incorrect or any relevant
information has been withheld, then your internship / training is liable to be terminated
without noti(e.

En!!t
Orcn

F

ry
arrukh

. collegc
Na'Jar ' I iliicn

Kindly return the dupli(ate copy of this letter, duly countersigned by you, in token of your
ac(eptan(c of the terms and <ondilions stipulated herein.









a



Giesecke + Devrient

C-xtt.l D-,r rndf, ri,y.r. Lh.i.rar,/ thtr. r.@, !. c-o,.- - , j*r r..i._ ,.a-
Mr. Harshir
g. o Trl.k Raj ,House No-96 t.,New Colony,Gurgaon
Haryana-122001
harrhitkumarT0566omail.com
+917056520513

Gurugram,25.11.2O22

Subject: Contract lol T.aining / Engagamsnt

Dear Harshi!

With reference to your interview & dis(ussions with us, we are pleared to rn{orm that you are he.eby
engaged as a "lntern" in EOC Depanment".

This is to (onfirm the iollor.,ing termr upon which you are contracted as Trainee with us (an be
extended & reduced as per your performance and at per Management de(iton.

ln the mea^time please submit the following do(uments:-
- Attested copies of document5 in rupport of educational/professional qualifi(ations.
- Medical fitness certifi(ate {rom the Doctor.
- Pre-employment veriti(ation report from lo(al poli(e station or character certificate f.om

Gazetted ofticer.
- Photogra phr - 5 Nos.

- Adhaar lD or Adhaar Enrollment No,

- ldentity Proof: Any of Two (i.e. Passport, Voter lD, Ration (ard, Driving Li(ense, lT Return, Adhar
Cardr / Enrollment no. PAN Card, Bank Statement, Electri(ity Bill, Lao, Telephone bill).

with kind regard5
6iesecke & Devrient lndia P!,1, Ltd.
Human Regour(e'Ieam

*y
rincipa

DronocharYa Colleg. .f Engg
,, rkrr t:r!r !.. 6u,v!r.6 - rlioor N.ry. kh Nagar ' 12iic0
r, 609 ,,1.r{.,rn (E;ni.h hortuhn, 6.{d
. ir.i o.t,ll - tr@)o



Giccccko r Dovri0nt

Iermr Ofcq[tra(.

1. Tanurq ol rroinltrg

2, Data ol Joinlng

3. Sttpond

6 Montlti lrorl d{to ol lololng

05"' Doqembor,202)

INR 10000 pcr month
(rublo(ldd to h.onro tnr, t5l& llt A((J

DtonacharYa Ctlleg. of

You will \/ork dLrring thc training penod. as per lo.stion's "Worklng Hour! poli(y''. Ihc
Company reierves the riglrt to announce new working hour! Irom tlmo to tlme, However, lhe
working hours and rhe holidays will be no bdr ror atlendlng to u.gent dutrcr ar mdy be
ne(e5iary or pret(ribed by your superio. authO ties from lima lo time.

6. Leaves

You will be entitled to maxlmum 2 paid leavei per month, rubie(ted to approval Irom your
Manager, You muit iubmil approved leave application lo HR belore going on leave. You
cannot take more than 3 leave5 at rtret(h.

clpa

There will be no accumulation or encashment of unuled leavo

7. Scverablllty

lf any provislon o{ this t.aining offer letter it prohiblted or rend€red lnvalid or unenforceable,
such p;ohibition, invalidity or unenfor(eabillty shall not affect the valldity or enlorceabrlity of
any other Provisions aod (onditioni of the t.aining'

8. Termination / Noti(e Poriod
Your employment wiil be lice period on elther lide
Either party-reservet the r lce Management

reterver th; right to in(re of 1 month on the batit

oi bu:iners reg]r.tirementr. o' any brea(h of tervlce!

i"ipl"y-"nr b. v"ur pan, the comp.ny re ho noti(G poriod pav

9. Contldentlrllty

9. t Conlidential all
ot llmlted to inf
,ta, Product de
the CompanY, T

9.2 You acknowledgo lhal you may g'ln a((eet t'- 
relatrng to thl <omplny durlhg the tsrm ol yoLrr trainlng'

to any outSld€ pGrtont or (oncernt dny Inforrnatlon 8nd ie(rels (onneded

at you may come a<ro!, durlng the tralning piriod9.3 You will not divulge
with lhe (omPany th

Farrukh Nagar - u

4. WorL Pla(e tor tr.lnlng pcrlod

Your training will be held in Gurugram, Thl! Company, lunhor rorerver the flghl to ddJt!n.trt
qther plaaes ol work wlthin tndl8 or abroad,

S, Wortlng Hou6



p?r^), rn 11ri{t (orlfid€n{e and hot dltalo5a thcm lo

irallon of lha (ornfriny. ln p3rti{ular. y'u ar?

ln re$f(l ilf Yr6rt nY'

tor itr .lirnts ;nd !

9 5 You ars not tllow*d tn (opy or rell tha (omprny,! ioltwi ? pa(krg€r oulrid€ wrlhom lhe
ny'l You a(k th o
able prote(t ol n th€
nY a ther€ol i( t tn the

( Qmpany

96 You a(tno$'ledgc that your oblgationr relsting lo (oofidentrrlity turvlve tht termrnatio' ot

fo,ur traiorng and you w,rr ue rraire to pay Jam-ages ana be lublecl to inluDeli"e ot olhe' !'€!ief

for an! b,raa<h ol aloregiid obligalioo.

9-? uch ar (op
n(luding r
iqd ol th€ to

no right ti

i.E conlidentialintormation includer all IPR'5, inro.mation regarding qualiry (ontrol, bo,nert
fi.randal informrtion, pla(e!, (ultome6 litl' marketing data and any other tnJorm'licn li'! "'
gtn€rally not known to the Publi(

9-9 Ar rubttantial amount ol te(haical and other inlormation w'll be oblained by you or wll be

a{ailable lo you, you \ /'ll .ppre(iate lhat any inlormation so obtained rnust not be

i-t-,oniaarlo aii"arly or indiredly to any per:on, frrm'-or cornpaoY Yorl will the'e'qte ix
.g'etd to rl9n a 5e<re(y agrecment ol Non-Dri(l05ur'/Confidentrality

9 1C ttanding any othlr no "di5(loJur€ obligationr impoted by the Comp'ny' you tre n':
to <otle-<t di<lo*, p'ro"rde acce,s t( or othcrwile ujo petsonal dat' ltithout

a!,1hoi!a(6n ,or any olhe, purpote than the law'ul a(hievement ol lhe iaik fo' '^h(h IFJ

dari 6 int"rd€d.

10.
lo, adopt thc overallComPlian(e lr'mev'oll o

nd.ll appli(ablc (ompany guid€linei & inrtrud
by rh ny. ruch al Grflr and lnvrtalron' An

tmpl cir' to updetc h'mrclt / h''lell 
'od 

to sdhcr' lo lo{cl l'iwt
ll al all a n'tlonal &nd G$'man l{t!1nnd r$gulrrront tr
eompan rme by w'y ol srpl(rl 'rrlo'nr'llo'1 

or lhru the

,rlr(ular rry, tnll (o'ltlplron and lraurl tort$'nrnil

glr€rn.tirnl olli(ril, tt,rrll dr plrvdl€ pl,riorrl'

tt Other

I l-1

nJpptoi on

ro (amerllie not(! plaod pay. rt aoy 
t th' rrght

Giesecke { Devrient

Drlnac rya c.lleg Engg.
Falrukh Nagar - u



G iesecke+ Devrient

I 1.2 You are not entrtled or demand lor any factlrty. whrch har been provrded by the (o'npany to

regvlar employee ol G8D lndra du ng the trarnrng p€rrod'

1 l.l on the su((estful (ompletion of your training p€(iod' you have to tubmit the '€port 
(Ptote't

R€pon) i( applicable to the (ompany within l5 davt'

I t 4 After completion of your tralnrng ot at any trme durlng the Peood^of tr'rnrnq' the (ompa'y It

not lrable lor any .onoo""t'orl'ii"t"'o-"J") *tt'tt' '+ "''.1for.any 
krnd ot emplovment ar

pe.manent employee i" cao lnJ'a'l)'a"nv t'ot'Ji""""it oaD rn the wotld'

r r 6 Your trainins is subjed ro ra-ri"adog::1"J.T:fiii:|3 :'il:l}.i :'f |"i:t'flffi ;Tfl::
agreement5 that You maY have I

1 1,7 Your t.ainrng 15 subjed ro your b€ing found medically fit lor employment-

withoLrt noti'e

l l 9 all manert penalning to youl.trainrng and (ompenidlron are strrdly ronfidential and rr t4o'Jld

be rrealed as su(h. Anr r", ,,"o,,'ni'lliri.,g-;- i ;"r, .oro"nsation should be borne b) loL

i"i,i *'rio" "t 
p"' 

'ncome 
Tax rules'

irlo You acknowledg€ that you shall abide to the te'mr and condilions as laid uncler 'Preventloo

' '' -ot 
seiuat tiarastment Poli(y' of the company'

12. Pro.edwe

(rndtv return the duplicale copy of this lener, duly 
'ountersigned 

by you' in loken o' ycur

,..#""," ,iir'r" i"imr and conditron: nrpulated herern

We wel(ome you to ol.,r olganrzation and look forward fo your (ontribut'on to lhe growth of the

oryanizalio and Yo!.'ell'

Giese<ke & o€vrient lndid Pvt Lld

Human R€tout(G Departmenl

ncip a
!! J, ,. .n.: \Dronacharya

Farrukh N





6 6,iarrrhq frsrn i;,tar oi isin;r,$

:dilril{0elt6,:i
:ys!r:



9.5 }ort dre not aiigr.rrd ro.ciy c. !.ll tha aniirp;rf', laitlra.e p.r.k;99r 6rrl:iCe'}liihol.}t ti{'
.cirp!rrrri i.r(ra pi.rr,t.;ir. Y6,;{i:rrdYtJeJla tara! ]:onditlon! fi liit;1,:3 .ra:l._n_ rre
re;scnairle an, fie.L"idrf l. parie(1 rir!lc!1]ae oi crri{;rieatral il]ia,.l't;ttiat belet$ir9 tc ttr€
ii,r par!.rrij;ny iij:i,liiog ihr.eoi *ill rausr irr;p;rabie d:ln;!-'!, iJr"d:.i;p alld i,ljrrt tt i..

n





.J;est. A 9&4.tr adi. 8Fv:r. Lrnirsl
H.r:1, a!r?, !.d.r i1 GlLqrr

Mr- Chandani Yadav
D/o 8amesh Chandra Yadav
H.NO 10,Near BPLColony,Tikli, Gurgaon,Hary3na
y e diyrh an did;Qo
+917827460184

Dear Chandani.

Wrth relerence to yoUr interview & dit.ut.'ions with us, we are plea5ed to inform that yq! dre hereb,
engaged as € ' ntern" in EOC Department,'.

Thit jt to confirm the lollowrng ts.rn. uFon which you aae (onlrd€ted a, Triinee with us (an be
ertended & reduced a5 per your pertorman(e and a5 per Management deC15ion,

Gierecke +Devrie nt

Adh ar

Olonach rya C.ll2gc of Engg
Farrukh Nagar - 1?:a'C0

With kif d regards
Giesecke & Devrient lndia Pvl, Ltd.
lltrman Re5ource Team

c $1, lalP, 5dd l4. 6rr!g.nm !rtoo! at.ii?.tu,rd,,

Hsr@.a 6,{,irB 5&r!n.



Terms of Cofltra(t i

'1. Tenure of Traininq

2, Date of Joining

3. Srlpend

outside person5 or information and se<rets .onnecled

6iesecke +Devrient

6 Months from dale of joining

05ti De(ember, 202?

INR 30000 per month
(sljLrlecied to Inrome rrr, f5J & t,F A.r)

4. Work Place fortraining period

Yourtraining will be held in 6urugram. The Company. .further reserve, the right to designats
other pla(es of \aork within lndia o( abroad.

5. Working Hours

5" Leaves

You will be entitled to m.ximum 2 paid leaves per month, rlrbjerled to approval fro l your
Man;ger- YaU mlrst subrnit approved le4ve applicati6n to HR beJEre going on leave_ yoLl
(annot lake mor€ than 3 leaveJ at stretch

There will be no accumulation or enceshment of unuled leave.

7, severability

I1 any provi5ion of this tra ning ofler lerter is prohibited o( rendered invalid or unenfcrceab,e,
such prohibition, irlvalidity or un€n{orceability shall not a{lectthe validity or enfor(eability of
any other provisioru and.onditionr of the training.

L Termination / Notice period
Your employment will be eubiect to terminition by 01 {one) month notice period on either ride.
Either party reserver the right !o pay notice petiod lnlary in lieu of noti(e. Management
reservei the right to inc.ease oa dearease notiae period by e maximum oI I month on the balis
of business reqtrirempnts, Howev€r it tErminati6n happen5 on ac(oont of any breach oi services
/ employment on your part, the Company re5erve! the right tc rancel the noti(e period pdy

9. Confidentiality

from I i

Dlonac

9 3 You will
may (ome ncro15 durihg

Farru
arya C.ll.ge of Enlg
[h ]l a gar - 12: ?Cs



q4
tc

9 5 You are not a (opy
rompaoy's pri sion. e

reasonable an ry to
company and any disclosing rhereof w)ll caur th

company. to hP

9.6 Yoo a(know,edge that yoLrr obligatrons retal,ng to confidenirdtrty 5Jrvive the t€rmination oiyour training and you tvlll liab e to pay damiges and be rul_rlecr to injunctive or othe. rehefIor any breach o{ a{oresar blgdl,on

9.7 lntelledual Pr/operty Right5 (lpR', 5r.,ch as copyrights, patentr. rrademdrk5. se(retl etc, wirh
any solutlon or produd in(luding any loped by 1,eg q1
while in the uainirg period of the co
pany ahd you 5ha,r hdve no righr tftle ;tl;;t: "*"""n,0

9.8 Confidential inlormation in.ludes all tpR,s, informarion regarding quality control, bu5jnere.linancial information, pla(es, cu5tomers Iist, marketing daia ,nA-unf otn"l, inJormation that a.egenerally nol knolrn to the pubtic.

9.9 A5 5ubstilntiat amounl ol technirsl aod othcr informatron \ryill be obtained by you or ,,.,,iJ1 be0v u, ycu will app y inJormatron so obtained muit not beco dire{tly or ind erson. irm, r company. ya!] witl therelore beag E Secrecy Agre Disclosure/C nfidentiaiity.

9.10 Notwith5landing aoy other non-disclosure obltgattons imposed by the Company, !,ou are not
allowed to (otle<t. disclose, provide access 10 o; ?ther\..?rse ,," p.ironal data lviihout
autitofization for any other purpose than the lawful a.hievemeol of the taik for whi(h the
data ir intended.
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organization and yourself
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Fortinet Technologies lndia Private Limited

August 22, 2022 EMPLOYMENT AGREEMENT

EMPLOYER: Fortinet Technologies lndia Private Limited, hereafter to be referred to as
the Employer ("the Employer" or the "Company")

AND

EMPLOYEE: Mr. Nishant Ranjan, herein after to be referred to as the ,,Full-Time,'

Employee ("the Employee").

Thrs Agreement sets out the terms and conditions of the Employee's employment with the
Employer. This Agreement constitutes an offer for employment until executed by the
Employee and received by the Employer. This employment agreemenl is based in
accordance with lndian labour law.

IT IS HEREBY AGREEO AS FOLLOWS:

1. COMMENCEMENT OF EMPLOYMENT

The Employee is employed by the Company for its representative office in lndja, in
the function of Security Engineer 1 . Employee's employment with the Employer will
commence on Monday, August 22, 2022 and will continue thereafter until
terminated in accordance with Clause 10 of this Agreement. This position is a fulltime
job upon the successful completion of six (6) futt months of probationary period.

Employee agrees to perform other duties for the Employer in addition to, or in
substitution for, those set out in Clause 1.2 of this Agreement or those that are
considered Employee's usual duties (provided always that, in the reasonable opinion
of the Employer, they are consistent with the status of Employee's position and are
within Employee's capabilities). The Company reserves the right to change the
Employee's title, and/or duties, compensation, assignments, responsibilities and/or
location at any time in accordance with the Company's business needs. These
provisions expressly supersede any previous representations, oral or written.
However, any changes to the employee's role or compensation will be agreed upon
in writing by both parties.

During the Employee's employment, the Employee will and comply with the
Employer's rules, regulations and directives as issued fro timp.

i.ipal
Dronacha rya Cctiege cl E,r

me

Farrukh Nagar - 123s05
tg

Employee shall at all times faithfully and diligently perform such duties and exercise
such powers as are consislent with Employee's position-and as may from time to
time be assigned to or vested in Employee by the Employer.



The Employee will be reporting to the VP, Engineering - EASM, currenfly Muslim
Koser. The Company reserves the right to change the Employee's reporting
manager at any time, at its sole discretion, and in accordance with the Company,s
business needs

2. SALARY

Employee will be paid a gross annual remuneration of 1,300,000.08 INR subject to
appropriate deductions, the break-up of which is outlined in Addendum 1. Employee,s
remuneration shall be subject to an annual review in accordance with Employer
policy, at lhe sole discretion of the Employer.

All busrness expenses incurred by the Employee in carrying out the Employee's
duties, shall upon submission to the Company of written evidence of such expenses
or vouchers to the reasonable satisfaction of the Company be paid or reimbursed by
the Company to the Employee on a monthly basis.

2. HOURS OF WORK

The Employee will be required to work, from Monday to Friday, the hours of g:00am

to 6:00pm, as are necessary to suit the Company's ciients' requirements and for
proper discharge ofthe Employee's duties. The Employee is expected to work not
less than forty (40) hours each week, and if necessary, for additional hours as might
be required for performtng the Employee's duties competently and to meet the
Company's requirements.

*lf you are working in Customer Service, Sales or TAC these will change as per the
business requirement and you will be compensated as per the allowance policy of
the company.

3. HOLIDAYS & BENEFITS

The employee is entitled to all official Public Holidays as declared in the location
where Employee is executing Employee's duties. .lf you are worklng in Customer
Service, Sales or TAC these will change as per the business requirement and you
will be compensated as per the allowance policy of the company.
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ln addition to the gross annual remuneration stated in 2.1, the Company will pay
contrjbutions to the Provident Fund as per applicable law.



The Employee shall be entifled to 1B days of paid Time Off / Earned Leaves in a
calendar year, prorated for the remainder of this calendar year, to be taken at such
time or times as is convenient to both the Employee and the company. pard personal

time off will be earned on a pro-rated basis. pollcies relating to such leave may be
notified by the Company and will be binding on the Employee. *lf you are working in
customer Service, sales or TAC these wi change as per the business requrremlnt
and you will be compensated as per the allowance policy of the company.

The Employee shall be entifled to 12 days of jeave for illness, lnjury or other
incapacity rn a calendar year. seven (7) of these days may be used as sick reave or
casuai leave and the remaining five (5) days must only be used as sick leave in
accordance with and pursuant to the Company,s standard policies and procedures..lf you are working in Customer Service, Sales or TAC these will change as per the
business requirement and you will be compensated as per the allowance policy of
the company.

The Employee may be eligible for other leaves in accordance with and pursuant to
the Company's standard po cies and procedures.

You will be provided with group medical insurance benefits, accident insurance
benefits and term life insurance benefits as provided in the Company,s benefits
plans. These benefits may change from time to time.

The Employee shall in all respects carry out and use his/her best endeavors in
carrying out the objects of the Company and protect its interest in all things to the
best of his/her ability and judgment and devote the whole of Employee's time and
attention to the business of the Company

The Employee is not allowed to undertake other business activjties, except with the
prior written consent of the Company, and whether or not the Employee receives
financial compensation for these activities.

The Employee shall at no time during the term of this Agreement take any action or
make any statement that could discredit the reputation of the Company, it,s
representatives, members, officers, agents, etc. or the Company's products or
services.

nc pa
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4. DUTIES AND OTHER ACTIVITIES



5. PLACE OF WORK

The Employee will be based out of lndia-pune.

6. RULES AND REGULATIONS

The Employee shall, in addition to the terms and conditions of employment
specifically stated herein, also be governed by the rules, regulations and such other
practices, systems, procedures and policies framed, amended, modlfled or omitted
by the Company from tlme to lime.

The Employee shall also be governed by statutory laws enacted by Central or State
Government or local authorities as may be applicable from time to time.

7. CONFIDENTIALITY

The Employee may be transferred by the company, at the company's sore discretion
and in accordance with Company need or direction, in such capacity as the Company
may, from time to time, determine anywhere ln lndia or abroad. Such transfers will
not create for the Employee any right to ask for revision in salary or other terms and
conditions of service.

The Employee shall not during his/her employment (except in the proper
performance of his/her duties) nor at any time after its termination direcfly or
indirectly use or disclose to any person or association, any trade secret or
confldenlial information concerning the buslness of the Company and its personnel,
without the written authorization of the Company.

The Employee hereby acknowledges that any violation of this confidentiality during
hisiher employment will subject him/her to dismissal based on gross misconduct as
referred to under Clause 10.3 below.
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The Employee rs required to folow aI poricies and procedures adopted from time to
time by the Company, and to comply with any direction given to him/her by his/her
manager or other members of Company management. The Company reserves the
right to change these policies and procedures at any time at its sole discretion.



8. PROPRIETARY AND INVENTIONS AGREEMENT

The Employee is required to sign the Company's proprietary and lnventions
Agreement, attached hereto as Annexure "A" to the Agreement, prior to being
employed with the Company. The Proprietary and lnventions Agreement states that
the Employee agrees that if while performing hjs/her duties, the Employee produces
a patentable or non-patentable invention or creates any drawings, models, methods,
programs, formulae or processes relating to the activities, projects or research of the
Company and which may be protected by law, all intellectual and/or industrial

property rights resulting there from shall belong to the Company as a right

9. TERMINATION OF EMPLOYMENT

The employmenl granted under this Agreemenl is for an indefinile term, and such
employment may be terminaled at any time either by the Employee or by the
Company in accordance with Clauses 10.2 and 10.3 below. ln accepting employment
by Company, the Employee has not relied and will not rely on any statements or
representations, whether oral or in writing, by any officers, employees or agents of
Company concerning the duration or term of employment, grounds and procedures
for discharge or termination of employment, or any other terms and conditions of
employment except those specifically stated in writing and signed by both the
Employee and an authorized offlcer of Company.

Notwithstanding any other provision of thrs Agreement, this Agreement may be
terminated by either Party by providing Sixty (60) days prior written notice to the
other Party, or by payment of pro-rated compensation under Clause 2.1, in lieu of
notice in case of termination of employment by the Company.

This Agreement may be terminated by the Company without notice or payment in lieu
of notice if rt has reasonable grounds to believe that the Employee is guilty of
misconduct or negligence or has committed any breach of this Agreement.
Termination of the Agreement under this sub-paragraph would be without prejudice
to:

a) The Company's right to claim the actual damages it has suffered through this
breach; and

b) Any other relief to which the Company may be entitled under contract, law or
equity.
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l\,4isconduct will include without limitation

a) Absence from service without prior notice in writing, or without sufficrent
cause, for seven days or more;

b) Going on, or abetting a strike in contravention of any law;

c) Causing damage to, or misappropriation of the property of the Company;

d) Disclosure of any information that the Company may consider confidential;

e) Violation of the terms and conditions of this Agreement and/or the
Addendum, Exhibits or Annexures attached hereto;

g) Willful insubordination or disobedience, whether alone or in combination with
others, to any lawful and reasonable order of a superior;

h) Theft, fraud, or dishonesty in connection with the Employer,s business or
property;

i) Taking or giving bribes or any ittegal gratification;

j) Habitual late attendance;

k) Habitual breach of any law applicable to the establishment;

l) Riotous or disorderly behavior during workjng hours at the establishments or
any act subversive of discipline;

m) Habitual negligence or neglect of work;

rincipal
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n) Frequent repetition of any act or omission;
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f) Violation of any of the applicable Company policies;
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Upon death of an Employee, employment is deemed terminated

ln the event of termination of this Agreement, the employment of the Employee with
the Company will cease and the provjsions of this Agreement (other than the
provisions of Clauses 8, 9 and 1 1 .1 ) shall nol have any further effect. On
termination, the Company shall not have any further liability to the Employee other
than for remuneration, allowances and perquisites that have accrued prior to the
effective date of termination of employment.

lmmediately upon any termlnation of the Employees employment hereunder, the
Employee shall return to the Company all property of the Company heretofore
provided to the Employee by the Company, or otherwise in the custody, possession
or control of Employee.

Notwithstanding any provision of this Agreement to the contrary, no termination of
this Agreement or of Employee's employment for any reason whatsoever shall in any
manner operate to terminale, limit or otherwise affect the Company,s ownership of
any of the rights, properties privileges granted to the Company hereunder and under
the Proprietary information and lnvention Agreement.

10. NON-SOLICITATION AND NON.COMPETE

The Employee agrees and acknowledges that the services to be rendered lo the
Company have a significant and material value to the Company, the loss of which
cannot adequately be compensated by damages alone. I he sign ifica
material value to the Company of services for which the Com e

and
the
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o) Sexual harassment which includes such unwelcome sexually determined
behaviour (whether directly or by implication) as-

i. physical contact and advances; or; ii. a demand or request for sexual

favours; or iii. sexually coloured remarks;or iv. showing pornography; or any

other unwelcome physical, verbal or non-verbal conduct of sexual nature.

Upon termination of employment for any reason, the Employee hereby grants
consent to notification by the Company to any subsequent employer about rights and
obligations under this Agreement that survive termination of this Agreement.



Employee; and the confidential information obtained by or disclosed to the Employee;
and as a material inducement to the Company to employ the Employee, the
Employee covenants and agrees as follows:

Employee shall not work within lndia directly or indirecfly, either on his/her own
account or as a partner, shareholder (other than shares regularly traded in a
recognized market), officer, employee, agent or otheMise be employed by,
connected with, participate in, consult or otherwise associate with any other
business, enterprise or venture thal is the same as, similar to or competitive with the
Company.

The Employee shall not solicit for employment or be employed, as either employee or
contractor, by any client or customer of the Company (dlrect or indirect) for whom the
Employee has performed or is performing services direcfly or indirectly (by using an
intermediary or otherwise) without the written consent of the Company, for a period of
twelve ('12) months after the date of termination of employment.

The Employee confirms that he/she has carefully read and considered the provisions
of Clause 1 1 .1 above and having done so, the Employee agrees that the restrictions
set forth therein (including, but not limited to, the time period of restrictjon and the
geographical areas of restrictions) are fair and reasonable and are reasonably
required for the protection of the interests of the Company, its officers, drrectors,
shareholders and other employees.

ln the event that any provision of Clause 11.1 above relating to time period and/or
areas of restriction shall be declared by a court of competent jurisdiction to exceed
the maximum time period or areas such court deems reasonable and enforceable,
the agreed upon time period and/or areas of reslriction shall be deemed to become
and thereafter be the maximum time period and/or areas which such court deems
reasonable and enforceable.

11. REMEDIES FOR BREACH

The Employee agrees that it would be impossible or inadequate to measure and
calculate Company's damages from any breach of the cove ts set forth rn Clausei
8.1 , 9 and 1 1 . 1 of this Agreement. Accordingly, the Empto yee upon
breach of such Clauses, the Company will have available, in ad
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During the term of his/her employment with the Company and for a period of twelve
('12) months after the Employee ceases to be employed by the Company, the



right or remedy available, the right to obtarn an injunction from a court of competent
jurisdiction restraining such breach or threatened breach in the form of a restraining
order, injunction, and to speciflc performance of any such provision of this
Agreement. The Employee further agrees that no bond or other surety shalt be
required in order to obtain such relief and the Employee hereby consents to the
issuance of such injUnctlon and to any order of specific performance. Furthermore,
the Employee agrees that the Company shall be entifled to an accounting and
repayment of all profits, compensation, commissions, remuneration_or benefits which
the Employee directly or indirectly has realized and/or may realize as a result of,
growing out of or in connection wtth any such violation, such remedy shall be in

addition to and not in limitation of any injunctive re ef or other rights or remedies to
which the Company is or may be entitled to law or in equity or under this Agreement.

ln additlon to what is stated within this Employment Agreement, the Employee
expressly agrees that should the Employee breach any term of this Agreement, the
Employee will be liable for alt litigation costs, including but not timited to attorney,s
fees, associated with the legal proceedings resulting from such violation as well as
recruitmenl cost.

12. DATA PRIVACY PROVISIONS

The Employee consents to the procurement, maintenance and processing of
personal data relating to the Employee by the Company, ln particular, the Employee
consents to:

a) the procurement, maintenance and processing of sensitive personal data
about the Employee; and

b) the transfer worldwide of personal data held about the Employee by the
Company to other employees and offices of the Company-and its group
companies and affiliates worldwide and to insurance agencies and thjrd
parties where dtsclosure to such third parties is required in the normal course
of business or by law.

The reference to information "relating to the Employee" or "about the Employee"
include references to information about third parties such as the spouse, children and
parents (if any) of the Employee which the Employee provides to the Company on
their behalf. The reference to "personal data" includes any information that relates to
a natural person, which, either directly or lndirectly, in combination with other
information avarlable or likely to be available with a body orate , is capabl
identifying such person. The reference to "sensitive perso fo

n
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The Employee shall treat as confldentlal, any personal data to which the Employee
has access in the course of employment in accordance wjth Company policies and
procedures. ln particular, the Employee will not use any such data otherthan in
connection with and to the extent necessary for the purposes of his/her employment
with the Company.

13. PAST RECORDS

The Company reserves its rights to make appropriate inquiries into the records of the
Employee and verify the informatjon provided to it. ln case any jnformatlon furnished
by the Employee to the Company proves to be false or if the Employee is found to
have willfully suppressed any material informatlon, in such case, the Employee will
be liable to be terminated from the services of the Company with immediate effect
without any nolice or compensation whatsoever, under Clause .10.3 of this
Agreement.

14. COMPLIANCE WITH APPLICABLE LAWS

a) You agree to comply both in letter and in spirit, with all applicable laws,
regulations, rules and regulatory orders in the cities, states and countries in
which the Company operates or you perform services for the Company
including but not limited to bribery laws such as the prevention of Corruption
Act of 1988, the UK Bribery Act 2010, and the United States Foreign Corrupt
Praclices Act. Violations of laws, regulations, rules and orders may subject
you to individual criminal or civil liability, in addition to disciptinary action by
the Company including termination

will be paid, given, offered or promised to a gove cial, politi arty
or candidate for political office, or public international o

ncl pal
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includes personal data which consists of information relating to: (i) passwords; (ii)
financial information such as bank account or credit card or debit card or other
payment instrument details; (iii) physical, physiological and mental health condition;
(iv) medical records and history; (v) biometric information; (vi) any detail relating to
the above points.

b) Without limiting the generality of the foregoing, you represent and warrant that
you have not, and shall not at any time during your employment with the
Company, pay, give, or offer or promise to pay or give, any money or any
other thing of value, directly or lndirectly, to, or for the benefit of: (i) any
government official, political party, candidate for political office, or public
international organization; or (ii) any other person, firm, corporation or other
entity, with knowledge lhat some or all of that money or other thing of value



purpose of obtaining or retaining any business, or to obtain any other unfair
advantage, in connection with the Company,s business. you further represent
and warrant that you have not, and shall not during your employment with the
Company, pay, give, offer or promise to pay or give, accept, or promise to
accept any money or any other thing of value, direcfly or indirecfly, to or from
any person or entity, public or prrvate, located anywhere in the world, for the
purpose of obtaining or retaining any business, or to obtain any other unfair
advantage, in connection with the Company's business.

15. MISCELLANEOUS

This Agreement cancels and is rn substitution for all previous letters, agreements and
arrangements, whether oral or in writing, relating to the Employee,s employment with
the Company.

The various provisions and sub-provisions of this Agreement are severable and if any
provision or sub-provision or identrfiable part thereof is held to be invaljd or
unenforceable by any court of competent jurisdiction, lhen such invalidity or
unenforceability will not affect the validity or enforceability of the remaining provisions
or sub-provisions or identifiable parts thereof in this Agreement.

. The failure by the Company at any time to insist on performance of any provlsion of
the agreement set out in thrs letter ls not a waiver of its right at any later time to insist
on performance of that or any other provision of the agreement set oul in this letter.

lN WITNESS WHEREOF the parties hereto executed two coptes of this Employment
Agreement on the dates sel out below.

te''A'"/t

BY:

Sonali Ramaiah
Director Human Resources

EM PLOYEE

DATE

ipel
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This Agreement is governed by and construed in accordance with the laws of lndia
and any dispute relating hereto shall be subject to the non-exclusive jurisdiction of
Courts at Bangalore lndia.



Enclosure: Proprietary information and lnvention agreement.
Propnetary, Confidential, Trade secret of former employee
Email/ lnternet policy
Equipment policy
Personal data policy

ANNEXURE ''A" PROPRIETARY INFORMATION AND INVENTIONS ASSIGNMENT
AGREEMENT

The following agreement ("Agreement") confirms certain terms of my employment with
Fortinet Technologies lndia Private Limited (hercafter referred to as the ,'Company.,) 

and
is a material part of the consideration for my employment by the Company and the
compensation received by me from lhe company from time to time. The headings contained
in this Agreement are for convenience only, have no legal significance, and are not intended
to change or limit this Agreement in any matter whatsoever.

A. Definitions

1. The "Company"

As used in this Agreement, the "Company" refers to Fortinet Technologies lndia
Private Limited and each of its subsidiaries or affiliated companies. I recognize and
agree that my obligatlons under this Agreement and all terms of this Agreement apply to
me regardless of whether I am employed by or work for Fortinet Technologies lndia
Private Limited or any other subsidiary or affiliated company of Fortinet rechnologies
lndia Private Limited. Furthermore, I understand and agree that the terms of this
Agreement will continue to apply to me even if I transfer at some time from one
subsidiary or affiliate of the Company to another.

2. "Proprietary lnformation"

I understand that the Company possesses and will possess proprietary lnformation,
which is important to its business. For purposes of thls Agreement, ,,propnetary

lnformation" is information that was or will be developed, created, or discovered by or on
behalf of the Company, or which became or will become known by, or was or is
conveyed to the Company, which has commercial value in the Company,s business.

"Proprietary lnformation" includes, but is not limited to information about software
programs and subroutines, source and object code, algorithms, trade secrets, designs,
technology, know-how, processes, data, ideas, techniques, inventions (whether
patentable or not), works of authorship, formulas, busjness and product development
plans, customer lisls, terms of compensation and performance levels of Company
employees, Company customers and other information concerning the Company,s actual
or anticipated business, research or development, production, manufacturing and
engineering processes, prices and pricing structures, marketing and sales information,
product lines and any information and materials relating thereto, or which is received in
confidence by or for the company from any olher person, whether or not it is in written or
permanent form. I understand that my employment creates
and trust between the Company and me with respect to pro
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B. Assignment of Rights

At all times, both during my employment by the company and after its termination, rwill
keep in confidence and trust, and wll not use or disclose any proprietary lnformation or
anything relating to it without the prior written consent of an authoflzed officer of the
Company, except as may be necessary in the ordinary course of performing my duties to
the Company.

I agree to make and maintain adequate and current written records, in a form specified
by the Company, of all inventions, trade secrets and works of authorship assigned or to
be assigned to the Company pursuant to this Agreement. All Company Documents and
l\,4aterials are and shall be the sole property of the Company.

I agree that during my employment by the Company, I wjll not re Compa ny
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acknowledge that any unauthorized use or disclosure of the proprietary lnformation by
me or anyone through me may result in significant damage to the Company.

3. "Company Documents and Materials,'

I understand that the company possesses or wifl possess "company Documents and
Materials" which are important to its busrness. For purposes of this Agreement,
"company Documents and IVaterials" are documents or other media or tangible items
that contain or embody Proprietary lnformation or any other information concerning the
business, operations or plans of the company, whether such documents, media or items
have been prepared by me or by others. "company Documents and Materiars" incrude,
but are not iimited to, blueprints, drawings, photographs, charts, graphs, notebooks,
customer lists, computer disks, tapes or pnntouts, sound recordings and other printed,
typewritten or handwritten documents, sample products, prototypes and models.

C. Maintenance and Return of Company Documents and Materials

All Proprietary lnformation and all patents, patent rights, copyrights, trade secret rights,
trademark rights and other rights (including, without limitation, intellectual property rights)
anywhere in the world in connection therewith arising from, or created, produced or
developed by me, either jointly with others or alone in the course of my employment by
the Company, is and shall be the soje and exclusive property of the Company. I hereby
irrevocably, perpetually and uncondittonally assign, on a worldwide and royalty_free
basis to the Company, and waive in favor of the Company any and all rights, tifle and
interest I may have or acquire in such proprietary lnformation.

123505



Documents and Materials from the business premises of the Company or deliver any
Company Documents and Materials to any person or entity outsjde the Company, except
as I am required to do in connection with performing the duues of my employment. I

further agree that, immediately upon the termination of my employment by me or by the
Company for any reason, or during my employment if so requested by the Company, I

will return or procure the relurn of all Company Documents and l\,4aterials, apparatus,
equipment and other physical property, or any reproduction of such property that are in
my possession, cuslody or control.

D. Disclosure of lnventions to the Company

E. Right to New ldeas

1. Assignment of Inventions to the Company

pa
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I will promptly disclose in writing to my immediate supervisor, or to such other person
designated by the company, all Inventions made or discovered or conceived or reduced
to practice or developed by me, either alone or joinfly with others, during the term of my
employment. As used in this Agreement, "lnventions', includes, without limitation, all
software programs or subroutines, source or object code, algorithms, improvemenls,
inventions, works of authorship, trade secrets, technology, designs, formulas, ideas,
processes, techniques, know-how and data, whether or not patentable made or
conceived or first reduced to practice or created by me, either alone or joinfly with others,
during the period of my employment by the Company, whether or not in the course of my
work for the Company.

I will also promptly disclose to the Managing Director of the Company all lnventions
made, discovered, conceived, reduced to prac ce, or developed by me within six (6)
months after the terminatlon of my employment with the Company which resulted, in
whole or in part, from my prior employment by the Company. Such disclosures shall be
received by the Company in confidence (to the extent such lnventions are not assigned
to the Company pursuanl to Section (E) below) and do not extend the assignmenl made
in Section (E) below.

I agree that all lnvenlions which I make, discover, conceive, reduce to practice or
develop (in whole or in part, either alone or joinfly with others) during my employmenl
with the Company, shall be the sole property of the Company.



2. Works Made for Hire

The Company shall be the soie owner of all patents, patent rights, copyrights, trade
secret rights, trademark rights and all other rntellectual property or other rights in
connection with lnventrons. I further acknowledge and agree that such lnventions,
inciuding, without limitation, any computer programs, programming documentation,
and other works of authorship, are "works made for hire,, for purposes of the
Company's rrghts under copyright laws-including Section 17 of the lndian Copyright
Act, 1957. To the extent all rights in an lnvention do not automatically vest in the
Company, I hereby assign on a perpetual, worldwide and royalty free basis, to the
Company any and all rights, title and interest I may have or acquire in such

lnventions. To the extent that my rights are inalienable under any applicable law, I

hereby watve such rights and if such waiver is deemed unenforceable, I hereby grant
the Company the exclusive, perpetual, irrevocable, world-wide and royaltyjree right
to use, market and modify such Propnetary lnformation and/or lnvention without
identifying me or seeking my prior consent.

If in the course of my employment with the Company, I incorporate rnto a Company
product, process or machine a prior lnvention owned by me or in which I have
interest, the Company is hereby granted and shall have a nonexclusive, royalty-free,
irrevocable, perpetual, sub-licensable, worldwide license to make, have made,
modify, use, markel, sell and distribute such prior lnvention as part of, or in
connection with such product, process or machine.

3. Cooperation

I agree to perform, during and after my employment, all acts deemed necessary or
desirable by the Company to permit and assist it, at the Company,s expense, in
further evidencing and perfecting lhe assignments made to the Company under this
Agreement and in obtaining, maintaining, defending and enforcing patents, patent
rights, copyrights, trademark rights, trade secret rights or any other rrghts in
connection with such lnventions and improvements thereto in any and all countries.
Such acts may include, but are not limited to, execution of documenls, making filings
and applications before the appropriate authorities, and assistance or cooperation in
legal proceedings. I hereby irrevocably designate and appojnt the Company and its
duly authorized officers and agents, as my agents and attorney-in-fact to act for and
on my behalf and instead of me, to execute and file any documents, applications or
related findings and to do all other lav,rfully permitted acts to further the purposes sel
forth above in this Subsection (3), including, without limitation, the perfection of
assignment and the prosecution and issuance of patents, patent applications,
copyright applications and registrations, trademark applica[ions and registrattons or
other rights in connection with such lnventions and improv
same legal force and effect as if executed by me.

reto with e
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4. Assignment or Waiver of Moral Rights

Any assignment of copyright hereunder (and any ownership of a copyright as a work
made for hire) includes all rights of paternity, integrity, disclosure and withdrawal and any
other rights that may be known as or referred to as',moral rights,' (collectively ,,Moral

Rights"). To the exlent such Moral Rights cannot be assigned under appljcable law, I

hereby waive such Moral Rights and consent to any action of the company that would
violate such Moral Rights in the absence of such consent.

5. List of lnventions

I have attached hereto as Exhibit A, a complete list of all inventions or improvements to
which I claim ownership and that I deslre to remove from the operation of this
Agreement, and I acknowledge and agree that such list is complete. lf no such list is
attached to this Agreement, I represent that I have no such inventions or improvements
at lhe time of signing this Agreement.

F. Former Employer lnformation

I represent that my performance of all the terms of this Agreement and as an employee
ofthe Company does not, and will not breach any agreement to keep in confidence,
proprietary rnformation, knowledge or data acquired by me in confidence or in trusl prior
to my employment by the Company, and I will not disclose to the Company or induce the
Company to use any confldential or proprietary information or material belonging to any
previous employers or others and which are not generally available to the public. I have
not entered into and I agree I will not enter into any agreement, either written or oral, in
conflict herewith or in conflict with my employment with the company. I further agree to
conform to the ruies and regulations of the Company.

G. Severability

I agree that if one or more provisions of this Agreement are held to be unenforceable
under applicable law, such provisions shall be excluded from thls Agreement and the

balance of the Agreement shall be interpreted as if such provision were so excluded and
shall be enforceable in accordance with its terms.

I hereby authorize the Company to notify my new employer about my rights and
obligations under this Agreement following the termination of my employment with the
Company.

rya Col
, Naga
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H. Authorization to Notify New Employer



l. Breach of the Agreement

I understand that in the event of breach of this Agreement by me, the Company may
suffer irreparable harm, and shall be entifled to inlunctive relief and/or specifrc
performance to enforce this Agreement.

J. Entire Agreement

This Agreement set forth the entire agreement and understanding between the company
and me relating to the subject matter herein, and merges all prior discussions between
us, including but not limited to any and all statements made by any officer, employee or
representative of the company regarding the company's financial condition or fulure
prospects. I understand and acknowledge that, except as set forth in this Agreement
from the Company to me, (i) no other representation or inducement has been made to
me, (ii) I have relied on my own judgment and investrgation in accepting my employment
with the Company, and (iii) I have not relied on any represenlation or inducement made
by any officer, employee or representative of the Company. No modification of, or
amendment lo this Agreement, nor any waiver of any rights under this Agreement will be
effective unless it is in writing, signed by the Managing Director of the Company (or any
other officer of the Company duly authorized in this respect) and me. I understand and
agree that any subsequent change or changes in my duties, salary or compensation will
not affect the validity or scope of this Agreement.

K. Effective Date

This Agreement shall be interpreted and enforced in accordance with the laws of lndia,
not including its principles of private international law.

ncipa
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This Agreement shall be effective as of the first day of my employment with the
Company and shall be binding upon me, my heirs, executor, asstgns and administrators
and shall inure to the benefit of the Company, its subsidiaries, successors and assigns.

L. Governing Law



I HAVE REAO THIS AGREEMENT CAREFULLY AND I UNOERSTAND AND ACCEPT
THE OBLIGATIONS WHIGH IT IMPOSES UPON ME WITHOUT RESERVATION. NO
PROMISES OR REPRESENTATIONS HAVE BEEN MADE TO ME TO INDUCE ME TO
SIGN THIS AGREEMENT. I SIGN THIS AGREEMENT VOLUNTARILYAND FREELY.

Employee Signature
Nishant Ranjan

Date

EXHIBIT A

1. The following is a complete list of all lnventions or improvements thereto relevant to the
subject matter of my employment by the company that have been made or discovered or
conceived or first reduced to practice by me or joinfly with others prior to my employment
by the Company that I desire to remove from the operation of the Company, s proprretary
lnformation and lnventions Agreement:

See below: Any and all inventions regarding the following:

2. I propose to brlng to my employment the following malerials and documents of a former
employer:

No materials or documents.

See below:

Employee Signature
Nishant Ranjan

Drona rytCo leg r; " i Ertgg
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Date
Farrukh Naga

No inventions or improvements.

Additional sheets attached.



FORTINET TECHNOLOGIES INDIA PVT LTD - CORPORATE POLICY
ACKNOWLEDGMENT

I acknowledge that I have received, read and understood the following policies in detail and
is fully aware of it:
O Code of Business Conduct and Ethics
O lnsider Trading Policy
A Extenal Communications Policy
A Progrielary, Confidential and trade secret lnformation of Former Employers
O Email/lnternet Policy
O Equipment Policy
A Proprielary lnformation and lnventions Agreement O
World Wide Employee Handbook Fortinet, lnc.
O Personal Data protectton Policy
O Financial lnformation lntegrity Policy
A Exlernal Communications Policy

U All other corporate policies along with any supplements (altogether, the ,'policies,').

. I acknowledge that the policies supersede all prior contradictory oral or
writtenstatements by the company concerning such policies, guidelines, and benefits. I

also acknowledge that the Company retains the discretion to modify the policies without
notice.

. I acknowledge that neither this acknowledgment nor the policies are meant to
varyor supersede the regular terms and conditions of my employment or to constitute
an employment contract in any way, and that, where permissible by applicable law,
employment is not for a specified period of time and may be termlnated by either me or
the company at any time, for any reason, with our without cause or advance notice

. Additionally, in some instances, U.S. export control laws require that Fortinet
obtain a U.S. government export license prior to releasing technologies to certain
persons. This offer is contingent upon Fortinet's ability to satisfy these export control
laws as related to your employment and anticipated job activities.

I also affrrm that, lf I have any questions about the policies, I will seek guidance from my
manager, the Human Resources Depa(ment, or the Legal Department ofthe company on
the meaning or application of the policies, or of any other company poUcies.

P rincipal
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. I acknowledge that it is my responsibility to review and familiarize myself with
thepolicies, and to comply with the policies. I also acknowledge that my failure to
comply with the policies will result in disciplinary actlon, potentially up to the termination
of my employment.

Name: Nishant Ranjan Signature:
Date:
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RSUS for shares of the Company's common stock.

RSUs for shares of the Company's common stock and Options for the
Company's common stock.

August 22, 2022

Nishant Ranjan

Dear Nishant,

Re: Fortin et lnc. Stock G ranUAward

Management intends to recommend to the Board of Directors (the "Board,') of Fortrnet, lnc.
(the "Company") that you receive an award of Restricted Stock Units ("RSUs',) and/or Stock
Options ("Options") under the Company's 2009 Equity lncentive plan (the',Stock plan"). lf
approved by the Board, it is currently intended that your award will have a grant value
approximately equal to US $15,000.00.

We are pleased to provide you with flexibility as to the type of award that you may receive if
your grant is approved. l\,4ore specifically, you would be able to choose between the following
two elections

Choice 1:

Choice 2:

The number of shares subject to the award(s) will be determined based on an average fair
market value of the Company's common stock as determined by the Board.

You will receive email-based communication from the stock Administration Department if
and after the Board has approved your proposed grant value. This communication will
contain information on how you can view your available award choices and submit your
desired award election. lf you do not make a selection during the required time period, the
default will be set to Choice 1 : RSUs.

Per the Plan the exercrse price of any Options granted will have a price at least equal to the
closing market value as reported on NASDAQ on the effective date of the grant.

The RSUs and/or Options will be granted under, and subject to, the terms of the Stock ptan
as well as the terms and conditions to be set forth in the applicable Stock Option Agreemenl
and/or RSU Agreement, which will be provided to you as soon as practicable after the grant
date and which you will be required to sign or otheMise accept in accordance with the
Company's acceptance procedures, if your RSUs and/or Options are approved.

Furth ermore, you acknowledge that if the Company gra ions to you, your
participation in the Stock Plan will be voluntary, the bene U ck Plan shall not
be part of your employment agreement with Fortineblgftr mt Bcllo6
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for any purposes, including for purposes of computing payment during any notice period,
payment in lieu of notlce, severance pay or other termination compensation or indemnity (if
anv). By participating in the stock plan, you will be deemed irrevocably to have waived any
such entitlement, rights or remedies. lf RSUs and/or Options are granted to you, the
benefits under the Stock Plan will be available to you only during the course of your
employment with Fortinet, lnc., and the vesting of any RSUS and/or oplions will cease upon
termination of employment for any reason, in accordance with the terms and conditions of
the Stock Plan. You acknowledge that, if the Company grants any RSUS and/or Stock
Options to you:

(i) the grant of the RSUs and/or options wifl be a one-time benefit which wiI not
create any contractual or other righl to receive future grants of RSUs, Options,
or benefits in lieu of Options or RSUs;

(ii) all determinations with respect to any future grants, including, but not limited to,
the times when RSUs and/or Options will be granted, the number of shares
subject to RSUs and/or Options, and the vesting schedule, will be at the sole
discrellon of Fortjnet; and

(iii) the future value of the shares underlying the RSUs and/or Options will be
unknown and cannot be predicted with certainty.

lf the Company grants any RSUS and/or Options to you, you will be responsible for
complying with any applicable legal requirements in connection wrth your participation in the
Stock Plan and for any taxes arising from the grant, vesting or exercise (as applicable) of
your RSUs and/or Options, regardless of any tax withholding and/or reporting obligation of
the Company or one of its subsidiaries or affiliates, and you agree to seek advice from your
personal accountant or tax advisor at your own expense regarding the tax implications of
any RSUs and/or Options granted to you, and the Company is entifled to take the steps and
actions to withhold as it deems reasonable and appropriate in its discretion.

You agree to execute any necessary or appropriate additional agreements, documents or
instruments in connection with such grant of RSUs and/or Options (if any). The Company
may, in its sole discretion, decide to deliver any documents related to current or any future
participation in the Stock Plan by electronic means. you hereby consent lo receive such
documents by electronlc delivery and agree to participate in the Stock plan through an
online or electronic system established and maintained by the Company or a third party
designated by the Company.
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Notwithstanding anything to the contrary herein, the grant of any RSUs and/or Options, the
timing of any grant and other terms of any grant shall be subject entirely to approval by the
Board, which approval shall be in the sole discretion ofthe Board, and shall be subject to the
Company's determination that such grant, timing, and other terms are compliant with
regulatory and other legal requirements, which determination shall be in the Company's sole
discretion. The Company reserves the right to change the terms of such grant based on
direction from the Board and based on regulatory and other legal requirements.



In the event of a conflict between this letter and the rules of the stock plan, the Stock plan
will prevail.

Sincerely,

Fortinet, lnc.

By

Ana Pease

Vice President, Human Resources

ACKNOWLEDGED AND AGREED:

Name:

Date:

,-$ -
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FffXHT NET,

*Gross Salary is subject to applicable individual taxes , as per income tax slab.

ciPal
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FORTINET TECHNOLOGIES INDIA PVT LTD

P.oposes Salary Structure

Name

Title

Department

Total Fixed Salary Excluding Benefits

Sl. No. Description Amount Per Annum [Rs.] Amount Per Month [Rs.]

1 Basic Salary 6,50,000 54,767

2 House RenI AIIowance 3,25,000 27,083

3 LTA reimbursement 40,000

1 Food Vouchers 26,400 2,200

5 Special Allowance 2,58,600 21,550

6 Employer PF contribution
78,000 6,500

7 Gratuity (4.8 1% of basic) 31,,265 2,605

;rrrukh Nagar ' 123504

Nishant Banian

Security Engineer 1

R&D

13,00,000

* Cross SaJary, 1,08,333

Total CTC 74,09,265 1,,17,438

s3,7s0
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16th August 2022

Ref: FIPL/T/Aug/1

Sub: Letter oflnternship Cum Training with Fare Portat India private Limited

Dear Aman,

This is with reference to your application expressing interest and subsequent discussion we have had with you
regarding your request to undergo an internship - cum - training with Fare Portal India Private Limited for a period of
12 Months.

We are pleased to inform you that you are hereby being given an opportunity to intern and train with Fare Portal as
Internship - (lnternship) on the terms and condirions contained hereafter.

Subject to the terms hereof, your internship - training with Fare Portal shall commence from 17th AvE ZOZ2 and
remainin full force and effectuntil (hereafter "Training Period"J.

The following terms and conditions shall govern your internship cum training wtth Fare portal:

1. As part of your intemship, you wjll train and intern with the IT depaftment and work with (Ritu
Maheshwaril
You wtll be allocated work that shall commensurate with your educational qualification and skill set.

2. Your work hours will commensurate with the work hours of the department under whlch you will be
interning cum training.

3, During your internship you will be entitled to a monthly stipend of INR 15000 per month (Rupees
Fifteen Thousand Only) excluding of transport and meal cosr. This payment of your stipend sha)l be
made by Fare Portal subject to withholding of taxes, as applicable.

4. During the Training Period, you will be entitled to a total of 2 days off in a week. Any such day off shall
however be availed by you witlt prior written consent of the head of the department in which you will
be interning cum training.

5. This is an offer of internship cum trainin& in response to your application. In no event shall Fare Portal
be obliged and/or hable to offer you any association or employment of a temporary or permanent
nature either during or post completion ofyour internship cum training and you will not ciaim any lien

on lhe job, For avoidance of doubt, there shall not be any relationship of emploirer and employee
lretween Fare Portal and you. You shall not be eligible fo ry benefi d/or claims of any

rinciPal
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nature whatsoever
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Mr. Aman Kumar
Rz-26p/33, Street No. 32, Indra Parh Patam Colony,
New Delhi - 110045
Mob:8810408098
Email ID. amykrg30@gmail.com
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Fare Portai reserves tre right to terminate your internship cum training at any time with or without any
prior written notice, if your performance and/or conduct during the Training period either within the
Fare Portal premises or outside be found unsatisfactory in any manner.

B. You shall at all times during the course of your Training Period, observe the requisi[e code of conduct,
confidentiality cum non-disclosure policy and such other policies of Fare Portal as shall be applicable to
you from time to hme. You are also be required to sign the Non - Disclosure Agreement immediately
upon joining. You will not give to any one, by word of mouth or otherwise, particulars or details of our
processes, technical knowhow, and/or of administrative and / or organizational mafters, whether or not
of confidential nature that may become known to you for being associated with Fare portal.

Fare Portal provides equal opportunity workpiace to its work force. Any advancement resulting to
sexual harassment will be dealt with very strictly & penal action up to immediate termination of training
can be taken.

9. Fare Portal expects you to work with highest standard of ethics, discipline, initiative, efficiency and
economy. You will devote your time to the work of Fare portal.

10 Upon successful completion ofyour training, the Company may, in its sole discretion (based on your
performance and conduct], make a pre placement offer [PPO) to you. Any such ppO, if made, shall be
governed by such terms and conditions as the Company may decide at the appropriate time.

11- Upon cessation/terminahon of your trarning cum internship herein, you will forthwiti return/hand
over all of Fare Poftal's documentation, charge, properry and/or material etc. either in your control or
your possession that relates to Fare Portal ln any way or otherwise,

12. Should you damage any property (including any documenLationl whatsoever of Fare portal and/or
cause any loss(es), you will be liable to pay damages to Fare Portal for the loss caused by you directly or
indirecdy, in addition to other legal remedies, which may be required for violating any of the provision
of this letter and the Non - Disclosure ABreement. For this purpose, the Court at Delhr shall have
exclusive jurisdiction in the mafter.

We welcome you to Fare Portal and hope to have a happy associatio[.

For Fare Portal India Private Limited

Birendra Bhandari

Sr. Manager - People and Culture

I have read and accept the terms ofthis
letter.l will ioin the trainirg on 17th Aug 2022.

Name, Signature & Date

va
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CHECKLIST OF DOCUMENTS

Sr.

No.

Activity

1 Aadhar Card

2 Copy of intent letter

3 Attested Appointment letter of last organ izanons (lf Applicable)

Attested Relieving Letter of p.evious employer (lf Applicable)

Attested Latest salary slip (IIApplicable)

Attested Copy of PAN card - (4 copies)

7 Attested Copy ofany Govt. identiry card

B. Attested Permanent address proof

I Attested Local address proof

10. Attested Educational Certificates

11. Attested Professional Cerfi flcates

7 Passport size photographs

13. Blood Group

74. copy/email of resignation from the current organization before date of joining (I/Receipled

Applicable)

List oI documents to be brought on the Dotu ofjoining:

nclpal
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Admission Dronacharya Grou p of lnstitutions

From:
Sent:
To:
Cc:

Subject:
Attachments:

Follow Up Flag:
Flag Status:

Sunil SHARMA (Finovista) < sunil.sharma @finovista.com >

Thursday, December 22, ?022 3:09 PM
TPO DCEGGN

sheetal rastogi; finovista; principal
Re: lnternship opportunity with Finovista
l jpg

Follow up
Flagged

Dear Nainia,

We would like to inform you that out of the list of candidates provided, we have shortlisted three
following candidates for 3 months internship with the stipend of Rs.8000/- per month.

1. Dhruv Sha rma
2. Vikas Dalal
3. Prashant Bansal

If you have students from the electrical and mechanical engineering field, please check if they are
interested in this internship opportunity.

Reg a rd s,

Sunil Sharma
Human Resource Department
Finovista

---- On Mon, 19 Dec 2022 09:40:03 +0530 TPO _DCEGGN <tpo@ggnindia.dronacharya.info>
wrote ---

Good Morning l,la'am,

Greetings!!!

I would like to inform that as we have our university exam till 28th and after that our students are
available for the recruitment process and also they can join immediately.

Thanks & Regards

PrinciPal
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Naina Sehrawat
Train ing & Placement Officer
Dronacharya College of Engineering, Khentawas, Gurgaon - 722506
Ph. +97-724-2375502
Mobile- 9999468181, 9910380107
email id: tpo@ggnindia.dronacharva.info / Web : www. d ronacharva. info
Facebook: https: //www. facebook. com/Dronach a rvaG u rgaon/



H,

On 19-Dec-2022, at 9:2O AM, Sheetal RASTOGI (Finovista)
<sheetal@finovista.com > wrote :

What is the availability of the students? from when to when?

Also what about their passed out batch for reasearch and programme management
analyst?

Than ks
Sheetal

---- On Sat, t7 Dec 2022 17:19:50 +0530 TPO_DCEGGN
<tpo@oo nind ia.d ronacharva. info > wrote ---

Good Evening Sir,

Greetings!!!!1

Please find attached list of the interested candidates those who have applied for the
sa me.

Thanks & Regards

On 15-Dec-2022, at 17:40 Alvl, TPO_DCEGGN
<tDo@oonindia.d ronacharva.info> wrote:

Good Morn ing Sir,

Greetings!!!

Thank you so much for giving us the opportunity.
2

Drcnrchrryt
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Naina Sehrawat
Trajning & Placement Officer
Dronacharya College of Engineering, Khentawas, Gurgaon - L225O6
Ph. +97-L24-2375502
Ivlobile- 9999468181, 9910380107
email id : tpo@oonindia.dronacharya.info / Web : www.dronacharya.info
Facebook: httDs: //www.facebook. com/Dronacha rvaGu roaon /



We will share the database of the interested students with you.

Tha n ks & Regards

Naina Sehrawat
Training & Placement Officer
Dronacharya College of Engineering, Khentawas, Gurgaon - 722506
Ph. +9L-724-2375502
Mobile- 9999468181, 99 10380107
email id: tpo@qonindia.dronacharva.info / Web :

www.d ronae harya. info
Facebook: httos://www. facebook. co m/Dronacha rvaG u rg aon/

< PastedG ra ph ic- 1 . tiff>

Dear lvls. Naina,

Greetings from Finovista !

It was indeed a pleasure speaking to you while ago.

We would like to introduce ourselves as a Program
Management and Consulting firm engaged in IN Country
Representation, Program Management
Consulting, Capacity Building and Technology
Management. We work extensively with Developmental
Agencies, Government Bodies, Research Agencies and
Businesses across over 10 countries in Energy, Clean
Cooking, Environment/ Innovative Tech, Green
Finance, Carbon Finance, Healthcare, Industry 4.O
and Social Enterprise Development.

Being an early stage and growing enterprises, there is
immense opportunity for the new generation, who are in
the process of moving from collage to corporates, to
learn nuances of consulting and build their confidence
which will help them to grow at a faster pace in their
professional journey. We are looking for interns for our
organizations who are keen to work in a healthy and
professional environment and can accept challenging
roles during the internship tenure. JD for internship is
attached for your ready reference.

Look forward to hearing from you soon.

Regards,

Sunil Sharma
Human Resource Department
Finovista
1st Floor, A85,4, Road No. 6

Pri
Drcnacharya
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On 08-Dec-2022, al 12:48 PlY, Sunil SHARMA (Finovista)
<sunil.sharma@finovista.com > wrote:



Mah ipalpur Extension Road,
New Delhi 110037
Ph : 9810134132

Disclaimer: This e-mail and its attachment/s, if any,
may contain official information from Finovista.If you are
not the intended recipient, please notify the sender
immediately and delete this e-mail. Any dissemination or
use of this information by a person other than the
intended recipient is unauthorised. The responsibility lies
with the recipient to check this email and any attachment
from the presence of viruses.
<INTERNSHIP JD PROG N4GMT & RESERCH.pdf>

Disclaimer: This e-mail and its attachment/s, if any, may contain official
information from Finovista.If you are not the intended recipient, please notify the
sender immediately and delete this e-mail. Any dissemination or use of this
information by a person other than the intended recipient is unauthorised. The
responsibility lies with the recipient to check this email and any attachment from the
presence of viruses.

Disclaitme]"l mis e-moil ond its ottochment/s, if any, may contoin official informotionfrom Finouista IJ Uou are not the intenaLeal recipient, please notiflJ
the sender immedotel! ond delete this e ,noil Any disseminorlo n ar use of this nJonnation bu o person other than the intended reopienr $ unouthorNed.
The responsibility lies wt th the recipient to chcck this emoil ond anA ottochment front th e presence oJ Diruses.
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DITIHRI22IFJ Octobet 27, 2022

Mr. Bharat Sharma
IVobile: 9350240293
Email lD: bkkumarT0l 5974487@gmail.com
PAN No: JlVPS5589E

1. The Training would coincide with the last semester commencement of your B tech course
at Dronacharya Colleoe of Enqineerino. G urqaon.

Dear Mr. Sharma,

This is wlth reference to your application for considering you for Training at our organization and
the subsequent interview you had with our Technical teim.

we. are pleased to inform you that you have been selected by our company for Training for a
period of around six months w.e.f. January 02, 2023 (or actuai date ot;oiningy on the foliowing
terms and conditions: -

2 During the Trarning period you will be paid a conso dated sum of Rs 10,000/- (Rupees Ten
Thousand only) per month, after excluding T.D.s. or any other statutory deductron, as
reimbursement for Lodging, Boarding, conveyance and other incidental expenses. Any Tax
liability on this will be borne by you.

You will not be entrtled to any other stipend or emoluments while undergoing the said
training.

For your induction process, you are request to report at 10:00 am at the following address:

DClvl lnfotech Limited, 316 Udyog Vihar, phase ll, Gurgaon - 122016

You are advised to diligently attend the Training program at the time stipulated by your
Training lnstructor and not absent yourself during this period, as it may afiect your overall
performance.

The management reserves the right to terminate your Training even before the expiry of the
initial or extended kaining period, as may be the case and intase you do not complete the
training successfully

ln case you cause any loss/ damage due to any act of omission/ commissron on your part,
you will be liable to bear the entire cost of such loss/ damages.

The continuation of your Training with the company is subject to your remaining physically
and mentally fit. You will submit yourself to m ldical examination ai per the direc-tioni of the

3

4

6

7

8

PrinciPal
Drrnrch.rya Colleg c iI ErU!'

management, if required

F ,rrukh Nagar ' 123515



I

You are requested to report at the address mentioned above along with the following
documents:

. Photocopies of all educational certificates/ testimonials and Mark Sheets (please get
originals also for verification)

. Photocopy of passport

. Five passport size photographs
o PAN card (mandatory)
. Aadhar card (mandatory)

12. ln case the above terms and condrtrons of the Training Program are acceptable to you,
please sign the duplicate copy ln token of your having understood and agreed to the same.

We look forward to the pleasure of having you with us.

Yours Sincerely,

For: DCM lnfotech Limited

Ramendra Agarwal
COO & Head-HR

Acceptance:

The above Terms & conditions of the Training Program are acceptable to me

Sign:

Name

Date:

PrinciPal
Dronechrrya Collegc,:l E,r!!

During the trajning, you will not be considered to be an employee of the organization for all
legal and practicai purposes and you agree not to raise any such claim.

Please be advised that your acceptance of this Training neither confers any right for
employment in the Company nor any other benefrts as applicable to the employees.
However, based on your performance, in case lhe company, after your successful
completion of training and your engineering course, offers you employment you will be
obliged to accept such offer and to work thereafter at Gurgaon. you will be designated as
'Associate Specialist' in 'Band 3'and your gross annual emoluments (CTC) as Associate
Specialist will be Rs. 4,00,000/- per annum.

Farrukh Nagar ' 123505

10.

11.



DfitHRt22tN October 27, 2022

This is with reference to your appfication for considering you for Training at our organization and
the subsequent interview you had with our Technical team.

we are pleased to inform you that you have been selected by our company for Training for a
period of around six months w.e.f. January 02, 2023 (or actual date of joining) on the foliowing
terms and conditions: -

1. The Training would coincide with the last semester commencement of your B tech course

Dear Ms. Sabharwal,

at Dron acha Colleoe of Enoineerinq. Guroaon.

During the Training period you will be paid a consolidated sum of Rs 10,0001 (Rupees Ten
Thousand only) per month, after excluding T.D.S. or any other statutory deduction, as
reimbursement for Lodging, Boarding, Conveyance and other incidental expenses. Any Tax
liability on this will be borne by you.

You will not be entitled to any other Stipend or emoluments while undergoing the said
training.

For your induction process, you are request to report at 10:00am at the following address:

DCM lnfotech Limited, 316 Udyog Vihar, Phase ll, Gurgaon - 122016

You are advised to diligently attend the Training Program at the time stipulated by your
Training Instructor and not absent yourself during this period, as it may affect your overall
performance.

2

3

4

6 The management reserves the right to terminate your Training even before the expiry of the
initial or extended training period, as may be the case and in case you do not complete the
lraining successfully

ln case you cause any loss/ damage due to any act of omission/ commission on your part,
you will be liable to bear the entire cost of such loss/ damages.

The continuation of your Training with the Compan
and mentally fit. You will submit yourself to medical
management, if required.

y is subject to your remaining physically
on as per t

P rinciPal
Dronacharya Colleg o ,: l Eil33

Farrukh Nagar - 123506

Ms. Palvi Sabharwal
Mobile: 7428041422
Email lD: inform2palvli@qmail.com
PAN No: OLlPS0060K

5

7.

directions of the



o During the training, you will not be considered to be an employee of the organization for all

legal Ind practica'i purposes and you agree not to raise any such claim'

Please be advised that your acceptance of this Training neither confers any right for

employment in the company nor any other benefits as applicable to the employee.s.

However, based on your performanie, in case the company, after your successful

comptetlon of training and your engineering course, offers you employment you will. be

obliied to accept suc-h offeiand to work thereafter at Gurgaon. You will be designated as

nis"ociate Specialisf in'Band 3'and your gross annual emoluments (CTC) as Associate

Specialist will be Rs.4,00,000/- per annum.

You are requested to report at the address mentioned above along with the following

documents:

. Photocopies of all educational certificates/ testimonials and Mark sheets (Please get

originals also for verification)
o Photocopy of passport
. Five passport size PhotograPhs
. PAN card (mandatory)
. Aadhar card (mandatory)

ln case the above terms and conditions of the Training Program are acceptable to you,

please sign the duplicate copy in token of your having understood and agreed to the same

We look forward to the pleasure of having you with us.

10.

11 .

12.

Yours Sincerely,

For: DCM lnfotech Limited

Ramendra Agarwal
COO & Head-HR

Acceptance:

The above Terms & conditions of the Training Program are acceptable to me'

Sign:

Name:

Date:

Dronacht
Farruk

Princloal

f i."n"ji':t'dr;lnt



DIT/HRY22/RY October 27,2022

Dear Mr. Sharma,

This is with reference to your application for considering you for Training at our organization and

the subsequent interview you had with our Technical team'

we are pleased to inform you that you have been selected by our co,mpany for Training for a

period oi around six monthi w.e.f. Jinuary 02, 2023 (ot actual date of joining) on the following

terms and conditions: -

Frincipal
DtonacharY . Collegc r; I Err!!

management, if required

Farrukh Nagar ' 123504

lvl r. Shaksham Sharma
[Iobile: 8800560138
Email lD: sharmashakshamT l @gmail.com
PAN No: NPLPS5952G

1. The Training would coincide with the last semester commencement of your B tech course

at Dronacharva Colleqe of Enqineerinq. Gurqaon.

2. During the Training period you will be paid a consolidated sum of Rs 10,0001 (Rupees Ten

Thouiand only) pLr month, after excluding T.D.S. or any other statutory deduction, as

reimbursemeni for Lodging, Boarding, Conveyance and other incidental expenses. Any Tax

liability on this will be borne by you.

3. You will not be entitled to any other stipend or emoluments while undergoing the said

training.

4. For your induction process, you are request to report at 10:00am at the following address:

DCII lnfotech Limited, 316 Udyog Vihar, Phase ll, Gurgaon - '122016

5. You are advised to diligently attend the Training Program at the time stipulated by your

Training lnstructor and not aisent yourself during this period, as it may affect your overall

performance.

6. The management reserves the right to terminate your Training even before the expiry of the

initial or exiended training periodl as may be the case and in case you do not complete the

training successfullY

7. ln case you cause any loss/ damage due to any act of omission/ commission on your part,

you will 
'be 

liable to bear the entire cost of such loss/ damages'

g. The continuation of your Training with the company is subject to your remaining. physically

and mentally fit. Yoj will submit lourself to medical examination as per the directions of the



o During the training, you will not be considered to be an employee of the organization for all

legal Ind practica'i purposes and you agree not to raise any such claim'

Please be advised that your acceptance of this Training neither confers any right for

employment in the Company nor any other benefits as applicable to the employees'

However, based on your performanle, in case the company, after your successful

completion of training and your engineering course, offers you employment you will. be

oufigeo to accept suc-h offer and to work thereafter at Gurgaon. You will be designated as

nr."*irt" SpeciaSst' in 'Band 3'and your gross annual emoluments (CTC) as Associate

Specialist will be Rs 4,00,000/- per annum.

You are requested to report at the address mentioned above along with the following

documents:

. photocopies of all educational certificates/ testimonials and lvlark Sheets (Please get

originals also for verification)
. Photocopy of passPort
. Five passport size Photographs
. PAN card (mandatory)
. Aadhar card (mandatory)

ln case the above terms and conditions of the Training Program are acceptable to you,

fiease sign the duplicate copy in token of your having understood and agreed to the same.

We look forward to the pleasure of having you with us'

10

11

12.

Yours Sincerely,

For: DCM lnfotech Limited

Ramendra Agarwal
COO & Head-HR

Acceptance:

The above Terms & conditions of the Training Program are acceptable to me'

Sign:

Name

Date: cipal
Dttnachrrya Cot e ,: i ErrgE,

Farrukh Naga 123504



DIT/HR/22i FY October 27 ,2022

Ivl r. Vikas Nayak
Mobile: 9205082746
Email lD: vikasnayak8232195@gmail com
PAN No: CBNPN2357R

Dear Mr. Nayak,

This is with reference to your application for considering you for Training at our organization and

the subsequent interview you had with our Technical team'

we are pleased to inform you that you have been selected by our company for Traintng for a

p"iioo oi around six monthi w.e.f. january 02,2023 (or actual date of ioining) on the following

terms and conditions: -

The Training would coincide with the last semester commencement of your B tech course

at Dronacharva Colleoe of Enqineerin q, Gu rqaon.
1

3

4

During the Training period you will be paid a consolidated sum Ten

Thousand only) per month, after excluding T D.S. or any o ' as

reimbursemeniior Lodging, Boarding, Convevance and other i Tax

liability on this will be borne by you.

You will not be entitled to any other stipend or emoluments while undergoing the said

training.

For your induction process, you are request to report at 10:00am at the following address:

DCIvI lnfotech Limited, 3'16 Udyog Vihar, Phase ll, Gurgaon - 122016

You are advised to diligently attend the Training Program at the time stipulated by your

Training lnstructor and 
-not jbsent yourself during this period, as it may affect your overall

performance.

The management reserves the right to terminate your Traintng even before the expiry of the

initiat or ex"tenOed kaining periodl as may be the case and in case you do not complete the

training successfullY

ln case you cause any loss/ damage due to any act of omission/ commission on your part,

you will be liable to bear the entire cost of such loss/ damages'

5

6

The continuation of your Training with the Compan

and mentally fit. You will submit yourself to medical
v is subject to your rem

as per t

Prlncipal

aining physica lly
directions of the

management, if required

Dronrchlrya cot c r:l Erl!(l'
Farrukh Naga 12350C
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o During the training, you will not be considered to be an employee of the organization for all

legal and practical purposes and you agree not to raise any such claim.

please be advised that your acceptance of this Training neither confers any right for
employment in the Company nor any other benefits as applicable to the employees'
However, based on your performance, in case the company, after your successful
completion of training and your engineering course, offers you employment you will be

obliged to accept such offer and to work thereafter at Gurgaon. You will be designated as
,Associate Specialist'in'Band 3'and your gross annual emoluments (cTC) as Associate

Specialist will be Rs.4,00,000/- per annum.

You are requested to report at the address mentioned above along with the following

documents:

'10.

11.

. photocopies of all educational certificates/ testimonials and Mark Sheets (Please get

originals also for verification)
. Photocopy of passport
. Five passport size photograPhs
. PAN card (mandatory)
. Aadhar card (mandatory)

12. ln case the above terms and conditions of the Training Program are acceptable to you,

please sign the duplicate copy in token of your having understood and agreed to the same.

We look forward to the pleasure of having you with us.

Yours Sincerely,

For: DCM lnfotech Limited

Ramendra Agarwal
COO & Head-HR

Prl
Dronrohrryr

Farrukh N

ncipol
boitegc .:1 Z'tgg'
agar ' 123505

Acceptance:

The above Terms & conditions of the Training Program are acceptable to me.

Sign:

Name:

Date:



EXPERTLANCING

+91 98r 022-1548 (f0

Name: Gagan Sharma

Date: 15th November 2022

Dear Gagan,

congratu lations! !

we are pleased to offer you an internship with M/s ExpertLancinB Research services LLP based

on your application & the interview process you completed with us'

Details of the other terms and conditions of the lnternshlp offer are as follows:

1. During the Extended lnternship period you will be designated as Business Associate

Trainee, and will be based at our Gurgaon Offlce.

2. Your start date for the Internship will be on 23'd January 2023 at 10:30 a m'

3. your regular weekly shift timing will be from 9: 00 AM to 6:00 PM from Monday to

F rid ay.

4. you will be entitled to receive compensation of INR 12,000 (Twelve Thousand) per

month during the internship period of 6 months.

5. Further, as a part of M/s Experttancing Research services LLP training curriculum, we

shall be spending INR 1,00,000/. on your training to make you emp|oyment ready over

the entire training period of 6 months. For this, M/s ExpertLancing Research services

LLP shall not be charging you any amount subject to Paragraph 8'

6. On successful completion of your internship, basis your performance & our evaluation of

the same, you will be considered for a job opportunity with us, i'e, M/s ExpertLancing

Research Services LLP. For a such job opportunity offered, we expect to offer you with a

I www.expertla ncing cFrinciPal
cclieEC EAtSis) 7e8 8 r33 (us)

0e
s

2qar - 1 g' rnfo@ex pertlanc ng com

EXTENSION OF INTERNSHIP

ExperrLancins Research SerYrces LLP

927 - gth Floor, JMD MesaPolis,

Sector 48, Sohna Road, Curgaon

Haryana, I2201 8

n?.necha '



EXPERTL,ANCING

remuneration in the range between INR 3,50,000 (Three Lakhs Fifty Thousand only) to

INR 4,00,000 (Four Lakhs only) per annum which shall be paid on a monthly basis while

you will be working as an employee. The remuneration will be subject to deduction of

tax at source as per the existing lncome Tax provisions applicable at that time. Please

note that thls remuneration is subjective and will be dependent on market factors, etc.

7. your employment would be subject to the Terms & conditions, mentioned in your

appointment letter that will be issued to you on the successful completion of your

internship and our assessment of the same. Your employment will also be subject to the

successful completion of your undergraduate degree and the proof of same will have to

be submitted latest by the first month of your employment with us'

g. where in case you accept the job offer under: Paragraphs 5 & 6 above, in addition to the

above terms & conditions, you agree to serve.M/s ExpertLancing Research Services LLP

for a minimum period of 18 months from the'date of joining, i.e., it shall also include the

internship period. ln case of the event of a breach of this agreement under any of the

clauses above, you shall be liable to pay the amount mentioned under Paragraph 5, i e 
'

lNR1,00,0oo(RupeesoneLakhonly)toM/sExpertlancingResearchservicesLLP,

Further to this, no personal documents (release letter, experience certificate, etc.) will

be provided to you until such amount stands paid by you to M/s Expertlancing

Research Services LLP.

9. Further, M/s ExpertLancing Research services LLP reserves the right to terminate your

internship summarily without any notice or payment in lieu thereof, if it has reasonable

ground to establish that you are guilty of any misconduct or negligence, or committed

any fundamental breach of the Agreement or causing any loss (monetary or

reputationa l) to them.

Pri

9,"roo",p",tr"".,nq...
I g *** ",c",, "PJ ffi,*LExpert Lancing Resear.h Services LLP

927 - grh Floor, JMD ltlegaPolis

Sector 48. Sohna Road, Curgaoo

Haryana, I 22018



You are requested to sign a copy of this letter as a token of your acceptance of this nternsh p

EXPERTLANCING

10. This offer letter issued is valid for 02 days from the date of being issued. lf we do not

receive your acceptance within 02 days, the same shall be treated as withdrawn and will

not be valid anymore.

11. you are also required to submit the following listed documents/details on your day of

joining the company:

a) Date of Birth proof certificate (Copy of passport/birth certificate / S S C)

b) Original Academic Certificates (all from 10th to Highest graduation last semester)

c) Five (05) passport-size photographs (Recent)

d) Aadhar card

e) PAN Card

offer & share the scan copy of the same.

We welcome you to our organization an

you.

Yours tru ly,

Acceptance By:

DATE:

NAM E:

SIGNATURE:

d look forward to a happy and long assoc at on w th

I @ 
www.exee,rranc

''T:"'lifli,

Ex pertLancing Research Servi.es LLP

927 gth Floor, JMD [4egaPolis,

Sector 48. Sohna Road, Curgaon

Haryana, I22018

Anushree Vishal

Manager - Human Resources

Authorized Signatory for:

ExpertLancing Research Services LLP



EXPERTLANCING

Name: Simran Yadav

Date: 15th November 2022

Dear Simran,

Congratulations !!

we are pleased to offer you an internship with M/s ExPertLancing Research Services LLP based

on your application & the interview process you completed with us'

Details of the other terms and conditions of the lnternship offer are as follows:

rl

I ,nroo", p" rtr"n.,nq..o.
I

e
A www erpertl N
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EXTENSION OF INTERNSHIP

1. During the Extended lnternship period you will be designated as Business Associate

Trainee, and will be based at our Gurgaon office.

2. Your start date of the lnternship will bd bn 23ld January 2023 at 10:30 a m'

3. your regular weekly shift timing wiil be from 9: OO AM to 5:00 PM from Monday to

F rid ay.

4. you will be entitled to receive compensation of INR 12,OOO (Twelve Thousand) per

month during the internship period of 5 months.

5. Further, as a part of M/s Expertlancing Research Services LLP training curriculum, we

shallbespendinglNRl,0O,000/-onyourtrainingtomakeyouemploymentreadyover

the entire training period of 6 months. For this, M/s ExpertLancing Research services

ILP shall not be charging you any amount subject to Paragraph 8'

6. On successful completion of your internship, basis your performance & our evaluation of

the same, you will be considered for a job opportunity wlth us, i.e., M/s Expertlancing

Research Services LLP. For such a job opportunity offered, we expect to offer you with a

Expert Lancing Resear.h Services LLP

927 - gth Floor,.lMD MegaPolis,

Sector 48. Sohna Road, Curgaon

Haryana, I 2201E



EXPERTL,4NCING

remuneration in the range between INR 3,50,000 (Three Lakhs Fifty Thousand only) to

INR 4,00,000 (Four Lakhs only) per annum which shall be a paid on monthly basis while

you will be working as an employee. The remuneration will be subject to deduction of

tax at source as per the existing lncome Tax provisions applicable at that time. Please

note that this remuneration is sublective and will be dependent on market factors, etc.

7. your employment would be subject to the Terms & conditions, mentioned in your

appointment letter that will be issued to the on the successful completion of your

internship and our assessment of the same. Your employment will be sub.lect to the

successful comptetion of your undergraduate degree and the proof of same will have to

be submitted latest by the first month of your employment with us'

g. where in case you accept the job offer under Paragraphs 5 & 6 above, in addition to the

above terms & conditions, you agree to serve M/s Expertlancing Research Services LLP

for a minimum period of 18 months from the date of joining, i.e., it shall also include the

internship period. ln case of the event of a breach of this agreement under any of the

clauses above, you shall be liable to pay the amount mentioned under Paragraph 5, i e,

INR 1,O0,OOO (Rupees One Lakh only) to M/s ExpertLancing Research services LLP.

Further to this, no personal documents (release letter, experience certificate, etc.) will

be provided to you until such amount stands paid by you to M/s ExpertLancin8

Research Services LLP.

g. Further, M/s Expertlancing Research Services LLP reserves the right to terminate your

internship summarily without any notice or payment in lieu thereof, if it has reasonable

ground to establish that you are guilty of any misconduct or negligence, or committed

anyfundamentalbreachofAgreementorcausinEanyloss(monetaryorreputational)to

them.

al
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+l (619) 798 8133 (US)I ExpertLancrng Research Servrces LLP
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sector 48. Sohna Road, Curqaon

Haryana, 12201 I
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EXPERTLANCiNG

10. This offer letter issued is valid for 02 days from the date of being issued. lf we do not

receive your acceptance within 02 days, the same shall be treated as withdrawn and will

not be valid anymore.

11, You are also required to submlt the following listed docu ments/details on your day of

join ing the company:

a) Date of Birth proof certlficate (Copy of passport/birth certificate / S.S.C)

b) original Academic Certificates (allfrom 1oth to Highest graduation last semester)

c) Five (05) passport-size photographs (Recent)

d) Aad ha r card

e) PAN Card

You are requested to sign a copy of this letter as a token of your acceptance of this Internship

offer & share the scan copy of the same.

we welcome you to our organization and look forward to a happy and long association with

you.

You rs truly,

Anushree Vishal

Manager - Human Resources

Authorized Signatory for:

ExpertLancing Research Services LLP

Acceptance By:

DATE:

NAME:

SIGNATURE:

I ;A www eroerrlanc no.co\t/ o?dnr
+91 , 3548 (N

81 33 (u9
Pri

Ehrryr IEx pertLancrng Research Servrces LLP

927 9th Floor, IMD I\4egaPolis,
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EXPERTLANCING

EXTENSION OF INIERNSHIP

Name: Vivek Kumar

Date: 15th November 2022

Dear Vivek,

Congratulationslt

We are pleased to offer you an internship with M/s Expertlancing Research Services UP based

on your application & the interview process you completed with us.

Details of the other terms and conditions of the lnternship offer are as follows:

rinciPal
c .r I ErlEg)-t!48 llN):$$":

0
D rcntcharYa

'rel:{5r0ts+l (519) 791-61I I (US)

e
txpertLanclnq Res€arth S!rvl(es uP

927 - grh tloor. JM0 Megapolls,

S.(tor 48. Sohna Road. Gurgaon

H:ryrnr. 122018

@ www.expertl.n(in9 (om kh N

info@axpertlao(in9,com

1. During the Extended lnternship period you will be designated as Front End Developer'

Trainee, and will be based at our Gurgaon Office.

2. Your start date of the lnternship will be on 23'd January 2023 at 10:30 a'm'

3. Your regular weekly shift timing will be from 9: 00 AM to 6:00 PM from Monday to

Friday.

4. You will be entitled to receive a compensation of INR 15,000 (Fifteen Thousand) per

month during the internship period of 6 months

5. Further, as a part of M/s Experttancing Research SeNices u-P training curriculum, we

shall be spending INR 1,00,000/- on your training to make you employment ready over

the entire training period of 6 months. For this, M/s ExpertLancing Research services

U.P shall not be charging you any amount subject to Paragraph 8.

6. On successful completion of your internship, basis your performance & our evaluation of

the same, you will be considered for ajob opportunity with us, i.e., M/s ExpertLancing

Research Services [LP. For such a job opportuniQ offered, we expect to offer you with a



EXPERTLANCiNG

fenluneration in the range between INR 3,50,000 (Threo Lskhs Fllty Thourand only) to

tNR 4,00.m0 (Four Lakhs only) per annum whlch shall be pald on a monthly basls whlle

you will be working as an employee. The remuneratlon wlll be subJect to deductlon of

tax at source as per the existing lncome Tax provlslons appllcable at that tlme. Please

note that this remuneration is sub,ectlve and wlll be dependent on market factors, etc.

7. Your employment would be subject to the Terms & Condltlons, mentioned ln your

appointment letter that will be issued to you on the successful completlon of your

intemship and our assessment of the same. Your employment wlll also be subject to the

successful completion of your undergraduate degree and the proof of same will have to

be submitted latest by the first month of your employment with us.

8. Where in case you accept the job offer under Paragraphs 5 & 6 above, in addition to the

above terms & conditions, you agree to seNe M/s ExpertLancing Research Services LIP

for a minimum period of 18 months from the date ofjoining, i.e., it shall also include the

intemship period. ln case of the event of a breach of this agreement under any of the

clauses above, you shall be liable to pay the amount mentioned under Paragraph 5, i.e.,

INR tOO,000 (Rupees One Lakh only) to M/s Expertlancint Research Services L[P.

Further to this, no personal documents (release letter, experience certificate, etc.) will

be provided to you until such amount stands paid by you to M/s ExpertLancing

Research Services LlP.

9. Further, M/s Expertlancing Research Services LLP reserves the right to terminate your

internship summarily without any notice or payment in lieu thereof, lf it has reasonable

ground to establish that you are guilty of any misconduct or negligence, or committed

any fundamental breach of the Agreement or causing any loss (monetary or

reputational) to them.
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EXPERTLANCING

10. Thls offer letter lssued ls valld for 02 days from th€ date of belng lssued' lf we do not

receive your accePtance within 02 days, the same shall be treated as wlthdrawn and will

not be valld anymore.

11.. You are also required to submlt the followlnS listed documents/detalls on your day of

joining the company:

a) Date of Birth proof certificate (Copy of Passport/birth certlflcate / S'S'C)

b}oriEinalAcademiccertificates(allfromlOthtoHishestSraduationlastsemester)

c) Five (05) passport-size photographs (Recent)

d) Aadhar card

e) PAN Card

You are requested to sign a copy of this letter as a token of your acceptance of this lnternship

offer & share the scan copy of the same

you.

Yours truly,

Anushree Vishal

Manager - Human Resources

Authorized Signatory fot:

Expertlancing Research Services LLP

AcceptanceBy: V / // U f k ///'/'3
D^tEt /l////fr
naME: Vl //,f k /4 '/'4

SIGNATURE:

Erp.rtLln(lng R.learch Servlces LIP

927 - 9th floor, JM0 MegePollt.

S!(!or 48, Sohnr Road, Gurgton

B.ryrnr, l:2018

Princ pa

D?on tchrrY eCo llegcr$
. 1 [rr99'
23liitr'-o,r-,,0u r,*

+l (619) 798-8133 (US)

9 @ www,experllantngt
Na9a

0 info@expertlancin9.com

We welcome you to our organization and look forward to a happy and long association with
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Private and Confidential

Eapogee Software Private lndia/EM P lRAJl2021 I 0001

0lAug-2022

Eapogee Software Private Limited
11122 Paola B, 4th Road

JodhPur 342001 RJ

https:l/www.eaPogee. com

Ref

Dated

Harshal Jangid

PUNE I\4S

Dear llarshal

offer of Employment

We are pleased to offer you employment in the position of Data Analyst with Eapogee

soft\toare Pnvate Limited (hereinafter refened to as "company"). You will be reporting directly to

sumit Jangid at the Pune office. we believe your skills and experience are an excellent match

for our company.

2. Remuneration
a'ThebreakupofyourannualgrosssalaryandbenefitsdetallsalongwithSomeconditionS

applicable are set out in Appendix A

b. Salary will be paid into your salary account by the last day of each month

3, Variable Pay

a. Your variable pay in the current role will be governed under the Corporate Bonus Plan'

b. Change in a role can atso mean a change in variable pay You will be required to adopt the

Variableassociatedwithyournextroleandtheg|obalstandardforthisrole,whichmaybeat
a different level - either higher or lower than the role you are vacating'

1. Place of Work
a. Your place of posting will be at the Pune office, however, should the need arise you may be

transferred or expected to travel to any of our offices'

4. Salary Revision
a. Your remuneration will be subject to annual review, or at such times as may be appropriate

Review dates are set by Corporate Headquarters. The company operates a

Pay-for-Performance policy and the result of any remuneration review will take your

performance into account.

Princigal
Dl.nacharya colleE r.: cl iit!!

t:a rrrrkh Nsqar ' 123505



Confidential. noi to be disclosed

5. Working Hours
a. The normal working hours are 6:00 pm to 3:00 am with 45 minutes for snacks and lunch

break Monday through Friday. However, due to business exigencies employees may be

required to work at different timings which may be prescribed by the manager from time to

time.

6. Leave and Holidays
a. National/Festival holidays: - Employees will be paid 1o days per calendar year as holidays.

Thrs will be as-per a pre-published holiday calendar'

b.AnnualLeave:-EmployeesWllbeprovidedwithl.25annualleaveseverymonth(15days
of annual leave per calendar yeao. Any unused annual leave will carry over to the next

calendar year up to a maximum of 30 days. Once it reaches this number, there will be no

further accrual of leaves. The approval and scheduling of such time off will be subject to

prior manager approval and business needs

c.casual/SickLeave:-CompanywillprovideemployeeswithSdaysofpaidcasualtlmeoff,
percalendaryearAnyunusedcasualleavewilllapseattheendofthecalendaryear.

7. Notice of Termination
a Termination of employment by either party shall be one month's notice in writing or payment

in lieu of notice. Such notice may not be offset by unused leave

b. lf your actions at any time constitute a serious breach of the Company's standard of

behavior, Company may end this contract and terminate your employment rmmediately

c.Thisappointmentletterisissuedontheunderstandingthatalltheinformationgivenbyyou
in the application/employee data form / during the interview or data provided prior to and/or

atthetimeofjoiningistrue.lfitisfoundatanytimethattheinformationgivenbyyouisnot
correct or true or you have knowingly suppressed any information, the company will have

the right to termtnate your appointment any time without compensation

8. Verification
a,Thisofferismadebasedonlndian|awsandSubjecttonoadverseinformationbeing

obtainedduringreferencecheckswithpreviousemployers,Validationofeducational
qualiflcations or background checks, and approval of your employmenUimmigration pass

application (wherever applicable). For audit purposes, you are also expected to provide an

original copy of your last payslip to the Human Resource Department'

Confidentiality
Employee recognizes that the company has and will have information regarding the

9

a

DocumentsTechnical mattersDiscountslnventions

Drrnecht
F arru kft,li#!lg*'t"

following.



Machinery Future plans Customer lists Computer
information

Products Business affairs Customer data Text messages

Apparatus Processes Product design Audio recordings

Costs Trade secrets Copyrights Video recordings

And other vital information (collectively, "lnformation") which are valuable, special and unique

assets ofthe company. Employee agrees that they will not at any time or in any manner, either

direcfly or indirectly, divulge, disclose, or communicate in any manner any information to any

third pa(y without the prior written consent of the company. An employee will protect the

information and treat it as strictly confidential Aviolation by Employee of this paragraph shall be

a material violation of this agreement for gross misconduct and willjustify legal and/or equitable

relief.

1'1. Unauthorized disclosure of information

a. lf it appears that Employee has disclosed (or has threatened to disclose) information in

violation of this Agreement, the company shall be entitled to an injunction to restrain

Employee from disclosing, in whole or in part, such information, or from providing any

service to any party to whom such information has been disclosed or may be disclosed. The

company shall not be prohibited by this provision from pursuing other remedies, including a

claim of losses and damages.

pa

Dronachr rya Colleg c cl Err99

Confidential not to be disclosed

t- arrukh Nagar ' 12350c

'lO. code of Ethics and Business conduct
a. company will communicate important information about its code of Ethics policies by way of

electronic mail notifications and/or the Company intranet portal

b. Your adherence to the company code of Ethics and Business conduct is vital to the

CompanyandtoyourSuccesshere'Whenyousignthisletterofoffer,youareagreeingto
abide by it.

12. Non-Compete Agreement
a. ln consideration of continued employment with the company, Employee covenants that

during the employment with Company and for a period of '12 months or the longest period of

time allowed by state law, after said employment is ended for any reason, including but not

limited to the termination of their employment due to inadequate performance or resignation,

to:
. not engage in, own, control a venture or business substantlally similar to or in

competition with the ComPanY

o should not solicit the business of any client of the company'

o should not induce, directly or indirectly, any other employees of the Company to

terminate their emPloYment.



Confidential, not to be disclosed

13. Return of Property
a. Employees must return all the assets assigned to them by the Company for performlng their

work in the most effective way

Employees should be taking the utmost care and will be liable for any intentional damage to
b

the Company assets

we are excited to have you join our teaml lf you have any questions, please feel free to reach

out at any time.

Sincerely,
HR, Eapogee Software Private Limited

o Appendix A: Salary breakdown

. Declaration: Signed copy at the time of jolnlng

. Formalities: Need to furnish educational certificates, salary certificates and experience

certificates from the previous employers if applicable at the time of joining

pa
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Aooendix A

Salary Details

Confidential, not to be disclosed

clpal
c rl En!!

Dfchr?helY a Collesl

Rs 1 50,000.00Rs 12,500.00Bas ic

Rs 75,000.00Rs 6,250.00House Rent Allowance

Rs 22,785.00Rs 1 ,899 00Conveyance Allowance

Rs 52,2'15.00Rs 4,351.00Fixed Allowance

Rs 3,00,000.00Rs 25,000.00Cost to Company

- \ll Nagar -
''--ii0

Salary Components Amount Monthly Amount Yearly
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To,

Rupesh Yadav

Oatet 05.12.2022

Subiect: Letter of Offer

Dear Rupesh,

It gives us immense pleasure to welcome you to the team at Eicore Technologies Pvt' Ltd'

We are pleased to offer you the positlon of Associate Software Engineer at Eicore Technologies Pvt' Ltd with

a startdate of 09.01'2023'

This letter sets forth the terms of appointment.

1

2

Designation:

Place of Posting

Date of Joining:

Stipend:

Background checks:

Confidentiality

Associate Software Engineer

Plot No. 577, Udyog Vihar, Phase V, Gurgaon, Haryana -

1220L6

09.01.2023

12,000 INR

Your appointment is subject to the background check

clearance in all aspects, any discrepancies in the back-

ground check will lead to withdrawal of the offer' We wlll

let you know the final status of your check once itis

completed.

You shall always maintain confidentiality on all aspects of

the letter of offer. You shall not divulge, communicate, or

pass on any information, regarding the company, its

business, customers, work practices and security

practices to any outsider or any external vendor or

contractor employed by the Company'

EICORE TECHNOI.OGIES PVT. tTD.

6

Grp.oc ,J/6 : Plcr No 5/Z UdY.-o Vhof, t-h.* Y Gu.ugdm l?2016 Borynao l'dio, Pl6t :01?tloi 66A0

i€h: ***;@r€l{h m, E rdoodeeie.ll6m. OSI M: C6AABC I 5766R 1Zv' clN No

PrlnelPal

Dtoircharya Cotleg c cl Elltg

Farru kh Nagar - 12350c

3.

4.

5.



7

8 Bon d:

lnternship Period You shall be on lnternship for a period of three - six

months from the date of Your joininS. Your services shall

be confirmed based on the performance review

conducted by your Manager.

You will be required to sign a Bond at the time ofjoining,

which will be enforced after completion of lnternship

period is complete and your services are confirmed

Yours sincere y,

. sharing of this information with any third party will result in withdrawal of your letter of offer'

o You will be eligible for gratuity as per the Payment of Gratuity Act'1972'

o You witl be eligible for Labour Welfare Fund as per the LWF Act' 1965'

. you will be covered in the Group Mediclaim Policy including your spouse & 2 children with family floater sum

insured of 3 lakhs after completion of the lnternship period'

o you will be covered in the Group personal Accident Policy after completion of the lnternship period'

. All forms of compensation referred to in this letter are subject to deduction of taxes required by law

. A detailed Appointment Letter will be issued to you soon after you have loined the Company'

I hereby accept the above offer

Head - Human Resources Candidate's Name & Signature

i Enlga ColieE CC
Dl.n.ch ry

'.1
{'ff
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EVEREST BLOWERS PVT. LTD.

Ref.No.: EBPL-TURBO/OFFERYg5

Date: 14th September 2022

Mr. Pushpender Rathore,
H.no-43, Gali no.18, ViPin Garden,
Nr.Fakkar Baba Mandir Road,Dwarka Mor,

Uttam Nagar, New Delhi-110059
M: 7838326562
E: DUSh nderrathore '1401@qmail.com

Dear Mr. Rathore,

with reference to the interview with us dated 09th september 2022, we are pleased to

or"|. you employment in Everest Blowers Pvt. Ltd. (Turbo Blower Division) for the post of

GET under the following terms and conditions:

l. Remuneration: ln addition to salary
be entitled to the benefits of the
management as Per the rules of the c
your performance and management re

its date of implementation. Tie decision of the management in this regard shall be

final and irrevocable.

2.Probation:Youwillbeonprobationforaperiodofsixmonthsfromthedateof- 
joining the duties. The company shall be entitled to extend the period of your

prouaiion from time to time and if your services are not found satisfactory the

company shall have a right to terminate your services without assigning any

reason thereof.

1. Date of Joining: You will join our organization after the beginning of your 8rh

Semesterwhichtheofferwouldstanddrawn,unlessanewdateismutually
agreed uPon, bY us in writing.

Dronachl
Farruk iil.",xiF!ur,Y'

www.everestbl0wers-conl

Subiect: Offer Letter



EVEREST BLOWERS PVI, LTD.

On the date of your joining, please bring along the following:

a) Proof of age
b) Address proof
c) Original Educational Certif icates
d) Original professional Certificates

"j R"ii"ring certificate from the previous employer (if applicable)

f) Appointment letter of the previous employer and salary revision

applicable)
g) Last payslip received from the previous employer (if applicable)

h) 4 Passport Size PhotograPhs

letters (if

This offer of Employment is subject to receipt of satisfactory references and your being

medically fit.

We wish you all the success & welcome you as a member of the Everest Family'

Thanks & regards,
For Everest Blowers Pvt. Ltd.

Ameeta Nehra
Lead - Corp. Comm. & PR
M:7 419990122
E: lead@everestblowers.com

PrinciPal
c ct ;rlgt'

Drcn rchrry3 Colleg
F

www.everestlllowers"ccm
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Octobet 22nd, 2022

Koshal Kumar
2'10A, Ward No. 21
Gurunanakpura
Fatehabad, Haryana

Dear Koshal,

We are pleased to share that you have been selected for an internship at DOUNDO
SERVICES PRIVATE LIMITED (DOUNDO) as part of the Devops Team at Eco-Mail
Development lndia. This internship shall commence from November 1"r,2022 and shall
be for a period of 6 months, r.e ending no later than April 30rh, 2023. During this period,
you shall be paid RS '15,000 per month as stipend, payable rn arrears. Your internship is
subject to the following terms:

Your internship is solely for Eco-mail Development lndia project and hence you
shall be governed by the policies and procedures applicable to all employees and
interns of Eco-mail Development lndia.

You confirm that upon accepting this offer of internship, you shall not be available
for any other placement offers through your college.

Post the successful completion of the lnternship, basls your performance on the
project and recommendations of Eco-mail Development India, you qgy be offered
a full{ime employment for the project at an estimated remuneration between RS
3 lakhs to RS 4.5 lakhs per annum. You shall however be required to complete a
6 month probationary penod post formal employment.

ln the event, you choose to not continue with the internship at any point during the
period of 6 months, post commencement of internship or Eco-mail Development
lndia deems your performance as inadequate, you shall not be eligible for any
certificate of internship.

ln the event you do not report for work or end your internship association with Eco-
mail Development lndia, all equipment issued to you for carrying out your duties
shall be returned in good condition; any damage of loss of equipment shall be
deducted from your stipend.

do
U ndO services

t: +91 11 41641754
e; inFo,aqdoundo.crg
wr wvJ\./,doundo-org

Oc(.lf do -Ser\rrces FrVt Lrd
Regc- Off: P-'t2l LAF.
ChLftaranlan faak,

Marlinel Adcjres!
No lO, FF
Hemkunt Colony

lndia. Now ihi l1OO4B tndia

FrlaelPal
Drrmcharya CciicEi " E'l!g'

Farrukh Nagar - l zJbut

Any leave during the period of internship shall be treated as'leave without pay'
and hence your stipend shall be adjusted for the same.

r Ncw D.) hr



. Post the completion of the internship period of 6 months, your performance shall
be reviewed for an offer of employment solely at the discretion of Eco-mail
Development lndia

Hard copy of Offer Letter would be provided to you on the date ofjoining and this offer is
valid till October 30t.,2022. You shall be required to produce the following documents
upon joining the internship:

Accepted copy of this offer of internship
Bank details or cancelled cheque
Aadhar Card or any other KYC document
Valid proof of all academics and expenence letters

Please signify your acceptance of this letter by signing the original of this letter where
indicated below and return it to me.

Sincerely

do
servlces

Koshal Kumar
Date'. 28-10-2022

Chrttaranjan
N.w D.rlhi llOOl

Sumant Bhargava
Director

Marling Address
No 10,

Hein kun

" r:infi.B:ifi I ; ;#'l' 
n

For DOUNDO Services Private Limited Acknowledged & Agreed

lni ii



Admission Dronacharya GrouP of lnstitutions

From:
Sent:
To:
Cc:

Subject:

Dear Richa & Renu ,

Here are the list of the selected students

Please let them know the 11 ,U,g,]oiem!.hip

1 . This is a 6 months intemship wef 1st Nov 2022

2. Any leave taken by them during intemship will be LWP
3.Their stipend will be processed by DoUndo
4. After successful completion of therr internship ( 6 months ) we will offer them a CTC of 3 LPA to

4.5LPA ( depending upon their performance during intemship) on the roll of DoUndo . Then they wrll be

on probation for 6 months post successful completion of intemship .

5. In case they quit or we find they are not performing well before the tenure of 6 month of intemship no

intemship certificate will be provided to them
6. In the case ofan HR intern no post placement offer is applicable at present

7. I hope they will not be a part ofany other placement through college after the release ofthe letter

8. In case they continue to work with us they will be etigible for salary revision after one year oftheir
service post intemship
9. During intemship they will receive INR 15000/- per month on a pro rata basis

10. In case they leave or we decide to end their association with us ( during internship or post intemshlp) it
is their responsibility to submit the office equipment . In case of damage the cost of repair will be bome by

them .

I 1. Policies and procedures of Eco-Mail will be applicable to them during intemship & post - intemship

12. Post 6 months of intemship we will review the candidate for post placement

Please share the acknorvledgerrent of the above then I will get the letters released frorn DoUndo & we

w'ould bc rcquiring NOC frota thc collcgc for their intcnrship..

nc ipalnarnl a.bharCwa ecc-mNamita Bhardwaj
Executive-Human Resource

Ecc-l\4ail
! gt-gzt-roz-.oooo D f.a.chary a Coliegc : i 3tl!t'

[ .,. | . h.lr

eco-mail.com
Nagar -

.'^r.n6

Namita Bhardwaj < namita.bhardwaj@eco-mail.com>

Thursday, October 20, 2022 1:38 PM

TPO

Neeraj Bhushan; Pinki Kashyap; Abhisheka Kumar

Terms & Condition of lnternship

I . Rahul- DevOps

2, Koshal- DevOps
3.Aditi Mohan - DevOps
4.Shubham- Java

5. Annie- HR

l



Monthly Bonus - Faid o{ri cn slcnlhly bisis

.- Total cost {TC} l*ill be consider*., as llre base fer 3rl!,fliir:I* t!arrtf .:3li-i-r i.!ll"'it

ESle: Bcsis the eligibilily Cri!*ria fcr you. covelag€ !nCer ESii and il-r lit* l"rilh lhe 5i;:''i.i.:;',: r*'::1r'tif'r'1:1
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uiihou! ary regerualicn-
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Ann{rt}.s eamp{.ngitian

SlrrcluiE

R t0U00''l iRflpr'.s C',' ' ,l'''. '1. !Y.,u $hall be palrl i.! atnoui!l lN
of ! (on{ rnonthl of servlce at e|)!]lv,va lee
y01I ln subse{u6!lt PaYt{rll cyel6-

How6ver. tht$ who[s rmount $hall ba reso\'/c.*d l,orn you if yoi! llstr t*l.rlvt'r* i!:L!r$l*!i&t Linritild belore

eomplotl$n of , (In ol year* from your ditle o{ ioinin!

a

Monthly Value (lNR)eomponent$ of Ernclumenls

ToL.rl Compausfillon (TC)"'

Annuail Value (lNR)

f le:{irle Fa}.
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c\n,^..\qu,.,, \ oJo,
Suuecr: Lctle( ot tnlsd ror hino

t.
*", ( Lrotndou.,

coogr.tul.uontl

Ub ar. pbrtad lo Shaa&!,l y.U lor i !d&!r$r yr$ Ccr,(rr Ii4 &!& Df |girll *l|1 b. .omtr mlc&4 io ,a,J a, , bi.r.b!€

YoUI hno! r! condrton l uton hr tdor^f

. You rnly !. 9o.lcd .l ony b(li,6r ,.dd .^, b!$Flir! (nt ,ntrl .{ c!r3{6 lnC.. t.rlier 6r.J da<iailr *l t? !!are.t .:
Urs,tlals requ"cm.nt!

' ntr or., 6t lmFbyn:enr \.,fi coflwflr li ioh.(t b rt! 3$rr!gr!r c.riplllrn cl t?llr 661,'. srh , '::ff{.d 8! q Frrr,.9 .r1. .t.,
wdn h. co.tlinnilrdl ol posjaar kdq..u.d e*.*cr

. Stot& nd n v. .nt eS!. Mcllca.t U)G lnp crFftn9!..rn.*.e,h!m 6{ /rL, L,?.,rI

. fofln l |.ne, ct appoinlr!€nl wrh t[ lfia iefiu ,fi, cor]otcrl .{r 6! lrred .! i.,! re! of Fxf,l

. Yo{l Fry ba reqlstled b l3L t r. .ddijsd s,!,€!anr.nl i ,t n lru hd} tr€ sE€._ri. b!|3h.$ u^, hiu.! rei-!;r&!{..8

You afe requrad lo sfBrE lha fnrl!.r.pbDcE ot ll€ te(rer cn or ieroE nrc. *ofji! jnra ra.n u. dlle ct |3!!r@ cJ 0is tot l(y .r.:.d.

Cohrva h.ldi .U Utc nghts h modfy rhc lni03, tratrln! du.5:,oo .hd t[?.nj clE..d

YaJ ma, b€ r.qurrad lD Borl in ,oLl€nal snns (^€h0 i.l{l !h€ !n. *Ii 4.. coimutucatsd b ycu n .C,3i.! r!-o!9'r fl€ s:1:s.r.l
r.pr.stiElrr'€r ol ComuE

An rndrcalvE compens€ocn rlDclure oi€red b, Co,nroa tu h. FosrrrM m relpe! ol *irch )o! ht4 !.eo rerlc,ed !r itt€..d::
he rekl,l a 3 a. JArn€rrJ,. Al $e !r€ 6, )dtong !o! Bd be .equrEd to s'gn .n Employftnt Aq€emn! contrrlrg (€€,trd t..rB c,
tour subsequent pmploy,ienl w n Comwa

lrJ€ *rsh you a, .nrEnhg crccr .l Cofr v. ln .!s. ot mV eu.re! r.$rd n9 lh. tanns ol lhri le!.r or for. pur,rg p,ea!6 r.rr\ .!r
la $ al cangB@coivNa .dn

Director - HLrn'3n Resorrc€!
D.le OcroDer 31 2022

flncipal
Dronacharye Coilcs o . : ;ngt.

Rcad, Ltnder.glood and..lcceptcd

Farrukh Nagar - 12 3506



Comvlva Technolo0lcs Limited
HrlC Orfrae
C.rriLal cynsl5:.pe
Sqc:r 59
Coli Corr5e I]\L€n5lon Rcad
Guru!rnlr!1?2t02 l.ta,'lanr

Tel . !t l2r lat 9O0O
Fat t ,1 124 r'N A777
clN 11722!0HR r999PLCo{ l?11

rincipal

Ann!rura Coltlpensauon

Struclure

JB Cleuse: You shatlbe pald an amount INR 100000 (Rupees On e Lakh Only) as Joining Bonus on completionot 1 (one m onth) of sorvice at Comvlva T6chnolo gles Limited Irofi your date olloining and this v/ill bc pajd to
You ln subsequent payaoll cycle.

Howsver, this whole amount sharr be recovered kom you lf you reave corhviva Tachnologres Lrmited beforecompletion of 2 (Two) yearE from you. date oflolnlng_

lnsurancs Benelits

a.

b

c-

Llle lnsurance coverage -comviva Technologies Limiied provides a very alrraclive Lile lnsurance program lo all
its lnd ia based employee s (lor se lf on ty) As per lhe currenl p olicy, yo u rvili be covered for afl a mo unr or 250o0oo/-
(Rupees Twenty Five Lalh! only) Please nore the insurance coverage aod olher condilions of this policy wi var/
from lime lo lime and can be changed by lhe Company al its solediscretion

Medical lnsurance Cov€rage (S.lf, Spouse ahd Chlldren) - This program will cover lhe employee, spouse and
up to two dependenl children. As per the current pohcy, you & your dependents will be coverect ior an amounl ot
Rs. 40C1000/- (Rup bom6 by lhe Company
The currenl progla o Rs. 4OOOOO/- (RLrpe;s
Four Lakhs only) ce coverage and olher
condilions olhis p its sole discrelion

Medisal lnsurance Coverage (Parents) - I\redical cosls have signllicanily increased and lhe Company believes
that e corporale medical rnsurance program olters signilicanlly higher benellls al a signillcanlly compelitive cost,
when compared lo an indrl/idualjnsurance policy. Hence, all l6dla based employees are expected to mandatorily
cover lheir parenls under {he Companys l\redrcal lnsurance Program applcable for Parents As per lho currenl

only). The Company
e by the employee -
The currenl program
Four Lakhs only) by

ons of this policy will
vary fiom time to time rnd cah be changed by lhe Company al ils solediscrelion

Personal Accldont lnsurance - You wrll also be eligible for coverage under a peGonal accidenl insulance
program lJnder this program, you will be covered for ad amounl (Rupees only) for medical coverage
and 30 00,000 (Rupees Thiny Lakh only) lor death coverage. Please n Ence coverag€ and oh;r
c.ndilioDs ol this polirywillvary llom lrme lo lime and can be changed by th at its sole discrelon.

onents of Emoluments Monthly Value (lNR) AnnualValue (lNR)

Flexrble P ay

Basrc Pay
135 000

15.658

Variable Pa 4s.000
Monthl Bon u s^ 4 s00 54,000

s Contribution)oye/Provtdent Fund (Em
1 800 21,640

G 6.493
TotalCompensaflon cr- 450,000

d.

Read, Understood awl llccePted

D?on.chtrya g;1i,.rgo ': I f ng!.
Farrukh Nagar - 123505

11,250

187,907



comvlva Tgchnolggles Llmitod
R,r,tJ O,lro

5!{lo, 51

6o Ci{ !s l-rl.nr$!r ficrJ
Gurllrirm lr: l0? ll{ifrrlii

Ilr r ,t ll.i {i I rr0r!0

rai i lrt ll44il0r77
c[J u/2,])0 R r0nal'lcdl l ?1.1

Variable Pay [Pertor .r d,l.on: ol ll].
Performance Lhked I P PLI Proglm l)'e

Primanly based on lh6 e m rniddl! ol
lhe year are elgible ,o al lrrrt

The PLI inccotrvs includes any asslrcd slalulory bonus, il applicable, c u''de' r:rtvr
slatule ror Paymenl ol Bonus Aa. Addrtrooal deiaris will be as pe; the Pe !o (PLl) prorrr

ol the comp;ny ln lhe event ol a conflcl in rnterprelalio;5 and ter pplcrbt! lor r:

conesponding ye ar will supersede anylhing menlroned in lhB leller

"Totrl Cost (TC)ltillbe considered as the base lor ony lulurc compens.tlon revle\ts

ESIC. Basis lhe elig under equrcmenls

A and amendmenB lh laryw rdns lolvords

Clordm %obr<-Splovee'5 
conlnbu make on accordinq'

l, i--have reaii lhe tetms and condlltons menlroned in Annexuae I !ndeEland and accept lhc samc

wthoulany aeselvalion

Monthly Eonus - Paid o!l on monlhly basis

f Hn^/fMrrr VnnAy'
Srgnal!le (d"ada,z

UeSe
Dronl

F1
r-1

Reatl, Untlerslood and Accqted

rfukh Naga 23505
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Comvly6 TochnotoOles Llmlt€d
Rogd. Olllc6
CaprLor Cyber!c.po
Sccro, 50
ooli Cou,!,o Ert.nloo Ro.d
OuruO.r,r!l2ZtO2. ltaryrN
lndro
Tot . 0t lz4 n6t oooo
lot: . gl 124 4A1 s777
clN u72200HR10ooPLco4r214

lnlo@comvtva,corr
ocrob€rJr,.2022

Bh.tre. ,

Subject: Lener of lntenltor hiring

o*, Ckycr.q1,

Congr.tul.Uonsl

We ale pleased lo Shortislyou toa a posilion with Comviva. The date of Joining willbe clmmunicated !o you at a later
SBgA

Valshnavl Shukla
Direclor. Human Resource!
Oat6:Oclobe. 3 I , 2022

Yorf hiring is c.nditionalupon lhe (ollowing:

Fo.rnal lelei ol apporntrnenl with all lhe terms a.d condilions willbe shared al lhe lims otioining

you may be requesledto take the additional asse3smenl il il ls h line wilh the speclnc business unit hlrlng requlrements

yo! are requircd to share lhe linalaceptaoce ofthe letleron or betore three \{orkiog days ilom the dale olissuance ol lhis LOI forfuiher
Eon$d eraUon.

Colrryiv. hol(ts a[ lt|€ righls to moditythe initjal lraining duratioo and stiPend olfered

You rl.y be requir€d 1,o work ln rotational shills (nlghl), and lh6 same will be communlcalBd to you in advance through lhe aolhorized

reprerenlatY€3 ot com!,iva

Slnc.retr,

A,l lnOicatiye comg€n$lron st ucture ollered by Comviva for lhe posllion ln respecl ol $/hich you have been selecled is sPpended
hele*ilrr ar an AnnerLJre, At lhe time otlolnlng. you will be reqiJired 1o slgn an Employment Agrqemenl clnlaining dolail€d terms of
your sub!equenl employmenl wllh Comvlva.

We with yo! an enrlchill0 c.rear at Comviva, ln case ol any queries tegatdhg lhe lerma ot thls leller or yourlolning, Please .each oul
lo u3 zl Canpus@convlea com

Dtcnach.rY a Irt!!

Read, Understood and Accepled

r a( I ukh N
505

i

any location and/or any

-l



Comvlva Tochnologles Llmtted
xego. ufltce
CapltalCybersc.pe
Sedor 59
Gol, Course e(ension Roed
GurugradFl22tOZ. Haruane
lndia
Te} + 9t t24 481 9OOO
Fer' + 91 121 4O1 ST|T
ClNr U72200HRr999pLC(Nt2r1

in,o@comvva com
Annoxuro CoInpcna6tlon

Strucluro

JB Clause.. You shali be paid an amount tNR 100000 (Rupees One Lakh O as Jolning Bo nus on colllot t (one month) oI service at Comviva Technolog
hlv)

you in subsequent payrollcycle. date ofJoliltng and thls wil, bo pald to

ll de re ered from ou if leave vlva nyour d ioiiln

n

a- Hiif:1?.H'.:ir]: ive ure rnsurance p,osram ro a*
(Rupees Twentv Five ered {or an amount o{ 25OOO0O,_

tr#ri;;i;ii;,.;; condirions ot rhis potic_y wil va.,

Company bel-reves
ly competitive cosl,
cted lo mandalorily
As per the cunenl
nly). The Company

bears a portlon ot lhe applicable premium, whlle lho remaining premlum will have to be borne by the employee -
Company's contribullon towards insurance ol par€nl's lncreases with tenure olthe employee. The curent program
also allows an employee to lnc.ease tho defautt covorage by an up to Rs. 4OOOOO/. (Rupees Four Lakhs only) by
Paying a nomlnal differential premlum. Pleaso noto tho lnsuranco covorago and other condilions of lhls poliry will
vary from time to tlme and c.n bo changed by lh€ Company at lts solodlscrellon.

c,

d.-iPorEoilal Accldent lnsuBnco - You wlll 6lso b6 ellglbl6 for covorage under a peEonal accrdent lnsuranco
prog,am. Under thlg program. you wlll be covelBd for an amounl (Rupeos ThEo Lakh only) ,o, medical cove6ge
anA SO,OO.OOO (Rupees Thlrty Lakh only) for d6alh coverEgg. Please nole lh€ lnsuranc€ covorago and olhor
condillons ofthis pollcy wlllvary fom Umo to tlme and cen bo changed by th€ company ot lts sole disctetion.

135 000

187 907

45 000
A 500 000Provident Fund (Em s Contribution

21 600

(rcr"Total Compensation

D

Llmited f.om your

., Read, Ilnderstood and AcciPted

of

B ssic
1 '1.2s0

15.658

1,800

Flexib e

Variable

Bonus^



ComtlYr laahnolo0l,.r Llrnnrd
fie,tt Q!;.o

Ottt (,arra ftl< v,tt t!c4
nd q119rr l7:, tql lt x t.^4

kl . €, ,r. atl 9C4t
fs. . trt 11, tat ?t u
clll \t t2 ta,tt l tri.ri la../ t, tI

Lln lod krcolltlvo (FLl)) - PLI lt rubloct to th6 tormt nnd codnlar.' at tha
(PLt) pro9rom applicalrlo ,or tho yo5r. Paymonl! lndot lho PLI 9tdet..t1 .to

rma n co, E m p loyo 6! v/h o loin b\ r,i,ddh olbaic,t on tho Cofnp6ny.
.m clig;blc for pro-ritod

Unit/FunCllEn ond
Paymonli, Paynb lo amount will

lndlvldualporlo
bo pto4 alod lot ungald laavo. il atry.

Pri .nlt
llrc lrrr
Tbe PLI b-cent\€ lncludci gny a3surcd gtatulory bonus, It appllc5blo, whlch bocomot payebb lnd". Gbdrd
9latde lor Pa)rnenl ol Bonus Act, Additlonal dolalls will be as per lho perlormanc, Llnked in;c n],,,o (pLI, p@lrer'.
ol lhe Cornpany. ln lhe event ol a conllicl ln interpretaltons and term3j lhe pLl pro'/'am a99f,a i td ta
.oneipondrng year willsupcBede snlthing mentioned ln lhls le(er,

,,lonthly Bonus - Paid out on monthly basls,

S'r.a:ra

C !r llLr 3 
(' E,tgg'

a a rye
Reod, and Accepted

art ukh N agar ' 1 23505

cr* ws

-TotalCost (fC) tvill be consldered as the base tor any fulure coinpensalion reviews.
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Datet L2 Jul'22

INTERN OFFER LETTER

Dear Sarthak,

Blackncreen is pleased t0 offer you the assessment for the role of lntern for a period of six months (18 Jul 22 to

Jan 22,) for a stipend of Rs. 25,000 per month We trust that your knowledge, skills and experience will be among

our most valuable assets

You are expected to join us from 18 Jul 22 at 11:00am at our Gurugram Omce

you are eligible for fu l-time employment after successful completion of intern period which is respected to your

performanci. Your compensation will be revised and raised to 5,50,000 per annum and additionally a retention

bonus of 50,000 being provided after incumbency of one year

This internship is subject to your background check which company may do and in case of any negativity company

may take any necessary disciplinary action which may lead to termination

you're signing this letter confirms your acceptance of the terms and conditions and that you would be joining BNG

on the given date. Kindly send us the conflrmation by 13 Ju|2022.

Sincerely

Vishal Das

CHRO

Human Resources

BNG Advanced Mobile Solutions Pvt Ltd. Employee s Slgnatory

Dt. alya Co!i''.t Ert(!(l'
50c

r arf ukh l.lagzi
Oc::i
- r 2:r



e Csde your ldeas

Dale: 29tn Apr , 2022

Dear Ankit Prajapati,

With reference to your application and subsequent interview with us, we are pleased to appoint you as

Software Developer lntern in our organization on the following termsliiid conditions.

ITC

heir/nominee.

working Days: The regular wo rking days of the Company are from Monday to Fnday. However, if there

is a need then the company can ask you work on Saturdays as we L

Retirement: You will automatically retire on attaining the age of 58 years.

Restriction on Personal Use: The use of company resources for personal use rs strictly restricted. Th s

includes usage of computer resou rces, information, internet service, working time of the company fo r any

personaluse.

Appraisals: You are eligible for yearly appraisals depending upon You and your company's performance

nnciPal
rlgg'
einfo@ bitcs.in

Appointment Letter

iii$ httos://bltcs.inl\J,,/-



ITC
We Code your ldeas

During the period of your employment with the Company, you will devote full time to the work of the
Company. Further, you will not take up any other employment or assignment or any office, honorary or
for any consideration, in cash or in-kind or otherwise, without the prior written permission of the
Company.

1. You must acknowledge that you are accepting the pre-placement offer for full-time employment at
the company along with the full-time internship.

2. You will keep Bitcs informed regarding your college examination schedules to avoid any last-minute
work hampers. You will not be taking part in other competitive examinations, apart from the college
academics, which will impact & lessen the working hours at Bitcs.

3. You will manage your college classes on your own or eitheirby taking a non-obligation certificate
(NOC) from your college to devote full working time at Bitcs.

4. You will not be entitled to any documen
agreement or leave the organization before n ure entation
process may include your exit documents like t or other
em ployment proofs, etc.

5. You will not (except in the no

magazrne publication relating to
may be concerned, unless you h ave prevrous

h which the Company
itten permission fromly

the Company

& Estrmation, Technology, Software packages license, Company's

action against you

9. lf at any time in our opinion, which is final in this matter you are found non-performer or guilty of
fraud, dishonest, disobedience, disorderly behavior, negligence, indiscipline, absence from duty
without permission or any other conduct considered by us deterrent to our interest or of violation of
one or more terms of this letter, your services may be terminated without notice and on account of
the reason of any of the acts or omission the company shall be entitled to recover the damages from
you.

10. You will not accept any present, commission, or any sort of g ratification in cash or kind from any

offeperson, party or firm or Company having to deal with the company a d , you

g lir?S c-
rE

Oron agar - 1 235c5I
1

uinfo@ bitcs.in G
rfukh N

n ln ia122OO2
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ITC
We Code your ldeas

should immediately report the same to the Management.

11. This appointment letter is being issued to you based on the information and particulars furnished

by you in your application (including bio-data), at the time of your lnterview and subsequent

discussions. tf it transpires that you have made a false statement (or have not disclosed a material fact)

resulting in your being offered this appointment, the Management may take such action as it deems

fit in its sole discretion, including termination ofyour employment.

1.2. YouwillberesponsibleforthesafekeepingandreturninSoodconditionandorderofall company

properties/assets/documents/digital assets, which may be in your use, custodyor charge

13. Security: Disciplinary Process for Breach of security: Any breach in security as per information

security policy will be taken seriously by the Company. An immediate Supervisor will report such

ke a verbalor written

tech n ical information concerning Co ct know-how,

formulas, designs, devices, dia ions, research

projects and p roduct develo ence. You are also not

act can lead to immedialet inatio n

rinci al

14. Non-Disclosure Agreement: You are required to sign the non-disclosure agreement as part of the

company,s guidelines. "confidential lnformation" means information or materialthat is commercially

valuable to Company and not generally known or readily ascertainable in the industry.:iThis includes

G a..I httos://bitcs. in/',tJ,/_+

;arrukh Nagar - 123506

15. Termination of Service:.
(l) The employee can terminate this employment by. serving a notice of 90 days. lf you fail to serve

your complete:tnotice period iheniyou need to a recovery amount of INR 1[ac'

fhe buyou.i:qpii6ii'cq1!e made available depen dependencies.Theorganization

can brea(lihe employr.nint anytime without giv or notice pay.

NOTE: This.ialause *i11 6613-pplicable post your full- effective date only. Before this,

the emploiael:can'! put, 'iiy'lriatice period during the internship and they need to adhere to the

Employment Tenurle Afreement clauise during their stay at the company.

(ii) Employment Tenurii:ggreement: You must acknowledge that while accepting the offer, You are

accepting the full-time dmployrirent (pre-placement offer) at Bitcs. You will not be allowed to leave

the company before your full:iime employment effective date. Not adhering to the agreement will be

subject to a legal breach of coritract. Bitcs reserves the right to take action legally

{iii) lntegrity issues such as proxy attendance, Siving confidential information to competitors or

unauthorized members, submitting any false declarations, engaging oneself inany business/dual

Employment (fulltime/ part-time) elsewhere without company's knowledge or being involved in any

such activities which are detrimentalto the company's interest would lead to termination.

16. Standing Orders: You will abidebytheStandingOrders,rules&regulations,andserviceconditions
that may be in force or application to the organization or a re framed from time to time bY the company.

N4 info@ bitcs. in



ITC
e Code your ldeas

Your salary details are strictly private and confidential and details in this letter should not be

disclosed and discussed with others.
The above terms and condltions are based on the company's policy, procedures, and other rules

currently applicable in lndia and are subject to amendments and adjustments from time to time.

lnall matters includingthose not specifically covered here such astravelinS, retirement, etc youwill

be governed by the rules of the company as shall be in force from time to time.

Please siBn and return to the undersigned the duplicate copy of this letter signlfyinE your acceptance.

We congratulate you and welcome you to The BITCS family andiodkforward to a fruitful collaboration

and wish you a long and successful career with us. We are confident that your contribution will take

us further in our journey towards our goal. we assure you of our support for your professional

development and growth

Company's Moto and standings:

3. You are here for learning and excelling

at you do Other things are just the side effects like salary and other perks

With best wishes,

For, BITCS

Head-HR

in the group then no

roup should succeed

al success will come
ep.

rin ciPal

I have corclully rcod ond understood the tetms ond

conditions ol my ossignment outlined herein os obove.

I ogree to obide by the terms snd conditions mentioned
obove ond I oUix my signoture to signify my occeptsnce

N.4 info@ bitcs. in

farrukh Nagar - 123506

(ruuhnv



ITC

Date:2gth Apr, 2022

Dear Harsh Yadav,

With reference to your applicatio
Software Developer lntern in our

Date ofJoining: 2"d May,2022

We Code your ldeas

n and subsequent interview with us, we are pleased to appoint you as

organization on the followinB terrii!,.qnd conditions

& internship

ice, you shall

or any other

pe rfo rm a nce

, your family
of your legal

Restriction on pany resources for personal use is strictly restricted. This

includes usage tion, internet service, working time of the company for any

personaluse

Appraisals: you are eligible for yearly appraisals depending upon you and your company's performance

farluk
rya 't'J 1'hN r- r 23505

r I irtgg'
Dtonl I

https://bitcs.inl info@ itcs. in Gureaon Harvana lndia 722002

Appointment Letter



ITg
We Code your ldeas

During the period of your employment with the Company, you will devote full time to the work of the
Company. Further, you will not take up any other employment or assignment or any office, honorary or
for any consideration, in cash or in-kind or otherwise, without the prior written permission of the
Com pany.

1.. You must acknowledge that you are accepting the pre-placement offer for full-time employment at
the company along with the full-time internshlp.

2. Youwill keepBitcs informed regarding your college examination schedules to avoid any last-minute
work hampers. You will not be taking part in other competitive examinations, apart from the college
academics, which will impact & lessen the working hours at Bitcs.

3. You will manage your college classes on your own or eithdi,rby taking a non-obligation certificate
(NOC) from your college to devote full workingtimeatBitcs.,i. i,

4. You will not be entitled to any documentation process from pany's end if you break the
agreement or leave the organization before the mentioned emp tenure. The documentation
process may include your exit documents likei.the experience certificate, reference letter, or other
employment proofs, etc.

9. lf at any time in our opinion, which is final in this matter you are found non-performer or guilty of
fraud, dishonest, disobedience, disorderly behavior, negligence, indiscipline, absence from duty
without permission or any other conduct considered by us deterrent to our interest or of violation of
one or more terms of this letter, your services may be terminated without notice and on account of
the reason of any of the acts or omission the company shall be entitled to recover the damages from
you.

10. You will not accept any present, commission, or any sort of gratification in cash or kind from any
person, party or firm or Company having to deal with the company and if you are offe any/ you

rinciPa r. I 1,199'
info@ bitcs. in

ch ry a Coil'.?g
r2Ibot.;h httos://bitcs. inl\Jt-



ITC
e Code your ldeas

should immediately report the same to the Management

1.L. This appointment letter is being issued to you based on the informatlon and particulars furnished
by you in your application (including bio-data), at the time of your interview and subsequent
discussions. lf it transpires that you have made a fa lse statement (or have not disclosed a material fact)
resulting in your being offered this appointment, the Management may take such action as it deems
fit in its sole discretion, including termination ofyour employment.

5,'inventions, research
technical memoranda and corres ence. You are also not

on, evidence of any such
act can lead to immediate termination

(ii) Employment TenureiAgreement: iYou must acknowledge that while accepting the offer, you are

accepting the full-time employment (pre-placement offer) at Bitcs. You will not be allowed to leave

the company before your fullltime employment effective date. Not adhering to the agreement will be

subject to a legal breach of contract, Bitcs reserves the right to take action legally.

{iii) lntegrity issues such as proxy attendance, glving confidential information to competitors or
unauthorized members, submitting any false declarations, engaging oneself in any business/dual
Employment (full time/ part-time) elsewhere without Company's knowledge or belng involved in any

such activities which are detrimental to the Company's interest would lead to termination.

that may be in force or application to the orga nization or are framed from time to time by

rnfo@ bitcs in

the com pany

;'100.
50e

16. Standing Orders: You will abide by the Standing Orders, rules & regulations, andservice conditions

@--buriZoteuZ



IT'C
We Code your ldeas

Your salary details are strictly private and confidential and details in this letter should not be
disclosed and discussed with others.
The above terms and conditions are based on the company's policy, procedures, and other rules
currently applicable in lndia and are subject to amendments and adjustments from time to time.

ln all matters including those not specifically covered here such as traveling, retirement, etc. you will
be governed by the rules of the company as shall be in force from time to time.

b la med,

For, BITC5

Head-HR

(arbha.v

Principal
Dlcnacharya col:'1JC ::n99.

I hove corcfully rcod and understood the terms ond
conditions ol my ossignment outlined hetein os obove.
I ogree to obide by the tetms ond conditions mentioned
obove ond I olfix my signoturc to signify my tonce

info@ bitcs. in 50c

Please si8n and return to the undersigned the duplicate copy of this letter signifying your acceptance.

.;$ httos://bitcs.inl



IT€
We Code your ldeas

Date: 29th Apr,2O22

Dear Nand Kumar,

With reference to your application and subsequent interview with us, we are pleased to appoint you as

Software Developer lntern in our organization on the following terrrtg.:and conditions.

Date of Joining: 2'd May,2022

com pletion

Place/Transfer: Your present place of workwjll be ida, but during the cours

ctive po ur gra & internshipd

be liable to be posted/tra nsfe rred anywhere to any of the Company
on of the

Probation/Confirm ation: You will be o per
company rn wn tte

e of the service,

's Projects ora
you shall

ny other

on your performance
od

;S httos://bitcs. in / info@ bitcs. in

;:!rr ukh Nagar - i l:\5
:,tgg
06

Appointment Letter



ITC
We Csde your ldeas

During the period of your employment with the Company, you will devote full time to the work of the

Company. Further, you will not take up any other employment or assignment or any office, honorary or

for any consideration, in cash or in-kind or otherwise, without the prior written permission of the

Company.
1. You must acknowledge that you are accepting the pre-placement offer for full-time employment at

the company along with the full-time internship.

2. Youwill keep Bitcs informed regardingyourcollegeexamination schedules to avoid any last-minute

work hampers. You will not be taking part in other competitive examinations, apart from the college

academics, which will impact & lessen the working hours at Bitcs.

3. You will manage your college classes on your own or either by taking a non-obligation certificate
(NOC) from your college to devote full working time at Bitcs.....

spect of Project documents, commercial offers,

Estim ology, Software packages license, Company's

s pattern e Mark, and Company's Human assetsprofile,

time to t

8.

th
th

er important information which might come into your possession during

ervice with us shall not be disclosed, divulged, or made public by you even

isclose any information of the company like any data, project plan, or any

fter you leave the company. lf done so, the companY can or will take legal

action against you.

9, lf at any time in our opinion, which is finat in this matter you are found non-performer or guilty of

fraud, dishonest, disobedience, disorderly behavior, negligence, indiscipline, absence from duty

without permission or any other conduct considered by us deterrent to our interest or of violation of

one or more terms of this letter, your services may be terminated without notice and on account of

the reason Of any of the acts or omission the company shall be entitled to recover the damages from

you.

other information, evi-'

10. You will not accept any present, commission, or any sort of gra

person, party or firm or Company having to deal with the compan

sh or kin om any

y an

Dr.nfchary
ial lukh

i1C! pa
a C!rilt:! L

you

ntg.
0Nagar - i /JJ\J

ffi info@bitcs.in g Gursaon Harvana ln dia122002A httos://bitcs.inlw_--



We Code your ldeas

should immediately report the same to the Management.

11. This appointment letter is being issued to you based on the information and particulars furnished
by you in your application (including bio-data), at the time of your interview and subsequent
discussions. lf it transpires that you have made a false statement (or have not disclosed a material fact)
resulting in your being offered this appointment, the Management may take such action as it deems
fit in its sole discretion, including termination ofyour employment.

12. Youwill be responsible for the safekeepingand return in good condition andorderofall Company
properties/assets/documents/digitalassets, which may be ln youruse, custodyor charge.

13. Security: Disciplinary Process for Breach of Security: Arilii'lbieach in security as per information
security policy will be taken seriously by the Company. An irirmediate Supervisor will report such
breach to HR. Depending on the severity ofthe incident, disciplinary measures like a verbal or written

act can lead to immediate termination.

IT€

Gu rsaon H a cva!alr!i4122QQ2

15. Termination of Servtce:

(ii) Employment Tenijri Agreement: You must acknowledge that while accepting the offer, you are

accepting the full-time eixiiloyment (pre-placement offer) at Bitcs. You will not be allowed to leave

the company before your full.time employment effective date. Not adhering to the agreement will be

subject to a legal breach of cohtract. Bitcs reserves the right to take action legally.

(iii) lntegrity issues such as proxy attendance, giving confidential information to competitors or
u na uthorized members, submitting any false decla rations, engaging oneself in any business/dual
Employment (full time/ part-time) elsewhere without Company's knowledge or being involved in any

such activities which are detrimentalto the Company's interest would lead to termination.

16. Standing Orders: You will abide by the Standing Orders, ru les & regulat service cond NS

that may be in force or application to the organization or are framed from tim
rineipal

me

M rnfo@ bitcs. in

' :,tsq,

,.fi httos://bitcs. inl\@,/-



IT€
We Code your ldeas

Your salary details are strictly private and confidential and details in this letter should not be
disclosed and discussed with others.
The above terms and conditions are based on the company's polrcy, procedures, and other rules
currently applicable in lndia and are subject to amendments and adjustments from time to time.

ln all matters including those not specifically covered here such as traveling, retirement, etc. you will
be governed by the rules of the company as shall be in force from time to time.

Please sign and return to the underslgned the duplicate copy of this letter signifying your acceptance

With best wishes,

For, BITCS

Head-HR

I nc p

6
\L

D ronlahlryr Gol
3506

,rEg.

I hove cdtelully rcod ond undeEtood the tetms ond
conditions oJ my ossignment outlined herein os obove,
I ogrce to obide by the terms ond conditions mentioned
dbove ond I ollix mi signoture to signity ny nce

info@bitcs.in G
N AqAT

ana mdr a122OO2

(rutrhnv

,A httos://bitcs.inl\@,/-



IT&

Date: 29th Apr, 2022

Dear Vinayak Sau bh ri,

With reference to your application and subsequent interview with us, we are pleased to appoint you as

Software Developer lntern in our organization on the following terinl,,aiid conditions.

Date ofJoining: 2"d May,2O22

Stipend durint lnternship: Company will offer you a stipg.ldt9l

Package: Company will offer you the package of,,EirtPA. Effective p

com pletio n.

r grad & internship

personaluse

Appraisals: You are eligible for yearly appraisals depending upon you and your company's performance

P rineipal
6 dl22ddi,rgc

u n

Mg G
;t, ruKrl aEai

We Code your ldeas

Appointment Letter

Retirement: You wiLl automatically retire on attaining the age of 58 years.

A httos://bitcs. inlr*-



e Code your ldeas

During the period of your employment with the Company, you will devote full time to the work of the
Company. Further, you will not take up any other employment or assignment or any office, honorary or
for any consideration, in cash or in-kind or otherwise, without the prior written permission of the
Company.

1. You must acknowledge that you are acceptinB the pre-placement offer for full-time employment at
the company along with the full-time internship.

2. Youwill keepBitcsinformedregardingyourcollegeexaminationschedulestoavoidanylast-minute
work hampers. You will not be taking part in other competitive examlnations, apart from the college
academics, which wlll impact & lessen the working hours at Bitcs.,,,,r,.

IT€

em ployment proofs, etc.

7. You requ comply

tmost secreay in respect of Project documents, commercial offers,
Estimation, Technology, Software packages license, Company's
e Mark, and Company's Human assetsprofile.

,all such rules and regulations as the Company may frame from
time to

8. Any of ou ortant information which might come into your possession during
s shall not be disclosed, divulged, or made public by you even

thereafter. You canrnot disclose a ihformation of the company like any data, project plan, or any
other information, evdn
action against you

9. lf at any time in our opinion, which is final in this matter you are found non-performer or Builty of
fraud, dishonest, disobedience, disorderly behavior, neBligence, indiscipline, absence from duty
without permission or any other conduct considered by us deterrent to our interest or of violation of
one or more terms of this letter, your services may be terminated without notice and on account of
the reason of any of the acts or omission the company shall be entitled to recover the damages from
you

1.0. You will not accept any present, commission, or any sort of gratificati
person, party or firm or Company having to deal with the companyq OU rF.9 ffered an

m ?n6q.

M info@bitcs.in O Gurgep_n_t_e_rye_ne_]_n_dtel22!82J-



11. This appointment letter is being issued to you based on the information and particulars furnished
by you in your application (including bio-data), at the time of your interview and subsequent
discussions. lf it transpires that you have made a false statement {or have not disclosed a material fact)
resulting in your being offered this appointment, the Management may take such action as it deems
fit in its sole discretion, including termination ofyour employment.

12. Youwill beresponsibleforthesafekeepingandreturningoodconditionandorderofall Company
properties/assets/documents/digitalassets, which may be in your use, custodyor charge.

(ii) Employment TenureiA8reementl You must acknowledge that while acceptlng the offer, you are

accepting the full-time elnployliient (pre-placement offer) at 8itcs. You will not be allowed to leave

the company before your fullltime employment effective date. Not adhering to the agreement will be

subject to a legal breach of contract. Bitcs reserves the right to take action legally.

(iii) Integrity issues such as proxy attendance, giving confidential information to competitors or
unauthorized members, submitting any false declarations, engaging oneself in any business/dual
Employment (fulltime/ part-time) elsewhere without Company's knowledge or being involved in any

such activities which are detrimentalto the Company's interest would lead to termination.

16. Standing Orders: You willabide by the Standing Orders, rules & regulations, and service conditions
that may be in force or application to the organization or a re framed from time to time by the com pany.

IT€

Dronrcha
FarrukhN

We Code your ldeas

should immediately report the same to the Management.

& httos://bitcs. in / lrzt info@ bitcs.in



TTC
We Code your ldeas

Your salary details are strictly private and confidential and details in this letter should not be
disclosed and discussed with others.
The above terms and conditions are based on the company's policy, procedures, and other rules
currently applicable in lndia and are subject to amendments and adjustments from time to time,

ln all matters including those not specifically covered here such as traveling, retirement, etc. you will
be governed by the rules ofthe company as shall be in force from time to time.

Please sign and return to the undersigned the duplicate copy of this letter signifying your acceptance

o The BITCS family and lodk forwa rd to a fruitful collaboration
er with us. We are confident that your contribution will take

We congratulate you and welcome you t
and wish you a long and successful care
us further in our journey towards our
development and growth.

blamed

e lead you are working under first. Keep on asking

work, you are the one to beyou don't have the

2. You like what you are
You love the work that you ans you are still not good

and make sure nderstood. The company
wants everyone to love th€ work they are doi

I hove corcfully rcod ond undeEtood the tetms ond
conditions of my ossignment outlined herein os obove,
I ogree to obide by the terms ond conditions mentigned
obove ond I olfix my signotute to signily my occeptonce

(rutrhnv

d
Dran

https://bitcs inl fv1 info@ bitcs. in

farrukh Nagar - i-.i a0e

22002



Admission Dronacharya Grou p of lnstitutions

From:
Sent:
To:
Cc:

Subject:

TPO < tpo@9nind ia.dronacharya.info >

Tuesday, Septembet 27, 2022 12:22 PM
'tpo'
'Director Director'; principal@ggnindia.dronacharya.info
RE: FW: Campus Placement Details ll Appinventiv Technologies - Noida

Follow up
Flagged

Dear Naina,

Greetings!!

Sharing the selection of candidate details for your reference which received by the company.

Please find below the list offinal selects with Appinventiv Technologies. Please book & make sure
they don't back out.

Kindly share the results among students.

Regards
fucha Jaiswal

Dear Ma'am,

Any further update?

Kind Regards
Dronacharya

------- Original message --------
From: TPO <tpo@gnindia.dronacharya.info>
Date: 19/09 12022 1 6:38 (GMT+05:30)
To:'TPO' <tpo@ggnindia.dronacharya.info>

Cc: 'Director Director' <director@gnindia.dronacharya.info>, principal@ggnindia.dronacharya. info
Subject: FW: Campus Placement Details ll Appinventiv Technolo da

nc

Dronach .rya C:' ii'l rtto'
6

1

Dear Naina, Farrukit N agr:r J

Follow Up Flag:
Flag Status:

5. Ua ditiiiiia#:aiai i ri;ifi;

From : tpo Imailto:tpo@ggnindia.dronacharya.info]
Sent: Monday, September 26, 2022 70:33 PM

To: TPO
Cc:'Director Director'; principal@ggnindia.dronacharya.info
Subject: RE: FW: Campus Placement Details ll Appinventiv Technologies - Noida



Sharing the update for HR Interr.iew Process Kindly update the candidate as well.

Please find below the final round schedule for tomorrow:

Regards

Richa Jaiswal

From: TPO Imailto:tpo@gnindia.dronacharya.info]
Sent: Friday, September 9, 2022 L2:50 Pl'4
To: 'TPO'
Cc:'Director Director';'principal@ggnindia.dronacharya.info'
Subject: FW: Campus Placement Details ll Appinventiv Technologies - Noida

Dcar Ma'arn.

Grcctings!!

Please t'ind the schedule of shortlistecl students selected fbr thc Final lound inten'ielvs

They'll be getting a meeting link by eod.

Frl 6iPrl

Dronacha rya G.,il*E r. , : iirgg
Plcasc circulatc & convcy thcrn to join on timc,

rtllek n i'lagari - , . ,..a'rA

2



Regards

Richa Jais."va I

From: TPO Imailto:tpo@gnindia.dronacharya.info]
Sent: Wednesday, September 7, 2022 7Li45 AM
Toi 'TPO'
Cc:'director@gnindia.dronacharya.info';'principal@ggnindia,dronacharya.info'
Subject: RE: Campus Placement Details Jl Appinventiv Technologies - Noida

Dcar Ma'am,

Greetings ! !

Please find some updates Ibr-your reltlencc.

Regards

Richa Jaisrval
prt

Dr.nlcharya Ccll'-r! (,' : E,l(,!t

3

Shortlisted Students for the Final Round

Fa,, ,.r Kn Nagai ' 1?3liC6



From: TPO Imailto:tpo@ggnindia.dronacharya.info]
Sent: Wednesday, September 7,2022 17:23 Al4
To: 'TPO'
Cc: director@gnindia.dronacharya.info; principal@ggnindia.dronacharya. info
Subject: RE: Campus Placement Details ll Appinventiv Technologies - Noida

Ma'am, please share the names of shortlisted students for final round

Yesterday, I was on my way and could not write the names. Please share the same.

Kind Reg:rrds

Renu Dua

Dronacharya

From: TPO Imailto:tpo@gnindia.dronacharya.info]
Sent: Wednesday, September 7, 2022 L7:78 Al4
To: 'TPO'
Cc: director@gnindia.dronacharya.info; principal@ggnindia.dronacharya.info
Subject: RE: Campus Placement Details ll Appinventiv Technologies - Noida

Dcar Ma'am.

Greetings

The Tnterview would be scheduled for tonrorrorv dr.re to Non - availability of Panel for today.

pal

DroircharY a L,i'll rg r : i Ert99'

4

Kindty inlbrm Students to check the mail by evening

1:;;;1uKll Nagar'



Rcgards

R icha Jaisrval

From: TPO Imailto:tpo@ggnindia.dronacharya.info]
Sent: Wednesday, September 7,2022 10i48 Al4
To: 'TPO'
Cc: director@gnindia.dronacharya.info; principal@ggnindia.dronacharya. info
Subject: RE: Campus Placement Details ll Appinventiv Technologies - Noida

Good Moming Ma'am,

As discussed, students didn't receive rescheduling mail from company.

Kind Regards

Renu Dua

Dronacharya

From: TPO Imailto:tpo@gnindia.dronacharya.info]
Sent: Tuesday, September 6, 2022 4:40 PM

Toi'TPO'
Cc: director@gnindia.d ronacharya. info; principal@ggnindia.dronacharya.info
Subject: RE: Campus Placement Details ll Appinventiv Technologies - Noida

Dear Ma'am,

Greetings!!

As discussed sharing the names of candidates wh
rescheduled.

5

ag;: i



List Of Absent Students
AMAN
SHARMA
Keshav
Bhartia

keshav.zzo india.dronacha .info

Aditi
Bhardwaj

Regards

Richa Jaiswal

From: TPO Imailto:tpo@ggnindia.dronacharya.info]
Sent: Friday, September 2, 2022 5:23 PM

To: 'TPO'
Cc: dlrector@gnindia.dronacharya.info; principal@ggnindia.dronacharya.i
Subject: RE: Campus Placement Details ll Appinventiv Technologies - Noi

ncipa
Dnn

6

22075 Keshav Bhartia also facing same issue

Flrru
lwb Cc,ii.r;r: ' I :,lgg
kn f.tagar - 123506

Kindiy ask them to check their mail for the invite and please ask them to
inform Placement cell incase of any problem arise.

F{ote: Infnrm them do not mail the company directtry for
any,thing.

aman. z z64z (D ggnindia.dronacharya.info

aditi. zzo o g @ ggnindia.dronacharya.info



Kindly check and update.

And mam its humble request to pick my call during placement activities days.

Kinil Regards

Renu Dua

Dron:rr:harva

From : TPO Imailto:tpo@ggnindia.dronacharya.info]
Sent: Friday, September 2, 2022 2i44 PM

To: 'TPO'
Cc:'director@gnindia.dronacharya. info';'principal@ggnindia.dronacharya.lnfo'
Subject: RE: Campus Placement Details ll Appinventiv Technologies - Noida

Kind ly update.

Kind Regards

Renu Dua

Dronacharya

Oron rya c.t,n:, . :,!E9.

7

i .-ii r rJkh Nager - i;':iICF



From: TPO Imailto:tpo@ggnindia.dronacharya.info]
Sent: Friday, September 2, 2022 12:46 Pl4
To: 'TPO'
Cc:'director@gnindia.dronacharya.info';'principal@ggnindia.dronacharya. info'
Subject: RE: Campus Placement Details ll Appinventiv Technologies - Noida

Hello Ma'am,

Vikas, 22405 is in waiting. No one is allowing him to join meeting. Kindly check.

Herewith attached screenshot for your reference.

Kind Regarils

Renu Dua

Dronacharya

From: TPO Imailto:tpo@gnindia.dronacharya.info]
Sent: Thursday, September l, 2022 4i39 PM

To: 'TPO,

Cc: director@gnindia.dronacharya.info; principal@ggnindia.dronacharya.info
Subject: RE: Campus Placement Details ll Appinventiv Technologies - Noida

Dear Ma'am,

Greetings ! |

Please find below the list ofshortlisted snldents selected for the PI
PI Round on 2nd Sept.

B

c t tl.rc



Keshav

Bhartia

Rega rds

Richa Ja iswa I

VARUN

SHARMA

ADITI

BHARDWAJ

VISHAL

BHARDWAJ

Rahul Kumar

From: TPO Imailto:tpo@ggnindia.dronacharya.info]
Sent: lYonday, August 29, 2022 72:07 PM

To: 'Richa Jaiswal'
Cc: director@gnindia.dronacharya.info; principal@ggnindia.dronacharya.info
Subject: RE: Campus Placement Detalls ll Appinventiv Technologies - Noida

Hello Ma'am,

Below mentioned student didn't receive test invite. Kindly share his with
c c'?y" , ;j'tgg

9

f airukh Nagar - 12i.i ii)3

kesh av.2 2075 @ssnindia.d ro nacharva.info

va runsh056 @Fma il.com

ad iti.22009 @eenindia.drona cha rva,info

vishal.22179 @senindia.d ronach a rya. info

P reet i oreeti.226Tl aasRnind ia.d ronacha rva. info

vikas.22405 @genindia.d ronacha rva. info

bhankharrahul28@smail.com

Vivek Kumar vivek.22345 @ggnindia, d rona charva. info



DCE Sandeep Singh Rauthan Male 6115t2000

Kirrd Regards

Renu Dua

I)rouarcharva

Dear Ma'am.

Greetings ! !

Please hnd the updated process below:

. Presentatiofl and Q&A Session (On 29th August at 1:00 PM, Duration: I hour)

. Onlire Assessment Test( will be sending test links to all registered students email id on 28th August After the prcscntation,
Students can appear for the test between 3:00 PM - 5:00 PM anFime/ Assessment test will include
C/C.r+,Database/Aptirude)

. Result Declaration ( Results will be announced withrn 2 days)

. PI/Techflical Irterview RouIlds (From Sept Technical lntervlew Rounds)

. Final Result Declaration ( final results )

PFB zoom mceting link for 29th August session & share the same nith all the students:

Join Zoonr lleetiog
Prinaipallr ,'./us 02 !v cb nl Y2RSYkhZczZETSBtZl Il.ldtiJrrcl\'N

lVeeting ID: 897 3502'7913
Passcode: Bas94D

h3a,:'- ' i ':rrla

I zzeaz I I eezstttast

From: Richa Jaiswal Imailto:tpo@gnindia.dronacharya.info]
Sent: lYonday, August 29, 2022 fi:47 AM
To: tpo@ggnindia.dronacharya.info
Cc: director@gnindia.dronacharya.info; principal@ggnindia.dronacharya. info
Subject: Re: Campus Placement Details ll Appinventiv Technologies - Noida

10



Adn!ission Dronacharya Group of lnstitutions

From:
Sent:
To:
Cc:

Subject:
Attachments:

Sandhya Dwivedi < sandhya.d@antino.io >

Monday, October 10,2022 5:06 PM

mand eepda ng i22 @g ma il.com
HR Team; Finance; Harsh Bhardwaj; Disha Chahar; tpo@ggnindia.dronacharya.info
Agreement- Antino Labs

Mandeep- Agreement.pdf

Dear Mandeep,

As discussed, We are delighted to offer you the position of Software Developer lntern. Your stipend would
be Rs. 15,000 (Fifteen Thousand only) per month. You will be on probatron for a period of six (06)
months, the start date of appointment.

At the end of this period, your service will be automatically confirmed unless the Company decides not to
extend the Probation. lf your conduct and performance are found unsatisfactory or if it falls short of
expectation either during the initial probationary period or during an extended period of probation your
services are liable to be terminated without assigning any reason.

After the completion of probation period, your annual CTC would be between 4 - 5 LPA which depends on
your performance and feedback, salary raises will be directly linked with performance appraisal.

We will share the detailed offer letter after receiving the singed Agreement from your end and the term of
the agreement & its covenants will be One & a half Year (18 calendar months) including the probation
period of Six (6) months.

Please duly sign the attached Agreement and send it back to us as soon as possible

Rega rds,

Sa ndhya Dwivedi
Human Resou rce Executive
Antino Labs Private Limited
6th floor Spaze iTech Park, Sector 49,
Sohna Road Gurgaon (Haryana)

Mobile: +91-8800609571

Prineipal
Dt.iaeharya C-:" ':r' I f rrlt

.-il t.lJ:i4t - 
'- .

1



Admissign Dronacharya Group of lnstitutions

From:
Sent:
To:
Cc:

Subject:
Attachments:

Sandhya Dwivedi < sandhya.d@antino.io >

Friday, October 7, 2022 5:39 PM

ada rshd h iman007@g ma il.co m
HR Team; Disha Chahar; Harsh Bhardwaj; tpo@ggnind ia.dronacharya.info
Bond- Antino Labs

Adarsh Dhiman- Bond.pdf

Dear Adarsh,

As discussed, We are delighted to offer you the position of Software Developer lntern. Your stipend would
be Rs. 15,000 (Fifteen Thousand only) per month. You will be on probation for a period of six (06)
months, the start date of appointment.

After the completion of probation period, your annual CTC would be between 4 - 5 tPA which depends on
your performance and feedback, salary raises will be directly linked with performance appraisal.

We will share the detailed offer letter after receiving the singed Bond Agreement from your end and the
term of the agreement & its covenants will be One & a half Year (18 calendar months) in clud ing the
probation period of Six (6) months.

Please duly sign the attached Bond Agreement and send it back to us as soon as possible

1

Drthachaft l,i;;'e

At the end of this period, your service will be automatically confirmed unless the Company decides not to
extend the Probation. lf your conduct and performance are found unsatisfactory or if it falls short of
expectation either during the initial probationary period or during an extended period of probation your
services are liable to be terminated without assigning any reason.

Rega rds,

Sa nd hya Dwivedi
Human Resou rce Executive

Antino Labs Private Limited
6th floor Spaze iTech Park, Sector 49,
Sohna Road Gurgaon (Haryana)

Mobile: +91--8800609571



ANTINO LABS
Creating Values Through Co nve rge n ce

ctN u72900HR2019PTC081259

t9-70-2022

Dear Mr. Chirag sethi,

As discussed, your date of joining would be 31't October,2o22 Your duration of
lnternship would be 6 months.
Durlng training period, you will be given a monthly stipend of INR 15,000 per month.
Your work timings would be 9:30AM to 6:30PM from Monday to Friday. You are
entitled to take 1.5 leaves per month. The notice period is 1 Month.

lf your decision is to join Antino Labs Private Limited, please mail and confirm your
acceptance of our offer by today along with scan copy of lD proof.

lf there are any questions, please do not hesitate to contact us at hr@antino.io
ot +91-7088702261.

rin eiP a

Dr.hrcherY a CLrii!'ri c- : :,rgg

info@antino.io +91-7244015O88
r

h t t ps:,//a n t i n o. io

Offer Letter

We are exclted to be offering you a full-time position as a Software Developer -

lntern at Antino Labs Private Limited.



ANTINO LABS
Creating Values Th rough Convergence

*Gratuity will be paid after completion of 5 Years.
*Leave encashment will be paid along with June month's salary after completion of each
financial year.

Bni nt in o. ior I lrtlt.

Location Gurgaon

Bas ic 7,500.00 90,000.00

3,750.00 45,000.00
Other Allowance 2,8s0.00 34,200.00

Provident Fund(EMPLOYEE) 900.00 10,800.00
Em ployees State lnsurance Scheme 458.00 5,496.00

1,52,904.O0

10,800.00
Employees State lnsurance Scheme 106.00 1,272.OO

Gratuity 360.58.00 4,327 .00

I

info@antino.io +91,- 7244075O88

a ar t irkh
a

agar -

Annexure

Chirag Seth i
Software

Developer - lntern
DOJ-31/tO/22

Components

House Rent Allowances

Gross CTC 14100.00
Deductions

Net ln Hand

Compliance

EPF (EMPLOYER) 900.00

Total cTc 1,85,599.00

With Regards,

Gayatri G upta

VP-HR&Admin

@



Admission Dronacha rya Group of lnstitutions

From:
Sent:
To:
Cc:

Subject:

Disha Chahar < Disha.chahar@antino.io >

Monday, October 3, 2022 10SZ AM
TPO

principal@ggnindia.dronacharya.info
Re: Campus Placement Drive

Hi Renu,

Greetings of the dayll

Please find the names of selected candidates below:

Sandeep Kumar
Gautam Tirkha
Ada rsh Dhiman
Mandeep
Chirag (Frontend )

From: TPO <tpo@ggnind ia.d ronacharya. info>
Sent: Friday, September 30, 2022 9:51 AM
To: Disha Cha har <Disha.chaha r@a ntino. io>
Cc: principal@ggn india.dronacha rya.info <principa l@ggnlnd ia.dronacha rya. info>
Subject: RE: Campus Placement Drive

Dear Ma'am,

Noted with Thanks!!

Kind Regards

Ren u Dua

Dronacha rya

From: Disha Chahar Imailto:Disha.chahar@antino.io]
Sent: Frlday, September 30, 2022 6:34 Pl,4

Tor TPO
Cc: principal@ggnindia.dronacharya.info
Subject: Re: Campus Placement Drive

Hi Renu,

Please find the names of students who are shortlisted for technical round below:

Harsh Ku mar

Vikas Da la I P rincipal
Drchtcharya C c:"1':- i ' Ill(lt.

. - ri i\ci3r - 1

1

21r506



Varun Sharma

Ha rsh it Kumar

Chandan i Yadav

Aman Sharma

Susant Sharma

Pa n kaj

Chirag

Vikas Nayak

Deepak Sharma

Priya nshi Agrawal

Gautam Tirkha

Ritesh Kumar

Adarsh Dhiman

Navneet Kumar

Chirag

Aman Verma

From: TPO <tpo@ggnindia.dronacharya.info>
Sent: Friday, September 30, 2022 2:53 AM
To: Disha Chaha r <Disha.cha har@ antino.ro>
Cc: principal@ggnindia.dronacharya.info <principa l@ggnindia.dronacha rya. info>
Subject: RE: Campus Placement Drive

Hello Ma'am,

Please find below details for your kind reference

Roll
No. NAME BRANCH l0thy" l2th"/,' Diploma%,

Farrukl

B.TechTo 10

.IEE

2

no.
Email-id (r

Praveen Kumar

Sa nd eep Kumar

Sa ndeep Sain r

Mandeep

Ashu Kumar Singh



Raj
22t26 Sin CSE 80 70 NA 1t 8rJ8260791 6 ra .2212 rndia

Kind Regards

Renu Dua
Dronacha rya

From: Disha Chahar Imailto: Disha.chahar@antino. io]
Sent: Friday, September 30, 2022 2:44 pM

To: TPO
Cc: principal@ggnindia.dronacharya.info
Subject: Re: Campus Placement Drive

sent

Dear Ma'am,

Please find below updated mail id of Shubham. It is requested to please share the test invite on below
mentioned email id.

22160 Shubham

Sorr_v lbr the inconvenience.

Kind Regards

Renu Dua

Dronacha rya

CSE shubham v3583 ail.conr

From: TPO Imailto:tpo@ggnindia.dronacharya.info]
Sent: Friday, September 30, 2022 7:06 PYl
To: 'Disha Chahar'
Cc:'principal@ggnindia.dronacharya.info'
Subject: RE: Campus Placement Drive

Dear Disha Ma'am,

Two more students haven't received the invite

428970733
al

3

I
14044 Himanshu malwal CSE 72.2 10 NA\
14706 Navneet Kumar CSE 72

Farrukh Nagar - 123506

),69809'7

From: TPO <tpo@ggnindia.d ronacha rya. info>
Sent: Friday, September 30, 2022 7:71- AM
To: Disha Chahar <Disha.chahar@antino.io>
Cc: principal@ggnindia.dronacharya.info <principal@ggnindia.dronacharya.info>
Subject: RE: Campus Placement Drive

Kind Regards

Ren u Dua



From: TPO Imailto:tpo@ggnindia.dronacharya.info]
Sent: Friday/ September 30, 2022 72i54 pt4
To: 'Disha Chahar'
Cc:'principal@ggnindia.dronacharya.info'
Subject: RE: Campus Placement Drive

Dear Disha Ma'am,

Below students have not received the test invite.

It is requested to please share the test link again.

Kind Regards
Renu Dua
Dronacharya rin cip a

Dron tflt Co ii,.r j

Roll
No. NAME BRANCH

14139 Ritesh Kumar IT

14,+03 Aman Aggarwal CSlT Ama n.14403 @snindia. Dronacha rya.info

14425 Manu Aggar-wal CSIT

14108 MANU CSE

141),4 Muskan CSE

1,4717 Abhishek kumar CSE

14434 Ratika Swami CSlT

14416 Deepak Sharma CSIT Deeoak .14416@sn ind ia.drona harya.info

14029 Chirag CSE ch iras.14029 @snindia.d ronacharva.info

14110 CSE

14025 Ayush Srivastava CSE

14028 Bipin kumar CSE

14027 Bhavesh Jha CSE bhavesh.14027@pnindia.dronacharya.info

14422 Kavya Vcnna CSIT

14t21 Vishal Kumar CSE

Tanu tyagi CSE

14118 Vibhav Kumar Dubey CSE

t4t t0 Shikha lavaniya CSE

22160 CSE

Frrrukh Nagar -
r. . 1n09.
123 506

Dronacharya

Email-id (name.roll no.@qpnindia.dronacharva.inlo)

Ritesh.14139@qn india.d ronacha rva. info

ma n u.14425 @pn india.d ronacharva. info

manu. 14708(dgnindia.dronacharva.info

m uskan.14714@gnindia.dro nacha rva. info

abhishek.14717@gn india.d ronacha rva. info

ratika.14434@Anindia.dronacharva.info

Sumit Mislua su m it.14110@gnindia.dronacha rva. info

avush.14025@gnindia.dronacharva.info

bioin.14028@en ind ia.d ronacha rva. info

kawa. 14422@gnindia.dronacharva.info

vishal.14121@snindia,dronacharva.info

14111 ta nvatvagi8T3 @gma il.com

vibhav.14118@enind ia.d ronacha rva. info

shikha.14710@gnindia.dronacharva.info

Shubham sh u bha m.22160@ggn india.d ronacha rva. info



Fromi TPo Imailto:tpo@ggnindia.dronacharya.info]
sent: Thursday, September 29, 2022 8i74 Pl4

To: 'Disha Chahar'
Cc:'principal@ggnindia.dronacharya.info'
Subject: RE: CamPus Placement Drive

Dear Ma'am,

This is the final list.

Sorry for the inconvenience

Kind Regards

Renu Dua

Dronacharya

From: TPO Imailto:tpo@ggnindia.dronacharya.info]
Sent: Thursday, September 29,2022 7129 Pl4

To: 'Disha Chahar'
Cc:'principal@ggnindia.dronacharya.info'
subject: RE: Campus Placement Drive

Dear Disha Ma'am,

Greetings!!

Please find attached updated database ofinterested students for your kind reference.

Apologies for submitting the data again.

Thanks & Regards

Renu Dua
Training & Placemeut Ol'licer

Dronarcharya College of Engiueering, Khentawas, Gurgaon - 122506

Pl... +91-\24-2375502
Nlobile- 9990797776, 9910380107

email iil: tpo@ggnindia.dronacharya.info / Web : u'lr'w.dronacharya'inlb

Frt:rrbook: Gur

From: TPO Imailto:tpo@ggnindia.dronacharya info]
Sent: Monday, September 72, 2022 2i70 PM

To: 'Disha Chahar'
cc:'principal@ggnindia.dronacharya.info'
Subject: RE: Campus Placement Drive nclpa

?anlc rry

Dear Disha Ma'am.

D
;arrukh Nagar ' 1

'': L-rl[ .

e3$96

Co llege of Engineering
eiiiir&rrl clrr.Ua;a,; f'.ttrrrrE r {ri.ri &r&.td,',l,lv



Greetingsl!

As discussed, please find attached updated database for your kind reference.

We confirm the dates, 30rh September & 1't October lbr recruitment process'

Reuu Dua
Training & Plaoement Olficer
Dronacharya College of Engineering, Khentawtrs, Gurgaon - 122506

Ph. +91-124-237 5502

\lobile- 9990797776, 9910380107

email irL tpo@ggnindia.ilronacharya.info / Web : www'dronacharya'inlb
Drona

From: Disha Chahar Imailto:Disha.chahar@antino.io]
Sent: lYonday, September t2, 2022 !:09 PM

To: TPO
Cc: principal@ggnindia.dronacharya.info
Subject: Re: Campus Placement Drive

Hi Renu,

Greetings from Antino Labs!

Thanks for sharing the database of interested students. We would like to conduct campus placement drive

on 30th September & 1st October.

Please share your contact information so that we can discuss further regarding the same.

From: TPO <tpo@ggnind ia.d ronacharya info>

Sent: Sunday, Septem ber 17,2022tL56PM
To: Disha Chahar < Disha.cha har@antino. io>

cc: principal@ggnindia.dronacharya.info <principa l@ggnlndia dronacharya info>

subject: RE: Campus Placement Drive

Good Aftemoon Ma'am,

Please find attached database of interested students for your kind reference'

Looking forward to schedule.

Kind Regards
ipalnc

Dron achrry C.-rll'r; a ::rgg'3Renu Dua
Dronacharya

6

r arrukh N sgar'1 23506

Thanks & Regards

l'toebook:

TI!r
College of Engineering

diiiii&*t llerm&lalry rltt.t ,i,t', i,irr' iro&.,,lrv



From: TPo Imailto:tpo@ggnindia.dronacharya.inFo]
Sent: Saturday, September 10, 202,2 2:16 PM

To: 'Disha Chahar'
cc: principal@ggnindia.dronacharya.info
Subject: RE: CamPUs Placement Drive

Dear Disha Ma'am,

Greetings!!

Thank you so much for sharing the opportunity.

We will share the database of interested students on Monday.

1'hauks & Regarils

r^-ww.d ronacharva.info

Iiacellook:

Renu Dua
Training & Placement Offir-er

Dronacharya College of Eugineeriug, Khentawas, Gurgaon - 122506

Ph. +91-124-2375502
trIobile- 9990797776. 9910380r07
email id: tpo@ggnindia.dronacharya.info / Web :

From: Disha Chahar Imailto:Disha.chahar@antino.io]
Sent: Friday, September 9, 2022 5il2 PM

To: tpo@ggnindia.dronacharya.info
Subject: Campus Placement Drive

Hello the re,

G reetings from Antino Labs!

We wish to hire Software Developers for following Profiles:

l. Mobile App DeveloPment

2. F rontend DeveloPment

3. Backe nd DeveloPment

Stipend during lnternship (6 months):lNR 15,000/month

Work Location: Sec - 49, Gurgaon and Bangalore

Compensation after inte rnsh lP : INR 4 tPA - 5 LPA (Details to be share e

D?on3c rya C; il'r',.-1 199.

Farrukh Nagar -

Contract Duration: 1.5 years (6 months internship and 1 year full time)

7

123506

hrl ,r.r Iart, trrlrl
College of Engineering

iiitrr&r., €4,',6Jr'rt!d ftrttJrtJd.r'ri.r',tt rJi.'nlry



Technology We Work Primarily: React.JS, Node.JS, React Native, Swift, Kotlin, Python Django, PHP, JaVa

Script, Angular, Flutter, iOS, Android

Following Questions, a Candidate should answer while applying:

1. Select the Job Role you wish to apply (lr4obile App develo pment/F rontend Development/Backend

Development)
Have you done any retevant internships/projects? Please share the details for the same

Do you have any live App/Website links?

What Programming Language are you most comfortable with?

Relevant Streams for recruitment: CSE/ECE/IT - We are also open to hire candidates from other streams if

they have releva nt qualifications.

For further information about Antino Labs please visit our website - https://www.a ntino. iol

Regards,
Disha Chahar lSr. Human Resources Manager

"ilrliro 
i"o" prt. Ltd. | 6th Floor, Tower Bi' Spaze l-Tech Park, Sector 49 I Gurugram' Haryana

2

3

4

5

w: https no. to lm: +91-9205675709

TI nciPal
DronrcherYa C!-'lirj! ir '' 'lEg.

I

iarrukh Nagar ' 1235 06



Docusign Envelope lD 8E4C887C-B54E-4305-A0F6-1B7055AgBE5F

Dr. Sachin Gulati
Director - India Campus Recruitment

American Express (lndia) Private Limited

Commercial Block - 3, (Zone - 6)

DLF City, Phase - V

Gurgaon - 122 002 (Haryana)

Tel: 91 (0124)467 6002

Fax: 91 (0124)467 7655

Ishitr Sebgal

al

OronacharY a C.1ll'-. ;:

l9-Dec-22

The Ch airDerson. P ments

Dronacherya College of Engineering

Dear Sir/Madam.

L This has reference to the invilation to Provide your student Ishita Sehgel

exposure to professional working environment by way of a summer training assignment as part of

the student's course with your instinrte.

2. The student will undergo this summer tlaining at our organization with effect from lGJsn-23

till 23Jun-23 . The student during the period of intemship/ training shall abide by the

Company policies.

3. Notwithstanding any other provision, during the period of summer training:

a.ourorganizationshaltbeentitled,initssolediscretion,tosendthestudentbackLoyoul
institute at any time, with prior intimation to you, and /or

b.Thisarrangementwillendautomaticatlyonthestudentceasingtobeenrolledwithyour
irslih.rte at any time, and you shall apprise us in this regard'

4. During the period of this training our organization shall pay a monthly stipend ofRs,85fi)0 to

the student, subject to deduction of tax at source, if applicable No other sums' expenses or costs

shall be payable unless approved in writing by our company-

5. The details ofthe project/training assignment(s) shall be communicated to the student from time

to time during the training Period

6. The snrdent shall, ifrequired for purpose ofthe project/assignment, travel an,'where in or outside

lndia at the sole discretion of our organization ln case of travel to location other than our ofltce

inGurgaonsuitabletravelarrangements/reimbursementsoftravelexpenseshallbemade
as per ow comPanY rules

T.Weconfirmthatthisarrangementdoesnotinanywayconstituteorimplyanyrelationshipof
employer/efrployee between our organlzahon and the student'

We shall be happy to provide any more information requrred by you

Kindly acknowledge the receipt of this letter and confirm acceptance by sending across a signed copy for

our records.

Thanking you,

1

crN - u74899011994PTC0 59865 Email : lnfo.cs.india@aexP,com

,r39
FF OFL

Registered oillce : l\,'letropolitan - Saket, 7h Floor, office Block, District CentrE,

7905 59d0-ec5f -4a4b-93a2-c229a0c0a886



Docusign Envelope lD 8E4C887C-854E-4305-A0F6-187055A98E5F

Annexure 1- to the lnternship Offer Letter

This document aims to provide additional clarifications to some critical components or questions

pertaining to the American Express Summer lnternship Program "lnternship":

1. lnternship stipend -The lnternship offer Letter clearly calls out the monthly stipend. This is the

only amount lntern is eligible during the lnternship period and shall not be entitled to any other

statutory benefits that full-time employee of the Company are entitled to'

2. American Express credit card Enrollment Fees - During the period of lnternship, he/she is not

eligible for claiming reimbursements related to ann ual fees of American Express credit cards.

3. Transport / Travel- ln continuation of (1) above, anY travel or transport reimbursements depend

onbusinessunitrequirementsorlocationpolicieSoncethesituationnormalizesfromthecovlD-
19 effect.

4,companyPolicy-lnadditiontoallmandatorytrainings,lnternsthroUghouttheperlodoftheir
internship shall adhere to American Express Policies applicable to them including code of conduct

and Social Media Policy.

5. lnternship completion Letter - The lnternship completion letter will only be shared upon

successful completion of lnternship for the full cohort which the lntern is part of and upon

confirmation of recovery of all AMEX issued assets. No interim proofs of internships, supporting

letters or emails shall be provided before the completion of lnternship period'

P rincl1: al ,rEg'
ehalya c :ll'lii" -

"('1?
Dlona

.id.il i'la'J
,i ia,6



Doc!Sign Envelope lD: B6C6C1 1A-FFE94202-900F-2A54DF01 19ED

l9-Dec-22

American Express (lndia) Private Limited

Commercial Block - 3, (Zone - 6)

DLF City, Phase - V

Gurgaon - 122 002 (Haryana)

Tel:91 (0124)467 6002

Fax: 91 (0124)467 7655

The Chairnerson. Placements

Dronscharyr College of Engincering

Thanking you,

Dear Sir/Madam,

1. This has reference to the inYitadon to provide your student Tania

exposue to professional working environment by way ofa summer training assignment as Part of

the studenl's course with your instirute.

2. The student will undergo this summer training ar our olganization with effect from 16Jrn-23

till 23Jun-23 . The student during the period ol intemship/ training shall abide by the

Company policies

3 Notwithstanding any other provision, during the period ofsummer training:

a.ourorganizahonshatlbeentitled,initssolediscretion,tosendthestudentbacktoyour
institute at any hme, with prior intimation to you, and /or

b.Thisarrangementwiltendautomaticallyonthesfudentceasingtobeenrolledwithyour
institute at any time, and you shall apprise us in this regard'

4. During the period of this training our organization shall pay a monthly stipend of Rs. E5000 to

the student, subject to deduction oftax at source, ifapplicable No other sums' expenses or costs

shall be payable unless approved in writing by our company'

5. The details ofthe projecVtraining assignment(s) shall be communicated to the student tiom time

to time during the training period.

6.Thestudentshall,ifrequiredforpurposeoftheproject/assignment,travelanylvhereinoroutside
Indiaatthesolediscretionofourorganization.Incaseoftraveltolocationotherthanourofltce
inGurgaonsuitabletravelarrangements/reimbursementsoftravelexpenseshallbemade
as per our comPanY rules

7. We confirm that this arrangement does not in any way constitute or imply any relationship of

employer/employee between our orgamzahon and the student'

We shall be happy to provide any more information required by you'

Kindly acknowledge the receipt of this letter and confirm acceptance by sending across a signed copy for

our records.

[<;fiL(-;,*,,;".
Tania

l9-Dec-2022I 9:20:23 AM MST
Dr. Sachin Gulati
Director - India Campus Recruitment

1
70

ncipal
IND OFF OFL

.:nEE'790 5 5 9dO- ec 5f-4a4b-93 a2 - c2 29a0c0a886

Registered ofllce : [,letropolitan - Saket 7s Floor, Office Block, Dislli

ctN - u74899011994PTC059855 Email : lnlo asalCld

Pri

m
-l
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American Express (lndia) Private Limited
Commercial Block- 3 (Zone - 6)

DLF Cily, Phase - V

Gurgaon - 122 002 {Haryana)
Tel:91 (0124)467 6002

Fax:9'l (0124)467 765519-Dec-22

Dear Srr/Madam,

This has reference to the inyitation to provide your student Premr Gupte

exposure to professional working environment by way ofa summer training assignment as part of

the student's course with your institute.

The student will undergo this summer training at our organization with effect from lGJon-23

till 23JuD-23 . The student during the period of intemship/ training shall abide by the

Company policres.

Notwithstanding any other provision, during the period of summer training:

a. Our organization shall be entitled, in its sole discretion, to send the student back to your

instihrle at any time, with prior intrmation to you, and /or

b. This arrangement will end automatically on the student ceasing to be enrolled with your

institute at any time, and you shall apprise us in this regard

During the period of this training our organization shall pay a monthly stipend ofRs' E5000 to

the student, subject to deduction oftax at source, if applicable. No other sums, expenses or costs

shall be payable unless approved rn writing by our company.

The details of the project/training assignment(s) shall be communicated to the student from time

to time during the raining Period.
The student shall, if required for purpose of the project/assignment, travel anywhere in or outsrde

India at the sole discretion of our organization. In case of travel to location other than our office

in Gurgaon suitable travel arrangements/reimbursements oftravel expense shall be made

as per our company rules.

We confimr that this arrangement does not in any way constitute or imply any relationship of

employer/employee between our organization and the student.

We shall be happy to provide any more informarion required by you.

Kindly acknowledge the receipt of this letter and confirm acceptance by sending across a signed copy for

our records.

Thanking you,

)

3

4

)

6

1

Prerno Gupta

l9-Dec-20221 9:13:55 AM MST
Dr. Sachin Gulati
Director - India Campus Recruitment

1

Dron .chrrya
::, _oFF_OFL

3506790 5 5 9do - e c 5 f - 4a4b- 9 3 a2 - c 2 29a0c0a886 I

Registered offce l\.4etropolitan - Saket, 7h Floor, office Block, Distlict

a[ - la
New Delhi- 110 017

crN - u74899011 994PTC059865 Email : lnlo,cs.india@aexp.com

The Chairnerson. Placements

Dronacharya College of Engineering

W
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American Express (lndia) Private Limited

Commercial Block - 3, (Zone - 6)

DLF City, Phase - V

Gurgaon - 122 002 (Haryana)

Tel : 91 (0124)467 6002

Fax:91 (0124)467 7655

e Ciili:j,, - _OFF-OFL

3506

Private & Confidential

Declaration
DATE:- l9-Dec-22

NAME - Tenir

ADDRESS OF INSTITUTE:- Khcntrwas , Farnrkh Nagar, GurugraE, E&ryans - 123507

Dear Tatrir

Reference: Letter dateri l9-Dcc-22 to The Chairman Dronrcharyr Collegc ofEnglnecring

Thrs is with reference to the abovementioned Letter dated l9-DccQ2 , wherein the institute was inlbrmed of the

summer training assignment at American Express

we would like to draw your attention to para 2 ofthe said letter (copy attached herewith) wherein it is mentioncd

that you (the student) will urtdergo summer training (that is a part ofyour curriculum) at our organization with effect

f.orrifCi--ZS and ttrat you s-hall abide by conhdentiality, sal'ety / sccurity regulations and any other applicable

rules and regulations ofour organization

Accordingly you hereby agree that:

L You shall not release or diurlge any information, any records ofAmerican Express that include but are not

limited to informatiotr about banking accounts and transactions, proprietary data, trade secrets, and othel

confide[tialinformation,toanyindividualand/olanyentitybothdrrringandafteryoursummertrarnrng
assignment.

2. you shall not uadertake such activitres or work that would lead to a possible conflict of interest during your

summer training assignment with Amelican Express.

L You shall to be bound by rhe American Express's Code olconduct and fully adhere to relevant local laws,

regulations,policiesandproceduresduringyourasslgnmentandthatanybreachofthesamewillbringthe
assignment to an immediate end.

Thanking you,

Dr. Sachin Gulati
Director - India Campus Recruitment

I confirm accepunce ofthls Letter and the conditions therein provided

Signature

Name : Ta.uia

5c118d6d-0e3 b-4fa8-beec-d 32 a2 eefao76

istered office : l\4etropoltun - Sakel,

Date Signed: 19-Dec-2022 | 9:22:25 AM MST

l-t iilq

1 1248

7rh Floor, offlce Block, District C

a rry
Delhi- 110 017

Reg

ctN - u74E99DL1 994PTC059865 Email : lnfo.cs.india@aexP.com
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Thanking you,

American Erpress (lndia) Private Limited
Commercial Block - 3, (Zone'6)
DLF City, Phase - V

Gurgaon - 122 002 (Haryana)

Tel : 91 (0124) 467 6002

Fax 91 (0124)467 7655
Private & Con fidential

Declaration
DATE:- 19-Dec-22

NAME:- Prernt Guptr

ADDRISS OF INSTITUTE:- Khcntsw8s , Frrru&h Nagrr, GurugraD, Earysu - 123508

Dear Prcrn8 Guptr

Rcl'erence' Lctter dated l9-DGc-22 to The Chairman Dronscharyr Collegc ofEnginccring

This rs with reference to the abovementioned Letter dated l9-Dcc-22 , wherern the institute was informed ofthe

summer training assignmelt at American Express

We would like to draw your atrention to para 2 ofthe said letter (Copy attached herewith) wherein it is mentioned

that you (the student) will unde.go summer training (that is a part ofyour curriculum) at our organization with effect

from lGjar23 and that you shall abrde by confidentiality, sal'ety / security regulations and any other applicable

rules and regr.:lations ofour organization

Accordingly you hereby agree that:

I. you shall not release or diwlge any rnformation, any records ofAmerican Express that include but are not

limited to information about banking accounts and transacrions, proprietary data, trade seclets, and other

confidential information, to any individual and-/or any entity both during and after your summel raining

assignment.
2 you shall not undertake such activities or work that would lead to a possible conflict ofinterest during your

summer rraining assignment with American Express.

3 you shallto be bound by the American Express's Code ofConduct and fully adhere to relevant local laws,

regulatrons, policies and procedures during your assignment and that any breach ofthe same will bring the

assignment to an immediate end.

Dr. Sachin Gulati
Direc(or - India Campus Recruitment

I conhrm acceptance ofthis Letter and the conditions therein plovided

J*,*

EH*m4'Signature

Name : Prtrna Gupta

1

Date Signed: 19-Dec-2022 9:18:03 AM MST

124826a ,on"a;1ry
rincipal

5c118d6d-Oe3b-4fa8-beec-d32a2eefao76

Registered Ofllce : Metropo litan - Saket, 7' Floor, Offlce Block, District Cen EW

ctN - u74899011994PTC059865 Email : lnfo.cs.india@aexp,com

110 017

D OFF_OFL
:'rEE.



Doc!Sign Envelope lD: A82907D3-5COO-467E-BABC-BDgA8F47ED25

Dr. Sachin Gulati
Director - India Campus Recruitment

I confirm acceptance ofthis Letter and the conditions therein provided

American Express (lndia) Private Limited

Commercial Block - 3, (Zone ' 6)

DLF City, Phase -V
Gurgaon - 122 002 (Haryana)

Tel :9'l (0124)467 6002

Fax i 91 (0124) 467 7655

Priva je-.!t.lEggEdsg!!4!

Declaration

DATE:- l9-Dcc-22

NAME|- Ishitr Schgd

ADDRISS OF INSTITUTE:- I(heBtrwss , Farnrlh Nagar, Gurugrsn' Esry8ltr - 123505

Dear Ishits S€hgsl

Reference Letter dated 19-Dcc-22 to The Chairman Dronschsryr Collcgc ofEngbeerlng

This is with reference to the abovementioned Lettel dated l9-Dcc-22 , wherein the institute was informed of the

summer trainiDg assignment at American Express

We would like to drarv your arbntion to para 2 ofthe said lette

that you (the student) will ,.:ndergo summer training (that is a p ct

ftom l6Jan-23 and thatyou shall abide by confidentiality, s

rules and regulations ofour organization.

Accordingly you hereby agree that:

l'Youshallnotreleaseordirulgeanyinformation,anyrecordsofAmericanExpressthatincludebutarenot
limitedtoilformationaboutbankingaccountsandhansactions,ploprietarydata,tradesecrets,andolher
confidential information, to any individual andlor any entity both during and after your summer training

assignment
2Youshallnotundertakesuchactivitiesorworkthatwouldleadtoapossibleconflictofinterestdurrngyoul

summer training assigrment with American Exp ss

3. You shall to be bound by the American Express' Code ofConduct and fully adhere to relevant local laws'

regulations, Policies and procedures during your assignment and that any breach ofthe same wrll bring the

Signature

Name :

ffifri'+
khitr Schgsl

1

Datc Signed: 19-Dec-2022 8:50:49 AM MST

12481358 PrinciPa

ctN - U74899011994PTC0 59865 Email : Info.cs.india@aexp com

IND_OFF_OFL

,;,19E'
5 c118d6d -0e 3b-4fa8- beec-d32a2eefa076

Registered office | l4etropolitan - Saket, 7h FlooI, Office Block, District

C'; iiJ ir.
Itl olHir--1

assignment to an immediate end.

Thanking you,
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OFFER CU M APPOINTMENT LETTER FOR FI D-TERM EMP MENT

Saksham Choudhary
117/1 Masjid Moth, South Extension Part 2

Delhi - 110049
DL

IND

Dear Saksham,

on behalf of Amazon Development centre (lndia) Private Limited, a company incorporated under the

laws of lndia, having its registered oflice al# 2611., Brigade Gateway, world Trade centre, 10thFloor,Dr.

Rajkumar Road, Malleshwaram (W) Bangalore - 560 055. Karnataka lndia (hereinafter the "CompanV" or
,,Amazon lndia,,), we are very pleased to issue this offer cum Appointment Letter for Fixed-Term

rrnptoyr,"nt (hereinafter the "offer cum Aopointment Letter") the position of cs Associate(c)[sl at

Noida, lndia.

your employment with the company will be subject to your acceptance of this offer cum Appointment

Letter and the terms and conditions set forth hereinbelow. lf you wish to accept employment with the

company, please convey your acceptance in the manner provided for by the Company The offer of

empioyment contained in this offer cum Appointment Letter will expire if you have not accepted the

same on or before 2 business days.

upon your acceptance of the offer herein, this offer cum Appointment Letter shall form the

employment contract that is a valid and binding aBreement of employment between Amazon lndia and

you, and you shall be bound by the terms and conditions stipulated herein below

1, Date of Commencement

your fixed-term employment with Amazon lndia will commence on 19-Sep-2022 and shall end as

per the provisions contained in Section 14 herein below.

2 D uties

REGISTERED OFFICE : H 26/1, Brigade Gateway, World Trade Centre, 10th

Floor, Dr. Rajkumar Road, Malleshwaram (W) Bangalore - 560 055 Karnataka

lndia

Tel. i+ 91- 80 - 6787 3OOO, Fax : +91- 80'3007 1031/ 33 CIN

u72200KA2004FTC034233

nclpal

Oro nrchl rya cr ,;l,tEg'
a rru kh Naga 23i06r
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2.1, You will be employed in the position of cS Associate(C)[Sl Your manager will advise you

about your job responsibilities after your joining with us You will be expected to do your

job to the best of your ability at all times as per the job res ponsibilities advised by your

manager at the time of joining or as amended from time to time, as well as such other

tasks as may be required by Amazon lndia.

You will be required to comply with Amazon lndia's rules, regulations and policies from

time to time in force, including, wlthout limitation, those policies set out in Amazon lndia's

Policies and Procedures, as communicated to you Amazon lndia reserves the right to

change Amazon lndia's Policies and Procedures from time to time at its sole discretion and

you shall be bound by the same.

You acknowledge that during the course of your fixed-term employment' as the business of

Amazon lndia chanBes, it may be necessary to rotate you in other departments / units'

Amazon India therefore reserves the rlght to change your role and responsibilities from

timetotimeatitssolediscretionandwithoutassigninganyreason,itbeingUnderstood
that you will not be assigned respo nsibilities which you cannot reasonably perform

Unless specified in writing, you shall not be authorised to enter into any contractual

obligations on behalf of Amazon India or its affiliates including creating a lien (statutory or

other), security interest, mortgage, pledge, assignment, encumbrance' chattel or

conditional sale or other title retention agreement or any other financial obliSations or

otherwise on behalf of Amazon lndia or its affiliates'

Development Centre

lndia

REGISTERED OFFICE : fi 26/1, Brigade Gateway, World Trade Centre, 10lh

Floor, Dr- Rajkumar Road, Malleshwaram (w) Bangalore 560055 Karnataka

lndia

2.2

2.3

2.4

3. Hours of Work

4. Place of Work

).

Tel. : + 91 '80 - 6787 3OOO, Fax : +91 80 - 3007 1031/ n cipa,
: :.tgg.

3 
j-.r06Dronec

fart
u72200KA2004FTC034233 aryt C: ri-'::- ' -

kh Nager - '4

The normal business hours of the office, at which you work, will apply to you and these will

be advised on commencement of employment and when there is a change You may be

required to work in shifts for different work hours or workdays during the week depending

on the business or team that you may be working for' You will be advised by your manager

or department about such requirements at the time of joining and from time to time during

the course of your employment, as appropriate Certain business teams also operate on

24xTbasisandhence,mayhaverotationalshiftsorrelatedrequirementsfortheir
respective team members Please refer to Amazon lndia's Policies and Procedures for

further details.
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5. Remuneration

Development Centre

lndia

Tel r + 91 80 - 6787 3000, Fax : +91 - 80'3007 1031

u72200(A2004 FTCo34233

Your initial place of work will be at Amazon lndia's in Noida However' you should be aware that

the Company and/or its affiliates have offices throughout the world and because of the nature

of your duties, the Company has the right to transfer you from one place to another or from one

section to another or from one unit to any other unit of the Company, its parent company or to

any of its sister concerns, which are either existing or may be set up in future The decision of

the Company in this regard shall be final and binding on you'

Moreover, you should be aware that the Company and/or its affiliates have offices throughout

the world and because of the nature of your duties, the Company has the right to transfer you

from one place to another or from one section to another or from one unit to any other unit of

the Company, its parent company or to any of its sister concerns, which are either exlsting or

maybesetupinfuture'Thedecisionofthecompanyinthisregardshallbefinalandbindingon
you.

REGIsTERED OFFICE | fr 26/1, Brigade Gateway, World Trade Centre' 10th

Floor, Dr Ralkumar Road, Malleshwaram (W) Bangalore - 560055 Karnataka

lndia

ilal

Dronachlrya o;l :,lgg '

r arrukh Nagar --123!06

6.

5.1 Your Annual Base Pay will be Rs.235,000 per annum made payable in arrears in accordance

with Amazon lndia's standard payroll practice and subject to all lawful deductions of

incometax,providentfundcontribution{ifany),insurancesorotherwiseYourBasePayis
inclusive of both the employer's and the employee's provident fund contributions Your

salary will compensate you for all hours worked'

5.2 Amazon lndia has the right to deduct from your pay/salary any sums which you may owe

Amazon lndia, including without limitation, any over'payments or loans made to you by

AmazonlndiaoranydemandraisedbyanyjudicialorqUasi-judicialauthorityforYouracts
or omissions and / or losses suffered by Amazon lndia as a result of your negligence or

breach of the terms contained in this offer cum Appointment Letter/Amazon Indla's

Policies, or your failure to return Amazon lndia's property'

5.3 You will be reimbursed for any reasonable expenses incurred by you in the course of the

performance of your duties on behalf of Amazon lndia' subject to your compliance with the

Expenses Policy contained ln Amazon lndia's Policies and Procedures'

contribution to Employees' Provident Fund

Amazon lndia will contribute to Employees' Provident Fund (EPF) as and when required by the

Employees'ProvidentFundsandMiscellaneousProvisionAct'lg52readwiththeEmployees'
Provident Funds Scheme, 1952, and as further described in Amazon lndia's Policies and

Procedures,
3
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8. ConfidentiallnformationandConfidentialityObligations

8.1 "Confidential lnfo rmation" means and includes any information

business of the Company that ls not generally available to the pu b lic

The Employees' Provident Fund Organization ('EPFO'), the statutory body established under

Employees' Provident Funds and Miscellaneous Provisions Act, l'952' requires linkinS of the

employee's Aadhaar details with their respective Universal Account Number ('UAN') For this

pripose and to enable Amazon India to make the EPF contributions, Amazon lndia will collect a

topy of your. e-aadhar, which needs to be uploaded by you on Amazon HRS tool prior to

commencement of your employment with Amazon lndia' Foreign Nationals / Overseas Citizens

of lndia shall be required to provide a copy of the first and last page of their valid passport for

this purpose.

You acknowledge and provide your consent to Amazon lndia to use your aadhaar/e-aadhaar or

passport (as the case may be) during the tenure of your employment with Amazon lndia for the

purpose of any other requirement under a Government scheme or benefit that may mandate

production of such documents as per the applicable law(s) and/or for Amazon lndia's

compliance with its obligations under applicable law(s)

Amazon lndia will Srant you leave as provided in Amazon lndia's Policies and Procedures' All

leave scheduling and organisation will be arranged to ensure smooth business operation; your

manager's approval is required prior to your scheduling or changing any leave'

that relates to the
Without Iimiting the

foregoing, Confidential lnformation includes:

(1) the identity of, contractual terms with, and any lnformation relating to' the

company's business partners, customers, services clients' sellers' agents'

employees, contractors, investors, joint ventures, vendors, or suppliers and the

termsonwhichtheCompanydoesbusinesswitheachsuchentity'orgenerally;

(2) computer code (including source code and object code) or software developed'

modified, or used bY the comPanY;

(3) data of any sort compiled by the Company, including, but not limited to' data

relating to products and services, advertising and marketing' and existing or

prospective customers, clients, vendors, or business partners;

REGISTERED OFFICE : fi 26/1, Brigade GatewaY, World.Trade Centre' 1oth

Floor, Dr Raikumar Road, Malleshwaram (W) Bangalore 560055' Karnataka

lnd ia

TeL. i+91-80 6787 3000, Fax: +91- 80- 3007 1031/33
u72200KA2004FTC034233 PrinciPal

DronecrrkrhJi:;;j- i

Development Centre

lndia

7. Leave

I
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(4) algorithms, procedures or techniques, or the essential ldeas and Principles

underlying such algorithms, procedures or techniques, developed by, or whose

workings are otherwlse known to, the Company (but excluding any public

domain algorithms, procedures, or techniques), whether or not such algorithms,

procedures or techniques are embodied in a computer program, including, but

not limited to, techniques for identifying prospective customers, communicating

effectively with prospective or current customers, reducing operating costs, or

increasing system reliability;

the fact that the Company uses, has used, or has evaluated for Potential use any

particular database, source of data, algorithm, procedure or technique, or the

essential ideas and principles underlying such algorithm, procedure or

technique, developed or supplied by a party other than the Company (including

any algorithms, procedures or techniques in the public domain), whether or not

such algorithms, procedures or techniques are embodied in a computer

program;

pricinB or marketing strategies developed, investigated, acquired (from a third

party or otherwise), evaluated, modified, tested or employed by the Company,

or any information related to, or that might reasonably be expected to lead to,

the development of such strategies;

information about the Company's future plans, includinS, but not limited to,

plans for expanding into new products, Beographical areas, market segments, or

services;

any information that would tYplcatly be included in the Company's financial

statements, including, but not limited to, the amount of the Company's assets,

liabilities, net worth, revenues, expenses, or net income;

(s)

(9) the following information which shall hereinafter be referred to as the

"Disclosure lnformation"

(6)

t7)

(8)

(a)

REGISTERED oFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th

Floor, Dr. Rajkumar Road, Malleshwaram (W) Bangalore - 560 055 Karnataka

lndia

Tel- : + 91 '80 - 6787 3000, Fax : +91 - 80 - 3007 103

u72200(A2004FTCo34233
n
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any and all algorithms, procedures or techniques related to the

Company's business activities or to your work with the Company, and

the essential ideas and principles underlying such algorithms,

procedures or techniques, conceived, originated, adapted, discovered'

developed, acquired by the Company (from a third party or otherwise),

evaluated, tested, or applied by you during the course of your

employment with the Company, whether or not such algorlthms,

procedures or techniques are embodied in a computer program; 
s
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(b) any and atl pricing or marketing strategies, the essential ideas and

principles on which such strategies are based, and any information that

might reasonably be expected to lead to the development of such

strategies, conceived, originated, adapted, discovered, developed,

acquired by the Company (from a third party or otherwise), evaluated,

tested, or applied by you during the course of your employment with

the Com panyi

(c) information relating to any and all products and services, and the

essential ideas and principles underlying any and all products and

seTvices, conceived, originated, adapted, discovered, developed,

acquired by the Company (from a third party or otherwise), evaluated,

tested, or applied by you during the course of your employment with

the Company, whether or not such products or services are marketed,

sold, or provided by the ComPanY; and

(d) any other ideas or information conceived, originated, adapted,

discovered, developed, acquired by the Company (from a third party or

otherwise), evaluated, tested, or applied by you during the course of

your employment with the Company, if the idea or information could

reasonably be expected to prove useful or valuable to the Company;

(10) any other information gained in the course of your employment with the

Company that could reasonably be expected to prove deleterious to the

Company if disclosed to third parties, including without limitation, any

information that could reasonably be expected to aid a competitor or potential

competitor of the Company in competing more effectively with the Company;

(11) any information received by the Company from third parties, whether or not

under obligation of conf identiality;

(12) any information derived from any of the above, including any intellectual

property rights attached thereto; and

(13) any copies of the above mentioned information'

REG STERED OFFICE . I 26/1, Brigade GatewaY, World Trade Centre, 1oth

FLoor, Dr- Rajkumar Road, Malleshwaram (W) Bangalore - 560 055 Karnataka

lndia

Tel. : + 91 80 - 6787 3OOO, Fax : +91 - 80 ' 3007 1031/ 33 Cl

u72200KA2004FTC034233
Drona eha rya C!'i;''r. a
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8.2 Confidentialitvoblisations:
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You acknowledge that you have acquired and/or will acquire confidential

lnformation during the course of, or incident to, your employment with the

Company, and that the ability of the CompanY to continue in busrness could be

seriously leopardized if such Confidential lnformation were to be used by you or

by other persons or firms to compete with the Company, Accordingly, you agree

that you shall not, directly or indirectly, at any time, during the term of your

employment with the Company or at any time thereafter, and without regard to

when or for what reason, if any, such employment shall terminate, use or cause

to be used any Confidential lnformation in connection with any actlvity or

business except the business of the Company, and shall not disclose or cause to

be disclosed any Confidential lnformation to any individual, partnership,

corporation, or other entity unless such disclosure has been specifically

authorized in writing by the Company, or except as may be required by any

applicable law or by order of a court of competent jurisdiction, or any regulatory

or governmental body. Further, you agree that you will give the company

prompt notice of any such order/direction ot a couttf regulatory or

governmental body so that the Company may seek relief by way of a protective

order or other appropriate remedy, and further will provide any assistance

which the company may reasonably require in order to secure such order or

such remedy (with your expenses reasonably incurred in providing such

assistance to be reimbursed by the Company) ln the event such protective

order or other remedy is not obtained, you shall furnish only that portion of the

Confidential lnformation which is legally required by the governmental entity or

regulatory authority; and will use reasonable efforts to obtain confidential

treatment for any Confidential lnformation so disclosed.

During the course of your employment with the Company and at the date of

termination thereof (hereinafter the "Date of Termination"), you shall promptly

disclose and deliver over to the Company, without additional compensation, in

writing, or in such form and manner as the Company may reasonably require,

the Disclosure lnformation defined in Section 9,1(9) hereinabove, to the extent

that such disclosure could reasonably be expected to be of interest to the

Company.

Nothing in this Offer cum Appointment Letter shall be deemed to dilute or

waive any rights related to the protection of trade secrets that the Company

may have under common law or any applicable statutes

9. lntellectual Property RiBhts

REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th

Floor, Dr Rajkumar Road, Malleshwaram (W) Bangalore _ 560 05S Karnataka

(1)

(2)

(3)

7

Tel.: + 91- 80 - 6787 3000, Fax:+91'80 - 30071031/ 33
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9.1

9.2

(3)

(4)

(s)

All patents, copyrights, trade secrets, trade/commercial names,

slogans and all other intellectual property rights developed bY or

person, including but not limited to intellectual property rights rel

the Confidential lnformation, ("lntellectual Propertv Rishts")

Company. For good and valuable consideration the receipt and sufficiency of which is

hereby acknowledged, you hereby agree to irrevocably, perpetually and unconditionally

sell, assign, transfer and convey to the Company and its successors your entire right' title

and interest in the confidential lnformation and/or lntellectual Property Rights and any

improvements thereto throughout the world, including, without limitation:

(1) all patents, copyrights, trade secrets, trade/commercial names, logos' other

proprietary rights and all other intellectual property riBhts in the Confidential

lnformation and all rights to secure registrations, renewals and extensions of

the same;

(2) all rights to make, have made, use, practice, import, export and otherwise fully

exploit the Confidential lnformation and any and all improvements that the

employee or Company may hereafter make or develop;

all rights to file and prosecute applications for patent, copyright and all other

intellectual property protection covering the Confidential lnformation and

improvements thereon, and the processes and designs embodied therein in

lndia, the United States and in every other country and jurisdictron through ut

the world;

all rights under any patent, copyright and all other intellectual property which

may be issued on the Confidential lnformation or the improvements thereon'

and any processes and designs therein, and all rights to enjoy the same; and

all documents, notes, notebooks, drawings, schematics, prototypes'

magnetically encoded media, electronically stored information, or other

materials related to the Confidential lnformation.

proprietary rights, logos,

for the Company bY any

ating to any and/or all of
shall be owned by the

During the period of your employment with the Company and as may be reasonably

necessary subsequent to your employment, you agree to cooperate with the Company as

may be necessary to obtain patent, copyright and all other intellectual property protection

for the lntellectual Property Rights and improvements thereto throughout the world and

agree to do such further acts and execute and deliver to the Company Such instruments as

miay be required to perfect, register or enforce the Company's ownership of the rights

assigned, transferred or conveyed. lf such cooperation is required after the Date of

Termination, the Company shall compensate you at a reasonable rate for the time and

8
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related expenses actually spent by you at the company's request. lf you fail or refuse to
execute any such instruments, you hereby appoint the Company as your attorney-in-fact
to act on your behalf and to execute such instruments. This appointment shall be

irrevocable and deemed to be a power coupled with an interest,

For the purposes of the assignment, transfer or conveyance referred to hereinabove, you

acknowledge and covenant that your employment with the Company and the benefits
received thereunder shall be treated as good and valuable consideration and that you are

not entitled to any further conslderation in any form or manner whatsoever in relation
thereto.

9.4 Notwithstanding any other provision hereof to the contrary, this Offer cum Appointment
Letter does not obligate you to assign or offer to assiSn to the Company any of your rights

in an inventlon for which no equipment, supplies, facilities, lntellectual Property Rights,

Confidential lnformation or trade secret information of the Company was used and which

was developed entirely on your own time, unless (a) the invention relates (i) directly to the

business of the Company, or (ii) to the Company's actual or demonstrably anticipated
research or development, or (b)the invention results from or is related to, any work
performed by you for the Company.

You agree that all rights, title and interest in the lntellectual Property Rights and

Confidential lnformation shall be owned exclusively by the Company. Nothing herein

contained shall be construed as a grant by implication, estoppel or otherwise, of a license

of any kind by either you to the Company, or by the Company to you, for example, to

make, have made, use or sell any product usinB the lntellectual Property Rights,

Confidential lnformation, or as a license under any patent, patent application, utility
model, copyright, mask work right, or any other intellectual property right.

10. Non-Solicitation

10.1 During your employment with the Company and for a period of 12 months from the date of
termination thereol you shall not solicit or cause or authorize, directly or indirectly, to be

solicited for any competitive business, for or on behalf of any person or customer, or
otherwise take any action that might divert the business or patronage of any customer

from the Company, or otherwise damage or alienate the relationship between the

Company and any customer, vendor or supplier; and

7O.2 During your employment with the Company and for a period of L2 months thereafter, you

shall not soliclt or attempt to influence any person employed or engaged by the Company
9
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11.

t2.

13.

Employee Data Protection

11.1 you authorise Amazon lndia to collect, process and transfer all personal employee-related

information obtained by Amazon lndia for the purpose of proactively managing the

employment relationshiP

LL.2 you further authorise the transfer to, and storage of, your personal information in the

worldwide employee database currently located in Seattle, Washington, USA (or such

other location as Amazon lndia determines from time to time). Human Resources and

selected management throughout the Amazon Eroup worldwide will be authorised to

access this database.

(whether as an employee, consultant, advisor or in any other manner) to terminate or

otherwise cease such employment or enga8ement with the Company or become the

employee of, or directly or indirectly offer services in any form or manner to, yourself or

any person or entity which is a competitor of the Company

Exclusivity of Services

During your employment, you will be required to devote your full time, attention and abilities to

you|. [b duties during working hours, and to act in the best interests of Amazon lndia at all

times. you shall not, without the written consent of Amazon lndia, be in any way directly or

indirectly engaged or concerned in any other business or undertaking'

Development Centre

lndia

Your employment may be terminated by either party by giving one month's written notice

{exclusive of any leaves availed during the said period) or payment of one month salary in

lieu of such notice period to the other party Amazon lndia holds the right to accept or

deny payment in lieu of the said one month notice

Amazon lndia reserves the right to terminate your employment forthwith "for cause"

without advance notice and without payment of severance, in the event you:

(i) have been found guilty of any misconduct or indiscipline after due enquiry by

Amazon lndia j

l0

lnd ia

Tel. i + 91 80 - 6787 3000, Fax : +91 - 80 3007 1
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Termination of EmPloyment
13,lYouremploYmentwithAmazonlndiashallautomaticallyendon24-Dec-2022unless

terminated earlier as per the provisions of this Section'
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(ii) have violated or are in breach of any of the terms of this Offer cum

Appointment Letter or Amazon lndia's Policies and Procedures;

(iii) have been grossly ne8ligent, or have neglected your duties, or have

underperformed your duties, or have performed your duties in a manner

unacceptable to Amazon lndiai
(iv) have suppressed any information or submitted false information with the view

to obtain employment in Amazon lndia;
(v) are convicted for any offence under any law for the time being in force in any

ju risdictioni
(vi) commit any act detrimental to the interest of Amazon lndiaj
(vii) abstain from work for seven consecutive days without informing Amazon lndia

13.4 On the expiry or sooner termination of your employment for any reason whatsoever, you

will return to Amazon lndia, without delay, all assets belonginB to Amazon India,

correspondence, records, specifications, models, notes, formulations, lists, papers, reports

and other documents and all copies thereof and other property belonging to Amazon lndia

or relating to its business affairs or dealing, including any Confidential lnformation and

lntellectual Property Rights, which are in your possession or under your control. At Amazon

lndia's option, you a8ree to provide a written certification of your compliance with this

Section. Further, you agree to sign a termination certificate in accordance with Amazon

lndia's Policies and Procedures, which will reaffirm your compliance of your post-

termination obligations, including return of Amazon lndia's property/properties and

releasing Amazon lndia from all claims, liabilities and obliSations. Where Amazon has

made any excess payment to you as part of your relieving formalities, whether or not such

excess payment is termed "Full and Final Settlement", you shall be obligated and liable to

repay such excess amount forthwith upon being notified by Amazon.

74. Employee Benefits

You will be eligible to receive employee benefits as may be provided by Amazon lndia in Amazon

lndia's Policies and Procedures. These are subject to change with or without prior notice for

both existing and prospective employees. Revised policy will supersede any previous policy

which would have been applicable and would have been communicated as part of offer letter.

15. New Hire Background lnvestigation

ll
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15. L

75.2

15.3

15.4

rb.t

L7,

It is Amazon lndia's policy to investigate all its new hires Your fixed-term employment ls

conditional upon the information contained in your application form and/or curriculum

vitae being true and accurate, including (but not limited to) your educational and

professionil qualifications, the documents furnished by you being genuine' and upon

reference checks to be conducted bY Amazon lndia being successfully completed

You authorise Amazon lndia to conduct such searches with government or enforcement

authorities as are necessary to enable it to verify that you do not hold any criminal

convictions.

lncaseyouareWaitingfortheresUltsofyourexaminationsandyouarehiredpriortothe
same, your continued employment with Amazon lndia will be subject to passlng the said

examinationandcompletinsthecoUrse,failingwhichAmazonlndiareservestherishtto
take action including termination of your employment without notice'

ln case your exams have been postponed due to Covid 19 situation, your continued

employment will be contingent to your appearing for the exam and passing the same

within a period of 6 months from the date of joining Amazon lndia reserves the right to

take action including termination of your employment without notice in case of failure to

produce proof of passinB within the said period.

Development Centre

lndia

REG STERED OFFICE # 26/1, Brigade Gateway, World Trade Centre' 10th

Floor, Dr- Ralkumar Road, Malleshwaram (W) Bangalore 560 055' Karnataka

lndla

33 CtN

16. Foreign Nationals

16.llncaseyouarenotanlndiannationaland,underanylaw,arerequiredtoobtainapplicable
ViSa/workpermit/aUthorisationorpermissionfromappropriategovernmentauthorities
to work in lndia, you are required to ensure all such permissions are obtained before

commencement of employment with Amazon lndia

16'2YouarealsoreqUiredtoensUreallfuturecorrespondenceandpermissionsforcontinued
stay and employment in the country as per the governing law are complied with at all

times. lf required, Amazon shall be at liberty to demand copies / originals of such

pe rm iss io n.

It is made clear that possessing valid work permit / authorisation at all times of your

employment is an inherent requirement of your employment with Amazon lndia AnV time

after the execution ofthis Offer cum Appointment Letter, if it is found that you do not have

required work permit / visa, Amazon lndia shall terminate your employment' without

notice, with immediate effect, without any liability towards you'

Representations and Warranties

t2
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You hereby represent and warrant to the Company that

17.1 the information furnished by you for the purpose of your employment with the Company is

true and correct to the best of your information, knowledge and belief;

71 .3 you are not in unauthorized possession or control of any document/s that in any way
constitutes confidential, proprietary for trade secret informatron of a third party (including
a former employer);

11 .4 during the course of your employment with the Company, you will not violate any non-
solicitation or sim ila r agreements or obligations that you have with any third party; and

17.5 there are no other agreements executed by you with third parties that conflict with the
terms and conditions of your employment with Amazon lndia or that restrict your ability to
execute this Offer cum Appointment Letterj

17.6 You are aware that your employment is only for a limited, fixed duration and that you will
not have the right, nor will you make a claim, to be inducted as permanent employee with
Amazon lndia.

17.7 You recognize that the restrictions set forth in this Offer cum Appointment Letter may limit
your future flexibility in many ways. You expressly acknowledge that (i) the limitations
specified herein are fair and reasonable in view of the nature of the business in which the
Company is engaged, your position with the Company, and your access to Confidential
lnformation / lntellectual Property Rights, (ii) you are voluntarily entering into this Offer
cum Appointment Letter, and (iii) in spite of the restraints imposed herein, you wlll be able
to engage in other lawful professions, trades or businesses after termination of your
employment with the Company. You recognize that your compensatton is adequate
consideration and acknowledge that you will not be subject to undue hardship or
inconvenience by reason of your agreeing to the provisions contained herein.

18. Notices

t3
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17.2 you shall not, during the course of your employment with the Company, use or disclose
any document/s that in any way constitutes confidential, proprietary for trade secret
information of a third party (including a former employer), except pursuant to written
authorization by such third party to do so;
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All notices issued by you to the Company or by the Company to you shall be sent either by

registered post, courier through a recognised courier service provider to your Primary Work

Location or by email transmission which shall be deemed to have been received the next

working day provided the notice is also sent by registered post the next workin8 day after email

transmission.

19. Waiver

Failure of the Company to insist upon strict adherence of any term of this Offer cum

Appointment Letter on any occasion/s shall not be considered a waiver thereof or deprive the

Company of the right thereafter to insist upon strict adherence to that term or any other term

of this Offer cum Appointment Letter.

20. severability

The holding of any provision of this Offer cum Appointment Letter to be illegal, invalid, or

unenforceable by a court of competent jurisdiction shall not affect any other provision hereof,

which shall remain in full force and effect.

27. Assignment

Except as otherwise provided in this Section, this Offer cum Appointment Letter shall inure to

the benefit of, and be binding upon you and your heirs, representatives, successors and assigns.

Neither this Offer cum Appointment Letter nor any right or interest hereunder shall be

assignable by you or your legal heirs, beneficiarres or legal representatlves without the

Company's prior written consent. This Offer cum Appointment Letter shall be assignable by the

Company to a subsidiary or affiliate of the Company; or to any corporatlon, partnership, or other

entity that may be organized by the company, as a separate business unit in connection with

the business activities of the CompanY; or to any corporation, partnership, or other entity

resulting from the reorganization, merger or consolidation of the Company with any other

corporation, partnership or other entity, or any corporation, partnership, or other entity to or

with which all or any portion of the Company's business or assets may be sold, exchanged or

transferred.

22, Employer - Employee Relationship

The relationship between the Company and you hereunder shall be solely that of an employer

and employee and no modification of responsibility or compensation made hereinafter shall be

construed so as to constitute the relationship of partners or joint ventures or so as to as to

construe you as an independent contractor ofthe Company.
l4
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23,

costs incurred

24.

25

26.

27. Headings

Liability for Breach

Authorization to Notify New Employer

You hereby grant consent to the Company to notify any of your new employer/s about your

rights and obligations under this Offer cum Appointment Letter'

Governing Law and Jurisdiction

Your employment, and anY disputes which may arise under' out of' or in connection with your

employment, shall be governed by and construed in accordance-with the laws of lndiai and the

Courts having territorial jurisdiction over the registered office of the Company shall alone have

exclusive lurldiction to try and entertain such disputes to the exclusion of any other Courts

situated elsewhere

Agreement/Modif ications

The terms described in this Offer cum Appointment Letter and Amazon lndia's Policies and

Procedures will cumutatively constitute the terms Of yoUr employment, and Shall SUperSede any

previous discussions, offers or agreements relating to your employment, or the subject matter

hereof. Any additions to, deletions of, or modifications of these terms are valid and effective

only if the same are carried out in writing and signed by you and an officer ofAmazon lndia '

l5
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The section headings appearing in this offer cum Appointment Letter are used for convenience

of reference only and shall not be considered a part of this Offer cum Appointment Letter or in

any way modify, amend or affect the meaning of any of its provisions.

2a. Survival

Your obligations under Sections 8, g, 11,'l'3, Ig, 20, 27, 23, 24, 25 and this Section 28 hereof

shall survive the termination of this Offer Cum Appointment Letter and of Your employment

with the Com pany.

l6
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You undertake to be bound by any rules and regulations enforced by Amazon lndia from time to time in

relation to the conduct, discipline, medical leave and holidays or on any matters relating to service

condrtions which will be deemed as rules, regulations and order as a part of these terms of employment'

For and on behalf ofAmazon Development Centre (lndia) Private Limited

AUTHORIZATION

By

Sioned bv:PRAVEEN POLINIATI SATYA
D ;te: 2oi2.09. 12 20:o'1 :29 +05:30
Location: lndia

ACCEPTANCE

I acknowledge receipt of this offer cum Appointment Letter and, after reading and understanding

the same, I accept Amazon lndia's offer of employment on the terms set out in this offer cum

Appointment Letter.

l'7
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Admission Dronacha a Grou of lnstitutions

Faom:

Sent:
To:
subject:

Follow Up FIag:

Flag Status:

Tanvee Verma <tanvee@aidash com>

Tuesday, August 30,2022 12 46 PM

TPO; Akhya Mishra; Nidhi Yelburgi

Re: Campus lnvitation - Dronacharya College of Engineering, Gurugram-2023 Batch

Hi Renu,

Thanks for all your assistance provided for the drive. As discussed earlier, we will be going with below

listed students for our internship programme at AiDash. They also will be receiving internshlp offer letter

by today eod.

Yatin Madan

Ritika Josh i

Thanks

Regards,

Tanvee Verma
Lead HR

AiDash

From: TPO <tpo@ggnindia dronacharya.info>

Sent: 25 August 2022 1'4:58

To: Akhya Mishra <akhya @aidash.com>; Tanvee Verma <tanvee@ aidash'com>; Nidhi Yelburgi

<nidhi.yelburgi@aidash.com>
Subject: FW: Campus lnvitation - Dronacharya College of EngineerinS, Gurugram-2023 Batch

EXTERNAL SENDER. DO NOT olick links, 01'open attachments, il the settder is unknown' or the message

seerns suspicious in any way DO NOT provide your user ID or Password'

For your Kind reference.

From: TPO Imailto:tpo@ggnindia.dronacharya.info]
Sent: Thursday, August 25, 7022 2i56 Pl4

To: 'Akhya lYishra'; 'Tanvee Verma'

Cc:'principal@ggnindia.dronacharya.info';'sanjay Kaushik)'Rahul Saxena

Subject: hf' cuhput Invitation - Dronacharya College of Engineering' Gu

P rlnciPel
Dro nechary a c;

r ar tukh l'lagat'1
,r90.

';'Nidhi Yelburgi'
rugram_2023 Batch

1

Dear Ma'am,

23506

Follow up
Flagged



PFA the resume

Rest of the students resume sharing soon

Fromi Akhya Mishra [mailto:akhya@aidash.com]
Sent: Thursday, August 25, 2022 2:36 Pl4

To: Tanvee Verma; TPO

ic: principat@ggnindia.dronacharya.info; Sanjay Kaushik; Rahul Saxena; Nidhi Yelburgi

iuui""t,'n", iJrpus Invitation _'Dronacharya coltege of Engineering, Gurugram_2023 Batch

Hi Renu,

Below is the list of shortlisted students for drive:

Yoge s h

Om Thakur

Sagar

Ashu Ku mar Singh

Yash Bha rgav

Ra.j verma

in Kuma r

esh Saini

,Yatin Madan

Ritika Josh i

et kumar

Pa rth Verma

Spa rsh Goyal

Deva nsh u Verma

Tha nks & Regards,

Akhya Mlshra

From: Tanvee Verma <tanvee@aidash com>

Sent: 25 August 2022l2tt7
To: TPO <tpo@ggnindia.dronacharya.info>

Cc: principal@ggnindia.dronacharya.info <principal

<sanjay@aidash.com>; Rahul Saxena <rahul@aidas
@ggnindia.dronacharya.info>; San

h.com>; Nidhi Yelbu rgi <nidhi.yelbu ifeqfmom>; Akhya

Dichrchrry
:,rgE

2
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Mishra <akhya @ a idash.com >

Subject: Re: Campus lnvitation - Dronacharya College of Engineering' Gurugram-2023 Batch

PFA for the test lin k below -

https:// h r.gslald a sh-sdet-2022
Passcode - 9ggc79KO65X%

lnstructions:

Please ask students to use Mozilla or Chrome as browser

Please ask students to switch on camera while attempting test otherwise the test won't go through

Switching tabs will notify the system, and the candidate will be disqualified'

Test duration is 60 minutes from time of login.

The test will be conducted on Hackerrank's platform

There is no negative marking
The link will be active at 12:30pM for students to do the initial formalities and will be there till 1:45PM

Tha n ks

Reg,

Tanvee

From: TPO <tpo@ggnindia.dronacharya.info>

Sent: 20 August ZO22 17 i23

To: Tanvee Verma <tanvee@aidash.com>

Cc:principal@ggnindia.dronacharya.infocprincipal@ggnindiadronacharyainfo>;SanjayKaushik
<sa njay@aidashcom>; Rahul Saxena <rahul@aidash.com>; Nidhi Yelburgi <nidh i.yelbu rgi@aidash com>; Akhya

Mishra <akhya@aidash.com>

subiect:RE:CampUslnvitation-DronacharyacollegeofEngineering,Gurusram_2023Batch

EXTERNAL SENDER. DO NOT cliok links. or open attachrnents, if the sender is unknown, or the tnessage

seems suspicious in an-v wa-v. DO NOT provide your user ID or Password'

Good Evening Ma'am,

please find attached database of interested students for your ktnd reference.

Looking forward to further updates.

Kiud Regards
Pr!

Dronacharya
fttrukh N

1

2
1

4

5

6
1

Renu Dua
Drouacharya
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From: TPO Imallto:tpo@ggnindia.dronacharya.info]
Sent: Wednesday, August 17, 2022 3i53 Pl4

Tol 'Tanvee Verma'
ic: ,principaroggnindia.dronacharya.info,; ,sanjay Kaushik; ,Rahul saxena'; 'Nidhi yelburgi'; 'Akhya Mishra'

irui""t, ire,-c-u-.pu, invitation - bronacharya coller e of Engineering, Gurugram-2023 Batch

Good Aftemoon Tanvee Ma'am,

As discussed, we can conduct the drive on 25fi August'

We will share the database of interested students tomorrow'

Kindly confirm how many members will be in your team visiting our campus. Also, it is requested to share

uny ."qui.e..rents you need us for arrangement. Kindly feel flee to contact for any information or

requirement at any point of time.

We are looking forward to meet you and your team on 25th August '

Kind Regards

Renu Dua
Dronacharva

From: Tanvee Verma Imailto:tanvee@aidash.com]
Sent: Tuesday, August 16, 2022 72i59 PM

To: TPO
ici prtncipat@ggnindia.dronacharya.info; Sanjay Kaushik; Rahul saxena; Nidhi yelburgi; Akhya tYishra

subiect: Re: iJmpus Invitation - Dronacharya college of Engineering, Gurugram_zo23 Batch

Hi Renu,

pFA for the JD with the mail. Also, please find betow details for eligibility, etc -

We are looking for 9 Months lnternship starting Mid Sept,2022'

The Stipend amount will be Rs.40,000 Per month during the internship'

For Full time placement, based on the performance after comPletion of lnternship, the final

offer will be rolled out to the selected candidates'

The final offer (CTC) will be of Rs.1 0,00,000 (Rs. 9 Lakh fixed + 1 Lakh Variable)

PrineiPal
Or.naBharya C' ;.rgEiii!i

4

CGPA Cutoff: 7.0
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Required Branches: CSE/CSIT/lT



Please let me know on the dates/time slots for Pre-ptacement talk, written test and interviews to

be conducted

Thanks

Regards,

Tanvee Verma

Lead HR

AiDash

From: TPO <tpo@ggn india.d ronacharya.info>

Sent: 05 August 2022 08.33

To: Tanvee Verma <tanvee@aidash.com>

Cc:principal@ggnindia.dronacharya.infocprincipal@ggnindia'dronacharyainfo>;SanlayKaushik
<sanjay@aidash.com>; Rahul Saxena <ra h ul@ a idash.com>; Nidhi Yelburgi <nidhi.yelburgi@aidash com>; Akhya

Mishra <a khya @ a ida s h.co m >

Subject: RE: Campus lnvitation - Dronacharya College of Engineering, Gurugram-2023 Batch

EX'IERNAL SIINDER. DO NOT click links, or open attachrncnts. if the scnclct is unktro*'n. or tlre nrcssage

seerns suspiciotts in any way. DO NOT provide yout'user ID or Password'

Good Moming Tanvee Ma'am,

Thank you so much for sharing the confirmation for 25'h August

It is requested to please share thejob description, eligibility criteria and salary/stipend details for sharing

wilh 2023 Batch students.

We look forward to meet you all on 25th August'

Thanks & Regards

Renu Dua
Training & Placement Officer

Dronacherrya College of Engineering, Khentaw:rs, Gurgaon ' I22506

Ph. +9I-124-2375502
Nft-rbile- 9990797776, 9910380107

email id: tPo@ ggnindia.dronachar,va.inlb / Web : wr,rrv.dronacharya.inlb

!-acebook: h rok.

From: Tanvee Verma Imailto:tanvee@aidash.com]
Sent: MondaY, August 1, 2022 6:05 PM

To: TPO

Cc: principal@ggnindia.dronacharya,info; Sanjay Kaush

Subject: Re: Campus Invitation - Dronacharya College
ik; Rahul Saxena; Nidhi

Dtonachrrya c: I
rl
b

of Engineering, Gurugram-2023 Batch

!0
Eg

College of Engineering
6iitir*.., t.".r.n&inl'rd r&&.tCttor,r.rlf&,t tY



Hi Renu,

We will like to go with 25th Aug for our campus drlve'

Tha n ks

Rega rds,

Tanvee

From: TPO <tpo@ggnindia.dronacharya.info>

Sent: 01 August 2022 70:71,

To: Tanvee Verma <tanvee@aidash.com>

cc:principa|@ggnindia.dronacharya.info<principa|@ggnindia.dronacharya.info>;SanjayKaushik
<sanjay@aidash.com>; Rahul saxena <rah u l@aidash.com>; Nidhi Yelburgi <nid hi.yelbu rgi@a idash.com>

Sublect: RE:Campus lnvitation - Dronacharya College of Engineering, Gurugram-2023 Batch

EXTERNAL StrNDER. DO NOT click links, or open attachments, if tl.rc seuder is unknown, or the message

scems suspiciorts in any way. DO NOT providc yottr uscr ID or Passx'ord

Good Moming Ma'am,

Noted with Thanks!!

Kind Regards

Renu Dua
Dronacharya

From: Tanvee Verma Imailto:tanvee@aidash.com]
Sent: lYonday, August 1, 2022 9:30 AM

To: TPO

Cil principal@ggnindia.dronacharya.info; Sanjay Kaushik; Rahul Saxena; Nidhi Yelburgi

subject: Re: cimpus Invitation -'Dronacharya college of Engineering, Gurugram_2o23 Batch

Hi Ren u,

Thanks for letting us know the available slots. Will confirm you today on this'

Rega rds,

Tanvee

From: TPO <tpo@ggnindia.d ro nacharya. info>

Sent: 30 July 2022 13:03

To: Tanvee Verma <ta nvee@aidash.com>

Cc: principal@ggnindia.dronacharya.info <pri ncipal@ggnindia.dronacharya.info>; Sanjay Kaushik

<sanjay@aidash.com>; Rahul Saxena <rahul@ aidash.com>; Nidhi Yelburgi <nidhi.yelburgi@aidash com>

Subject: RE: Campus lnvitation - Dronacharya College of Engineering, Gurugram-2

LXTERN-ALSENDER-DONOTT:licklinks,ol'openattachments'ifthesender h.

our user ID or Passwo tnlch rrya c "- t-iseems suspicious in any u'ay- DO NOT provide y

6
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Good Aftemoon Ma'am,

As discussed, open slots fbr recruitment process are l5th, l6th ,22nd,23'd and 25th to 3lttAugust

We look forward to your confirmation.

Kind Regarrls

Rcnu Dua
Dronacharya

From: TPo Imailto:tpo@ggnindia.dronacharya info]
Sent: Thursday, July 28,202210:52 Al4

To: 'Tanvee Verma'
Cc:'principal@ggnindia.dronacharya.info';'Sanjay Kaushik'; 'Rahul Saxena';'Nidhi Yelburgi'

Subject: ife, C-uhpur Invitation - Dronacharya College of Engineering, Gurugram-2023 Batch

Dear Tanvee Ma'am,

Greetings!!

As discussed, we want to conduct the drive on 16th August instead of i71h August

We look forward to your confirmation.

We really feel sorry lor the inconvenience.

Kind Regards

Renu Dua
Drorrachtrrya

Kind Regards

Renu Dua
Dronac-harva

From: Tanvee Verma Imailto:tanvee@aidash.com]
sent: Thursday, )uly 74, 2022 9i44 AM

To: TPO

7

f arruk
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From: TPO Imailto:tpo@ggnindia.dronacharya,info]
Sent: Thursday, )ulY 14, 2022 5i49 Pl4
To: 'Tanvee Verma'
cct 'principal@ggnindia.dronacharya.info'; 'sanjay Kaushik';'Rahul saxena';'Nidhi Yelburgi'

Subject: iff, Cahpus Invitation - Dronacharya College of Engineering, Gurugram-2g23 Batch

Good Evening Tanvee Ma'am,

As discussed, we can conduct the drive on 17th August 2022'

It is requested to please share thejob description, eligibility criteria and salary/stipend details'



Cc: prlncipal@ggnindia.dronacharya.info; Sanjay Kaushik; Rahul Saxena; Nidhi Yelburgi

Subject: ae: Cimpus Invitation - Dronacharya College of Engineering, Gurugram-zg23 Batch

Hi Renu,

Hope you are doing good..!! Let me call you today to discuss this ahead'

Th an ks

Rega rds,

Tanvee Verma
Lead HR

AiDash

From: TPO <tpo@ggnindia.dronacharya.info>

sent: 14 luly 2022 09:35

To: Sanjay Kaushik <sa njay@a idash.com>

cc: principal@ggnindia.d ronacharya. info <principal@Sgnindia.d ronacharya.info>; Tanvee Verma

<ta nvee @ a ida s h.co m >

Subject: Campus lnvitation - Dronacharya College of Engineering, Gurugram-2023 Batch

EXTERNAL SENDER. DO NOT click links. or open zrttachrnents, if the sender is rLnknowu, or the tnessage

seems suspicious in any way'. DO NOT provide your user lD or Password'

(e) An ISO 9001 :2008 Certified lnstitution.
(1) An ISO 14001:2004 Environmental Management System certifi ed Institution

ge of studentsDCE has more than 15 active student's chapter for imparting and e

towards engineering. We have Memorandum of Understanding with

institutes throughout the world. We also give exposure of our stu
1a htunderstanding of their domain. We also have an Industry-Academ

gap between lndustry & academia, to foster effective interaction b

to promote industrial consultancy & entrepreneurship

Dear Sanjay Sir,
Greetings!!
This is in regards to hiring of srudents from Dronacharya.
It is indeed iith great pleasure Dronacharya College of Engineering, Gurugram cordially invite your

esteemed organization once again to participate in our Campus Recruitment Drive for 2023 Batch.
,,Shiksha eiam Sahayata" i.6. Education and Help are the two words etched on our banner soaring higher

year after year. Our goal is to continuously improve the healthy leaming environment and facilities being

provided to the students to achieve academic excellence for emptoyability as world class Technocrats and

Managers.
Drona"cha.ya College of Engineering, Gurugram is one of the leading technical institutes 1n the State o{

Haryana. b.,. Coliege offers 08 rlisciptines in Bachelor Program (B.Tech) (Computer Science &

Engineering, Electronics & communication Engineering, Information Technology, computer Science &

Infirmation Technology, Mechanical Engineering, Civil Engineering, Electronics and Computer Engineering

and Electrical & Electronics Engineering) attd 04 ttisciptines in Muster Program (M.Tech) (Computer

Science & Engineering, Electronici & Communication Engineering, Information Technology and Mechanical

Engineering)
O,-,i Cott"ge ha. the proud privilege of following accreditations, afliliations and certificattons:

(a)Accreditations by National Board of Accreditation (NBA)
(b) Accredited by National Assessment and Accreditation Council (NAAC)

(c) Approved by All lndia Councjl ofTechnical Educatron.

(d) Permanentlv effiliated to Maharshi Dayanand University, Rohtak.

I

and

etween them, to impart significant leaming

and
iit for better

to bridge the



The alumnr of our college have placed at very good positions in industry. Many reputed companies visit our

college for .u.pr. ...-it-ent annually. Our sturlents have been placed in reputed companies like

capgemini, Il/ipro, TCS, BYJIl',s (Think antl Learn Pvt. Lttt.), Microsoft, AZCOM, Nugarro, unthinkable

So-titions (Daffodit), Zscaler, Samsung, OYO, Keltton Tech, Cargo Flash, OPPO Mobiles Inclia Private

Limited, HCL, MLt-Sigma, Huwaei Telecommunicalion, Infosys, IBM, Accenture, Sasken

Communication, Teci Mahindrq L & T Infotech, Silver Arrow (Mercedez Benz), Ftontier Management

system, Kaiser Apptiances, soGEFI MNR Engine Systems India, sutherland, 3Dexler, Minda

iorporation Lttl., sandhar Technologies, Telmar, Capital IQ, Monnet Group, Cognilant, syntel, Muuti
suiuki India Ltd-, congruex Asia Pacific LLP, Mindt Nabtesco Aatomotive Pvt. Ltd., Mindfl silca

Engineering Pvt. Ltd., Nippon Seiki Instruments Intlia (P) Ltd., Mahindru Trucks & Buses Ltd., Nicco

Engineering Services Limitetl, Roop Aulomotives Lld., Vertev Group, Tractel Tirfor India, Cube

Coistructiin Engineering Limited (CCEL), Phisem Consultancy Services Private Limited, Somic ZF
Components Pri;atu Limie(I, Smart Parts Online Private Limited (Boodmo), Gandhi Spring Pvt. Lttl.,

IRC Engineering Services India Private Limitetl, Paclmini VNA Mechalronics Pvt. Ltd., Jinkoh Polymers

LLp, JFM Automobiles Ltd.,. Most prestigious govemment organizations as the Indian A ny, Intliu Air
Force, Indian Navyhave made us proud by employing our product ofproven merit'

The placement link is for your kind reference.

Glimpse: https://sway.office.co 34

We shall b. p.or,] to host you, and can provide with excellent infrastructural facilities to conduct joint campus

placements as well. With due reverence, we hereby cordially invite you to hold a CamPus Placement on the

iate and time mutually acceptable. In case there are any formalities to be complied with, it will be our pleasure

to do the same.

Please acknowledge this [rail on receipt and connect to the undersigned to take this proposal further.

We are looking foruard to a mutually beneficial and long lasting relationship with your esteemed

organization.

Tharrks & Regartls

Renu Dua
Training & Placement Officer
Dronacharya College of Engineering, Klentalvas, Gurgaon - L22SO6

Ph. +91-124-2375502

\lo\ile- 99907 97 776, 9910380107

email id: tpo@ggnindia.dronacharya'info / Wcb : www.dronacharya'info

Ilacellook: htt ceboo olla

P ri n cli-r a
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Contract Jobs
Akal lnformation Systems Ltd,

let Air House, 13 Community Centre,

Yusuf sarai, New Delhi - 110049

O +91 11 a6503501 / 2 / 3

O info@contract jobs.com

lO wwwcontract-jobs.com

Date:05-08-2022
Ref: AKAL/HR/0822

Mr, Deepanshu Pant

New Delhi

Subject: Apprentice Letter

Congratulations I

This is in reference to your application for the position of "software-Apprentice" in the department

of O Tech at Akal lnformation Systems Limited, New Delhi.

We have pleasure in jnducting you subject to the following terms and conditions:

Your work assignment shall start from 8th August' 22.

1. You shall be designated as Software Apprentice and the training location will be at our Office

location, Green Park, New Delhi.

2. Your work assignment and apprenticeship association with us shall be up to 8th August'23, that

may further be extended twice if required, for maximum of 6 months each at a time. However, the

decision ofthe management in this regard shall be final and binding on you'

3. you shall be paid Rs. 3,84,000 annually (Three lakh Eighty-Four Thousand only) as stipend, i.e.,

32,OOO per month, during your apprentice tenure with us. Reimbursement of other expenses for

official purposes shall be as per the Company Policy.

4. After the successful completion of your apprenticeship and Eetting confirmed in the services of the

organization, you will be entitled to a remuneration of Rs.6,00,000 annually, i'e',50,000 per month

inJluding Variable Component. The cost to company is inclusive of all atlowances (six Lakh) / benefits/

perks and any associated components (PF, ESIC if applicable) as per policy of an organization

5. lf the management considered it appropriate to transfer you at some other site, it will be the sole

discretion of the Management and you can be posted or transferred at any time to any job and

department and/or any station in lndia, for which no other additional allowances, will be admissible

6. Office timing, training hours and leave rules shall be as per the rules of the organization and the

working department.
7. Your engagement is valid onlY if:

. You willjoin duty on the joining date here in above specified,

. The company (us) receiving satisfactory report from your references'

8. You will be governed by the company's service rules and regulations, instructions, conditions,

standing orders and statutory compliances and rules those are prevalent or will be made applicable

from time to time by the management, as they are applicable to you'

g. you will devote full-time to the work of the company and will not enga8e in any trade or business

or undertake any employment full or part time, honorary or remunerative while in the service of the

company, without the previous consent of the Management in writrng and breach of this condition

will result in termination ofyour services automatically without any prior notice or pay in lieu thereof'

10. You have been appointed on the presumption that the particulars furnished by yo n your

application and/or biodata are correct. ln case the said particulars ar rnco rt S

found that you have concealed or withheld some other relevant facts, yo

Company shall stand terminated / cancelled without any prior notice or pay

11. You will hence forth inform the company of any change in your
1l

h e
, ' :,rEg
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Contract Jobs

For Akal lnformation SYstems Ltd.

Harleen Kaur
(HR Executive)

Accepted & Signed

Name:
Date:
Mobile No

Dlon.Gha
r'arr uk

Prin
rya t '.:i rg0
h N;:, 'i :

12. Confidentiality: DurinS the course of your training and in discharge of assigned responsibilities,

you shall maintain full confidentiality and keep all information whether disclosed to you or otherwise

received by you or to which you have access to and relating to company, its customers, or other

related reports, any business plans or agreements or strategies, or understandings with employees or

any third party or customers list, fully secure and secret.

13. Termination of iob/apprenticeship: During your association period, AKAL reserves the right to

terminate you form the job/apprenticeship immediately without any notice or pay in lieu thereof and

you will have no grievance in this regard with the management of our organization or against our

organization. Your seruices will also stand automatically terminated on absence for more than one

week without any information or prior permisslon of the management ln addition, the company may

immediately terminate the services without any compensation or notice thereof, if you are found in

material breach of your responsibility, or if there is an issue on your performance. During your

association with us, you may terminate your tra ining by giving 30 days' notice in writing. You r relleving

is subjected to the dependency of the assigned tasks and responsibilities'

14. All property of the company entrusted to you should be returned in good condition, on separation

from the company, or as directed by the management.

15. All disputes and differences that remain unresolved through dialogue shall be referred to

Arbitration to the sole arbitrator to be appointed by the Director(s), AKAL. That the arbitration shall

be under the provisions of Arbitration and conciliation Act, 1996, or any statutory amendment thereof

and venue of the Arbitration shall be at Delhi and the language of the Arbitration shall be English and

award shall also be made in English language.

Wishing you all the best & welcome you in "AKAL lnformation Systems Limited" family'

With Best Wishes.

Thanking You



Contract Jobs
Akal lnforrflation Systems Ltd.

Jet Air House, 13 Community Centle,
Yusuf sarai, Nev! Delhi- 110049

o +91 1146s03s01/ 2 / 3

O rnfo@contract-jobs.com
{} www.contract-jobs.com

iJ.-

Date:05-08-2022
Ref: AKAUHR/0822

Subject: Apprentice Letter

Congratulations I

This is in reference to your application for the position of "Software-APprentice" in the department

of O Tech at Akal lnformation Systems Limited, New Delhi.

We have pleasure in inducting you subject to the following terms and conditions:

Your work assignment shall start from 8th August' 22.

1. You shall be designated as software Apprentice and the training location will be at our office

location, Green Park, New Delhi.

2. Your work assignment and apprenticeship association with us shall be up to 8th August'23, that

may further be extended twice if required, for maximum of 6 months each at a time. However, the

decision ofthe management in this regard shall be final and blnding on you.

3. You shall be paid Rs. 3,84,000 annually (Three Lakh Eighty-Four Thousand only) as stipend, i.e.,

32,OOO per month, during your apprentice tenure with us. Reimbursement of other expenses for

official purposes shall be as per the Company Policy.

4. After the successful completion of your apprenticeship and getting confirmed in the services of the

organization, you will be entitled to a remuneration of Rs.5,00,000 annually, i.e.,50,000 per month

including Variable Component. The cost to company is inclusive of all allowances (Six La kh) / benefits/

perks and any associated components (PF, ESIC if applicable) as per policy of an organization

5. lf the management consldered it appropriate to transfer you at some other site, it will be the sole

discretion of the Management and you can be posted or transferred at any time to any job and

department and/or any station in India, for which no other additional allowances, will be admissible.

5. Office timing, training hours and leave rules shall be as per the rules of the Organization and the

working department.
7. Your engagement is valid only if:

. You willjoin duty on the joining date here in above specified,

. The company (us) receiving satisfactory report from your references.
g. you will be governed by the company's service rules and regulations, instructions, conditlons,

standing orders and statutory compliances and rules those are prevalent or will be made applicable

from time to time by the management, as they are applicable to you

9. You will devote full-time to the work of the Company and will not engage in any trade or business

or undertake any employment full or part time, honorary or remunerative while in the Service of the

Company, without the previous consent of the Management in writing and breach of this condition

will result in termination ofyour services automatically without any prior notice or pay in lieu thereof.

10. you have been appointed on the presumption that the particulars furnished by you in your

application and/or biodata are correct. ln case the said particulars are found to be incorrect, or it is

found that you have concealed or withheld some other relevant facts, your association wi the

Company shall stand terminated / cancelled without any prior noti u the

11. You will hence forth inform the company of any change in your resi 5S.
r n ;,rgg '
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Contract Jobs

12. Confidentiality: During the course of your training and in discharge of assigned responsibilities,

you shall maintain full confidentiality and keep all information whether disclosed to you or otherwise

received by you or to which you have access to and relating to company, its customers, or other

related reports, any business plans or agreements or strategies, or understandings with employees or

any third party or customers list, fully secure and seffet

13. Termination of job/apprenticeship: During your association period, AKAL reserves the right to

terminate you form the job/apprenticeship immediately without any notice or pay in lieu thereof and

you will have no grievance in this regard with the management of our organization or against our

organization. Your services will also stand automatically terminated on absence for more than one

week without any information or prior permission of the management ln additlon, the company may

immediately terminate the services without any compensation or notice thereof, if you are found in

material breach of your responsibility, or if there is an issue on your performance During your

association with us, you may terminate you r training by giving 30 days' notice in writinE. Your relieving

is subjected to the dependency of the assigned tasks and responsibilities

14. All property of the company entrusted to you should be returned in good condition, on separation

from the company, or as directed by the management,

15. All disputes and differences that remain unresolved through dialogue shall be referred to

Arbitration to the sole arbitrator to be appointed by the Director(s), AKAL. That the arbitration shall

be under the provisions of Arbitration and Conciliation Act, 1996, or a ny statutory amendment thereof

and venue of the Arbitration shall be at Delhi and the language of the Arbitration shall be English and

award shall also be made in English language.

Wishing you all the best & welcome you in "AKAL lnformation Systems Limited" family'

For Akal lnformation Systems Ltd.

Ha rleen Kau r

(HR Executive)

Accepted & Signed

Namei
Date:
Mobile No

Drcnacha a
FarIuk N

,. --'lEE
'i? 'at6

With Best Wishes.

Thanking You



Contract Jobs
Akal lnformation Svstems Ltd.

Jet Air House, 13 Community Centle,

Yusuf sarai, New oelhi - 110049

6 +91 11 46503501/ 2 / 3

O rnfo@contract-jobs.com

I www.contract-jobs.com

ed by tn UT

Datet 02l08/2022

Ref: AKAL/HR/0822

Dear Rajat Dash,

Mahipalpur, New Delhi

Subrect: Apprentice Letter

Congratulations!

This is in reference to your application for the position of "Software-Apprentice" in the department

of Software & Technology at Akal lnformation Systems Limited, New Delhi

We have pleasure in inducting you subject to the following terms and conditions:

Your work assignment shalt start from 3'd August'22.

1. You shall be designated as Software APprentice and the training location will be at our Office

locatlon, Green Park, New Delhi

2. your work assignment and apprenticeship association with us shall be up to 3'd August'23, that

may further be extended twice if required, for maximum of 6 months each at a time However'

the decision ofthe management in this regard shall be final and binding on you'

3. You shall be paid Rs. 3,U,OOO1- (Three Lakh Eighty-Four Thousand only) annually as stipend'

i'e.,32,000/-permonth,duringyoUrapprenticetenurewithus'ReimbUrsementofother
expenses for offlcial purposes shall be as per the Company Policy'

4. After the successful completion of your apprenticeship and getting confirmed in the services of

the organisation, you will be entitled to a remuneration of Rs. 5,00,000/- (six Lacs) annually,

i.e., 5o,ooo per month including Variable component. The cost to company is inclusive of all

allowances/ benefits/ perks and any associated components (PF, ESIC if applicable) as per policy

of an organization.

5. lf the management considered itappropriatetotransferyou at so me other site, itwill bethesole

discretion of the Management and you can be posted or transferred at any time to any iob and

department and/or any station in lndia, for which no other additional allowances, will be

ad missible.

6. Office timing, training hours and leave rules shall be as per the rules of the organization and the

working department.
7. Your engagement is valid onlY if:

. You willjoin duty on the joining date here in above specified,

. The company (us) receiving satisfactory report from your references'

g. You will be governed by the company's service rutes and regulations, instructions, conditions,

standing orders and statutory compliances and rules those are prevalent or will be made

applicable from time to time by the management, as they are applicable to you'

g. youwill devote full-time to the work of the com pany and will not engage in any rade or business

or undertake any employment full or part time, honorary or remunerative while in the service of

thecompany,withoutthepreviousConsentoftheManagementinwritin8andbreachofthis
condition will result in termination of your services automatically without any prior notice or pay

in lieu thereof.

10. You have been appointed on the presumption that the pa

application and/or biodata are correct. ln case the said particulars are ,oritisn

or withheld some other relevant facts, d 4
Dron arya
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Company shall stand terminated / cancelled without any prior notice or pay in lieu thereof'

1.1. You will hence forth inform the company of any change in your residential address

12. Confidentiality: During the course of your training and in discharge of assigned responsibilities,

you shall maintain full confidentiality and keep all information whether disclosed to you or

otherwise received by you or to which you have access to and relating to company, its customers,

or other related reports, any bUsiness plans Or agreements or strategies, Or understandings with

employees or any third party or customers list, fully secure and secret

13. Termination of job/apprenticeship: During your association period, AKAL reserves the right to

terminate you form the.job/apprenticeship immediately without any notice or pay in lieu

thereof and you will have no grievance in this regard with the management of our organization

or against our organization. Your services will also stand automatically terminated on absence

for more than one week without any information or prior permission of the management. ln

addition, the company may immediately terminate the services without any compensation or

notice thereol if you are found in material breach of your responsibility, or if there is an issue

on your performance. During your association with us, you may term inate your training by giving

30 days, notice in writing. Your relieving is subjected to the dependency of the assigned tasks

and responsibilities.

14. All property of the company entrusted to you should be returned in good condltion, on

separation from the company, or as directed by the management.

15. All disputes and differences that remain unresolved through dialogue shall be referred to

Arbitration to the sole arbitrator to be appointed by the Director(s), AKAL. That the arbitration

shall be under the provisions of Arbitration and conciliation Act, 1996, or any statutory

amendment thereof and venue of the Arbitration shall be at Delhi and the language of the

Arbitration shallbe English and award shall also be made in English language

Wishing you all the best & welcome you in "AKAL lnformation Systems Limited" family

With Best Wishes.

ThankinB You

For Akal lnformation Systems Ltd.

Harleen Kaur

(HR Executive)

Date:

tlir

D?onach arya :,r99
c;06

Name:

Mobile No.l

Accepted & Signed

r.artu kh i.l agat - 12



Contract Jobs
Akal lnformation SYstems ltd,

Jet Alt Hou5e, 13 Community Centre,

Yusuf sarai, New Delhi- u0049

o +9r1146s03s01/2/3
6 info@contracr-jobs.com
E wwwcontract-jobs,com

Datet 02l08l2O22

Ref: AKAL/HR/0822

Subject: Apprentice Letter

Congratulations!

This is in reference to your application for the position of "Software-Apprentice" in the department

of Software & Technology at Akal lnformation Systems Limited, New Delhi'

We have pleasure in inducting you subject to the following terms and conditions:

Your work assi8nment shall start from 3'd August' 22.

l. You shall be designated as software ApPrentice and the training location will be at our office

location, Green Park, New Delhi.

2. your work assignment and apprenticeship association with us shall be up to 3'd August'23, that

may further be extended twice if required, for maximum of 6 months each at a time. However,

the decision of the management in this regard shall be final and binding on you'

3. you shall be paid Rs. 3,u,oool- (Three lakh Eighty-Four Thousand only] annually as stiPend,

i.e., 32,QQOI-per month, during your apprentice tenure with us Reimbursement of other

expenses for official purposes shall be as per the Company Policy'

4. Afterthe successful completion of your apprenticeship and getting confirmed in the se rvices of

the organisation, you will be entitled to a remuneration of Rs. 5,00,000/- (six tacsl annually,

i.e.,5O,OOO per month including Variable Component. The cost to company is inclusive of all

allowances/ benefits/ perks and any associated components (PF, ESIC if applicable) as per policy

of an organization.

5. lfthemanagementconsidereditappropriatetotransferyouatsomeothersite,itwill bethesole

discretion of the Management and you can be posted or transferred at any time to any job and

department and/or any station in lndia, for which no other additional allowances, will be

admissible.

6, Office timing, training hours and leave rules shall be as per the rules of the orSanization and the

working depa rtment.
7. Your engagement is valid onlY if:

o You willjoin duty on the joining date here in above specified,

o The company (us) receivinB satisfactory report from your references'

8. You will be governed by the company's service rules and regulations, instructions, conditions,

standing orders and statutory compliances and rules those are prevalent or will be made

applicable from time to time by the management, as they are applicable to you

g. you will devote full-time to the work of the com pany and will not engage in any trade or business

or undertake any employment full or part time, honorary or remunerative while in the service of

the company, without the previous consent of the Management in writin8 and breach of this

condition will result in termination of your services automatically without any prior notice or pay

in lieu thereof.

10. you have been appointed on the presumption that the particulars furnished by you in your

application and/or biodata are correct. ln case the said particulars are found to be incorrect'

found that you have concealed or withheld some other relevant fa ation wit he

it is
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Company shall stand terminated / cancelled without any prior notice or pay in lieu thereof'

11. You will hence forth inform the company of any change in your residential address'

12. Confidentiality: DurinS the course of your training and in discharge of assigned responsibilities,

you shall maintain full confidentiality and keep all information whether disclosed to you or

otherwise received by you or to which yoU have access to and relating to company, its customers,

or other related reports, any business plans or agreements or strate8ies, or Understandings with

employees or any third party or customers list, fully secure and secret.

13. Termination of lob/apprenticeship: During your association period, AKAL reserves the right to

terminate you form the job/apprenticeship immediately without any notice or pay in lieu

thereof and you will have no grievance in this regard with the management of our organization

or against our organization. Your services will also stand automatically terminated on absence

for more than one week without any information or prior permission of the management. ln

addition, the company may immediately terminate the services without any compensation or

notice thereol lf you are found in material breach of your responsibility, or if there is an issue

on your performa nce. During your association with us, you may terminate you r training by Biving

30 days, notice in writing. Your relieving is subjected to the dependency of the assigned tasks

and responsibilities.

14. All property of the company entrusted to you should be returned in Sood condition, on

separation from the company, or as directed by the management.

15. All disputes and differences that remain unresolved through dialogue shall be referred to

Arbitration to the sole arbitrator to be appolnted by the Director(s), AKAL. That the arbitration

shall be under the provisions of Arbitration and conciliation Act, 1996, or any statutory

amendment thereof and venue of the Arbitration shall be at Delhi and the language of the

Arbitration shall be English and award shall also be made in English language

Wishing you allthe best & welcome you in "AKAL lnformation Systems Limited" family

With Best Wishes.

Thanking You

For Akal lnformation Systems Ltd'

Harleen Kaur

(HR Executive)

Da

D?onrch rya
hN
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Name:

Mobile No

Accepted & Signed
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Akal lnfo.mation Systems Ltd.

.iet Air House, 13 Communrty Centre,

Yusuf 5arai, New Delhi - 110049

O +91 11 46503501 / 2 / 3

O info@contraqt-jabs.com

I www,aontract-jobs com

Datet O2lOgl2O22

Ref: AKAVHR/0822

Subject: Apprentice Letter

Congratulations!

This is in reference to your application for the position of "Software-Apprentice" in the department

of Software & TechnoloBy at Akal lnformation Systems Limited, New Delhi.

We have pleasure in inducting you subject to the following terms and conditions:

Your work assignment shall start from 3'd August'22.

1. You shall be designated as Software Apprentice and the training location will be at our Office

location, Green Park, New Delhi.
2. Your work assignment and apprenticeship association with us shall be up to 3'd August'23, that

may further be extended twice if required, for maximum of 6 months each at a time However,

the decision of the management in this regard shall be final and binding on you.

3. You shall be paid Rs. 1,84,OOO(- (Three lakh Eighty-Four Thousand only) annually as stipend,

i.e., 32,OOO/-per month, during your apprentice tenure with us. Reimbursement of other

expenses for official purposes shall be as per the Company Policy.

4. After the successful completion of your apprenticeship and getting confirmed in the services of

the organisation, you will be entitled to a remuneration of Rs. 6,00,000/- (Six Lacs) annually,

i.e., 5O,OOO per month including Variable Component. The cost to company is inclusive of all

allowances/ benefits/ perks and any associated components (PF, ESIC if applicable) as per policy

of an organization.
5. lfthemanagementconsidereditappropriatetotransferyouatsomeothersite,itwill bethesole

discretion of the Management and you can be posted or transferred at any time to any job and

department and/or any station in lndia, for which no other additional allowances, will be

admissible.
6. Office timing, training hours and leave rules shall be as per the rules of the Organization and the

working depa rtment.
7. Your engagement is valid only if:

. You will join duty on the joining date here in above specified,

. The company (us) receiving satisfactory report from your references.

8. You will be governed by the company's service rules and regulations, instructions, conditions,

standing orders and statutory compliances and rules those are prevalent or will be made

applicable from time to time by the management, as they are applicable to you.

9. You will devote full-time to the work of the Com pa ny and will not engage in anytrade or business

or undertake any employment full or part time, honorary or remunerative while in the service of

the Company, without the previous consent of the Management in writing and breach of this

condition will result in termination of your services automatically without any prior notice or pay

in lieu thereof.

10. You have been appointed on the presumption that the particul bya U

application and/or biodata are correct. ln case the said particulars are foun t, or it is

irli [EdgE.
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company shall stand terminated / cancelled without any prior notice or pay in lieu thereof.

11. You will hence forth inform the company of any change in your residential address'

12. Confidentiality: During the course of your training and in discharge of assigned responsibilities,

you shall maintain full confidentiality and keep all information whether disclosed to you or

otherwise recelved by you or to which you have access to and relating to company, its customers,

or other related reports, any business plans or agreements or strategies, or understandings with

employees or any third party or customers list, fully secure and secret'

13. Termination of iob/apprenticeship: During your association Period, AKAL reserves the right to

terminate you form the job/apprenticeship immediately without any notice or pay in lieu

thereof and you will have no grievance in this regard with the management of our organization

or against our organization. Your services will also stand automatically terminated on absence

for more than one week without any information or prior permission of the management. ln

addition, the company may immediately terminate the services without any compensation or

notice thereof, if you are found in material breach of your responsibility, or if there is an lssue

on your performa nce. During your association with us, you may terminate your training by giving

30 days, notice in writing. Your relieving is subjected to the dependency of the assigned tasks

and responsibilities.

14. All property of the company entrusted to you should be returned in good condition, on

separation from the companY, or as directed by the management.

15. All disputes and differences that remain unresolved through dialogue shall be referred to

Arbitration to the sole arbitrator to be appointed by the Directo(s), AKAL. That the arbitration

shall be under the provisions of Arbitration and conciliation Act, 1996, or any statutory

amendment thereof and venue of the Arbitration shall be at Delhi and the language of the

Arbitration shall be English and award shall also be made in English language

Wishing you all the best & welcome you in "AKAL lnformation Systems Limited" family

With Best Wishes.

Thanking You

For Akal lnformation Systems Ltd.

Harleen Kaur

(HR Executive)

Accepted & Sitned

Date

a Cc 1i ,l,rEg '

Name:

Mobile No :



Date: 15th August 2022

Anshika Pareek

Dronacharya College of Engineering

Sub: lnternshiP offer letter

Dear Anshika,

i am delighted to extend my heartiest congratulations on your selection for an internship with Also Energy

private Limited, based at Tower B, First Floor, vatika First lndia Place, MG Road, Gurgaon-122002,

Haryana, lndia. Your internship will start on Lst septembet 2022 and will complete on 31st August 2023.

Our team at AlsoEnergy is looking forward to have you work with us'

complete details ofyour project and training plan will be shared once you report on 1" September 2022.

Given below is the address where you need to report for the internship'

AlsoEnergy Private Limited
Tower B, First Floor,

Vatika First lndia Place,

MG Road,

Gurgaon-122002, Haryana, lndia

once again, congratulations for your selection and all the best for your endeavors'

Yours sincerely,

Rajeev shenger
Director-HR&Admin
Also Energy lndia Private Limited

Dro nach arya Cclle!3," 6 rr$!'
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Date:15th August 2022

Ankesh Jakhar

Dronacharya College of Engineering

Sub: lnternshiP offer letter

Dear Ankesh,

I am delighted to extend my heartiest congratulations on your selection for an internship with Also Energy

Private Limited, based at Tower B, First Floor, Vatika First lndia Place, MG Road, GurCaon-I22OO2,

Haryana, lndia, Your internship will start on Lst septembet 2022 and will complete on 31st August 2023.

our team at AlsoEnergy is looking forward to have you work with us.

complete details ofyour pro.iect and training plan will be shared once you report on L't september 2022

AlsoEnergy Private Limited
Tower B, First Floor,

Vatika First lndia Place,

MG Road,

curgaon-122002, Harya na, lndia

Rajeev shenger
Director-HR&Admin
Also Energy lndia Private Limited

!:.1
Drnrchr rya (;rii-:'; )99.

farruKh Nagar - i lrlC 6

Given below is the address where you need to report for the internship.

Once again, congratulations for your selection and all the best for your endeavors.

Yours sincerely,

5.'



Date: 15th August 2022

Hemika Soni

Dronacharya College of Engineering

Sub: lnternship offer letter

Dear Hemika,

I am delighted to extend my heartiest congratulations on your selection for an internship with Also Energy

Private Limited, based at Tower B, First Floor, Vatika First lndia Place, MG Road, 6urgaon-122002,

Haryana, lndia. Your internship will start on 1st September 2022 and will complete on 31st August 2023.

Our team at AlsoEnergy is looking forward to have you work with us,

complete details ofyour project and training plan will be shared once you report on 1't September 2022

Given below is the address where you need to report for the internship.

AlsoEnergy Private Limited
Tower B, First Floor,

Vatika First lndia Place,

MG Road,

cw Eaon-722o02, Haryana, lndia

Once again, congratulations for your selection and allthe best for your endeavors.

You rs sincerely,

Rajeev Shenger

Director-HR&Admin
Also Energy lndia Private Limited

P rincilral
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Date: 15th August 2022

Hemika Soni

Dronacharya College of Engineering

Sub: lnternshiP orfer letter

Dear Hemika,

I am deliBhted to extend my heartiest congratulations on your selection for an internship with Also Energy

private Limited, based at Tower B, First Floor, vatika First lndia Place, MG Road, Gurgaon-122002,

Haryana, lndia. Your internship will start on 1st septembet 2022 and will complete on 31st August 2023.

Our team at AlsoEnergy is looking forward to have you work with us

complete details ofyour project and training plan will be shared once you report on 1't september 2022

Given below is the address where you need to report for the internship'

AlsoEnergy Private Limited
Tower B, First Floor,

Vatika First lndia Place,

MG Road,

Gwgaon-7221oz, Ha ryana, lndia

once again, congratulations for your selection and all the best for your endeavors'

Yours sincerely,

Rajeev Shenger
Director- HR & Admin
Also Energy lndia Private Limited
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Date: 15th August 2022

Hitain Kakkar

Dronacharya College of Engineering

Sub: lnternship offer letter

Dear Hitain,

I am delighted to extend my heartiest congratulations on your selection for an internship with Also Energy

Private Limited, based at Tower B, First Floor, Vatika First lndia Place, MG Road, Guryaon-12zjo2,

Haryana, lndia. Your internship will start on 1st September 2022 and will complete on 31st August 2023.

Our team at AlsoEnergy is looking forward to have you work with us.

Complete details of your project and training plan will be shared once you report on 1't September 2022.

Given below is the address where you need to report for the internship.

Also Energy Private Limited
Tower B, First Floor,

Vatika First lndia Place,

MG Road,

Gurgaon-122002, Haryana, lndia

Once again, congratulations for your selection and all the best for your endeavors.

Yours sincerely,

Rajeev Shenger
Director-HR&Admin
Also Energy lndia Private Limited

Pri;rcii'il
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Date: 15th August 2022

Keshav Jangra

Dronacharya college of Engineerlng

Sub: lnternship offer letter

Dear Keshav,

I am delighted to extend my heartiest congratulations on your selection for an internship with Also Energy

Private Limited, based at Tower B, First Floor, Vatika First lndia Place, MG Road, Gwgaon-1220o2,

Haryana, lndia. Your internship will start on 1st september 2022 and will complete on 31st August 2023.

our team at AlsoEnergy is looking forward to have you work with us.

Complete details of your project and tra ining plan will be sha red once you report on 1't Septem ber 2022

Given below is the address where you need to report for the internship

AlsoEnergy Private Lim ited
Tower B, First Floor,

Vatika First lndia Place,

MG Road,

Gv Eaon-722o02, Haryana, lndia

Once again, congratulations for your selection and allthe best for your endeavors.

Yours sincerely,

Rajeev Shenger
Director-HR&Admin
Also Energy lndia Private Limited

priieipal
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Date: 15'h August 2022

Pallavi Singh

Dronacharya College of Engineering

Sub: lnternship offer letter

Dear Pallavi,

I am delighted to extend my heartiest congratulations on your selection for an internship with Also Energy

Private Limited, based at Tower B, First Floor, Vatika First lndia Place, MG Road, Guryaon-722002,
Haryana, lndia. Your internship will start on 1st Septembet 2022 and will complete on 31st August 2023.

Our team at AlsoEnergy is looking forward to have you work with us.

Complete details ofyour project and training plan will be shared once you report on 1't September 2022.

Given below is the address where you need to report for the internship

AlsoEnergy Private Limited
Tower B, First Floor,
Vatika First lndia Place,

MG Road,

Gv Eao n-722002, Ha ryana, lndia

Once again, congratulations for your selection and allthe best for your endeavors.

Yours sincerely,

Rajeev Shenger
Director-HR&Admin
Also Energy lndia Private Limited

Prinqi';il
Dronachtrya C,: i.:" , rgg.

i arru kh Nagar - 'i:ii06

Company



A stefli

Date: L5rh August 2022

Prashant Sharma

Dronacharya College of Engineering

Sub: lnternshiP otfer letter

Dear Prashant,

I am delighted to extend my heartiest congratulations on your selection for an internship with Also Energy

Private Limited, based at Tower B, First Floor, Vatika First lndia Place, MG Road, GuGaon-1'22OO2,

Ha ryana, tnd ia. Your internship will sta rt on 1st Septem bet 2o2z and will complete on 31st August 2023.

Our team at AlsoEnergy is looking forward to have you work with us

Complete details of your project and training plan will be shared once you report on 1't September 2022.

Given below is the address where you need to report for the internship

AlsoEnergy Private Limited
Tower B, First Floor,

Vatika First lndia Place,

MG Road,

Gurgaon-122002, Haryana, lndia

once again, congratulations for your selection and allthe best for your endeavors.

Yours sincerely,

t',.

Rajeev Shenger

Director-HR&Admin
Also Energy lndia Private Limited
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Date: 15!h August 2022

Purnima Sharma

Dronacharya College of Engineering

Sub: lnternship offer letter

Dear Purnima,

I am delighted to extend my heartiest congratulations on your selection for an internship with Also Energy

Private Limited, based at Tower B, First Floor, Vatika First lndia Place, MG Road, Gurgaon-122002,

Haryana, lndia. Your internship will start on 1st Septem ber 2022 and will complete on 31st August 2023.

Our team at AlsoEnergy is looking forward to have you work with us.

Complete details of your project and training plan will be sha red once you report on 1't Septem ber 2022.

Given below is the address where you need to report for the internship.

AlsoEnergy Prlvate Limited
Tower B, First Floor,
Vatika First lndia Place,

MG Road,

Gurgaon-122002, Haryana, lndia

once again, congratulations for your selection and all the best for your endeavors.

Yours sincerely,

Rajeev Shenger
Director-HR&Admin
Also Energy lndia Private Limited
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Date: 15th August 2022

Rashmi Kumar

Dronacharya College of Engineering

Sub: lnternship offer letter

Dear Rashmi,

I am delighted to extend my heartiest congratulations on your selection for an internship with Also Energy

Private Limited, based at Tower B, First Floor, Vatika First lndia Place, MG Road, Guryaon-12z102,

Haryana, lndia. Your internship will start on Lst Septembet 2022 and will complete on 31st August 2023.

Our team at AlsoEnergy is looking forward to have you work with us.

Com plete details of your project and train ing plan will be shared once you report on 1't Septem ber 2022.

Given below is the address where you need to report for the internship

AlsoEnergy Private Lim ited
Tower B, First Floor,

Vatika First lndia Place,

MG Road,

curgaon'122002, Haryana, lndia

Once again, congratulations for your selection and all the best for your endeavors

Yours sincerely,

Rajeev Shenger
Director-HR&Admin
Also Energy lndia Private Limited

1;;1ci p a I
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Date: 15th August 2022

Ritik G rover

Dronacharya Colle8e of EngineerinB

Sub: lnternship offer letter

Dear Ritik,

I am delighted to extend my heartiest congratu lations on your selection for an internship with Also Energy

Private Limited, based at Tower B, First Floor, Vatika First lndia Place, MG Road, Gurgaon-122002,
Haryana, lndia. Your internship will start on 1st Septe mber 2022 and will complete on 31st August 2023.

Our team at AlsoEnergy is looking forward to have you work with us.

Complete details of your project and training plan will be shared once you report on L't September 2022.

Given below is the address where you need to report for the internship

AlsoEnergy Private Limited
Tower B, First Floor,
Vatika First lndia Place,

MG Road,

GwEaon-!220O2, Haryana, lndia

Once again, con8ratulations for your selection and all the best for your endeavors

Yours sincerely,

Rajeev Shenger
Director-HR&Admin
Also Energy lndia Private Limited

O?on s
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Date: 1,5'h August 2022

Ritik Verma

Dronacharya College of Engineering

Sub: lnternship offer letter

Dear Ritik,

I am delighted to extend my heartiest congratulations on your selection for an internship with Also Energy

Private Limited, based at Tower B, First Floor, Vatika First lndia Place, MG Road, Gurgaon-122002,

Haryana, lndia. Your internship willstart on 1st September 2022 and will complete on 3].st August 2023.

Our team at AlsoEnergy is looking forward to have you work with us.

Complete details ofyour project and training plan will be shared once you report on 1't September 2022

Given below is the address where you need to report for the internship.

AlsoEnergy Private Limited
Tower B, First Floor,
Vatika First lndia Place,

MG Road,

Gurgaon-122002, Harya na, lndia

Once again, congratulations for your selection and all the best for your endeavors.

You rs sincerely,

Rajeev Shenger
Director-HR&Admin
Also Energy lndia Private Limited

n clP l.l
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Date: 15rh August 2022

Riya Verma

Dronacharya college of Engineering

Sub: lnternship offer letter

Dear Riya,

I am delighted to extend my heartiest congratulations on your selection for an internship with Also Energy

Private Limited, based at Tower B, First Floor, Vatika First lndia Place, MG Road, GvEaon-I22OOz,

Ha ryana, lndia. Your internship will sta rt on 1st Septem bet 2022 and will complete on 31st August 2023.

our team at AlsoEnergy is looking forward to have you work with us.

Complete detarls ofyour project and training plan will be shared once you report on 1't September 2022.

Given below is the address where you need to report for the rnternship.

AlsoEnergy Private Limited
Tower B, First Floor,
Vatika First lndia Place,

MG Road,

Gw$aon- J.22OO2, Haryana, lndia

Once again, congratulations for your selection and all the best for your endeavors.

Yours sincerely,

Rajeev Shenger
Director-HR&Admin
Also Energy lndia Private Limited

e iraDrci .charya c r ,-,lgtr ?TIUkh Nag
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Date: L5th August 2022

Shivangi Mathur

Dronacharya Colle8e of Engineering

Sub: lnternship offer letter

Dear Shivangi,

I am delighted to extend my heartiest congratulations on your selection for an internship with Also Energy

Private Limited, based at Tower B, First Floor, Vatika First lndia Place, MG Road, Gur8aon-122002,
Haryana, lndia. Your internship will start on 1st Septembet 2022 and will complete on 31st August 2023.

Our team at AlsoEnergy is looking forward to have you work with us.

Complete details ofyour project and training plan will be shared once you report on l.tSeptember 2022

Given below is the address where you need to report for the internship.

AlsoEnergy Private Lim ited
Tower B, First Floor,
Vatika First lndia Place,

MG Road,

Gurgaon-122002, Haryana, lndia

Once again, congratulations for your selection and all the best for vour endeavors.

Yours srncerely,

Rajeev Shenger
Director-HR&Admin
Also Energy lndia Private Limited

D?onach a
Farrukh Naga
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Date: 15'h August 2022

Shruti Sharma

Dronacha rya College of Engineering

Sub: lnternship offer letter

Dear Shruti,

I am delighted to extend my heartiest congratulations on your selection for an internship with Also Energy

Private Limited, based at Tower B, First Floor, Vatika First lndia Place, MG Road, GwEaon-I22OOz,

Haryana, lndia. Your internship willstart on Lst Septembet 2022 and will complete on 3Lst August 2023.

Our team at AlsoEnergy is looking forward to have you work with us.

Complete details ofyour project and training plan will be shared once you report on 1" September 2022.

Given below is the address where you need to report for the internship.

AlsoEnergy Private Limited
Tower B, First Floor,

Vatika First lndia Place,

MG Road,

Gurgaon-122002, Haryana, lndia

once again, congratulations for your selection and all the best for your endeavors

Yours sincerely,

Rajeev Shenger

Director-HR&Admin
Also Energy lndia Private Limited

Dron erya C: , :' . :1.r99
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Date: 15'h August 2022

Sonal

Dronacharya College of Engineering

Sub: lnternship offer letter

Dear Sonal,

I am delighted to extend my heartiest congratulations on your selection for an internship with Also EnergY

Private Limited, based at Tower B, First Floor, Vatika First lndia Place, MG Road, Gurgaon-722012,

Haryana, lnd ia. Your internship will start on 1st Septembet 2022 and will complete on 31st August 2023

Our team at AlsoEnergy is looking forward to have you work with us.

Complete details of your project and training plan will be shared once you report on 1" September 2022.

AlsoEnergy Private Limited
Tower B, First Floor,

Vatika First lndia Place,

MG Road,

GUrEaon- J.22OO2, Haryana, lndia

Once again, congratulations for your selection and all the best for your endeavors.

Yours sincerely,

Rajeev Shenger

Director-HR&Admin
Also Energy lndia Private Limited

i1e I pal
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Given below is the address where you need to report for the internship.
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Date: 15th August 2022

Vineet Gahlan

Dronacharya College of Engineering

Sub: lnternship offer letter

Dear Vineet,

I am delighted to extend my heartiest congratulations on your selection for an internship with Also Energy

Private Limited, based at Tower B, First Floor, Vatika First lndia Place, MG Road, Gur9aon-72z092,

Haryana, lndia. Your internship will start on 1st Septembe( 2022 and will complete on 3Lst August 2023.

our team at AlsoEnergy is looking forward to have you work with us.

Complete details of your project and training plan will be shared once you report on 1't Septem ber 2022.

Given below is the address where you need to report for the internship.

AlsoEnergy Private Limited
Tower B, First Floor,

Vatika First lndia Place,

MG Road,

Gv Eaon-L22012, Ha ryana, lndia

once again, congratulations for your selection and all the best for your endeavors.

Yours sincerely,

Rajeev Shenger

Director-HR&Admin
Also Energy lndia Private Limited

ni ipal

DronachrrYa L-i'..... ,l,rE9.

Farrukh Nagar - 1l::i
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Dear Yogesh,

I am delighted to extend my heartiest congratulations on your selection for an internship with Also Energy

Private Limited, based at Tower B, First Floor, Vatika First lndia Place, MG Road, Gurgaon-122002,

Haryana, lndia, Your internship will start on 1st Septembe( 2022 and will complete on 3Lst August 2023.

Our team at AlsoEnergy is looking forward to have you work with us.

Complete details of your project and tralning plan will be shared once you report on 1" September 2022

AlsoEnergy Private Limited
Tower B, First Floor,

Vatika First lndia Place,

MG Road,

Gurgaon-122002, Haryana, lndia

once again, congratulations for your selection and all the best for your endeavors

Yours sincerely,

Rajeev Shenger
Director-HR&Admin
Also Energy lndia Private Limited

rin c!P a
. :rEE

irlC6
Dtonachrryl C: :' r'. .

Falrukh Na9?r - i2

Date: 15th August 2022

Yogesh

Dronacharya College of Engineering

Sub: lnternship offer letter

Given below is the address where you need to report for the internship.



pensat on Elerrent AnnualVa ue (lNR)

Bas c Salary 6,40 800
Holrse Rent Al owance 3.24 4AA

Conveyance Allowance 3 35,400
Leave TravelA lowance 53.400

PF Conrr bur on (Emp oyer) 76 896
UTaIU ty

Equ ry Awaro (IJSD)"' 27,000

3A 822

Equity Award ( NR) esttma@ based on current conversnn rate 20.00000

lo n ng Bonus

Deferred Bonus (paid out after comp ehon ot tirst l2 months)

'Annua lncentlve Plan ls appl cable lo you The arnount & payour frequency is based on ndivrdua perforrrance & management drscret on

"You w ll be ent Ued to lratu ty benef ts on completron ofpresctibed yearsofcontrnuous service wtth us as per provrs ons contained n the
Payment olGraru ty Acr 1972

"Thls Equ ty Award is a one time grant Dynam c Va ue is n USD and based on current stock price ; RSU vests 25%/year for 4 years from
dateo[qranl and grant tssub]ect to AdobeSystems lncorporaled Board approval Adobe is traded on NASDAQ and stock prce issubJecr Lo

change Th s value is sublect to changes n stock pflce & company polictes

Drona rya C;r,,: :,l,lgE.
Farrukh NaEar - ilci06

Adobe

Code/ Role: IVlember of Technical StaFl

t3 5C 000

10%
lncent ve P an

(Base

Totai Trr qet Cc:npe rsitt o I iTlcl

t5 92,118lolaL Ann!a Iarnrnq Pote ]i ai (cxcude:Equ,ry)

3 00,000

2,00.000



Adobe

Learning Fund

I Educal onal Re mbursement
'lNR 7,50,665 for rhe year 2022

ReimbLrrsement on successfu completion of a relevant certtFtcation/ degree
2 Professional Deveiopment

INR 75,067 for the year 2022

Reimbursement for shorr-Lerm learnt oppoTtunrtres

Wellness Rerrnbuasernenl

(lan Dec)
Rermbulsement for services and activ ties that support your-and your famity's-we[being: tl S,O4A h 2022

For addrtional & more detal ed benefits oFfeaed please vtsir - https //rewards adobe com/ ndra/

Group Health lnsurance

Reimbursement for services and adivities that support your-and your family's-wellbeint: t45,040 in
2022Hospitatlzation benefits wrth a family floater maximum of ?7,OO,OOO for the entire family and a sublimit
{5,00,000 fo. rents

Group PersonalAcc dent
nsurance

240,00,000 company,pa d accident insurance, and optional retail llfe insurance

Group Term Lrfe lnsurance Company-paid ile insurance with covea of 3 times your annua flxed salarV; rnaxlrrum o[ INR 3 5Cr

Employee Stock Purchase

Program (ESPP)

Lmp oyee stock purchase plan (ESPP), w th the pltachase price ocked rn for two years and a mtnrmu m l57o
discount on the pLtrchase date

Emp oyee Assrstance

Prog.am (EAP)
CoLrnse rng avai able for v,,ork fe tssucs to help emp oyees cope with stTess situations

Patcnt BonL.rs
up to USD 7.200 per patent

and tant

lvlarchngGtuProqram
Company matches the donat on of an employee to a maximum of llSD 10,000 per year, towards an Adobe
recognized char tab e rnstrtuDon

i1c ii r.l
Dronrchrrya c -,rgE.

r: arrukh N;E:-" r - ',;ii);06



Admission Dronacharya Grou p of lnstitutions

From:
Sent:
To:
Subject:

We are glad to inform you that Divya Sharma has been offered a Pre-Placement Offer by Adobe. She interned as
Product lntern and is eligible to join Adobe back next year as Member of Technical Staff.

Points to note:

l.- Compensation structure for the role is added as an attachment to this mail. Note that compensation might
be upwardly revised, details about same will be shared in coming weeks.

2. Location preference would be asked in enrolment form that will be sent to students later, finaJ allocation
will be contingent on business requirements.

3. Offer letters would be released at later date. For all intents and purposes, Adobe offer email can be
considered as the final confirmation of the offer.

We request you to confirm the pre-placement offer acceptance by students by EOD - Thursday, August LBth, ZOZZ.
Any delay can lead to change in PPO status. Also, please confirm if the college allow finai year students for 6 months
internship as well.

Lastly, please block these students from being part of any on-campus or other placement opportunity. We look
forward to having these students at Adobe next year in full time roles.

Compensation Structure for Member of Technicol Staff:
https://oc ro b o t. o d ob e. c o m /l i n k/revie w ? u r i urn:ooid:scds:U5:1 7f4 o 7 1e -20 3 c- 3 7 67 -a0df -1f90c5411o9e

Tha n kyou I

Samarth Arya
UNIVERSITY TATENT PARTNER

nilS
Dtonacharys a -, -,-lgg

Farrukh Nag:r - 'ii :;C3
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Let's c ces tter

Hi Team,

Hope you are well!

Samarth Arya < sarya@adobe.com >

Wednesday, Augu st 17, 2022 1:52 pM

tpo@ggnindia.dronacharya info
Adobe PPO Confirmation ll Dronacharya College of Engineering, Gurugram

p;lr 80534-07967

sarva(aadobe.com

1



Admission Dronacha rya Grou p of lnstitutions

From:
Sent:
To:
Cc:

Subject:

Follow Up Flag:
Flag Status:

Samarth Arya < sarya@adobe.com >

Wednesday, September 21, ?022 5:18 pM

TPO

principal@ggnindia.dronacharya.info; Jerin Raju
Adobe PPO Confirmation ll Dronacharya College of Engineering, Gurugram

Follow up
Completed

ram

ncrpi.

Hi Team
We are delighted to extend 6-month internship offer to Divya Sharma
Details are mentioned below:

Team: DMe (Digital Media)

Designation: Product Intern

Location: Bangalore / Noida

Stipend: INR 1,00,000 per month

Intemship period : Jan 2023 to Jun 2023 (tentative)

Points to note:
1. Location preference would be asked in enrolment form that will be sent to students later, finalallocation will

be continBent on business requirements. Please note that student will have to relocate to office location.
2. Offer letters would be released at later date. For all intents and purposes, Adobe offer email can be

considered as the final confirmation of the offer.
3. Decision on 6-Month internship for remaining students will be communicated later if and when the role is

offered.

Please confirm the acceptance by 23'd September - Friday.

Thankyou I

From: TPO <tpo@ggnindia.dronacharya.info>
Sent: 17 August 2022 1.5:04

To: Sama rth Arya <sarya @adobe.com>
Cc: principal@ggnindia.dronacharya.info
Subject: RE:Adobe PPO Confirmation | | Dronacharya College of Engineeri

EXTERNAT: Use caution when clicking on links or opening attachments. Dlonlcharya i j ,. ,-,t00
iarrukh N:,r i i- - ,-.;-(,C
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Dear Team,

Samarth Arya I University Talent Partner I Adobe 1T80534-07967 I sarva@adobe.com



Greetings!!

Sincere thanks and gratitude for selecting our student as Member of Technical Staff. The offer acceptance
mail is attached herewith lor your kind reference.

We have marked Divya's selection in Adobe and she will not be allowed to sit for interview in college
placement process.

Also, students can do Industry intemship in their last semester. They can join the organization as soon as
possible as per the requirements ofthe organization. They will only require leave foi their university
examination.

Thanks & Regarils

Renu Dua
Training & Placemeut O1'licer
Dronachzuya College of Engineering, Khentawas, Gurgaon - 122506
Ph. +9L -L24 -237 5502
\lobile - 99907 97 776, 9910380107
email id: tpo@ggnindia.dronachar)'a.info / Web : wryw.dro charva.info
Fncebookr

From: Samarth Arya ailto:sa
Senti Wednesday, August 17, 2022 7i52 PM
To: tDo@oonindia.d ronacharya.info
Subject: Adobe PPO Conflrmation ll Dronacharya College of Engineering, Gurugram

HiTeam,

Hope you are welll

We are glad to inform you that Divya Sharma has been offered a Pre-Placement Offer by Adobe. She interned as
Product lntern and is eligible to join Adobe back next year as Member of Technical Staff.

:l
Oronac

be upwardly revised, details about same will be shared in coming weeks.
2, Location preference would be asked in enrolment form that will be sent to students later, final allocation

will be contingent on business requirements,

2

College of Engineering
{irrr*,,l (o.r'6,tiag Z}.rdraJor, llrrr.b,lro.reirrJrl

Points to note:



3. Offer letters would be released at later date. For all intents and purposes, Adobe offer emait can be
considered as the final confirmation of the offer.

We request you to confirm the pre-placement offer acceptance by students by EOD - Thursday, August fgth, ZOZZ.
Any delay can lead to change in PPo status. Also, please confirm if the college allow final year students for 6 months
internship as well.

Lastly, please block these students from being part of any on-campus or other placement opportunity. We look
forward to havlng these students at Adobe next year in full time roles.

Compensotion Structure for Member of Technicol Stoff:
httns;//oc robot.odobe.com/lin k/review?uri=urn:oa scds:U5:17f4o71e -203c-i767-o0df-1 41109e

Thankyou !

Samarth Arya
UNIVE RSITY TALENT PARTNER

f 80534-07967

sarva@adobe.com

;1f ip:l
Drrnrchrtya'- - -' : -.t99.

f arrukh Nagar -'i -;.- ;.0
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Admission Dronacharya Group of lnstitutions

From:
Sent:
To:
Cc:

Follow up
Flagged

P 1i;13 ip:.1

Oronachrrya a -, .' ,:,lEE
r-arrukh Nrgir - t.j j;06

Subject:

Follow Up Flag:
Flag Status:

Hi Renu

Please find below details of students that have cleared the final selection process,

Campus Dronacharya ColleBe of Engineering

Date 15 oct 22

Day 5aturday

Start Time 10i00 AM

Campus, Manesar

Background ECE + Cs

Students Committed 79

Turned up l4
Cleared FGo 39

Cleared Pl 16

Panel

Bhawna, Head HR - NOC (DGM)

Pushpender Rathore
Head - Delivery Expenence (GM)

RahulBudhalakoti
Head lP design & Sol (DGM)

litenderYadav
Head - TAC 2 (0GM)

Ka11ik. CSE

Gor in,.lcr, CSE

Avnesh Dube), ECE

Rasnnn, LCI

Di!yenshLI. ECE

AdNi IJ. CSE

Gaurav Kurnar, ECE

VLDeet. EF.l:

Delans|. EEII

Baln

Anum,th.r

ilollit

1

Arkodit Burman <arkodit.bu rman@airtel.com >

Thursday, october 20, 2022 12.41 PM

TPO

principal@gg nindia.dronacharya.info; Bhawna Gupta; Sukeerat Gill; Siddharth

Shaurya; Priyana Kalita

RE: Airtel - Campus Drive (Dronacharya)

Gaurav Pal1dey

Jdi!

Daisy



Regards

Arkodit Burman I 9811820000
TMD Head - NESA Circle HR

?air.tet

From: Arkodit Burman
Sent: Wednesday, October 72,2022 Z:47 pM

To:'TPO' <tpo@ggnindia.dronacharya.info>
cc: principal@ggnindia.dronacharya.info; Bhawna Gupta <Bhawna2.Gu pta @airtel.com>; sukeerat Gill
<5u keerat.Gill@airtel.com>; Siddharth Shaurya <siddharth.sha u rya @airtel.com>; priyana Kalita
<priyana 1. kalita @a irtel.com>
Subject: RE: Airtel - Campus Drive (Dronacharya)

Hi Renu

As per our discussion we will be coming for the Campus Drive on 17th Oct , Monday
Below are the details ofthe Panelists :

1. Bhawna Gupta, Head HR, NOC - (DGM)
2. Pankaj Chopra, Business Head, NOC- (Sr. VP)

I will share you the contact details for Bhawna over phone for ease of coordination.

Regards

Arkodit Burman | 9811820000
TMD Head - NESA Circle HR

, airtc{

From: TPO <too @esnind ia.d ronacha rya. info>
Sent: Thursday, October 6, 2022 4:48 PM
To: Arkodit Bu rman <arkodit.burma n @airtel.com>
Cc: ; Bhawna Gupta <Bhawoa2.G u pta @ a irtel.com>; Sukeerat Gill

iI<Sukeer a irtel.com >; Siddharth Shaurya <sidd ha rth sha u rva @airte l.com>
Subiect: RE: Airtel - Campus Drive (Dronacharya)

*+ External Email. Treat hwerlinks and attachments in this email with caution- *+

Dcar Sir.

Greetings!!

As discusscd, wc can conduct the drivc next vl,cek on l2 'Oct/15th Oct. Kindly contirm.

Also. please find below dctails:

l. Contact dctails ofPlaccmcnt coordinator
(999019777 619910380107,/99994681 8 I )
a. Coordinator to arrange fbr collar Mic / Hand Mic.
b. Hall or a room to accommodate the students
c. Screen to display PPT
d. 2 small rooms for PI
e. Attendance sheet.
f. Grouping sheet tbr the FGD rorurd
g. Stationary : Notcpad & Pen
h. Intimation at security gate lor our entry
2. Contaot details ofHead ofPC

254';.

Rcnn Dua,T{aina Schrarvat

Mr. satei nder (9 89 6826482)
: Yes
: Yes

Yes
: Yes rin c

Yes Dtontchrrya a i ., .',

: Yditrrukh Nagar - i
:,rEg.

2

: Mr. Yashu,ardhan Soni (9871290997)



J. Googlc map location
httns:, oo.ullmap s/vDWy6 MHFXxM6GVGwT
4. Confirntation on interest: Sofiware Eng. Vs. Netrvork Engg,: Nerwork Engg. (Looking forward to
Software Eng. Profile for future hiring)

Thanks & Regards

Ferur:book: www.faceboo

From: Arkodit Burman m a irtel. com
Sent: Ivlonday, October 3, 2022 4i46 PYI
To: TPO

Cc: ; Bhawna Gupta; Sukeerat Gill; Siddharth Shaurya
Subject: RE: Airtel - Campus Drive (Dronacharya)

Hi Ren u

Also as per our experience with other campuses we have had delays in the process due to some basic requirements
not being met, I have created a list of requirements for our team to have a seamless process

Contact details of Placement coordinator
Coordinator to arrange for collar Mic / Hand Mic,
Hall or a room to accommodate the students,
Screen to display PPT

2 small rooms for Pl

Attendance sheet,
Grouping sheet for the FGD round
Stationary : Notepad & Pen

lntimation at security gate for our entry
Contact details of Head of PC

Google map location
Confirmation on jnterest : Software Eng. Vs. Network Engg Oton.ch E

1

a.

b

c.

d

e,

f.

h.

2.

4.

Regards

3

farrukh Nag?r - i

Reru Dua
Training & Placement Officer
Dronacharya College of Engineering, Khentawas, Gurgaon - 122506
Ph. +91-124-2375502
Nlobile- 99907977 76, 99r0380107
ernail id: tpo@ggniudia.dronacharva.info / Web : www.dronacharya,infir

Grrtr,r.rra C{r..1'r.rr.rg ,' ,r,rCrid',r *irrtod.trlrray

Thank you for the data , as per the data 76 Students are from the GGN Campus, Request you to also give a

breakdown of male and female numbers as there ls no gender category in the data provided.
We will be coming to the Gurgaon campus on 8th October 2022 , Saturday for the drive.



Arkodit Burman I 9811820000
TMD Head - NESA Circle HR

, alaa*{

From: TPO <tpo(aspnindia.dronach arVa.info>
Sent: Friday, September 30, 2022 !2:t9 pM

To: Arkodit Burman <arkodit. burma n @ a irtel.com>
Cc: principal@sgn ind ia.d ron acha rya.info
Subject: RE:Airtel - Campus Drive (Dronacharya)

** Extcrnal limail. Trcat hypcrlinks and attirchmcllts in this cnrail with caution. t*

Good Aftemoon Sir,

Please find attached database of interested students for your kind reference.

Gen

Looking forward to schedule.

Thanks & Regards

Renu Dua
Training & Placemcrrt Officer
Dronacharya College of Engineering, Khentawas, Gurgaon - 122506
Ph. +91-r24-2375502
\lobile- 99907 97776, 9910380107
email id: tuo6 ssnindia.drorracharva.info / S eb : wurl.dronacharva.in lir
Far:c}ook: h aGur on/

From: TPO Imailto:tDo @qqnindia.drona . rn Fol

Sent: Wednesday, September 28, 2022 lLi07 Pl4
To: 'Arkodit Burman'
Cc:'principal@ggnindia.dronacharya.info'
Subject: RE: Airtel - Campus Drive (Dronacharya)

Drearchr
farruk

P ril c;;: :.1
ryaCir,',. ::tgg.
h Nagar - 'r i- c J06

Day Date Time College Name Count Of Students

Thursday/Saturday
6tb oct/Sth

Oct
9:30 AM

Dronacharya College of
Engineering/Dronacharya

Group of Institutions

2022 Batch: 15

2023 Balch: 71

rel}cb Srr rl:xxllr lxrxr*
College of Engineering

l., eo,r,&a.ri{g r?.rrjrroii rr.i,rr rlr&r.}r8rly

Dear Sir,

Greetings!!

Thank you so much for sharing the details.

We will share the database of interested students on 30th September.



Thanks & Regards

Renu Dua
Training & Placement Olficer
Dronacharya College of Engiueering, Klentawas, Gurgaon - 122506
Ph. +91-124-2375502
\lobile- 99907 97 776, 9910380107
email id: tpo@ggnindia,drorracharya.info / WeI : ww.w.tlronacharya.info
l'tcelxrok: ook. o

From: Arkodit Burman [ ]
Sent: Wednesday, September 28, 2022 3:74 pYl

To: TPO
Cc:
Subject: RE: Airtel - Campus Drive (Dronacharya)

Hi Renu

Rega rds

Arkodit Burman | 9811820000
TMD Head - NESA Circle HR

, airlcl

From: TPO <toofoppn ind ia.d ro nacha rya. in fo >

Sent: Wednesday, September 28, 202212:16 AM
To: Arkodit Burma n <a rkodit. bu rma n @airtel.com>
Cc:

Subject: RE: Airtel - Campus Drive (Dronacharya)

Thanks & Regards i]: ! p:
Dtonac lrya ,: : l,rgg.

Renu Dua
Training & Placement Officer
Dronacharya College of Engineering, Khentawas, Gurgaon - 122506

5

Farrukh Nagar - 12il-,i;6

) 'S,Jr&&$, c*rr&drrr.,t Trrr.rlr{at rel$r tt oara'rt,Itrl

cTc was part of the JD , its 5.57 LPA .

There is only one Profile - Graduate Engineer Trainee.

** External [imail.'l'reat hyterlinks and attachnlents in tlris cr-Irail with caution. *+

Good Evening Sir,

Thank you so much for sharing the opportunity.

We request you to kindly confirm the salary/stipend details for both the profile.



Ph. +9t-L24-237 5502
Illobile- 9990797776, 9910380107
email id: tpo@ggnindia.dronacharya.info / Web : www.dronacharya.info
I,acebook: com-/

From: Arkodit Burman [ ]
Sent: Monday, September 2q 2022 6:,09 pM

To:
Subjectr Aiftel - Campus Drive (Dronacharya)

Dear Ren u

Please find all details in the JD for identifying candidate pool , also do share the details for possible dates for next
week

Also ,
1. Confirmation on interest : Software Eng. Vs. Network Engg

Please feel free to connect if you have any doubts

Regards

Arkodit Burman | 9811820000
TMD Head . NESA Circ|e HR

,rl i

Gender I

***+***:f r.*x*)t)k++)F:t * + * * + r< *:t *:* * + r( + + * ri< + * * * + * r< * * * * +,* )t * * + * * * * * * *.:f *!:t*x {<++{.+*+:F* * *:t *t*****:F***
,.x+:t*+****+++x:*)k+!i({<)*+*:t{<+**:}*+*,1.)i******)F{.{.+++++***:f :t xr.*)t)trr+*rr.**++*+:t**:t**++,t***+

This email and any files transmitted with it are confidential and intended solely for the use ofthe individual
or entity to whon.r they are addressed. Ifyou have received this email in effor please notify the system
manager. This message contains confidential information and is intended only lor the individual named. If
you are not the named addressee you should not disseminate, distribute or copy this e-mail. Please notify the
sender immediately by e-mail if you have received this e-mail by mistake and delete this e-mait from your
system. Ifyou are not the intended recipient you are notified that disclosi g, distrib ing or taking
any action in reliance on the contents of this information is strictly prohib rte rmatl contained in
this mail is propriety and strictly confidential
* + * + * * * + * r. )k * )k + x + * x * * + * * + :t 1. + * * * i. * * * :k )k * * rr + + * 8 rr * * * * * * * * * * * *
{.r()t+**{(r.*+*****+*:t**+**:f *+x+r(rrr{.++rr+*x1.+****+:h*:t+:f ,<:t*******f ?tt#}*UfgF[* +
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Day Da te Time College Name

Dronacharya College of
E ngin ee ring

College of Engineering
vJ C.rrr&drrr.rJ: f.irrrratttn ,drii*. rt ir,rl,]'n,.tt,
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Count Of Students



:f :f t*+{.+:F+)k**+**:***{.+*******+*:t**)t*********+**:***r<1.**xx**:8***t*r.*+:t******:r+:rr.***++:}**;t,t *
i(r.***:i<**r*****:t)t*+**r<:ttr(rr+:I*****x1.*+*t{<*,}*+:f:F**+***:t:})k++*;t+:t)k*+**+:i*********x+*:B*+

This email and any files transmitted with it are confidential and intended solely for the use of the individual
or entity to whom they are addressed. If you have received this email in error please notify the system
manager. This message contains confidential information and is intended only for the individual named. If
you are not the named addressee you should not disseminate, distribute or copy this e-mail. Please notify the
sender immediately by e-mail if you have received this e-mail by mistake and delete this e-mail from your
system. Ifyou are not the intended recipient you are notified that disclosing, copying, distributing or taking
any action in reliance on the contents of this information is strictly prohibited . The information containedln
this mail is propriety and strictly confidential.
'*{'+**+*x***+***x++*****x+*+****:}ri*+****)k*++******++****tx*****r!*+*++*r.**+:r:B*++r.t+**++**
*:t*****+***)k*+rr+*tr(r(+*+**:trr{.+*+*+:f r(****++*)k*+*r;<*+:t )ki.++*rr<+:*rrrr+**+r!+*x**{.+:f :r.**+*+*

+****)k******+*rir*)t+*+*r<**t**+**+**r.x++:t*++*r.+*r.*++***r!**rr+**;r+*:t**r<r(****+**xr(,*:tt*:B*+:fr(x+
* x*:t *+*r:+rrr<** *+*+* ** r. ***+***x*,* * a*+**:t:t r:)k*+**+*:ir(x*+***+*x*+)k,t*****+*r(*:k**+:F*:***
This email and any files transmitted with it are confidential and intended solely for the use of the individual
or entity to whom they are addressed. If you have received this email in error please notify the system
manager. This message contains confidential information and is intended only for the individual named. If
you are not the named addressee you should not disseminate, distribute or copy this e-mail. Please notify the
sender immediately by e-mail if you have received this e-mail by mistake and delete this e-mail lrom your
system. Ifyou are not the intended recipient you are notified that disclosing, copying, distributing or taking
any action in reliance on the contents ofthis information is strictly prohibited . The information contained in
this mail is propriety and strictly confidentral.
* **:f * t***+*++*:t*:*r(rr+**+**:t,tr()t **+++***xx*** +*+**++:t(x ****:t+***+t**rr*++*+ *:f *:I++,i(:t +***+:tr( {.r(
*++x*******+*+*x:t:t*)* **)kr!** * * a r( * * + * * * + +:*,f )8 * * * * * * * * * + '*,t ***r(*++***+*)t +*+**** ****+**

and notify the sender immediatel y. Thank you."

+ x * * * * * * + * + * + * + :B * * x * rr * + :* * * * + ** + * + * x * x x * + + * * * * * * * + * x * * )t,* * + + )fi )F+*****X,F*+X*

This email and any files transmitted with it arc confidential and i Scof0he
s

dividual
or entity to whom they are addressed. If you have received this email in error please notify the system
manager. This message contains confidential information and is intended only for the individual named. lf

7

"CONFIDENTIALITY NOTICE This e-mail message and any attachments are only for the use of the
intended recipient and may contain information that is privileged, confidential or exempt from disclosure
under applicable law. Ifyou are not the intended recipient, any disclosure, distribution or other use of this e-
mail message or attachments is prohibited. Ifyou have received this e-mail message in error, please delete

****{.:i<)k+**++*+:B*::t***!{.+,F{<+*****:t+:hi<:f*{.+++)t*++{:****x***,k



you are not the named addressee you should not disseminate, distnbute or copy this e-mail. Please notify the

sender immediately by e-mail if you have received this e-mail by mistake and delete this e-mail from your
system. Ifyou are not the intendcd recipient you are notified that disclosing, copying, distributing or taking
any action in reliance on the contents of this information is strictly prohibited . The information contained in
this mail is propriety and strictly confidential.
* r,< {<:} r(+ r( +r( *! ,. ,< ,( x * * ****xr.****(*:k*:f*;i ***+**++r<r<r<r<{<*x x rr+*x*r(*+***x*x*,i.++++*(* t!r<* *r ai<*16r.+**)i<++*:}

+**+* *,tt *x:t:f :k**,f,**:t+i.++{.+i!tr(i(x:},t *rf ***+++*+++*++:B**++{.+++rI++)t(xr<:8*:i<*r.+:{.tr )Fr<+)i)i:t+*:}+:F

"CONFIDENTIALITY NOTICE This e-mail message and any attachments are only for the use of the

intended recipient and may contain information that is privileged, confidential or exempt from disclosure
under applicable law. If you are not the intended recipient, any disclosure, distribution or other use of this e-

mail message or attachments is prohibited. If you have received this e-mail message in error, please delete

and notify the sender immediately. Thank you."

il3 !t:.1
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Admission Dronacha rya Group of lnstitutions

From:

Attachments:

Follow Up Flag:
Flag Status:

Follow up
Flagged

ashwani.kumar@valuecodeis.com on behalf of Careers @ Vinove
< careers@vinove.com >

Friday, September 2, Z02Z 9:38 pM
g ktirkha @g ma ll.co m
mahesh@mail.vinove.com; Ashwani Kumar; tpo@ggnindia.dronacharya.info
congratulation : offer Letter/Documentation cenJing : software Trarnee : Batch
2023
BOND Declaration (2) (1).docx; Cheque Recieving (1).docx; 202207 _ Service
Agreement - Vinove Software _ On Stamp paper 14;.docx; Trainee _ Freshers Salary
Breakup - Operations (2).pdf; Undertaking For Trainee At Valuecoders Services LLp(1).pdf

Hi cautam Tirkha,

Many Congratulations for getting setected in',Vinove Softwar

A detaited offer letter with terms and condi

Further to your apptication-and subsequent interview_with us, we are pteased to offer you thepost of Junior Associate software Deveroper Grade ,'T,'in our'organizi;";. 
-- -

e & Services Pvt. Ltd"

tions of their emptoyment
5th Sep 2022

witt be issued after the

You will be required to join the duties in the month of Jan'2023 from the office at the fottowingaddress. The exact Date Of Joining witt be intimated 15 days in advance.

documentation So Ptease comptete the docu mentation b

ValueCoders lndia(A Vinove Como anv)

OR

Vinove Software & Services Pvt. Ltd.

Plot No. 55P, llnd Floor, Sector 44, Gurgaon, Haryana_ 1ZZOO3
(Ptease share the documents at Gurgaon office)

Fusion Square, 5A-58, 3rd Ftoor, Raipur Khadar, Sector 126,
Noida, UP- 201313

rvices is an ISO 900i:2008 and NASSCOM Certifi ed lT Co. with 17+ years ofexperience in the Web & mobite industry. Being a speciat ized firm for providing web & mobiteseryices and sotutions, we have mastered in deating with both a[ & lnternationat Ctients.Our service portfotio inctudes futty customized web design and a deveI ment, Mobi[eApps eBusiness Sotutions. Our cu lture boasts of passionate, inno metprofessionats.
Princii-.al

f E:riil,
ase vts

Uro
u Kil rirs*r - 123 50f

n?Ch i t'\,.:, ;-_t1lie,l€ O

Sent:
To:
€c:
Subject:

About the Company:
Vinove

1



httD:/ /www. vinove. com
htt]:/ / ixelcravons.com
htt):l/www.valuec oders.com
htt vorcera,com

ddress / Locations

Valu_eCoders lndia (A Vinove Company)
2nd Ftoor Ptot no 55 p, Sector 44 Gurugiam, Haryana_

NOIDA
Vinove Software & Services pvt. Ltd.

122003

Fusion Square, 5A-5B, 3rd Ftoor, Raipur Khadar, Sector 126, Noida, Up_ 2013i3

Achievements:
Winner: Detoitte Technotogy Fast 50 lndia
Winner: Detoitte Technotogy Fast 500 Asia pacific
Winner: NASSCOM lT Emerge lndia 50 - 201 1

Asia Red Hearing 100 FinaGst
eRetail Solution Provider lndia 2011 - 12
Magento Sotution Sitver partner
Proud DrupalCon Sponsors (Munich & porttand)

lf you wish to know more about us, you may want to review the fottowing:
Our lntroductory Video (Recommended):

httos: / /www. voutube.com/watch?v =ZdtB0xNbxcA
FEW OTHER IMPORTANT POINTS
#1 . At[ selected candidates need to sign a se rvice agreement of 30 months (2.6 yrs
#2. it an indemnity Bond (worth Rs. 2 Lakh Where they need to submit a cheque of Rs.2,00,000 (Onty Cheque not money) for the duration of 30 months.
#3. The documentation part witt be done before joining & then the Letter of lntent witt bereteased.

. Cancetted cheque (/or bank account details & for records only)

. A Cheque worth Rs. 2 Lakh (in Favour of - Valuecoders Services LLp)

. Attached/Prin t Services Agreement (on Rs. 1O0 Stamp

. Bond Dectarat ion (shared in attachment)

. Undertaking (shared in attachment)
ving doc. (shared in attachment)

Elaboration #2 : PS. we are not asking to submit/deposit a singte rupee to us. we just
need a cheque (it coutd be a ZERo baiance account as wett), *nr.r, *iti b; k;pi with us for thenext 30 months & wit[ be returned back after the agreement duration.

Documents required to be submitted:

es of your atI education quatification (Originat
me day of joining after verification so we are not

: card
. PAN card

\

PrinoiFai
ot

ron ach a r)

2

. Cheque Recei

l)
FarruKlr Na$ar' t Z.'

F r r0{t
B-i6



We look forward to your joining our organisation or a [ong, successfut and mutuatty rewarding
re[ationship.

Note:

Regards,
MAHESH
HR Executive
Vinove Software & Services (p) Ltd. I ValueCoders Services LLp
P +91.124.4100111 t4100222 | M: 9958179478
Email id - Mahesh@mail.vinove.com
ISO 9001:2008 | Ir/a gento Solution Silver Partner I NASSCOTV CERTIFIED** New York i/ London // New Delhi // Gu rgaon ll Noida // Mohali**

VI\LUEI .

t-\

3

1- No need to share anv orieinal documents onlv photocopv is required.

PLEASE FEEL FREE TO CONNECT FOR ANY QUERY / CLARTFICATION.

careers@vinove.com

0l'l-UEMi1N0 S 0FTWARE TIAMS



Bhavesh

Gurgaon

Dear Bhavesh,

we have pleasure in offering you an appointment as Management rrainee- Business Anaryst with wcube
solutions Private Limited. Your initial place of servrce will be Gurgaon. However, your services are transferable,
and you can be seconded or deputed by the company to any Wcube operation in lndia or abroad.

Your date ofjoining with our or8anization will be ..07 November 2022,'.

You will be under probation for a period of 3 months starting from the date ofjoining.

Your salary will be Rs.400,000 (Rupees Four Lakhs Only) per annum inclusive of Fixed salary structure.

Please mail us a signed copy of your acceptance of the offer, confirming your date ofjoininB. As per our standard
procedure, upon joining you shall be issued a formal letter of Appointment.

Your appointment is subiect to:

1. You are joining the services of the company on or before the specified date.

2 Your acceptance of the offer in writing.

3. Verification of your testimonials.

The following has to be submitted byyou at the time ofyourjoining:

. Copy of Permanent Account Number (PAN) card. This offer of employment will be valid for acceptance by
you for a period of One day from the tjme of receiving the same.

With our best regards

Yours Sincerely,

For WCube Solution Private Limited

for CandidateUdit Karan Chandhok
Co-Founder & CEO Bhavesh

nron cL,'' ''-' -F 
rruKl"' '"i-"

.' rl {,19U'
'it $!q9

02 November 2022

. Copy of Educationai Qualification Certificates.

. Recent photographs

. Copy of all Experience (Lastemployer's appointment letter etc).

. Relteving Letter/acceptance of resignation from previous employer.
o Proof of Age & Residence (copy of passport election lD card/ DrivinB Ltcense)
o Proof of last sa lary drawn / pay srip (rast sarary srip arong with sarary certificate / rast compensation

revision Ietter



Annexure - I (Enclosed)

GROSS COMPENSATION PACKAGE

Particulars Per Month (ln Rs.) Per Annum (tn Rs.)

Basic Salarv 15,000 180.000

HRA 1,500 18,000

Special Allowances 13,993 767,905

StatutorV Bonus 7,042 72,495

Gross Salary 37,534 378,400

PF 1,800 21,600

Total CIC 33,334 400,000

1. TDS & Other statutory as applicable shall be deducted.
2. Gratuity as per law

I agree to accept the employment on the terms and conditions mentioned in the letter

Name: Ehavesh

Signature:

Place: Gurtaon
Date:

pr.i-1:1 .:.1

Dronacharv:; :l ' ..1: qf |.:',cg ,

Farrulqh N agi'r - 1?082fl



Website: yantraworld.in

Email: an rld. i

Company: Patrina Overseas Llp

Address: PlotNo. 297, pH-6,Sector-37

P-2, Gurugram, Haryana-122001.

Dated: 24th Oct 2022

Offer Letter

Dear Aakash Chaudhary,

congratulations ! on the behalf of patrina overseas Llp, I am pleased to offer you the position of
Software Developer. Your total annual salary shall be Rs. 3,oo,o0o paid in semi-monthly installments via
direct deposit or cheque on the 1sth and last day of the month. Your initral appointment shall commence
on 1st Jan 2023.
This position is a member of the core Technical team. You will direcfly report to the chief Technology
officer. Your service in this capacity is subject to annual review and reappointment in accordance wilh
company policies.

This offer of appointment does not impry any commitment to your continued emproyment and
supersedes any other agreements wrltten or oral with regard to your employment at patrina overseas
Llp.
Please, lndicate your acceptance of this offer under the terms described above by returning the signed
copy of this letter no later than 2sth Dec 2022. A copy of this letter is enclosed for your records.

,'",,,:fl 
fl f i"["iff i.1.';,!ns

Kapil

CEO
Patrina Overseas Llp

Email: hr@vantraworld.in
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info ronacha a.info

From:
S€nt:
To:
Cc:

Subject:
Attachments:

Importance:

Respected Ma'am,

G reetings of the DaY!!

Please find attached Attendance Sheet for the lndustrial Visit of the Students'

Regards
Amar Saraswat

Assistant Professor-Information Technology

Dronacharya College of Engineering, Gurgaon

htto://oonindia.dronacharva'info/ --pF;ffia-2y5592 to3 to4 /05 tExtn. 33)

sx{}ffie{Hftffie
{i;il|,;jr lJi ll.ir:lrt1'llrLirr':l :

1

Drona ch a r
t arrukh

,"r3t 5!on

onacharya info>

al@smindia.dronacharya'info;
i.-uii. uo.* i. tp ggn ind ia dronacharya info

l9.docx
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a&.n8,&EAL&n.
Gol ege of En€tineering

Branch AttendanceSemesterStudents NameS.No,
PresentCSESagar Dubey1 20123
Present20444 Gaurav

CSE PresentSiddharth2090sJ

PresentIAbhishek Pandey4
PresentIT22373 Akriti Sinha5

PresentITBharat6

PresentITIGokul Bhatt7

I ITHarshal Jangid8 22381
ITI22384 Kartik Gargo

PresentITINishant Ranjan22392
IT PresentISaksham11 22396
IT Present22400 Shivam Yadav12

PresentITIShuti13 22402
IT PresentSimran14 22403

PresentITIVikas Nayak22405
PresentI ITYash Sharma16

I CSITAman Sharma17 22642
PresentCSITIAnkit Prajapati18 22643
PresentCSITI22645 Anubhuti Prasad19
PresentI CSITBhupesh Kumar2264820

CSIT PresentIDeepanshu Pant226512t
PresentCSITIDevanshi Mishra2265322
PresentCSITIDivya Sharma23 22654
PresentCSITIHarshit kumar24 22656
PresentCSITIJatin Khatana2265825
PresentCSITJyoti Choudhary2266026
PresentCSITIManav Yadav2266427
PresentCSITMehul Sharma28 22665

AbsentI CSITPi22669
-PLesentCSIT \I30 22670

IPreeti31 22671
CSITiPrerna Mishra2267232
CSIIDToTRajat Dash2267s

I:arruKh Nagar - 1235
Er,gg
06,

Attendance Sheet

I ndustrial ! isit at Cetna Infotech Pvt. Ltd'

6th September 2019

IT2

IT22371
I
I22377

22379
Present

Present

10

I

I

15

22407
Present

I

I

29

Prashant Sharma \Fi. tCSIT

IJJ



Pri;rciDal
Dronacha IyG r- .:i,,e9e cf Er,Farruk n Nagar - 12s506

g!r

34 22677 Sidhant Sharma I CSIT Present

PresentCSITIRiya Verma226'7735
PresentCSITIYadavRupesh2267836

PresentCSITI
Sandeep singh

Rauthan2268337
PresentCSITIVridhi Jain2268738
AbsentCSITIYash Pannu2268839



info nacharya.info

From:
Sent:
To:
Cc:
Subject:
Attachments:

Surbhi Singh <surbhi.singh@cetpainfotech.com>

Saturday, August 31, 2019 I l:45 AM
amar.saraswat@ggnindia,dronacharya.info
Sanyam Dixit; Kuldeep Dixit; Nisha Cetpa

lndustrial Visit at CETPA lnforech.

CETPA Company Profile.Pdf

lndustrial Visit is considered to be an important part of course

most tactical methods ofteaching and training students wrlh th

your need, then CETPA has plethora of optionsfor the colleges

CETPA Campus.

we give exclusive importance to Intlustrial visits because we believe that Industrial visits give much needed practical

exDosure to the students. Dunng the Industrial visit, we also Bive mantras to stu to prepare for a job interview

ilfiij;;iil;Iil;;';;.h ;:";na.i,*"gJ"a .onlrrni.uti"on skilrs, concept v. and practical application of

Dear Sir,

Greetings from CETPA!!!

As oer vour discussion held witlr Mr. Kuldeep Dixit regarding conducting the Industrial visit for your college

students at CETPA lnfotech Pvt. Ltd.. Noida"

We are confirming this visit on 6th Sep, 2019 at 11:oo A'M'

We are sending few highlights of the event'

concepts

Key Features of our Industrial Visit

. Live Projects

. Intellectual discussion with Industry Experts

. Hands on experience with the lab and Industry equiPment

. Exposure to live working conditions

' Sessions on Job Search and Applications'

PrincipaI

Ifyou have any query in any matter then we arejust a cali away' Dronacharya College of Eirgg
Farrukh Nagar - 123506

we provide highly interesting and intellectual Industrial visits that have helped the students to broaden their way of

thiniring both in terms of domaf rif.i,"*fiif?" .ia-.r."* path. W;a[; make'students familiar to the latest Industrial

practices followed i, ttr" .o.po.ri. *o-.ii1ft?ouitt ttt" tiu" a.-onstrations in the different Companies'

1
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dronacha .info

From:
Sent:
To:
Cc:
Subject:

Attachments:

HOD ME <hodme@ggnindia.dronacharya info>

Wednesday, September 18,2019 l:39 PM

Venkatesh.Hej ib@Carrier.com
Pdncipal St; Dean Sir
List oithe names ofthe shrdent & scanned copy ofthe personnel who will be accompanying with the

batch of students.
ursruoeurlIsTINDUSTRIALVISITCARNER.docx;whatsAppImage20l9-09-l8at|.29.24
PMjpeg

Dear Sir,

please find the attached list of the names of the student & scanned copy of the personnel who will be accompanying

with the batch of students.

Thanks & Regards

Sincere ly,

Rajesh Mattoo
Hea d

Department of Mechanical EngineerinS.

Dronacharya College of Engineering, Gurgaon

htto://www.senindi a.d ronacharva .inf o I
https:/ /www.facebook.co m/Dronacha rvaG ureaon/

ia.o iki Drona Coll ofE fl

ph-0L24-23755O2 lO3 /04 lO5 (Extn. 208) +91-9650488904

From: Hejib, Venkatesh Imailto:Venkatesh.Hejib@Carrier'com]
Sentr Thursday, August 22, 2019 3:08 PM

To: HOD ME

Cc: Mathur. Anuman
irUi""tt Ce: lrxternall Request for industrial visit of Mechanical Engineering students at your Campus

Dear Mr. Raiesh,

we are pleased to confirm & welcome your students in our factory on 20th sept 2019. we will schedule & expect

your team's Presence accord inglY.
please make sure you share list of the names of the student who are visitlng our facility for our internal

record, also anygovtapproved lD- scannedcopyofthepersonnel whowlll be accompanying with the batch of

students to run through our internal portal for approvals'

You can be reached on my contact number : 98\0459226, for any assistance during visit'

Regards

Hejib

From: Hejib, Venkatesh

Sent: Thursday, August 22, 2019 9:37 AM

To:'HOD ME' <hodme@ggnindia.dronacharya'info>

Cc: Mathur, Anuman <a n uma n. math u r@ca rrier'com>
ur Ca u5

Sub,ject: RE: IExternal] Request for industrial visit of Mechanical Engineering st

Dronacha
Farruk

nts a

Dear Mr. Rajesh Mattoo,
Princioal

lif,ffl,::t;.',8;"
1



I am seeking internal approvals for the facilitation of scheduled visit. will come back on the same' as soon as we get

alignment.

Regards

Venkatesh Hejib

From: HOD ME mallto me ia.d a

Respected Sir,

Please confirm the Day & Date flxed i.e. 20th september 2019(Friday) for the visit in your esteemed organisation' so

that I can convey my message about this visit to higher authorities. Also give me your contact details with address of

the factory/ plant to be visited.

Sent: Thursday, August 22, 2019 9:25 AM

To: Hejib, Venkatesh <Venkate He ib rrier.

Subiect: IExternal] Request for industri al visit of Mechanical Engineering students at your Campus

Thanks & Regards

Sincerely,

Principal
Dronacharya Cc!iege of Er rgg

Farrukh Nagar ' 12350ti

Rajesh Mattoo
Head

Department of Mechanical Engineering.

Dronacharya College of Engineering, Gurgaon

2



Dr nacha a Coll e ofEn erln
Khen rrukh Na arwas F
Mechanical Engineering Semester

INDUSTRIAL \'ISIT TO CARRIER ATR CONDITIONING & REFREGIRATION

LTD. MANESAR
( 20-09-2019)

SignatureMobile No.College
Roll No.

s

No.
ABHISHEK MOGHA

1,
20301

AKASH THAKUR20302
2

AMAN SAINI20304
3

AMIT20305
4

ANKIT PANCHAL
5

20307

ANKUSH ARORA
6

203L0

ANSHIKA YADAV
7

203L7

ANSIL VATS
8

203t2

ASHISH PAL20313
9

ASHISH SHARMA20374
10

ASHOK KUMAR20315
11,

ATUL KUMAR20315
L2

BHANUPRATAP20317
13

DEEPAK20318
1,4

DEEPAK KUMAR20319
15

20320t6

DEEPAK KUMAR RAI20322
17

DEEPANSHU YADAV
18

EoCo
Principal20324

19
Fa rru P'h Nagar ' 1e3506,

Student Name

DEEPAK KUMAR

20323

DEVANSH



GURAMRIT SINGH20326
20

H IN ESH20328
21

JAGRIT GAKHAR
22

KSHITIJ KUMAR20331
23

KUNAL KUMAR20332
24

20334
25

NAVEEN VERMA20335
26

NITESH KUMAR20336

NEERAJ SINGH AHLAWAT2033728

PARVEEN KINHA20338
29

PRADUMN KUMAR TIWARI
30

NAVAL YADAV20340
31

RAJAT GUPTA2034L
32

SARTHAK SINGH20355
33

SHIVANSHU SINGH CHAU HAN20357

SHUBHAM KUTLEHRIA20358
35

SIDDHARTH SHARMA203s9
36

UJJAWAL20361
37

20362
38

HOD (ME)

ncical

nacharY a Colleg e of E,,9J
Drc

Farrukh Nagar - 123506,

20329

LAKSHAY MANGLA

27

20339

34

VARUN SHARMA



otherthanthisMr.Venkateshshowntheinventoryshopandexplainedhowitismaintained.overall
visit was knowledgeable as student got the practical exposure'

IMechE Student Chapter, Dronacharya College of Engineering' Gurugram organized an

industrial visit to .,Carrier Air-conditioning and Rlfrigeration Ltd" on 20th September 2019' 30

students of v semester uu uepartment accJmpanied by faculty member Mr. Poshan Sahu went for

the visit.

carrier Group is the world's largest Refrigerator and AC Manufacturing company. Gurgaon plant

produces nearly all types of AC and Refrigerator'

Mr. Venkatesh, General Manager - Human Resource at carrier Air-conditioning and Refrigeration

Ltd. demonstrated about the 
"orp,ny't 

manufacturing and assembly shop'

First,Mr.VenkateshgaveabriefintroductionofCarrierAir-conditioningandRefrigerationLtdand
other related companies. H" 

"*iiuin.a 
the production-, manpower, rules and career in these types of

production companies Later he clarified the doubts of students'

Mr.VenkateshtookStudentstocompany,smanufacturingandassemblyShop,therestudents

"ul"rr.J " 
.o.pon.n,, and- parts which'were being prepared. Students could observe the main

op.rution, done in each assembly line, raw materials used and their handlings etc'

In the assembly shop, Refrigerator and Air con

assembly lines were shown. Each part was

was running at very slow speed So that on

had seen, how from raw galvanized steel pl

Glimpses with Mr. Venkatesh Hajib

rinc'pa
Dronacharva college of E,rgg

Ferrukh Nagar - 12350ti

20th SePtember 2019

I I

(Manager)Carrier Manufacturing Unit

I at



info(@dronacharya.info

From:
Sent:
To:
Cc:

shivani ionic <shivani ionic@gmail com>

Thursday, Seprember 26, 2019 1 l:21 AM

harya.info

Su bj ect:

Hello Amar,
As per our conversation over the call. we confirm the visit at our Company'

As we can go with 50 students and 2 faculties from your college'

Date of Visit: 271912019

Time for Visit: Between 1 1 :00AM - 1 1: 30 AM
Ail;;, r,l-ortn.orp software irt Lio, ro*""n, 502-503, Digrtat Greens, sector 61, Gurugram, Haryana

122102

Note:kindly confirm all your students are dressed in formal Attire'

We are very much obliged to invite your students to the industrial visit'

Regards,
Shi,ranil7303443232
Email: shi ronlc@.smail.com

Training & Placement Head

Northcorp software Plr. Ltd

Principa!
Dron acha ry a Ccllege of E, rgu.

FarruKh Nagar - 12350ti

1



dronacharya.info

Praveen Bhardwaj <pbhardwaj@edgetech co'in>

Thusday, August 29, 2019 9:04 AM
HOD ME
Manoi Candhi; HR Edgetech

ni d.qrett fot inOustiial visit of Mechanical Engineering students at your Campus

Praveen Bhardwaj

GM-Sales Operations

Mobile : +91-9910262714

ade ln lndia, for ti"le ert{t'"'

{he $ost e{o'friendry, energy effi{ien{ an{i 5

r"{ e of AH lI3 for {he cleanes{ air

!!rr,* ,tr]qrtcr lt. to ltt

From: HOD ME [mailto:hodme @ggnind ia dronacharya info]

Sent:28 August 2019 13:55

To: Praveen Bhardwaj <pbha rdwaj@edgetech co in>

Subject: Request for industrial visit of Mechanical Engineeri ng students at Your CamPu

rin c io a!

1

Respected Sir,
Dronacharya College of E' tgu

Farrukh Nagar - 12350ti

From:
Sent:
To:
Cc:
Subj ect:

Dear Sir,

You are welcome to visit our plant on 27th Sept along with your 35 students

You can coordinate with our HR Team at plant for further assistance'

Address of the factory is:

'Edgetech Air SYstems Pvt Ltd'

rhasraNo.85/5&6/T,45KMStoneVillageRohadBye-Pass,NearlUPJindal'BahadurgarhHaryana

cC: Hemant: Do the needful and cooperate with Mr' Mattoo for industrial visit'

Tha nks & Best Wishes,



please confirm the Day & Date fixed i.e. 27th September 2019(Friday) for the visit in your esteemed Organisation, so

that I can convey my message about this visit to higher authorities. Also give me your contact details with address of

the factory/ plant to be visited.

Thanks & Regards

Sincerely,

Rajesh Mattoo
Hea d

Department of Mechanica I Engineering.

Dronacharya College of Engineering, GurBaon

Ph-O124-2375502 l03 /04 l05 (Extn.208) +91'-9650488904

Princiral
Dron ach a rya College of E, lgg.

2

Fa rr r.r kh Nagar - 123506
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INDUSTRIAL VISIT TO EDGETECH AIR SYSTEM PRIVATE

LIMITED, BAHADURGARII

(27th SePtember 2019)

An Industrial visit was carried out at Edgetech Air System Pvt. Ltd., Bahadurgarh on

27th September 2019. The visit was conducted for fourlh semester students from the

Department of Mechanical Engineering The visit comprised of 38 students and 1

faculty member (Mr. Ishwar Sharma).

Company Profile:

Air Handling un it or AHU is an assembly of air conditioning components (such as fans'

cooling coils, filters, humidifiers and dampers) integrated into a s ta ined package and

installed as a single unit, which i

the conditioned air.

We difference two tYpes of AHU:

s connected to sYstem of metal du at distri tes

Founded by visionary and self-made businessman Mr' R P Goel' who have had four decade's

buslness experience, along with his son Mr' Amit Goel, who have had two decade's

experience in the HVAC industry. Edgetech has come a long way from a turnover of INR 3

crores in 2005 to an estimated INR 200 crore plus by 2020. Edgetech specializes on

manufacturing Air Handling Systems, ranging from a complete array of Air Handling Unlts

and Fan Coil Units to Advanced Coils, for applications as diverse as:

comfort air-conditioning for offlces, lnstitutions, Hotels, shopping malls, Restaurants'

Private homes, etc.

Specialized applications for clean rooms, pharmaceutical plants' hospitals' R&D labs'

software parks, auditoria, libraries, etc'

Fresh Air ApPlications:

Edgetech's new, state-of-the-a rt, green manufacturing plant at Rohad' Haryana' is equipped

to ,""t th" challenges of any market requirement' Each product passes through stringent

quallty & environment- friendliness checks at every stage of production' Armed with ISO

9001.:2008and14001:2004certification,Edgetechtodayispositionedtoservediscerning
clients among architects, consultants and entrepreneurs

Products we saw:

We saw Air Handling Systems, ranging from a complete array of Air Handling Systems from

Next Gen Series 2 AHUs, Next Gen Series 1AHUs, Standard Air Handling Units' Fan Coil Units

andAdvancedHeatExchanger/coilsforapplicationsasdiverseas:comfortair-condit|oning
for offices, institutions, hotels, shoppinB malls, restaurants' private homes' etc' Specialized

applications for clean rooms, pharmaceutical plants, hospitals' R&D labs' software parks'

auditoria, libra ries, etc

we saw how sheet metal work is performed for making heat exchanger coils' how

compressor units are assembled we studied the working of air handling units as below

rincipal
OrondchalrYx Cclleg e of E' rgg '

Fartrt(h Nagar - 123506

Simple flow: the AHU whether works in 100% fresh air' or air intake' or works with

D

the two of them.



Dual flow: the AHU is working with the most optimal configuration, by choosing

between quantity of fresh air, total treated air, air intake' return air' according to

the situation.

How does a simple flow AHU work?

It is actually very easy to understand: the AHU pumps the desiSned external air' which will

be treated in temperature and humidity, as well as quality of composition with different

type of filters. This treated air will be carried to respective areas by means of ducting'

ForadualflowsAHU,besldesthefirstobjectiveexplainedpreviously,theAHUwillextract
theairfromtheareasthatcan,tberecycledbackintheAHU(airtoopollutedorareaswhich
requires a percentage of extracted air), and will be rejected out of the structure'

Objectives of the AHU:

. Fresh air intake (which replaces the air polluted)

. Air treatment (bY filtration)

. Humidity and temperature control of the air supply

. Structure easy to install in each type of architecturalconfiguration

. Minimal surface facilitles required (specification important due to the m2 price

todaY).

. Noise reduction (no need to open any windows)

. lntegrated regulation with a software adapted to health servlces

. Plug and PlaY unit.

. Reduction of the ductwork and installation - lmportant saving of time and money'

The AHU provides pre cooling (pre heatlng) of the ventllation air and thus take care of only a

relatively small part of the cooling (heating) load' ln addition' the energy for pre cooling (pre

heating) does not come from the eHu itself' but is provided by an external source' such as a

chiller (boiler or furnace).

SomeAHUSllkedualstreamVMcareworkingwithexchangesboxesforeffectingheat
energy recovery, thanks to the use of the heatlng recovered to heat up the air intake'

ThedualflowsAHUSknowhowtoWorkaccordingtodifferentworkingsystems.

The different tYPes of filtration:

o Total recycling: no fresh air is brought' air treatment is working as closed circult' only

with the ambient air,

o Partial recycllng: part of the air treated is rejected and replaced by fresh air'

100% Fresh

interesting

air:theairintakeflowequalstotheairsupplied.ltbecomestherefore
to retrieve the energy brought by a heat recovery unit on the air intake

"polluted".

Mr. Ishwar Sharma

Assistant Professor
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Industrial Visit to Network Bulls

AnlndustrialVisittoNetworkBulls,GurgaonwasorganisedbyDronacharya
College of Engineering, Gurgaon on 4th October 2019 ' A total of Fourty five

students from Department of Computer Science & Engineering and Department

of Information Technology, went to Network Bulls for visit'

Network Bulls, a leading cisco organization based in India introduces Asia's biggest

Ciscolabs.Duringtheindustrialvisit,Mr.AlpishJaswantDhengre'Network
consultant, Network Bulls gave the basic introduction about nenvorking. He

discussed various hybrid netlvork devices such as multilayer switches, protocol

converters, bridge routers, proxy servers, firewalls, network address translators'

multiplexers, network interface controllers, wireless network interface controllers,

modems, ISDN terminal adapters, line drivers, wireless access points, networking

cables and other related hardware used in networking

Then, the students visited the labs of Network Bulls, which encompassed fully

dedicated racks and devices, CCNA R&S, CCNA Security and CCNA Voice racks

and devices, CCNP R&S, CCNP Security, CCNP Voice' CCIE R&S V5' CCIE

Security v4 and ccIE voice/collaboration tracks. During the lab visit, Mr. Dhengre

explained that the features of every device'

After that, a hands on session was conducted by Mr. Dhengre, in which he

demonstrated that the usage of routers, different kinds of cables and ports, He also

created a virtual network in Cisco Packet Tracer, and illustrated the sending and

receiving of the packets over the network. He also explained the students about the

use of proxy servers so that an individual can gain access to the sites that are blocked

by the administrator computer block'

A detailed introduction about Intemet protocols and component of network was given

by Mr. Dhengre, through which students got an idea about how actually an IP address

works. The technical topics were also covered during the session such as oSI layer,

connectivityoftwodifferentcomputelnetworksandcopper-basedEthemetadapter.

Then,Mr.Dhengrediscussedaboutadvantagesofbeinginnetworkcentricworldand
explained the benef,rts of being cisco certified Network Associate (ccNA)' With

factsandflrgure,Mr.DhengreprojectedthecurrentmalketStatusandrequirementfor
a network engineer.

In the end, the students cleared their doubts The indu to be

beneficial for the students interested in the field of networ

t
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Banner of the Industrial Yisit

A Praclical Hands-on sess ion in Network Bulls

Pri':cil,al
Dronacharya College of E, rgg

Farrukh Nagar - 12350tt

Some Glimpses:
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info@,dronacharya.info

From;
Sent:
To:
Cc:
Subject:
Attachments:

Thanks & Regards,

Rajashree Bidyabati
Event Coordinator

ipg; DSC-ooEoiPsi iPs;
jPg; DSC-0087jPg; JPg;
jPg; DSC-O0gaiPg; JPs;

.jPg; DSC 0100 jPg; JPg;

Mobitet 7291997 472, 7840018811

Email Id: workshoDs@neh'{orkbulls com

.')- . . - -!

1

Dronachary: Colie3e of E,,u r.
Farrukh Na-oar - 123506

Dear Sir
pf.^. nrA the attached IV Pics Clicked on 04-Oct-2019

Kindly provide feedback from your end'

SCO-g. 10, 11 , 12 2nd & 3rd Floor'

Above Vishal Mega Mart'

Old Delhi Road, Sector-14
Guroaon-1 22001, Haryana

we6site: u u L,oc!rygKbullq'-aqD
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info@,d ronacharya.info

From:
Sent:
To:
Subject:

our college Dronacharya college ofEngineering GurSaon wants to conduct an industrial visit ofour B'

Tech, Electronics & Communii'ation Eigineering students to your esteemed organization This is in a bid to

reinforce the theoretical concepts learnt ii the class. Therefore, I request you to please arrange one day

industrial visit for our students.

Dear Sir
The visit may be planned on 4th October 2019

On Tue 24 Sep,2019, 2:51 PM HOD ME,

Dear Sir,

Thanking You.

Sincerely,

Rajesh Mattoo

Hea d

Department of Mechanical EnBineering.

Dronacharya College of Engineering, Gurgaon

tt nt .drona

https ://www.facebook.com /Dron acha rVAGU on/

dro a.info> wrote:

F ri:r c;: al
Dronacharya College of E, rgg

Farrukh Nagar - 123506

1

VIKRANT YADAV <vikrant.nise@gmail.com>

Tuesday, September 24,2019 2:53 PM

HOD ME
Re: Request for industrial Yisit of students at your campus

I will be very thankful to You.



SAE India Student Chapter, DronachalTa College of Engineering, Gurgaon organized

an industrial visit at ..National lnstitute of solar Enerry, Gurgaon" on 4th october 2019,

First and third semester students of ECE, EEE & ME Department along with faculty member

Ms. Neha Singh went for the visit.

The objective of the visit was to make students aware of the solar energy utilization and the

mechanism used for it.

energles.

National Institute of Solar Energy (NISE), an autonomous institution of Ministry of New

and Renewable (MNRE), is the ipex National R&D institution in the field Solar Energy'

The Govemment of India hur converted 25-year-old Solar Energy centre

(sEC) under MNRE to an autonomous institution in September, 2013 to assist the Ministry

in implementing the National Solar Mission and to coordinate research, technology and

other related works.

Team Dronacharya was guided by Mr. vikrant Yadav. He defined about the institute and its

u*io* d"purt-"nts srich u, R&O, Photovoltaic module and testing lab and Solar

Photovoltaic Division and Solar Thermal Division. Then the students were made aware of

various mechanisms used in solar thermal division'

Mr. Vikrant Yadav described various types of solar thermal conversion units. Solar thermal

conversion units of both concentrated and non-concentrated types were available there.

Concentrated type units present there were of
solar thermal conversion unit, the tracking ar

tracking takes place around two axes. The t

gears. The students were also described about

Iolar thermal units. The solar thermal conversion units were well understood by students with

there in the department. The students were also

with the specific application in water heaters Some

ch as the use of solar thermal conversion unit to

operate ROs for Water ATMs, cold storage plants etc'

Lastly,studentsdiscussedtheirdoubtswithMr.VikrantYadav,whichwasinteractive.

The students understood various concepts of converting solar energy to various types of

Industrial Visit to National Institute of Solar Enerev (NISE)

4th October 2019

E,r g g.
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The Department of civil Engineering organized an exhilarating and knowledge enriching survey

campcumeducationalvisitasapartoftheUniversitycurriculum.Thecamp/industrialvisit
was organized as a five day tour to Himachal Pradesh from October 4th to October Sth The

industrial visit was organized to BBMB (Bhaka Beas Management Board) hydroelectric power

project in Sundernagar. Students from 3,d and 5s semester were taken to Himachal Pradesh for

the survey camp and students from 3rd, 5s and 7ft semester were taken for Dam visit at Pandoh

Dam (Sundemagar).

IIMELINE

Oclober 4th,2019

with all the travelling arrangements done, one Tempo Traveler left from head office, Gurgaon

and another Tempo traveler left from Sector-l0 Dwarka (Delhi) picking spots for Manali at

evening at around 6 PM.

October 5th, 201 9

DrcnacharYa College of Eg

On October 5th, on our way to Manali, we reached BBMB (Bhakra Beas Management Board)

hydroelectric power project at Pandoh Dam in Sundemagar at around 1lAM The students were

divided into two groups, each of which was accompanied by an engineer for a visit to the

powerhouse. The students were taken to the machine hallway, turbine section and control section

of the po*erhouse where they leamt practical aspects ofHydropower Engineering and reinforced

the theoretical concepts leamt in the class. The students seemed felicitated to have a visit to the

powerhouse where they got the opportunity to leam many new things' Due to strict rules and

regulations, photography was strictly prohibited in the powerhouse area'

After the visit to Sundernagar power project everyone headed for Manali' With refreshments in

betweenthejoumeyandbeautifulHimalayanscenicviews,wereachedManaliateveningat
around 6:30 PM. Stay had been arranged in "Whistling Pine" hotel in Manali'

Farrukh N agar . 1335 9C



Oclober 6th, 201 I

The very next day, survey camp was organized in Rohtang pass, Manali. The students left for the

survey at about 8:30am. Hand hetd GPS was used to collect the coordinates and elevation of a

point. ,.GPS status" app was used to collect the points. A minimum of 3 to 4 satellites are

required to acquire the coordinate points. The data collection process included collecting latitude,

longitude and elevation (in meters).

About 25 to 35 random points were collected for the given area. These points were transferred to

excel sheet and later imported to the software called "Surfer". From this software a tool called

"contours" is used to plot the contours for the given area at a specified contour interval with full

enthusiasm.

Terms involved in GPS aPP:

) Heading: Heading and course information are commonly used by navigation apps to help

guide the user to a destination. The heading of a user's device is its current orientation relative to

magnetic or true north. Devices with GPS can report course information, which represents the

direction in which the device is moving.

)> orientation : GPS Orientation" is an interesting function; as you may already know, most

of smart phone's photos show the location of photo, the "GPS Orientation" is starting from this

concept; with it, user can save their measurement location by GPS and show that place by

device,s map system. User can also combined with "smart Pass" function to make recipient get

the measurement location.

> Altitude: attitude is a distance measurement, usually in the vertical or "up" direction,

between a reference datum and a point or object.

} Latitude: Latitude is an angle (defined below) which ranges from 0o at the Equator to 90o

(North or South) at the poles. Lines of constant latitude, or parallels, run east-west as circles

parallel to the equator. Latitude is used together with longitude to specifu the precise location of

features on the surface of the Earth.

F Longitude: Longitude is the measurement east or west of the prime meridian Longitude

is measured by imaginary lines that run around the Earth vertically (up and down) and meet at

the North and South Poles. These lines are known as meridians'

The temperature in Rohtang pas was freezing cold of about 3o- 8 o C. The students completed the

survey at around 3:30 PM After that students came back to the hotel'

illl Cr i a
Dronach:rya Cnltege of E,,g:J

Farrukh Nagar - 123506



dronacha a.infoln

From:
Sent:
To:
Cc:
Subj ect:
Attachments:

HOD ME <hodme@ggnindia dronacharya.info>
Saturday, October 05,2019 t0:40 AM
principaloffice@ggnindia.dronacharya.info
Prhcipal Sir; Dean Sir
Report on lndustrial Visit of Civil Engineering Department

List of Students for Survey Camp. Oct 20l9docx.docx

Respected sir

Please find the attached file.

HoD (ME & cE)

n&$vr[l,

From: Principal Office Imailto:principaloffice@ggnindia'dronacharya info]

Sent: Friday, October 04, 2019 1:03 PM

To: 'HOD ME'

Subjectl RE: Report on Industrial Visit of Civil Engineering Department'

Respected Sir,

It is requested to send forllowing details:

1. No. of students went for trailing lndustrial visit

2. Name of Faculty members who went along with students for said vist

Regards

Principol Ofiice
OCE, Gurgdon

Irt*rt $rnl, t

From: HOD ME [mailto:hodme@ggnindia.dronacharya'info]
Sent: Friday, October 04, 2019 10:28 AM

To: principaloffice@ggnindia.dronacharya,info
Cc: Principal Sir; Dean Sir

Subject: Report on Industrial Visit of Civil Engineering Department

1

Prl'lCrilal
Dronachlrya Coilege of E' rgg

Farru kh Nagar - 12350ti

Thanking You.



Go tregle of E rtg ilreer, llcl
DEPARTMENT OF CIVI ENGINEERING

The list of Faculty & Students for Survey Camp at Manali (H.P) from
0 4 I l0 12019 to 08 I l0 12019

ROtr NO. NAME

I FACULTY MT. RAVINDRA SINGH FALDAKOTI
2 19601 ABHISHEK YADAV
3 19610 DEEPAK YADAV
4 19613 DILIP KUMAR
5

6 19625 SHUBHAM
7 19628 SUMIT
8 19634 VIKAS YADAV

t96s3 SAHIL KADIAN
10. 20s49
ll. 20551 GOURAV SINGH SANGWAN
12. 205 55 JANIT SHARMA
13. 205s9 RAJEEV KUMAR
14 20566 SANDEEP YADAV
15. KUSHAGRA MAHALWAL

20565 SAGAR SHARMA
17. 20952 PRASHANT KUMAR
18. 20951 NIRBHAY VASHISTHA
19. 21491 MANAV DOGRA
20. 21481 ABHISHEK JULIET LAKRA
21. 21482 AMAN SAGAR
22. ANIKET SINGH
23. 21484 ANSHUL BISHT

TAKSHAY KUMARBERIWAL
25 21951 BIBHU SUNDAR KTIANDUAL

21952 KLTNAL SAURABH
27. 21953 MAYANKANAND
28. 219s4 RISHI KESHAV
29. 2t955 SAMAR PRATAP SINGH

ARYAN SANDILYA

HoD (cE)

s.No.

19622 RAHUL YADAV

9.
DIKSHANT

20s57
16.

21483

24. 21499

26.

30. 21956

Pi'i:rci:al
Dronacharyz Crllege o-f-E rgJ '

| '?i - 1235uo



Cor,Iegle €lf E ng l neelri rlgl

DEPARTMENT OB CIVIL ENGINEERING

List of Students not going for Survey Camp at Manali (H'P) from

04 I l0 12019 to 08 I l0 12019

HOD (CE)

Pri:crrai

NAMEROLLNO.S.NO.
III-SEM
DEEPANSHU HASIJA2t4891

SUCHETA DEY214942
V.SEM
HIMANSHU JAIN20553J

RITIKNEGI205614
RITIKESH205635

TEJASVI YADAV20571
VII-SEM
NEHA PAWARt96r67
PIYUSH RANJANt96198
SUPRIYA BHARTIt963r9
SURAJ RAJ1965410.

D ro nach a rya Cclleg? of E, rgg.
Farrukh Nager . 123506
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SAE India Student Chapter, Dronacharya College of Engineering, Gurgaon

organized an industrial visit to .,Edgetech Air System Pvt. Ltd., Bahadurgarh" on

2ni March 2020. 47 students of ME Department along with two faculty members

went for the visit.

When team Dronacharya arrived at the company, they were greeted by company officials'

He made students saw various products which include Air HandlinB systems, ranging from a

complete array of Air Handling Systems from Next Gen Series 2 AHUs, Next Gen Series 1

AHUs, Standard Air Handling units, Fan Coil units and Advanced Heat Exchanger / coils for

appIicationsasdiverseas:comfortair-conditioningforoffices,institutions,hotels,shopping
malls, restaurants, private homes, etc. Specialized applications for clean rooms'

pharmaceutical plants, hospitals, R&D labs, software parks, auditoria, libraries' etc

He went on to demonstrate how sheet metalwork is used to make heat exchanger coils and

how compressor units are put together.

Students studied the operation of air handling units. Air Handling unit (AHU) is an assembly

of air conditioning components (such as fans, cooling coils, filters, humidifiers and dampers)

integrated into a self-contained package and installed as a single unit, which ls connected to

systemofmetalductworkthatdistributestheconditionedair.Studentsalsolearnt
differencebetweentwotypesofAHU:Simpleflow:theAHUWhetherworksinl00%fresh
air, or air intake, or works with the two of them' Dual flow: the AHU is working with the

most optimal configuration, by choosing between quantity of fresh air' total treated air' air

intake, return air, according to the situation.

It was a great learning experience for the students

Dronacharyl Crllege of E,,gg '
Farrukh Nagar - 123506

Industrial Visit to Edsetech Air Svstem Private Limited

2'd March 2020

Some Glimoses:
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info@dronacharya.info

From:
Sent;
To:
Subject:

VIKRANT YADAV <vikrant.nise@grn ail com>
Monday, September 02,2019 2:02 PM
HOD ME
Re: Request for industrial visit of students at your campus

Dear Sir
Due to some unavoidable circumstances the visit of students may be postponed to 5th September 2019.

On Thu, Aug29,201.9 at 4:06 PM VIKRANT YADAV <vikrant m> wrote:

Dear Sir
The visit of students may be planned on 3rd September 2019. Max number of student allowed is 30 No.s

only.

On Thu, A'tg22,2019 at 10:19 AM HOD ME <hodme@eqnindia'd vwote:

Dear Sir,

I will be very thankful to You.

Tha n king You

Sincerely,

Rajesh Mattoo

Head

Department of Mechanical Engineerlng.

Dronacharya College of Engineering, Gurgaon

http: india.d ro nach a rva. i nfo I

htt faceb co na cha aon

https: //en.wiki pedia.o wiki/Dro nacharya Collese of Ensine Princinal

of Engineering duct an industrial visit of our B'

udents to your e This is in a bid to reinforce the

lass. Therefore, arrange one day industrial visit for

our students.

Ph-0t24-2375s02 lO3 lO4 /Os (Extn.208) +91-9650488904

eflnq

1

Dron acha ry " Ccllege of E,,gg.
Farrukh l,lag ar - 123506



sAE India Student Chapter, Dronacharya college of Engineering, Gurgaon organized

an industrial visit at National Institute of Solar Energy, Gurgaon on sth September 2019.

35 students of third semester ME Department along with faculty members Mr. Abhinav

Panwar went for the visit.

The objective of the visit was to make students aware about the solar energy utilisation and

the mechanism used for it.

As the team DCE reached the NISE, students were guided by Mr. Vikrant Yadav. He gave

brief description of the institute and its various departments such as R&D, Photovoltaic

module and testing lab Solar Photovoltaic Division and Solar Thermal Division. Then the

students were made aware of various mechanisms used in solar thermal division.

Mr. Vikrant Yadav described to the students various tlpes of solar thermal conversion units.

Solar thermal conversion units of both concentrated and non-concentrated types were

available there. Concentrated type units present there were of two types, parabolic and disc

type. In parabolic solar thermal conversion unit the ffacking around single axis takes place

while in disc type tracking takes place around two axes. The tracking mechanism comprises

of motors and gears. The students were also described the materials and their importance

used in the solar thermal units. The solar thermal conversion units were well understood with

the help of direct applications present there in the department. The solar thermal conversion

units were applied to Vapour Absorption Machine, water heaters. The non-concentrated type

solar thermal unit was applied for desalination of water. The students were also told

explained the evacuated tube collectors with the specific application in water heaters. Some

more examples were also described such as the use of solar thermal conversion unit to

operate ROs for Water ATMS, cold storage plants etc.

In the last the students discussed their doubts with Mr. vikant Yadav, which was a very

interactive session of the visit. The students leamt a lot from the visit and enjoyed it.

Pijii,:il al

DronachtrYo Colloge of E,'9U'

la irut(h Naqar - 1235oti

Industrial Visit Tto National Institute of Solar Energv. Gurgaon

flgg14ber2o19
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Some Glimpses of the Industrial Visit:



College 6f Engineering
DEPART MENT OFCIVIL ENGINEERING

0411012019

INDUSTRIALVISITToAMEYASAPHIREg2ANDg3,RESIDENTIALPRoJECTSITE,
GURGAON (HARYANA)

30 AUGUST, 2019

In yet another step by the Department of Civil Engineering under ASCE DCE Student Chapter, a visit

to a construction site was organized on 30 August , 2019' The students were taken for a visit to

Ameya Saphire 92 &93, Gurgaon ,Haryana.

About The Proiect

Ameya Sapphire 92 is Located on sector 92, Dwarka Expressway' Gurgaon

This landmark is situated in Sector 92. Already home to more than 10,000 families and well inhabited

by residential apartments, housing colonies, mega townships, Sector 92 is next to IMT Manesar also

has International Banks, esteemed Educational lnstitutes like the upcoming Modem School. And

AmeyaSapphireg3isLocatedonSector-g3,DwarkaExpressway,Gurgaon'TheprojectAmeya
Sapphire 93 and 92 is been constructed on 2.50 acres ofland. The charm of this property is further

increased by its aesthetic amenities. Exuding sophistication and class, these homes are brilliant in its

form and function. The homes are crafted by the experts to suit the needs and demands of the

potential residents of this modem enclave. Sufficient Water Bodies and Parks, Ample Car Parking

Space, Strategic Location Advantage, vaastu compliant Homes have been provided in this project

There is one tower consisting of l0 floors. G+10 block of building is also under construction'

Common facilities like

o a 2417 housekeeping, concierge and travel desk

. lnternational standard business centre and lounge

. Broadband internet connectivity in all areas

. Separate entry, exits, ample parking with RFID card reader access'

o boom barrier control and controlled access to visitors

. High speed elevators

o CCTV monitoring, international standard flre fighting system

. Earthquake resistant structure

. Exclusive health club and swimming pool

o outdoor party area 
D

P ril i:ir, a I
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. Direct access to retail and entertainment zones

. Power backup and round the clock water supply

. Fitted modular kitchenette, branded CP fittings and flooring

o Smart lighting solution

o Air-conditioned suites with temperature control in each room

. Fire rated main door, smoke detectors and sprinkler system in all areas

Students gathered outside for the visit

After taking permission from the Project In-charge and the Project Manager. The site engineer and

other staffs took all students to the construction site and simultaneously explained the construction

process happening there. The students were taken to srctor 92 tower where they leamt about the

various structural and finishing works of building construction' The students learnt about the various

facets of building construction like tayout of columns, concreting of beams, columns and slabs,

expansion joint, gridlines, various types of tower cranes, blockwork, staircase and lift pits,

waterproofing of roof, leamt about doors and windows, finishing works including flooring, plastering

etc. And after visiting Ameya 92 the students Proceeded with their further visit to Ameya 93 where

the students were exp lained about the foundation, type of foundation used and the construction work

of retaining wall was on process and was explained briefly' They were ined about vaiious

drawings like drawings ofcolumns, foundation drawings, section drawing et al

exec ing)d t
so

of
dr,Coliege of E,r

familiarized with various safety measures to be taken at the site whi :
Farrlrkh N agar - 12350tj

Apart from this, the apartments also have a rain-water harvesting system to manage water shortage

during summer. The students ofthird, fifth and seventh semesters were taken for the site visit. A total

of 39 students from all the semesters went for the visit. After the attendance was taken, the bus with

the students and faculties left for the site visit at around l0 am. Despite ofthe sunny day, the students

were agog because of the visit and that thirst for learning something new was quite apparent from

their enthusiasm. The bus reached the site at about I pm.

I
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works. After the students' site visit, the students had a brieftalk with the Project Manager' After that

the bus left for the college.

It is a well-known fact that theories learnt in the class only get reinforced after seeing it happening in

practicality. The students showed much enthusiasm and interest for the visit so as to leam and

reinforce the theoretical concepts leamt in the class. Their thirst for practical knowledge was finally

quenched by this visit. The students explored many practical aspects of civil engineering. overall it

was a very good experience for the students as they leamt many new things and enhanced their

knowledge.

Ms. Nidhi Singh
Assistant Professor
Department of Civil Engineering

PftSci:a:
Dron:rnh -, r'.r:', CCllege of E,rgiJ.
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into@,dronacharya,info

From:
Sent:
To:
Cc:
Subject

HOD CE <hodce@ggnindia.dronacharya.info>
Tuesday, August 27,2019 2:40 PM
Principal Sir
Dean Sir; principaloffi ce@ggnindia.dronacharya.info
FW: lndustrial visit of our B. Tech. [Civil Engineering] students

Respected Sir,

We have received the consent from the organization regarding the industrialvisit, so we want to visit the site on the

scheduled date i.e. on 30th August 2019.

Tha nking You.

HoD(CE)

n&ttlt *NlJ &lymtru{nbrur

From: Varun Garg Imailto:varuncengr@gmail.com]
Sent: Tuesday, August 27, 2019 12:34 PM

To: hodce@ggnindia.dronacharya'info
Cc: vishesh-1981@rediffmail.com; hoshiyarsingh. 1977@gmail.com

Subject: Re: Industrial visit of our B. Tech. [Civil Engineering] students

Ok you con ptoceed os Per your scheduled Progrom.

Thonks & Regonds.

Vorun 6o19

Dreom Maker Construction Pvt Ltd.

On Tue, Aug 27,2}lg at 10:17 AM Hoshiyar Singh <hoshiyarsineh 19 wote:

Forwarded message ---------
From: HOD CE <hodce@ snindia. dronacharva.info>

Date: Fri,23 Atg2019 at 10:45 AM
Subject: Industrial visit ofour B. Tech. [Civil Engineering] students

To: <hoshi

Princiral
Dronachrryr Ccriege of E, rgu.

Farrukh Nagar - l ea6gB

1

Dear Sir,

yarsinqh. 1977 @email.com>

+91-88266-08101



0ur college Dronacharya Coltege ofEngineering Gurgaon wants to conduct an industrial visit ofour B.

Tech. ICivil Engineering] students (Around 40 in Nos.) to your esteemed organization. This is in a bid to

reinforce the theoretical concepts learnt in the class. Therefore, I request you to please arrange one day

industrial visit for our students.

We confirm the visit on 30 August 2019 as per the discussion. The students will comply with the rules and

regulatlons as prescribed by the person in charge at site. Please give your consent as early as possible.

Tha nkinB You

&&rt$ lt&xmvn mrt

Pri:rcical
Dronachlry3 College of E,rgrJ.

Farrukh Nagar - 12350ti
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With Kind Regards and Sincerely,

Mr.Rajesh Mattoo

H ead

Department of Civil Engineering.

Dronacharya College of EnBineering, Gurgaon

htto://www.egnindia.d ronacharva.info/

httos://www.facebook.com/DronacharvaGurgaon/

Ph-or24-237ss02 /O3 lO4 los (Extn.214) +91-9650488904



info@dronach a.info

From:
Sent:
To:
Cc:
Subj ect:
Attachments;

HOD ME <hodme@ggnindia.dronacharya.info>
Thursday, March 28,2019 l0:15 AM
'Sunil Bhatt/EAN4/TRANSMISSION PU'
'Dean Siii 'Pdncipal Sir'; 'Soumyani Chatterjee/EAM/HR'
RE: Request for industrial visit of students at your campus
ME-Student List for visit-Escort Group.xlsx

Dea r 5ir,

Please find the attached List of students as desired. Mr. Rajesh Mattoo (+91-9650488904) and Mr. Prem Chand

Chhokar will be accompanying the students during the visit.

Tha nking You

&l!&&!&suv&tntrtbm

From: Sunil BhatvEAMIRANSIvIISSION PU Imailto:sunil.bhat@escorts.co.in]
Sent: Tuesday, March 25, 2019 12:53 PM

To: HOD Iv'lE

Cc: Dean Sir; Principal Sir; Soumyani Chatterjee/EAM/HR
Subject: RE: Request for industrial visit of students at your campus

Dear Mr. Mishra ,

Please send us the list of participants including the teachers,

Regards

Sunil Bhatt

From: Soumyani Chatterjee/EAM/HR
Sent: Tuesday. March 26, 2079 tzt49 PM

To: Sunil BhaTVEAMrIRANSMISSION PU

Cc: Dean Sir; Principal Sir; HOD ME

Subject: RE: Request for industrial visit of students at your campus

prlrcit,a!

I would need the names of the participants includ ing the teachers who would be & leg e _of E'rgfJ.
r - 143598

With Kind Regards and Sincerely,

Vineet Kumar Mishra
Head

Depa rtment of Mechanical Engineering.

Dronacharya College of Engineering, Gurgaon

http://www.egnindia.dronacha rva.info/
https://www.facebook.com/DronacharvaGurga

Ph-oL24-2375502 lo3 lo4 /05 (Extn. 208) +91-9643830797

Hi
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Soumyani chatteriee
HR Business Partner I OPerations

Escorts Agri Machinery | www.escortsagri.com

Mobile: +91-7838757968;

t&bdirt lisfidrroksdr,

Dear Mr. Mishra ,

You can pla n your Visit on 4th of April 20lgandreportto our Farmtrac Plant @ 2:00 PM'

Dear Soumyani Ma'am,
As discussed,Please Plan accordingly .

Regards

Sunil Bhatt

Dear Sir,

our college Dronacharya college ofEngineering Gurgaon.wants to conduct an industrial visit ofour B' Tech'

VI- Semester students ierounil0 in No-r.; to you-..steimed organization in Escort Farm Tractors division'

This is in a bid to reinforce the itreo..ti."l .oni"pt. learnt in the class. Therefore, I request you to please

arrange one day industrial visit for our students'

we would like to propose 29h Mar ch,2079 as the probable date of visit. Please confirm the date and time for

the visit and pleaie let me know ifthere is any change from your side'

I will be very thankful to You.

From: HoD ME Imailto:hodme@gonindia.dronacharya info]

Sent: Monday, March 25, 2019 9:55 AM

Tor Sunil Bhatt/EAMrIRANSMISSION PU

Cc: Dean Sir; Principal Sir

Subjectt Request for industrial visit of students at your campus

With Kind Regards and SincerelY,

Vineet Kumar Mishra

Hea d

Department of Mecha nical Engineering'

Dronacharya College of EngineerinB, Gurgaon

Prir'tciial
Drori ach;rry a Coltege of E, rgg

l-arruRh Nagar . 12350d

2

htt in d ia. nacha . info

From: Sunil BhaII/EAM/TRANSM ISSION PU

Sent: 26 March 2079 72129

To: HOD ME <hodme@ggnindia.dronacha rya.info>; Soumyani Chatterjee/EAM/H R

<soumyani.chatterjee@escorts.co.in>
Cc: Dean Sir <deanacademics@ggnindia.dronacharya.info>; Principal Sir <principal@ggnind ia.dronacharya'info>;

Sanjeev Kumar Mahaja n/EAM/Head- Farmtrac Plant <Sanjeev Mahajan@ESCORTS CO IN>

Subject: RE: Request for industrial visit of students at your campus



DBoNAcIIARY* cot lgEE of" ENGINEEBING

DX"AR(fu4TN'a Of J'ffc3{-LNICA-t XNqI J{ETRJ No

Visit to Escorts Group (Agri Machinery Division) on 4th April, 2019

HOD (ME)

s. No College Roll No Student Name

1 19301 Aakarsh Singh Rawat

2 79307 An kit

3 19313 Ankur

19319 Balram Chau ha n

5 79323 Bhushan

6 t9325 ChiraB Verma

7 19329 Dee ak Yadav

19331 Diwakar

I 79337 Harsh Vard han

10 19339 H imanshu Gupta

11 L9343 lrshad Ali

12 19345 Jayant Yadav

13 19354 Manjeet Kumar

19356 Mehu I

15 193 s8 Mohit

16 19364 Navneet

17 Piyush Sha rma

18 L937 5 Prabhat

19 193 82 Ravi Shankar Joshi

2a 19384 Rohit

21 193 86 Rohit Yadav

22 79402 Shejin Cheria n

23 19410 Suraj Dakua

24 19479 Yerramilli 5ai Kishore

L945L Aakash Verma

26 L9452 Ashish Chawla

27 19453 Karan Verma

28 194s5 Keshav Kumar

29 19456 N ischal Kumar

30 t9457 Ronak Sharma

D ro n acl': rv r (.:i.\i,!'je of E, rc. j
Farrukh Nagar lt a:sOd" "

Pri:r,-ri
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info ronacharya.in fo

From:
Sent:
To:
Cc:
Subject:

HOD CE <hodce@ggnindia.dronacharya.info>
Saturday, March 30 ,2019 2:32 PM
arpit@bmggroupindia.com; ecity.timeoffice@bmggroupindia com; rohitrohilla60T9@gmail com

Principal Sir; registrar@ggnindia.dronacharya.info; Dean Sir

Request for industrial visit of students ofDCE, Gurgaon

Dear Sir,

Our college Dronacharya College of Engineering Gurgaon wants to conduct an industrial visit of our B.

Tech. [ci"vil Engineering] students (Around 35 in Nos.J to your esteemed organization in BMG ELEGANT

clTy, sector-26, Rewari. This is in abid to reinforce the theoretical concepts learnt in the class. Therefore, I

request you to please arrange one day industrial visit for our students'

We confirm the visit on 1"! April, 2019 as per the discussion The students will comply with the rules and

regulations as prescribed by the person in charge at site.

With Kind Regards and SincerelY,

Vineet Kumar Mishra

Head

Department of Civil EngineerinB.

Dronacharya College of Engineering, Gurgaon

http: nindia.d ronach arya.inf o/
https:/ /www.facebook.com /Dro nacha aG ursaon/

orelwiki/Dronacharva Co llePe of Ensineerin sehttps:/ n.wikioedia.

Ph-0r24-23755o2 /03 lO4 /0s (Extn. 214) +91-9643830197

8dn& f,snry t

P ir:"-''- .t;
Dr(lnachary2 Colieqe of E,,o.r

Fa rru kh Nagar - tZ350ti-"

Thanking You.
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Visit to BMG Elegan t Citv. Residential Proiect Site, Rewari (Haryana)
1'tApril 2019

ASCE' DCE student chapter,. Dronacharya coflege of Engineering, Gurugram organized
an industrial visit to a construction site "BMG uegant city, Residenlial proiect sitei on l.t
April, 2019. 32 students of 2d,4fr and 6s semester wint for the visit.

After reaching to the site, the site engineer and other staffs took all students to the construction
site and explained the construction process. The students were then taken to one of the towers of
the site where they learnt various structural and finishing works of building construction. The
students leamt some facets of building construction like layout of columns, clncreting of beams,
columns and slabs, expansion joint, gridlines, various types of tower cranes, b-lock-work,
staircase and lift pits, waterproofin-g of roof finishing worls including flooring, prastering etc.
students were explained about the foundation, type of foundation used,-bar bendi'ng schedule and
the new method adopted as self- healing concrete for the construction. They ra,.r"'rlro explained
about the batch mixing plant,

Next students Ieamt to read various drawings like drawings of columns, foundation drawings,
section drawing etc. The students were also made familiarizid with various safety measures to be
taken at the site while executing different kinds of works. After the students, site visit. the
students had a brief talk with the Project Manager.

The students explored many practical aspects of civil engineering and leamt many new things
and enhanced their knowledge.

I

Princinai
Drcnach,:ryo Co!icqe of E,,d.r

Farrukh Nagar --123506"'
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info@dronach arya.info

HOD ME <hodme@ggnindia.dronacharya.info>
Tuesday, Octobff 16, 2018 I l:25 AM
Principal Sir; principaloflice@ggnindia.dronacharya.info
registrar@ggnindia.dronacharya.info
RE: Banner requiered: Industrial visit to NISE Gwal pahari on 1 7/10/2018 (Tomorrow)
lndusrial Visit.ppx

Please find updated banner as required by you.

HOD (ME)

From: HOD ME [mailto:hodme@ggnindia.dronacharya.info]
Sent: Tuesday, October 16, 2018 10:59 AM
To: Principal Sir; principaloffice@ggnindia.dronacharya.info
Cci registrar@ggnindia.dronacharya.info
subject: Banner requiered: Industriar visit to NISE Gwar pahari on L7/rolzorg (Tomonow)

Respected Sir,

Please find the attached draft banner for industrialvisit organised for 3.d semester (ME students) on 17rh october
2018 (tomorrow).

HOD (ME)

From: HOD ME Imailto:hodme@ggnindia.dronacharya.info]
Sent: Saturday, September 29, 2O1B 12:33 pM
To:'rahulpachaurilgES@gmail.com,
Cc:'vikrant,nise@gmail.com,
subject: Request for industriar visit of Mechanicar Engineering students at your campus

Dear Sir,

our college Drona eering Gurgaon wants to conduct an industrial visit ofour B. Tech.III- semester stud Sanization. This is in a bid to reinforce the theoretical concepts
learnt in the class. to please arrange one day industrial visit for our students.

I will be very thankful to you.

Reference: Mr. Vikrant yadav

Tha nking You.

Sincerely,

Vineet Kumar Mishra
Hea d

Department of Mechanica I Engineering.
Dronacharya College of Engineering, Gurgaon
htto://www.ssnrn d ia.dronach a infol

From:
Sent:
To:
Cc:
Subject:
Attachments:

Prii]cinalhttos://www.facebook.com/Dro nacharvaGu reaon/
en ki d ia. wiki Dron a Coll eofES a

D rona.l.l ry i C0licge of E' igg.
F.rrukh Nagar - 123506

Ph-0r24-237ss02 /03 /04 /05 (Extn. 208) +91_9958628582
enn
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Industrla I Visit to National Institute of Solar Ene Gursaon

17th October 2018

IMech Student Chapter, Dronacharya College of Engineering, Gurgaon organized anindustrial visit to "Nationar Institute of Sorar Eo".gr, Gurgaon,, on rTrh october 20rg for3'd semester ME Department students. Thirty one students and 2 facurty members Mr.Abhinav Panwar and Mr. Govind Singh visited the institute.

The objective of the visit was to make the students aware about the solar energy utilisation
and the mechanism used for it.

National Institute of Solar EnergyQ{ISE), an autonomous institution of Ministry of New and
Renewable (lvINRE), is the apex National R&D institution in the fierd Solar- Energy. The
Govemment of India has converted 25-year-old Solar Energy centre (sEC) under MNRE toan autonomous institution in september, 2013 to assist the Ministry in implementing theNational Solar Mission and to coordinate research, technology and other related works

Team Dronacharya was guided by Mr. vikrant yadav. He told students about the institute
and its various departments such as R&D, photovoltaic module and testing lab and SolarPhotovoltaic Division and Solar Thermal Division. Then the students were made aware ofvarious mechanisms used in solar thermal division.

Mr' Vikrant Yadav described various types of solar thermal conversion units. Solar thermal
conversion units of both concentrated and non-concentrated types were availabre there.
concentrated type units present there were of two types, paraboric and disc type. In parabolic
solar thermal conversion unit the tracking around single axis takes place *hile i, iir. ,yp.
tracking takes place around two axes. The tracking mechanism comprises of motors and
gears. The students were arso described about the materials and their importance used in the
solar thermal units. The solar thermal conversion units were well understood by students withthe help of direct applications present there in the department. The students were arso
explained the Evacuated tube colrectors with the specific apprication in water heaters. Some
more examples were also described such as the use of solar thermar conversion unit to
operate ROs for Water ATMs, cold storage plants etc.

In the last the students discussed their doubts with Mr. vikrant yadav, which was a very
interactive. The visit was knowledgeable for the students.

Princioal
Dronach:rry: Cotleqs s; g,,.,

FarlJ ktl Nagar - tZgSOti--



Students with faculties at NISE

Students and faculty members with NISE
faculty Mr. Vikrant Yadav Discussing with

students

Dronachery: college of E' rgg.
Farrukh Nagar - 12350ti

Some Glimpses:

Students with faculties at college

1
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info@dronacha a.info

From:
Sent:
To:
Subject:

virender.kumarrawal@ae.com.cn
Wednesday, October 10, 2018 12:37 PM
megha. goel@ggnindia, dronacharya. info
Re: Industrial visit for ZTE Training Program

Dear Megha ,

Please confirm the below schedule for the visit

1."
llege university Max. No

lof students
Sr. no. Date

of visit Reporting time

nacharya college
engineering, Famrkhnagar- 5

n
16.10.2018 10:30 AM

SS

TE , plot 15, Sector 4
.(Hr)

Plot 15, Sector 4 , IMT Manesar , Gurugram, 122050
f: +91 124 4323000 Ext:81437 M: +91 9899824684
E: virender.kuma l@zte.com.cn

www.zte.com.cn

Original Mail
Sender: MeghaGoel <megha.goel@ggnindia.dronacharya.info>
To: rau'alkumaruirenderO082005 5 37:
Date:2018109120 13:36
Subject: Re: Industrial visit for ZTE Training Program

Respected Sir

Thank you for sending the invite for industrial visit at your esteemed organization. Dronacharya College of
Engineering, Gurgaon would like to conduct the industrial visit at your premises. Number of students that
can be sent from our end would be 50. The number may vary as per your accommodation and convenience.
please confirm the date for the visit.

Kindly contact the undersigned for further processing.

Thanks & Regards Prirciaal

1

Megha Goel

Orohach'lry j Colicqe of E,!o,r
Farrukh Nagar jt zirsoii"'

Virender Kumar Rawal
CSC/ Service Delivery/ E& S

ZTE Telecom, lndia Pvt. Ltd.



Associate Professor, CSE

Dronacharya College of Engineering, Gurgaon

#9811142195

1. lntroduction about ZTE & its various training programs- t hours approx

2. Visit ZTE Manesar Branch. - 1-2 hours approx .

3. Proposed day of visit as per mutual discussion.

we just need number of students. Please confirm further. The Authorised person
can reply on mall or contact me at 9899824684.
Kindly ignore if already communicated.

Virender Kumar Rawal
CSC/ Service Delivery/ E& S

ZTE Telecom. lndia Pvt. Ltd.

From: virender.kumarrawal@zte.com.cn Imailto:virender. kumarrawal@zte.com.cn]
Senti Friday, August 24, 2018 12:50 pM

Cc: meenu.dua3@zte.com.cn
Subject: Industrial visit for ZTE Training program

Good morning Sir/Mam,

ln continuation with the trail mail , we are forwarding on next step & invite for meeuvisit at our
Company premises along with your students for an lndustry exposure. lt is a 2-3 hours lndustrial
Visit cum meeting where the following agenda is to be followed.

Original Mail

Sender: rawalkumarvirender008 2005 537

To:

CC: meenudua0082005534; O ronacha ry i College of E, 'gU.
Farru i(h Nagar - 123506

2

Datel2018/08I02 I5:44

Plot 15, Sector 4 , IMT Manesar , Gurugram, 122050
f. +91 124 4323000 Ext:81437 lrit: +91 9699UrOUUO

E: virender.kumarrawal@zte.com.cn

www.zte.com.cn



Dronacharya college of Engineering, Gurugram organized an industrial visit to ,,Aptron
solutions Pvt' Ltd." on 28th Jury, 20rg at Gurugram. 50 students from cSE and cSIT
Departments, along with Mr. praveen yadav Assistant professor, cSE Department went
for the visit.

APTRON Solutions Pvt. Ltd. is a leading organization that provides more than three
hundred IT and non-IT industry standard training progressions for working professionals.
The Main Agenda for this visit was to provide industry exposure to students about plthon
and Digital marketing.

Mr. Ashish Raj, wD consultant, provided an in-depth knowledge about wD training,
creating virtual networks. He also discussed the importance of digital marketing
certifications and its importance in the day to day life.

There were sessions on Digital Marketing and python. Mr. Raj briefly discussed python.
It is an interpreted highJevel programming language for general-purpo.e prog.umming.
Next he also told students the opportunities in Digital Marketing.

Later, Mr. Kuldeep Dixit discussed the present scenario of interviews and tests in
multinational companies. An interactive session was held to discuss the basics. He
discussed the topics given during verbal round in jobs interview. Mr. Dixit also explained
the opporturnities related to WD and

The students also leamt to identifr the ability of python and digital marketing. It provides
constructs that enable clear programming on both small and large scales Also, Mr. Lodhi
discussed how the world is making legacy and technologies work together. with the help
of an example, Mr. Lodhi also explained what is python and gave a session on the basics
of python coding.

In the end there was an interactive questions and answers session in which students raised
some questions and their doubts about the topic. Then, the certificates were distributed to
the students.

The industrial visit to Aptron Solutions pvt. Ltd. proved to be enriching and encouraging
for the students.

Pr:'tr:,t,a!

28th Juty 2018

O ronach 1ry :) Collece of E,,o.j.
Farrukh Nagar --123806--
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info ronacha a.info

Subject:
Attachments:

Dear Madam,

Greetings!

Please find enclosed, the list of students for the visit to Huawei.

Mr. Kamal Kandpal, Assistant Professor, EEE (Mobile No.-9997155829) will accompany the students
for the visit.

Thonks & Regords

htto://dronochorvo . e d u. i n /we b/ooo n o m.v odo v

Prircirai
Dronach:lryit College of E, rolt.

t arrui(h Nagar - 123506-'

From:
Sent:
To:
Cc;

industrialvisits@ggnindia. dronacharya.info
Friday, April 06,2018 2:36 PM
seemakapur@adconsultantspro. com
principal@ggnindia.dronacharya.info; deaaacademics@ggnindia.dronacharya.info;
hodit@ggn india.dronacharya.info; hodece@ggnindia.dronacharya.info
List of students_Huawei lndustrial Visit On I lth April
List of shrdents for Industrial Visit to Huawei.xlsx

Poonom Yodov

Ass istont Profe ssor-l nform oti on Tech nolog y De po rtme nt
Dronochoryo College ol Engineering, Gurgoon
Tele: 0124-2375502, 03, 04, 05
Emoil:poonam.vadav@ggnindia.dronacharva.info

1



S. No Roll No Name Branch

1 18191 ABHA IOSHI ECE

2 ABHILASH BANER]EE ECE

3 18194 AEHISHEK ECE

4 18195 ABHISHE( MEHRA ECE

5 18196 AEH15HEK ROY

6 18197 AKANKSHA ECE

7 18198 AKANSHA RAWAT ECE

8 18199 AKASH YADAV ECE

9 18200 AKSHIT KOHLI ECE

10 18201 ANAMJKA TANWAR ECE

11 18203 ARPAN SEHRAWAT ECE

12 78204 AYUSHIMUKHEfuEE ECE

13 18271 HIMANSHU TEWATIA ECE

14 L8212 HIMANSHU YADAV ECE

15 18213 HIMANSHU SINGH ECE

16 KANCHAN GUSAIN ECE

t7 ECE

18 78217 MANISH M ECE

19 ECE

20 MOINAK SAHA

2t L8224 NIDHI ECE

22 1822s NIDHICHAUHAN ECE

23 18227 PANKAJ YADAV ECE

24 PRABHAT KUMAR 5INGH

25 PRAKASH KUMAR ]HA ECE

26 18231 PRAVEEN DESWAL ECE

21 18234 ECE

ROgIN KUMAR YADAV ECE

29 18236 ROHIT IVALIK ECE

30 ECE

31 ECE

32 ECE

33 ECE

34 r8249 VISHAL SINGH CHAUHAN ECE

35 18250 TARUN KUMAR ECE

36 18251 VIKAS RATHEE ECE

37 19181 ECE

38 19183 ANUPAM PATNAIK ECE

39 19187 AVINASH KUMAR ECE

40 ECE

41 ECE

42

43 DIVYANSHU DUBEY ECE

44 ECE

45 ECE

46 19206 JATIN BHARDWAJ

47

48 19232 UJIWAL (UMAR ECE

49 19252 KARAN AHUJA ECE

50 19253 VINEET SHARMA ECE

",.Tf,ilt;xi i,?,.;;n,

ECE

rsz rsl
razrolxur.rlr

rezralvo. tnrln axwer
rezzol ECE

rezzsl ECE

rszrol

razrs 
I

r8z3zlnueex xuuan
rszrslslcHrrtr

raz+olsncurr.: canc
rez+zlsHrvaruc nlcoor

rsrsolonxsu sHlnvn
rsrsllonnuv ruruoe

rsrsolorxsxarur trcr ECE

rsrssl
rszozl rrvlr,'rsHu srlnvn
rszo+lrruoenorrc srrueH srouu

ECE

rszrzluouo rlrz,eru ECE

Department of ECE and EEE

List of students for tndustrial visit to Huawei



info@dronacharya,info

From:
Sent:
To:
Cc:

Respected Ma'am,

Greetings!

As discussed telephonically, we would like to propose 28th March, 2018 as the probable date of visit, if
deem suitable so that necessary admin arrangements can be planned, accordingly'

Seema Kapur <seemakapur@adconsultantspro.com>

Monday, 3:39 PM
industria dronacharya.info; registrar@ggnindia.dronacharya.info
principal charya.info; deanacademics@ggnindia.dronacharya info;
hodit@ggnindia.dronacharya.info; rajesh dubey
Re: Huawei lndustrial Visit On I lth AprilSubject:

Dear Ma'am,

Reference telecon with you today, Industrial Visit on 11th April at 1lam to Huawei Network Academy is

confirmed.
Please send the list ofEC & EEE students along with the contact details of faculty for Lab entry.

Thanks & Regards
Seema Kapur
Sales & Marketing Head
A D Consultants
Mobile # 8130732800

*x*:t:t*{,*{(+*r.:l.x*+**:*r(*r<****:t,t*{,+,*i!:}r(*i.,}'1.**x:}*'t'l'+:*rrr'+'}****:}'t'}!t'*:*'t:}{'+*{'*****:}*'I{':**'t't{'+*}t{(+
******rr***********:t<:****r(**+'l******,l.r l.r(*:1.+r.**l!.***'t'r'*:**{"}{'{'*'t

On Thu, Mar 22,2018 at 3:20 PM, Seema Kapur <seemakaDur@adconsu lvrote:

Dear Ma'am,

Sorry, there is no time slot Ieft on 28th Mar for the visit.
The earliest date on which the visit is possible is on 9th April. For that also we need the confirmation asap

Thanks & Regards
Seema Kapur
Sales & Marketing Head
A D Consultants
Mobile # 8130732800

*:t +rr+{.,t:t**,},*,t}t,t,t:t***t+:trr**)t)fi*i,1,!t:i,t***i(!t,l *******:i<rr*:*:}{<+{.****+,t,1.*:}:}*:}*****:}**'t****r"'**(**
:I*******)t*:t*+**:*:***rr+*r(**+*r(*:i*+N.,**r<r'***r'****'t*!:l'*x*****x**:t*******

On Thu, Mar22,2018 at 2:09 PM, Indus alvisits@ssnindia.dronach info
<industrialvisits@esnindia. dronacharva.info> lwote

F rinci! al

1

Waiting for a positive response.

' "'i;;l i II i,"; ;"-' ir'.'uE [n'



Industrial Visit to Huawei Telecommunications

col' R s Dubey, Senior Engineer, explained ICT and relecom Industry is on a cross road
facing different set of challenges that stem from ever challenging technology trends and
customer expectations. The convergence of applications, devices, networks and content in the
new-age information super highway has become the next path-breaking move in core mass-
market technology providing single connectivity and integrated user e*perien"".

Col. R S Dubey discussed 4G Technology. 4G refers to the Fourth Ceneration of cellular
wirefess standards in telecommunications that will succeed it predecessors 3G 2G. lr is a high-
speed broadband wireless network that offered comprehensive & secure all lP based services. It
focuses on cellular system with extremely high data rates & the concept of seamless technology
in all wireless systems. carriers that are using OFDM (orthogonal Frequency-Division
Multiplexing) as an alternative to TDMA and GDMA are promoting their services as 4G even
though their data rates are not high according to the ITU.

He also explained 4GPP LTE technology. 4G LTE Advanced is not a new technology but rather
an enhancement to the existing LTE standard by using multiplexing and additional spectrum
range to achieve the speeds required for 4G; whitst help for system capacity usage is dealt with
by co-ordinated multi point transmissions.

IEEE student Chapter, Dronacharya college of Engineering, Gurgaon organized an
industrial visit to Huawei relecommunications India pvt. Ltd on tis april 201g,52 students
from ECE Departmenr (4th and 6tt' semester) along with faculty membei Mr. Kamal Kandpal
visited the industry.

p;i,t,:,.: ai
Dro,r ach a ry: Coliege of E,,orl.

t-erftikh Nagar - 1A3506--

The main objective of the industrial visit was to introduce students with various advances in
telecom industry.

He make student understand HCIG and HIT certification for ICT. It includes core Network ( cS,
PS, IMS) Transmission Network, IP- Data Communication Network, Cloud Computing
Fundamentals, Wireless Broadband Access (MBB/ LTE/ WIFD With engineers who are
complete HCIG certified, companies are able to construct simple networks and integrate voice,
wireless, cloud, security, and storage technologies into their networks in order to support a
variety of applications.

At the end of the session students visited the Huawei Lab along with Col RS Dubey.

The visit was informative and useful to the students as they leamt various advance networking
concepts.

llth April2018
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info@dronacharva.info

From:
Sent:
To:
Cc:

industrialvisits@ggnindia.dronacharya.info
Thursday. March 06,2018 2:51 PM
registrar@gnindia.dronacharya.info
prhcipd@ggnindia.dronacharya.info; deanacademics@ggnindia.dronacharya.info;
hodit@ggnindia.dronacharya. info
Requtement ofBus for Industrial Visit (9 March 2018)

&srtLt!suevnvmri*nn

Subject:

Respected Sir,

Greetings!

This is in reference to the trailing mail regarding the Industrial Visit to .,Indiabulls Commercial project"
to be held on 9th March 2018.

You are requested to kindly arrange a bus for the visit that will depart at 9.00 am sharp in the moming from
the college.

Company's Address:

Indiabulls Commercial Project
Sector 109, Dwarka Expressway,
Gurugram, Haryana

From: HOD CE Imailto: hodce@ggnindia,dronacharya.info]
Sentl Thursday, March 8, 2018 10:15 AM
To: Principal Sir
ccr principaloffice@ggnindta.dronacharya.info; industrialvisits@ggnindia.dronacharya.info
Subject: Industrial Visit Banner

Respected Sir,

Please find the banner for the industrial visit of IV and VI semester Civil Engineering students to Indiabulls
Commercial Proiect, attached herewith the mail.

Thanking You.

With Kind Regards and Sincerely,

Vineet Kumar Mishra
Head

Department of Civil Engineering.
Dronacharya College of Engineering, Gurgaon
htto://www gsnind ia.dronacharva.info/
httos://www.fa cebook.com /Dronacharva on/
httos://en.wikioed ia.orelwik Dronacharva Collese of E nginee rins
Ph-0724-237sso2 /03 /o4 lo5 (Extn.214) +91-88s1s63144

onach afy a collBoe of Er r$$ '

1

Dr
Farrukh Nagar ' 13',JEe9
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Industrial Visit to Indiabulls Commercial Proiect
9th March 2018

ASCE Student Chapter, Dronacharya College of Engineering, Gurgaon organized an
industrial visit to construction site "Indiabulls commercial project" in Dwarka Expressway
on 9th March 2018.52 students from IV and vI semesters, civil Engineering Department along
with Mr. Gaurav Thakur (Assistant Professor, CE Department) went for the visit.

The main objective of the visit was to provide students various practical aspects of civil
engineering.

The project named "Indiabulls One 09" is a commercial project in Dwarka Expressway. It is
designed to offer everything from anchor stores, to hypermarket, high street retail shops,
multiplexes, restaurants, food court, pubs and lounges, entertainment zone, fitness club and
office spaces for rent in Gurgaon.

Project Manager of the site welcomed the students and accompanied them to the site and every
student was provided with safety helmets. The site staff took the students for the site visit.
Firstly, the students were taken to the RMC (Ready Mixed Concrete) plant where the students
were explained the working of the plant. The students also cleared their doubts. The students
were then taken to the Quality Control Lab where they learnt various tests conducted on building
materials.

The students were then taken to the one of the towers of the site where they leamt the various
structural and finishing works of building construction. The students leamt the various facets of
building construction like layout of columns, concreting of beams, columns and slabs, expansion
joint, gridlines, various types of tower cranes, blockwork, staircase and tift pits, waterproofing of
roof, leamt about doors and windows, finishing works including flooring, plastering etc. They
also leamt to read various drawings like coordinate drawings of columns, foundation drawings
etc. The students were made also familiarized with various safety measures to be taken at the site

while executing different kinds ofworks.

Overall it was a very good experience for the students as they learnt many new things and

enhanced their knowledge.

P ri: ci-J a I

Dronach-rrya Coiiege of E, rg'J

Farrukh Nagar ' 123506 '

Some Glimpses :
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info@drona info

From:
Sent:
To:
Cc:
Subject:
Attachments:

- - <sangeeta.singla@ggnindia.dronacharya.info>

Wednesday, February 07,2018 l2:03 PM
Industrialvisits@ggnindia.dronacharya.info
hodapplied@ggnindia.dronacharya.info; hodit@ggnindia.dronacharya.info
Fwd: Re: List of shldents for the visit to Network Bulls for 9th February 2018.

CSE 2 List.xlsx

Original Message
From: - - <sangeeta.singla@ggnindia.dronacharya.info>
To : "Industrialvisits@ggnindia.dronacharya. info "
<industrialvisits@ggnindia.dronacharya. info>
Cc: hodapplied@ggnindia.dronacharya.info, hodit@ggnindia.dronacharya.info
Date: February 7,2018 at 1:22 AM
Subject: Re: List of students for the visit to Network Bulls for 9th February 2018.

Dear Ma'am

Thank you for arranging visit to Network Bulls on 9th February 2018 for CSE students.

Please find enclosed the list of students(cSE-Il) for the visit. The faculty accompanying will
be Ms. Pooja Jain.

Dr. Sangeeta Singla

On February 7,2018 at 12:48 AM
"Industrialvisits@g gnindia.dronacharya. info "
<industrialvisits@ggnindia. dronacharya. info> wrote :

Greetings!

Please find below the confirmation regarding the Industrial Visit to Network
Bulls for 9th February 2018.

You are requested to kindly share the Iist of students ofCSE D

nominate 1 faculty coordinator who will be accompanying the

visit.

artment and
the

Prir'cl'-.:!l

1

Thonks & Regords

Dr(,r,?;l:1i /i Cclie!e of E'rgg'
Fal rukh Nagar - 1a35co

Regards

Respected Ma'am,



Dronacha aColle e of En neenn
CSE-2 (II Sem)

Session (Jan - Jun 2018)

Student NameRoll No.CollS. No.
Abhit20006

a DixitAish200072
Ankit Kumar

J
sh Kumar200254

Bhumika Yadav200285
Cheshta200316

KhuranaDe7
VermaDe200398

Dee anshu200439
anshuD2004410

Diksha Tane2004911
Gitesh Kumar20055t2
Gun an Yadav20058
Harshita Pah au20063l4
Hemant S2006515
Shweta Kumari20069t6
Jai Bhatia2007217
Jatin Gar2007418
Ja ant Shivam2007619

Tomaram SinSa2007120
Kashish Mittal200802l
Kriti Ch2008222
Kunal Yadav2008323
L a Antil20086
Nikhil Kumar Y2009625
Nikhil Sethi2009'726
Nikita A al2009927
Poorva Pan2010828
Rahul Yadav20r0929

aRaj atS2011130
Robin2011831
Rub Yadav2011932
S20r22JJ
Sahil2012s34
Saransh Adlakha2012935
Shubham Kumar20t4036

ronacharyr Colicce c,f E,,e.r
Farruklr Nagar --12350d-'

1

20014

20036

13

24



3t 20r41 Shubham Mishra

38 20150 Sushant

39 20rs4 Tanya Kalra

40 20156 Vaibhav Kathuria

41 20t57 Vaibhav Manni

42 2015 8 Vikas Kumar

43 20162 Vinayak Gandhi

44 20n1 Yash Chauhan

45 20174 Yogesh Yadav

HOD

APS&H

Princl!al
Dro nacharya College of Eitgg

Farrukh Nagar ' 1?3506



cSI Student Chapter, Dronacharya college of Engineering, Gurugram had organized an

industrial visit to Network Bulls, Gurugram on 9th February 2018 for the students of APS

Department .Mrs. Pooja Jain along with 54 students visited Network Bulls

The main objective of the visit was to make students aware ofthe latest technologies in the field

of networking.

Mr. Aditya srivastava and Mr. siddharth, Network consultant welcomed the students and

gave the overview of the company. The company deals with the networking and also provides

CISCO cefiified courses.The visit was scheduled with a two hour lecture followed by an hour of

practical session, where the students had to use their skills about networking'

The first lecture was delivered by Mr. Aditya Srivastava, explaining the students about the

concept of ports, IP address and MAC address. He took them into the world of switches and

routers. He discussed, how basic networking takes place, the range of LAN, WAN and MAN'

The importance of security in networking was explained through a detailed session on encryption

and coding. The students were taught the adaptation of the HTTPS for secured communication

over a computer network. The principal motivation for HTTPS is authentication of the accused

website and protection of the privacy and integrity of exchanging data. He told students the

significance ofthe course in networking and how it is helpful for their future.

Next lecture was with Mr. Siddharth. He took lecture on oSI layers and how each layer is used

in networking. He gave students real life examples on networking and how these networks affect

normal life. He gave the example of Reliance JIo and how it works. Along with the oSl model,

he explained the importance of networking security, CISCO, CCIE, CCNA, CCNP and their

scope. Later students were informed how networking as a career option escalates their chances

for getting a good packaged job in the IT industry.

The last session was the practical session where the students made some networks by using

cisco's stimulator and understood the concepts ofrouter, switch and computer networking.

It was an informative visit as students got practical exposure via Real Cisco devices and fully

equipped labs.

P !'in citr a I

Industrial Visit to Network Bulls. Gurueram

9th Febrg4ry.lQ!!

Dronachrr)r:" Ccllege of EugU .

Farrukh Nagar - 12 3 50ti



Mr. Siddhartha discussing about OSI layers

Mrs, Pooja Jain receiving the certificate of
coordination

Students attending the lab session

Prin cir al
DronacF?rv:. Cctiege of E, rgU.

F.riiuiin Nagar - 123506

Some Glimpses of the visit:
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Mr. Aditya Srivastava explaining about Cisco

online courses during the practical session
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Dronacharva Collese of En neennq
Mechanical Engineering (lI Sem)

Session (Jan - Jun 2018)

Student NameColle e Roll No.S. No.
Abhishek Mo2030tI
Akash Thakur203022
Aman Saini20304J
Amit203054
Ankit Panchal203075

Ankit Yadav203086
Ankush Arora203107
Anshika Yadav203r18
Ansil Vats203129
Ashish Pal20313i0
Ashish Sharma2031411

Ashok Kumar2031512
Atul Kumar2031613

ataBhan20317t4
akDe15

Dee ak Kumar2031916
ak KumarDe20320

Dee ak Kumar Rai2032218
anshu Yadav2032319

Devansh2032420
Guramrit Sin203262l
Hinesh2032822
J t Gakhar20329L3
Kshiti Kumar20331.A

Kunal Kumar2033225
Laks laMan

Naveen Verma20335z7
Nitesh Kumar2033628

AhlawatNeera Sin2033729
Par.reen Kinha2033830
Pradumn Kumar Tiwari20339
Naval Yadav203403Z
Ra at2034133

20342J+
DrcnacRishik Sin2034335 afruk

Rohan Yadav2034436

i,:al
i Ccllege of Eirgg
Nagar - 12350ti

20318

17

2033426

31



Ronil Khatri2034537
Navde Ra ut2034638
S.Vi esh2034739
Sachin Yadav2034840
Sachin203494l
Sahil Go2035142
Sahil J u2035243

a oom2035444
Sahil Yadav2035545
Sarthak Sin2035646

ChauhanShivanshu Si20357+t
Shubham Kutlehria203s848
Siddharth Sharma2035949
U awal2036t50
Varun Sharma2036251

Vikas Kataria20363
Vikas Sharma2036553
Vishal2036754
Vishal Dhankhar2036855
Yo R2037056

HOI)

APS&H

Pi.ltal.:tl
Dronachary: Collere of E,,c,r

Farrukh Nagar -'123SOO-"
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Mechanical Engirrcering

Session (.Iao - Jun, 2018)

College Roll No. Student Name SI6NATURE

L 19 301 Aakarsh Singh Rawat

2 19 303 Abhishek Kataria

3 193 05 Abhishek Kumar A+u,Y^!e>-
4 1-9307 An kit

5 r,93 09 Ankit Kumar

6 Ankit Yadav ,O"b;JD64,
19313 Ankur

8 79317 Astik Sharma fu-y,.-
I 19319 Balram Chauhan ?

Bhushan Ai^.'${+-10 19323

L1 193 2s Chirag Verma

19327 Deepak TehlanL2

13 79329 Deepak Yadav

Diwakart4 193 31

Gaurav Mudgal15 19333

16 Harkesh Yadav f1"ry/"-4
Harsh Vardhan (L7 19337

Hemant Yadav18 19338

19 19339 Himanshu Gupta

H imanshu Parasha rZO 19341

ttl t*Jfr1^1934327

Y*;t-lo+tJatin Yadav)) 19345

Jayant Yadav23

Kemal Kumar24 79347

f^Jle+tlKuldeep Yadav25 19350

J!+i;"-e4-'Manjeet Kumar1935 426

b!!193 55 Mansoor Akhtar

t\Mehul1935528

Moh it \a29 19357

vrsrT To AUTo ExPo, NEW DELr{I (9-2-2018)

il
ronachiir-v a Coilege of E ,rg u

riD
Ferrukh N agar - 12350

Dronacharya Colleee of Engineering
Khentawas. Farrukh Naqar

S. No.

19311

7 M il

19335

I (=

lrshad Ali

19346

e,m17

Si=-

Scmcster- IV



SIGNATURECollege Roll No. Student NameS. No.

ftpWMohit30 19358

\IlUrbMohit Yadav31 19359

wJ.4-N avdeep Kaushik32

\b;,,"19362 N aveen Malik33

Vo',ln'.tr*Navneet19364

-lPankaj35 193 68

Pankaj Yadav36

Parveen Kumar37 !9377

L9373 Piyush 5harma38

?r!c^r.'Prabhat39 193 75

P.l",i,Rahul Pinghal1931740

L9319 RahulYadav47

Ravi Kumar1938042

Ravi Shankar Joshi1938243

Rohit7938444

Rohit Yadav19385

Z*LgSachin Kumar46

w-"-Sachin Yadav47 19390

saxi ISahil48 19392

('{Lr,',1"th}A5aurabh Kr Yadav

.srygSaurav50

Ltttl6r.Shejin CherianL940251

<{L-Shivam sainit940452

ll,rrb-Shubham ShuklaL940653

Suraj Dakua1941054

Vikas Kumar1941555

GiE*rVikrant Yadav7947756
.tu\ fti qt c&e-Yerramilli 5ai Kishore7947957

Abhishek Singht9421,58

Aakash Verma7945159

ho"[.Ashish Chawla7945260

Karan Verma1945 361

Abt"'-Karandeep Singh7945462

[-.*:Keshav Kumar1945563

N\srhJ1945 5b4

Ronak SharmaL945765
li'
n:Sanjeev1945866

arrukh Nagar - 113 906

19 361

34

19370

x---

19388

49 19398

19400
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Dronacharaa College of Enqineerinq

Khentawas. Farrukh Nagar
Mcchanical Enginecring

Semcster- VI

34

35

ie
37

39

40

4t

Session (Jan - Jun, 2018)

Ae4 LIII 8)DE (9-2:2oNE!VstVI T
SI6NATUREStudent NameRollNo.Colls. No.

MUKESH VERMA77 413

AKSHAY KUMAR183202

AMAN7822t3

AMIT183224

AMIT KU[,4AR783245

ANAND YADAV183266

ASAD ULLAH1

1kASHISH CHAUHAN
8

AMARDEEP SINGH183349

A(ASH VERN4A1833510

BHISHAM BHARDWAJ18339

DHEERN YADAV1834512

DIPENDER GAHLAUT1834613

GAURAV SHARMA1835114

G"GURVINDER RANA
15

GU L5HAN183s516

KAPIT RA]PAL18363t7
LOVENEESH KUMAR1836818

MANISH KUMAR18172

MOHIT VASHIST183732A

MD. WAQUAS HASSAN
21

NAMAN MEHTA1837922

PANKA] BHARDWA]1838923

RAHUL MOYAL1839174
I

RAHUL SEHRAWAT1839325

ROBIN1839926

ROMIN SAINI1844227

RUDRA KUMAR TRIPATHI18403

29

sAHIL GROVER1840730

SAHIL SAINI1840831

SANCHIT GOUR1841132

SANJAY KUMAR
33

SHUBHAM SIN6H RATHOD18416

SHUBHAM KUMAR

SIIUBHANKAR MALHAN18419

UTKARSH PALLAV18425

VADAOA D]TEEP CHANDL8427

VIVEK PANT14434

MEHAK SINGHAL18454

GULSHAN MATHOTRA18456

Prncilal
Diorra::'rr,;i Coli3ge cf E,rgu.

Farrukh Nagar . lea6e$

AUTO EXPO,TO

I

r.8331

77

183s4

19

7a374

RAVI18404

78412

18418

38



Industria I Yisit to Auto ExDOComponent

gth -10 th Februa ry 2018

rins' Gurgaon organized an industrial
pra"eati IU-aiOan New Delhi on 9th- 10th

stud-ents along with Mr' Abhi Bansal

expo.

Iogistics.

TheShowexhibitedfrom850domesticand350internationalparticipants,alongwithTcountry
fiffiJ;;; ur, C"""a', i^iwan' Japan' china' Indonesia and South Korea'

Duringthevisitgroupvisitedthestalrofautomanufacturercomponentscompanies.Atthe
different stalls the stuaents got inio,rnution ubort the latest technology that is incorporated in the

newly developed vehicles' ff" gt""i 
"tit""tion 

of the Auto expo was the hybrid technology'

Overall it was a fascinating experience and the visit helped the students to know the technical

aspects ofthe big manufacturing firms'

Pri:-:11 - al
Dron acha ry:.r Coiiege of E, rgg

Ferrukh Nagar r 1e36eo
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info@dro nacharya.info

From:
Sent:
To:
Cc:

Subject:
Attachments:

ggnindia dronacharya'info>
:47 PM

ed 0?-02-2018

Respected Sir,

Mr. Vipin Yadav, Sr' Executive-HR'the Industrial visit going

o ltd., Gurgaon f,lLi hu' bt"n postponed and scheduled on

harP).

Thanks & Regards

Rajesh Mattoo

Associate Professor

Department of Mechanical Engineering

9650488904

ia'dronacharYa'info>

snindia.dronacharya info'

i@ ggnindia.dronacharya info

LIMITED Industrial Visit

ResPected Sir,

Pleasefindtheattachedlistofstudentsforthelndustrialvisitgoingtomorrowdated06-02-
ioliio artlrer Auto ltd', Gurgaon plant'

Alone \,vith the students our Faculty-l\4r'. Abhi Bansal ( Assistant Professor) and Mr' Govind

Singhi l-uU Instructor) will be coordinating the vrsrt'

VISIT 001jPg; VISIT 2 00l jPg

Dronachar}

1

Farrukh Nagar ' 12350 o

Address of the Plant for visit:

AMTEKAUTO LTD'

ACE COMPLEX

SIDE.I

MALPURA,DARUHERA

NEAR BEST TECH TOWER (left hand side)

OPPOSITE.HIMANSHU RAO HOTEL

l-a rlrlc;,: al
e of E, igg



Dft.ON&EHA8-YA COI-Itr&E, Of' EN&NNEflRING

Department of Mechanical Engineering
Session (Jan- June 2018)

Attendance
Semcstcr: VI-[I

)

lndustrial visit to AMTEK Auto LTD. on

06l02l20t8
,turcCorltnct No.

Stlldent NanreCollege Roll No.s. No,

.tfl"€+b \q?AJAY YADAV1

L,,IttoAKSHAY18319

83\ "B\uBa5AMIT KUMAR183233
th'F5?5 ??72ANKIT CHAUDHARYL83254

ANKIT SHARIV1A18327

$o
qi {toANUBHAV JHA183286

LrASHISH GULIA183307

ASHISH GILL8

ATUL183339

.1 s13S\222€DEEPAK KUMAR1834310

DEEPANSH U18344

1-1 t"?g 2ol7lDIVESH GULIA183471,2

1l\(lrtlglFAHAD AKHTAR18349

GAURAV18350
oorif

qqtr6Qe4$l

o A 6665t{oB I
GAURAV YADAV18352

\ lr\l{r4{Bet6s.:le z"a
GUNJAN YADAV1t)

ruleL*I Sv-? tj,go tP
HARSH BANSAL18358

8rJt813l?1KESHAV18364,]o

1q 0LAKSHYA YADAV1836719

MANDEEP20
rltt6qskro:NAMAN MEHTA

t8371

L8379zl
q ( \6\qq:85NITESH RANA1838522

d)8""'K-t6-q\ D,=15&7NITIN KUMAR18385

cl i's1 A?LNITIN KUMAR1838724
o\t ur\ 1t'\\RAHUL RAJPUT1839225

t4

15

Prirtir:,al
Dronachiry'j ('i (rll9g e of E,,gU.

Farrui(ir Nagar - 12350t)

18318

2

18332

L7

13

18357

11

23



lndustrial Visit to AMTEK Auto LTD' on

06l02l2oL8
naturcsCoutact No,

Studcnt NanlcCollcge Roll No.S, No.

86 kSos { ?( 6RAHUL SHARMA1839426

7"t lql zLcv18395

o tRAJAT1839778

t Q!eec9)3)RISHAV YADAV18400
llp3

'lqqq S(t I bq \ROHAN MAKKAR1840130

( o{ol279a ISHAILESH1841331

,}"^3lg d" ll lk LSHRI KRISHAN12 1841"5

€P.,8?s=.,Qrldir. J tSHUBHAM GAUTAM18417aa

1"'rl1.1119SUKHBIR SINGH

1,qH.?3'119tUTKARSH PALLAV

t8422

L8425

VADADA DILEEP CHAND36 78427

884 6?0AdlJ'VIKRANT1842821

'/tt q7(( qo 14VIPIN YADAV18429lo

VISHAL YADAV1843039

156otqVIVEK KADIYANL84324U

lws'btBs6qqt3 gr
L84374_L

1 t$1bL'311ASHUTOSH KHANTWAL1845242

I qILAKSHAY KUMAR1845343

4

35

HoD {ME)

D ron ach I rY -; C;)ii05 e of E, 'gg
Farrukh Nagar - 12350d

RAHUL SINGH

29

fr^

YOGESH MAHLAWAT



Industrial Visit to AMTEK Auto Pvt . Ltd. Gursaon

7th Februa rY 2018

rsrE student chapter, Dronacharya co ege of EngineerinB, Gurgaon organized an

industrial visit to AMTEi;;;;'i"' lta-' on TtiFebruarv 2018' vI semester

Mechanical Department ttoOt"t' ufo"g *ith faculty member Mr' Abhi Bansal visited the

The main objective of the visit was to sholr the various processes involved in designing

and manufacturlng of 'utiout "*pontnt' 
for two wheelers and four wheelers

company.

automobiles

blies and Torque Links'

It was a great experience for the students as they saw' forging and casting process

used for the automobile ";;;;;" '"d 
heavy machine and technologies used tn

P !'in cip a I

D rc nach:r ry:r Ccllege of Er rgg
l:arru i(h Nagar - 123506

the industry.
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info@dronacharya.info

Thanksfortheconsideration.ourstudentswouldbevisitin^gyourplantonI9.January20l8(Friday)andthe
time of reaching would be *o"r#f-"i"f, i"r*.* f O-f o,:O'#. filndty .onsid", this as a confirmation from

our side.

Regards,

Sanghamitra V. Arora
Head of DePartment
Dep artment of APPlied Sciences & Ilumanities

Dronacharya College of Engineering, Gurgaon

gm a.dro a.info

Ph: 0124-237550314
Mob: 9953183821

t;:fl :l[ig,?il:$ifl 
"t'iJili;'i".,

'Sanjaya ,Dr. Sri Krishan yadav,; hodit@ggnindia.&onacharya.info;principa 
Jirb:;r*'s;riri"@ggnindli-clronacharya'info'Industd

RE: Plant visit ofStudents

f,iJ lcr:rnlixlag 
'r 
*:IJt ddtll'l"Y

From: Sanjaya Behera Imailto:sanjaya:b9!el?.@sonagroup 
com]

sliii'w.J'.,jtauv, Janulry 10, 2018 11:14 AM

!1"Io6s jpriea@sgnindia'dronacharya'info

subject: Plant visit of students

Dear Ma'm,

Thisisfurthertoourdiscussiononthesub,ect.Weare.pleasedtoinformyouthatyourstudentcanVisitourplant
either on 19th or 20th trnr..V ZOfZ. it'"-iianivisit wiff iate minimum 2 hours' Please inform us the time of your

.rr,rr,i" *|, premises Accordingly we will arrange the plant visit'

DISCLAIMER:AllemailsaregovernedbyourEmailPolicyavailableono
http:ll oup.com

P i'in c;! a I

Dronacharya Coilege of Errgg
Fa rru kh Nagar - 123506

1

------- Sona GrouP, India

From:
Sent:
To:
Cc:

Subject:

Respected Sir,

Greetings!

With Regards.

Sanjaya Kumar Behera

Plant HR Head

Sona KoYo Steering SYstems Ltd'

38/6, N.H.-8, Delhi-Jaipur Highway'

Gurugram



SAE India Student Chapter, Dronacharya College of Engineering' Gurugram organized an

industrial visit to Sona *"ytr ;;thg';y;-' lio for the l"tvear Mechanical Engineering

students. Fifty-six stuaents at"oil';il';; Jyoti Anand' Facitv Coordinator' visited the

company.

iko Co' Ltd ), the largest producer of passenger

Sona Koyo's customers include major vehicle ruti Suzuki'

ioyotu, tiyundai, Tata Motors, Mahindra & Ma

The students were welcomed by Retired Col ;,j*ffi::
other management staff members and gave so

TRIAL VISIT TO Soxl, Kovo STEERING SYSTEM S LTD.
INDUS

during the visit.

All the students were divided in two separate groups for the visit in plants ofsona Koyo Steering

Systems Ltd.

The students were explained parts of steering systems and their manufacturing' The students

haveseendifferentmaterialsandmachinesinthemanufacturingindustry.Theyhadagreat
experience while leaming f.". 

^iiii..""i 
t."frnical terminologiesi machine working' industrial

workload and time management'

There were four Plants in Sona Koyo Steering Systems Ltd followed by three storage units'

The basic functionalities in the industrY were in U form (means initial Po int and the final outPut

points were Parallel to each other and all other assemblY was in U shaPe). Using this tYPe of

formation helPs the worke rs in performing actions step by step

There were different automated machines, conveyor belts used in the PIant 1. Next students were

guided to the P lant 2 for descriPtion of the pre-Process done on raw material. The second Plant

focuses on Pre-heating the raw material for further manufacturing processes

Each and every concept and technical terms were exPlained in detail. The students also liked the

interaction with the industrY' s staff members. TheY shared all the beneficial information about

the day to daY Problems they faced during manufacturin g. The third and fourth Plants were

basicallY for cleaning and packaging of the outputs'

The visit provided the students a salubrious opportunity for their ent of technical as

Pl;ici:al
Dron ach a ry: Coiiege of E, rgU

Farrukh Nagar - 1e3506

well as concePtual skills'

19. Januarv. 2018
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info@d ronacha a.info

From:
Sent:
To:
Cc:

Subject:
Attachments:

Tele

Ema

ThisisinreferencetothetrailingmailregardinglhelndustrialVisitto..CarrierAirConditioning&
n.ftig".utio. Ltd." be held on 16rh November 2017'

Youarerequestedtokindlyarrangeabusforthevisitthatwilldepartatg.00amftomthecollege.

The student list is also attached for your kind reference'

CompanY's Address:

Carrier Air Conditioning & Refrigeration Ltd'

as. naas Vihar Complex, NH -8 Narsinghpur

P.O.. Kherki Daula, Sector 84,

Gurugram, Haryaru 122004

Thonks & Regords

Poonom Yodav
' 

tiiu,i,rirt iitit nrod'Dronochoryo college of Engineering' Gurgoon

htto
n5
a:,

G*r:r.{'* t' tr*g fru*rax ri:i'b }fr i9

From: hodme@ggnindia'dro nacha

Sent: Wednesday, Novembe r 15, 2017 2:11 PM

To: 'Hejib, venkatesh UTC CCS ';'Mathur, Anuman UTC CCS'

Cc: 'Aggarwal, Sanjay UTC CCS'; industri alvlsits@ggnindia.d ronacharya.info;

principaloffice@ggnin d ia.dronacharya.info ; manishkumar,mish ra@ggnindia.dronacharya' info

Subjectl RE: [Extern all FW: Request for industrial visit of stu dents at Your camPus

Respected sir,

This email is to confirm and remind you for the visit to be scheduled on 16th Novem r zOlJ.

e bus will reach at Your comBElnv

hcthof30

\i
fE

students and 01 faculty (Mr' Vijay Raj Pilania) Th

1

Fa rruklr Nagar ' 12350

Respected Sir,

Greetings!

cs@ggnindia dronacharya info;

a dronacharya info;

info
ovember 2017)



28 20311 Anshika Yadav
29 20329 t Gakhar
30 20349 Sachin

Principal
DronachsryG College of E':gg.

Farrukh Nagar - 12350C



Dronacharya College of Engineering, Farrukhnagar, Gurgaon
Department Of Mechanical Engineering

Industrial Visit
Carrier Air Conditioning & Refrigeration

16th

On

November 2017

7th Semester (Final year)
Student List

S. No College RolI No Student Name S
1. 16386
2 16797 Sande Sharma
3 17344 Arjun Sinsh
4 17329 Adi a Gulati
5 L I )J3 Akash Yadav

17349 Ashish Mishra
7 17363 Deepak Yadav
8 t7368 Dhruv
9 17383 Hemant Yadav

L0 17384 Himanshu Bahukhandi
17391 Hitesh Kumar

12 17393 Jai Khatri
13 17396 Kamal
1.4 17401 Kosh Mohit
15 17403
1.6 17408
77 17440 Rahul Bhardwa
18 17444 Rahul Gandass
L9 17445 YadavRahul S

20 17451 Robin Kumar
27 174s7 Ru esh Yadav
22 17476 Tarun Kumar
23 17491 Vishal Yadav
24 18346 :'-.\-
25 18372
26 19309 Ankit Kumar

ak Tehlan Farrukh NaBar27 19327 1aa6e6

Jitender

6

11.

Lalit Saini
Manjeet Singh

Dipender Gahlaut \
Manish Kumar



info ronach a.info

From:
Sent:
To:
Cc:

Hejib,Venkatesh UTCCCS<Venkatesh.Hejib@carrier.utc.com>
Wednesday, November 15,2017 2:lg pM
hodme@ggnindia.dronacharya.info;Mathur,Anuman UTCCCS
Aggarwal, Sanjay UTC CCS; industrialvisits@ggnindia.dronacharya.info;
principaloffice@ggnindia.dronacharya.info; manishkumar.mishra@ggnindia.dronacharya.info
RE: [Extemal] FW: Request for industrial visit of students at youicampus

This email is to confirm and remind you for the visit to be scheduled on L6th November 2017 with a strength of 30
students and 01 faculty (Mr. vijay Raj pilania). The bus will reach at your company gate at 10:30 am.

The banner and list of students is attached herewith for your reference.

Wilh thanks & regards,
Anil Kumar Gillawat lHead Of Mechanical Engineeringi
lDronacharya College of Engineering, Klentawas, Gurgao n - 123506(India)l

Ph-0124-237 5 502/ 03 I 04 I lWeb : www.dronacharva.info I

nllrburs*r &
rrnqrffitrtm$

Subj ect:

You are welcome.

Respected Sir,

From: Hejib, Venkatesh UTC CCS mailto;V carrier
Senti Tuesday, October 24, 2017 5:10 PM
To: hodme@ggnindia.dronacharva.info; Mathur, Anuman UTC CCS
Cc: Aggarwal, Sanjay UTC CCS
Subject: RE: [External] FW: Request for industrial visit of students at your campus

From: hodme@qqnindia.dronacharya.info
S€nt: Tuesday, October 24, 2OU 4i36 PM
To: Hejib, Venkatesh UTC CCS; Mathur, Anuman UTC CCS
Cc: Aggarwal, Sanjay UTC CCS
Subjectr RE: [External] FW: Request for industrial visit of students at your campus

PrinciPol
Dro n ach try:: Cc!li'g9 cf E,rgU

Farrukl't Nagar - 1a35cg

30 students and 01 faculty (already verified) will be visiting the campus. We confirm 16th November 2017
for the visit and our college bus will reach at your company gate at 10:30 am.

1

Cl:Ue ()l Engin*ering
Gur!!ru| rorilbinins Traditlon {,hh M6,rdq ity

drona h

From: hodme@ggnindia.dronacharya.info Imailto:hodme@ggnindia.dronacharya.info]
Senti Wednesday, November 75, 2017 ZilL pM

To: Hejib, Venkatesh UTC CCS; Mathur, Anuman UTC CCS
Cc: Aggarwal, Sanjay UTC CCS; Industrialvisits@ggnindia.dronacharya.info;
principaloffice@ggnindia.dronacharya.info; manishkumar.mishra@ggnindia.dronacharya. info
Subjectr RE: [External] FW: Request for industrial visit of students]t your campus

Respected Sir,

I

OK,

Thanks for the permission to visit your company.



Industrial Visit to Carrier Air-conditionins and Refri eration Ltd.
16th November 2017

IMech Student chapter of Dronacharya College of Engineering Gurgaon organized an
industrial visit to canier AC and Refrigeration Ltd.on l6th Noyember 2017. Mr. vijay Raj
Pilania (Assistant Professor, ME Department) along with 30 students iiom ME Department visited
the company.

The main objective of the visit was to make students aware of the various processes involved air
conditioning company.

Established in the year 1986, carrier Air Conditioning & Refrigeration Limited is engaged in
manufacturing and exporting of ceiling Suspended Air conditioning Unit, Ducted Air
conditioning Unit, carrier Ducted Air conditioning Unit, cassette AC and rower AC.
Carrier is a world Ieader in high-technology air-conditioning solutions. Carrier is a part of UTC
climate, controls & Security, a unit of United rechnologies corp., a leading provider to the
aerospace and building systems industries worldwide.

Mr. venkatesh Hejib, General Manager (HR), canier Air-conditioning and Refrigeration Ltd.
welcomed the students and explained the company's manufacturing and assembly shop. Later he
answered questions from the students before giving the students a tour of the company,s
manufacturing, assembly shop and inventory shop. The students were shown the different
components and parts manufactured, which helped in broadening their understanding of the
refrigeration and air conditioning industries and the operations carried out in the assembly Iine.

The visit to carrier groups was informative and motivating.

Link of lMech Chapter Newsletter:
rticle/la -from-the-i tion-in-in

lf;i
' l' . of E,rt]ij

Dronach arY 'r, iearrOo
F arruKn u

http ://www. imeche.orq/news/news-

tlJ

*lr

tcHrEvtt{s COMPETIIIVE
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info@dronacha rya.info

From:
Sent:
To:
Cc:
Subject:

Rajnish Saini <rksaini@mindagroup.com>
Wednesday. November 08. 201 7 5:05 pM
hodme@ggnindia.dronacharya.info
'Adi{a Sinha'; 'pramod Saini'
FW: Requesr for indushial visit ofsrudents -SAE lndia & Dronacharya Student Chapter

Dear Anil,
Please plan visit tomorrow at 11:00 AM to 1:00 pM Lighting division .

NX MINDA GROIJP

Direct Llne: +91 124 229

Thanks & Regards
RAJNISH SAINI
HRM DEPARTMENT
MINDA INDUSTRIES LTD. (Lighting Division)
Vill. Naharpur Kasan, PO. Nakhrola, Manesai,
Gurgaon,Haryana - 122050
1 /62i63,Extn. 401,Mobile: 07 S2B979OO7186

E-mail: Rksaini@mindaoro up.com
www.mindaqrouo com

From: Aditya Sinha Imailto:adityasinha@mindagroup.com]
Sent: 08 Novembet zOU LOiIO
To: Rajnish Saini <rksaini@mindagroup.com>
Cc: Pramod Saini <psaini@mindagroup.com>
subject: FW: Request for industrial visit of students -sAE lndia & Dronacharya student chapter

Dear Rajnish

Please discuss with saini Ji and then confirm to Anil (Dronacharya college)

Regards
Aditya Sinha

From: hodme@ esnindia.d ronacharva.info mailto: e ntn nacha
Sent: Wednesday, November 8, 2017 9:59 AM
To: Aditya Sinha
Cc: Sandeep Sharma; Annu Sethi; ,sameer Srivastava,; Anuj Agarwal
subject: RE: Request for industrialvisit of students -sAE tndia & Dronacharya student chapter

Respected Sir,

Can you please confirm the address of the plant fixed for the visit?

With thanks & regards,
Anil Kumar Gillawat Head Of Mechanical Engineeringl
Dronacharya College of Engineering, Khentawas, Gurgaon - 123506(India)l

75502103104 | lWeb : www.dronacharva.info 
I

tlrL sntt k

1

Ph-j124-23

35?O

U

Guru*ul combinin& Tridltioft urith M fttty
cf Errg3.



tnfo dronacharya.info

From:
Sent:
To:
Cc:
Subject:
Attachments:

hodme@ggnindia.dronacharya. info
Wednesday, November 08, 2017 9:16 AM
industrialvisits@ggnindia.dronacharya.info
manishkumar.mishra@ggnindia.dronacharya.info;,sameer Srivastava,
FW: Request for industrial visit of students -SAE India & Dronacharya Student Chapter
ME-Student List for visit.xlsx

Respected Ma'am,

List of students as required and FNA. Ms. Priyanka Singh will be accompanying the students during the visit

With thanks & regards,
Anil Kumar Gillawat
Dronacharya College
I Ph-0124-237ss02t0

]Head Of Mechanical Engineering]
of Engineering, Khentawas, Gurgaon - 123506(India)l

3/04 | lWeb : www.dronacharva.info 
I

in,r ,ylr], t
{,r:r1iq.:gr Oi iil.'r:'.1irl r: (: I ir tli

Guajkul coiEbininF Traditlon with Mordgrll$. ,l

From: hodme@ggnindia.dronacharya.info Imailto: hodme@ggnindia.dronacharya. info]
Senti Saturday, October 14, ZO|T Z:13 pM

To:'Sameer Srivastava'
subject: RE: Request for industrial visit of students --sAE India & Dronacharya student chapter

Respected Sir,

Please arra nge visit on 9th Novembe r 2or7 fot our college. The list of student is shared as req uired in trailing email
One Faculty will be assisting them.

With thanks & regards,
Anil Kumar Gillawat
lDronacharya College

I Ph-0124-2375s02t0

nr*rlf,t &,r&trtrf tt

lHead Of Mechanical Engineeringl
of Engineering, Khentawas, Gurgaon - I 23506(India)l

3/04 | lWeb : www.dronacharya.info 
I

From: Sameer Srivastava Imailto:sameers@mindagroup.com]
Sent: Saturday, October 14, Z0t7 9i49 At4
To: hodme@ggnindia.dronacharya.info
Cc: vikrambishnoi@mindagroup.com; sandeepsharma@mindagroup.com
Subject: FW: Request for industrial visit of students -SAE India & Dronacharya Student

Greetings !!

Please find the feasible dates as per Unit HRM Head , kindly check and confirm same

25/26 Octobe/77 or 8/9 November,lT , you can confirm for any of given dates
1

ptr:tci._.al
Drc r ach: ri:, Crileqe of E, ic _r. FarrukhNagar.-iA?E9S--



DROIIA.CXTARYA CON I F,6E OF EI{qINEE&INa

DT"AR'I'54L5|T Of svtTC3{A ECA-: T3\{grSrTrrars{E

Visit to Minda Group on 9th November 2017

S. No College Roll No Student Name

1 18318 AJAY YADAV
2 18319 AKSHAY
J 18320 AKSHAY KUMAR
4 t832t AMAN
5 18322 AMIT
6 18323 AMIT KUMAR
7 18324

18326 ANAND YADAV
9 t8327 ANKIT SFIARMA
10 18329 ASAD ULLAH
11 18330 ASHISH GULIA
t2 18331 ASHISH CFIAUHAN
13 18335 AKASH VERMA
t4 i 8339 BHISHAM BHARDWAJ
15 18343 DEEPAK KUMAR
16 18344

t7 18345 DHEERAJ YADAV
18 18346 DIPENDER GAHLAUT
t9 18347 DIVESH GL]LIA
20 18349 FAHAD AKHTAR
21 18350 GAURAV
22 18351 GAI]BAV SHARMA
-1- 3 183s2 GAURAV YADAV
1,1 18354 GURVINDER RANA
25 18355 GI.]LSHAN
26 GTINJAN YADAV
27 183 s8 IIARSH BANSAL
28 18363 KAPIL RAJPAL
29 t8364 KESHAV
30 18367 LAKSHYA YADAV

Pr
Drcnach3rl;., 9 of E, ro,.t.

harrukh N 123506--

AMIT KUMAR
8

DEEPANSHU

t8357



31 18368 LOVENEESH KUMAR
32 18371 MANDEEP
JJ t8372 MANISH KT]MAR
34 18373 MOHIT VASHIST
35 18374 MD. WAQUAS HASSAN

Drcnach
Farru

".,:''' e if E'r,; ,;

[n s 12350d



eering, Gurgaon organized an
r 2017. Ms. Priyanka Singh
along with 35 students from

company.

The main objective of the visit was to show the students the various prooesses involved in
designing and manufacturing ofvarious lighting devices used in two wheelers and four wheelers
automobiles.

Minda Industries Limited - Lighting Division is founded in 19g0. It is one of the leading
automotive lamps manufacturers- in India, dev loping new technology affordable products lor
two, three, four wheeler and off-road vehicles, growing at a consistent rate of )5% caGR
(Compounded annual Growth Rate) per annum

The day began with a company presentation by Mr. Rajnish saini (HRM Department, UNo
Minda Industries Limited) followed by a planr visit. In a presentation Mr. Gopal Kumar
highlighted the achievements of the company. The visit ended with a group discussion with Mr.
Rajnish Saini and Mr' Gopal Kumar to find out more about his experience in the industrial
sector and UNO Minda as a whole.

Studenls at the UNO Minda, Manesar

Fri'rli.: rl

Ms. P lanka Singh (Assklqnt Professor, ME Dept.)
teith the sludenls

Overall, the visit to IINO Minda lndustries Limited was very informative and educative for the
students as they leamt the basics of designing and manufacturing of various two wheelers and
four wheelers automobiles.

Industrial Visit to UNO Minda. Manesar

9th November 2017

Some Glimpses:

a_.-

,?

&t

{

.!*
; &

Drcn ? c!r t,1i:1 C.:!il.;+ cf E, rg,;.
Farrukli Nagar - 123596



Faculty and Sludenls along with Mr. Gopal Kumar (HRM Deparlmenl) and Mr. Rajnish Saini (HRM Deparlment)
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info@dronacha rya.info

From:
Sent:
To:
Cc:

Subject:
Attachments:

http:

industdalvisits@ggnindia.dronacharya.info
Thursday, October 12,2017 3:l l pM
k.rathakrishnan@cii. in

acharya.info;
.info
ber 2017

Respected Sir,

Greetings!

This is regarding the "International Railway Equipment Exhibition" scheduled on 13th october 2017.

As per our telephonic discussion, please find aftached the list of students required for regishation.

Thonks & Regords

Poonom Yadov
lndustriol Visit Heod-Dronachoryo College of Engineering, Gurgoon
Tele: 0124-2375502, 03, 04, 05
Emolipoonam.vadav@ggnindia.dronacharya.info

ochorya .edu.in/we b/poonom.yodov
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Branch

Fr-ii':ei':al

S. No. Roll No. Department

20548I DHRUV BHATIA CE

2 20549 DIKS}IANT CE

205513
GOURAV SINGH

SANGWAN CE

I

20ss34 HIMANSHU JAIN CE

2055s JANIT SHARMA CE5

KUSHAGRA
MAHALWAL CE

7 RAJEEV KUMAR CE

8 20s61 RITIK NEGI CE

9 20566 SANDEEP YADAV

10 20571 TEJASWI YADAV CE

ll 20301 ABHISHEK MOGHA ME

t2 20302 AKASH THAKUR ME

20304 MEAMAN SAINI

ti

c
lnternational Railwav Equipment Exhibition (IREE 2017)

List of Students

Faculty Coordinator: Dr. Vaishali Dixit

rl lrre>er ng!

6 20557

20s59

CE
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t4 2030s AMIT ME

15 20307 ANKIT PANCHAL ME

t6 ANKUSH ARORA ME

t7 20311 ME

l8 20312 ANSIL VATS ME

l9 20313 ASHISH PAL ME

20 20314 ASHISH SHARMA ME

2t 20315 ASHOK KUMAR ME

22 20316 ATUL KUMAR ME

23 20317 BHANUPRATAP ME

24 2031 8 DEEPAK ME

25 20319 DEEPAK KUMAR ME

26 DEEPAK KUMAR ME

27 20322 DEEPAK KUMAR RAI ME

20324 DEVANSH ME

29 20326 GURAMRIT SINGH ME

30 20328 HINESH ME

3l 20329 JAGRIT CAKHAR ME

20334 LAKSHAY MANGLA

Dronachrry-. Cr,ijece of E, rc.r
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ANSHIKA YADAV

20320

28
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33 2033s NAVEEN VERMA ME

34 20336 NITESH KUMAR ME

35 20337
NEERAJ SINGH

AHLAWAT
ME

36 20338 PARVEEN KINHA ME

20339
PRADUMN KUMAR

TIWARI
ME

38 20340 NAVAL YADAV ME

39 20342 RAJEEV ME

40 20343 RISHIK SINGH ME

41 ROHAN YADAV ME

42 20345 RONIL KHATRI ME

SACHIN ME

44 20349 SACHIN ME

45 20351 SAHIL GOYAL ME

46 20352 SAHIL JANGHU ME

47 20355 SAHIL YADAV ME

48 20356 SARTHAK SINGH ME

49 20358
SHUBHAM

KUTLEHRIA
ME

50 20359 SIDDTLA,RTH SHARMA ME

S\-
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51 20361 UJJAWAL ME

52 20362 VARLIN SHARMA ME

53 20363 VIKAS KATARIA ME

54 2036s VIKAS SHARMA ME

55 20367 VISHAL BHARDWAJ ME

56 20368 VISHAL DHANKHAR ME
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Visit to "INTERNATIONAL RAILWAY EOUIPMENT EXHIBITION (IREE
20171,,

13th October 2017
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ISTE Student Chapter Dronacharya Cotlege of Engineering, Gurgaon organized a visit to"l2th
International Railway Equipment Exhibition (IREE-2017)" conducted by Confederation of
Indian Industry (CII) in association with Ministry of Railways at pragati Maidan, New Delhi on
l3th October 2017. Dr. Vaishali Dixit (Associate Professor, Applied Sciences & Humanities) along
with 52 students from Mechanical and Civil Depa(ments visited the IREE-2o17

The main objective behind the visit was to make students aware about how a locomotive works, the
basic components ofa locomotive are, and how it is manufactured.

During the exhibition, the students were demonstrated newly advanced technologies which will be
implemented soon in the Indian Railway Services. After the basic introduction, all the students were
divided into small groups to explore more. The students were advised to seek knowledge and clear
their doubts then and there on anything they saw. Two of the students, pradumn Kumar Tiwari
(ME, Roll No.-20339) and Jagirit (ME, Roll No.-20329) were rewarded on the basis of their
understandings.

Students learnt about how an individual component of a Locomotive plays an important role to run
Indian railway and the way they are manufactured with high strength and durability.

It was a wonderful experience. Students got a real opportunity to enhance their theoretical knowledge
by practical implication.
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Entrepreneurship Development Cell of Dronacharya co[ege of Engineering, Gurgaon
organised an industrial visit to Aptron Solutions pvt. Ltd. on 15th Septembir, 2017. 4g
students from csE, IT, csIT, ECE ,EEE departments, along with Mrs. Ashu Khurrana, Assistant
Professor, CSE Department went to Aptron Solutions pvt. Ltd., Gurgaon for visit.

Aptron Solutions Pvt. Ltd. is a leading organization that provides more than three hundred IT
and non-IT industry standard training progressions for working professionals. The Main Agenda
for this visit was to provide industry exposure to students about cisco Networking.

Mr. Prashant Lodhi, Network consultant, provided an in-depth knowledge of cisco training,
creating virtual networks. He also discussed the importance of networking certifications and its
importance in the day to day life. The session was primarily focused on Networking and the
Nehvorking certifications by cISCo i.e the ccNA (cisco certified Network Associate;, ccNp
(cisco certified Network Professional) and cclE (cisco certified Intemetwork Expert) which
could be beneficial for the students who want to pursue their career in the field ofnetworking.

Next, Mr. Kuldeep Dixit, Sr. Marketing Executive from Aptron discussed the present scenario of
interviews and tests for jobs in Multinational Companies. An interactive session was held to
discuss the basics. He discussed the topics given during verbal round in jobs interview. Mr.
Dixit also explained the oppofiunities related to Networking and took students onto a tour of
CISCO website where the students got knowledge ofthe network devices. He also introduced
students to the syllabus of the course. The course is structured basically into 5-6 structures as
voice networking, routing and switching, security, data centre etc.

The students also leamt to identify the ability of network infrastructure supporting its
applications and how it affects the overall experience for users. Mr. Lodhi also discussed how
the world is making legacy and network technologies work together. with the help of an
example, Mr. Lodhi also explained connected several computers in a LAN with the help of a
switch, install lP addresses to the computers and managed them with only one machine andloS.
In the end there was an interactive questions and answers session in which students raised some
questions and their doubts related to the topic. Then certificates were distributed to the students.

The industrial visit to Aptron Solutions pvt. Ltd. proved to be enriching and encouraging for the
students.
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Studenn ofDCE, Gurugram 4/ Aptron Solutions

Prt ltd, Gurugram

Croup photograph of students of DCE with Mrs
The students understanding the Networking and

the Networking certifications by CISCO
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The students during the session at APTRON
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Ashu Khurama

The banner ofthe lndustrial visit at Aptron Pvt Ltd



info@dronacharya.info

From:
Sent:
To:
Cc:

Subject:

Ratan Agrawal <ratan.agrawal@heromotocorp.com>

Thusday, August 31.2017 4:48 PM
industrialvisits@ggnindia.dronacharya.info
principal@ggnindia. dronacharya. info; deanacademics@ggnindia.dronacharya.info;
hodit@g,gnindia.dronacharya.info; Arun Kumar Jajoria; Sunil Khorana
Re: Request for lndustrial Visit

You may come for visit at our Gurgaon plant on 15th sept 3-5 pm'

With regds,Ratan

On Wed, Atg23,2017 at 1 :06 PM, Industrialvisits@ggnindia.dronacharya'info
<indus alvisits@esnindia a.info> wrote:

Respected Sir,

Greetings!

Dronacharya College of Engineering, Gurgaon is one of the leading Technical Institutes in the State of

Haryana, which has evolved itselfinto an education centre ofrepute since its inception in 1998. The college

is approved by AII India Council of Technical Education (AICTE), Permanently Affiliated to Maharshi

Dayanand University, Rohtak, Accredited by NBA & NAAC, ISO 9001:2008 & 14001:2004 certified and

winner of Outstanding Institution Award (2013) by National Institute of Technical Teachers Training and

Research (Ministry of HRD, Government of India).We offer B.Tech. degree in eight Branches - Computer

Science and Engineering, Electronics & Communication Engineering, Mechalical Engineering, Information

Technology, Civil Engineering, Electronics & Computer Engineering, Electrical & Electronics Engineering

and Computer Science & IT and also postgraduate programme (M.Tech.) in Mechanical Engineering,

Electronics & Communication Engineering, Computer Science and Engineering and Information

Technology.

As part of the curriculum, Industrial Visit is mandatory for our students. So, we would like to request you to

grant permission for an Industrial visit in your esteemed organization. The purpose of visiting is to give an

[ppo.tunity to the students to leam more about your organization, systems and performance' This would

bioade.r the horizons of our students for creating Innovative Ideas and help them in getting involved in

Research & Development (R&D).

We kindly request you to accord the permission for the same for a batch of 50 students of our college to

acquaint the students with the very best automobile industry in India'

We would like to propose 15th September,2017 as the probable date ofvisit, ifdeem suitable so that necessary

admin arrangem*tr-.un be planned, accordingly. We are confident that you will be kind enough to grant

permission for the visit.

Prinr;rlal
Drcrach..'ry :, f:lii,:.!e +f E,rgJ

Farrukn Nagar - 1235rd,
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s.No Roll No. NAME AGE (Yrs) CATAGORY BRANCH AADHAR NO.

1 19301 Aakarsh Sin rawat 20 General 4854E5207594

2 r.9305 Abhishek kumar 27 SC ME 866466220438

3 79307 Ankit 18 General ME 572805024939

4 19309 ankit kumar 20 oBc ME 4L4734964370

19 313 19 General ME

6 L9317 Astik Sha rma 19 General ME 28].524486035

7 Ba lra m chauhan 20 Genera I ME 8L6962847335

8 19323 Bh usha n 20 OBC ME

9 19325 Chira rma 19 oBc ME 58L2873928u

10 19327 Deepa k Tehla n 19 General ME 477696265265

11 t9329 ak davDee L9 oBc ME 451950122553

L2 19 331 Diwakar 19 oBc ME 842563687268

13 19 333 Ga urav Mud 18 General 207838686302

L4 Harkesh yadav 18 oBc ME 567890883041

15 79337 HARSH VARDHAN 18 Genera I ME 338289509574

76 19339 Himanshu Gu 20 General ME 753011500455

77 19341, Hima nshu Parashar 20 General ME 378367 649!2s

18 r.9 345 Jatin dav 19 ST 4807 62654259

19 r.9346 ant YadavJa oBc ME 2526486429L5

19350 Yadav 18 oBc ME 954179559564

7L 19354 MANJEET KUMAR 20 oBc ME 918049603734

22
,2

19355

1935 6

Mansoor Akhtar

Mehul

t9
18 General

ME

ME

497 632228L94

354882737 62!

24 19358 MOHIT 18 oBc ME 745686919913

25 19 359 Mohit Yadav 20 oBc ME 7 52394027563

26 L9364 Navneet 79 ME 439823527053

27 L937L Pa rveen Kumar 19 General 602612250453

28 19373 sh sharmaPi 18 General ME 333500804s88

29 r.9 37 5 P ra bhat 19 General ME 897858214288

30 19379 Rahul yadav oBc ME 596385838798

31 19380

79382 Ravi shankar oshi

18
General

ME

ME

549884208928
37863644LL26

11

33 19386 Rohit a dav 20 oBc ME 44525787 6428

34 Sachin Yadav 19 General ME 5077 72254748

35 L9392 Sahil 19 General ME 564260938830

36 19 398 Saura bh kr. Yadav 79 OBC ME 850915082795

a-, 19400 Saurav 19 oBc ME 648468664043

38 19402
19406

Shej in Cherian

Shubham shukla

19

20

General

Genera I

ME

ME

33507327 3525

983732547092
39

40 19410 Da kuaSura 18 oBc ME 995575768750

47 19415 VIKAS KU MAR General ME 25L8752307 82

42 794L9 Yerramilli Saikishore L9 General ME 44309123737 L

43 19451 Aakash Verma 18 General ME 236233A66s67

44 19452 Ashish chawla L9 General 3346 3909617

45 19453 Karan verma 19 oBc 185919

46 79454 Ka ra ndee Si h 19 General z4 649

47 San eev 22 OBC D (r:'l E 3
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ME

Ankur
97 400!346166

19319
2877 497 L9447

ME

19335

ME

19

z0 Ku ldee p

oBc

General
ME

19

Ravi kumar oBc
18

19390

20

19458



nacha a.info

From:
Sent:
To:
Cc:

SLTNIL KUMAR <skumar@cdac.in>
Monday, September 04,2017 6:44 PM
industrialvisits@ggnindia.dronacharya. info
hodit@ggnindia.dronacharya.info; deanacademics@ggnindia.dronacharya.info;
principal@ggnindia.dronacharya.info
Re: Request for Industrial Visit
Requisition form for Cec Visir 0l0920l7.doc

Subject:
Attachments:

Thanks and Regards
Sunil Kumar
9891172742

On September 2, 2017 at 2:26 PM "lndustrialvisits@ggnindia.dronacharya.info" <industrialvisits@ggnindia.dronacharya.info>
wrote:

Poonom Yodov
lndustriol Visit Heod-Dronochoryo College ol Engineering, Gurgoon
Tele: 0124-2i75502, 03, 04, 05
Emo l/:ooona m. adav@ssnindia.d rona cha rva. info

Dron acha ry e Ci)licge of E,rgJ
Farrukh Nagar - 12 35q6

1

http://dronochorvo . e d u. in /we b /ooonom.vo d ov

Dear Ms. Poonam Yadav,

As discussed, the visit for students ofDCE, Gurgaon has been approved by competent authority in Meity
fot 12109/2017 . You are requested to kindly arange to submit the attached requisition form duiy approved
by Head of Organisation.

Respected Sir,

Greetings!

Dronacharya College of Engineering, Gurgaon is one of the leading Technical Institutes in the State
of Haryana, which has evolved itselfinto an education centre ofrepute since its inception in 1998. The
college is approved by All India Council of Technical Education (AICTE), Permanently Affiliated to
Maharshi Dayanand University, Rohtak, Accredited by NBA & NAAC, ISo 9001:200g & 14001:2004
Certified and winner of Outstanding Institution Award (2013) by National Institute of Technical
Teachers Training and Research (Ministry of HRD, Govemment of India).We offer B.Tech. degree in
eight Branches - Computer Science and Engineering, Electronics & Communication Engineering,
Mechanical Engineering, Information Technology, civil Engineering, Electronics & computer
Engineering, Electrical & Electronics Engineering and Computer Science & IT and also postgaduate
programme (M.Tech.) in Mechanical Engineering, Electronics & Communication Engineering,
Computer Science and Engineering and Information Technology.
As part of the curriculum, Industrial Visit is mandatory for our students. So, we would like to request
you to grant permission for an Industrial visit in your esteemed organization. The purpose ofvisiting
is to give an opportunity to the students to leam more about your organization, systems and
performance. This would broaden the horizons ofour students for creating Innovative Ideas and help
them in getting involved in Research & Development (R&D).
As discussed, we request you, kindly accord the permission for the same for a batch of 50 students
of I Semester from Dronacharya college of Engineering, Gurgaon along with faculty member as
per your convenience in the month of September, 2017.
I would like to propose 14th September, 2017 as the probable date of visit, kindly schedule the visit
accordingly and send details of the program.
Thonks & Regords



info@dronacharya.info

Subject:
Attachments:

industrialvisits@ggnindia.dronacharya.info
Friday, September 08,2017 12:32 PM
'SLTNTL KUMAR'

s@ggnindia.dronacharya.info;
ndia.dronacharya.info;

RE: Request for Industrial Visit
Requisition Form.pdf

enr*&!&slt*vntt$tt&tir[

Respected Sir,

Greetings!

As required, please find attached the requisition form duly approved by principal Sir.

Thonks & Regords

Poonom Yodov

lndustriol Visit Heod-Dronochoryo College of Engineering, Gurgoon
Tele: 0124-2375502, 03, 04, 05
Emoil:ooonam.v a dav(ose n ind ia. d ronacharva.info

ronocho oon dov

From: SUNIL KUMAR Imailto:skumar@cdac.in]
Sent: Monday, September 4,20L7 6i44 pM

To: Industrialvisits@ggnindia.dronacharya. info
Cc: hodit@ggnindia.dronacharya.info; deanacademics@ggnindia.dronacharya.info;
principal@ggnindia.dronacharya. info
Subject: Re: Request for Industrial Visit

Dear Ms. Poonam Yadav,

As discussed, the visit for students ofDCE, Gurgaon has been approved by competent authority in Meity
for 12109/2017 . You are requested to kindly arrange to submit the attached requisition form duiy approved
by Head of Organisation.

Thanks and Regards
Sunil Kumar
9891172742

On September 2,
wrole:

Respected Sir,

Greetings!

20 17 al 2i26 PM "Indusrrialvisits(rssnindia dronacharva. info" <industrialvi dro ln

From:
Sent:
To:
Cc:

1
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info@dronacha rya.info

From:
Sent:
To:
Subject:

Dear,

Greetings!

piyush sethi <piytshsethi65@gmail.com>
Thursday, August 17,2017 l0:56 PM
Ankit Sharma; vr.anshul; Amit Ramteke; avadhesh bahadur; Ravi Kochak
Industrial Visit to Munjal Showa P\,1 Ltd.

Its a pleasure to see your active participation in the branch activities. I must say that you are a key affiliate
member for the branch.

I have received your nomination to be a part of the industrial visit to "Munjal Showa Plt Ltd" organized by
IMechE India Branch on 19th August 2017. Its a regret to inform you that due to limited spaces we will not
be accommodate you for this visit. But, we assure you that we will definitely consider you for the next
event.

Thanking you in anticipation for your active responses.

Regards

Piyush sethi
Chairperson
Young Member Panel

Institution Of Mechanical Engineers
1 Birdcage Walk
Westminster
London SWlH 9JJ
http ://www. imeche.org

T +91-9555885320/8540
piyushsethi65@g mail.com

Improving the world through engineering

P iriia;il3l
Dron ach l ryi.; ilJll*Je of E, !gJ

Far ruKh liagar - 1235fii
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lndustrial visit to Munial Showa Pvt Ltd. Gursaon
L9thAueust 2017

The Young Member Panel IMechE India organised an industrial visit to Munjal Showa Pvt
Ltd, IMT, Manesar, Haryana for Mechanical Engineering Students on 19th August 2017.
Two Students, Ashish Chawla (19452) and Akash (19451), ImechE Studenr Chaprer,
representative from Dronacharya College of Engineering, Gurgaon visited the Plant with a
team of25 people (2 experts from industries and students from 6 different student chapters).

The main objective of the visit was to show the students the various processes involved in
designing and manufacturing of various shock absorbers (Front and Rear) for 2 wheelers and
4 wheelers automobiles.

Munj al Showa Limited in its joint venture with Showa Corporation, designs and

manufacturers shock absorbers and struts for leading two-wheelers and four-wheelers. The

Munjal Showa manufacturing plant is spread over an area of 240'15 sq mt in the industrial
area ofGurgaon, Haryana, on the outskirts of the National Capital Territory of Delhi, India.

The visit started with a company presentation by Mr. Rakesh Atre, prominent stalwarts and

TPM expeft of the Munjal Showa Industry followed by plant visit. All the representatives

leamt the specific values and parameters required while designing and manufacturing shock

absorbers. The Chief Manager of plant led the group into various sections and introduced

units. During the visit, students earned the knowledge of different processes, the damping

unit, quality testing, painting units, bottom case, K7 oil used for lubricating and various

Machines used for assembling the components of shock absorber. The visit in the final phase

had another presentation where the achievements of the company by their own TPM

Approach had been highlighted by Mr. Rakesh Atre. While concluding, there was a gtoup

discussion with Mr. Atre to know about his 39 years ofexperience in the industrial sector and

Munjal Showa as a whole.

lt was a knowledgeable and informative visit.
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